CHARTER OF THE CITY OF SAN DIEGO

Section 129

1. Original Charter section approved by voters April 7, 1931

Section 129. REMOVALS. Any officer or employee of the City in the classified
service may be laid off, suspended or removed from office or employment for cause by
the appointing authority. Written notice of lay-off, suspension or removal given to any
officer or employee, or written notice left at or mailed to his usual place of residence,
shall be sufficient to put any such lay-off, suspension or removal into effect. The person
so notified may, within five days after such notice, demand a written statement of the
reasons therefor and the right to be heard before the Civil Service Commission. Upon
such demand the officer making the lay-off, suspension or removal shall supply the
person notified thereof and the Civil Service Commission with a written statement of the
reasons therefor, and the Commission shall fix a time and place for a public hearing.
Following the public hearing, and such investigation as the Civil Service Commission
may see fit to make, the Commission shall report its findings and recommendations to
the authority responsible for the lay-off, suspension or removal as specified in the
notice. Thereupon the authority making the lay-off, suspension or removal shall make
such final disposition of the matter as may be determined by the Civil Service
Commission. The decision of the Civil Service Commission in any such case shall be
final. A copy of the written statement of reasons given for any lay-off, suspension or
removal, and a copy of any written reply thereto by the officer or employee involved,
together with a copy of the decision of the Civil Service Commission shall be filed as a
public record in the office of the Civil Service Commission.

2. Amendment voted 11-04-1975; effective 12-01-1975

Section 129. REMOVALS, SUSPENSION AND LAYOFFS.

Any officer or employee of the City in the classified service may be removed from
office or employment for cause by the appointing authority. Written notice of removal
given to any officer or employee, or written notice left at or mailed to his or her usual
place of residence, shall be sufficient to put any such removal into effect. The person
so notified may, within five days after such notice, demand a written statement of the
reasons therefor and the right to be heard before the Civil Service Commission. Upon
such demand the appointing authority ordering the removal shall supply the person
notified thereof and the Civil Service Commission with a written statement of the
reasons therefor, and the Commission shall fix a time and place for a public hearing.
Following the public hearing, and such investigation as the Civil Service Commission
may see fit to make, the Commission shall report its findings and recommendations to
the authority responsible for the removal as specified in the notice. Thereupon the
authority making the removal shall make such final disposition of the matter as may be
determined by the Civil Service Commission. The decision of the Civil Service



Commission in any such case shall be final. A copy of the written statement of reasons
given for any removal, and a copy of any written reply thereto by the officer or employee
involved, together with a copy of the decision of the Civil Service Commission shall be
filed as a public record in the office of the Civil Service Commission.

Any officer or employee of the City in the classified service may be suspended
from office or employment for cause by the appointing authority. Written notice of
suspension given to any officer or employee, or written notice left at or mailed to his or
her place of residence, shall be sufficient to put any such suspension into effect. The
person so notified may, within five days after such notice, demand a written statement
of the reasons therefor and a right to appeal said suspension. Upon such demand the
officer making the suspension shall supply the person notified thereof and the Civil
Service Commission with a written statement of the reasons therefor. The appellant
shall be accorded all rights and privileges pursuant to law. The Civil Service
Commission shall by rules or regulations, establish procedures for conducting hearings
and/or investigations, and reporting findings and recommendations to the appointing
authority. All findings and recommendations in any such case shall be final.

The Civil Service Commission shall promulgate rules and regulations necessary
to govern layoffs for lack of funds, lack of work, or insufficient appropriation to meet the
salary requirements necessary to maintain existing personnel in any office or
department of the City of San Diego.

3. Amendment voted 06-08-1976; effective 07-22-1976

Section 129. REMOVALS, SUSPENSION AND LAYOFFS.

Any officer or employee of the City in the classified service may be removed from
office or employment for cause by the appointing authority. Written notice of removal
given to any officer or employee, or written notice left at or mailed to his or her usual
place of residence, shall be sufficient to put any such removal into effect. The person so
notified may, within five days after such notice, demand a written statement of the
reasons therefor and the right to be heard before the Civil Service Commission. Upon
such demand the appointing authority ordering the removal shall supply the person
notified thereof and the Civil Service Commission with a written statement of the
reasons therefor, and the Commission shall fix a time and place for a public hearing.
Following the public hearing, and such investigation as the Civil Service Commission
may see fit to make, the Commission shall report its findings and recommendations to
the authority responsible for the removal as specified in the notice. Thereupon the
authority making the removal shall make such final disposition of the matter as may be
determined by the Civil Service Commission. The decision of the Civil Service
Commission in any such case shall be final. A copy of the written statement of reasons
given for any removal, and a copy of any written reply thereto by the officer or employee
involved, together with a copy of the decision of the Civil Service Commission shall be
filed as a public record in the office of the Civil Service Commission.

Any officer or employee of the City in the classified service may be suspended
from office or employment for cause or for investigation of misconduct by the appointing



authority. Written notice of suspension given to any officer or employee, or written
notice left at or mailed to his or her place of residence, shall be sufficient to put any
such suspension into effect. The person so notified may, within five days after such
notice, demand a written statement of the reasons therefor and a right to appeal said
suspension for cause. Upon such demand the officer making the suspension shall
supply the person notified thereof and the Civil Service Commission with a written
statement of the reasons therefor. The appellant shall accorded all rights and privileges
pursuant to law. The Civil Service Commission shall by rules or regulations, establish
procedures for conducting hearings and/or investigations, and reporting findings and
recommendations to the appointing authority. All findings and recommendations in any
such case shall be final.

The Civil Service Commission shall promulgate rules and regulations necessary
to govern layoffs for lack of funds, lack of work, or insufficient appropriation to meet the
salary requirements necessary to maintain existing personnel in any office or
department of the City of San Diego.

4. Amendment voted 06-03-1980; effective 07-16-1980

See current Charter.
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