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‘ e
' AN ORDINANCE AMENDING CHAPTER fI, AR'I‘ICLE 3, - -
DIVISION 12, OF THE SAN DIEGO MUNICIPAL CODE :
BY AMENDING SECTION 23.1203 [RULE XI, SECTION 3,

OF THE RULES OF THE CIVIL SERVICE COMMISSION]
RELATING TO RESIGNATIONS, REMOVALS, SUSPENSIONS

AND LAYOFFS.

WHEREAS, the Charter of The City of San Diego was amended
in 1975 to give the Civil Service Commission discretion in
establishing procedures for conducting hearings for disciplin-v
ary éctions; and

WHEREAS, it is now desirable td‘remove inappropriate

. T

language and to eliminate the réquirement that fhe Commissipn .
predetermine thé”types~0516utside employment which are incom= - -
patible with City employment; NOW, THEREFORE,

BE IT ORDAINED; by the Council of The City of San Diego,
as follows:

Section 1. That Chapter II, Article 3, Division 12, of
the San Diego Municipal Code be and the same is hereby amended
by amending Section 23.1203 [Rule XI, Section 3, of the Rules
of the Civil Service Commission] to read as follows:

DIVISION 12 .
. . L L il e
RESIGNAT™ON, REMOVAL, SUSPENSION, LAYOFF S
SEC. 23.1203 CAUSE FOR REMOVAL OR SUSPENSION
[Rule XI, Section 3, of the Rules
of the Civil Service Commission]
The following are declared to be causes for removal or

suspension from the classified service of the City, thgugh

charges may be based on'causes‘other than those enumerated:
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‘ a.' That the employee is 1ncompetent orA
inefficént in the perfbrmance,of his or her duty..fi -

b. ' That the employee has been offen51ve in
hlS or her conduct toward fellow employees, wards
of the City, or the public. - |

c. That the employee ﬁas'some permanent 6:
chronic physical or mental ailment which‘ineapaci€
tates the employee for the proper performance of
hls or her duties. | ‘ R ’

d. That the employee has vzolated any lawful
or official. regulatlon or order or falled to obey

R =
any lawful andfreasonable direction given by a "o ' -

e
superior officer when,soch‘violation‘or failure tov'
obey amounte to insubordination or serioue breach
of discipline which may reasonably be expected to
result in lower morale in thevo;ganization or to
result in loes, inconvenienee,»Orimﬁury to the
City or the ppblic, o |

e. That the employee has soliciﬁed or taken
for personal use a fee, gift, or ogher.valﬁable
thing ig the course of his‘or»herwemploymentmoranigﬂf~—u«--
in connection with iﬁ when such fee, gift or other )
valuable thing is SO solicited or given the employee
by any person in the1hope or expectation of receivipg
a favor or better ﬁreapment than thaﬁlaccorded'other |

persons.. S - ‘;:ft, coL
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, f; That the employee has falled to pay or"

make reaéonable prov1sxon for fnture payment of. 1&5t ,“
debts when annoyance is caused the employee S. superlor
offlce;~or other City offlcer or scandal lS caused
the service because of such fallure. ﬂi | |

g. That the employee has been.convicted of a
crlmlnal offense 1nvolv1ng moral turpltude.

h. That the employee through negllgence or.
w1lful conduct has ‘caused damage to publlc property

or waste of publlc supplles.

i. That the employee has been gullty of any

condﬁEt.unbecomang_an offlcer.or.employee of theft,ﬁrff“ -
City. ) | -m | o o |
j.. That che employee hasﬁbeen'absenc withouﬁe
leave, contrary to the rules of the Commission;'or
has failed to report after leave of absence has
expired, or after such leave of absence has been
disapproved, revoked or canceled by the Comm1551onﬁ'
provided, however, that if such abSence-or failure‘
to report is excusable, the Commission may dismiss ,
the chagges. : | ' — - <utn, ef;.wl
k. That the employee has. hlndered the regular
operation of the department or lelSlon because of
excessive absenteeisn.

1. That the. employee has v1olated the provaslons -

of Section 134 of the Charter o£ The City of San Diego.
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m. That the employee has v1olated the prOV1810ns

of SectiEh 135 of the Charter of The City of san. E;egez{_
" n. That the employee has falled to obey an “order -

from the City Manager or other department head to A
terminate or desist from outside employment or enter-
prise that has been determined to be incompatible
with City employment or detrimehtal to the'efficiehcyA
of his or her- regular Clty work.v |

Seetlon 2. This ordlnance shall take effect and be in force

on the thirtieth day from and after 1ts passage..

_ - ~‘;éf~r e
- s =20
APPROVED:  JOHN W. WITT, City Attorney =~
By
' Jack Katz (/ R
Chlef Deputy Clty Attorney y ST
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Passed and adopted by the Council of The City of San Diego on SEP 7 1977
by the following vote:
' Councilmen Yeas Nays Excused Absent

St
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Gil Johnson
Maureen F. O'Connor
Lee Hubbard -~
Leon L. Williams
Floyd L. Morrow
Tom Gade

Joel M. Strobl

Jess D. Haro

Mayor Pete Wilson
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PETE WILSON
AUTHENTICATED BY: Mayor of The City of San Diego, California.

CHARLES G, ABDELNOUR
EDWARD-MNMELSEN

City Cletk of The City of San Diego, Cal_ifor'ni.a. !

(Seal) ,-._ ) : ‘ =

- R By i A - :‘,Deputy.

1 HEREBY CERTIFY thart the foregoing ordinance was nor finally passed until twelve calendar days had

elapsed between the day of its introduction and the day of its final passage, to wit, on

AUG 23 1977 SEp 71977

, and on

+ FURFHER-CERTIEY-thae-seid-osdi L immfuit Cinal ‘

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available forthe consideration

of each member of the Council and the public prior to the day of its passage a written or printed copy of
said ordinance.

({5 CHARLES G. ABDELNOUR
D e [EDWARD-MNIELSEN :
;V::: :‘:f' City Clerk of The City of SanDiego, California.
X T‘CJ‘_;;,‘_
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TN ‘:_.,jii:, - By A e, -mpu;y.
= S . .

Office of the City Clerk, San Diego, California
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ATTORNEY S

San Diego, City of

12th floor, City Admin. Bldg.
202 C Street

San Diego, CA 92101

CERTIFICATE OF PUBLICATION

IN THE MATTER OF

RESIGNATIONS, REMOVALS, ETC.

ORDINANCE NO. 12141

AN O INANCE AMENDING CHAPTB AR’!’ICLE -
. DIVISIOle OPTHESANDIEGOMUNICIPALOODEBYAMEN a . -
- DING SECTION 23,1203 (RULE XI. §EETION 3, OF THE RULES - .
RESIGNATIONS. REMOVALS. SUSPENSIONS AND LAYORFS. Fereby cortif
Teby certity

WIIEREAS, the Charter of The City of San Dicgn was amended.in |- Patr:.c:.a M. Dutra Ll i

1975 1o give the Civil Service Commisaion discretion in establishing pro- (hat the San Diego Dailv Transeript i~ o daily newspaper o

cedures for conducting hearings lor disciplinary actions; and Tener: U eireul; l“,,n within the prov ision< of the (mu rnment Code
WHEREAS, it is mwdcninbletoremove inappropriste hnxumdnd ] b heil he O RS

ta eliminate the requirement that the Commiasion ine the types of the State of California, printed and published in the Citv of San

g(oo&ugzwil%vnngm which are incompatible with City emplovmea! ﬂu o, Conunty of San Dicgo, state of California: that I am the
BE IT ORDAINED, by the Council of The City of San Diego, s principal cle rk of said newspaper: and the

follows:

" Sde;:;oac:’ ﬁl:n%h:,p;clef 1, ‘Ar;:cleba Divu(on :12. of thn: SanDb‘:no
£ e be same is hvreby amended by amending Seet
231203 (Role X1, Section 3, of the Rules of the Civil Service Commission! ORDINANCE NO. 12141

toread follows: -
resdas DIVISION 12 : (NEW SERIES)
RESIGNATION, REMOVAL, SUSPENSION, LAYOFF
SEC. 23.1203 CAUSE FOR RE\IO\'AL OR SI{SPEVSION

.S-'

The lollowing are declared to be causes for rcmovnlorsuspensbn
from the classified service of the City, though charges may be based
ofl causes other than those enumerated:

2. That the employee is incompetent or inefficient in thepar )
formance of bls or bev duty.  weon off ive in bis or her condoet 1~ 1 17U+ wnd correct copy of which this commieac s anneved il
toward fetlow employces, wards of the City, or the public, - W puh.hhml osabd ewSpapee an

c. That the cmployee has some permanent or chronic physical
or mental ailm which itates the employee for the pro-

ptdmolhhothﬂduues

SR That the emplovee has violsted any lawful or official September 21, 1977
regu!nuon or order or {ziled Lo obey any lawful and reasonable
direction given by a superior officer when such violation or faillure
Vorach ry reasanably be exipected Lo resuts i bomes Tt abe 1 e o T
w! ma ex! to result in er 0 . ‘e . vy e} R s - . "
orgamulzonortaréun in loss, inconvefMce. or injury t.ouu: I cortity nnder penay of per ury that the faregallid s true and

(‘llyorlhew correot, b Sar Dieeo California, on
e. That the mployeehnnohciu-doruunlorpcrmmw. rrectoa
mll. or ot?er valuable lhlr;‘g in tl.ehe em:'s'e ol l:is or ber 1 -
tmployﬂwnlor n connection with it when such fee, gilt or other
vuubk-th(nghwmlu:udormventheemployoebymvpcrmn /\Sepﬁtember 30 ’ 37
the hape or expectation of receiving a favor or better treatment ,ﬁ\/
l!un that accorded other persons. ’
f. That the empiovee has ldledwpavormakereuouhl- )
provision for future payment of just debts when annovance fs / - (‘/
caused the employee's superior officer or other City officer or /Zj/
scandal is caused the service because of such failure.
; J ‘That the cmployee has been convicted of a eriminal offense (Signature?
n

_ﬂ::onl turpitode.
has :’ the em‘gbygle through m‘h‘rncedof mm nopn&u‘ct M ’ CR 0 F ‘ LM t
aused am‘e ic property or waste sy
i. That th employ':‘e has been guilty of any ml:l“dut un'l)awom

w i+ - ingsnofficer or employee of the City.
W §. That the yee has been absent without leave, :onlnrv
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