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orprNancE numBer o-  ABBEB  (wmw serrms)
ADOPTED oN ~  WAY'181989

AN ORDINANCE ESTABLISHING A SCHEDULE OF
COMPENSATION FOR OFFICERS AND EMPLOYEES OF
THE CITY OF SAN DIEGO FOR THE FISCAL YEAR
1999-2000.

WHEREAS, The Management‘Team of The City of San Diego has
met and conferred with the Police Officers Association (POA),
Local 145 (Firefighters), Local 127,.AFSCME, AFL-CIO and the
"Municipal Employees Association.(MEA) regarding salaries and
wages for employees represented by those organizations in the
Classified Service, and has made deteiled recommendations to the
City Council in relation thereto; end

WHEREAS, the Civil Service Commission of The City of San
Diego has conducted studies of salaries and'wages pursuant to
section 130 ef the Charter of The City of San Diego and has
issued a report to the City Council.identifying classifications
of employees in the Classified Service Whichvmerit special
consideration because of recruitment or retention problems,
changes in duties or responsibilities, or other special factors;
and

WHEREAS, the United States Supreme Court in éarcia v, San
Antonio Metropolitan Transit Authority, 83 L.Ed.2d 1016, 105 U.S.
1005:(1985) held that the provisions of the Fair Labor Stendards
Act (FLSA), 29 U.S. Code section 201 et seq., as they relate to

overtime compensation, are applicable to states, cities and local

-PAGE 1 OF 26-



agencies, including The City of San Diego; and -

WHEREAS, it is now necessary to ensure compliance with the
FLSA and provisions therefor as set forth herein; and

WHEREAS, the City Manager and nonmanégeriai depafﬁment heads
have made recommendations to the City Council in respect to
salaries and wages for officers in unrepresented classes and the
Unclassified Serviée; and- | |

WHEREAS, after receipt at public hearing of information and
. statistics, oral and written, and after detailed evaluation and
deliberation by the City Council upon the recbmmendétionsbof the
Management Team and the Civil Service'Commission, the City
Council bf The City of San Diego, pursuant to and under the
authority vested in it by the'State Constitution and Charter of
The City of San Diego, hereby finds and determines that the
salaries and wages established herein are in consonance with the
inforhation and statistics provided and recommendations |
submitted; and '

WHEREAS, pursuant to the provisions of'Charter sections 12.1
andv24.1, the Salary Setting Cbmmission's recbmmendations for
Mayor and Council salaries for fiscal year‘1§99-2000, set forth
in its report on said matterrdated Janﬁary 14, 1998, were
considered and its recommended. schedule of compensation for the
Mayor and members of the City Council for the period July 1, 1999
through June 30, 2000 was approved; and

WHEREAS, the Couhcil deems it appropriate to act thereén for
incorporation in the annual salary ordinance in the same actién

as is used for the City at large; and .
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WHEREAS, section 117 of the Cﬁarter provides for exemption
from the Classified Service of certain administrative positions
including "manaéerial employees having significant
responsibilities for formulating or administering departméntal
policiés and programs"; and

WHEREAS, that section provides further that such exemption
shall be upon "initiation of the appropriate appointing authority
and after receiving the édvisoryAreview and‘comment of the Civil
Service Commission and approval of the City.Council"; and

WHEREAS, those classifications previously approved by thé'
City Council for exemption from the Classified Service are set .
forth by classification and salaryirate in the Managerial
category, attachea.hereto>in Exhibit C; énd

WHEREAS, it is the responsibility of the City Council to
identifyAwithin established ranges the level of pay for those
, officers whose compensation isvdetermined,aﬁd set by the
legislative body; and

WHEREAS, having analyzed data and information presented, it
is now necessaiy and appropriate tb identify the salary level
within range, for those certain.positions a£ which-compensatioﬁ
for fiscal year 2000 shall be set; NOW, THEREFORE,

BE IT ORDAiNED, by the Council of the City of San Diego, as
follows:

Section 1. LEGISLATIVE BODY, COMPENSATION ESTABLISHED

Pursuant to sections 12.1 and 24.1 of the Charter of The ' (
City of San Diego, the recommendations of the Salary Setting

Cbmmission, set forth in its report dated January 14, 1998, and
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tﬁe actioﬁ of the City ééunci14on February 2,}1998 by Resolution
No..R-289705, there‘is hereby established and adopted a schedule
of compénsation'for the Mayor and Councilmembers. for the period
VJuly 1, 1999 through June 30, 2000, as follows:
Mayor . o $75,268 per annum
Councilmember . ' $56,479 per énnum
The Mayor and each Councilmember may choose to receive a reduced
amount of compensation in order to participate»in a voluntary
- work furlough program by so informing the City Auditor.

The Auditor and Cdmptroller‘Shéll calculate and establish a
table which shall be and is hereby adopted as the appropriate
table of biweekly salarieé most closely‘approXimating the above
éuthorized per annum cdmpensation. |

Section 1.1. AUTOMOBILE ALIOWANCE

The monthly‘automobile alloWance for members of the City
Council, the City Attorney and the City Manager, for expenses
related to the operation and maintenance of their personal
automobiles in the performance of their duties, shall continue to
be based on the national average costs of operating an automobile
as computed by Runzheimer and Company, transportation
consultants, for the American Automobile Association as
previously authorized pursuant to Resolutién No. R-263924 adopted
on August 19, 1985. The monthly automobile allowance for the
Assistant City Manager and Deputy City Managers shall be $475
monthly. ‘ . ' - .

Any of the above named officials electing to utilize a City-
owned or leased automobile in the performance of their duties
shall be reimbursed upon submission of paid invoices or other

documents .for actual costs of gasoline and oil and other normal
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minor expenses incurred.

The City of San DiegoAshall'provide liability protection to
the Mayor, members of the Council, the Ciﬁy Attorney, and City
Manager in the event that the? are involved in an automobile
accident while driving City equipment on their personal time.

In addition to the above benefits, the City Manager, upon
recommendation of thé Chief of Police, may continue, for security
.‘reasons, the policy adopted in January of 1993 of providing the
Mayér, any member.of the City Council, or the City Attorney with
police escorted transportation in the conduct of official City
business. |

Section 2. EXECUTIVE COMPENSATION SET BY COUNCIL

For those executive positions whose compensationvis
established by Council, rétes and monthly compensation for each
such position shall be estéblished within the position ranges
authorized in Exhibit C and shown in Exhibit A, by the
appropriate appointing authority, processed by payroll change
nofice and placed in force effective on or after July 1, 1999.

Section 3. STANDARD SALARY RATES ADOPTED

For all positions in the Classified Service of The City of
San Diego, the table of Classes and Standard Rate numbérs
providing uniform compensation for like service, attached hereté
as Exhibit B, is hereby adopted.

For all positions in the Unclassified Service of The City of
San Diego, which are identified by the letters "UC", and listed
under appropriately designated categories, the table of Classes

-

and Standard Salary Rate numbers, attached hereto as Exhibit C,
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is hereby adopted.

Section 4. SCHEDULES OF COMPENSATION ESTABLISHED

As a schedule of compensation for all foicers and employees
of The City of San Diego, inciuding the EXECUTIVE, MANAGERIAL,
MISCELLANEOUS EXECUTIVE AND MANAGERIAL and PROFESSIONAL LEGAL
categories of the Unclassified Service as hereinafter enumerated,
there is hereby established and adopted a Table of Pay for
Standérd-Rates indicating biweekly salaries,‘and containing
minimum, maximum and intermediate range steps for each Standard
Rate.

Included in such schedule of compensation shall be any
special salary adjustments for certain specified classifications,
in addition to the general overall increase authorized; said
special salary adjustment awarded as a result of retention or
recruitment problemsf changes in duties or responsibilities or
other special factors identified by the Civil Service Commission
or City Council.

Biweekly salaries and ranges thereof for said Standard Rates
are set forth in the Salary. Schedules attached hereto as Exhibit
-A, to be effective July 1, 1999 as appropriate and ‘determined by
agreements reached between The City of San Diego and any
recognized employee organization prior to the date of adoption of
this ordinance. Base biweekly salaries and ranges set forth in
Exhibit A shall bé increased by four percent (4%) (based on an
hourly rate Calculation rounded to the nearest cent per hour) for
all classificatidnsArepresented by the Police Officers |

Association (POA), Local 145 (Firefighters), Municipal Employees
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Association (MEA) and Local 127, AESCME, AFL-CIO with signed and
ratified MOUs, and all unrepresented classifications.effective
December 25, 1999 except that the increase and effective date for
all classifications represented by POA and Police Captalns in the
classified unrepresented classification shall be four percent (4%)
effective July 1, 1999 and an additional two percent (2%)
effective December 25, 1999. All employees in the EXECUTIVE,
-MANAGERIAL; MISCELLANEOUS EXECUTIVE AND MANAGERIAL and_
PROFESSIONAL LEGAL categories shall receive a four percent (4%)
pay increase effective December 25, 1999. 1In the event agreement
is not reached with any particular recogniied employee
organization, said Salary Schedules shall reflect the City's last
best offer. Classified unrepresented employees shall have the
option of participating in a voluntary work furlough program.

-ThereAis hereby established and adopted an EXECUTIVE
category within the Unclassified Service of The City of San Diego
containing ciassificaticn ranges of Erecutive I through Executive
V for all officers and employees;serving in the pcsitiohsllisted
in Exhibit C under EXECUTIVE. There is hereby further
established and adopted a MANAGERIAL category within the
Unclassified Service of The City of San Diego containing
classification ranges of Managerial A, B and C for all officers-
and employees serv1ng in those positions enumerated in EXhlblt C
under MANAGERIAL. Also establlshed is a MISCELLANEOUS EXECUTIVE
AND MANAGERIAL category within the Unclassified Service
containing classifications in ranges of'A, B, C, D, and E. Also
established is a PROFESSIONAL LEGAL category within the_
Unclassified Service.

The EXECUTIVE MANAGERIAL, or MISCELLANEOUS EXECUTIVE AND
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MANAGERIAL classification range‘of{any»position listed in
ﬁxhibit C may be changed from one range to another only.by
officiél action of the City Council.

The "Equivalent Monthly Rates, " whenever used and referred
to, are approximations and are for comparative and informational
purposes only. The steps set forth for all rates céﬁtained in
Exhibit A for positions in the Cléssified Service except for the
classification of Accountant IV are caiculated and established at
apprinmate five percent (5%) increments. All references to step
increases ofvfive percent (5%’ are and shall be deemed to mean
approximations thereof. The saiary raﬁge for the classifiéation
of Accountant IV will contain a minimum aﬁd a maximum and
employees in this classification may be paid any amouﬁt within

the range at the discretion of the appointing authority.

i

Section 5. INCREASES IN BASE COMPENSATION, COUNCIL ACTION

In fixing and approving,Standard Rates for the officers and
employees of the City, this Council has recognized the necessity
to increase certain salaries heretoforé-paid, and, in so doing,
~ the Couﬁcil has intended and does'hereby intend &hat in
increasing séid salaries, where a Standard Rate of pay has beeﬁ
increased from- that heretofore paid, said officer and employee
whose rate of pay has thus been increased shall be ehtitled to
~ the increase granted, and that such new rate of pay shéll be
fixed so as to apply to the Standérd Rate step occupied by'said
officer or employee on the effective date of this ordinance.

Notwithstanding the above express‘CQuncil iﬁtent and action, -
all appointing authorities shall have and.ére hereby granted the

authority to limit such increase for personnel in the EXECUTIVE,
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MANAGERIAL, MISCELLANEOUS EXECUTIVE AND MANAGERIAL and
PROFESSIONAL LEGAL categories as may, in their>sound discretion,
be warranted. In such case, the appointing éuthority shall cause
to be processed an adjusting payroll change notice and forward
such noﬁice to the Personnel Director for appropriate payroll
application. Further, an appointing authority may permit
unclassified employees the option of parﬁicipating in a voluntary
wdrk furlough program.

Members of the Classified Service, other than "excepted"
fire fighter, paramedic and emergency medical technician classes
and salariedApart—time employees, shall receive the salaries -
provided ‘herein as compensation in full for work performed by
them during an average eighty (80) hour biweekly work period
thrqughout thevfiscal year, except as hereinafter prévided.
"Exceptedﬁ fire fighter, pafamedic and emergency medical
technician classes and salaried part-time employees shall be
compensated in accordance with appropriate calculations and
procedures established by the Auditor and Coﬁpﬁroller in'
cooperation with the City Manager and Personnel Director. For
purposes of this ordinance, "excepted" fire fighter, paramedic
and emergency medical technician classes are defined as those
employees assigned- to work other than forty (40) hour per week
work schedules or other than thé(average eighty (80) hour
biweekly work schedules.

There is further declared to be, as previouslyveStablished
by-Council action, a FLSA section 7(k) exemption for employees in
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fire classes and a twentyéeight day work period for ééid
employees. | |

Saléried members of the EXECUTIVE, MANAGERIAL, MISCELLANEOUS
EXECUTIVE AND MANAGERIAL and PROFESSIONAL LEGAL categories, all
‘other unclassified classes as may exist, and unrepresented
employees nbtveligible for overtime pay shall receive the
salaries provided herein as compensation in full for work
performed by them during an average eighty (80) hour biweekly
work period throughout the fiscal year. Time card documentation
and time sheet postiné for full-time members shall reflect an
average of eighty (80) hours per pay period, to consist of ten
(10) eight-hour days. The above process is authorized for time
card ahd time sheet purposes even though the unclassified or
unrepresented employee.may work hours nof‘so reflected as a
result of'varying duties, responsibilities, and demands of time.
Salaried unclassified and uﬁrepresented members, excépt those
otherwise specifically authorized to the Contrary, may not
receive, for any purpose, credit for hours otherwise worked in
excess of eighty (80) hours per pay period. The City Manager and
nonmanagerial department directors shall be responsible for
administering the above authorized time documentation andltime
posting process and limits, with review thereupon by the
Peréonnel Director and'Auditor ana Comptroller.

| Warrant checks issued for compensation to such officers and

employees by the City Auditor and Comptroller shall be for the
appropriate amount set forth in the schedule of compensation for-
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the Mayor and Council or in the Standard Rate or incremental step
attached to the position as indicated in. exhibits attached hereto
and for other additional amounts authorized in this ordinance.

Section 5.1. FLSA EXEMPT EMPLOYEE SALARY STATUS

Not withstanding any other provisions of this ordinance,‘the
- City Auditor and Comptroller is hereby expressly‘authorizea to |
compenéate all employees who are designated as exempt under and
from the provisions of the Fair Labor Standards. Act, in
recognition of their salaried status, for‘absences of less than a
.work day. Such compensation shall be deemed not to constitute a
gift of public funds‘but rather a recognition by Council of the
salaried status of designated employees.

The express intent of this provision is to fully comply with
the salary status requirements of the Fair Labor Standérds Act as
interpreted by the courts. Should the Fair Labor Standards Act
be amended or reinterpreted byjthe cburts'to cause this provision
to be nonéoﬁpliant with the salary exemption requirements of the
Act, or exceed the requirements of the Act, in that event the
"City Manager, in cbnjunction with>the Personnel Director and the
Auditor and Comptroller, shall be and is hereby authorized to
take whatever actions are legally required and necessary Eo
implement further revisions to the‘Ciéy's compensation policies

which are in full compliance with the Act and in the best

interest of The City of San Diego.
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Section 6. CONTRIBUTORY DEDUCTIONS REQUIRED BY LAW

For purposes of deduction for contributions of officérs and
employees required by law, the City Auditor and Comptroller shall
use as a base rate that amount heretofore established in section
1 herein as per annum compensation for the Mayor and Council.

For all other pérsonnel, Classified and Unclassified, the Auditor
and Comptroller shall use that amount fixed in the Standérd Rate
or incremental step hereinafter set forth in exhibits.hereto and,
Where applicable and required, any additional compensation
authdrized by sectibns of this ordinance. The Auditor and
Comptroller shall also consider, where applicable and required by
law, other monetary benefits and program reimbursements as may,
from time to time, be authorized and granted by Council action

pursuant to the authority of this ordinance.

Section 7. CLASSIFIED AND UNCLASSIFIED COMPENSATION,
DETERMINATION THEREOF :

Increases in compensation for employeés in the Classified
Service within the range limits of the Standard Rate number
attached to the position may.be granted byvthe appointing
authority upon. the basis of efficiency and Seniority after‘first
receiving the approval of the Civil Service Commission therefor.
Range or incremental stepé shéll be as set forth in Exhibit A
attached hefeto. Compensation for employees in the classification
- of Accountant IV listed in Exhibit A shall be determined and set

by the appropriate.appointing authority within the range attached
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to the position.

Compensation for all offiéers and employees in the
‘Unclassified Service listed in Exhibit C, shall be detsrmined and
set by the appropriate appointing authority within the range of
the Standard Salary Rate numbers attached to the position. In
‘the case of the City Attorney, said determination and setting
shall be made by the City'Council pursuant'to section 40 of the
. Charter‘of The City of San Diego.

Increases in cqmpensatisn for all officers and employees in
the Unclassified Service within the tangé limits of the Standard
Salary Rate number attached to the position may beAgranted by the
appropriate appdinting authority upon the basis of séniority,
efficiency and'merit.‘ |

There is hereby established and aaopted a schedule of ‘salary
rates and pay adjustments within the EXECUTIVE category to be
\ effective July 1, 1999, unless othérwiselindicated, for those
positions set forth in section 2 above, the determination and
setting of which the City Council is directly,respoﬁsible.

Section 8. ESTABLISHMENT OF BASE WORK PERIOD,

COMPUTATIONS THEREON ' A

For the purbose of computing vacations, leaves of absence,
and terminal leave pay for personnel (other than "excepted" fire
fighter, paramedic and emergeﬁcy medical technician classes and
- salaried part-time employees) the Auditor and Comptroller is

hereby authorized to utilize compilations based upon an eighty.
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(80) hour biweekly work period. For "excepted" fire fighter,
paramedic and emergency medical technician classes and salaried
part-time employees, the Auditor and Comptroller.is authorizéd to
utilize appropriate computations established: in cooperation with -
the City Manager'and Personnel Director. |

- For the purpose of computing oVertime, the Auditor and
Comptroller shall utilize compilations based on a scheduled work
week of forty (40) hours pursuant to the work hour computation .
provisigns contaiﬁed in and for\thpse employees covered by the
provisions of the FLSA of 1938, as amended.

- For the purpose of computing overtime for safety service
personnel, the Auditor and Comptroller shall be guided by the
appropriate provisions of the FLSA pertaining to Safety Service
personnel and utilize computations in accordance therewith and
predicated thereupon. In the event that the FLSA is interpreted
so as to permit the payment of overtime to employées who‘would
‘otherwise be exempt from the provisions of the FLSA, the Auditor
and Comptroller is hereby authorized to utilize for overtime.
purposes calculations based ﬁpoﬁ an eighty (80) hour work period
or such other hourly provision as is set forth in the exembtion.
Part-time employees compensated on an hourly basis shall not be
eligible for any benefits set forth herein except overtime
compensation as may be applicablé and other plané that may'fromv

time to time be declared applicable by Council.
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Sectibn 9. EXTRA COMPENSATION PLAN: ELTGIBILITY

The Civil Service Commission shall establish and supervise,
in accordance with provisions set forth herein, a uniform extra
compensation plan whiéh shall provide overtime pay not to exceed

one and one-half (1%) times an eligible employee;s regular base'
rate of pay, as established herein, or time off in lieu thereof,
where and to the extent permitted by law, and shallvprovide for
extra compensation of approximately five percent (5%) whenever an
eligible employee is required, for a significant period, to work
at times substantially unusual for his or her class of
employment; such as: (1) Qorking a nighf shift inAwhich the
majority of the hours or work scheduled for said employee
throughout any pay period is before 8 a.m. or after 6 p.m.; or
(2) on a long-term schedule, working a shift regularly split by
more than two consecutive hours or such other work schedule as
may be determined by the Ci&il Servicé Commission énd the City
Manager or nonmanagerial appointing authority to be substantially
unusual for the class of employment. An eligible employee whé is
required to work under more than oné of the unusual conditions
indicated above shall receive an approximate five percent (5%)
increase for each of said unusual conditions which shall be
certified by thé appointing authority on the official payroll
time sheets to the Personnel Director. Such increases in

compensation shall be identified and symbolized on all official
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payrolls and all other records'pertaining to said employee's
compensation. When one or more of the said working conditions
are commonly accepted conditions for the class of employment, the
Civil Service Commission shall take such working conditions into
consideration in establishing the conpensation for the class and
such determination shall be final.

Employees in the Police Bargaining:Unit may be eligible.for
shift differential pay in accordance with provisions contained in
the current ratified memorandum of understanding.

Those positions within the Classified Service experiencing
special recruiting problems, as determined and declared‘by_the
Personnel Director and City Manager, may be awarded an additional
pay increment of ten percent (10%) above the base rate
established in this ordinance. Such increase shall be identified
and symbolized on all official payrolls and all other records
pertaining to the compensation for that position. The special
recruiting problem pay shall be authorizea only for the period
determined by the Personnel Director, in cooperation with the
City Manager, and shall not be deemed or construed to constitute
a property right in or create any continuing vested entitlement
to such extra compensation from year to year.

In addition to the foregoing provisions for extra
compensation, an employee wno hae been reieased from work and‘has
left the work premises shall, if called back to duty, be paid for
the reasonable estimate of the time.required for said employee to
travel from and to his or her residence and the work area and for
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the time the employee actually works. The total time of callbaék
pay, including travel time,-shall not be less than two (2) hours,
except, however, for Police, Fire and Municipal Employee

. Association bargaining unit membefs and certain other designated
classifications shall not be less than four (4) hours, and shall
be‘computed at the employee's regulér rate.or at one and one-half
(1%) times said rate provided the employee‘ié designated as
éligible for premium overtime pay. The employees in the
Classified Service who shall be eligible for and entitled to
receive overtime compensation, as herein provided, shall be
determined by the Civil Service Commission and City Manager
and/or nonmanagerial department heads and approved thereafter by
Council resolution prior to being officially designated in the
Personnel Manual of The City of San Diego. Such approval by the
City Council shall be required annually in conjunction with
adoption of this Annual Salary Ordinance. Determination of
eligibility and payment therefor shall be in accordance with
definitions and procedures developed by the Civil Service
Commission and the City Auditor and Comptroller pursuant to
Council policy and in coopération with the aforesaid appointing
aﬁthorities, which definitions and procedures shall be final,
conclusive and binding on all appointing authorities and officers
and employees prior to Council approval, it being the intention
of this Counéil‘that authority and responsibility for determining
eligibility forvovertime compensation shall be pursuant to the
provisions. of this ordinance and Codncil.policy.
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Section 10. SPECIAL ASSIGNMENT PAY

The City Manager shall identify those pereonnel in sbeciai
assignments who shall be eligible for special assignment pay.
Provision shall be made, pursuant to the authority of this
section, to provide extra compensation for such assignment.
Determination of eligibility and paymenﬁ therefor shall be in
accordance.with the definitions and procedures'developed by the
City Manager, with the cooneration of the Civil Service
Commission and City Auditor and Comptroller, which definitions
and procedures shall be final, conclusive and binding. .The City
Manager shall thereafter promulgate rules and regulations as may
be necessary to effectuate and govern the Special Assignment Pay
Program.

Extra compensation shall be limited to that amount agreed to
and set forth in the executed and ratified Memorandum.of
Understanding or the Personnel Manual for unrepresented emp10yees
and shall be applicable only during the period of‘said
individual's eligibility and entitlement. In the event a
ratified and executed Memorandum of Understanding is not in
existence, the extra compensation authoriéed herein shall be
limited to that amount authorized under the City's last best
offer in the FY 2000 meet and confer negotiations. Such extra,
compeneation shall be in addition te base compensation and other
sums enumerated in this ordinance.

Such additional compensation as may be paid nnder this
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program shall be appropriately identified and symbolizéd,dn all
official payrolls and éll other records pertaining to'said
employeé's compensation. It is the intent of the Council that
the Special Assignment Pay Program is a program authorized and
granted by Council on an annual basis and shall not be deemed or
construed to constitute a property right in of continuing vested
entitlement to such extra compensation from year to year.

Section 11. EDUCATIONAL INCENTIVE PROGRAM

Sworn personnel in the Police Department who are or become
eligible for extra compensation pursuant to the provisions of the
Police Educational Incentive Program contained in the executed
and ratified Memofandum.of Understanding and adopted by.the City
Council shall be entitled to receive such additional .
compensation,.as set forth in the program during the period of
said sworn personnel's eligibility and entitlement. Such -
educational incentive compensation shall be in addition to base
compensation and other sums enumerated in this ordinance. The
City Manager shall promulgate rules and regulations‘as may be
necessary to effectuate and govern the operation of said
Educational Incentive Program. Such additional compensation as
may be‘paid under this program sﬁall be appropriately identifiea
énd symbolized on all official payrolls and all other records
pertaining to said employee's compensationf

Section 12. BILINGUAL PAY

Officers and employees of the City, other than "excepted"

-PAGE 19 OF 26-

- | H-18643 -



fire fighter, paramedic and emergéncy medical technician classes
shall be paid, in addition to base compensation and other sums
enumerated in this ordinance, the sum of sixty cents ($0.60) per
~ hour as bilingual pay when they.are certified by the appointing
authority to be serving in a position which requires knowleage
and use of ailanguage other than English, which has been abproved
for additional compensation in a.ratified Memorandum of
'Understanding or in the Personnel Manuai, in the performance of
their duties and have satisfactorily demonstrated such bilingual
qualification pursuant to established standérds; provided,
however, that sworn Police Officers shall_receive the sum of
gseventy cents ($.70) per hour; and further provided that
bilingual certified dispatchers in the,Fire'and Police
Departments shall be paid the sum of seventy cents ($.70) per
hour. "Excepted" fire fighcer, paramedic and émergency medical
technician classes shall be paid that sum per hour which, when
calculated by the City Auditor and Compcroller based upon
assigned week or biweekly work schedules, would approximate sixty
cents ($0.60) per hour wheﬁ based'upon a forty (40) hour per week
or an average eighty (80) hour biweekly woik schedule. The City
Manager,iin cooperation with the Personnel Director, shall
promulgate appropriate criteria and standards as may be necessary
to effectuate and govern the operation of this bilingual program.

Section 13. SICK LEAVE RETIMBURSEMENT

Officers and employees currently eligible for sick leave
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reimbursement, ﬁnder provisions of the Sick Leave Reimbursement
Program heretofore established and adopted by the City Council,
shall be deemed to have vested righﬁs thereto and shall continue
to be entitled to receive such benefit pursuant to the provisions
of said program, repeal thereof notwithstanding. The City
Manager shall promulgate appropriate rules and regulations as may
be necéssary to effectuate and govern the.operation of a Sick
Leave Reimbursement Program. The sick leave reimbursement péid
pursuant to the established program shall not, under any
circumstances, be deemed as compensation'for purposes of
calculating average final compensation earnéble as may be
required or called for by other provisions of léw.

Section 14. RETIREMENT CONTRIBUTION

In accordance with the following schédule, the City shall
pay into the Retirement System ah actuarial equivalent of
employee base compensation as additional émployer contribution
for Retirement System contributory purposes for those officers

and employees who are members of the System.

1. All Legislative Officers 6.9%
2. All Unclassified Officers and EmploYees 6.0%
and all unrepresented classified
employees with the exception of such
personnel in the Police and Fire
classifications.
3. All represented classified employees 5.0%

with the exception of those listed
in 4. below including civilian Fire
Inspectors.
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4. All employees in the Police and Fire 7.3
Bargaining Units and all unclassified
officers and employees in the Police
and Fire classifications, who are members
of the safety retirement system.

o® .

5. All Lifeguard personnel, classified or 6.5
unclassified, in the safety retirement
system.

Additionally the City shall pey into the Reﬁirement System
an additional ;49% for employees in the Police'Bargaining Unit
aed all unclassified officers and employees in the Police
classification who are members of the safety retirement system
who are required to pay this additional amount .

It is the intent of this Council that the above provided
'retirement contributions are a benefit and optidn_authdrized and
granted by Council on an annual basis and shall not be deemed or
conetrued to create a property fight in or continuing vested
entiﬁlement to such benefit from year to. year. The amount of
retirement offset shall not be credited to or deposited in the.
participant's‘contributory account but shall remain an asset of
the syegem. It is the further intent of this.Council that the
additional retirement contributions brovided herein shall be in
lieu of a like amount paid heretofore by the above designated
officers and employees and that the contribution by those
eligible officers and employees be reduced by a like amount.

-

" Section 15. EXCEPTIONAL PERFORMANCE COMPENSATION

The City Council hereby authorizes the City Manager to
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establish and implement an Exceptional Pérformance Compensation
Program. Such program shall include criteria under which
employee performance shall be evaluated. Those employees judged
to be exceptional performe?s may be granted one or more
successive performance payments in an amount not to exceed an
approximate nét total (after taxes) of one thousand dollars
($1,000) in any one fiscal year. Such payments shall not be
considered to be a part of an employee'é basé compensation for
any purpose, except as provided in section 6 of this ordinance,
nor.éhall such employee acduire any fight, Vééted 6r othefwise,
to receive, future exceptional performanée payments.

.. A Managerial Exceptional Performance Plan is further
implemented pursuant to the criﬁefia for(evéluation promulgated
by the City Manager or nonmanagerial‘appointing authority. Such
performance award shall not exceed a total.(net after taXes) of
three thousand dollars ($3,000) in any calendar year and shall be
paid in not more than two increments. Such payments shall be
considered as part of base compensation and shall be net after
taxes and the City shall further pay the recipients SPSP and
retirement contributions based on the gross award, said gross to -
be determined by the Auditor and Comptroller. The recipient of
the performance award shall not acquire any riéht, vested or

otherwige, to receive future exceptional performance payments.

Section 16. ADDITIONAL BENEFIT PROGRAMS

The City Council may, and does hereby declare its intent to

-PAGE 23 OF 26-

&
P
£

H~18649

v



establish, from time to time, upon recommendation of the City
Manager, additional benefit programs for represented and
unrepresented officers and employees'viadseparate and specific
Council action. Such additional benefit programs shall be and
are hereby declared to be predicated upon the existence of
ratified and executed_Memoranda of Understanding with recognized
employee organiZations or such other conditions of qualification
for unrebresented officers and employees as the legislative body,
in its sole discretion, may establish.

There is hereby continued, pursuant to the intent of this
section, a new Supplemental Pension Savings Plan, established
July 1, 198s, for all eligible employees of The City of San Diego
hired on or after July 1, 1986. Said Plan.shall be similar to
the Plan established on January‘4, 1982 by Council Resolution No.
R-255609, with the exception that theAvoluntary contribution rate
for eligible employees shall not exceed 3.05 percent. Future
increases in medicare and/or social security taxes mandated by an
act of Congress shall result in corresponding reductions in the
specified Plan contributions.  There is also herebyrcontinued,
pursuant to the intent of this section, a new SPSP-H plan
established, effective July 1, 1991, for hourly'employees and
Police Recruits with a contribution rate of 3.75 percent. The
City Manager and City Attorney are directed to promulgate said
new Supplemental Pension‘Savings Plans with provisions consistent
‘herewith or as may hereafter be required. There is hereby
continued, pursuant to the intent of this sec¢tion, a new Deferred
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Retirement Option Plan (DROP) as established effective April 1,

1997.

Section 17. TERMINAL EMPLOYEE

There is hereby created a.payroll designation to be_knoWn as
"Terminal Leave." Any employee, Classified or Unclassified,

granted terminal leave prior to termination of City service,
shall be transferred to the payroll status of "Terminal Leave" as
of the date said terminal leave commences and is reflected upon
the official payroll time sheet of the City.’ Such employee shall"
be considered an employee.of the department in which he was.
serving at the time of his transfer td tefminal status,.for
purbosés of accountability only, but his position as authorized
by the annual appropriation ordinance shall be deemed vacated for‘
the purpose of replacing the employee on "Terminal'Leave;"-bThe
Ciyil Service Commission shall promulgate appropriate rules and
regulations as may be necessary to effectuate and govern the
status of "Terminal Leave."

Section 18. APPRENTICE SALARIES

The compensation for Apprentiéés is hereby established
pursuant to the Apprentice Salary Schedule attached hereto as
Exhibit D. The Civil Service Commission shall establish rules
and regﬁlations as may be necessary to govern training programs
and the advancement of Apprentices.

Section 19. Pursuant to section 117(a)17 of the City-

Charter, after having been reviewed and commented upon favorably
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by the Civil Service Commission, as indicaged in Exhibit E
attached hereto, the positions indicated are hereby exempted from
the classified service and declared to be in the unclassified
service of The City of San Diego.

Section 20. That a full reading of this ordinance is

dispensed with prior to its final passage, a written or printed
copy having been available to the City Council and the public a
day prior to its final passage.

Section 21. This ordinance shall take effect and be in

force on the thirtieth day from and after its passage, with the
,provisiohs relating to fiscal year 2000 compensation to be

effective on July 1, 1999.

APPROVED: CASEY GWINN, City Attorney

By %j‘ktw
Stuart H. Swett
Deputy City Attorney

SHS:smf
04/22/99

Or .Dept :Pers.
0-99-118
Form=o0.anso

-PAGE 26 OF 26-

O~ 18643



EXHIBIT A
SALARY TABLES
EXHIBIT A
EFFECTIVE JULY 1, 1999
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BASE SALARY TABLE CLASSIFIED WHW/EOH | | Page 1
" Effective 7-1-99 _

RATE STEP BIWEEKLY  HOURLY RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
1100 A 1732.00 21.65 1108 A 1131.20 14.14 1130 A 1334.40 16.68
B 1818.40 22.73 B 1187.20 14.84 B 1396.80 17.46
c 1907.20 23.84 C 1243.20 15.54 c’ 1466.40 18.33
D 1994.40 24.93 D 1299.20 16.24 D 1540.00 19.25
: E 2094.40 = 26.18 E 1365.60 17.07 E 1613.60 20.17
1102 A 1299.20 16.24 1110 A 1949.60 - 24.37 1131 A 1432.80 17.91
B 1365.60 17.07 B 2042.40 25.53 B 1497.60 18.72
c 1432.80 17.91 C 2144.00 26.80 c 1576.00 19.70
D 1499.20 18.74 D 2251.20 28.14 D 1656.00 20.70
. E 1578.40 19.73 E 2360.80 29.51 E 1736.00 - 21.70
1104 A 920.80 °  11.51 1116 A 1578.40 19.73 1132 A 1299.20 16.24 '
‘B 962.40 12.03 B 1654.40 20.68 B 1365.60 17.07
c 1003.20 12.54 C 1732.00 = 21.65 c 1432.80 17.91
D 1052.80 13.16 D 1818.40  22.73 D 1499.20 18.74
E 1107.20 13.84 E 1907.20 23.84 E 1578.40 19.73
1105 A 1079.20 13.49 1117 A 1020.00 12.75 1136 A 1571.20 19.64
:! 1132.00 14.15 B 1066.40 13.33 B 1648.80 20.61
c 1184.00 14.80 c 1112.00 13.90 c 1730.40 21.63
D 1243.20 15.54 D 1163.20 ~ 14.54 D 1816.00 '22.70
E. 1300.80 16.26 E 1216.00 ©  15.20 E 1907.20 23.84
1106 A 1732.00 21.65 . 1118 A 1496.80 18.71 1137 A 1464.00 18.30
‘B~ 1818.40 22.73 B 1566.40 19.58 B 1536.00 19.20
c 1907.20 23.84 c 1643.20 20.54 c 1609.60 20.12
D 1994.40 24.93 D 1720.80 21.51 D 1687.20 21.09
E 2094.40 26.18 E -1804.00 22.55 E 1765.60 22.07
1107 A 1243.20 15.54 1119 A 2131.20 26.64 1151 A 1299.20 16.24
B 1300.80 16.26 B .2237.60 27.97 B 1365.60 17.07
c 1362.40 17.03 . o 2347.20 29.34 C 1432.80 17.91
D 1430.40 17.88 D 2460.80 30.76 D 1499.20 18.74
E 1499.20 18.74 E 2584.80 32.31 E 1578.40 19.73

'6P98T — ()




RATE

1152

1153

1156

.1157

1158

1159

STEP

= Q AErEUQAEPBUARPEUQABEPROQAE P RO QWP

BIWEEKLY

1638.40
1719.20
1806.40
1892.00
1985.60
1610.40
1684.80

1767.20
1853.60
1940.80
2391.20
2512.00
2629.60
2760.80
2894.40
1610.40
1684.80
1767.20
1853.60
1940.80
1299.20
1365.60
1432.80
1499.20
1578.40
2058.40
2155.20
2256.00
2369.60
2484.00

HOURLY

20.48
21.49
22.58
23.65
24.82
20.13
21.06
22.09
23.17
24.26
29.89
31.40

32.87.

34.51
36.18
20.13
21.06
22,09
23.17
24.26
16.24
17.07
17.91
18.74
19.73
25.73
26.94
28.20
29.62
31.05

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1160

1161

1162

1163

1164

1165

STEP

HUAawrHUQW Y BUAEPBUAE PHBUAE M B U QW P

BIWEEKLY

984.00
1032.80
1084.80
1133.60
1185.60
1460.00
1533.60
1610.40
1684.80
1766.40
1533.60
1610.40
1684.80
1766.40
1852.00

1761.60.

1852.00
1936.00
2033.60
.2128.80
1460.00
1533.60
1610.40
1684.80
1766.40
1533.60

1610.40

1684.80

1766.40

1852.00

HOURLY

12.30
12.91
13.56
14.17
14.82
18.25
19.17
20.13
21.06
22.08
19.17
20.13
21.06
22.08
23.15

22.02

23.15
24.20
25.42
26.61
18.25
19.17
20.13
21.06
22.08
19.17
20.13
21.06
22.08
23.15

RATE

1166

1167

1168

1170

1171

1172

HaAawrHUAWP» BE0QAEMBOU AP BO.QE P EBOOQWYP

STEP

BIWEEKLY

1761.60
1852.00
1936.00
2033.60
2128.80
1610.40
1684.80
1767.20
1853.60
1940.80
1324.00
1392.80
1463.20

1535.20

1612.00
1299.20
1365.60
1432.80
1499.20
1578.40

1460.00 -

1533.60
1610.40
1684.80
1766.40
1533.60
1619.40
1684 .80
1766.40
1852.00

HOURLY

22.02
23.15
24.20
25.42
26.61
20.13
21.06
22.09
23.17
24.26
16.55
17.41
18.29
19.19
20.15
16.24
17.07
17.91
18.74
19.73
18.25
19.17
20.13
21.06
22.08
19.17
20.13
21.06
22.08
23.15



BASE SALARY TABLE Oub?mmmm._.:wuu SERVICE | Page 3
Effective 7-1-99 _

RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

1173 A 1761.60 22.02 1182 A 2242.40 28.03 1196 A 1365.60 17.07
: . B 1852.00 23.15 B 2350.40 " 29.38 B 1428.00 17.85
C 1936.00 24.20 C 2464.80 30.81 c 1501.60 18.77
D 2033.60 25.42 D 2587.20 32.34 D 1578.40 19.73
E 2128.80 26.61 B 2715.20 33.94 E 1654.40 20.68
1175 A 1333.60 16.67 1183 Minimum . 1201 A 1299.20 16.24
B 1397.60 17.47 1949.60 24.37 B 1365.60 - 17.07
C 1467.20 18.34 Maxim . c 1432.80 17.91
D 1539.20 19.24 . 2545.60 32.46 D 1499.20  18.74
E’ 1614.40 20.18 v E 1578.40 - 19.73
1177 A 1460.00 18.25 1190 A 1578.40 19.73 1205 A 1320.80 16.51
B '1533.60 19.17 B 1654.40  20.68 ‘B 1380.00 17.25
C 1610.40 20.13 C 1732.00 21.65 c 1440.80 18.01
D 1684.80 21.06 D 1818.40 22.73 D 1505.60 18.82
E 1766.40 22.08 E 1907.20 23.84 E 1572.00 19.65
1178 A 1533.60 19.17 1191 A 1152.80 14.41 1206 A 1320.80 16.51
B 1610.40 20.13 B 1201.60 "15.02 B 1380.00 17.25
C 1684.80 21.06 c 1260.00 15.75 c 1440.80 18.01
D 1766.40 22.08 D 1312.00 16.40 D 1505.60 18.82 ’
E 1852.00 23.15 E 1375.20 17.19 E 1572.00 19.65
1179 A 1761.60 22.02 1192 A 878.40 10.98 1207. A 1610.40 20.13
B 1852.00 23.15 B 921.60 . 11.52 B 1684.80 21.06
C 1936.00 = 24.20 C 964.80 12.06 c 1767.20  22.09
D 2033.60 25.42 D "1012.00 12.65 D 1853.60 23.17
E 2128.80 26.61 E 1060.80 13.26 E 1940.80 24.26
1181 A 1299.20 16.24 1193 A 1020.00 12.75 - 1208 A 1610.40 20.13
B 1365.60 17.07 B 1066.40 13.33 _ B 1684.80  21.06
c 1432.80 17.91 . C 1112.00 ©13.90 c 1767.20 22.09
D 1499.20 18.74 D 1163.20 14.54 D 1853.60 23.17
E 1578.40 19.73 E 1216.80 15.21 E 1940.80 24.26




RATE

1218

1219

1220

1221

- 1222

© 1223

BHUQAureEooaEdPBUaEPEUQAEPBsU0 QAP ROQDD

STEP

BIWEEKLY

1578.40
1654.40
1732.00
1818.40
1907.20
1853.60
1940.80
2037.60

-.2137.60

2240.00
1810.40
1898.40
1995.20
2093.60
2192.00
1853.60

1940.80 °

2037.60
2137.60
2240.00
1578.40
1654.40
1732.00
1818.40
1907.20
1853.60
1940.80
2037.60
2137.60
2240.00

HOURLY

19.73

20.68"
21.65"

22.73
23.84
23.17
24.26
25.47
26.72
28.00

- 22.63

23.73
24.94
26.17
27.40
23.17

24.26
25.47
26.72
28.00
19.73
20.68
21.65
22.73
23.84
23.17
24.26
25.47
26.72
28.00

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1224

1225

1226

1227

1228

1229

MoQuEPHUAEN Y HOQEPBROAQAEPEHUOUQAEW P RO QWE P

‘'STEP

BIWEEKLY

1494.40
1566.40
1644 .80
1728.00
1810.40
1853.60
1940.80
2037.60
2137.60
2240.00

| 1578.40

1654.40
1732.00
1818.40
1907.20
1578.40
1654.40
1732.00
1818.40
1907.20
1578.40
1654.40
1732.00
1818.40
1907.20
1444.00
1512.80

1583.20°

1666.40
1744.80

HOURLY

18.68
19.58
20.56

- 21.60
22.63
23.17
24.26
25.47
26.72
28.00
19.73
20.68
21.65
22.73
23.84
19.73
20.68
21.65
22.73

23.84

19.73
20.68
21.65
22.73
23.84
18.05
18.91
19.79
20.83
21.81

RATE

1230

1231

1233

1235

1236

1237

STEP

HMouQAErPrEUAWPEBOAEPHUARPRUQ®E P HOOQWE P

BIWEEKLY

1263.20
1321.60
1382.40
1451.20
1517.60
1853.60
1940.80
2037.60
2137.60

2240.00

1853.60

1940.80"

2037.60
2137.60
2240.00
1428.00

1493.60

1568.80
1649.60
1728.00
766.40
804.00
834.40
874.40
920.80
$920.80

962.40 -
1003.20

1052.80
1107.20

HOURLY

15.79
16.52
17.28
18.14
18.97
23.17
24.26
25.47
26.72
28.00
23.17

24.26

25.47
. 26.72
28.00
17.85
18.67
19.61
20.62
21.60

9.58
10.05
10.43
10.93
11.51
11.51
12.03
12.54
13.16
13.84



BASE SALARY TABLE CLASSIFIED SERVICE | Page 5
Effective qL.-co. A

Nyﬂm STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY : RATE STEP BIWEEKLY HOURLY

1238 A 1104.80 13.81 1246 A 874.40 10.93 1260 A 711.20 8.89
_ B 1159.20 14.49 B 920.80 "11.51 B 737.60 9.22
c 1211.20 15.14 c 962.40 12.03 c 770.40 1 9.63

D 1272.80 15.91 D 1003.20 12.54 D 807.20 10.09

E 1336.80 16.71 E 1052.80 13.16 E 843.20 10.54

1240 A 1732.00 21.65 - 1250 A 1303.20 ©  16.29 1261 A 843.20 10.54
B 1818.40 22.73 B B 1365.60 17.07 ) B 878.40 10.98

c 1907.20 23.84 c 1433.60 17.92 c 913.60 11.42

D 11994.40 24.93 D 1499.20 18.74 D 957.60 11.97

E 2094.40 26.18 E 1578.40 19.73 E 996.80 12.46

1241 A 1949.60 24.37 1253 A 2097.60 26.22 1262 A 927.20 11.59
B 2042.40 25.53 B 2199.20 27.49 B 968.00 12.10

c 2144.00 26.80 c 2308.00 28.85 c 1003.20 12.54

D 2251.20 28.14 D 2421.60 30.27 D 1054.40 13.18

E 2360.80 29.51 E 2542.40 31.78 E 1097.60  13.72

1242 A 2144.80 26.81 1255 A 920.80  11.51 . 1264 A 1287.20 16,09
B 2246.40 28.08 B 962.40 12.03 B 1348.00 16.85

c 2358.40 29.48 c 1003.20 12.54 o 1404.80 17.56

D 2476.80  30.96 D 1052.80 13.16 D 1468.80 18.36

E 2596.80 32.46 E 1107.20 13.84 _E 1540.00 19.25

1243 A 2144.80 26.81 1256 A 962.40 12.03 1265 A 1100.00 13.75
B 2246.40 28.08 B 1004.00 12.55 B 1152.80 ~ 14.41

c 2358.40 29.48 c 1052.80 13.16 C 1208.00 15.10

D 2476.80 30.96 D 1107.20 13.84 D 1260.80 15.76

E 2596.80 32.46 _ E 1161.60 14.52 E 1316.80 16.46

1244 A 2465.60 30.82 1257 A 1104.80 13.81 1266 A 1210.40 15.13
. B 2583.20 32.29 B 1159.20 14.49 B 1261.60 15.77

c 2712.00" 33.90 . c 1211.20 15.14 c 1322.40 16.53

D 2848.00 35.60 D 1272.80 15.91 D 1377.60 17.22

E E 1336.80 16.71 E 1444.00 - 18.05

2985.60. 37.32
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RATE

1267

1268

1273

1274

1275

1276

moAUuPEHUQEPBBUQAEPBUAEPROQOWE P HEUA w

STEP

BIWEEKLY

1331.20
1388.00
1455.20
1519.20
1589.60

920.80

962.40
1003.20
1052.80
1107.20
1806.40
1897.60
1986.40
2081.60
2183.20
1160.80
1212.80
1272.80
1334.40
1394.40
1334.40
1394.40
1465.60
1541.60
1615.20
1460.00
1533.60
1610.40
1684.80
1766.40

HOURLY

16.64
17.35
18.19
18.99
19.87
11.51
12.03
12.54
13.16
13.84
22.58
23.72
24.83
26.02
27.29
14.51
15.16
15.91
16.68
17.43
16.68
17.43
18.32
19.27
20.19
18.25

19.17.

20.13
21.06
22.08

BASE SALARY TABLE Oﬁ>mm~ﬂ:ﬁu SERVICE
Effective 7-1-99

RATE

1277

- 1278

1279

1280

1282

1283

STEP BIWEEKLY

mUQErEmUOUAEYPRUQDP®OOQW PrEHUQEPEHOOQD P

1533.60
1610.40

1684.80.

1766.40
1852.00
2022.40
2126.40
2228.00
2336.00
2448.00
2245.60
2360.00
2469.60
2592.00
2715.20
972.00
1015.20
1060.00
1106.40
1159.20
1434.40
1503 .20
1576.80
1648.80
1736.80

'1131.20

1184.00
1243.20
1300.80

.1362.40

HOURLY

19.17
20.13
21.06
22.08
-23.15
25.28
26.58
27.85
29.20
30.60
28.07
29.50
30.87
32.40
33.94
12.15
12.69
13.25
13.83
14.49
17.93
18.79

19.71

20.61
21.71
14.14
14.80
15.54
16.26
17.03

.WPHM

1285

1286

1287

1288

1290

1293

STEP

munw:vmuownﬁmbnw:ﬂmcnwwmuow:’munw:b'

BIWEEKLY

1059.20
1106.40
1160.00
1216.80
1276.80
1079.20
1132.00
1184.00
1243.20
1300.80
1188.00
1245.60
1302.40
1368.00
1431.20
1268.80
1324.00
1388.80
1450.40
1518.40
1437.60
1506.40
1581.60
1658.40
1739.20
1268.80
1324.00
1387.20
1450.40
1520.00

HOURLY

13.24
13.83
14.50
15.21
15.96
13.49
14.15
14.80
15.54
16.26
14.85
15.57
16.28
17.10
17.89
15.86
16.55
17.36

18.13

18.98
17.97
18.83

19.77

20.73
21.74
15.86
16.55
17.34
18.13
19.00

Page 6



.w>mm SALARY TABLE CLASSIFIED SERVICE Page 7 ,
Effective 7-1-99

RATE STEP BIWEEKLY HOURLY . RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

1296 A 1584.80 19.81 1307 A 1184.00 14.80 1313 A 1184.00 14.80
B 1660.00 20.75 B 1262.40  15.78 B 1262.40 15.78

c 1742.40 21.78 c 1341.60 16.77 c 1341.60 16.77

D 1827.20 22.84 D 1420.80 17.76 D 1420.80 17.76

E 1912.80 23.91 . _ E 1499.20 18.74 E 1499.20 18.74

1302 A 834.40 10.43 1308 A 946.40 11.83 1314 A 1036.80 12.96
B 904.00 11.30 B 1025.60 12.82 B 1124.00 14.05

c 974.40 12.18 c 1104.80 13.81 c 1210.40 15.13

D 1044.00 13.05 D 1184.00 14.80 D 1296.80 16.21

E 1182.40 14.78 E 1262.40 15.78 E 1382.40 ©17.28

1303 A 904.00 11.30 : 1309 A 1184.00 14.80 ‘1315 A 1296.80 16.21
B 974.40 12.18 B 1262.40 15.78 B 1382.40 17.28"

c 11044.00 13.05 c 1341.60 16.77 c 1468.80  18.36

'D 1182.40 14.78 D 1420.80 17.76 D 1555.20 19.44

E 1321.60 16.52 E 1499.20 18.74 E 1641.60 20.52
1304 A 946.40 11.83 1310 A 869.60 10.87 1316 A 890.40 .  11.13
B 1025.60 12.82 B 942.40 11.78 B 964 .80 12.06

o 1104.80 13.81 c 1015.20 "12.69 o c 1038.40 12.98

D 1184.00 14.80 D 1088.00 13.60 D 1112.80 13.91

E 1262.40 . 15.78 E 1160.00 14.50 E 1186.40 14.83

1305 A 1341.60 16.77 1311 A 1088.00 13.60 1317 A 1112.80 13.91
B 1420.80 17.76 B 1160.00 14.50 B 1186.40 14.83

C 1499.20 18.74 c 1232.00 15.40 c 1260.80 15.76

D 1578.40 19.73 D 1304.80 16.31 D 1335.20 16.69

E 1578.40 19.73 E 1377.60 17.22 E 1409.60 17.62

1306 A 946.40. 11.83 1312 A 946.40 11.83 1318 A 881.60 11.02
B 1025.60 12.82 B 1025.60 12.82 B 954.40 11.93

c 1104 .80 13.81 c 1104 .80 13.81 c 1028.00 12.85

D 1184.00 14.80 D 1184.00 '14.80 D 1101.60 13.77

E 1262.40 15.78 E 1262.40 15.78 E 1175.20 14.69




RATE

1319

1320

1321

1322

1323

1324

STEP

HuAE»HUQEIPHUOUAEIEUARPHUADPEHO QWP

BIWEEKLY

1101.60
1175.20
1248.80
1321.60
1395.20
924.00
1001.60
1077.60
1154.40
1232.00
1154.40
1232.00
1308.80
1385.60
1463.20
946.40
1025.60
1104.80
1184.00
1262.40
1184.00
1262.40
1341.60
1420.80
1499.20
890.40
964 .80
1038.40
1112.80
1186.40

HOURLY

13.77

14.69

15.61
16.52
17.44
11.55
12.52
13.47
14.43
15.40
14.43
15.40
16.36
17.32
18.29
11.83
12.82
13.81
14.80
15.78
14.80
15.78
16.77
17.76
18.74
11.13
12.06
12.98
13.91
14.83

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1325

1326

1327

1330

1331

1332

STEP

MAEP»RUQAEPHUAQAE PREROAR U QAWEW P RO O DD

BIWEEKLY

1112.80

1186.40 -

1260.80
1335.20
1409.6C
1011.20
1095.20
1180.00
1264.00
1432.00
1095.20
1180.00
1264.00
1432.00
1600.80
920.80
962.40
1003.20
1052.80
1107.20
1117.60
1171.20
1224.80
1288.80
1350.40
1228.80
1287.2
1348.00
1417.60

1483.20

HOURLY

13.91
14.83
15.76
16.69
17.62
12.64
13.69
14.75
15.80
17.90
13.69
14.75
15.80
17.90
20.01
11.51
12.03
12.54
13.16
13.84
13.97
14.64
15.31
16.11
16.88
15.36
16.09
16.85
17.72
18.54

RATE

1333

1334

1340

1341

1342

1343

STEP BIWEEKLY

MmoaAwrEBOUQAEIPEBUOUAQAEPETQ®E P EHTAON wrHUOOQE P

1352.00
1416.80
1482.40
1560.80
1633.60

962.40
1004.00
1052.80
1107.20
1161.60
1079.20
1132.00
1184.00
1243.20
1300.80

920.80

962.40
1003.20
1052.80
1107.20
1277.60
1341.60
1404.80
1476.00
1546.40
1546.40
1620.80
1698.40
1780.00
1868.80

HOURLY

16.90
17.71
18.53
19.51

20.42 .

12.03
12.55
13.16
13.84
14.52
13.49
14.15
14.80

15.54,

16.26
11.51
12.03
12.54
13.16
13.84
15.97
16.77
17.56
18.45
19.33
.19.33
20.26
21.23
22.25
23.36



RATE

1344

1346

1347

1348

1349

1350

STEP

BEUoQwr»BonNnEwPrHOoNdrPROOQWE PO QW PEHUOOQ®D P

BIWEEKLY

'1949.60

2042.40

2144.00
2251.20
2360.80
2137.60
2240.00
2351.20
2466.40
2584 .80
1640.80
1724.00
1807.20
'1893.60
1983.20
1578.40
1654 .40
1732.00
1818.40
1907.20
1732.00
1818.40
1907.20
1994.40
2094.40
2240.80
2348.00
2464.80
2584.80

2712.00

HOURLY

24.37
25.53
26.80

28.14
29.51
26.72
28.00
29.39
30.83
32.31
20.51
21.55
22.59
23.67
24.79
19.73
20.68
21.65
22.73
23.84
21.65
22.73
23.84
24.93
26.18
28.01
29.35
30.81
32.31
33.90

uWPmm~m>Hthﬁ<‘H>hwrm“hHhPWMmﬂmmvamuﬂ<ﬂhuw
" Effective 7-1-99

RATE STEP BIWEEKLY - HOURLY - RATE STEP BIWEEKLY
1351 A 1299.20 16.24 1357 A 1251.20
B 1365.60 17.07° B 1308.00

c 1432.80 17.91 c 1375.20

D 1499.20 18.74 D 1434.40

_ E 1578.40 19.73 E 1499.20
1352 A 1578.40 19.73 1361 A 1197.60
B 1654.40 20.68 B 1254.40

c 1732.00  21.65 c 1318.40

D . 1818.40 22.73. D 1374.40

E - 1907.20 23.84 E 1440.80

1353 A 1818.40 22.73 1362 A 1377.60
B 1907.20 23.84 "B 1441.60

o 1994.40 24.93 c 1516.00

D 2094.40 26.18 D 1580.80

E 2199.20 - 27.49 E 1656.00

1354 A 1949.60 24.37 1367 A 891.20
B 2042.40 25.53 B 928.00

C 2144.00 26.80 c 972.00

D 2251.20 28.14 D 1015.20

E 2360.80  29.51 E 1060.00 "

1355 A 1913.60 23.92 1368 A 1104.00
B 2004.00 25.05 B 1157.60

C 2100.80 26.26 c 1210.40

D .2203.20 27.54 D 1261.60

E 2312.80 28.91 E 1321.60.

1356 A 1087.20 13.59 1369 A 1210.40
B 1138.40 14.23" ! 1261.60

_ o 1196.00 14.95 c 1321.60

D 1249.60 . 15.62 D 1377.60

E 1308.00 16.35 E 1444.80

HOURLY

15.64

16.35
17.19
17.93

18.74

14.97
15.68
16.48
17.18
18.01
17.22
18.02
18.95
19.76
20.70
11.14
11.60
12.15
12.69
13.25
13.80
14.47
15.13
15.77
16.52
15.13
15.77
16.52
17.22
18.06



'GUasE — O

RATE

1370

1371

1372

©1373

1374

1375

STEP

MoQWPRHUAWPEUQAWPRUAEBPERUAOWPHOAQW b

BIWEEKLY

1446.40
1515.20
1592.80
1669.60
1751.20
1104.00
1157.60
1210.40
1261.60
1321.60
1210.40
1261.60
1321.60
1377.60
1444.80
1392.00
1451.20
1521.60
-1584.00
1660.80
1362.40
1430.40
1498.40
1573.60
1651.20
1608.00
1687.20

1768.00

1857.60
1949.60

-HOURLY

18.08
18.94
19.91
20.87
21.89
13.80
14.47
15.13
15.77
16.52
15.13

15.77°

116.52
17.22
18.06
17.40
18.14
19.02
19.80
20.76
17.03
17.88
18.73

‘19.67
20.64 .

20.10
21.09
22.10
23.22
24.37

BASE SALARY

RATE

1376

1377

1378

1381

1382

1383

TABLE CLASSIFIED SERVICE
Effective-7-1-99 .

STEP BIWEEKLY

HoNuWirBHUoQAEIPHOAWPRUOUQAEWPEUNE PHOQWEP

1688.00
1770.40
1857.60
1949.60
2046.40
1090.40
1144.00
1200.80

1254.40.

1311.20
1946.40
2041.60
2144.00
2247.20
2360.00
1212.80
1270.40
1332.80
1394.40
1466.40
1212.80

1270.40

1332.80
1394.40

1466.40,

1272.80
1334.40
1398.40
1464.00
1540.80

HOURLY

21.10
22.13
23.22
24.37
25.58
13.63
14.30
15.01
15.68
16.39
24.33
25.52
26.80
28.09
29.50
15.16
15.88
16.66
17.43
18.33
15.16
15.88
16.66
17.43
18.33
15.91
16.68
17.48
18.30
19.26

RATE

1384

1385

1386

1387

1388

1389

STEP

HOooamprPmOQ@WpPpEHOOQU ymUuQAEPEHOQAWPEUOQWE P

BIWEEKLY

2188.00
2289.60
2405.60
2523.20
2644.00
1853.60
1940.80
2037.60
2137.60

2240.00.

920.80
962.40
1003.20
1052.80
1107.20
702.40

736.00

767.20
'804.00
837.60
962.40
1004.00
1052.80
1107.20
1161.60
767.20
804.00
837.60
870.40
911.20

HOURLY

27.35
28.62
30.07
31.54
33.05
23.17
24.26
25.47
26.72
28.00

.11.51
12.03
12.54
13.16
13.84

8.78
9.20
9.59

10.05-

10.47
12.03
12.55
13.16
13.84
14.52

9.59
10.05
10.47
10.88
11.39

,wmmoﬂo



RATE

1390

1391

1392

1393

1394

1395

STEP

HoQAwr»PHUQAEYPEROQAEPEUODQEPHROOQOWE PEOOE P

BIWEEKLY

837.60
870.40
911.20
949.60
992.00

1868.00 -

1956.00
2052.00
2154.40
2256.80

992.00
1040.80
1091.20
1140.00
1192.00
1687.20
1765.60
1857.60
1946.40
2037.60

962.40
1004.00
1052.80
1107.20
1161.60

962.40
1004.00

1052.80

1107.20
1161.60

HOURLY

10.47
10.88
11.39
11.87
12.40
23.35
24.45
25.65
26.93
28.21
12.40
13.01
13.64
14.25
14.90
21.09
22.07
23.22
24.33

25.47

12.03
12.55
13.16
13.84
14.52
12.03
12.55
13.16
13.84
14.52

BASE SALARY TABLE CLASSIFIED m@ﬂa&ﬁﬁ
Effective 7-1-99-

RATE

1396

1397

1398

1399

1400

1401

STEP

MmOUQwrPEHUOUAQAR Y EHUAEPRUOUATW PHRUOQAE PRI QE Y

BIWEEKLY

1104 .80
1159.20
1211.20
1272.80
1336.80
1299.20
1365.60
1432.80
1499.20
1578.40
1240.00
1300.00
1362.40
1427.20
1496.80
1362.40
1433.60
1499.20
1569.60
1645.60
1569.60
1648.80
1726.40
'1806.40
1897.60
1243.20
1300.80
1362.40
1430.40
1499.20

HOURLY

13.81
14.49
15.14
15.91
16.71
16.24
17.07
17.91
18.74
19.73
15.50
16.25
17.03
17.84
18.71
17.03
17.92
18.74
19.62
20.57
19.62
20.61
21.58
22.58
23.72
15.54
16.26
17.03
17.88
18.74

RATE

1402

1406

1407

1410

1411

STEP

moQEYPEUQAEPRIOQAEPEHUQAEDPEOQD ol

BIWEEKLY

910.40°

953.60
1000.00
1049.60
1101.60
1546.40
1620.80
1698.40
1780.00
1868.80
1578.40
1654.40
1732.00

'1818.40
1907.20

993.60
1044.80
1095.20
1144.80
1197.60
1093.60
1152.00
1199.20
1256.80
1318.40

HOURLY

11.38
11.92
12.50
13.12
13.77
19.33
20.26
21.23
22.25
23.36
19.73
20.68
21.65
22.73
23.84
12.42
13.06
13.69
14.31
14.97
13.67
14.40
14.99
15.71
16.48

Page 11



BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

P

i

"6BIST - ()

RATE STEP ~ BIWEEKLY - HOURLY RATE STEP BIWEEKLY HOURLY RATE  STEP BIWEEKLY HOURLY
1412 A 962.40 12.03 1419 A 1052.00 13.15 1425 A 1985.60 24.82
B 1004.00 12.55 B 1110.40. 13.88 . B 2078.40 25.98

C 1052.80 13.16 C 1159.20 14.49 o 2180.00 - 27.25

D 1107.20 13.84 D 1215.20 15.19 D 2285.60 28.57

E 1161.60 14.52 E 1270.40 15.88 E 2398.40 29.98

1413 A 1520.80 19.01 1420 A 1238.40 15.48 11426 A 1508.00 18.85
B 1594.40 19.93 B 1285.20 - 16.19 B 1579.20 19.74

C 1678.40 20.98 C 1361.60 17.02 C 1647.20 20.59

D 1752.00 21.90 D 1422.40 17.78 D 1728.00 21.60

E 1839.20 22.99 E 1492.80 18.66 E 1808.80 22.61

1415 A 1578.40 19.73 1421 A 1985.60 24.82 1427 A 1727.20 21.59
B 1654.40 20.68 B 2076.00 25.95 B 1811.20 22.64

c 1732.00 21.65 C 2183.20 27.29 c 1900.80 23.76

D 1818.40 22.73 D. 2288.80 28.61 D 1991.20 24.89

E 1907.20 23.84 E 2397.60 29.97 E- 2087.20 26.09

1416 A 1949.60 24.37 1422 A 1076.80 13.46 1428 A 1375.20 17.19
B 2042.40 25.53 B 1128.80 14.11 B 1442.40 18.03

C 2144.00 26.80 c 1184.80 14.81 C 1502.40 18.78

D 2251.20 28.14 D 1236.80 15.46 D 1578.40 19.73

E 2360.80 29.51 E 1296.00 16.20 E 1650.40 -20.63

1417 A 1299.20 16.24 1423 A 1236.80 15.46 1429 A 1949.60 24.37
B 1365.60 17.07 B 1296.00 16.20 B 2042.40 25.53

Cc 1432.80 17.91 c 1362.40 17.03 C 2144.00 26.80

D 1499.20 18.74 D 1426.40 17.83 D 2251.20 28.14

. E 1578.40 19.73 E 1495.20 18.69 E 2360.80 29.51
1418 A 1821.60 22.77 1424 A 1732.00 21.65 1430 A 1977.60 24.72
B 1908.00 23.85 B B 1818.40 22.73 B 2071.20 ~25.89

C 2003.20 25.04 C 1907.20 23.84 Cc 2169.60 " 27.12

D 2100.80 26.26 D 1994.40 24.93 D 2279.20 28.49

E 2197.60 27.47 -E 2094.40 26.18 E 2392.00 29.90



BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY . RATE STEP BIWEEKLY HOURLY
1431 A 1568.80 19.61 1439 A 1100.00 13.75 . 1445 A 1260.80 15.76
B 1649.60 - 20.62 B 1152.80 14.41 B 1316.80 16.46
C 1727.20 21.59 C 1 1208.00 15.10 C 1377.60 17.22
D 1809.60 22.62 D 1260.80 15.76 D 1444.00 18.05
E 1897.60 23.72 E 1316.80 16.46 E 1508.80 - 18.86
1432 A 935.20 11.69 . . 1440 A 1208.00 15.10 1446 A 1287.20 16.09
B 983.20 12.29 . B 1260.80 15.76 B 1348.00 16.85
Cc 1023.20 12.79 C 1316.80 16.46 c 1404.80 17.56
D 1076.80 13.46 D 1377.60 17.22 D 1468.80 18.36
E 1128.80 14.11 E 1444.00 18.05 E 1540.00 19.25
1435 A 1586.40 19.83 1441 A 1266.40 15.83 1447 A 1393.60 17.42
B 1667.20 20.84 B 1321.60 16.52 B- 1456.80 18.21
C 1746.40 21.83 C 1385.60 17.32 . C 1521.60 19.02
D 1828.80 22.86 D 1445.60 ©18.07 D 1592.80 19.91
E 1917.60 23.97. E 1513.60 18.92 E 1668.80 20.86
1436 A 1051.20 13.14 1442 A 1388.80 17.36 : 1448 A 1397.60 17.47
B 1101.60 . 13.77 B 1458.490 18.23 B 1458.40 18.23
C 1152.80 14.41 C 1533.60 19.17 c 1532.80 19.16
D 1201.60 15.02 D 1596.00 19.95 D 1610.40 20.13
E 1260.00° 15.75 E 1680.00 21.00 E 1688.80 21.11
1437 A 1295.20 16.19 1443 A 1375.20 17.19 1449 A 880.00 11.00
B 1360.00 17.00 B 1442.40 18.03 B 922.40 11.53
Cc 1420.00 17.75 C 1502.40 - 18.78 C 966.40 12.08
D 1483.20 18.54 D 1578.40 19.73 D 998.40 12.48
E 1553.60 19.42 E 1650.40 20.63 E 1048.00 13.10
1438 A 1152.80 14.41 1444 A 1568.80 19.61 1450 A 1048.00 13.10
B 1201.60 15.02 . B 1649.60 20.62 B 1093.60 13.67
(o} 1260.00 15.75 . C 1727.20 21.59 C 1143.20 14.29
D 1312.00 16.40 D 1809.60 22.62 D 1196.00 14.95
E 1375.20, 17.19 E .1897.60 23.72 E 1249.60 -15.62




6598T -

RATE

1451

1452

1453

1456

1457

1458

STEP

HUQUPHUABPRHUQEPHUQAWPHU QWY HU O WM

BIWEEKLY

1143.20
1195.20
1257.60
1314.40
1377.60

998.40
1048.00
1093.60

1143.20.

1196.00
2391.20
2512.00
2629.60
2760.80
2894.40
2052.00
2152.80
2258.40
2368.80
2484.80
2137.6G6
2240.00
2351.20
2466.40
2584.80
1713.60
1800.80
1878.40
1974 .40

2072.00°

HOURLY

14.29
14.94
15.72
16.43
17.22
12.48
13.10
13.67

14.29
14.95
29.89
31.40
32.87
34.51

36.18
25.65
26.91

28.23.

29.61
31.06
26.72
28.00
29.39
30.83
32.31
21.42
22.51
"23.48
24.68
25.90

BASE SALARY TABLE CLASSIFIED mmmw.aqom
Effective 7-1-99° _

RATE

1461

1462

1463

1464

1465

1466

STEP

HUQwWPMEO d WrPrEUOUQAEUPEHUANAEPRHUOQE P BOAQWEP

BIWEEKLY

1132.00
1184.80
1247.20

1307.20

1363.20
1517.60
1589.60
1672.80
1754.40
1832.00

892.80

934.40

983.20
1031.20
1077.60
1148.00
1208.80
1260.00
1316.80
1385.60

943.20

990.40
1 1040.80
1086.40
1136.00
1409.60
1479.20
1549.60
1622.40
1703.20

HOURLY

14.15
14.81
15.59
16.34
17.04
18.97
19.87
20.91

21.93

22.90
11.16
11.68
'12.29
12.89
13.47
14.35
15.11
15.75
16.46
17.32
11.79
12.38
13.01
13.58
14.20
17.62

18.49 -

19.37
20.28
21.29

RATE

1467

1468

1469

1470

1474

1475

STEP

BEOQAEYrPEHUAEPEROQAEPEUOQAEPHUOUQNE P HUOQE WP

BIWEEKLY

806.40
842.40
877.60

916.00

953.60
891.20
928.00
972.00

1015.20

1060.00
972.00

1015.20

1060.00

.1106.40
1159.20
1104.00
1157.60
1212.00
1270.40
1328.80
1517.60
1589.60
1672.80
1754.40
1832.00
1713.60
1800.80
1878.40
1974 .40
2072.00

HOURLY

10.08
10.53

10.97-

11.45
11.92
11.14
11.60
12.15
12.69
13.25
12.15
12.69
13.25
13.83
14.49

'13.80
14.47
15.15
15.88

16.61
18.97
19.87
20.91
21.93
22.90
21.42
22.51
23.48
24.68
25.90

wwmo_a



A t

RATE

1476

1480

1481

1482

1483

1488

6FI8T — |/

STEP

moQAPmRUQABPBUAEYEUDQAEPHOAEP BEO QW P

BIWEEKLY

2052.00
2152.80
2258.40
2368.80
' 2484.80
874.40
920.80
962.40
1003.20
1052.80
1009.60
1053.60
1103.20
1154.40
.1212.00
891.20
928.00
972.00
1015.20
1060.00
. 1104.00
1157.60
1212.00
1270.40
1328.80
1731.20
1812.00
1904.00
1993.60
2094.40

HOURLY

25.65
26.91
28.23
29.61
31.06
10.93
11.51
12.03
12.54
‘13.16
12.62
13.17
13.79
14.43
15.15
11.14
11.60
12.15
12.69
13.25
13.80
14.47
15.15
15.88
16.61
21.64
22.65
23.80
24.92
26.18

BASE SALARY TABLE CLASSIFIED SERVICE
' Effective 7-1-99 .

RATE

1489

1490

1498

1500

1506

1507

STEP

HoQAWIPBUOUAEDPEHUOAQAEPHUOUQAEPRUOQAWPHU QKD

BIWEEKLY

1428.00

1493.60

1568.80
1649.60
1728.00
1263.20
1321.60
1382.40
1451.20
1517.60
1394.40
1459.20
1525.60
1595.20
1671.20
2131.20
2237.60
2347.20
2460.80
2584 .80
969.60
1015.20
1068.80

1120.00

1168.00
1300.80
1362.40
1433.60
1503.20
1569.60

HOURLY

17.85
18.67
19.61
20.62
21.60
.15.79
16.52

17.28

18.14
18.97
17.43
18.24
19.07
19.94
20.89
26.64
27.97
29.34
30.76
32.31
12.12
12.69
13.36
14.00
14.60
16.26
17.03

17.92

18.79
19.62

RATE

1508

1509

- 1510

1511

1512.

1513

STEP

mouQWrPrEHUQAEPEHOQAW  PROAEPHODQW PO OQW P

BIWEEKLY

1104.00
1157.60
1 1210.40
1261.60
1321.60
1550.40
1625.60
1708.80
1787.20

1871.20

1375.20
1442.40
1502.40

1578.40 -

1650.40
1568.80
1649.60
1727.20
1809.60
1897.60
1096.80
1152.00
1208.00
1264.00
1323.20
1057.60
1100.00
1152.80
1208.00

1260.80

HOURLY

13.80
14.47
15.13
15.77
16.52
19.38
20.32
21.36
22.34
23.39
17.19
18.03
18.78
19.73
20.63
19.61
20.62
21.59
22.62
23.72
13.71
14.40
15.10
15.80
16.54
13.22
13.75
14.41
15.10
15.76



ety

6PI8T - ¢/

RATE

1514

1517

1518

1519

1520

1522

STEP

BEUaAawrMBUbnarHUQAEPROUQAD»HOQNE P EHU QT WD

BIWEEKLY

1550.40
1625.60
1708.80
1787.20
1871.20
764.80
800.80
842.40
884.00
924.00
1319.20
1391.20
1449.60
1516.00
1593.60
1758.40

1844.80

1935.20
2029.60
2129.60
1183.20
1242.40
1302.40
1362.40
1427.20
1648.00
1732.00
1812.80
1901.60
1992.00

HOURLY

19.38
20.32
21.36
22.34

23.39

9.56
10.01
10.53
11.05
11.55
16.49
17.39
18.12
18.95
19.92
21.98
23.06
24.19
25.37
26.62
14.79
15.53
16.28
17.03
17.84
20.60

21.65.

22.66
23.77
24.90

m&?mm“mbhrth4~H<KWthAuH;wmmmﬁmmHvmm&ﬂCHAHH
Effective 7-1-99

RATE

1523

1524

1525

1526

1527

1528

STEP

HvawprpEHUOQAWYPEHOQAEPHUMQW 5 HUYUQNWwPHODOQO®Y

BIWEEKLY

1444.00
1513.60

1578.40

1656..80
1732.80
1244.80
1300.80
1365.60
1427.20
1497.60
1392.00
1460.00
1534.40
1610.40

1684.80.

1362.40
1430.40
1498.40
1573.60
1651.20
1608.00
1687.20
1768.00
1857.60
1949.60
2131.20
2237.60
2347.20
2460.80
2584.80

HOURLY

18.05
18.92
19.73
20.71
21.66
15.56
16.26
17.07
17.84
18.72
17.40
18.25
19.18
20.13
21.06
17.03
17.88
18.73
19.67
20.64
20.10
21.09
22.10
23.22
24.37

26.64°

27.97
29.34
30.76
32.31

RATE

1531

1532

1533

1535

1538

1543

STEP

HoQEUrPEHYdQaEPEHUOUOADNPRUDADP BHOUQW P EO QWD

BIWEEKLY

. 837.60
877.60
919.20
963.20

1011.20
938.40
985.60

1028.00

'1084.00

1132.80

1330.40

1399.20

1461.60

1535.20

1608.00
874.40
920.80
962.40

1003.20

1052.80

1131.20

1187.20

1243.20

1299.20

1365.60

1365.60

1434.40

1504.00
1571.20
1648.80

'HOURLY

10.47
10.97
11.49
12.04
12.64
11.73

12.32-

12.85
13.55
14.16
16.63
17.49
18.27
19.19
20.10
"10.93
11.51
12.03
12.54
13.16
14.14
14.84
15.54
16.24
17.07
17.07
17.93

18.80 -

19.64
20.61

o
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svagr ¢

¢

it

RATE

1544

1546

1552

1555

1556

1557

moQAEWP»EBUQAEPHRUQAEPEUOQABPROQAW P HOOUW W

BIWEEKLY

1688.00

1770.40
1857.60
1949.60
2046.40
1392.00
1460.00
1534.40
1610.40
1684 .80
1392.00
1460.00
1534.40
1610.40
1684.80

1076.80°

1128.80
1184.80
1236.80
1296.00
2240.80
2348.00
2464.80
2584.80
2712.00
1349.60
2042.40
2144.00
2251.20
2360.80

HOURLY

21.10

'22.13

23.22

1 24.37

25.58
17.40
18.25
19.18
20.13
21.06
17.40
18.25
19.18
20.13
21.06
13.46
14.11
14.81

15.46

16.20
28.01
29.35
30.81
32.31
33.90
24.37
25.53
26.80
28.14
29.51

BASE SALARY TABLE CLASSIFIED mHW/:OH
Effective 7-1-99

RATE

1558

1559

1560

1561

1562

1563

HUQW »EHUAWPRHOUAUPHOAW PHUQAE »PHO QWD P

BIWEEKLY

1578.40
1654.40
1732.00
1818.40
1907.20
1299.20
1365.60

©1432.80

1499.20
1578.40
806.40
. 842.40
877.60

916.00
953.60
1732.00
1818.40
1907.20
1994.40
2094.40
1392.00
1460.00
1534.40
1610.40
1684.80
1160.00
1212.00
1270.40
1333.60
1397.60

HOURLY

19.73
20.68
21.65
22.73
23.84
16.24
17.07
17.91
18.74
19.73

10.08

10.53
10.97
11.45
11.92
21.65
22.73
23.84
24.93
26.18
17.40
18.25
19.18
20.13
21.06
14.50
15.15
15.88
16.67
17.47

RATE

%mw»
1565
1567
1568
1569

1570

MUAEP»HUQEUPHUOQAEPEHUQAERPRBUOUADPRUOOQWE Y

BIWEEKLY

1131.20
1187.20
1243.20
1299.20
1365.60
728.00
762.40
802.40
837.60
877.60
779.20
822.40

860.80"

898.40
938.40
972.00

1015.20

1060.00
1106.40
1159.20
728.00
766.40
804.00
834.40
874.40
1741.60
1825.60
1910.40
2008.80
2104.80

HOURLY

14.14
14.84
15.54
16.24
17.07

9.10

9.53
10.03
10.47
10.97

9.74
10.28
10.76
11.23
11.73
12.15
12.69
13.25
13.83
14.49

9.10

9.58
10.05
10.43
10.93
21.77
22.82
23.88
25.11
26.31



BASE SALARY TABLE CLASSIFIED SERVICE | Page 18
Effective 7-1-99

RATE. STEP BIWEEKLY = HOURLY RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
1571 A 1236.80 15.46 1578 A 744.80 ©9.31 1586 - A 1164.00 14.55
B 1295.20 16.19 B 779.20 9.74 B 1220.00 15.25
C 1355.20 16.94 c 816.00 10.20 C 1282.40 - 16.03
D. 1424.80 - 17.81 D 852.00 10.65 D 1343.20 16.79
E 1489.60 18.62 E 896.00 11.20 E 1406.40 17.58
1572 A 685.60 8.57 1579 - A 852.00 10.65 1587 A 2466.40 30,83
B 716.80 8.96 B 891.20 11.14 B 2588.80 32.36
Cc 746.40 . 9.33 Cc 928.00 11.60 C 2715.20 - 33.94
D -779.20 9.74 D 972.00 - 12.15 - D 2838.40 35.48
E 810.40 10.13 ) E 1015.20 12.69 E 2976.80 37.21
1573 A 1387.20 17.34 1580 A 1186.40 14.83 1588 A 610.40 7.63
B 1448.80 18.11 . B 1248.80 15.61 B 640.00 - 8.00
& 1517.60 18.97 C 1306.40 16.33 e 666.40 . 8.33
D 1586.40 19.83 . D 1364.80. 17.06 D . . 701.60 - 8.77
E '1659.20 20.74 ) E 1432.80 17.91 . E 733.60 9.17
1575 A 937.60 11.72 . 1583 A 1000.80 12.51 1589 A 1952.00 .- 24.40
B 984.80 12.31 . B 1048.00 13.10 B 2049.60 . 25.62
c 1029.60 12.87 C 1097.60 13.72 C 2148.00 26.85
D 1082.40 13.53 D 1153.60 14.42 D 2248.00 28.10
: E 1133.60 14.17 E 1206.40 15.08 E 2357.60 29.47
1576 A 1133.60 14.17 1584 A 1421.60 17.77 1590 A 916.80 11.46
B 1187.20 14.84 B 1487.20 18.59 B 963.20 12.04
c 1244.80 15.56 C 1560.80 - 19.51 C 1008.80 12.61
D 1302.40 16.28 D 1628.80 20.36 D 1053.60 13.17
E 1364.00 17.05 E 1712.80 21.41 E 1107.20 13.84
1577 A 1271.20 15.89 1585 A 1732.00 - 21.65
B 1332.00 16.65 B 1821.60 22.77
Cc 1396.00 . 17.45 . C 1912.00 23.90
D ' 1461.60 18.27 . D 2008.00 25.10
E "E 2103.20 26.29

1537.60 19.22.




T ¢

38

RATE

1591

11592

1593

1594

1595

-1596

STEP wHEMMNﬁ%.

HoaAaErBUOAUYHOUQAEMRUOUAE D BU QWP RO QWP

968.00
1013.60
1059.20
1109.60

-1161.60

1619.20
1702.40
1783.20
1869.60
1956.80
1408.80
1481.60
1549.60
1619.20
1703.20
1012.80
1057.60
1100.00
1152.80
1208.00
1168.80
1221.60
1277.60

-1334.40

1392.00
1620.00
1698.40
1780.00
1868.00
1960.00

HOURLY

12.10
12.67
13.24
13.87
14.52
20.24
21.28
22.29
23.37
24.46
17.61
18.52
19.37
20.24
21.29
12.66
13.22
13.75
14.41
15.10
14.61
15.27
15.97
16.68
17.40
20.25
21.23
22.25
23.35
24.50

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1597

1598

1599

1601

1602

1603

STEP

HooaErPEHEOUAQAEWPROUQAEPRBRUQADYP RO QAW P HOQWD

BIWEEKLY

1290.40
1349.60
1414.40
1476.00
1544.00
1458.40
1529.60
1601.60
1679.20
1760.00
1949.60
2042.40
2144.00
2251.20
2360.80
1568.80
1649.60
1727.20
1809.60
1897.60
1348.00

1404.80°

1468.80
1540.00
1614.40
1479.20
1553.60
1627.20
1700.80
1789.60

HOURLY

16.13
16.87
17.68
18.45
-19.30
18.23
19.12
20.02
20.99
22.00
24.37
25.53
26.80
28.14
29.51
19.61
20.62
21.59
22.62
23.72
16.85
17.56

18.36.

19.25
20.18
18.49
19.42
20.34
21.26
22.37

RATE

1604

1609

1610

1611

1612

1613

STEP

MW PEHUANIPEUARYBODARPEUAQAD D BOD QWP

BIWEEKLY

1824.00
1913.60
2005.60
2107.20
2207.20
1367.20
1434.40
1504.00
1569.60
1648.80
1569.60
.1648.80
1731.20
1814.40
1907.20
1810.40
1898.40

1996.80.

'2094.40
2192.00
1732.00
1818.40
1907.20
1994.40

2094.40

1299.20
1365.60
1432.80
1499.20
1578.40

HOURLY

22.80
23.92
25.07
26.34
27.59
17.09
17.93
18.80
19.62
20.61
19.62
20.61
21.64
22.68
23.84
22.63
23.73
24.96
26.18
27.40
21.65
22.73
23.84
24.93
26.18
16.24
17.07
17.91
18.74
19.73



98T~ L2

RATE

1614

1615

1616

1617

1618

1620

STEP

HUQWrPmHUbadPEHOUADPRUOQAE PRUQAE »HOQWE

BIWEEKLY

1578.40
1654.40
1732.00
1818.40
1907.20
1949.60
2042.40
2144.00
2251.20
2360.80
1586.40
1667.20
1746.40
1828.80
1917.60

874.40

920.80

962.40
1003.20
1052.80
1360.00
1428.00
1489.60
1556.80
1629.60

856.80

898.40

943.20

990.40
1040.80

HOURLY

19.73
20.68
21.65
22.73
23.84
24 .37

' .25.53

26.80
28.14
29.51
19.83
20.84
21.83
22.86
23.97
10.93
11.51
12.03
12.54

13.16.

17.00
17.85
18.62
19.46
20.37
10.71
11.23
11.79
12.38
13.01

BASE SALARY TABLE CLASSIFIED SERVICE
~ Effective 7-1-99 .

RATE

1622

1623

1624

1625

1627

1628

STEP

HmUQuUpEUAEPROQEPEBUATPRUOANAEPEHOQD N

BIWEEKLY

1810.40
1898.40
1996.80
2094.40
2192.00
1367.20
1434.40
1504.00
1569.60
1648.80
1569.60
1648.80
1731.20
1814.40

1907.20

.1181.60
1234.40
1292.00
1351.20

1416.00

932.80

974.40
1017.60
1062.40
1111.20
1104.00
1157.60
1212.00
1270.40
1328.80

HOURLY

22.63
23.73
24.96
26.18
27.40
17.09
17.93
18.80

19.62°

20.61
19.62
20.61
21.64
22.68
23.84
14.77
15.43
16.15
16.89
17.70
11.66
12.18
12.72
13.28
13.89
13.80
14.47
15.15
15.88
16.61

RATE

1630

1631,

1632

1634

1635

1637

mUunNnWwrEUARPEUAQAEPRYUQAEPHOQAE P EHOOE P

STEP

BIWEEKLY

1089.60
1142.40
1200.80
1254.40
1310.40
1578.40
1654 .40
1732.00
1818.40
1907.20

974 .40
1016.80
1062.40
1110.40
1160.80
1143.20
1200.00
1260.80
1322.40
1388.80
1214.40
1272.00
1330.40
1391.20
1458.40
1382.40
1446.40
1520.00
1596.00
1672.00

HOURLY

13.62
14.28
15.01
15.68
16.38
19.73
20.68
21.65
22.73
23.84
12.18
12.71
13.28
13.88
14.51
14.29
15.00
15.76
16.53
17.36
15.18
15.90
16.63
17.39
18.23,
17.28
18.08
19.00
19.95
20.90



RATE

1638

1639

1640

1641

1642

1644

6vIsT —

STEP

HoAEPEUQARYPBUQAEPEHUANPHRONE PHOOQD W

BIWEEKLY

1853.60
1940.80
2037.60
2137.60
2240.00
1199.20
1256.80
1316.00
1377.60
1440.80

991.20
1038.40
1090.40
1139.20
1191.20
1207.20
1260.00
1320.00
1376.00
1442.40
1432.80
1497.60
1576.00
1656.00
1736.00
1151.20
1204.00
1255.20
1312.00
1373.60

HOURLY

23.17
24.26
25.47
26.72

28.00

14.99
15.71
16.45
17.22
18.01
12.39
12.98
13.63
14.24
14.89
15.09
15.75
16.50
17.20
18.03
17.91
18.72
19.70
20.70
21.70
14.39
15.05
15.69
16.40
17.17

BASE SALARY TABLE OF>mm~EHU mmmﬁﬁom
Effective 7-1-99

RATE

1645

1646

1647

1648

1649

1650

STEP

moQwrPrRUQEWYPRUAQADPRHRUQAEPEHOQAEPHION TP

BIWEEKLY

1192.00
1249.60
1309.60
1372.00
1436.00
1381.60
1445.60
1511.20
1574.40
1652.80
1052.80
1107.20
1161.60
1212.80
1270.40
962.40
1004.00
1052.80
1107.20
1161.60
1104.80
1159.20
1211.20
1272.80
11336.80
1732.00
1818.40
1907.20
1994.40
2094.40

HOURLY

14.90
15.62
16.37
17.15
17.95
17.27
18.07
18.89
19.68
20.66
13.16
13.84
14.52
15.16
15.88
12.03
12.55
13.16
13.84
14.52
13.81
14.49
15.14
15.91
16.71
21.65
22.73
23.84
24.93
26.18

RATE

1651

1652

1653

1654 -

1655

1656

STEP

HFUnedP»modnuErPogadPruoawpPHoNamEPEgnw P

BIWEEKLY

1079.20
1132.00
1184.00
1243.20
1300.80
1104.00
1157.60
1210.40
1261.60
1321.60
1210.40
1261.60

1321.60 -

1377.60
1444.80
1328.80
1388.80
1454.40
1519.20
1589.60
1188.00
1243.20
1306.40
1367.20
1432.80
1307.20
1367.20
1434.40
1502.40
1576.00

HOURLY

13.49
14.15
14.80
15.54
16.26
13.80
14.47
15.13
"15.77
16.52
15.13
15.77
16.52
17.22
18.06
16.61
17.36
18.18
18.99
19.87
14.85
"15.54
16.33
17.09
17.91
16.34
17.09
17.93
18.78
19.70



&tagE

" .RATE

1657

1658.

1659

1660

1661

1662 °

STEP

HOONOWPpE o QurPrRHUQAEPRUOUQNAEPRHUQAWYPRBROOQE Y

BIWEEKLY

1468.80
1539.20
1613.60
1690.40
1772.00
1610.40
1684.80
1767.20
1853.60
1940..80

1212.80.

1270.40
1332.80
1394.40
1466.40
1205.60
1261.60
1318.40
1385.60
1446.40
1320.00
1388.80
1445.60
1517.60
1592.00
1243.20
1300.80
1362.40
1430.40
1499.20

HOURLY

18.36
19.24
20.17
21.13
22.15
20.13
21.06
22.09
23.17
24.26
15.16
15.88
16.66
17.43
18.33
15.07
15.77
16.48
17.32
18.08
16.50
17.36
18.07
18.97
19.90
15.54
16.26
17.03
'17.88
18.74

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1663

1664

1665

1666

1667

1668

STEP

HOQWPHUQAWPEHODQAWMBOQAWPRHUQADPEUD QWD

BIWEEKLY

802.40
837.60
877.60
919.20
963.20
963.20
1011.20
1052.80
1104.00
1160.00
1160.00
1212.00
1270.40
1333.60
1397.60
1444 .00
1513.60
1578.40
1656.80
©1732.80
- 728.00
762.40
802.40
837.60
877.60
1648.00
1732.00
1812.80
1901.60

1992.00

HOURLY

10.03
10.47
10.97
11.49
12.04
12.04
12.64
13.16
1 13.80
14.50
14.50
15.15
15.88
16.67
17.47
18.05
18.92
19.73
20.71
21.66

9.10

9.53
10.03
10.47
10.97
20.60
21.65
22.66
23.77
24.90

RATE

1669

1670

1671

1672

1673

1675

STEP

HOQUWrPHONWYPBHBUOAMUPEHUOUQAEPEHUQAE»MUQE B

BIWEEKLY -

1537.60
1603.20
1680.80
1757.60
1833.60
1840.00
1928.00
2021.60
2120.80
'2220.00
1752.80

1836.80

1925.60
2018.40

2115.20

1328.80
1391.20

1458.40

1520.80
1592.00
1106.40
1159.20
1210.40
1264.00
1320.80
1375.20
1442.40
1502.40
1578.40
1650.40

HOURLY

19.22
20.04
21.01
21.97
22.92
23.00
24.10
25.27
26.51
27.75
21.91
22.96
24.07
25.23,
26.44
16.61
17.39
18.23
19.01
19.90
13.83
14.49
15.13
15.80
16.51
17.19
18.03
18.78
19.73
20.63



&v98T — ()

RATE

1677

1678

1680

1683

1692

1693

STEP BIWEEKLY

HoQaWPEHUAEPEUQAEPHUAEPHO QAW Y HU QW P

1568.80
1649.60
1727.20
1809.60

1897.60

1187.20
1243.20
1299.20
1365.60
1432.80
3176.00
3320.80

13474.40

3636.00
3804.80
2597.60
2716.00
2841.60
2973.60

3112.00
1350.40

1413.60
1484.80
1552.80
1629.60
1722740
1806.40

~1892.00

1989.60
2081.60

HOURLY

19.61
20.62
21.59
22.62
23.72
14.84
15.54
16.24

17.07

17.91
39.70
41.51
43.43
45.45
47.56
32.47
33.95
35.52
37.17
38.90
16.88
17.67
18.56
19.41
20.37
21.53
22.58
23.65
24.87
26.02

BASE SALARY

RATE

1694

1696

1697

1698

“1699

1714

TABLE CLASSIFIED SERVICE
Effective 7-1-99

STEP  BIWEEKLY .EOGWbK

MuAWPHOUQEPHUQWIHUABIHUAWDHY QW P

1806.40
1892.00
1989.60
2081.60
2182.40
2092.00
2195.20
2299.20
2412.80
2528.80
1148.80
1200.80
1260.80
1322.40
1384.00

2245.60

2355.20
2471.20
2584.80

2714 .40

1027.20
1082.40
1131.20
1187.20
1243.20
1258.40
1321.60
1376.80
1444.00
1517.60

22.58
23.65
24.87
26.02
27.28

- 26.15

27.44
28.74
30.16
31.61
14.36
15.01

. 15.76

16.53
17.30
28.07
29.44
30.89
32.31
33.93
12.84
13.53
14.14
14.84
15.54
15.73
16.52
17.21
18.05
18.97

RATE

1715

1716

1717

1718

1719

1720

STEP BIWEEKLY

HaAaWdPmRUAEPHUAQAEPHUQAW M HU QAW P EY QW P

1735.20
1817.60
1907.20
2000.80
2092.00
1131.20
1184.00
1243.20
1298.40
1362.40
1383.20
1444.00
1512.80
1582.40
1650.40
1533.60
1610.40

1684.80°
1766.40

1852.00
1010.40
1059.20
1104.80
1159.20
1212.00
962.40
1004 .00
1052.80
1107.20
1161.60

HOURLY

21.69
22.72
23.84
25.01
26.15
14.14
14.80
15.54
16.23
17.03
17.29
18.05
18.91
19.78
20.63
19.17
20.13
21.06
22.08
23.15
'12.63
13.24
13.81
14.49
15.15
12.03
12.55
"13.16
13.84
14.52



638t —(V

>

RATE

1721

1722

1723

1724

1726

1727

STEP

HUQAWPMHBUQAEIPEHUQAEPHRUOUQAEDPEUAE P HU QWP

BIWEEKLY

1336.80
1397.60
1463.20
1540.00
1612.00
1271.20
1332.80
1392.80
1465.60
1535.20

'1333.60
1397.60
1460.80
1537.60
1610.40
2037.60
2131.20
2239.20
2343.20
2456.00
1271.20
1332.00
1396.00
1461.60
1537.60
1392.00
1460.00
1534.40
1610.40
1684.80

HOURLY

16.71
17.47
18.29
19.25
20.15
15.89
16.66
17.41
18.32
19.19
16.67

17.47 .

18.26
19.22
20.13
25.47
26.64
27.99
29.29
30.70
15.89
16.65
17.45
18.27
19.22
17.40
18.25
19.18
20.13
21.06

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1728

1730

1732

1734

1735

1736

STEP

HuawSPHUAWPHODAWPRUAWMHO QB P HU QW P

BIWEEKLY

1953.60
2048.00
2151.20
2253.60
$ 2366.40
1392.00
1460.00
1534.40
1610.40
1684.80
1211.20
1261.60
1322.40
1377.60
1444.00
1518.40
1592.00
'1668.80
1749.60
1833.60
1245.60
1300.80
1364.00
1432.80
1497.60
1668.80
1740.00
1817.60
1898.40
1988.80

HOURLY

24.42
25.60
26.89
28.17
29.58
17.40
18.25
19.18
20.13
21.06
15.14
15.77
16.53
17.22
18.05
18.98
19.90
20.86
21.87
22.92
15.57
16.26
17.05
17.91
18.72
20.86
21.75
22.72
23.73
24.86

RATE -

1737

1738

1739

1746

1747

1748

STEP

moawprPEUQABPEROUQAEUIPEHUOUQAEPEBOQEPBMOQE P

BIWEEKLY

1152.80
1201.60
1260.00
1312.00
1375.20
1323.20
1381.60
1448.80
1509.60
1582.40
2028.00
2130.40
2228.00
2337.60
2448.00

920.80

962.40
1003.20
1052.80
1107.20
1131.20
1187.20
1243.20
1299.20
1365.60
1299.20
1365.60
1432.80
1499.20
1578.40

. HOURLY

14.41

15.02.

15.75
16.40
17.19
'16.54
17.27
18.11
18.87

19.78

25.35
26.63
'27.85
29.22
30.60
11.51
12.03
12.54
13.16
13.84
14.14
14.84
15.54
16.24
17.07
16.24
17.07
17.91
18.74
19.73



6¥I8T -0

RATE

1749

1750

.1751

1752

1754

1756

STEP BIWEEKLY

HUQAWPEUQADPRUABPHUQAEPEODQARPBUOOW W

1578.40
1654.40
1732.00
1818.40
1907.20
1610.40
1684.80
1767.20
1853.60
1940.80
1853.60
1940.80
2037.60
2137.60
2240.00
2137.60
2240.00

2351.20°
2466.40

2584.80
2137.60
2240.00
2351.20
2466.40
2584 .80
1732.00

1818.40

1907.20
1994.40
2094.40

HOURLY

19.73
'20.68
21.65
22.73
23.84
20.13
21.06
22.09
23.17
24.26
23.17
24.26
25.47
26.72

28.00

26.72
28.00
29.39
30.83
32.31
26.72
28.00
29.39
30.83
32.31
21.65
22.73
23.84
24.93
26.18

RATE

1757

1758

1759

1762

1765

1766

STEP

HoQwrprEHUQW P HEO 0w PRHUQAUPEHOQAE PEHOOQEY

Effective 7-1-99

BIWEEKLY

1949.60

2042.40
2144.00
2251.20
2360.80

962.40
1004.00
1052.80
1107.20
1161.60
1104.80
1159.20
1211.20
1272.80
1336.80
2242.40
2350.40
2464.80
2587.20
2715.20
1331.20
1397.60
1461.60
1532.80
1600.00
1043.20
1098.40
1149.60
1202.40
1258.40

HOURLY

24.37
25.53
26.80
28.14
29.51
12.03
12.55
13.16
13.84
i4.52

13.81 -

14.49
15.14
15.91
16.71

28.03-

29.38
30.81
32.34
33.94
16.64
17.47

18.27

19.16
20.00
13.04
13.73

14.37

15.03
15.73

'BASE SALARY TABLE CLASSIFIED SERVICE

RATE

1767

1769

1774

1776

1777

1778

STEP

MmUyuQEPEHUAEPEUQAEPPEBOQANPEHUQAEPROOQWE P

BIWEEKLY

'1200.00
1263.20
1321.60
1384.80
1446.40
1949.60
2042.40
2144.00
2251.20
2360.80

962.40

1004.00
1052.80
1107.20
1161.60
920.80
962.40
1003.20
1052.80
1107.20
1270.40
1328.80
1396.00
1467.20
1539.20
1052.80
1107.20
1161.60
1212.80
1270.40

HOURLY

15.00
15.79
16.52
17.31
18.08
24.37
25.53
26.80
28.14
29.51
12.03
12.55
13.16
13.84
14.52
11.51
12.03
12.54
13.16
13.84
15.88
16.61
17.45
18.34
19.24
13.16
13.84
14.52
15.16
15.88



BASE SALARY TABLE CLASSIFIED mmwSom : : . ' Page 26
Effective 7-1-99 . :

RATE STEP BIWEEKLY HOURLY - RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
1783 A 1732.00 21.65 1798 A 1736.80 21.71 1808 A 1120.00 14.00
B 1817.60 22.72 B 1819.20 22.74 B 1172.00 14.65

C 1904.80 23.81 C 1909.60 23.87 C 1223.20 15.29

D 1996.00 24.95 D 2002.460 25.03 D 1276.80 15.96

E 2097.60 26.22 E 2094.40 26.18 E 1337.60 16.72

1784 A 1086.40 13.58. 1801 A 1104.80 13.81 1809 A 1104.80 13.81
B 1140.00 14.25 B 1159.20 14.49 B 1159.20 - 14.49

c 1194.40 14.93 C 1211.20 15.14 C 1211.20 15.14

D 1255.20 15.69 D 1272.80 15.91 D 1272.80 15.91

E '1314.40 16.43 E 1336.80 16.71 E 1336.80 16.71

1793 A 1994.40 24.93 1802 A 1355.20 16.94 1810 A 1375.20 17.19
B 2094.40 26.18 . B 1417.60 17.72 B 1442.40 18.03

c 2199.20 27.49 Cc ©1483.20 18.54 c 1502.40 18.78

D 2308.00 28.85 D 1548.80 19.36 D 1578.40 19.73

E 2417.60 30.22 E 1622.40 - 20.28 E 1650.40 20.63

1794 A 544.00 6.80 1803 A 1269.60 15.87 1811 A 1701.60 21.27
B 569.60 7.12 . B 1322.40 ' 16.53 - B . 1781.60 22.27

c 599.20 7.49. c 1386.40 17.33 Cc 1868.00 23.35

D 624.80 7.81 D 1444.80 18.06 D 1957.60 24.47

E 652.00 8.15 E 1512.80 18.91 E 2056.80 25.71

1796 A 1160.80 14.51 1804 A 2094.40 26.18 1816 A 2144.00 26.80
B 1214.40 15.18 B 2192.00 27.40 B 2247.20 - 28.09

Cc 1271.20 15.89 C 2300.00 28.75 e 2357.60 29.47

D 1337.60 16.72 D 2408.80 '30.11 D . 2475.20 30.94
E 1396.80 17.46 ) E 2524.80 31.56 E 2594.40 32.43

1797 A 1245.60 15.57 1806 A 2137.60 26.72 . 1817 A 1168.80 14.61
B 1300.80 © 16.26 . . B 2240.00 28.00 B 1220.80 15.26

C 1364.00 17.05 Cc 2351.20 . 29.39 C 1277.60 15.97

A”V D 1432.80 17.91 D 2466.40 ©30.83 D 1336.80 16.71
E 1497.60 18.72 E E 1396.80 17.46

2584.80 32.31




RATE

1818

1819

1820

1821

1822

1823

STEP

mOUQWrPrRUAEPHUOUAQAEPRHRODABIPEEBOUQAED P BO QWP

BIWEEKLY

1316.00
1377.60
1446.40
1520.80
1592.80
1159.20
1211.20
1266.40
1323.20
1387.20
1401.60
1464 .80
1536.00
1609.60
1689.60
1432.80
1497.60
1576.00
1656.00
1736.00
1605.60
1682.40
1761.60
1848.00
1933.60
1690.40
1769.60
1858.40
1949.60
2042.40

HOURLY

16.45
17.22
18.08
19.01
19.91
14.49
15.14
15.83
16.54
17.34
17.52
18.31
19.20
20.12
21.12
17.91
18.72
19.70
20.70
21.70
20.07
21.03
22.02
23.10
24.17

21.13:

22.12
23.23
24.37
25.53

mermum>Lr>hww~A<KwHLwAuH;PmMMﬂmmmvmmuN<AhHW
, Effective 7-1-99

RATE

1825

1826

1830

1832

1833

1834

STEP

HUQaWrROUQAWwPEEHUAEPRUAQAEDPHOQADSPRUOQD P

BIWEEKLY

1218.40
1277.60
1342.40
1404.80
1473.60
1473.60
1544.00
1620.80
1698.40
1782.40
2137.60
2240.00
2351.20
2466.40
2584.80
1181.60
1234.40
1292.00
1351.20
1416.00

972.00
1015.20
1060.00
1106.40

1159.20 .

1077.60
1127.20
1176.80
1232.80
1289.60

HOURLY

15.23
15.97
16.78
17.56
18.42
'18.42
19.30
20.26
21.23
22.28
26.72
28.00
29.39
30.83
32.31
14.77
15.43
16.15
16.89
17.70
12.15
12.69
13.25
13.83
14.49
13.47
14.09
14.71
15.41
16.12

RATE

1835

1838

1839

1840

1841

STEP

MUQAEPHOUAEPHUARPHODOW M BU O WY

BIWEEKLY

1414.40
1473.60
1543-.20
1613.60
1688.80
1187.20
1243.20
-1299.20
1365.60
1432.80
1742.40
1822.40
1908.00
1992.00
2087.20
1052.80
1107.20
1161.60
1212.80
1270.40
1828.80
1912.80
1999.20
2092.80
2189.60

HOURLY

17.68
18.42
19.29
20.17
21.11
14.84
15.54
16.24
17.07
17.91
21.78

22.78

23.85
24.90
26.09
13.16
13.84
14.52
15.16
15.88
22.86
23.91
24.99
26.16
27.37

Page 27



RATE

1842

1844

1849

1850

1851

1852

STEP

HoAawrPrHUAPRUQADYPHUOUAD P RUQE »BOO w o

BIWEEKLY

1578.40
1654.40
1732.00
1818.40
1907.20
1052.80
1107.20

'1161.60
1212.80
1270.40
1761.60
1852.00
1936.00
2033.60
2128.80

1574.40
1645.60
1732.00
1817.60
1904.80
2094.40
2192.00
2300.00
2408.80
2524.80
1159.20

1216.00

1270.40
1335.20
1402.40

HOURLY

N

19.73
20.68
21.65
22.73
23.84
13.16
13.84
14.52
15.16
15.88
22.02
23.15
24.20
25.42
26.61
19.68
20.57
21.65
22.72
23.81

26.18

27.40
28.75
30.11
31.56

14.49.

.15.20

15.88

'16.69

17.53

BASE m>b>~w<. TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1853

1854

1855

1856

1857

1859

STEP

MHUoQwrPBUaEupPpRUQEPEODQAEPROUQODPHDAQW >

'BIWEEKLY

1104.80
1159.20
1211.20
1272.80
1336.80
2093.60
2192.00
2299.20

..2408.80
2524.80
2137.60
2240.00
2351.20
2466.40
2584.80
2516.80
2632.80
2766.40
2901.60

©3040.00
1404.00
1467.20
1540.00
1612.80
1693.60
1583.20
1657.60
1731.20
1814.40
1897.60

HOURLY

13.81
14.49
15.14
15.91

.16.71
26.17
27.40
28.74
30.11
31.56
26.72

28.00

29.39
30.83
32.31
31.46
32.91
34.58
36.27
38.00
17.55
18.34
19.25
20.16
21.17
19.79
20.72
21.64
22.68
23.72

RATE

1860

1861

1862

1863

1864

1865

STEP

HoAwrPHUAQAE P MUQABPERUOUABPHUQE P HD QW P

BIWEEKLY

1104.80
1159.20
1211.20
1272.80
1336.80
1236.80
1296.00
1362.40
1426.40
1495.20
1992.00
2088.00
2189.60
2298.40
2408.80
2137.60
2240.00
2351.20
2466.40
2584.80
1052.80
1106.40
1163.20
1220.80
1273.60
1029.60
1080.00
1133.60
1188.00
1244.80

HOURLY

13.81
14.49
15.14
15.91
16.71

15.46"

16.20
17.03
17.83
18.69
24.90

26.10 .

27.37
28.73
30.11
26.72
28.00
29.39
30.83
32.31
13.16
13.83
14.54
15.26
15.92
12.87
13.50
14.17
14.85
15.56



RATE

1866

1867

1868

1869

1870

1871

STEP

HUAWwrHUAWIMHU AW PHUQAWPEYS QW » B0 QW@

BIWEEKLY

1672.00
1756.80
1844.00
1927.20
2020.00
1576.80
1658.40
1739.20

1824.80.

1913.60
1112.00
1164.00
1216.80
1270.40
1324.00

946.40

990.40
1040.80
11090.40
1142.40
1377.60
1443.20
1516.00
1590.40
1668.00
1578.40
1654 .40
1732.00
1818.40
1907.20

HOURLY

20.90
21.96
23.05
24.09
25.25
19.71
20.73
21.74
22.81
23.92
13.90
14.55
15.21
15.88
16.55
11.83
12.38
13.01
13.63
14.28
17.22
18.04
18.95
19.88
20.85
19.73
20.68
21.65
22.73
23.84

BASE SALARY TABLE CLASSIFIED SERVICE
. Effective 7-1-99

RATE

1872

1873

1875

1876

1877

1878

HoQAwrEmuoaEudP»HonurPbonaEurPrHogNE »monmE

STEP

BIWEEKLY

1818.40
1907.20
-1994.40
2094.40
2199.20
1079.20
1132.80
1186.40

~ 1245.60

1300.80
2137.60
2240.00
2351.20
2466.40
2584.80
1271.20
1332.00
1396.00
1461.60
1537.60
1814.40
1904.00
1992.00
2092.80
2191.20
2137.60
2240.00
2351.20
2466.40
2584.80

HOURLY

22.73
23.84
24.93
26.18
27.49
13.49

14.16

14.83
15.57
16.26
26.72
28.00
29.39
30.83
32.31
15.89
16.65
17.45
18.27
19.22
"22.68
23.80
24.90
26.16
27.39
26.72
28.00
29.39
30.83
32.31

- RATE -

1879

1880

1881

1883

1884

1885

STEP BIWEEKLY

MoQEWrEBUDAEPROUAEPRHODQAEPEHUQAE P RU Q® P

1052.80 "

1107.20
1161.60
1212.80
1270.40
1467.20
1540.00
1614.40

1693.60.

1776.00
1236.80
1296.00

1362.40

1426.40
1495.20
2381.60
2497.60
2627.20
2748.80
2881.60
2381.60
2497.60
2627.20
2748.80
2881.60
1776.00
1862.40
1955.20
2048.80
2151.20

HOURLY

.13.16
13.84
14.52
15.16
15.88
18.34
19.25
20.18
21.17
22.20
15.46
16.20
17.03
17.83
18.69
29.77
31.22
32.84
34.36
36.02
29.77
31.22
32.84
34.36
36.02
22.20
23.28
24 .44
25.61
26.89



GEIRT —(/

RATE

1886

1887

1888

1890

1891

1892

STEP

muow;umuowwmuowwm_uo-mwimonw:ﬂmuowb

BIWEEKLY

1271.20
1332.80
1392.80
1465.60
1535.20
1798.40
1880.00
1968.00
2056.80
2150.40
2064 .80
2163.20
2276.00
2381.60
2497.60

1572.00-

1643.20
1717.60
1798.40
1880.00
1240.00
1295.20
1351.20

1420.00.

1483.20
1745.60
1832.00
1923.20
2018.40
2121.60

HOURLY

15.89
16.66
17.41

18.32.

19.19
22.48
23.50

124.60
25.71
26.88
25.81
27.04
28.45
29.77
31.22
19.65
20.54
21.47
22.48
23.50
15.50
16.19
16.89
17.75
18.54
21.82
22.90

24.04
25.23
26.52

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE

1893

1894

1895

1896

1897

1898

STEP

mUNaEPEHOUOAQAEPEHUQADPRUQAEPRUQAEPEOAQW g

BIWEEKLY

1210.40
1268.80
1327.20
1387.20
1448.80
1100.00
1152.80
1208.00
1260.80
1316.80
1435.20
1497.60
1564.00
1641.60
1715.20

.1946.40
2041.60
'2144.00
2247.20
2360.00
1328.80
1391.20
1460.80
1524.00
1592.00
1100.00
1152.80
1208.00
1260.80
1316.80

HOURLY

15.13
15.86
16.59
17.34
18.11
13.75
14.41
15.10
15.76
16.46
17.94
18.72
19.55
20.52
21.44
24.33
25.52
26.80
28.09
29.50

©16.61

17.39
18.26
19.05
19.90
13.75
14.41
15.10
15.76
16.46

RATE

1899

1900

1901

1902

1903

1904

STEP

-muom:vmuom:vmuow:umunw:umuo_w:umuowv

BIWEEKLY

878.40
920.00
963.20

1010.40

1059.20

1247.20

1305.60

1364.80

1436.80

1500.80

1161.60

1216.00

1271.20

1338.40

1397.60

1010.40

1059.20

1104.80

1159.20

1212.00

1104.80
1159.20
1212.00
1271.20
1334.40
1578.40
1654.40
1732.00
1818.40
1907.20

HOURLY

10.98
11.50
12.04
12.63
13.24
15.59
16.32
17.06
17.96
18.76
14.52
15.20
15.89
16.73
17.47
12.63
13.24
13.81
14.49
15.15
13.81
14.49
15.15
15.89
16.68
19.73
20.68
- 21.65
22.73
23.84



RATE

1905

1906

1907

1908

1909

1910

6v3gr — ()

STEP

HUAEPHUAEYEUQAEYRUAEMPEHUA®PEUO QW

BIWEEKLY

919.20 .

962.40
1003.20
1052.80
1104.80

1024.80

1076.80

1128.00

1183.20
1236.80
1128.00
1183.20
1236.80
1298.40
1361.60
'891.20
928.00
972.00
1015.20
1060.00
934.40
973.60
1019.20
1066.40
1111.20
780.00
814.40
852.80
894 .40
935.20

HOURLY
11.49
12.03
12.54
13.16
13.81
12.81
13.46
14.10
14.79

15.46 -

14.10
14.79
15.46
16.23
17.02
11.14
11.60
12.15
12.69
13.25
11.68
12.17
12.74
13.33
13.89

9.75
10.18
10.66
11.18
11.69

BASE SALARY TABLE CLASSIFIED SERVICE
Effective 7-1-99

RATE STEP

1912

1913

1914

1915

1917

1918

mEoQEwPEHOQAEPEOOQW 5 HUQpPrRUQAEPERUTOT P

BIWEEKLY

'1376.00
1440.80
1513.60
1578.40
1653.60
1444.00
1513.60
1578.40
1656.80
1732.80

610.40
640.00
666.40
701.60
728.00
1763.20
1852.80
1936.00
2033.60
2128.00
1949.60
2042.40
2144.00
2251.20

'2360.80 -

1445.60
1521.60
1584.80
1660.00
1744.80

HOURLY

17.20
18.01
18.92
19.73
20.67
18.05
18.92
19.73
20.71
21.66

7.63
8.00
8.33
8.77
"'9.10
22.04
23.16
24.20

25.42
26.60

24 .37
25.53
26.80

28.14

29.51
18.07
19.02
19.81
20.75
21.81

RATE -

1919

1920

1921

1922

1923

1924

STEP

BoAawPEHUQAEPEYUQAEWPBUAEPEHOARPRUOAOT P

BIWEEKLY

895.20
937.60

985.60 °

1027.20
1082.40
1160.00
1216.00
1276.80
1343.20
1400.00
1040.80
1086.40
1136.00
1190.40
1251.20
'2004.00
2096.80
2200.00
2308.00
0 2419.20
1949.60
2042.40
2144.00
2251.20
2360.80
2143.20
2245.60
2357.60
2471.20
2588.00

Page 31

HOURLY

11.19
11.72
12.32
12.84
13.53
14.50
15.20
- 15.96
16.79
17.50
13.01
13.58
14.20
14.88
15.64
25.05
26.21
27.50
28.85
30.24
24.37
25.53
26.80
28.14
29.51
26.79
28.07
29.47
30.89
32.35



BASE SALARY TABLE CLASSIFIED SERVICE Page 32
Effective 7-1-99

RATE STEP BIWEEKLY ,EOGNHK RATE STEP WHimmNﬁ< 'HOURLY RATE STEP BIWEEKLY HOURLY

1925 A 1088.00 13.60 1931 A 1432.80 17.91 1937 A 1701.60 21.27

B 1139.20 14.24 B 1497.60 - 18.72 B 1781.60 22.27

Cc 1190.40 14.88 C 1576.00 19.70 C 1868..00 23.35

D 1248.80 15.61 D 1656.00 20.70 D 1957.60 24 .47

E 1306.40 16.33 E 1736.00 21.70 E 2056.80 25.71

1926 A 1949.60, 24.37 1932 A 1040.80 13.01 1938 A 1610.40 - 20.13

B 2042.40 25.53 B 1089.60 13.62 B 1684.80 - 21.06

c 2144.00 26.80 C 1144.80 14.31 c 1767.20 22.09

D 2251.20 28.14 D 1195.20 14.94 D 1853.60 23.17

E 2360.80 29.51 E 1252.00 15.65 E 1940.80 24.26

1927 A 1949.60 24.37 1933 A 1140.00 - 14.25 . 1939 A 1853.60 - 23.17

B 2042.40 25.53 B 1194.40 14.93 B 1940.80 24.26

C 2144.00 26.80 C 1252.80 15.66 C 2037.60 25.47

D 2251.20 28.14 D 1309.60 16.37 D 2137.60 26.72

E 2360.80 29.51 . E 1370.40 17.13 E 2240.00 28.00

1928 A "1770.40 22.13 ) 1934 A 991.20 12.39 1940 A 1732.00 21.65

B 1853.60 23.17 B 1038.40 12.98 B 1818.40 22.73

C 1946 .40 24.33 Cc 1090.40 13.63 C 1907.20 $23.84

D 2038.40 25.48 D 1139.20 14.24 | D 1994.40 24.93

E 2135.20 26.69 E 1191.20 -14.89 E 2094.40 26.18

1929 A 1949.60 24 .37 1935 A 2137.60 26.72 1941 A 1928.80 24.11

' B 2042.40 25.53 B 2240.00 28.00 B 2016.80 25.21

C 2144.00 26.80 C 2351.20 29.39 C 2123.20 26.54

D 2251.20 28.14 D 2466.40 30.83 D 2231.20 27.89

E 2360.80 29.51 E 2584.80 32.31 . E 2337.60 29.22

1930 A 1214.40 15.18 1936 A 800.00 10.00 1946 A - 972.00 12.15

B 1273.60 15.92 . B 836.80 ~10.46 B 1015.20 12.69

C 1333.60 16.67" . Cc 876.00 10.95 C 1060.00 . 13.25

: . D 1399.20 17.49 D 919.20 11.49 D 1106.40 13.83
nMW E 1467.20 18.34 E 962.40 12.03 E

1159.20 ~14.458




BASE .m>—;>-.< TABLE OH:#mmmm,HmU SERVICE A Page 33
" Effective 7-1-99 ,

RATE STEP BIWEEKLY HOURLY " RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

1947 A 1060.00 13.25 1969 A 972.00 12.15 1976 A 1731.20 21.64
B 1106.40 13.83 B 1015.20 12.69 B 1812.00 22.65
c 1159.20 14.49 c 1060.00 13.25 c 1904.00 23.80
D 1211.20 15.14 D 1106.40 . 13.83 D 1993.60 24.92
E ©1266.40 15.83 E 1159.20 14.49 E 2094.40 . 26.18
1955 A 1720.00 21.50 1970 A 1131.20. 14.14 1977 A 1946.40 24.33
B 1808.80 22.61 B 1187.20 ~ 14.84 B 2038.40 25.48
c 1892.80 23.66 c 1243.20 15.54 c 12139.20 26.74
D 1985.60 24.82 D 1299.20 16.24 D 2244.80 28.06
E 2079.20 25.99 E 1365.60 17.07 E 2352.00 ©29.40
1956 A 1375.20 - 17.19 1971 A 1732.00 21.65 1978 A 891.20. 11.14
B 1442.40 18.03 B 1818.40 22.73 . B 928.00 11.60
c 1502.40 18.78 c 1907.20 23.84 c 7972.00 12.15
D 1578.40 19.73 D 1994.40 24.93 D 1015.20 12.69
E 1650.40 20.63 E 2094.40 26.18 _ E 1060.00 13.25
1957 . A 1508.00 18.85 _ 1972 A 1949.60 24.37 1979 A 972.00 12.15
B 1579.20 19.74 B 2042.40 25.53 B 1015.20 12.69
c 1647.20 . ' 20.59" c 2144.00 26.80 c 1060.00 13.25
D 1728.00 21.60 D 2251.20 28.14 D 1106.40 13.83
E 1808.80 22.61 E 2360.80 29.51 E 1159.20 14.49
1961 A 1445.60 18.07 1974 A 1269.60 . 15.87 1980 A 1518.40 18.98
B 1515.20 18.94 B 1322.40 16.53 B 11592.00 19.90
c 1592.00 19.90 c 1385.60 17.32 o] 1668.80 20.86
D 1670.40 20.88 D 1447.20 18.09 D 1749.60 21.87
E 1751.20 21.89 E 1517.60 18.97 E 1833.60 22.92
1968 A" 972.00 12.15 1975 A 1377.60 17.22 1982 A 920.80 11.51
B 1015.20 12.69 B 1443.20  18.04 B 962.40 12.03
c 1060.00 -  13.25. c 1516.00 18.95 c 1003.20 12.54
D 1106.40 13.83 D 1590.40 ©19.88 D 1052.80 13.16
E 1159.20 14.49 E 1668.00 20.85 E 1107.20 13.84




RATE

1983

1985

1986

1987

1988

11991

gFa8T —(/

A

STEP

HMbAwrPHUQAWIPHUOUAB PHUOUAE» B0AQAEDPEHO AW M

BIWEEKLY

1079.20
1132.00
1184.00
1243.20
1300.80
1295.20
1360.00
1420.00
1483.20
1553.60
1798.40
1880.00
1968.00
2056.80
2150.40
2064.80
2163.20
2276.00
2381.60
2497.60
1572.00
1643.20
1717.60
1798.40
1880.00
1269.60
1322.40
1385.60
1447.20
1517.60

HOURLY

13.49
14.15
14.80
15.54
16.26
16.19
17.00
17.75
18.54
19.42
22.48
23.50
24.60
25.71
26.88
25.81

27.04

28.45
29.77
31.22
19.65
20.54
21.47
22.48
23.50
15.87
16.53
17.32
18.09
18.97

BASE m.>,b>-< TABLE CLASSIFIED SERVICE

RATE STEP

,Hmmw

1994

1995

1997

1998

mounNnEwrRUQAEPRUQAB PEUOQAEPRO QW

Effective 7-1-99

BIWEEKLY

972.00
1015.20
1060.00
1106.40
1159.20
1946.40
2038.40
2139.20
2244 .80
2352.00

469.60

489.60

519.20

541.60

569.60
1189.60
'1248.00
1307.20
1370.40
1436.00
1333.60
1397.60
1467.20
1539.20
1614.40

HOURLY

12.15
12.69
13.25
"13.83
-14.49
24.33
-25.48
26.74
28.06
29.40
5.87
6.12
6.49
6.77
7.12
14.87
15.60
16.34
17.13
17.95
16.67
17.47
18.34
19.24
20.18



RATE

2010

2015
2020
2025
2030
2035
2041
2045
NowA
2055
2060
2070
2073

2077

STEP

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

_<=23c3
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum
Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

BASE SALARY TABLE FOR UNCLASSIFIED SERVICE
v (Effective 07/01/99) ;

'BIWEEKLY

781.60

~3061.60

.603.20
2722.40

1015.20
4165.60

743.20
3940.00

1220.80
4517.60

785.60
3877.60

2275.20
5819.20

976.00
3848.00

2808.00
7256.00

1334.40
5380.80

684.80
5302.40

647.20
2739.20

884.80
3580.80

1806.40
4485.60

HOURLY

- 9.77
38.27

7.54

34.03 -

12.69
52.07

9.29
49.25

15.26

56.47

9.82
48.47

28.44
72.74

12.20
48.10

35.10
90.70

16.68
67.26

8.56
66.28

8.09
34.24

11.06
44,76

22.58
56.07

RATE

2103

2139

2166

2169

2185

2186

2188

mooOowW>» mMOoOm>

moow>

moow>» mMoOwm>

moow>»

moow>»

'STEP BIWEEKLY

708.80
744.80
779.20
812.80
852.80

705.60
744.00

777.60

812.00
852.00

1138.40
1195.20
1255.20
1317.60
1383.20

708.80
744.80
779.20
812.80
852.80

1384.80
1454.40
1527.20
1603.20
1683.20

708.80
744.80
779.20
812.80
852.80

544.00
569.60
596.80
624.80
652.00

Page 35

HOURLY

8.86
9.31
9.74
10.16
10.66

8.82
9.30
9.72
10.15
10.65

14.23
14.94
15.69
16.47
17.29

8.86
9.31
9.74
10.16
10.66

17.31
18.18
19.09
20.04
21.04

8.86
9.31
9.74
10.16
10.66

6.80
7.12
7.45
7.81
8.15

H: UC Sal Tt FYoo

¥



EXHIBIT A

SALARY TABLES
EXHIBIT A

EFFECTIVE DECEMBER 25, 1999

o 0-18843
O-18648.  pxpprr a-2



RATE STEP BIWEEKLY.

1801.60
1891.20
1983.20
. 2074.40
2178.40
1351.20
1420.00
1490.40
1559.20
1641.60
957.60
1000.80
1043.20
1095.20
'1151.20
1122.40
1177.60
1231.20
1292.80
1352.80
1801.60
1891.20
1983.20

- 1100

1102~

1104

1105

1106

2178.40
1292.80
1352.80
1416.80
1488.00
1559.20

1107

MObQAWPRUAEUPMUOUQAPPHUQAEPHUO0QE Y HUY QWM

2074.40

HOURLY

22.52
23.64
24.79
25.93
27.23
16.89
17.75
18.63
19.49
20.52
11.97
12.51
13.04
13.69
14.39
14.03
14.72
15.39
16.16
16.91
22.52
23.64
24.79
25.93

27.23
16.16
16.91
17.71
18.60
19.49

BASE SALARY CLASSIFIED SERVICE

RATE

1108

1110

1116

1117

1118

1119

STEP

tdUOU’B’[‘JUOWPMUOWFMU‘OU’}‘MUOWPtI:IU()tU‘II’

Effective 12-25-99

BIWEEKLY

1176.80
1234.40
1292.80
1351.20
1420.00
2027.20
2124.00
2229.60
2341.60
2455.20
1641.60
1720.80
1801.60
1891.20
1983.20
1060.80
1108.80
1156.80
1209.60
1264.80
1556.80
1628.80
1708.80
1789.60
1876.00
2216.80
.2327.20
2440.80
2559.20
2688.00

HOURLY

14.71
15.43
16.16
16.89
17.75
25.34
26.55
27.87
29.27
30.69
20.52

21.51-

22.52
23.64
24.79
13.26
13.86
14.46
15.12
15.81
19.46
20.36
21.36
22.37

23.45.

27.71
29.09
30.51
31.99
33.60

RATE

1130

1131

1132

1136

1137

1151

STEP

HMOQEWPPEHUAQAUYPEHUAN PR OQAE YU QAW H00 AW

BIWEEKLY

1388.00
1452.80
1524.80
1601.60
1678.40
1490.40
1557.60
1639.20
1722.40
1805.60
1351.20
1420.00
1490.40
1559:.20
1641.60
1634.40
1714.40
1800.00
1888.80
1983.20
1522.40
1597.60
1673.60
1754.40
1836.00
11351.20
1420.00
1490.40
1559.20
1641.60

+

HOURLY

17.35
18.16
19.06
20.02
20.98
18.63
19.47
20.49

21.53
22.57.

16.89
17.75
18.63
19.49
20.52

20.43

21.43
22.50
23.61
24.79
19.03
19.97
20.92
21.93
22.95
16.89
17.75
18.63
19.49
20.52



BASE SALARY CLASSIFIED SERVICE . o :
Effective 12-25-99 A + Page2

RATE STEP BIWEEKLY HOURLY - RATE STEP BIWEEKLY HOURLY RATE. STEP BIWEEKLY HOURLY
1152 A 1704.00 21.30 1160 A 1023.20 12.79 1166 A 1832.00 22.90
B 1788.00 22.35 B 1074 .40 13.43 B 1926.40 24.08
c 1878.40 23.48 C 1128.00 14.10 c 2013.60 25.17
D 1968.00 24.60 D 1179.20 14.74 D 2115.20 26.44
E '2064.80 - 25.81 E 1232.80 15.41 E 2213.60 - 27.67
1153 A 1675.20 - 20.94 1161 A 1518.40 18.98 . 1167 A 1675.20 20.94
B 1752.00 21.90 B 1595.20 19.94 B 1752.00 ©21.90
c 1837.60 22.97 c 1675.20 20.94 c 1837.60 °~  22.97
D 1928.00 24.10 D 1752.00 21.90 D 1928.00 24.10
E 2018.40 25.23 E 1836.80 22.96 E 2018.40 25.23
1156 A 2487.20  31.09 1162 A 1595.20 19.94 1168 A 1376.80 17.21
B 2612.80 32.66 B 1675.20 20.94 B 1448.80 18.11
c 2734.40 34.18 C 1752.00 21.90 C 1521.60 19.02
D 2871.20 35.89 D 1836.80 22.96 D 1596.80 19.96
E 3010.40 37.63 E 1926.40 24.08 E 1676.80 20.96
1157 A - 1675.20 20.94 1163 A 1832.00 ©22.90 " 1170 A 1351.20 16.89
B 1 1752.00 121.90 B 1926.40 24.08 B 1420.00 17.75
c 1837.60 22.97 c 2013.60 °  25.17 C 1490.40 18.63
D 1928.00 24.10 D 2115.20 26.44 D 1559.20 19.49
E 2018.40 25.23 E 2213.60 27.67 E 1641.60 20.52
1158 A 1351.20 16.89 1164 A 1518.40 18.98 1171 A 1518.40  18.98
B 1420.00 = 17.75 B 1595.20 19.94 B 1595.20 19.94
c 1490.40 18.63 C 1675.20 20.94 c 1675.20 20.94
D 1559.20 19.49 D 1752.00 21.90 D 1752.00 21.90
E 1641.60 20.52 E 1836.80 22.96 E 1836.80 22.96
1159 A 2140.80 26.76 1165 A 1595.20 19.94 1172 A 1595.20 19.94
B 2241.60 28.02 B 1675.20 20.94 B 1675.20 20.94
c 2346.40 29.33 C 1752.00 21.90 C 1752.00 21.90
D. 2464.00 30.80 D 1336.80 22.96 D 1836.80 22.96
E E 1926.40 24.08 E 1926.40 " 24.08

2583.20. 32.29

e



BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 Page 3

RATE STEP BIWEEKLY HOURLY . RATE STEP-  BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY

1173 A 1832.00 22.90 1182 A 2332.00 29.15 1196 A 1420.00 17.75
B 1926.40 24.08 B 2444.80 30.56 B 1484.80 18.56

c 2013.60 25.17 c’ 2563.20 . 32.04 o 1561.60 19.52

D 2115.20 . 26.44 D 2690.40 33.63 D 1641.60 20.52

E 2213.60 - 27.67 E 2824.00 35.30 E 1720.80 21.51

1175 A 1387.20 17.34 .~ 1183 Minimum ) o 1201 A 1351.20 16.89
_ B 1453.60 18.17 _ 2027.20 25.34 B 1420.00 17.75
C 1525.60 19.07 . Maximum C 1490.40 18.63

D 1600.80 - 20.01 . 2700.80 33.76 D 1559.20 19.49

E 1679.20 20.99 v E 1641.60 20.52

1177 A 1518.40 18.98 - 1190 A 1641.60 20.52 1205 A 1373.60 17.17
B 1595.20. 19.94 B 1720.80 21.51 B 1435.20 . 17.94

C 1675.20 20.94 c 1801.60 22.52 c 1498.40 18.73

D 1752.00 21.90 D 1891.20 23.64 D 1565.60 . - 19.57

E 1836.80 22.96 E 1983.20. 24.79 E 1635.20 20.44

1178 A "1595.20 19.94 1191 A 1199.20 14.99 1206 A 1373.60 17.17
B 1675.20 20.94 B 1249.60 15.62 B 1435.20 17.94

C 1752.00 21.90 c 1310.40  16.38 CC 1498.40 18.73

D 1836.80 22.96 D 1364.80 17.06 D 1565.60 19.57

E 1926.40 24.08 E 1430.40 17.88 E 1635.20 20.44

1179 A 1832.00 22.90 1192 A 913.60 11.42° 1207 A 1675.20 20.94
B 1926.40 24.08 _ B 958.40 11.98 B 1752.00 21.90

C 2013.60 25.17 c 1003.20 12.54 c 1837.60 ~ 22.97

D 2115.20 26.44 D 1052.80 13.16 D 1928.00 . 24.10

E 2213.60 27.67 E 1103.20 13.79 E 2018.40 25.23

1181 A 1351.20 16.89 1193 A 1060.80 13.26 1208 A 1675.20. 20.94
B 1420.00 17.75 B 1108.80 13.86 ‘B 1752.00 21.90

c 1490.40 18.63 c 1156.80 14.46 c 1837.60 . 22.97

D 1559.20 19.49 D 1209.60 15.12 D 1928.00 - 24.10

E 1641.60 20.52 E 1265.60 15.82 E 2018.40 25.23




‘etast -0

RATE

1218

1219

1220

1221

1222

1223

STEP

HoQMWrPrHRUQNMEPHUOMNMDPEHUOUOQADPEHUOQOE PERHRUOGE P

BIWEEKLY

1641.60
1720.80
1801.60
1891.20
1983.20

1928.00

2018.40
2119.20
2223.20
2329.60
1883.20
1974.40
2075.20
2177.60
2280.00
1928.00
2018.40
2119.20
2223.20
2329.60
1641.60
1720.80
1801.60
1891.20
1983.20
1928.00
2018.40
2119.20
2223.20
2329.60

HOURLY

20.52
21.51
22.52
23.64
24.79
24.10
25.23
26.49
27.79
29.12
23.54
24.68
25.94

27.22

28.50
24.10
25.23
26.49
27.79
29.12
20.52
21.51
22.52
23.64
24.79
24.10
25.23
26.49
27.79
29.12

BASE SALARY CLASSIFIED SERVICE

RATE

1224

1225.

1226

1227

1228

1229

HUQW rHRuoNErPHU0UNEPE@OUAEPEROAQND PEUONE P

STEP

Effective 12-25-99

BIWEEKLY

1554.40
1628.80
1710.40
1796.80
1883.20
1928.00

2018.40 -

2119.20
2223.20
72329.60
1641.60
1720.80
1801.60
1891.20
1983.20
1641.60
1720.80
1801.60
1891.20
1983.20
1641.60
1720.80
1801.60
1891.20
1983.20
1501.60
1573.60
1646.40
1732.80
1814.40

HOURLY

19.43
20.36
21.38
22.46
23.54
24.10
25.23

26.49

27.79
29.12
20.52
21.51
22.52
23.64
24.79
20.52
21.51
22.52
23.64
24.79
20.52
21.51

22.52
23.64
24.79
18.77
19.67
20.58
21.66
22.68

RATE

1230

1231

1233

1235

1236

1237

STEP

HmUUoQAWwrEHooAMEPrPOU0NE P 300 PHRONPEHODOQWY

BIWEEKLY

1313.60
1374.40
1437.60
1509.60
1578.40
1928.00
2018.40
2119.20
2223.20
2329.60
1928.00
2018.40
2119.20
2223.20
2329.60
1484.80
1553.60
1631.20
1715.20
1796.80

796.80

836.00

868.00

909.60

957.60

957.60
1000.80
1043.20
1095.20
1151.20

HOURLY

16.42

17.18
17.97
18.87
19.73
24.10
25.23
26.49
27.79
29.12
24.10
25.23
26.49
27.79
29.12
18.56
19.42
20.39
21.44
22.46

9.96
10.45
10.85

11.37
11.97
11.97
12.51
13.04
13.69
14.39

Page 4



BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 Page 5~

RATE -STEP BIWEEKLY HOURLY . RATE STEP BIWEEKLY HOURLY ) RATE STEP wHSmmHG.LM. HOURLY

1238 A 1148.80 14.36 1246 A 909.60 11.37 1260 A 740.00 9.25
, B 1205.60 15.07 B 957.60 11.97 A B 767.20 9.59

c 1260.00 15.75 c 1000.80 12.51 o 801.60 10.02

D 1324.00 16.55 D 1043.20" 13.04 D 839.20 10.49

E 1390.40  17.38 . E 1095.20 13.69 E 876.80 10.96

1240 A 1801.60 22.52 1250 A 1355.20 16.94 1261 A 876.80 . 10.96
B 1891.20 '23.64 B 1420.00 17.75 B 913.60 11.42

o 1983.20 24.79 Ne 1491.20 18.64 C 950.40 11.88

D 2074.40 25.93 D 1559.20 19.49 D 996.00 12.45

E 2178.40 - 27.23 E 1641.60 20.52 . E 1036 80 12.96

1241 A’ 2027.20 25.34 1253 A 2181.60 27.27 © 1262 A 964.00  12.05
. B 2124.00 26.55. B 2287.20 28.59 B 1006.40 12.58
c 2229.60 27.87 c 2400.00 30.00 c 1043.20 13.04

D 2341.60 29.27 D 2518.40 31.48 D .1096.80 13.71

E 2455.20 . 30.69 , E 2644.00 33.05 E 1141.60 14.27

1242 A 2230.40 27.88 1255 A 957.60 11.97 1264 A 1338.40 16.73
B 2336.00 29.20 _ B 1000.80 112.51 " B 11401.60 17.52

c 2452.80 30.66 c 1 1043.20 13.04 . c 1460.80 18.26

D 2576.00 32.20 D 1095.20 13.69 D 1527.20 19.09

E 2700.80 33.76 E 1151.20 14.39 E 1601.60 ~ 20.02

1243 A 2230.40 27.88 1256 A 1000.80 12.51 1265 A 1144.00 14.30
B 2336.00 29.20 B 1044.00 13.05 B 1199.20 14.99

c 2452.80 30.66 c 1095.20 13.69 c 1256.00 15.70

D 12576.00 32.20 D 1151.20 14.39 D 1311.20 16.39

E 2700.80 33.76 E. 1208.00 15.10 E 1369.60 17.12

1244 A 2564.00 32.05 1257 A 1148.80 14.36 1266 A 1259.20 15.74
B 2686.40 33.58 B 1205.60 15.07 . B 1312.00 16.40

c 2820.80 35.26 c 1260.00 15.75 c 1375.20 17.19

D 2961.60 37.02 D 1324.00 16.55 D 1432.80 17.91

E. 3104.80 38.81 E 1390.40 17.38 E 1501.60 18.77

6TIST -
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BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 , _ Page 6
RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY .HOURLY RATE' STEP . BIWEEKLY HOURLY
1267 A 1384.80 17.31 : 1277 A 1595.20 19.94 . -1285 A 1101.60 13.77
_ B 1443.20 18.04 B 1675.20 20.94 B 1150.40 14.38
c 1513.60 18.92 C 1752.00 21.90 c- 1206.40 15.08
D 1580.00 19.75 D 1836.80 22.96 D 1265.60 15.82
E 1652.80 20.66 E 1926.40 24.08 o E 1328.00 16.60
1268 A 957.60 11:97 1278 A 2103.20 26.29 1286° A 1122.40 14.03
B 1000.80 12.51 B 2211.20 27.64 B 1177.60 14.72
C 1043.20 13.04 o 2316.80 . 28.96 o 1231.20 15.39
D 1095.20 13.69 D’ 2429.60 30.37 D 1292.80 16.16
E 1151.20 14.39 E 2545.60 31.82 E 1352.80 16.91
1273 A 1878.40 23.48 1279 A 2335.20 29.19 1287 A 1235.20 15.44
B 1973.60 24.67 B 2454 .40 30.68 B 1295.20 16.19
c 2065.60 25.82 c 2568.00  32.10 c 1354.40 . 16.93
D 2164.80 27.06 D 2696.00 33.70 D 1422.40 17.78
. E 2270.40 28.38 E 2824.00 35.30 E 1488.80 18.61
1274 A 1207.20 15.09 -1280 A 1011.20 12.64 1288 A 1319.20 16.49
B 1261.60 15.77 B 1056.00 ° 13.20 B 1376.80  17.21
o 1324.00 16.55 C 1102.40 13.78 C 1444.00 18.05
D 1388.00 ~ 17.35 D 1150.40 14.38 D 1508.80 18.86
E 1450.40 18.13 E 1205.60 15.07 E 1579.20 19.74
1275 A 1388.00 17.35 1282 A 1492.00 18.65 1290 A 1495.20 18.69
B 1450.40 18.13 B 1563.20 19.54 B 1566.40 19.58
o 1524.00 19.05 C 1640.00 20.50 o} 1644.80 20.56
D 1603.20 . 20.04 D 1714.40 21.43 D 1724.80 21.56 ¢
E 1680.00 21.00 E 1806.40 22.58 " E 1808.80 22.61
1276 A 1518.40 18.98 . 1283 A 1176.80 14.71 1293 - A 1319.20 16.49
- B 1595.20 19.94 B 1231.20 15.39 B 1376.80 17.21
C 1675.20 20.94 c 1292.80 16.16 c 1442.40 18.03
D 1752.00 21.90 D 1352.80 16.91 D 1508.80  18.86
E 1836.80 22.96 E 1416.80 17.71 E 1580.80 19.76

6987 ~ ()
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RATE

1296

1302

1303

1304

1305

1306

STEP

HmUAWPRNUAEUPHUAUPHUAQAE P HUQAE Y HY QWD

BIWEEKLY

1648.00
1726.40
1812.00
1900.00
1989.€0

868.00

940.00
1013.60
1085.60
1229.60
©940.00
1013.60
1085.60

1229.60

1374.40
984:00

1066.40.

1148.80
1231.20
1312.80
1395.20

1477.60°

1559.20
1641.60
1641.60
984.00
1066.40
1148.80
1231.20
.1312.80

HOURLY

20.60
21.58

22.65.

23.75
24.87
10.85
11.75
12.67
13.57
15.37
11.75
12.67
13.57
15.37
17.18
12.30

13.33

14.36
15.39
16.41
17.44
18.47
19.49
20.52
20.52
12.30
13.33
14.36

15.39

16.41

BASE SALARY CLASSIFIED SERVICE

RATE

1307

1308

1309

1310

1311

1312

STEP

L'-JUOUJIID'L‘KJU()UJZD"MUOUJ:D'MUOW:D'MUOUJZD'I‘?U()DJJ’

Effective 12-25-99

BIWEEKLY

1231.20
1312.80
1395.20
1477.60
1559.20
984.00
1066.40
1148.80
1231.20
1312.80
1231.20
1312.80
1395.20
1477.60
1559.20
904.00
980.00
1056.00
1131.20
1206.40
1131.20
1206.40
1281.60
1356.80
1432.80
984 .00
1066.40
1148.80
1231.20
1312.80

HOURLY

15.39
16.41

17.44

18.47
19.49
12.30
13.33
14.36
15.39
16.41
15.39
16.41
17.44
18.47
19.49
11.30

12.25-

13.20
14.14
15.08
14.14
15.08
16.02
16.96
17.91
12.30
13.33
14.36
15.39
16.41

RATE

1313

1314

1315

1316

1317

1318

STEP

HoQNMwprPHnoaroQaurPrEHOoQEPEHUONDEPHOQEE

BIWEEKLY

1231.20
1312.80
1395.20
1477.60
1559.20
1078.40
1168.80
1259.20
1348.80
1437.60
1348.80
1437.60
1527.20
1617.60
1707.20
926.40
1003.20
1080.00
1157.60
1233.60
1157.60
1233.60
1311.20
1388.80
1465.60
916.80
992.80
.1068.80
1145.60
'1222.40

HOURLY

15.39
16.41
17.44
18.47
19.49
13.48
14.61
15.74
16.86
17.97
16.86
17.97
19.09
20.22
21.34
11.58

12.54

13.50
14.47
15.42
14.47
15.42
16.39
17.36
18.32
11.46
12.41
13.36
14.32
15.28

Page 7



RATE

1319

1320

1321

1322

1323

1324

evagy 0/

STEP

HooQwrmBONMEYP@OOAEPEHUOQAD PO PMEHUONWM

BIWEEKLY

1145.60
1222.40
1298.40C
1374.40
1451.20

960.80.

1041.60
1120.80
1 1200.80
1281.60
1200.80
1281.60
1360.80
1440.80
1521.60

984.00
1066.40.

1148.80
1231.20
1312.80
1231.20
1312.80
1395.20
1477.60

1559.20.

926.40
1003.20
1080.00

1157.60

1233.60

HOURLY

14.32
15.28
16.23
17.18
18.14
12.01
13.02
14.01
15.01
16.02
15.01

16.02
17.01
18.01
19.02
12.30
13.33
14.36
15.39
16.41
15.39
16.41
17.44
18.47
19.49
11.58
12.54
13.50
14.47
15.42

BASE SALARY CLASSIFIED SERVICE

RATE

1325

1326 .

1327

1330

1331

1332

STEP

HOoQWrPrOmoQMwrrRUOQEPEHODOQEYPBU0QAEPMERONWDY

Effective 12-25-99

BIWEEKLY

1157.60
11233.60
1311.20

'1388.80°

1465.60
1052.00
1139.20
1227.20
1314.40
1489.60
1139.20
1227.20
1314.40
1489.60
1664.80

957.60
1000.80
1043.20
1095.20
1151.20
1162.40
1218.40
1273.60
1340.00
1404.80
1277.60
1338.40
1401.60
1474.40
1542.40

HOURLY

14.47
15.42
16.39
17.36
18.32
13.15
14.24
15.34
16.43
18.62
14.24
15.34
16.43
18.62
20.81
11.97
12.51
13.04
13.69
14.39
14.53
15.23
15.92
16.75
17.56
15.97
16.73
17.52
18.43
19.28

RATE

1333

1334

1340

1341

1342

1343

STEP

moNMWrPrEONMEPEUOMNMEPHUOUQADPHUQAD P BOQWY

BIWEEKLY

1406.40
1473.60
1541.60
1623.20
1699.20
1000.80

1044.00

1095.20
1151.20
1208.00

1122.40

1177.60
©1231.20
1292.80
1352.80
957.60
1000.80
1043.20
1095.20
1151.20
1328.80
1395.20
1460.80
1535.20
1608.00
1608.00
1685.60
1766.40

1851.20

1943.20

:

HOURLY

17.58
18.42
19.27
20.29
21.24
12.51

13.05 .

13.69
14.39
15.10
14.03
14.72
15.39
16.16
16.91
11.97
12.51
13.04
13.69
14.39
16.61
17.44
18.26
19.19
20.10
20.10
21.07
22.08
23.14
24.29

Page 8
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b

4

GT9s

RATE

1344

1346

1347

1348

1349

1350

STEP

HmUOUQwrHUOQAWYPMUQWPRHUANAEPPEHOQAEP@OUONE D

BIWEEKLY

2027.20
2124.00
2229.60
2341.60
2455.20
2223.20
2329.60
2445.60
2564 .80
2688.00
1706.40
1792.80
1879.20
1969.60
2062.40

1641.60

1720.80
1801.60
1891.20
1983.20
1801.60
1891.20
1983.20
2074.40

'2178.40
2330.40
2441.60
2563.20
2688.00
2820.80

HOURLY

25.34
26.55
27.87
29.27
30.69
27.79
29.12
30.57
32.06
33.60
21.33
22.41
23.49
24.62
25.78
20.52
21.51
22.52
23.64
24.79
22.52
23.64
24.79
25.93
27.23
29.13
30.52
32.04
33.60
35.26

BASE SALARY CLASSIFIED SERVICE

RATE

1351

1352

1353

1354

1355

1356

STEP

moQEPPBIOAEPMEIUANAEPHUQAE P HUQE PEHUYUAQWD

Effective 12-25-99

BIWEEKLY

1351.20
1420.00
1490.40
1559.20
1641.60
1641.60
1720.80
1801.60
1891.20
1983.20
1891.20
1983.20
2074.40
2178.40
2287.20
12027.20
2124.00
2229.60
2341.60
2455.20
1952.00
2044.00
2143.20
2247.20
2359.20
1130.40
1184.00
1244.00
1299.20
1360.00

HOURLY

16.89
17.75
18.63
19.49
20.52
20.52
21.51
22.52
23.64
24.79
23.64
24.79
25.93
27.23
28.59
25.34
26.55
27.87
29.27
30.69
24.40
25.55
26.79
28.09
29.49
14.13
14.80
15.55
16.24
17.00

RATE

1357

1361

1362

1367

1368

1369

STEP

MmOUQUurPmUuAaErEOuUuNMUrPrOUAEdPHUONE PHUOONE P

BIWEEKLY

1301.60
1360.00
1430.40
1492.00
1559.20
1305.60
1367.20
1436.80
1498.40
1570.40

1501.60

1571.20
1652.80
1723.20
1804.80

927.20

964.80
1011.20
1056.00
1102.40
1148.00
1204.00
1259.20
1312.00
1374.40
1259.20
1312.00
1374.40
1432.80
1502.40

HOURLY

16.27
17.00
17.88
18.65
19.49
16.32
17.09
17.96
18.73
19.63
18.77
19.64
20.66
21.54
22.56
11.59
12.06
12.64
13.20
13.78
14.35

15.05.

15.74
16.40
17.18
15.74
16.40
17.18
17.91
18.78

Page 9



RATE

1390

1391

1392

1393

1394

1395

.

YN

e -y
L

STEP

mUQawrPEOABME@BUAUPHUQAEPEBYQAE PHOYAQWE:D

BIWEEKLY

871.20
905.60
948.00
1 987.20
1032.00
1942.40
2034.40
2134.40
2240.80
2347.20
1032.00
1082.40
1135.20
1185.60
1240.00
1754.40
1836.00
1932.00
2024.00
2119.20
1000.80
1044.00
1095.20
1151.20
1208.00
1000.80
1044.00
1095.20
1151.20
1208.00

HOURLY

10.89
11.32
11.85

12.34

12.90
24.28
25.43
26.68
28.01
29.34
12.90
13.53
14.19
14.82
15.50
21.93
22.95
24.15
25.30
26.49
12.51
13.05
13.69
14.39
15.10
12.51
13.05
13.69
14.39
15.10

BASE SALARY CLASSIFIED SERVICE

RATE

1396

1397

1398

1399

1400

1401

STEP

HOQMWwrmoaEPHO0QwrAo0aW PO dPognw

Effective 12-25-99

BIWEEKLY

1148.80
1205.60
1260.00
1324.00
1390.40
1351.20
1420.00
1490.40

11559.20
1641.60
1289.60

1352.00

1416.80
1484.00
1556.80
©1416.80
1491.20
1559.20
1632 .00
~1711.20
1632.0¢C
1714.40
1795.20
1878.40
1973.60
1292.80
1352.80
1416.80
1488.00
.1559.20

HOURLY

14.36
15.07
15.75
16.55
17.38
16.89
17.75
18.63
19.49
20.52
16.12
16.90
17.71
18.55
19.46
17.71
18.64
19.49
20.40
21.39
20.40
21.43
22.44
23.48
24.67
16.16
16.91
17.71
18.60

119.49

RATE

11402

1406

1407

1410

1411

1412

STEP

HUQEwPrRUODQAEWPEHOQADPOU0ONE PEHOQOEPHYOOQWD

BIWEEKLY

947.20
992.00
1040.00
1091.20
1145.60
1608.00
1685.60
1766.40
1851.20
1943.20
1641.60
1720.80
1801.60
1891.20
1983.20
1033.60
1086.40
1139.20
1190.40
1245.60
1137.60
1198.40
1247.20
1307.20
1371.20
1000.80
1044.00
1095.20
1151.20
1208.00

HOURLY

11.84
12.40
13.00
13.64

14.32

20.10
21.07
22.08
23.14
24.29
20.52
21.51
22.52
23.64
24.79
12.92
13.58
14.24
14.88
15.57

14.22

14.98
15.59
16.34
17.14
12.51
13.05
13.69
14.39
15.10
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" BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 _ _ . Page 10
RATE STEP ° BIWEEKLY HOURLY - RATE STEP  BIWEEKLY HOURLY RATE = STEP  BIWEEKLY HOURLY
1370 A 1504.00 18.80 1376 A 1755.20 21.94 1384 A 2275.20 ' 28.44
B 1576.00 19.70 B 1841.60 23.02 B 2380.80 .29.76
C 1656.80 20.71 c 1932.00 24.15 c 2501.60 31.27
D 1736.00 21.70 D 2027.20 25.34 D 2624.00 32.80
E 1821.60 22.77 E 2128.00  26.60 E 2749.60 34.37
1371 A 1148.00 14.35 1377 A 1134.40 14.18 - 71385 A 1928.00 24.10
B 1204.00 15.05 B. 1189.60 14.87 B 2018.40 25.23
c 1259.20 15.74 c 1248.80 15.61 C 2119.26 26.49
D 1312.00 16.40 D 1304.80 16.31 D 2223.20 - 27.79
E 1374.40 .17.18 E 1364.00 17.05 E 2329.60 29.12
1372 A 1259.20 15.74 1378 A 2024.00 25.30 1386 A 957.60 11.97
B 1312.00 16.40 B 2123.20 26.54 B 1000.80 12.51
c 1374.40 17.18 o 2229.60 27.87 c 1043.20 13.04
D 1432.80 17.91 D 2336.80 29.21 'D 1095.20 - 13.69
E 1502.40 18.78 E 2454.40 30.68 E 1151.20 14.39
1373 A 1448.00 18.10 1381 A 1261.60 15.77 1387 A 73040 9.13
B 1509.60 18.87 B 1321.60 16.52 . B 765.60 9.57
c 1582.40 19.78 c 1386.40 17.33 c 797.60 9.97
D 1647.20 20.59 D 1450.40 18.13 D 836.00 10.45
E 1727.20 21.59 E 1524.80 19.06 E 871.20 10.89
1374 A 1416.80 17.71 1382 A 1261.60 15.77 1388 A 1000.80  '12.51
_ B 1488.00 . 18.60 B 1321.60 16.52 B 1044.00 13.05
c '1558.40 19.48 c 1386.40 . 17.33 c 1095.20 13.69
D . 1636.80 20.46 D 1450.40 18.13 D 1151.20 .  14.39
E 1717.60 21.47 E 1524.80 19.06 E 1208.00 15.10
1375 A 1672.00 20.90 1383 A 1324.00 16.55 1389 A 797.60 9.97
B 1754 .40 21.93 B 1388.00  17.35 B 836.00 '10.45
S - c 1838.40 22.98 c 1454.40 18.18 c 871.20 '10.89
Y. D 1932.00 24.15 D 1522.40 19.03 D 905.60 11.32
E 2027.20 25.34 E E 948.00 11.85

1602.40 20.03

“.



TNt~ (¢

RATE

1413

1415

1416

1417

1418

1419

STEP

moQAEurrEYQAEPEHUYUQATPROQAEPHIUAEPIYNE P

BIWEEKLY

1581.60
1658.40
1745.60
1822.40
1912.80
1641.60
1720.80
1801.60
1891.20
1983.20
2027.20
2124.00
2229.60
2341.60
2455.20
1351.20
1420.00
1490.40
1559.20
1641.60
1894.40
1984.00
2083.20
2184.80

2285.60 .

1094 .40
1155.20
1205.60
1264.00
1321.60

HOURLY

19.77
20.73
21.82
22.78
23.91
20.52

21.51.

22.52
23.64
24.79
25.34
26.55
27.87
29.27
30.69
16.89

17.75

.18.63
19.49
20.52

23.68"

24.80
26.04
27.31
28.57
13.68
14.44

15.07

15.80
16.52

BASE SALARY Ormr,mmﬁﬂ IED SERVICE

RATE

1420

1421

1422

1423

1424

1425

STEP

moQawprEOmUOUQMUPrPrERHUOQAE P BIOQAE PO OO PEHOOQD P

Effective 12-25-99 .

BIWEEKLY

1288.00
1347.20
1416.00
1479.20
1552.80
2064.80
2159.20
2270.40
2380.00
2493.60
1120.00
1173.60

1232.00-

1286.40
1348.00
1286.40
1348.00
1416.80
1483.20
1555.20
1801.60
1891.20
1983.20
2074.40
2178.40
2064.80
2161.60
2267.20
2376.80
2494.40

HOURLY

16.10
16.84
17.70
18.49
19.41
25.81
26.99
28.38
29.75
31.17
14.00
14.67
15.40
16.08
16.85
16.08
16.85
17.71
‘18.54
19.44
22.52
23.64
24.79
25.93
27.23

25.81

27.02
28.34
1 29.71
31.18

RATE

1426

1427

1428

1429

1430

1431

STEP

muomasmuow;smoom»m'uomymuomaﬂmuowa’

BIWEEKLY

1568.00
1642.40
1712.80
1796.80
©1880.80
1796.00
1884.00
1976.80
2071.20
2170.40
1430.40
1500.00
-1562.40
1641.60
1716.80
2027.20
2124.00
2229.60
2341.60
2455.20
'2056.80
2154.40
2256.00
2370.40
2488.00
1631.20
1715.20
1796.00
1881.60
1973.60

HOURLY

19.60
20.53
21.41
22.46
23.51
22.45
23.55
24.71
25.89

27.13°

17.88
18.75
19.53
20.52
21.46
25.34
26.55
27.87
29.27
30.69
25.71

.26.93
28.20
29.63
31.10
20,39
21.44
22.45
23.52
24.67
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RATE

1432

1435

1436

1437

1438

1439

GrysE — ¢/

STEP

nUouQEwrEBUOQAWYPRUOUQAWPHUOQAODPEHRBUOOQOWPEHUOUOMNE P

BIWEEKLY

972.80
1022.40
1064.00
1120.00
1173.60
1649.60
1733.60
1816.00
1901.60
1994.40
1093.60
1145.60
1199.20

1249.60

1310.40
1347.20
1414.40
1476.80
1542.40
1616.00
1199.20
1249.60
1310.40
1364.80
1430.40
1144.00
1199.20
1256.00
1311.20

1369.60

HOURLY

12.16
12.78
13.30
14.00

-14.67.

20.62
21.67
22.70
23.77
24.93
13.67

©14.32
14.99
15.62
16.38
16.84
17.68
18.46
19.28
20.20
14.99
15.62
16.38
17.06
17.88
14.30
14.99
15.70
16.39
17.12

BASE SALARY CLASSIFIED SERVICE

RATE

1440

1441

1442

1443

1444

1445

STEP

MUuQAEPPRUQAEPR QAN PEHUQAERO0QNDE PHU QW P

Effective 12-25-99

BIWEEKLY

1256.00
1311.20
1369.60
1432.80
1501.60
1316.80
1374.40
1440.80
1503.20
1574.40
1444.00
1516.80
1595.20
1660.00
1747.20
1430.40
1500.00
1562.40
1641.60
1716.80
1631.20
1715.20
1796.00
1881.60
1973.60
1311.20
1369.60
1432.80
1501.60
1568.80

HOURLY

15.70
16.39
17.12
17.91
18.77
16.46
17.18
18.01
18.79
19.68
18.05
18.96
19.94
20.75
21.84
17.88
18.75
19.53
20.52
21.46
20.39
21.44
22.45
23.52
24.67
16.39
17.12
17.91
18.77
19.61

RATE

1446

1447

1448

1449

1450

1451

STEP

HOoOoNMWwrEHOQOWPEHOHUOQAEPEHUQAEPEHUQAEDEHUOOQD P

BIWEEKLY

1338.40
1401.60
1460.80
1527.20
1601.60
1449.60
1515.20
1582.40
1656.80
1735.20
1453.60
1516.80
1594.40
1675.20
1756.00

915.20

959.20
1004.80
1038.40

'1089.60

1089.60
1137.60
1188.80
1244.00
1299.20
1188.80
1243.20
1308.00
1367.20
1432.80

HOURLY

16.73
17.52
18.26
19.09
20.02
18.12
18.94
19.78
20.71
21.69
18.17
18.96
19.93
20.94
21.95
11.44
11.99
12.56
12.98
13.62
13.62
14.22
14.86

'15.55
16.24
14.86
15.54
16.35
17.09
17.91
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BASE SALARY CLASSIFIED SERVICE : -

Effective 12-25-99 ‘ . _ . Page 14
RATE STEP ° BIWEEKLY - HOURLY RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
1452 A 1038.40 12.98 1462 A 1578.40 19.73 1468 A 927.20 11.59
B 1089.60 13.62 B 1652.80 20.66 B 964.80 12.06
c 1137.60 14.22 c 1740.00 21.75 c 1011.20 12.64
D 1188.80 14.86 D 1824.80 22.81 D 1056.00 13.20
E 1244.00 15.55 E 1905.60 23.82 E 1102.40  13.78
1453 A 2487.20 31.09 1463 A 928.80 11.61 1469 A 1011.20 12.64
B 2612.80 32.66. B 972.00 12.15 : B 1056.00 - 13.20
c 2734.40  34.18 c 1022.40 12.78 c 1102.40 13.78
D’ 2871.20 35.89 D 1072.80 13.41 D 1150.40 14.38
E 3010.40 37.63 E 1120.80 14.01 E 1205.60 15.07
1456 A 2134.40 26.68 1464 A 1193.60 14.92 1470 A 1148.00 14:35
. B 2239.20 27.99 B 1256.80 15.71 B 1204.00  15.05
c 2348.80 29.36 c 1310.40 16.38 ) c 1260.80 15.76
D 2463.20 30.79 D 1369.60 17.12 D 1321.60 16.52
E 2584.00 32.30 E 1440.80 18.01 ° E 1381.60 17.27
1457 A 2223.20 27.79 1465 A 980.80 '12.26 1474 A 1578.40 19.73
B 2329.60 29.12 B 1030.40 12.88 B 1652.80 20.66
c 2445.60 30.57 c 1082.40 13.53 c 1740.00 21.75
D 2564.80 32.06 D 1129.60 14.12 D 1824.80 22.81
E 2688.00 33.60 E 1181.60 14.77 E 1905.60 23.82
1458 A 1782.40 22.28 1466 A 1465.60 18.32 1475 A 1782.40 22.28
B 1872.80 23.41 B 1538.40 19.23 B 1872.80 ©23.41
c 1953.60 24.42 c 1611.20 20.14 c 1953.60 24.42
D 2053.60 25.67 D 1687.20 21.09 D 2053.60 25.67
E 2155.20 26.94 E 1771.20 22.14 E 2155.20 . 26.94
1461 A 1177.60 14.72 1467 A 838.40 10.48 1476 A 2134.40 '26.68
B 1232.00 '15.40 B 876.00  10.95 B 2239.20 27.99
. c 1296.80 16.21 c 912.80 11.41 c 2348.80 29.36
D 1359.20 16.99 D 952.80 - 11.91 D 2463.20 30.79
E E 992.00 12.40 E :

1417.60 17.72 2584.00 32.30



RATE

1480

1481

‘1482

1483

1488

1489

STEP

HUOUQMWPHUOUQW»HUO0OQEPHO0OQAWP BO0QWPHUOQD P

BIWEEKLY

909.60
957.60
1000.80
11043.20
1095.20
1049.60
1096.00
1147.20
1200.80
1260.80
927.20
964.80
1011.20
1056.00
1102.40
1148.00
1204.00
1260.80
1321.60
1381.60
1800.80
1884.80
1980.00
2073.60
2178.40
1484.80
1553.60
1631.20
1715.20
1796.80

HOURLY

11.37
11.97
12.51
13.04
13.69
13.12
13.70
14.34

15.01

15.76
11.59
12.06
12.64
13.20
13.78
14.35
15.05
15.76
16.52
17.27
22.51
23.56
24.75
25.92
27.23
18.56
19.42
20.39
21.44
22.46

3

BASE SALARY CLASSIFIED SERVICE

RATE

1490

1498

1500

1506

1507

1508

STEP

HUoQWrmoNaMormnunNnwprmUONU OO PHUOQD P

Effective 12-25-99

BIWEEKLY

1313.60
1374.40
1437.60
1509.60
1578.40
1450.40
1517.60
1586.40
1659.20
1738.40
2216.80
2327.20
2440.80
2559.20
2688.00
1008.00
1056.00
1111.20
1164.80
1214.40
1352.80
1416.80

1491.20

1563.20
1632.00
1148.00
1204.00
1259.20
1312.00
1374.40

HOURLY

16.42
17.18
17.97
18.87
19.73
18.13
18.97
19.83
20.74
21.73
27.71
29.09
30.51
31.99
33.60
12.60
13.20
13.89
14.56
15.18
16.91
17.71
18.64
19.54
20.40
14.35
15.05
15.74
16.40
17.18

RATE

1508

1510

1511

1512

1513

1514

STEP

tIJU(v')tDID‘D'JAUOtUID‘MUOWJ’MUOWB’MUOWJ’MUYOUJJ’

BIWEEKLY

1612.80
1690.40
1776.80
1858.40
1946.40

1430.40

1500- 00
1562.40
1641.60
1716.80
1631.20
1715.20
1796.00
1881.60
1973.60
1140.80
1198.40
1256.00
1314.40
1376.00
1100.00
1144 .00
1199.20
1256.00
1311.20
1612.80

-1690.40

1776.80
1858.40
1946.40

HOURLY

20.16
21.13
22.21
23.23
24.33
17.88
18.75
19.53
20.52
21.46
20.39
21.44
22.45
23.52
24.67
14.26
14.98
15.70
16.43
17.20
13.75
14.30
14.99
15.70
16.39
20.16
21.13
22.21
23.23
24.33
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~RATE

1517

1518

1519

1520

1522

1523

—

el

STEP

HOQWpPmROOQOE P M@WUO d’m PHUOQ@wP@doNoErPEoOO0w@y

BIWEEKLY

795.20
832.80
876.00
919.20
960.80

1372.00
1447.20
1507.20
1576.80
1657.60
1828.80
1918.40
2012.80
2110.40
2214.40
1230.40
'1292.00
1354.40
1416.80
1484.00
1713.60
1801.60
1885.60
1977.60
2072.00
1501.60
1574.40
1641.60
1723.20
1802.40

HOURLY

9.94
10.41
10.95
11.49

12.01°

'17.15
18.09
18.84
19.71

20.72 -

22.86
23.98
25.16
26.38
27.68
15.38
16.15
16.93
17.71
18.55
21.42
22.52
23.57
24.72
25.90
18.77
19.68
20.52
21.54
22.53

‘BASE SALARY CLASSIFIED SERVICE

RATE

1524

1525

1526

1527

1528

1531

‘STEP

mYUNW »BUuAEPEHIOAQAEIUOUQAE PHUQAD PHONE M

Effective 12-25-99

BIWEEKLY

1294.40
1352.80
1420.00
1484.00
1557.60
1448.00
1518.40
1596.00
1675.20
1752.00
1416.80
1488.00
1558.40
1636 .80
1717.60
1672.00
1754.40
1838.40
1932.00
2027.20
2216.80
2327.20
2440.80
2559.20
2688.00
871.20
912.80
956.00
1001.60
1052.00

HOURLY

16.18
16.91
17.75
18.55
19.47
18.10
18.98
19.95
20.94

21.90°

17.71
18.60
19.48
20.46
21.47
20.90
21.93
22.98
24.15
25.34
27.71
29.09
30.51
31.99
33.60

10.89.

11.41
11.95
12.52
13.15

RATE

1532

1533

1535

1538

1543

1544

STEP

HuQauwprmoQawyPrHUOoQPHnU0QO0PEHRUO0OQW>PMHEOONWE P

BIWEEKLY

976.00
1024 .80
1068.80
1127.20
1178.40
1384.00
1455.20
1520.00
1596.80
1672.00
909.60
'957.60
1000.80
1043.20
1095.20
1176.80
1234.40
1292.80
1351.20
1420.00
1420.00
1492.00
1564.00
1634.40

1714.40,

1755.20
1841.60
1932.00
2027.20
2128.00

HOURLY

12.20
12.81

13.36

14.09
14.73
17.30
18.19

19.00 -

19.96
20.90
11.37
11.97
12.51
13.04
13.69
14.71
15.43
16.16
16.89
17.75
17.75
18.65
19.55
20.43
21.43
21.94
23.02
24.15
25.34
26.60
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RATE

1546

1552

1555

1556

1557

1558

STEP

moAwrPEHUAEUPHUOQAWU MO UOUAWPRHRIQAEPEY QWM

BIWEEKLY

1448.00
1518.40
1596.00
1675.20
1752.00
"1448.00
1518.40
1596.00
1675.20

1752.00
1120.00

1173.60
1232.00
1286.40
1348.00
2330.40
2441.60
2563.20
2688.00
2820.80
2027.20
2124.00
2229.60
2341.60
2455.20
1641.60
1720.80

©1801.60
1891.20
1983.20

" HOURLY

18.10
18.98
19.95
20.94
21.90
18.10
18.98
19.95
20.94
21.90
14.00
14.67
15.40
16.08
16.85
29.13
30.52
32.04
33.60
35.26
25.34
26.55
27.87
29.27
30.69
20.52
21.51
22.52
23.64
24.79

BASE SALARY CLASSIFIED SERVICE

RATE

1559

1560

1561

1562

1563

1564

Effective 12-25-99

STEP . BIWEEKLY

mcvow:umoom:vmunw:umuonq:vmuow:u'moowas

-1351.20
1420.00
1490.40
1559.20
1641.60

838.40
876.00

912.80
952.80
992.00

1801.60
1891.20
1983.20
2074.40
2178.40
1448.00
1518.40
1596.00
1675.20
1752.00
1206.40
1260.80
1321.60
©1387.20
1453.60
1176.80
1234.40
1292.80
1351.20
1420.00

HOURLY

16.89
17.75
18.63
19.49
20.52
10.48
10.95
11.41
11.91
12.40
22.52
23.64
24.79
25.93
27.23
18.10
18.98

19.95

20.94
21.90
15.08
15.76
16.52

17.34

18.17
14.71
15.43
16.16

16.89

17.75

RATE

1565

1567

1568

1569

1570

1571

STEP

MmUQAWrPrmUQAEPRUOQAENPEHUOUQAB P A0 QAR POO0AQ WD

BIWEEKLY

756.80
792.80
834.40
871.20
912.80
810.40
855.20
895.20
934.40
976.00
1011.20
1056.00
1102.40
1150.40
1205.60
756.80
796.80
836.00
"868.00
909.60
1811.20
1898.40
1987.20

2088.80

2188.80
1316.80
1379.20
1443.20
1517.60
1586.40

’

HOURLY

9.46
9.91
10.43
10.89
11.41
10.13
10.69
11.19
11.68"
12.20
12.64
13.20
13.78
14.38
15.07
9.46
9.96
10.45
10.85
11.37
22.64
23.73
24.84
26.11
27.36
16.46
17.24
18.04
18.97
19.83
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BASE SALARY CLASSIFIED SERVICE , ,
Effective 12-25-99 - .

RATE STEP BIWEEKLY HOURLY : RATE STEP BIWEEKLY "HOURLY . RATE STEP BIWEEKLY HOURLY

1572 A 712.80 8.91 1579 A 886.40 11.08 1587 A 2564.80 - 32.06
B 745.60 9.32 B 927.20 11.59 . B 2692.00 . 33.65

C 776.00 2.70 C 964 .80 12.06 C 2824.00 35.30

D 810.40 10.13 D 1011.20 12.64 D 2952.00 36.90

E 843.20 10.54 E 1056.00 13.20 E 3096.00 38.70

1573 A 1442.40 18.03 . 1580 A 1233.60 15.42 1588 A 635.20 7.94°
B 1506.40 18.83 B 1298.40 16.23 B 665.60 8.32

Cc 1578.40 19.73 C 1358.40 16.98 C 692.80 '~ 8.66

D 1649.60 20.62 - D 1415.20 17.74 D "729.60 9.12

E 1725.60 21.57 E 1490.40 18.63 E 763.20 ‘ 9.54

1575 A 975.20 ©12.19 . 1583 A 1040.80 13.01 1589 A 2030.40 - 25.38
B 1024.00 12.80 : B 1089.60 13.62. C B 2131.20 26 .64

c 1070.40 - 13.38 C 1141.60 14.27 C 2233.60 27.92

D 1125.60 14 .07 D 1200.00 15.00 D 2337.60 29.22

E 1179.20 14.74 E 1254.40 15.68 . E 2452.00 30.65

1576 A 1179.20 14.74 1584 A 1514.40 18.93 : 1590 A 976.00 12.20
B 1234.40 15.43 B ©1584.00 19.80 B 1025.60 12.82

c 1294 .40 16.18: c 1662.40 20.78 C 1074.40 13.43

D 1354.40 - 16.93 D 1734.40 21.68 D 1122.40 14.03

E 1418.40 17.73 E 1824.00 22.80 E 11179.20 14.74

1577 A 1322.40 16.53 1585 A 1844.80 23.06 1591 A 1006.40 12.58
: B 1385.60 17.32 B 1940.00 24.25 B 1054.40 13.18

C 1452.00 18.15 C 2036.00 25.45 c 1101.60 ) 13.77

D 1520.00 19.00 D 2138.40 26.73 D 1153.60 14.42

E 15995.20 - 1%8.99 E 2240.00 28.00 . E 1208.00 15.10

1578 A 774.40 9.68 1586 A 1240.00 15.50 1592 A 1684.00 21.05
B 810.40 10.13 B 1299.20 16.24 , B 1770.40 22.13

c 848.80 - 10.61 c 1365.60 17.07 c 1854740 23.18

D 886.40 11.08 D 1430.40 17.88 b 1944.00 24.30

E 932.00 11.65 E 1497.60 18.72 E 2035.20 25.44



'BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 . Page19
“RATE STEP RIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY . HOURLY
1593 A 1464 .80 18.31 1599 . A 2027.20 25.34 _ 1610 A 1632.00 20.40
B 1540.80 - 19.26 . B 1 2124.00 26.55 B 1714.40 21.43
o 1611.20 20.14 c 2229.60 27.87 c 1800.80 22.51
D 1684.00  21.05 D 2341.60 29.27 D 1887.20 23.59
E 1771.20 22.14 : E 2455.20  30.69 E 1983.20 24.79
1594 A 1053.60 13.17 1601 A 1631.20 20.39 1611 A 1883.20 23.54
B 1100.00 13.75 B 1715.20 21.44 B 1974.40 24.68
c 1144.00 14.30 C 1796.00° 22.45 o] 2076.80 25.96
D 1199.20 ° 14.99 D 1881.60 23.52 D "2178.40 27.23
E 1256.00 15.70 E 1973.60 24.67 E . 2280.00 28.50
1595 A 1215.20 15.19 1602 A 1401.60 17.52 1612 A 1801.60 22.52
B 1270.40 15.88 B 1460.80 18.26 B 1891.20 23.64
c 1328.80 16.61 c 1527.20 19.09 c 1983.20 24.79
D -1388.00 17.35 D 1601.60 20.02 D 2074.40 25.93
E 1448.00 18.10 E 1679.20 . 20.99 E 2178.40 27.23
1596 A 1684.80 21.06 A . 1603 A 1538.40 19.23 1613 A 1351.20 16.89
B 1766.40 22.08 B 1616.00 20.20 B ©1420.00 17.75
c 1851.20 23.14" c 1692.00 21.15 c 1490.40 18.63
D 1942.40 24.28 D 1768.80 22.11 D 1559.20 19.49
E 2038.40 25.48 E 1860.80 23.26 E 1641.60 20.52
1597 A 1342.40 16.78 1604 A 1896.80 23.71 1614 A 1641.60 20.52
B 1403.20 17.54 B 1990.40 24.88 . B 1720.80 21.51
c 1471.20 18.39 c 2085.60 26.07 c 1801.60 22.52
D 1535.20 19.19 D 2191.20 27.39 D 1891.20 23.64
E 1605.60 20.07 E 2295.20 28.69 E 1983.20 $24.79
1598 A 1589.60 - 19.87 1609 A 1421.60 17.77 1615 A 2027.20 25.34
B 1667.20 20.84 B 1492.00 18.65 B 2124.00 26.55
c 1745.60 21.82 o 1564.00 19.55 c 2229.60 27.87
nwu D 1830.40 22.88 D 1632.00 20.40 D 2341.60 29.27
\ E 1918.40 23.98 E 1714.40 21.43 E 2455.20 30.69




RATE

1616

1617

1618

1620

1622

1623

e
1’

6T98T

bl
o

e

STEP

mouQwprpPHOQPEHRHUADPROQADPEHOQAD PHUOQND

"BIWEEKLY

1649.60
1733.60
1816.00
1501.60
1994.40
909.60
957.60
1000.80
1043.20
1095.20
1414.40
1484.80
1 1548.80
1619.20
1694.40
891.20
934.40
980.80
1030.40
1082.40
1883.20
1974.40

2076.80:

2178.40
2280.00
1421.60
1492.00
1564.00
.1632.0¢C
1714.40

HOURLY

-20.62
21.67
22.70
23.77
24.93
11.37
11.97
12.51
13.04
13.69
17.68
18.56
19.36
20.24
21.18
11.14
11.68
12.26
12.88
13.53
23.54
24.68
25.96
27.23
28.50
17.77
18.65
19.55
20.40
21.43

BASE SALARY CLASSIFIED SERVICE

RATE

1624

1625

1627

1628

1630

1631

STEP

HUQMoWwrrBpOQOPrERUOQODYP30QEOPHUNERPEBUONE P

Effective 12-25-99

BIWEEKLY

1632.00
1714.40
1800.80
1887.20
1983.20

1228.80

1284.00
1344.00
1405.60
1472.80

970.40
1013.60
1058.40
1104.80
1156.00
1148.00

1204.00

1260.80
1321.60
1381.60
1132.80

1188.00.

1248.80
1304.80
1363.20
1641.60
1720.80
1801.60
1891.20
1983.20

- HOURLY

20.40
21.43
22.51
23.59
24.79
15.36
16.05
16.80
17.57
18.41
'12.13
12.67
13.23
13.81
14.45
14.35
15.05
15.76
'16.52
17.27
14.16
14.85
15.61
16.31
17.04
20.52
21.51
22.52
23.64
24.79

RATE

1632

1634

1635

1637

1638

1639

STEP

'tl'JUOtIlD>'t!:|UOUﬁS’mUr)w:D‘mUOUJ:D'mUODJJ’FJUOU’JP

BIWEEKLY

1013.60
1057.60
1104.80
1155.20
1207.20
1188.80
1248.00
1311.20
1375.20
1444.00
1263.20
1323.20
1384.00
1447.20
1516.80
1437.60
1504.00
1580.80
1660.00
1739.20
1928.00
2018.40
2119.20
2223.20
2329.60
1247.20
1307.20
1368.80
1432.80
1498.40

.

HOURLY

12.67
13.22
13.81
14.44
15.09
14.86
15.60
16.39

17.19°

18.05
15.79
16.54
17.30
18.09
18.96
17.97
18.80
19.76
20.75

21.74°

24.10
25.23
26.49
27.79
29.12
15.59
16.34

17.11°
17.91.

18.73

wwmnmo



RATE

1640

1641

1642

1644

1645

1646

evagt ~(/

STEP

HOUQWrRnUOUQEYPRUABPHUOCAOP 80NEP»HU0NW Y

BIWEEKLY

1031.20
1080.00
1134.40
1184.80
1239.20
1255.20
1310.40
1372.80
1431.20
1500.00
1490.40
1557.60
1639.20
1722.40
1805.60
1197.60
1252.00
1305.60
1364.80
1428.80
1240.00
1299.20
1361.60
1427.20
1493.60
1436.80
1503.20
1572.00
1637.60
1719.20

HOURLY

12.89
13.50
14.18
14.81
15.49
15.69
16.38
17.16
17.89
18.75
18.63
19.47

20.49°

21.53
22.57
14.97
15.65

16.32

17.06
17.86
15.50
16.24
17.02
17.84
18.67
17.96
18.79
19.65
20.47
21.49

BASE SALARY CLASSIFIED SERVICE

RATE

1647

1648

1649

1650

1651

1652

STEP

moauwrmdaWwrHdAawrPRUQNBEPPRUYUQAEPEHY QDD

~Effective 12-25-99

BIWEEKLY

1095.20
1151.20
1208.00
1261.60
1321.60
1000.80
1044.00
1095.20
1151.20
1208.00
1148.80
1205.60
1260.00
"1324.00
1390.40
1801.60
1891.20
1983.20
2074.40
2178.40
1122.40
1177.60
1231.20
1292.80
1352.80

1148.00 -

1204.00
1259.20
1312.00
1374.40

HOURLY

13.69
14.39
15.10
15.77
16.52
12.51
13.05
13.69
14.39
15.10
14.36
15.07
15.75
16.55
17.38
22.52
23.64

.24.79
25.93
27.23
14.03
14.72

15.39
16.16
16.91
14.35
15.05
15.74
16.40
17.18

RATE

1653

1654

1655

1656

1657

1658

STEP

HUQWwWpMmOON w PHUOQUPEHUQEYRYO W mo 0w

" BIWEEKLY

1259.20
1312.00
1374.40
1432.80
1502.40
1381.60
1444 .00
1512.80
1580.00
1652.80
1235.20
1292.80
1358.40
1421.60
1490.40
1359.20
1421.60
1492.00
1562.40
1639.20
1527.20
1600.80
1678.40
1758.40
1843.20
1675.20
1752.00
1837.60
1928.00
2018.40

HOURLY

15.74
16.40
17.18

17.91

18.78
17.27
18.05
18.91
19.75

20.66 -

15.44
16.16
-16.98
17.77
18.63
16.99
17.77
18.65
19.53
20.49
19.09
20.01
20.98
21.98
'23.04
20.94
21.90
22.97
24.10
25,23
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BASE SALARY CLASSIFIED SERVICE
Effective 12-25-99

RATE STEP BIWEEKLY HOURLY ~ RATE - STEP BIWEEKLY HOURLY RATE STEP BIWEEKLY HOURLY
1659 A 1261.60 15.77 1665 A 1206.40 15.08 1671 A 1823.20 22.79
B 1321.60 16.52 B 1260.80 15.76 B 1910.40 23.88
C 1386.40 17.33 Cc - 1321.60 16.52 C 2002.40 25.03
D 1450.40 18.13 D .1387.20 17.34 D 2099.20 26.24
E 1524.80 19.06 E 1453.60 18.17 E 2200.00 27.50
1660 A 1253.60 15.67 1666 A 1501.60 18.77 1672 A 1381.60 17.27
B 1312.00 16.40 B 1574 .40 19.68 B 1447.20 18.09
C 1371.20 17.14 c 1641.60 20.52 c 1516.80 18.96
D 1440.80 18.01 D 1723.20 21.54 D 1581.60 19.77
E 1504.00 18.80 E 11802.40 22.53 E 1656.00 - 20.70
1661 A 1372.80 17.16 1667 A 756.80 9.46 1673 A 1150.40 14.38
B 1444.00 - :18.05 B 792.80 9.91 B 1205.60 15.07
C 1503.20 18.79 c 834.40 10.43 C 1259.20 15.74
/ D 1578.40 19.73 D 871.20 10.89 D 1314.40 16.43
E 1656.00 20.70 E 912.80 11.41 E 1373.60 17.17
1662 A 1292.80 16.16 1668 A 1713.60 21.42 1675 A 1430.40 17.88
B 1352.80 16.91 B 1801.60 22.52 B 1500.00 18.75
C 1416.80 17.71 C 1885.60° 23.57 c 1562.40 19.53
D 1488.00 18.60 D 1977.60 | 24.72. D 1641.60 20.52
E 1559.20 19.49 E 2072.00 25.90 E 1716.80 21.46
1663 A 834.40 10.43 - 1669 A 1599.20 19.99 1677 A 1631.20 20.39
B 871.20 10.89 B 1667.20 20.84 B 1715.20 21.44
, Cc 912.80 ° 11.41 c 1748.00 21.85 c 1796.00 . 22.45
D 956.00 11.95 D 1828.00 22.85 D 1881.60 23.52
. E 1001.60 12.52 E 1907.20 © 23.84 . - E 1973.60 24 .67
1664 A 1001.60 12.52 1670 A 1913.60 23.92 1678 A 1234.40 15.43
B 1052.00 13.15 B 2004.80 25.06 , B 1292.80 16.16
c 1095.20 13.69 . C 2102.40 26.28 C 1351.20 16.89
D 1148.00 14.35 D 2205.60 27.57 E 1490.40 18.63

. E 1206.40 15.08 E 2308.80 28.86 : .

'6798T - O




ev9st "¢

RATE

1680

1683

1692

1693

1694

1696

STEP

HmUONMWP@mUOUQAUPrPrROIOQAUDPEUONE PHUOQAE P ZUQWE D

BIWEEKLY

3239.20:

3387.20
3544.00
3708.80
3880.80
2649.60
2770.40
2898.40
3032.80
3174.40
1377.60
1441.60
1514.40
1584.00
1662.40
1756.80
1842.40
1929.60
2029.60
2123.20
1842.40
1929.60
2029.60
2123.20
2226.40
2133.60
2239.20
2344.80
2460.80
2579.20

HOURLY

40.49
42.34
44.30
46.36
48.51
33.12
34.63
36.23
37.91
39.68
17.22
18.02
18.93
19.80
20.78
21.96
23.03
24.12
25.37
26.54
23.03
24.12
25.37
26.54
27.83
26.67
27.99
29.31
30.76
32.24

BASE SALARY CLASSIFIED SERVICE

RATE

1697

1698

1699

1714

1715

1716

Effective 12-25-99

STEP  BIWEEKLY

moNEwrmBmUuNauerruatroogaE QAo Py

1172.00

1224.80
1286.40
1348.80
1412.00
2335.20
2449.60
2570.40
-2688.00
2823.20
1068.00

1125.60

1176.80
1234.40
1292.80
1308.80
1374.40
1432.00
1501.60
1578.40
1891.20
1980.80
2079.20
2180.80
2280.00
1176.80
1231.20
1292.80
1350.40
1416.80

HOURLY

14.65
15.31
16.08
16.86
17.65
29.19
30.62
32.13
33.60
35.29
13.35
14.07
14.71
15.43
16.16
16.36

17.18

17.90
18.77
19.73
23.64
24.76

'25.99

27.26
28.50
14.71

15.39

16.16
16.88
17.71

RATE

1717

1718

1719

1720

1721

1722

STEP

HoOoQWwrPrEHUOQa@WrPrRUQNAEW PEHUQAEW POIUADBDPEHOQW D

BIWEEKLY

1438.40
1501.60
1573.60
1645.60
1716.80
1595.20
1675.20
1752.00
1836.80

1 1926.40
1051.20
1101.60
1148.80
1205.60
1260.80
1000.80

-.1044.00

1095.20
1151.20
1208.00
1390.40
1453.60
©1521.60
1601.60
1676.80
1322.40
1386.40
1448.80
1524.00
1596.80

HOURLY

17.98
18.77
19.67
20.57
21.46
19.94
20.94
21.90
22.96
24.08
13.14
13.77
14.36
15.07
15.76
12.51
13.05
13.69

14.39 .

15.10
17.38
18.11
19.02
"20.02
20.96
16.53
17.33
18.11
19.05
19.96
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RATE

1723

1724

1726

1727

1728

1730

gp ~

MUQME P BUQAR Y IUNUPEUOQAEP» HUQAW S HUAQW P

STEP

BIWEEKLY

1387.20
1453.60
1519.20
1599.20
1675.20
2115.20-

'2216.80

2328.80
2436.80
2554.40
1322.40
1385.60
1452.00
1520.00
1599.20
1448.00
1518.40
1596.00

'1675.20

1752.00
2032.00
2129.60
2237.60
2344.00
2460.80

1448.00

1518.40
1596.00
1675.20
1752.00

" HOURLY

17.34
18.17
18.99
19.99
20.94
26.49
27.71
29.11
30.46
31.93
16.53
17.32
18.15
19.00
19.99
18.10
18.98
19.95
20.94
21.90
25.40
26.62
27.97
29.30
30.76
18.10
18.98
19.95
20.94
21.90

BASE SALARY CLASSIFIED SERVICE

RATE

1732

1734

1735

1736

1737

1738

mU'dw:umuow:umoomusmoow:umoow:vmoow:u

Effective 12-25-99

STEP BIWEEKLY

1260.00
1312.00
1375.20
1432.80
1501.60
1579.20
1656.00
1735.20
1819.20
1907.20
1295.20
1352.80
1418.40
1490.40
1557.60
1735.20
1809.60
1890.40
1974.40
2068.00
1199.20
1249.60
1310.40
1364.80
1430.40
1376.00
1436.80
1506.40
1569.60
1645.60

HOURLY

15.75
16.40
17.19
17.91
18.77
19.74
20.70
21.69
22.74
23.84
16.19
16.91
17.73
18.63
19.47
21.69
22.62
23.63
24.68
25.85
14.99
15.62

.16.38
17.06
17.88
17.20
17.96
18.83
19.62
20.57

RATE

1739

1746

1747

1748

1749

1750

STEP

HUQwrpnooa@w @O PO PEHOQE D OOAQWE

BIWEEKLY

2108.80
2216.00
2316.80
2431.20
2545.60

957.60
1000.80
1043.20
1095.20
1151.20
1176.80
1234.40
1292.80
1351.20
1420.00
1351.20
1420.00
1490.40
1559.20
1641.60
1641.60
1720.80
1801.60
1891.20

1983.20-

1675.20
1752.00
1837.60
1928.00
2018.40

HOURLY

26.36
27.70
28.96
30.39
31.82
11.97
12.51
13.04
13.69
14.39
14.71
15.43
16.16
16.89
17.75
16.89
17.75
18.63
19.49
20.52
20.52
21.51
22.52
23.64
24.79
20.94
21.90

22.97

24.10
25.23
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RATE

1751

1752

1754

1756

1757

1758

6P98T ¢

STEP

MUAUPEOUQAWPHUQAWIHNUAB P B0 QWP HUQE >

BIWEEKLY

1928.00
2018.40
©2119.20
2223.20
2329.60
2223.20
2329.60
2445.60
2564.80
2688.00
2223.20
2329.60
2445.60
2564 .80
. 2688.00
1801.60
1891.20
1983.20
2074.40
2178.40
2027.20
2124.00
2229.60
2341.60
2455.20
1000.80
1044.00
1095.20
1151.20
1208.00

HOURLY

24.10
25.23
26.49
27.79
29.12
27.79
29.12
30.57
32.06
33.60
27.79
29.12
30.57
32.06
33.60
22,52
23.64
24.79
25.93
27.23
25.34
26.55
27.87
29.27
30.69
12.51
13.05
13.69
14.39
15.10

BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99

RATE STEP BIWEEKLY

1759

1762

1765

1766

1767

1769

HoQwwprprHUQWrPEHRHOQA@EPEHUNDPEHRONE PEOOQO P

1148.80
1205-.60
1260.00
1324.00
1390.40
2332.00
2444 /80
2563,20
2690.40
2824.00
1384.80
"1453.60
©1520.00
1594.40
1664.00
1084.80
1142.40
1195.20
1250.40
1308.80

1248.00 -

1313.60
"1374.40
1440.00
1504.00
2027.20
2124.00
2229.60
2341.60
2455.20

HOURLY

14.36
15.07
15.75
16.55
17.38
29.15
30.56
32.04
33.63
35.30
17.31
18.17
19.00
19.93
20.80
13.56
14.28
14.94
15.63
16.36
15.60
16.42
17.18
18.00
18.80
25.34

26.55

27.87
29.27
30.69

RATE

1774

1776

1777

1778

1783

1784

STEP

moUooawWwrRBpOQOEpPEHUQODPERUOQEPE@DUOUQAEPEHUNWE M

BIWEEKLY

1000.80
1044.00
1095.20

1151.20
1208.00-

957.60
1000.80
1043.20
1095.20
1151.20
1321.60
1381.60
1452.00

.1525.60
1600.80
1095.20
1151.20
1208.00
1261.60

1321.60.

1801.60
1890.40
1980.80
2076.00
2181.60
1129.60
1185.60
1242.40
1305.60
1367.20

HOURLY

12.51
13.05
13.69
14.39
15.10
11.97
12.51
13.04
13.69
14.39
16.52
17.27
18.15

.19.07
20.01
13.69
14.39
15.10
15.77
16.52
22.52
23.63
24.76
25.95
27.27
14.12
14.82
15.53
16.32
17.09
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RATE

1793

1794

1796

1797

1798

1801

6998t ~J

STEP

WOoQW »HUuAEPHUQWMHUABPRUQAEPHU QW >

BIWEEKLY

2074.40
2178.40
2287.20
2400.00
2514.40
565.60
592.00
623.20
649.60
678.40
1207.20
1263.20

1322.40

1391.20
1452.80
1295.20
1352.80
1418.40
1490.40
1557.60
1806.40
1892.00
1985.60
2082.40
2178.40
1148.80
1205.60
1260.00
1324.00
1390.40

HOURLY

25.93
27.23
28.59
30.00
31.43
7.07
" 7.40
7.79
8.12
8.48
15.09
15.79
16.53
17.39
18.16
16.19
16.91
17.73
18.63
19.47
22.58
23.65
24.82
26.03
27.23
14.36
15.07
15.75
16.55
17.38

BASE SALARY CLASSIFIED SERVICE

RATE STEP

1802

1803

1804

1806

1808

1809

HOQawpr@mOQWIP 0N pP@UOOCRPEHUOQATPEHUOAQAE P

Effective 12-25-99

BIWEEKLY

1409.60
1474.40
1542.40
1610.40
1687.20
1320.00
1375.20
1441.60
1502.40
1573.60

2178.40

2280.00
2392.00
2504.80
2625.60
2223.20
2329.60
2445.60
2564.80
2688.00
1164.80
1219.20
1272.00
1328.00
1391.20
1148.80
1205.60
1260.00
1324.00
1390.40

HOURLY

17.62
18.43
19.28
20.13
21.09

16.50"

17.19
18.02
18.78
19.67
27.23
28.50
29.90

31.31.

32.82
27.79
29.12
30.57
32.06
33.60
14.56
15.24
15.90
16.60
17.39
14.36
15.07
15.75
16.55
17.38

RATE

1810

1811

1816

1817

1818

1819

STEP

t!]dODJID'L'IZIUOUJB’NUOWB’-MUOWPMUOK}?II’FJUOCUID

BIWEEKLY

1430.40

1500.00

1562.40
1641.60
1716.80
1769.60

1852.80.

1942.40
2036.00
2139.20
2229.60
2336.80
2452.00
2574.40
2698.40
1215.20
1269.60
1328.80
1390.40
1452.80
1368. 80
1432.80
1504.00
1581.60
1656. 80
1205.60
1260.00
1316.80
1376.00

1442.40"

HOURLY

17.88
18.75
19.53
20.52
21.46
22.12
23.16
24.28
25.45
26.74
27.87
29.21

30.65

32.18
33.73
15.19
15.87
16.61
17.38
18.16
17.11
17.91
18.80
19.77
20.71
15.07
15.75
16.46
17.20
18.03
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RATE

1820

1821

-0

3

PIRT

1822

1823

1825

1826

HOUQwpronooauopPpPOouUUQ@EPHUOUQA@BYPHOQA P HNODONOD)P

STEP

BIWEEKLY

1457.60
1523.20
1597.60
1673.60
1756.80
1490.40
1557.60

1639.20

1722.40
1805.60
1750.40
1833.60
1920.00
2014.40
2108.00

1758.40°

1840.00
1932.80
2027.20
'2124.00
1267.20
1328.80
1396.00
1460.80
1532.80
1532.80
1605.60
1685.60
1766.40
1853.60

HOURLY

18.22
19.04
19.97
20.92
21.96
18.63
19.47
20.49
21.53
22.57
21.88
22.92
24.00
25.18
26.35
21.98
23.00
24.16
25.34
26.55
15.84
16.61
17.45
18.26
19.16
19.16
20.07
21.07
22.08
23.17

BASE SALARY CLASSIFIED SERVICE

RATE

1830

1832

1833

1834

1835

1838

' STEP

MUO'WBSB}UOCU.'D'L'!]U-OUJJ’DZ]UON}MUOU’PUIUO'UJ':D'

Effective 12-25-99

BIWEEKLY

2223.20
2329.60

2445.60°

2564.80
2688.00
1228.80
1284.00
1344.00
1405.60
1472.80
1011.20
1056.00
1102.40
1150.40
1205.60
1120.80
1172.00

1224.00
1282.40
1340.80

1471.20
1532.80
1604.80
1678.40
1756.00
1234.40
1292.80
1351.20
1420.00
1490.40

HOURLY

27.79
29.12
30.57
32.06
33.60
15.36
16.05
16.80
17.57
18.41
12.64
13.20
13.78
14.38
15.07
14.01
14.65
15.30
16.03
16.76
18.39
19.16
20.06
20.98
21.95
15.43
16.16
16.89
17.75
18.63

RATE

1839

1840

1841

1842

1844

1849

mUYuQaEUpEHOUQAE PHIUQAE  PHNOAQAEYHNUQAE »H0AQT

STEP

BIWEEKLY

1812.00
1895.20
1984.00
2072.00
2170.40
1095.20
1151.20
1208.00
1261.60
1321.60
1901.60
1989.60
2079.20
2176.80
2276.80
1641.60
1720.80
1801.60
1891.20
1983.20
1095.20
1151.20
1208.00
1261.60
1321.60
1832.00
1926.40
2013.60
2115.20
2213.60

HOURLY

22.65
23.69
'24.80
25.90
27.13
13.69
14.39
15.10
15.77
16.52
23.77
24.87
25.99
27.21
28.46
20.52
21.51
22.52
23.64
24.79
.13.69
14.39
15.10
15.77
16.52

22.90 .

24.08
25.17
26.44
27.67

Wmmmmu



RATE

1850

1851

1852

1853

1854

1855

ev9st ~V

STEP

HUAWPHONWMPHOAE Y UQAWMPHI AW M HU QW

BIWEEKLY

1637.60
1711.20
1801.60
1890.40
1980.80
2178.40
2280.00
2392.00
2504.80
2625.60
1205.60
1264.80
1321.60
1388.80
1458.40
1148.80
1205.60
1260.00
1324.00
1390.40
2177.60
2280.00
2391.20
2504.80
2625.60
2223.20
2329.60
2445.60

2564.80 .

2688.00

HOURLY

20.47
21.39
22.52
23.63
24.76
27.23
28.50
29.90
31.31
32.82
15.07
15.81
16.52
17.36
18.23
14.36
15.07
15.75
16.55
17.38
27.22
28.50
29.89
31.31
32.82
27.79
29.12
30.57
32.06
33.60

BASE SALARY CLASSIFIED SERVICE

RATE

1856

1857

1859

1860

1861

1862

STEP

HoQAWwPEHUUAEPHUQADPHOAE P 0N PEHUQW B

Effective 12-25-99

BIWEEKLY

2617.60
2738.40
2876.80
3017.60
3161.60
1460.00
1525.60
1601.60
1677.60
1761.60
1646.40

1724.00

1800.80
1887.20
1973.60
1148.80
1205.60
1260.00
1324.00
1390.40
1286.40
1348.00
1416.80
1483.20
1555.20
2072.00
2171.20
2276.80
2390.40
2504.80

HOURLY

32.72
34.23
35.96
37.72
39.52
18.25
19.07
20.02
20.97
22.02
20.58
21.55
22.51
23.59
24.67
14.36
15.07
15.75
16.55
17.38
16.08
16.85
17.71
18.54
19.44
25.90
27.14
28.46
29.88
31.31

RATE .

1863

1864

1865

1866

1867

1868

STEP

HUOUQMWprp@HooawrbooaEOrrHOoQ PP PHODNE P

BIWEEKLY

2223.20
2329.60
2445.60
2564.80
2688.00

1085.20-

1150.40
1205.60
1269.60
1324.80
1070.40
1123.20
1179.20
1235.20
1294.40

1739.20

1827.20
1917.60
2004.00
2100.80
1679.20
1766.40
1852.00
1943.20
2037.60
1156.80
1210.40
1265.60
1321.60
1376.80

HOURLY

27.79
29.12
30.57
32.06
33.60
13.69
14.38
15.12
15.87
16.56
13.38
14.04
14.74
15.44
16.18
21.74
22.84
23.97
25.05
26.26
20.99
22.08
23.15
24.29
25.47
14.46
15.13
15.82
16.52
17.21
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evest —U

RATE

1869

1870

1871

1872

1873

1875

. STEP

mUOWJ’MU(’)UJII_’D:IUOWB’D’JUOWPWU.ODJ:D'MUOWJ’

BIWEEKLY,

984.00
1030.40
1082.40
1134.40
1188.00
1432.80
1500.80
1576.80
1654..40
1734.40
1641.60
1720.80
1801.60
1891.20
1983.20
1891.20
1983.20
2074.40
2178.40
2287.20
1122.40
1178.40
1233.60
1295.20
1352.80
2223.20
2329.60
2445.60
2564.80
2688.00

HOURLY

12.30
12.88
13.53
14.18
14.85
17.91
18.76
19.71
20.68
21.68
20.52
21.51
22.52
23.64
24.79
23.64
24.79
25.93
27.23
28.59

14.03

14.73
15.42
16.19
16.91
27.79
29.12
30.57
32.06
33.60

- BASE SALARY CLASSIFIED SERVICE

RATE

1876

1877

1878

1879

1880

1881

HUQWprpRnoQW POoUQAEP@UOAYPEHUAQAE P HUAQWM

STEP

Effective 12-25-99

BIWEEKLY

1322.40
1385.60
1452.00
1520.00
1599.20
1887.20
1980.00
2072.00
2176.80
2279.20
2223.20
2329.60
2445.60
2564.80
2688.00
1095.20
1151.20
1208.00
1261.60
1321.60
1525.60
1601.60
1679.20
1761.60

1847.20

1286.40
1348.00
1416.80
1483.20
1555.20

HOURLY

16.53
17.32
18.15
19.00
.19.99
23.59
24.75
25.90
27.21
28.49
27.79
29.12
30.57
32.06
33.60
13.69
14.39
15.10
15.77
16.52
19.07
20.02
20.99
22.02
23.09
16.08
16.85
17.71
18.54
19.44

RATE

1883

1884

1885

1886

1887

1888

STEP

.tXJ-UObUD’MUOID‘.’I’W,UOW:D'MUOWJ’DJUOtUJ’MUOUJJ’

BIWEEKLY

2476.80
2597.60
2732.00
2858.40
2996.80
2476.80
2597.60

2732.00°

2858.40
2996.80
1847.20
1936.80
2033.60
2130.40
2237.60
1322.40

1386.40 -

1448.80
.1524.00
1596.80
1870.40

1955.20

2046.40
2139.20
2236.80
2147.20
2249.60
2367.20
2476.80
2597.60

HOURLY

30.96
32.47
34.15
35.73
37.46
30.96
32.47
34.15
35.73
37.46
23.09
24.21
25.42
26.63
27.97
16.53
17.33"
18.11
19.05
19.96
23.38
24.44
25.58
26.74
27.96
26.84
28.12
29.59
30.96
32.47



RATE

1890

1891

1892

1893

1894

1895

MUNW » oAU dPHUQAE  PROQAU P MUQAWDEU QWD

STEP:

BIWEEKLY

1635.20
1708.80
1786.40
1870.40
1955.20
1289.60
1347.20
1405.60
1476.80
1542.40
1815.20
1905.60
2000.00
2099.20
2206.40
1259.20
1319.20
1380.00
1442.40
1506.40
1144.00
1199.20
1256.00
1311.20
1369.60
1492.80
1557.60
1626.40
1707.20
1784.00

HOURLY

20.44
21.36

22.33 -

23.38
24.44
16.12
16.84
17.57
18.46
19.28
22.69
23.82
25.00
26.24
27.58
15.74
16.49
17.25
18.03
18.83
14.30

14.99
15.70
16.39
17.12
18.66
19.47
20.33
21.34
22.30

BASE SALARY CLASSIFIED SERVICE

RATE

1896

1897

1898

1899

1900

1901

STEP

HoQawrmnuoNnWpr@oU0naudyrEHUO0NMOmpP@mUONoPHMynoy

Effective 12-25-99

BIWEEKLY

2024.00
2123.20
2229.60
2336.80
2454 .40
1381.60
1447.20
1519.20
1584 .80
1656.00
1144.00
1199.20
1256.00
1311.20
1369.60
913.60
956.80
1001.60
1051.20
1101.60
1296.80
1357.60
1419.20
1494.40
1560.80
1208.00
1264.80
1322.40
1392.00
1453.60

HOURLY

25.30
26.54
27.87
29.21
30.68

17.27.

18.09
18.99
19.81
20.70
14.30
14.99
15.70
16.39
17.12
11.42
11.96
12.52
13.14
13.77
16.21
16.97
17.74
18.68
19.51
15.10
15.81
16.53
17.40
18.17

RATE

1902

1903

1904

1905

1906

1907

STEP

MyuQMurPrmUAWPEHUQUPEHUOUAB» MU QD PHO N WD

BIWEEKLY

1051.20
1101.60
1148.80
1205.60

1260.80.

1148.80
1205.60
1260.80
1322.40
1388.00
1641.60
1720.80
1801.60
1891.20
1983.20

956.00
1000.80
1043.20
1095.20
1148.80
1065.60
1120.00
1172.80
1230.40
1286.40
1172.80
1230.40

1286.40

-1350.40
1416.00

HOURLY

13.14
13.77
14.36
15.07
~15.76
14.36
15.07
15.76
16.53
17.35
20.52
21.51
22.52
23.64
24.79
11.95
12.51
13.04
13.69
14.36
13.32
14.00
14.66
15.38
16.08
14.66

.15.38

16.08
16.88
17.70
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'RATE

1908

13809

1910

1912

1913

1914

STEP

mUunNePrRUOUQAE PO UOQMUPEUOQADP@OUOND PHDU00QO P

BIWEEKLY

927.20
964.80
1011.20
1056.00
1102.40
972.00
1012.80
1060.00
1108.80
1156.00
811.20
847.20
887.20
930.40
972.80
1431.20
1498.40
1574 .40
1641.60
1720.00
1501.60
1574 .40
1641.60
1723.20

1802.40

635.20
665.60
692.80
729.60
756.80

"HOURLY

11.59
12.06
12.64
13.20
13.78
12.15
12.66
13.25
13.86
14.45
10.14
110.59
11.09
11.63
12.16
17.89
"18.73
19.68
20.52
21.50
18.77
19.68
20.52
21.54
22.53
7.94
8.32

8.66

9.12
9.46

BASE SALARY CLASSIFIED SERVICE

RATE

1915

1917

1918

1919

1920

1921

STEP

mOoQWPPROADPHOQAW P HOQAWPEHOQW P HUOQWP

Effective 12-25-99

BIWEEKLY

1833.60
1927.20
2013.60
2115.20
2212.80
2027.20

2124.00

2229.60
2341.60
2455.20
1503.20
1582.40
1648.00
1726.40
1814.40

931.20

975.20
1024.80
1068.00
1125.60
1206.40
1264.80
1328.00
1396.80
1456.00
1082.40
1129.60
1181.60
1238.40
1301.60

HOURLY

22.92
24.09
25.17
26.44._
27.66
25.34
26.55
27.87
29.27
30.69
18.79
19.78
20.60
21.58
22.68
11.64
12.19
12.81
13.35
14.07
15.08
15.81
16.60
17.46
18.20
13.53
14.12
14.77
15.48
16.27

RATE

1922

1923

1924

1925

-1926

1927

STEP

mooawrooNnErEomUNMEPrEHUOQA@B PO PHUONED

BIWEEKLY

2134.40
2232.80
2343.20
2458.40
2576.80
2027.20
2124.00
2229.60
2341.60
2455.20
2228.80
2335.20
2452.00
2570.40
2691.20
1131.20

1184.80

1238.40
1298.40
1358.40
2027.20
2124.00
2229.60
2341.60
2455.20
2027.20
2124.00
2229.60
2341.60
2455.20

HOURLY

26.68
27.91
29.29
30.73
32.21
25.34
26.55
27.87
29.27
30.69
27.86
29.19
30.65
32.13

'33.64

14.14
14.81
15.48
16.23
16.98
25.34
26.55
27.87
29.27
30.69

25.34
26.55
27.87
29.27
30.69
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RATE

1528

1929

1930

1931

1932

1933

evagt -

HoAWrPEHUQARPEHUOUOWPHUAQAB YU QWS EHUAOQWD

STEP

.BIWEEKLY

1841.60
1928.00
2024.00
2120.00
2220.80
2027.20
2124.00
2229.60
2341.60
2455.20
1263.20
1324.80
1387.20
1455.20
1525.60
1490.40
1557.60
1639.20
1722.40
1805.60
1082.40
1132.80
1190.40
1243.20
1302.40
1185.60
1242.40
1303.20
1361.60
1425.60

HOURLY

23.02
24.10
25.30
26.50
27.76
25.34
26.55
27.87
29.27
30.69
15.79
16.56
17.34
18.19
19.07
18.63
19.47
20.49
21.53
22.57
13.53
14.16
14.88

15.54 °

16.28
14.82
15.53
16.29
17.02
17.82

BASE SALARY CLASSIFIED SERVICE

RATE STEP

1934

1935

1936

1937

1938

1939

mUQAEWPEBOAEPHUAE»IUQNE PO QAEPEU QWP

Effective 12-25-99

BIWEEKLY

1031.20
1080.00
1134.40
1184.80
1239.20
2223.20
2329.60
2445.60
2564 .80
2688.00
832.00
870.40
911.20
956.00

1000.80

1769.60
1852.80
1942.40
2036.00
2139.20

. 1675.20
1752.00
1837.60
1928.00
2018.40
1928.00

' 2018.40
2119.20
2223.20
2329.60

HOURLY

12.89
13.50

14.18

14.81
15.49
27.79
29.12
30.57
32.06
33.60
10.40
10.88
11.39
11.95
12.51
22.12
23.16
24.28
25.45
26.74

©20.94
21.90

22.97°

24.10
25.23
24.10
25.23
26.49
27.79
29.12

RATE

1940

1941

1946

1947

1955

1956

STEP

HUoQAWr»BHuoQAuPHbAuEPEHOQUPEHUQAE PEU QD N

BIWEEKLY

1801.60
11891.20
1983.20
2074.40
2178.40
2005.60
2097.60
2208.00
2320.80
2431.20
1011.20
1056.00
1102.40
1150.40
1205.60
1102.40
1150.40
1205.60
1260.00
1316.80
1788.80

1880.80

1968.80
2064.80
2162.40
1430.40
1500.00
1562.40

1641.60

1716.80

HOURLY

22.52
23.64
24.79
25.93
27.23
25.07
26.22
27.60
29.01
30.39
12.64
13.20
13.78
14.38
15.07
13.78
14.38
15.07
15.75
16.46
22.36
23.51
24.61
25.81
27.03
17.88
18.75
19.53
20.52
21.46
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| BASE SALARY CLASSIFIED SERVICE

Effective 12-25-99 o Page 33

RATE STEP BIWEEKLY  HOURLY RATE STEP BIWEEKLY  HOURLY RATE STEP BIWEEKLY  HOURLY
1957 A 1568.00 19.60 1972 A 2027.20 25.34 1979 A 1011.20 12.64
B 1642.40 20.53. B 2124.00 26.55 B 1056.00 13.20
c 1712.80 21.41 c 2229.60 27.87 c 1102.40 13.78
D 1796.80 22.46 D 2341.60 29.27 D 1150.40 14.38
E 1880.80 23.51 E 2455.20 30.69 E 1205.60 15.07
1961 A 1503.20 18.79 1974 A 1320.00 16.50 1980 A 1579.20 19.74
B 1576.00 19.70 B 1375.20 17.19 B 1656.00 .20.70
c 1656.00 20.70 C 1440.80 18.01 c 173520 21.69
D 1737.60 21.72 D 1504.80 ~  18.81 D 1819.20 22.74
E 1821.60 22.77 E 1578.40 19.73 A E 1907.20 23.84
1968 A 1011.20 = 12.64 1975 A 1432.80 17.91 1982 A 1957.60 11..97
B 1056.00  ~ 13.20 B 1500.80 18.76 B 1000.80 12.51
- C 1102.40 13.78 C 1576.80 19.71 c 1043.20  13.04
D 1150.40 14.38 D 1654.40 20.68 D 1095.20 13.69
E 1205.60 15.07 E 1734.40 21.68 , E 1151.20 14.39
1969 A 1011.20. 12.64 1976 A 1800.80 22.51 1983 A 1122.40 14.03
B 1056.00 13.20 B 1884.80 23.56 B 1177.60 14.72
C 1102.40 13.78 c 1980.00 24.75 c 1231.20 15.39°
D 115040 14.38 D 2073.60 25.92 D 1292.80 16.16
E 1205.60 15.07 ‘ E 2178.40 27.23 : E 1352.80 16.91

1970 A 1176.80 14.71 1977 A 2024.00 - 25.30 - 1985 A 1347.20 16.84 7
B 1234.40 15.43 B 2120.00 26.50 A B 1414.40 17.68
c 1292.80  16.16 c 2224.80 27.81 c 1476.80 18.46
D 1351.20 16.89 D 2334.40 29.18 D 1542.40 19.28
E 1420.00 17.75 < E 2446.40 30.58 E 1616.00 20.20
1971 A 1801.60 ©22.52 1978 A 927.20 11.59 1986 A 1870.40 23.38
B 1891.20 23.64 ‘B 964.80 12.06 B 1955.20 24.44
c 1983.20 24.79 C 1011.20 12.64 c 2046.40 25.58
"D 2074 .40 25.93 D 1056.00 13.20 D 2139.20 26.74
E E 1102.40 13.78 E 2236.80 27.96

2178.40 . 27.23




BASE SALARY CLASSIFIED SERVICE
, Effective 12-25-99

RATE STEP BIWEEKLY  HOURLY RATE STEP BIWEEKLY HOURLY
1987 A 2147.20 26.84 1997 A 1236.80 15.46
B 2249.60 28.12 B 1297.60 16.22
c 2367.20 29.59 c 1359.20 16.99
D 2476.80 30.96 D 1425.60 17.82
E 2597.60 32.47 . E 1493.60 18.67
1988 A 1635.20 20.44 1998 A 1387.20 17.34
B 1708.80 21.36 B 1453.60 18.17
c 1786.40 22.33 c 1525.60 19.07
D 1870.40 23.38 D 1600.80 20.01
E 1955.20 24.44 E 1679.20 120.99
1991 A 1320.00 16.50 -
B 1375.20 17.19
c 1440.80 18.01
D 1504.80 18.81
E 1578.40 19.73
1992 A 1011.20 12.64
. B 1056.00 13.20
c 1102.40 13.78
D 1150.40 14.38
E 1205.60 15.07
1994 A 2024.00 25.30
B 2120.00 26.50
c 2224.80 27.81
D 2334.40 29.18
E 2446.40 30.58
1995 A 488.00 6.10
B 508.80 6.36
o 540.00 6.75
D 563.20 7.04
E 592.00 7.40

‘{>,

T
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RATE

2010
2015
2020
2025
2030
2035
2041
2045
2051
2055
2060
2070
2073

2077

STEP

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum
Minimum
Maximum
Minimum
Maximum
Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum

Maximum
Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

BASE SALARY TABLE FOR UNCLASSIFIED SERVICE

BIWEEKLY

781.60
3061.60

603.20
2722.40

1015.20
4165.60

743.20
3940.00

1220.80
4517.60

785.60
3877.60

2275.20
5819.20

976.00
3848.00

2808.00
7256.00

1334.40
5380.80

684.80
5302.40

647.20
2739.20

884.80
3580.80

1806.40
4485.60

(Effective 12/25/99)

HOURLY

9.77
38.27

7.54
34.03

12.69
52.07

19.29
49.25

15.26
56.47

9.82
48.47

28.44
72.74

12.20
48.10

35.10
90.70

16.68

.67.26

8.56
66.28

8.09
34.24

11.06
44.76

22.58
56.07

RATE

2103

2139

2166

2169

2185

2186

2188

STEP BIWEEKLY

moow>»

moOowW>» mMoOOW» MOO®> moow>»

moow>»

moowm>

736.80
774.40
810.40
845.60
887.20

733.60
773.60
808.80
844.80
886.40

1184.00
1243.20

1305.60

1370.40
1438.40

736.80
774.40
810.40
845.60
887.20

1440.00
1512.80
1588.00
1667.20
1750.40

736.80
774.40
810.40
845.60
887.20

565.60
592.00
620.00
649.60
678.40

HOURLY

9.21
9.68
10.13
10.57
11.09

9.17
9.67
10.11
10.56
11.08

14.80
15.54
16.32
17.13
17.98

9.21
9.68
10.13
10.57
11.09

18.00
18.91
19.85
20.84
21.88

9.21

9.68
10.13
10.57
11.09

7.07
7.40
1.75
8.12
8.48

H: UC Sel THl FY0O
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THE CITY OF SAN DIEGO
CLASSIFIED SERVICE

CLASSES AND STANDARD RATES

EXHIBIT B

JULY 1, 1999

EXHIBIT B

0 18349;, -
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Classified Servic_:e Classes and Standard Rates

Standard
Rate Number

BUILDING INSPECTION

Combinatioﬁ Inspector I 1276
Combination Inspector II _ . ' 1277
‘Electrical Inspector I B 1161 -
Electrical Inspéctor Ii ’ 1162
Housing Inspector I : 11§4
Héusing Inspector II . 1165
Mechanical Inspector I ' ' 1171
Mechanical Inspector II ) ' 1172
Senior Combination Ingpector { 1849
Senior Electrical Inspector : - 1163
" Senior Housing Inspector ' ' 1166
Senior Mechanical Inspector , 1173
Senjior Structural Inspector 1179
Structural‘Inspector I | . »l 1177
- Structural Inspector II 1178
CHEMISTS
Assistant Chemist ' | ' ' . 1136
Assistant Laboratory Technician 1160
Associate Chemist . _ ' 1220
Biologist IV . , i623

_18649 |



-3-

Classified Service Classes and Stahdard Rates

Biologist II

Biologist iII

Hazardous Materials Inspector I
Hezardous Materials Inspector II
Hazardous_Materials Inspector III
Hazardous Materials/Pretreatment Trainee
Hazardous Materials Program Manager
Junior Chemist

Laboratory Assistant

Laboratory Technician

Marine Biologist I

Marine Biologist II

Merine Biologist III

Senior Biologist

Senior Chemist

Senior Marine Biologist

Supervising Hazardous Materials Inspector
éupervising Wastewater Pretreatment Inspectbr
Wastewater Pretreatment Inspector I
,‘Wastewater Pretreatment Inspector II-
Wastewater Pretreatment Inspector III

Wastewater Pretreatment Program Manager

Standard
Rate Number

1624
1622
1526
1527
1544
1524
1500
1543
1578
1580
1609
1610
1611
1804
1854
1851
1896
1378
1374
1375
1376

1528

O-18643



-4-
| Classified Service Classes and Standard Rates

Standard
Rate Number

CLERICAL

Account Clerk _ : 1104
Auto Messenger - 1236
Benefips'Representative I' L 1255
Benefits Representative.II 1256
Bookmobile Driver _ 1268
Cashier ' ' | ’ 1330
Claims Clerk . . v 1341
Clerical Assistant I | 1569
Clerical‘Assistaht'II 1535
Council Secretary | : . 1381
Courﬁ Support Clerk I : | ‘ o ‘1386
Court Support Clerk II | | 1388
Customer Services Representative . 1394
Deéuty City Clerk I - - 1395
Deputy City Clerk Ii | B 1396°
Disposal.site Representative - 1412
Documents Input Clerk (Terminal) 1402
Editor/Proofreader ' 1246
Executive Secretary‘ . o o 1876
iﬁtermédiate'Stenograpﬁer o A 1532
Junior Stenographer: | . 1567

= 18649
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Classified Service Classes and Standard Rates

Standard
Rate Number

Legal Secretary

Legislative Recorder I

Legislative Recorder II

Library Aide

Library Clerk

Library Technician

Micrographics
Payroll Audit
Payroll Audit
Payroll Audit

Payroll Audit

Clerk

Spécialist I
Specialist II
Supervisor-- Auaitor

Supervisor - Personnel

Payroll Specialist.I

Payroll Specialist II

Payroll Supervisor

Police Records Clerk

Principal Clerk

Principal Customer Services Representative

Principal Police Records Clerk

Principal Test Administration Speciaiist

Public Information Clerk

Public Information Specialist

Public Information Supervisor

1577
1382
1383
1588
1590
1758
1617

1647

1649

1886

1659

1237

1648

1238

1720

1726

1722

- 1721

1723

1776

1774

1778

)~ 18649
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Classified Service Classes and Standard Rates

Service Career Trainee

Retirement Assistant

Seniér
Senior
Senior
Senior
Senijior
Seniorx

Senior

Senior,

Senior

Senior

Senior

Senior

Account Clerk

Acgounts Payable Audit(Clerk‘
Benefiﬁs Representative

Cashier

Clerk/Typist

Custoéer Services Repreéentative
Disposal Site Representétive
Lega1 Sgcretary‘ |
Legislative Recorder

Library Techniéian

Police Records Clérk

Test Administration Specialist

Student Worker

Supervising Disposal Site Representative

Test Administration Specialist

Vehicle and Fuel Clerk

Word Processing Operator

Standard
Rate Number

15% below

(target

1801
1844
1809
;257
1840
1879
1860
1864
1820
1857
1759
1853
1852
‘1514
1920
1419
1982

1746

class)

D- 18649{
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Classified Service Classes and Standard Rates

Standard
Rate Number -

COMMUNICATIONS
Dispatcher I 1410
Dispatcher II . B 1411
Fire Dispatch Supervisor‘ ' ‘ : 1518
Fire Dispgtcher ‘ 1464
Police ‘Dispatch Supervisor ' 1918
Police Dispatcher | ' 1714
Police Lead Dispatcher ' 1661
Public Works Dispatcher ' ‘ A A 1766

Public Works Dispatch Supervisor 1767

~ CONSTRUCTION AND MAINTENANCE

-Assistant Reservoir Keeper 1193
Building Service Technician | 1280
Building Serviées Supérvisor‘. 1275
Building'sdpervisqr : : 1274
General Utility Supervisor “ 1976
General Water Utility Supervisor . . 1488
Laborer v 1579
Lake Aide I . : 1572
Lake Aide II 1560
Pringipal Utility Supervisor _ ' ©1980

D- 186@9; N
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Classified Service Classes and Standard Rates

Standard
Rate Number

'Prinéipal Water Utilify Supervisor. , 1734
Public Works Superintendent 1977
Public Works éupérvisor | 1961
Reservoir. Keeper . ‘ . ' 1817
Senior Stéble Attendant ' 1909
Senior Utility Supervisor . 1975
Senior Water Utility Supervisor 7 1870

' Stable Attendant ’ . 1908
‘Stadium Maintenance Supervisor | . 1897
Stadiﬁm Maintenance Technician - o 1898
Tank Service Techgician I . '~ 1946
Tank Service Technician II _ 1947
Utility Supervisor : R 1974
Utility Worker T . | 1978
Utility Worker II . , 1979
Wéter Utility Supervisor . ‘ 1991
Water Utility Worker ' o 1992
“Work Serviée Aide ' < , 1995

CUSTODIAL . .

Custodian I 1387

Custodian IT ’ : 1389
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Classified Service Classes and Standard Rates _

Standard
Rate Number

Custodian III o 1390

Supervising Custodian - . 1919

DATA PROCESSING

Data Entry Operator _ | i575
Déta Entry Supervisor . : : 1576
Programmer Analyst I ’ ' 1747.
Programmer_Analysﬁ II : 1748
Programmer Analyst III _ ' 1749
Senigr‘Data Entry Operator : 1865
\Senior Systems Analyst | 1877
ENGINEERING
Assistant Engineer - Civil . . 1153
Assistant Engineer - Electrical _ 1157
Assistant Engineer - Mechanical : . 1167
Assistant Engineer - Traffic . 1207
Assistant Park Designer . : | ‘ " 1168
Aésociate Communications Enginee: 1219
Associate Engineer - Civil _ » . 1221
Associate Engineer - Corrosion , 1385
Associate Epgineer - Electrical 1223
Associate Engineer - Mechanical | 1225

O 18649
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Classified Service Classes and Standard Rates

Associate Engineer - Traffic

Drafting Aide

Engineering Trainee

Hydrography Aide

Junior Engineer - Civil

Junior Engineer - Electrical

Junior Engineer - Mechanical -

Junior Engineering Aide

Land
Land
Park
Plan
élan
Plan

Plan

Surveying Assiétant
Surveying Associate
Designer

Review Speéialist I
Review Specialist IIﬂ
Review Specialist III

Review Specialist IV -

Police Special Projects Manager

Principal Engineering Aide

Principal Plan Review Specialist

Principal Survey Aide

Principal Traffic Engineering Aide -

Project Assistant

Project Officer I

Standard
Rate Number

1233
1422
1432
1520
1546
1552
1562
1555
1938
1939
1638
1655
1656

'1657
1658
1754
1727
1724
1525
1730
1750

1751

O~ 18649
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Classified Service Classes and Standard Rates

Standard
-Rate Number

Project Officer IT 4 ' 1752
Senior Civil Engiheer - 1855
Senior Communications Engineer _ 1346
 Senior Drafting Aide 1423
Senior Eléctrical Engineer ' ' 1863
Senior Engineer - Fire Protection 1457
Senior Engineering Aide ‘ ’ 1861
Senior Engineering Geologist 1806
Senior Land Surveyor - , , 1935
Senior Mechanical Engineer | _ 1830
Sénior Survey Aidé- ' ’ 1881
Senior Traffic Enginéer 4 1878
Strﬁctural EngineeringiAssistant 1208
Structurai Engineering Associate _ 1231
Structural Engineering Sehior 1875
Stﬁdent>Engineer 1910
Supervising Plan Review Sbecialist ' 1928.
Work Control Manéger o | . 1994

EQUIPMENT MAINTENANCE
Aquatics Technician I 1737

Aquatics Technician IIX . 1732

O~ 18649
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Classified Service Classes and Standard Rates

Aquatics'Technician Supervisor

Assistant

Water Distribution Operator

- Body and Fender Mechanic

Equipment
Equipment
Equipment
Equipment
Equipment
. Equipment
Equipment

Egquipment

Mechanic

Painter

Repair Supervisor
Service Supervisor
Service Writer
Technician I
Technician II

Technician III

Firearms Technician

Fleet Manager

Machinist

Metal Fabrication Services Supervisor

Metal Fabrication Supervisor

Motive Service Technician

Motive Service Trainee

Parking Meter Supervisor

Parking Meter Technician

Plant Technician I

Plant Technician II

Standard

Rate Number

1738
1368
1264
1437
1446
1435
1451
1447
1436
1438
1441
1191
1762
1602
1604
isis
1452
1449
1646
1641
1652

1653
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Classified Service Classes and Standard Rates

Standard
Rate Number

Plant Technician III 1654
Plant Technician Supervisor o - 1669
Power Plant Operator o : 1717
Power Plant Superin;éndent A i739
Power Plant Supervisbr ' - 1718
Principal-Plant Technician Supervisor >: 1670
Pump Statioﬁ Operations Supervisor : 1373
Pump Station Operator ) . - 1372
Pump Station Operator Trainee '_ . 1371
Senior Motive Service Technician . 1450
Senior Parking Meter Technician 1503
Senior Plant Technician Supervisor.  ) 1671
Senior Power Plant Supervisor R 1915
Water Distribution Operator | 1369
Water Distribution Operations Supervisof» 1370
Water Distribution Operator Trainee 1367
Welder . » i 1985

EQUIPMENT OPERATION

Area Refuse Collection Supervisor A : ‘ 1835
Boat Operator - | 1266
Disposal Site SUpervisor ‘ 1413
District Refuse Collection Supervisor 1839

O- 18649
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Classified Service Classes and Standard Rates

Equipment Operator I
Equipment Operator II
Equipment Operator III
EqUi#ment Trainer

Heavy Trgck‘Driver I
Hea&y Truck Driver II
Landfill Equipment Operator
Light Equipment Operatof
Motor Sweeper Operator
Motor Sweeper,Supervisor
Refuse Collection Manager

Sanitation Driver I

-Sanitation Driver II

Sanitation Driver Trainee
Senior Boat Operator
Senior Disposal Site Supervisor

Seven-Gang Mower Operator

CONTACT
Airport Operations Assistant
Assistant Customer Services Supervisor

City Attorney Investigator

.Standard
Rate Number

1459
1440
.1445
1442
1513
1512
1573
1594
1625
1618
1841
i834
1832
1833
1267
1866

1265

1117
1137

1596

CO - jl!g‘;{lsb;}:j
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Clasbsified Service Classes and Standard Rates

Standard
Rate Number

Claims Aide _ ' | 1340
Claims Representative I 1342
Claims Representative II ' 1343
Code Compliance Officer : 1356
Code'Coleiance Supervisor ‘ -‘ 1355
Collections Investigator I _ 1331
Collections Investigator II » 1332
Collections Invegtigator III T ’ ' 1333
Collections Investigator Trainee 1334
"Customer Services Supervisor . . 1393
Field Representative o 1465
Investigation Support Manager ) : 1924
X Litter Control Inspector (Terminal) | . 1838
Meter Reader ' ' - 1620
Parking Enforcement Officer. I : 1640
Parking Enforcemént Officer II | : 1630
Parking Enforcement Supervisor ‘ 1635
Police Code Compliance Officer o ’ » ‘ 1361
Police Code Compliance Supervisor _ 1362
 Prihcipal CityAAttorney Investigator . 1728
Safety Representative I ' ’ A 1825
Safety Representative II ‘ 1826

,

O~ 18649
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Classified Service Classes and Standard Rates

Senior Airport Operations Assistant

Senior City Attorney Investigator

Senior Claims Representative.

Senior Code Compliance Supervisor

Senior Meter Reader

Special Events Traffic Control Supervisor

Special Events Traffic Controller II

Speciai Events Traffic Controller I

Supervising Field Representative

'Supervising Meter Reader

Assistant Fire Marshal

Emergency Medical Technician

Fire
Fire
Fire

Fire

Fire
Fire

Fire-

Fire

Fire

Battalion Chief
Captain

Engiﬂeer

Fighter I

Fighter II

Prevention Inspector I
Prevention Inspeétor IT
Prevention Supervisor

Recruit

Standard
Rate Number

1808
1885
11937
1912
1869
1933
1934
1932
1921

1925

1156
1517
1453
1456
1458
1461
1462
1474
1475
1476

1463

0 - 18649
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Classified Service Classes and Standard Rates

Standard
Rate Number

Medical Operations Coordinator
Paramedic I.

‘Paramedic II

GRAPHICS
Graphic Communications Manager
" Graphic Design Supervisor
Graphic Designer
Multimedia Productioﬁ Coordinator
Multimedia Production Specialist
Phbtographer
LIBRARY

Librarian I
Librarian II
Librarian III
Librarian IV
Library Assistant

Supervising Librarian

MANAGEMENT, FISCAL AND STAFF

Accountant I

1519
1506

1507

1347
1489
1490
1235
1230

1660

1571

1584 .

1867

1585

1586

1922

1102,

O —~18643
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Classified Service Classes and Standard Rates

Standard
Rate Number

Accountant IT | ' 1842
Accountant III ' ‘ ' : . 1100
-Accountant IV ) ‘1183
Accountant Trainee ) , E ) 1538
- Administ?ativé Aide I Ce 1105
Administrative Aide II o : 1107
Adminisfrative Services Manager- , ‘ 1182
Agricultural Lease Manager 1110
Airport Manager ' | C - 1118
Airport Nbise’Abatement Officer : . 1116 .
Applicaéions Programmér I - _ 1240
A Applications Programmer{II 1241
ApplicationsbprogrammerIIII ‘ | 1242
ARJIS Administrator - | ' | 1253
Asbestos Program Ménager o , 1119
Assistant Economist ‘ © 1158
Assistant Facility Managér‘ ' L ' 1159
Assistant Management Analyst . ' 1132
" Assistant Personnel Analyst ‘ o 1170
Assistant Property Agent _. ‘ -1181
Assistant Rate Analyst ' . - : o | 1190
" Associate Economist , | _ | © 1222

O~ 18649
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Classified Service Classes and Standard Rates

Associate Ménagemen; Analyst
Associate Personnel Analyét
Associate Property Agent
Building_que and Noise Abatement Supervisor
Buyér's Aide I

Buyer's Aide II

Cemetefy Manager

Claims and Insurance Manager
Collections Manager

- Community Development Coordinator
Community Development Specialist I
Community Develépmeht Specialist II
Community Developmeht Specialist III
Community Development Specialist IV
Deputy Noise Abatement Officer
Dispﬁte Resolution Officer
Economist

- Employee Assistance Counselor
Employee Assistance Program Manager
Employee Benefits Administrator
Employee Benefits Specialist I

Employee Benefits Specialist II

Standard

Rate Number

1218
1226
1228
1278
1286.
1287
1296
1816
1344
1350
1351
1352
_1353
1354
1397
1415
1424
1406
1429
1416
1417

1407
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Classified Service Classes and Standard Rates

Standard
Rate Number

fitness Specialist ‘ 1201
Fl.elet Parts Buyer ’ 1250
Information.Systems Administrator ‘ 1243
Iﬁformation Systems Analyst I _ 1151
Informat%on Systems Analysﬁ IT , 1348
Information Systems Analyst IIT : 1349
information Systems Analyst IV ' : 1926
Information Systems Manager 1244
Informétion'Systemé Technician ' _ 1401
Junior Property Agent ' ’ : 1564
Lakes Program Manager - I 1599
Legal Assistant - 1598
Literacy Program Administrator 1757
Management Trainee : ) 1108
Noise Abatement Officer ) : 1631
Organizational Effectiveness Specialist I . -1613
Organizational Effectiveness Specialist iI ' 1614
/s
Organizational Effectiveness Specialist III 1612
Organizational Effectiveness Supervisor ‘ 1615
Personnél ASsistént I . 1651 :
Personnel Assistant II . 1é62

Police Property and Records Administrator 1698

véyf;jLE;égéls;_;,a
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Classified Service Classes and Standard Rates

Principai Procurement Séeéialist
Procurement Specialist
Procurément Trainee

Property Agent

Public Art Pfogram Administrator
Public Information Officer

Rate Analyst

Recycling Program Manager
Recycling Specialist I
Recycling Specialist II
Recycling Specialist III
kehabilitation Coordinator
Safety’and Training Manager
Safety Officer

Senior Legal Assistant

Senior Management Analyst

Senior Personnel Analyst

Senior Procurement Specialist

Senior Public Information Officer

Supervising Claims. Representative
Supervising Economist

Supervising Management Analyst

Standard

Rate Number

1783

1282

1283

1756

1769

1777

1793
1556
1559
1558
1561
1811
1972
1823
1822
1106
1650
1850
1871
1391
1923

1917

0~ 18649
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Classified Service Classes and Standard Rates

Supervising Personnel Anélyst
Supervising Property Agent
Supervising Public Inforﬁation Officer
Sﬁpervising Recycling.Specialist

Utilities Training Supervisor

Victim Services Coordinator

MARINE SAFETY

- PARK

Lifeguard I

Lifeggard II

Lifeguard IiI

Lifeguard Sergeant
Marine Safety»Caétain
Marine Safety Lieutenant
Ranger/Diver I
Ranger/Diver II

Ranger/Diver Supervisor

MAINTENANCE
Golf Course Superintendent
Greenskeeper

Greenskeeper Supervisor

Standard
Rate Number

1927
1929
1940
1557
1971

1983

1591
1593
1603
1592
1587
1589
1398
1399

1400

1509
1482

1483

O— 18649
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Classified Service Classes and Standard Rates

Grounds Maintenance Manager

Grounds Maintenance Supervisor

Grounds Maintenance Worker I

Grounds Maintenance Worker II

Grounds Maintenance Worker IIT

Horticulturist

Irrigation Specialist

Lead Cemetery Groundskeeper
Nursery Gardgner

Nursery Supervisor
Pesticide Applicator
Pesticide Superviéof
Senior Stadium Groundskeeper
Stadium Groundskeeper
Stadium Turf Manager

Tree Maintenance Créwleader
Tree Maintenance Supervisof

Tree Trimmer

Standard

1642
1470
1467
1468
1469
1514
1508
1568
1627
1628
1644
1645
1893
1894
1892
1968
1970

1969

Rate Number

- )— 18649
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Classified Service Classes and Standard Rates

PLANNING

Assistant Planner
Asséciate Planner

Junior Planner

Planning Technician I
Planning-Technician II
Planning Technician III
Senior Plannér

Seniof Zoning Investigator
Zoning Investigator I

Zoning Investigator II

PLANT OPERATION

Assistant Wastewater Plant Operator
Assistant Water Plant Operator

Plant Operator Trainee

Senior Wastewater Operations Supervisor

Senior Water Operations Supervisor
Wastewétér Operations Supervisor
Wastewéter Plaﬁt Operator
Wastewater Treatmént Superinteﬁdent
Water Operations Supervisor
Wéter.Plaﬁt Operator

Water Production Superintendent

Standard
-Rate Number

' 1i75
1227
1563
1663
1664
1665
1872
1880
1997

1998

1205
1206
1673
1888
1987
1887
1890
1883
1986
1988

1884



-25-
Classified Service'CIaéses and Standard Rates

Standard
Rate Number

POLICE
Assistant Criminalist ' 1152
Assistant Documents Examiner 1224
Assistant Latent Print Examiner . _ _ ‘ 1229
Assistant Interview ana o _ | . 1196
Interrogation Specialist
Cal-Id Technician . o 1285
Community Relations Assistant to the - 1355

quice Chief .

Community Service Officer I 1392
Community Service Officer II . 1377
C;iminalist . _ B ‘ 1384
Documents Examinér | ' : 1421
Documents Examiner Trainee : o 1420
Forensic Alcohol Apalyst. © 1466
Forensic Specialist o 1448
interview and Interrogation Specialist , 1715
Interview and Interrogation Trainee 1716
Latent Print and Forensic Specialist 1862
Supervisor :
Latent Print Examiner 157Q
Police Agent » | 1694

Police Captain - 1680
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‘Classified-Service Classes and Standard Rates

Standard
Rate Number

Police Investigative Aide I . _ 1699
" Police Investigative Aide II ‘ ' 1678
Police Lieutenant _ 1683
éolice Officer I ' | - 1692
Police Officer II ' , 1693
Police Recruit ' ' ‘ 1697
Police Sergeant o 1696
Supervising Academy Instructor 1941
Supervising Cal-ID Technician L 1930
Sﬁpervising Criminalist . . ._ -1856
PRINTING
Bindery Worker I | . 1260
Bindery Worker II ‘ 1261
Bindery Worker III ' ) 1262
Layout Composex _ 1583
Lithographic Technician : . - | 1595
Offset Press Operatbr - ‘ 1632
Offset Press Supervisor o ' 1765
Print Shop Supervisor , 1736
Senior Offset Press Operator ) 1868
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Classified Service Classes and Standard Rates

Area Manager.I

Area ManagerbII

Assistant Recreation Center Director

District Manager

Golf Course Manager

Golf Starter

Golf Starter Supervisor

Park Ranger

Pool Guard
Pool Guard
Recreation
Recrgétion
Recreation
Recreation
Recreation

Recreation

I

II

Aide

Center

Center
Center
Leader

Leader

Director I
Director II
Director ITI
I

IT

Recreation Specialist

Senior Park Ranger

Supervising Recreation Specialist

Swimming Pool Manager I

Swimming Pool Manager II

Swimming Pool Manager III

‘Standard

Rate Number

1130
1131
1192
1418
1798
1480
1481
1634
1667
1936
1794
1873
1796
1735
1565
1531
1797
1821
1931

. 1905
1906

1907

O 18849
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Classified Service Classes and Standard Rat_es

, -Standard
Rate Number -

SKILLED TRADES

Apprentice' : Salary range will be established
: o ' as a percentage of "D" step of the
appropriate journey level class

Building Maintenance Supervisor ' ' 1273
Carpenter ' | 1288
Carpentér Supervisor " : 1290
Cement Finisher _ . ' - 1293
Cement Gun Operator | V - -1498
Communications Techniciaﬁ ‘ , -1426
Communications Technician Supervisor _ 1427
Construction Estimator. , 1601
'Electrician » 1428
Electrician Supervisor . ‘1431
Electronics Technician 1443
Electronics Technician Supervisor ' . 1444
Heating Technician ' . 1510
Heating, Ventilating, and Air : | 1511

Conditioning Supervisor. °

Instrumentation and Control Technician 1523

Instrumentation and Control Supervisor 1522
Locksmith : 1597
Painter © 1635

. ’ . N ) i ‘ ' o P
Palnter Supervisor | , 1637 &,_ 18%4



-29-

Classified Service Classes and Standard Rates

~ Plant Process Control Electrician

Plant Prqcess Control Supervisor
Plasterer-

Plumber

Plumber‘Superviéor
Refrigeration.Mechanic

ﬁoofer

Roofing Supervisbr

éenior Building Maintenance Supervisor
Senior Communications Technician
Senior Communications Technician Supervisor
Senior Electrical.Supervisor

Senior Locksmith

Senior Refrigeration Mechanic

Sign Painter |

Sign Shop Supervisor

Traffic Signal Supervisor

Traffic Signal Techniciap I

Traffic Signal. Technician II

Standard
Rate Number

1666
1668
1672
1675
1677
1810
1819
1818
1279
1859

1425
1430
1802
1913
1891
1895
1955
1956

1857

f)- 18649
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Classified Service Classes and Standard Rates

STOREKEEPING

Police Property and Evidence Clerk

Property and Evidénce Sppervisor
Stock Clerk

Séorekeeperll

Storekeeper II

Storekeeper III

Stores Operations Supervisor

" Senior Property and Evidence Supervisor

Standard ,
Rate Number

11719
1900
1899 -
1902
1903
1901
1533

1904

LExhibit B-FYOO
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EXHIBIT C

THE CITY OF SAN DIEGO
UNCLASSIFIED SERVICE
CLASSIFICATIONS AND STANDARD SALARY RATES

EXHIBIT C -/

JULY 1, 1999
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UNCLASSIFIED SERVICE

EXECUTIVE

Classification and Class Number

2141
2001
2106
2111

2112

2153
2132
2147
2192
2130
2160
2267
2179
2131
2172
2173
2159
2194

Executive V . ' Salary Rate-2051/Minimum and Maximum

Monthly '$6,105.00 - $15,775.00
Bi-weekly $2,808.00 - ¢ 7,256.00
Hourly - $ 35.10 - $ 90.70

City Manager (UC) ' :

City Attorney (UC) -

Assistant City Attorney (UC)

Assistant City Manager (UC) .

Execuﬁve v Salary Rate-2041/Minimum and Maximum

Monthly $4,947.00 - $12,652.00
Bi-weekly $2,275.20 - $ 5,819.20
Hourly $ 28.44 - 72.74

Business Center Manager (UC)

Deputy City Manager (Assistant to the City Manager) (UC)
Department Director (UC) '

~ Engineering and Capital Projects Director (UC)

Environmental Services Director (UC)

Financial Management Director (Budget Officer) (ucy
Fire Chief (UC)

Metropolitan Wastewater Director (UC)

Park and Recreation Director (UC)

Planning and Development Review Director (UC)
Planning Director (UC)

Police Chief (UC) -

Transportation Director (UC)

Water Department Director (UC)

Executive Il Salary Rate-2030/Minimum and Maximum

Monthly $2,654.00 - $9,821.00
Bi-weekly  $1,220.80 - $ .4,517.60
Hourly $ 1526 - $  56.47

- ';_,O ~18649



2181

2123

2115
2154
2276
2114

2105

2127
2118
2255
2140
2155
2134
2176
2177
2157
2190

2110

2116
2124
2126
2121
2164

2182 .

2117
2150
12125
2122

Assistant Department Director (UC)

Assistant Environmental Services Director (UC) !
Assistant Financial Management Director (UC)
" Assistant Fire Chief (UC)
Assistant Metropolitan Wastewater Director (UC)
Assistant Planning Director (UC) ,
Assistant Planning and Development Review Director (UC)
Assistant to the City Manager (UC) :
Assistant Transportation Director (UC)
City Architect (UC)
City Librarian (UC)
Executive Assistant Police Chief (UC)
'Neighborhood Code Compliance Director (UC)
Purchasing Agent (UC) '
' Real Estate Assets Director (UC)
Risk Management Director (UC)
Treasurer (UC)
Executive I Salary Rate-2020/Minimum and Maximum
Monthly $2,207.00 - $ 9,056.00
Bi-weekly $1,0156.20 - $ 4,165.60
Hourly $ 1269 - $  52.07
Assistant City Librarian (UC)
Assistant Purchasing Agent (UC)
Assistant Real Estate Assets Director (UC)
Assistant Risk Management Director (UC)
Assistant Treasurer (UC) :
Management Assistant to the City Manager (UC)
Principal Assistant to City Attorney (UC)
Executive | - -Salary Rate-2010/Minimum and Maximum
Monthly $1,699.00 - $ 6,656.00
Bi-weekly $ 781.60 - $ 3,061.60
Hourly $ 9.77 - §$ 38.27
Assistant to the Engineering and Capital Projects Director (UC)
Assistant to the Neighborhood Code Compliance Director (UC)
Assistant to the Park and Recreation Director (UC)
Assistant to the Water Department Director (UC)

)~ 18648



MANAGERIAL

Classification and Class Number

2205

2207
2209

2250
2256
2279
2266
2202
2265
2260
2262
2215
2261

2273 -

2277

2272

2243
2275
2244
2221
2282
2162
2232

Managerial A ‘ Salary Rate-2070/Minimum _and Maximum

Monthly $1,407.00 - $ 5,955.00
Bi-weekly $ 647.20 - $ 2,739.20
Hourly $ 8.09 - § 34.24

Confidential Secretary to City Attorney (UC)
Confidential Secretary to City Manager (UC)
Confidential Secretary to Police Chief (UC)

Managerial B Salary Rate-2073/Minimum and Maximum
' Monthly $1,924.00 - $ 7,785.00
Bi-weekly $ 884.80' - $ 3,680.80
Hourly $ 11.06 - $ 44.76

Assistant Deputy Director (UC)

Assistant Investment Officer (UC)"

Assistant to the Environmental Services Director (UC)
Assistant to the Executive Director, Human Relations Commission (UC)
Building Inspection Supervisor (UC)

Central Stores Program Manager (UC)

Child Care Coordinator (UC)

Disability Services Coordinator (UC)

Endowment Officer (UC)

Equal Opportunity Contracting Manager (UC)

Golf Course Operations Manager (UC) '

Graffiti Program Manager

Homeless Services Coordinator (UC)

Library Development Officer (UC)

Neighborhood Services Coordinator (UC)

‘Paramedic Coordinator (UC) -

Print Shop Manager (UC)

Program Coordinator (UC)

Quality Management Coordinator (UC)

Regional . Urban Information Systems Administrator (UC)’



Managerial C , Salary Rate-2077/Minimum and Maximum
: : Monthly $3,927.00 - $9,752.00

. Bi-weekly $1,806.40 - $ 4,485.60

Hourly . $ 22.58 - § 56.07

2238 Assistant Police Chief (UC)

2245 Assistant Stadium Manager (UC)

2281 Assistant to the Director (UC)

2236 Assistant to the Fire Chief (UC)

2278 Assistant to the Planning and Development Review Director (UC)
2201 Assistant to the Planning Director (UC). '
2264  Assistant to the Police Chief (UC)

2247 Budget Services Manager (UC)

2218  City Planner (UC)

2203 Community Development Administrator (UC)

2220 Crime Laboratory Manager (UC)

2214 Deputy Director (UC) ‘ g
2252 Deputy Director for Legislative Services and Elections (UC)
2253 Deputy Director for Records Management and Information (UC)
2237  Deputy Fire Chief (UC)

2219 Deputy Library Director (UC)

2225 Deputy Planning Director (UC)

2268 Executive Director (UC)

2216 Facility Manager (UC)

2239 - Fire Shift Commander (UC)

2241 Investment Officer (UC)

12269 Labor Relations Manager (UC)

2280 Lifeguard Chief (UC) -

2248 Organization Effectiveness Program Manager (UC)

2240 Police Commander (UC)

2246  Police Personnel Manager (UC)

2234 Principal Planner (UC)

2270 Program Manager (UC)

2271 Revenue Programs Manager (UC)

2249 Youth Services Administrator (UC)

2226 Zoning Administrator (UC)

PRQFESSIONAL LEGAL

Classification and Class Number Salary Rate-2060/Minimum and Maximum
' ~Monthly $1,489.00 - $11,528.00
Bi-weekly $ 684.80 - $ 5,302.40

Hourly $ 866 - $  66.28"

2196 Assistant Retirement General Counsel (UC)
2224 Associate Counsel (UC)

2151 Deputy City Attorney (UC) - Lo .
2195 Retirement General Counsel (UC) v 0 —_ i@@@g » '

e
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OTHER MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

2107
2113
2258
2137
2138

2156

2167
2171
2180

2108
2128
2183
2119
2120
2230
2217
2174

2133

Miscellaneous A Salary Rate-2055/Minimum and Maximum
' Monthly $2,901.00 - $11,698.00

Bi-weekly $1,334.40 - $ 5,380.80
Hourly $ 16.68 - $ 67.26

Assistant City Auditor and Comptroller (UC)
Assistant Personnel Director (UC)
Binational Affairs Officer (UC)

City Auditor and Comptroller (UC)

City Clerk (UC)

Executive Services Director (UC)
Intergovernmental Relations Director (UC)
Personnel Director (UC)

Retirement Administrator (UC)

Miscellaneous B Salary Rate-2045/Minimum and Maximum
Monthly $2,122.00 - $ 8,366.00
Bi-weekly $ 976.00 - $ 3,848.00
Hourly $ 12.20 - $ 48.10

Assistant City Clerk (UC)

Assistant Executive Services Director (UC)
Assistant Intergovernmental Relations Director (UC)
Assistant Retirement Administrator (UC)

Assistant to Mayor (UC)

Deputy Personnel Director (UC)

Financial Operations Manager (UC)

Principal Assistant to Mayor (UC)

Miscellaneous C Salarv Rate-2035/Minimum and Maximum

Monthly  $1,708.00 - $ 8,430.00
~ Bi-weekly $ 785.60 - $.3,877.60
Hourly $ 9.82 - $ 48.47

Council Assistant (Principai Assistant) (UC)



2259
2200
2210
2213
2158
2257
2228
2223

2251
2206
2208
2211
2212

_Miscellaneous'D o Salary Rate-2025/Minimum and Maximum

Monthly
Bi-weekly
Hourly

Assistant Binational Affairs Officer (UC)
Assistant for Community Outreach (UC)
Council Committee Consultant (UC)
Council Representative Il (UC)

$1,616.00 - $ 8,566.00
$ 743.20 - $ 3,940.00
$  9.29 - $ 4925

Equal Employment Investigations Manager (UC)

Grants Coordinator (UC)
Principal Accountant (UC)
Senior Council Committee Consultant (UC)

Miscellaneous E Salary Rate-2015/Minimum and Maximum
- ' Monthly $1,311.00 - $ 5,919.00
Bi-weekly ~ § 603.20 - $ 2,722.40

Hourly

Committee Consultants Secretary (UC)
Confidential Secretary to City Council (UC)
Confidential Secretary to Mayor (UC)
Council Representative | (UC)

Council Representative Il (UC)

$ 7.54 - $ 34.03
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2185

2166

2103

2169

2186

2139

2188

INTERNS
Salary Rate/Minimum and Maximum

Senior Legal. Intern (UC)
Legal Intern (UC)
Adfninistrative Intern (UC)
Library Intern (UC)
Planﬁing Intern (UC)
Police Intern (UC)

Student Intern (UC)

effective 7/1/99

(2185)

(2166)

(2103)

(2169)

(2186)

(2139)

(2188)

Monthly

Bi-weekly
Hourly

Monthly
Bi-weekly
Hourly

Monthly
Bi-weekly
Hourly

Mohth|y,

Bi-weekly

Hourly

Monthly
Bi-weekly
Hourly

Monthly
Bi-weekly
Hourly

Monthly

Bi-weekly
Hourly .

$3,011.00
$1,384.80
$ 17.31

$2,475.00
$1,138.40
$ 14.23

$1,541.00
$ 708.80
$ 8.86

$1,541.00
$ 708.80
$ 8.86

$1,641.00
$ 708.80
$  8.86

$ 1,634.00
$ 705.60
$ 8.82

$1,183.00
$ 544.00
$ 6.80

$ 3,659.00
$1,683.20
$ 21.04

$ 3,007.00
$ 1,383.20
$ 17.29

$ 1,854.00
'$ 8b52.80

$ 10.66

$ 1,854.00
$ 852.80
$

- 10.66

$ 1,854.00
$ 852.80

'$  10.66

$1,852.00
$ 852.00

$. -10.65

$ 1,418.00
§ 652.00
s 815

L:Exhibit C-FY0O
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EXHIBIT C

THE CITY OF SAN DIEGO
UNCLASSIFIED SERVICE
CLASSIFICATIONS AND STANDARD SALARY RATES

EXHIBIT C - Z

DECEMBER 25,1999
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UNCLASSIFIED SERVICE

EXECUTIVE

Classification and Class Number

2141
2001
2106
2111

2112
21563
2132
2147
2192

2130

2160
2267
2179
2131
2172
2173
2159
2194

Executive V | Salary Rate-2051/Minimum and Maximum

Monthly $6,105.00 - $15,775.00
Bi-weekly  $2,808.00 --$ 7,256.00
: Hourly $ 36.10 - - $ 90.70
City Manager (UC) :
City Attorney (UC)
Assistant City Attorney (UC)
Assistant City Manager (UC)

Executive IV - Salary Rate-2041/Minimum and Maximum

Monthly $4,947.00 - $12,652.00
Bi-weekly - $2,275.20 - $ 5,819.20
Hourly $ 28.44 - $ 72.74

Business Center Manager (UC)

Deputy City Manager (Assistant to the City Manager) (UC)
Department Director (UC)

Engineering and Capital Projects Director (UC)
Environmental Services Director (UC)

Financial Management Dlrector (Budget Officer) (UC)
Fire Chief (UC)

Metropolltan Wastewater Director (UC)

Park and Recreation Director (UC)

Planning and Development Review Dlrector (uc)
Planning Director (UC) ’
Police Chief (UC) _

Transportation Director (UC)

Water Department Director (UC)

Executive Il : Salary Rate—2030/Minim’unﬁ and Maximum

Monthly '$2,654.00 - $9,821.00
Bi-weekly  $1,220.80 - $ 4,517.60
Hourly $ 15.26 - $ 56.47



2181
2123
2115

2154

2276
2114
2105
2127
2118
2255

2140

21565

2134

2176
2177
2157

2190

2110
2116
2124
2126
2121
2164
2182

2117
2150
2125
2122

Executive Il

Executive |

‘Assistant Department Director (UC)

Assistant Environmental Services Director (uc)
Assistant Financial Management Director (UC)
Assistant Fire Chief (UC)

Assistant Metropolitan Wastewater Dlrector (UC)
‘Assistant Planning Director (UC)

Assistant Planning and Development Review Director (UC)

Assistant to the City Manager (UC)

Assistant Transportation Diréctor (UC)

City Architect (UC)

City Librarian (UC)

Executive Assistant Police Chief (UC)
Neighborhood Code Compliance Director (UC)
Purchasing Agent (UC)

Real Estate Assets Director (UC)

Risk Management Director (UC)

Treasurer (UC)

Salary Rate-2020/Minimum and Maximum

Monthly $2,207.00 - -
Bi-weekly $1,015.20 -
Hourly- $ 12.69 -

Assistant City Librarian (UC)

Assistant Purchasing Agent (UC)
Assistant Real Estate Assets Director (UC)
Assistant Risk Management Director (UC)

- Assistant Treasurer (UC)

Management Assistant to the City Manager (UC)
Principal Assistant to City Attorney (UC)

$ 9,056.00
$ 4,165.60
$  52.07

. Salary Rate-A2010/Minimum and Maximum

Monthly. $1,699.00 -
Bi-weekly $ 781.60 -
Hourly $ 977 -

$ 6,656.00
$.3,061.60
$ 38.27

Assistant to the Engineering and Capital Projects Director (UC)
Assistant to the Neighborhood Code Compliance Director (UC)

Assistant to the Park and Recreation Director (UC)
Assistant to the Water Department Director (UC)



MANAGERIAL

Classification énd‘Class Number

2205

2207
2209

2250
2256
2279
2266
2202
2265
2260
2262
2215
2261
2273
2277
2272
2243
2275
12244
2221
2282
2162
2232

Managerial A

Salary Rate-2070/Minimum and Maximum
Monthly $1,407.00 - $ 5,955.00
Bi-weekly $ 647.20 - $ 2,739.20

Hourly $ 8.09 - 3 34.24 -

Confidential Secretary to City Attorney (UC)

Confidential Secretary to City Manager (UC)
Confidential Secretary to Police Chief (UC)

Managerial B

Salary Rate-2073/Minimum and Maximum

Monthly $1,924.00 - $ 7,785.00
Bi—weekly $ 884.80 - $ 3,580.80
Hourly 8 11.06 - $ 44,76

Assistant Deputy Director (UC)
Assistant Investment Officer (UC) ,
Assistant to the Environmental Services Director (UC)

Assistant to the Executive Director, Human Relations Commission (UC)

Building Inspection Supervisor (UC)
Central Stores Program Manager (UC)
Child Care Coordinator (UC)

Disability Services Coordinator (UC)
Endowment Officer (UC) ,

Equal Opportunity Contracting Manager (UC)
Golf Course Operations Manager (UC)
Graffiti Program Manager -

Homeless Services Coordinator (UC)
Library Development Officer (UC)
Neighborhood Services Coordinator (UC)
Paramedic Coordinator (UC)

Print Shop Manager (UC)

Program Coordinator (UC) v ‘
Quality Management Coordinator (UC)

Regional Urban Information Systems Administrator (UC)
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Managerial C Salary Rate-2077/Minimum and Maximum
g Monthly $3,927.00 - $9,752.00

Bi-weekly $1,806.40 -.$ 4,485.60

Hourly- $ 2258 - $ 56.07

2238 Assustant Police Chief (UC)

2245 Assistant Stadium Manager (UC)

2281 Assistant to the Director (UC)

2236 Assistant to the Fire Chief (UC)

2278 Assistant to the Planning and Development Review Director (uc)

- 2201 Assistant to the Planning Director (UC)

- 2264 Assistant to the Police Chief (UC) .

2247 Budget Services Manager (UC)

2218 City Planner (UC) ,

2203 Community Development Administrator (UC)

2220 Crime Laboratory Manager (UC)

2214 Deputy Director (UC) :
2252 Deputy Director for Legislative Services and Elections (UC)
2253 Deputy Director for Records Management and Information (UC)
2237 Deputy Fire Chief (UC)~ '

2219 Deputy Library Director (UC)

2225 Deputy Planning Director (UC)

2268 Executive Director (UC)

2216 Facility Manager (UC)

2239 Fire Shift Commander (UC)

2241 Investment Officer (UC) ,

2269 Labor Relations Manager (UC)

2280  .Lifeguard Chief (UC)

2248  Organization Effectiveness Program Manager (uc)
2240  Police Commander (UC)

2246 Police Personnel Manager (UC)

2234 Principal Planner (UC)

2270 Program Manager (UC)

2271 Revenue Programs Manager (UC)

2249 Youth Services Administrator (UC)’

2226  Zoning Administrator (UC)

' PROFESSIONAL LEGAL

Classification and Class Number Salary Rate-2060/Minimum and Maximum
‘ Monthly $1,489.00. - $11,528.00

- Bi-weekly $ 684.80 - $ 5,302.40

Hourly $ 8.56 - $ 66.28

2196 Assistant Retirement General Counsel (UC)
2224 Associate Counsel (UC) ’

2151 Deputy City Attorney (UC)

2195 Retirement General Counsel (UC)
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OTHER .MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

2107
2113
2258
2137
2138
2156
2167
2171
2180

2108
2128
2183

2119

2120
2230
2217
2174

2133

Miscellaneous A Salary Rate-2055/Minimum and Maximum
' Monthly ~ $2,901.00 - '$11,698.00

Bi-weekly $1,334.40 - $ 5,380.80

Hourly $ 16.68 - $ 67.26

'Assistant City Auditor and Comptrolier (UC)

Assistant Personnel Director (UC)
Binational Affairs Officer (UC)

City Auditor and Comptroller (UC)

City Clerk (UQC)

Executive Services Director (UC)
Intergovernmental Relations Director (UC)
Personnel Director (UC)

Retirement Administrator (UC)

Miscellaneous B A : Salary Rate-2045/Minimum and Maximum
Monthly $2,17122.00 - $ 8,366.00
Bi-weekly $ 976.00 - $ 3,848.00
Hourly $ 12.20 - % 48.10

Assistant City Clerk (UC)

Assistant Executive Services Director (UC)
Assistant Intergovernmental Relations Director (UC)
Assistant Retirement Administrator (UC)

Assistant to Mayor (UC)

Deputy Personnel Director (UC)

Financial Operations Manager (UCY

Principal Assistant to Mayor (UC) |

Miscellaneous C Salary Rate-2035/Minimum and Maximum

Monthly $1,708.00 - $ 8,430.00
Bi-weekly $ 785.60 - $ 3,877.60
Hourly $ 9.82 - $ 48.47

Council Assistant {Principal Assistant) (UC)

L | [~ 18649



2259
2200
2210
12213
2158
- 2257
2228

2223

2251
2206
2208
2211
2212

Mi'scellaneous D

Salary Rate-2025/Minimum and Maximum

Monthly
Bi-weekly
Hourly

Assistant Binational Affairs Officer (UC)
Assistant for Community Outreach (UC)
Council Committee Consultant (UC)
Council ‘Representative il (UC)

$1,616.00 - $ 8,566.00
$ 743.20 - $ 3,940.00
$ 9.29 - $ 49.25

Equal Employment Investigations Manager (UC)

Grants Coordinator (UC)
Principal Accountant (UC)
Senior Council Committee Consultant (UC)

Miscellaneous E

Salafv Rate—2015/Minimum and Maximum

Monthly
Bi-weekly
Hourly

Committee Consultants Secretary (UC)
Confidential Secretary to City Council (UC)
Confidential Secretary to Mayor (UC)
Council Representative | (UC)

Council Representative 1l (UC)

$1,311.00 -

$ 5,919.00
$ 603.20 - $ 2,722.40
$ 754 - $  34.03

O~ 18649



2185

12166

2103

2169 .

2186

2139

2188

INTERNS -
Salary Rate/Minimum and Maximum

Senior Legal .Intérn (UC)

Legal Intern (UC)

Administrative Intern (UC)
)

Library Intern (UC)

Planning Intern (UC)

Police Intern (UC)

Student Intern (UC)

effective 12/25/99

(2185)

(2166)

(2103)

Monthly
Bi-weekly
Hourly

Monthly
Bi-weekly
Hourly

Monfhly

Bi-weekly

. Hourly'

~ (2169)

Monthly
Bi-weekly

Hourly

(2186)

(2139)

(2188)

Monthly
Bi-weekly
Hourly

Monthly

Bi-weekly

Hourly

Monthly
Bi-weekly
Hourly

3,131.00
1.440.00

$
$
$ 18.00

' $2.574.00

$1,184.00
$ 14.80

$ 1,602.00

'$ 736.80
$ 9.21

$1,602.00
$ 736.80
$ 9.21

1,602.00

$.
$ 736.80
$

9.21

$ 1,595.00
$ 733.60
$ 9.17

1,230.00

$
$ 565.60-
s

7.07

$ 3,806.00
$1,750.40
$ 21.88

$3,127.00
$ 1,438.40
$ 17.98

$1,929.00
$ 887.20
$  11.09

$1,929.00
$ 887.20
$ 11.09

$1,929.00
$ 887.20
$ 11.09

$1,927.00
$ 886.40

% 11.08

'$1,475.00

$ 678.40
$ 8.48

L:Exhitit C-FYOO
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Exhibit D
APPRENTICE SALARY STEPS

Approximate % of "D" Steb of Appropriate Journey Level Class

5 Year Program 4 Year Program 3 Year Program 2 Year Program
Period 1 - 60% 60% 60% . 70%
Period 2 | 65% 65%  65%- 75%
Period 3 70% - 70% . 70% 85%
Period 4  75% 5%  75% 95%
Period 5 80% 80% | 85%
Period 6 | 85% | 85% 95%
Period 7 . 90% o 90% |
Period 8 95% | 95%
Period 9 D Step
Period 10 - D Step

O 7518649 "
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EXEMPT CLASSES
FROM THE
CLASSIFIED SERVICE
EXHIBIT E

EFFECTIVE JULY 1, 1999

EXHIBIT E

:Exhibit E

p- 18649



00Ad 3 Hqux3y

S90IAISG

[eo1uyos] g |eoueulq ‘weisbold juswdojaasq 1991e) : labeuely weiboud
juswueda malnsy Juswdojpaaq pue Buiuue|d A lauuelq Al
_ . _ S891A19S AllUNWIWO) .
pue juawdojana@ doiwouooy ‘welbold juswdolanapay labeuey weiboid
SB0IAL9G |BOIUYD3 | R |eloueuld ‘weiboid Alsianlq ‘ - 1sBeuepy ES@EM_
WVYHOOHd/LNIW1HVYd3a . SSVI10

SUonISOod MaN

.,m0_>mmw @31diSSY10 IHL INOHL a31diNaX3 39 OL SISSVY1D 40 1SI1

JDIAHIS @IHISSYIONN
09310 NVS 40 ALID 3HL

6v98T —¢



CITY OF SAN DIEGO

MEMORANDUM
DATE: November 18, 1998
TO: Honorable Mayor and Council
FROM: Rich Snapper, Personnel Director

SUBJECT: Exemption of a Diveréity Program Manager position from the Classified
v Service

On November 12, 1998, the Civil Service Commission reviewed a request of the
Deputy City Manager Patricia Frazier to exempt a Diversity Program Manager
position from the Classified Service. This position.-will be responsible for developing
and administering the City-wide Diversity Program, and for implementing Diversity
change efforts throughout the City departments. As such, this position will be a key
member of the City Diversity Program, with significant responsibility for developing
and implementing policies, procedures and programs

Charter Section 117 states that the Unclassified Service shall include "managerial
-employees having significant responsibilities for formulating and administering
department policies and programs. Each such position shall be exempted from the
Classified Service by ordinance, .upon the initiation of the appropriate appointing
authority and after receiving the advisory review and comment of the Civil Service
Commission and approval of the City Council."

Upon review of the duties and responsibilities of this position, the Commission finds
“ that it meets the intent of Charter Section 117. If additional information would be
of assistance in your consideration of this matter, staff is available to respond with
details as necessary. : :

| WM~
_ Rich Snapper
RS:HD:wp

~Attachment

cc: Patricia Frazier( Deputy City 'Manager
' Financial Management Department

H:Exempt DPM 11-18
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ITEM 7

CITY OF SAN DIEGO
MEMORANDUM
DATE: November 6, 1998
TO: Civil Service Commission
FROM: - Rich Snapper, Personnel Director

SUBJECT: Request to Exempt a Diversity Program Manager from the Classified Service

Deputy City Manager, Patricia Frazier has requested that a Diversity Program Manager position
be exempted from the Classified Service. This position-which will report directly to a Deputy
City Manager will be responsible for developing and administering the City-wide Diversity
Program, and for implementing Diversity change efforts throughout the City departments. As -
such, this position will be a key member of the City Diversity Program, with significant
responsibility for developing and implementing policies, procedures and programs.

Charter Section 117 states that the Unclassified Service shall include “managerial employees
having significant responsibilities for formulating and administering department policies and
programs. Each such position shall be exempted from the Classified Service by ordinance, upon
the initiation of the appropriate appointing authority and after receiving the advisory review and
comment of the Civil Service Commission and the approval of the City:Council.”

Upon review of the administrative and managerial duties and responsibilities of this position,
staff finds that they meet the intent of Charter Section 117. Based on the above, it is
recommended that this request be approved. '

) |
g ppen
Rich Snapper
Personnel Dire_ctor_

IACSCITEMS\WNov 12, 1998\diversity prog mgr.wpd

cc: Patricia T. Frazier, Deputy City Manager



CITY OF SAN DIEGO - -
MEMORANDUM

DATE: October 7, 1998
TO: - Civil Service Commission |
FROM: Patricia T. Frazier, Deputy City Manager

SUBJECT: Diversity Program Manager

Until July of this year, the Diversity Program was one of the functions performed by the
Executive Director of the Centre for Organization Effectiveness (an unclassified
position). The workload and responsibilities of both the Centre and the Diversity
Program have grown significantly and it is now necessary to create a separate position
to manage the Diversity Program. It is requested that this position be exempted from
the Classified Service based on the duties and responsibilities outlined below.

This position has significant responsibility for the formation and administration of a
critical program within this organization. The Program Manager works across all City
departments in implementing the Diversity Program. This includes: designing and/or
conducting diversity education sessions: implementing diversity change efforts in
fourteen City departments: guiding the City-wide Diversity Steering Committee; working
with informal and formal employee associations on their diversity concerns; overseeing
major events like Summerfest and the Diversity Distinction Award: aid coaching
managers on how to handle complex diversity problems. Sensitive human resource
or treatment issues are also raised in this process and the Program Manager works
closely with employees and departments to resolve issues in the workplace. The
Diversity Program Manager also has a close working relationship with Department
Directors and the City Manager’s Office. The position will report directly to me.

Thank you for your consideration of this request. Should you have any questions,
please feel free to contact me at 236-6070. o

. — .
ot 7 Jtsgic
PATRICIA T. FRAZIE

Is

»_18648



CITY OF SAN DIEGO

MEMORANDUM
DATE:" March 8, 1999
TO: Honofabl_e Mayor and City Council
FR.OM: | Rich Snappér, Personnel Dir_ector

SUBJECT: Request to Exempt Two Positions from the Classified Service

On March 4, 1999, the Civil Service Commission reviewed the request‘ of the Economic
Development and Community Services Director to exempt the City Planner position and a
Redevelopment Program Manager position from the Classified Service.

“The City Planner will be responsible for managing and directing all long-range planning
activities as well as implementing the City’s General Plan, '

The Redevelopment Program Manager will be résponsible for managing and implementing
redevelopment projects adopted by the City of San Diego through negotiating with private
developers as well as with federal, state, and local agencies, committing the City to financially
and legally binding contracts. '

Charter Section 117 states that the Unclassified Service shall include “managerial employees
having significant responsibilities for formulating and administering department policies and
programs. Each such position shall be exempt from the Classified Service by ordinance, upon
the initiation of the appropriate appointing authority and after receiving the advisory reviews and
comment of the Civil Service Commission and the approval of the City Council.” '

Upon the review of the administrative and managerial duties and responsibilities of these two
positions, the Commission finds that they meet the intent of Charter Section 117. If additional
information would be of assistance in your consideration of this matter, staff from the Personnel
Department and the Economic Development and Community Services Department are available

- with details as necessary. ' .
Q 6%%

‘Rich Snapper

. Personnel Director .
LASERVICES\TDP\classification\2 exmt post.wpd
.

pc: Economic Development & Community Services Director .
Stuart Swett, Deputy City Attorney

O—18649



ITEM 18

CITY OF SAN DIEGO
MEMORANDUM
DATE: February 26, 1999
TO: Civil Service Commission
FROM: -Rich Snapper, Personnel Director

SUBJECT: Requestto Exempt a C1ty Planner and a Redevelopment Pro gram Manager
Positions from the Classified Service

The Economic Development and Community. Services Director has requested that a Clty Planner |

position and a Redevelopment Program Manager position be exempted from the Classified
Service.

As a certified professional planner, the City Planner will be respon51b1e for managing and
directing all long-range planning activities as well as implementing the City’s General Plan.

This position will also serve as the “City’s planning representatrve with other municipal aoencres
-and professional planning groups”.

The Redevelopment Program'Manager will be responsible for managing and implementing
redevelopment projects adopted by the City of San Diego through negotiating with private
developers as well as with federal, state, and local agencies, committing the City to financially
and legally binding contracts. As a representative of the City of San Diego, this position will
also assist the property owners in understanding the redevelopment policies and processes to
ensure compliance with the California Redevelopment Law. In addition, this position will work
closely with the Mayor and Council on major redevelopment policy issues.

Charter Section 117 states that the Unclassified Service shall include “managerial employees
having significant responsibilities for formulating and administering department policies and
programs. Each such position shall be exempt from the Classified Service by ordinance, upon
the initiation of the appropriate appointing authority and after receiving the advisory review and
comment of the Civil Service Commission and the approval of the City Council”.

Upon review of the administrative and managerial duties and responsibilities of these two
positions, staff finds that they meet the intent of Charter Section 117. Therefore 1t is

recommended the request be approved Q

Rich Snapper
Persorninel Director

D— 18649



CITY OF SAN DIEGO
~cgn1g .22 MEMORANDUM

DATE: February 18, 1999

TO: Civil Service Commission via Rich Snapper, Personnel Director
FROM: ‘Tina Chrisﬁansen, AlA, Economic Development & Community Sérvices
- Director '

SUBJECT: Requestto Exempt Position from Classified Service

The Redevelopment Agency of the City of San Diego (Agency) is comprised of three
entities: Centre City Development Corporation (CCDC) , Southeastern Economic
Development Corporation (SEDC) and the City's Economic Development and
Community Services Department (Economic Development). The City Council sits as
the Board of the Agency; the City Manager is the Executive Director. Administration
and coordination of the Agency with CCDC and SEDC, as well as management of ten
redevelopment project areas, are performed by Economic Development staff. The
Agency reimburses the City for these staff costs. Seven project areas adopted by the
Agency Board in the past eight years, and managed by Economic Development, are
becoming active with proposals for new development.

To properly implement these proposals the Agency negotiates development’

agreements that typically involve a financial feasibility analysis, property condemnation
and tenant relocation and assistance to the developer in the form of a subsidy. In some
instances, tax allocation bonds are issued or revenues are leveraged through
collaborations with non-profits and government agencies. The appropriate uses of

these redevelopment tools are defined in California Health and Safety Code Section
33000, et. seq. (Redevelopment Law). Because the activities of Economic
Development staff involved in the Agency are increasing in number and complexity, the
City Manager is proposing to create the position of Program Manager to be filled by a
person with expertise in the appropriate use of the tools of redevelopment. -

Charter Section 117 states that the Unclassified Service shall include “managerial
- employees having significant responsibilities for formulating and administering
~ department policies and programs. Each such position shall be exempt from the
Classified Service by ordinance, upon the initiation of the appropriate appointing

authority and after receiving the advisory review and comment of the Civil Service
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CITY OF SAN DIEGO

DATE: - ‘February-18, 1999

TO: Civil Service Commission via Rt _ Sz ersonnel Director

FROM: Tina Christiansen, AlIA, Community & Economic Development
Director

SUBJECT: Request to Exempt Position from Classified Service

In Sepiember 1998, City Council adopted the City Manager's recommendation for
restructuring .of the Business Centers. The restructuring plan included the creation of a
City Planner position. o

The position of City Planner “will be a certified professional planner with expertise in
long-range planning, including preparation and implementation of General Plans, urban
design and major project planning.” The City Planner will have significant responsibility
in managing and directly overseeing all long-range planning activities; updating and
implementing the goals of the City’s General Plan; participating in the Capital
Improvement Plans as they relate to General Plan implementation; reviewing major
project and community plans for conformance with the City’s General Plan; preparing
and implementing the annual long-range planning work plan; collaborating with
professional organizations providing urban design services on significant public and
private projects; and serving as the City’s planning representative with other municipal
agencies and professional planning groups. - ' '

In accordance with Charter Section 117, it states that the Unclassified Service shall
include “managerial employees having significant responsibilities for formulating and
administering department policies and programs. Each such position shall be exempt
from the Classified Service by ordinance, upon the initiation of the appropriate
appointing authority and after receiving the advisory review and comment of the Civil
Service Commission and approval of the City Council.” It is requested that the position

of City Planner be exempted from the classified service category.

TINA CHRISTIANSEN, AIA
TC:EL:cns .

cc.  Penelope Culbreth-Graft, DPA, Assistant City Manager | L
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- CITY OF SAN DIEGO

MEMORANDUM
DATE: . April 2, 1999
TO: Honorable Mayor and Council
FROM: Rich Snapper, Personnel Di;ector

~

SUBJECT: Exemption of a Program Manager Position from the Classified Service

On April 1, 1999, the Civil Service Commission reviewed a request of the Deputy City Manager,
Patricia Frazier, to exempt a Career Development Program Manager position from the Classified
Service. This position will be responsible for designing, developing, and managing a wide range
of career development programs and services impacting all classifications and departments

- throughout the City. This position will also be assisting the City managers superv1sors and the

employees 1n managing their careers.

Charter Section 117 states that the Unclassified Service shall include “managerial employees
having significant responsibilities for formulating and administering department policies and
programs. Each such position shall be exempt from the Classified Service by ordinance, upon

~ the initiation of the appropriate appointing authority and after receiving the advisory review and
- comment of the Civil Service Commission and the approval of the City Council”.

Upon review of the duties and responsibilities of this position, the Commission finds that it
meets the intent of Charter Section 117. If additional information would be of assistance in your
consideration of this matter, staff is available to respond with details as necessary.

Rich Snapper
Personnel Director

LASERVICES\TDP\classification\progmgr.wpd
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ITEM 9

CITY OF SAN DIEGO

MEMORANDUM '. -
.DATE: March 26, 1999
TO: ~ Civil Service Commission
FROM: Rich Snapper, Personnel Director

SUBJECT: Requestto exempt a Career Development Program Manager from the Classified .
Service.

)
Deputy City Manager, Patricia Frazier has requested that a Career Development Program
Manager position be exempted from the Classified Service. This position will be responsible for
designing, developing, and managing a wide range of career development programs and services
impacting all classifications and departments throughout the City. This position will also be
assisting the City managers, supervisors, and the employees in managing their careers.

- Charter Section 117 states that the Unclassified Service shall include “managerial employees
having significant responsibilities for formulating and administering department policies and
programs. Each such position shall be exempted from the Classified Service by ordinance, upon
the initiation of the appropriate appointing authority and after receiving the advisory review and
comment of the Civil Service Commission and the approval of the City Council.”

Upon review of the administrative and managerial duties and responsibilities of the position,
-staff finds that they meet the intent of Charter Section 117. Based on the above, it is
recommended that this request be approved.

Rich Snappe W\
Personnel Director

1:/CSC/md/djh

IACSCITEMS\april 99\cardevman.wpd
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City of San Diego.
MEMORANDUM

DATE: March 10, 1899
TO: ~ Civil Service Commission via Rich ersonnel Director
FROM: Patricia T. Frazier, Deputy City Manager

SUBJECT: Career Development Pfogram Manager

it is requested that a Career Development Program Manager be ex'empted‘from th'e
Classified Service based on the duties and responsibilities of the position. '

The City of San Diego is committed to progressively improve and diversify its workforce.
In order to ensure a well prepared and qualified applicant pool exists for all City
positions, a career development and mentoring model was piloted in 1996. The model
was designed to meet the needs of our organization based upon input from focus
groups of employees, supervisors, managers and union representatives. The pilot was
successfully tested in Engineering and Capital Projects over a three year period,
resulting in an expanded model moving forward citywide in 1998. In addition, there is a
need to design a career development model for our field employees. The Municipal
Employee Association and Local 127 have worked in partnership with us to move both

- programs forward. As a result, the Career Development Program has been created to
assist all managers, supervisors and employees in managing their careers. The Career
Development Program Manager is responsible for designing, developing and managing

~a wide range of programs and services that will be delivered through all classifications
and departments in the City of San Diego. ¢

The position has responsibilities that include the preparation and administration of
policies and programs per City Charter Section 117 and therefore, your review and
comment regarding exemption from the classified service is requested.

(otcn 7 S
PATRICIA T. FRAZIER
Deputy City Manager

PTF/nn
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