ORDINANCE NO. 10427 ocT “5 1970

(New Series)

AN ORDINANCE APPROVING AND ADOPTING AN
AMENDMENT TO RULE X OF THE RULES OF THE
CIVIL SERVICE COMMISSION BY AMENDING
SECTION 4, AND AMENDING CHAPTER 1II,
ARTICLE 3, DIVISION 11 OF THE SAN DIEGO
MUNICIPAL CODE BY AMENDING SECTION 23.1104
RELATING TO LEAVES OF ABSENCE.

BE IT ORDAINED, by the Council of The City of San Diego

as follows:

Section 1. That Rule X of the Rules of the Civil

Service Commission and Chapter II, Article 3, Division 11,

Section 23.1104 of the San Diego Municipal Code be and the

same are hereby amended to read as follows:
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SEC. 23.1104 SICK, EMERGENCY, AND INJURY LEAVES
[Section 4, Rule X of the Rules of
the Civil Service Commission]
(1) SICK LEAVE INTENT, DEFINITION, PROVISIONS.
The intent of this section is to provide a continuity of
full salary to those employees who are unable because
of illness or injury to perform the duties of their
positions or who would expose fellow workers or the
public to contagious disease and are thereby forced to
be absent from employment, and to provide necessary
time off from work for medical and dental care, subject
to administrative regulations designed to prevent
malingering or abuse of these privileges; and to
reimburse employees for unused sick leave credits upon
resignation, retirement, or death.
(a) SICK LEAVE DEFINITION. Sick leave is
defined as the necessary absence from duty of an
employee because of illness, injury, or exposure

to contagious disease suffered by the employee,




or the serious disability of the employee while on
a scheduled vacation, or absence authorized for
medical or dental care.

(b) SICK LEAVE CREDITS. Paid sick leave
credits shall be earned at the rate of one-half
workday at the completion of each biweekly period
of active service, and shall be accumulative
without restriction. Paid sick leave credits may
be used as soon as earned, but only with the
approval of the appcinting authority.

(c) SICK LEAVE - WORKMEN'S COMPENSATION.
Those employees who are absent from duty because
of a temporary disability which is defined as
industrial under the Workmen's Compensation Act,
but who are not granted injury leave, as provided
by this rule, may use sick leave; provided, however,
that any such employee who receives a temporary
disability allowance, as provided under the Work-
men's Compensation Law, must reimburse the City
Auditor and Comptroller in the amount of the
authorized compensation, in which case, only that
amount of his accumulated sick leave credits as
when added to said disability allowance will result
in a payment to him of not more than his full
salary or wages shall be charged ééainst said
accumulated sick leave credits.

(d) SICK LEAVE - REIMBURSEMENT. Unused sick
leave credits may be converted to pay according to
the following schedule:

(i) Upon termination, other than

discharge or retirement, an employee who has
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completed a minimum of five (5) yearé of

- salaried service shall be paid for all his
unused sick leave credits at 25% of his pay
rate.

(ii) An emplbyee, upon his retirement,'
shall be paid for all his unused sick leave
credits at 50% of his pay rate.

(iii) If an employee dies, the beneficiary
of his City¥paid life insurance shall be
entitled to pay for his unused sick leave
credits at 50% of his pay rate.

(2) EMERGENCY LEAVE INTENT, DEFINITION, PROVISIONS.
The intent of this section is to allow the limited use
of sick leave credits by an employee who is confronted
with serious emergency illness, injury, or death in his
immediate family.

(a) Emergency leave is defined as tpe neces-
sary absence from duty of an employee because of
emergency illness of a member of his immediate
family requiring the attendance of the employee
upon said member until professional or other |
attendance can be obtained, or the absence from.
duty of an employee because of the death of a -
member of his immediate family.

(b) An eligible employee may be granteé
emergency leave with pay chargeable to his
accumulated sick leave credits not to exceed a
total of 5 workdays for each instance of emergency
illness or death in his immediate family. 1In
the case of illness followed by death, an employee

may be granted a maximum of 10 consecutive workdays
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of emergency leave chargeable to his sick leave

credits.

(3) NONAPPLICABILITY. None of the foregoing
provisions of this Rule shall be applicable to employees
paid on an hourly or daily basis.

(4) INJURY LEAVE INTENT, DEFINITION, PROVISIONS.
The intent of this section is to provide a continuity
of full salary in lieu of the Workmen's Compensation
benefits established by the State and the sick leave
provisions of this Rule for any employee who, without
misconduct or negligence on his part, is temporarily
and totally incapacitated from performing productive
City work by reason of injury or illness suffered while
properly performing the duties of his position and
arising out of his employment, provided he is expected
to be able to return to work with the City in his
regular position, or a different position which has
been approved by the Civil Service Commission, follow-
ing a reasonable period of recuperation. The provisions
herein shall not be applicable when disability retire-
ment is indicated because of the permanent and stationary
nature of the disability, as determined by the City
Manager or nonmanagerial department head and the Civil
Service Commission, based upon authoritétive medical
and safety advice.

(a) INJURY LEAVE, DEFINITION. Injury leave
is hereby defined as the necessary absence from
duty of an employee because of an injury or
illness suffered during the proper performance
of the duties of his position without misconduct,
negligence, or contributory negligence on the

part of the employee.
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(b) INJURY LEAVE GRANTING. Any employee
who is compelled to be absent from duty because
of an injury or illness as Jdefined above, may be
granted a leave of absence with full pay only
upon (1) the recommendation of the City Manager
or nonmanagerial department head and (2) the
approval of the Civil Service Commission. Injury
leave will be granted only in cases where there
is a proven, external, causative employment
experience which results in a disabling injury or
illness. The disability must have resulted while
the employee was engaged in the proper performance
of the duties of his position or reasonably
related City work, and must be connected logically
and medically to a service-~connected traumatic
incident, exertion, or exposure to contagious
disease or virulent environment. In order for
the relationship between employment and the
disability to be established, the preponderance
of medical opinion must verify that the injury
resulted because of demands of and/or exposure
on the job.

(c) INJURY LEAVE DENIED. Injury leave shall
be denied if the employee is injured when performing
work

(i) with physical demands substantially
different from and not reasonably related to
the employee's position, classification, or

(ii) for which he had been physically
disqualified by City medical examination, or
(iii) in an improper or negligent manner

(Negligence includes failure to observe
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reasonably safe practices, safety rules,

regulations, applicable law, or instructions,

or to use required safety equipment, and
failure to take prompt action after official
notice to correct any physical deficiencies
which, as determined by authoritative medical
and safety investigation, could reasonably

be considered significant cause for the

injury.), or

(iv) which aggravates a previously
acquired non-industrial disability.

(d) INJURY LEAVE -- DURATION. The duration
of such injury leave with pay shall be that which
is recommended by the City Manager or nonmanagerial
department head and approved by the Commission, but
shall not exceed one year for each injury, including
any recurrence, aggravation, and/or sequela of
an injury previously approved for injury leave with
pay, which shall be charged to the balance, if any,
of the one-year maximum allowance of such leave
for said original injury. Injury leave shall be
terminated at any time the injury is determined to
be permanent and stationary in character.

(e) 1INJURY LEAVE 'CONDITIONS.

(i) No injury leave may be granted
unless the injury is accepted as compensable
by the State Compensation Insurance Fund;
provided, however, that said acceptance shall
not constitute acceptance by the City if
said injury does not meet the standards and
requirements set forth herein and the

administrative regulations in the Personnel
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Manual of The City of San Diego, as provided

by Rule XV.

(ii) An employee who sustains disabilities
arising out of employment, but who fails to
meet the requirements for injury leave, may
use his sick leave credits, pursuant to the
sick leave provisions of this section.

(£) INJURY LEAVE -- WORKMEN'S COMPENSATION.
Any employee granted injury leave and who receives
compensation as authorized under the injury leave
provisions of this section, shall reimburse the
City Auditor and Comptroller in the amount of the
authorized temporary disability allowance as
provided under the Workmen's Compensation Law.

(g) INJURY LEAVE REVIEW. In the event of
denial of injury leave by the representatives of
the City Manager or nonmanagerial department head
and/or the Civil Service Commission, the employee
may request in writing to the Personnel Director
a review of said denial, setting forth the reasons
for said request. The case shall be reviewed by
the City Manager and the Personnel Director, and
the findings shall be reported to the Commission
and the emplo;ee. '

(5) EVIDENCE OF CAUSE OF ABSENCE. In all cases
of absence because of sickness or injury of the
employee, or illness or death in his immediate family,
the employee may be required to furnish to the Commis-
sion or the appointing authority satisfactory.evidence
substantiating the facts justifying such leave. Failure

to furnish such evidence upon request shall be
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Passed and adopted by the Council of The City of San Diego on

by the following vote:
Excused Absent

Councilmen Yeas Nays
, = Helen Cobb nd - O O
2 T SamT. Loftin O g O O
el =
E‘ = :_; cHenry L. Landt O B/ O O
> o “f.eon L. Williams B’ O O O
tag X< - o
vt &0 <¥loyd L. Morrow B/ O ] O
z . e
F& B =Bob Martinet riff O Ol O
3o -
= & ZIAllen Hitch ré O O O
c z
® & “Mike Schacfer l@{/ Cl O O
O O O

Mayor Frank Curran

FRANK CURRAN ,
Mayor of 'l'he"('f.i'ty of San Dicgo, California.

AUTHENTICATED BY:

JOHN LOCKWOOD
City Clerk of The City of San Diego, California.

27’ W. Deputy.

I HEREBY CERTIFY that the foregoing ordinance was not finally passed untiltwelve calendar days had

(Seal)

By ...

clapsed between the day of its introduction and the day of its final passage, to wit, on

............................... SEP 2219710 raen 0CT 61970
| FERFHER CERTIEY. that-snid-esdinance was read infuklpe o finnd

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available for the consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of

said ordinance.
JOUN LLOCKWO0OOD )
City Clerk of The City of SanDiego, California,

Bope, P Mansed
, By ” : LAKLAN, .., Deputy.

Office of the City Clerk, San Diego, California

Ordinance 10427 Adopted 0CT 6 1970 "
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ATTORNEY (5)

CITY OF SAN DIEGO
202 C Street
Community Concourse
Ssn Diego, Ca2lifornia

| CERTIFICATE OF PUBLICATION .
No. B
E o
IN THRE MATTER OF g g Qm
AN ORDINANCE APPROVING AND ADOPTING AN =8 am
AMENDMENT TO RULE X OF THE RULES OF THE 2 = 50
CIVIL SERVICE COMMISSION BY AMENDING SECTION S & 2Mm
ly, AND AMENDING CHAPTER II, ARTICLE 3 £ o AZ
plvIsION 11 OF THE SAN DIEGO MUNICIPAL coD 2 ® 3m
BY AMBNDING SECTION 23,11 S = dg
LEAVES OF ABSENCE N

| Patricia M. Applestill hereby certify

that The Daily Trenscript is a daily newspoper of general
circulation within the provisions of the Government Code of
the State of California, printed and published in the City of

San Diego, County of Son Diego, State of California; thot
| om the Principal clerif soid newspaper; that the

ORDINANCE NO., 10427 (NEW SERIES)

to atrue ond correct copy of which this certificate is annexed
was published in said newspaper on

October 15, 1970

‘ | certify under penalty of perjury thot the foregoing is
; true ond correct, at San Diego, California, on

October 15,1970

(Signeture)




ORDINANCE NO. 10427

(New fierien)

(a) Emergency leave Iz defined
as the necessary absence from
duty .of an employee hecause of

cludes failure to observe reson-
ably safe practices, safety rules,
regulations, applicable law, or
instructlons, or to use required
safety  equipment, and failure

e TANCE QIY . v iliness of a member of
AN ORDINANCE APPROVING AND gmergency | - g

AT ; e et ix immediate family requiring the to take prompt actlon after
ADOPTING AN AMENDMENT TQ atiendance of the emplovee Upon official notice 1o correct any

RULE X OF THE RULES OF THE
CIVII, SERVICE COMMISSION 13y
AMENDING SECTION” 1, AND

$¢ CAMENDING CHAPTER. 11: ARTICLE

LY
e

3, DIVISION 11 OF THESANRQIEGO

AMUNIUIPAL CODE BY AMEXNDING

safd member untdl professional or
other attendance can he obtained,
or the absence from duty of an
employee Herause of the death of
# member of his immedfate family.

th) An eligible employvee may

physical deficlencles which, as
determined by authoritative med-
ical and safety Investigation,
could reasonably be considered
significant cause for the injury.),

or -
(iv) which aggravates a previ-

SECTION 231101 RELATING TO srgency leisve wit

T IFAVES OF ABSENCE be granted emergency leave 1v) wh
Sy 1 e ay chargeable to his accumulated ously acquired non-industrial

BE 1T ORDAINED, Ly the Council ?ic leave credits not to exceed disabllity

of The City of San Diego as follows:

Seetion 1. That Rule X of the Rules

of the OChvil Service Commission and
Chapter 11, Article 3, Division 11, Sec-
tion 20.1104 of the San Dicgo Municipal
Cide bhe and the same uare hereby
Camended to read as foliows

SEC. 231101 SICK, FMERGENCY,
AND INJURY LEAVES
[Section 4, Rule X of the Rules

a total of 5 workdays for each
instance of emergency flinese or
death in his immediate famlly.
In the case of Hlness fcHowed by
death, an employee may be grant-
ed a maxtmum of 10 consecutive
workdavs of emergency leave
chargeable to his sick leave eredits.
(3) NONAPPLICABILITY, None of

(1) INJURY LEAVE — DURA-
TION. The duration of such infu
leave with pay shall be that whic
is recommended by the City Man.
ager or nonmanagerial department
head and approved by the Com-
missicn, but shall not exceed one
year for each injury, including
any. recurrence, aggravation, and/

or sequela of an injury previously
approved for injury leave wit
'mfr which shall be charged to the
halance, if any, of the one-year
maximum allowance of such leave
for said original injury. Injury
leave shall be terminated at any
time the injury is determined to
be permanent and stationary in
character, | N
(e) INJURY LEAVE CONDI,
TIONS.

(1) No injury leave may he
granted unless the injury s
accepled as compensable by the
State Compensation Insurance
Fund; provided, however, that
sald acceplance shall not consti-
tute acceptance by the City If
sald Injury does not meet the
standards and requirements set
forth hereln and the adminis-
trative repulations in the per-
sonnel Manual of The City of
{a‘n Diego, as provided by Rule

(i) An emplovee who sustains
disabilities arlsing out of em-

v Civil Ser ) the foregoing provisions of this Rule
(,','r.g!:g,.;(“l,\_xpl‘-,?"“-'ﬁ“,"\‘-(r'l}’.':l}"'s:.}'}f.';-’_ shatl he applicable 10 employees paid
INITION, PROVISIONS. The intent M D hourly o dally, basts, o p
of this scetion {s to provide a con- “.)\. T J NS, PROVISIONS. The (n-
tinuity of full salury to thoxe em- DEFINITIONS, i JVASIONS e n
plovecs who are unable becuuse of (€Nt of thic section 15 o VAR
fllness or fnjury to perform  the continuity or full b:l.-’l)r,\'l? c;;jlo
duties of thélr positions or who  ihe Woerkmen's (‘n,mpl_nsa%on ”‘S
would expose fellpw workers op the W cstablished by ‘h," State an
Dublic 1o contagious diseise and are (06 sek leave provisions of this
thereby forced to be ab-ent from Rule for any employee who, without
employment, and to provide neces- misennduct or negligence on his part,
sary tme off from work for medical Is temporarily and totally Incapaci.
and dental care, subject to admin.  Sted from performing praductive
titratlve  regulations  designed  to  GitY work by reason of ’"’;‘.’-‘ ar
prevent malingering or  abnse  of iliness suffered while properly per-
there privileges: and to reimburse forming the duties of his position
emplovees for unused "ok leave AL AN, G SLATd T b anle

3 5 > P ST (o C s expes 2]
g;c((lilg;l#pon resignation. retirement, H X.(,,m.r} tn “.(;r‘k with the“(’?;ty ,,:
¢ SICK LEAVE TN g in regular pasition, or a differen
Stk loave s Qelined ae the neces.  Positian’ shich hac' been approved
sary absence from duty of an em- by the Civll Service Cornmission.
plovee becuuse of ilincss. Injury, or following a reascnable perod of re-
expasure to contagious disease suf- cuperation.  The provisions herein
ferred by the emplovee, or the shall not be applicable when dis-
serions disability of the employee  Ability retirement Is indlcated be-
while on a scheduled vacation, o catiae of the permanent and station- ! ' ! C
absence authorized for medicul or  ArY nature of the dbwubllity, as pleyment. but who fafls to meet
dental care. determined by the City Manager, or the requirements for injury
(h) SICK LEAVE CREDITS. Pald nonmanaserial department head and teave. may use his sick leave
stk leave credits shall be earned the Civil Service Commission. based credits, pursiant to the sick
at the rate of one-half workdayv upon authoritative medical and safe- leave provisions of this section.
at the complétion of each biweekly v advice, . ST\ A ), "\"L\ngr{.‘g"\.l‘:n - JVORK.
period of active servive, and shail t3) INJURY LEAVE, DEFINI- MEN'S COMPENSATION. Any em-
be accumulative without restric- TION. Injury leave is hereby de- who receives compensation as
tion, DPald sick leave credits mav fined as the necessary  absence plovee granted Injury leave and
be us=ed as soon as earned. but from duty of an employvee because authorized under the injury lcave
only with the approval of the of an injury or illness suffered provisions of this section, shall
appointing autharity during the  proper performance relmhurse the City Auditor and
SICK > of the duties of his position with- Controller in the amount of the

(c) SIC LEAVE — WORK- ry sn
N SEICK - - outl  miseonduct, negligence, or authorized temporar, disabjlity
MEN'S COMPENSATION. Tho-e vontrihutory  megigence on. the allowance as provided under the

empoyees why are ahsent from
duty because of g temporary disa-
hitity which is defined a< industrial

part of the r-m_p!oyeo. Workmen’s Compensuation law,
’\G(M l.‘\'.IL'm:l I.F.A\’;: (",RA.\'T- I (;zl)1 INJUI?Y rl.l-;A\i/I% Rfl::\"l;iw.
s orkmen's € . NG, Any emplovee who s com- n the event of denial of injury
((',’,.,‘f,"";\(.""ﬁ,u\t\?‘.'é‘(i";;g,”ng{"&!frz‘xﬁ:, WAt T abeent from duty leave by the representatives or
Infury lcave. as provided by this Rf-(-;.me of an injury or illness as the City Manager or nonmanager-
: 1 ; y defined above, may be granted a fal department head ,and/or the

rule. may use ek leave: provided,
however, that anv such cmblovee
wha recelves a temporary  tlis
ahility allowance, as provided un-
der the Workmen's Compensation
Law, must reimburse the City
Auditor antd Comptroller in the
amount of the authorized come.
pensation, In which case, only that

{eave nf ahsencve with full payv only
upon (1) the recommendation of
the City Manager or nonmanager-
jal department head and (2) the
approval of the Civil Service Com-
mission.  Injury  leave will he
wranted only in cases where there
s a proven, external, causative
emploviment experience which re-

Civil Service Commission, the em-
ployee may request in writing to
the Personne! Director a review
of suald denial, setting forth the
reasang for said request, The ca<e
shall be reviewed by the City
Manager and the Personnel DI-
rector, and the findings shall be
reported to the Commission and

amount of his arcumulated sick
leave credits a5 when added tn sult-

safd disabillty allowance wih) re- ness. The disability >
sult in @ paviment to him of not resulted while the emplovee was

maore than his full salary or wages engaged {n the proper performance
shall he charged agalnst said of the duties of his position or
accumulated slek leave credits. rea~-onably related City work, and

fh SICK LLEAVE—REIMBURSE- musxt be connected lagically and

MENT: Unused sick leave credits medically to a serviceconnected
traumatic Incldent. exertion, or

in a disabling injury or {ll- the employee.

must have (0 EVIDENCE OF CAUSE OF
ABSENCE. In all cases of absence
hecause of slckness or Injury of the
empleyvee, or iliness or death in his
immediate family, the employee may
be required to furnish to the Com-
mission or the appointing authority
satlsfactory cvidence substantiating

may be converted to pay accord- H
ing tn the following s{'h'edul('. exposure to comtagious disease or the facts Jjustifving such leave.
1y Upon termination, other virulent environment. In order Fajlure to furnish such evidence
for the reladonship between em- upon request shall he sufficient

than discharge or retircment, an
employee who has completed a
minlmum of five (3) vears of
salarled service shall he paid
for all his unused sick leave
credits at 23< of his pay rate.

(i) An employee. upon -his
retirement, shall be pald for all
his unused sick leave credits at
507 uf his pay rate.

Ui I an emplovee dies, the
beneficlary of his City pald life (1) with physieal demands
fnsurance shall he e¢ntitled to substantially different from and
puy for his unused sick leave - not reasonably related to the

reason for denying the leave of absence
with pay.

Section 2. This ordinance shall take
offect and be In foree on the thirtieth
day frcem and after its passage.

Introduced on September 22, 1070,

Passed and adopted by the Council
of 'I‘qh_(“) City fo San Diego on October

6, 1970,

AUTHENTICATED RY:
FRANK CURRAN,
Mayor of The City of San
Diego, California,

plevment and the disability to be
c-tablished. the preponderance of
medical opinion must verify that
the Injury resulted because of de-
mands of and/or exposure on the

aoh.

() INJURY LEAVE DENIED.
Injury leave shall be denied If the
employee s Infured when per.
forming work.

credits at 505 of his pav rate. employee’s puesltion. classifica- . JOHN LOCKWOOD,
(2) EMERGENCY LEAVE INTENT, tion, or Shy Glerk of The City of
San Dliego, California.

(N for which he had been
physically disqualified by Clty
r_n(;('llll(-,nl’ exam{gntlon. or "

L n an proper or negli. ,
bent. manner (Negligence: in-

DEFINITION, PROVISIONS. The in-
tent of this sectlon Is 1w allow the
limited nure of sick leave credits by
Reriou emernency Hners thiary, o8 |
ne; ness, ury, or - i
defith In -his Immediate farnll;".’

By ELFA F. HAMEL,
.Deputy, -

(SEfL)
Published Oct: 13,1970
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