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ORDINANCE No. 11521 MAR“iS 1975

(New Series)

AN ORDINANCE AMENDING ORDINANCE NO. 11331 o
(NEW SERIES) ENTITLED "AN ORDINANCE ESTAB-

LISHING A SCHEDULE OF COMPENSATION FOR

OFFICERS AND EMPLOYEES OF THE CITY OF SAN

DIEGO FOR THE FISCAL YEAR 1974-75," BY

AMENDING SECTIONS 6 AND 7 THEREOF RELATING

TO OVERTIME COMPENSATION.

WHEREAS, the salary ordinance, No. 11331 (New Series),

of The City of San Diego was adopted on May 31, 1974, after

~due course and deliberation by the City Council pursuant to

established policies and guidelines; and
WHEREAS, the provisions. of the Fair Labor Standards;Act.v
of 1938, as amended (herein called "Act"), were made ap?licahle
to state and local government effective May 1, 1974; and
WHEREAS, the Act contained provisions in conflict with
the City's salary ordinance relaﬁing to computation of hourg_
worked for purposes of caiculating payment of 6vertime compen-
sation preempting the local iegislative authority therein; and |
WHEREAS, it became necessary, as a result of such fedefél
preemption, to amend the salary ordinance to conform to the.'
federal act as made applicable to local governﬁént; and
WHEREAS, this Council so amended the salary oidinanéegfb if:

conform to said mandated provisions of the Act; and

WHEREAS, legal proceedings have been instituted oh bghalf ‘;Qn“

of states and local governments challenging the ¢onstitutionalitY"

of application of the Act to such governmental entities; and
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WHEREAS, the applicability and effectiveness of the entire'
Act as it affects state and local government has beenvstayed
by the United States Supreme Court pending determination of its
legality; and
WHEREAS, pending such determination by the Supreme Court,
it is the intent of this Council to restore those pfovisions
in the salary ordinance promulgated as a result'of the meet and‘
confer process and recommendations of the Management Team and
Civil Service Commission; NOW, THEREFORE,
BE IT ORDAINED, by the Council of The City of San Diego,
as follows: | | “ “b
 Section 1. That Ordinance No. 11331 (New Series), entitled
"AN ORDINANCE ESTABLISHING A SCHEDULE OF COMPENSATION FOR
OFFICERS AND EMPLOYEES OF THE CITY OF SAN DIEGO FOR THE FISCAL
YEAR 1974-75," be and the same is hereby'amended by amending
Sections 6 and 7 thereof relating to overtime compensation to -
read as follows: |
Section 6. For the purposevof compuﬁing vacatidns;

leaves of absence, overtime and terminal severance pay,

the Auditor and Comptroller is hereby authorized to utilizea‘f

compilations based upon an eighty (80) hoﬁr biwéekly work
period. '

Section 7. The members of the Classified Service;fgif°
other than firemen and part-time employees, shall receiva‘;‘

the salaries provided herein as compensation in full.fdf:’

work performed by them durlng an average elghty (80) hour




biweekiy‘work period throughout the fiscal year, except
as hereinafter provided. -

The Civil Service Commission shall establisgh ahd
supervise a uniform extra compensation plan which shall
provide overtime éay not to exceed one and one-~-half (1 1/2)
times an eligible employee's regular rate of pay, or time
off ih lieu thereof, and shall provide for extra compensa-
tion of one Standard Rate whenever an eligible employee is
required for a significant period to work at times substan-
tially unusual for his clase of employment, such as
(1) working a night shift in which the majority of the
hours of work scheduled for said employee throughout.eny
pay period are before 8 a.m. or after 6 p.m., or (2) on a
long-term schedule, working a shift regularly split by
more than two (2) consecutive hours or such,other work
schedule as may be determined by the Civil Service Commis~
;;, ‘ sion and the Clty Manager or nonmanagerial appoxnting
| authorlty to be substantially unusual for the class of

‘employment. An eligible employee who is required to»Wo:k

- under more than one of the unusual conditions indicated_.
above shall receive onelStandard Rate increase for each of
said unusual conditions which shall be certified by the
appointing authority on the official payroll time sheets -

to the Personnel Director. Such increases in compensatlon

shall be 1dent1£1ed ‘and symbollzed on all OfflClal payrolls f‘fl -
and all records pertaln:l.ng to. vrceﬁﬁ?'ei ﬁompensatlon. S
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When one or more of the said working conditions are_fg. ,
commonly accepted’conditions for the class of emplo&@ént, 
the Civil Service Commission shall take such working con- 
-ditions into consideration in éstablishing the compénsation'
for the class.
i?,, . The employees in the Classified Service who shall
fﬂ"‘ | be eligible for and entitled to receive overtime compensa-
tion, as herein provided, shall be designated by the,Civil
Service Commission in the Personnel Manual of The City of |
2 ~ San Diego after consultation with the City ﬁanager and/or
nonmanagerial department heads'and shall be in accoréance
with definitions and procedures.developéd by the Civil
Service Commission in cooperation with the said appointingj,
authorities, which said definitions and procedures shall be
final, conclusive and binding on all appointing authorities
and officers and employees, it being the intention of this
Council that authority and resbonéibility for determining .
eligibility pursuant to the provisions of this brdinénce
be vested in the Civil Service Commission.
Sworn personnel in the Police Department_eligibie;‘ jvf -
~ for extra compensation pursuant to the‘provigions of the N
Educational Incentive Program eétablished and adoptéa‘py” ﬁf5"
the City Council shall be entitled to receive such addi;? g |
tional compensation as set forth in the Progfam‘during |
the period of said sworn personnel's eligibility and;‘

entitlement. The CLty Manager shall promulgate rules and f
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vregulations as may be necessary to effectuate and gdvegﬁv

the operation of said Educational Incentive Program, Such

additional compensation as may be paid under this Program

shall be appropriately identified and symbolized on all

official payrolls and all records pertaining to said

employee's compensation.

In addition to the foregoing provisions for extra

compensation, an employee who has been released from work

and has left the work premises shall, if called back to

duty, be paid for the reasonable estimate of the time

required for said employee to travel from and to his or

her residence and the work area and for the time the

.employee actually works. The total time of call-back pay, -

including travel time, shall not be less'than two (2)

hours, and shall be computed at the employee's regular

rate or at one and one-half (1 1/2) times said rate if

the employee is designated as eligible for premium

overtime pay.

Section 2, Thisldrdinance shall take effect and beaiqf?f

. force on the thirtieth day from and after its‘passagé.;-‘

APPROVED:

JK:K:332
2-24-~75
Or.Dept,:

Mamager .. -5- u521

JOHN W. WITT, City Attorney -

ng‘“f"' To~ mcaomueo |

ief Deputy Clty Attorney ‘ ‘ “AY 5. 1978
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Passed and adopted by the Council of The City of San Diego on - :
by the. following vote: : -

Councilmen Yeas Nays Excused Absent
Gil Johnson D
* Maureen F, ('Connor
Lee Hubbard

Leon L. Williams
Floyd L. Morrow
Bob Martinet

Jim Ellis

Jess D. Haro
Mayor Pete Wilson
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PETE WILSON

AUTHENTICATED BY: o ' Siayor of The Gty of San Dicgo, Califoraia. .

EDWARD NIELSEN :
3 ‘ City Clerk of The City of San Diego, California. T

(Seal) : ‘ : W «
o Potacca Folod o

I HEREBY CERTIFY that the foregoing ordinance was not finally passed until twelve calendar days had

clapsed between the day of its introduction and the day of its final passage, to wit, on

FEB 271975 MAR 13 1975

, and on

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available for the consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of
said ordinance.

EDWARD NIELSEN ,
erk of The City of SanDiego, California,

(Seal)

M‘CROHLMED m\‘»{s ,19‘18

Office of the City Cletk, San Diego, California
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ATTORNEY(S)
- San Diego, City of

San Diego, Ca. 92101
'POLEN

12th Floor City Admin. Bldg.

CERTIFICATE OF PUBLICATION

OVERTIME COMPENSATION

IN THE MATTER OF

MwR1 19752

\V-L‘ ~ PATRICIA M. APPLESTILL certify
ﬁmtSmang:Dﬂb'Thmﬂxmtw a daily newspaper of general

circulation within the provisions of the Government Code of the
State of California, printed and published in the City of San Diego,
County of San Diego, State of California; that I am the principal
clerk of said newspaper; and the

ORDINANCE NO. 11521

is a nu»mﬂc»nuncqw'd'wmm mmcxnmqmsk mnumd

Z,uﬂwmsmmmma!msmdnﬂwwmuon

March 21, 1975

1 certify under penalty of purjury that the hugﬁg'hlné 1
and correct, at San Diego, California, on . B

21, 1975
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i he City Council pursuant to established policies and
the provisions of the Falr Labor sundards
(heretn led *‘Act’”), was made appiicable to
ment effective May 1, 1974;: and
. 8, the Act contained provisions in conflict with the Clw't
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nrity erc : and
2 EREAS. it became necessary. as a result of such federal preemps’
‘ to amend the salary ordinance to conform to u:e federal act as made’
ble to local government: and
e EAS, this Councll o amended the salary ordlnance to mm
h id mandated provisions of the Act: and
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rr ORDAINED, by the Council of The City of San Diego, as follows:
7tion 1. That Ordinance Nn. 11331 (New Series), enm!ed "‘AN ORDI
E ESTABLISHING A SDULE _OF COMPENSATION FOR OFFL
AND FMPLOYEES OF THE CITY OF SAN DIEGO FOR THE
L YEAR 197475, be and the same is hereby amended by amending
s 6 and 7 thereof relating to overtime compensation to read as

.. Section 8. For the purpose of computing vacations, leaves of lb-

Sence, overttme and terminal severance pay, the Auditor and

troller is hereby authorized to utilize compilations based upon an el

- {90% hour biweekly work period.

. Sectlon 7. The members of the Classified Service, other than ﬂn~

lnen and part-time emninvees, shall receive the aalartes provided herein

compensation in full for work performed by them during an averege.

.luhty (30} hour biweekly work period throughout the fiscal yeur,

- excent as_hereinafter provided.

" The Civil Service Commission shall establish and supervise a ml-
rm extra compensation plan whick shall provide overtime pay not '
exceed one and one-half (1 1/2) times an ellgible emplovee's

; tate of pay. or time off in liew thereof, and shall provide for extra
- compensatlon of one Sandard Rate whenever an eligible emplovee 18
required for a siznificant period to work at times substantially imusual

for his class of emplovment, such as (1) working a night shift In which

the majority of the hours of work scheduled for said employee through-

* feit any pay neriod are helore 8 a.m. or after § p.m.. or {2} on a long-term
schedule, working a shift regularty spiit by more than two 2) consecu-
Mve hours of such other waork schedule as may be determined hy the
Civil Service Commission and the City Manager or n

onmanagerial ap-
pointing authnrity fo be substantlally unasual for the clanc aof emplo:h
ment. An eligible emplovee who Is required to work rmder more
une of the unusual conditirms (ndicated above shall receive one Stand
Rate increase for each of sald unusuel eonditions which shall de cexﬂ-‘
fled hy the apmointing authority on the official payroll time sheets to
- the Personnel Director. Such increases in _compensaiion shalf be idents~
fled and symbalized on all official payrolls and all records vertaining
. o said employee’s compensation. When ane or more of the sald working:
. gonditions are commonly accented conditions for the class of emplom
t, the Civil Service Commission shall take such working conditions
t0 consideration In estsbilshing the compensation for the cinse, thle for
e
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