(0-93-162 REV.)
ORDINANCE NUMBER O- 4 ¢910 (NEW SERIES)

ADOPTED ON B8RV 9 = 169%

AN ORDINANCE ESTABLISHING A SCHEDULE OF
COMPENSATION FOR OFFICERS AND EMPLOYEES OF
THE CITY OF SAN DIEGO FOR THE FISCAL YEAR
1993-94.

'WHEREAS, The Management Team of The City of San Diego has
met and conferred with the Police Officers Association (POA),
Local 145 (Firefighters), Local 127, AFSCME, AFL-CIO and the
Municipal Employees Association (MEA) regarding salaries and
wages for employees represented by those organizations in the
Classified Service, and has made detailed recommendations to the
City Council in relation thereto; and

WHEREAS, the Civil Service Commission of The City of San
Diego has conducted studies of salaries and wages pursuant to
section 130 of the Charter of The City of San Diego and has
issued a report to the City Council identifying classifications
of employees in the Classified Service which merit special
consideration because of recruitment or retention problens,
changes in duties or responsibilities, or other special factors;
and

WHEREAS, the United States Supreme Court in Garcia v. San
Antonio Metropolitan Transit Authority, 83 L.Ed.2d 1016, 105 U.S.
1005 (1985) held that the provisions of the Fair Labor Standards

Act (FLSA), 29 U.S. Code section 201 et seq., as they relate to
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overtime compensation, are applicable to states, cities and local
agencies, including The City of San Diego; and

WHEREAS, it is now necessary to ensure compliance with the
FLSA and provisions therefor as set fprth herein; and

WHEREAS, the City Manager and nonmanagerial department heads
have made recommendations to the City Council in respect to
salaries and wages for officers in unrepresented classes and the
Unclassified Service; and

WHEREAS, after receipt at public hearing of information and
statistics, oral and written, and after detailed evaluation and
deliberation by the City Council upon the recommendations of the
Management Team and the Civil Service Commission, the City
Council of The City of San Diego, pursuant to and under the
authority vested in it by the State Constitution and Charter of
The City of San Diego, hereby finds and determines that the
salaries and wages established herein are in consonance with the
information and statistics provided and recommendations
submitted; and

WHEREAS, pursuant to the provisions of Charter sections 12.1
and 24.1, the Salary Setting Commission’s recommendations for
Mayor and Council salaries for fiscal years 1992-93 and 1993-94,
sef forth in its report on said matter dated February 5, 1992,
were considefed and its recommended schedule of compensation for
the Mayor and members of the City Council was rejected and not
adopted by Resolution No. R-279389, dated February 10, 1992, to
be effective for the periods July 1, 1992 through June 30, 1993;

and July 1, 1993 through June 30, 1994; and
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WHEREAS, the Council deems it appropriate to act thereon for
incorporation in the annual salary ordinance in the same action
as is used for the City at large; and

WHEREAS, section 117 of the Charter provides for exemption
from the Classified Service of certain administrative positions .
including "managerial employees having significant
responsibilities for formulating or administering departmental
policies and programs"; and

WHEREAS, that section provides further that such exemption
shall be upon "initiation of the appropriate appointing authority
and after receiving the advisory review and comment of the Civil
Service Commission and approval of the City Council"; and

WHEREAS, those classifications previously approved by the
City Council for exemption from the Classified Service are set
forth by classification and salary rate in the Managerial
category, attached hereto in Exhibit C; and

WHEREAS, it is the responsibility of the City Council to
identify within established ranges the appropriate step and
specify a level of pay for those officers whose compensation is
determined and set by the legislative body; and

WHEREAS, having analyzed data and information presented, it
is.now necessary and appropriate to identify those steps, within
range, for tﬁbse certain positions at which compensation for
fiscal year 1994 shall be set; NOW, THEREFORE,

BE IT ORDAINED, by the Council of the City of San Diego, as
follows:

Section 1. LEGISLATIVE BODY, COMPENSATION ESTABLISHED
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Pursuant to sections 12.1 and 24.1 of the Charter of The
City of San Diego and the recommendations of the Salary Setting
Commission, set forth in its report dated February 5, 1992, and
adopted by Resolution No. R-279389, dated February 10, 1992,
there is hereby established and adopted a schedule of
compensation for the Mayor and Councilmembers for the period July
1, 1993 through June 30, 1994, as follows:

Mayor $65,300 per annum
Councilmember $49,000 per annum
The Mayor and each Councilmember may choose to receive a reduced
amount of compensation in an amount equal to the percentage
reduction received by participants in a mandatory work furlough
program by so informing the City Auditor.

The Auditor and Comptroller shall calculate and establish a
table which shall be and is hereby adopted as the appropriate
table of biweekly salaries most closely approximating the above
authorized per annum compensation.

Section 1.1. AUTOMOBILE ALLOWANCE

The monthly automobile allowance for members of the City
Council, the City Attorney and the City Manager, for expenses
related to the operation and maintenance of their personal
automobiles in the performance of their duties, shall continue to
be based on the national average costs of operating an automobile
as computed by Runzheimer and Company, transportation
consultants, for the American Automobile Association as
previously authorized pursuant to Resolution Number R-263924

adopted on August 19, 1985.
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Any of the above named officials electing to utilize a City-
owned or leased automobile in the performance of their duties
shall be reimbursed upon submission of paid invoices or other
documents for actual costs of gasoline and oil and other normal
minor expenses incurred.

The City of San Diego shall provide liability protection to
the Mayor, members of the Council, the City Attorney, and City
Manager in the event that they are involved in an automobile
accident while driving City equipment on their personal time.

In addition to the above benefits, the City Manager, upon
recommendation of the Chief of Police, may continue, for security
reasons, the policy adopted in January of 1993 of providing the
Mayof, any member of the City Council, or the City Attorney with
police escorted transportation in the conduct of official City
business.

Section 2. EXECUTIVE COMPENSATION SET BY COUNCIL

For those executive positions whose compensation is
established by Council, rates, steps and monthly compensation for
each such position shall be established within the position
ranges authorized in Exhibit C and shown in Exhibit A, by the
appropriate appointing authority, processed by payroll change
notice and placed in force effective on or after July 1, 1993.

Section 3. STANDARD SALARY RATES ADOPTED

For all positions in the Classified Service of The City of
San Diego, the table of Classes and Standard Rate numbers
providing uniform compensation for like service, attached hereto

as Exhibit B, is hereby adopted.
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For all positions in the Unclassified Service of The City of
San Diego, which are identified by the letters "UC", and listed
under appropriately designated categories, the table of Classes
and Standard Salary Rate numbers, attached hereto as Exhibit C,
is hereby adopted.

Section 4. SCHEDULES OF COMPENSATION ESTABLISHED

As a schedule of compensation for all officers and employees
of The City of San Diego, including the EXECUTIVE, MANAGERIAL and
MISCELLANEOUS EXECUTIVE AND MANAGERIAL categories of the
Unclassified Service as hereinafter enumerated, there is hereby
established and adopted a Table of Pay for Standard Rates
indicating biweekly salaries, and containing minimum, maximum and
intermediate range steps for each Standard Rate.

Included in such schedule of compensation shall be special
salary adjustments for certain specified classifications, in
addition to the general overall increase authorized, said special
salary adjustment awarded as a result of retention or recruitment
problems, changes in duties or responsibilities or other special
factors identified by the Civil Service Commission or City
Council.

Biweekly salaries and ranges thereof for said Standard Rates
are set forth in the Salary Schedules attached hereto as
Exhibits, to be effective July 1, 1993; January 1, 1994 and June
4, 1994 as appropriate and determined by agreements reached
between The City of San Diego and any recognized employee
organization prior to the date of adoption of this ordinance. 1In

the event agreement is not reached with any particular recognized
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employee organization, said Salary Schedules shall reflect the
City’s last best offer. Classified unrepresented employees shall
have the option of participating in a mandatory work furlough
program in lieu of a salary reduction.

There is hereby established and adopted an EXECUTIVE
category within the Unclassified Service of The City of San Diego
containing classification ranges of Executive I through Executive
V for all officers and employees serving in the positions listed
in Exhibit C under EXECUTIVE. There is hereby further
established and adopted a MANAGERIAL category within the
Unclassified Service of The City of San Diego containing
classification ranges of Managerial A, B and C for all officers
and employees serving in those positions enumerated in Exhibit C
under MANAGERIAL. Also established is a MISCELLANEOUS EXECUTIVE
AND MANAGERIAL category within the Unclassified Service
containing classifications in ranges of A, B, C, D, and E.

The EXECUTIVE, MANAGERIAL, or MISCELLANEOUS EXECUTIVE AND
MANAGERIAL classification range of any position listed in Exhibit
C may be changed from one range to another only by official
action of the City Council.

The "Equivalent Monthly Rates," whenever used and referred
to, are approximations and are for comparative and informational
purposes only. The steps set forth for all rates contained in
Exhibit A for positions in the Classified Serviqe are calculated
and established at approximate five percent (5%) increments. All
references to step increases of five percent (5%) are and shall

be deemed to mean approximations thereof.
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Section 4.1 EXEMPTING NEW POSITIONS FROM
THE CLASSIFIED SERVICE

Pursuant to section 117(a)1l7 of the City Charter, after
having been reviewed and commented upon favorably by the Civil
Service Commission as meeting the Charter criteria for exemption
from the classified service, and after having considered and
reviewed the reports thereon from the Civil Service Commission,
attached hereto as Exhibit E, the Council deems exemption
appropriate and the positions identified in Exhibit E be and the
same are hereby exempted from the classified service and declared
to be in the unclassified service of The City of San Diego.

Section 5. INCREASES IN BASE COMPENSATION, COUNCIL ACTION

In fixing and approving Standard Rates for the officers and
employees of the City, this Council has recognized the necessity
to increase certain salaries heretofore paid, and, in so doing,
the Council has intended and does hereby intend that in
increasing said salaries, where a Standard Rate of pay has been
increased from that heretofore paid, said officer and employee
whose rate of pay has thus been increased shall be entitled to
the increase granted, and that such new rate of pay shall be
fixed so as to apply to the Standard Rate step occupied by said
officer or employee on the effective date of this ordinance.

Notwithstanding the above express Council intent and action,
all appointing authorities shall have and are hereby granted the
authority to limit such increase for personnel in the EXECUTIVE,
MANAGERIAL, MISCELLANEOUS EXECUTIVE AND MANAGERIAL, and
PROFESSIONAL LEGAL categories as may, in their sound discretion,
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be warranted. 1In such case, the appointing aufhority shall cause
to be processed an adjusting payroll change notice and forward
such notice to the Auditor and Comptroller for appropriate
payroll application. Further, an appointing authority may, in
lieu of a salary reduction, permit unclassified employees the
option of participating in a mandatory work furlough program.

Members of the Classified Service, other than "excepted"
fire fighters and salaried part-time employees, shall receive the
salaries provided herein as compensation in full for work
performed by them during an average eighty (80) hour biweekly
work period throughout the fiscal year, except as hereinafter
provided. "Excepted" fire fighters and salaried part-time
employees shall be compensated in accordance with appropriate
calculations and procedures established by the Auditor and
Comptroller in cooperation with the City Manager and Personnel
Director. For purposes of this ordinance, "excepted" fire
fighters are defined as those fire fighters assigned to work
other than forty (40) hour per week work schedules or other than
the average eighty (80) hour biweekly work schedules and for
which a FLSA exemption is declared.

There is further declared to be, as previously established
by Council action, a FLSA section 7(k) exemption for émployees in
fire classes and a twenty-eight day work period for said
employees.

Salaried members of the EXECUTIVE, MANAGERIAL, MISCELLANEOUS
EXECUTIVE AND MANAGERIAL, and PROFESSIONAL LEGAL categories, all

other unclassified classes as may exist, and unrepresented
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employees not eligible for overtime pay shall receive the
salaries provided herein as compensation in full for work
performed by them during an average eighty (80) hour biweekly
work period throughout the fiscal year. Time card documentation
and time sheet posting for full-time members shall reflect an
average of eighty (80) hours per pay period, to consist of ten
(10) eight-hour days. The above process is authorized for time
card and time sheet purposes even though the unclassified or
unrepresented employee may work hours not so reflected as a
result of varying duties, responsibilities, and demands of time.
Salaried unclassified and unrepresented members, except those
otherwise specifically authorized to the contrary, may not
receive, for any purpose, credit for hours otherwise worked in
excess of eighty (80) hours per pay period. The City Manager and
nonmanagerial department directors shall be responsible for
administering the above authorized time documentation and time
posting process and limits, with review thereupon by the
Personnel Director and Auditor and Comptroller.

Warrant checks issued for compensation to such officers and
employees by the City Auditor and Comptroller shall be for the
appropriate amount set forth in the schedule of compensation for
the Mayor and Council or in the Standard Rate or incremental step
attached to the position as indicated in exhibits attached hereto
and for other additional amounts authorized in this ordinance.

Section 5.1. FLSA EXEMPT EMPLOYEE SALARY STATUS

Not withstanding any other provisions of this ordinance, the

City Auditor and Comptroller is hereby expressly authorized to
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compensate all employees who are designated as exempt under and
from the provisions of the Fair Labor Standards Act, in
recognition of their salaried status, for absences of less than a
work day. Such compensation shall be deemed not to constitute a
gift of public funds but rather a recognition by Council of the
salaried status of designated employees.

The express intent of this provision is to fully comply with
the salary status requirements of the Fair Labor Standards Act as
interpreted by the courts. Should the Fair Labor Standards Act
be amended or reinterpreted by the courts to cause this provision
to be noncompliant with the salary exemption requirements of the
Act, or exceed the requirements of the Act, in that event the
City Manager, in conjunction with the Personnel Director and the
Auditor and Comptroller, shall be and is hereby authorized to
take whatever actions are legally required and necessary to
implement further revisions to the City’s compensation policies
which are in full compliance with the Act and in the best
interest of The City of San Diego.

Section 6. CONTRIBUTORY DEDUCTIONS REQUIRED BY LAW

For purposes of deduction for contributions of officers and
employees required by law, the City Auditor and Comptroller shall
use as a base rate that amount heretofore established in section
1 herein as per annum compensation for the Mayor and Council.

For all other personnel, Classified and Unclassified, the Auditor
and Comptroller shall use that amount fixed in the Standard Rate
or incremental step hereinafter set forth in exhibits hereto and,

where applicable and required, any additional compensation
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authorized by sections of this ordinance. The Auditor and
Comptroller shall also consider, where applicable and required by
law, other monetary benefits and program reimbursements as may,
from time to time, be authorized and granted by Council action
pursuant to the authority of this ordinance.

Section 7. CLASSIFIED AND UNCLASSIFIED COMPENSATION,
DETERMINATION THEREOF

Increases in compensation for employees in the Classified
Service within the range limits of the Standard Rate number
attached to the position may be granted by the appointing
authorify upon the basis of efficiency and seniority after first
receiving the approval of the Civil Service Commission therefor.
Range or incremental steps shall be as set forth in Exhibit A
attached hereto.

Compensation for all officers and employees in the
Unclassified Service listed in Exhibit C, shall be determined and
set by the appropriate appointing authority at any one of the
range or incremental steps of the Standard Salary Rate numbers
attached to the position. In the case of the City Attorney, said
determination and setting shall be made by the City Council
pursuant to section 40 of the Charter of The City of San Diego.

Increases in compensation for all officers and employees in
the Unclassified Service within the range limits of the Standard
Salary Rate number attached to the'position may be granted by the
appropriate appointing authority upon the basis of seniority,
efficiency and merit.

There is hereby established and adopted a schedule of salary
rates and step adjustments within the EXECUTIVE category to be
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effective July 1, 1993, unless otherwise indicated, for those
positions set forth in section 2 above, the determination and
setting of which the City Council is directly responsible.

Section 8. ESTABLISHMENT OF BASE WORK PERIOD,

COMPUTATIONS THEREON

For the purpose of computing vacations, leaves of absence,
and terminal leave pay for personnel other than ("excepted" fire
fighters and salaried part-time employees) the Auditor and
Comptroller is hereby authorized to utilize compilations based
upon an eighty (80) hour biweekly work period. For "excepted"
fire fighters and salaried part-time employees, the Auditor and
Comptroller is authorized to utilize appropriate computations
established in cooperation with the City Manager and Personnel
Director.

For the purpose of computing overtime, the Auditor and
Comptroller shall utilize compilations based on a scheduled work
week of forty (40) hours pursuant to the work hour computation
provisions contained in and for those employees covered by the
provisions of the FLSA of 1938, as amended.

For the purpose of computing overtime for safety service
personnel, the Auditor and Comptroller shall be guided by the
appropriate provisions of the FLSA pertaining to Safety Service
personnel and utilize computations in accordance therewith and
predicated thereupon. In the event that the FLSA is interpreted
so as to permit the payment of overtime to employees who would
otherwise be exempt from the provisions of the FLSA, the Auditor

and Comptroller is hereby authorized to utilize for overtime
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purposes calculations based upon an eighty (80) hour work period
or such other hourly provision as is set forth in the exemption.
Part-time employees compensated on an hourly basis shall not be
eligible for any benefits set forth herein except overtime
compensation as may be applicable and other plans that may from
time to time be declared applicable by Council.

Section 9. EXTRA COMPENSATION PLAN: ELIGIBILITY

The Civil Service Commission shall establish and supervise,
in accordance with provisions set forth herein, a uniform extra
compensation plan which shall provide overtime pay not to exceed
one and one-half (1%) times an eligible employee’s regular base
rate of pay, as established herein, or time off in lieu thereof,
where and to the extent permitted by law, and shall provide for
extra compensation of approximately five percent (5%) whenever an
eligible employee is required, for a significant period, to work
at times substantially unusual for his or her class of
employment, such as: (1) working a night shift in which the
majority of the hours or work scheduled for said employee '
throughout any pay period is before 8 a.m. or after 6 p.m.; or
(2) on a long-term schedule, working a shift regularly split by
more than two consecutive hours or such other work schedule as
may be determined by the Civil Service Commission and the City
Manager or nonmanagerial appointing authority to be substantially
unusual for the class of employment. An eligible employee who is
required to work under more than one of the unusual conditions
indicated above shall receive an approximate five percent (5%)

increase for each of said unusual conditions which shall be
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certified by the appointing authority on the official payroll
time sheets to the Personnel Director. Such increases in
compensation shall be identified and symbolized on all official
payrolls and all other records pertaining to said employee’s
compensation. When one or more of the said working conditions
are commonly accepted conditions for the class of employment, the
Civil Service Commission shall take such working conditions into
consideration in establishing the compensation for the class and
such determination shall be final.

Those positions within the Classified Service experiencing
special recruiting problems, as determined and declared by the
Personnel Director and City Manager, may be awarded an additional
pay increment of ten percent (10%) above the base rate
established in this ordinance. Such increase shall be identified
and symbolized on all official payrolls and all other records
pertaining to the compensation for that position. The special
recruiting problem pay shall be authorized only for the period
determined by the Personnel Director, in cooperation with the
City Manager, and shall not be deemed or construed to constitute
a property right in or create any continuing vested entitlement
to such extra compensation from year to year.

In addition to the foregoing proviéions for extra
compensation, an employee who has been released from work and has
left the work premises shall, if called back to duty, be paid for
the reasonable estimate of the time required for said employee to
travel from and to his or her residence and the work area and for

the time the employee actually works. The total time of callback
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pay, including travel time, shall not be less than two (2) hours,
except, however, for Police and Fire bargaining unit members and
certain other designated classifications shall not be less than
four (4) hours, and shall be computed at the employee’s regular
rate or at one and one-half (1%) times said rate provided the
employee is designated as eligible for premium overtime pay. The
employees in the Classified Service who shall be eligible for
and entitled to receive overtime compensation, as herein
provided, shall be determined by the Civil Service Commission and
City Manager and/or nonmanagerial department heads and approved
thereafter by Council resolution prior to being officially
designated in the Personnel Manual of The City of San Diego.
Such approval by the City Council shall be required annually in
conjunction with adoption of this Annual Salary Ordinance.
Determination of eligibility and payment therefor shall be in
accordance with definitions and procedures developed by the Civil
Service Commission and the City Auditor and Comptroller pursuant
to Council policy and in cooperation with the aforesaid
appointing authorities, which definitions and procedures shall be
final, conclusive and binding on all appointing authorities and
officers and employees prior to Council approval, it being the
intention of this Council that authority and responsibility for
determining eligibility for overtime compensation shall be
pursuant to the provisions of this ordinance and Council policy.

Section 10. SPECIAL ASSIGNMENT PAY

The City Manager shall identify those personnel in special

assignments who shall be eligible for special assignment pay.
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Provision shall be made, pursuant to the authority of this
section, to provide extra compensation for such assignment.
Determination of eligibility and payment therefor shall be in
accordance with the definitions and procedures developed by the
City Manager, with the cooperation of the Civil Service
Commission and City Auditor and Comptroller, which definitions
and procedures shall be final, conclusive and binding. The City
Manager shall thereafter promulgate rules and regulations as may
be necessary to effectuate and govern the Special Assignment Pay
Program.

Extra compensation shall be limited to that amount agreed to
and set forth in the executed and ratified Memorandum of
Understanding or the Personnel Manual for unrepresented employees
and shall be applicable only during the period of said
individual’s eligibility and entitlement. 1In the event a
ratified and executed Memorandum of Understanding is not in
existence, the extra compensation authorized herein shall be
limited to that amount authorized under the last duly executed
Memorandum of Understanding. Such extra compensation shall be in
addition to base compensation and other sums enumerated in this
ordinance.

Such additional compensation as may be paid under this
program shall be appropriately identified and symbolized on all
official payrolls and all other records pertaining to said
employee’s compensation. It is the intent of the Council that
the Special Assignment Pay Program is a program authorized and

granted by Council on an annual basis and shall not be deemed or
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construed to constitute a property right in or continuing vested
entitlement to such extra compensation from year to year.

Section 11. EDUCATIONAL INCENTIVE PROGRAM

Sworn personnel in the Police Department who are or become
eligible for extra compensation pursuant to the provisions of the
Police Educational Incentive Program contained in the executed
and ratified Memorandum of Understanding and adopted by the City
Council shall be entitled to receive such additional
compensation, as set forth in the program during the period of
said sworn personnel’s eligibility and entitlement. Such
educational incentive compensation shall be in addition to base
compensation and other sums enumerated in this ordinance. The
City Manager shall promulgate rules and regulations as may be
necessary to effectuate and govern the operation of said
Educational Incentive Program. Such additional compensation as
may be paid under this program shall be appropriately identified
and symbolized on all official payrolls and all other records
pertaining to said employee’s compensation.

Ssection 12, BILINGUAL PAY

Officers and employees of the City, other than "excepted"
fire fighters, shall be paid, in addition to base compensation
and other sums enumerated in this ordinance, the sum of thirty
cents ($0.30) per hour as bilingual pay when they are certified
by the appointing authority to be serving in a position which
requires knowledge and use of a language other than English,
which has been approved for additional compensation in a ratified

Memorandum of Understanding or in the Personnel Manual, in the
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performance of their duties and have satisfactorily demonstrated
such bilingual qualification pursuant to established standards;
provided, however, that sworn Police Officers shall receive the
sum of forty cents ($.40) per hour; and further provided that
bilingual certified dispatchers in the Fire and Police
Departments shall be paid the sum of forty cents ($.40) per hour.
"Excepted" fire fighters shall be paid that sum per hour which,
when calculated by the City Auditor and Comptroller based upon
assigned week or biweekly work schedules, would approximate
thirty cents ($0.30) per hour when based upon a forty (40) hour
per week or an average eighty (80) hour biweekly work schedule.
The City Manager, in cooperation with the Personnel Director,
shall promulgate apprupriate criteria and standards as may be
necessary to effectuate and govern the operation of this
bilingual program.

Section 13. SICK LEAVE REIMBURSEMENT

Officers and employees currently eligible for sick leave
reimbursement, under provisions of the Sick Leave Reimbursement
Program heretofore established and adopted by the City Council,
shall be deemed to have vested rights thereto and shall continue
to be entitled to receive such benefit pursuant to the provisions
of said program, repeal thereof notwithstanding. The City
Manager shall promulgate appropriate rules and regulations as may
be necessary to effectuate and govern the operation of a Sick
Leave Reimbursement Program. The sick leave reimbursement paid
pursuant to the established program shall not, under any

circumstances, be deemed as compensation for purposes of
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calculating average final compensation earnable as may be
required or called for by other provisions of law.

Section 14. RETIREMENT CONTRIBUTION

In accordance with the following schedule, the City shall
pay into the Retirement System an actuarial equivalent of
employee base compensation as additional employer contribution
for Retirement System contributory purposes for those officers

and employees who are members of the System.

1. All Legislative Officers 6.9%
2. All Unclassified Officers and Employees and all 6.0%
unrepresented classified employees with the
exception of such personnel in the Police and Fire
classifications.
3. All represented classified employees with the 5.0%
exception of those listed in 4. below including
civilian Fire Inspectors.
4. All employees in the Police and Fire Bargaining Units 7.3%
and all unclassified officers and employees in the
Police and Fire classifications, who are members of
the safety retirement system.

5. All Lifeguard personnel, classified or unclassified, 6.5%
in the safety retirement system.

It is the intent of this Council that the above provided
retirement contributions are a benefit and option authorized and
granted by Council on an annual basis and shall not be deemed or
construed to create a property right in or continuing vested
entitlement to such benefit from year to year. The amount of
retirement offset shall not be credited to or deposited in the
participant’s contributory account but shall remain an asset of
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the system. It is the further intent of this Council that the
additional retirement contributions provided herein shall be in
lieu of a like amount paid heretofore by the above designated
officers and employees and that the contribution by those
eligible officers and employees be reduced by a like amount.

Section 15. EXCEPTIONAL PERFORMANCE COMPENSATION

The City Council hereby authorizes the City Manager to
establish and implement an Exceptional Performance Compensation
Program. Such program shall include criteria under which
employee performance shall be evaluated. Those employees judged
to be exceptional performers may be granted one or more
successive performance payments in an amount not to exceed an
approximate net total (after taxes) of one thousand dollars
($1,000) in any one fiscal year. Such payments shali not be
considered to be a part of an employee’s base compensation for
any purpose, except as provided in section 6 of this ordinance,
nor shall such employee acquire any right, vested or otherwise,
to receive future exceptional performance payments.

A Managerial Exceptional Performance Plan is further
implemented pursuant to the criteria for evaluation promulgated
by the City Manager or nonmanagerial appointing authority. Such
performance award shall not exceed a total (net after taxes) of
three thousand dollars ($3,000) in any calendar year and shall be
paid in not more than two increments. Such payments shall be
considered as part of base compensation and shall be net after
taxes and the City shall further pay the recipients SPSP and

retirement contributions based on the gross award, said gross to
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be determined by the Auditor and Comptroller. The recipient of
the performance award shall not acquire any right, vested or
otherwise, to receive future exceptional performance payments.

Section 16. ADDITIONAL BENEFIT PROGRAMS

The City Council may, and does hereby declare its intent -to
establish, from time to time, upon recommendation of the City
Manager, additional benefit programs for represented and
unrepresented officers and employees via separate and specific
Council action. Such additional benefit programs shall be and
are hereby declared to be predicated upon the existence of
ratified and executed Memoranda of Understanding with recognized
employee organizations or such other conditions of qualification
for unrepresented officers and employees as the legislative body,
in its sole discretion, may establish.

There is hereby continued, pursuant to the intent of this
section, a new Supplemental Pension Savings Plan, established
July 1, 1986, for all eligible employees of The City of San Diego
hired on or after July 1, 1986. Said Plan shall be similar to
the Plan established on January 4, 1982 by Council Resolution No.
R-255609, with the exception that the voluntary contribution rate
for eligible employees shall not exceed 3.05 percent. Future
increases in medicare and/or social security taxes mandated by an
act of Congress shall result in corresponding reductions in the
specified Plan contributions. ‘There is also hereby continued,
pursuant to the intent of this section, a new SPSP-H plan
established, effective July 1, 1991, for hourly employees and

Police Recruits with a contribution rate of 3.75 percent. The
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City Manager and City Attorney are directed to promulgate said
new Supplemental Pension Savings Plans with provisions consistent
herewith or as may hereafter be required.

S8ection 17. TERMINAL EMPLOYEE

There is hereby created a class to be known as "Terminal
Employee." Any employee, Classified or Unclassified, granted
terminal leave prior to termination of City service, shall be
transferred to the class of "Terminal Employee" as of the date
said terminal leave commences and is reflected upon the official
payroll time sheet of the City. Upon transfer to said class and
for the entire period of said terminal leave, such employee shall
be paid at the rate and step established for the position
occupied by that employee at the time of his transfer and he
shall accrue no benefits while assigned such status except as may
be otherwise authorized and provided by appropriate provision'of
law. Such employee shall be conéidered an employee of the
department in which he was serving at the time of his transfer to
terminal status, for purposes of accountability only, but his
position as authorized by the annual appropriation ordinance
shall be deemed vacated for the purpose of replacing the
"Terminal Employee." The Civil Service Commission shall
promulgate appropriate rules and regulations as may be necessary
to effectuate and govern the status of "Terminal Employees."

Section 18. APPRENTICE SALARIES

The compensation for Apprentices is hereby established
pursuant to the Apprentice Salary Schedule attached hereto as

Exhibit D. The Civil Service Commission shall establish rules
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and regulations as may be necessary to govern training programs
and the advancement of Apprentices.

S8ection 19. This ordinance shall take effect and be in
force on the thirtieth day from and after its passage, with the
provisions relating to fiscal year 1994 compensation to be

effective on July 1, 1993,

APPROVED: JOHN W. WITT, City Attorney

S\ Sttt

Stuart H. Swett
Senior Chief Deputy

SHS:js:smm
05/11/93
05/12/93 REV.
Or.Dept:Pers.
0-93-162
Form=o0.anso
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..................................................................................................................................................................

Passed and adopted by the Council of The Gity of San Diego on.d.................. MAY 251993 ... ,
by the following vote:
Council Members ' Yeas Nays Not Present Ineligible
Abbe Wolfsheimer @/ U Ol O
Ron Roberts v O O O
John Hartley >4 0 Ul O
George Stevens E/ OJ ] O]
Tom Behr @/ [ OJ ]
Valerie Stallings B/ 0 L] L]
Judy McCarty IB/ O ] U
Juan Vargas [B/ [ OJ U
Mayor Susan Golding @/ O O U
AUTHENTICATED BY. e Mayor of 'rshliiﬁf(;glﬁzgjcc;momm """""""""" '
CHARLES G. ABDELNOUR
(Seal)

I HEREBY CERTIFY that the foregoing ordinance was not finally passed until twelve calendar days
had elapsed between the day of i § troducnon and the day of its final passage, to wit, on

MAY 11 fAY 2 i 1993

IFURFHER CERTIFY tatsaid-ordinance.was read-in-full-prior-to-its-final-passage—

,and on.......

I FURTHER CERTIFY that the reading of said ordinance in full was dispensed with by a vote of not
less than a majority of the members elected to the Council, and that there was available for the con-
sideration of each member of the Council and the public prior to the day of its passage a written or printed
copy of said ordinance.

CHARLES G. ABDELNOUR
City Clerk of The City of San Diego, California.

(Seal) . W ﬁ »é“/z/)'\ﬂ’@/Depmy

Office of the hity Clerk, San Diego, California

Ordinanceﬁ ‘__1 7 9 1 5 NM’ 2 5 1993

Number Adopted

CC-1255-A (Rev. 2-93)
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CERTIFICATE OF PUBLICATION

RL. Y NVER

o »~,'|~.

ATy GLU Wl
QSJU%ME: B L9

OFFICE OF THE CITY CLERK
2ND FLOOR

CITY ADMINISTRATION BUILDING
202 C STREET

SAN DIEGO, CA 92101

SSswaviect. G

IN THE MATTER OF

NO.

AN ORDINANCE ESTABLISHING A SCHEDULE OF COMPEN-
SATION FOR OFFICERS AND EMPLOYEES...

B8 AR T o T T R T

j :ORDINANCE NUMBER'O
o bkt

edu Ie.ol compansatlo, A [.y6ar
op.of »;anlclg‘at,!r,\g}p‘a-mandaqory
uction and. epproximi

% etfactive Jine 4, 1994
% ef{ective June 4,1994.
offective’. anua}yd 1994
%e ebllvaJunad”leg:

f. ] l
unde provls!ons ‘previouslys:

982.July 1986 aﬁdJuly‘! AT A ;
The ordinance continuea the’ retirament syt t y th

n bahalf of officers' and’ employoas at tha sama rala as‘provided In’ ﬁscal
ar.1993.except.for ar’.8 parcent’ (ncrease for Ponca and Flra employaes

' inthe Safety Retiremant System, i . - o4
E; .in . addition,! pursuant t0:section. 12,1 and 241 ‘of !he cn Chaner. pay g

 levels for the"Mayor.and Coucllmambera for fiscal year 1994 -are lo be, ra-,
2 spactivaly; $65,300 and $49,000 per annurmn pursuant to tha récommendas.’
: tion of the Salary Selling Commission on February 5, 1982, and the Mayor:
- and Councilmembets tnay ‘raceive & reduced amoung of. compensatlo in
““an-amount equal to the percentage’rediction teceived by participants
andato? workfuylough pfogram by so Infofming the City Auditor, -
| inance provides monthly comperisation tanges for senior exeéc
tiva positions 1o be established by processlng of payroll change hollces by
the appropriate appainting authorityiy ¢ o1

.The ordinance also, includes spectal salary auustmama tor cenain
i classihcaﬂons.‘ and.. dé| aalas new clasalhcatvon d

“classification daletions; ¥ -
{The:ardinance further establishas base work perlods

es| labllsﬁas salavy :
‘ranges for those officers and employees-in the unclassified servich; and'.
i provides. for overtime and extra compensation based.on:unusual- work
{period; educatiénal lncenlive. bllingual pay; sick leave relmbursamen 'call
g back pay; exceplional performance pay; and additional benefits. .

- A complate copy:of the Ordinanice ls available for inspaction in (ha Omca‘
the City Clerk .of the.Cily 6f San:Diega, 2nd Floor, .C| Adm
Bunldlng,zazg'C” Strest, San Diego, CAB2101. 7} = :

Passed and adopted by the Council of the Cit of Sah
?, 1993by lha following vota!.* y :

W‘f/ Mﬁltshegner.‘ Robert
ty, Vargas, ayor old ng
Y NAYS:

AUTHENTICATED =)

Mayor of The City of San Diego A
HARLES G, ABDELNOUR
Cily clerk of The Cny of San Diego, CA .
+ By RHONDAR,'BARNES, Deputy -
THEREBY" CEHTIFY that the above and foregoing is a full! trie and &o:
i ract copy of ORDINAN GE NO. 0 17215 {New Series) of the Cily.ol.Si
ago Califorfiin. ;
I'FURTHE

ATIFY:that said ovdunanca .was'ndl
Y 'tWelve Galendar days had- elapsad betwge

- the day of s f:na! passage. May.
TPubdung’g <

], Corey Donahue, am a citizen of the United States and a resident of the
county aforesaid; I am over the age of eighteen years, and not a party to
orinterested in the above- entitled matter. I am the principal clerk of the
San Diego Daily Transcript, a newspaper of general circulation, printed
and published daily, except Saturdays and Sundays, in the City of San
Diego, County of San Diego and which newspaper has been adjudged a
newspaper of general circulation by the Superior Court of the County of
San Diego, State of California, under the date of January 23, 1909,
Decree No. 14894; and the

ORDINANCE NUMBER 0-17915 (NEW SERIES)

isa true and correct copy of which the annexed is a printed copy and was
published in said newspaper on the following date(s), to wit:

JUNE 8
I certify under penalty of perjury that the foregoing is true and correct.

Dated at San Diego, California this_8th day of JUNE 1993

AL

Signature)
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CERTIFICATE OF PUBLICATION

OFFICE OF THE CITY CLERK
2ND FLOCR

CITY ADMINISTRATION BUILDING
202 C STREET

SAN DIEGO, CA 92101

IN THE MATTER OF

NO.

AN ORDINANCE ESTABLISHING A SCHEDULE OF COMPEN-

SATION FOR OFFICERS AND EMPLOYEES...

< T oy e v —

*'ORDINANCE NUMBER 0-17915 (NEW SERIES) A

vfny AN ORDINANCE ESTABLISHING A SCHEGULE 'OF COMPEN- § «
.“mmon FOR OFFICERS AND eupuovass\pp THE OF & .

e ? ovide omployus wnh tt\o optlon_
kwork fuv ough program’in lieu of o sala
y;Creases over fiscal year,1993 as follows?}
»° MEA ngrosented employeos e 5,
Locnu 7 rapresented cmployees A
POA represented employees- v weigho
t Local 145 represented employ eesv' bR "! J
Unreprgsented i > 1'% ‘ g S i ‘itﬁofjoctNoJum4 1994
{The ordinance’ ‘alio’ provides fon con nuutlon af the Supplomonu'{ Pan-
on Savings Plan under pfovlslonc roviously established on January 4,
b 1982, Jily 1,988 and July 3,1891, AABASALNELIN L1 Baw bz 3 ttved o
~The ordinance continues the retirament system contribution by the City
-—on behalf of officers and employess- at the samae rate as'provided In‘fiscal
z‘nr 1993 except for an .8 percent lm:ransa for Police and Fire employoes
the Safety Retirement System, ¥
. ’nin addition, pursuant.to section 12.1 and 24 1 of \he Cily Charter, pay u

lmls fot the Mayor and Coucilmembers for fiscal year 1994 are to be, re-. ']
T. apectively, $65,300 and $49,000 per,annum pursuant to the recommenda-,
" tion of the Salary Setting Commission on February S, 1992, and the Mayor’
" and Councilmembers may receive & reduced amoun of. compeqsnllon ln"
an amount equal to the percentage feduction’receiyed by participants’n n
F.mandatory work furlough program by'so Informing the City Apdllor g}xﬂ‘b
"s: }5The ordinance provides'monthly compensation vanqos for senior execy:
tl'ao positions to be established by proconing ofp-yroll chane no(lcas by
the appropriate appointing authority.

- The ordinance alsa includes lpoclal lalary nduslmems for certain
«classifications, and dali geates new clns-hcanon& lrtlo changes - and
{“classification deletions, e . CXT SR ISR Yy I

a2, Tho ordinance further establishes ase wovk perlods ‘estabflshes salary
rangeas for those officers and employees in the unclassified servich; and
provides for avertime and extra compensation based. on unusual work
period; educational incentive; bilingual pay; sick leave mmbursemonl call
.back pay; exceptional performance pay; and additional benefits. .
E A complete copy of the Ordinance Is available for inspaction in the Omce
of the City Clerk of the City of San Diego, 2nd Floor, CIty Admumwauon
1 Building;202 C" Street, San Dlego, CA 82101, <, AvTia
Passed and’ adopted by the COUM:II of the City of S.ﬁ D-ego on May 2s,
J 1983by the following vote:, + S o -y b Sy 1o e -

V YEAS: Wolfsheimer, Robert Murtlanr Slevons,aehr, Sullongl, McCar
! W'ﬂ» W

-+ ty, Vargas, Mayor Goldmg o o WA
) r’ NAYS: None. . "
‘NOT PRESENT: None

; ofd m%;‘ﬂﬂ"f\

AUTHENTICATEO BY: s uéAN ac; to Né
vi DAY Lo BN TR ISR
¥ " Mayor of The City of San Diego. cA' 0
" ‘{:HAR;.ES G'.YAB?SLNOUR- cVM‘“ bf_z;... o
CIty Clerk of The City of San Diego
g . ." » By AHONDAR. BARNES, Daputy" QA Aedl .
EREBY CERTIFY that the above and foregoing is a full; true nnd cor-*

.,nct copy of ORDINANCE NO,0- 1791 - (Now Senos).o! lho c'%d San Di-

wgo, California.” ¥ A4 & NG H.duty ’
&t FURTHER, CEHTIF)’ that smd ord-nanco was nommulry paued um
Ttwelve calendar days ha d alapsed between | the day’of its. lnl(oducﬂon an

Py
J';;1&;111'{1 :; uas finai passage, to wit, op A May 17 1893, and onMay, 25,.1993 t‘

I, Corey Donahue, am a citizen of the United States and a resident of the
county aforesaid; I am over the age of eighteen years, and not a party to
orinterested in the above- entitled matter. I am the principal clerk of the
San Diego Daily Transcript, a newspaper of general circulation, printed
and published daily, except Saturdays and Sundays, in the City of San
Diego, County of San Diego and which newspaper has been adjudged a
newspaper of general circulation by the Superior Court of the County of
San Diego, State of California, under the date of January 23, 1909,
Decree No. 14894; and the

ORDINANCE NUMBER 0~17915 (NEW SERIES)

is a true and correct copy of which the annexed is a printed copy and was
published in said newspaper on the following date(s), to wit:

JUNE 8
I certify under penalty of perjury that the foregoing is true and correct.

Dated at San Diego, California this. 8th __ day of _JUNE__ 1993

(bt oo o

Signature)
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SAN BIEGD, CALIF,

OFFICE COF THE CITY CLERK
2ND FLOOR

CITY ADMINISTRATION BUILDING
202 C STREET
SAN DIEGO, CA 92101

IN THE MATTER OF NO.

AN ORDINANCE ESTABLISHING A SCHEDULE OF COMPEN-
SATION FOR OFFICERS AND EMPLOYEES....

;", ] /!
{ ?/‘1,4’ )
L T I o B s T b E 7 [0
ORDIN , (NEW'SERIES);
‘Eyrd e sed g7 pesialat Aol ® el it b et gd iy 2 tigadse W, ;
AN ORDINANCE ESTABLISHING A A ‘ N M
SATION FOR: DFFICERS:AND EMP cITyY / &
"~ 8AN DIEGO FORTHE FISCAL YEAR 1903-94 :
&aﬁ%th ’ b f:compe eart

1, Corey Donahue, am a citizen of the United States a i

cm'mty aforesaid; I am over the age of eighteen years:\:nadrreletd: ;';g:;};:
or mte.rested i_n the above- entitled matter. I am the principal clerk of the
Hecibe Januer 11804 San Dmgf) Daily ’Ifl'anscnpt, anewspaper of general circulation, printed
% affacliva e oad! and published daily, except Saturdays and Sundays, in the City of San

! ;\;ﬂsig%b?pgﬁg?% Diego, County of San Diego and which newspaper has been adjudged a

‘o8 3 dui
994 10 pravide;emplaysas with thie aptio
‘wpdrkdu(ough;‘p’robmrx1n’:$lw,,.o{‘a;.mg
eases over fiscal year:1983 a8 16
EAréprésdnied employes

of participatin
uctlon’

hve ordinancealso prov
n. Savings:Plan, under plo

982; July  +1988and July.1; 19917 e et LB B newspaper of general circulati ;

% The or%lﬁl}nce continues the relirement 'system ‘contribution by the Clty% San Di epe Sfate f Cali latl_on by the Supenor Court of the Count)' of
¢ on,bg'lggns of otﬂcﬂs and gmplaya?e‘! &t tho samo rato as grg}vlded h} fiscal! D I‘?O, of California, under the date of January 23, 1909

‘yar 1063 axcopt for an 8 percent increase far Pa ce and Fire employess’ . . »
.%F';mlhqsafely Retirement System T e e e ecree No. 14894; and the

4.0 ‘adg!\\‘brj;lﬂ\xmrtuaht 16 section 12,1 and 24,1.0f tha City Charor, pay!
' |evels foi the Mayor and Coucilmembers for fiscal year 1694 are to be, re-1
spectively: $65,300 antt $49,000 pel. annum pursuant to the recommenda-2
tion of the Balary Seting Commission on Februery 85,1892, and the Mayor,
+.and, Countlimembars may receive a reduced. amaunt of, mepensmlon;!nf{

;! an'amount equal to \hg‘-’peicantage‘mductlph'cace(v_ed,by paticipants In'a/

andatary work furlough program by 0 informing the Gity Audilar: v 1.2 4 ORDINANCE NUMBER 0-17915 (NEW SERIES)
The ordinanca provides monthly compensation ranges tor senior exechs:
tive 'positions to be established b processing of -payrolf change, notices by’
7. ihe'appropriate appointing BUTROTItY.L . 57 0Lt L ey et R
i Tha ordinapce -also " includes _special salary adustments for, centaln: .

Iassgzilcpigpns;~.andh duiineates ‘now: classifications,- title. changes -and, is a true and correct copy of which the annexed is a printed copy and was

“classification deletiofis. R e T g e W o . . .
a8 ordinance further, ssiablishes base wark perlads; establishes salary published in said newspaper on the followi ite
anges.fofthose officers and employees In.the uriclassified service; and, pap wing date(s), to wit:
¢ "provides Yor overlime - ahd. extra, campensation based: on’ Unusual work’
e:gariod; educational Incentive; bilingual pay; sick leave reimbursement; coll’ J
i-back pay; exceplional perfarmance pay: and addillonal benefita, - ¢ S0 - ¢ UNE 8
[ ia"coa?leg copy'of th% (‘)rdir'\asnce giavailaéb(; "glt Inspcelftfo‘{! dm maioargce : I
; of.the Cily ark.of the City of, San’'Diego, «n oor, City” Administr tion $ . . )
%B“"d‘nd.ﬁqa’:cv Streat; San Diego, CAB2101. -/ AR certify under penalty of perjury that the foregoing is true and correct.
- passed and adopled ‘by the Counil of the-Cit

: ! May 25,
;’-,1 993by the following votal.” - - . :
_: YEAS: Wolfshelmer, Robert

Vargas; Mayorf Golding. .
NAYS: None, . .5 "

ot §an Disgo

. -

Dated at San Diego, California this._8th _day of__JUNE _ 1993

(o lonalls

o SUSAN GOLDING . -~
yorof The City of San Diego, CA ;

- CHARLES G, ABDELNOUR. -
ity Clerk of The City of SanDiego,CA . p
~'By AHONDA R, BARNES. Deruw: 3
™

PR ﬁ:iEREBY GERTIFY that the above and foregoing is afull, trig and cors -
‘ract copy of ORDINANCE NO 0-17915 (New Saries) ol.the City, s:),f, San Di<; ignature)
tatjo, Califarnia., i o S r s A LT g Y L
‘qI‘F.URT {ER GEATIFY thét sald ordinance was not finally passed: uqmz
‘twalye calendar.days.hed elapsed between tho. day.ol.its, inquu%!lon ‘and: Lt
ine dyof s fnal passege, ta ), May. and ey May 25199351 5 \ l
| PG June &® 2 : g X :Q — <S \5{0 ‘ \(



