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ORDINANCE NO. 2360
(New Series)

AN ORDINANCE ESTABLISHING A SCHEDULE OF MAY 30 1978
COMPENSATION FOR OFFICERS AND EMPLOYEES
OF THE CITY OF SAN DIEGO FOR THE FISCAL
YEAR 1978-79.
WHEREAS, the Management Team of The City of San Diego
has met and conferred with employee organizations regarding
salaries and wages for employees in the Classified service
and has made detailed recommendations to the City Council in
relation thereto; and
WHEREAS, the Civil Service Commission of The City of
San Diego has conducted studies of salaries and wages pursuant
to Section 130 of the Charter of The City of San Diego and
has issued a report to the City Council identifying classim
fications of employees in the classified service which merit
special consideration because of recruitment or retention
problems, changes in duties or responsibilities, or other
special factors; and
WHEREAS, the City Manager and nonmanagerial department
heads have made recommendations to the City Council in respect
to salaries and wages for officers in the Unclassified service;
and -
WHEREAS, in addition to wages and salaries contained in
this ordinance, the Management Team has recommended that the
Council grant certain additional fringe benefits to those
employee classifications represented by employee organizations

with whom Memoranda of Understanding have been ratified and
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executed by May 29, 1978; and

WHEREAS, the City Council concurs in such recommendation
of the Management Team and has authorized and directed the
City Manager to take all necessary and appropriate action to
comply with Council intent and direction in this regard; ahd

WHEREAS, after receipt at public hearing of information
and statistics, oral and written, and after detailed evaluation
and deliberation by the City Council upon the recommendations
of the Management Team and the Civil Service Commission, the
City Council of The City of San Diego, pursuant to and under
the authority vested in it by the Charter of The City of
San Diego, hereby finds and determines that the salaries and
wages established herein are consonant with the fair and equit- -
able concept and criteria established by and contained in
Council Policy No. 300~1; and

WHEREAS, Proposition 13, known as the Jarvis-Gann initia-
tive, if approved by the electorate, may severely diminish
revenues of the City of San Diego and such diminution may
require the City Council to institute emergency measures
to preserve the public peace, property, health or safety; and

WHEREAS, pursuant to the provisions of Charter Sections
12.1 and 24.1, the Salary Setting Commission's recommendations
for Mayor and Council salaries were considered and a schedule
of compensation for the Mayor and members of the City Council
was adopted by Ordinance No. 12352New Series) on May 15,
1978, and are continued by incorporation herein, effective
for the period July 1, 1978 through June 30, 1980; NOW, THERE-

FORE,

WS
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BE IT ORDAINED, by the Council of The City of San Diego,
as follows:

Section 1. LEGISLATIVE BODY, COMPENSATION ESTABLISHED.

Pursuant to Sections 12.1 and 24.1 of the Charter of The
City of San Diego and the recommendations of the Salary Setting
Commission adopted by Ordinance No. ngsgew Series) dated
May 15, 1978, there is hereby established and adopted a
schedule of compensation for the Mayor and Council members
commencing July 1, 1978, as follows:

Mayor $25,000 per annum
Council Member $17,000 per annum

The Auditor and Comptroller shall calculate and establish
and there is hereby adopted an appropriate table of biweekly‘
salaries most closely approximating the above authorized pert
annum compensation.

Section 2. SALARY RANGES AND STANDARD RATES ADOPTED.

For all positions in the Classified service of The City
of San Diego and for all positions in the Unclassified service
which are identified by the letters "UC," excluding the
EXECUTIVE category, the Standard Rate numbers providing uniform
compensation for like service, attached hereto as Exhibits B
and C, respectively, are hereby adopted. )

For those positions in the EXECUTIVE category of the
Unclassified service, the Executive classifications listed in
Exhibit C and salary ranges attached thereto are hereby adopted.

Section 3. SCHEDULES OF COMPENSATION ESTABLISHED.

As a schedule of compensation for all officers and employees

.
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of The City of San Diego, including the EXECUTIVE category
of the Unclassified service, there is hereby established and

adopted a Table of Pay for Standard Rates indicating monthly

and biweekly salaries, and containing minimum, maximum and inter-

mediate range steps for each Standard Rate. Biweekly salaries
and ranges thereof for said Standard Rates are set forth in the
Salary Schedule attached hereto as Exhibit A.

There is hereby established and adopted an EXECUTIVE
category within the Unclassified service of The City of San
Diego containing ranges of Executive 01 through Executive 05
for all officers and employees serving in the positions listed
in Exhibit C under EXECUTIVE.

The Executive classification of any position listed in

Exhibit C may be changed from one Executive range to another

only by official action of the City Council.

The "Egquivalent Monthly Rates" set forth in Exhibit a
are approximations and are for comparative and informational
purposes only. The steps set forth for all rates contained
in Exhibit A for positions in the Classified service are cal-
culated and established at approximate five (5) percent incre-
ments. All references to step increases of five (5) percent
are and shall be deemed to mean approximations thereof.

Section 4. 1INCREASES IN BASE COMPENSATION,
COUNCIL ACTION.

In fixing and approving Standard Rates for the officers

and employees of the City, this Council has recognized the
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necessity to increase certain salaries heretofore paid, and,
in so doing, the Council has intended and does hereby intend
that in increasing said salaries, where a Standard Rate of

pay has been increased from that heretofore paid, said officer
and employee whose rate of pay has thus been increased shall
be entitled to the increase granted, and that such new rate of
pay shall be fixed so as to apply to the Standard Rate step
occupied by said officer or employee on the effective date of.
this ordinance.

Notwithstanding the above express Council intent and action,
all appointing authorities shall have and are hereby granted the
authority to limit such increase for personnel in the Executive
category as is, in their sound discretion, warranted. In such
case, the appointing authority shall cause to be processed an
adjusting payroll change notice and forward same to the Auditdr
and Comptroller for appropriate payroll application.

Members of the Classified service, other than "excepted"
firefighters and salaried part-time employees, shall receive
the salaries provided herein as compensation in full for work
performed by them during an average eighty (80) hour biweekly
work period throughout the fiscal year, except as hereinafter
provided. "Excepted" firefighters and salaried part-time
employees shall be compensated in accordance with appropriate
calculations and procedures established by the Auditor and
Comptroller in cooperation with the City Manager and Personnel

Director. For purposes of this ordinance, "excepted" fire-
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fighters are defined as those firefighters assigned to work
other than forty (40) hour per week work schedules or other
than average eighty (80) hour biweekly work schedules.

Warrant checks issued for compensation to such officers
and employees by the City Auditor and Comptroller shall be for
the appropriate amount set forth in the schedule of compensation
for the Mayor and Council or in the Standard Rate or incremental
step attached to the position as indicated in exhibits attached
hereto and for other additional amounts authorized in this
ordinance.

Section 5. CONTRIBUTORY DEDUCTIONS REQUIRED BY LAW.

For purposes of deduction for contributions of officers
and employees required by law, the City Auditor and Comptroller
shall use as a base rate that amount heretofore established °*
in Section 1 herein as per annum compensation for the Mayor
and Council. For other personnel, Classified, Unclassified
and Executive, the Auditor and Comptroller shall use that amount
fixed in the Standard Rate or incremental step hereinafter set
forth in exhibits hereto and, where applicable and required,
that additional compensation authorized by Sections 8, 9 and
10 of this ordinance and other such monetary benefits as may be
authorized from time to time as program reimbursements. -

SECTION 6. CLASSIFIED AND UNCLASSIFIED COMPENSATION,
DETERMINATION THEREOF.

Increases in compensation for employees in the Classified
service within the range limits of the Standard Rate number

attached to the position may be granted by the appointing
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authority upon the basis of efficiency and seniority after
first receiving the approval of the Civil Service Commission
therefor.

Compensation for officers and employees in the Unclassified
service, excluding the EXECUTIVE category listed in Exhibit C,
shall be determined and set by the appointing authority at
any one of the range steps of the Standard Rate numbers attached
to the position.

The compensation for officers and employees in the
EXECUTIVE category listed in Exhibit C shall be determined
and set by the appropriate appointing authority at any one
of the incremental steps of the range attached to the Executive
classification. Incremental steps shall be as set forth iq
Exhibit A attached hereto. 1In the case of the City Attorney,
said determination and setting shall be made by the City Council
pursuant to Section 40 of the Charter of The City of San Diego.

Increases in compensation for all officers and employees in
the Unclassified service, including the Executive category,
within the range limits of the Standard Rate number attached to
the unclassified position or incremental salary range attached
to the Executive classification may be granted by the appointing
authority upon the basis of seniority, efficiency and meri;.

Section 7. ESTABLISHMENT OF BASE WORK PERIOD,
COMPUTATIONS THEREON.

For the purpose of computing vacations, leaves of

abs«nce, overtime and terminal severance pay for personnel
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other than "excepted" firefighters and salaried part-time
employees, the Auditor and Comptroller is hereby authorized to
utilize compilations based upon an eighty (80) hour biweekly
work period. For "excepted" firefighters and salaried paré-
time employees, the Auditor and Comptroller is authorized to
utilize appropriate computations established in cooperation with
the City Manager and Personnel Director. Part-time employees
compensated on an hourly basis shall not be eligible for any
benefits set forth herein.

Section 8. EXTRA COMPENSATION PLAN; ELIGIBILITY.

The Civil Service Commission shall establish and supervise

in accordance with provisions set forth herein a uniform extra

-
r

compensation plan which shall provide overtime pay not to
exceed one and one-half (1 1/2) times an eligible employee's
regular base rate of pay, as established herein, or time off
in lieu thereof, and shall provide for extra compensation of
approximately five (5) percent whenever an eligible employee
is required for a significant period to work at times sub-
stantially unusual for his or her class of employment, such as
(1) working a night shift in which the majority of the hours
of work scheduled for said employee throughout any pay period
are before 8 a.m. or after 6 p.m.; or (2) on a long-term
schedule, working a shift regularly split by more than two
consecutive hours or such other work schedule as may be deter-

mined by the Civil Service Commission and the City Manager or
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nonmanagerial appointing authority to be substantially unusual
for the class of employment. An eligible employee who is
required to work under more than one of the unusual conditions
indicated above shall receive an approximate five (5) percent
increase for each of said unusual conditions which shall be
certified by the appointing authority on the official payroll
time sheets to the Personnel Director. Such increases in
compensation shall be identified and symbolized on all official
payrclls and all other records pertaining to said employee's
compensation. When one or more of the said working conditions
are commonly accepted conditions for the class of employment,
the Civil Service Commission shall take such working conditions
into consideration in establishing the compensation for the
class and such determination shall be final, .

In addition to the foregoing provisions for extra compehsa-
tion, an employee who has been released from work and has left
the work premises shall, if called back to duty, be paid for
the reasonable estimate of the time required for said employee
to travel from and to his or her residence and the work area
and for the time the employee actually works. The total time
of call-back pay, including travel time, shall not be less than
two (2) hours, and shall be computed at the employee's regular
rate or at one and one-half (1 1/2) times said rate provid;d
the employee is designated as eligible for premium overtime pay.

The employees in the Classified service who shall be

eligible for and entitled to receive overtime compensation, as

herein provided, shall be determined by the Civil Service

-9- 0
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Commission and City Manager and/or nonmanagerial department
heads and approved thereafter by Council resolution prior to
being officially designated in the Personnel Manual of The
City of San Diego. Such approval by the City Council shall be
required annually in conjunction with adoption of this Annual
Salary Ordinance. Determination of eligibility and payment
therefor shall be in accordance with definitions and procedures
developed by the Civil Service Commission and the City Auditor
and Comptroller pursuant to Council Policy and in cooperation
with the aforesaid appointing authorities, which definitions and
procedures shall be final, conclusive and binding on all
appointing authorities and officers and employees prior to
Council approval, it being the intention of this Council that
authority and responsibility for determining eligibility fof
overtime compensation shall be pursuant to the provisions of
this ordinance and Council policy.

Section 9. EDUCATIONAL INCENTIVE PROGRAM.

Sworn personnel in the Police Department who are or become
eligible for extra compensation pursuant to the provisions of
the Police Educational Incentive Program established and
adopted by the City Council shall be entitled to receive §uch
additional compensation, as set forth in the program during
the period of said sworn personnel's eligibility and entitle-
ment. Such educational incentive compensation shall be in
addition to base compensation and other sums enumerated in
this ordinance. The City Manager shall promulgate rules
and regulations as may be necessary to effectuate and

govern the operation of said Educational Incentive Program.
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Such additional compensation as may be paid under this program
shall be appropriately identified and symbolized on all official
payrolls and all other records pertaining to said employee's
conmpensation.

Section 10. BILINGUAL PAY.

Officers and employees of the City shall be paid, in addi=-
tion to base compensation and other sums enumerated in this
ordinance, the sum of twenty cents ($0.20) per hour as bilingual
pay when they are certified by the appointing authority to be
serving in a position which requires knowledge and use of the
Spanish language in the performance of their duties and have
satisfactorily demonstrated such bilingual qualification pur-
suant to established standards. The City Manager in cooperation -
with the Personnel Director shall promulgate appropriate criteria
and standards as may be necessary to effectuate and govern the
operation of this bilingual program.

Section 11. SICK LEAVE REIMBURSEMENT.

Officers and employees currently eligible for sick leave
reimbursement under provisions of the Sick Leave Reimbursement
Program heretofore established and adopted by the City Council
shall be deemed to have vested rights thereto and shall con-
tinue to be entitled to receive such benefit pursuant to the
provisions of said program, repeal thereof notwithstanding.

The City Manager shall promulgate appropriate rules and regula-
tions as may be necessary to effectuate and govern the operation
of a Sick Leave Reimbursement Program. The sick leave reim-

bursement paid pursuant to the established program shall not,
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under any circumstances, be deemed as compensation for purposes
of calculating average final compensation earnable as may be
required by other provisions of law.

Section 12. RETIREMENT CONTRIBUTION.

The City shall pay into the Retirement System the actuarial
equivalent of two and one-half percent (2 1/2%) of employeeLbase
compensation as additional employer contribution for Retirehent
System contributory purposes on behalf of all unrepresented
Classified employees and 511 Unclassified officers and employees
who are members of the System. The City shall further pay into
the Retirement System the actuarial equivalent of two and one-~
half percent (2 1/2%) of employee base compensation as additional
employer contribution for Retirement System contributory purposes
on behalf of all employees in classifications represented by
employee organizations with which the City has in effect no later
than May 29, 1978, a ratified and executed Memorandum of Under-
standing containing such provision. It is the intent of this
Council that the additional two and one-half percent (2 1/2%)
contribution provided herein shall be in lieu of a like amount
paid heretofore by the above designated officers and employees
and that the contribution by thoée eligible officers and
employees be reduced by said two and one-half percent (2 1/2%).

Section 13. ADDITIONAL BENEFIT PROGRAMS,

The City Council may, and does hereby declare its intent
upon recommendation of the City Manager to establish from time to

time additional benefit programs for officers and employees via

90 1978
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separate legislative actions. Such additional benefit programs
shall be and are hereby declared to be predicated upon the
existence of ratified and executed Memoranda of Understanding
with recognized employee organizations or such other conditions
of qualification as the legislative body may, in its discretion,
establish.

Section 14. TERMINAL EMPLOYEE.

There is hereby created a class to be kXnown as "Terminal
Employee." Any employee, Classified or Unclassified, granted
terminal leave prior to termination of City service, shall
be transferred to the class of "Terminal Employee"” as of the
date said terminal leave commences and is reflected upon the
official payroll time sheet of the City. Upon transfer to
said class and for the entire period of said terminal leave,
such employee shall be paid at the rate and step established
for the position occupied by said employee at the time of
his transfer and he shall accrue no benefits while assigned
such status except as may be otherwise authorized and provided
by appropriate provision of law. Such employee shall be
considered an employee of the department in which he was serving
at the time of his transfer to terminal status, for purposes
of accountability only, but his position as authorized by the
annual appropriation ordinance shall be deemed vacated for the
purpose of replacing the "Terminal Employee." The Civil
Service Commission shall promulgate appropriate rules and
regulations as may be necessary to effectuate and govern the

status of "Terminal Employees."
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Section 15. That in the event Proposition 13, known
as the Jarvis-Gann initiative is approved by the electorate
and made effective, those salaries provided for in Exhibit A
may be reconsidered by the City Council pursuant to the
emergency ordinance provision of the Charter of The City of
San Diego.

Section 16. That the compensation for Apprentice be
established pursuant to the Apprentice Salary Schedule attached
herein as Exhibit D. The Civil Service Commission shall
establish rules and regulations as may be necessary to govern
training programs and the advancement of Apprentices.

Section 17. This ordinance shall take effect and be in

force on the thirtieth day from and after its passage. .

APPROVED: JOHN W. WITT, City Attorney

oy ST - Steett

Stuart H. Swett
Chief Deputy City Attorney

SHS:DHM:rc:332
5/15/78

Or. Dept.: Manager ;
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c BHHe4 O 10.83 c 550440 €eEB8. .

= 9086 30 11.36 - e e - 5754 20 7el6 -
13.7 3 S14e6490 Ges3 12.S L 786640 Se B3

2 £3¢.20 €e74 - -2 824.80 106312

< 5544980 7.C6 C 86640 1GC.£€2

c 55200 7e40 c 907.20 11434

T - 621e60 Qe e m g e - 952890 1131
10e8 A 490440 €el3 13.2 A 564.890 7006

g 5146440 6e63 - a 552400 740

C 53920 €74 C €21e690 Te77

0 S564e30 T« 06 e 651.20 Eals

- 592.00 - 7Te40 — - T o= B -~ 6683620 B8eES4
135 A 4716290 Se£9 1332 A 71520 EeS4

g 4Y2460 CGelb o B - 7506480 Ce 3

< 51€.80 €e46 < 73040 Sed3

p; S61.60 €e?77 e 824.80 -10e231

z 568400 710 - comm e Z - 866040 ¢ - 1083 e
116 A 76529 Seb6l 3.8 A 283620 3e.EA

= 806640 1C.08 - - € 2664890 Je71

C E£45460 1057 < 31120 2e 89

c 667620 1109 c 32430 L4406

S 930640 11.€3 - T 8 - 3406400 - 4425 o T
117 s 355.20 beSA 13.€ A 564.30 7C0

g 41289 €el16 : E S592400 7ea0

< 431,20 Sely < 62160 777

b 651420 Cetd ) 65120 Eeid

z 471420 £.89 M - 683620 . Bela -

. L 12360 .. . . _mpYSo1918.. . .
' MICROFILMED ~ ™ |
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SA33 SALARY TAELE BASZ SALARY TABLE
JaTE  STEf? 31wEEKLY HOURLY RATE STEP PINEEKLY  HOMRLY
13.7 A 581.60 E.T77 1563 A 636400 7455
2 565400 7410 2 6567420 8.4
- 566460 7e4E C 700000 875
o} 6244090 7.30 3 733460 Fel?
3 65840 .18 - - S P6Ge60 0 Seb2
139 A 3084 00 3485 1546 _: 844,80 10436
- E 834640 11.08
8 322040 4403 , © i
C 337.60 4.22 - 92’060 1}‘.6.:
D 975.20 1219
D 352,80 48y e vam e
E - 370‘40 4.63 - 13«.3.20 1‘0"7
1408 A 471420 5426 1567 A 636400 7.55
g 4924580 £,16 em @ T 6676206 .34
< 51%5.80 Y C 700400 8.75
) 541 460 €e 7T c 7323460 9417
2 553,00 7.10 - e Cm s w2 e~ P69460 © S.62
13.3 Y 471.20 €e3G 1548 A S64480 74C6
K] 452,890 €el6 e & 592400 740
< S1£.80 €.46E ¢ 621.60 7.77
S 541460 €77 c 651.20 .14
z 503400 7¢10 - -~ - § e s g —— - 5834 20 - Eefa
14.4 A 471429 c.8% 1549 A 732.C0 Sels
2 492,80 €elb Cem B P67 420 5.5%
z 515480 el C 804400 10405
D 54131 46C €77 D 833620 10e3&
z 562400 Ted0 - - - G2 - — - 881, 80 11406
14e5S A 471420 8,29 16.1 a 635429 Z.54
s 4G 2480 €eid - 8- 66720 8438
< 515420 €480 < 700400 £,75
b} £31460 €e77 D 732.83 SelH
: 5084090 7420 S Ze—— - P63480 7 © GGt}
14.€ A 423450 5,37 16e2 A 970.40 12.13
= 450,49 Ce €3 - £ 1019420 12476
z 17129 £.E6 < 1068480 13.3€
3 462,80 €o 16 c 1121.60 14,02
z 5184580 €edb C e — 1376600 - 16470
14.6 A 471426 SeEQ 16e € A 354440 4,43
£ 452,80 €EelE =~ E - 37t.20 4464
' 5164£E0 646 < 388.00 4.25
b 541460 €77 D 4064690 5408
2 568400 7.10 - s Z - e 825460 0 S5e22 -
1542 A" 562,00 7440 1647 A 636400 7.55
£ 620.20 7.76 2] 66720 8.34
z 652406 .15 e 700400 £.78
B! 6532420 2.5 S 73360 5417
z 716480 4S5 - 769.60 9en2
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BASE

RATE

16.8

169

17«0

17«5

178

18.1

185

18.6€

13.0

STEP BIWEEXLY

mooo» Mmoo oOmo>»> h O b 3

MmMOooOom»

moow>»

MO it » MmooOLw» Mmoo >

Mo oa>»

SALARY TABLE

55120
57840
606640
636400
667.20

39380
323.20
338.40
353460
371.20

566,80
592.00
621 .60
651420
683.29

578440
6060490
636600
667420
700400

10786 A0
11324 00
1187420
1245460
1306040

55120
57760
605460
6326400
667620

425460
446440
468680
49040
513.60

303.€0
323.2¢C
338.49
35360
371.20

683.20
716480
751 .20
788.00
826640

HOUFLY

€. EQ
723
758
765
e 34

3486
4,06
4423
4e42
4e64

7.06
740
Te77
Eele

8656 --

Te23
758
755
E.34
8475

1348
14415
14084
15657
1633

6439
722
757
765
8438

S5e32
E.58
Se86
Gel3
6Get2

3486
4.04
4423
4,82
6e€a

E«S4
B+96
539
GeES
1033

EASE SALARY TABLE

RATE STEP SIWEEXLY

1501 42160
440400
46000
480480

- 50320

'
|
1
¥

Mmoo »

19.2 826440
866440
90960

* 954440

1000.80

monoo»

19.3 A 421.60
€ 440.00
C 460400
1] 480480
E--- 50320

A $92.00
8 - 620480
(o 652,00
(o] 683620
-~ 71680

A 538640
e £64.80
C S91.290
0 620480
E— - 65040

907420
952.80
1000.00
1048400
-~ 1310080

MO OWL»

A 88729
<] - 931.20
C 976480
0 1024.80
- T - 1076600

2007

636400
667420
700.00
733460
- s T E 769460

ONID >

21.8 683.20
716.80
75120
788400

- 826440

MO

HOURLY

527
S.€0
€e75
5401
6.29

10,33
10,92
11.37
11.53
- 12458

Se27
550
Se75
€001
€29

7e60
776
8e415
8454

8¢96

€e73
?. 06
73S
Te76
T Pelld

1134
11.91
12450

210
12476

1109
11.€8
12.2¢
1c.8%¢
1345

755
Ee24
E€e75
Sel?

- Ge62 -

Be54
8656
CelS
G e85
$1Ce 23
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BASE
RATE ST
2200 A

g

C

e

22e ) A
2

Cc

c

<

222 A
B

c

o}

223 A
c

v}

£2e 4 A
13

<

o]

224 S A
3

C

c

£

2246 A
’ €

C

o

- £

227 A
€

d

o]

2243 4
-8

2

[

SALARY TASBLE
€P BIWEEKLY

G2le60
651420
668320
71680
75120

73360
769.60
807.20
845460
887.20

683420
71680
75120
78890
8260640

733.60
769460
807420
845.60
B87.20

5924C0
620.80
652400
683420
7i6.80

733.60
769460
807420
B45460
87«20

65320
71680
751.20
7688400
826440

66720
700400
733469
762.69
807.20

- 626,00
656720
700600
T733eC0
T6Ee29

HOURLY

777
e.14
8454
8456

Se39

Sel?
Se62
10.09
10.57
11.09

B8e%4
Ee«96
Se 39
S«€S
10,23

Se17
Se62
10.09
1057
11.06

7«40
776
EelS
EeSa
8496

Sel?
Se62
10«05
10457
11.06

Eet4
8496
Ge29
9.85
1033

Ee 34
Ee?75
Sel?
Se62
10069

7495
9'34
875
Sei?
SeCi

EASS 3ALARY TA&LE

RATE STEP BlWECEKLY HOURLY

23e1 A
E]
C
,.E - —
23«2 A
- g
]
- E - -
233 A
e
C
S
- g -
236 A
- e .
C
D
- [SRUR. — E»'—-—
2Ce1 4
2
<
4]
26« 0 A
- e -
C
[>]
. - - g -
2601 A
+ e
C
0
— e a _.E--_.._
254 A
s 3
C
o)
- ..-\...—.—_.»—E.V- -
2608 A
o e
C
]
. P - E PN

MICROFILMED

73360 Sel?
76760 Ge 82
80720 10.C9
845460 1057
868720 1109
650440 Be«l3
683420 EJ.En
71520 eS8
750440 9438
786.40 Ge A3
73360 Gel?
76960 S.E2
807420 10.09
B45e50 10.57
88720 - 11.C2
296 30 3.71
31120 3.89
324450 4406
340600 &e25 - -
356400 4445 : -
44720 SeEG
469460 Se 87
45040 €13
514440 €.43
539420 - 6e74
29440 o685
305460 3.22
331920 2S99
332.80 4,16
34800 4435
342400 £e325
36320 .54
37680 4.71
35520 4e04
‘412480 ¢ Eelf - - -
§33.60 €.67
559,20 6.99
S84400 720
510e40 Te€3
62920 - - 7469~ s e
356400 4445
‘372480 4456
3GJe 80 4.88
405660 Se.12
42960 £.,27 o e
.- MAYSO 98, . .



STEP BIWItKLY -

EASE
RATE
27«0 A

o

272 )
<

(o4

27. 23 A
3

C

o

27«4 A
[

c

p

2le 5 4
C

c

27«6 A
[

277 A
2

<

[

27«8 A
-3

<

e

275 A
3

c

3]

=

SALARY TA®LE

324480
340.00
3564,00
37250
320a4C

930640
F76.E0Q
1024.00
t074.40
1123.90

635400
6937420
700400
733450
763440

47%20
S0l.00
526640
S51.20
S577.60

551.29
37750
605.69
636400
667420

605.50
634,40
066460
5C3.60
7322.80

6538.4¢C
6€6.40
6398.40
732.80
- 763.00

826440
8664590
90G.60
54,40
1000.60

. 733.60
762,80
326440
845.£0
937.20

HCURLY

406
te2S
445
4466
4,68

11.63
lze2%
1z.20
12443
1441210

o IRYo I ¢ . BEN]
L]

[t R, )

- & Ul

SeG?
€a27
E«E8
€e 39
Te22

GeES
2.z2
757
74¢5
Ee 34

TeS7
733
8eZ3
Ee73
" Felt

753
Ee23
Le72
Gel16
S«60

1033
1C.23
1137
1163
12.251

Fel7
Ge £l
1C.0¢
1057
11.09

? .

€EASE SALARY TAHLE

RATE

284 C

2802

29. 0

23 3

MOAT® MOOW» MOOD»

mHoom»

MO N>

STEP BIwWEEKLY

4 421 «60
=4 4640400
o 46000
o 480480
E- 50320

$39.20
S64480
59200
6206560
652400

468480
490640
514 .40
$3%20
-~ 564480

564480
$592.00
621460
651420
~— - 6833620

A 65120
2 683.20
< 71680
0 75120
€~ -T788.00

S03e20
525460
550e40
575.20
T 601 660

A 55120
B - 577460
C 605460
0 63600
E — 66720

503420
- 525660
550440
57520
" 601 e 60

A 63600
- 667420
C 7G0.00
0 73360
S - - 76880

HOURLY

Se27
Se50
Se75
€.01
€e29

‘€e74
706
740
Te76
B8e15

Ce B6
€13
6e42

706 -

706
7440
Te?77
€.18

EeSH -

Eelb
Re5a
8¢95
Ge35
Qe85

€e29
€EeE7
Ge38
?ely
7e€2

6683
722
757
79S

~Eedg -

6e25

€57
€88
TelS
7«52

7«55
Be34
€e75
Sel?

Geb6) -
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BAaS3E

30.2

30.2

31.0

3l.1

3le.:z

31a2

3le4a

SALARY TaBLE

STEP RIWEEKLY

fis O O (O >

3

v » m G O

>

N » [AUBE VI {2 I - h L) OV iah e Mo M w- ML) O D

0

[

[TENR 2N o 2N ¢ L I

£&400
4724890
494440
€18e40
542669

344 480
373450
4024480
431620
4556890

37360
402440
43120
43430

344.80

2e60
402440
431420
460« 00

432120
460400
425430
517e€0
5¢0eb0Q

3C2e80
425450
458 440
63120
523620

.
o

U NP
[N U (A JEYe)
-0 O~
- . L] »

0O 0VO0OO0OO

.
Py le - I o

=D BN
. .

W O W
[ ]

MNP SOWw

[ RSN o B = B o}

e o &wWw

C Wt uwd
[ESe SN AN T2

HAURLY

Se65
SeG1
Hhel8
HelE
€e78

4ell
4«67
533
Se35
Cell

4467
S5003
Se 39
Gell
E.E2

4e31
4657
503
Sel%
€a75

e 36
£e75
6el1l
Zed?7

€CeE2 -

4051
Sel2
Se73
€els
€eE

Cels
L4246
€055
7326
Te?77

4451
SeZ2
Se73
€a.14
€.54

Gels

eS4
CeaBS
726
7«77

RATE

31e6

318

31.9

i

W
n
)
[ ]

(8]
n
)

n

(3]
N
[

tu

[ 2]
N
»
3

MICROFILA

STEP

mMONmO»

i
1
!

1
1
t
3

HMOoOOn»

1

=p

MmO OIw s

noom»

MOoOOAD™

'
!
i

N onw>»

!

MONAD®E MOHD =

!g monws.

ED

B
i

O

i

1

EASE SALARY TAHLE

BIWEEKLY

36960
400480
433420
Q462040

G280 -

467240
452.€0
526400
554440

5856460

366440
326,80
427.20
457660
488000

45760

S1%9.20
S49460

—~ 580600

338320
41520
447420
47920

- 511420

47520
5it.20
$43.20
S75.20

- 607420

35282
425460
658440
491.20

- 522420

491.20
52320
5546400
S58.80
621460

366660
400.80
431e20
&62440

45260

o1}
=

HOURLY

€e?2
6019
€e4S
Cet7
725

4475

ek
sa

'd.-—

u.S‘J

o
(Y]
Y]

~ NN
e @

U o= =~ W
Lo JV4 BRVE IRV RRY, ]

4e51
532
Se72

€a1a

eS8

€eld
€eE4
€eSS
726
P77

Ge€2
S.01
€35
€e78
€eltd
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FASE SALARY TabLE EASE SALARY TAPLE

RATE STEP BIWEEKLY  HOURLY RATE STEP 8IWEEKLY  HLURLY
d2eE A 462440 5478 35.4 A 826440 10433
E 4SZe80 €ell: g 8665440 16e£E3
¢ 524e0 €eSE c 903480 11.36
c 554460 6053 c 9532460 11.52
s 535460 Te32z - S E+-=-3001e60 12.52
23,2 A S2946€0 662 35 A 479.20 5.S6
e 534440 £eG3 E 50360 6e27
c 58160 7627 ¢ 526040 €58
o 610640 7063 o 551420 £e39
g 63920 745G = E - 577460 7ez2
34.32 4 635.20 7455 35.7 A 41650 €.21
E 670440 €e23 g 6326.80 €,.46
¢ 703.20 Ee 75 ¢ 457460 Se72
c 737+60 Se22 c 479420 -2
- 773.60 Se67 - - B - 501eH0 0 - 6e27
34,6 A BChe 40 10e.CE 35.8 A 363420 4,54
g 845¢69 1Cec7? 2 280400 4475
c BA36e40 1l.c8 c 358440 4458
2 92560 11.62 c 416480 S.21
& 576400 1220 - - © e B 8436480 © - E446
33.7 A 62C. E0 776 T 3601 A 564480 7406
a 65200 Ee15 B~ 592400 7.40 -
< 683.20 £e56 ¢ 62160 777
b 716480 EeS6 b 651420 Eell
g 75120 Se39 1 . se s 2o . 683420 EeS4
34.68 A 652.00 €e15 36e2 A 683420 8.54
a 683420 EeSh £ 716480 £.S6
¢ 716e50 €456 ¢ 751420 S35
2 751620 $e 35 by 728400 SeE&S
2 T8 00 Ge8S5 - rm Bt B26e80 10e23
35.1 A S564.80 2.C6 36e2 A 725400 SeES
g 592.00 740 e 826.40 10623
¢ 621460 7¢77 ¢ 266060 10.83
c 651+20 Eela ) 903480 11.326
=z 66320 EeSa C e Eee— - §53e60 - 11692 -
35.2 A 63320 €eS4 €4 A 907420 11.34
2 7i6e 80 £e96 -8 952420 11.51
4 751420 Se2S C  1000.00 12450
> 72008 SeES O 1043.00 13.10
E - B26.40 10623 . - 1100.80 376 - -
35,3 A * 783500 SeES 38.C A 231.20 4.14
2 B25e40 10433 e 346440 8,23
< 865640 106 53 < 363.20 454
3 $08e 8D $11.36 ) 380480 4476
£ Y524 £0 11.52 - g 3938440 4,58
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. .

EAST SALARY TABLE EASE SALARY TABLE

RATE STEP BIWEEKLY  HCOURLY RATE STEP BIWEEKLY  HOURLY
361 A 42300 525 3%.2 A 624400 7.80
s 439.20 .49 ~ B - 65%.40 Ee1B
- 450400 Se75 C 687.20 8456
o G320%0 G203 o) 720400 Se00
= 5044 80 €e¢ 31 ce e B 75650200 - Ge44
38.2 3 763.00 9465 394 A 825.60 10.32
£ 826440 1023 g 365,60 10.82
¢ 866440 10e63 C 907.20 11434
o 905420 1136 b 952.&0 11.51
=z 953.50 1152 v e --1900e00 12450
33+ A 473460 -7 3S.5 A 863,20 1079
& 455420 €19 B 905460 11232
4 €18.40 6e48 c 943460 1126
c 543420 €79 ] 955400 12e4E
c 5624E0 7e1ll1 S = —-E~~1044.B0 - -  $Z406
3809 A 716480 BeSb 35,7 A 56450 7406
a 751420 939 B~ 592.00 7440
c 788400 S é5 14 621450 Tal7
o B26e40 1033 c 651420 Eola
= 58Ge40 10483 - £~ - 683420 - Be54 -
387 & 305460 Ze8Z 41.0 & 402460 £ai?
2 31920 2459 8 - - 429460 5437
c 332460 4416 < 450040 S5e€32
[ Bs3400 &Le S c 573020 Se &S
3 363420 4484 - - - - : e B 892480 - - 6a16
38,5 A 332480 416 41.1 A 449460 Se62
a 388,00 4435 E 472.00 5450
14 363,20 heta 4 493460 Gal7
c 276480 de71 c 516480 Ge b
=z 255420 A.5s C s s B 581460 - - 6877
39.¢ 4 3€3420 4aSs 41ez A 372.80 ‘4466
= 376480 8471 £ 3904460 4.88
C 395.2C 4e54 4 409460 5.12
c 412.60 Eq416 G 429460 542
3 431420 - -Ee3% e e 450 @ Q0 o EQ€F - -
391 & 733429 €475 41¢3 A 602460 7453
2 73760 Ga22 a £32.00 7.90
< 773460 Gab? < 654 « 00 Ba 30
! 81120 10414 ) £54400 8469
g 35120 10.¢4 . 3 728,00 9,10
3%e2 A 409460 £.12 41.5 A S83.20 729
£ 829460 G437 e 611.20 7.4
4 550440 Se€3 < 6804 £0 £40]
s 471 .20 59 v 3A7C 00 Eea0
£ 4524€0 £e16 S 2 70560 €.82

42360
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CASE SALARY TABLE EASE SALARY TaAZLL
RATE STEP gIwEEKLY HOURLY RATE STEP S1wEEKLY OURLY
ale7? A S9200 Te40 Fce7? A 633440 753
g 2080 7¢76 a8 6566650 Lel3
< 652400 [-X §3) c 658440 Ea73
c 683420 84,54 D 73280 Se1b
3 710480 8.G66 : g 768400 T Ge€0Q0 7
21.5 A G 76« B0 126471 428 A 571620 7«14
g 1024400 12.€0 2 59760 747
[« 1074440 13443 C 6264400 74 26
c 1126.00 14410 o] 65440 Bel8
£ 1183620 14,75 S B 684480  Ee 56
2c2e0 A 4S0640 €a33 4249 A 73360 Sel7
€ 512.80 a4} 13 768.80 Ge 61
C 53320 6e74 C 80640 10.08
[ 554400 7405 c 645.60 10.57
=3 5904940 7«38 v B - 887620 - - 13106
a4z, 1 A 71680 €eS6E 43,0 A 732.80 Gel6
€ 751,290 Sel9 2] 768.00 Ge €O
C 739090 Ge €S C 805.60 1CeC7
c 826+40 1Ce33 e 844.80 10456
= 55Ge 40 1083 T g B86e40 ~ 1308
AZ.2 A 425660 .22 43,1 L) 534.40 Te92
e 657629 Ee59 € 666440 EeZ3
< 363650 EeEL c 698440 8e73
c 450640 [ o} 732.80 Sel16
3 514440 Gett3 - - ”“E': 768490 - Se60
%2 A 45040 €.12 4342 A 370.40 Re€3
a Sl4e.40 €eb3 ] 388,00 Lael5
C 532Gec O €a74 [ 8506440 SeC8
>} 304480 706 b] 42560 Cea32
€ 59200 7«40 T Cm T E 847620 S5¢59
[ -0} a 75120 543G 42,4 A 715420 EeS4
g 76400 Se¥&5S g 750.40 Se B
< 826440 1C.32 C 786440 Ge B3
c Sobe& 0 10.52 o 82560 10«32
£ 908480 11.36 Co - g 86S.€0 10452
425 A 732489 Gel6 43,5 A 56120 T3S
a2 7HBe00 GeCO B 62080 776
< EU03.60 10.C7 [d €S51420 8e14
i G B44,E80 2056 . D 682640 EaE3
g 8864493 11.08 e CE- 715420 €.96
Q4ze € A S71e20 et 4Ze E A 43760 Se47
g 537460 Te67 e 4564 80 Ce?71
< OC8e00 780 C 47760 Se&7
O 65444C Zel8E o 6984490 6e22
=3 6i8e30 €sE6 £ " 5226490 - €eEZ

MAY 301378
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STEP BIWEEXKLY

MU O b

EASE
RATE
32e7 A

e
c
c
&
423.8 A
g
<
e
13
43e9 A
2
C
o]
6400 [}
a8
<
o
e
4445 A
8
<
5]
E
44365 A
3
<
c
4447 a
3
C
D
€
440 € A
13
<
o]

SALARY TABLE

638440
S64400
§89.60
61600
644480

47760
498440
522440
565460
57420

47760
500400
523420
5467420
57200

523420
S47420
572400
S56Ga20
626440

60240
632400
654400
694440
723400

§547.20
S7200
599.20
626640
655629

532460
559.20
$84400
610440
6€3%420

555420
SE4.00
610.40
639.20
669460

52640
551420
578640
606440
636400

HCURLY

€e73
7«CS
737
770
€« 06

Ce57
€23
€.S3
€e82
7«14

SeG7
€e29
€eS4
GeES
715

€54
€.E4
715
746
74832

7«53
790
€«30
EJ63

SelO -

Ce €4
715
749
783
8419

€e 67
6¢59
730
7«63
7«99

€eS9
730
Te€2
759
€637

€.58
€e E9
Tec3
7«58
7495

. ‘ .

EASE SALARY TAGOLE

RATE STEP BIWEEKLY

45 A
- E
<
c
4560 A
E
(<
c
- -
45.1 A
g
C
c
B
45.2 A
g
C
v}
I g -
453 A
a
C
D
A4E. 4 A
e
C
v}
—-— —— .~s -
456 € A
8
C
c
-—— - E P—
450 7 A
E -
C
D
. B g
45. € A
8
C
c
2360

MICROFILMED

3524890
J48400
36320
376450
36520

385.20
61280
63120
45120

- 4T1e20

426440
44720
469460
450440
51440

376.80

- 395420

412.80
#3120
45120

£§82440
92549
§70.40
1013.20

1058480

88720
931 .20
976480
1024.80
1076400

728400
764420
801460
841.60
882440

328480
974.40
102160
1072.80
1124,00

632.00
654400
69540
728400
764460

HOURLY

4.16
4 .35
4e54
&.71
G54

4.94
Se.l16
Ceals
Se€4
Se€9

€033
Se5%
Se &7
€a13
6e63

4a74
5.16
£.35
S.€4

1103
1158
1213
12«74

2436

11.C5
11.€4
12.21
1z.81
1345

Se10
Se56
10402
10.52
11.02

11.61
12418
12.77

Z2eal
14,05

730
830
Eeb3
Sell
956

MAY 301918



EASE SALARY TABLE

RATE

4440

44.2

4465

4346

4447

44. €

STEP BIWEEKLY

mooom>» MmMoOoNnmw» MONnIm @ mooono» meoaormn»

Mmoo w »

Moo=

MO ™

moow >»

638440
564 .00
5839460
61600
644480

47760
498640
522640
565460
57120

477.60
500400
52320
S47 20
S72400

523420
54720
€72400
59Ge20
626440

602440
632400
664400
69440
728400

S47e20
$7200
59920
626440
65520

532.60C
559420
58400
61040
635620

55920
584400
61040
03920
669¢ 60

52640
551 420
578440
606640
635400

HOURLY

6e73
7 0S
737
770

406"

EeS7
6e23
€eE3
6e82
Teld

Se 97
€Ee29
€e548
Ge €S
715

€eSa
Ge 84
7«15
746
783

7«£3
750
E«30
Ee68

SelO -

€e €4
7«15
749
783
8e19

€e 67
659
730
7«63
799

€¢59
730
Te€23
759
- Ee27

€.58
€69
Te23
758
Te95

MICROFILMEB®3E0- - yay su1em-

EASE SALARY TABDLE

RATE - STEP BIWEERLY

4445

A
e
<

o

33280
348400
363.20
37680

HOURLY

------ 395.20 -

365.20
612480
43120
451420

42640
44720
469460
490440
514440

376.80
- - 365420
412480
43120

e e 46 ] 020

882440
v 9266440
97040
101920
~- 106880

88720
93120
976480
1024.80
“- 107600

728400
764420
801460
841460
-~ 88240

928480
974440
102160
107250
1126400

632.00
66400
69840
728400
76480

4.16
4435
G454
471

de54 o

4e¢54
Sel6
CelG

SeE4

- e B9

€e33
SeS9
Se 87
€el3
6463

471
Qe S4
Selb
Ce33
506“

11.03

11«58
1213
1274
13.3€

11.09
11.€4
12.21
12.81
13.45

Sel0
Ge56
1002
10.52
11.03

11.61
12.18
1277

2e4l

- 144C5

730
Be 30
€e63
Se10
Ge56



EASE SALARY TABLE

RATE

Qce 2

4€. 5

4666

47«2

4745

47 €

47.7

47.8

47. S

STEP BIWEEKLY

moow» Mmoo O o2

moom >

»

MmO NN » mounwou > moonm>» Mmoo mOoOm

mQAOm»

S61.60
588.00
616460
648400
67760

409.60
642%«60
450440
471420
4G2.80

450440
S514440
539420
$64480
56200

376.80
393.60
412400
430440

4350440

426480
657460
47920
503420
526440

716480
751420
788400
823440
8564490

65120
68320
716.<0
751420
762400

4GQe40
S14.40
53920
S64080
592400

716.%0
75120
7%2.00
82¢Ce40
566440

EASE SALARY TABLE

H3URLY "RATE STEP BIwEERLY

7«02 48690 A 316400
T35 g 332.00
7.71 < 347.20
BelO v] 36320
Ee47 s mmg€- - 380600
Se12 48.1 A 347,20
£.37 E 363620
€e€3 C 380400
5486 o 39840
€.16 : - & 416480
€e123 437 A 57760
€ed3 - - E 606.490
G748 C 63600
706 1s] 666440
740 - : e - 699420
471 4849 4 56480
4a52 [ 592400
SelE C 620.80
S.38 1] 6524090
Se€3 T e e B ——- 6834 20
€46 49,0 A 490e4C
Ce72 : - B - 514.40
SeSS < $39.20
€e26 (o] S5€4480
€458 -~ - E--— 59200
€456 49.1 L S5i0e4¢C
Se39 B - 535.20
SeES C S61460
10.23 588400
1083 ~ - - - e m B~ 617450
S.14 49.2 A 350640
eSS4 e 3554690
EeCE . C 380.89
Se 3% c 39750
SeES s s — g - 415420
€el3 45. & A 525460
€.82 £ 5506450
674 C $735.20
706 v 6014506
740 ) - Tt B - 630640
€456 S0.8 A 460400
G239 8 48040
GeES < 503290
10.32 e SE256€0
20.023 - € 550.‘0

‘MICROFILMERPSO

HCURLY

2455
4415
4e324
3e54

475 -

4434
4eS4
4475
4,58
Sect

7«22
758
7S5
€a32

Ee?74

7«06
7.40
776
€elS

EeSa -

€el3
6¢43
€74
7eC6
- 7e40

€e.38
€55
7«02

735

7«72 -

Ge38
4457
4e76
&5¢C7

€el9 -

64357
€Ca£8
715
7.2
7«28

€e75
€e01
629
6e57
6.88

T MAY3019 T T



EASZ SALARY TABLE EASE S5ALARY TABLE

RATE STEP BlxEEKLY HOURLY RATE STEP BIWIEKLY HOURLY

305 A 3706%0 4483 531 A 36329 4024
] 386440 4,83 B 380.80 6,76

e 403420 5404 (d 353440 4455

o) 421.60 Sel7 c 41760 5e22

2 440400 Se50 - - - E 435.80 € el

51.0 A 526480 E.61 53¢ 2 A 36480 4456
3] 552480 €e51 e 382440 4478

¢ 578,40 7423 C 400400 500

c 6048 ¢50 7456 D 820.00 £e25

: L 632480 751 el - 435629 5445

Si{.2 A 476,00 -1 53,32 A 426440 Se33
a 499.20 6e26 & 437,20 S+59

C 523,20 €454 ¢ 469460 Se87

c 5484380 €atS c 450640 €all

g 575020 719 - —- - B 514440 6eél

£1le2 A 45340 Se732 535 A 34000 4425
3 477460 €eG7 8 356400 4445

< 500,00 €25 C 37290 4456

p 5220 €.54 c 390440 4488

3 54725 €eEa : S 2 --- 809460 Sa12

51.8 A 805469 18.C7 S3. € A 476420 -1~
g 844 480 1056 e 303,20 €.26

¢ BEHe40 11.08 C 52640 €e58

c 92Ge60 11,62 c 55120 € .89

Z $75420 12615 - - - - E- 578e4C 723

515 A 457.60 Se7Z Sbe3 A 450440 6e13
] 8480400 €.CO 8 514440 663

¢ 501460 €e27 C 535420 Eel%

o) 525460 €457 c S64 €0 7.C6

g 552400 S €eID € - 592400 7440

51e € 4 5254560 €457 54¢ € A 551420 € o569
£ 5524 06¢ £eG0 a 573440 7623

4 57760 7.22 & 606e4C 7e3E

c 605eLC 257 C 625400 755

g 6346440 7e53 - - “E - 667e20 - Ee34

5Ze & A 55120 €.ES E4e & A 233.20 2.8
8 5768440 7e23 £ 296,890 2471

¢ 505440 7.8 < 311.20 2.8%

2 626400 7SS » 324.20 4,06
s g 667020 e 34 C . - - E- - 360,00 3e25
5249 A 340,00 4.25 5542 A 551.20 €239
e 356,00 4445 e 572,40 723

d 37z.50 4 €6 c 605440 738

D 390440 4.88 >} 636400 7455

£ 409660 Sel2 g - 66720 Ee34

- - MICROFILMS0 - - MArso s



$55

5663

S6a s

EASCE SALARY TABLE

RATE STEP BIwEEKLY

4625460
Q47620
468430
450440
51440

(I N M2

551420
578440
606e4C
636.00
66720

MmMoOOoOWw»

503420
525440
5584290
5784490
606440

moomx

475.20
501460
526440
551.20
577400

MO

316.8C
331.20
365.,40
362.20
3e0e80

Mo A

o
.

~
>

3C2e4%0
318.40
333.60
348,89
364,20

w O O

233428
2596.E9
311e20C
324480
340400

[A1IN'S e ST UND -

-~
)

[
3

285400
301490
316460
332.00
347.20
338.40
35Z2.6¢C
371420
358.80
AV7e20

¢

moeoem

57.%

I O Oyl >

HCURLY

Se32

[

€eE6
€el3
6.43

€439
7623
758
7455
€034

6.29
€58
G.o86
723

. e .
("3 [ A\ )
(o] DO ONO

o W
[
>

>
.

g
W

Qe.S6
476

.78
.58
4.17
4e 206

«£6

3'5“
2e71
3eE9
4406
425

260
Ce77
3455
4615
4434

4023
4642
Le b4
426
609

~ MICROFILMED

EASE SALARY TABLE

"RATE STEP BIWEERLY

57.€ A
-]
C
[v]
- B
57«7 A
' g
C
e
——— .AE —
578 A
. e P
<
[
—— . e A -E
57.S 4
8
c
c
e e - _'“*E'— e
S$8.0 A
. s —
C
o
S€e1l A
e
C
o]
&
58.2 A
g
C
o)
- E,
S8e 3 A
g
C
(o}
S8e4 A
2
<
b
£
12360

HOURLY
407 620 S406
42€ <40 S5¢33
84720 €e5S
459 660 SeE7
49040 6413
429420 €449
460400 Se75
482440 €.,03
S04 ¢80 «21
529.60 . h 6-62
30350 2ecE
323.20 40084
338440 4423
353460 4032
~ -—371 20 T 8464
37049 44€3
386440 4eB3
403420 e 04
421.60 Se27
440400 - €e50 - -
8467420 SeS
469460 €.87
460440 6413
514440 €eh3
53920 - E474
40320 Se 08
- 421460 Ce27
4404900 Se50
46000 Se 75
Tt 4806480 . €e01
421460 Se27
44 Ca0O Se30
460400 Se?75
480480 6,01
- 502620 6e29 -
3560400 475
- 398440 heS8
4156.20 £e21
636460 €e36
457.60 v Se72
479.20 SeG9
502.20 €e29
52%5e4C €e58
$51.20 6«86
S7Ce49 Te23

MAY 301918



EASE SALARY TAELE

RATE

S5€68

S5Ce7

588

S8e9

5%« 2

59e 3

59« 4

moanimom»

STEP BIWEEKLY

MO om>» MoOoOm>» moowm»

moown»

N D» MaOoOm» Mo omd>»

mMooOoo>»

417.60
436480
457.€0
47920
503.20

3L e840
425.60
447,20
462480
45049

650.4C
683420
71520
750440
786640

232400
243.20
254.40
267.20
278640

56120
620.00
€50640
68320
71520

338440
354440
370440
3B88.00
406640

538.40
564480
591.20
620400
€50.40

490440
514.40
53520
564480
592,00

436440
458440
477460
500.00
522420

HOURLY

Se22
Se46
Se72

EASE SALARY TABLE

RATE

5Ge £

6041

60e 2

6064

E0e €

6l.8

MO AD>»

moam» MoOO®>»

sMOQOMD™

STEP SIWEEKLY

1078440
1132400
1188460
1243840¢C
= ~1309.60

670440
703,20
737460
T73e60
- Bl31e20

/OO >d>

457.60
- 479620
S01.60
S26440
-"55) 20

t

605.60
634.40
6664.40
698440
~—T3280

55920
- 584400
610.40
63929
659480

651.20

- 6BZe40
715,20
750440

© - - 786440

monuw>»

A 8264490
8 - 866440
C 908.80
c 9532460
E -

"~ 1001460 -~

S91.20
620.80
€51.20
682440
-~ 71520

moonoom»

$48480
575.20
602440
632400
664400

Mmoo

HOURLY

12.48
16415
14,E6
1S.50

- 1€e37 "



STEP BIWEEKLY

EASE
RATE
6260 A

5]
C
0
£
6262 A
2
<
o]
£
62e4 A
B
C
D
£
GZa & A
a
<
o}
c
6Z.7 2
¢
%
S52e8 A
g
<
D
632.0 A
2
<
2
631 A
€
C
0
62.2 A
2
C
v}

SALARY TAEBLE

37280
390+4490
409460
4629460
450440

490,40
514440
539.20
564%.8C
562400

562,890
592400
621460
65120
683420

500.09
52320
537420
572eC0
553720

3G3.£0
412400
630640
45040
470460

40440
425.€0
447429
A58 eV
490040

33840
34440
37040
353602
4066 40Q

633290
714450
75120
738eJU
826440
370.40
38%.49
40320
42160
340,00

HOURLY

3466
L Y-1-]
5.12
Se37
Se€3

€.13
6.463
€.74
7+00
740

706
740
477
Belsa
EeE4Q

6e25
€eSo
€eE4
Te31S

749G -

4052
Se15
S.28
£e€3
SeEB

S5.08
€32
Se<S
£e86
€el3

4,23
Gets 32
L4e €3
425
£eGE

€. 4
E.S6
Se IS
Ge 35

10633 -

4463
&Ge 23
Se2?

£«50

EASE SALARY TABLE

RATE STEP BIWEEKLY

63.5

63.7

63.8

6S.0

- MICROFILMEPEO

Mmoom»

MONnm>»

mMoOOm»

MoOND»

50320
525460
55040
57520
T 601460

55120
577.60
605460
63600
667420

nmnooOw>

)

700400
73360
769660
807.20
845460

430.40
45040
471420
492480
-~ 516680

i

372480
390440
4095460
429460
450440

MO NW P

$644560
592400
621460
651.20
683,20

moonw»

372.80
3290440
409460
42960
- 450640

35600
372.480
390.40
409.60C
429460

monm>»

!
|

751420
78%400
826440
36640
908480

Om»

Q

m

HOURLY

6.29
€.57
6eEB
7e19
7?32

Ced9
7«22
757
765
Ee 34

Ee75
Sel?
Se62
10e0%
10«57

Se38
S5e€3
€89

€el16

"6ed6 -

4406
4.28
el
37

S.€2

7406
740
Te77
E.l4
€.54

L Y-1-]
AeESB
Eal12
5637
B.€3

445
4056
4488
Seicl

C Se37

Ge 3G
Se 85
1023
10€3
1136

_MAYS01978. . . .



EASE SALARY TASLE

RATE STEP BIWIZEKLY HOURLY

65e1 A 4259460 Se 27
e 450440 ELE3
4 472.00 Se59
D 493660 617
z 51 7¢6C 6.47
€544 A 930440 11.€3
E 97680 12.21
c 1024400 1230
c 1074440 124643
£ 1128400 14.10
6640 A 457460 Se72
a 479420 €eS3
¢ 501 «60 Ee27
o] 526440 6458

€ 55] e20 e 89 -
66e1 A 358440 458
E 416480 Sa2}
c 436483 5646
c 457460 Ee72
2 47920 5459
6543 a 346440 4.23
g 36320 4e 54
< 33080 4076
b} 398440 4.58
g - 417460 Se22
6Ee4 A 417460 S5.22
g 436480 5446
C 457460 Se72
o] 479620 CeSG9
£ -- 503.20 €29
6645 A 503620 €e2S
£ 586640 6458
4 551420 Ge &9
t S78640 723
£ 606460 - - - 7458
66e S A 511420 €39
g 533460 €ars?
4 5539420 6.S9
D 584 .00 7.30

= 610440 7e€3 -
67a1 A 591420 7436
] 620.80 7e76
C 65120 Geld
c 682.40 E.E3
s 715.20 8e.C4

EASE SALARY TABLE

- RATE

672

675

1
'
!
1
b

mooo>

67«7

6862

6863

69e2

693

[

|
\
i

69¢ 4

STEP EILIWEEKLY

!
'
'
i
i
i

|
t
i

moomw)>»

i

mono>»

nO 0@ >

'mMOoOONMDm>» MOOD > moonao»

moonow>»

moow>

$25«690
550440
57520
60160
63040

57120
597460
624400
65440
684480

€34040
6664490
698,40
732480
766.C0

890 40

" 9356 20

979« 20
1028080

" 1078440

S7% 20

1028080

1078440
113200

"3187¢20

t

1

'
I
P
H

t

7720 00
808480
84Ge 60
890640
935,20

521460
5474 20
573660
600080
629460

57360
600080
6290 60
661460
632480

600,80
629460
661650
6924 80
726040

HOURLY

6457
.88
Tel%
. 7eE2

7.£8

7ei4
7«47
720
ge38
EeS6

TeG3
Ee33
Ee73
Gel6
960

1112

1169

1224
12286

" 1348

12424
12686
13448
14415
14084

e 65
100114
1062
11e13
1169

6652
6o 84
Tel?
TeS1
" T7e87

Tel?
Te St
7+ 87
8627
B8e 66

Te51
7087
Be27
8e 66
9 08

R

S MICROF'E - —-MAY-30-1978 - — -



EASE SALARY TAEZLE EASE SALARY TABLE

RATE STEP BIWEEKLY HOUTLY RATE STEP BIWEEKLY HOURLY
6966 A 656360 837 713« & A 976.80 12421
‘ a8 701e¢60 877 e 1024860 126E&1
c 7354 20 Gel9 C 1076400 2445
5 77200 0e 65 0 1128400 14,10
E 8080 80 10011 e 8 - 1183620 ° 14478 -
71 8 A 716480 €e 66 Tde 3 A 539.20 Ge74
3 751629 SelS e 564 .80 7.06
C 78800 GeZS C 562400 7640
c B82¢6eq 10633 0 62060 Te76
€ 86Ge40 1083 B - B - 6SZe00 - BelS
7l 6 A 450440 €el3 746 A 356600 4045
g 51280 6e41 : 2] 372.E0 §e€E6
[ 53Ge20 Ee74 C 39040 e.88
o} 554400 7«05 [»] 4054060 Eelz
z S5G0e490 7«38 o femmes B - 42960 - €637 -
72.2 A 73360 Se17 7540 A 636400 7455
E 76C8.60 Se€EC 8 667420 8e 24
C 80720 10.CC C 70000 8475
0 B4S.EC 10eE7 0 73360 Gel?
Z 887e¢20 11.09 s e B = - PO6F e 60 - - 9eg2
P24 € A 47120 S5e 55 7Se1 A T33e60 Gel?7
e 492e¢60 €s1€ B 76560 Saf2
C 516480 6e6 c 80720 10«06
[s] 54160 Ce77 D 84560 10.57
€ 568600 7«10 - -~ g - 887.20 " 1109
72.7 A 55120 6.89 7502 A 845460 10.57
B 578440 7e23 e 88720 1109
C 606440 7.58 C 93120 11«€4
o} 62600 TGS o) 97680 12e21
£ 667.20 e 36 S E- 1026480 . 1Z2.861
Tie2 A 73360 Cel?7 756 A 7004600 Ee75
g 76960 Ge€E2 8 733.60 9417
< ED7 20 1C«.CS 4 76960 SeC2
o] 86560 1057 C 806650 10.08
E B87.20 11.09 e e B e BB G5 460 1057
T3e2 A 887429 11.09 7Se 7 A 646,40 10.58
g 93’-‘20 11'64 B 887.20 110()9
C 976eEGC 12.21 [« 931420 11.€4
o] 10244480 12« 81 0 S$76.00 1220
g 1076600 13.45 * - - B -1024,00 12490
725 A~ 514440 €83 7605 A 416460 Se21
a 53v.20 Ce74 2] 436.8¢C €e46
c 56“‘80 7OCG C 457.60 5072
< D S92.00 740 D &7920 Se59
=3 6206560 776 E - 50160 627

© - microfftiEp  wwsowns -



EASE SALARY TAELE EASE SALARY TABLE
RATE STEP 8latfKLY HOURLY RATE STEP BIWEEKLY HOURLY
766 A 539420 Ca?4 75«1 A 350600 447
E §64.80 706 e 398440 4458
C 592.00 7«40 c 416650 5.21
c 621460 777 D 436489 LA
= 651290 B8e.14 £ - -457.50 5 e72
77.2 A 480.00 6400 792 4 416480 5a21
& 503.20 €e 29 e 436680 E o d€
C 528600 6460 C 457460 Ce72
) S53460 €.52 - o 479420 Set?
£ 580eEQ 7+26 - B - 501460 €27
77«5 A 372.80 GeE6 796 3 A 866440 10.E3
3 290.40 4.88 8 - 908.80 11438
< .405460 .12 c 953460 131.5%2
c 425.60 Se27 o 100160 12.32
g 450e40 Se€2 € 1068.,00 13,410
777 A 551.20C Ge235 764 A 232.00 290
3 577.60 7.22 g 24320 Z.04
d €£05.60 7e<7 C 258440 Zelb -
o] 626.00 755 o) 26720 236
= 567+20 €se30- - - - e s B 27 B e 40 . 3.48
7801 A 230480 3.01 7565 A 376450 aa71
e 252400 2.15 3 395,20 &eGa
< 2644850 3431 C 812480 a1t
D 276.00 2485 0 4631620 54 3Q
=z 2B838«EC KPY-31 B . b .E -~ 453420 S5« 64
78.2 A 420400 €.00 750 € A 480400 €eCO
g 50320 €e29 € 503420 €e2G
c 52840C €dED ¢ 526440 Ee358
D 953.60 €.52 D 552400 €e30
= S5E0680 7626 - CoT G e B e -~ 578040 - 7623
7802 A 652.0¢C 8.15 7Se?2 A 514440 €ets3
c 6E232.20 EsS8 e 53CQ.20 €CaT74
C 716420 8e66 4 564480 FeC5
s} 751.20 Ce 35 D 592400 740
E 785400 GeES e s 2 - 6206 80 776
78.4 A 450440 Se€3 79.9 A 954440 11463
g 471420 SeES 8 1000480 1Z.51
< 453640 6.18 c 1050440 13413
D 519.20 Ge4s ) O 11cC1.60 1277
3 543420 6Ge 79 E-"- 115680 14440
785 A 345,00 4435 80eC A 4065440 5008
2 364,80 &.SE 3 425.60 £,32
I 333.23 447G c 847420 Ze553
o] 400890 Se01 o) 368650 Ce 6
I3 419420 Secd -2 49040 6.13



EASS SALARY TABLE EASE SALARY TABLE

RATE STZP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
8la0 A 57120 7.28 83.2 A 488380 6el1
8 597.60 767 8 51120 €el9
C 626400 7480 c 535420 665G
] 658440 .18 D 55920 €.99
5 684.380 €e56 - € - 585460 722
8lel A 651.20 Eeld 83,4 A 468400 .Ee8S
3 5683420 54 g 488.80 €ell
C 716480 €EeSb o 511420 6439
o 751620 Se 38 1] 535420 €.69
< 7653400 Se85 -- - E 559420 €99
Eleé A 811.20 10.14 8345 A 535420 6e6G
3 651.20 10,54 e 561 «60 702
C 832.E0 11.%6 C 588400 725
o 636400 11.76 D 61630 771
g S83.20 12.29 g - 648400 €410
Ble? A 460.00 Se75 837 A 5644 80 706
£ $E0.80 €e 01 - B 592400 7.4C
< 503.20 6429 C 621460 777
o] S2564£&0 EeS57 D 651420 Be14
5 550640 6038 - - ~E- - 683420 EeE4
81.8 A S26e40 €e5E 33.8 A 514440 6043
g 551.2C €. 289 8 539420 6?4
c 57750 7.22 < 564483 7«C6
o) 605460 757 ] 59200 7.40
g - 636400 7¢55 T = - - & - 621460 7e77
8leG A + 480.8C €e01 839 A 602.40 7.532
8 503420 6e 25 S - 632.00 750
4 52560 £e57 < 664¢00 8420
D 550440 E.28 o) 654440 E.68
g 575420 719 - - s s B - 728400 GelO
8243 A 733460 €.17 8440 A 632400 7450
s 768480 Se 61 £ 664400 €430
c 8C6.60 10.C3 d 6944430 Ee6E
o 265460 10e57 D 728400 SelC
s 587420 11.06 - o o & - 764680 CaS0
8ZeS 4 422.2C e 4G 84a1 A 694440 Be6S -
s 4650400 5475 8 728.00C Se10
C 432,40 €e02 C 764480 e 56
D 504456 €e31 D 801460 10.02
s 523400 6e€2 - . = B - 841460 10.52
82.6 A " 529,60 €. €2 84a2 A 636400 765
2 554440 feG3 e 66720 8. 24
< €81460 7«27 c 700eC8 475
S 61 0e20 7.€3 0 733460 Sel?
z 639420 759 E- 769460 ‘Ce€2
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EASE

RAT €

84e3

B4.4

8445

8448

8447

54,8

84.9

€50

STEP BIWEEKLY

MmMon>» monm» Mmoo manow» mGom>» MoOoNMm» mooa>» oo »

Mmoo mw>»

SALARY TAbLE

SH4480
582.00
621460
651420
533420

403F.€0
426,60
4S0440C
471.20
452480

€83.20
71680
75120
78800
820440

7884 00
826.40
BG6a40
9068480
953460

76800
82640
86640
308480
955460

826440
866440
90880
953460
1001560

698.40
73280
76800
80560
844,80

562400
620480
652400
683e62C
71teE0Q

71€e80
751 .20
788600
826640
806440

HOURLY

705
740
Te?77
Eot

Sel2
Ze37
S56¢3
Se 89
6.16

Le 54
EeG6
Sel29
Ge&5
1023

Ge €S
10.353
1CeE3
11.3¢
11.52

~ MICROFIL

EASZ SALARY TABLE

RATE

8Se€

8S.6

854 &

65 S

86.0

86e1

86e2

3662

8€e 4

2360
ED

mono»

monow>»

mMooo»

Mooi»

A
-8
C 84720
0
1=

STEP BIWSEKLY

84S.60
887 .20
$31.20
97680

785400
826440
866440
90950
954.40

moonw»

409.60
429460
450440
347120

!

86720
909660
952460
1000.00
= 3050449

45760
473e20C
501.€0
S26+440
-~ - 551420

MmMOnNnod»

460440
514440
$39.20
564480
©-592400

.

moom»

573.40
- - 606040
63600
66720
- 700« 00

A 845460
€ - B887.20
< 93120
) 976480
€

~~1026.£80 -

407.20
0 642€040

469460
=~ -~4904 40

---3024480 -

492480 -

HOURLY

1057
11,09
11e€4
1221
12«81

!

Ge €S
1033
1083
11,37
1153

Sel2
€e37
Ee€l
Ce &S

€16

10.84
1137
11e92
12.50
Jedl
Se72
€ oG9
Ce27
€EeSE
€e 29

Cell
6e43
6e74
706
750

723
758
755
E¢34
Ee?5

1057
11.09
11.64
12.21
- 12681

£.09
Ce33
S5459
Se87

6e13 -

CMAY 3 telT e



CASE S5ALARY TABLE

RATE

E€e £

8607

B6e E

E6a S

87.1

€7.2

872

B7.4

87.5

MO Ot >» mono>» moo a3 moow» hoOoOOw»™ MmooIw» moOnNnim» mooenw>»

MO Om»

STEP BIWEEKLY

35360
3?71.20
338.30
40720
1206440

551 .20
57540
6006440
636.0C
667420

3866440
403.20
421460
440400
460400

410640
42960
45030
472.80
495620

683420
716.80
751.20
788400
826440

765460
807.20
845460
887420
931.20

347.2C
463480
43Ce 40
514440
53%20

733460
762430
806440
845450
86720

B4Z.60
88720
93120
S76e30
1024.0

HOUKLY

4.42
4e€h
4,86
SeC9
Se33

€489
723
7 5E
7G5S
Bae34

4483
Se04
€27
S¢S0
Se75

€el3
€37
CeE€2
Se6l
€elS

Ee54
E«S0
Sel%
G e85

10.23 -

Se62
10.09
10«57
1109
11.€4

Se59
Se €D
€el3
€43
€74

Sa17
Ge€1l
10.08
10357
11.09

10.57
11.C9
11.€4
1z.21
12.81

EASE SALARY TABLE

RATE STEP BIWEEKLY HOURLY

87.6 A 420.00 Se25
8 439.20 £.49

< 460400 5475

) 462.40 £e03

- - £~ -504e80 - - 631
8747 A 750440 Se 33
g 786440 $.83

¢ 825460 10.32

0 8€5460 10.82
-~ B - 90720 1134
878 A 845460 10e57
: 3 88720 11.09

c 931.20 11.€4

) 976.80 12621

— - E - 1026.80 - -1Ze®l
87«9 A 409460 Sel2
) 429.€0 5437

c 850440 5.3

c 471.20 5e£9

e e E - 492480 ~ - €416
88640 N 551420 €. 89
E - - 578.4¢C 7423

c 606e60 7eSE

) 636400 735

S - B 66720 - Be36
88e1 A 490.40 6e132
g 514.40 €.a3

c 53320 €e78

) S644¢60 7.C6

- B 592400 - 7440

88.3 A 726440 $.08
e 76160 Gez2

C 80000 10.00

D 837460 10.47

- - E- -~ 878460 - I0eS8
88.4 A 726040 908
e 76160 SeSZ

C 800.00 10.00

) 837460 10647

E-~ 878.40 - 1CeSE

88.6 A 788400 SeES
8 826440 10633

14 866440 10.33

0 908650 11.36

E- - 953460 1162

MICROFIL MRS~ WAvso1ams



EASE

RATE

EEe?

38e €

8845

8GeC

8Ge1

8949

$0e 2

SG0e3

90. 4

meo o m» maom» heoOmD>» moomd» moaoitwm» Mmoo > MO > moom>

Mmoo d>»

SALARY TABLE

STeEP BIWEEKLY

549460
574,60
600.80
628.00
656400

630490
660480
65360
720440

-76146C

44000
4560000
4B0.EC
503620
526.80

480.E0
S03+20
524.80
S54G«50
8574440

53238e40
562420
5856400
61600
684,450

363.20
280400
295440
416.80
€364£0

416450
43¢€.20
457.60
47920
501460

457.50
47%.20
501.60
$5264490
551.20

ST7e60
605450
6326400
667.20
700400

HOURLY

Ce £7
7.18
751
7eES
Be 20

T« 58
Ee 26
Eea 67
5.08
GeSe

€e50
575
€e 01
€e2S
€eS56

€Ee 0}
Ge 25
€eS6
6eE7

718 -

€e?73
7«08
725
770
€e0€

4.5¢6
4475
4458

Sa2l

‘Seldb -

SeZl
£446
Se72
Se 9SG
€e 27

Se72
Ce&G
6627
€458

722
7457
7G5
€o.24
E.75

EASE SALARY TABLE

RATE

90e &

90+ €

9Ce 7?7

91.0

9le7

919

i

0
N
[

©

STEP BIWEEKLY

i

monrnm>»

t

moaoo»

Mooomy

1
|
)
i

mooom»

moaomm»

I
'

moonIma»

mooom>»

moomo»

moomd>

363620
380« 80
3938640
41760
436480

{
t

406440
- 425460
447.20
468480
490440

i

44720
46E.80
490640
514440
53920

3C3.80
323420
33340
354440

i

232400
24320
254440
267 «20
"~ 278640

866440
909.60
954440
1000.80
- 1050440

1

645460
887.20
930440
376480
-~ 31024400

28E.20
407e20
4264460
447420

501«60
5264490
551.2C
577460
6050

370640 - -

469460

HCOURLY

4454
Ce 76
4.5%8
€e22
Se86

- Se08
S22
Se573
€e €6
€el13

SeS56
Se 86
6e12
6643
Ge 74

3e €D
440
Ge23
642

£.90
e 04
318
2e34
2.88

10.83
11.37
11453
1z2.51
13.13

1CeS7
1109
11,63
12.21
-- 1 Ze 80

4486
€09
SeZ3
Se59
5«67

€e27
€e586
6elS
7es2
7e¢S7
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EASE SALARY TABLE

RATE

J2el

J2.2

O
N
[ ]

(8

G924

92.9

STEP BIWEERLY

mooiwd>» moono» moom>» Mo O m» moaow>» monNnm>» monuw» Mmoo s

Mmonm>»

a50e60Q
47120
45280
51550
541 €0

636400
667420
70000
733.60
769460

855460
83720
93040
S76€0
1024.00

727690
773e€6C
811420
85120

- 892400

425460
4806460
47129
492480
51%.30

845460
387420
920440
97¢e 60
1024400

9766480
10248.80
1076.00
112500
1183.20

753560
BUS.a40
346480
6147.20

920680

592.090
02080
€S2.00
68320
716660

HCURLY

oo thtn
e @

N D = ™
~NOoOOw

765
Be 34
€475
Cel?
Ge02

1057
11.0%
11.€3
12.21
12.80

Se22
Se&T
10.14
10.€48
1115

Se37
Se€3
S.E9
€.16

€ed6 -

10.57
11.09
1163
12.21
12.80

12.21
12.81
1245
14410
14,79

Get2
10.0&
1058
11.C%
11€3

740
776
.15
EeLa
Be 56

EASE SALARY TAELE

RATE STEP BIWEENLY

932 A
g
C
D
E-
933 A
8
C
.0
.'E
93.4 A
8
C
o
— E.A -

93.E A
8
C
s}

——f -
3.7 A
8
C
D
-, £
93.8 A
e
<
D

- —E -
935 A
8
C
D

B -
G40 A
B
C
]
J4.1 A
B
C
o]
-

852.80
1000.00
1348400
1100.00

- §153660

907.290
952.20
100000
1048.00
1100.00

491420
52350
538440
564.80
591.20

769460
807.20
845460
837.20
931420

8254690
664080
908400
952400
997460

606440
636400
66720
700400

- 73360

700000
7336690
765450
807420
- 845460

6904480
514.40
$39.20
56420
592.00

386440
403.20
42160
44000
460.0¢C

HOURLY

11.%1
12.50
1310
1Ze75
‘40“2

11.24
11.51
12.50
1Z.10

2e75

€eld
Ceb2
€e73
706
729

Geb2
10.09
1057

1109 °

11.€4

1c.22
1081
1135
11.99
12447

7«%8
7S5

«3%
EBe75
Sel?

675
Sel?7
Gel2

10.09

1057

Eel3
€Ge43
€Ee748
706

740 - -

4083
Ce 04
€e2?
Se5C
Se75

© MICROFIMFE - wwwwe



EASS SALARY TAOLE EASE SALARY TABLE
RATE STEP SIvwEEKLY HOURLY - : RATE STEP BIWEEKLY " - HOURLY
Fa.2 A 52C.80 S5e 26 36e 0 A 683420 .54
g 440,00 £e¢50 . o B 716680 8496
[ 45920 Se74 C 75120 Se 39
c 45080 €e01} D 78800 Cet5
- e 503.20 Ge29 - - mews cE ¢ 826640 10033
966 3 A 620480 Te76 9643 A 8456400 Se79
e 650e40 B8el3 : e 475400 £e €5
c 683.20 Eec4 C 45320 Ge i
C 715.20 Ee%4 [v] 22440 €eE3
=3 7T50e 0 Ge38 : S $438600 - - €e €S
P44 4 a 750680 Ge33 96.8 A 42) «60 Se27
<] 7496640 9683 - - B - 440400 5450
C BZ5€0 10eC2 C 460400 Se 7?5
C 865460 10.82 (o] 480480 €e ()
z Y0720 1134 R e 50320 - 6e29
94,5 A 738400 985 86.5 A 425460 SEe 7
8 8266490 10323 -8 440400 .30
< 866040 10e6E2 C 450400 Ee75
c 909+ 60 11.27 0 4080 6401
€ $5%4e 40 1193 e s s e B 50320 6,29
944 F A 42160 Ee27 37« C A 450e49 6el3
a8 4460eC0O Se5G N -] 514 .40 €e43
< 46000 Ee475 C $539.20 G674
D 580630 6401 D S$64 50 7606
£ 5903290 €e25 o ’ T -2 592,00 - 740
9867 A 4650600 S5 75 97.4 A 47920 559
= 43080 6e01 g 501,60 6e?27
< 50320 GEeZ2J C 52066440 €eSB
o 525660 €e57 D 551 20 €Ee G
3 55040 : €28 - T Commrs s Bt - §7 7660 T7e22
9Ce 2 A 353,20 4454 S$7e5S A 56360 7«12
= 289930 4.75 g 596480 7«40
C 353«40 L¢SS5 C 625460 782
0 416480 €e21 C 656480 Be21
£ 436430 .46 HEE - 683480 Eeb) -
GS5e € A 57120 7el4 S7.6 A 714.40 Ee¢93
B8 SG7 e 50 Teb7 E 7438480 Ge 36
C b2t 600 7«20 C 784 .80 Se21
D £54¢460C Be18 . (2] 823.20 10429
= 584680 ~EeS6 - vmem B o 863620 - - 10679
9ie £ A 73300 Gel? 978 A 356440 4483
8 TE3639 Ge€1 e 4032420 £e04
C 6064490 10.08 C 428450 Ce27
e B45460 106457 o] 440.00 5450
c 837420 11.09 - € 460400 Se¢75
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EASE SALARY TASBLE

RATE

97.5

S8.C

9€a 1

3€e €

9847

938.8

S€.S

9940

STEP SIWEEKLY

meae oom 3 maoou» MoOonNna>» moow» moomsd moowu > maaonox s fh O d»

mooo>»

421660
440.00
460,00
48Ce50
503ec20

625.60
656460
683.80
722440
75760

410.40
430.40
452,00
472.00
494440

533440
$564.00
S59.60
615.00

- 644469

549.60
744490
60030
628400
656400

630440
6E0.80
652460
72640
761460

480420
503420
524,89
569 e€D
574440

440400
45000
£8Ge30
503420
$244.80

39520
412480
431e22
451.20
A471.20

HOURLY

t

Se27
€.50
Se75
6401
6.29

7e82
8.2l
Ee 51
Qe 03
Sed?

€el3
€438
€e€5
e 50
€e18

€e?73
705
737
7«70
€406

€. 87
7.18
7¢51
7«35
€e 20

Tetd
€a26
8a6G7
Se 08

9.22

€.02
6e 29
€456
6. E7
718

Se50
Se73
6401
€e29
656

4.54
Ce16
€23
Se64
S.89

EASE SALARY TABLE

RATE STEP BIWEERKLY HOURLY

G%e& A 887.20 11.09
‘ -8 931420 1164
C 97680 12621
D 1024480 1Z2.581
P e s € - 1070000 0 0 12645
9%e7 A 447420 Se59
8 - 468489 £e26
C 49040 €el3
v 5144490 €ed3
mmsmes g 5396420 €Ce74 -
9GS € A 50320 6e22
C 551.20 - P¥-14
D 578440 723
- - g 606440 7«S8
12260

sl
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K .

 EXHIBIT B
CLASSIFIED SERVICE
STANDARD RATES AND CLASSES
Standard
Rate No.

BUILDING INSPECTION

Housing Inspection Supervisor 51.4

Senior Building Inspector 84.9

Building Inspector I 27.7

Building Inspector I 27.6

Building Inspector Trainee II 51.6

Building Inspector Trainee I 51.5
CHEMISTS

Senior Chemist 85.4

Associate Chemist o 22.0

Assistant Chemist 13.6

Microbiologist 1! 62.4

Forensic Alcohol Analyst 46.6

Junior Chemist 54.3

Microbiologist 1 _ 62.3

Laboratory Technician 58.0

Laboratory Assistant 57.8
CLERICAL AND COMMUNICATIONS i

Administrative Secretary 10.9

Principal Clerk 72.6

Dispatch Clerk II 41.1

Legal Stenographer 57.7 ‘

Council Secretary 38.1 12360

EXHIBIT B
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' . . * Standard

Rate No.
Senior Stenographer 87.6
Radio Supervisor 79.2
Dispatch Clerk I 41.0
senior Account Clerk g4.4
Senior Clerk 85.8
senior Typist 87.9
Radio Operator 79.1
Disposal Fee Coliector ' 41.2
public Information Assistant 77.5
Intermediate Stenographer 53.2
Account Clerk 10.4
Bookmobile Driver 26.8
payrotil Audit Clerk 64.7
Programmed Typewriter Operator 74.6
Intermediate Clerk 52.9 :
Intermediate Typist 53.5
gook Repairer 27.0
Junior Stenographer 56.7
Auto Messenger 23.6
Assistant Book Repairer 13.5
Junior Clerk 54.8
Junior Typist 56.9
Library Aide 58.8 }
student Worker 91.4
public Service Career Trainee 15% below target class
CONSTRUCTION AND MAINTENANCE
inision Superintendent 41.9
Assistant pivision Superintendent 15.6

M\CROHLMEQ_ /Q?QO ESHIBIT B




R . Standard

' ' ‘ : . , " Rate 'No.
General Utility Supervisor 97.6
Principal Utility Supervisor 93.0
‘Senior Utility Supervisor 97.5
Building Services Supervisor 27.5
Building Supervisor 27.4
Utility Supervisor 97.4
Reservoir Keeper ' 81.7
Tank Service Technician Il 94.7
Assistant Range Caretaker 19.1
Assistant Reservoir Keeper 19.3
Building Service Technician - 28.0
Lake Ranger II 58.2
Tank Service Technician I 94.6 A
Utility Worker I1I 97.9 :
Pool Maintenance Supervisor' 94.2
Lake Ranger I A 58.1
Utility Worker I 97.8
Laborer 57.9
CUSTODIAL
Window Cleaner 99.0
Supervising Custodian 91.9
Recreation Facility Caretaker 79.5 )
Custodian III 39.0
Custodian II 38.9
Custodian [ 38.7
DATA PROCESSING
Systems Development Supervisor 93.2
Software Systems and Data Basa Supervisor 93.3

MICROFILMED ~ /2360 ™o



. . AU .Standard

' + Rate No.

Data Processing Operations Supervisor 39.5
Supervising Systems Analyst 39.4

" Systems Programmer II1° e 'f_ T U 93y
Senior Systems Analyst | 87.7
Systems Programmer Il 94.4
Associate Systems Analyst 23.2
Systems Programmer [ 94.3
Assistant Systems Analyst 20.0
Supervising Data Processor 92.0
Systems Analyst Trainee 93.4
Computer Shift Supervisor 35.5
Senior Computer Operator 86.0
Computer Operator 35.7
Data Entry Supervisor 57.6 .
Computer Trainee ' 35.8 -
Senior Data Entry Operator 86.5
Data Entry Operator 57.5
Data Entry Trainee 57.3

ENGINEERING
Principal Structural Engineer 73.6
Project Officer Il 75.2
Senior Civil Engineer 85.5 -
Senior Electrical Engineer 86.3
Senior Structural Engineer 87.5
Senior Traffic Engineer 87.8
Building Inspection Supervisor . 27.8
Communications Engineer 34.6

micROFILMEE**° saasldh



Senior Land Surveyor

Associate Civil Engineer

Associate Electrical Engineer -

Associate Mechanical Engineer
Associate Structural Engineer
Associate Traffic Engineer
Project Officer I

Associate Land Surveyor
Assistant Civil Engineer
Assistant Electrical Engineer
Assistant Mechanical Engineer
Assistant Traffic Engineer
Project Assistant

Assistant Land Surveyor
Junior Civil Engineer

Junior Electrical Engineer
Junior Mechanical Engineer
Principal Engineering Aide
Principal Survey Aide

Senior Drafting Aide

Senior Engineering Aide
Senior'Survey Aide

Drafting Aide

Junior Engineering Aide
Engineering Trainee

Student Engineer

s /2300
MICROFILMFD

55.
43.
91.

' ) , ' Standard
Rate No.

93.
22.
22,
22.
23.
23.
75.
93.
15.
15.
16.
20.
75.
93.
54.
55.
56.
72.
52.
82.
86.
8.
82.

5
1

3

5
1.
3
1
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Standard

Rate No.
EQUIPMENT MAINTENANCE
Senior Equjpmen; Repair Supervisor 43.4
Machinisf;deeivisdri o = ' 60.4
Equipment Repair Supervisor 43.5
Metal Fabrication Supervisor 61.6
Plant Maintenance Supervisor 67.1
Equipment Service Writer 44.7
Machinist 60.2
Body and Fender Mechanic 26.4
Equipment Mechanic 43.7
Equipment Painter 44.6
Welder 98.5
Plant Maintenance Mechanic 66.9
Equipment Technician II 43.8 ;
Airport Supervisor 11.8
Equipment Technician I 43.6
tquipment Service Supervisor 45.1
Airport Operations Assistant 11.7
Senior Motive Service Technician 45.0
Motive Service Technician 45.2
Motive Service Trainee 44.9
EQUIPMENT OPERATION
Principal Sanitation Supervisor 4.1
Disposal Site Supervisor 41.3
Equipment Trainer ¢ 44,2
Senjor Sanitation Supervisor 83.9
Motor Sweeper Supervisor 61.8
Equipment Qperator III 44.5

) EXHIBIT B
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st . Standard

*  Rate No. 3

Sanitation Supervisor 83.5
Equipment Operator II _ 44.0
-Motbf_Sweeper Operator . = " ‘ .62.55f
Sanitation Driver Il 83.2
Equipment Operator I 43.9
Heavy Truck Driver II 51.2
Sanitation Driver [ 83.4
Heavy Truck Driver I 51.3
Light Equipment Operator 59.4
Transportation Supervisor 96.3
Mini-Bus Driver 98.1

FIELD CONTACT
Risk Manager 81.6 :
Supervising Litigation Investigator 92.4
Claims Representative 111 39.1
Litigation Investigator ) 59.6
Claims Representative II 34.3
Sanitation Enforcement Supervisor 84.0
Customer Services Subervisor 39.3
Dispute Resolution Officer 41.5
Supervising Sanitaticn Inspector 83.7 -

" Assistant Customer Services Supervisor 13.7
Claims Representative I 34.2
Safety Representative Il 82.6
Sanitation Inspector 83.8
Council Representative 38.3

Supervising Field Representative 92.1

/2 360 EXHIBIT B

MICROFILMED



ate No.

Safety Representative I 82.5
Parking Control Supervisor . . 63.9

' Sdﬁérv{s%ﬂg Meter Redder i" ' - o 92.5
Senior Meter Reader 86.9
Field Representative 46.5
Meter Reader _ 62.0
Parking Controller 64.0
Parking Meter Collector 64.5
Cook 38.0

FIRE
Deputy Fire Chief 16.2
Fire Battalion Chief 45.3
Fire Captain 45.6 :
Fire Engineer 45.8
Fire Fighter 46.2

Uniformed members of the Fire Department shall receive $29.00 biweekly
additional when assigned to the emergency ordnance disposal squad.

GRAPHICS -
Communications Services Coordinator 34.7
Graphics Supervisor 43.9
Graphics [1lustrator 49.0 -
Photographer 66.0
Photographer's Assistant 66.1
LIBRARY
Principal Librarian 73.2
Supervising Librarian 92.2

Senior Librarian 86.7

MICROFILMED,. /2360 =%%°



. " Standard

Rate No.
Librarian 58.4
Library Trainee ' . 58.5
'Library Assistant -~ = - L R . 58.6
LIFEGUARD SERVICE
Aquatic Superintendent 12.9
Assistant Aquatic Superintendent 13.3
Lifeguard Captain 58.7
Lifeguard Lieutenant 58.9
Lifeguard III 59.2
Lifeguard II . 59.3
Lifeguard I 59.1
MANAGEMENT, FISCAL AND STAFF

Budget Services Supervisor 27.2 :
Personnel Services Supervisor 65.4
Facility Manager 45.7
Community Development Administrator 20.5
Community Program Administrator 36.4
Financial Operations Supervisor 45.4
Senior Council Committee Consultant 85.9
Rate Analyst _ 79.3
Property Services Supervisor 75.7 )
Supervising Administrative Analyst 91.7
Supervising Economist 92.3
Supervising Personnel Analyst 92.7
Assistant to the Mayor for Urban Affairs 60.6
Community Development Specialist IV 35.4
Social Program Specialist IV 84.8

MICROFILMER /960 EXHIBIT B



Executive Assistant 11

Community Development Specialist [II
. Community Program Spécialist ITI
Council Committee Consultant

Senior Administrative Analyst

Social Program Specialist 111
Special Transportation Superintendent
Supervising Property Agent

Airports Manager

Administrative Assistant

Economist

Personnel Analyst

Endowment Officer

Principal Accountant

Safety Officer

Senior Property Agent

Training Qfficer

Assistant Facility Manager

Property Agent

Executive Assistant [

Assistant Rate Analyst

Associate Administrative Analyst
Associate Economist

Associate Personnel Analyst
Community Development Specialist II
Community Program Specialist II
Noise Abatement Officer

Senior Public Information Officer

MICROFILMED™

* Standard
" Rate No.

12260

07.3
3.3
36.3
38.2
84.6
8.7
88.6
92.9
11.6
10.6
42.4
65.0
42.9
72.2
82.3
87.4
95.8
15.9
75.6
07.2
19.0
21.8
22.2
22.6
35.2
36.2
63.1
87.1

"
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Rate No.

Social Program Specialist Il
Transportation Officer
Puréhésing‘sﬁpérvﬁéor'
Rehabilitation Counselor
Senior Accountant

Associate Property Agent
Senior Buyef

Assistant Administrative Analyst
Assistant Economist

Assistant Personnel Analyst
Career Guidance Counselor
Community Development Specialist I
Community Program Specialist I
Deputy Noise Abatement Officer
Social Program Specialist I
Accountant

Assistant Property Agent
Public Information Qfficer
Buyer

Housing Assistant Supervisor
Administrative Aide II
Administrative Trainee

Junior Accountant

Junior Property Agent

Buyer Trainee

Housing Assistant 11
Administrative Aide 1
Personnel Assistant

Housing Assistant [

MICROFILMED,,. /2 260

84.5
96.0
'78.3
81.1
84.2
22.8
85.0
13.2
15.8
17.0
28.5
35.1
36.1
39.7
84.3
10.2
18.1
77.7
28.2
51.0
10.7
10.8
53.8
56.4
28.3
50.8
10.5
65.1
50.9
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' Standard

Rate No.
PARK MAINTENANCE
General Park Supervisor 47.7
. Cemetery Manager . ” . . .29.6
Golf C;drse Sdpéﬁv%s&r o ) - 48.7
Park Supervisor - 64.2
Greenskeeper Supervisor 49,1
Street Trees Supervisor 97.0
Gardener Supervisor 47.5
Tree Maintenance Crewieader 9.8
Tree Trimmer 9.9
Nursery Gardener 62.7
Gardener 47.2
Tree Trirmer Trainee 95.3
Groundskeeper 49.2 .
Nursery Trainee 63.0 H
PLANNING
Superyising Planner 92.8
Assistant to the Planning Director 20.6
Principal Planner ) 73.3
Zoning Administrator 99.5
Senior Planner 87.2
Park Designer 63.8 -
Associate Planner 22.7
Assistant Planner 17.5
Assistant Park Designer 16.8
Senior Zoning Representative 88.0
Junior Planner 56.3
Planning Technician III 66.5
Zoning Representative 89.8

MICROFILMEp ™ /260 mwTs
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Zoning Assistant : 99.7
Planning Technician II 66.4

~ ‘Planning Technician I- Lffi.t’;T,ﬂ.jf“*.“'Qlf EREERRT 35 B

PLANT OPERATION
Senior Waste Water Plant Supervisor 88.3
Senior Water Plant Supervisor 88.4
Waste Water Plant Supervisor 88.8
Water Plant Operation Supervisor 98.7
Waste Water Plant Lead Operator 88.7
Water Plant Lead Operator 98.6
Waste Water Plant Operator - 89.0
Water Plant QOperator 98.8
Waste Water Plant Operator Trainee . 88.9 kg
Water Plant Operator Trainee 98.9

POLICE
Deputy Police Chief 17.8
Police Inspector 68.2
Police Captain 68.0
Supervising Criminalist 91.6
Senior Criminalist . 85.6 )
Police Lieutenant 68.3
Criminalist 38.4
Documents Examiner 42.1
Polygraph Examiner 71.5
Police Sergeant 69.6
Police Agent 69.4
Assistant Criminalist : 15.2

MICROFILMEps. /2760 =
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Rate No.
Assistant Documents Examiner 22.4
Assistant Polygraph Examiner 19.6
Senior Evidence Technician .~ o . 86.2
Police Officer II 69.3
Evidence Technician - 43.8
Police Officer I ' 69.2
Documents Examiner Trainee 42.0
Polygraph Examiner Trainee 71.6
Community Service Officer 39.2

Uniformed members of the Police Department shall receive $13.00 biweekly
additional when assigned to 3-wheel motorcycles, and $29.00 biweekly
additional when assigned to 2-wheel motorcycles.

PRINTING
Print Shop Manager 76.6 <
Offset Press Supervisor 76.5
Senior Offset Press Operator 86.8
Layout Composer 58.3
O0ffset Press Operator 63.2
Bindery Worker II 26.1
Bindery Worker I 26.0
RECREATION
General Recreation Supervisor 47.6 )
Golf-Lakes Superintendent 47.9
Community Services Superintendent 34.8
Assistant Golf-Lakes Superintendent 16.1
District Recreation Supervisor 41.7
Supervising Recreation Specialist 93.1
Recreation Center Director III 73.5

MICROFILMED  -1- /2 360 EXHIBIT B
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Rate No.
Recreation Specialist 79.7
Golf Course Manager 47.8
Swimming‘PobT SUperVisor-.'-% o ' "'f.’ RS '94;6g'i -
Recreation Center Director II 79.6
Recreation Center Director I 87.3
Swimming Pool Manager I1I 90.7
Neighborhood Recreation Leader 62.8
Recreation Leader III ’ 80.0
Swimming Pool Manager II 90.6
Recreation Leader Il 53.1
Swimming Pool Manager I 90.5
Golf Starter II 48.1
Recreation Leader I 56.5 . -
Golf Starter I 48.0 ‘
Accompanist 10.1
Recreation Aide 79.4
SKILLED TRADES
Electrical Maintenance Supervisor 43.0
Electronic Maintenance Supervisor 42.5
Senior Building Maintenance Supervisor 27.9
Electrician Supervisor 43.1 -
Electronic Technician Supervisor 42.7
Plumber Supervisor 67.7
Building Maintenance Supervisor 27.3
Maintenance Estimator 60.1
Electrician 42.8
Electronic Technician 42.6
Plumber 67.5

MICROHLMED 15 /'2360 EXHIBI.TB
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Rate No.

Refrigeration Mechanic 81.0
Traffic Signal Technician L 95.6
Carpenter-Supervisor - . S . ... .. oo L 2900
Painter Supervisor 63.7
Sign Painter 89.1
Roofing Supervisor 81.8
Cement Gun Qperator ’ 49.8
Plasterer 67.2
Carpenter 28.8
Cement Finisher 29.3
Painter | 63.5
Apprentice I11 12.7
Roofing Installer 81.9
Locksmith 59.7 :
Apprentice 11 12.6
Apprentice I 12.5
Graduate Apprentice Step C of Skilled Trade Rate )
Apprentice Salary range will be established as a percent-m

age of "D" Step of the appropriate journey
Tevel class.

STOREKEEPING
Stores Supervisor 90.4
Storekeeper II 90.3 i
Auto Parts Buyer 25.1
Inventory Control Supervisor 53.3
Storekeeper I 90.2
Stock Clerk 89.9

: EXHIBIT
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UNCLASSIFIED SERVICE

EXECUTIVE

. -Classification Range

Executive V

City Manager (UC)

City Attorney (UC)
Assistant City Attorney (UC)
Assistant City Manager (UC)

Executive IV
Building Inspection Director (UC)

Chief Deputy City Attorney (UC)
City Auditor and Comptrolier (UC)

- [

EXHIPIT C

Salary R$n9e~

05

Deputy City Manager (Assistant to the City Manager) (UC)
Engineering and Development Director (UC)
Financial Management Director (Budget Officer) (UC)

Fire Chief (UC)
General Services Director (UC)
Park and Recreation Director (UC)

Personnel

Planning Director (UC)
Police Chief (UC).

Director (UC)

Senior Chief Deputy City Attorney (UC)
Transportation Director (UC)
Water Utilities Director (UC)

Executive III 03

Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

Building Inspection Director (UC)
City Auditor and Comptroller (UC)
Data Processing Director (UC)
Engineering and Development Director (UC)
Financial Management Director (UC)
Fire Chief (UC)

General Services Director (UC)
Park and Recreation Director (UC)
Personnel Director (UC)

Planning Director (UC)

Police Chief (UC)

to the City Manager (UC)
Transportation Director (UC)

Water Utilities Director (UC)

Citizens Assistance and Information Director (UC)
City Clerk (UC)

City Librarian (UC)

Data Processing Director (UC)

Executive Services Director (UC)

12360

Housing and Community Services Director (UC)
Legislative Representation Director (UC)

. ZHIBIT C
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UNCLASSIFIED SERVICE (Cont'd.)
Page Two
Claésificétion'Rangé-L. : fSaiaii'ﬁahge-'
Executive 11 03

Management Assistant (UC)
Property Director (UC)
Purchasing Agent (UC)

Executive [I 02

Assistant City Clerk (UC)

Assistant City Librarian (UC)

Assistant Executive Services Director (UC)

Assistant Housing and Community Services Director (UC)
Assistant Property Director (UC)

Assistant to Mayor (UC)

Community Relations Department Director (UC)

Management Assistant to the City Manager (UC)

Principal Assistant to City Attorney %UC)

Principal Assistant to Mayor (UC)

Principal Legislative Assistant (UC)

Retirement Officer (UC) .
Risk Management Director (UC) .
Treasurer (UC)

Executive I 01

Assistant Purchasing Agent (UC)
Assistant Retirement Officer (UC)
Assistant Treasurer (UC)
Council Assistant (Principal Assistant) (UC)
Deputy Citizens Assistance and Information Director (UC)
Principal Assistant to Community Relations
Department Director (UC)

EXHIBIT C
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Clerical Standard Rate No.
Confidential Secretary to City Attorney (UC) 14,2
Confidential Secretary to City Council (UC) - 14,3

.+...,: Confidential Secretary to City-Manager (UC) = . o 148 -

Confidential Secretary to Mayor (UC) : 14.5
Council Executive Secretary (Principal Assistant) (UC) 14.9

Confidential Secretary to Police Chief (UC) 14.6
Interns '
Senior Legal Intern (UC) 18.5
Legal Intern (UC) 16.6
Administrative Intern (UC) 10.3
Library Intern (UC) 16.9
Planning Intern (UC) 18.6
Police Intern (UC) 13.9

Professional Legal

Deputy City Attorney (UC) 07.0 through 07.1

/2260
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e APPRENTICE SALARY STEPS
197 sy 15 Fp o jeproximate % of “D" Step of Appropriate
G RAD e S Journey Level Class
4 YEAR PROGRAM 3 YEAR PROGRAM 2 YEAR PROGRAM
teriod 1 60% 60% 705
2 653 65% 75%
3 70% 70% 85%
8 75% 75% 95%
5 80% 85%
6 85% 95%
7 90% )
8 95% < :
12360
| ! ‘
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“AY g0 1973

Passed and adopted by the Council of The City of San Diego on
by the following vote:

Councilmen Yeas Nays Excused Absent
Bill Mitchell
Maureen F. O'Connor
Bill Lowery
Leon L. Williams
Fred Schnaubelt
Tom Gade
Larry Stirling
Jess D. Haro

OQRNE0RKNE
OoooQoood
OooooooOoad
ROOoROoOOg

Mayor Pete Wilson
. . , PETE WILSON
AUTHENTICATED BY: Mayor of The City of San Diego, California. T
CHARLES G. ABDELNOUR
{3eal)

o cspcxm of The City of San Diego, California. -’

1 HEREBY CERTIFY that the foregoing ordinance was nor finally passed untiltwelve calendar days had

clapsed between the day of its introduction and the day of its final passage, to wit, on

MAY 16 1913 MAY 30 1978

) S 4 oo ) 1 in fall oeios 1o ice fioad

]| FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available for the consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of
said ordinance.

S CHARLES G. ABDELNOUR .
o A City Clerk of The City of SaaDiego, California.

‘ (Seal)

Office of the City Clerk, San Diego, California

Ordinance 12360 “AY 30 370
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,ATTORY EYS

San Diego, City of
12th Floor, City Admin. Bldg.

202 C St.
San Diego, Ca 92101
Attn: Rose L. Leary
CERTIFICATE OF PUBLIZATION
No. 12360
INTRE MATTYROP

ORDINANCE NO. 12380

(Now Beries)
AN ()RD(NAN('I ESTABLISHING A samnuu: OF (X)MPSN
SATION FOR OFFICERS AND mmmn:u THE CITY OF
BAN DIEGO FOR THE FISCAL YEAR

WHEREAS, u.-mwz'r.mo«mal o(&nmeph--u
and conferred with employee organizat rmrd;ug salaries and wages
the d ibed recommende-

has conducted ses of salaries and 130

Charter of The City of San and has issued nmmthccny(.'—-

o I‘enulnn‘ classifieations of employees (n the classified service wrhich

Mmmdm&nw '::.mmi&aﬂnwwmw i PATRICIA M. SPAULDING Lamactizen
Neve stk recoemrdbtions 1o e Coty Cownel 1 respect 6o siaies o 0f the United State an1 a reviaent of the Courty aforesad; [ am mer the
wewes for officers in the Unclassified service; and age of elghteen years ant "ot a party Lo or interested in the above- entith

WHEREAS, in addition Lo wages and salsries contained in this or-
“add it e e Sosnel ed matter | am tre principar cierk of the San Diego Daﬂ\ Transenipt. a
shoos Memoranda o newspaper of general circulation, printed and published datly. except

"”W"‘""M“wmmmwm
ted by employee orgunizations with
U-‘enund have been ratified and executed by May 29, 1978; and
e O] ner I e Iy Do iien o the  Saturdaye and Sundavs :m the City of San Diego, County of San [nezo,

ecam &
and b wi 4 and which newepape =at heen adjudged a newspaper of gerera; aireu.a:

" take ali necessary
uﬂt%m::":-m st public hearng of information and 1100 by the Superiar Crurt of the (‘ounx) of San Diego. State of Californma,

-uumuerdud-mm mmmuummw N teaey 20 1900 Decree No 14994 and the

by the City Council upon the recommendations of the Management Team  Under the date of Jamuam 23 1909, Decree o 19%94: an

and the Civil Service Commission, the City Council of The Ciuy of Sas

::umaﬂhubtn‘a mtuﬂthﬂnlwmdqmw
eriteria established by and contained in Council Policy No. XI0-1; and ORIINANCE N7 12
13, known as the Jarvis-Gann initiative, if L eafiet=
spproved by the the electorate, mynvnﬂydxuinuhmnmduaﬁxyd
San Diego and such diminution may require the City Council to institute
emmy““ wmwmmw ic peace. property, health or
"HEREAS, twmmdmmlz.lw
$4.1, the Salary ting C mywand
vaﬁ-vrnm awheduleo(w the
Mayor and of the City Council was adopted by Ordinance No.
l.ﬂ(NﬂvS«hﬂmuny 15,1978, Andmmunuedby
horein, etfective for u-prnod.lulyl 1978 through June 30, ; NOW,

RE.,
BE' IT ORDAINED, try the Council of The City of San Diegn, s I8 3 teLe and coerect af amintre amrexed i a prmled copy ANG Aas
Section 1. LEGISLATIVE BODY., COMPENSATION ESTABLISH. pub SRerir a3 e wspaper o e fe owing date s toewil
Punmcws«mxzxwmxdnummdmaudm Jure 23, 1978

the Salary Set
mm?\o mh\c‘v&mcdaudwylilm there is hevwby
setablished and ol ation for the Mayor and
wmw wduﬁyl 1979, as fotiows: $25.000
. ] PP
Ww Metmbes 817.”23—- Teernfs wodem meratn alpen o
The Auditar and C oller shafl cal and blish and thare s
uwuubkdbvmk)ymmdmbm

'dmunuhe;u» COMpenAation.
A v suthorzed
Sectin 2. SALARY RANGES AND ' STANDARD KATES
ruuxb-ummmcuwmiudmaqasmw&
i it

(%)
(W)
(s3]
<D

alt irs the Unciamified service
—htnwvvﬂ%'- mm&hlhuz’g ucuh-nu
at
= unhhm -n.uu»d.-m-a
.wmmwu ©anxd sslscy remges
sttached therote sre berolly adupted.
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RATE  STEP
07.2 A 854
B 71630 ' - 0.98
c 78120 o8
D 788 .88
E 228.40
F 80840 MES
G 90380 . 1138
H 953600 11.9¢
.3 A 800.40° 10.08
B 590 1087
c 885730 11.08
D seeee 1L08
E yes0
- F 102400 ‘1280
G 107440 1369
H 112800 3416
1 115320 - W
BASE SALARY TABLE
RATE  STEF WEEKLY NOUBLY
08.0 A 110160 1877
B 11620 1484
C 121060 1519
D Ty
£ 13m0 mee
8.1 A 30 1.a
B 6600 1198
C 100240 1288
D 1 1318
E L0160 137
08.2 A 100280
B 106200 13.18
C 110180 uTw
D 1152 1644
E 121000 1833
083 A 6.0 998
B 200 10.40
c 7280 1091
D nme na
[ 906840 .1
o84 A 1.0
B a2 ™
c 818
D @i 838
. [ 71600 8396
s A a'es
B 72400 9.08
c T80 4
D ™0 9
£ £3200 10.60
one A eym 7.
‘ B @280 818
c aum o5
F D 71600 896
£ 168 38
oy A 544 e
B R0 1.2
F € ;e T4
D 20 T
. E - s
0.0 A 80
B 100 1am
o C 121880 1821
Ji 0D 1zesm 15%
) E  13Me 187
- X1 A 000 11.80
- B N800 1207
¢ € 100080 1282
YD MeeRes - 1528
£ s 158

e

MICROFILMED

w7

wonw»

>a0aE>N00E> NUGR>ROOR>

101

e

105

S>nUOE>NTOW>NUARINUAES NUAE> NDOW

-

4 3 o>
|

SAWPNOGE> NTNW> NUANSNUOW> NGBS NTOWS N

W>NTQWSNOOE>NUOE>RTANS NTAR NYANNTOWS NEGR> NUOUS NOAES N

>HUQ

GEREGLS

GRSgEseGRaSE

b
-
»

/R340



/2560

’ LA I

ﬂmmmnmmﬁmmmwmmmmummmumum&mmmmmwmmmmmmmmmmmmmwnnmmwmw NEE3 mmmmmmmmmmmmmwmmmmmmmmmwammmuwmmommmm&w&&um
e RR22[3S .mmmmmwwwmmmmmmmmmmmnmm ..m.mm.mmmuwmwwwmwmwmwmmmmwmmmmmmmmmwmmmmmmm FTLL)

mmwmmmammwmmwwwwmmmm FPEMERH M EEE R R TR mw?mgmxaammm%g%w%ﬁgmmmmam%msmmwmm& TE

.
f .

DsaacosAscnsABCDsAscnznucnsAacnzAacnsAncnsABCDBABCDsAacnaaacDzAacosAncn:AscnaAacnzAacnsABcnzaacmt
<BLAWBY , «

> o ) a <
m m 8 8 8 8

27.4
s
216
21y
e

i @& & &

23
3.6

251

-

.1

P e e N B I B R T e T A R e L PO L L EE TR CHUVRROOABERIOVTNA 07.8999900 '

... 5566178886771&)1 Sw 2318899889907!880990.0.1.8.&9.9

wummmmwﬂnmmwmmw RLSRSREIRNBARRS emu FIRRRLYIRRLOLIIRREYAS munsuma mww7m5am7mmmmu%u&x PoysRINLcLu858" Mmmm

AR838588A999928E8ER298NRIRARSRRBEEAAEE38R888RERS394REAIEABNNER8238484898RRILABAAERETAELEAERENNILAG
ummmm EEEEN CEELETEEPELEH 1T 1T LI SEBEBPRESRRYGRYSCERRIRECRRNNE PPN TR RS MR R PR

=]

SERSBSREIRARIRBEBELRE mmmmmwwmmmwwwmmmmwmmwmmwmwwmw mwwmwwwmwmmmmwwmmwwmwmwwwwmmmmwnmmm
(S

5793

AJCDEABCDEABCDBABCDEABCDBABC.DEAIODEABCDEASCDB <RVANCAVANCRLVARCRCAKRCRLOBCRLUOW ABCDEABCDEABCDEABCDEABCDEABCU.I

- - " ” - Q Q - - = o - ] - ) ~ -

£ & £ ﬂm : & & & § & § § ® ® § 4§ ® 8§ #& & -/

w ﬂo 6“ © - [ -] (13 ‘ -

b ek S L SR R AL R L L A R i N O EE L L
a9 nee 7763((‘4777887.-788 “lw077 6

wmmmmmmmmmmmmmwmmmmmmmmmwmmmmmmwmmm 3R] REASARERRIQRYZIRTSISRAS
I T e e O m mmmuum

- -

SORNCAOANCELAULEORL CRUANCAUALCRUOULEUAN CIUANCAVAUCIUALCRUAL CRLAK <AL LH €S VAN <EUANCAVAN<BUAE CEUAK CAUON <HOAE

MICROFI»LM_ED

S

149
18.2
153
156

~ -
- =

139
16.3
162
188
18.7
168
16.9
17.0
17.8
s
18,3
pLE ]
188

PR

vwr: nn,%..? EESE

N



izt L L R S e L L
.a“amm m wnm mmrmﬁmmmu ” u gwmﬁmm

ﬂn_.
3%5;

mﬁmﬁﬁwu

‘.ﬂ 4.7‘

t
§
R

/R360

cb
b
S
(=
sl
f. M 3
—
§ o |
LR B R R MR L B < |
T . ) R
J3RRREBLEREIREBY 8R8RIIINIINRIINAINIIRIATRGIRAIR||AS - ()
uu.mmmmumm%mmmm RRRYTEZHERYRERYSTARYATITELRN ST = |

Mmmn.snncnaAscnBABCDEABCDEABCDBABCDBABCDBABCDEABCDEAIC

23
296
298

%z,

30.3
310
313
3.2
n3




et

b
Ay
_u,

L HI L FLLTLEE

ae e

mm,ummm%mm m i

/R360

7 g 2>

MICROFILMED



/2360

MICROFILMED 8 7 ==



; »: :
¥ 8 -
B .
E 91520 12.19
5s A 80
. B 480.00 6.00
C 601.00
D 0500 6.87
E 582.00
818 A 525.00 C,g
- [] 552.00 &
C 677.00 1.22
D 80 7.87 -
L E 634.40 793
»ns A 551.20 6.8
i B 40 123
C 00640 7.08
! D 636,00 ' 7.96
’ E 087.20 .
N 1) A 340.00 . 425
: B 356.00
Cc ITTH0 488
D M40 488
- E 40680 B.a2
[ "R} A 363.20 454
B 380.80 4.7
C 30840 498
D 4700 S22
E 458 548
8.2 A 3B480 458
. B 38240 .4.78
[ o4 400,00 S.00
D 420.00
E 439,20 358
03 A 428,40 X3
B 4720 5.9
[+ 080 587
D 0.6 613
E 514,40 - 6.43
[~ ¥ ] A 340.00 4235
B 356.00 4.65
C 37280 468
D MW 4.8
B WH.80 512
538 A MM S
B 503.20 629
[+ 40 ©6.58
ERTICITRES AR T 1 ¥ N 4
. E 40 723
543 A 490.40 6,13
B 51440 6.8
[+ 5%.20 67
D 568¢.80 1708
E 92.00 7.40
¥ 3 . A 55120 o=
» B 578.40 723
[+] 60840 158
D 63800 796
E 87.20
e A 283.20
. B 2050 AN
B > 31120 a2
D 24.80 408
E 340.00 423
[ %] A 551.20 4.8
B S578.00 723
[+ 60840 1.58
D 6800 798
E 0720 a3
[ %) A 62360 §.32
- B 44720 A0
[+ 5.08
D 43040 813
Sls0 6.
. A 55120 &.»
B ®0 - 123
. C 0840 V58
D a0 - 7196
E ®720 83
A , 62
B S0 8858
- € S51.20 .09
D S78.. .23
B
A
. B
-
D
. n'_ .

MICROFILMED 7 7 22

i

s

AT T

RERIAERRACARERG

RHaSESTRRaSERESeERRRNERRERGEs

shEREass

.
d

/2360



- 2

- 1.8

"

§
8

T

. nen
x 20 aM
B, 5232 J
c 547,20 6.
D - 8§7200 . 118
- E M - 149
A .. M8 48
B €12.00 - §.35
[ Q040 8.3
- D 45040 : B8
E €70.40 . S48
A @580 .08
B 425.00 ° 3.2
Gt 4120 508
D &880 388
E 48040 ligemi
A M0 42
8 - W80 ' 40
- G- 040 488
D MO0 .88
‘B s S&
. A - G830 &84
B 71880 498
c LI .2
D 70800 988
E 2.0 1938
A 040 - 408
B MO - (D
[+ a0 S8
D @210 827
E “0.00 .59
A [ . 0.
B 2800 687
C ' $50.40 . 688
D S8 118
E M | e
C A 58120 ~ &8
B 877.80 - 1.2
c 7.57
D 800 1796
E 720 A
A 70000 875
B 917
c 0 &
D 0730  10.08
£ 84500 10.57
A 430,40 £
B se
c M2
D 618
E 5i16.90 6.4
A 72,80
B 0.0 4
.e w0980 512
D 429.80
E 480,40
A 56400 T08
. B »o0 7.0
c 21,80 X1
D 66120 814
E amm  as
A 20 48
8 W0 498
c 080 512
D 42000 X7
E 45040 863
A MO0 445
B Szm 4
c 380.40
D 0080 $12
E 4990 837
A 78120 8.3
B 78800 945
(o] 2040 1083
D 285.00 31083
E 0880 1138
A a2n Iyl
B 45040 Ke3
c 47200 $%0
D . osem 17
E 51700 = 847
A $30.40 31143
B 78850 12
C. 102400 1280
D 107440 13.43
E 112800 14.10
A 45780, 8.7
- B 70 M
c 801 sz
D.
E

RaiRe

o



Eohn S tn nen

s

8
-

L R

L =TT~

mmmummmmummmm |

s

28
m..a

m

R

g

)
m

5

i

/2360

MICROFILMED " 7 +%



L AN ]

u.nguuwu.mnuuuumumuum muuuu.umuum« m7wnm

p..uuumuumwuuummmumuuwuuuu.wuuuuuumumuummumuuummumuuumuummmmmunumuuuuumJ
MM mwmmwwwnmmmwmmummmwmaawmmwmwam R85

SERte ST AT AN P A2 mmmmmmmmmmmmmwmmmmummmmam

”.m'»

/2360

MICROFILMED /2 ¢ a2



A7 e .
S e, 108
e ‘B 00 ' 740
: E . @ .77
839 A 02.40 1
B [ X ] 1.0
C 64.00
I T
- ® o e
f ¥ A
P ’
[+
D
4 E
.3 A
: B
c
D
E.
84.2 A
. B
, c
; D
E
PPy A
B
c .
D
E
4.4 A
. B
c
D
E
[ % 3 A
B
C
b
B
846 A
B
C
D
E
4.7 A
. -}
[+4
D
E
84.8 A
B
C
. D
E
s A
B
Cc
D
B
[ %] A
B
C
D
E.
- A
B
C
D
B
5.8 , A
o B
s g
- D
: E
[ ¥ ) A
: B
- c
D
E
[ ¥ 3 A
B
B,
- D
w4 e
e T N
B weem 1580
| 38 0.0 1313

MICROFILMED

/3 v ke

[ (2 ]

=S RGOS NTOR> NUAWSNTONSNTOE> NUOES NUAWS NDAE> RUOE> NOAWS ADAND NDOE> NUOW> NUARS> NUOE> NOOES NTOWP NUO WS NOE

ME
;

> ]
- 10.87
182
500
g
. 5.
. 88T
T618
404
.00
. 0.8
- 748
-1,
- 198
L3 ]
¥ ]
04
R L8
880
S
s
am
. 8.,
‘8.0 819
+ ’ ‘¢
(71680 . -B.99 .
SIS e :
L7800 O88.
638,40, 3.8
0120 W
800 - 1887
8720 . 1109
20 5. 800
(X
4
MM .
[ 8 Rty N
845.60 .30.07
w130 1.8
881.20 ' 11.84
e | 1
1024.00 - L2 41
2000 ' 588
%N - 58
80.00 - 575
- 808
S - e
TN 928
e o8
2390 0 -
e 108
wW7.e  1L.M
84580 ' 10.87
28730 1.0

2
B

]




7

‘ms

0.2

. 90.3

0.5

no

Y

e b

MICROFILMED

wUaW>NUOE>HTON>NDAE>NCOE> NUOE>BUNE>EUON> NUOE>NUOE>NUONSNUAESNUARSRUOE>NOAWSNDOWS NUG

¢

)

%

R R

sekSeas

SERRSGAEHACERERREREY

2

Y
Y 3

. 0.58

A

xY

688

g

118

9830 7.9
800 V.88
01800 7.70
84450 .08
MW 434
_2M000 ' 4TS
0840 498
e B
o880 548
4asss  s23
€800 ' 548
<700 572
. 899
WL 827
740 - 872
479.20 - 699
5010 &%7
8.00° .09
5130 GAS
sTIe0 132
0880 787
600 798
Wi, AN
70000 873
M 488
‘38080 47
WA 4w
41760 S22
o880 648
00.00 508
. s

“120 'S
MK 588
®0.0 813
“M1D S
50 488
. 680. %
‘514.00 048
539 ‘874
50880 388
. T4
M0 -4
3800 4
37040 488
3. ERAD .. 280
T RN T,
%V T
R Y]

: 348

/“/791

NTRErNUOW> NUWS  NOQWSNTOWDNAS

ATAE>NUAN> NTUOWS HOAWSRDOUP NUOR> HUONS NTONS NOAW> NOGWS N

=

LN

THART

§
.8 =,
EERSEEEERESEE Socas

111 ]
i
P11



‘943

908

8.0

"3

Sos>MDaw> NTAN> NUOR>BUAE> NUAE>NDAES> NUOE>NDAWD N

NTAR>MUAE> MOOE>NUOE> MUARSNUAEPNOOT>E

qd

mwp
%

8
>
3144

T H S
EEEEECIeRCRRGEREANENE

EuERGERERSEEL

.

3
8
2
-

X -
L“; a8
3304 24T .
98 - gy 3
- 30.33 800
M. 500 -
115 EEYTh
G2 48 i3
0.0 .57 £
48090 801 . N
0330 ‘6W '2.08".
®o00 KT - am
48080 | 81 718"
508.20 - &9 .18
2560 887 C1.88
28320 ;.454 -
000 478 - 8.98
-416.80 -8 Y B
4820 - S48 o
. e
‘4.2
T8

cxsSEEESaRREsaiEts:

.
L

e,
1



s
o
izt

>

< oA

Viate b s
VPR ! 30
Tetnles sﬁgg.& .,“jligé%“ "??g&

el |

MICROFILMED '® 7 &% /2360

C



LI

R

o

.S
R
]

ot

2EscE spe:

Revcazeenees




Supervising Peonormist N

Assistant

MICROFILMED

10 the Mayur for Urban Aftairs W *

/3 739-

feaagy

Sepage

A8

sesecELns



23

+
e

s

i o
RS e o,

4

MICROEILMER /7 7 &

3

J2340






357 e

AR 4...

¢

/R 3éo

312‘9&9\

MICROFILMER



ty R
v

A3 & 22
MICROFILMED

rid




