' (0-81~232)
ORDINANCE NUMBER'G- - 15510 (New Series)

Adopted on NAY 261%‘

AN ORDINANCE ESTABLISHING A SCHEDULE OF COMPENSATION FOR

OFFICERS AND EMPLOYEES OF THE CITY OF SAN DIEGO FOR THE
FISCAL YEAR 1981-82.

WHEREAS, The Management Team of The City of San Diego has met and
conferred with employee organizations regarding salaries and wages for
employees in the Classified Service and has made detailed recommendations to
the City Council in relation thereto; and

WHEREAS, the Civil Service Commission of The City of San Diego has
conducted studies of salaries and wages pursuant to Section 130 of the Charter
of The City of San Diego and has issued a report to the City Council
identifying classifications of employees in the classified service which merit
special consideration because of recruitment or retention problems, changes in
duties or responsibilities, or other special factors; and

WHEREAS, the City Manager and nonmanagerial department heads have made
recommendations to the City Council in respect to salaries and wages for
officers in the Unclassified Service; and

WHEREAS, after receipt at public hearing of information and statistics,
oral and written, and after detailed evaluation and deliberation by the City
Council upon the recommendations of the Management Team and the Civil Service
Commission, the City Council of The City of San Diego, pursuant to and under
the authority vested in it by the State Constitution and Charter of The City of
San Diego, hereby finds and determines that the salaries and wages established
herein are consonant with the fair and equitable concept and criteria
established by and contained in Council Policy Keo. 300-1; and

WHEREAS, pursuant to the provisions of Charter Sections 12.1 and 24.1, the
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Salary Setting Commission's recommendations for Mayor and Council salaries were
considered and a schedule of compensation for the Mayor and members of the City
Council was adopted by Ordinance No. 15214 (New Series) on March 10, 1980, and

is continued by incorporation herein, to be effective for the period July 1,

1980 through June 30, 1982; and

WHEREAS, Section 117 of the Charter provides for exemption from the
Classified Service of certain administrative positions including "managerial
employees having significant responsibilities for formulating or administering
departmental policies and programs™; and

WHEREAS, that section provides further that such exemption shall be upon
"initiation of the appropriate appointing authority and after receiving the
advisory review and comment of the Civil Service Commission and approval of the
City Council"; and

WHEREAS, those classifications previously approved by the City Council are
set forth by classification and salary rate in the Managerial category,
attached hereto in Exhibit C; NOW, THEREFORE,

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1. LEGISLATIVE BODY, COMPENSATION ESTABLISHED.

Pursuant to Sections 12.1 and 24.1 of the Charter of The City of San Diego
and the recommendations of the Salary Setting Commission adopted by Ordinance
No. 15214 (New Series) dated March 10, 1980, there is hereby established aad
adopted a schedule of compensation for the Mayor and Council members commencing

July 1, 1980, as follows:

Mayor $31,250 per annum

Council Member $21,500 per annum )
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The Auditor and Comptroller shall calculate and establish a table which
shall be and is hereby adopted as the appropriate table of biweekly salaries
most closely approximating the above authorized per annum compensation.

Section 2. STANDARD SALARY RATES ADOPTED.

For all positions in the Classified Service of The City of San Diego, the
table of Classes and Standard Rate numbers providing uniform compensation for
like service, attached hereto as Exhibit B, is hereby adopted.

For all positions in the Unclassified Service of The City of San Diego,
which are identified by the letters "UC", and listed under appropriately
designated categories, the table of Classes and Standard Salary Rate numbers
attached hereto as Exhibit C, is hereby adopted.

Section 3. SCHEDULES OF COMPENSATION ESfAﬁLISHED.

As a schedule of compensation for all officers and employees of The City
of San Diego, including the EXECUTIVE and MANAGERIAL categories of the
Unclassified Service as hereinafter enumerated, there is hereby established and
adopted a Table of Pay for Standard Rates indicating monthly and biweekly
salaries, and containing minimum, maximum and intermediate range steps for each
Standard Rate.

Biweekly salaries and ranges thereof for said Standard Rates are set forth
in the Salary Schedule attached hereto as Exhibit A.

There is hereby established and adopted an EXECUTIVE category within the
Unclas~ified Service of The City of San Diego containing classification ranges
of Executive Ol through Executive 05 for all officers and employees serving in
the positions listed in Exhibit C under EXECUTIVE. There is hereby further
established and adopted a MANAGERIAL category within the Unclassified Service
of The City of San Diego containing classification ranges of Managerial A, B
and C for all officers and employees serving in those positions enumerqted'ih.

Exhibit C under MANAGERIAL.
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The Executive or Managerial classification range of any position listed in
Exhibit C may be changed from one range to another only by official action of
the City Council.

The "Equivalent Monthly Rates" set forth in Exhibit A are approximations
and are for comparative and informational purposes only. The steps set forth
for all rates contained in Exhibit A for positions in the Classified Service
are calculated and established at approximate five percent (5%) increments.
All references to step increases of five percent (5%) are and shall be deemed
to mean approximations thereof.

Section 4, INCREASES IN BASE COMPENSATION, COUNCIL ACTION.

In fixing and approving Standard Rates for the officers and employees of
the City, this Council has recognized the necessity to increase certain
salaries heretofore paid, and, in so doing, the Council has intended and does
hereby intend that in increasing said salaries, where a Standard Rate of pay
has been increased from that heretofore paid, said officer and employee whose
rate of pay has thus been increased shall be entitled to the increase granted,
and that such new rate of pay shall be fixed so as to apply to the Standard

Rate step occupied by said officer or employee on the effective date of this
ordinance.

Notwithstanding the above express Council intent and action, all
appointing authorities shall have and are hereby granted the authority to limit
such increase for personnel in the Executive, Managerial and Professional Legal
categories as may be, in their sound discretion, warranted. In such case, the
appointing authority shall cause to be processed an adjusting payroll change
notice and forward same to the Auditor and Comptroller for appropriate payroll
application.

Members of the Classified Service, other than "excepted” fire fighﬁers and

salaried part-time employees, shall receive the salaries provided herein as

PAGE 4 OF 12

O - 15540



4l

compensation in full for work performed by them during an average eighty (80)
hour biweekly work period throughout the fiscal year, except as hereinafter
provided. "Excepted" fire fighters and salaried part-time employees shall be
compensated in accordance with appropriate calculations and procedures
established by the Auditor and Comptroller in cooperation with the City Manager
and Personnel Director. For purposes of this ordinance, "excepted” fire
fighters are defined as those fire fighters assigned to work other than forty
(40) hour per week work schedules or other than average eighty (80) hour
biweekly work schedules.

Warrant checks issued for compensation to such officers and employees by
the City Auditor and Comptroller shall be for the appropriate amount set forth
in the schedule of compensation for the Mayor and Council or in the Standard
Rate or incremental step attached to the position as indicated in exhibits
attached hereto and for other additional amounts authorized in this ordinance.

Section 5. CONTRIBUTORY DEBDUCTIONS REQUIRED BY LAW.

For purposes of deduction for contributions of oufficers and employees
required by law, the City Auditor and Comtroller shall use as a base rate that
amount heretofore established in Section 1 herein as per annum compensation for
the Mayor and Council. For all other personnel, Classified and Unclassified,
the Auditor and Comptroller shall use that amount fixed in the Standard Rate or
incremental step hereinafter set forth in exhibits hereto and, where applicable
and required, any additional compensation authorized by Sections of this
ordinance. The Auditor and Comptroller shall also consider, where applicable,
other monetary benefits and program reimbursements as may, from time to time,
be authorized and granted by Council action pursuant to the authority of this

ordinance.

Section 6. CLASSIFIED AND UNCLASSIFIED COMPENSATION, DETERMINATIQN

THEREOF .
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Increases in compensation for employees in the Classified Service within
the range limits of the Standard Rate number attached to the position may be
granted by the appointing authority upon the basis of efficiency and seniority
after first receiving the approval of the Civil Service Commission therefor.

Compensation for all officers and employees in the Unclassified Service
listed in Exhibit C, shall be determined and set by the appropriate appointing
authority at any one of the range or incremental steps of the Standard Salary
Rate numbers attached to the position. Range or incremental steps shall be as
set forth in Exhibit A attached hereto. In the case of the City Attorney, said
determination and setting shall be made by the City Council pursuant to Section
40 of the Charter of The City of San Diego.

Increases in compensation for all officers and employees in the
Unclassified Service within the range limits of the Standard Salary Rate number
attached to the position may be granted by the appropriate appointing authority
upon the basis of seniority, efficiency and merit.

Section 7. ESTABLISHMENT OF BASE WORK PERIOD, COMPUTATIONS THEREON.

For the purpose of computing vacations, leaves of absence, overtime and
terminal severance pay for personnel other than "excepted” fire fighters and
salaried part-time employees, the Auditor and Comptroller is hereby authorized
to utilize compilations based upon an eighty (80) hour biweekly work period.
For "excepted"” fire fighters and salaried part—time employees, the Auditor and
Comptroller is authorized to utilize appropriate computations established in
cooperation with the City Manager and Personnel Director. Part—time employees
compensated on an hourly basis shall not be eligible for any benefits set forth
herein.

Section 8. EXTRA COMPENSATION PLAN; ELIGIBILITY.

The Civil Service Commission shall establish and supervise in accordanc_:e

with provisions set forth herein a uniform extra compensation plan which shall
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provide overtime pay not to exceed one and one-half (1 1/2) times an eligible
employee's regular base rate of pay, as established herein, or time off in lieu
thereof, and shall provide for extra compensation of approximately five percent
(5%) whenever an eligible employee is required for a significant period to work
at times substantially unusual for his or her class of employment, such as:
(1) working a night shift in which the majority of the hours or work scheduled
for said employee throughout any pay period is before 8 a.m. or after 6 p.m.;
or (2) on a long-term scheduie, working a shift regularly split by more than
two consecutive hours or such other work schedule as may be determined by the
Civil Service Commission and the City Manager or nonmanagerial appointing
authority to be substantially unusual for the class of employment. An eligible
employee who is required to work under more than one of the unusual conditions
indicated above shall receive an approximate five percent (5%4) increase for
each of said unusual conditions which shall be certified by the appointing
authority on the official payroll time sheets to the Personnel Director. Such
increases in compensation shall be identified and symbolized on all official
payrolls and all other records pertaining to said employee's compensation.
When one or more of the said working conditions are commonly accepted
conditions for the class of employment, the Civil Service Commission shall take
such working conditions into consideration in establishing the compensation for
the class and such determination shall be final.

In addition to the foregoing provisions for extra compensation, an
employee who has been released from work and has left the work premises shall,
if called back to duty, be paid for the reasanable estimate ofthe time required
for said employee to travel from and to his or her residence and the work area
and for the time the employee actually works. The total time of callback pay,

including travel time, shall not be less than two (2) hours, and shall be
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computed at the employee's regular rate or at one and one-half (1 1/2) times
sald rate provided the employee is designated as eligible for premium overtime
pay.

The employees in the Classified Se-vice who shall be eligible for and

entitled to receive overtime comper m, 4a4s herein provided, shall be
determined by the Civil Servi {ssion and City Manager and/or
nonmanagerial department heads a +ed thereafter by Council resolution

prior to being officially designated in the Personnel Manual of The City of San
Diego. Such approval by the City Council shall be required annually in
conjunction with adoption of this Annual Salary Ordinance. Determination of
eligibility and payment therefor shall be in accord:nce with definitions and
procedures developed by the Civil Service Commission and the City Auditor and
Comptroller pursuant to Council Policy and in cooperation with the aforesaid
appointing authorities, which definitions and procedures shall be final,
conclusive and binding on all appointing authorities and officers and employees
prior to Council approval, it being the intention of this Council that
authority and responsibility for determining eligibility for overtime
compensation shall be pursuant to the provisions of this ordinance and Council
policy.
Section 9., EDUCATIONAL INCENTIVE PROGRAM.

Sworn personnel in the Police Department who are or become eligible for
extra compensation pursuant to the provisions of the Police Educational
Incentive Program established and adopted by the City Council shall be entitled
to receive such additional compensation, as set forth in the program during the
period of said worn personnel’'s eligibility and entitlement. Such educational
incentive compensation shall be in addition to base compensation and other suams
enumerated in this ordinance. The City Manager shall promulgate rules and

regulations as may be necessary to effectuate and govern the operation of said
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Educational Incentive Program. Such additional compensation as may be paid
under this program shall be appropriately identified and symbolized on all
official payrolls and all other records pertaining to said employee's
compensation.

Section 10. BILINGUAL PAY.

Officers and employees of the City, other than "excepted” fire fighters,
shall be paid, in addition to base compensatior and other sums enumerated in
this ordinance, the sum of twenty cents ($0.20) per hour as bilingual pay when
they are certified by the appointing authority to be serving in a position
which requires knowledge and use of the Spanish language in the performance of
their duties and have satisfactorily demonstrated such bilingual qualification
pursuant to established standards. "Excepted" fire fighters shall be paid that
sum per hour which, when calculated by the City Auditor and Comptroller based
upon assigned week or biweekly work schedules, would approximate $0.20 per hour
when based upon a forty (40) hour per week or an average eighty (80) hour
biweekly work schedule. The City Manager in cooperation with the Personnel
Director shall promulgate appropriate criteria and standards as may be
necessary to effectuate and govern the operation of this bilingual program.

Section 11. SICK LEAVE REIMBURSEMENT.

Officers and employees currently eligible for sick leave reimbursement
under provisions of the Sick Leave Reimbursement Program heretofore established
and adopted by the City Council shall be deemed to have vested rights thereto
and shall continue to be entitled to receive such benefit pursuant to the
provisions of said program, repeal thereof notwithstanding. The City Manager
shall promulgate appropriate rules and regulations as may be necessary to
effectuate and govern the operation of a Sick Leave Reimbursment Program. The

sick leave reimbursement paid pursuant to the established program shall not,
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under any circumstances, be deemed as compensation for purposes of calculating

average final compensation earnable as may be required by other provisions of

law.

Section 12. RETIREMENT CONTRIBUTION.

In accordance with the following schedule, the City shall pay into the
Retirement System an actuarial equivalent of employee base compensation, as
additional employer contribution for Retirement System contributory purposes

for officers and employees who are members of the System.

Those miscellaneous Unclassified Employees 4 1/2%
listed in Exhibit E (attached hereto) and

classified employees with the exception of

those classified employees in the Police

Bargaining Unit.

All Classified employees in the Police Bargaining 6%
Unit
All Unclassified officers and employees except 2 1/2%

those listed in Exhibit E - Miscellaneous

Unclassified Employees

It is the intent of this Council that the above provided retirement
contributions are a benefit and option authorized and granted by Council on an
annual basis which shall not be deemed or construed to create a continuing
vested entitlement from year to year. It is the further intent of this Council

that the additional retirement contributions provided herein shall be in lieu
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of a 1ike amount paid heretofore by the above designated officers and employees

and that the contribution by those eligible officers and employees be reduced

by a like amount.

Section 13. EXCEPTIONAL PERFORMANCE COMPENSATION.

The City Council hereby authorizes the City Manager to establish and
implement an Exceptional Performance Compensation Program. Such program shall
include criteria under which employee performance shall be evaluated. Those
employees judged to be exceptional performers may be granted a one tiume
performance payment in an amount not to exceed one thousand dollars ($1,000).
Such one time payment shall not be considered to be a part of an employee's
base compensation for any purpose, except as provided in Section 5 of this
ordinance, nor shall such employee acquire any right to receive future
exceptional performance payments.

Section 14. ADDITIONAL BENEFIT PROGRAMS.

The City Council may, and does hereby declare its intent upon
recommendation of the City Manager to establish, from time to time, additional
benefit programs for represented and unrepresented officers and employees via
separate legislative actions. Such additional benefit programs shall be and
are hereby declared to be predicated upon the existence of ratified and
executed Memoranda of Understanding with recognized employee organizations or
such other conditions of qualification for officers and employees as the
legislative body may, in its sole discretion, establish.

Section 15. TERMINAL IMPLOYEE.

There is hereby created a class to be known as "Terminal Employee.” Any
employee, Classified or Unclassified, granted terminal leave prior to
termination of City service, shall be transferred to the class of "Terminal
Employee” as of the date said terminal leave commences and is reflected upon
the official payroll time sheet of the City. Upon transfer to said class and

PAGE 11 OF 12

015540



for the entire period of said terminal leave, such employee shall be paid at
the rate and step established for the position occupied by that employee at the
time of his transfer and he shall accrue no benefits while assigned such status
except as may be otherwlise authorized and provided by appropriate provision of
law. Such employee shall be considered an employee of the department in which
he was serving at the time of his transfer to terminal status, for purposes of
accountabilityonly, but his position as authorized by the annual appropriation

ordinance shall be deemed vacated for the purpose of replacing the “Terminal

Employee.” The Civil Service Commission shall promulgate appropriate rules and

regulations as may be necessary to effectuate and govern the status of

"Terminal Employees.”

Section 16. APPRENTICE SALARILES.

The compensation for Apprentices is hereby established pursuant to the
Apprentice Salary Schedule attached hereto as Exhibit D. The Civil Service
Commission shall establish rules and regulations as may be necessary to govern
training programs and the advancement of Apprentices.

Section 17. This ordinance shall take effect and be in force on the

thirtieth day from and after its passage.

APPROVED: John W. Witt, City Attorney

o SO Ul

David H. Morris
Deputy City Attorney

DHM:1lco:332
5/11/81
Or .Dept:Personnel

Form=o0.s5ce
ed40
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1981-1982 .

A )
: : EXHIBIT A
EXECUTIVE SALARIES EXECUTIVE SALARIES
RATE STEP BIWEEKLY HOURLY RATE STEP B IWEEKLY HOURLY
01.0 A 744,00 930 020 (8] 1357.60 10697
a T71.20 9eba o 138B4.80 1731
C T799.20 Qe 9y 0 1412.80 17. 66
D 82720 10+ 34 R 1440.,80 1801
€ 855.20 10069 S 1468.80 1836
F 883,20 1304 T 1496.80 18+ 71
G 911.20 11439 v 152480 1906
H 939,20 1174 v 1552.80 - 19,41
1 96640 12.08 w 1580.00 1975
J 994.40 1243 x 1608,00 2010
K 1022.40 1278 Y 1636.00 20e 45
L 1050.40 1313 Zz 1664,00 2080
M 1078.40 13.48
N 1106.40 13.83 02.1 A 1692.00 2115
0 1134.40 14.18 B 1720,00 2150
P 1162.40 14,53 C 1748.00 21 85
0 1189.60 14,87 D 1776+00 2220
R 121760 15.22 £ 1803.20 22 ¢54
S 1245.60 15.57
T 1273.60 15.92 03.0 A 1162.60 14653
U 1301.60 16.27 B8 1189.,60 1487
v 1329.60 16462 C 1217.60 1522
L 1357.60 16.97 D 1245.,60 1557
X 1384.80 17.31 € 1273.60 15.92
Y 1412.80 17.66 F 1301.60 16627
4 144 0.80 18.01 G 1329.60 16662
H 1357.60 16097
01.1 A 1466.80 1836 1 1 384.80 17.31
B 1496,80 18.71 g 1412.80 17 66
C 1524,80 19.06 K 1440.80 18+ 01
D 1552.80 19,41 L 1468.80 1B+ 36
3 1580.00 19.75 M 149¢6.80 18.71
F 160E.00 20410 N 1524 .80 19.06
G 1636.00 204485 O 1552.80 19.41
H 1664,00 20480 P 1580.00 19.75
Q 1608.00 20«30
02.0 A 966,40 12.08 R 1636.00 2045
B 994 .40 12.43 S 1664.00 2080
C 1022.40 12.78 T 1692+00 2115
D 1050.40 13,13 U 1720.00 21 «50
€ 1078.40 13.48 v 1748.00 2185
F 1106.,40 13.83 w 177600 22«20
G 11343.40 14,18 X 1803.20 2254
H 1162.40 14.53 Y 1831.20 22«89
1 1189,60 14,87 ¥4 1859,20 2324
J 1217.60 15.22
K 1245.60 15.57 03.1 A 1887.20 2359
L 1273.60 15,92 B 1915.20 2394
M 1301.60 16427 C 1943,20 24 29
N 1329,60 16.62 D 1973120 240664
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EXECUTIVE SALARIES
STEP BIWEEKLY

RATE
0440

E

B

|

i

'

}

; 0441
050

B

LaIOTMMOND> PRXC~IONTMONADP NAXECC-ANIODVDZErXC=IONMMONT>

144080
1468.80
1496.80
1524.80
1552.80
158000
1608.00
1636.00
1664.00
1692.00
1720.00
1748.00
177600
1803.20
1B31.20
1859.20
18B87.20
1915,20
1943,20
1971.20
1998.,40
2026040
2054.40
2082.40
211040
2138.40

216640
2194 ,40
2221.60
2249.60
227760
2305.60
2333.60
2361.60
2389.60
241680
2444.80
2472.80

2054.40
2082 .40
2110.40
213840
2166.40
2194.,40
222160
2249.60
227760
2305460

HOURLY

1B.01
18.36
18,71
19.06
19.4]
19.75
20.10
20.485
20.8B0
2115
2150
21 485
2220
2254
22 .89
2324
2359
23 .94
28 2%
24 464
24.98
25433
2568
264,03
2638
26473

2708
2743
2777
28.12
2B 47
28 .82
2917
2952
2987
30,21
30.56
30.91

25 468
2603
26438
2673
27.08
27«43
27«77
2B.12
2B« 47
2B.82

1981-1982

EXECUTIVE SALARIES
STEP BIWEEKLY

RATE
05.0

05.1

FXL=IOMMUNDI> NAXECC=NIOVOZIrX

2333.60
2361.060
2389060
241680
2444,,80
247280
250080
252B.80
2556480
258480
261200
264000
2668.00
2696.00
2724 .00
275200

2780.00
2807.20
2835.20
286320
2R31.,20
291920
294720
2975.20
3003.20
303040
3058440
308640

HOURLY

2%.17
29 « 52
29 .87
3021
J0 56
3049}
31.26
3l1.61
31.96
3231
A2 « 65
33.00
3335
33.70
34 405
344480

34,75
35.09
35e¢44
35.79
3614
36649
36 .84
3719
37.54
3788
3823
38.58
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-

LEGAL AND PROFESSIONAL

- RATE

Dbe O

0660

STEP BIWEEKLY  HOURLY

A

NAXZECC ~“NITO0VOZRFAXC=IOTMOND

652.00
67600
70000
724 4,00
748.00
T7200
79600
820.00
B&44.00
868,00
B92+00
91 6.00
94000
964400
98B.00
1012.00
1036.00
1060.00
1084400
110800

113200
1156400
1180.00
1204.00
1228400
1252.00

BelS
Bea5
Be 75
9, 05
9.35
Qe 65
9,95
10,25
1055
10.85
1115
1145
1175
1205
12.35%
12.6%
1295
13,25
13.55
13.85

14415
14.45
14475
15.05

15635

15.65

- —

1981-1982

LEGAL AND PROFESSIONAL

RA TE
06 .1

06«5

066

STEP BIWEEKLY

IFrXE~IOMMOND> NAXECCANIOVOZIr AL ~TOMMIAD> QOMMONT>

127600
1300.00
132400
134B8.,00
137200
1396+00
1420.00

1350440
1374440
139840
1422+,40
12846,40
147040
1494,40
1518.40
154240
1566.40
1590.,40
1614.,40
1638:40
166240
168640
171040
1734,.,40
1758.40
1782440
180640
1830+40
1854 .40
1878440
1902.40
1926.40
1950.40

HDURLY

15.95
1625
16.55
1685
17.15
17.45
1775

1688
17.18
17.488
17.78
18.08
18.38
18.68
18.98
19.28
19.58
19,88
20.18
20.48
2078
21.08
21.38
21.68
21.98
22.28
2258
22 .88
23.18
23.48
23.78
24 .08
24,38

24468
24,98
25,28
25.58
25.8b
26418
26,48
26.78
27.08
27.38
27.68
2798
28.28
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MANAGERIAL SALARIES
STEP BIWEEKLY

RATE
07.0

073

XESC~HNNVOVOZIrARL=IONMMONT >

NARLCCHNDOTVOZIrRL=INNMMONT>

413,60
436.80
460,00
483,20
505, 60
528,80
552.00
575.20
597+ 60
620..80
644+.00D
66720
6R9.60
71280
736600
759420
781460
B804 .80
828.00
851.20
B73 60
B96.80
920.00
943420

73600
759,20
78160
804 4,80
828,00
851.20
B873.60
B96.80
920,00
943,20
965460
988.80
1012.00
1035.,20
1057.60

HOURLY

Sel7
5646
He TS
004
632
beb]
690
Te19
TeA?
- TeT6
B+05
B8e34
B.62
Be91
9.20
9.49
Qe 77
10.06
1035
10664
10.92
11.21
11.50
11.79

9420
9.49
977
10.06
10.35
10 64
1092
11.21
11.50
11.79
1207
1236
1265
12«94
1322
13.51
13.80
14,09
14 ¢37
14 «66
14.95
15.24
15 .52
15.81
1610
16239

-3

1981l-1982

MANAGERTAL SALARIES
STEP B IWEEKLY

RATE

07 .4

07.7

078

=TOMNMOODD>

FXL=IOTMMOND> NAXESCANIODOZEILAL=IOTMOOD>

3333.60
1356.80
13B0.00
1403.20
1425,60
1448480

1472.00. .

1495.20
151760

920.00

947.20

975420
1002.40
1030.40
105760
1085.60
1112480
1140.80
1168.00
1196.00
1223.20
1251.20
1278.40
1306.40
1333.60
136160
1388.80
1416.80
1444.00
1472.00
1499.20
1527.20
1554.40
1582.40
1609.60

163760
1664.80
1692.80
1720.00
1748.00
1775,.,20
1803.20
1830.40
185B8.40
1 885460
1913.60
1940.80

HOURLY

16.67
16.96
1725
1754
17.82
18.11
18.40
18 .69
1B,97
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" HASE SALARY TABLE
RATE STEP B IWEEKLY

0B .0

08.2

DB.3

0B8.4

08.5

08.6

08.7

09.0

MOAD>» MONAD>» MONTP» MOAD>» MONDT>» MOND>» MUAD>» MOAD>» MONT>

1392.,80
1460.,80
1530.40
1604.80
1681.,60

1156.00
1212.80
1268.,80
1330440
1392.80

1268.80
1330.40
1392.80
1460.,80
1530.40

1005.60
1052.80
1104.80
1156.00
121280

755.20
789.60
825.60
866.40
905.60

87680
917.60
960.00
1005.60
1052.80

789.60
82560
B66.40
90560
948,00

665.60
696.00
72960
76160
79680

1411420
1479.2¢C
1548.80
1623.20
1700.00

HOURLY
17«41

18+26°

1913
20606
21402

14045
1516
1586
1663
174

1586

1981-1982

BASE SALARY TABLE
STEP B IWEEKLY

RATE
09.1

09.2

09.3

094

095

09.6

09.7

10,1

10.2

A

mono» MOAD>» MOADP» MOND>» MONOD> MOAD» MOoOAD> MONAT>» MONT

1174.40
1231.20
128720

117440
1231.20

T73.60
808.00
844.00
884.80
924.00

895.20
936.00
978.40
1024.00
1071.20

808.00
844,00
8B4.8B0
924.00
966440

684.00
T714.40
748.00
"T780.00
B15.20

366.40
384.00
40160
42080
440.80

668.00
70160
736.00
77200
809.60

HOURL ¥

14468
15,39
16«09
16.86
1764

16. 09
16.86
17.64
1B.49
19. 36

12.80
13.39
14.04
14.68
1539

Q67
1010
10.55
11.06
11.55

D -45510
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BASE SALARY TABLF
STEP BIWEEKLY

RATE
103

10.4

1065

106

10.7

10.8

10.9

110

117

MmoN@>» MOAT>» MONT>» MONTP» MOND> MOUNDP» MOADP MOAD> MONAD>

37360
392400
41040
42880
45040

432.00
452 .00
472.80
A496.80
521460

SR280
56B.80
595.20
624,00
654440

9]12.00
95600
1003.20
1050440
1102.40

624.00
654440
684 B0
718440
753.60

595.20
624.00
654.40
684, B0
71840

S71.20
597.60
626.40
657.60
68%.60

1026.40
1076400
1128.80
11B4.80
1242.460

48000
500.80
523,20
SAT.20
S71.20

HOURLY

4«67
4490
Se13
Se 36
S5e 63

540
565
S5.91
6e21
652

6.78
Tell
Tedl4
7.80
8.18

11«40
3195
12.54
13.13
13.78

780
8.18
8.56
8.98
Q.42

Te44
7.80
8.18
B+506
8.98

Tela
747
783
8.22
8.62

12.83
13.45
14.11
14.8B)
15.53

6.00
6.26
6.54
6«84
Teld

1981=-1982

BASE SALARY TABLE
STEP BIWEEKLY

RATE
11.8

13.0

1361

13.2

13.5

13.6

13.7

14 .9

A

MmMOonD>» MOND>» MONAW>» mMON®>» MOANAD» MONODO>» MOMAMD>» MOAD» MOOD

S547.20
S71.20
596+ 80
624.00
653,60

668.00
TO)e 60
736,00
T72¢00
809.60

718440
752.80
79120
829.60
870.40

684.80
71840
753.60
79040
829.60

343.20
360.80
377.60
393.60
412.00

6B4.80
718440
753.60
79040
829. 60

657.60
689.60
723.20
75760
793.60

372.80
39120
409 60
42800
449.60

57120
597.60
626440
657.60
689.60

HOURLY

684
Telab
Tel6
780
817

835
Be77
9.20
9.65
10.12

Be98B
Q.41
9,89
10,37
10.88

Be56
8.98
Q.42
5.88
10.37_

4.29
4+51
4072
4.92
5.15

Be+5S6
B.98
9.42
9.88
10.37

B.22
Be62
904
Qel7
9.92

4466
4489
Se12
535
S5.62

Tel4
Te47
7«83
8. 22
8. 62

© 1304l



BASE SALARY TABLE
RATE STEP BIWEEKLY HOURLY

152 A 751620 9439
1) 78800 9 +BS
C 828.00 10435
D 86720 10.84
€ 909+60 1137
153 A B846¢40 1058
B 88640 1108
C 931,20 11.64
D 975. 20 12419
€ 102240 12.78
15.7 A 846040 10.58
B8 B8B6+40 1108
o 931,20 11.64
D 97520 12.19
E 1022440 1278
158 A 6B4 .80 Be56
B 718.3%0 8.98
C 753.60 9.42
D 79040 9. 88
E B29460 31037
15.9 A 929460 11.62
B 973.60 1217
C 102000 12.75
D 1070440 13.38
3 1122.40 14,03
160 A 449,60 562
B8 471,20 5,89
C 494 .40 618
D 51760 647
E 541460 677
16e2 A 1232.80 15.41
8 1295.20 1619
 of 1358440 16.98
D 142560 17.82
E 1495,20 18+.69
1666 A 429460 537
B 450440 563
Lot 47040 5.88
D 492 4,80 6.16
E 51680 6486
16«7 A 846440 10.58
B8 B8B6.40 11.08
C 93120 11.64
D 975.20 1219
E 1022.480 12.78

1981-1982

BASE SALARY TARLE
STEP BIWEEKLY

RATE
16.8

169

170

175

17.8

1B.1

1845

1Be6

18.8

moAE>» MOND» MOAD» MOAD>» MOND> MONT>» MUND» moNn®» MONAI>»

698.4 0
733.60
768,80
B807.20
84720

373660
392.00
410,40
42880
45040

684,80
718.40
T753+60
790,40
829.60

70160
73600
772.00
809.60
Ba9%.60

1363.,20
1431.20
150080
1575.20
1652.00

684.80
718,40
75360
TO0.40
829, 60

516.80
541.60
568.00
595.20
623.20

373.60
392,00
410,40
428,80
45040

286.40
300,00
314440
329.60
343.20

HOURLY

Be73
Y17
SebH1
1009
1059

Lo 67
4 .90
S.13
S5.306
Seb63

B«56
B.98
9,42
9.88
10,37

Bs77
Qe 20
9.65
10.12
10.62

1704
17.89
18.76
1969
20.65

B+56
B .98
Q.42
Oe.88
10.37

646
677
710
Teld
779

4 ¢ 67
4 490
Se.13
5.36
S5.63

3.58
3.75
3.93
4.12
4429

B . Sy,

O ~45540
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BASE SALARY TABLE
STEP BIWEEKLY

RATE
19.0

19.1

19.3

19.6

207

20.8

21.8

220

22.1

MoAT>» MOAEP MOAD>» MONAD>» MONO> MONDP moNnw» mMoAg» MOND»

829460
B870.40
9)12.00
95600
1003.20

60640
63280
663.20
692.00
T24.8B0

511.20
53440
557. 60
583.20
60960

TiB6O
75280
791.20
829.60
870.40

846.40
886.40
931.20
975.20
1022.,40

846.40
B86.40
931.20
975.20
1022.40

829.60
870.40
912.00
956.00
1003.20

753.60
79040
829.60
870440
912.00

975.20
1022.40
1072.80
1124480
1179.20

HOURLY

1037
1088
1140
1195
1254

758
Te91
B.29
8«65
G606

Ge 39
Ge 68
697
T «29
762

B.98
Qes]
O.89
1037
10.88

10.58
11.08
11.64
12.19
12.78

10.58
11.08
11.64
12.19
12.78

10.37
10.88
11.40
11,95
12.54

Q9,42
9.88
10.37
10.88
11.80

1219
12.78
13.41
14406
1474

LYBl=-1902

BASE SALARY TARBLE
STEP BIWEEKLY

RATE
2242

223

22 ¢8

225

22.6

2247

228

23,1

23.3

mono>» MOND» MDONE» MOAD> MOND» MOND>» monNnp» mMoONT>» MONI>

B29.60
B70.40
912.00
956.00
1003.20

975.20
1022.40
1072.80
1124,B0
1179.20

718.40
752.80
79120
829,60
87040

975.20
1022440
1072.80
1124.80
1179.20

829,60
870.40
912.00
95600
1003.20

809.60
B49 .60
890.40
933. 60
97840

829, 650
870.40
91200
956. 00
1003.20

975.20
1022+40
1072.80
1124 80
1179.20

97520
1022.40
1072.80
1124.80
1179.20

HOURLY

1037
1088
11040
11.95
1254

12.19
1278
13.41
14.06
18.74

898
" PY-D
9.89
1037
10.88

1219
1278
13.41
14.06
148,74

19

NO &N

b=

O-15540



BASE SALARY TABLE
STEP B IWEEKLY

‘RATE
234

23.6

2541

26.0

261

26.4

26.8

27.0

27.1

mMoOND®>» MOND» mMOoAd» MONT> MONT> MUODL>» MOAT» MOND>» MDND>

640.80
670440
70) «60
733.60
T68.00

36080
37750
393.60
Q412.00
432,00

542440
S568+80
$95.20
624,00
654 .40

356,80
370.40
387.20
404 .00
422.40

K22.40
440.80
457 .60
480,00
500.80

676.80
7T09.60
740.80
774 .40
810.40

432.00
452,00
472.80
496.80
521.60

412.00
431.20
451.20
472.80
A95.20

651.20
683.20
716.80
75120
787.20

HOURLY

8401
B8+ 3B
Be77
Q¢17
D60

451
8,72
492
Se15
S« 490

6.78
Tell
Teb4
7<80
8.18

4446
463
4 B4
5405
528

Se28
551
Se72
6+ 00
6426

Badb
BeB7
Q.26
Q.68
10.13

S.40
S .65
5.91
6.21
6+52

S«15
539
564
5.091
6519

Ba.14
8.54
8.96
9.39
9.84

1981-1982

. BASE SALARY TABLE
STEP BIWEEKLY

RATE
27e2

273

27.4

27.5

27«6

277

27.9

28.0

28.1

mMoNm>» MOAE> MUADd» MONDP» mMmMoOO@m>» mMOND>» MOAW> MOAD» MONTDP

T732.B0
768400
806640
846.40
886.40

T72.00

B09.60

6849.60
89D+ 40
932.80

SB1 .60
608.00
638.40
66B.00
70080

668.00
700.80
73520
TT200
809,60

768.00
805.60
B46.40
886440
930.40

805.60
846,40
886.40
930.40
974440

931.20
975420
1022.40
1072.80
1125.60

51120
534,40
55760
583.20
609,60

BDG6.40
B46.40
886+40
931,20
975.20

HOURLY

9,16
Fe60
10.08
10.58
11.08

9465
1012
10.62
11,13
1166

Te27
7«60
7«98
8.35
Be76

8435
8s76
Q19
Qe 65
10.12

9«60
10.07
10.58
11.08
1163

10.07
10.58
11.08
1163
1218

11.64
12419
12.78
13.41
14.07

6439
6.68
697

T62

O 45540
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RASE SALARY TABLE
- RATE

2B.2

2Be3

288

29.0

293

29 «6

302

303

310

STEP BIWEEKLY

MmoAD» MONE» MOAD>» MOND> MOND> MOND> MOAW> monv» MOND>

65440
684,80
718440
752.80
791420

568.00
595420
624,00
654 +40
684,80

609460
637060
66720
69760
730640

668,00
70080
T35.20
T72.00
809 .60

60960
63760
66720
697.60
T3040

77200
809. 60
849.60
B90«40
932.80

418.40
453460
488,00
523.20
592.80

453.60
488400
523,20
592.80
662..40

418.40
453+ 60
4865400
523,20
558.40

HOURLY

8.18
Be 50
B.98
Deg)
9.89

Te10
Te&4
780
8.18
856

762
797
Be 34
Be72
9.13

8.35
Be76
9419
Q+65
1012

Te 62
7«97
Be 34
Be72
9.13

Q.65
10.12
10.62
1113
1166

Se.23
5567
610
654
Te41l

Se67
6410
6«54
Te41
B8.28

523
5«67
610
654
698

1981-1982

BASE SALARY TABLE
STEP BIWEEKLY

RATE
31.1

31.2

313

31.4

31.5

31.6

317

31.8

31.9

MoONOP» MOATP> MOAE» MoND» MOAD> MOND>» monNn@oyr mMOND>» MONT>»

523.20
558.490
592.80
62800
662.40

498.40

54000 -

581.60
623.20
66400

62320
66400
705660
T4720
T788.80

A9B .+ 40
540,00
581460
623.20
66400

62320
664 .00
705,60
74720
788.30

468B.80
508.00
547420
SB86440
625.60

S86e40
625460
66400
70320
742440

464880
S0320
54240
580480
619,20

580.80
619.20
658440
69680
736400

HOURLY

6e 54
698
Tefl
7285
828

623
6e 75
Te 27
T79
Be30

Te79
8+ 30
6e82
Ge 34
Qa86

6a23
675
Te27
Te79
8Be30

Te79
8430
8.82
Qe 34
986

S86
635
6«84
Te33
782

Te33
Te82
8.+30
Be79
928

5Bl
H 29
6«78
7226
Te78

Te26
TeTh
Be23
Be71
9.20

O 15580



BASE SALARY TABLE
STEP BIWEEKLY

RATE
32.0

3261

3242

32.4

325

326

32.7

328

monNno>» MmMOAwm>» mMmoOoAw>» MOAD» MOMNO> MOAE>» mMOAD> mMoN®>» MOMNAD>

486440
52640
567.20
608,00
648.00

608.00
648.00
6868480
T720.60
769460

476.00
51600
555420
595.20
635.20

595,20
63520
674,40
T14.80
T753.60

468480
508.00
S47.20
586.40
62560

SB6+ 40
625.60
664,00
703.20
742440

501 .60
543.20
585460
62720
668.80

627.20
668480
71040
752.80
794 440

5568440
604.80
651620
697460
791420

HOURLY

6.08
Ge 58
709
760
810

760
8.10
8.61
9.12
Q.62

5495
645
6e94
Tell
Te94

Tel4
794
B8.43
Bs93

9.42 .

5486
635
684
Te33
T« 82

7«33
Te8B2
Be30
Be79
9.28

627
5279
Ta32
Te8B4
Be36

784
Ee36
8+88
Q.41
9,93

6.98
7.56
B.14
Be72
9.89

1981-1932

BASE SALARY TABLE
STEP BIWEEKLY

RAYTE
329

3443

34.6

34.7

35.1

35.2

35.3

35.4

monao» mMUA®>» MoUAl>»> MOoND>» MOAE>» MOAD» MOMAW>» MUAD>» MONDD

606,80
651620
697,60
79120
884,00

642.40
673.60
T705.60
74000
T776.00

T76.00
813.60
852.80
894.40
93760

1072.00
112480
1178.40
1235.20
1297.60

788,00
828,00
867.20
909. 60
952. 80

6B4 .80
718+.40
7534 60
79040
B829.60

829.60
870.40
912.00
9564 00
1003.20

95600
1003.20
1050.40
1102.40
1157.60

1003.20
1050.40
1102.40
1157.60
1215.20

HOURLY

T+50
Bela
B.72
9.89
11.05

8.03

- Bea&2

8.82
9.25
9.70

9,70
1017
1066
11418
1172

13.40
14,06
14.73
15.44
16.22

9.85
10435
10.84
1137
1191

8456
Ee9BE
Q.42
9.88
1037

1037
10.88
11.40
11.95
12.54

1195
1254
13.13
13.78
1447

1254
1313
1378
1447
15.19

O —13540




BASE SALARY TABLE
STEP BIWEEKLY

RATE
38.0

3B.1

38 .2

3R.4

38.7

38.9

390

39.1

MoOAW» MOND» MOAD>» MOAW» MUNT» MOAD>» MOAD> MOND> moNo»

40160
420.80
840,80
46240
483.20

509,60
532.80
557.60
584 .80
612.80

57120
597.60
626.40
657.60
689.60

909.60
952.80
1000.00
1048,.80
1099.20

846,40
BB6, 40
931.20
975.20
1022.40

370.40
387.20
404.00
422440
440.80

404.00
422 .40
440.80
457.60
480.00

44 0.80
457.60
48000
S00.80
523.20

B52. 80
B94.,40
937.60
984.50
1032.8¢C

HOURLY

Se 02
Se26
S5.51
578
604

6.37
6606
697
731
T+66

Tela
747

es e 00
v
Q

1981-1982

BASE SALARY TABLE
STEP B IWEEKLY

RATE
392

39.3

397

8410

4le1

41.2

41.3

41 .5

41.8

MoAD>» MUAD> MOATDE» MOAD>» MOAD> MONAR>» MOOT>» MINADO> MONI>

496.80
52160
546.40
$71.20
597.60

T57.60
T93.60
833.60
873.60
916.00

684,80
718.40
T753.60
790.40
829,60

496+80
521.60
54640
57120
597.60

545.60
573.60
598.40
62640
657 .60

452.00
472.80
496.80
521.60
546.40

731.20
767.20
B0S.60
B42.40
884,00

707.20
T740.80
77760
B15.20
856.00

B70.40
912.00
956.00
1003.20
1050.40

HOURLY

6.21
6e 52
e B3
Tela
Tel7

D.47
9.92
1042
10.92
11.45

8¢506
8.98
9.42
9.88
1037

6.21
652
6483
714
Tea?7

GeB2
Tel?
748
7+83
Be22

S. 65
S« 91
6.21
652
6,83

9.14
9.59
1007
10+ 53
1105

Be.B4
Q.26
Q.72
10.19
1070

10.88
11440
1195
12454
13.13

O~ 15580
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BASE SALARY TABLE
STEP BIWEEKLY

RATE
420

42.1

42.2

42,3

Q2.4

Q2.5

Q2.6

Q427

42.8

mMoAD>» MOAW>» mMOAT> MONAR> MOND> MOND>» MOAD>» MOND» MONT>»

595420
622.40
65440
684400
716.80

B70.40
91220
05600
1003.20
1050.4¢C

565.60
594 « 40
623.20
651-.20
683520

651.20
683.20
71680
751 .20
787 .20

V12.00
956.00
1003.20
1050.40
1102.40

93040
974 .40
1021.60
1072.00
1124,.80

724,80
75840
792 .00
830.40
869,60

805.60
846.40
886.40
930440
974.40

724 .80
758440
792.00
830.40
869,60

HOURLY

Teda
Te78
B.18
B8e55
8+96

10.88
11.40
1195
1254
13.13

Te07
Ted3
779
8e14
854

Be 14
Be54
896
Q.39
984

1981-1982

- 'BASE SALARY TABLE
STEP BIWEEKLY

RATE
43.0

43 e1

8362

43,3

4344

43.5

43.6

43,7

43,8

moAagY» MOAG» MONT>» MOUOAD>» MOND» MOAM>» moNno» mMund» MUNI>»

930.40
Q74,40
1021.60
1072.00
1124.80

805.60
B846.40
886.40
930.40
Q74.40

492,00
516.80
540,00
565.60
594,40

912.00
956.00
1003.20
1050.40
110240

907.20
952.00
997. 60
1048.00
1098.40

77680
81600
856.00
896 00
939,20

554440
S80« 00
606. 40
632+ 80
663.20

683.20
716.00
748400
78160
B17.60

606440
63280
663.20
69200
724 .80

HOURLY

1163
12.18
12.77
13«40
14.006

10.07
30,58
11,08
11.63
12.18

O— 15540



'BASE SALARY TABLE
STEP BIWEEKLY

RATE
MH L9

48 4,0

44,1

84 .2

44.5

84,6

44 47

44 .8

44.9

moAD» MOAD> MOOAT>» MONAD» MOUAD> MOAD» MOAT>» MOOAD> MOOD»

579.20
606040
635.20
664800
694,40

635,20
664,00
694,40
726440
T60.,00

656720
696.00
T29.60
T61.60
TO7.60

73120
767.20
805.60
B42.40
884.00

664.00
694.40
726.,40
76000
794,40

67680
T709.60
T4080
TT4 .40
810480

73440
T6E720
801 <60
B39.20
879.20

668 .00
698.40
733.60
768.80
807.20

404 .00
422.40
440.80
457 .60

480.00,

P -k e

HOURLY

T e24
T58
794
8¢ 30
Be 68

T 94
8,30
Be 68
9.08
G50

8. 34
8. 70
9.12
9.52
997

G114
Q59
10,07
10,53

11.05

&6+30
8. 68
9.08
9.50
9.93

B. 080
8. 87
Q.26
9+68
10.13

9.18
9 .59
10.02
10«49
10.99

8«35
Be73
Q.17
9.61
1009

5405
528
5651
Se72
600

1981-1982

BASE SALARY TABLE
STEP B IWEEKLY

RATE
45,0

45.1

4542

45,3

4546

45.8

4642

46.5

4646

A
8
C
D
E
A
8
C
¢
E
A
8
L of
D
E
A
B8
C
D
E
A
B8
C
D
E
A
B
C
D
£
A
8
C
D
E
A
8
C
D
E
A
B
C
D
E

480,00
500.80
52320
54720
571620

51 7+60
582,40
568.80
595420
624.00

457 «60
480.00
500.80
52 3.20
54720

1070.,40
1124.00
1177.60
1236.00
1296.80

884.00
928.00
972. 80
1020.80
1070.40

TET720
B80S5.60
84240
884.00
928.00

680.80
712.80
748480
78720
B21.60

4G6 .80
521.60
S46640
57120
58760

595420
624 .00
654440
684,80
71B8.40

HOURLY

6600
6e26
6e54
Ge B4
Te V4

G687
678
Zell
Telb
T80

5,72
6.00
G 26
6o 54
6«84

13.386
14,05




N e Sy A

BASE SALARY
RATE STEP BIWEEXLY

Q667

46.8

46«9

47.0

472

A7 5

48.0

48 01

4848

Mono» MOoAR>» MONAM» MOND» MONT>» MOND>»> MOND>» MUND>» MONT>

424480
443,20
46240
4B2¢40
504 .00

468 80
489 .60
51120
534 .40
55760

51120
534.40
557.60
583.20
609.60

581.60
608.00
638.40
668,00
700.80

457.60
478.40
50000
522 .40
54 6.40

530.40
555.20
581.60
609.60
638B.40

383,20
a03.20
421 60
44 0,80
461,60

42 1.60
440.80
461.60
483,20
505.60

866.40
908,00
952.00
998.40
1047.20

TABLE

HOURLY

S.31
S5.50
S. 78
6.03
630

S.86
6.12
639
6.68
697

639
668
6,97
Te29
Te62

Te27
760
798
8.35
B.76

Se72
5.98
625
653
683

6. 63
694
727
Te 62
T« 98

4479
Se 04
S5¢27
551
Se77

527
Se51
S« 77
6e 04
be 32

10.83
1135
11.90
1248
13.09

1981-1982

‘BASE SALARY TABLE
STEP BIWEEKLY

RATE
48.9

49,0

49.1

49.2

49.8

S1.2

51.3

515

516

MOND» MONDP» MOMND> MOAD» MOND>» MONDP> MOAXD> monm> monx»

716.80
75120
788.00
828400
867.20

595.20
624,00
654 440
684 .,B0C
718.40

619.20
648.80
680.80
712.80
749.60

424 B0
443,20
462440
482 .40
504 .00

637.60
667.20
697.60
73040
764,00

S77.60
60560
635.20
665,60
697 .60

556.00
579.20
606440
635.20
664400

580.80
608.80
636.00
667.20
701.60

667.20
701,60
732.80
768.00
805.60

HOURLY

8.96
9439
9..85
10.35
1084

Tel4
7«80
B.18
856
8,98

TeT4
Be11
8.51
8.91
S.37

S5.31
Se54
Se78
6.03
6430

Te97
E.34
8B.72
S9.13
9.55

Ta22
7«57
7¢948
B8e.32
Be.72

6495
Te28
T«58
Te948
830

Te26
761
7295
B8e34
Be7T?

8.34
8.77
9.,16
9.60
10.07

p -15520




BASE SALARY TABLE
STEP BIWEEKLY

RATE
525

S52.9

S53.1

53.2

53.3

53.5

53.8

54.3

54,6

Monm>» MOND>» MOAD®» MOND>» MOAD> MOMNOM>» MOND» MOAD>» MONDD>

T32.80
768.00
B0be4 0
846040
BB6. 40

412.00
432,00
452.00
47280
49680

84080
9462.40
483.20
S$06.40
530.40

442.40
464,00
48480
S509.60
S532.80

540.80
568.00
595.20
623.20
€52.80

412.00
432.00
45200
47280
49680

581.60
609.60
638.40
668.00
701.60

595.20
624.00
654.40
684.80
71640

73280
768.00
B80€.40
846.40
B86.40

HOURLY

Q.16
960
10.08
1058
11.08

S.15
S¢40
S5.65
5491
621

5.51
Se78
604
6633
6.63

Se53
5480
6406
6e37
Ge 66

6.76
Tel0
Teb4
Te79
Be16

5«15
5«40
565
5.91
6621

Te27
Teb2
T«98
835
Be 77

Tett4
7«80
8.18
8.56
8.98

9.16
9. 60
10.08
10.58
11.08

1981-1982

~RBASE SALARY TABLE
STEP BIWEEKLY

RATE
54.8

552

55.5

56.2

S6e3

564

S6e5

567

56 «9

moNnu» MOAD>» MOND>» MONE> MOUND> MOAD> MOAD» MOND>» MOND>

343,20
360,80
377.60
393.60
412.00

73280
768.00
806.40
846.40
886.40

565.60
594 .40
623.20
651.20
683.20

732.80
76E.00
806.40
846,40
886.40

609.60
638.40
668.00
701.60
736.00

595,20
628,00
65440
68B4.80
718.40

384.00
401 .60
420,80
44080
462 .40

367.20
386.40
404.80
423,20
442.40

343.20
360,80
37760
393.60
412.00

e e o - - —— - -

HOURLY

4429
451
Q72
492
S5e15

Q.16
960
‘1008
10.58
1108

Te 07
Te43
Te79
Be 14
8454

9.16
9460
10.08
10.58
1108

Te62
7498
B« 35
8277
9.20

Ted4
780
8.18
8+56
8.98

4.8B0
S.02
S5.26
S5.51
S5e78

4459
4483
5.06
529
Se 53

4429
4451
4.72
4492
5.15

O 15540




IR -

BASE SALARY TABLE

_RATE STEP B IWEEKLY

57.0

571

57.3

575

57.6

57.7

578

579

5840

>

MONAD> MONARE>» mMOMAT> MOND>» MONT» MOND» MUAN MOND>» MON®

T12.00
T46 040
78160
821460
860.80

52320
S548.80
S75.20
602.,40
631.20

366.40
383.20
40160
422.40
440.80

429,60
A449.60
471.20
494,40
517.60

517.60
541.60
568.00
596.80
623.20

532.80
557.60
S584.80
612.80
642.40

373.60
392.00
410.40
428.80
450.40

449.60
366.80
488.60
511.20
534.40

542.40
568.80
595,20
624,00
654.40

HOURLY

B8.90
9.33
Q.77
1027
1076

6Ge54
GeB6
Te19
Te53
789

4,58
479
5402
5.28
Sa51

Se¢37
S5e62
5.89
618
647

6.47
677
710
746
Te79

6.66
6.97
7431
7+66
8.03

4467
4 .90
S5+13
Se36
5063

5.62
5.86
612
639
6468

6e78
Tell
Ted4
780
B8.18

1981-1982

. BASE SALARY TABLE
STEP BIWEEKLY

RATE
58.1

S8e2

S8.3

S84

SB.7

58.8

S58.9

59.1

489,60
5131.20
534,40
55760
583.20

534,40
559420
584 .00
609460
637.60

461.60
" AB3420
505,60
530.40
555.20

581.60
609+60
638.,40
668.00
T701.60

-

492.80
516.80
542+480
S68.00
£§95.20

870.40
912.00
956,00
1003.20
1050.40

286.40
300.00
314.40
329.60
343.20

71760
752.00
789,60
829.60
868.00

41040
426460
449460
470440
492.80

mono>» mMONT» MoAm> MUAD> MOoND» MONAT> MOAD> MOND>» MOAND>

HDURLY

6s12
639
6+68B
697
Te29

6068
699
T2 30
Te62
797

577
6e 04
6032
663
694

Te27
7e62
7+98
B35
BaT?

6.16
6.46
6478
Tell
Te b4

10.88
11.40
11.95
12.54
13.13

3.58
375
3.93
4.12
A 029

B.97
9.40
9.B7
1037
10.85

Sel3
5437
S.62
5.88
616

o ena e - - om .

O -15540




et —— i S L U IR DL v it atpon omn. s it

BASE SALARY TABLE
RATE STEP BIWEEKLY HOURLY

59 o2 A 653, 60 Be17
B 6B4.B0 Be56
C 71760 B+97
D 75200 9.40
3 789,60 QeB7
5003 A 59520 Te A4
B 628.00 T80
([ 654.40 Bel8
D 684 .80 Be¢56
E 7184460 8,98
59.4 A 532.00 6+ 65
B 556.00 6495
C S579.20 Te24
D 606.40 Te5B
E 635.20 Te94
59,5 A 894,40 6.18
B 51520 ~f . Q4
C S38.40 Ca 73
D 562.40 703
E 588,00 T35
59,6 A B13.60 1017
B 852.80 1066
C 894.40 11.18
D 937.60 11.72
E 984 .80 12.31
59,7 A 604,00 Te55
B 632.80 Te91?
[ of 661460 Be27
D 694 .40 B.68
E T27.20 ©9.09
59.8 A 624.00 780
B 654 440 B.18B
[ of 684.80 B.56
D 718+40 8.98
E 75360 Qe4i2
601 A 73520 9.19
B T69.60 Qe62
C 808B.80 10.11
D 848,00 1060
E B8G.60 11«12
602 A 70960 8,87
8 T7a0eB0O Qe26
C T74 .40 9+ 68
D 810440 10,13
E 849 .60 10.62

1981-1982

.- BASE SALARY TABLE
STEP BIWEEKLY

RATE
60«4

612

61.3

614

61 .5

6146

61.8

62.0

62.2

MmoaAw» mMmMoONnT» MOAT>» MoNAD> MOAD> MOAT> MOAD» MOND» MINID>

P A T

82720
A65.60
907.20
952.00
997+.60

.912.00

956.00
1003.20
1050.40
1102.,480

68480
71840
75360
790.40
829.60

829.60
87040
912.00
956.00
1003.20

1026+.40
1076.,00
1128.80
1184.80
1242.40

75040
788.00
B27«20
865460
90720

665.60
69760
73120
T67.20
B05.60

45200
472480
496480
521 .60
546640

753460
790,40
B29. 60
870440
912.00

HOURLY

1034
1082
1134
1190
1247

1140
11.95
1254
13.13
13.78

Be56
B.98
Q.42
9 .88
1037

1037
10.88
11.40
1195
12.54

12.83
13.45
14.11
14,81
15.53

9,38
Q.85
1034
10.82
11.34

8.32
B.72
9.14
959
10.07

S5.65
$.91
621
6452
6.83

Q.42
9. 88
10,37
10.88
11.40



weprw o

- v~z

BASE SALARY TABLE
STEP BIWEEKLY

RATE
62.3

624

625

62.7

63,0

63.1

63.2

635

637

moATm>» MUAD>» MOAT>» MOAT> MOND>» MOND» MOAD®» MONWE» MOND>

595,20
62400
654.40
68480
718480

6B84.80
T18.40
75360
790440
829.60

60640
635.20
664 .00
694,40
72640

4T7B 40
50000
522.40
54 6.40
57040

410.40
429,60
449,60
47040
492.80

B29, 60
B870.40
‘912400
95€.00
1003.20

849 4,60
468.80
489460
51120
534.40

609.60
637.60
667.20
697 .60
73040

66E.00
70080
735.20
772.00
809.60

HOURLY

Te44
T80
B.18
8+56
8.98

856
B.98B
9,42
9.88
10,37

758
794
830
B. 6B
9,08

5.98
625
653
6.83
Tel3

S.13
5037
562
5.88
6el16

1037
10.88
1140
11.95
1254

5e62
586
6212
639
6.68

7062
TeO7
Be 34
Ba72
9,13

B¢35
Be.76
9.19
Q.65
10.12

1981-1982

BASE SALARY TABLE
STEP BIWEEKLY

RATE
63.8

63.9

6440

64 .2

64 .6

64 .8

650

651

8B88.80
931.20
97600
1023.20
1072.80

522.40

57120
597.60
626.40

45200
47280
496.80
52160
54640

684.80
718.40
75360
790.40
8294 60

63760
667.20
69680
726040
762.40

452,00
473,60
495,20
520.00
54640

432.00
452,00
47280
496 .80
52) 60

91200
956400
1003.20
1050.40
110240

54320
568.80
596.80
623.20
653.60

moOAT>» MONAE>» mMOoADP MOAT» MOOT>» MOAE>» MONI» MONEP» MONTD>

506440 -

HOURLY

1111
11 064
1220
12679
1341

653
6.83
7el4
7 47
783

565
Se9]
6e21
652
6,83

8456
8.98
9.42
Q.88
10.37

T«97
Be34
8«71
9408
9,53

565
S.92
6Gel9
650
6«83

S+40
565
591
621
652

11«40
11.95
12454
13.13
13.78

679
Te11
Tes6
Te79
Be17

f e e e e e e e - = e - . . -

O—19320



LY¥Ll-1YbL
BASE SALARY TABLE BASE SALARY TABLE

RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

66.0 A 634,40 Te93 68.0 A 1126.40 14 08

8 664.00 8.30 5] 1183.20 1479

C 69440 B.68 C 1239.20 1549

D T28.80 9ell D 1300.80 1626

E T62.40 9,53 € 1363.20 17,04

663 A 42080 Se26 68.2 A 1239.,20 1549

8 440.80 Se51 8 1300.80 16.26

C 462.40 Se78 o 1363.20 ) 1704

D 483,20 6.04 D 1431.20 17.89

E 506.40 6Ge33 E 1500.80 18.76

6604 A S06.,40 6.33 68.3 A 976,00 12,20

B 530.40 . 6Ge.63 B 1023.20 1275

C 55%5.20 6.94 C 1075.20 13.44

2] 581.60 Te27 D 1126.40 14.08

€ 609,60 Te62 E 1183.20 14.79

" 665 A 609.60 762 69.2 A 636.00 795

. B 638.40 798 8 666.40 833

) C 668.00 B8.35 o 70000 875

3 D 701460 8.77 D 732.00 9.15

{ E 736400 Q.20 . E 75720 9.59

669 A T28.8B0 9.11 69.3 A 725460 Se07

8 760,00 9,50 8 760.00 Q.50

C 796480 9+96 C 796.00 9,95

1 D 83280 10.41 D B36.80 1046

E 86960 1087 E B76.00 1095

671 A 82960 10. 37 6948 A 760.00 9.50

B 871.20 1 0.89 B T96.00 9.95

C 913.60 11.42 (o 836.80 10.46

D 957.60 11.97 D 876.00 10.95

E 1003420 12.54 E 91840 11.48

67.2 A 63760 797 695 A 712.00 B«90

B 66720 8.34 8 746.40 9,33

[ o8 69760 B8.72 C 781.60 Q.77

o] 730,40 9,13 0 821.60 10.27

€ 76800 9+.55 E 86080 1076

675 A 693.60 Be 67 6%.6 A B847.20 10.59

H B 72480 Q. 06 B 8BE.00 1110

; C 75760 9.47 C 930+40 11.63

: D T93.60 9,92 D 976.00 12.20

i € 831.20 10.39 E 1023.20 12.79
H

677 A 769.60 9.62 69.7 A 540.80 676

B B0E.80O 10.11 B 566+40 708

C 84800 1060 C 594,40 Ted3

D B89.60 1112 D 62240 Te78

E 932.00 11.65 E 652.00 8.15

O - 15510



.BASE SALARY TABLE
STEP BIWEEKLY

RATE
- 6948

T1e5

Tl 6

726

T27

T3e48

735

T4 6

75.0

mon@>» MOOND>» MOAD>» MOAD>» MOAD>» MONT> mMUAD>» MOND> MOND»

712400
746+ 40
78160
821460
86080

870.40
912.00
956.00
1003.20
1050.40

595.20
622.40
654.40
684,00
716.80

571.20
597.60
626,40
657.60
689,60

732.80
768.00
806.40
B4 6,40
886440

759.20
796.80
835.20
876.00
918,40

624,00
654,40
684.80
T718.40
752.80

432.00
452.00
472.8B0
496.80
521.60

846,40
886,40
931.20
975.20
1022.40

HOURLY

8¢ 90
Q.33
9?77
1027
1076

10.88
1140
1195
12548
1313

T 44
Te 7B
Be18
Be S5
Be96

Tela
Ted7
T«B3
Be22
- Be 62

9«16
9.60
1008
10.58
11.08

9.49
Q.96
10. 44
1095
11.48

7«80
8418
B8+.56
8.98
Sed1l

5.40.

Se 65
S5.91
621
6652

10.58
11.08
1164
1219
1278

HASE SALARY TABLE
STEP BIWEEKLY

RATE
T5e1

T5.2

756

T6 S

T7e2

775

777

779

78.0

mon@» MOA@>» MUATC>» MoADyd» MOND>» MOAE@m» MONAT> MONDP» MONOD>»

975.20
102240
1072.80
1124,80
1179.20

1050.40
1102.40

505,60
530,40
555.20
581.60
608.00

582.40
610.40
640,80
672.00
704.80

452.00
472.80
496.80
521.60
546.40

668.00
700.80
735.20
T72.00
809,60

292.00
306440
320.80
334.40
350.40

471.20
492,80
515.20
537.60
564,00

HOURLY

1219
12.78
13.4)
14 « 06
1474

16.006
14,74
1547
1623
1702

11«40
1195
1254
1313
1378

632
663
6e94
T27
Te 60

7«28
Te63
E 01
8 «40
B.81

Se 65
591
621
652
6.83

Be35
BeT76
9+19
Qe 65
1012

365
3e83
84 .01
418
4,38

589
6s16
6e484
6eT2
T+05

0 —315910
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W - ‘ 1981-1982

BASE SALARY TABLE BASE SALARY TABLE
}: 4 _ RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
ot )
4 T8.1 A 29200 3s 65 790 A 4B82.40 6.03
’ B 30640 3«83 B 50480 6.3)
. C 32080 Q01 C 527.20 659
i D 33440 4ol D 551.20 689
‘, E 350.40 4038 E 576.80 Te21
P! T8 o2 A 582.40 Te28 T9.1 A 382.40 478
!. B 610.40 T63 B 398.480 4,98
; i o 640.80 B8.01) C 416400 - 5420
! D 67200 B840 D 434.40 Se43
) E T7T04.80 Be.81 E 454 .40 S.68
T8e3 A T91.20 9.89 792 A 912.00 11.40
B 829.60 10637 8 956400 1195
o 870.40 10.88 C 1003.20 1254
o] 912.00 1140 1o} 1050.40 13.13
E 95600 11.95 E 110240 13.78
T8B.4 A 54680 6e 83 793 A 105040 13.13
B 572.80 Telb B 1102.40 13.78
| [ o} 600.00 750 C 115760 14,47
i D 62880 7 «86 D 1215.20 15.19
¢ € 660.00 Be«25 E 1272.00 15,90
785 A 422480 528 794 A 286 .40 3.58
t B 443,20 S5e54 B 30000 3«75
C 464 .80 S.81 C 314.40 393
D 48B5.60 6.07 D 32960 4,12
E 508.00 635 € 343.20 4 29
1
T8e6 A S40.80 G+ 76 TOeb A 582,40 728
; B8 566.40 T.08 B 609.60 Te62
Cc 595.20 T 44 C 638.40 T98
D 622.40 778 D 669,60 837
‘ E 652.00 8415 E 701.60 Be77
H 7B8e7 A 518.40 6.48 T9e?7 A 624.00 T 80
8 541.60 Ge77 B 654,40 . B8.18
M o 567.20 7«09 [ o 684.80 8,56
D 5G92.80 Te41 D 718.40 B8.98
E 620,80 Te?76 E 75280 941
7B «8 A 554.40 6493 Bl1.,0 A 724,00 9.05
B 580.80 Te26 8 75680 Q.46
C 609,60 7«62 C 790.40 9,88
D 64 0.80 B.01 D B2B.00 1035
i E 668.80 8e36 E 867.20 10.84
78.9 A 348.80 4 o36 B8l.1 A 790.40 9.88
8 364.80 4 +56 B 829.60 10,37
C 382.40 4,78 C 870.40 10.88
D 400.00 S.00 D 912.00 11.40
E Q419,20 5.24 E 95600 11.95
| ' e e e e e e r e m,m e, —. e - ..
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BASE SALARY TABLE
STEP BIWEEKLY

RATE
Bl.6

8le7

Bl.8

Bl.9

823

B2e5

82.6

83e2

83.4

monao» MOAMD>» MOoNT>» MONd>» MOADP> MOANAD» MOAD> MOAD> MOND>

984,80
1032.,80
10B3.20
1136000
1192.00

557« 60
583.20
609,60
63760
66720

63840
66800
70080
735620
T72.00

58320
609.60
637.60
66720
69760

890.40
93280
97760
1026440
107600

642440
673.60
705 60
74000
T76.00

776.00
813.60
B52.80
894.40
937.60

593. 60
620400
648,80
678.40
71040

56720
593,60
620.00
64E.80
678+40

HOURLY

1231
12.91
1354
14.20
1490

697
Te29
Te62
Te97
Be 34

7«98

1981-1982

BASE SALARY TABLE

RATE
B83.5

837

83.8

83.9

B4 .0

84 .1

84 .2

8443

B4 +4

moam@» MOOAD>» MOATP> MUND>» MONDP» MOAD>» MOATX>» MONIP> MOND>

STEP BIWEEKLY

648.80
680.80
71280
74880
78720

684.80
71840
75360
T3040
829+ 60

624.00
6548440
684,80
Tl18e40
75360

73120
76720
805.60
842 «40
884 .00

76T«20
805+ 60
B42«40
88400
92800

B42. 40
884..00
92800
97280
1020.80

77200
B809.60
849.60
89040
93360

684 .80
718440
75360
790440
829460

4964 80
52160
54640
57120
597. 60

HOURLY

8.11
8.51
8.91
Yo 36
Qe84

Be 56
898
9.42
9. 88
10.37

780
B.18
856
8.98
Q.42

914
Q.59
10,07
10.53
1105

o b Pt B el

OO0 NNew=g
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BASE SALARY TABLE
RATE STEP 'BIWEEKLY

84.5

B4.7

84.8

84 .9

B8S.0

85.4

85.5

85.6

85.8

moaw>» MOMND> moNA@>» MOND» MOUMNAD> MUAD» MONEP» MOAD> MOND>

829. 60
870.40
912.00
956.00
1003,20

956.00
1003.20
1050.40
1102.40
1157.60

1003.20
1050.40
1102.40
1157.60
1215.20

886.40
93040
974.40
1021.60
1072.00

718440
752.80
791.20
829.60
870.40

870.40
912.00
956,00
1003.20
1050.40

1124.80
1179,20
1237.60
129B8.40
136160

1000.00
1048.80
1099.20
1154.40
1211.20

496.80
521.60
546.40
S71.20
S97.60

HDOURLY

1037
10.88
1140
1195
12.59

1195
12.54
13.13
13.78
1447

1254
1313
13.78
14447
15.19

1108
1163
12.18
1277
13.40

B«98
9.4]
9. 89
1037
1088

10.88
1140
1195
12454
13.13

1406
1474
15.47
16.23
17.02

1250
1311
13«74
1443
15.14

621
652
683
Teld
747

L70Ll=1704

BASE SALARY TABLE
STEP B IWEEKLY

RATE
85,9

86.1

86.2

86.3

86 <4

86.5

86.6

B6.7

86 .8

|nonm>-fﬂonm>.rnonmh-rnonmh'rncnmn»rnonm»»rnonmn»«nonm) monr>»

760,80
796.00
832.00
872.00
912.80

651,20
683,20
736.80
75120
787.20

733.60
768.80
807.20
847,20
888.80

1124,80
1179.20
123760
1298,40
1361.60

496.80
520.80
547.20
S74,40
600.00

449,60
471.20
494,40
517.60
541.60

804.00
844,80
886.40
926.40
972.00

668.00
701,60
736.00
772.00
809,60

46B.80
489,60
511.20
534,40
55760

HOURLY

9.51
995
10.40
10690
11.41

8.14
8.54
8.96
9¢39
9 .84

Qel17
9.61
10.09
10.59
11.11

14,06
14,74
15447
16.23
1702

621
6451
6.84
7«18
Te50

5.62
S5.89
6.18
6447
67?7

10.05
10.56
11.08
11.58
12.15

B.35
B.77
Q.20
9. 65
10.12

5.86
612
639
6«68
6.97

" e = oe - N e

O ~45510 |



- 1981-1982

BASE SALARY TABLE BASE SALARY TABLE

RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

86.9 A 498,40 6.23 B7.8 a 1124.80 14,06

B §21.60 6¢52 B 1179.20 1474

C S0 6ea D 6.83 C 1237.60 15.47

D 574e40 7.18 D 1298.40 16,23

E 601.60 752 E 1361.60 17.02

870 A 691420 8.64 879 A 896.80 6.21

B T2 3,20 9.04 B 52160 . 652

c 759,20 9,49 c 546,40 6.83

D 796.80 9,96 D S571.20 Teld

E 835.20 10.84 E 597.60 7047

87.1 'y 829.60 10.37 88.0 A 668.00 8.35

B B70.40 10.88 B 701.60 8.7T7

C 912,00 1140 c 736.00 9,20

D 956,00 11.95 D 772.00 9,65

E 1003.20 1254 € 809.60 1012

B7.2 A 933.60 11.67 88.1 A 651.20 8e18

B 978+.40 12.23 B 683.20 8e54

c 1026.40 12.83 Cc 716.80 8.96

q D 1076.00 13.45 D 75120 9.39
’ E 1129.60 14,12 E 787.20 9,84
M 873 A 542440 6e 78 883 A 1042440 13.03
B8 56800 7.10 B 1093.60 13.67

c 595,20 784 Cc 1148.80 14. 36

, D 624,00 7.80 D 1202.40 15,03
i E 654.40 8.1B E 1260.80 15.76
v B87.4 A 956,00 11.95 88.4 A 1042.40 13.03
* B 1003.20 12 .54 B 1093.60 13.67
B C 1050.40 1313 C 1148.80 14436
g D 1102.40 13.78 D 1202.40 15.03
E 1157.60 14.47 £ 1260.80 15.76

. 875 A 1124,80 14 .06 887 A 788.80 9.86
' B 1179.20 14,74 B 824.80 10.31
- c 1237.60 15.47 c B63.20 10. 79
£ D 1298.40 16.23 D 901.60 L 1127
S E 1361.60 17.02 E 942.40 11.78
: 87.6 A 509.60 6.37 B8B.8 A 904 .80 11,31
§ B §32.80 6. 66 B 94800 11.85
| c 557 .60 6.97 ' 995,20 12.94
3 D 584,80 7 « 31 D 1042.40 13.03
i E 612.80 766 € 1093.60 13.67
B7.7 A 910.40 11.38 88.9 A 583.20 7.29

B 954,40 11.93 B 609.60 7.62

‘ c 1002.40 12.53 c 636.80 7.96
- D 1049.60 13.12 D 665460 8432
E 1100.80 13.76 £ 695420 8.69

b s e a —— — —
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RATE
89.0

89,1

89.9

90e2

90.3

90.4

90.5

Q0.6

90.7

MOAD>» MOAD> MONT>» MINAD> MONAD> MOAD®>» MOND>» MOAM®>» MOoOD>

BASE SALARY TABLE
STEP BIWEEKLY

69040
721660
753660
78880
B24 ,80

653.60
683.20
712.80
74800
78160

44080
461.60
483.20
505,60
530,40

S505.60
S30.40
555.20
581.60
608400

555.20
SB81460
608,00
63840
668.00

B20.00
860.80
803.20
948.00
994440

440.80
462.40
A83.20
50640
53040

49280
516.80
542.40
56800
595420

542.40
568,00
595,20
624.00
&654.40

HOURLY

B8e 63
902
942
9486
10. 31

8417
B.54
8.91
S35
977

551
S5.77
5604
632
663

6. 32
6+63
694
727
T e 60

6.94
Te27
T«60
798
B.35

10.25
10.76
11.29
11.85
12.43

5.51
S5.78
6.04
633
6.63

6.16
6046
6. 78
710
Te84

6.78
710
T7e¢44
7. 80
8.18

LYbl-1982

BASE SALARY TABLE
STEP B JIWEEKLY

RATE
910

Qlea

91.6

Q1.7

91 .9

92.1

922

S2e3

mooo> MOAW>» MOND» MOUMAD>» MONAD>» MOND>» MOAD>» MONO>» MONID>

411.20
42B8.80
449,60
47040
492.00

286,40
300.00
314.40
329+ 60
343,20

1099.20
1154.40
1211.20
1270.40
1332.80

1026.40
1076.00
1128.80
1184.80
1242.40

571.20
600.00
628.00
656.80
687,20

471.20
493 .60
517.60
542440
568.80

546.40
57120
597.60
626.40
657.60

77200
809.60
849.60
890.40
933.60

1026.40
1076.00
1128.8B0
1184.80
1242.40

HOURLY

Sel4
5,36
5462
5.88
615

358
3.75 !
3.93
4.12
4 29

13.74
14,43
1S5.14
15.88
1666

12.83
1345
14,11
14.81
15453

T7el6
750
785
Be21
8 .59

5.89
6el7
6e47
678
711

683
Talk
7«47
7T.83
8.22

9.65
10.12
10.62

f e e e e S e e——

o -15340
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S PRS-

BASE SALARY TABLE
STEP BIWEEKLY

RATE
Q2.4

92.5

927

92.9

93 e1

93.5

89366

93.8

93.9

mDnmh.monm> mMOoAm» MOAd» MOND>» MOMNAD» MOAD>» MOAD>® MOAT >

894,40
937.60
984,60
1032.80
1082.40

545.60
571.20
S597.60
625,60
655,20

1026.40
1076.,00
1128.80
1184.80
1242.40

1026.40
1076.00
1128.80
1184.80
1242.40

T1B.40
752.80
791.20
829,60
870.40

1124.80
1179.20
1237.60
1298.40
1361.60

384,00
401.60
420480
440,80
A62.40

846.40
886.40
931. 20
975.20
1022.40

97S.20
1022.40
1072.80
1124.60
1179.20

HOURLY

11.18
1172
1231
12.91
13.53

682
T14
Ted?7
782
8.19

12.83
1345
14,11
14.81
15.53

12.83
1345
14,11
14 .81)
15,53

B.98
9.41
9,89
10437
10.88

14.06
14 ,74
15.47
16.23
17.02

PLUNN NN
LN BN ]
-
Rirg S

[ 20 BN B BN ]

I N N~y _ N ) bt bod of ot pat
~NO D N~
20— @O

L/OL= L0

BASE SALARY TARLE
STEP BIWEEKLY

RATE
94 .2

986

8.7

95.3

9546

960

96.3

96.8

96.9

MOND>» MUNAD>» MoAl> MOMND>» MOND>» MOAE> MOAT» MUIAD® MUADP

5310440
534.40
556.80
583,20
609. 60

511.20

534,40

557.60
583.20
609,60

55750
583.20
609.60
637.60
667.20

440,80
461.60
483.20
505.60
S3D0.40

724.80
75840
792.00
83040
8B69.60

829+ 60
B70.40
©12.00
956400
1003.,20

553.60
57760
60560
634,40
664.80

S511.20
534 .40
557.60
583.20
609.60

511.20
534440
55760
583.20
603960

HOURLY

6.38
668
696
729
T +62

639
6+ 68
6e97
Te29
Teb2

6697
Te29
Te62
T a97?7
Be34

Sa.51
S.77
Ge 048
6.+32
6.63

9.06
9.48
9.90
1038
1087

10.37
10.88
11440
1195
1254

692
Te22
T57
7«93
8.31

639
Ge 68
597
Te?29
Teh2

€ e39
668
6697
729
762

O 45540
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BASE SALARY TABLE
STEP BIWEEKLY

RATE
97.0

974

97.5

976

97.8

97 .9

98B .0

9B8.1

98 .5

MmMOAD>» MONAX» MOAB» MUAD>» MOUAD> MOND>» MONT>» MOUNT» MOAD>»

595.20
624 .00
654,40
68480
718.40

581460
608,00
638.40
668.00
700.80

691.20
72320
759.20
796,80
835.20

866.40
9DB.00
952.00
998.40
1047.20

468,80
48G9 .60
511.20
534.40
557.60

511.20
534,40
557.60
583.20
609.60

759.20
796 4ED
835.20
876.00
918.40

498.40
522440
S548.00
573.60
599.20

683.20
71600
74800
78160
817.60

HOURLY

T80
T80
8.18
856
8 .98

Te27
T+60
798
8 ¢35
Bes 76

B.64
S04
DelO
Q.96
10.34

10.83
11.35
11.90
12+48
13.09

Se86
6Gel12
6«36
6«68
697

639
6e68B
6e97
729
Te 62

949 .

Q.96
1044
10.95

11 .48

6.23
6«53
6 .85
Tel?
749

8.54
8495
94 35
Se?77
10.22

1981-1982

BASE SALARY TABLE
STEP BIWEEKLY

RATE
98.6

98.7

98,8

98 .9

99,0

6G9.1

99.2

9G.7

99 .8

b4

moNer» MOOADP MOAD» MOMND> MOND>» MONAD>» mMOND> MOAI>» MUND

T8B .80
824.80
863,20
9031.60
942.40

90“.80

948,00
995,20
1042.40
1093.,60

690.40
72160
753460
788.80
824.80

583,20
609.60
636.80
665.60
695.20

480.00
S00.80
523,20
547.20
571.20

5B81.60
608.00
638.40
668.00
700.80

511.20
534+40
55760
S583.20
609.60

S42 40
S568.00
595.20
624,00
654 .40

609.60
638.+40
668.00
70160
736.00

HOURLY

9.86
10.31
10.79
1127
13.78

11631
11.85
12044
13.03
1367

Be 63
902
Qe82
9.86
1031

T 29
Teb2
Te96
832
B «69

6.00
626
6e54
6«84
Te14

Te27
760
7«98
B«35
Be76

6039
Ge 68
e 97
T «29
Teb2

6.78
7«10
Teb4
780
.18

762
798
835
8477
9.20

© —15510



EXHIBIT B

THE CITY OF SAN DIEGO
CLASSIFIED SERVICE
CLASSES AND STANDARD RATES

EXHIBIT B
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CLASSIFIED SERVICE
STANDARD RATES AND CLASSES

Standard
Rate No.
BUILDING INSPECTION
Senior Building Inspector 84.9
Building Inspector 11 27.7
Building Inspector I 27.6
Building Inspector Trainee Il 51.6
Building Inspector Trainee 1 51.5
CHEMISTS
Senior Chemist 85.4
Associate Chemist 22,0
Microbiologist 11l 62.2
Assistant Chemist 13.6
Microbiologist 1l 62.4
Forensic Alcohol Analyst 46.6
Junior Chemist 54.3
Microbiologist I 62.3
Laboratory Technician 58.0
Assistant Laboratory Technician 16.0
Laboratory Assistant 57.8
CLERICAL AND COMMUNICATIONS
Legal Assistant 59.8 .
Administrative Secretary 10.9
Council Actions Stenographer 38.2
Principal Clerk 72.6 0- 15580
Supervising Dispatcher 91.8

EXHIBIT B



Dispatcher 11

Legal Stenographer

Council Secretary

Senior Stenographer

Senior Disposal Fee Collector
Dispatcher 1

Senior Account Clerk

Senior Clerk

Senior Typist

Payroll Audit Clerk

Disposal Fee Collector
Public Information Assistant
Intermediate Stenographer
Account Clerk

Bookmobile Driver

Payrol1 Clerk

Programmed Typewriter Operator
Book Repairer

Intermediate Clerk
Intermediate Typist

Junior Stenographer

Auto Messenger

Assistant Book Repairer
Junior Clerk

Junior Typist

Library Aide

Student Worker

Public Service Career Trainee

Standard
Rate No.

41.1
57.7
38.1
87.6
86.4
41.0
84.4
85.8
87.9
64.7
41,2
77.5
53.2
10.4
26.8
64.8
74.6
27.0
52.9
53.5
56.7
23.6
13.5
54.8
56.9
58.8
91.4
15¢ below target class

O- 15310



CONSTRUCTION AND MAINTENANCE

General Utility Supervisor
General Water Utility Supervisor
Principal Utility Supervisor
Principal Water Utility Supervisor
Senior Utility Supervisor
Senior Water Utility Supervisor
Building Services Supervisor
Building Supervisor

Utility Supervisor

Water Utility Supervisor
Reservoir Keeper

Tank Service Technician Il

Lake Ranger 11

Assistant Reservoir Keeper
Building Service Technician
Pool Maintenance Supervisor
Tank Service Technician I
Utility Worker II

Water Utility Worker

Lake Ranger I

Utility Worker I

Laborer

CUSTODIAL

Window Cleaner
Supervising Custodian
Custodian III
Custodian 11

Standard

Rate No.

97.6
48.8
98.0
73.4
97.5
87.0
27.5
27.4
97.4
99.1
81.7
94.7
58.2
19.3
28.0
94.2
94.6
97.9
99.2
58.1
97.8
57.9

99.0
91.9
39.0
38.9

O-15510



Custodian I

DATA PROCESSING

Senior Systems Analyst
Data Entry Supervisor
Senior Data Entry Operator
Data Entry Operator

Data Entry Trainee

ENGINEERING

Project Officer Il

Senior Civil Engineer

Senior Electrical Engineer
Senior Land Surveyor

Senior Structural Engineer
Senior Traffic Engineer
Communications Engineer
Associate Civil Engineer
Associate Electrical Engineer
Associate Land Surveyor
Associate Mechanical Engineer
Associate Structural Engineer
Associate Traffic Engineer
Project Officer I

Park Designer

Assistant Civil Engineer
Assistant Electrical Engineer
Assistant Land Surveyor
Assistant Mechanical Engineer

Assistant Structural Engineer

Standard

Rate No.

38.7

87.7
57.6
86.5
57.5
57.3

75.2
85.5
86.3
93.5
87.5
87.8
34.6
22.1
22.3
93.9
22.5
23.1
23.3
75.1
63.8
15.3
15.7
93.8
16.7
20.8

O - 1a540



Standard

Rate No.
Assistant Traffic Engineer 20.7
Corrosion Engineer 38.5
Project Assistant 75.0
Building Inspection Technician III 28.1
Building Inspection Technician II 27.2
Junior Civil Engineer 54.6
Junior Electrical Engineer 55.2
Junior Mechanical Engineer 56.2
Principal Engineering Aide 72.7
Principal Survey Aide 52.5
Assistant Park Designer 16.8
Building Inspection Technician I 27.1
Senior Drafting Aide 42.3
Senior Engineering Aide 86.1
Senior Survey Aide 88.1
Drafting Aide 42.2
Junior Engineering Aide 55.5
Engineering Trainee 43,2
Student Engineer 91.0
EQUIPMENT MAINTENANCE
Senior Equipment Repair Supervisor 43.4
Plant Maintenance Supervisor 67.1
Metal Fabrication Services Supervisor 60.4
Equipment Repair Supervisor 43.5
Metal Fabrication Supervisor 61.6
Equipment Service Writer 44.7
Plant Maintenance Mechanic 66.9

Machinist 60.2 O - 15510



Standard

Rate No.
Equipment Mechanic 43.7
Welder 98.5
Body and Fender Mechanic 26.4
Equipment Painter 44.6
Equipment Technician III 44,1
Parking Meter Supervisor 64.6
Equipment Technician Il 43.8
Firearms Technician 19.1
Equipment Technician I 43.6
Airport Supervisor 11.8
Equipment Service Supervisor 45.1
Airport Operations Assistant 11.7
Senior Motive Service Technician 45.0
Motive Service Technician 45,2
Motive Service Trainee 44,9
EQUIPMENT OPERATION
Principal Sanitation Supervisor 84.1
Senjor Disposal Site Supervisor 86.6
Disposal Site Supervisor 41.3
Equipment Trainer 44,2
Senior Sanitation Supervisor 83.9
Motor Sweeper Supervisor 61.8
Equipment Operator III 44.5
Sanitation Supervisor 83.5
Equipment Operator II 44.0
Motor Sweeper Operator 62.5
Sanitation Driver 11 83.2

O- 15580

Heavy Truck Driver Il 51.2



T T e L A R P LS

‘Standard

Rate No.
Equipment Operator I 43.9
Sanitation Driver I 83.4
Transportation Supervisor 96.3
Heavy Truck Driver 1 51.3
Light Equipment Operator 59.4
Mini-Bus Driver 98.1
F1ELD CONTACT
Risk Manager 81.6
Supervising Litigation Investigator 92.4
Claims Representative 111 39.1
Litigation Investigator 59.6
Claims Representative 1I 34.3
- Safety Representative 11l 82.6
Sanitation Enforcement Supervisor 84.0
Customer Services Supervisor 39.3
Dispute Resolution Officer 41.5
Supervising Sanitation Inspector 83.7

Assistant Customer Services Supervisor 13.7

Claims Representative 1 34.2

Safety Representative 1 82.5

Sanitation Inspector 83.8

Supervising Field Representative 92.1

Supervising Meter Reader 92.5

Parking Control Supervisor 63.9

Senior Meter Reader 86.9

Field Representative 46.5 D ’15510'
Meter Reader 62.0 '

Parking Controller 64.0



Cook

FIRE
Deputy Fire Chief
Fire Battalion Chief
Fire Captain
Fire Engineer

Fire Fighter

Uniformed members of the Fire Department shall receive
forty-five cents (45¢) per hour additional pay when
assigned to the Explosive Ordnance Disposal Squad.

GRAPHICS
Communications Services Coordinator
Graphics Supervisor
Audio Visual Specialist
Graphics I1lustrator

Photographer

L IBRARY
Supervising Librarian
Senior Librarian
Librarian 11
Librarian 1

Library Assistant

LIFEGUARD SERVICE
Lifeguard Captain
Lifeguard Lieutenant
Lifeguard 111
Lifeguard 11
Lifeguard I

Standard

Rate No.

38.0

16.2
45.3
45.6
45.8
46.2

34.7
48.9
23.4
49.0
66.0

92.2
86.7
58.4
57.1
58.6

58.7
58.9
59.2
59.3
59.1

) - 45510



Standard

. Rate No.
MANAGEMENT, FISCAL AND STAFF
Rate Analyst 79.3
Agricultural Lease Manager 11.0
Organizational Development Supervisor 61.5
Supervising Administrative Analyst 91.7
Supervising Economist 92.3
Supervising Personnel Analyst 92.7
Supervising Property Agent 92.9
Community Development Specialist IV 35.4
Social Program Specialist IV 84.8
Community Development Specialist III 35.3
Senior Property Agent 87.4
Social Program Specialist III 84.7
Assistant Facility Manager 15.9
Administrative Analyst 10.6
Economist 42.4
Elections Officer 43.3
Organizational Development 61.2
Specialist III
Personnel Analyst 65.0
Property Agent 75.6
Records Management Officer 79.2
Safety Officer 82.3
Assistant Rate Analyst 19.0
Assocjate Administrative Analyst 21.8
Associate Economist 22.2

Associate Personnel Analyst 22.6 D- 1555,0



Standard

Rate No.
Associate Property Agent 22.8
Community Development Specialist 1l 35.2
Noise Abatement Officer 63.1
Organizational Development 61.4

Specialist 11
Senior Public Information Officer 87.1
Social Program Specialist Il 84.5
Transportation Officer 96.0
Principal Buyer 78.3
Rehabilitation Counselor 8l1.1
Senior Accountant 84.2
Senior Buyer 85.0
Assistant Administrative Analyst 13.2
Assistant Economist 15.8
Assistant Personnel Analyst 17.0
Assistant Property Agent 18.1
Community Development Specialist I 35.1
Deputy Noise Abatement Officer 39.7

Organizational Development Specialist I  61.3

Social Program Specialist I - 84,3
Accountant 10.2
Public Information Officer 77.7
Buyer 28.2
Administrative Aide II 10.7
Administrative Trainee 10.8
Junior Property Agent 56.4
Junior Accountant 53.8 D _15510'
Buyer Trainee 28.3

Administrative Aide I 10.5



‘Standard

Rate No.

Personnel Assistant 65.1
PARK MAINTENANCE
Cemeter§ Manager 29.6
Grounds Maintenance Manager 64.2
Greenskeeper Supervisor 49.1
Tree Maintenance Supervisor 97.0
Grounds Maintenance Supervisor 47.0
Gardener Supervisor 47.5
Grounds Maintenance Worker 11I] 46.9
Tree Miintenance Crewleader 96.8
Tree Trimmer 96.9
Nurszry Gardener 62.7
Grounds Maintenance Worker Il 46.8
Gardener 47.2
Tree Trimmer Trainee 95.3
Grounds Maintenance Worker 1 467
Groundskeeper 49,2
Nursery Trainee 63.0
PLANNING

Senior Planner 87.2
Associate Planner 22.7
Assistant Planner 17.5
Senior Zoning Representative 88.0
Junior Planner ' 56.3
Planning Technician III 66.5
Zoning Representative ) 99.8 D _ 1551b
Zoning Assistant 99.7

Planning Technician I1I 66.4

[z



Planning Technician I

-

PLANT OPERATION

Senior Waste Water Plant Supervisor

Senior Water Plant Supervisor

Waste
Water
Waste
Water
Waste
Water
Waste

Water

POLICE

Water Plant Supervisor
Plant Operation Supervisor
Water Plant Lead Operator
Plant Lead Operator

Water Plant Operator

Plant Operator

Water Plant Operator Trainee

Plant Operator Trainee

Deputy Police Chief

Police Commander

Police Captain

Supervising Criminalist

Senior Criminalist

Police Lieutenant

Criminalist

Documents Examiner

Polygraph Examiner

Police Sergeant

Police Agent

Assistant Criminalist

Senior Evidence Technician

Police Officer 11

Standard

Rate No.

66.3

88.3
88.4
88.8
98.7
88.7
98,6
89.0
98.8
88.9
98.9

17.8
68.2
68.0
91.6
85.6
68.3
38.4
42.1
71.5
69.6
69.4
15.2
86.2
69.3

O -15510



Standard

Rate No.
Assistant Documents Examiner 22.4
Assistant Polygraph Examiner 19.6
Latent Fingerprints Examiner - 57.0
Police Range Supervisor 69.5
Police Records Supervisor 69.8
Evidence Technician 44.8
Police Officer I 69.2
Documents Examiner Trainee 42.0
Polygraph Examiner Trainee 71.6
Police Recruit ‘ 69.7
Community Service Officer 39.2

Uniformed members of the Police .Department shall receive approximately $13.00 biweekly
additional when assigned to 3-wheel motorcycles, and approximately $29.00 biweekly ad-
ditional when assigned to 2-wheél motorcycles.

Those mambers of the San Diego Police Department who are authorized to fly the Depart-
ment's aircraft and who are additionally designated by the Police Chief as a "Primary
Pilot" shall receive approximately $92.00 biweekly additional.

PRINTING
Offset Press Supervisor ' 76.5
Lithographic Technician 59.5
Senior Offset Press Operator 86.8
Layout Composer 58.3
Offset Press Operator 63.2
Bindery Worker 11 26.1
Bindery Worker I 26.0

RECREATION
District Manager 4].8
Area Manager Il 13.1
Supervising Recreation Specialist 93.1 0_15510'
Area Manager I 13.0

Recreation Center Director 111 73.5



Recreation Specialist
Recreation Center Director Il
Recreation Center Director I
Swimming Pool Manager 111
Swimming Pool Manager 11
Recreation Leader 1I
Swimming Pool Manager I
Gol1f Starter I!

Recreation Leader 1
Swimming Instructor

Golf Starter I

Accompanist

Recreation Aide

SKILLED TRADES

Senior Building Maintenance Supervisor
Conmunications Maintenance Supervisor
Electrical Maintenance Supervisor
Communications Technician Supervisor
Electrician Supervisor

Building Maintenance Supervisor
Plumber Supervisor

Senior Communications Technician
Maintenance Estimator

Communications Technician

Electrician

Refrigeration Mechanic

Traffic Signal Technician

Plumber

Standard

Rate No.

79.7
79.6
87.3
90.7
90.6
53.1
90.5
48.1
56.5
93.6
48.0
10.1
79.4

27.9
42.5
43.0
42.7
43.1
27.3
67.7
85.9
60.1
42.6
42.8
81.0
95.6
67.5

O —15510



Standard

Rate No.
Carpenter Supervisor 29.0
Painter Supervisor 63.7
Sign Painter 89.1
Roofing Supervisor 81.8
Cement Gun Operator 49 .8
Plasterer 67.2
Carpenter 28)8
Cement Finisher 29.3
Locksmith 59.7
Painter 63.5
Roofer 81.9
Apprentice Salary range will be estab-

lished as a percentage of "D"
step of the appropriate
journey level class.

STOREKEEPING
Stores Supervisor 80.4
Storekeeper 11 90.3
Auto Parts Buyer 25.1
Inventory Control Supervisor 53.3
Storekeeper 1 90.2
Stock Clerk 89.9

O-15510



EXHIBRIT C

THE CITY OF SAN DIEGO
UNCLASSIFIED SERVICE
CLASSIFICATIONS AND STAMDARD SALARY RATES

EXHIBIT C

O 5515

EXHIBIT C
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EXFIBIT C

UNCLASSIFIED SERVICE

EXECUTIVE
Classification Range Salary Range

Executive V 05.0 and 05.1
City Manager (UC)
City Attorney (UC)
Assistant City Attorney (UC)
Assistant City Manager (UC)

Executive IV 04.0 and 04.1

Building Inspection Director (UC)

Chief Deputy City Attorney (UC)

City Auditor and Comptroller (UC)

Deputy City Manager (Assistant to the City Manager) (UC)
Engineering and Development Director (UC)

Financial Management Director (Budget Officer) (UC)

Fire Chief (UC)

General Services Director (UC)

Park and Recreation Director (UC)

Personnel Director (UC)

Planning Director (UC)

Police Chief (UC)

Senior Chief Deputy City Attorney (UC) D- 15510

Water Utilities Director (UC)
EXHIBIT ¢



(2]

Executive 111

Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

Assistant

Building Inspection Director (UC)
City Auditor and Comptroiier (UC)
Engineering and Development Director (UC)
Financial Management Director (UC)
Fire Chief (UC)

General Services Director (UC)
Park and Recreation Director (UC)
Personnel Djrector (uc)

Planning Director (UC)

Police Chief (UC)

to the City Manager (UC)

Water Utilities Director (UC)

Citizens Assistance and Information Director (UC)

City Clerk (UC)

City Librarian (UC)

Executive

Services Director (UC)

Intergovernmental Relations Director (uc)

Management Assistant (UC)

Property Director (UC)

Purchasing Agent (UC)

Executive 11

Assistant
Assistant

Assistant

City Clerk (UC)
City Librarian (UC)

Executive Services Director (UC)

03.0 and 03.1

02.0 and 02.1

p- 15540



Assistant Property Director (UC)

Assistant to Mayor (UC)

Management Assistant to the City Manager (UC)
Principal Assistant to City Attorney (UC)
Principal Assistant to Mayor (UC)

Principal Legistative Assistant (UC)
Retirement Administrator (UC)

Risk Management Director (UC)

Treasurer (UC)
Executive 1 01.0 and 01.1

Assistant Purchasing Agent (UC)

Assistant Retirement Administrator (UC)

Assistant to the Director, Citizens Assistance
and Information (UC)

Assistant Treasurer (UC)

Council Assistant (Principal Assistant) (UC)

O - 15540



MANAGERTAL

Classification Range Salary Range
Managerial A 7.0

Confidential Secretary to City Attorney (UC)
Confidential Secretary to City Council (UC)
Confidential Secretary to City Manager (UC)
Confidential Secretary to Mayor (UC)
Confidential Secretary to Police Chief (UC)
Council Representative I (UC)

Council Representative II (UC)

Print Shop Manager (UC)

Managerial B ) 7.3 and 7.4

Assistant to the City Auditor and Comptroller (UC)
Assistant to the Mayor for Urban Affairs (UC)
Building Inspection Supervisor (UC)

Council Committee Consultant (UC)

Council Representative 11 (UC)

Deputy Library Director (UC)

Endowment Officer (UC)

Grantsearch Coordinator (UC)

Housing Inspection Supervisor (UC)

Paratransit Program Administrator (UC)

Principal Accountant (UC) ' O - 15510



Managerial C 7.7 and 7.8

Assistant to the Planning Director (UC)
Assistant Zoning Administrator (UC)
Community Development Administrator (UC)
Community Program Administrator (UC)
Deputy Director (UC)

Deputy Planning Director (UC)

Facility Manager (UC)

Financial Operations Manager (UC)
Personnel Services Supervisor (UC)
Principal Planner (UC)

Principal Structural Engineer (UC)
Property Services Supervisor (UC)

REGY Director (UC)

Senior Council Committee Consultant (UC)
Special Advisor to the Police Chief (UC)

Zoning Administrator (UC)

Standard

Clerical Rate No.

Council Executive Secretary (Principal Assistant) (UC) 14.9

Interns
Senior Legal Intern (UC) 18.5
Legal Intern (UC) . 16.6

0 - 1S540



Administrative Intern (UC) 10.3

Library Intern (UC) 16.9
Planning Intern (UC) 18.6
Police Intern (UC) 13.9
Student Intern (UC) 18.8

Professional lLegal

Deputy City Attorney (UC) 06.0, 06.1, 06.5 and 06.6

O-313510



EXHIBIT D

THE CITY OF SAN DIEGO
APPRENTICE SALARY SCHEDULE

EXHIBIT D

O - 15510
EXHIBIT D



Period 1

0w N OO bW N

APPRENTICE SALARY STEPS

Approximate % of "D" Step of Appropriate
Journey Level Class

4 YEAR PROGRAM 3 YEAR PROGRAM 2 YEAR PROGRAM

60% 60% 70%

" 65% 65% 75%
70% 70% 85%
75% 75% 95%
80% 85%
85% 95%
90%
95%

e - —— ) bt 4 0w o

EXHIBIT D

O - 15510

EXHIBIT D



MISCELLANEOUS UNCLASSIFIED CLASSIFICATIONS

Confidential Secretary to City Attorney (UC)
Confidential Secretary to City Council (UC)
Confidential Secretary to City Manager (UC)
Confidential Secretary to Mayor (UC)

Confidential Secretary to Police Chief (UC)

Council Executive Secretary (Principal Assistant) (Uf)
Council Representative I (UC)

Council Representative II (UC)

EXIIBIT E

D- 15510

EXHIBIT E
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Passed and adopted by the Council of The City of San Diego on
by the following vote:

Councilmen Yeas Nays Not Present Ineligible
Bill Mitchell i O O O
Bill Cleator g O O 4
Susan Golding E/ O O O
Leon L. Williams l]/ O O O
Fred Schnaubelt (E/ O O O
Mike Gotch [E/ O O O
Dick Murphy []/ (] O O
Lucy Killea [3/ O OJ O
Mayor Pete Wilson O O B/ O

PETE WILSON

AUTHENTICATEDBY: - Mayor of The é'{:y of San Diego, California.

CHARLES G. ABDELNOUR
City Clerk of The City of San Diego, California.

1 HEREBY CERTIFY that the foregoing ordinance was not finally passed untiltwelve calendar days had

(Seal)

elapsed between the day of its introduction and the day of its final passage, to wit, on

MAY 121981 MAY 261981

, and on

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by.a vote of not
less than a majority of the members elected to the Council, and that there was available for the consideration
of each member of the Council and the public prior to the day of its passage a written or printed copy of
said ordinance.

CHARLES G. ABDELNOUR

¥% =

(Seal)

Office of the City Clerk;, San Diego, California

CC-12588-A [REV. 1-81)

8:::122:66 0 ol w .;\dc‘)plted 'AY 261981
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CITY CLEgse
CERTIFICATE OF PUBLICATIONg JUil 15 1M I0:

SAN DIEGD. CALFF, ry\c

San Diego, City of
12th Fl., 202 C st.
San Diego, CA 92101
ATTN: M.L. PONTECORVO

IN THE MATTER OF NO.

I, Camille Simpson am a citizen

of the United States and a resident of the County aforesaid; I am over the
age of eighteen years, and not a party to or interested in the above- entitled
matter. I am the principal clerk of the San Diego Daily Transcript, a
newspaper of general circulation, printed and published daily, except
Saturdays and Sundays, in the City of San Diego, County of San Diego, and
which newspaper has been adjudged a newspaper of general circulation by

of i ¢ : onsfor -weetmin:  the Superior Court of the County of San Diego, State of California, under
Land’ c‘nslﬂclﬂon anay L et the date of January 23, 1909, Decree No. 14894; and the

s,ordlnance furihior: establiinea’ incteanes  and r
dployeeu i’ unciasalﬂad aervlco AN
eafar: overime.And axtra pahnﬂon,

nuaAuRl Work periods; edu onat | cenlu :
\re‘wlrl'\tsl;i.c:"aaéin'ua?‘.1 ’m_c,“ 'Lp“’g,,, .La mﬁ

ORDINANCE NO. 0-15510

Complate copy of the Otdlnance 18 avallable for Inspes ri
th omc% ot thep,lty Clerk of the cuy.ul Ban Diega; 121t ¥ (New Series)
ms(muor\ Buiiding, ; 202 e 1, :Ban

e and'adopt 'ed byme Cc:unc 'a g N
26, 1981 b){ the folvowinn vote; -
i, Cleator, Golding

is a true and correct copy of which the annexed is a printed copy and was

OF PRESENT! Mayor Witae published in said newspaper on the foliowing date(s}, to wit:
SUTHERTICATED BY:

ycr of he Ol y'ofSa Die

n :
G.ABOELNOUR: : . i
¥ r'rnacuy'ofsan June 8, 1981

AYDELL L. PO Teoonvo Deputy; , I certify under penalty of perjury that the foregoing is true and correct.
BY GEATIFY .that the iaregolno ordinanee.

)
{ saad until twalve-calendar, days had elapsed’
Eguypgnts lntroﬁucﬂon and the day of.its final passage Dat. an Diego, California this 8th of_June o 81

.281. -and o y 26, 1981,
r¥un‘r SR that the readInF of salid ordi
| f\ma diapansed with by.a.vole bf notless than a majés

:hoﬁambers ‘alactod td the Council, and that thera was a
e consideration .of. each. membear of the Council W l
P ‘mun D{lbr 10 the day of its passage &' wrlunn or printed'

CHARLES & a  ABDELNOUR
tyC;lm The Chy ol scm t)lwgst ; Califronia,




