Mew

ORDINANCE NO. 10584 MAY 2 7 1971

(Hew Series)

ANl ORDINANCE ESTABLISHING A SCHEDULE OF
COMPENSATION FOR OFFICERS AND EMPLOYEES
OF THE CITY OF SAN DIEGO FOR THE FISCAL
YEAR 1971-72.
WHEREAS, both the Civil Service Commission aﬁd the
City Council have made detailed studies of salaries and
wages paid by private business and industry in the San Diego
area and comparable public agencies in San Diego and other
California areas; and
WHEREAS, after such detailed investigation upon the -
findings and recommendations of the Civil Service Commission,
the City Council finds and determines that the salaries
and wages established herein are comparable to those paid
in private business and industry, as well as other public
agencies or comparable services; NOW, THEREFORE,
BE IT ORDAINED, by the Council of The City of San Diego
as follows:
Section 1. As a schedule of compensation for all
officers and employees of The City of San Diego, including
the Unclassified and Classified Services, there is hereby
adopted and established a Table of Standard Rates of Pay for
biweekly salaries, containing minimnum, maximum and intermediate
range steps for each Standard Rate. Said compensation schedule
is attached hereto as Exhibit A.

The "Equivalent :Monthly Rates" set forth in Exhibit A

are for comparative and information purposes.
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Section 2. ‘"COMPENSATION," as used in this ordinahce,
means the remuneration paid in cash out of City funds
controlled by the Council of The City of San Diego plus the
monetary value, as determined by the department head with the
approval of the Civil Service Commission of such housing,
lodging, fuel, public utility services, or other advantages
similar in character, furnished to an officer or employee
in payment of his services.

For purposes of deduction for contributions of officers
and employees required by law, the City Auditor and Comptrollgy
shall use the amount fixed in the Standard Rate hereinafter
set forth without regard to the monetary value of the advantages
herein enumerated furnished to the officer or employee in
payment of his services. Warrants issued for compensation to
such officers and employees by such City Auditor and Comptroller
shall be for the amount set forth in the Standard Rate attached
to the position minus the monetary value of the advantages
furnished said employee as compensation, as determined above.

Section 3. For all positions in the Unclassified Service,
which are identified by the letters (UC), and for all positions
in the Classified Service of The City of San Diego, the Standard
Rate numbers, providing uniform compensation for like service,
attached hereto as Exhibits B and C, are hereby adopted.

Section 4. 1Increases in compensation for employees in
the Classified Service, within the range limits of the Standard

Rate number attached to the position, may be granted by the
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appointing authority upon the basis of efficiency and seniority
after first receiving the approval of the Civil Service
Commission therefor.

The compensation for officers and employees in the
Unclassified Service shall be determined and set by the
appointing authority at any one of the range steps of the
Standard Rate numbers attached to the position. In the case
of the City Attorney, said determination and setting shall be
made by the City Council pursuant to Section 40 of the City
Charter, e

Increases in compensation for officers and employees in
the Unclassified Service, within the range limits of the
Standard Rate number attached to the position, may be granted
by the appointing authority upon the basis of efficiency and
seniority, provided, however, no exceptional merit increases
or increases of more than one step shall be granted to all
those serving in the positions listed in Exhibit C under

- ADMINISTRATION without first receiving the approval of the
City Council therefor.

Section 5. For the purpose of computing vacations, leaves
of absence, overtime and terminal seve:rance pay, the Auditor
and Comptroller is hereby authorized to utilize compilations
based upon a forty (40) hour week.

Section 6. The members of the Classified Service,
other than firemen and part-time employees, shall receive the

salaries provided herein as compensation in full for work
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performed by them during an average forty (40) hour week
throughout the fiscal year, except as hereinafter provided.
The Civil Service Commission shall establish and super-
vise a uniform extra compensation plan which shall provide
overtime pay not to exceed one and one-half (1 1/2) times an
eligible employee's regular rate of pay, or time off in lieu,
and shall provide for extra compensation of one Standard Rate
whenever an eligible employee is required for a significant
period to work at times substantially unusual for his class of
employment, such as (1) working a night shift in which the .-
majority of the hours of work scheduled for said employee
throughout any pay period are before 8 a.m. or after 6 p.m.,
or (2) on a long-term schedule, working a shift regqularly split
by more than two (2) consecutive hours or such other work
schedule as may be determined by the Civil Service Commission
and the City !anager or nonmanagerial appointing authority to
be substantially unusual for the class of employment. An
eligible employee who is required to work under more than one
of the unusual conditions indicated above shall receiﬁe one
Standard Rate increase for each of said unusual conditions
which shall be certified by the appointing authority on the
official payroll time sheets to the Pérsonnel Director. Such
increases in compensation shall be identified and symbolized
on all official payrolls and all records pertaining to said
employee's compensation. When one or more of the said working

conditions are commonly accepted conditions for the class of
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employment, the Civil Service Commission shall take such
working conditions into consideration in establishing the
compensation for the class.

Employees in the class of Police Patrolman or Police-
woman shall receive extra compensation of one Standard Rate
when assigned by the appointing authority to special training
duties, subject to regulations established by the Civil
Service Commission,

The employees in the Classified Service who shall be
entitled to receive overtime compensation, as herein provided, -
shall be designated by the Civil Service Commission after
consultation with the City Manager and nonmanagerial department
heads and in accordance with definitions and procedures
developed by the Civil Service Commission in collaboration
with the said appointing authorities, which said definitions
and procedures shall be binding on all appointing authorities.

In addition to the foregoing provisions for extra
compensation, an employee who has been released from work and
has left the work premises shall, if he is called back to duty,
be paid for the reasonable estimate of the time required for
him to travel from and to his residence and the work area and
for the time he actually works. The total time of call-back
pay, including travel time, shall not be less than two (2)
hours, and shall be computed at the employee's reqular rate

or at one and one-half (1 1/2) times said rate if the employee
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Section 7. In fixing and approving the Standard Rates
for the officersAand employees of the City, this Council has
recognized the necessity to increase certain salaries hereto~
fore paid, and in so doing the Council has intended and does
hereby intend, in fixing said rates, that where a Standard
Rate of pay has been increased from that heretofore paid, said
officer and employee whose rate of pay has thus been increased,
shall be entitled to the percentage rate of increase intended,
and that such new rate of pay shall be fixed so as to apply to
that same step under the new Standard Rate that said employee -
occupied under the old Standard Rate.

Section 8. There is hereby created a class to be known
as "Terminal Employee." Any employee, Classified or Unclassified,
taking terminal leave prior to termination of City service,
shall be transferred to the class of "Terminal Employee" as
of the date said terminal leave commences. Upon transfer to
said class, each employee shall be paid at the rate and step
established for the position occupied by him at the time of
his transfer. Such employee shall be an employee of the
department in which he was serving at the time of his transfer.

Section 9. The compensation schedule established by this
ordinance shall become effective July 1, 1971.

Section 10. This ordinance shall take effect and be in

force on the thirtieth day from and after its passage.

APPROVED: JOHN W. WITT, City Attorney M'CROF“.MED
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CITY OF SAN DIEGO, CALIFORNIA
(EXHIBIT A)
SALARY SCHEDULE

STANDARD RATES — BIWEEKLY SALARIES EQUIVALENT MONTHLY RATES

No. A B C D E No. A B C D E
11 §101.60 $107.20 $112.80 $117.60 $124.00 11 $221 §232 §244 8256 8269
11.5 104.00 109.60 115.20 120.80 126.40 11.5 226 238 250 262 275
12 107.20 112.80 117.60 124.00 129.60 12 232 244 256 269 282
12.5 109.60 115.20 120.80 126.40 132.80 12.5 238 250 262 275 289
13 112.80 117.60 124.00 129.60 136.00 13 244 256 269 282 296
13.5 115.20 120.80 126.40 132.80 139.20 13.5 250 262 275 289 303
14 117.60 124.00 129.60 136.00 143.20 14 256 269 282 296 311
14.5 120.80 126.40 132.80 139.20 146.40 14.5 262 275 289 303 319
s 124.00 129.60 136.00 143.20 150.40 15 269 282 296 311 327
15.5 126.40 132.80 139.20 146.40 153.60 15.5 275 289 303 319 335
16 129.60 136.00 143.20 150.40 157.60 16 282 296 311 327 343
16.5 132.8G 139.20 146.40 153.60 161.60 16.5 289 303 319 335 351
17 136.00 143.20 150.40 157.60 165.60 17 296 311 327 343 360
17.5 139.20 146.40 153.60 161.60 169.60 17.5 303 319 335 351 369
18 143.20 150.40 157.60 165.60 174.40 18 N 327 343 360 378
18.5 146.40 153.60 161.60 169.60 178.40 18.5 319 335 351 369 387
19 150.40 157.60 165.60 174.40 183.20 19 327 343 360 378 397
19.5 153.60 161.60 169.60 178.40 187.20 19.5 335 351 369 387 407
20 157.60 165.60 174.40 183.20 192.00 20 343 360 378 397 417
20.5 161.60 169.60 178.40 187.20 196.80 20.5 351 369 387 407 427
21 165.60 174.40 183.20 192.00 201.60 21 360 378 397 417 438
21.5 169.60 178.40 187.20 196.80 206.40 21.5 369 387 407 427 449
22 174.40 183.20 192.00 201.60 212.00 22 378 397 417 438 460
22.5 178.40 187.20 196.80 206.40 216.80 22,5 387 407 427 449 471
23 183,20 192.060 201.60 212.00 222.40 23 397 417 438 460 483
23.8 187.20 196.80 206.40 216.80 228.00 23.5 407 427 449 471 495
24 192.00 201.60 212.00 222.40 233.60 24 417 438 460 483 507
24.5 196.80 206.40 216.80 228.00 239.20 24.5 427 449 471 495 519
25 201.60 212.00 222.40 233,60 244.80 25 438 460 483 507 532
25.5 206.40 216.80 228.00 239.20 251.20 25.5 449 471 495 519 545
26 212.00 222.40 233.60 244.80 357.60 26 460 483 507 532 559
26.5 216.80 228.00 239.20 251.20 264.00 26.5 471 493 519 545 573
27 222.40 233.60 244.80 257.60 270.40 27 483 507 532 559 587
27.8 228.00 239.20 251.20 264.00. 276.80 27.5 495 519 545 573 601
28 233.60 244.80 257.60 270.40 283.20 28 507 532 559 587 616
28.% 239.20 251.20 264.00 276.80 290.40 28.5 519 545 573 601 631
29 244.80 257.60 270.40 283.20 297.60 29 532 559 587 616 647
29.5 251.20 264.00 276.80 290.40 304.80 29.5 545 573 601 631 663
30 257.60 270..40 283.20 297.60 312.80 30 559 587 616 647 679
20.9 26.4.00 276.80 290.40 304.80 320.00 30.5 573 601 631 663 696
31 270.40 283.20 297.60 312.80 328.00 31 587 616 647 679 713
315 276.80 290.40 304.80 320.00 336.00 31.5 601 631 663 696 731
32 283.20 297.60 312.80 328.00 344.80 32 616 647 679 713 749
32.5 290.40 30-.80 320.00 336.00 352.80 325 631 663 696 731 767
33 297.60 312.80 328.00 344.80 361.69 33 647 679 713 749 786
33.5 304.80 320.00 336.00 352.80 370.40 33.5 663 696 731 767 805
34 312.80 328.00 344.80 361.60 380.00 34 679 713 749 786 825
34.5 320.00 336.00 352.80 370.40 388.80 34.5 696 731 767 805 845
35 328.00 344.80 361.60 380.00 398.40 35 713 749 786 825 866
35.5 336.00 352.80 370.40 388.80 408.00 35.5 731 767 805 845 887
36 344.80 361.60 380.00 398.40 418.40 36 749 786 825 866 909
36.5 352.80 370.40 388.80 408.00 428.80 36.5 767 805 845 887 931
37 361.60 380.00 398.40 418.40 439.20 37 786 825 866 9209 954

370.40 388.80 408.00 428.80 449.60 37.5 805 845 887 931 978

380.00 398.40 418.40 439.20 460.80 38 825 866 909 954 1,002

388.80 408.00 -428.80 449.60 472.00 38.5 845 887 931 978 1,027

398.40 418.40 439.20 460.80 484.00 39 866 909 954 1,002 1,052

408.00 428.80 449.60 472.00 496.00 39.5 887 931 978 1,027 1,078
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CITY OF SAN DIEGO, CALIFORNIA

(EXHIBIT A)

SALARY SCHEDULE

STANDARD RATES —~ BIWEEKLY SALARIES

No. A B C D E

40 $418.40  $439.20 $460.80 $484.00 $508.80
10.5 428.80 449.60 472 496.00 $20.80
41 439,20 460.80 484.00 508.80 533.60
41.5 149.60 472.00 496.00 520.80 547.20
2 460.80  .i84.00 508.80 533.60 560.80
42.5 472,00  496.00 520.80 547.20 574.40
33 484,00 508.80 533.60 560.80 $88.80
3.5 496.00 $20.80 547.20 574.40  603.20
44 508.80 533.60 560.80 $88.80  617.60
44.8 520.80 547.20 574.40 603.20  632.80
48 533.60 56G0.80 588.80  617.60  648.80
5.5 547.20 5sT4.40 603.20  632.80  664.80
56 560.80 s88.80 617.60  648.80  681.60
46.5 5T4.40  603.20  (32.80 664.80  698.40
i 588.80  617.60  648.80 681.60  715.20
47.5 603.20  632.80  (64.80 698.40  732.80
48 ¢17.60  648.80  681.60 715,20  751.20
48.5 632,80  G64.80  (698.40 732.80  769.60
19 648.80  681.60 715.20 751.20  788.80
39.5  664.80  (98.40 T32.80 769.60  808.80
<0 681.60  715.20 751.20 788.80  828.80
0.5 698.40  T32.80 769.60 808.80  848.80
51 T15.206 TS1.20 T88.80 828.80  869.60
51.5 732.80 T69.60  808.80 848.80  891.20
52 751.20  788.80 828.80 869.60  913.60
52.5 ~69.60 808.80  848.80 891.20  936.00
53 T88.80  828.80  869.60 913.60  959.20
53,5 808.80  848.80 §91.20 936.00  983.20
54 828.80  869.60  913.60 9%9.20 1,007.20
54.9 8i8.86  891.20 936.00 983.20 1,032.00
55 8$69.60  913.60 959.20 1,007.20 1,056.80
55.5 £91.20 936.00 983.20 1,032.00 1,083.20
56 913.60  959.20 1,007.20 1,056.80 1,110.40
56.5 936.00  983.20 1,032.00 1,083.20 1,137.60
57 959.20 1,007.20 1,056.80 1,110.40 1,165.60
57.5 983.20 1,032.00 1,083.20 1,137.60 1,194.40
<8 1,007.20 1.056.80 1,110.40 1,165.60 1,224.00
58.5 1.,032.00 1,083.20 1,137.60 1,194.40 1,254.40
59 1,056.80 1,110.40 1,165.60 1,224.00 1,285.60
$9.5 1.,083.20 1,137.60 1.194.40 1,254.40 1,316.80
GO 1,110.40 1,165.60 1,224.00 1,285.60 1,349.60
60.5 1,137.60 1,194.40 1,254.40 1,316.80 1,383.20
61 1,165.60 1,224.00 1,285.60 1,349.60 1,417.60
61.5 1,194.40 1,254.40 1.316.80 1,383.20 1,452.00
62 1,224.00 1,285.60 1,349.60 1,417.60 },488.00
62.5 1,254.40 1,316.80 1,383.20 1,452.00 1,525.60
63 1,285.60 1,349.60 1,417.60 1,488.00 1,562.40
63.5 1,3'6.80 1.383.20 1,492.00 1,525.60 1,601.60
64 1,349.60 1,417.60 1,488.00 1,562.40 1,640.80
64.5 1,383.20 1,452.00 1,525.60 '@.601.60 1,681.60
65 1,.417.60 1,488.00 1,562.40 1,640.80 1,722.40
65.5 1,452.00 1,525.60 1,601.60 1,681.60 1,765.60
66 1,488.00 1,562.40 1,640.80 1,722.40 1,808.80
66.5 1,525.60 1,601.60 1,681.60 1,765.60 1,854.40
67 1,562.40 1,640.80 1,722.40 1,808.80 1,899.20
67.5 1,601.60 1,681.60 1,765.60 1,854.40 1,946.40
68 1,640.80 1,722.40 1,808.80 1,899.20 1,994.40
68.5 1,681.60 1,765.60 1,854.40 1,946.40 2,043.20
69 1,722.40 1,808.80 1,899.20 1,994.40 2,093.60
69.5 1,765.60 1,854.40 1,946.40 2,043.20 2,145.60
70 1,808.80 1,899.20 1,994.40 2,093.60 2,199.20

EQUIVALENT MONTHLY RATES

No.

A

B

C

D

E

40
40.5
41
4L.5
42
42.5
43
43.5
44
44.5
45
45.5
46
46.5
47
47.5
48
48.5
49
49.5
50
50.5
51
51.5
52
52.5
53
53.5
54
54.5
55
55.5
56
56.5
57
57.5
58
58.5
59
59.5
60
60.5
6l
61.5
62
62.5
63
63.5
64
64.5
65
65.5
66
66.5
67
67.5
68
68.5
69
69.5
70

$909
931
954
978
1,002
1,027
1,052
1,078
1,105
1,132
1,160
1,189
1,218
1,248
1,27
1,311
1,343
1,376
1,410
1,445
1,481
1,518
1,555
1,594
1,633
1,674
1,715
1,758
1,801
1,846
1,891
1,938
1,986
2,035
2,085
2,137
2,189
2,243
2,298
2,395
2,413
2,473
2,534
2,597
2,661
2,728
2,794
2 SGi

$954 §1,002 $§1,052 81,105

978
1,002
1,027
1,052
1,078
1,105
1,132
1,160
1,189
1,218
1,248
1,279
1,311
1,343
1,376
1,410
1,445
1,481
1,518
1,555
1,594
1,633
1,674
1,715
1,758
1,801
1,846
1,891
1,938
1,986
2,035
2,085
2,137
2,189
2,243
2,298
2,355
2,413
2,473
2,534
2,597
2,661
2,728
2,794
2,864
2,934
3,007
3,081

7 3,158

3,235
3,316
3,397
3,482
3,567
3,656
3,745
3,839
3,932
4,030
4,129

-1,027
1,052
1,078
1,105
1,132
1,160
1,189
1,218
1,248
1,279
1,311
1,343
1,376
1,410
1,445
1,481
1,518
1,555
1,594
1,633
1,674
1,715
1,758
1,801
1,846
1,891
1,938
1,986
2,035
2,085
2,137
2,189
2,243
2,298
2,355
2,413
2,473
2,534
2,597
2,661
2,728
2,794
2,864
2,934
3,007
3,081
3,158
3,235
3,316
3,397
3,482
3,567
3,656
3,745
3,839
3,932
4,030
4,129
4,232
4,335

1,078
1,105
1,132
1,160
1,189
1,218
1,248
1,279
1,311
1,343
1,376
1,410
1,445
1,481
1,518

1,555 .

1,594
1,633
1,674
1,715
1,758
1,801

1,846
1,891

1,938
1,986
2,035
2,085
2,137
2,189
2,243
2,298
2,355
2,413
2,473
2,534
2,597
2,661
2,728
2,794
2,864
2,934
3,007
3,081
3,158
3,235
3,316
3,397
3,482
3,567
3,656
3,745
3,839
3,932
4,030
4,129
4,232
4,335
4,443
4,552

1,132
1,160
1,189
1,218
1,248
1,279
1,311
1,343
1,376
1,410
1,445
1,481
1,518
1,555
1,594
1,633
1,674
1,715
1,758
1,801
1,846
1,891
1,938
1,986
2,035
2,085
2,137
2,189

2,243
~,~98
2,355
2,413
2,473
2,534
2,597
2,661
-,/28

2,794
2,864
2,934
3,007
3,081
3,158
3,235
3,316
3,397
3,482
3,567
3,656
3,745
3,839
3,932
4,030
4,108
4,232
4,335
4,443
4,552
4,666
4,780



CoL o " Exhibit B
July 1, 1971
CLASSIFIED SERVICE : .

STANDARD RATES AND CLASSES

 Standard
~ Rate No.

BUILDING INSPECTION

Building Inspection Sﬁpervisofl. AAAAA j* V tiv A‘--.‘ 47.6>A
Housing Inspection Supervisor ,1  .7 o   ,45.5 :
Senior Building Inspector '  . | ;" ' o 42.5
Building Inspector II o ’:5.?1 ?':  : 7, 40;5“
Building Inspector I D ' a ‘};f;> 1£i;»39.5
Housing Inspector Trainee II ' L ‘,'¥  ﬂf - 36}5 | T
Housing Inspector Trainee I | '»f.““ x.v \33.57
CHEMISTS | |
Senior Chemist : o | o 2‘42;5
Associate Chemist | ' -T ' : 40.5
Assistant Chemist - ) : o 'j:: 38.5
Microbiologist II ’  5" S N ‘V{V"' 38.5
Junior Chemist - “ ‘f'~f B 35.5
Microbiologist I | S A BT : ‘, 135.5
Laboratory Technician : o vrr' 733,57
;. Laboratory Assistant L - ‘...'- | 1.‘ 25.5
CLERICAL | |
; Principal Clerk ‘ ”; o  ,"f :A;f‘- 33;5'
; Legal Stenographer hJ‘”Y: f:J:' | . 32;0"
; Principal Stenographer 'ﬂ"l: q' ' - 32.0' '
; Senior Stenographer | 4{.*- -Y4l y 31.0
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CLERICAL (Continued) , » . ’ '
Dispatch Clerk : " _.55f[;f;:ﬁ-f}3p;5f5,‘-
Senior Accouﬁt Clexk ' ‘“ 1  ‘f‘¢fJﬁ} {;j;—'30,5vT3 3
Senior Clerk - 7: Yf   :» '? = 'f’30.5l |
Senior Typist | .,v . ,u:   tLv}m;;““,   30.5;‘_”‘“‘;

Senior Cashier | ij.‘zﬂf’.f", 29.0'

T N A ILE

Disposal Fee Collector R - 28,5

Public Information Assistant R ‘?, 28.5

Ererepr

Vari-Typist , . . 28,5
Intermediate Stenographer : B | 28,0

Account Clerk l.,‘l',ﬂQ - 27,8 -

SRR R R e T

TETO

Bookmobile Driver S 27.5

Intermediate Clerk LS v 26.5

P

Intermediate Typist : o \   ?H‘wA {j '26.5
Book Repairer : o "'; ;vw S ZS.ST‘
Cashier | - S R "A"?:ES;d“
Junior Stenographer ‘ ; o up'~;,,:' “ 24.0
Auto Messenger | ;V'V'ii o 23.5

Assistant Book Repairer L . 22.5

RS NPT LT IS I,

2R E

et

Junior Clerk .‘;.“ ,: | é2.5

Junior Typist o . 22.5

B

Student Worker - , T - 17.5

COMMUNICATIONS

5‘*#-‘3’-4

Radio Supervisor - 31,5

Earhen

Radio Operator II ' S o o 29.5

Radio Operator I ' ‘:.5, o "Aﬁ‘,, 27.5

wmaice sirpmm D
e FETEI

Telephone Operator o AL o : 25.5

© MICROFILMED
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* e . i

9 CONSTRUCTION AND MAI NTENANCE ’

) Division Superintendent - 3 :jff: H;ijuu QSO;Q%l..
Public Works Superintendent - o .~f”“A'  j';50;S  ;
Utilities Superintendent ‘ |  ,' ,  ‘_ .-50i5;
Assistant Division Superinteﬁdent  AAj:».‘5 f?iv?v46;S:'
Assistant Public Works Superintendent ' 1' .. 46.5
Assistant Utilities Supgrintendent | ;f"f:: ”{“146;5
Utility General Foreman | -»”irfvwifo 43,5
Lakes Superintendent ..vr , | 40.5
Utility Senior Foreman , ”;"3 A " : . 40.5

Building Services Supervisor 711 ‘ _ re 138.SH
Utility Foreman II ' ‘A.; R i,‘,  j38.5:‘
Building Foreman ‘ '»f:ean ,; 35.5 -
Utility Foreman I o o .'4;  35.5
Reservoir Keeper ‘ 7 R 1.: o A,[A34.5A
Tank Maintenanceman II '. : j iﬁ  L ' ,': 34.5
Assistant Rangemaster SRS ‘A;A il 32,5
Assistant Reservoir Keeper - l‘ f - 32.5
Lake Ranger II | ' o o o “32;5“
Tank Maintenanceman I . , ‘ |  7jv: i‘_l : 32,5
Utilityman II - o :~.J,. 32.5
Lake Ranger I ‘ | o S ‘v 3i;5
Field Sampler ‘, SR | e A30.5
Utilityman I S - 305

Laborer o o - . 29.5

ST MICROFILMED
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CUSTODIAL - o . ,
Stadium Caretaker ' : o  'Q,"';If'31;O3;7.5“
Supervising Custodian ,  - :‘.>, "f - ‘?L-fSOQS"
Window Cleaner ‘ B 5 f~f  »  ‘.‘R, | 30.5‘
Recreation Facilityman , :;} » ‘ Za’jA_"'  2§;5:
Custodian III | o 'u ‘ i i - 28.5
Custodian II o , '  ‘:A o . 26.5
Guard | o ﬁg.' ,vi,'f A tV é6.5‘“’7
Custodian I | . g - 24.5

DATA PROCESSING f ' | /gf'“f‘gﬁjjf;ﬂi4i:. {‘ 4L Lt
Data Management Supefvisor 1IV ‘v o 17.0

Senior Systems Analyst : ;:.'Lff’/5  . 45,0

e e DR aqta, e

Systems Programmer II , e 45.0
Associate Systems Analyst . . 42.0

r Systems Programmer I A o 1.0

; Programmer III T 39.0

o ~ Assistant Systems Analyst | C 38.0
Computer Operations Supervisor o ” ... 37.0
Programmer II : - - ﬁ?;dﬂi
G Supervising Data Processor ' A o 37;0
§< Computer Shift Supervisor 1 o 35.0
Programmer I B 34.0
Senior Computer Operator | . 34.0
Computer Operator - ‘v;‘ A : ‘ 32.0
Key Punch Supervisor | o L 31.5
o 29.5 o
o - MICROFILMED
- AR2g1gg
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DATA PROCESSING (Com_:inuéd)
Computer Trainee | :
Key Punch Operator
Key Punch Trainee

ENGINEERING
Principal Civil Engineer
Principal Structural Engineer
Project Officer II
Senior Civil Engineer
Senior Electrical Engineer
Senior Structural Enéineer
Senior Traffic Engineer
Survey Engineer
Communications Engineer
Corrosion Engineer
Associate Civil Engineer
Associate Electrical Engineer
Associate Mechanical Engineer
Associate Structural Engineer
Associate Traffic Engineer
Project Officer I
Survey Supervisor
Assistant Civil Engineer
Assistant Electrical Engineer
Assistant Mechanical Engineer
Assispant Traffic Engineer

Project Assistant

MICROFILMEO

- 20.0
T 27,5
24,0

.50.5

'50.5
'47;57 
47.5
- 47.5

47.5
47.5

47,5 -

45.5
45.5
44.5

44.5

44.5

g

44,5
44.5

43.5

41.5
41.5"

41.5
41.5

41.5
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ENGINEERING (Continued)

Surveyor
Instrumentman

Junior Civil Engineer
Junior Electrical Engineer
Junior Mechanical Engineerx
Principal Engineering Aide
Draftsman II

Senior Engineering Aide
Draftsman I

Junior Engineering Aide -
Engineering Trainee
Student Engineer

EQUIPHENT MAINTENANCE

Equipment !Maintenance Supervisor

Machinist Foreman

Equipment Maintenance Foreman

Metal Fabricator Foreman
Machinist

Body and Fender Mechanic
Equipment Mechanic
Equiprment Painter
Welder

Equipment Repairman II
Airport Supervisor

Equipment Repairman I

 40.5

f7f38;5

38.5

38.5

- 38.5

38,5

36.0
36.0
33.0

- 33.0

30.0

©26.0

~ APR28
10584

43,5
41.5
39.5
39.5
38.5
37.5
37.5
37.5
37,5
35.0
33.5
33.0
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EQUIPMENT MAINTENANCE (Continued)-

Equipment Service Foreman : LJ{Q]V"7-ff.ggf 3l:5'_ :
Airport Operations Assistant “”“i:qu L - A v30,5
Equipment Serviceman : | ‘_;;. . 29;5.V
EQUIPMENT OPERATION
Sanitation Senior Foreman S o o ,42‘0
Sanitation Enforcement Foreman >< A i o ,40;6j
Equipment Trainer I . { ?f ‘ "‘,'39;0
Sanitation Foreman II | " 5""' o 39.0
Equipment Operator III , irri r - o 37;0 .
Sanitation Foreman I ' . j ,'_ ‘ 36.5
Equipment Operator II ST i ;‘,‘  36.0
Motor Sweeper Operator ', - - _ - 35,0
Sanitation Crewman III "7 - >1': 54?5,
Equipment Operator I : | o ‘7 v34.0‘
Sanitation Crewman II - : ~:’!L ;V,_} - 33.5.
Heavy Truck Driver o :j"  ;;  . 33.0
Light Equipment Operator - B ;‘ 3 R 32.0
Sanitation Crewman I B - ~§l.0*
FIELD CONTACT

Supervising Claims Representative - v:‘ L o ‘44.5
Claims Representative II ":-,' '\‘,', 4035
Claims Representative I | |  ': 1:“' 36.5
Utility Billing Supervisor - A T

: Utility Services Coordinator R 3

? Safety Representative ’ ‘V  '.' ' ?f:ff ) w;. 32.5 " -

Ll APR28!978 |
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FIELD CONTACT (Continued)
Supervising Field Reéresentéti?g 
Supervising Meter Reader -:.—‘13' :";}<‘ 131}$fi~
Field Representative T  ; '?5:‘ ‘ ‘50,51f  T
Supervising Meter Maid '“tf“:‘ﬁ;% f;4]j~;«“~50.5-'
Meter Maid I »A,Vaf?{1 » » l728.5
Meter Reader o - | .A::f af:ifn‘A ?8.5
Parking Meter Collector | t”;;V:f}l‘ﬁﬁﬁu l‘i‘L‘ 28.5

FIRE | | - | B N
Assistant Fire Chief - o :'.‘m:;;  ;lgf;iﬁ9;bv
Fire Battalion Chief . - J‘ ~;f“; iffit'147:0
Fire Captain | - ;Vi{yu figﬁ';if i“T'Ei43 o
Fire Engineer L :‘ T‘H: »if;,tf*.‘ ;.3’40 5
Fireman L',:i} - Vf:‘ V”Jﬂrm;‘ : §;38;0

GRAPHICS ‘
Graphics Supervisor '1?";? _‘  f{ . 39.5
Graphics Illustrator : ‘, . :?;;: 7   - ;A'3é.5
Photographer - : o ‘ ' 34,5
Photographer's Assistant = ,;f“ ”f;ff“} Lw3;,5;

LIBRARY | | H
Principal Librarian o ¥ 'f . ”:;,, “44.5'"
Supervising Librarian IO - L 41.5
Senior Librarian | .  |  i' ~ 38.5
Librarian 7 o | Vﬁu - . °35.5
Library Trainee o o ," 1 "-.\32.5 j"m
Library Assistant ” 35 t‘f“,ﬂa: ’ ’ L77~“:.=*32.O ‘

) MlCROFILMED
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LIFEGUARD SERVICE

Aquatic Superintendent ;tn1~;:?f£{g;i¥7>;fi.»gf'44;5 H 
Lifeguard Captain - ;"'f_‘  —?fif} o 40.5 f‘
Lifeguard Lieutenant ' D S 38;5
Lifeguard IIX ;' ‘ "'7' ”:th“?““"" - 36,5 -
Lifeguard II ' S "}‘ o . 35}5
Lifeguard I s

MANAGEMENT, FISCAL AND STAFF

Budget Services Supervisor R '1 :ﬁ’ -~ 49,0
Personnel Services Supervisor o ‘ "49éb" )
Financial Operations Supervisor o - 48.5 i
Examining Physician - R 47.0
Facility Manager o 7' 7' 47.0
Supervising Administrative Analyst ‘ , - 47.0
Supervising Personnel Analyst ‘ , | 47.0
Mayor's Office Manager ‘ .7 46.5
Principal Administrative Analyst | 4 46,5;7
Senior Administrative Analyst | '  “7' 45.5
Senior Personnel Analyst .4 | :f". - 45.0
Administrative Assistant 44.5
Principal Accountant | “7‘ . . 44.5
Personnel Analyst . 44;0
Senior Property Agent A "‘; 44,0
Training Officer o B j44;0

3 Public Services Career Supervisor’ >‘ " . 43.5

3 Associate Administrative Analyst 'f' - 42.5

Safety Officer

s TR e
.,
—




MANAGEMENT, FISCAL AND STAFF (Continued)

Senior Public Information Officer _ . - 42.5
Assistant Facility Manager L 42.0“ ’
Associate Personnel Analyst ) '7.. - '42.0‘
Purchasing Supervisor - ~ ﬁ-f”-r~'-~v-%,i42.0.,
Career Training Specialist _ "‘Q, o ‘ 41.5
Senior Accountant | }:.i v i .o 415
Associate Property Agent | ",   ‘ 41.0_
Senior Buyer R o - 4000
Accountant | ‘  :i' .- 38.5 ,
Assistant Administrative Analyst L 7 - 38.5 a
Assistant Personnel Analyst | - D 38.5
Career Guidance Counselor s 38.5
Assistant Property Agent ‘  o 38.b
Buyer _7"‘ I 38;0
Public Information Officer ’U,'.V‘~ ) K 38.0
Administrative Aide ' S -; 36.5
Administrative Trainee | o | 35.5
Junior Accountant ' IR ' _y35.5
Junior Property Agent ' N - 35.0
Relocation Aide S P 32.5
Personnel Assistant . | ) 32,0

PARK HMAINTENANCE

? General Park Supervisor - »  , 42.5

?\ Golf Superintendent | 42.5‘

% Cemetery Manager | A o | 40.5

i: Golf Course Supervisor - 39.5

- MICROFILMED
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PARK MAINTENANCE (Continued)

| Park Supervisor R o jf“‘ ;»_f§2;5;_
Wursery Foreman Jl | o r“;‘»37;01
Tree Maintenance Foreman ,"1.  37.0
Gardener Foreman o o 26?7“f WL34:5 -
Greenskeeper Foreman g ; o  \  ,, . 34.5
Tree Maintenanceman o | VV - | 233.0

'1 Hurseryman ' | ' ‘ 32.0 

é‘ Gardener - S 31.0

% Groundsman-Gardener | | 29.0 .

PLANNING AND COMMUNITY DEVELOPMENT |

é Assistant to the Community Development Direcﬁor‘ 48.5

% Principal Planner A ‘ | 48.5

; Deputy Model Cities Director o ‘ - 47.5

§‘ Community Development Specialist IV . - . | o 46.5

g Community Development Specialist iiI : - . 45.5

% Senior Planner - ;L i “4‘ 45.5

;j Park Designer | | 43.5

?‘ Associate Planner ' , ‘Z~ - _ .' 42;5;i;

é. Community Development Specialisf II B - 42.5

g Assistant Planner o ... 39.5

; Assistant Park Designer | | B '35.5

% Community Development Specialist I 38.5

%4 Scn;or Zoning Representative 38.5

%} Junior Planner , : _ :' o 36.5

%_ Planning Technician III | o 36.5

'§f Zoning Representative o 36.5

A
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PLANNING AND COMMUNITY DEVELOPMENT (Contlnued) A
Zonlng ASSlStant O i‘, J' o ”'7»g;:;34;0
Planning Technician II | ‘.'j“ -  A32}5'
Planning Technician I ~717'v f'  L ;58.5: |
Model Cities Technician Ii :vrAiff'f"Tw*u_g l;?”lféi:s_}“'
Model Cities Technician I - :‘f.?». £% “‘7 ‘ ‘2555'

PLANT OPERATION | B
Treatment Plant Supervisor o :V;lt‘j‘” : 42;5;
Treatment Plant Foreman "‘ ‘J1?f7;}: ' ;39ﬂS?
Plant Maintenance Mechanic : .>'   7' | 36.5
Plant Lead Operator R  . : 36.0
Plant Operator II . - fu': ,'_"4 33.0
Plant Operator I | ) -Vk,r-v','}  114 31.0

POLICE | ER ' |
Assistant Police Chief ” - S :f. |   'u‘5l;b‘
Police Inspector ”Lffrti o fg} T *’ﬁQ.O
Police Captain- _'K  H : ;,  47.0
Senior Criminalist ' A “A: o | 46 .0
Criminalist S  as0
Police Lieutenant | ' ' 44.0
Comnmunity Relations Assistant ﬁo'the'Policé Chief 41.5

“é Police Sergeant : ‘ ' 41.5

Assistant Criminalist ‘ : . 40.0

Police Motorcycle Officer (Terminal) o 38,5

& Police Patrolman ‘ ‘ ' :  ':"1. | 58.5

T Policewoman S  > - 38.5

. MICROFILMED
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POLICE (Continued)

Evidence Technician . ':v‘ '37;5.
Senior Identification Technician o 31.5

Identification Technician 28.5

Uniformed members of the Police Department
shall receive $13.00 biweekly additional
when assigned to 3~-wheel motorcycles, and
$29.00 biweekly additional when assigned
to 2-wheel motorcycles.

PRINTING
Publications Supervisor S 37.5
Publications Foreman , ‘ | | 32.0
Layout Composer o L "‘30.0
Platemaker , P A" 30.0
Senior Offset Pressman | - 30.0
Offset Pressman ' : | 29.0
Bindery Worker II | ,‘." ' \ 27.5
Bindery Worker I ' B B 23.57
RECREATION
Recreation Superintendent o 48.0
General Recreation Supervisor - 44,0
Community Services Superﬁisor ‘ 40.0
District Recreation Supervisor . - :'} - 40.0
Supervising Recreation Specialist - 40.0
Principal Recreation Leader - ' ‘37,0
Recreation Specialist T 37.0
Swimming Pool Supervisor o 36.0
Golf Course Manager SR  35;5
é Senior Recreation Leader 34.0'
‘ Neighborhood Recreation Specialist | 32 0

MIC
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RECREATION (Continued)
Intermediate Recreation Leader
Junior Recreation Leader
Accompanist
Golf Starter
Recreation Aide

SKILLED TRADES
Building Maintenance Supervisor
Electrical Maintenance Supervisor
Electronic Maintenance Supervisor
Electrician Foreman
Electronic Technician Foreman
Plumber Foreman
Carpenter Forerian
Electrician
Electronic Technician
Painter Foreman

Piﬁmber

Refrigeration Mechanic. = = . . S

Traffic Signal Technician
Sign Painter

Gunite Nozzleman
Plasterer

rRoofing Foreman

Carpenter

Cement Finisher

L2§:SE
26.5
JELIE
';25;5’

Al7#$ o

C4a.s0
3.5

43.5'

‘:: 40 5

40.5

38,5
©38.5
t1~38f55‘“
385 .
8057
3sLs
38,0
ﬁ35;5¥“”

37:5

37,5
- 36.5
36. 5
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SKILLED TRADES (Continued) ﬂ
: Painter _ | ‘ : |
Apprentice 111 : d 7f35'51'
Roofing Installer : ﬁ35 Sf‘» ]
‘Apprentice II B '733'5 "' .
Apprentice I 30.5
Junior Journeyman Step C of .
Journeyman Rate
STOREKEEPIMNG
Stores Supervisor A39.5
) Storekeeper II - - :  ii€4 7‘; ?5.i%ff;1A 2   34;5"l ;

Auto Parts Man 33.5

Storekeeper I ‘,   }‘Ciﬁﬁ;*f 5'£LfﬁT f}ﬂf f ;.%32'5'AJ

o - Stock Clerk |  V_fﬁ;1ff?7;f jf;i”;fﬁp ,7fff;fg9ﬂ5.Qi5E

srgtal e 2
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Ce R . Exhibit C
oo o July 1, 1971
o midLAssxFIED SERVICE |
STANDAﬁD RATES AND CLASSES: v .
: R ‘*Standéra'.
Rate No.
ADMINISTRATION
City Manager (UC) -   *t”f; 1‘“. Hf 63.5
City Attorney (UC) , ' 7", ,7{-A "f:§0;5,
;; Assistant City Manager (UC) o  3"; o 759;5,; 
%‘ Director of Facilities (UC) ‘  s ”;' V f58;0:‘
i (Assistant to the City Manager) . B '  B
| City Engineer (UC) ,,,  _‘ 5Lfi“?56.5,
Public Works Director (UC)  ‘ v‘5»= o fmlf 56;5.l .
Utilities Director (UC) | . 56.5
g Community Development Director'(UC) ; "i  ; ) 55.0
g (Assistant to the City Manager) . -
% Planning Director (UC) - o - '55,0
3 Public and Employee Affairs Director (UC) : 55,0
g (Assistant to the City Manager) A . :
; Assistant City Attorney (UC) ' 'j 54.S'
% City Auditor and Comptroller (UC) o o 54.5
Fire Chief (UC) I 54,5
%, Parks and Public Facilities Director (UC)'l |  54,5
% Police Chief (UC) 7.~‘.A " 54,5
% Building Inspection Director (UC) ‘ | 53.0
§ Personnel Director (UC) ~ : . 53.0
%1 Data Processing Director (UC) ’_ : o 52,5
' Recreation Director (UC) ‘ K ) ff  S ‘52.5

MICROFILMED
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ADMINISTRATION (Continued)

5-20-71

Assistant City Engineer (UC)

Assistant Public Works Director (UC)
Assistant Utilities Director (UC)
Assistant Building Inspection Director (UC)
Deputy Fire Chief (UC) |
Deputy Police Chief (UC)

Assistant to the City Manager (UC)
Assistant Planning Director (UC)

Budget Director (UC)

City Librarian (UC)

Assistant Parks and Public Facilities
Director (UC)

Legislative Representation Director (UC)
Assistant City Auditor and Comptroller (UC)
Assistant Community Development Director (UC)
Assistant Personnel Director (UC)
Management Assistant (UC)

Assistant Recreation Director (UC)

Citizens Assistance Director (UC)

Property Director (UC)

Purchasing Agent (UC)

Assistant Data Processing Director (UC)
City Clerk (UC)

Treasurer (UC)

Model Neighborhood Community Relations
Department Director (UC) .
"4YD 093 NYS

60 01 WU 9¢ AUH 116l

J \‘él‘.:;} o I -

'G:m:aaaa,,,p,,

MICROFILMED
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Employee Services Director (UC)

Public Relations Director (UC)

51.5
51.5-
51.5
1.0
51.0
51.0
50.5
50.5
50.5
50.5

50.0

50.0

49.0
49.0
49.0
49.0
48.5
48.5
48.5
48.5
47.5
47.5
47.5

47.0
46 .5

46 .5

10584
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ADMINISTRATION (Continued)

Airports Director (UC) | ‘46,0“
Management Assistant to the City Manager (UC) : '46.0.'
Principal Assistant to City Council (UC) ,46'0
Principal Assistant to Mayor (UC) 46 .0
Assistant City Librarian (UC) : 45.5
Assistant Property Director (UC) - 44,0
Assistant to Mayor (UC) . . . 44,0
Principal Assistant to City Attorney (UCS 44.0
Principal Legislative Assistant (UC) 44.0
Retirement Officer (UC) 44,0
Deputy Citizens Assistance Director (UC) 43.5
Assistant Purchasing Agent (UC) : - 42,5
Assistant Treasurer (UC) 42.5
Principal Assistant to the Model Neighborhéod

Community Relations Department Director (UC) 42.0
Assistant Airports Director (UC) 41.0
Assistant City Clerk (UC) - 39.5

CLERICAL
Confidential Secretary to City Attorney (UC) 33.5
Confidential Secretary to City Council (UC) 33.5
Confidential Secretary to City Manager (UC) 33.5
Confidential Secretary to Mayor (UC) 33.5
Confidential Secretary to Police Chief (UC) 31.5
INTERNS
Senior Legal Intern (UC) 31.0
Legal Intern (UC) C ATY0'09AANYS  27.0
Administrative Intern (UC) GOZUIHU SZAUHILH 25.5
’ ‘ u,. §J S A:'; s m.
. REV. 5-20-71 s GB/\HOEH‘ 981078
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INTERﬁS.(Continued)
Library Intern (UC)
< | Plénning Intern (UC)
Police Intern (UC)

PROFESSIONAL LEGAL

Chief Criminal Deputyrcity.Atﬁbrnéyﬂ(UC)ﬁf3,fi f]ff51;51

Chief Deputy‘city Attorney (UC)"f;"-“:f f}:"‘f .51, 5.

Deputy City Attorney (UC) o 39 0 through 50 0
(As assigned to Standard Rates

and Steps within the range 39. 0
through 50.0)
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o B o e MAY.27.097

Passed and adopted by the Council of The City of San Diego on
by the following vote:

Councilmen Yeas Nays Excused Absent

Helen Cobb

Sam T. Loftin
Henry L. Landt
Leon L. Williams
Floyd L. Morrow
Bob Martinet
Allen Hitch

Mike Schaefer
Mayor Frank Curran .

ROROORRRR
ogOooooaaad
ooooooooo
ODOORNO00D

o FRANK CURRAN
AUTHENTICATED BY: Mayor of The Cit): of Sl?%é)ﬁgﬁr California,

EDWARD
JOHN—+-OCK*O0D—

City Clerk of The City of San Diego", California.

(Sealy ‘ .
By . 9. Y.

ey Deputy.

I HEREBY CERTIFY that the foregoing ordinance was not finally passed untiltwelve calendar days had

clapsed between the day of its introduction and the day of its final passage, to wit, on

 MAY13 1971 MAY 27 1971

, and on

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available for the consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of

said ordinance. EDWARD NIELSEN
{ City Cletk of The City of San Diego, California.
™ (Seal) Q : 7
N ) ?1: - - » Depury.
oo
“w & ke
— =TT -
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R e

Office of the City Clerk, San Diego, California

——r

Cdinance 40584 " naopes . MAY 27 197
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ATTORNEY (5)

‘City of San Diego

202 "C" Street

Community Concourse

Srn Diego, Cslifornia 92101

CERTIFICATE OF PUBLICATION

IN THE MATTER OF

SCHEDULE CF COMPENSATION

w E 2
= =20
= M

= o

o = =

m —— ;f:“l
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o = <
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E = 20
oo =0
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I, Patrieia M. Applestill hereby certify

that The Daily Transcript is o daily newspaper of general
circulation within the provisions of the Government Code of
the State of California, printed and published in the City of
San Diego, County of San Diego, State of California; that
| am theprincipal clerk of said newspaper; that the

ORDINANCE NO., 10584
(NEW SERIES)

to atrue and correct copy of which this certificote is annexed
was published in said newspaper on

June 3, 1971

| certify under penalty of perjury that the foregoing is
true and correct, ot San Diego, California, on

June 3, 1971




“"O,RDINANCB NO. 10584

: .. ANEW SERIES) ~

AN ORDINANCE ESTARLISHING A
 SCHEDULE  OF  COMPENSATION
FOR OFFICERS AND EMPLOYEES
. OF THE CITY OF SAN DIEGO FOR
THE FISCAL YEAR 1071.72.
WHEREAS. both the Civll Service
Commission and the City Councll have
made detalied studles of salarfes and
wages pald by private buginess and in-
dustry in the San Dicgo area and com-
parable public agencies In Sun Diego,
and other Califurnia areas; and H
WHEREAS, after such detalled n-
vestigation upon the [findings and
recommendations of the Civil sService
Commissinn, the City Councll finds
und determines that the aalaries and
‘wages established herein are com-
‘parable tn those pald in private busi.
sness and industry, as well as other

. Beuvtlon 5. For the
putlnf - vacations, leaves . of absence,
gvertime and- terminal ‘severance .pay,
the Auditar and Compmrolier §s hereby
authorjzed to utilize compilations based
upon a forty (10) hour week.

Section 6. The membérs of the
Clacsifted Service. other than firemen
and part-time employees, shall recelve
the ralaries provided herein as com-
{x:nmuun in full for work performed
1y them during an average tforty (40)
hour week throughout the fiscal year,
except ay hereinafter provided.

The Civll Service Commission shall

trx  compensation plan which  shall
provide overtime pay not to excecd
one and onebalf (1%) Umes an el
gible employee’s regular rate of ]
or thme off in lieu, and shall proxp'l'x;
for extra compensation of one Stand-
ard Rate whenever an eligible em-

i public agencies of comparable services;
NOW, THEREFORFE, 1
BE 1T ORDAINED, by the Council
of The City of San Diego as {ollows:
Section 1. As 4 schedule of com-
sation  for all officers and en.
ployvecs of The City of sSan Iliego, in-
cluding the Unclassified and Classified
1 Services, there s bereby adopted and
cestablished a Table of Standard Jdles
‘of Pay for biweekly salaries, contain.
ing minimum, maximum and Interme.
-diate tj:m;ie steps for each S:iandard
Rate. Sald compensation schedul: s
attached hereto as Exhihit A,
* The “Equivalent Monthly Rates” set
forth in Exbinit A are for comparative
and information purpiaes,

Kection 2. “COMPENSATION,” as
used In thils ordinance, means the re-
imuneration paid in cash out of City
funds controiled by the Council of The

City of San Diego pius the monetary !

value, #s determined by the depari-
ment head with the approval of the
Civil Service Commission of such hous-
ing, lodgtng, f{uel, public utility ser-
vices, or other advantages similar in
character, furpished to an offirer or
employee in payment of his services.
i For pumposes of deduction for con-
‘tributions of officers and employees
Tequired Ly law, the City Auditor and
Comptroller shall ure the amount ¢ixed
4n the Swandard Rate hereinafter set
forth without regard to the monetary
ivalue of the advantupges herein enum-
erated furnlshed to the offiver or
‘employex: In payment of bls services.
"Warrants issued for compensation to
iguch officers and employees by ruch
iCity Auditor and Comptroller shall be
51‘0:- the amount set forth in the
|Btandard Hate attached to the position
iminus the monetary value of the ad-
vantages furnished <ald employvee as
.compensation. as determined above.
« - Section 3. For all positions in the
Unciassified Service, which are identy-
fied by the letters (UC), and for ol
positions in the Claasified Service of
The City of San Diego, the Standard
Rate numbers, providing uniform com-
spensation  fur lke service,
Jhereto as Exhibits B and C, are Lereby
ladopted. .
i Sectlon 4. Increases In compensation
for employees th the Classified Service,
within the range limits of the Stand-
ard Rate number attached to the posi-
tion, may be granted by the appolint-
ing authority upon the basis of ef.
ficlency and senlorfty after first re-
vefving the approval of the Clvil
Service Commisslon therefor.
. The compensation for pfficers and
emplovees jn the Unclassifled Scrvice
shall determined and set by the
appolnting authority at any one of the
range steps of the Standasvd Rate num-
bers attached to the position. In the
case of the City Attorney, sald de-
Lun-mlnauon and setting shall be made
v the City Council pursuant to Sees
'tion 40 of the City arter.
.. Increases in compensation for offf.
cers and employees in the Unclassified
. rvice, within the range lmitx of the

attarhed

pluyee i3 required for a significant
period to work at times substantially
unusual for his class of empioyment,
such aa (1) working a night shift in
which the majority of the hours of
wourk seneduled  for sald employee
throughout any pay period are be
fore 8 a.m. or after 6 p.an, or (2) on
a long-term schedule, working a shift

iregularly split by more than two (2)

tconsecutive hours or such other work
schedule as may be determined by the
Civil service Commisyion and the City
Manager or nonmanagerial appointin

authority to be substantially upusua
ginle employee who 1s requ 10
work
unusual conditions
shall receive one Standard
crease for each of sald unusual con-
> ditions which shall be certifled by the
appointing authority on the official
payroll time sheets to the Personnel
tinrector. Such tncreases {n compensa-
tion shall be jdentiffed and symbolized
on all official payrolls and all records

indicated ahbove

sation., When one or more of the said
working conditions are commoniy ac-
cepted conditlons for the class of em-
ployment, the Civil Service Commis-
sion shall take such working condi-
tions fnto consideration in establishe.
ing the compensation for the class.

Emlwloyees in the class of Police
Patrolmen or Policewoman shall re-
cefve extra compensation of one sStand-
ard Rate when assigned by the ap-
pointing authority to special training
duties, subject to regulations ecstab-
llishcd by the Civil Service Commis-
gion.

The employees In the Classified
Service who shall be entitled to re-
ceive overtime compensation, us here-
Vin provided, ghall be designated by
the Civil Service Cominission after
iconsultation with the City Manager

«establish and aupervise a uniform ex-.

tor the class of employment. An elf-,

Rate in-!

purpose of com-| -

(umc that_sald employee occupled un-

under more than one of the.

pertaining to said employee’'s compens-.

and nonmanagerial department heads,

and in acrordance with definitions and
procedures developed by the Civil
Service Commission in collaboratipn
Cwith the said appointing authorities,
which said definitions and procedures
 shall be binding on all appointing
f autharities,

In addition to the foregoing provi-
stons for extira compensation, an em-

work and has left the work premises
shall, if he s called back to duty, he
paid for the reasonable estimate of the
b ume required for him to travel from
Land tn his resldence and the work
area and for the time he actually

than two (2) hours, and shall be com-

puted at the employee's regular rate

or at one and one-half (13%) times sald

gate if the -employee :ix:- eligible " for
v, v

‘nremiurmh overitime pav. .

Standard Rate number attached to the
osition, may be granted by the ap-;
pointing authority upon the basis of’
Hilciency and sgenlorfty, provided,
lowever, no exceptional merit fn-
freases or increases of more than. one
imep shall be granted to all thoxe;
ving . in the positinng listed in Ex-;
st Tirat coceiving the ApEROYAl of

. recelving the a va
_aCity Council thevrefor, - . -~

ployee who has been released from!

works, The total time of cali-back pay. .
Including travel time, shall not be less:

) ‘

Section 7. In fixing and approvin

the Standard Rates for thepgmcmg
and employees .of the City, thiz Coun-
cll has recognized the necessity to
increase certain salaries heretofore
paid, and in so dolng'the Council has
intended and does hereby intend, in
fixing said rates, that where a Stand-
ard Rate of pay has been Increased
from that heretofore pald, sald officer
and employec whose rate of pay has
thus bheen Increased, shall be ‘entitled
o the percentage rate of Increase in-
tended, and that such new rate of pay
shall be fixed 50 as to apply to that:
same step under the new Standard.

der the old Standard” Rate,

Section 8. There fs hereby created a
class to be known as *“Terminal Em-
ployee.,” Any employee, Classifled or.
Unclassified, taking terminal leave
prior to termination of City service,
shall be transferred to the class of
“Terminal - Employee” as of the date
sald terminal leave commences. Upon
transfer to sald class, each employee
&hall be pail at the rate an(r step
established for the position occupled
by himm at the time of hils transfer.
Such employee shall be an employece
of the dupartment in which he was
serving at the tUme of his transfer,

Scction 9, The compensation sche.
dule estubllshed by this ordinance shall
become effective July 1, 1471,

Section 10, This ordinance shall take
effect and be in force on the thirtieth
day from and after jts passage. .- '




BUILDING INSPECTION
Buliding Inspection Supervisor

CLASSIFIED SERVICE
STANDARD RATES AND CLASSES

Housing Inspection Supcrvisor

Senfor Bullaing Inspector

Bullding Inspecior i1

Building Inspevior |

Housing Inspecior Trainee 11 .

Housing lnspector Trainee [

CHEMISTS
Senjor Chemist

Associate Chemist

Avsistant Chemist

Microbiologist 11

Junjor Chemlist

Micrablologist |

laboratwry Techniclan ..

faboratory Acrsigtant

‘CLERICAL
: Principal Clerk

al Stenographer ...

Le
Principal Stenogrrapher

Benlor Stenographer

Dispatch Clerk ..
Senlor Account Clerk . -

Senjor Clerk ...

Senlur Typlet ...

Senjor Cashier .....covviiciiannann -

Disposal Fee Collector
Public Information Assistant ...

Vari-Typist ...

Intermediate Stenographer
Account Clerk ...

Bookmobile Driver ...

Intermediate Cierk ...

Intermediate Typist ..

Book Repalrer .
hier .. ..

Junior Clerk

Junior Typist

Student Worker ... R

QOOIIHUL\'ICATIO.\'S
Radio Supervisor ..

‘ Radio Operator I .. e

i ' Radio Operator 1
Teieplione Operator .

"CONSTLUCTION AND MAINTESANCE
Divi~jun Superintendent ...

Pulitc Works Superintendent

Utillties Superintendent ...

A-sistant Division Su&erémeni‘l;}g: e
5 Superintenden

Asnlstant Public Wor
Assivtant Utilities Superintendent

Uuhty General Foreman ...

Lakes Superintendent o

Udiity Senlor Foreman ...

Buiiding Services Supervisor

Utility Foreman |

" Buliding Foreman .

Utillty Foreman I

Reservolr Keeper ..

Tank Maintenanceman II ..

Assistant Rangemaster ...

. Assistant Heservoir Keeper ...

Lake Ranger Il ...

Tank Muintenanceman 1
Utilityman 11 ...

Lake Ranger 1

Field Sampier ..

Utilltyman [ ...

borer ...

. La
CUSTODIAL
Stadium Caretaker

Supervising Custodian

Window Clearer ...

Recreation Facunymah

Custodian JI ...

Custodian 11 ..

Guard

Cu

stodlan [
DATA PROCESSING
Data Management Supervisor

Sentor Systems Analyst

Syrtems Programmer 11

Associate Systems Analyst

Systems Programmer 1

Programmer 11 ...

Assistant Systems Analyst ..

Computer Operations Supervisor

Prugrammer I

Supervising Data Processor

Computer Shift Stupervisor

Programiner I

Senjor Computer Operator

Computer Operator

Key Punch Supervisor

B
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Senlor Key Punch Operator

Computer Trainee

Key PPunch Operator

Key Punch Traince
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ENGINEERING
i Principal Clivil Engineer

.Prlnclpal Structural Engineer

8.
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Alot BUructiral Eaginesr oo
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nfor Tratflc Engineer

Survey Engineer

Communications Engineer

Corrosion Engineer

Associate Civil Engineer

Associate Electricat Engineer

Assoclate Mechanical kngineer

Associate Structural Engineer

Assoclate Trattic Engineer

Project Officer 1

Survey Supervisor

Assistant Civil Engineer

Assistant Electrical Englneer

Asgistant Mechanical Engineer

Assistant Traffic Engineer

Project Assistant

Surveyor

Instrumentman

Junjor Civil Engineer

Junior Electrical Engineer

Junior Mechanical Engineer

Principal Engineering Aide

Draftsman I

i
Senijor Engineering Alde

Draftsman I

Junfor Engineering Alde

Engineering Trainee

Student Engineer

EQUIPMENT MAINTENANCE
Equipment Maintenance Supervisor
Machinist Foreman

Equipment Maintenance Foreman

Metal Fabricator Foreman

Machinist ...

Body and Fender Mechanic

Equipment Mechanle

Equipment FPalnter

Welder

Equipment Repajrman 11

Afrport Supervisor

Equipment Repairman I

Equipment Service Foreman

Airport Operations Asslistant

Equipment Serviceman

EQUIPMENT OPERATION
Sanftation Senfor Foreman

Sanitation Enforcement Foreman

Equipment Trainer

Sanitation Foreman 11

Equipment Operator HI

Sanitation Foreman 1

Equipment Operator 11

Motor Sweeper Operator

Sanitation Crewman 111

Equipment Operator [

Sanitation Crewman 11

Heavy Truck Driver

Light Equipment Operator

Sanitation Crewman 1

FIELD CONTACT

Supervising Claims Representative
Claims Representative I

Claims Representative 1

Utility Billlng Supervisor

Utility Services Coordinator

Safety Hepresentative

Supervising Field Hepresentative

Supervising Meter Reader

Field Representative .

Supervising Meter Maid
Meter Mald ..

Meter Reader .

Parking Meter 'Collector

FIRE
Assistant Fire Chlef

Fire Battalion Chief

Fire Captain

Fire Engineer

Firemun

GRAPHICS
Graphics Supervisor

Graphics IHustrator

Photographer

Photographer's Assistant

LIBRARY
Principal Librarian

Supervising Librarian

Senjor Librarian

Librarian .

Library Trainee

Library Assistant

LIFEGUARD SERVICE
Aquatic Superintendent

Lifeguard Captain

Lifeguard Lieutenant

Lifeguard 111

Lifeguard 11

TAfoonard ' T
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‘uwunﬁgét?%'g.ins%w ASD STAFF EFTY
u vices Supervisor . e . . -
- Personnel Services Supervisor 490.0 “I'-CI’%E‘:;!;“?& Superintendent =
¥inanr{al Operations Supervisor 48.5 Gonbral Tteereation Supervisor
Examining Physiclan ... 47.0 eners i e 4
Faciity Manager 47.0 Community Ser\kesqhugex'"\ sor 0.0
Supervising Administrative Analyst 47.0 Iq)i”‘r,’.(\'.tlsEfgcr}?{:?x?egtiol:aptg;mi?;llst b : 40.0
Supervising Personnel Analyst 47.0 Prheinal Recreatlon Leader 37.0
Mayor's Office Manager ............. 463 e on Specalist 7.0
Principsl Administrative Analyst .... 48.3 se.‘ir]s“ in i’zml Supervisor 16.0
Senfor Administrative Analyst 45.5 (.““! (':“uﬁ AManager 35.5
Senior Personnel Analyst ... 45,0 o Renrention: Leader 310
Administratve Assistam 445 zenarn 1 Recreation Speclalist - a2,
Principal Arcotntant 315 Neighborhood Recreation »p 29.5
Personnel  Analyst 440 Intermediate Recreation Leader - 285
Seninr Property” Agent . 410 Junjor Recreation Lender 2515
Training Officer ... 44.0 A 255
Public S¢ryvices Career !suK or 43.5 lio -nl‘lo Alde 17.5
Associate Adminlstrative Analyst 42.5 - I"l'_;';;z 'I'R?\DI"% .
SUTOlYy OTLICOT .. oooeorvooeieoeso s oves oeren oo 425 SKILLED o alatenance Supervlsor 44.5
genlor Public Mformation Gificer 423 P N inonnnee. Supervisar ; 33
ssistant Fac R 4§ 11T 14 b o RO UU SR = > ‘ v ) . 1.5
Aaw«.‘-lme l’ewsu}incl fngle;.:;t 42.0 Electronie Maintenince Supervisor 40.5
Purchaxing Supervisor . 42.0 l‘:‘e‘-"-”‘”“f‘ ,r""}r]e'inf;" Foreman y $0.5
Career Tralning Speciallst 415 Electronle, Technician 10,5
Senfor Accountant ... 41.5 )""lumber }?renmn - 385
Arsoclate Property Agent .. 41.0 Carpenter Foreman . T
Benfor luver . - 400 Electriefan ..o . . C RS
‘ Accountant ... 8.5 Electronie Technician ; 885
! Assistant Administrative Analyat .. 8.5 Painter FOPCMAN .. oo oo oo T e 38.5
Asslstant Per<ommel Analyst 38.3 _Plumber e
Career Guldance Counselor .o eovreeeveervrenne a8’ o ’ R -
) a.sxlstzn!. Property Agent 38.0 : . - '13".‘?:"’
RIVEE  ccviinimes ot corvimas voseereeestnesnressisssonans 35.0 ' : L J
_ Public Information Officer ... 8.0 Refrigeration Mechanic 38.5
Administrative Alde ... an.5 Tratuc bignal Technician 385 ..
Administrative Trainee . 35.3 Sign Painter 48.0
Junior Accountant ... 3.5 Gunite Nozzleman . 37.5
Junior Property Asient . 33.0 Plasterer 37.5
Relocation Alde ... ... 32,3 Roofing Foreman 37.6
Personnel Assiatant ... 00 32.0 Carpenter, 36.5
PARK MAINTENANCE Cement Finisher 36.5
General Park Supervisor 42,5 Painter 36.5
Golf Superintendent 425 Apprentice 111 35.5
Cemetery Manager es ——— 40.5 Rooflng Installer 35.5
Golf Course Supervisor . 39.5 Apprentice II . 33.8 .
Park Subervisor .. ans5 Apprentice I 303 .
Nutwery  Foreman ... 370 Junifor Journeyman Step Cof
ggeel .\ln!n;gnance Foreman 37.0 g&urneymn
rdener Foreman ... 345 . te i
Greenskeeper Foreman ... 345 STOREKEEPING
Tree Maintenanceman 33.0 Stores Supervisor 305
Nurreryrman 320 Storekeeper 11 34.5
Gartlener . , 31.0 Auto Parts Man 335
Grounds mar er ... 24,0 Storekeeper 1 328
PLANNING AND COMMUNIT < LOPMED Stock Clerk 29.5
Assistunt to the Community Development Director ... 485
48.5 , Exhibit C
r. 475 o July 1, 1971
SPECIAlisl IV oo ecenresssrenaras - 46.5 UNCLASSIFIED SERVICE .
Community Development Specialist 111 15.5 STANDARD RATES AND CLASSES - ’
t;s’em}?rnr’k;nner . 45.5 ?::a’d;‘rd
ar eslgner . 43, . Oy
Assaclate Planner .. .12,2 ADMINISTRATION :
Community Develop 423 City Manager (LUC) 63.5
Assistant Planner .. 39.5 City Atwrney (UC) 80.5
Assistant Park Desi . 385 Assistant C"f-: Manager (UC) 69.5
Community Development Spe 385 Director of Facilfties (UC) 58.0
Senlor Zoning Representative .. 38.5 tAssistant to the City Manager)
Junlor Planner ... 36.5 City Engineer (UC) ... 56.5
Plnnnlmi’ Technlclan 111 : o605 Publlc Works Director (UC) 56.5
Zoning Representative - 365 ! Utilitles Director (UC) 56.5
Zoning Asslstant ... i 340 ' Communlity Development DIrector (UC) .emrerccccrmemessaneses - 55.0
Planning Technlelan 11 325 . (Assistant to the City Manager)
Planning Techoiclan 1 - 28.5 ) Planning Director (UC) ......... 55.0
Model Citles Technician J1 . - 27.5 Public and Employee Affairs DIrector (UC) ........eeccmeenen rorsren 55.0.
Madel Clties Technician 1 .. 255 (Assistant to the Clty Manager) ‘
PLANT OPERATION X A‘sslsmnt City Attorney (UC) 54.6
1 Treatment Plant Supervisor 423 Cliy Audltor and Comptroller (UC) 545
! Treatment Plant Foreman 195 , Fire Chief (UC) ............ 54.5
Plant Maintenance Mechanle aR.5 : Parks and Public Facilitles DIrector (UC) .oercevverceeneaerceas 54.5
Plant Lead Operator ... 36.0 : Police Chief (UC) ..... 54.5
; Plant Operator 11 ... 330 Bullding Inspection Director (UC) 53.0 .
H Plant Operator 1 . a1.0 Personnel Director (UC)y ........... 53.0
POLICE Data Processing Director (UC) 52.5
Assistant Police Chief 51.0 Recreation Director (UC) .. 525 -
Police Inspector ... 419.0 Asslstant City Engineer (UC) 51.8
Pallce Captain ... 150 Assfstant Public Works Director (UC) 616~
Senjor Crfmmaust. 40.0 Assistant Utflitles Director (LC) 518 ¢
Criminalist oo 440 Assistant Building Inspection Director (UC) .rccccemmrrcereanes 51,0
Police Lieutenant .. .. . 140 Deputy Fire Chief (UC) 51.0
Community Relations Assistant ts the Police Chief 413 Deputy Police Chlef (UC) .. 51.0
Pollce Sergeant ... 415 Assistant to the City Manager (UC) 50.5
Assistant Criminailst 300 Assistant Planning Director (UC) 50.5
Pollce Motorcycle Officer (Terminai) 385 Budget Director (UC) 50.5
Police Patrolman .. 385 City Librartan (UC) 50.5
Pollcewoman 385 Asslstant Parks and Public Facllities Director (UC) ... 50.0
Evidence Techniclan 375 Legislative Representation Director (UC) ... —erensass 50,0
Senlor Identification Technician 315 As:slslant City Auditor and Comptroller (UC) .......... evsssbessasssee .
1dentitication Technician 28,3 Management Assistant (UC) 490.0
Uniformed members of the Police Department Assistant (;ommunlt,v Development Director. (UC) ..o 49.0
shall receive $13.00 blweekly additional Assistant Personnel Director (UC)
when assigned to 3-wheel motorcycles, and Assistant Recreation Director (UC)
$20.00 biweekly additlonal when assigned . Citlzens Asststant Director (UC)
- 1o Z-wheel motorcycles. Property Director (UC)
PRINTING Purchasing Agent (UC)
Publications Supervisor a15 Assistant Data Processing Director (UC) aee.eccvsorenee. o
Publications Foreman 3200 iy Clerk ) S— , -
Layout Composer .- 300 reasurer (UC) :
Platemaker " 300 Moda) Neighborhood Community Relations - . ..
Senlor Offéeet”. Presaman T ~§:0 . Department Directar (UC) e
eanan '
- . s
o w - 288

TN .
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e amatant 1o the CItF m?r :
pal Assistant to City Oouncil (ue) . .
ipal Assistant to Mayor (UC)

Princ
Auuup:t‘s City Librarian (UC). i svemorrsosicamsrnreesi
Assistant Property Director (UC) - N

Brincipal Asistant 10 Gt Atwm? UE TIIIIIIITI

~

Amistant Treasurer (UC) e
Principal Assistant to the Model Nelghborhood

Assistant Alrports Director (UC)
Anuumt Clty Clerk (UC)

cu:m L

=. . -Confidential Secretary to City Anomey (UC) erevrnionins
dential Secrelxry to City Council (UC) curceomenioninins ©
dential Secretary to City Mana ex' uC) ...
nfidential Secretary to Mayor }:h

1 denual Secretary to Po fef (UC)

begnl Intern (UC) DA ey
l Intern (UC —.
nistrative Intern (UC) -
brary Intern (UC)
Planning Intern ()UC)

oan .

s arenceeres

ersasmareeresenims

L
Fhiet Criminal Deputy City Atxomey (UQ).
(mlet&)e uty City Atwrne we)

ty Attorney (
N gfs assigned to Stand ard Ratu and Steps withln
".the range 38.0 rough 50.0
Passed and adopted by e Oouncil of The City gl San Diego on my
lwﬂl 2 the ‘llef‘g“’ifa vti’l. Willia Hitch, Curra
), n, Lan ._B, 1 T BN
KAYS' Scha ] - R

Awmmx'ﬁow ?:Iﬁnx‘s”e" L : "
FRANK CURRAN, ‘
e . Mayor of The Chy of San Dlego &morn .
‘ ' &:;vcx r,)‘ Y Th %’q t S mego canrox?nh.
’ erk o e o an
(Sea By ELFA F. HAMEL, eputy. ,

HEREBY CERTIFY that the foregoing ordinance was not ﬂna'lly
'pnned untfl nrelve cnlendar days had elapsed bhetween the day of 1ts .Intro-
xmcuon and the day of its final passage, to wit, on May 13 1971. -and on'. .

uay 971.
AT !‘gURTHER CER'I’IFY that the reading of sald onllnance in full was
with by 2 vote of not less than a2 majority of the mem elected .
zo the Counci]l, and that there was avallable for the consideration of each’
‘member of the Councll and the nubllc prlor to dm.e of its panage a
iwritten or printed copy of sam

ordina
e L4 n Om a. .
r M 4

Fl'AKDAID nm-uwmmt IALABIB R
No.. .. A-- B . ..C: . i E
‘101.60 .- $10720 81!2.80 ’ $124.00
710400 . 109 1520 120.80 - 4
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