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ORDINANCE NO. 11625 MAY 29 1975

(New Series)

AN ORDINANCE ESTABLISHING A SCHEDULE OF
COMPENSATION FOR OFFICERS AND EMPLOYEES
OF THE CITY OF SAN DIEGO FOR THE FISCAL
YEAR 1975-76.

é‘ WHEREAS, the Management Team of The City of San Diego

% has met and conferred with employee organizations regarding
salaries and wages for employees in the Classified Service

and has made detailed recommendations to the City Council in
relation thereto; and

: WHEREAS, the Civil Service Commission of The City of

; San Diego has conducted studies of salaries and wages pursuant
%, to guidelines set forth in Council Policy No. 300-1 and has

3 recommended a schedule of compensation in respect to Classified
é, Employees to the City Council for the information and guidance

of the Council pursuant to mandate of Section 130 of the

Charter of The City of San Diego, and

WHEREAS, the City Manager and nonmanagerial department
heads have made recommendations to the City Council in respect
to salaries and wages for officers in the Unclassified Service;
and

WHEREAS, after receipt at public hearing of information
and statistics, oral and written, and after detailed evaluation
and deliberation by the City Council upon the recommendations

of the Management Team and the Civil Service Commission, the
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City Council of The City of San Diego, pursuant to and under
the authority vested in it by the Charter of The City of
San Diego, hereby finds and determines that the salaries and
wages established herein are consonant with the fair and
equitable concept and criteria established by and contained in
Council Policy No. 300-~1; and

WHEREAS, pursuant to the provisions of Charter Sections
12.1 and 24.1, the Salary Setting Commission's recommendations.
for Mayor and Council salaries, were adopted by Ordinance
No. 11270 (New Series) on March 19, 1974 and are continued by
incorporation herein, effective for the period July 1, 1974
through June 30, 1976; NOW, THEREFORE,

BE IT ORDAINED, by the Council of The City of San Diego,
as follows:

Section 1. Pursuant to Sections 12.1 and 24.1 of
the Charter of The City of San Diego and the recommendations
of the Salary Setting Commission adopted by Ordinance No. 11270

{(New Series) dated March 19, 1974, there is hereby established

and adopted a schedule of compensation for the Mayor and Council
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members as follows:
Mayor $20,000 per annum
Council Member $12,000 per annum
The Auditor and Comptroller shall calculate and establish
and there is hereby adopted an appropriate table of biweekly
salaries nmost closely approximating the above authorized per
annum compensation.
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Section 2. For all positions in the Classified Service of
The City of San Diego and for all positions in the Unclassified
Service which are identified by the letters "UC," excluding
the EXECUTIVE category, the Standard Rate numbers providing
uniform compensation for like service, attached hereto as

Exhibits B and C, respectively, are hereby adopted. The

i provision of Section 10 herein relating to employee classi-
fications represented by Local 127, AFSCME, and Exhibit E
pertaining thereto are similarly adopted by this reference.
For those positions in the EXECUTIVE category of the
Unclassified Service, the Executive classifications listed in

Exhibit C and salary ranges attached thereto are hereby adopted.

3

Section 3. As a schedule of compensation for all officers
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and employees of The City of San Diego, with the exception of
the EXECUTIVE category of the Unclassified Service, there is
hereby established and adopted a Table of Pay for Standard

Rates indicating biweekly salaries, and containing minimum,

maximum and intermediate range steps for each Standard Rate.
Biweekly salaries and ranges thereof for said Standard Rates
are set forth in the Salary Schedule attached hereto as
Exhibit A.

There is hereby established and adopted an EXECUTIVE
category within the Unclassified Service of The City of San Diego
containing ranges of Executive 01 through Executive 06 for all
officers and employees serving in the positions listed in
Exhibit C under EXECUTIVE. As a schedule of compensation for
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all officers and employees in the EXECUTIVE category, there is
hereby established and adopted an Executive Salary Schedule
indicating salary ranges for biweekly salaries and containing
incremental steps within each Executive range. Said salary

g ranges and incremental steps are set forth in the Executive

Salary Schedule attached hereto as Exhibit D.

The Executive classification of any position listed in
Exhibit C may be changed from one Executive range to another
only by official action of the City Council.

The "Equivalent Monthly Rates" set forth in Exhibits A and

P D are for comparative and informational purposes only.
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Section 4. For purposes of deduction for contributions
of officers and employees required by law, the City Auditor
and Comptroller shall use as a base that amount heretofore
established in Section 1 herein as per annum compensation for

the Mayor and Council or that amount fixed in the Standard Rate

or incremental step hereinafter set forth in exhibits hereto.
Warrant checks issued for compensation to such officers and
enmployees by such City Auditor and Comptreoller shall be for the
appropriate amount set forth in the schedule of compensation
for the Mayor and Council or in the Standard Rate or incremental
step attached to the position as indicated in exhibits attached
hereto.

Section 5. Increases in compensation for employees in the
Classified Service within the range limits of the Standard Rate

number attached to the position may be granted by the appointing
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authority upon the basis of efficiency and seniority after first
receiving the approval of the Civil Service Commission therefor.

The compensation for officers and employees in the
Unclassified Service, excluding the EXECUTIVE category listed
in Exhibit C, shall be determined and set by the appointing
authority at any one of the range steps of the Standard Rate
numbers attached to the position.

The compensation for officers and employees in the EXECUTIVE
category listed in Exhibit C shall be determined and set by the
appropriate appointing authority at any one of the incremental
steés of the range attached to the Executive classification.
Incremental steps sﬁall be as set forth in Exhibit D attached
hereto. 1In the case of the City Attorney, said determination
and setting shall be made by the City Council pursuant to
Section 40 of the Charter of The City of San Diego.

Increases in compensation for all officers and employees
in the Unclassified Service within the range limits of the
Standard Rate number attached to the position or salary range
attached to the Executive classification may be granted by the
appointing authority upon the basis of seniority, efficiency
and merit.

Section 6. For the purpose of computing vacations, leaves
of absence, overtime and terminal severance pay for personnel
other than firemen and part-time employees, the Auditor and
Comptroller is hereby authorized to utilize compilations based
upon an eighty (80) hour biweekly work period. For firemen and

part-time employees, the Auditor and Comptroller is authorized
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to utilize appropriate computations established in cooperation
with the City Manager and Personnel Director.

Section 7. The members of the Classified Service, other
than firemen and part-~time employees, shall receive the salaries
provided herein as compensation in full for work performed by

them during an average eighty (80) hour biweekly work period

throughout the fiscal year, except as hereinafter provided.

The Civil Service Commission shall establish and supervise
a uniform extra compensation plan which shall provide overtime
pay not to exceed one and one-half (1 1/2) times an eligible
employee's regular base rate of pay, or time off in lieu
thereof, and shall provide for extra compensation of one

Standard Rate whenever an eligible employee is required for a
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significant period to work at times substantially unusual for

A
B
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his class of employment, such as (1) working a night shift in

which the majority of the hours of work scheduled for said

employee throughout any pay period are before 8 a.m. or after

6 p.m., or (2) on a long-term schedule, working a shift regu-
larly split by more than two (2) consecutive hours or such other
work schedule as may be determined by the Civil Service Commis-
sion and the City Manager or nonmanagerial appointing authority
to be substantially unusual for the class of employment. An
eligible employee who is required to work under more than one

of the unusual conditions indicated above shall receive one
Standard Rate increase for each of said unusual conditions

which shall be certified by the appointing authority on the

Ay 5 1978 LOUBZ 11625



official payroll time sheets to the Personnel Director. Such
increases in compensation shall be identified and symbolized
on all official payrolls and all records pertaining to said
employee's compensation. When one or more of the said working
conditions are commonly accepted conditions for the class of

employment, the Civil Service Commission shall take such

working conditions into consideration in establishing the
compensation for the class and such determination shall be final.
In addition to the foregoing provisions for extra
3 compensation, an employee who has been released from work and
has left the work premises shall, if called back to duty, be
paid for the reasonable estimate of the time required for said
employee to travel from and to his or her residence and the work
area and for the time the employee actually works. The total

time of call-back pay, including travel time, shall not be

b
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less than two (2) hours, and shall be computed at the employee’'s

regular rate or at one and one-half (1 1/2) times said rate if
the employee is designated as eligible for premium overtime pay.
The employees in the Classified Service who shall- be
eligible for and entitled to receive overtime compensation,
as herein provided, shall be designated by the Civil Service
Commission in the Personnel Manual of The City of San Diego after
consultation with the City Manager and/or nonmanagerial depart-
ment heads and shall be in accordance with definitions and
procedures developed by the Civil Service Commission and the

City Auditor and Comptroller in cooperation with the said
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appointing authorities, which said definitions and procedures
shall be final, conclusive and binding on all appointing author-
ities and officers and employees, it being the intention of

this Council that authority and responsibility for determining
eligibility for overtime compensation pursuant to the provisions

of this ordinance be vested in the Civil Service Commission.

Section 8. Sworn personnel in the Police Department
eligible for extra compensation pursuant to the provisions of
‘the Educational Incentive Program established and adopted by

the City Council shall be entitled to receive such additional

&
M
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compensation as set forth in the Program during the period

%
3

of said sworn personnel's eligibility and entitlement. The
City Manager shall promulgate rules and regulations as may be
necessary to effectuate and govern the operation of said
Educational Incentive Program. Such additional compensation
as may be paid under this Program shall be appropriately

identified and symbolized on all official payrolls and all

records pertaining to said employee's compensation.

Section 9. Officers and employees currently eligible for
sick leave reimbursement under provisions of the Sick Leave
Reimbursement Program heretofore established and adopted by the
City Council shall be deemed to have vested rights thereto and
shall continue to be entitled to receive such benefit pursuant
to the provisions of said program, repeal thereof notwithstand-
ing. The City Manager shall promulgate appropriate rules and

regulations as may be necessary to effectuate and govern the
MICROFILMED
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operation of a Sick Leave Reimbursement Program, should such
program be established, for all officers and employees of the
City hired subsequent to the effective date of this ordinance.
Section 10. In fixing and approving the Standard Rates
for the officers and employees of the City, this Council has

recognized the necessity to increase certain salaries hereto-

fore paid, and in so doing the Council has intended and does
é hereby intend in fixing said rates, that where a Standard
Rate of pay has been increased from that heretofore paid, said

officer and employee whose rate of pay has thus been increased

S L ey

shall be entitled to the rate of increase granted, and that
such new rate of pay shall be fixed so as to apply to the same
step under the new Standard Rate that said employee occupied

under the old Standard Rate.

Rt

As relates to those classes of employees represented by

) Local 127, AFSCME, pursuant to the Employer-Employee Relations

Policy of The City of San Diego, the Council hereby authorizes
and directs the Auditor and Comptroller to pay all employees
occupying positions in said classes as listed in the table of
employee classifications, attached hereto as Exhibit E, an
additional monthly salary increase of $43,60, said sum to be in
addition to the Standard Rate attached to the position as shown
in Exhibit B and to become thereby a part of base compensation
for all purposes, contributions, deductions, computations and
considerations set forth in this ordinance. The Auditor and

Comptroller shall compute the additional monthly salary increase
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into approximately equal biweekly amounts in order to include
such amounts in warrant checks issued by the Auditor and
Comptroller each pay period as compensation to such employees.
Section 11. There is hereby created a class to be known as
"Terminal Employee." Any employee, Classified or Unclassified,

granted terminal leave prior to termination of City service,

shall be transferred to the class of "Terminal Employee" as

of the date said terminal leave commences and is reflected upon
3 the official payroll time sheet of the City. Upon transfer to
said class and for the entire period of said terminal leave,
such employee shall be paid at the rate and step established
for the position occupied by him at the time of his transfer.
Such employee shall be considered an employee of the department
- in which he was serving at the time of his transfer to terminal
status, for purposes of accountability only, but his position

as authorized by the annual appropriation ordinance shall be

deemed vacated for the purpose of replacing the "Terminal
Employee." The Civil Service Commission shall promulgate
appropriate rules and regulations as may be necessary to
effectuate and govern the status of "Terminal Employees."
Section 12. This ordinance shall take effect and be in

force on July 1, 1975.

APPROVED: JOHN W. WITT, City Attorney

7,
chief Deputy City Attorney
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P | | . EXHIBIT A._.

SALARY SCHEDULE
* TABLE OF PAY.FOR STANDARD RATES

THE CITY.OF SAH DIEGO -
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e B 606400 279420,
2646 A . S0T.00 ____.233.60
(26.628) 8 531.00 244 .00
¢ ss5.00  255.20

e D _ S82.00 . . 268400

E 610400 280 .80

26.7 A S10e 00 234440
(26.750) B €34.00 245.60

c 559 .00 256, 20

o 585400 258 .80

€ 61300 281460

7

0094

11625



. RATE  STEP  NONTHLY RATE  STEP MONTHLY B

2649 A 513.00 236. 00 27 o5 A 528.00 243.20

{2€.875) B £37.00 247 o 20 (27.500) B 552.CC 254440
c 562. 00 258440 c S78.00 2660 40"

D 589. 00 271.20 C. 606.00 279.20

E 617.00 2844C0 E 634,00 292.00

7? 27.0 A 5164C0 237 .60 2746 A 521.00 244,00

: (27 .000) B 540000 248.80 (27.625) B " 555.00  255.20

;:4 . € 565.00 260400 B - ¢ B82.00 268400

5> D 592 .00 27280 D 61000 280480
5_ T T E T T Tez0.00  2B5.60 € —"Egé:aawé_m"“ééi:édi
: "27.1 A sig.00 23840 27e7 MMA:'“"_ésé.bommmm"zaé;sb‘
L - _(27.125) B _S43.00 __ _ 20960 __ (#0.7S0)__8___ SS9.00 256280,
é c 568400 261460 c 585400 268480
— D 5564 00 2764 440 ) 613.00 281.60
B 624.00 ___287.20 € 642.00 295420

. _2Ta2 A S22.00 __ 240400 __ . 2749 __._A__ _537.00 ____ 247,20

(27 .250) B 5464 CO 251420 (27.275) B S€2.00 258040

) e s72.00 2e3.20 T T TS89 .00 271.20

R 599.00  275.20 . D 617.00 __  £84.00

E 627.00 288.80 € 645400 296 .80

27.4 A 525 .00 241460 28.0 A 540.00 248. 80

(27.375) 8 '549.00 252. 80 (27B.0C0) B  565.00 26000

c 575e 00 264 «80 c 592.00 272.80

o 603400 27760 o 6204 00 285.60

E 631.00 290 440 E C69.00 298,40

LULI9S 1625
) 1 : o

BIweEEKLY

IVEEKLY *




’

BDIVWEEKLY

RATE  STEP MONT HLY RATE  STEP MCATHLY  BIWEEKLY
281 A 543.00 249, €0 2R 7 A 559 .00 256. 80
(28.125) E 568400 26160 (28.750) 8 585.00 268 .80

< 556+ CO 274 440 c 613.00 281.60

) D 626400 287.20 D 642.00 255,20
E 653.00 300. 00 E 672.00 3C8. 80

282 A 546.CO 251 0 20 28.9 A 562400 258,40

: (28.250) 8 572.00 263.20 (28.878) 8 589.00 271420
;_ _c._  _s99.00  275.20 o fcimi 617.00 284400
f, D 627.00 288 .80 b 645 .00 206,80
g' T T T T T T es7.00 302440 T e T T T er6.00 311e20
5 2804 A 549 .00 252,80  29.0 TTA T T865.00 | 260.00
| L A2B.375). .0 575.00____ 268,60 . (76.000) _ B__. 592.00. __ __ 272.80
; , c 603.00 277 .60 c 620 .00 285, 60
b £31.00 T 290440 D 649400 298.40

€ _ 660,00 = 3C3.20 _  ______E___ 680,00 _ 31280

.  28.5 A 552,00 254440  ___20.1 ____A____ 568.00 ___ 261.60
(28.500) B 578.00 266.40 (29.125) 8 596400 274 440

o ¢ 60€.00 '279.20 ‘¢ 624.00  287.20
e e ... Bl 634.00 2G62. 00 D €£3.00 . 300.00

E 664400 205.60 £ 684 .00 214,40

2846 A §55.00 255.20 20.2 A 572.00 263.20
(28.625) B 882.00 26800 (20.250) B 5G9.00 275.20

€  610.00 280. 00 c 627.00 288480

D 633.00 293 .60 D 657 +00 302.40

: 668.00C 307420 - E 688.00 316.80

MICROFILMED



»

BIWEEKLY

¢
[}

MONTHLY _ BIWEEKLY

M6 ROH-MED

CY9?

. RATE  STEP MON THL Y RATE  STEP
29.4 A 575 00 264 480 30e0 A  592.00 272. 80
{29.375) B 603400 277.60 (30.C00) B 620.00 285.60
< 631.00 290440 c 649.00 298,40
) 660 <00 303.20 D £€80.00 312480
€ 692400 318440 E 712.00 328. CO
29.5 A 578400 266+ 40 3041 A 596.00 274240
| (25.500) 8 606400 279.20 (30.125) 8 624.00 287420
g_ o € 634,00 292,00 o .. 6E3,0C_ - _ 300400
} ;
? D 664400 305460 D 684400 314440
g':””“ T T E T T 66000 T 320,00 T T T T T T U E T T T 218400 329460
: 26.6 A 562400 268400 30.2 A 599.00 275420
% (29.625) _ B, __ 61000 __ . _280.80__ (30.250) B 627.00 ___ 28880
% c 638400 293 .60 c 657 .00 302440
P D 6G8.00 307.20 D 688400 316 .80
o e B FO000  321e60 o E_ . 721.00_____ _332.00
e @907 A 585,00 26880 __ . 30.4..__.. A____603.00____ 277.60 .
(29.750) B 613.00 281.60 (30.375) B 6314 00 290440
) ¢ s42.00 295.20 ¢ 660.00  303.20
B K 672400 308.60 o 692400 _ 318440
E 7C4.00 324.00 E 725.00 333.60
29.9 A 589 .00 271420 30.5 A 606400 279.20
(29.875) B 617 .00 284.C0 (30.500) 8  635.00 252.00
€ 645,00 256 .80 c 664 .00 305.60
) 676.00 311420 D 696.00 320 .00
708,00 325460 € 729.00 335.20°

11625,

10



1

CRATE  STEP  NCNTHLY  BIWEEKLY RATE  STEF MONTHLY BIVEEKLY
. 30.6 A 610.00 2804 80 31.2 A 627.00 '288.80
(30.625) B 630400 293, 60 (31.250) 8 657.00 302.40
c 668.00 30720 "¢ ees.00 316480
D 700400 321460 D 721400 232,00
€ 733.00 336. £0 e 755400 347420
30,7 A 613.00 281460 31.4 A £31.00 250440
(30.750) 5"  642.00 295420 (31.375) B 660 «00 303.20
i c 672.00 308,80 T 692400 ' 318440
; D 704 <00 224400 D 725000 333460
?" AN CE T y38000 T T B0 0 T T T T T E T e to0 T Sael 6o
T 5000 T AT 617400 ' 284.00  31.5 & 634.00  292.00
L (30.075). _B_._ 64500 ___ 296480 ___(31.500) _ 8 ____ 66#+00. _ __305.60.
i c 676 <00 311.20 c 696« 00 320460'
: D 708400 32560 B D 729.00 335.20
e B .T42.00 341460 E.__ _768.00_____ 351.20,
3140 A _620400______ _28S5e€0._ __ 3146._ __A _.___638.00 _ __ 293.60
(31.000) B 649.00 298 440 A(31.625) - B 668400 307.20
) . c 680.00 312.80 © 700400  321.60
) ) o 712.00 .328-00' . D. . 733.00 _336.80
£ 746 .00 343,20 E 7694 00 353.60
31.1 A 624,00 287,20 31.7 A 642400 295,20
(31.125) B  €53.0C 300.00 {31.750) B 67200 308. 80
C_ €684 .00 316,40 c 704 4 00 324.C0
0 716400 329.60 D 738400 339.20
“A . 75100 345 .60 € 773 .00 365,20
ICROFILMED
MAY 5 1978 \ 11625 N
LG9O8 11



.
. .
. [
'

RATE

o RATE  STEP  MONTHLY OIWEEKLY STEP MONTHLY  BIWEEKLY
. 3le9 . A 0645 .00 290e €0 32.5 A 664 .00 305. 60
(321,875) 3 676.00 311.20 (32.500) B 696400 320.00

c  7¢B400 325.60 c 729400 335 .20

. D 742000 341.60 D 764400 _ 351.20
E 778 .00 357. 60 E 800.00 3684 00

32.0 A 649.00 298440 32,6 A 668400 307420

. ' (22.000) B 680,00 312460 (3z2.625) B 700.00 321460
L €. 712,00 328,00 _. €. . 733.00 | 336080

: D 746,00 34 3. 20 D 769 .00 ' 353.€0
-”w« T T T E T T T Fe2 00T T T 360000 E "805.00 270 .40
i T o324t A “653.00 300. 00 3z2.7 A 672,00 3 8. 80
L G2.125)__ 8 684,00 31440 ___ (32:750)__ B 70400 324.00
% | c 716400 329,60 c 738 .00 339.20
L D 751. 00 345.60 D 773,00 355,20
e B TBT7.00  3E2.40 —_— _..E 810.00___ 372.80
Capi3 A 657400 302.40 .. 3249 __ __A____676.00______ 311,20
(32.2€0) B 688,00 316.80 {32.875) B 708.00 225460

- ¢ 721.00 332.00 ‘¢ 742.00 7 341460
... . D 765400 347.20 b T78.00 . 357.60
€ 791.00 364,00 E 814 .00 374,40

32.4 A 660, 00 303.20 33.0 A 680.00 312.80

- (32.375) . 8B 692.00 318,40 (33.000) 8 71200 328,00
c 725 400 233, €0 c 746 400 343.20

D 76000 349.00 Y 7832+00 360 .00

o 750400 360440 E 819.00 3706480

MiCKkUriLMED
[+
MAY 5 1916 0099 11625 12




1

_.(3%.000)

RATE STEP  MONTHLY
33-7 A . . 7Cl‘.°0
(334750) 8 738.00

C 773.00
D 810.00
€ 848400
33.9 A 708 .00
(33.875) 8 762.00
. C 778400 -
> 814 .00
) T e 8s53.00
T 3400 T T AT T T 7124000

BDIWEEKLY

324.00°
33920
355.20
372480

390040

325.€0
341.60
357460
374440
39étbbf

328 .00

B I88.C0_ _  3%43.20

- RATE  S1EP MORTHLY ,Blwéﬁmtv'
3341 A 684,00 314440
(33.125) 8 716400 329460

- c 751,00 345 <60

D 787,00 362040

€ 824,00 379420

23,2 A 688400 316.80

£ (32.250) B 721,00 332000

--- - e € 755,00 . 347.20

; D 791.00 3644 00

;" CTTTTTTTTTTE T T 8294000 381460

;

g" 33, AT T es2v00 T 318440

é A33.375) B T25.00 533 60 _

E_ c 760.00 349460

— D 756400 366 .40

; —..E ..833.00 383.20
 33.5 __ _A____696.00 ____ 320400 _
(33.500) B8 729.00 335420
) TR e T ve4.00 " 351.20
. ) . B00.00 368400
E 838.00 3854 60
33.6 A 7€0.00 321 460
(73.625) 8  733.00 3364 80
c 769,00 353460
D £05 .00 370440
843,00 388 .00 °

wiioruiricMED

MAY 5 1978

) c 762,00 360+ 00
) D 819.00 376. 80
e _E ___ 858.00_______395.20
_”VW34.1NM_"“,A__“W~71e.oo__ﬁﬂhnsée.éo_
(34.125) 8 751400 345460
c 787.00 362440
i D . .. 8246.00 . 379.20
3 863.00 396. 80
34,2 A 721.00 332. 00
(36.250) 8 755.00 34720
c 791.00 364400
D 829.00 381. €0
€ 868 .00 399,20

0100 11625

13



L "RATE  STEP  __ MONTHLY BIWEEKLY RATE | STEP  MONTHLY _  BIWEEKLY -
. 36.4 A 725.00 333.60 35.0 A 746 400 343.20
(34.375) B 7604 00 349. 60 (35.000) B 782.00 360.00
o ¢ 796.00 366440 c 819. 00 376.80
. D 833400 383. 20 D 858.00 395,20
& 873.00 401.60 E 899.60 4130 €0
3445 N 729.00 335.20 35.1 A 751400 ' 345.60
{ (34.5C0) B 764 .00 31420 (35.125) B 787.00 362.40
;_ 3 .. . C .. . BDD.0OO _ .368.00 . tC._ B24.00 ' 37920
5 D 83800 385.60 D 863 .00 396.80
?,,.._ T T T T gase00  Taom.oo T T T T E T T Seaa00 416400
?L"M"mméhfé‘""“mwiw_hm§53:66"“"’“_356Tédmmw"m“5512" AT Tess.00 0 347.20
L (36.628) B ____ 169400 ____ 353460 (35.250) B . z 9160 3£4.00,
% c 805400 370440 c £29.00 381.69
- D 843,00 ses.o00 D €68 00 T '3g9.20
— —E 883,00 406440 . _E 910,00 ____ __418a440
3.7 A 738.00 __ 339.20 _ 35.4 A T60.00 ____ 343460
(34 .750) B 773.00 355.20 (35,375) B 79600 366 < 40
I ¢ 810.00 372. €0 ¢ Bz23.00 38320
D _848.00 390 . 40 b 873.00______ 401.60
E 889.00 408.80 € 915.00 420 .80
34.9 A 762.00 341460 35.5 A 7€4.00 351420
(34.875) 8  778.00 357460 (35.500) B8  800.00 368+ 60
C  814.00 374 440 c 838.00 2854 C0
D 853.00 392.00 ) 878400 404 00
TP j'E . ., 89200 411420 € égo,oo 423.20
WL HOTILMED
MAY 5 1918 - 00101 ‘ 11625 14




’
. .

- . RATE  STEP MONTHLY BIWEEKLY RATE ~ STER  MONTHLY
35.6 A 769.00 353. 60 3642 A 79100 364400
(35.625) B 805.00 370 « 40 (36.250) B 825400 381460
c 843,00 388 .00 ' T 868.00 399.20
D £83.00 406440 © . C 910,00 418440
E 926.00 425460 € 553400 438 .40
35.7 A 773400 355 . 20 3644 A 796400 366440
g' (35.750) B 810400 372480 (36.375) B 833.00 383.20
i . i R 848.C0 39040 . té‘_; 7873-06'lv“w 40160
? D 889.00 4C8. 80 D 915400  420.80
;” T e 77 g31.00 “4zZe. 00 '“mm*‘"JT"—"WMUEM~W“"dSéf&Su*'~ T440.80
g"“" 35.9 a7 778.00 357460 36.5 A B00.00 368400
(35.875) B 6144006 374440 __ (36.500) __B_._ 838.00_____385.50.
E c 853400 392.00 - c 878400 406400
f‘-w' D 894, 00 411.20 D 920400 423,20
o B 937.00 43120 __ . __E $64..00_____ 446,00
. 3640, ____A_____782.00_ ____ 36D.00__ .. 3646 _.... A.___B0500_ __ . . 370.40
(36.000) B 8194 00 376480 (36.625) 8 843400 388.00
) < ' 8E8.00 '395.20 c 883.00 406440
o 899 «00 413.60 ,' . .. . .D_. . S26.00 425.601
E 942400 433460 E 970,00 446,40
361 A 787 400 362.40 36.7 A 810.00 37 2. 80
(36.125) B 826 .00 ©379.20 (36.750) B 84800 1390.40
c 863« 00 396 .80 N c. 869 00 408.80
D 9044 00 416400 D 931400 428460
948 .00 436+ 00 € 976400 460,00

‘”””f”LMEE
MAY 5 19723 e .
C0102 11625 s

BIWEEKLY .




> . . 0
.

MAY 5 1918

caaea

11625

. RATE  STEF MONTHLY  BIWEEKLY RATE  STEP  MONTHLY  BIWEEKLY
| 3649 A 814.00 374 .40 37.5 . A 838400 385.60
(36.875) B 853400 392. 00 (37.500) B 878400 40400
C  B94.00 411.20 o 920 .00 " 423,20
D 937.00 431.20 ... O 964.00 464400
E S61e 00 451420 £ 1011.00 464 .80
37.0 A 819000 376. 80 37.6 A 843.00 3880 C0
(37.000) B 858.00 395.20  (37.625) B 883.00 4060 40
f . ... €. 899.00 a13.60 .. .'C.. 92600 ' _ 425.60
; D 942.00 433.60 D S70.00 446440
5- T e T ééffoé~“muuwkélf£0'~'_w~“”mf"m~w"7§_m'“f6i5;56"m"“m_iééfd6f
é' 37.1 A B24.00  379.z0 37.5”m'““'A'"‘wwéAEQGB”w"m“'3§6IQ6f
. 437.128) B 86300 390. 85. (37,7205 B______8B9.00______408.80_
? - c 904400 416,00 .c $31.400 428.00
e > 948 .00 4364 00 D 976 .00 448,80
. KA - E 993.00 = 4S6.80 . ____E___1023.00______470.40
e e 3T @2 A ..829<00_ 381460 ... 37.9 ... ___A___ _ _8S3.0C _ .. .. 392.00.
(37.250) B 868400 399. 20 (37.875) B 894400 411.20
) '€ 910.00 41Ba 40 ' T ¢ 937.00  4a31.20
. ‘D . 953,00 438,640 . ... D ... 981400 ___ _ 451420
£ $59.00 459420 E 1029, 00 473.60
37.4 A 833.00 383.20 38.0 A 858 .00 395.20
(37.375) B B73.00 '401.60  (28.000) &  899.00 413460
€ §15.00 420.00 ... C ... s42.00 433460
D S£9.00 440.80 ) 987400 454440
M'CROF, = 1005 .00 4a6p.a0 € 1035 .00 476.00
LMED |

16



_5STER

3

3

¥ONTHLY

.. RATE MONTHL ¥ BIVEEKLY " STER _ BIVEEKLY:
L aaan A B63. 00 396 .80 3847 A 889 .00 408, €0
(38.125) 8 S04.00 416.00 (38.750) B 931.00 42R.00

c 948 .00 436.00 c $76< 00 448.80

D 993,00 456 +BC D 1023-00 470440

E 1041400 479420 £ 1073.00 493,60

38.2 A 868400 399.20 38.9 A £94+00 411 20

; ' (38.250) B 910.00 41 Ba 40 (38.875) B §37.0C 431,20
iql ) . G53.00 438460 e €. 9B1.00 ___ 451.20,
? c $59. 00 459020 D 1029 <00 473460
?m T E T T T 64800 T T dB2ea0 T T T T E T 079,00 49600
él © 3844 A 87300 4614 €0 39.0 A 899.00 41360
o 38.375)___B__ . 915.00____ #20:80 ___ (39,0000 __B____942.00.____ 433. €0,

f
L c 959.00 440480 c 987.00 454440
¢

i D 1005400 46 24 40 D 1035, 00 476400
B 1054400 ____484.80 € 1085.00____ 499.20_
e 38eS.._____A____878.00 _______40%4.00 3Gel...____A___. .908.00 . . 416.00
(38.5C0) 8 920 .00 423.20 (29.125) B 948.00 436 .00

¢ 964.00 644,00 e T se3.00 | a56.80

D 1011.00 __ 464,80 . C. 1041.00 __ _ 479.20

E 1060 .00 487.20 E 1092.00 5024 40

3846 A 883.00 406 440 36.2 A 910 .00 418440
(30.625) 8 G264 00 425460 (39.250) 8 $53.00 " 438.40

c 970 .00 446440 c $99.00 456,20

D 1017400 468 .00 D 1048.00 aB2e40

E 1C6LG.0O 450040 £ 1098 .00 C0%e £0

MICROFILMED g
MAY 5 1978 = L0104 116< . 17




4
i
&
§.
i
i
i
&
L)

RATE

(35500

STE

397

(39.750)

39.9

(39.875)

1978

=

C

D

E

A

8

MONTHIL Y

$15.00

959.00

100S.N0O

1054 .00

1105.00

92000

S6G4 400

. 1011.00

1060.00

T 1111.00

-

D

E

A

(3]

C

0

15

926400

...270.80_

1017.00

1066.00

_1118.00

931.00

S76C.00

 1023.00

1128.C0

937.00
S81.00
1029.00
1079.00

1131.00

. MICROFILMED

MAY 5

DIWEEKLY

420 <80,
440.80
04562 40
4864 80

$08 .00

423.20

444400

. 464480

1073.00

487 020

REIYEY T

LG48.40

46800

490,40

428 .00
448080
470640
49 3. €0

S17 460

431.20
451420
473.00
49600

£20.CO

S14.40

RATE  STEP MONT MLY BIWEEKLY -
4040 A 942.00 433, €0
(40.000) B 987.00 454440
c 1035. 00 476.00

D 1085.00 499,20

E 1138.00 €244 CO

40.1 A S48.00 436400
(40.125) B 993,00 456,80
. 4Ce_ 7 1041400 __  479.20

D 1092400 502440

'““m“_méf'"“YlésIdwaw"wWEEETbe

40,2 ‘A 953,00 | 438440

(4Ce250) __ "ﬁdmméce.od“-_mﬂasguzqm
c 1C48.00 482440

. ) 1098 .00 504. €0 -

(40e375)

405

(4 C.5CO)

oo§g5

E____1152.00

. A

e

-6

0.

£

. 8

(ol

D

.659.00

1C05.00

1054.00

110500

1158.00

964 <00

1060.00
1111.00

1165 .00

11625

" 1011.00

2960 _

440480 .

4624 40
484,80
508400 _

532.80

444,00
4Ghe 8O
487 .20
511420

£36.C0

18



RATD

STEP MONTHLY BIWEEKLY "
41.2 A $99.00 459 .20°
(41.7250) B 104800 482,40
c 1098 .00 E04s €0
ks 1152.00 529 .60
E 1208.00 556 00
4144 A 1005 400 462+ 40
(41.375) B 1054.00 4844 B0
.€.. 7. 1105.00 . 508a. CO_
D 1158 .00 €32, €0
) ”Em"m'iéi§.65*w“"~_555;2éi
T s T T AT T 1011400 MM"Aéi.&oi
(ax.sccxuw,g____1b¢o.qo;_m,_“paz.2o,
. c 1111.00 511420
T o D 1165400 536 +00 .
. E.___.1222.,00 ______562.40,

RATE  STEP MONTHLY BINEEKLY
40+ 6 A $70.00 446 40,
(40.625) B 1017.00 468400
c 1066 .00 490440
C 1118 .00 B14640
& 1172.00 539 .20
: 40e7 A 976.00 448480
; (40.750) ®B 1023 .00 470440
i . C. . 1073.00 49 3. ¢0
;. - D 1125.00 517 «60
f T e T M1v9.00 T s4z2u40
% |
5 T ages T AT T Testh00 T T aslzo
40.87S)__ 8 __[1029.00 ____473.60 _
H c 1079.00 496,00
&
T T T T 13100 T Ez0. 00
. e E__ 1186400 __ ___ _£45.60 _
— . 41e0_ _._  A___ . 6B7.00 . 454,40
(41.000) @ 1035.00 476.00
€ 1685.00 499.20
. . D__ _1138.00 524 .00
E 1193.00 548.80
41.1 A 993 .00 456.€0
(41.125) B8  1041.00 479.20
c 109200 S0R.40
D 1145, 00 526,40
. £ °©  1200.00 552. CO
MICKUTiLM ey
. ]
MAY 5 1978

4146 . A ___.1017.C0.. ... 468.00.
(41 .625) B 10664 00 690460
¢ 1118.00 e14,40

D. 1172.00 . 839.20
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" RATE  STEP MONTHL Y BIWELHLY .RATE STEP MONTHLY' BIWEEK LY
4169 A 1079.00 473.60° 42.8 A 1050.00 487.20
(41.875) B 107900 496.00 {42.500) B 1111.00 51120
' 1131400 £20. €O C  1165.00 £36. CO
D 1186.00 S545460 D 1222.00 562 440
E 1244400 572.00 E 1281400 589.60
42.0 A 1035400 476000 4246 A 1066 .00 490440
. (42.0C0) B 1085 .00 499,20 (42.625) B 1118.00  514.40
; S C . 1138.00 524400 L. T 1172400 539.20
g D 1193.00 548,80 D 1229.00 " 565.60
f,. . ———— v e e ..v...é...-._,.. - 12 51.. .0 0 et e e s é7 6;0 o“.. it e - i e —— .é_m..- ——— 1 289"; 6.6.--.._...-. - .592... 8.0.
..._-w.-l;?. 1 s e e 7\..,‘,,-»;,5;‘_.1-: 0 o 2 S 4.79.‘. 2o - 42 . 7 e e .A- . -1 E',';-; .66.- — "1‘4 g__'3":-60
X42.125) B ___10S2.00 _ ___ S02.40 __ - (42.750) B .1'1 25,00 . S17.60
E ] c 1145.00 526040 c 1179.00 54240
T D 1200 .00 552, 00 D 1237 .00 ss8. 80
e e e LB 1289000 57920 - E 1297.00 596 .80
@22 A 1048400 4B2.40 429 . __.._ A____ 107900 __._._ 496,00
(42.250) 8 109800 S044 80 (42.875) 8 1131.00 52 0. 00
T ¢ 7 1152.00 "e29.60 T ¢ T T  1186.00 | s4s.60
. D 1208.00 _ 556 .00 D 1244.00 572.00
E 1266400 582.40 E 1204400 600400
4244 A 1054 .00 4864 €0 4340 A 1085.00 499.20
(42.375) B  1105.00  508.00 (43.000) 8  1138.00 524.00
c 1158.00 532480 ¢ - 1153.00 548480
c 1215.00 559,20 D 1251.00 576« CO°
. £ 1274 .00 886G 10 E 1312.00 0%« 00
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. RATE  STEP  MONTHLY  BIWEEKLY STEF MONTHL Y
. 4341 A 1652.00 502440 4347 A 1125.00 517060
(43.125) a 114%.00 " 520.40 (43.750) 8 1179.00 54240
c 1200 .00 €52.00 ¢ 1237.00 c€8. £0
D 1259.00 579 .20 D 1257.00 596 .80
E 1320600 60720 E 1360 .00 €25. €0
43.2 A 1098 .00 C04e EO 43.9 A 1131.00 £20.C0
%" T (43.250) B 1152.00  €29.60 (43.875) B 118600 7 545.60
%__ _ ) C . _1208.00_ __ _  _ 556.00__ L& 1244400 - 572400
; D 1266+ 00 5824 40 D 1204.00 600.00
5"'_"""'””7"”“"MME”"WMTSésfé5'"N”W"Effféd”_m““'“"—-~'“—"_E_“”"1335766mm~"-255786*
gm""'”23;4"'“"MK“*"ins;oé"m'm"SQEZSJ“w”'"Zd:d“'“wmz_“w1353?55”m""mE51766
’r __\(a:i . 375; ;"‘_\MQM__;_J 158.00 53280 (44.000) 8B 11S3.00.____548. 80.
E T c 1215.00 $59.20 c 1251.00 576. CO
= C 1274 .00 sg6.40 D 1312.00 604 .00
e e e B 1336000 6} f‘_;ﬁo . e e B 1376400 632.80_
e &345 A 1111.00______S11.20__ .. 44,1 AL 1145.00,_~;~526;40”
(63.5C0) @ 1165.00 526, 00 (44.125) B 1200 .30 £52,.C0
‘¢ Tizzrioe T Tsez.an ‘¢’ 1259.00  s79.z0
D 1281.00 __  589.60 D 1320.00 . 60720
E 1344 .00 €18.40 E 1384.00 636. 80
43.6 A 1118.00 514 440 4a.2 A 1152.00 529 .60
(43.625) B  1172.c0  539.20 (44.250) B 1208.00 556400
c 1229.00 §65. 60 c 1266400 5240
D 1289 .00 £92. €0 D 1328 .00 611.20
€ 1352.00 621 .60 £ 1393,00 640 .80
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'RATE  STEP  MONTHLY BIVEEKLY RATC = STEF _ MONTHLY BIWEEKLY -
444 A 1158.00 $32. 80 45.0 A 1193.00 S48.80
(64.375) B 1215400  559.20 (45.000) 8 1251.0C 576+ CO
¢ 1274.00 SE6440 c 1312.00 6044 CO
D 1336.00 614 « 40 D 1376400 632.80 

£ 1401460 6444 BO I3 1443400 6644+ 00

3 44495 A 115,00 536 4 00 4541 A 1220 .00 5§52, CO
? (44 .500) B 1222.00 562440 (a4S.125) ‘B 1259.,00 | 579.20 -
e ire €. 1281400 589460 - ... 1320.00 ..607.20,
g o 1344 <00 €18440 D 1384400 .636-86J
; T T T T T  1dee. 00 648:00 "Wﬁf”mwhmmE"~“—EZ§5755m""'“"633f6Ef

§

gf'wm”“aé;ém"“”"X””"“]I7éf66”"""” $39.20  4S.z A 1206.60  586.00
;  (4%4e625) _ B _mjez;.ooh_“m_n‘;65°eqw__"”ras,2=o)__ﬁnm__,_izqcioo:__ 58240
£ c 1289.00 59 2.80 d 1328.00 611.20
5""""“”"“’"”"“"”’??‘”"TESéfdb"““ﬁvgéffga_wwuwnw’"”ﬁ'“-"""?f—“_'f%bgflﬁ;-“ﬁﬁ”‘EZb:éo '
B 1418400_ 652,00 B 1461.00______ 67200 .
4847 . A_____1179.00 ______ S542.40 __ _”45o0_w,"w_A"___IEIE.Oom“~v~‘559.20:
(44.,750) 6 1237.00 568 .80 (450375) B 1274 .00 sas.ao:

¢ 1297.00 596,80 ¢ 1336.00 614440

e D . 1360.00 . 625,60 .0, 14C1«00 . 644,80
E 1426400 656,00 E 1469.00 6764 00 -

4449 A 1186400 45,60 45.5 A 1222.00 562440
(44.878) 8 1244400 572.00 (45.500) 8 1281.00  589,.¢0

c 1204400 6G0e 00 c 1344 .00 §1a.éo 

‘ c 1368 400 €29, CO D 1409400 - 648 .00
1435.C0 663.00 £ 1476400 680.00
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RATE  STEP MONTHL Y BIWEEKLY RATE  STEP  MONTHLY DIWEEKLY-‘

4546 A 1229.00 565 <60 46.2 A 1266+ 00 502 .40

(45.625) B 1289400 §92.80 (46 .250) B 1328400 611420

c 1352400 €21.60 c 1393.00 640480

C 1418 .00 £52.00 D 1461 .00 67200

£ 1487.00 684 .00 € 1533, 00 704 .50

45.7 A 1227.00 568. 80 468 A 1274.00 886440

b (45.750) B 1297 400  596. €0 (46.375) B 1336400 €l4e40
é ___C_ . 1360.00 625.60 __ "€ 1401.00_° _ 644480 _
; D 1426400 656400 D 1469400 6762 00
% ’ TR T T agelon T Tegg.co T T T e T a2 00 709.60
én T s, AT T 124400 T 872.00 465 A'"m_f581;oé_"”"m“'sad[ed"
% e L 4EeETS) B 1305400 600.CO0  (46.500) B 1344¢00__ €18B:40

% c 1368600 62960 ] c 1409000 648 .00

A — D 1435 .00 €60, 00 D 1478.00 680.00
_E___1505.00 _ _692.CO0 __ . ... __E_ ____1581.00 ______ 713660
_____ . _46.0 A 125100 . 57600 __  46.6. . __._A____ 128900 ______ 592.80__
(46.000) B 131200 6044 00 (46.625) B 1352.00 621060

c 1376 .00 €32. €0 ¢ T 141 8e00 T 652400 |

) D 1443.00  664.00 D _1487.00 684400
E 1514.00 696 .80 E 1560 +00 717+ 60O

461 A 1259 .00 £79.20 46 .7 A 1257.00 596 « 50
(16.125) B 1320 400 €07420 (46.750) B 12€0.00 625.60

c 1384.00 6306 « 80 C 1426 .00 €56:00

D 1452400 668.00 D 1496400 688.00

3 1523.00 . 7C0. RO E 1570.00 722 .40
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RATE  STEP NONTHLY
4649 A 1304 .00
t46.375) O 1368400
c 14735.00
D 1505400
E 1579 «00
47,0 A 1312:00
? (47 .000) B 1376400
; C - 1443.00
;Z c 1514 .00
T e T Seslo6
g' Az T AT Y2h6.00
FA
% .. (67.125) B 1384.00
; c 1452400
e . e
“ D 1523. 00
: E.__..1598.00__ .
- 47.2 A 1328.00 _
(47.250) B 1393.00
T ¢ 146100
) 1533.00
E 16 08 .00
47.4 A 1336.00
(47.375) B 1401400
c 1469.00
) 1542.00
€ 1617.00

R

M

730.40

DIVEEKLY

600,00
659.60
660 .00
692. 00

726440

604600
63280
£64. 00

696. ED

60720

668,00

700.80

L735.20 .

611420

640 .80

. 704480

740e 00

614,40
€444 EO
676.00
709460

70644 00

€364 80 _

" 672.00

‘" RATE

£

47 «9

(47«875)

4840

{48.000)

©o111

8

c

b

E

A

8

C

.. A 1368.00

142£.00

1505 .00

_1579.00

166,00

1376 .00
1443.00
1514, 00
1588.00

106600

629 .60
660. 00

€92.00

.. 726 040

761060

€324 E0

66400

690G «80

T7T30e 40

STEP MONTHLY BIWEEKLY
4745 A 1344 .00 618440
(47.5¢C0) 8 1409.00 648.00
c 1478.00 680 .00
o 1561.00 713.60
E 1627 .00 7484 00
47 .6 A “1352. 00 621 460
(47+625) B 1412.00 652,00
€. [ 1487.00 . 684400
D 1560 .00 717.60
T E T 1637060 Yez.eo
Terer T TR T 1360000 T sss.s0
L (470750) | B 1426400 __€56.00
c 1496.,00 688 .00
D 1570.00 722440
E

164700 757.€0 __

2660240 .
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BIWEEKLY

- RATE  STEP MONTHL ¥ RATE  STEP  MONTHLY DIWEEKLY
4B 1 A 1384 .00 636 .80 ag et A 1426400 656 .00
(48.125) B 1452.0C 668400 (48.750) B 14G6.00 688. 00

c 15623400 7004 €0 ' c 1570.00 ' 722.40

) 1598400 735420 c 1647 400 7E7.€0

E 1676.00 771.20 £ 1728. 00 795 . 20

# aa.é A 1393 .00 €40. €0 48.9 A 145,00 660 00
(4B.250) B 1461.00 €72+ 00 (48.875) B 1505400 " €g2. 00
; ) C 1533.00 704 .80 -,c4vw~1579.oo_;"wwwyza.aqL
5 D 1608+00 740.00 D 1656.00 761.60 .
_" T T T E 1687400 7764 00 T T T E T T T 1738.00  799.20
é 48,4 A T Twwo1.00 T Te4aa.s0 T Tag.0 A 1443.00  €¢ae0D
{ __148.375) B 1469.00 67600 (49.000)__8___ 1514400 ____ 69680
% c 1542.00 709.60 c 1588400 730 .40
= o D 16 17 «00 T %as.c0 T D 1666400 766440
o _E_ 1697.00 78080 . E _ 1748.00 ____ 804.00
oo B85 A 1608.00 _____648.00 L4991 A _ . _1452.00 -.W_..'_. 668400
(48.5C0) 8 1478 .00 680. 00 (49.125) 8 1623400 700. €0

T T T T e T T 1851400 "713.60 ¢’ T 1598.00 735.20
D 1627.00 ___ 748.00 . ...B._ 1676400 771.20

E 1707.00 784. 80 E 1759. 00 808« &0

48.6 A 1418.00 652.00 49.2 A 14661400 67200
(48.£25) B 1487.00 684 .00 (49.750) B 1533.00 7044 EO

| c 1560, 00 71760 ¢ 1608400 740 400

D 1637.00 752480 D 1687.00 776400

y ‘ E __ 1717.00 7890 €0 £ 1770.00 B14440
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IWEEKLY

v Il

RATE STER MONTHLY B RATE  STEP MONT HLY BIWEEKLY
494 A 1469 00 €764 00 5040 A 1514 .00 696, €0
(49,375} B 1542 .00 709, GO (5C.0C0) B 1588400 7320440
e 1617.00 744 400 ¢ 1666 GO 766¢ 40
D 16G7.00 7804 80 c 1748.00  8064.00
€ 1780 .00 818. 40 E 1834 .00 8444 CO
A 4945 A 1478,00 680 .00 S0.1 A 1523.00 700. €0
H (49.500) B 1551 00 713. 60 (50.125) B 1598400 735420
‘. € 1627.00 748400 . € 1676400 77120
: C 1707 «CO 784 ¢ €O C 1759 .00 E08. 80
T T T Y791 .00 T B2al.00 T TTTE T T 845,00 848480
? as.6 A thar.co 684000 E0.2 a4 isaz.oe - T 7o04.80
v (a9.625) B 1560 .00 717« 60 (50.250) B 1608.00 740.00 -
¥ . LBl . R 4 . .B___ 1608.00 =~ 740.00
il c 1637.00 752460 c 1687.00 77600
D 1717.00  789.60 T &© 1770.00  814.40
v B 1B02.00 ___ 828480 ___ . _E___1857.00______ 854,40
L 49.7_ A 1496.00 688400 504 A 1562400 709.60 _
(49.750) B 1S70.00 722440 (50375) 8 161700 2444 00
- e T T 167,00  757.60 N e T i697.00 7 T780.80
) o D 17 28 .00 755.20 B D, 178000 __ 81Be40
£ 1813.00 B23.60 € 1868400 859.20
49 .9 A 1505, 00 692.00 50.5 T A 1551 00 713,60
(649.875) B 1579+ 00 726440 (505C0) a 16 27 <00 7484C0
c 1656 .00 7€1. 60 c 1707.00 784480
D 1738.00 799 .20 ) 179100 824400
N 1822.00 B830.40 E 1879 .00 BEN. CO
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- RATE  STEF MONTHL Y B IWEEKLY RATE  STEP MONTHLY  BIWEEKLY
5046 A 1560400 717460 512 A 160B.00 740 400
(50.625) B 1637.00 752. 80 (51.250) B 16874 00 77600

c 171700 ' 789,60 c 1770400 81440

B D 1802.00 878.80 D 1857.00 854« 40

E 1890.00 869.60 E 1948. 00 896.00.
: 5047 A 157000 722440 S1e4 A 161700 744400
; (50.750) B 1647 .00 75760 (51¢375) B 1697 .00  7B80e 80
i___ . _.C_ __ . 172B.00 _ 795.20 ‘G 1780400 818 <40
. D 1813.00 833.60 D 1868, 00 ' 859420
j~“‘"“""— e 7 T190z.00 0 875. ?6“'“'*"“'"“""—WMWE—"""ig=§m65'—”'_w66d:éd?

ST s A T Tis79.00 726440 51.5 A 1627.00 748 00

?’ _..{S0.878) B 1656400 = 76160 (5150 OA)_____.Ei____.1.'7‘93_-..9,9_...-_____2.3.‘5- . 39.;

é c 1738.00 799.20 ] c 1751 « 00 824400

# ) 1823 .00 838. 40 D 1879 .00 864+ 00

_ E 1913 880 .00 _E____1971.00 906. 40 _
S1.0 A 1588400 = 73040 = __S1.6_ __ A ___ _1€637.0C______752.80

(51.000} B 1666400 766.40 (51.625) B 1717 .00 789. 60
T T T —-—"—E—" T 1748:66 ) o —“—.ﬂ (.‘4 - 00 T E- o 18 0”2 :Z) 0 T 82‘8-; o i
e D 1834.,00 __ B48.00 __.D. 1890.00 869 .60

E 1924, 00 8844 80 E 1683.00 912.00
51.1 A 1598 .00 735.20 S1.7 A 1647 00 757.€0
o (s1.125) € 1676.00 771.20 (s1.750) & i}zd;oo“”"'w'véé.zo.
< 1759.00 808.80 C. 1813 B33 .60
D 1845.00 B48. 80 D 1902000 875420
B 19326 .00 890440 E 1995 .00 517.6€0
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RATE  STEP ___ MONTHLY _ BIWEEKLY  °_ RATE  STEP___ MONTHLY _ DIWEEKLY -

.

.51.9 e A 1656.00 . 761 460 . S2eS LA 17C7.00 __ __  78B4.80

(51875 ) B8 173800 ©159.20 (52.500) B8 1791.00 824,00

c 1823500 £38,40 ‘ c 1879 00 8€44.00

D  1913.00 880.00 ... .. D . 1S7T1.00 906,40

€ 2007.00 923.20 E 2068.00. 951 .20
624 0 A 1666 «00 7664 40 5246 A 1717 .00 789. €0
ey et meraw W n e v = e Y arn— ———— e —— - e .. L
™ T (s2.000) 8 174800 80400 (52.625) 8 1802 .00 €28. 80
Y C_1B34400_____ B&4e00__ €. 1890400 ____ _ 86960
. D 1924+ C0 8844 80 D 1583.00 912,00
: o T TE £019.00  G2B.80 o E "2081.00 656480
T e2 TR T 676,00 771420 S2.7 A 1728.00 795.20
._. o I52.125) B 1759.00__ ____ 80B.80 _____(€2.7F Q_)..__..ﬂ_______l..é 13,007 833.60 __

& C 1845400 - 84880 C 19G2.00 875.20

D 1936 .00 85040 o 1995 .00 917.60

E 2031400 934,40 E 2093400 962440

52 42 A 1687.00____ 776.00__ 52.9 A____1738.00______799.20__

{(52+.250) B8 1770 .00 814,40 (S52.875) B 1823.00 838440

c iab’].oo_———“ i i = v+ e e <2 2 b e s e =

85440 c 1913 .00 880 00

D .1948.00_ = B96.00 923.20

D.__...2007.00 _

E 2044L.00 940400 E 21 06. 00 968480

S2.4 A 1697 .00 7804 EO 53.0 A 1748 .00 804+ 00

(€2.37S) 8 1780.00 = 818,40  (53.0€0) 8  1834.00

‘844.00
C  1868.00 | 859,20 _ € 1924400 __ BB4a8O
D 19£9.00 900. 80 0 2019.00 928480

E 2056.00 S45.00 E 2118.00 S$74.40°
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.o L RATE STEF  MONTYHLY BIWEEKLY
‘ ’[ ‘g}‘"’f‘ ,‘:‘ :"/1"' e .
7ﬁﬁazu, 53¢ 1 A 1759. 00 ..808.80
! (53.125) B 1845400 £4 8. 80
i C 1936400 £S04 40
. c 2031 .00 924, 40
E 2131.00 980400
53.2 A 1770 <00 814440
3~ (53.250) B 1857 400 - 854.40
i_ L € 1948.00_ 896,00
; D 20444 0C 9406 00
K . .
& T € 2144.00 986440
§~m"—w' $3.4 TR TTh7so.000 T T g1s.a0
%' e {53375) B 18C8.00 = 859.20
} . C 1959.00 900. 80
D 2056 <00 945, 60
— —. E ___.2157,00 292;99~"
53 .5 A 1761.00_______ E€24.00
(53.5C0) B 1879 .00 8644 00

o e e e
e e D 2066.00 _  951.20
£ 2170.oc”m, 99840
53.06 A 1802 .00 828, €0
T 7 (82.€25) B 1890.00 869.60
. C 1583400 912 +00
D £081.00 5564 B0
R ‘ £ 2183.00 ° 100400
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RATE  STCP  MONTHLY BIVEEKLY -
53.7 A 1813.00 833460
(53.750) B 1502.00 875,20

¢ 1995 .00 917.€0
B 2093.00 96 2. 40
E 2196. 00 1010.40
53.9 A 18232 .00 £38.40.
(53.875) B 1913.00 £80.CO
'€’ 2007.00 _ 923.20
D 21064 00 968,80
. E'"”maadg}bdﬂnﬂwwibié;bﬁ-
Csheo TR T 854000 T T gad oo
(540005 B __ 1S24.00  ____ 8R%4.8C
c 2019.00 928480
T D 2118 .00 974+40
e E.__ 2222400 _____1022+40

. _S4el___ . A___ _1845.00________ s&s;eo-

(S4.125) B 1936400 890440
€ 2031.00 934440
e = D 2131400 .. 980.00 _

£ 22364 00 1028480

She 2 A 1857 .00 856440
(544280) B 1948400 896.00
c 2044400 940 «00

D 2146400 $86440

E 2249 .00 103440
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BIWEEKLY

RATE  STEF MON THL Y
S a4 A 18684+ 00 859.20
(54.375) B 1659.00 " 600. 80
© 2056400 945460
D 2157400 992.00
3 2263.00 1040 .80
54,5 A 1879 .00 8€4. 00
) (S4.5C0) B 1971400 G06.40
é_ € 2068.00 951.20
; D 2170400 $98.40
? ) T E T 2276.00  1047.20
g T B4.6 AT T1850.60 809.&0
i _S6.62E) B 1$83.00  _ 912.00 _
% o 2081400 $56. 60
- D 2183400 1004. 00
e E__ 2290.00____1053.60__
e 54e7______A____1902.00_____ B75.20__
(S4.750) B 1995.00 $17.60
C  2093.00 9E2.40
e D 2196400____ 101040
E 230400 1060400
5649 A 1913 .00 88000
(S4.875) B 2067.00 923420
c 2106400 968 . 80
) 2209.00 101600
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E. 2317 .00

1065 0.

P . .

5544
(55.375) B 20S£6.00
¢ 2157.00

D. . 2263.00,

E 2374406

55.5 A 1971.00
(55.500) @ 2068.00
c 2170.00

D 2276.00

& 2388.00

00117
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RATE STEF MONTHL Y BIVEEK LY
G0 A 1524,00 884 .80
(55.000) B 2019400 928. 80 .

C  z118.00 $76.40

c 2222.00 1022.40

E 2331,00 1072 .00

€5, 1 A 1936 .00 8S0+40
£5.125) B8 2031 .00 934,40

S4 e i€ 2131400 7 980,00
o} 223€.00 1028.80 .

LT TR T 2345400 1078640
Tes.2 A iens.0c  89s5.00
(55.250) B ___ éoaa.od__“"“mgao.oo_

c 2144.,00 $86.c40

B D 2249 .00 1034040
E _2360.00 1085 .60 _

e A 1S59.00.____ 900480

94560

' 662.00

. ..1040.80

109200

90640

998 ,40
104720

1093440

30



RATE  STE® MON T HL Y BIWECKEY STEP NONTHLY BIWEEKL Y |
| £5.6 A 1583.00 91200 S6a2- ‘A 2044400 940400
(65.625) B 2091.00 9564 80 (56.250) 8 2144.00 9864 40
C 2183 .00 1004. CO C 224G,00 1034 ¢ 40
D 2250.00 105 3. 60 D 23G0.00 1035.60
£ £403.00 1105.€0 E 2476.00 1139.20 -
55 .7 A 1$65. 00 917.¢0 cei? A 2056.090 945 .60
i (55.750) B 2093.00 $62.40 {56<375) B  2157.00 ' 992 .00
¥ c 2196400 10 10 . 40 ) ... C . " 22€3.00 . ___ 1040: 80 -
5, D 23044 00 1060000 D 2374 .00 1052. 00
é' T e T zaire0o  1112.00 . T T ET 2401400 1145.60
5549 A 007,00 923420 565 A 2068, 00 as51 .20
i (55.875) B 2106.00 _ 9€8.80 (S6.5C0) . B ,,r237o.odA___n s9s.4oL
;‘ c 2209.00 10 1600 c 2276 .00 104720
e : © 2317.00 1065 60 T 2388.00 1098 .40
- . B 2832.00 "_1;18,;0 e et e E. 2506400 _ . 1152.80
e 56.0,NW“-UA"*n_2019-Oom_mwww928-80“,W._msa.aM«_”“wﬁmmuuzosx.oo_m-~_956;eo,
(56.000) B 2116.00 974440 (56.625) B 2183.00 1004 +00
¢ 2222.00 1022440 ¢ 2250.00  1053.60
. E.___2331.00_ __ _ 1072.00. . _.D_ __.2403.00 _ _ 1105.60.
E 2446.00 1125.60 E 2521.00 1159. 20
56,1 A 2031.00 934440 56«7 A 2093.00 062+ 40
(56.125) B  2131.00 G 80,00 (56 .750) B 2156.00 1010.40
c 2236 .00 10238. €0 C 2304400 10604 CO
D 2345.,00 1078440 D 2417.00 1112.00
€ 2461.00 1132400 £ 2537.00 1167 .20
s X
MICROFILMED .
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RATE MONTHLY BIWEERLY
564 9 A 2106.00 968. £0
(56.875) & 2209.00 1016.00
¢ 2317.00 1065 ¢60
D 2432.0C 1118440
E 25652.00 11734 €0
¥ S7.0 A 2118.00 974440
: (§7.000) B  2222.00 T 1022.40
§ € . 2231.00 1C72. 00
5 .D 2446 400 1125, €0
? T T T T T 567,00 1180480
§ Ter.1 T AT T 213 i00 T T ge0.00
é (S7.125) B ___ 223€.00 __ 1028.¢0
; c 2345 .00 1078440
i
T g 2461.00 1132.00
... E.__ 2583.00C__ _ 1188:00
.. SBTe2_ _____A____ 2144400 _ 986440
(S7.250) 8 2249400 1034« 40
¢ 236C.00 1085.60
. i D 2476.00_ _ _.1139.20
€ 2599 .00 1195.20
S7¢4 A 2157400 992. 00
(57.375) 8 226300 1040, €0
c 2374,00 1092.00
D 2491.00 11454 60
E 20614 .00

WG -
1978

MAY 5

STER

o NS

120?-(‘Q

haTE  sTER MDN}HLY} BIWELKLY
575 A 2170.00 ulgqa.ao
(57.500) B 2276.00 1047420
c 2338.00 1058440
D 2506 .00 1152.80 -
E 2630.00 12094 £0.
5746 A Z183.00 10C4 . 00
(57.625) .8 2290.00 " 10S3.€0
€. . 2403.00 _ _”1105.60_
D 2521.00 1159.20 -
T T E T ze46.00 1216.80
T s7 v A 2196.00  1010.40
_(57.7€0)_ B 23046.00_____ 1060400
c 2417400 1112.00
D 2537.00 1167.20
e i B 20662000 1224480
57.9 A _2209.00_.___1016.00..
(57.875) B 2317.00 1065.60
e 263200 1118440
e e _D____2552.00_____1173.60_
£ ZE78.00 1232.00
58. 0 A 2222 .00 1022. 40
(58.0C0) 2331.00 107 2,00
o 2446400 1125.60
) 2567400 1180.80
£ 2694 .00 1219, 20

c0119

11625
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RATE  SYEF MONTHL Y
S8.1 A 2236.00
(58.125) B 2345.0C
c 2661400
D 2543.00
E 2711.00
5842 A £2649400
é (58.250) B 2360 00
g ¢ 2476400
? 0 2559. 00
é' T T T T zr28.00
;'”' ”“‘sé{a » 22A3.00
% (58.378) 8 2374400
é c 2651.00
Frm o 26 14 <00-
oo e s e B 2T44 400
o SBeS.______A____227Ga00_
{58.500) B 2388.00
i "¢ 2506.00
o+ D 2630.00
E 27€1.00
5846 A 2290 400
(S8.G25) 8 2603.00
¢ 2521.00
) 2666400
E 2778400
Wi, OF ket
MAY 5 1978

 1209.60 _

...1047.20 .

.
. ' : *
. .

4

e DG 1
1098640 (59.129)

11524 €0

1269.60

1083+ €0 3%.2

1105.¢0 ($9.220)
1159.20
1216.80

127760

€03<0

A 2345400 . _

-

BIWECKLY -

1050.00
1112. 00
1107.20

12z24.820

1284 .80

io&s.eo
1118440
1173.60
12326 00

“1292. 80

BIVEEKLY RATE  STEP MONTHL Y
102880 5847 A 23 044 00
'1078.40 (SB8.750) B 2617.0C
113200 c 2537 .00
1188.00 C 2662 .00
1247.20 E 2794+ 00
1034.40 539 A 2317.00
1085. 60 (58.875) 8 2432.00
1139.20 .G _ 2552.00
1195.20 c 26768400
miési}dd" T e T eeiiloo
1040480 se.0 a7 2%31.00

1092.00 (59.000) _a“__'éaaecoé
1145460 c 2567 400

TTTTyzo0z.40 - D 2694 .00
1g62440 . . ... E__  28B27.00

8 2461400
‘¢ 2583.00
.b. .. E7t1.00

E 2845 .00

A 2360400
B 2476.00

C 2509.00

c 2728 4,00

d 2862400

11625

1072-00
1125, 60 -
1180. €0

1239+ 20

130080

1078440
1132.00
11§a.oou
1247420 .

1308. €0

1085.60"
1132420
119520
1284, 40

1316 .80
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RATE  SYER MON THL Y B IVEEKLY RATE  STEP MONTHLY BIVWEEKLY
5944 A 2374 .00 1092 .00 60 .0 A 2666400 1125.60
{59375) B 2651 .00 1145460 {60.000) 8 £567.00 1180. 80
c 2614 .00 1202440 ¢ z694.00 1239.20
[») 2744 .00 126 2. 40 D . 2827.00 13oo.éo'
CE 2880.00 1324 .80 E 296700 1364.80 
: 59.5 A 2388400 16984 40 60.1 A 2461400 1132« 00
? (55.5C0) B 2506 00 1152, 8O (60.125) B 2583.00 1188, 00
% c 2630.00 1209.60 SC. 2711.00  _1247.20
E D 2761.00 1269, 60 D 2845400 13 08. 80
; T T aT 00 1332.00 & T T2985.00 1372 €0
g“ so.6 a7 2a03.00 "1105.60 66:éwmm"“ﬂ$~"w'éﬁié;ﬁg"ww-"1155:é6J
Z (59.628) B  2521.00 _ 1159420 (60.250) B _  2599.00 _ 1195.20
% c 2646400 12160 80 c 2728.00 1254240
o O 2778.00  1277.60 o 2862 .00 13164 €0
E 2915.,00 _“AEQO;?QNJ-_,A”_-_“mnm_gunmw3004goovﬂ___1381,&0,
S - - R A n_&uuu.2ﬁ129Oowﬂm“;hLlZaOQw,_n.éo.a- A Zﬂgjmoon____llis;ep“
(59.750) B 253700 1167420 (60.375) B 2614.00 12C2. 40
- “ c 2662400 “1224.€0 ¢ 2744.00  1262.40
. D . 279 .00 1284480 ... ........D __2880.00 _ 1324 .80
€ 29324 00 1348489 E 3022.00 1390440
59. 9 A 2432 .00 1118440 6045 A 2506400 1152. €0
(59.875) & 2552.00 117 3,60 (60.500) B  2630.00 1209460
< 2678400 1232400 c 2761+00 1269 .60
D 2811400 1292. 80 D 2897.00 1332.00
Lo L 2950 .00 13564 €Q € 304000 1398440
SRRV 2 [ ] ‘,5 P!
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R . EXIMIBIT B
| - JUL 1 1975
CLASSIVFIED SERVICE |
STANDARD RATES ARD CLASSES
Standard
Rate No.

BUILDING INSPECTION

JHousing Inspection Supervisor ' ' 48.5
Senior Building Inspactor ) 45.5
é, Building Inspector 11 . 43.5
? Building Inspector I | 42,5
?j Building Inspector Trainee II o ‘ 39.5 ;
g ] Ruilding Inspector Trainee I ' | o _ 36.5 li
- :
;
f CHEMISTS
i
Senior Chemist . . 47.0
;‘ Associate Chemist X | 44.0.
Assistant Cheumist ' . ’,42.0
Microbiologist II ' . “;ﬁ“/ﬁ ‘42.0 ’
Junior Chemist . 39.0
Microbiologist I . , | 39.0
Laboratory Technician } 37.0
'Laboratory Assistant ' - 29.0

CLERLCAL AND COMMUNICATIONS

Administrative Secretary i , " 38.1
Principal Clerk : : ‘ 38.1
T.egal Stenographer . o | 36.6 - ‘
3enior Stenographer .35.6

MAY 5 1978 o = Cea22 116'2‘5'}
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Radio Supervisor

Digpatch Clerk

Senior Account Clerk

Senior Clerk

Senior Typdist

Radio Operator

Disposal Fee Collector
Public Information Assistant
Intermediate Stenographer
Aecount Clerk

Bookmobile Driver

Progrﬁmmed Typewriter Operator
Intermediate Cle%k

Intermediate Typist

" Book Repairer

Junior Stenographer
Auto Messenger
Assistant Book Repairer
Junior Clerk -
Junior Typist

Student Worker

Public Service Carecer Trainee

Standard
Rate Na,

35.1
35.1
35.1

33.5

3.1

33.1
32.6
32.1
32.1
32.1
3L.1
31.1
" 30.1,
28.6
28.1
27.1
27.1
27.1
22.1

3 Standard Rates below

target class

U123

11625




Standard
Rate No,

CONSTRUCTION AND MATINTEMANCE

Division Superintendent : - ' 53.5
Assistant Division Superiutendent : ' 49,5
General Utility Supervisor _ . ) 46.5
Principal Utility Supervisor K 43,5
Building Services Supervisor : ‘ ' 41.5
Senior Utility Supervisor | . 41.5

" '  Building Supervis;)r ' 38.5

5. ‘ Utiiity Supervisor ' A 38.5

%7' Reservoir Keeper | S 36.5

% ' Tank Secrvice Technician II- S N 36.5

% Bﬁilding Service Technician II " 35.5

%f, Assistant Range Caretaker s ‘ 34.5

' Assistant Reservoir Keeper . ‘j - ~34.5-

* Lake Ranger II | S -34.5

Tank Sexvice Technician I ) - 34,5
Utility Worker II _ "  i34.5
Building Service Technician I 335 '
Lake Hanger I | 33.5 |
Bullding Service Trainee ‘ - 32.5
Field Saﬁpler _ . 32.5
Utility Worker I ' | ;?.SA
Laborer : 31'5"

-

RIS TR A

0124 -
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by

Standard
Rate No.
CUSTODIAL

Supervising Custodian

Stadium Caretaker

[y

RGeS K

34.0
' : 33.5
Window Cleanerx 33.0
| Recreation ‘Facility Caretaker. ‘ 32,0
’ Custodian III 31.0
é. ' Custodian 1L ' .
Guaf

, 29.0
Custodian I

‘ 29.0

s e

27.0
DATA PROCESSING

Systems Development Supervisor

o M e

Software Systems and Data Base Supervisor

51.5
Patn Processing Operations Supervisor

49.5
Supervising Systems Analyst ' B ‘i 49f5
‘Supervising Systems Programmer ) |
Senior Systems Analyst

49!5
Systems Programmer LI

47.5

y 47.5
Associate Systems Analyst

Systems Programmer I

44.5

Programmer IILI

43.5
Assistant Systems Analyst

41.5

40.5
Computer Operations Supervisor

Proprammer IT

40.5

39.5
Supervising Data Processor 39.5

c0o125 11625



Standard

Rate No.
Computer Shift Supervisor - 38.5
Systems Analyst Traince B 38.5
Senior Computer Operator ) . 3775 )
Programmer 1L _ | 36.5
Computer Operator . A 35.5
é Rey Punch Supervi;or o : 35.0
" Computer Traines ' 32.5
§‘ Senior Key Punch Operator ‘ 32.0
EE Key Punch Operator/ , . 31.0
g Key Punch Trainee | 27.5 .
P .
%l ENGINEERING
- Principal Structural Engineer ‘ - 54,0
'+ Project Officer II v '51.0 :
Senior Civil Engineer B 51.0
Senior Electrical Engineer " 51.0
Senior Structural Engineer . 51.0
Senior Traffic Enéineer 51.0
'Building Inspection Supervisor 50;5
Communications Engineer 49.0
Survey Engineer R 49,0
Associate Civil Engineer ‘ 48.0
Associate Electrical Engineer 48.0 -
Associate Mechanical FEngineer | ' 48.0

I CO1Z6 44625




Standard
Rate No,

Assoclate Structural Engineer ’ ‘ 48.0
Associate Traffic Engineer; | . 48.0
Froject Officer I o ~ 48.0
Survey Supervisor 47.0
Assistant Civil Lngineer . ' 45.0
E Assistant Electrical Engineer ' ) ’ | 145,0
; Assistant Mechanical Engineer ' 45,0
; Assistant Traffic Engineer , 45.0
é} Project Assistant 7 ' ' - 45,0 -
g: Surveyor Il | 44,0 ..
%' Junior. Civil Engineex ' 42.0
g: Junior Flectrical Enginecer ‘ 42,0
3 Junior Mechanical Engineer : 42.0
K Principal Ingineering Aide 42.0
Surveyor I _ , _VA_”A42.O
Senior Drafting Aide | l . " ;A'“‘ 39.5 ‘
Senior Engineering Aide ' | 39.5
Seniolx Survey'Aide - 39.5
" Drafting Aide - | k '136.5.
.Junior Engineering Aide . . 36.5
Engineering Trainee : F. 33.5 :
Student Engineer : _ | , . 29.5

ISR IRA A L o eo1Ry
ws wm | | 11625



EQUIPMENT MAINTENANCE

Senior Lquipument Repair Suﬁervisor

fachinist Supervisor

Equipment Repair Supervisor
Metal Fabrication Supervisor
Plant Maintenance Supervisor.
Equipment Service Writer
Machinist
- Body and Fender Mechanic
Equipment Mechanic

Equipmeﬁt Painter

Welder

Plant Maintenance Mechanic
Equipment Technician‘II

Airport Supervisor

Eqdipment Service Supérﬁisof
Equipment Technician I

Airport Operations'Assistant
Senior Motive"SeiVice Technician
‘Motive Service Technician

Motive Service Trainee

EQUIPMENT OPERATION

Principal Sanitation Supaervisor

Sanitation Enforcement Supervisor

. MICROFILMED

un 5 198

.CU1L8

Standard

Rate No.

39.0
39.0

39.0

" 39,0

38.0

36.5

33.0
32.0

29.0

46.4

ChGL4h
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Standard
Rate Nn.
Equipment Trainer 43,4
Senior Sanitation Superﬁisor L3.4
Motor Sweeper Supervisor ' 41.4
Sanitation Supervisor ) 46.9
Equipment Operator IILX | . 40.4
; | Equipment Operator II ' 39.4
; Motor Sweeper Operator : ' ‘ 38.4
? Sanitation Driver II 37.9
5, -" Boat Operator ' , 37.4
§: ‘Equipment: Operator I : ' 4 _ - 37.4
éi Sanitation Driver I : - 36.9 ‘
g Heavy Truck Driver ‘ ‘ _ - © 36.4
‘éi Transportation Supervisor . ; ?5'4
| Light FEquipment Operator | | | 35.4
Swampex o ‘ L 344
Van Driver : ‘ : ..._:ﬂ - ,_34.4: B r: t;:
i
FIELD CONTACT ) ?
Supervising Claims Representative . . . 48.6
Litigation Investigator : 45,6
élaims Representative IT ' 44,6
Supervising Sanitation Inépector ‘ 42.0
Claims Representative 1 v 40.6
Safety Representative II 40.6 IR -
Utility Billing Supervisor . o 40.6

MICROFILMED -
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Standard
Rate No,

Sanitation Inspector . l L&O.O
\ Supervising Tield Representative 37.1
Safety Representative T ' . 36.6
%@» Supervising Meter Reader : 36.1
%‘ Field Represéntative ‘ 35.1
i Parking Control Supervisor 35.1
é, Meter Reader 33.1 .
: .
5. . Parking Controllexr 33.1
?. Parking Meter Collector - 33.1
¢ FIRE
%‘ Assistant Fire Chief ] 53.4 ‘
} Fire Battalion bhief A : ‘ ) 51.4
Fire Captain - ' | 47.4
Fire Engineer . - ) ' ) ";_44.4‘
Fire Tighter - 7 41.9

Uniformed members of the Fire Department shall receive $29,00 bi-weekly
additional when assigned to the emergency ordnance disposal squad.

GRAVHICS
Comnunications Services Coordinator 44 .5
Graphics Supervisor | : K 42,5 :
Graphics Illustrator V . 39.5
Photographer ' - 37.5
‘Photographer's Assistant . 34:5

3 .:\OF‘ ED |
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LIBRARY
Principal Librarian
Supervising Librarian
Senior Librarian

Librarian ‘ *

Library Trainee

-

Library Assistant

N ’ LIFEGUARD SERVICE

5 Aquatic Superintendent
| Lifeguard Captain
Lifeguard Lieutenant
Lifeguard TILT
Lifeguard IL

Lifeguard Trainee

Lifeguard 1

MANAGEMENT, FLSCAL AND STAFF
Budget Services Supervisor
Personnel Services Supervisor
Financial Opserations Supervisor
Rate Analyst
Facility Manager
Supervising Administrative Analyst

Supervising Personnel Analyst

v1ep T MED -

y 5 1978 ,
MR coLat

Standanrd
Rate No.

48.0
45.0
42.0
39.0
36.0

35.5

48.5

44,5

42.5
40.5

39.5

" 35.5

31.5

52.5
52.5
52.0

51.0

© 50.5

. 50.5

11625



Assistant to the Mayor for Urban Affairs
Principal AdministratiQe Anélyst
ixecutive Assistant II
(As assigned to Standard Rate and steps
within the range 49.5 through 53.5)
Senior Administrative Analyst
Senior Personnel Analyst
Airports Manager
Principal Property Agent

Administrative Assistant

 Personnel Analyst

Principal Accountant

Endowment Officer

Safety Officer

i urib ey

Senior Property Agent
Training Officexr
Assistant Rate Analyst
Associate Administrative Analyst
Asséciate Personnel Analyst
Executive Assistdnt I
(As assigned to Standard Rate and steps
within the range 46.0 through 49.0)
Senior Public Information Officer
Transportation Officer ’
Aésistant Facility Manager

Purchasing Supervisor

Career Training Specialist

MAY 5 1978

Standard
Rate No,
50.0
50.0

49.5 through 53.5

49.0
49.0
48.5
48.5
48.0
48.0
48.0
47.5
47.5
47.5
- 47.5
46.0
46,0
46.0

46.0 through 49.0

46.0
46.0
45.5
45.5

45.0

co13e 11625




Standaxrd
Rate Mo,
Rehabilitation Counselor : 45.0
Senior Accountant ‘ - 45.0
Associate Property Agent | ' 44.5
Senior Buyer ’ 43.5
Accountant‘ » 7 | 42.0
Assistant Adminiétrative Analyst ) . 42.0
§ ' : Assistant Persounel Analyst . ' 42.0
§— Career Guidance Counselor . 42.0
;1 Assigtant Property Agent | 41.5
Buyer | 415
E' Public Information Officer : .41.5
f _ Administrative Aide II , | . . 40.0
Ai Administrative Téainee o -, 390
g' Junior Accountant . 39.0
g Buyer Trainee ‘ ' ‘ : 38,5
Junior Property Agent ) - 38.5
Administrative Aide I | ' 37.0
5;-_ Personnel A;sistant , o - 35,5
PARK‘MAINTENANCE
General Parg Supervisor ‘ 45.0
Cemetery Manager S 44.5
Golf Course Supervisor 4?.0
Park Supervisor » " 42.0 .
Greenskeeper Supervisor, ‘ : 40.4

)

WICROFILMED | ‘uo 11625
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Standard
Rate No.
Nutsery Supervisor ‘ - 39.5
Streest Trees Supervisor | . A 39.5
Gardener Supervisor ' , 37.0
Tree Maintenance Crewleader 34.5
Tree Trimmer 34.5
Nuréery Gardenér "33.5
%i : Gardener 32.5
?«‘. ) Tree Trimmer Trainee - 32.5
?F Nursery Trainee 31.5
1
;f, Groundskeeper . - 30,5
% - PLANNING AND COMMUNITY DEVELOPMENT
;f Supervising Plaﬂner . . ‘ 54.0
%f Assistant to the Planning Director » 52.0
zj Coumunity Development Administrator L 52,0
{ Principal Planner : L | '52.0
Zoniné Administrator ‘ 52.0
- Community Davelopment Specialist 1V 50.0
.Social Program Specialist 1V ' _ 50.0:
Community Development Specialist IIL i 49.0
Favironmental Analyst III 49.0
Senior Planner . 49.0
Social Program Specialist TIL | - %9.0
Park Designer 47.0
Associate Planner . 46.0

PO

R TR P ',5: i&lk vy
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LY
Standard
Rate No.
Community Development Specialist II : 46.0
Environmental Analyst II 46.0
Minority Affirmative Action Officer. 46.0
Noise Abatement Officer . 46.0
Social Program Specialist II ' 46.0 ) 5
- Women's Affirmative Action Officer  46.0
; Assistant Planner | » 43.0
g, Agsistant‘Park Designer 42.0
5; Community Development Specialist T 42.0
§' Environmental Analyst I 42.0
g Senior Zoning Representative > | 42,0 4
%‘ Social Program Specialist L . - 42,0
é” Junior Planner . : ‘ 40.0
Planning Technician IIL 40.0
' Zoning Reprasentative B . 40,0
Zoning Assistant A , - 37.5
Planning Technjcian II 36.0
Relocation Aide ‘ 36;0
Planning Technician I | : . 32.0
Model Cities Technician I1X - 31.0
Model Cities Technician I 29.0
PLANT OPERATION
Senior Waste Water Plant Supervisor S - 45.0 '
Senior Water Plant Superviscc ‘ _ ' | 45.0
%fﬁ i'lf 5{ W ; id @ﬁf é; Lf

978 - ¢0135 11625
MAY 5 -



'ﬁaste Water Plént Supervisor
Water Plant Operation Supervisor
Vaste Water Plant lead Operator .
Water Plant Lead Operator
Swimming Pool Operator II

Waste Water Plant Operator

Whﬁer Plant Opeiator

Swimming Pool Operator T

Waste Water Plant Operator Trainee

Water Plant Operator Trainee

POLICE

Assistant Police Chief
Police Inspector
Police Captain

" Senior Criminalist
Police Lieutenant
Criminalist
Documents Examiner
Polygraph Examiner -

Community Relations Assistant
to the Police Chief

Police Sergeant

Assistant Criminalist

Police Officer

i
i

T b
RISV R AL L
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Standard

42.0
42.0
38.0

38.0
35.0
35.0
35.0
33.0
33.0

33.0

47.5
46.0

46.0

45.4

45.4
43.5

42 .4

Rate No.

11625



' K ‘. ; . ' < »
s ‘ a | Standard
' Rate No. -

- Assistant Documents Examiner : 42.6

Agsistant Polygraph YFxaminex : 42-0.

Evidence Technician ‘ ' 4120

Documents Examiner Trainee ) 38.0

Polygraph Examiner Trainee . 38.0

ﬁi Senior Tdentification Technician ' 35.0
; Identification Technician (Terminal) 32.0
gi Coock ‘ 31.0

Uniformed members of the Police Department shall receive $13.00 bi-weekly
additional wvhen assigned to 3-wheel motorcycles, and $29.00 bi-weekly ’
additional when assigned to 2-wheel motorcycles.

Ear
[

o

b
% PRINTING
: Publications Supervisor . ‘ L 41.0
3 ‘ O0ffset Press Supervisor . ‘ 35.5
- Layout Composer R S : . 33.5
Senior Offset Press Operator : - 'jf-" '32.5
- Offset Press Operator ' v .31.5 o
. ‘Bindery Worker I1I . » 30.0
Bindery Worker I A o ‘ 26.0
RECREATION
| Recreation Superintendent Co 335
Assistant Recreation Superintendent 50.5
Ceneral Recreation Supervisor , : 47;5 .
47.5

Golf-Lakes Supefintendent

P S TR
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‘Gommuhity‘Services Supervisor
District Recreation Supervisox
Supervising Recreation Specialist
Principal Recreation Leader
Recreation Speciélist

Swinming Pool Supervisor

Golf Course Manager

Senior Recreation Leader
Meighborhood Recreation Leader
Neighborhood Recreation Specialist
Intermediate Recreation Leéader
Golf Starter IT

Junior Recreation Leader

Golf Starter I

Accompaniét

Recreation Aide

SKILLED TRADES

Building Maintenance Sdpervisor
Electrical Maintenance Supervisor
Electronic Maintenancé Supervisor
Electrician Supervisor
Electronic Technician Supervisor
APlumber Supervisor

Carpenter Supervisor

M,

: o v i

MAY 5 1978 Ca38

Standard
Race No.

45.5
43.5
43.5
40.5
40.5
- 39.5

39.0
37.5

35.5
35.5
33.0
31.5
30.0

*29.5

7 29,0

21.0

47.5 .

46,5
43.5
43.5
43.5

41.5

11625
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Y ) LI . . ’
Standard
Rate No,
Painter Supervisor ‘ 41,5
Electrician : , 40,5
Electronic Technician : ' _ ' - 40,5
’ Plumber | 40.5
% Refrigeration Mechanic ' ) 40.5
Roofing Supervisor ' '40.5
;" ' Traffic Signal Technician ‘ | 40,5
s C Sign Painter | 40.0 _':if
g_ Cement Gun Operatox . | _ 39,5 i
E? Plasterer ’ .v , o 39.5 :
%: Carpenter | ) . | 738.5
%>  Cement Finisher 38.5 '
. Paiater : o . | 38,5
| Apprentice III : 37.5
Loéksmith 7 - v '”jBi.S
Roofing Installer : ;"’f' 37.5
Apprentice II - o ' - 35.5
Apprentice I ’ ‘ "32.5
. Graduate Apprentice ~ Step C of Skilled
: Trade Rate
STOREKEEPING
Stores Supervisor : 42.5
S£orekeeper 11 . ' 37.5
Auto Parts Buyer " 37.0
- Inventory éontrol Supervisor | 36.0
oo LBV b ’um‘ )

V— . 139 11625
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Standard
Rate No.

‘Storckeeper I 3903

Stock Clerk 325

2
L1
u
.
B
e
pid
o
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e EXHIBIT C
UNCLASSI¥IED SERVICE

JUL 1 1975
EXECUTIVE

Classification Range Salary Range

Executive VI ‘ 06
City Manager (UC) |

Executive V 05
Assistant City Attorney (UC)

Assistant City Manager (UC)”
City Attorney (UC)

Executive IV 04

Budget Officer (UC)

Buillding Inspection Director (UC)

Chief Deputy City Attorney (UC)

City Auditor and Comptroller (UC)

£ Deputy City Manager (Assistant to the City Manager) (UC)
Engineering and Development Director (UC)
General Services Director (UC)

Park and Recreation Director (UC)

i Personnel Director (UC)

1 - Planning Director (UC)

: Senior Chief Deputy City Attormey (UC)
Transportation Director (UC)

Water Utilities Director (UC)

o

W
i
-
£,
i

Executive TIT ) = g 03’

Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Asgistant
Assistant
Assistant
Assistant
Assistant

Building Ingpection Director (UC)
City Auditor and Comptroller (UC)
Data Processing Director (UC)
Engineering and Development Director (UC)
Financial Management Director (UC)
General Services Director (UC)
Park and Recreation Director (UC)
Personnel Director (UC)

Planning Director (UC)

to the City Manager (UC)
Transportation Director (UC)
Water Utllities Director (UC)

Citizens Assistance and Information Director (UC)
City Clerk (UC)

City Librarian (UC)

Data Processing Director (UC)

Executive

Services Director (UC)

Human Resources Director (UC)
Legislative Analyst (UC)

MICROFILMED
MAY 5 1978
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Salary Range

"Executive IIT 03

Legislative Representation Director (UC)
Management Assistant (UC) .

Model Cities Director (UC)

Property Director (UC)

Purchasing Agent (UC)

Executive II

Assistant City Clerk (UC)

Assistant City Librarian (UC)

Assistant Executive Services Director (UC) - .
Assistant Human Resources Director (UC)

Assistant Property Director (UC)

Assistant to Mayor (UC)

Deputy Model Cities Director (UC)

v Employec Services Director (UC)

& Management Assistant to the City Manager (UC)

: Model Cities Community Relations Department Director (UC)
4 Frincipal Assistant to City Council (UC)

. Principal Assistant to Mayor (UC)

p Principal Legislative Assistant (UC)

' Retirement Officer (UC)

Treasurer (UC)

- Executive 1 . 01

Asgistant Purchasing Agent (UC)
Assistant Retirement Officer (UC)
Assistant Treasurer (UC)
Council Assistant (Principal Assistant) (UC)
Deputy Citizens Assistance and Information Director (UC)
Principal Assistant to City Attorney (UC)
Principal Assistant to Model Cities Community
Relations Department Director (UC)

M’iCROH\.N?E@

: 11625
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¢ Ce e Standard Raté No.

‘Safety Service

Fire Chief (UC) 5846

Police Chief (UC) : 58.6

Deputy Police Chief (UC) . 56,0

Deputy Fire Chief (UC) - - 55,1
Clerical

Confidential Secretary to City Attorney (UC)

38.1
Confidential Secretary to City Council (UC) 38.1
Confidential Secretary to City Manager (UC) 38.1
Confidential Secretary to Mayor (UC) 38.1
Council Executive Secretary (Principal Assistant) (UC) 38.1
Confidential Secretary to Police Chief (UC) 6.1
¢ Interns
Senior Legal Intern (UC) 35.5
Legal Intern (UC) 31.5
Adninistrative Intern (UC) 29.0
: Library Intern (UC) 29.0
Y Planning Intern (UC) 29.0
& Police Intern (UC) . 29,0
F Public Service Intern II (UC) : 28.0
¢ Public Service Intern I (UC) - 22.5

Professional Legal

Deputy City Attorney (UC) ‘ 43,0 through 58.0
- - (As assigned to Standard Rates and steps
& within the range 43.0 through 58.0)

11625
MAY 5 1978 e 0143
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Jury 1, 1975
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MAY 5 1978

TABLE OF

EMPLOYEE CLASSIFICATIONS

REPRESENTED BY

LOCAL 127, AFSCHE

EXHIBIT E

90145
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W

Airport Operations Assilstant
Airport Supervisor
Apprentice X

Apprentice II

. \
- 5-15-75

o . e EXHIBIT E

Equipment Technician I

‘Equipment Technician II

Field Sampler

Gardener

&

% 159 9

T Apprentice I1I Graduate Apprentice
3 Assistant Range Caretaker Groundskeeper

| Assistant Reservoilr Xeeper Guard

HEIN A o

§
g
b
w
®

Bindery Worker I
Bindery Worker II
Body and Fender Mechanic
Carpenter

Cement Finisher

Cement Gun Operator
Custodian I

Custodian II

Custodian IIIX
Electrician

Electronic Technician
Equipment lMechaniec
Equipmenﬁ Operator 1
Equipment Operator II1
Equipment Operator IIT
Equipment Painter

Equipment Service Writer

Heavy Truck Driver

Laborer

Lake Ranger I

Lake Ranger 11T

Light Equipment Operator
Machinist .
Motive Service Technician
Motive Service Trainee
Motor Sweeper Operator
Nursery Gardener

Offset Press Operator
Painter

Plant Maintenance Mechanic
Plasterer

Plumber T e e

Recreation Facility Caretaker

MICROFILMED

MAY 5 1978 11625
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. . .
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Refrfgeragion Mechanic
Reservoir Keeper

Roofing Installer

Sanitation Driver 1

Sanltation Driver II

Senior Motive Service Technician
Senior Offset Press Operator
Sign Tainterx

Stadium Caretaker

Swamper

Swimming Pool Operator I
Swinming Pool Operator II

Tank Service Technician T

Tank Service Techniclan II
Traffic Signal Technician

Tree Maintenance Crewleader
Tree Trimmer

Utility Worker I

Utility Worker II

Waste Water Plant Lead Operator

Waste Water Plant Operator

Waste Water Plant Operator Trainee

Water Plant Lead Operator
Water Plant Operator

Water Plant Operator Trainee
Weléer

Window Cleaner

MICROFILMED

MAY.5 1978 :
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Passed and adopted by the Council of The City of San Dieg; on
by the following vote: ‘

Councilmen Yeas Nays Excused Absent
Gil Johnson
Maureen F, O’Connor
Lee Hubbard
Leon L. Williams
Floyd L. Morrow
Bob Martinet
Jim Ellis
Jess D. Haro
Mayor Pete Wilson

RARNEREEN
alulalafululs]uls
000000000
ulul=lalulsls]aln

PETE WILSON

AUTHENTICATED BY: TNy or of e Gty of §an Diego, California, ’

EDWARD NIELSEN

(Seal)

» Deputy,

I HEREBY CERTIFY that the foregoing ordinance was not finally passed untiltwelve calendar days had

elapsed between the day of its introduction and the day of its final passage, to wit, on

MAY1 51975 MAY 29 1975

............ , and on

YEURTHER CERTIFY tharsaid ordtrrree—was—tead—infull-priorto-isctinal passager

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available forthe consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of
said ordinance.

EDWARD NIELSEN o
City Cletk of The City of SanDiego, California,

Lo &b lle
By ( e L. Ak | Deputy.

'C»O Vs

o3 Office of the City Clerk, San Diego, California
i

Liicl

cC-1265-A (REV. 1-78} Numbes Adopted

MAY 5 1978 Odinance . 11625 MAY 29 1975
43
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RECEIVED
CITY CLERK'S OFFICE

ATTORNEY(S) IST5JUN L4 AW 2:10
' SAN DIEGO, CALIF. ﬂ

San Diego, City of

12th floor, City Admin. Bldg.

202 C Sst. -
San Diego, California 92101

Attn: LaVerne E. Miller

CERTIFICATE OF PUBLICATION
No.

IN THE MATTER OF

SCHEDULE OF COMPENSATION

JUN 131975 /ﬁ@

1, Patricia M. Applestill - hereby. certu‘y“_
that San Diego Daily Tramcrxpt is a daily newspaper of general
circulation within the provisions of the Government Code of the . -
State of California, printed and published in the City of San Diego, .-
County of San Diego, State of California; that I am the prmcnpal
clerk of said newspaper; and the

ORDINANCE NO. 11625 *

is a true and correct copy of which this certificate is ‘ammexed . .
and was published in said newspaper on A '
June 10, 1975

I certify under penalty of purjury that the foregoing is true i
and correct, at San Diego, California, on June 10’ 19 75

o A L\
N F (Signaturey ¢ .

33k @ Yua T30

g
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"PUBLIC NOTICES

600 City of San Diego 600 City of San Diego

NEW PUBLIC NOTICES

A

NEW PUBLIC NOTICES

'ORDINANCE NO. 11625

(Ne

w Series)

AN ORDINANCE ESTARBLISHING A SCHEDULE OF COMPENSATION
FOR OFFICERS AND EMPLOYE£S OF THE CITY OF SAN DIEGO
FOR THI} FISCAL YEAR 1475-76.
WHEREAS, the Muanagement Team of The City of San Diego has met
and conferred with emiployee organizatioms regarding salaries and wages for
employees In the Classifled Service and has made detailed recommendations
to the City Council in retation thereto; und
WHEREAS, the Civil Service Commission of The City of San Diego has
conducted studies of salarles and wages pursuant to guldellnes set forth in
Council Policy No. 300-1 and has rccommended a schedule of compensation
In respect to” Classilled Employees to the Clty Councll for the Information
and guidance of the Council pursuant to mandate of Section 130 of the Charter
of The City of San Diego, pgnd

WHEREAS,

the Clty

Manager and nonmanagerial department heads

have made recommendations to the City Council in respect to salaries and

wages for offleers in the Unclassified

ervice; and

WHERIEAS, after receipt at public hearing of informallon and statlstics,
oral and written, and after detalled evaluation and dedlberation by the City
Council upon the recommendations of the Management Team and the Civil

Servlee Commission, the City Council of The

Cily of San Diego, pursuant to

and under the authority vested In it by the Charter of The Cily of San
Dlego, hereby finds and determines that the salaries and wages established
herein are consonant with the falr and equitable concept and eriteria estab-
lished Ly and contained in Council Policy No. 300-1; and

WHEREAS, pursuant to the provisions of Charter Seetions 12,1 and 241
the Salary Settng Commission's recommendations for Mavor and Councli
salaries, were ndopted by Ordinance No, 11270 (New Serles) on March_19,
1974 and are continued by incorporation herein, effective for the pering July
1, 1974 through June 30, 1976: NOW., THEREFORL,

BE 1T ORDAINED, by the Councll of The City of San Diego, as follows:

Scctlon 1, Pursuant to Sections 12,1 and 24.1 of the Chuarter of The Clty

.-0of San Diego and the recommendations of the Sz\lnr{
* adopted by Ordinance No. 11270 (New Series) dated M

Setting Commission
arch 19, 1974, there

18 ‘hereby established and adopted a schedule of compensation for the Mayor
. and Councll members as follows:

+ Mayor

Councll Member

this reference.

$20,000 per annum
312,000 per annum
.- The Auditor and Comptroller shall caleulate and establish and there Is
hereby adopted an appropriate table of blweekly swlaries most closely ap-
puximating the above wuthorvized per annum compensation,

Section 2. For all positions in the Clussified Service of The Clty of Sun
Digga and for all positions In the Unclassified Serviee wiilch are [dentlfied
by the letters *UC,” excluding the EXECUTIVE calegory, the Standard Rate

© nambers providing uniform: compensation for like service, attached hereto
as Exhibitls B und C, respectively, are herchy adopted. The provision of
Section 10 hereln relating to_employee classifications represented by Local
127, AFSCMIB, and Exhibit E pertalning thereto are similarly adopted by

For those pasitions in the EXECUTIVE cutegory of the Unclassified

*'Service, the Execulive classifications listed In Exhib
attached thereto are hercby adopted.
! Sectionn 3. As a schedule of compen

of

It C and salary ranges

sation for all officers and employces
The City of San Dicgo, with the exception of the EXECUTIVE category

. "of the Unclassificd Service, there Is hereby eslablished and adopted A Table

-of Pay lor Standard Rates. indleating biweekly

salaries,

and containing

‘minimum, maximum and intermediate range steps for each Standard Rate.

"~ Biweekl
in the

¢+ 'There Is hereby established and adopted an
City of

™ the 'Unclussified

ervice. of The

San Diego containing

salaries and ranges therecof for said Standard Rates arce set forth
alary Ochedule attached hereto as Exhibit A,
EXECUTIVE category within

ranges of

- Executive 01 through Executive 08 for all officers nnd emplovees serving in

. «the positlons listed in Exhibit C under EXECUTIVI

S, As a schedule of com-

“\(Pensamon for all officers and employees in the EXECUTIVE category. there
. Is hereby estahlished and adopted an Executive Salary Schedule indicating
_.salary ranges for biweekly salarics and containing Incremental steps within

. ench Exccutive -range, Sald salary ranges
. forth in the Executive Salar,
The Exccutive classifica

;. City Council.

ond incremental steps are sct
¥ Schedule atlached herelo as Exhibit D.

A flon of any position listed in Exhibit C may be
. changed from one Execulive range to another only by official aetion of the

The "Equivalent Maonthly Rates’ set forth in Exhibits A and D are for
* comparative and Informational purposes only.

.. ~Section 4. For
- .employvees required

urposes of deduction for coniributions of officers and
y law, the City Auditor and Comptroller shall use as a

-~ Base that amount heretofore established In Sectlon 1 hereln as per annum

camnensation for the Mayor and Councll or that amount fixed in

the

. SAthdard Rate or incremental step herelnafter set forth in exhibits hereto,
- Warrant checks issued for compensation to such officers and employces by

“guch City Auditor and Cornptroller shall

be for the appropriate amount sct

+ forth:in the schedule of compensation for the Mayor and-Council or in the

© &andard Rate or incremental stop attsched to the pusition as Indicated In
.. exhlbits attached hereto,

“Section 5.

Increases in compensation for c¢mployees in the Classifled

. Service within the range limlits of the Standard Rate number attached to the
. position may be granted by the appointing authority upon the bhasls of effi-
- clency and scnjority after first receiving the approval of the Civil Service
. Commission therefor.
©U ™ The compensation for officers and employees in the Unclassified Service,
_exeluding the EXECUTIVE category listed in Exhibit C, shall be determined
“:pAd set by the appointing authority at any one of the range steps of the

Standard

Rate numbers attached to the position, .

" The compensation for officers and employees in/th EXECUTIVE cale-
gory listed In Exhibit C shall be determined and set by the appropriate

appointlng authorl

the IExecutive

classification,

steps s

ty al any one of the incremental sl(-rs of
Incremental

the range attached

1all be as set forth in

10
< IExhihit D attached hereto, In the case of the City Aftorney, sald determinn-

tion and settipg sall Be made by the Oy

of the Charter of The City of San Diego,

Incereases  in

classified

service

compensation
within the

o

attached to the position or salary 1
cution may be granted by the appeinting awthority upon the basis of seniority,
efficiency and merit,

Scetion 6.

range

alt officers and
lHmits of the
ranpe

employveos
Stundinrd
attached o the

I'or the purpose of compuling vacations,

Councll pursuant to Section 4u

in the Un-
) Rate number
Exeeative classiti-

leaves of ahsence,

overtime and terminad severance pay for personnel other than firemen and
part-time emphiees, the Auditor and Comptroller is heroby authorized to
utilize compilations based upon an cighty (S0) hour bivweekiy work period,
For ffremen and part-time employvees, the Anditor and Comptroller is author-
1zed to utilize approprinte computations established In cooperation with the

City Manager

and Personnel Director.

Scetlon 7, The members of the Classified Service, other than firemen and
part-time emp.oyees, shil receive the salavies provided herein as conipensa-
tion in full for work performed by them suring an average eighty (80) hour
biweekly work period throughout the flseal year, except as herelpalier pro-

vided.

The Civit

Service Commission

shall establish

and supervise a

uniform

extra compensation plan which shall provide overtime pay not to exceerd one

and one-half (1 1/2) limes an eligible employee's regular base rate

of pay,

Cor time off in llen thereof, and shall pravide for extrg (:umpensuliun of one

Standard Rate whenever an eligthle employee is reguired
period to work at thnes substantially unusual for
such as (1) working a night shift in which the
scheduled for sald employee throughout ar

or a significant

his elass of cmployment,
majority of the hours of work
1 pay perind ore before 8§ am. or

atter 6 p.m., or (2) on a long-term schedule, working a shift regularly spil
by more than two (2) consecutive hours or such other N 5 M
be determined Dy the Civil Service Commission an

nonmanagerial
of employment,

than one of the unusual conditin

Rute increuse
hy the appointin
sonnel Director,

compensatiun,
nmonly aveepted
Cumimission shal
Hlshing the

In addition
employee whe h;

of call-back pay,

and shall he compute
(11/2) times sald rate if the employee

c-overtime pay.

The employees in the Classified Service
entitled to receive overltime compensatlon,

nated by the Civ

of San Diego atter consult
department fleaas and shall be in aceord
ures develaped Dy

Comptroller In ¢

r work schedule as may

. d the City
appolnting authority to be substantially wnusual for the class

Manuager or

An eligible employee who s required 1o work under mare

i authurity

Such inereases In compensation ch
boltzed on all ofilcinl payrolls and al] records pert
When one or

conditions for the

I take such sworking canditions into consideration in
compensatlon {fnr the class and such

to the forepning

including

it Servive

the Civil Servic

¢

detinitions and paocedures shail he
Dointing authorities ind officers and employees, it be

qmmun that authority and responsibitity for determiniog
time compensation pursuant to the provisions ol tus ordj

ice Commission.
Sworn personael in the Pollce Deparvtmient eligibie fur extyn
pursuant to the provisions of the { ‘ o

the Civil

€

Set
Seetion 8.
ompensition

rram established nnd adopted by the City Couneil sh

class ol employ

proyvisions  fuore

final, conclusive

el

sueh additional compensation as set forth in the Pro

promulgate rules and -
sovern the operatlm of soid Fducationat neentive Progtans,
compensation ax may be paid ander this

Jdentitied and sy mboliced on all ofticial Py
10 sald :

Mo siid sworn person

cmployvee's ©

ertent
(oo e entabisned

[EAPEE [ ST

nel*

vlipibility
gulations

ORPenRition.

and entitlement,

Program

Al cmiploreen cereenthe G eihin foap o T G v e
Lt P » 1 o . v

: o ORI TEV IS SN |
boand adopted by the ity Canneil ehe 11 1 1

ment,

I the
be potd for the veasenable setimate of » lime
Ao traved tram and o has o her r'(x.<;;i(3|'1lul'(l“l“
time the employee actuelly works, The tota) the
travel time, shall not be fess than two (2) hours
d oal the emplavee's regular vote or ol one 2

ns indicated shove shall recelve one Standard
for cach of sald unusual conditlons which shall be vertified
ot the official payroll time sheets to the Per-
all be identified and sym-
aining. to said employee’s
more of the sald working conditions are come

the Civil Service

estihe

determination shall Le final.
18 been el [ } 1 N
) & L Tellne fom waol'k o PR >
shall, Bf called hack o duty : ) 8
required tor said employvec
the work area and for the

rompensation,  an

work premises

and

s one-half

is designated as eligible for premiunt

who shadl be eligible for and
! 1 ul.\ hereln providoed,

Jommission in the Parsonnel Manual of The City
alion with the €y Manager and/or ) 0

shall be desjgs

noeninanagerial

dance with the detmitons pid proeegd-
( Commission and the City - Auditor and
coperation with the snid appointing authorities, il

amnd binding onoall
iy the intention o;
chgibility 1or o

1edtional  Iheentive
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Setlor Bystoms ANalYBL siovreieensens
Systems Progriunmer 38 ...,
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Programmer L .ot viiienan
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Senlor Mative bSendee -
Netive Service Teehnieian s
Alotive Serviee Trinve ...
EQUIPMENT OPERATION o
Prineipal Sandtution Superviser .
Sapititlon nioreenient Supery IROP secerasses
Fyuipment Tre 'mug’ o
Senior Sanitation Bupervisel .-
Mator Sweeper SUPCTVISOE seeevecavasriraeres
Sanilation Supervisor
Fquipment Operator I
Pyaipment Operator 31
Motar Sweeper Qperaine
Ssnitation briver 11 . sl
oot Operator L uusriaesessteaverernairet
Fauipment Operator €
Sanitition Twver T
Heavy Truck bDriver
Transportation  Suberviss
Light  Paguipmeny Operator o
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Supervising Claims Representative
Litigation  Thvestigitor

Clpims Reprosentative I1 0 cviivaaees
Supervising  Sanftidion [nspectar
Clnims  Representative T,
Sufety Representative U
Uttty Ditlime Supervisor ..
Sanitition  Inspector o
Supepvising Field Representdlive coviieosesssganrees
Katety  Ruepressitative
Superyising  Meter  Reader
Fleld Representative
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Assistant” Fire  Chiet

.
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Fire Uattation Chiel ... ..............................-.-»-1
Fire Coptalit coersescesirirassiiansaes Ceneesensenevanyt
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e Fighter wacts vaE. eamerctuve PR
lijlty{.{rm-m%d members of the Fire Department shatl
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CGraphies  Subetrviser
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Photographer's
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Supervising Tibrarian
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Librariun T ST R T T TR T EP R P PR PR PRI
LIDUArY Tralnee eievivveercvasessrsrecnannnesaesacserssinssnscsss
Library Assistont

LIFFEGUARD SERVICE
Aquatic Superintendent
Tiepunrd Copiaill .evisveersssrisasesiitasassniocrrrorissvaanes
TAfoguard LIeRLeHANT ciiievrirsiirrssrsasvorssrraarisatevaasanses
Lifeguard I
Lifeguord JI ......
Lifegunrd Trainee
Tdfegunrd T . - . coeer ee S

MANAGEMENT., FISCAL ARKD STAFEF
‘Budget Services  Supervisor
Porsonnel Services Supervisor creveecesncnes
Financlal Operalions SUPErvISOr covessceasssassenns
RALE ADAIYSL « . teavanrersasstaesrrsnaasasscetartossrscnrtaracetas
Facility Manager
Supurvising
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Principal  Administrative  Anidyst
Executive Asslistant
(As assigned to Stindard Rale and steps
within the range 49.5 through 53.5) ) .
Sonlor AAmMINISIEINIVE ANATVSL siesvenciersorarvnsasssirenssstsne
Sepior Personnel Analysi
Alrports  Manager [N
Principal Property  Agent
Administeative  Asslstant
Personnel  Analyst .
Principal Avcountant
Endowment OUer cosvcenviveinias
Safely  OIeer « cireiarvassies
Senlor Property ARCRL cceiscires
Tralning Olficer Chetaemscervetirnarenanareneasy
Assistant Rote AnBIVal  ciieiiiiiisirieirissiiiissitairsnissiass
Associade Admibistrative’ ARAlFEt cviiiisiiisinnsciaiiisstionenes
Assoclate Personnel aAnalyst
Exeoutive ASSISANt T .0 tieicaiiirennaricasronsing
(As assigned o Standard Rate and steps
within_ the range 46.0 through 49.0) ) o
Senlor Public Information Officer cirevviveccisiviiniiseas
Transportation: Otficer .

Gtecresseevansnaainsy

atesenvrens

Bamsdeleeastscavacarseracsresiesr YIS Y

SrresraavEranns

Pestrasnestytesesanitt e

O L L T R

G Nt vrEsstecentosfoarRanA T S atyrat N,

sensisesre

casene
sevae

v

R T E L R L LR Y R R PR TP ALY

“sensamrecseretontrrnRritserRsnr il

- di

massem 7

eries,

'49.5 thrau

cresvenn

avesgtieas

46.0 throug

£5295 BERS

og2aid
A=t
o

B e e

419

shall receive 32 gqsal ¢

o~y

- TR
A Y Y 5_.‘};‘3»

HEERE

&=

ttntans

BB =R35825

7

| moonGnoont

od

gzgsEne

T
=

55

o000

"*nbhhib“ub

5]

Nw

Ps
«

o

BHINT
Sponthntiose

=8
=
-

AsSSISUANT FRCHILY MUNMEET <uirareririrrsainosssrssrsssancsseses 485

Purchasing  Supervisor
Career Troming  Speelallsl siiivveriisitstaiasisrsstsrsanestianas
Rehablitation Counselor tovesassasessssasiatttsscircninnantersnne
SEnor ACCOUNTIANL « ciicriaqrasnrasasarssienrannsrsressrsssrstsvys
Assoclate Proporty Agent ...
Senior Buyer cenenne
ACCOUNLENL ovennivveeavvoes any
Assispant Admindstrative Anal
Asaistant Personnel Analyst ,oueveienas
Career Guidance COURSMAOL tieerveravriqanarises
ASSIStamt Property AEenl tioiiiieiriinississetctsisansiavasts

e sseasvtasvrasE IR esrsatanaNa PRIy

Public Infermation OfIICer . oisvecacnesennne
Administration Alde IT
Administrative Tranee cveveieetiietiorsareessssseatisrssoscsrenes
JUnlor ACCOUNtant covessssavetisesiriaions
PUNOT THOINCE + cvevsacasovsssoassensatosasstran
Junior Property Agent covesirssees
Administrative Alde T cieiviitisisiiiirisiresvianisessssrsssinnss
Personnel ASSISUANL coirciniirasscssstetsntccinassstnsenaaisrranse
PARK MAINTRNANCE :
General Park SupervISor ciavesesesnciisencrvsestes
Cometery MaNOECT .- covieariorctrsrtsssersttsasissasnnminssnsssy
Golf Course SuperviSor .isssersccansnss ‘
Park SuperviSor . .oceesiisircnstcsssarsaisersagsersssassrsrnaney
Greenskoeper SuperviSor ceeveesss,
NUFSCFY SUPRYVISOF . eveteatstostanncnssrracesrsvarsassssrssennse
Street Trees SUPerviSOT (iviviesnisiiiestiistssnsrsiasrrssitanvees
GArdener SuPCrVISOT . vessirteasasssavasncatsrernnsassoartenshin
Tree Maintenarice Crowlegder tovveiieeniriiivioiatsinannreersein,
Tree THIMMET ieerserar, :
Nursery Gardener
Gardener
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PPLANNING AND COMMUNITY DEVELODPMENT
Supervistng Planner oL L. N
Assistoni it the Planning Director o..., .,
Community Developmont Admaisimtor .,
Drincipal Clunney ..
'(/.'.»nin-,: .\‘l{,minlslxul::n' . wrstete vesrecsavagans
Sommunity Dovelopment Specladist
Socig] Prograom Specialist I‘V - N
Community Development Speclalist 11T ...,
Eovimmnmental dpalyst L o oiiieves..
Sen'or Plannery e e,
Soclad Prograwm Spevaadist UWT ..,
Purk DosiEner o icissisnssneees
Associate Planner ..., ...
Community Development Speci
Enviroumental Analyst 17 .,
Minority Affirmative Action Of
Wolse Abatement Officer ...
Soclul Program Specialist U .
Women's Mrmative Action O
Asslstant Planner ..o oeiiieea..
Assistant Park Desigher ..ooovoeviiias.
Communily Development Speclalist I .
Environmenind Aanalyst I .
Senior Zoning REprESenlalive v ervivevrrrrsononrinn. .
Sorind PYourman SpeeiilSt [ vaiiisesienennrererronnosienats”
Junlor Planner e
Planalng Teetmicion 11T
Ziming Representalive
Z0NINE ASSISIIUL oLy v iiresr it iere et ieiarartiran arraen
PLuming Teehnlltnm 1T oiveriiiioeeaerintieernrsesmmmoiiioiiit
ROIOCHION. IR 4 et e setcererrieennnsenonnsoneronnnriteenenines
DROmING TerRalelal T oaveviirevuriniiecaeerareierrnene varrennsinins
Modef Cittes TechmdeIan II cvuviiiiiiiinnnnriiirnesrionseoiriny
Model Cuties Technlelan 1
PLANT OPERATION
Senlor Waste Water Plant Supervisor vviisiessssvionsrnssnsisree
Senlor Wataw Plant Supervisor .oivievendesiesorseticals ..-::. .' .e
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& raste Water PRI SUPOMvISOr «vivivseisenreessssrsonsecssrnvesas
5 Waler PIONU ODOIBION SUDOICISOT o usesesnsesssssseessrssseses
28,5 - aste Water PHant Lead Operator .o eeee e eereruessssneses
5 _qater Plant Lead Opemntor .,

swimming Pool Operator 11
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35, asle Waler PIant Operatar ..., oo. . ceeres
il Noter PIAnt Opornior-oomh s e
Q' gwimming Pool Operator 1., . .

Avaste Water Plant Operator Trarmes
7 0 N ng’r Plant Operator th':xinu- e
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POLICR ANt Police ChloT vuvn.......
police Inspector
Polie TADIAIM oottt yneenninanane,
genlor Crimidnalist ...l .
plice Lieutenant
. criminullsy e
© . DOSUINENLS  FIXAMINEE s teyverreennssearressnorearesssnenssssnns
polygraph Examiner ...
copmunity Relatiohs .
pallee Sergean Ceaes
Assistant- Criminalis
pollce Officer . erssaive 4
0 AssiStant Docaments FXAMINOE voev,ierisenenscrnrsssrraoserssts
Assistamt Polypraph Bxaminer .....
gvidence Technician . . . .......
Documents xaminer Traihee ...,
polygtaph Examiner Traiee voe..,
0T Tdentificotion Techniclun .
Iden.nnc-at‘.on Technician (Terminaly .,
Uniformed members of the Police Department s
weekly additlonal when assigned to d-wheal mot
weekl_\(“ when assipred ta 2-whee! motareyeles.

INTING
" publications Supervisor ...
Offset Press Supervisor ..
Lavoul Conmipaser o v
SeMlor OffSel Press OPeralir ceveeveioiissssvesassnsoenssnes
OIfSOL TICSS OPOTALOE 4 avvirirrensenqrvererosresosresssasenassnss
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— Recreation Superiniondent o iieiiiiiiiiiscarisncrserisrinanerens
- Assistant Recrealion Superiendotl L, oveerveveocnors
General Recreitlon Supervisol cueevirsvsescvsessonressrass e
GOl - LaKes Superintetident creveiiiiiiiersenerseseriineiosrsnes
Community Services SUPRIVISOE couiiirirssssorssoretitosessensns
- Blstrier Hecvention Suporvisor ooeiiiiiiiiiiiireieiiiieasins
‘Supervising Reoreation Spectalitl ciciaieiiiiiiiisetiriaiaiissease
Princtpul, Recreation Leader L e ciiiiriiaisrssistsiaicisas
Recreation  Speclalist R S R Y
SwEnming 1200l Supervisor ooieeeesaiiiissiesiisiererseninver iz
0.0 Goll Course Manager FS T R R T
aa Seior Recrestion Leadir ciicivieeereisssssestrcrassatonsonsasons
Nelghborheod Reercation Leader - o6,
Nelghborhood. Recreation  Speciublst
00 » Totermedinte  Recreation Leader .
ry Golf Stavter 1f
SJunlor Recreation
Golf Starter I
-+ Accompanist
Recreation Alde ..
SKILLED TRADES
0 © Bullding ‘Maintenance ‘Supcrvisor .
0 Electrical Maintenance Supetvisor
bt Electronic Malntenance Saspervisor
‘ Electriclan _Supervisor ... .
4 Electronier Technickan Superviso
14 Plumber SUperviser a.eoeen.
4 .Carpenter SUpervisor coeeeesss
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Electronic Technician ceeveas.s
Plumber ... - S
T Refrigerution Mechanic c..iviiiiiseriiiiaeaiiiisenese
. Rooting Supervisor
- Traffic Signal Techniclan cocciiiiesciiniiiiisasionisranee
Sign Painter
‘Cement Gun Operator seeseass
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0 STOREKEEPING

§ Slores Supervisor .

B _ Storekeeper IT ...

6 Auto Parts Buyer ...
Inventory Control Supe
Storckeeper I
Stoek Clerk .
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y ‘ UNCLASSIFIED SHRVICE
EXECUTIVE
Classifiention
RBange
Executive VI ... ...
City Manager (L°O)
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" Executive V i
A (e

Goie
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. Assistant iy AMansver (U4,
00 bi- City \torney
di-pngal
Bxeculise IV ool ol Crisereererereans seevaenans beErereanreseaey
- Budgrt Otficer (UC)

DBuilding  Inspectian Dircvier (UC)
Chicf Deputy City Allorpey (UC)
¢ City Auditor and Compirofler (UC)
.00 Deputy' Clty Manager tAsststant Lo the City Manager)
M Engineeriniz dand  Development Director (7))
General Cervices Director (U
Park and Recreation Director (U
Personnel  Direclor (UC)

Planning Directo  (UCy

Seniur Chiel Deputy City Attarney (1)
Y Transportation Director
Water

(A4
(U

Utilities  Director

42,5 ity uditor and Comptealins (UJC)
40.5 Doty JProcessmy Director ()
30.5 Fuyineccing and Developmenl Diveetor 100
a4 inancial Muanoapement Direcinr (U
b2 Bt Cenerid Services Direetor 00
Tark and Recrestion Diveetor (U

6.5 Parsonne} Pioctor (15C)
HLh Plaming Director (UCy
;_;‘.2.() o the ity Manager (100
H1.8 Transpaortalion Divector (U
.:w::rx ; Watet Utlities Directer 170
A Cltizens Assistanes and Tidormntion Diveelor
] Clty Clerk (1) feetor (00
R ity Tibrarian (U
a0 It Processive Diiector (00

FExeenthve Kervices JHroetor ol

an Resonrees Directar oY
lative Anabvsy (e

istant Proper!y
Asslstant to Maver
Deputy Madel

e ctor
tUeh
Citvex hireetor

Nevl
i

1
Employee Sepvices Director 0°C
Management  Adsistant to the CHy Slanpger (100
Relations
Couneil
(L0
[R A DN}

J0

Mudel Clties Comiunity
eineipal Assistant
Principal Assistant
Principil Lecistitive Assizlune
Bedirement OfGeer (UO
Treasurer ()
Fxecutive T
Assttant Py

Taepttnesd
(RN}

aresrts

e fnrertor
"o
% fi
14 A
450

fo ity

BTN

rehasing

e 320
C of Skilled
Trade Ruote

T e AR AR A KRR

Tererrmtudisaneanan

ative e Nithar Tapector a1y
Alanazenmient sttt O
Atade] Cities Director w10
Propesty §oagee [
Porehasing . Auenfo ey
Eryecotive W .o, ettt e e et e e
Asgistit Cite Cleru
As-sictant ity Libr ;
Asslatomn EFaeculive Nep R
Assierant Hurnalo BEeoesoure oy

‘

K1 . .
(}0150—7 FOUIVALENT MONTHLY RATES
- .-

Range
(i3}

o3
$1,533.00 $2,243.00
1,883.00 2,283,040

b}
$2,983.00

06
$3.366.33

1} (L]

51,433.00
ar.'w': ()(_)' 3.033.60 3,416.33

1.083.00

087,00
U3A0
184,00
242,00
L853.00

3.466.3%
3,6168.33
3.566.33

654 6e6.

£3.4 3,716.33

GL4 3,766.33
9.5 J

FmByod 306633

2103300 3.681.C0
3,634,
5,683

2083.00

O 21400 .00 4.006.33
2AR.00 () 411633

. 466,33

2 ZL683.000 4,198.67

3.213.00
3.484.00

¥
EXHIBIT | :
TABLE OF EMPLOYEE CLASSIFICATIONS
‘ REPRESENTED RY LOCAL 127, AFSCME
Airpart QOperations Assistant - Motive Service Tralnee .
Airport Supervisor Motor Sweeper Operator
Apprentice T Nursery ' Gardener
Apprentice 17 QOffset Press Operator
Apbrentlce I Palnter
Assistant Range Carctaker Plant Maintenance Mechanle
Asslstant Heservolr Keeper Plasterer .
Bindery Worker Plumber :
Bindery Worlker 11 Recreation Facility Caretaker
Body and Fender Mechanle Refrigeration  Mechanie
Carpenter . Reservolr Keeper i
Cement Finlsher Roofing Instaler
Cement Gun Operator Sanitation Driver I

= Custadian Sonitation Driver .
i (;'::Slmllxm 1T Senlor Motive Service Techntelan
4‘9',‘—’ Custodian 11T Senior Offset  Press Opero.or .
4.5 Electrictan Slgn Bainter .

3 Flectronie Technicion Stadium Caretaker

Swamper

Mechanic
Swimming Pool Operator 1

Equipment
Operator I

Eyulpment

Rquipment Operator IT Swimming Pool Operator 1L
Lquipment Qperator 11T Tank Service Tevhnician I
Equipment Painter Tank Service "I'e(-hnlc}_nn 11
Fquipment Service Writer Traftic Slgnul Technician .
Equipment -Techniclan I Tree Maintenance Crewleader

Tree Trinuner

Utility  Worker I

UtHity Worker II e

waste Water Plant Lead. Operator -

Waste Water Plant Opcrator o

Waste Water Plant Operator
Trainece '

Water Plant Lead Operator

Wader Plant Operator

\Water Plant Operator Trainee

Equipment Technician II
Field Sampler
Gardner .
Graduate Apprentice
Groundskeeper
Guard
Henvy Truck Driver
Laborer
Xﬂn}l:'e rf{{anger I{
ake Ranger
Light ‘Equ%pmcnl Operator Welder
llguclhlnlgt 1o Technict Window s
tive Service Technician :
OP‘asscd m‘rdlxad"lpmd by the Council of The City of San Diego on ‘May 29,
1975, by the [ollowing vote: N . . .
‘YE;\S; Johnson, O'Connor, Hubbard, Wiliams, Morrow, Mortnet, Ellis, -
Haro, Wilson ' . R
NAYS: Nong.
AUTHENTIGAEED Bipre wiLso, ' ‘
Mlayor E{)T&’%I%P&f San Diego, California.
DWW CLSEN, e
ity Clerk of The City of San Dle{:n, Californla.,
BY LA VERNE E. MILLER, Deputy, o

] R
ca[ )I{ER.EBY CERTIEY thal the loregoing ordinance was nol tinally passed
untl twelve culendar days had elapsed between we day of its Introduction
and the dav of Hs fal passage, o Wit, on_May 15, 1975, and on May 29, 1975,

I FURTHER CRRTIFY that the reading of sald ordinance in full was
dispensed with by a vote of not less than o mm_'lm‘n_v of the membens eleoted
to the Council, and that there was available for the consideration of each:
membet of the Couneil anﬁ tf!ma [publ!-c prior to dhe day of fts pussage n writ-

r printed copy of sald ordinance, . AR

ten ar printed col DDWARD NIRLSEN, L
* City Clerk of The City of San Dilega, California..

BY LA VERNE E. MILLER. Deputy. N

oo s

Cleaner

8

(Seal) )
Pullx‘llshed June 10, 1973
S ——

Snlary
Ronge
Y
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04

(L

03

iy
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PRINGE cauenn.

940.00
986.40
1034.40
1085.60
800,80
945.60
992,00

1"?

11“5 60

-

h8.9
(H8.87h)

69.0
(59.600)

507
1.!52359?K‘~.

0.0
BRETE
60.0
(60.000)
60.1
(680.125)
60.2
(60.260)

60.4
(60.373)

60.5
(60.500)

EXHIBIT A
CLASSIFIERD SF‘ RVT
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2ehmietun 1T
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‘NS SUPErvISOr .cvensvrnieans
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CE
TARD R\'I‘DS AND CLASSES

UPCIVESOP soessnssaverenirsonntosas

TIOL wuwassnns

I P XN L R R

ns Progmmmer L )
mer 0
©ANAIYSE ceveenirinceniranea

B

S3nwsHI0E-HUOES HT0R>HONE

4

4

-~

HYGEs HAN> HINEFE 0w B0 3T

rews

OTVISOr vievsan

253¢.L g
G000
2719400
2317.00
2432.00

3040.00

IR TTTRTRY
tesssnrennan

sasrstian

Meseshitea ittt saertrae

R P S

nt Suq)arvlvor‘......,........................
and Data Base Sup
Jperations SUDEOrVISOr «uceeesssrenss
< Analyst

sesancres

ceteevevonens

sesmarrnsrase
sesasesuennny
sereccenenane

eresecsvannnn

BERE

B

8

FRBAR

]

REEREE

109!) *”
1072.00
1125.60
1180,80

1247.20
1208.80
1372.80
1189, “0
11495.2(

1264, 40
1316.80
1381.69
1145.60
1202,40
1262.40

126960
1202.00
1308.40

Standard
Rate No.

41.0

203
D=l

o2
00

e
&

R R A o Y Y=Y )

23
[

B b ok b b B ek b b o o 1 9

BRERE

andm‘d Rmes below
target class

2 NusspnEs
coocoomo

[ Y]
BBiss
s

-y
BERRS
;oo ol

o3t
Lo0r
owenanen

Claims Representative 1L
Supervising  Sanitation ll‘ai“‘ﬂ“l venresresasreenssaranarsvrease 420
Claimg  Representiative T aiiiiiiveiiierinaes
Safety Represenmtalive Tl coiiiiiiiecserascncnssne 40.6

R

Flre Fighter . ..

S0 R ?’HIC‘

iraphics Nupervisoe
Graplies  THustrom o,
I’hn!n;,nupln [

Photugrapher's ASSISUNL coviiaieerissnaess
LIBRARY

Principal  LIbrariom  voieiioieiieinrsiercsiiisiieiiiitritirssersren

Supervising TADFUrIAN  coiveinriiierierieiiaiianinteriisiissasanes

Sentor  LIDPUTIEN  ceuiiieirencasntaareantorisestionesenssesvrsnane
Librarian e te st et aear s aee et ra et et usrseesrans
Library Tranee oo iiiiiieacasniasnmsiiaesiarerssnvonins,

LIFEGUARD SERVICE

Lifegunrd  Caprain
Liteguard Licutenimt oo, iieiiionrrrnonacies
Lifeguard TH ..o iiiiiieiiiiiiiiissiaosasnnees
Lifeguard. I
Lifeguird Traolnee oo iiiiisirenaresrsorianaatssassarions
Lifesuard 1 . . S iresessatenarsanarsanrrans 31

MANAGEMENT, FISCAL AND STARE

Fxeculive Assistant 1T

Exceceutive Assistant I

Carceer Training Specialist ..
Rehabilitation Counselor
Senior Accountant ...
Assoclate Property 1\*1..{*11!
Senior Bwyer ..
Accountant ...... ..
Assistant Administrativ
Assistant Personnel Analyst .,
Carecer Guidance Counselor .
Assistant Property Agent ..

Public Infermatlon’ Ofticer
Administration Alde 1L ...
Administrative Traince
Junior Accountant .....
Buyer Trainee . ...
Junior Properiy A,gunt
Administrative Alde T
Personnel A
PARK MAINTE
General Park Supervisor cuvvierseereaseriesessins
Cemelery MAECT . teeeiiosonrerssanstosrnsasyes
Golf Course Supervisor .
Park Supervisor
Greenskeeper SUPervISOr cuoveersrcastsetrotssstssrasrscarssnas
Nursery Supervisor
Street Trees SUPOTVISOI caeceversaseresetsesssreererserssnsssarss
Gardener Supervisor
Tree Maintenarice Crewleader ,..oveve.
Tree TriMmEr  coeeveosisvenssrastones
NUPSETY GATAENOCr veseesecrsrtssstasaststisssssercasse
Gardener ... .
‘Tree Trmmer [‘| .nnu» ..
WNUrsery Thralnee c.eee.
(-l(mn(lsl\uupl- .....
ANNTNG AND COMMUN
L.upel vising Planner

K‘

(‘ommmﬂt\' I.')Lv(*]upmnm Administrat
Principal Planner ..
Zoning Administrator ... ..., .
Community Development S{mcmhst IV e Nere s etearenetannanny

Souital Program Specinlist v
Community Develapment Speclalfst TIT

Senlor Planner . .. .
Social Program Speciafist 11
Park Designer ..
Assoclate Planner ......,.
Community Development Sp
Environmental Analyst 11 ..
Minority Affirmative Actlon O
Noise x\balemvnt Offlcey
Social Program Specialist 11 ,..
Women's Affirmative Awction Officer
Assistant Planner .., ...,
Assistant Park Deslgnw .
Community Development Spc la
Environmental Analyst T . .
Scnlm Zoning )\,(.Dr\.‘ﬁl.‘n(d”\'(‘
Soclal Program Spec lnl(%t 1
Junlor Planner . .. .
Planning Technlelan 1
Zoning Representatlve ..
Zoning Assistant ..., . .
Planning Techniclan 1T «.er..

RelOCALION. AlAe eusneusons .
Pl:umim,, Technielan I ...,

PLANT OP
Senior Waste Water Plant Supervisor .......
Senfor V\,alur Plomd Supervisor ...v.ceven. .

Motop S\\oepm SUPErVISOr cieverenvasrsacaassavoes

Lmftarion ""!I)O!\'Jﬂl e v rresesereienrasssesssssnncss 409
iiquipumm Operator TII ..., !
Fauipment ORerator IE .oririetiirereeesssnseasassinsnaseeasss 394
Aotor Sweeper OQperator
SUNUALION DIFVEr T1 cvuiiivirernvaranarerersncssrrocstsssssscsesns 478

Bout  Operator B TR TRT T PR TR (i
Equipment O}n‘r‘um cerraieasieseiaes 074
Sanitation T :".u.!)
Heavy Track Driver P X}
['lunspml:x.m'x SUPCIVISIE  suiviassases P I
Lizht Fyuipmient Operdlor cievevnervsasssascsssnasscsssrorerenes 454
AW MIIET s vt ineanasirossansononasseaansossasassssansitotosssasssnss 1}4.4
Vanl DFIVET  ciiaiieviversronsssastessnonssasssisanssisessseesesss 344

FIRLD CONTACT
S\:pvr\'\slmz Clims  Representalive oocevesersesssissssssssescss 486

T L X ]

S . & 11

Litlgation Tnvestizator

Chrsavrasabearernansnvsany

cevieesesses 406

Utility BHHING SUDCrvisor ooiiieieiainoeies 40.6
Sanitation  Inspector . 40,0
Su])m vising Fleld Repr (m.nmuvo seraes 37.1
Safety Representative 46.6
%npervlslng Meter Readey teisesssenses 361
Fleld Representative - 1
Parking Control Supervigor $6.
Meter Reader Cheenane 3
Parking Controfler 4.1
Parking Meter Collector 33.1
Assistant ' Fire Chiet 5.4
Flre Battalion Chief 51.4
Flre Captain . 47.4
Fire wngineer 44. 4

. 41.9
Uniformed members wnt shall reeefve $"900 bi-
weeldy uddmonul whun n«signml 10 lhc Lmerpun(_v ordnunce disposul

Communlentions Services lnmdlnulux casereen

Library Assistant

B R I T R N A

Aunbic SUPErinenAdent L,y ey eieercsiseeareranririoerirnoeirona

Sesemsaavrrssserinse v ravan eesisn i
tearete e
secnenmen

R R N R LR R RN EEIREETES

P
1:.:40\:-:-&)

o

Budpet Services Supervisol  ceiviaesssicisveeasesessinsaracess,  B2.5
Personnel Services Supervisor ... 2.5
Financlal Operations Supervisor .. 52,

RALC ANAIYEL coviennencvensroncecns 51.0
Facitity Munager ........ [P 60.5
Supetvising. Administrative \m:l\ U RQ.5
Supervising Persunnel  Anajyst - 50.56
Asststant (o the Mayvor for Ur han  Affairs 50.0
Princlpal  Admintstralive \n.:l\ 1 IR 0

. 50.0
. 49.5 through 63.5
{As assigned ta Standard Rulo uml stops .
within the range 49.5 through 535

Senior Administrative AnnlySt corieiiriseriiearassneesesssossases 490

Senfor Personnel Anslest Joviiiescsinsees . 450
Alrports Manager . .e 48.5
Principal Property Anent s 48.5
Administrative  Assistant . 48.0
Personnel  Analyst  c.o.000 o 480
Principal Accountant AR
Endowment Officer .. . 47.6
Sufety Officer . .. 47.6
Senlor Property Agent 47.5
Training  Officer . 475
Assistant Rate Anaolyst 46.0
Assoclate Administrative Analy veessenas 4060
Assaclate Personnel _Analyst 40.0

(As asslgned tw St.n.ndunl Rmo and st
within the range 46.0 through 49.0)

Senior Puhlic Information Officer 46.0
Transportation:  Officer 46.0
Assistant Facllly Manager 46.6 .
Purchasing  Supervisor “ 456

[—3
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\ssistant to the I’l‘,\ni\ln" Director
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Envirommental Anadyst LI seeuveesene..
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Tevevenw
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Srresisanunanstrasns sesnes
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odel Cities Technictan IT
‘Model Citles Techniclan [ ...
EBRATION

CAPPEONLICE T tivanesiernatneveartarssecsanorsrasassarecsassscnssane

. s’l‘()l%l*.khb?l’INC,

EXECUTIVE

Fxeculive 1 ........

Sufeh- Serv lc(-

Clerfen!

Confldential Sccretavy 1o Maver (U
Councll Executive Sccretary (Princi‘ pal - Asélelnnt) (UC) e

Interns ) .
Senjor Legal Tnfern (UC) civaliiviciiiscsienanicnciisiinansies

Administrative Intern (UG rrrririeviirereenre
T Plapning Intern (UC) savvaicecniesnceen

Plumber' ... F O S P T Y
pefriseration Mochanie .ax‘..
Ruofing bupvl\mm N . erses e eaas e Ceviaae
Traffic Signal Technician ...
Sign Painter
Cenment Gun Opvr-nur
PlaS O Y it viinsarontracansenrrtseetssansasrvosentsssasnssascntan
CATDRIILE b veenavsnnrorvsasosarosnssssssasaassnssvssssorsnsssssneos
Cvmont FISRO cavstvieietnrorssesaessaisosontsernsavasssssacnn
Painter ... Cebreesratadasecaeractansansannnns
Aporentice TIT «iveiiivereariiiiniisinsiaenns
Locksmith
Roofing Installer wovvovninians

sty ierprene.

Chetrsuvaratmerenannus

vaverasssrrennire

eresseraressannranen

P R L Y R P )

Messasrantetisas et s tanrtaavaney

Apbrentice 1 . P R T R
» Y ‘qi(‘n (' r»{SkSll(‘d
Grnduate \ppmmu G0 Sidlted

SUOTES SUPCIVISOT 1veerencarsorssessssssansssssisssscatosasseeenns 405
SStorekeeper IL ciiiieiviiinieinian ?Z-ﬁ
-Alita Parts Buyer .- i beeirasesenbrasartratataienans 37.0
Inventory Conlvol Sups-x\lsm P P T T ) .i\’xO
SIOFCKEEPEE I L uverreseciiraostetcrcossnisssssesssastsststscscons 3.3.;5

SUOCK CICTH vavennnerassnecassorassses soserasnescsotasssassessans Sl

KXHIBIT
UNCLASSIFIED ql:l’\’l(‘L

i Salary
Classltication 8 ")
lmnge R Range .

Executive VI .. L PR T

City Mumu.er (UC)
Exceutive V. <. ..o Cetreresaviancvesssrstessqsrsroaresessreas OB
Assfgtant Cltv Actomev ey
Assistant City Manager (UC;
City Altorney

hwouhw 1w .
.- Budget . Omccr (UC
Bu\\ulu’ Inspectivn Plreetor (TC)Y
Ghier  2hevpaty - Glly Attirney - (L)
ity Aveitor and O omptratler (UG
lwnuts Chiy Dlanawer CAssistant 1o the Gy M'm:n'l‘l') [ 01ed]
Engmeering  and  Developmenl  Diveclor (L ,
Gouorﬂl Jervices Director (UC) s

Park and Recreation I‘nrc('lm‘ (L . C
Persomme] Director (UC
Planning Directo - (UC:
Senlor Chief Deputy City Attarney (UO) .
Transporintion Diréctor (UCH o
Water Utilities Director (UC) R

Execenfive 11 .o.ooo0 iy oo
Assistant Buildln" Inapectlun Dlro(‘mr (U
Assistunl City Auditor and Cnmplmllnr (UC)
Assistant Dala Processing Directar (UC
Assistanl Engineeving and Dewlopmem Direclor (bC)
Assistant Financfal Management Director (U
Asslstant General Services Director (UC)

Assistant Park and Rceereation Dirccwr (UC)
Assistant Personnel Director (UO)

Assistant Planning  Director (GC)

Asslstant 1o the City Manager (UQ)

Asslstanl Transpartation Director (UC)
Assistant. Water  Utillttes  Director (UG
Cltizens Assistance and Information Director (UC) -
City- Clerk (UC) : :
City Librarian (LlLA ’

Data Processing Divectar (UC)

Execulive Services Dirpetor (UQ)

Human "Resowrces Director (UG ) .
Legislative Analvst (U :
Legisiative Representation Dlroclm ue
Masiagement Assistant (UC)

Model Cities Director (UC)

Property Director (UC)

Purchasing Agent( U

Executive 1 .....,.. ... S asevesuatessetatevttaratererarasnrsaseae 03 °
Asslstant Clw (‘Iorl\ (U() . :
Assistant City Librarian (UC)

Assistant Executlve Sarvices Director (UC)
Asgistont Human Resources Director (U(‘)
Assistant Property Director (UC)
Assistant to Mayor (UC) :
Deputy Model Citles Dirvector (UC) c :
Employee Scrviezs Director (UC)
Management Assistant to the CHy Mannger 48]0
Model Cities Community Relations  Department’ Director (UC)
Principal Assistant o City Caouncil Cy
Drincipal Assistant to Mayor (UCH
© Principal Legisiative u\sshmm tue)
. Retirement Officer (UC
Treasurer (UC)

T R L T e R R AN R N R R A 04 M

seressnscaicnisedess 03

Y AR ) 1
Assistant I’Luclmqing \L.ont (U() )
Assistunt  Retivement Officer (UC) - )
Assistant  ‘Treasurer  (UC) N
Councll Assistant  (Principal Assistant) (U(‘) !
Deputy Citizens Assistance and Information Direector (UC)
Principal  Assistant to City  Attorney C
Principal Assistant to Model Citles Communlty
.Reinticns  Department Divector (UC
o o Stnndmd
: . i S : Ratn No.

Flre Chief (UC) cevviiivsiiariineseinisistntinacisesaiarsnie
Police Chief (UC) Chesetrasniraserasastrsosen
Deputy’ Pulice Chlet (UC) tvetaascritrrrraterenents
Deputv Flre Chlef (UC) covvarviiiviiniiaiiiiserieatiasionsonans

sseravesae

Con!ldr-nﬂul Secretary to City Attorne) (UC) seveesserrvsnerans
Confidentlal Secretary 10 Cly Councll (UC) vevreeiocransvases
Confidentinl Secretary to City \Idmg.er (UCY svensecciiinennene

Confldentinl ,Secretary to Pallce Ch

seperasensrngntne s

Legal Intern (UC)Y

ersavrens

Library Intern (UTY toiiiiiensinsssicsartosnsrsiscrarcsass

Police Intern (UC) OROPROTDRISREI
Publie Service ntern T (UCY Lo iii i s
Publle Serviee Intern T (UC) cieveeiinaertiorocrasasssersrssanone

versasensees 43.0 throug
1 d to Siandard Rates and’ <u-ps
f\:}l}li:“lﬁgtmm.c 43.0 through 5H8.0)
EXHIBIT D
THE CITY OF SAN DIEGO. CALIFORNIA
HNECUTIVE SALARY SCHEDULR

RIWEERKLY SALARIES

Trofessional Legul
Deputy City Attorney (UC) . .......

:r
™
bd
. =

. Range .
Step ot 02 03 [1}] . 05 X 08 . &
175, § 65020 STa0  §L00700  $L.37200  SLBM.00
sraa0 S 4Rl % Sndo Losoan T305.20 1574207
52090 704.30 309,80 107280 141840  1594.40°
514.00 728,00 M200 109500 144080  1/617.60 -
26720 751,20 9.0 111920 1464, 1,640°00
590,40 774,50 SGR40 114240 - 148720  1'663.90 °
G 9280 %96'30 980.80 118480 151040  1.686.40. °
63600 $20.00 100400 1188500 153280  17709.60 -
659,20 SI300 10970 L211.90  LBGG00 173200
R340 36640 10504 15344 1679.20 176520
01.80 38980 109280 L3RGS0 160240  1778.40
7800 2,00 096, LIM000 162000 180160 ;.
012 @50 11920 130320 164500 1.824.00.
410 gRed0  1T1AT40 19240 187120 1847.90
796,50 aR0°0  L16LE0 134880 169440 187040
100400 118800 137500 171680 1.883.60
121180 19520 174000 . 3,916.00
153440 U490 176320 1.932.00
1/440.5 1,780.4D :
1,454, 180880 L
TdEran L8300 E
< 5104 - 1'855.20 o
00150- (, o

sadtl, y

NAYS
ARBSFE
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