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RESO

LUTION NUMBER R- 

31

35

72

DATE OF FIN

AL P

ASS

AGE 

JUN 

1 1

 2021

A RESOLUTION OF THE COUNCIL OF THE CITY OF

SAN DIEGO, PU

RSUANT TO SE

CTION 25 OF THE FISC

AL

YEAR 2022 SA

LARY ORDINANCE, A

DOPTING A

CAFETERIA BENEFITS P

LAN FOR ELIGIBLE EM

PLOYEES

FOR FIS

CAL YEAR 2022 A

ND ESTABLISHING FLEXIBLE

BENEFIT

 ALLOTMENTS.

WHEREAS, the

 Sa

lary Ordin

ance

 for

 Fis

cal Y

ear 2

022 (S

alary Ordin

anc

e) w

as a

dopt

ed

by the

 Coun

cil of

 the 

City of San

 Diego

 (C

ity Coun

cil) on April 2

7,2021 (O

-213

14); and

WHEREAS, s

ectio

n 25 of the

 Salary

 Ordinan

ce 

provides 

that 

the 

City Coun

ci

l may

estab

lish addi

tion

al ben

efit p

rogr

ams, up

on the 

Mayo

r's r

ecommenda

tion

; and

WHEREAS, th

e City Counc

il in

itially establish

ed the

 City of

 San D

iego

 Flexi

ble

 Benef

its

Plan (Flexi

ble B

enef

its Plan), ef

fecti

ve O

ctob

er 1

, 19

84, a

nd the 

City Coun

cil wishes 

to ad

opt th

e

amende

d an

d re

stat

ed Flex

ible B

ene

fits 

Plan 

for e

ligible

 employee

s in

 Fiscal Year

 2022; 

and

WHEREAS, th

e Flexib

le Benef

its P

lan is inte

nded

 to prov

ide e

ligible e

mploye

es a

 cho

ice

betw

een cert

ain ta

xable an

d non

taxable be

nefits 

offer

ed und

er it; 

and

WHEREAS, th

e Flexible Benef

its P

lan

 is a

s a c

afeter

ia p

lan

 under

 sect

ion 12

5 

of the

Inte

rnal Reve

nue 

Code

, an

d must b

e in

terp

rete

d con

siste

ntly with tha

t sec

tion

 an

d re

late

d

gui

dan

ce 

issu

ed 

by the

 Int

ern

al Reve

nue

 Se

rvic

e; a

nd

WHEREAS, th

e City Coun

cil also w

ishe

s to ado

pt the 

Flex

ible B

ene

fits P

lan a

llotm

ents

or cr

edits f

or e

ligible e

mployee

s to 

fun

d health ins

uran

ce a

nd oth

er b

ene

fits; 

and

WHEREAS, un

der 

the M

eye

rs-Milias-Brow

n Act (M

MBA), th

e City

 must m

eet a

nd

con

fer w

ith its r

eco

gnized

 employe

e org

aniza

tions

 ove

r the

 ann

ual F

lexib

le Bene

fits 

Plan

allotm

ents

 that t

he City provi

des it

s repr

esent

ed employe

es; an

d
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WHEREAS, 

the

 Flex

ible B

ene

fit

 Plan

 allot

m

en

ts f

or

 the

 City

's 

rep

res

ent

ed em

ploy

ee

s

for

 Fisc

al Y

ear

 2

022 

hav

e b

ee

n n

eg

ot

iate

d, a

pp

rov

ed

, a

nd se

t f

or

th

 in t

he 

Mem

ora

nd

a o

f

Und

ers

tan

din

g (M

OU) 

be

tw

ee

n th

e C

ity

 an

d thr

ee o

f its

 si

x r

eco

gn

ize

d

 em

ploy

ee

 or

ga

niza

tio

ns:

Depu

ty

 City A

tto

rne

ys 

Ass

oci

ati

on

 of S

an D

ieg

o,

 b

y S

an D

ieg

o R

esol

ut

ion R-

 3 1

35

69

(Ju

ne 

8, 2

021)

; L

oc

al 12

7, 

Americ

an F

ede

rat

ion of S

tat

e, C

ou

nty

, an

d M

un

ici

pa

l Em

ploy

ees,

AFL-CIO

, b

y S

an D

ieg

o Res

oluti

on R

- 3

13

5

7

O (

Jun

e 8

,2

021)

 an

d Sa

n Dieg

o M

uni

cipa

l

Em

ploy

ee

s' A

sso

cia

tio

n, b

y S

an

 Dieg

o R

eso

lutio

n R

- 3

13

5

6

8

 

(J

u

n

e 

8

,

2

0

2

1

)

WHEREAS, t

he 

City 

is c

urr

ent

ly n

ego

tiat

ing

 in

 go

od f

aith

 with

 Califo

rni

a T

eam

ster

s

Loc

al 91

1, S

an Dieg

o City Fire

figh

ters

, In

ter

nat

ion

al Ass

ocia

tio

n of

 Fire

figh

ters

 Lo

ca

l 1

45, 

and

San

 D

ieg

o P

olice

 O

ffic

ers

 Asso

cia

tion

, bu

t ha

s no

t y

et 

rea

che

d a

gree

men

ts on

 the

 te

rm

s an

d

co

ndi

tio

ns 

of

 em

ploy

ment

 fo

r F

isc

al Y

ear

 2022; 

an

d

WHER

EAS, 

as t

he 

ter

ms o

f su

cce

sso

r M

OUs h

ave

 not

 be

en

 agr

eed

 up

on,

 the

 a

nnu

al

Flex

ible 

Ben

efit

s P

lan

 allot

ment

s fo

r F

isc

al Y

ea

r 2

022 m

us

t re

main

 th

e s

am

e a

s F

isc

al Y

ear

 2021

for

 Cali for

nia 

Te

am

ste

rs L

oca

l 9

11,

 Sa

n D

iego

 C

ity F

iref

ight

ers

, In

tern

ati

ona

l Asso

cia

tion

 of

Firef

igh

ters

 Lo

cal 14

5, 

and

 Sa

n Dieg

o Po

lice

 Offic

ers 

Asso

cia

tion

; an

d

WHEREAS, th

e C

ity Coun

cil m

ay be

 req

uired

 to co

nsi

der 

revi

sion

s to

 the

 Fle

xible

Bene

fit P

lan

 allot

ments

 fo

r re

pre

sen

ted

 em

ploy

ees

 of C

alif

orn

ia

 Team

ste

rs L

oc

al 9

11

, Sa

n Die

go

City 

Fir

efi

ght

ers

, In

tern

atio

nal A

sso

cia

tion

 of F

iref

igh

ter

s Lo

cal 14

5, 

and

 San

 Diego

 Polic

e

Offic

ers

 Asso

ciat

ion

 in co

mplian

ce 

with th

e M

MBA; an

d

WHEREAS, th

e C

ity

 Coun

cil also

 w

ish

es 

to a

pp

rov

e t

he

 allot

ment

s fo

r th

e C

ity

's

unr

epr

ese

nte

d em

ploy

ees

 wh

o ar

e elig

ible 

for 

be

nef

its 

und

er 

the 

City'

s F

lex

ible 

Bene

fits

 Plan

,

ado

pti

ng th

e M

ayo

r's

 rec

om

men

dat

ion

s; a

nd
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WHEREAS, the

 fund

s ap

prop

riate

 for t

he Flexib

le B

enef

its Plan

 are

 set 

fort

h in the

ann

ual A

ppr

opr

iati

on Ordin

anc

e; N

OW THEREFORE,

BE IT RESOLVED that

 purs

uan

t to se

ctio

n 25 ofth

e Salary

 Ordi

nance

, the

 City C

oun

cil

adop

ts th

e F

lexib

le Bene

fits P

lan which i

s Attach

ment A

 to this 

Reso

lutio

n, an

d which 

is a

lso on

file in the

 Office 

oft

he C

ity Clerk as 

Docu

ment N

o. R

R

- 3

13

57

2 , f

or 

all d

esig

nate

d

eligi

ble e

mploy

ees 

for 

Fisc

al Y

ear 

2022.

BE IT FURTHER RESOLVED tha

t the

 City Counc

il ado

pts th

e allotm

ents

 or

 credits fo

r

flexible be

nefi

ts fo

r eligib

le em

ploye

es un

der 

the F

lex

ible B

enef

its P

lan 

for 

Fisca

l Year 2

022, 

as

set f

orth

 in the 

Attach

ment B

 to thi

s Resolutio

n, an

d the 

amount

s in Atta

chm

ent B

 are 

the 

tot

al

amount of flexible ben

efits 

allotted

 for e

ach e

ligible em

ployee.

BE IT FU

RTHER RESOLVED tha

t the

 City Coun

cil autho

rizes

 the 

Mayor

 or h

is

desi

gnee

 to take

 any

 and

 all acti

on nece

ssar

y to

 prov

ide t

he he

alth

 care

 cover

age

 req

uire

d u

nder

the A

fford

able C

are A

ct a

nd re

lated

 fed

eral re

gulatio

ns, f

or th

ose

 employee

s who a

re not

 eligible

employee

s und

er th

e Flexib

le Benefi

ts P

lan.

BE IT FURTHER RESOLVED that 

the 

City Counc

il aut

horiz

es th

e Mayor

 to ex

ecute

agreem

ents 

with the 

appro

priat

e org

aniza

tions

 prov

iding the 

benef

its des

ignat

ed in

 the Fle

xible

Benefits Plan.

APPROVED: MARA W. E

LLIOTT, City Attor

ney

By

 

/s/T

ho

ma

s J

. B

rad

y

Thomas J. Brady

Depu

ty C

ity

 Attor

ney

TJBjvg

5/18/21

Or.Dept: Human Resou

rces

CC No. N/A

Doc. No.: 2663626
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I cer

tify that

 the

 fore

going

 Resoluti

on was p

assed

 by the 

Coun

cil of th

e City of S

an Diego

, at t

his

meeting of 06/08/2021

ELIZABETH S. MALAND

City 

Clerk

By 

/s/ 

Connie P

atter

son

Deputy City Clerk

Approved:

(d

a

t

e

)

Vetoed:

-/A.

- - - GLO íayor

(date)

 

TODD GLORIA, Mayor
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A

T

T

A

C

H

M

E

N

T

 A

C

IT

Y O

F S

A

N D

IE

G

O

FLEXIB

LE B

ENEFI

T

S P

LA

N

A

m

en

de

d a

nd

 R

es

ta

te

d 

as

 o

f

July 1, 2021

Flex

ib

le 

Ben

ef

its

 P

lan

 A

tta

ch

m

en

t A



City

 o

f Sa

n D

ie

go

 Fle

xi

ble

 B

en

ef

its

 P

la

n

T

ab

le

 o

f C

on

te

n

ts

I

n

t

r

o

d

c

t

i

o

n

 

Artic

le 

I

 

Defi

niti

on

 

7

A

rt

ic

le

 I

I 

Pa

rtic

pa

tio

n 

..

 6

. i

Article III

 Elëction

 ofBenefits

 

10

A

rt

ic

le

 I

V

 

Contr

ibu

tion

 

23

A

rt

ic

le

 V 

B

én

ef

it

s 

2

7

A

rt

ic

le

 V

I 

Pr

em

ium

 Pa

ym

en

t C

om

po

ne

nt

Article VII

 

Hea

lth

 Car

e S

pe

nd

ing

 Acc

ou

nt

A

rt

ic

le

 V

II

I

 

Dep

en

de

nt C

are

 S

pe

nd

in

g

 Acco

un

t

A

rt

ic

le

 I

X A

m

en

dm

en

t o

r 

Ter

m

in

at

n 

4

6

Artic

le X

 

Adm

in

is

tra

tio

n 

47

A

rt

ic

le

 X

I

 

Misc

ellan

eou

s P

rov

isio

ns

 50

A

r

ti

cle

 X

II 

HIP

PA P

ro

vis

ion

s f

or 

HCSA

 

53

Appe

ndix

 A

Flex

ib

le 

Ben

efi

ts 

Plan

 A

tta

ch

m

en

t A

.
1

1

1

1

1

"

I

l

l

1

 

.
1



IN

T

RO

DUCT

IO

N

Th

e C

ity

 o

f Sa

n D

ieg

o (t

he

 "E

mploy

ef

') p

re

vi

ous

ly es

ta

blish

ed th

e C

ity

 o

f Sa

n D

ie

go F

lex

ib

le

Ben

efi

ts 

Plan

 (t

he

 "P

lan

"). T

he

 p

urp

os

e o

f th

e P

lan

 is 

to p

ro

vid

e 

elig

ible 

em

ploy

ee

s a

 c

ho

ice

be

tw

ee

n ce

rta

in ta

xa

ble 

an

d n

on

ta

xab

le b

en

efi

ts 

of

fe

red

 u

nd

er

 th

is 

an

d 

oth

er 

plan

s m

ain

ta

ine

d b

y

th

e E

m

ploy

er

. T

he

 E

m

ploy

er 

no

w am

en

ds 

an

d re

sta

tes

 th

e P

lan

 in

 it

s e

nt

iret

y, 

ef

fec

tiv

e J

ul

y 

1,

2021.

Th

e P

lan

 is

 in

ten

de

d to

 q

ua

li

fy

 as

 a

 c

af

ete

ria

 pla

n un

de

r s

ect

ion

··1

25 o

f t

he

 Int

ern

al

 R

ev

en

ue

--

Cod

e o

f 

19

86

 an

d i

s t

o b

e -i

nt

erp

re

te

d i

n a

 m

an

ne

r c

on

sis

ten

t w

ith

 th

e r

eq

uire

men

ts

 o

f t

hat

 se

ct

ion

as

 it

 m

ay

 b

e 

am

én

de

d 

fr

om

 ti

m

e 

to

 ti

m

e.

Flexible B

ene

fits 

Plan 

Ata

chm

ent A



ARTICLE I

/ Definitions

Defi

niti

ons

. T

he 

follow

ing

 w

ord

s a

nd 

phr

ase

s h

ave

 th

e f

ollow

in

g m

eani

ng

s 

un

less

 a 

dif

fer

ent

m

ea

ni

ng

 is

 p

lai

nly 

req

uir

ed

 by

 th

e co

nte

xt

.

1.1 

"Bene

fit 

Optio

n" m

ean

s a 

qua

lifie

d be

nefi

t un

de

r C

ode

 sec

tion 

125(f) th

at 

is o

ffere

d to

 a

Parti

cip

ant

 un

der

 a C

om

pon

ent

 Plan

 as

 de

scr

ibed

 in App

end

ix A

, in

clud

ing 

any

 se

par

ate

opt

ion

s fo

r co

ver

age

 und

er a

n un

der

lyi

ng ac

cid

ent 

or h

ealth

plaj

 y

-I

1.2 

"C

ha

ng

e in

 St

atu

s" m

ean

s a

ny

 of

 th

e f

ollow

in

g ev

ent

š. " 

(a) 

A c

han

ge 

in 

a P

arti

cip

ant

's leg

al m

ari

tal st

atus

, inclu

ding

 m

arr

iage

, d

ea

th o

f

Spo

use

, di

vo

rce

, le

gal s

epa

rati

on, 

or a

nnu

lm

ent

;

(b) 

An e

ven

t th

at 

cha

ng

es t

he

 nu

mber 

of a

 Pa

rtic

ip

ant'

s D

ep

end

ents

, in

clu

ding

 b

irth,

adop

tion

, place

ment fo

r ad

op

tion

 (as

 de

fine

d in 

regu

latio

ns 

und

er se

ctio

n 98

01 o

f

the

 C

ode

), o

r d

eat

h of

 a D

ep

end

ent

;

(c) 

Any of the

 follow

ing

 eve

nts

 tha

t cha

nge

 the

 employm

en

t stat

us o

f a

 Par

tici

pan

t, or

the

 Pa

rtic

ipa

nt's

 Sp

ous

e o

r D

epe

nde

nts:

(i) 

a t

erm

ina

tion

 or

 co

mmenc

emen

t of

 em

plo

ym

ent; 

a s

trik

e o

r lo

cko

ut; 

a

com

menc

em

ent o

f or r

etur

n fro

m an

 unp

aid 

leav

e of

abs

enc

e or 

a ch

ang

e in

worksite; or

(ii) 

any

 ot

her

 ch

ang

e in 

em

ploym

ent s

tatu

s tha

t a

ffec

ts the

 ind

ividu

a

l's

elig

ibi

lity

 fo

r b

ene

fits

 un

der

 a p

lan

;

(d) 

An ev

ent

 tha

t ca

use

s a 

Part

icip

ant

's D

epe

nde

nt t

o sa

tisfy

 or 

cea

se 

to 

sat

isfy 

the

Depe

nde

nt e

ligibi

lity req

uir

em

ents

 un

der

 the 

relev

ant 

Compon

ent

 Plan

; or

(e) 

A c

han

ge 

in 

the

 plac

e o

f r

esid

enc

e o

f t

he 

Part

icip

ant

 or 

his

 or 

her

 Sp

ou

se o

r

Depe

nde

nts.

1.3 

"C

ity" mean

s th

e City of San Diego

.

1.4 

"City Coun

cil"

mean

s th

e elec

ted leg

islativ

e bo

dy of the

 City of Sa

n Diego.

1.5 

"Claim

s A

dm

inis

trat

or"

 mean

s th

e Plan

 Adminis

tra

tor, 

or a

 th

ird

 par

ty d

esi

gna

ted

 by 

the

Plan Adm

inis

trat

or t

o de

term

ine c

laim

s fo

r be

nefi

ts u

nd

er th

e P

lan.

1.6 

"COBRA" m

ean

s th

e co

ntin

uati

on

 cov

era

ge p

rov

isio

ns u

nde

r sec

tion

s 2201 t

hro

ugh

 2208

of 

the 

Pub

lic 

Health 

Serv

ice 

Act, 

as a

mend

ed 

by 

the 

Conso

lida

ted 

Omnibu

s B

udge

t

Reco

ncil

iati

on 

Act 

of 

198

5, 

and

 an

y 

applic

able

 re

gulat

ion

s, 

rulin

gs

, n

otic

es 

or 

othe

r

gui

dan

ce, 

as a

mend

ed.

1.7 

"Co

de" mean

s the

 In

tern

al Reve

nue

 Code

 of 

1986

, as 

amen

ded 

from

 tim

e to

 tim

e.

Flex

ible B

ene

fits

 Plan

 Attach

ment 

A 

2



1.8 

"Com

pen

sati

on" m

ean

s th

e tota

l cas

h rem

une

rat

ion

 (in

clud

ing

 pay

men

ts f

or va

cat

ion,

 sic

k

pay

 and

 sho

rt-te

rm

 disa

bilit

y, b

ut no

t lon

g-te

rm

 disa

bi

lity) r

ece

ive

d by th

e

 Par

ticip

an

t fro

m

the 

Employ

er d

urin

g a 

Plan

 Year, 

befo

re 

any r

educ

tions

 und

er a

 Salary

 Reduc

tion

Agree

ment 

or o

ther 

Employ

er-spo

nsor

ed plan

 und

er thi

s Plan

.

1.9

 

"Compon

ent P

lan" means th

e plans

 maint

aine

d by th

e Em

ploye

r th

at ar

e list

ed in

 App

endi

x

A:

(a) 

the P

rem

ium

 Pay

ment 

Compon

ent de

scrib

ed in

 Artic

le V

I;

(b) 

the 

Health Care 

Spen

ding

 Accou

nt d

escri

bed 

in Artic

le VII;

(c) 

the 

Depe

nde

nt C

are 

Spe

ndi

ng A

ccou

nt de

scrib

ed i

n A

rticle V

III;

(d) 

The

 City of San

 Diego

 40

1(k) P

lan; an

d

(e)

 

Basic Term Life Insu

rance

. 

-

1.10 

"Depe

nde

nt" 

means

 (a) fo

r p

urp

oses

 of

 acc

ide

nt or

 he

alth 

cove

rag

e of

fere

d un

der 

a

Compon

ent P

lan and

 the

 HCSA, a Pa

rtic

ipant

's de

pen

dent as

 defi

ned

 in sect

ion 

152 of th

e

Code

, witho

ut r

egar

d to sub

sectio

ns 

(b)(1), (b

)(2) an

d (d)(1)(B

), ch

ild

 (as

 defin

ed in sec

tion

152(f)(1)) wh

o ha

s no

t re

ache

d ag

e 2

7 by

 the

 end 

of the

 app

lica

ble P

lan Year, 

or ch

ild 

to

whom

 Reven

ue 

Proc

edur

e 2008-48 a

pplies (

rega

rdin

g ce

rtain

 ch

ildr

en o

f d

ivor

ced 

or

sep

arate

d pa

rent

s w

ho r

ecei

ve m

ore 

than

 ha

lf of

 thei

r su

ppo

rt fo

r th

e ca

lend

ar y

ear 

from

one 

or b

oth par

ents

 and

 are i

n th

e cu

stod

y of on

e or 

both

 par

ents

 for 

more th

an half of th

e

calend

ar ye

ar); a

nd (b) for

 purp

oses

 of the

 DCSA, a Q

ualifyi

ng Indi

vidua

l.

1.11 

"Depen

den

t Care S

pend

ing

 Acco

unt"

 or

"D

CSA" mean

s th

e Com

pone

nt P

lan des

cr

ibed in

Article V

III.

1.12 

"Electi

on C

han

ge" m

eans

 the

 rev

ocati

on o

f an 

Par

ticipa

nt's 

electi

on u

nder 

the 

Plan a

nd

makin

g of a n

ew electi

on for

 the

 rem

aind

er o

fthe

 P

lan Year

.

1.13 

"Elect

ion 

Form

" m

eans

 the

 enr

ollment for

m o

r o

ther 

enrollm

ent p

roce

ss 

(includ

ing

telepho

nic o

r eectro

nic 

enrollment)

 autho

rized by 

the Plan Administ

rato

r thro

ugh 

which

an Eligible Em

ployee

 elects

 his o

r her

 ben

efits u

nder 

the P

lan, an

d b

y wh

ich t

he Eli

gib

le

Employe

e ag

rees

 to make S

alary

 Reduc

tion

 Contri

but

ions

 to ob

tain cer

tain

 benef

its.

1.14 

"Eligib

ility

 Date" means

 the

 date

 the E

mploye

e beco

mes e

ligible for 

ben

efits

, which

 is th

e

late

r of the

 firs

t da

y of the

 firs

t pay

 per

iod in which

 the 

Em

ploye

e works

 at least

 40 ho

urs

as an

 Eligib

le Em

ploy

ee, 

or th

e d

ate th

e Em

plo

yee

 bec

omes an E

ligib

le E

mployee

.

1.15 

"Eligible Em

ploye

e" means an 

Employe

e who 

is eligib

le to p

articip

ate 

in o

ne o

r more 

of

the 

Compon

ent 

Plans. "Eligi

ble Employ

ee" ex

clu

des 

hourly 

(no

n-st

andar

d h

ours)

Em

ploye

es, 

exce

pt fo

r ho

urly Em

ploye

es th

e C

ity h

as de

term

ined

 meet 

the 

defi

nitio

n of

"full-time em

ploye

e" und

er 26

 USCA secti

on 498

0H(c)(4)(A) an

d re

lated

 regu

latio

ns an

d

IRS guidance.

1.16 

"Em

ploye

e" m

eans

 any

 per

son 

class

ified

 by 

the E

mploy

er a

s a c

ommon law

 employ

ee.

"Em

ploye

e" do

es n

ot in

clud

e any

 pe

rson 

classifi

ed in t

he E

mplo

yer's 

record

s as a

n

Flexible Bene

fis Plan Attachment A 

3



inde

pen

den

t co

ntra

ctor

, ag

ent

, leas

ed e

mploye

e, c

ontr

act

 em

ploye

e, te

mpora

ry e

mploye

e,

or 

in 

any

 oth

er 

classi

fica

tion

 oth

er t

han

 co

mmon law

 em

plo

yee,

 reg

ardles

s of

 any

dete

rminat

ion 

by 

a go

vern

mentà

l age

ncy

 or 

cou

rt th

at th

e pe

rson 

is 

a co

mmon

 law

employe

e of the

 Em

ploye

r.

1.17 

"Em

ploye

e A

fter-Tax 

Contr

ibu

tions

" m

ean

s the a

fter-ta

x co

ntr

ibu

tions

 m

ade 

by

 a

Par

ticip

ant t

o pur

chas

e cov

erag

e off

ered

 und

er o

ne or m

ore 

Compon

ent Plan

s, as 

desc

rib

ed

in se

cti

on

 4

.3.

1.18

  

"Em

ploer" mean

s th

e C

ity.

1.19 

"FM

LA Le

ave" m

eans

 an app

rov

ed lea

ve o

f a

bsen

ce 

pro

tec

ted by

 the

 Fa

mily and

 Med

ical

Lea

ve A

ct o

f 19

93, 

as a

mende

d fro

m tim

e to tim

e.

1.20 

"G

rac

e P

erio

d" m

ean

s w

ith 

resp

ect 

to a

ny 

Plan

 Y

ear

, the

 tim

e  p

eriod

 end

ing

 on

:

 th

e,

fift

eent

h da

y of

 the

 thi

rd c

alend

ar m

ont

h af

ter th

e end

 of s

uch Plan

 Year,

 du

ring 

whic

h

Medical C

are 

Exp

ens

es 

and 

Depe

nde

nt Care

 Ex

pen

ses 

incu

rred

 by

· à

 

àrticipáñt will·be·--

dee

med to 

hav

e b

een

 inc

urre

d d

urin

g suc

h Plan Y

ear

.

1.21 

"Health 

Care 

Spe

ndin

g A

ccou

nt" 

or "

HCSA" 

mean

s th

e C

ompon

ent 

Plan 

desc

rib

ed i

n

Article VII.

1.22 

"Health 

Plan

(s)" m

eans

 the

 plan

(s) d

escr

ibed in Appen

dix

 A tha

t the

 Employ

er m

ainta

ins

for i

ts E

mploye

es a

nd t

hei

r eligib

le d

epen

dent

s, wh

ich p

rovi

de m

edica

l, d

ental

 or v

isio

n

care

 ben

efits

 thr

oug

h a 

gro

up i

nsur

ance 

policy 

or p

olic

ies,

 inc

ludin

g an

y ins

ur

ed p

lan

off

erin

g ben

efit

s th

rou

gh

 a h

ealth

 m

aint

ena

nce

 or

gan

izat

ion

.

1.23 

"HIPAA" m

ean

s th

e H

ealth

 Ins

ura

nce

 Po

rtab

ilit

y a

nd A

ccou

nta

bili

ty A

ct o

f 1

996,

 as

amended from time to time.

1.24 

"M

ilita

ry L

eav

e" m

ean

s a 

leav

e o

f abs

en

ce p

rot

ected

 by

 USERRA.

1.25 

"Non-electi

ve E

m

loye

r C

ontr

ibut

ion

s" m

eans 

the

 cont

ribu

tions

 d

escr

ibed

 in 

secti

on4.2

oft

he 

Plan

.

1.26 

"Partic

iant"

 means

 an E

ligible Em

ploy

ee 

who is

 part

icipa

tin

g in this 

Plan un

der 

Artic

le

II.

1.27 

"Plan" m

ean

s th

is C

ity of San

 Diego

 Flex

ible B

ene

fits 

Pla

n.

Flexible B

ene

ts Plan A

ttachm

ent A
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1.2

8 

"P

lan

 A

dm

ini

str

ato

r" 

m

ean

s t

he

 E

mploy

er 

or

 an

y 

pe

rso

n 

app

oi

nte

d 

by 

the

 E

mplo

ye

r t

o

ad

m

in

ist

er 

th

e P

lan

 a

s s

et

 fo

rth

 in

 A

rti

c

le 

X

.

1.2

9 

"P

lan

 Y

ea

f' m

ea

ns 

the

 12-m

on

th pe

rio

d be

gi

nn

in

g ea

ch Ju

ly

 1 a

nd

 en

di

ng o

n th

e fo

llow

in

g

June 30.

1.30 

PH

SA

" m

ean

s th

e P

ublic

 H

ealth

 S

erv

ice

 A

ct, 

as 

am

en

ded

 f

rom

 t

im

e to

 tim

e.

1.3

1 

"P

rem

ium

 P

ay

m

en

t C

om

on

en

t" 

ea

s th

e C

om

po

ne

n

t P

lan

 de

scr

ibe

d in

 Arti

cle VI.

1.32 

"

ua

lif

yin

g In

di

vid

ua

l" 

mea

ns 

(a) 

a t

ax 

de

pen

den

t 

of

 th

e P

art

ic

ip

ant

 a

s de

fin

ed

 in

 Cod

e

se

cti

on

 1

52 

who

 is

 u

nd

er 

th

e 

ag

e o

f 1

3 

an

d 

who

 is

th

e 

art

icipa

t's

 q

ua

lify

ing

:ch

i

ld

.

 a

s 

de

fin

ed

 in

 C

od

e s

ec

tio

n 

15

2(a

)(

1), (

b) a ta

x de

pen

de

nt 

oft

he

 P

arti

cip

an

t a

sd

éfi

ned

 in Có

dé

 : 

, .

sec

tio

n 

152,

 b

ut 

de

te

rm

ine

d 

with

ou

t 

reg

ard

 to

 su

bs

ec

tio

ns

 (b

)(1

), 

(b)(

2),

 an

d 

(d)(

1)

(B

)

the

re

of, 

who is 

ph

ys

ica

lly or

m

en

tally in

ca

pa

ble 

ofs

elf-c

are 

and

 who h

as 

the s

ame p

rin

ci

pa

l ·-

:

:t

plac

e o

f ab

od

e as 

the

 P

art

ici

pa

nt 

for

 m

or

e th

an

 ha

lf

 of

th

e y

er;

 bf

 (c

)à 

ar

ticipa

nt'

š'S

pbu

sè

wh

o i

s þ

h 

sic

ally or

 m

en

tally in

cap

able of

 se

lf-c

are

, a

nd

 w

hö h

ás

-

 th

ešàn

iè 

rin

ìpa

lþl

acè

-

of

 ab

od

e a

s t

he

 Pa

rti

cip

ant f

or 

more

 th

an h

alf of

 the

 y

ea

r. N

ot

with

st

an

di

ng th

e p

rec

ed

ing

sen

ten

ce

, in

 th

e c

ase

 of

 di

vor

ce

d o

r s

epa

rat

ed

 pa

ren

ts

, a

 Q

ualif

yin

g In

di

vid

u

al w

ho 

is

 a

ch

ild

 w

ill,

 a

s p

ro

vide

d 

in 

Cod

e s

ect

ion

 2

1(e)(5

), b

e tr

eat

ed

 a

s 

a Q

ua

lif

yin

g I

nd

iv

id

ual 

of

the

 cu

sto

dia

l pa

ren

t (w

ith

in the

 mea

nin

g of

 Code

 se

cti

on

 15

2(e

)) a

nd w

ill 

not b

e tre

ate

d a

s

a Q

ua

lif

yin

g In

div

idu

al w

ith 

re

spe

ct

 to 

the

 n

onc

usto

di

a

l p

are

nt

.

1.33

 

"S

alar

 R

ed

uc

tio

n C

on

tri

but

io

ns" m

ean

s t

he 

co

ntri

but

io

ns 

des

cri

be

d in

 se

cti

on 

4.1

 of

 th

e

Plan.

1.34 

"S

im

ila

r C

ov

er

ag

e" 

mea

ns

 c

ov

era

ge

 f

or 

the

 sa

m

e 

ca

te

gor

y 

of

 be

ne

fits

 f

or 

th

e s

am

e

indi

vid

uals.

1.35 

"S

po

us

e" m

ea

ns,

 ex

cep

t a

s o

the

rw

ise

 pr

ov

ide

d i

n th

is s

ec

tio

n, 

the

 ind

iv

idu

al

 w

ho

 is l

ega

lly

mar

rie

d 

to 

a P

art

ic

ipa

nt 

un

de

r t

he 

law

s o

f t

he

 st

ate

 in

 w

hic

h t

he 

mar

ria

ge 

to

ok

 pla

ce.

"S

po

use

" e

xc

lud

es 

an

 in

div

id

ua

l w

ho 

ha

s e

nt

ere

d 

int

o 

a r

eg

ist

ere

d 

do

mes

tic

 p

artn

ers

h

ip,

civ

il u

nio

n, 

or

 ot

he

r s

im

ila

r f

orm

al 

relat

ion

sh

ip 

with

 a 

Par

ti

cip

ant

 un

de

r t

he 

law

s 

of 

a

jur

isd

icti

on

 th

at 

is n

ot d

eno

m

ina

ted

 as

 m

arr

iag

e u

nd

er 

tho

se 

law

s. S

olely fo

r p

urp

os

es 

of

the

 D

CSA

, "Sp

ous

e" e

xc

lud

es 

(a) a

n i

ndiv

idu

al le

gally 

sep

arat

ed 

from

 th

e P

artic

ipa

nt

un

de

r a di

vo

rce

 or

 se

pa

rat

e m

ain

ten

anc

e d

ec

ree

; o

r (

b) a

n in

div

idu

al w

ho,

 alt

ho

ugh

 m

arri

ed

to 

the

 Part

ici

pan

t, f

iles

 a 

sep

ara

te 

fed

era

l in

co

me t

ax

 re

tur

n, 

mainta

ins

 as

 h

is o

r he

r h

om

e

a h

ou

seh

old 

co

ns

titu

tin

g 

for

 m

ore

 th

an 

ha

lf o

f t

he 

tax

able

 ye

ar

 th

e p

rinc

ipal 

ab

ode

 o

f a

Qua

lif

yin

g I

nd

ivi

du

al, f

urn

ish

es 

mor

e t

ha

n h

alf of

 th

e c

os

t o

f main

tain

ing

 th

at h

ou

seh

old

du

rin

g th

at 

tax

ab

le 

yea

r, 

and

 who

se 

spo

us

e is

 no

t a m

em

be

r of

 hi

s o

r h

er 

ho

use

hold

 du

rin

g

the

 la

st 

six

 m

on

ths

 of

 th

at 

tax

ab

le ye

ar.

1.36 

"U

SE

RRA

" m

ea

ns 

the

 U

nif

orm

ed

 Se

rv

ice

s E

mplo

ym

en

t a

nd

 Reem

ploy

men

t R

ig

ht

s A

ct

of

 19

94

, a

s 

am

en

de

d 

fro

m ti

m

e t

o t

im

e.

Flexible Be

nefits Plan A

ttach

ment A
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A

RTIC

LE II

Part

icipa

tion

2.1 

Ef

fec

tiv

e D

at

e 

of

 Pa

rti

cip

at

io

n

An E

lig

ib

le 

Em

ploy

ee b

ec

om

es 

a P

art

ici

pa

nt 

on h

is o

r h

er 

Elig

ib

ilit

y D

ate

. H

ow

ev

er, 

an

y

Elig

ib

le 

Em

ploy

ee 

who

 w

as 

a 

Pa

rti

cip

ant 

in 

the

 P

lan

 o

n t

he

 e

ffe

cti

ve

 d

ate

 o

f 

th

is

am

en

dm

en

t 

an

d 

res

tat

em

en

t 

will c

on

tin

ue

 t

o 

be

 e

lig

ib

le 

to

 p

art

ici

pa

te 

in

 t

he 

Plan

.

 N

o

in

di

vi

du

al w

ho

 i

s n

ot

 a

n Elig

ib

le 

Em

plo

ye

e m

ay

 p

art

ic

ip

ate

 in

 th

e Pla

n

.

2.2 

Term

ina

tio

n of

 Pa

rti

cip

ati

on

A Pa

rti

cip

an

t c

ea

se

s to

 be

 a P

art

ic

ipa

nt u

po

n th

e e

ar

lie

st o

f 

he

.

'f

ll

in

g.ev

en

ts

:.

, 1:1,

 

(a) 

th

e d

ate

 th

is 

Plan

 te

rm

in

at

es;

(b

) 

th

e d

ate

 th

è P

ar

tic

ipa

nt 

ce

as

es

 to

 be

 an E

lig

ible 

E

mplö

 

ëè;-

òr

 ---

(c) 

the

 da

te th

at 

the

 Pla

n is 

eit

he

r t

erm

ina

ted

 or

 a

men

de

d by

 th

e 

Em

plo

ye

r t

o e

xclu

de

th

e P

art

ic

ipa

nt

 or

 th

e c

las

s o

f Em

p

loy

ee

s to

 w

hi

ch 

th

e P

arti

cip

ant b

elon

gs

.

Term

in

ati

on

 o

f p

art

ic

ipa

tio

n in 

thi

s 

Plan

 w

ill 

aut

om

ati

cally 

rev

ok

e 

the

 P

art

ic

ipa

nt'

s

elec

tio

ns

. B

ene

fits

 un

de

r a

ny

 gro

up

 in

su

ran

ce p

lan

 will te

rm

ina

te

 as 

oft

he

 dat

e(s) 

spe

cifi

ed

in th

e g

rou

p in

su

ra

nc

e p

lan.

 R

eim

bu

rs

em

en

ts 

fro

m th

e H

CSA a

nd 

DCSA

 a

fte

r 

ter

min

atio

n

of

 p

art

ic

ipa

tio

n w

il

l b

e m

ad

e p

urs

ua

nt t

o 

sec

tio

n 

7.13

 a

nd

 se

cti

on

 8

.13 

res

pe

cti

vely

. I

f

rev

oc

ati

on

 o

ccu

rs 

un

der

 th

is 

se

cti

on

, n

o 

ne

w 

ele

cti

on 

m

ay

 be

 m

ad

e b

y t

he

 Pa

rt

ici

pa

nt

du

rin

g th

e re

m

ain

der

 of

 th

e P

lan

 Y

ear

 u

nles

s o

th

erw

is

e p

erm

itt

ed 

un

der

 th

e P

lan

.

2.3 

Term

in

ati

on

 of

 B

en

efi

t O

pt

io

n C

ov

era

ge

(a

) 

A 

Pa

rtic

ipa

nt'

s 

co

ver

ag

e 

un

de

r 

any

 B

en

efit

 O

pt

io

n 

ele

cte

d 

un

der

 t

his

 

Plan

te

rm

ina

tes

 o

n th

e e

arlie

r o

f:

(i) 

the

 da

te 

spe

cif

ied

 in

 th

e p

lan

 do

cum

en

t of

the

 C

om

po

ne

nt P

lan or

 in Artic

le

VI, V

II, 

or V

III 

of

 thi

s Plan

; or

(íi)

 

the

 en

d of

 ea

ch 

Plan

 Y

ear

.

(b

) 

A P

art

ici

pa

nt m

ay

 o

bta

in c

ove

rag

e f

or 

su

bs

equ

ent 

Plan

 Y

ea

rs 

on

ly 

in 

ac

cor

da

nce

w

ith

 th

e 

elec

tio

n pr

oc

ed

ur

es

 in

 s

ec

tio

n 3

.3

.

(c) 

N

otw

ith

sta

ndin

g an

yth

ing

 to

 th

e 

co

ntr

ary

 in

 th

is 

sec

ti

on

, a 

for

mer

 Pa

rti

cip

an

t

or

 ot

he

r q

ua

lifi

ed 

be

ne

fic

iar

y (

as

 de

fin

ed 

in 

sec

tio

n 2

208

(3) o

f th

e P

H

SA

), o

r a

for

m

er

 Par

tici

pa

nt

 wh

o is

 o

n a M

ili

tar

y L

eav

e, m

ay

 elec

t to

 c

on

tinu

e c

ov

era

g

e un

de

r

a C

om

po

ne

nt P

lan

 th

at 

is 

a H

ealt

h P

lan

 be

yo

nd 

th

e d

ate 

th

at 

cov

era

ge 

would

oth

erw

ise

 te

rm

ina

te. T

he 

ter

ms a

nd 

co

nd

iti

ons

 o

f th

at 

co

nti

nu

ed 

co

ver

age

 ar

e s

et

ou

t i

n 

the

 C

om

po

nen

t P

lan

's 

plan

 d

ocu

ment

. T

he 

Cont

rib

utio

ns 

to 

m

ain

tain

co

nti

nu

ati

on

 o

f c

ov

era

ge

 m

us

t b

e 

mad

e d

ire

ct

ly 

to

 

the

 P

lan

 

Adm

ini

str

ator

 o

r

ins

ur

an

ce

 ca

rri

er 

as

 ap

plic

ab

le 

an

d 

may

 n

ot

 be

 m

ad

e u

nd

er

 th

is 

Pla

n, 

ex

ce

pt

 a

s

Flexible Benefi

ts Plan A

ttach

ment A

 

6

r



ot

he

rw

ise

 pr

ov

id

ed

 in

 th

is

 P

la

n.

2

.

4

 

Pa

rti

cip

ati

on

 Fo

llo

wing

 T

erm

in

ati

on

 of

 Em

plo

ym

ent

 or

 L

oss

 of El

igibi

lit

If

 a P

art

ici

pa

nt 

te

rm

ina

tes

 h

is 

or 

he

r e

mplo

ym

en

t f

or 

an

y rea

so

n, 

in

clud

in

g (

but

 n

ot 

lim

ite

d

to

) d

isa

bil

ity

, r

eti

re

ment

, lay

off

, o

r v

olun

tar

y r

esi

gn

atio

n, 

and

 th

en is

 re

hir

ed 

or 

be

com

es

elig

ib

le 

on

ce 

ag

ain

 w

ith

in th

e s

am

e 

Plan

 Y

ear

, t

he

n th

e 

Em

ploy

ee

 w

ill 

be r

ein

sta

te

d w

ith

the

 sa

m

e e

lec

tio

ns

 th

at 

su

ch 

in

div

idu

al h

ad 

bef

ore

 te

rm

in

ati

on.

 U

nles

s t

he

 Pa

rti

cip

ant

 h

as

a C

ha

ng

e i

n S

tat

us

, h

e o

r s

he

 w

ill n

ot

 be

 pe

rm

itte

d to 

ch

an

ge

 his

 o

r h

er

 elec

tio

ns

 un

til 

th

e

ne

xt 

op

en 

enr

ollm

ent p

eri

od

. If

 a 

for

mer P

art

icip

ant

 i

s r

ehire

d 

in 

a d

iffe

re

nt

. l

an 

Y

ear_

 .

fo

llow

in

g t

erm

in

ati

on

 o

f em

ploy

m

en

t a

nd

 is 

ot

he

rw

is

e e

lig

ib

le t

o p

arti

ci

pa

te 

in

 th

e 

lan

,

th

en

 th

e 

in

div

idu

al m

ay

 m

ak

e 

new

 e

lec

tio

ns

 a

s a

ínèw

 h

ir

 as

 d

esc

ri

bed

 in

, S

ec

ti

n

 3

.2

.

Notw

ith

sta

nd

ing

 th

e p

rec

ed

ing

 se

nte

nc

es

 of

 th

is 

sec

tio

n, 

an

 e

le

ctio

n to

 pa

rtic

ip

ate

 in

 t

he

Pr

em

ium

 P

ay

men

t C

om

po

nen

t w

ill

 be

 re

ins

tat

ed

 on

ly to

 th

e é

tè

nt

-thai 

'có

vë

ràg

e

un

dër

'hé

 - 

---

- -

ap

plic

ab

le 

gro

up

 in

su

ran

ce

 plan

 is

 re

ins

tat

ed. 

If

 an E

mploy

ee

 (w

het

her

 o

r n

ot

.a P

art

ic

ipa

nt)

cea

se

s.. to

 b

e 

an: 

Elig

ible

 Em

plo

ye

e 

for

 a

ny

 re

aso

n (

ot

he

r 

tha

h 

foì

· té

nïi

atí

ò

f 

 

em

plo

 m

e

t), 

in

clud

ing

 (b

ut

 no

t lim

ite

d t

o) a

 re

du

ct

ion

 o

f h

ou

rs, 

and

. th

en

 be

co

mes 

an

...

Elig

ible 

Em

plo

yee

 ag

ain

, th

e 

Em

plo

yee

 m

ay

 pa

rtic

ipa

te

 in

 the

 Plan

 by

 mak

ing

 a 

tim

e

ly

elec

tio

n to

 p

ar

tic

ipa

te 

in

 ac

co

rd

an

ce

 w

ith

 A

rti

c

le 

III

.

2.5

 FMLA Leaves of Absence

(a

) 

Healt

h 

Ins

ura

nc

e B

en

efi

ts.

(i)

 

N

otw

ith

sta

nd

ing

 an

y p

ro

vis

io

n to

 th

e c

ont

ra

ry

 in

 th

is 

lan

, if

 a 

Par

tici

pa

nt

go

es

 o

n 

FM

LA 

Le

av

e, 

th

en 

to

 th

e e

xte

nt

 r

eq

uir

ed

 b

y t

he

 F

M

LA, t

he

Em

ploy

er 

will 

con

tin

ue

 t

o 

main

tai

n 

th

e 

Par

ti

cip

an

t's

 he

alth

 ins

ur

an

ce

be

ne

fits

 a

nd

 H

CSA b

en

ef

its 

on

 th

e 

sam

e 

ter

ms 

an

d c

on

ditio

ns

 as

 if

 th

e

Pa

rti

cip

ant

 w

ere

 st

ill an

 a

ct

ive

 E

mploy

ee

. T

h

at 

is, 

if

 th

e P

art

icip

an

t e

lec

ts

to 

co

nt

inu

e h

is 

or

 he

r c

ov

er

ag

e w

hil

e o

n

 le

av

e, 

the

 E

m

plo

ye

r w

ill 

co

nti

nu

e

to pa

y i

ts 

sh

are

 of

 th

e c

ont

rib

uti

ons

 fo

r t

ho

se 

be

nef

it

s u

nd

er t

his

 P

lan

.

(ii

) 

Th

e 

Em

ploy

er 

m

ay 

re

qu

ire

 Pa

rtic

ipa

nts

 to

 co

nti

nue

 all 

hea

lth

 in

su

ran

ce

be

ne

fits

 an

d HCSA

 be

ne

fits

 co

ver

ag

e wh

ile

 the

y ar

e o

n pa

id le

ave

 (pr

ov

id

ed

th

at 

Part

ici

pa

nts

 o

n 

no

n-F

M

LA 

pa

id 

lea

ve 

are

 re

qu

ired

 to

 c

ont

inu

e

co

ver

ag

e). 

If so

, th

e P

art

ic

ipa

nt'

s s

har

e 

of

 th

e c

on

trib

uti

on

s w

ill

 b

e p

aid 

by

the

 m

eth

od

 no

rm

ally

 us

ed 

dur

in

g a

ny 

pai

d 

lea

ve 

(e.g

., o

n a

 p

re-tax

 sa

lar

y

red

uc

tio

n ba

si

s).

(iii)

 

In 

the

 ev

en

t o

f u

npa

id 

FM

LA 

Lea

ve

 (o

r p

aid

 F

M

LA

 Le

ave

 w

her

e t

he

Em

ploy

er 

doe

s 

not

 re

qu

ire

 co

ve

rag

e 

to

 be

 co

nti

nu

ed

), a

 Pa

rti

cip

an

t m

ay

elec

t t

o 

co

nt

inu

e h

is 

or

 h

er 

he

alth

 in

sur

an

ce 

be

nef

its

 o

r H

CSA b

en

efi

ts

du

rin

g th

e l

ea

ve. lf a 

Pa

rti

ci

pan

t elec

ts 

to

 co

nt

inu

e h

is

 or 

her

 h

ealt

h

Flexible Bene

fits

 Plan 

Attac

hm

ent

 A 

7



insur

ance 

ben

efits

 or H

CSA be

nefit

s dur

ing

 the

 leav

e, the

n the

 Part

icipan

t

may p

ay h

is or

 her 

sha

re of 

the 

cont

ribut

ions

 usin

g one

 of th

e metho

ds

des

crib

ed in sec

tion

 4.5.

(iv)

 

If th

e Em

ployer

 requ

ires 

all P

artic

ipan

ts to

 co

ntinu

e he

alth ins

uran

ce

ben

efits 

and 

HCSA 

bene

fits 

durin

g a

n unp

aid F

ML

A Leave

, then

 the

Part

icipa

nt m

ay elect

 to d

isco

ntinu

e pa

yment of

 the P

articipa

nt's r

equired

cont

ribut

ions

 until

 the P

artic

ipant 

return

s from

 leav

e. Upon

 retur

ning

 from

leave,

 the P

articip

ant w

ill be

 requir

ed to repay

 the co

ntribu

tions

 not p

aid by

the P

artic

ipan

t du

ring

 the

 leav

e as

 desc

ribed

 in sec

tion-4.5.

-

 · 

--

- 

-

 -··

 

-

 

---

(v) 

The

 Part

icip

ant'

s ri

ght to 

mainta

in this 

cov

erae tè

ññiñat

es w

hen

:

(A) the P

artici

pant t

erminate

s employm

ent by

 either

 inoti

fying

 ·the

Employ

er tha

t he

 or sh

e doe

s not

 intend

 to retu

rn from

 FM

LA Le

ave 

or by

 faili

ng to

 retu

rn fro

m FM

LA' Leav

e when t

hát

. leave  is:

exhausted;

(B) 

the Parti

cipant'

s em

ployment wou

ld hav

e term

inated

 and 

covera

ge

would hav

e been

 lost 

even

 ifhe 

or s

he h

ad no

t take

n FM

LA Le

ave,

as the

 resu

lt of a layo

ff or do

wnsizing by

 the E

mployer;

 or

(C) 

the P

artic

ipant

 fails

 to m

ake 

a re

quired 

cont

ribut

ion f

or co

vera

ge

within

 the

 later 

of 3

0 d

ays o

f th

e da

te du

e, o

r 15

 day

s a

fter th

e

Employer

 not

ifies

 the

 Employ

ee t

hat h

is o

r he

r cov

erag

e wi

ll e

nd

for f

ailur

e to make 

a re

quired co

ntr

ibuti

on. 

Cover

age w

ill e

nd on

 the

last d

ay of the p

erio

d for 

which 

the 

last c

ontr

ibution

 was made.

Part

icip

ant co

ntrib

utio

ns 

for c

ont

inui

ng co

vera

ge 

unde

r th

e HCSA m

ust b

e

made in accordance with section 4.5.

vi) If a P

artici

pant's 

health i

nsuran

ce be

nefit

s or H

CSA benefit

s cov

erage

ceas

es w

hile 

on FMLA 

Leav

e (e

.g., 

for 

non-pa

yment of 

required

cont

ribu

tions

 or b

ecause

 the

 Parti

cipan

t rev

oked

 his

 or h

er he

alth

 ins

uran

ce

benef

it or HCSA cover

age election

 pursu

ant to sect

ion 3.7),

 the

 Part

icipan

t is

perm

itted 

to re

-enter

 the 

Premium 

Payment C

omponen

t or H

CSA, as

app

licab

le, up

on r

eturn

 fro

m tha

t 

leave

 on 

the 

same ba

sis a

s w

hen t

he

Part

icipa

nt was pa

rticip

atin

g in

 the

 Plan p

rior

 to th

e leav

e, or

 as ot

herw

ise

requ

ired by the FM

LA. 

In add

ition

, the Pla

n may req

uire P

artic

ipant

s w

hose

hea

lth in

suran

ce be

nefits 

or H

CSA cove

rage 

term

inate

d du

ring 

the 

leave

to

be re

instat

ed in 

that co

verag

e upon

 retu

rn fro

m a per

iod o

f unpa

id leav

e,

prov

ided

 that P

artic

ipan

ts who ret

urn f

rom

 a pe

riod of un

paid

, no

n-FM

LA

Leave

 are r

equired

 to b

e rei

nstat

ed in

 that

 cov

erag

e. Notwithst

anding

 the

prec

eding sen

tenc

es of this 

para

grap

h, a P

artic

ipant wh

ose

 HCSA 

benef

its

cover

age ce

ased 

will be p

ermitted

 to elect to

 resum

e that

 cover

age eith

er:

(A) at the 

same cove

rage 

level as w

as in 

effec

t immediate

ly prior 

to his

or h

er FM

LA Le

ave 

(makin

g up

 any

 con

trib

utio

ns th

at w

ere n

ot

Flexible Be

nefits P

lan A

ttach

ment A 
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made d

uring the 

FMLA Leav

e w

ith inc

reased

 con

trib

ution

s for 

the

remainde

r of

 the Plan 

Year); 

or

(B) 

at a cov

erag

e lev

el tha

t is r

educ

ed pro rat

a bas

is for 

the FM

LA L

eave

perio

d duri

ng w

hich 

the P

articip

ant di

d not 

pay c

ontrib

ution

s, with

cont

ributi

ons 

payable i

n the 

sam

e mont

hly amount 

as was i

n eff

ect

immediate

ly befo

re the F

MLA Leav

e.

In both

 insta

nces,

 the c

over

age l

evel w

ill be

 redu

ced

 by pr

ior

rèimbursements.

(vii

) A Parti

cipant

 whose

 HCSA cove

rage 

cease

d will not b

e reim

burs

ed

:

 fo

r

:

 -

Medi

cal C

are 

Exp

ens

es i

ncur

red

 whi

le H

CSA

 cov

erag

e was n

ot i

n eff

ect

.

(b) 

Non-Health B

enefi

ts. If a Par

ticip

ant g

oes 

on an

 FMLA Lea

ve, t

hen en

tit

lement 

to 

.

 

 non-hea

lth benef

its (s

uch a

s DCSA benef

its

) will be de

termined by

 the

 Employer

.'s

.

.

.n_ 

:.

 r

policy fo

r prov

iding such bene

fits wh

en the

 Particip

ant is o

n no

n-FMLA Leav

e, as.

descr

ibed 

in se

ction

 2.6. 

If tha

t po

licy 

perm

its a 

Partic

ipant to 

disco

ntin

ue

cont

ributi

ons w

hile 

on leav

e, the

n the P

artic

ipant

 will, u

pon 

return

ing f

rom leav

e,

be req

uired to re

pay the

 con

tribut

ions no

t pai

d by the P

artic

ipant dur

ing the 

leave.

Paym

ent will be

 withhe

ld fr

om the P

articip

ant's

 Compensa

tion e

ithe

r on a

 pre

-tax

or af

ter-tax b

asis, 

as m

ay b

e agr

eed u

pon b

y the 

Plan

 Adminis

trator 

and 

the

Parti

cipan

t or 

as the 

Plan Administ

rator

 other

wise d

eems ap

prop

riate

.

2.6

 Non-FMLA Leaves ofAbsence

If a Pa

rticip

ant go

es on

 an unpai

d leave

 of absen

ce tha

t does

 not

 affec

t elig

ibili

ty, th

en

the Participant w

ill con

tinue t

o parti

cipate and the c

ontrib

utions 

due for

 the Particip

ant

will be 

paid using

 one o

f the 

methods

 descr

ibed

 in se

ction 4.4. If a Partici

pant goes 

on an

unpa

id leave

 that

 affe

cts e

ligibilit

y, th

en the 

applicab

le Electi

on Cha

nge 

rules i

n sec

tion

3

.7

 w

ill 

ap

ply

.
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.



A

R

T

IC

L

E

 II

I

Election ofBenefits

3.1

 Benefit Elections

Sub

jec

t to

 all ot

her

 pr

ov

isio

ns 

of thi

s Pla

n, a

 Pa

rti

ciþ

ant

 may

 cho

os

e be

tw

een

 re

cei

vin

g h

is

or h

er f

ull Com

pen

sati

on an

d re

cei

vin

g co

ver

age 

und

er o

ne

 or 

mor

e of t

he

 Bene

fit 

Optio

ns

pro

vid

ed u

nde

r th

e C

om

pon

ent 

Plans 

list

ed 

in A

ppe

nd

ix A

.

 E

nro

llment 

in a

ny 

of

 the

Com

pon

ent 

Plan

s is

 go

ver

ned by

 the

 ter

ms an

d co

nd

itio

ns 

of th

at C

om

pon

en

t Pla

ns .p

la

n

doc

um

ent

.

No be

ne

fits

 un

de

r th

e P

lan

 m

ay

 be

 pro

vid

ed 

in th

e f

orm

 o

fd

efe

rred

 co

mpen

sa

tion-

ex

cep

t.

.- -

tha

t, in

 ac

co

rda

nce

 with

 Cod

e s

ecti

on

 1

25 a

nd t

he 

Tre

asu

ry re

gula

tio

ns 

und

er t

hat

 sec

tion

,

a P

arti

cip

ant m

ay 

elect 

to d

efer

 ca

sh 

Com

pen

satio

n 

ava

ilab

le u

nder

-th

is

:

 P

lan·

int

o a

n 

-:·.

Em

ploy

er-sp

ons

ore

d r

etir

em

ent

 plan

 tha

t is

 qu

alifie

d u

nder

 Code

 se

ctio

i-

 401

(a)·an

d

-  

:

con

tain

s a

 ca

sh 

or 

def

erre

d a

rran

gem

ent 

und

er 

Cod

e se

ctio

n 

401(

k) (i.e

., a

 401

(k

) Plan),

 -

but 

only to t

he 

exte

nt pe

rmitte

d un

der

 the

 ter

ms of

 th

at r

etir

em

ent

 plan

. Th

e ac

tual 

term

s

and

 con

ditio

ns o

f any the

 40

100 plan w

ill be con

tain

ed i

n a sep

arate

, w

ritte

n d

ocum

ent.

3.2

 

Elec

tio

n Pr

oc

ed

ur

es

 U

po

n In

iti

al E

li

ibili

ty

(a) 

Gener

al Ini

tial Electi

on Proc

edur

es

When

 an 

ind

ividual b

eco

mes 

an E

lig

ible E

mploy

ee, 

the 

Plan

 Admini

strat

or 

wil

l

pro

vid

e th

e E

mploye

e an

 Elec

tion

 Fo

rm or

 ot

her

 en

rollment

 meth

od, 

on w

hich

 t

he

Eligi

ble E

mploy

ee w

ill: (a) e

lec

t hi

s o

r he

r B

ene

fit 

Optio

ns f

or th

e 

Plan Y

ear,

 a

nd

(b) ag

ree

 to 

make

 Sala

ry R

edu

ctio

n Cont

ribu

tion

s as

 pro

vid

ed i

n Articl

e IV

. If 

the

Elig

ible 

Employ

ee 

enro

lls

 withi

n th

e 31 d

ays

 aft

er h

is o

r h

er Eli

gibil

ity 

Date, 

th

e

Em

ploye

e's c

ove

rage

 und

er h

is or 

her s

elec

ted B

ene

fit 

Option

s w

ill b

egin

 on

 his

 or

her 

Elig

ibi

lity D

ate

.

(b) 

Pre

mium

 Pa

ym

ent 

Com

pon

en

t an

d G

rou

-Term

 Life 

Insur

anc

e S

pec

ia

l In

itial

Election Procedures

Notw

iths

tand

ing 

the s

ubs

ect

ion (

a) 

of th

is se

ct

ion,

 an

 Elig

ible E

mp

loye

e w

ho 

has

no

t e

lect

ed,

 w

ithin

 31 d

ays 

aft

er h

is o

r h

er 

Eligibi

lity

 Date

, to 

eith

er (

1) en

ro

ll in

 a

Health Plan

, or (

2) w

aive

 medic

al cov

erag

e, w

ill au

tom

atic

ally 

be e

nro

lled

 on 

his

or h

er E

ligibil

ity 

Date 

in the

 lowest-co

st H

ealth Plan

 for

 em

ploye

e-on

ly co

vera

ge,

as i

den

tifie

d in

 the

 Elect

ion F

orm

, for

 the

 Plan

 Year. 

An E

lig

ible E

mploy

ee w

ill

auto

matic

ally 

be 

enr

olled 

in 

Bas

ic 

Term

 Life

 Ins

ur

anc

e fo

r th

e P

lan 

Year

.

 Th

e

Eligi

ble E

mploye

e w

ill b

e d

eem

ed 

to 

hav

e e

lecte

d co

ver

age 

und

er t

hes

e B

ene

fit

Optio

ns 

and

 to 

make

 the

 Sa

lary

 Reduc

tion

 Con

tribu

tions

 requ

ired

 to p

ay 

the c

ost

of tha

t co

ver

age

 fo

r the

 Plan Year

.

Flexible Be

nefits P

lan Attach

ment

 A

 



3.3

 

Annual En

rollment Pr

oced

ures

(a) 

Gener

al Annual E

nrollment P

roce

dures

Before

 the b

egin

ning 

of e

ach 

Plan 

Year, 

durin

g open

 en

rollment 

the 

Pla

n

Administra

tor will requi

re each

 Eligible Em

ployee

 to elect

 the 

Benefit

 Options

 he

or sh

e des

ires t

o enr

oll in

 for

 the P

lan Y

ear, a

nd ag

ree to

 make 

Salary 

Reduc

tion

Contrib

utions 

as pro

vided i

n Article IV. Electio

ns are 

effecti

ve on t

he fir

st day

 of

the P

lan Y

ear. E

ach e

lectio

n must b

e com

plete

d in ac

corda

nce

 with all

 Plan 

rules

on o

r be

fore 

the 

date 

spec

ified

 by t

he P

lan A

dminis

trato

r, w

hich 

will 

be·no 

later--

 ,

than 

the b

eginn

ing o

f the 

first p

ay pe

riod 

of the 

Plan· Year 

to w

hich 

the ele

ction

applies.

(b) Premium Paym

ent Comonent

 and Grou

-Term Life Insu

rance

· Spe

cial Annu

al

' Enrollment Procedures

Notwithsta

nding

 the sub

secti

on (a) of this

 secti

on, a Part

icipa

nt who h

as n

ot e

lecte

d

before 

the beg

inning

 of the Plan Y

ear to

 eithe

r (1) enrol

l in a 

Health

 Plan

, or 

(2)

waive medical cove

rage, will aut

omatically cont

inue t

o be enrolled f

or the Plan

Year in 

the lowest-co

st Health P

lan for 

employee-on

ly co

verage,

 as ide

ntified

 in

the E

lectio

n Fo

rm, for 

the P

lan 

Year. A

 Part

icipan

t will a

uton

iatica

lly c

ontinue 

to

be en

rolled i

n Basic 

Term

 Life In

suran

ce fo

r the

 Plan Year

. The

 Par

ticipan

t will be

deem

ed to

 hav

e electe

d cov

erag

e unde

r thes

e Benefi

t Option

s and

 to m

ake 

the

Salary R

educti

on Contrib

utions

 require

d to 

pay th

e cost

 of that

 cover

age fo

r the

Plan Year.

3.4 Failure

 to Complete Election

 Proc

ess

(a) 

Excep

t as pr

ovided i

n secti

on 3.2(b

), an E

ligib

le Emp

loyee w

ho fa

ils to

 complete

the electio

n pro

cess w

ithin 31 day

s of hi

s or h

er Elig

ibility

 Date will be

 deemed

to ha

ve elected t

o receiv

e his o

r her

 full Compensati

on in 

cash

 and to 

have e

lected

no n

onta

xable B

enefit

 Option

 (exce

pt to the exten

t of a

ny Non-elect

ive

Employ

er C

ont

ribu

tion

s).

(b) A Particip

ant who fail

s to c

omplete

 the e

lectio

n pro

cess f

or any 

subseq

uent

 Plan

Year will be de

emed to hav

e: (1) e

lected t

o cont

inue

 the B

enefit

 Optio

ns he

 or she

elected

 in th

e most rec

ent e

lection 

on file with th

e Plan A

dministr

ator 

(or th

e

Benefi

t Option

s he 

or she

 is de

emed 

to ha

ve e

lecte

d und

er se

ctio

n 3

.2(b) or

3.3(b)); and 

(2) agre

ed to 

have 

his or 

her Compensatio

n redu

ced by

 whatever

amount

 is th

en nec

essa

ry to pur

cha

se tho

se Bene

fit Optio

ns.

(c) 

If a B

enefit

 Option in

 which

 a Partici

pant was e

nrolled i

s eliminate

d for t

he

subse

quen

t Plan Y

ear. the 

Plan

 Administra

tion m

ay e

nroll 

the Pa

rticipa

nt i

n a

Benefit 

Option provid

ing Similar 

Coverag

e, if avail

able, as d

etermined by the P

lan

Administr

ator. A

ll sim

ilarly-situa

ted P

artici

pant

s will b

e e

nrolled

 in the

 sam

e

Benefit Option

Flexible Bene

fits Plan Attachm

ent A 
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3.5 

Dur

ati

on

 of

 E

lec

tio

ns

A Pa

rtic

ipa

nt'

s e

lect

ion

 is 

irr

evo

cab

le a

nd re

main

s i

n e

ffec

t th

rou

gh

 the

 la

st d

ay of

the Pla

n

Year

 ex

cep

t a

s p

rov

ide

d in

 se

ctio

n 

3.7 o

r i

n th

e a

ppli

cab

le C

ompo

ne

nt

 P

lan

.

3.6 

Redu

ctio

n or

 Revo

cat

ion

 of

 Certa

in E

lec

tion

s by

 P

lan A

dmin

ist

rato

r

Th

e P

lan

 A

dm

ini

stra

tor

 m

ay 

red

uc

e a 

Pa

rtic

ip

ant

's 

Salar

y 

Redu

ct

ion 

Cont

rib

utio

ns 

and

Non

-elec

tiv

e E

mploy

er 

Cont

rib

uti

ons

 un

der 

thi

s Pla

n 

at 

any

 tim

e b

efo

re

 or 

dur

in

g a 

Pl

an

Year

 to

 th

e e

xte

nt 

ne

ces

sar

y 

or 

ad

vis

ab

le t

o 

avo

id 

pr

oh

ibite

d d

isc

rim

ina

tio

n, p

os

siw

e,

tax

atio

n o

f b

ene

fits

 un

der

 th

e P

lan 

tha

t w

ou

ld n

ot 

oth

erw

ise

 be

 tax

ed

- to

 

-

 an

y class.

 of

.·

Parti

cip

ant

s fo

r th

e Plan

 Year

, or

 los

s of

 the

 qu

alifi

ed 

stat

us 

of

ben

efit

s re

ceiv

ed un

der 

the

Plan

 un

der

 se

ctio

n 79,

 125(b), 

105(h)(2

), 

or 

12

(d)(2

) o

f t

he 

Code. If 

the 

l

an

Adm

inis

trá

tor 

de

cid

es 

to red

uc

e S

alar

y Redu

ct

ion

 Con

trib

ut

ion

s 

or E

mp

loye

r N

on-e

lec

tive:

 .

Con

trib

utio

ns und

ert

his

 sec

tio

n, t

he P

lan

 Adm

inis

trato

r will

 do

 so in the

 fpllo

w-in

gm

ann

er.

. (a

) 

Ifa red

uct

ion un

der 

thi

s se

ctio

n af

fec

ts h

ea

lth be

nef

its,

 the

 P

lan A

dm

ini

stra

tor 

may

red

uc

e 

the 

elec

tio

ns 

of 

on

ly 

tho

se 

Par

ticip

an

ts 

who

 ar

e 

hig

hly 

com

pe

nsa

ted

ind

ivid

ua

ls o

r hi

gh

ly c

om

pen

sate

d pa

rtic

ipan

ts,

 as

 de

fine

d in

 eit

he

r se

ctio

n 

105

(h)

or

 se

cti

on

 12

5(e

) o

f th

e C

od

e.

(b) 

If 

a r

edu

ctio

n 

und

er 

this

 se

ctio

n 

affe

cts

 oth

er 

quali

fied 

ben

efit

s, 

the

 Plan

Adm

inis

trat

or 

may r

edu

ce t

he e

lect

ion

s of

 on

ly th

ose

 Par

ticip

an

ts w

ho 

are

 hig

h

ly

com

pen

sate

d in

div

idu

als 

or

 hig

hly 

com

pen

sate

d pa

rtic

ipa

nts,

 as 

def

ine

d i

n se

ctio

n

125

(e) of

 the

 Code

, or 

wh

o ar

e ke

y em

ploy

ees a

s de

fin

ed in

 sec

tion

 125

(b) of

 th

e

C

od

e.

(c) 

If a

 red

uct

ion

 un

der

 thi

s s

ecti

on

 aff

ect

s d

epen

den

t c

are

 ass

ist

ance

 be

ne

fits

 un

de

r

sec

tio

n 1

29 o

f the

 Code

, th

e Plan

 Adm

ini

stra

tor

 may r

ed

uce 

the

 elec

tio

ns 

of

 only

tho

se 

Pa

rtic

ipan

ts w

ho 

are

 hi

gh

ly c

om

pe

nsa

ted

 em

ploy

ee

s, as

 de

fine

d i

n s

ecti

on

129

(d

) of th

e C

ode

, or

 the

ir D

epen

de

nts.

(d

) 

The

 Sa

lar

y Red

uct

ion

 Cont

rib

utio

ns

 or

 Em

plo

ye

r N

on

-elec

tiv

e C

on

trib

utio

ns

 oft

he

affe

cted

 Par

ticip

ant

 (a

 hi

ghly 

com

pen

sate

d 

ind

ividu

al, hi

ghly 

com

pen

sated

par

ticip

ant,

 hi

ghly 

com

pen

sate

d employ

ee 

or 

key

 emp

loy

ee, 

wh

iche

ver

 is

app

lic

able) w

ho 

has

 th

e h

igh

est 

amoun

t of

 Salar

y R

edu

ct

ion 

Con

tribu

tio

ns 

or

Em

ploy

er N

on-elec

tive

 Con

tribu

tion

s f

or th

e Pla

n Y

ear

 w

ill be

 re

duce

d un

til all

app

lica

ble 

no

ndi

scr

imina

tion

 te

sts 

are 

sat

isf

ied

 or

 un

til t

he 

amou

nt 

of

 hi

s o

r h

er

Salary

 Redu

cti

on Con

trib

uti

ons

 or E

mploy

er N

on-e

lect

ive

 Con

trib

uti

ons

 equ

a

ls the

amou

nt 

of 

the

 Salary

 Redu

cti

on 

Cont

ribu

tion

s 

or Em

ploy

er 

Non-e

lec

tive

Cont

ribu

tion

s o

f th

e af

fec

ted

 Partic

ipa

nt w

ho h

as t

he 

sec

on

d hi

ghe

st a

moun

t of

Sa

lar

y R

edu

cti

on 

Con

trib

uti

ons

 o

r E

mploye

r N

on-e

lecti

ve 

Cont

ribu

tion

s. Th

is

pro

ces

s w

ill c

ont

inu

e un

til 

all ap

plic

able 

non

dis

crim

in

ation

 tes

ts 

are 

sat

is

fied

.

Flex

ible Be

nefits 

Plan 

Attac

hment

 A 
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Ch

an

ge

s i

n Em

plo

yee

 Elec

tio

ns

A Par

ticip

ant 

may make 

an Electi

on Ch

ange

 du

ring a 

Plan Yea

r on

ly a

s de

scribe

d be

low,

and 

only upo

n the 

occu

rren

ce o

f the 

state

d eve

nts fo

r the

 app

licab

le C

ompone

ntPlan

.

(a) 

Open

 Enr

ollment P

eriod

. A Part

icipa

nt m

ay m

ake

 an E

lectio

n Ch

ange

 duri

ng th

e

open

 enro

llment pe

riod

 in a

ccor

dan

ce w

ith sect

ion 

3.3.

(b) 

Term

inat

ion of

Employm

ent

. A Part

icip

ant

's e

lecti

on w

ill 

autom

atica

lly t

ermina

te

unde

r. th

e Plan upo

n a ter

minati

on of employm

ent

 und

er se

ction

 2.2

(c) 

Spec

ial E

nro

llment 

Rights

 (A

plie

s to 

P

 

r

 

em i

 u

 

m 1 P

 

ay

 

m

 

e

 

n

 

t .Compon

ent B

enefit

s ·.

..

..,

Unde

r Grou

p Ins

ura

nce Plan

s fo

r H

ealth Bene

fits 

Only and

 N

ot to Any O

ther 

Group

Insur

ance

 Plan

 HCSA or DCSA

). A Partic

ipan

t or

 his or h

er Spo

use

 or D

epen

dent

 · ·

· , ·

who is en

title

d to spe

cial enr

ollment r

ights 

und

er a g

roup he

alth plan (other 

than 

an ·

-

 :

  -

exce

pte

d ben

efit)

 und

er se

ction

 2704(f) o

fthe PH

SA may make

 an Elec

tion

 Cha

nge

with resp

ect t

o tha

t gro

up hea

lth plan (or,

 when

 requi

red by that

 sectio

n, an

.ele

ction

..

.

._ r

to en

roll in a

noth

er 

grou

p he

alth 

plan) t

hat 

corre

spon

ds w

ith 

thos

e spec

ial

enro

llment rig

hts. In t

he c

ase o

f a 

Parti

cipa

nt o

r his

 or 

her S

pou

se or

 Dep

ende

nt

wh

o is 

enti

tled

 to 

spec

ial en

rollment ri

ghts

 un

der 

secti

on 2

704(

) or

 (2) 

of the

PH

SA

, the

 Elect

ion Ch

ang

e must 

be m

ade 

within

 30 day

s of th

e ev

ent giv

ing 

rise

to th

e sp

eci

al en

rollment 

righ

ts.

 In the

 cas

e o

 f a P

ar

ticip

ant o

r h

is or 

her 

Spou

se 

or

Depen

den

t who i

s en

tit

led 

to sp

ecial e

nro

llmen

t righ

ts un

der

 sec

tion

 2704(

f)(3) 

of

the 

PHSA, the

 E

lecti

on C

hang

e m

ust 

be m

ade 

within

 60 

days 

after

 (1

) the

Par

ticip

ant's

, or 

his o

r he

r Sp

ouse

's o

r D

epen

dent

's, M

edic

aid o

r sta

te c

hi

ldre

n's

hea

lth i

nsur

ance

 pro

gram

 ("CHIP") cov

era

ge t

ermina

tes, o

r (2

) th

e Pa

rtici

pant 

or

his o

r her

 Spo

use

 or D

epen

den

t is d

eterm

ined

 to be e

ligible f

or

 a Medic

aid

 or

 CHIP

prem

ium

-assi

stan

ce s

ubsi

dy fo

r qu

alif

ied employ

er-sp

onso

red he

alth

 cov

erage

.

(d) 

Cha

nges

 in 

Status

 (A

pplies

 to 

Prem

ium P

ayment 

Compon

ent B

enefi

ts

. HCSA

Bene

fits

. and

 DCSA Benef

its)

(i) 

A P

arti

cipa

nt m

ay 

make 

an 

Electio

n 

Chan

ge u

pon

 th

e o

ccur

renc

e of

 a

Chan

ge i

n Sta

tus, b

ut o

nly if that E

lec

tion 

Chan

ge is

 mad

e:

(A)

 

on ac

coun

t of and c

orres

ponds 

with a 

Chan

ge in Status

 tha

t affe

cts

eligibility

 for c

overag

e eithe

r und

er an Em

ployer'

s p

lan or a pla

n of

the Sp

ouse's 

or Depende

nt's e

mployer; an

d

(B) is made w

ithin 30 day

s of the C

hang

e in 

Status.

(ii) 

A Cha

nge

 in Stat

us th

at af

fects

 eligibili

ty fo

r cove

rage

 unde

r a

n Em

ploye

r's

plan or a

 plan of the

 Spou

se's

 or D

epen

dent'

s employer 

includ

es a 

Chang

e

in S

tatus

 tha

t res

ults 

in a

 cha

nge

 in t

he n

umber

 of 

a Pa

rtici

pant

's f

amily

members

 who m

ay b

enef

it fro

m th

e co

vera

ge

.

 An 

Ele

ction

 C

han

ge a

lso

satis

fies t

he re

quire

ments

 of se

ctio

n 3.7(d)(i)(A

) if the 

Electi

on Ch

ange

 is

on acc

ount 

of and corr

esp

onds 

with a Cha

nge in

 Stat

us th

at af

fects 

expe

nses

desc

ribed

 in sec

tion

 129 

ofth

e Code 

(inc

luding

 employm

ent

-re

lated

Flexible Benefits Plan Attachm

ent A 
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Ž



exp

ens

es a

s de

fin

ed 

in sec

tion

 21(b

)(2) of

 th

e Cod

e) w

ith re

spec

t t

o

de

pen

de

nt c

are

 as

sist

an

ce.

(iii)

 

Sp

eci

al C

ons

ist

en

cy R

ules

The

 Plan

 Adminis

trat

or, 

in it

s so

le d

iscr

etion

 an

d on

 a u

nifo

rm 

and

con

sist

ent

 bas

is, w

ill dete

rmine, 

base

d on pre

vai

ling IRS gu

idan

ce, 

whethe

r

a re

que

sted

 Electi

on 

Cha

nge 

is 

on 

acco

unt o

f a

nd 

corr

espo

nds

 with 

a

Cha

nge

 in 

Statu

s. Assum

ing t

hat 

the 

gen

eral co

nsis

tency

 re

quir

ement 

is

sati

sfie

d, a

 re

que

sted

 E

lecti

on 

Ch

ang

e m

ust 

als

o·

sati

sfy th

e · 

follo

wing

,· ·

···

spec

ific

 con

siste

ncy 

requ

irem

ents 

in o

rde

r fo

r a P

artici

pan

t to 

be 

able to

make

 an Elect

ion 

Chan

ge bas

ed 

onthespe

cifie

d Ch

angè

in 'Stà

tus: 

·'

 

' = .

...·

(A) 

Gain 

of

 Co

vera

ge

 Eligibi

lity 

Unde

r A

no

ther

·Emp

loer's

 flan

. A

. ·

Par

ticip

ant may make 

an Electi

on C

hang

e to ca

ncel or

 decr

ease

'the: 

-

cov

era

ge o

f the

 Par

ticip

ant

 or 

his

 or 

her

 Spo

use

ór

 Dep

nden

t who 

·

bec

om

es e

ligible f

or c

ove

rag

e un

der 

a c

afete

ria. p

lan 

or 

quà

lifie

d -

ben

efit

 plan

 ofth

e em

ploye

r o

f a P

art

icip

ant

's S

pou

se or

 Depe

nde

nt

bec

aus

e o

f a

 ch

ang

e in

 marit

al or

 em

ploy

ment 

statu

s o

nly 

if t

he

ind

ivid

ual ac

tually e

nro

lls 

for t

hat 

newly 

avai

lable co

ve

rage.

 Th

e

Plan 

Administ

rator 

may 

rely on 

the 

Part

icipa

nt's c

ert

ific

atio

n tha

t

the 

Part

icipa

nt ha

s o

btai

ned 

or w

ill ob

tain

 co

vera

ge 

unde

r the

Spou

se's

 or D

epe

nden

t's 

employe

r's 

plan, u

nless 

the

 Admini

strat

or

has 

reas

on to

 be

liev

e that

 the P

artic

ipan

t's 

certi

ficati

on is i

nco

rrect.

If 

a P

artic

ipan

t ha

s a C

han

ge

 in 

Stat

us i

nvo

lvin

g th

e P

artic

ipan

t's

div

orce

, an

nu

lment

 or 

lega

l sep

ara

tion

 fro

m a Sp

ou

se, 

the

 dea

th o

f

a S

pou

se 

or 

Depe

nde

nt, 

or a

 Depe

nde

nt c

eas

ing 

to b

e e

lig

ible 

for

cove

rage

, the

 Pa

rtici

pan

t may 

not make 

an E

lecti

on Ch

an

ge t

o

canc

el co

vera

ge fo

r an

y indiv

idual o

ther 

than th

e aff

ecte

d Spo

use

 or

Dependent.

(B) 

Los

s of

 Spo

use

 or D

epen

den

t Eligi

bilit

y: Sp

ecial C

OBRA R

ule

s.

For

 a C

hang

e in

 Sta

tus 

invo

lvin

g a Par

tici

pan

t's d

ivor

ce,

 ann

ulmen

t

or 

legal s

epar

ation

 from

 a S

pou

se, t

he 

dea

th o

f a

 Spo

use

 or 

a

Depe

nde

nt, 

or 

a D

epen

den

t's 

cea

sin

g to

 sat

isfy

 the 

elig

ibi

lity

requ

irem

ents 

for c

ove

rage

, a P

arti

cip

ant 

may o

nly elect 

to 

cance

l

acc

iden

t or

 hea

lth ins

uran

ce c

ove

rage

 for

 (a)

 the

 Sp

ouse

 invo

lved

 in

the

 div

orc

e, a

nnulm

ent,

 or

 leg

al se

para

tion

; (b) th

e de

cea

sed S

pou

se

or 

Depe

nde

nt; 

or (

c) 

the 

Depe

nde

nt t

hat 

ceas

ed 

to 

sati

sfy 

the

eligibility

 req

uire

ments

. Canc

elin

g cov

era

ge for

 any

 other

ind

ivid

ual un

der

 the

se c

irc

um

stan

ce

s would fai

l to

 cor

resp

ond 

with

that

 Cha

nge 

in St

atus

. Notw

ithsta

ndin

g th

e pre

ceding 

sent

ence

s, if

the 

Parti

cipa

nt or

 his 

or he

r Sp

ouse

 or

 Depe

nden

t bec

omes e

ligib

le

for

 COBRA (or

 sim

ilar 

health 

plan 

con

tinua

tio

n co

ver

age

 u

nde

r

state

 law

) un

der t

he Em

ploye

r's 

plan

 beca

use 

of

 a red

uctio

n of

hou

rs

or 

bec

aus

e the

 Part

icip

ant

's D

epe

nd

ent 

cea

ses

 to 

sati

sfy

 th

e

eligib

ilit

y req

uire

ments

 for

 cov

era

ge (

and

 the

 Pa

rtic

ipan

t rem

ains 

a

Flexible B

enefits P

lan 

Attach

ment A 
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Par

tici

pan

t un

der 

this

 Plan), tlie

n th

e Par

ticip

ant 

may inc

rea

se hi

s o

r

her election

 to pay

 for suc

h cov

erage

.

(C) 

Spec

ial Consis

tenc

y Rule fo

r DCSA. With 

respe

ct to

 the

 DCSA

bene

fits,

 a Partic

ipan

t may c

han

ge o

r ter

minate

 his 

or he

r e

lecti

on

upo

n a C

han

ge in

 Sta

tus if

 (a

) the

 chan

ge o

r te

rminati

on is m

ade

on

acco

unt 

of a

nd c

orre

spond

s w

ith a

 Chan

ge 

in Sta

tus th

at 

affect

s

eligibilit

y for

 cove

rage

 unde

r an

 employe

r's p

lan;

 or (b

) the

 Elect

ion

Chan

ge is

 on 

acco

unt of 

and

 cor

resp

onds 

with a 

Chan

ge in

 Sta

tus

that

 aff

ects

 elig

ibil

ity 

of d

epe

nde

nt ca

re 

exp

ens

es. for

the

· tax

-:

exclusio

n und

er Code s

ection

 129

.

(D)

 

Life Insu

ranc

e. 

AD&

D a

nd 

Disab

ili

ty C

over

age. 

An 

Electio

n

Ch

ang

e to 

eith

er i

ncr

ease

 or

 dec

rea

se co

ver

age

 un

der ä

 gro

up-ter

m 

li fe in

sur

ance

, ac

cid

ental 

dea

th a

nd 

dism

ember

ment 

insu

rán

ce,:

or-

disab

ility 

insur

ance 

due 

to a 

Chang

e in Stat

us i

s deem

ed·

-

 to

··

cor

resp

ond

 with the

 Ch

ang

e in

 Stat

us.

(E) 

Reem

ploy

ment W

ithin

 the 

Sam

e Plan

 Year

. If a

 Pa

rtici

pant

term

inat

es a

nd r

esum

es C

ity 

emplo

ym

ent w

ithin 

the 

sam

e P

lan

Year, 

witho

ut an

 inte

rven

ing 

Cha

nge 

in S

tatus 

tha

t w

ould o

therw

ise

perm

it an 

Electi

on C

hang

e u

nder

 thi

s sec

tion,

 he 

or sh

e m

ay n

ot

make a

n Elec

tion 

Cha

nge. I

nste

ad, t

he 

Part

icipa

nt's 

ele

ctio

ns i

n

effect w

hen he or sh

e terminated

 will be reins

tated.

(e) 

Pub

lic H

ealth Mark

etplace

 Related

 Eve

nts (

Applies

 to P

rem

ium

 Paym

ent

Com

po

nen

ts B

ene

fit

s o

nly).

(i) 

A Pa

rtic

ipant

 may r

evo

ke h

is or 

her e

lect

ion 

with

 res

pect

 to 

the

 Hea

lth

Plans 

listed

 in Appe

ndix

 A in t

he fo

llowing

 circu

mstan

ces

 and i

n

acc

orda

nce 

with 

IRS Notice

 20

14-5

5 an

d an

y su

bseq

uen

t gui

dan

ce relate

d

thereto:

(A)

 

Redu

ction

 in Hours

 Not Causi

ng Los

s o

f Eligibi

lity

.

 A Pa

rtic

ipan

t

who h

as b

een in 

an em

ploym

ent sta

tus u

nd

er which 

he o

r sh

e was

reas

onab

ly ex

pect

ed 

to av

erag

e at

 least 

30 h

ours

 of s

ervi

ce 

per

week 

and 

ther

e is

 a c

hang

e i

n sta

tus 

so tha

t a P

art

icip

ant 

will

reas

onab

ly be 

expe

cted

 to a

vera

ge le

ss t

han 30 hour

s of se

rvic

e pe

r

week

 aft

er t

he 

chan

ge, 

even

 thou

gh 

that

 red

uc

tion

 do

es n

ot 

resu

lt

in you

 ceas

ing

 to be e

ligi

ble und

er 

the H

ealth Plan

s. A

 Par

ticip

ant'

s

revo

cati

on m

ust 

corr

espo

nd w

ith th

e 

inten

ded 

enro

llment o

f the

Par

ticip

ant

 (an

d any

 relate

d Depen

den

ts wh

o cea

se co

vera

ge

 due

 to

the Part

icipan

t's revo

cation

) in anot

her p

lan 

that 

prov

ides

minim

um ess

ential c

overa

ge with the

 new cov

erage

 bei

ng effe

ctive

no late

r th

an the

 first 

day of the 

seco

nd month fo

llowing

 the m

ont

h

that

 inc

ludes

 the d

ate th

e Par

ticipa

nt's

 electi

on was revo

ked

.

Flexib

le Benefi

ts Plan A

ttachm

ent A
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(B) 

Eligibil

ity f

or P

ublic

 Health 

Mark

etpla

ce C

ove

rag

e. A

 P

arti

cip

ant

be

com

es 

elig

ible 

to 

en

ro

ll 

for

 co

ve

rag

e 

in 

a 

pub

lic 

he

alth

mark

etplac

e d

urin

g a

 mark

etplac

e s

peci

al or 

ann

ual o

pen

 enr

ollm

ent

per

iod

. A

 Pa

rtic

ipa

nt's

 re

voc

ati

on 

must 

cor

res

pon

d to 

the i

nte

nde

d

enr

ollm

ent 

of

the Pa

rti

cipa

nt (a

nd an

y rela

ted D

epe

nde

nts 

who ce

ase

co

ver

age

 du

e t

o t

he 

Par

tici

pan

t's

 rev

oca

tion)

 in

 a q

uali

fie

d h

ealt

h

plan

 thr

oug

h a

 pu

blic

 he

alth

 mark

etplac

e f

or 

new

 co

ver

age

 th

at 

is

eff

ect

ive

 b

egi

nn

in

g no

 lat

er t

ha

n th

e d

ay im

m

edi

ate

ly fo

llow

in

g th

e

las

t da

y of

 the 

ori

gin

al c

ov

erag

e th

at is 

rev

oke

d.

(ii)

 

In ad

ditio

n to

 th

e 

for

eg

oin

g re

stri

ctio

ns,

 the

 ab

ilit

y t

o 

make

 an

 e

lect

io

n· · 

:'

cha

nge

 in

 ac

cor

dan

ce 

with 

thi

s s

ect

ion

 ap

plies

 on

ly to

 a m

edi

cal

 plan

 tha

t

is 

bot

h "a

ffo

rda

ble

" a

nd

 pr

ovi

des

 "m

ini

m

um

 va

lue

" pu

rsuà

nt

 to Cod

e 

-'

Se

ct

ion

 49

80

H an

d th

e g

ui

da

nc

e t

her

eu

nd

er

.

 T

his

 su

bp

ara

gra

ph (e

) is

 ef

fec

tiv

e f

or 

Plan Y

ea

rs b

egi

nni

ng o

n or

 a

fter

 Ju

ly 

1,2

017

.

(f) 

Ch

ang

es i

n C

ost

 (A

pplie

s to

 Pr

em

ium

 Pa

ym

ent

 C

om

po

nent

 Ben

efi

ts, D

CSA

Bene

fits

 as

 Lim

ited

 Below

, b

ut N

ot to

 H

CSA Be

nef

itsì

(i) 

Insij

ific

ant Cost

 Ch

ang

es

. Par

ticip

ants

 are

 requ

ired to

 inc

reas

e the

ir S

ala

ry

Redu

ctio

n C

ont

rib

uti

ons 

to r

eflec

t in

sig

nif

ica

nt i

ncr

eas

es i

n th

eir

 req

uir

ed

con

trib

utio

n f

or 

the

ir B

ene

fit

 Plan

 Opt

ion

(s),

 and

 to

 dec

reas

e t

heir

 S

ala

ry

Red

uct

ion

 C

ont

rib

uti

ons

 to ref

lec

t in

sig

nifi

can

t d

ecre

ase

s in

 the

ir 

req

uired

con

trib

uti

on. T

he Plan

 A

dm

inis

trat

or, 

in its 

sole d

iscr

etio

n an

d on a u

nif

orm

and

 co

nsi

ste

nt b

as

is, 

will d

ete

rm

ine

 w

he

the

r a

n 

inc

rea

se 

or 

dec

reas

e 

is

ins

ign

ifi

can

t b

ase

d 

up

on 

all of

 th

e 

surr

oun

din

g f

act

s a

nd

 cir

cum

sta

nce

s,

inc

lud

ing

 bu

t n

ot lim

ited

 to

 th

e d

ollar

 am

ount o

r p

erc

enta

ge 

of 

the

 cos

t

cha

nge. T

he P

lan Adm

inist

rato

r, o

n a r

easo

na

ble

 an

d co

nsis

ten

t b

asis

, wi

ll

au

tom

ati

cally 

effe

ctu

ate

 thi

s in

cre

ase

 or

 de

cre

ase

 in

 aff

ect

ed 

Par

tici

pan

ts'

Salary

 Redu

ctio

n Contr

ibu

tion

s on

 a p

rosp

ecti

ve

 basi

s.

(ii

) 

Sig

nifi

can

t C

ost 

Cha

mzes

(A) 

If 

the

 Plan

 Adm

inis

tra

tor

 de

ter

mine

s t

hat

 a P

arti

cip

an

t's B

ene

fit

Opti

on 

cost

 inc

rea

ses

 sig

nifi

can

tly 

duri

ng

 a

 Pla

n Year

, th

e

Partic

ipant 

may:

(1) 

make

 a 

cor

res

po

ndi

ng 

pro

spe

ctiv

e 

incr

eas

e i

n hi

s or

 her

Sa

lary

 Redu

ctio

n Con

trib

ution

s;

(2) 

revo

ke 

his 

or 

her 

elect

ion 

for

 tha

t Bene

fit O

pt

ion 

for 

the

balan

ce o

f th

e Plan

 Year 

and

, in

ste

ad,

 el

ect

 pro

spec

tiv

ely

 a

Bene

fit

 Opti

on

 th

at

 pro

vid

es 

Sim

ilar

 C

ove

rag

e;

 or

(3) 

dro

p 

cov

era

ge

 pr

os

pec

tiv

ely 

if 

th

ere

 is

 n

o o

th

er 

Bene

fit

Opti

on 

tha

t p

rov

ide

s Similar 

Cove

rag

e.

Flex

ible B

ene

fits

 Plan 

Attach

ment

 A 
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To be e

ffecti

ve, 

an E

lectio

n Ch

ange m

ust b

e m

ade w

ithi

n 31 day

s

after t

he co

st incr

ease. The

 Plan

 Admini

strato

r, in

 its 

sole discr

etion

and o

n a un

iform

 and 

cosisten

t bas

is, w

ill d

ecid

e whethe

r a co

st

increa

se is 

sign

ificant und

er pr

eva

iling

 IRS gu

idanc

e.

(B) If the 

Plan Administra

tor de

term

ines 

that a 

Benefit

 Option'

s cost

decre

ases 

sign

ifican

tly du

ring 

a Plan Y

ear, 

the P

lan 

Administr

ator

may allow:

(1) 

a Par

ticipa

nt en

rolled 

in th

at Bene

fit O

ption 

to m

ake 

a

cor

resp

ond

ing 

pros

pec

tive 

dec

reas

 in h

is .or

her 

Salary. ..

Redu

ctio

n Cont

ribut

ion

s;

(2) 

all Par

tici

pants

, in

cludin

g tho

se w

ho 

did 

not.enro

ll.in.the

Benefi

t Option

, to 

revok

e the

ir e

lectio

ns for

 the 6á

íaè o

the Plan Year, an

d elect t

he Benefit

 Optin.t

hat de

creased

,in

cost

 for

 the 

balanc

e of th

e Plan Yèr;-6

(3) 

Partic

ipants 

who e

nrolled

 in a dif

ferent Benefit Option

provid

ing Si

milar Covera

ge to

 revoke

 their e

lection

s for t

he

balanc

e of 

the P

lan Y

ear a

nd e

lect t

he B

ene

fit Optio

n tha

t

decreas

ed in cost f

or the b

alance of

 the Plan Y

ear.

To be e

ffecti

ve, 

an Elec

tion 

Chang

e must be

 made w

ithin

 31 day

s

afte

r th

e co

st de

cre

ase. T

he P

lan Administ

rator

, in its 

sole di

scr

etion

and o

n a un

iform

 and 

consi

sten

t basi

s, will d

ecid

e whe

ther a 

cost

decr

ease

 is s

igni

fican

t un

der p

reva

iling

 IR

S gui

danc

e.

(C) 

The prec

edin

g cost-

chan

ge pro

visio

ns ap

ply to the 

DCSA only if

 the

cost

 chan

ge is

 im

pose

d b

y a 

depe

nden

t ca

re p

rovi

der

 who i

s no

t a

"relative

" of t

he P

articip

ant. 

For 

this 

purpo

se, a 

relative 

is an

indi

vidual who is re

lated as

 descr

ibed in Code

 secti

on 1

52(d)(2)(A

)-

(G), inc

orpor

ating 

the r

ules of

 Code 

secti

on 15

2(f)(1

)

.

 To be

effect

ive, a

n E

lection

 Cha

nge m

ust be

 made 

within

 31 day

s of

 the

cos

t ch

ange

.

(iii)

 

Notwithst

andi

ng any

thing

 to the 

cont

rary,

 this

 subse

ctio

n does

 not

 apply to

an E

lecti

on C

hang

e with re

spect 

to the H

CSA or 

on acc

ount 

of a cha

nge

 in

cost o

r cov

erage

 unde

r an HCSA.

(g) Cover

age C

hang

es (A

plies

 to Pr

emium Pa

yment and 

DCSA Bene

fits

. but N

ot to

HCSA B

ene

fit

s)

(i) 

Addition

 or S

ignifi

cant Im

prov

ement of a B

enefit

 Optio

n. If th

e Plan a

dds

a new Benefit 

Option o

r sign

ifican

tly im

prove

s an ex

istin

g B

enefit O

ption

dur

ing a P

lan Year,

 the

 Plan Adm

inistr

ator 

may allow

:

Flexible B
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(A)

 

all Particip

ants (i

ncluding t

hose wh

o had

 not previ

ously 

elected

cove

rage 

unde

r a B

enefi

t Option

 prov

iding Si

milar 

Covera

ge

) to

revok

e their e

lections

 for the ba

lance 

of the 

Plan Y

ear and

prospec

tively elect 

the n

ew o

r signi

ficantl

y improved 

Benefit

Option; or

(B) 

only thos

e Particip

ants w

ho are 

enrolled in 

anothe

r Benefit

 Option

providing Similar Covera

ge to revoke

 their e

lection

s for

 the ba

lance

of th

e Plan Year an

d pros

pective

ly elect the

 new or si

gnifi

cant

ly

improved

 Benefit 

Option.

To be e

ffecti

ve, an

 Election

 Chan

ge m

ust be

 made w

ithin 

31 day

s after

 the

addition 

or sig

nificant improvement.

 The P

lan Administr

ator, in 

its so

le

discre

tion an

d on 

a uni

form and 

consi

stent 

basis,

 will decid

e whe

ther th

e

Plan has a

dded a

 new Benefi

t Option or s

ignifi

cantl

y im

prove

d a

n ex

istiž

Benefit 

Option 

under 

prevai

ling IRS gu

idanc

e. 

· ·

(ii) 

Signifi

cant Curtai

lment 

With a

 Loss

 of Cover

age

. If the

 Plan

 Administra

tor

determ

ines th

at a Parti

cipan

t's Benefi

t Option

 covera

ge (or

 the Part

icipan

t's

Spous

e's o

r Depende

nt's c

overa

ge un

der h

is or h

er em

ployer'

s plan

) is

signifi

cant

ly curta

iled, r

esulting 

in a 

loss o

f cove

rage d

urin

g a P

lan Year,

the P

artici

pant m

ay:

(A)

 

revok

e his 

or h

er Benefi

t Option 

electi

on an

d pros

pec

tively elect

anoth

er Benefit Option

 that 

provid

es Sim

ilar C

overa

ge; or

(B) 

drop cove

rage ifno

 other

 Benefit 

Option prov

ides S

imilar Covera

ge.

For thi

s purpo

se, a "loss o

f coverag

e" means 

a complete loss o

f covera

ge

under a 

Benefit O

ption, 

includin

g the elimination of the B

enefit O

ption

, an

HMO ceasin

g to be a

vailab

le wh

ere the 

Partic

ipant o

r his o

r her S

pouse

 or

Depend

ent re

sides, 

or th

e loss 

of all cove

rage u

nder

 the B

enefit 

Option b

y

reason

 of a lifet

ime or an

nual lim

itatio

n. In

 addition, 

the Plan Administr

ator,

in its

 sole discr

etion 

and on

 a uni

form

 and 

consi

stent ba

sis, m

ay trea

t the

following as a

 loss of

coverage

:

(A)

 

a subs

tantial decrea

se in th

e medical care

 provide

rs avai

lab

le unde

r

the Benefit

 Option (

such as

 the withdraw

al of

 a major ho

spital from

a pre

ferre

d prov

ider

 netw

ork or

 a sub

stant

ial dec

reas

e in th

e num

ber

of physi

cians p

articip

ating in a PPO or H

MO

);

(B) 

a redu

ction

 in th

e bene

fits fo

r a sp

ecific

 type o

f medica

l cond

ition

for w

hich

 an e

mployee 

or dep

ende

nt is

 cur

rently

 in a

 cour

se o

f

trea

tment

; or

(C) 

any othe

r sim

ilar fu

ndam

ental los

s of cove

rage.
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To be 

effect

ive, a

n Electi

on Ch

ange m

ust be

 made w

ithin

 31 day

s of the

loss o

f cove

rage.

(iii)

 

Signifi

cant 

Curtail

ment W

ithout

 a Los

s of 

Cover

age

. If the 

Plan

Administra

tor de

term

ines th

at a P

articip

ant's

 Benefi

t Option

 cover

age (o

r

the P

articip

ant's

 Spous

e's or

 Depend

ent's 

cover

age un

der h

is or

 her

employer's

 plan) is s

ignifi

cant

ly curta

iled without

 a loss o

fcove

rage

 durin

g

a Plan Year, th

e Parti

cipan

t may rev

oke h

is or

 her B

enefit

 Option 

election

and pro

spectively elect 

another

 Benefit 

Option that pr

ovide

s Similar

Cover

age,

 but

 not drop

 cove

rage. 

For 

this pu

rpo

se, co

vera

ge unde

r a Benefi

t ,

Option 

is "sign

ifican

tly cu

rtai

led" only if

 there

 is an 

overa

ll red

uction

 in

covera

ge provi

ded un

der th

e plan gener

ally, in

cluding a signi

ficant inrease

:·

in the

 dedu

ctible, 

the cop

ayment, o

r the 

out-o

f-po

cket c

ost-sha

ring limit ·

unde

r an accid

ent or he

alth plan. To be ef

fective

, an Elec

tion Chan

ge

· ust·

be m

ade 

within

 31 da

ys o

f the

 curta

ilment.

(

i

v

)

 

Chanes in Coverae under the

 DCSA

(A) A Part

icipan

t may make 

a pros

pective

 Electio

n Ch

ange 

that i

s on

accou

nt of

 and c

orres

pond

s with th

e Par

ticipa

nt's c

hang

e in t

he

depend

ent care 

provide

r, even

 if the new 

provide

r is the

Particip

ant's h

ouseh

old e

mployee

, family m

ember, or D

epende

nt.

To be e

ffective

, an E

lectio

n Chan

ge must be

 made w

ithin 3

1 days

after

 the n

ew dep

enden

t car

e pro

vider f

irst p

rovid

es de

pend

ent c

are

ser

vic

es.

(B) A Parti

cipan

t may make a 

prosp

ective

 Electio

n Ch

ange 

that i

s on

accou

nt of

 and c

orres

pond

s with a cha

nge i

n the nu

mber of

 hour

s of

work per

formed by 

a dep

endent 

care pr

ovide

r. To be 

effecti

ve, the

Electio

n Ch

ange 

must b

e made w

ithin

 31 d

ays aft

er th

e pro

vider

's

hour

s of

 work 

are fi

rst r

educ

ed.

(v) 

Chang

es in 

Coverag

e unde

r Another

 Employe

r's Plan

.

 A Particip

ant m

ay

make a

 pro

spect

ive 

Electi

on Chan

ge th

at is

 on accou

nt of and

 co

rresp

onds

with a

 chan

ge m

ade u

nder

 anoth

er em

ploye

r plan 

(including

 a plan o

f the

Employer o

r a plan of the S

pouse

's or

 Depend

ent's e

mployer

) if:

(A) the other 

cafeteria plan or qu

alified benef

its p

lan perm

its an election

chang

e per

mitted

 unde

r app

licab

le IRS re

gulations

; or

(B) the P

lan perm

its Par

ticipan

ts to make an

 Election

 Chan

ge for 

a Plan

Year tha

t is diff

erent f

rom the peri

od of cov

erage un

der the caf

eteria

plan or qualified

 benefit

s plan.

To be e

ffecti

ve, th

e Electio

n Ch

ange m

ust b

e made w

ithin 31 da

ys of 

the

cover

age ch

ange 

under 

the o

ther p

lan. 

The P

lan Adm

inistr

ator, 

in its 

sole

discre

tion 

and on

 a u

niform

 and

 cons

istent

 basis

, will 

decide

 wheth

er a
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req

ue

ste

d 

ch

a

ge 

is 

on

 ac

co

un

t 

of 

and

 c

orr

esp

o

nd

s w

ith

 a 

ch

ang

e m

ad

e

und

er t

he 

oth

er 

em

ploy

er p

lan

 un

de

r p

rev

aili

ng

 IR

S gu

ida

nce

.

An 

Elec

tio

n C

han

ge

 is

 pe

rm

itt

ed o

nly i

f it

 is

 pe

rm

itte

d 

und

er t

he

 re

lev

ant

Com

po

nen

t P

lan

. A

ny

 E

lect

ion

 C

han

ge 

to

 dro

p 

cov

era

ge 

will 

be 

ef

fect

ive

on

ly a

s to

 th

ose

 in

div

idu

als 

who 

bec

om

e c

ove

red

 un

der

 the

 oth

er

 plan

.

(vi

) 

Lo

ss 

of

 O

the

r 

Grou

p 

Hea

lth 

Co

ver

a

e

.

 A 

Par

tici

pan

t m

ay 

m

ake

 a

pro

spe

cti

ve

 E

lect

ion

 Ch

ang

e 

to 

add

 g

rou

p 

he

alth 

cov

er

age

 for

 the

Par

tici

pan

t o

r h

is 

or 

he

r S

po

use

 or

 D

epe

nd

ent

, i

f t

ha

t i

ndi

yid

ua

l lo

ses

-

co

ve

rag

e u

nd

er 

any

 g

rou

p h

ea

lth

 p

lan

 s

po

nso

red

 b

y 

a 

gov

ern

m

en

ta

l: o

r

....

edu

cati

ona

l in

stit

utio

n, in

cluding bu

t no

t lim

ited

 to t

he 

follow

ing:

 :· ·

(A) 

a sta

te's

 childr

en'

s he

alth

 insu

ran

ce pro

gram

 und

er

 

fitle XXI -bf thé.

So

cia

l S

ec

uri

ty A

ct;

.  ...

(B)

 

a m

ed

ica

l c

are

 p

rog

ram

 of a

n In

dia

n T

rib

al g

ov

er

nm

èn

tth

e.

Ind

ian

:

.

4,

,,

Health 

Serv

ice,

 or

 a tri

ba

l or

gan

izat

ion

;

(C) 

a st

ate

's h

ealth

 b

ene

fit

s ri

sk po

ol; 

or

(D

) 

a f

ore

ign

 g

ov

ern

ment g

ro

up

 he

alth

 plan

, su

bje

ct 

to 

th

e t

er

ms a

nd

lim

ita

tio

ns 

of th

e a

pplic

ab

le

 Ben

efit

 Opt

ion

.

To b

e e

ffe

ctiv

e, 

the 

Elec

tion

 C

han

ge 

must 

be m

ade 

with

in 3

1 d

ays 

of 

the

los

s o

f cov

era

ge.

(vi

i) 

No E

lec

tio

n 

Ch

ang

e m

ay 

be 

mad

e w

ith

 re

sp

ec

t t

o th

e H

CSA u

nd

er 

thi

s

subsection.

(h) 

Othe

r P

erm

iss

ible C

han

ges

(i)

 

Cert

ain

 Ju

dg

m

ent

s, 

Decr

ee

s a

nd

 O

rd

ers 

(A

pp

lie

s t

o 

Pr

em

ium

 P

aym

ent

Ben

efi

ts 

an

d H

CSA. 

bu

t N

ot to

 DCSA

). If

 a j

ud

gm

ent

, d

ecr

ee,

 o

r o

rd

er

(co

llect

ive

ly

, an

 "O

rde

f'

) r

es

ultin

g 

fro

m 

a 

div

or

ce, 

leg

al sep

ara

tio

n,

an

nu

lmen

t, o

r c

ha

ng

e in

 le

ga

l cu

sto

dy

 (in

clud

in

g a n

atio

nal m

ed

ica

l sup

po

rt

or

de

r) r

eq

uire

s 

ac

cid

ent 

or 

he

alth

 

co

ver

ag

e 

fo

r 

a P

art

ic

ipa

nt'

 s 

chi

ld

(inc

lud

ing

 a

 fo

ste

r c

hi

ld 

who

 is

 a 

Depe

nd

ent

 o

f t

he 

Parti

c

ipan

t), 

the

Par

tici

pan

t m

ay make

 an 

Elec

tion

 Ch

ang

e to

:

(A) 

pr

ovi

de

 co

ver

age

 fo

r t

he

 ch

ild 

if the

 Orde

r r

equ

ire

s th

e 

Pa

rtic

ip

an

t

to p

rov

ide 

cov

erag

e; o

r

(B

) 

rev

ok

e 

co

ver

age

 fo

r t

he

 ch

ild 

if 

the

 Ord

er 

re

qu

ires

 th

at 

ano

the

r

in

div

idu

al (

inc

lu

din

g t

he

 Pa

rti

cip

ant

's 

Sp

ous

e o

r f

orm

er 

Sp

ous

e)

pro

vid

e c

ov

era

ge 

un

der

 th

at i

ndi

vidu

al'

s pla

n a

nd

 th

at c

ove

rag

e i

s

act

ua

lly pr

ovi

ded

.
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To be

 effe

ctiv

e, a

n Ele

ctio

n Ch

ang

e m

ust 

be m

ade 

within

 31 da

ys 

after

 the

Order

 is i

ssue

d to

 the 

Par

ticip

ant

.

(ii) 

Medic

are 

and

 Medi

caid

 (Applies

 to Pre

mium Pa

ym

ent C

ompo

nent

Bene

fit

s. H

CSA

, a

s L

imited

 Be

low

, b

ut 

Not to

 DCS

A)

(A) 

If a Par

ticip

ant o

r his

 or h

er Sp

ouse

 or D

epen

dent wh

o is 

enro

lled

unde

r a Health Plan Ben

efit Optio

n enro

lls in Medic

are or 

Medicai

d

(oth

er th

an cov

erag

e con

sisti

ng solely ofb

ene

fits u

nde

r sec

tion

 1928

o f t

he 

So

cial S

ecu

rity

 A

ct p

rovi

ding 

for p

ed

iat

ric 

vac

cin

es),·

:th

e s

Partic

ipant 

may m

ake

 a pr

ospe

ctive

 Electio

n C

hang

e.to.

:red

uce.or.::

can

cel th

at 

individu

al's

 co

vera

ge u

nder

 tha

t B

enefit 

Opti

oni...or

 -

cancel (but not r

educe) the P

articip

ant's H

CSA cov

erage

. Pro

vided,

tha

t th

e ca

nce

lla

tion

 will no

t be

com

e e

ffec

tive

 to t

heexte

nt·t

hat

 -it 

- 

would red

uce 

futu

re co

ntrib

utio

ns t

o the

 HCSA to a

 poin

t here tlìe 

 '

tota

l con

tribu

tions

 for t

he Plan Year a

re less

 th

an the 

am

ount 

alread

y.

reim

burs

ed fo

r the

 Plan Y

ear.

(B) 

If a Parti

cipa

nt o

r his

 or h

er 

Spo

use 

or D

epe

nde

nt w

ho is

 en

rolled in

Medicar

e or 

Medica

id loses

 eligibilit

y for 

that 

cov

erage

, the

Parti

cipant 

may make a

 pros

pectiv

e Electi

on C

hang

e to 

enroll 

th

at

indiv

idua

l in,

 or i

ncre

ase t

hat 

indiv

idual's 

cov

erage

 un

der,

 a H

ealth

Plan 

Benef

it O

ptio

n as 

othe

rwise 

perm

itted 

und

er the

 ter

ms o

f the

Compon

ent P

lan

, or

 commenc

e or 

incre

ase t

he P

artic

ipan

t's 

HCSA

coverage.

To be

 eff

ecti

ve, 

an E

lecti

on C

han

ge m

ust b

e m

ade

 withi

n 31 da

ys of t

he

date 

the in

divid

ual en

rolls in

 Medica

re or 

Medica

id as 

desc

ribed

 abov

e o

r

los

es eligibil

ity

 for t

hat

 cove

rag

e, a

s ap

plic

able

.

(i) 

Fam

ily a

nd M

edi

cal Le

ave

(i) 

Exce

pt as

 prov

ided 

in pa

ragrap

h (i

íi) below

, a P

artic

ipant 

who 

goes 

on

unpa

id FM

LA Leav

e may:

(A) revok

e his o

r her

 election

 under

 a Health Plan Benefit

 Option a

t the

onse

t of tha

t lea

ve, o

r at 

any

 tim

e dur

ing

 that

 leav

e; an

d

(B) 

revok

e his

 or h

er electi

on with

 resp

ect to

 non-h

ealth be

nefi

ts 

to th

e

sam

e ext

ent

 as e

mploye

es 

who

 are

 on

 unp

aid

 leav

es

 of ab

senc

e

 oth

er

than

 FM

LA Lea

ve ar

e per

mitted

 to revo

ke th

eir elec

tions

.

(ii) 

Upon

 retu

rn fr

om an

 FMLA Lea

ve,

 an 

Eligible Em

ployee

 who re

voke

d an

electi

on m

ay c

hoo

se to

 rein

state

 that

 electi

on,

 pro

vide

d, h

oweve

r, t

hat t

he

Employer

 may re

quire

 reins

tatem

ent o

f the 

electio

n if t

he E

mp

loyer

 als

o

requ

ires 

employe

es who r

etur

n fro

m unpa

id n

on-FM

LA Leav

e to 

resum

e

part

icipa

tion un

der a 

Benef

it Option

 upon ret

urn fr

om leave

.
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(iii)

 

The

 Plan

 will no

t allow

 a 

Parti

cipa

nt t

o r

evok

e h

is o

r he

r e

lect

ion

 if th

e

Em

ploye

r co

ntin

ues 

and 

pays

 the 

full cos

t of

 the 

Pa

rtici

pant

's co

vera

ge

while th

e Par

ticip

ant is

 on F

MLA Leav

e. Th

e Em

ploye

r may re

cove

r the

Part

icipa

nt's

 share

 of con

tribu

tions

 towards

 cove

rage 

when th

e P

artic

ipant

retur

ns to 

work 

from

 his o

r he

r FM

LA Lea

ve.

(iv) A P

artic

ipan

t w

ho is

 on 

FMLA Le

ave h

as th

e s

ame rig

ht to

 mak

e an

Elect

ion Ch

ang

e des

cri

bed

 in sec

tio

ns 3

.3 an

d 3

.7(a

), (b

), 

(c), (

d), (e), (f

, a

nd

(g) as

 oth

er e

mploy

ees

 par

ticip

atin

g in 

the 

Plan

 wh

o 

are

 on 

non

-FM

LA

Leave.

(j) 

Cha

nge 

to H

CSA Elec

tion

s

. E

lectio

n C

han

ges 

may no

t be 

made 

to re

duc

e H

CSA

.

cove

rage

 dur

ing a

 Plan Year; h

owever, 

Electio

n Ch

ange

s m

ay be 

made 

to 

anel  .

HCSA cov

era

ge c

om

pletely d

ue 

to th

e oc

cur

renc

e of an

y of th

e fol

low

ing· eve

nt

s::··.·

dea

th o

f a S

pou

se, 

divor

ce,

 lega

l sep

ara

tion,

 or 

ann

ulment

; de

ath o

f a 

Depen

den

t;

cha

nge

 in em

ploy

ment

 stat

us s

uch

 that

 the

 Part

icip

ant 

bec

omes i

nelig

ible

 for H

CSA

:

 ·

cov

erage

; or 

a Depe

nden

t's 

ceas

ing 

to s

atisfy

 elig

ibili

ty r

equirem

ents f

or·H

CSA

 ·:

 -

cove

rage

. Pro

vided

, tha

t an

y can

cellation

 will 

not b

ecome e

ffecti

ve to

 th

e ext

ent

that 

it w

ould r

educ

e fu

ture

 con

tribu

tion

s to t

he 

HCSA to 

a poi

nt wher

e th

e to

tal

cont

ribut

ions

 for t

he P

lan Year 

are 

less t

han

 the 

amount

 alr

eady

 rei

mburs

ed fo

r the

Plan Year.

00 

Electi

ve C

ontr

ibut

ions

 Unde

r a 

Cash

 or D

efer

red 

Arrang

ement.

 Thi

s se

ctio

n d

oes

not a

pply to e

lectiv

e co

ntrib

utio

ns un

der 

a qu

alified

 cas

h or 

defe

rred a

rran

gem

ent

(within

 the

 meani

ng o

f sec

tion

 401(

k) of

 the 

Code

) or

 employee 

con

tribu

tions

subj

ect t

o se

ction

 40

1(m) o

f th

e Code

. The

refo

re, 

a Pa

rtici

pant 

may

 modif

y or

revo

ke 

electi

ons 

und

er a 

401(

k) plan

 only 

in ac

cord

ance 

with s

ecti

ons 4

01(k) a

nd

(m) an

d th

e re

gulati

ons 

ther

eun

der 

and the

 ter

ms of

 the p

lan.

(1) 

Effe

ctiv

e Date 

of Elec

tion 

Chan

ges

. An E

lect

ion 

Chan

ge m

ade

 und

er th

is se

ctio

n

that

 inv

olve

s th

e add

itio

n of

 a new

 Depen

den

t thro

ugh bi

rth, 

ado

ption

, o

r p

lac

ement

for 

adop

tion,

 is e

ffec

tive 

on t

he d

ate t

he c

hang

e is

 effe

ctiv

e un

der

 th

e relev

ant

Compon

ent 

Plan

. An Elec

tio

n Ch

ang

e u

nde

r thi

s sec

tion

 tha

t do

es 

not inv

olve

 the

add

itio

n of a n

ew Depe

nde

nt th

rou

gh birth,

 ad

optio

n, o

r plac

em

ent 

for a

dopt

ion 

is

effe

ctiv

e w

ith the

 pay

 per

iod tha

t be

gin

s co

inci

den

t w

ith or 

immedia

tely 

follo

wing

the 

Plan

 A

dminist

rato

r's a

ccep

tanc

e of

 th

e ne

w elec

tion

, 

rega

rdles

s of

 w

hen

cov

erag

e bec

omes e

ffec

tive 

unde

r the 

Compon

ent P

lan. E

lection

 Ch

anges

 re

lated

to th

e Benef

it Optio

ns d

escr

ibed 

in Artic

les VII a

nd V

III are

 effe

ctive

 with the

 pay

perio

d th

at be

gins

 coin

ciden

t with o

r im

media

tely fo

llowing 

the

 first

 day

 of th

e

calend

ar m

onth

 afte

r the 

Plan

 Adm

inist

rato

r ac

cept

s the

 new Elect

ion Cha

nge

.

Flexi
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Plan 

Aachm

ent A

 

22



ARTIC

LE IV

Contributions

4.1 

Sa

lar

y R

edu

ct

ion

 C

on

trib

ut

ion

s

A Part

ici

pan

t m

ay

 elec

t to

 red

uce

 his

 or

 he

r C

om

pen

sati

on

 fo

r a

 Pla

n Yea

r an

d to

 use

 the

se

am

oun

ts 

to 

pu

rch

as

e o

ne 

or 

more

 b

ene

fits 

of

fere

d 

und

er 

th

e C

om

pon

ent 

Plan

s. T

he

mon

eta

ry am

oun

t as

soc

iate

d with

 this

 elect

ion

 con

stit

ute

s a

 Sa

lar

y Red

uc

tion

 Con

trib

ut

ion

.

Exc

ept as

 pr

ovi

ded

 in

 se

cti

ons

 3.2(b

) 

and

 3.3(b

), S

ala

ry 

Red

ucti

on

 Con

trib

ut

ion

s m

ust

 be

aut

ho

riz

ed

 by

 th

e P

art

ici

pa

nt o

n th

e 

Elec

tio

n F

orm

 o

r o

the

r e

nro

llmen

t m

eth

od

 aut

hor

ize

d

by

 th

e E

mploy

er. S

alar

y R

ed

uct

ion

 C

ont

rib

utio

ns 

are c

on

sid

çr

ed co

nt

rib

utio

ns 

made

 by.

_th

e

Em

plo

ye

r o

n a 

Pa

rti

cip

an

t's 

be

ha

lf.

As t

o t

he 

ben

efi

ts 

des

cri

be

d in

 Artic

les 

VII 

and

 VIII

, t

he 

am

ou

nt 

of a

.art

ic

ipa

nt'

s S

al

ary

,

Redù

ctio

n C

ont

rib

uti

on

s fo

r th

e P

lan

 Y

ear 

is t

he 

tot

al 

cov

era

ge 

am

ou

nt s

elec

ted.

 by.th

e

.

,.

Par

tii

pa

nt 

for

 th

ese

 be

ne

fits

, s

ub

jec

t t

o t

he lim

ita

tio

ns

 co

nt

ain

ed 

in.t

hos

e 

.

Artic

les

..T

he

 

:-

-,

am

oun

t o

f th

e re

duc

tio

n i

n th

e P

art

ici

pan

t's 

Com

pen

sati

on

 fo

r th

e Pla

n Yea

r fo

r c

ov

era

ge

un

der

 on

e o

r m

ore

 of

 the

 Com

po

nen

t P

lan

s lis

ted

 in A

pp

endix

 A

 eq

uals

 th

e P

arti

cip

ant

's

sha

re of

 the

 co

st o

f tha

t co

ver

age

 fo

r th

e P

lan Y

ea

r, a

s de

term

ined

 by th

e 

Emplo

yer

.

4.2

 

Non

-e

lec

tiv

e E

m

loy

er 

Con

tri

bu

tio

ns

The

 Em

ploy

er 

may

 make

 Non-e

lect

ive 

Em

ploy

er 

Contr

ibuti

on

s on

 a P

artic

ip

ant'

s b

ehalf

for

 ea

ch 

Plan

 Y

ear

 in

 th

e a

moun

ts 

det

erm

in

ed b

y 

the

 Em

ploy

er i

n i

ts d

iscr

eti

on.

 Th

ese

am

ou

nts

 w

ill b

e a

llo

ca

ted

 in

 eq

ua

l am

ou

nts

 to

 si

mila

rly

-sit

ua

ted

 

art

ici

pa

nts

.

A P

art

icipa

nt m

ay 

elect 

to w

aiv

e c

ov

era

ge 

und

er t

he 

ava

il

abl

e B

ene

fit 

O

ptio

ns 

as 

def

in

ed

in th

e t

erm

s o

f the

 C

om

po

nen

t P

lan

s a

nd

 in

 Arti

cles

 V

I, V

II 

and

 VIII.

 Th

e 

Em

plo

ye

r w

ill

pay

 N

on-elec

tiv

e E

mplo

yer

 C

ont

rib

utio

ns 

tha

t th

e P

art

ici

pan

t d

oes

 no

t allo

t t

o B

ene

fit

Opti

on

s i

n c

ash

 in

 ac

co

rda

nce

 w

ith 

Plan

 p

roc

ed

ure

s a

nd

 th

e g

ove

rn

ing

 M

em

ora

nd

a o

f

Unde

rsta

ndi

ng be

tw

een

 th

e C

ity 

an

d its 

rec

og

nize

d em

ploy

ee 

org

ani

zat

ions

.

4.3 

Em

ploy

ee 

Afte

r-Tax 

Cont

rib

uti

on

s

Und

er 

cer

tain

 ci

rcu

m

stan

ce

s, 

a P

arti

cip

ant 

may 

pa

y 

for 

cov

erag

e un

de

r c

ertai

n B

ene

fit

Opti

on

s f

rom

 C

om

pen

sat

ion

 th

at 

ha

s b

een

 su

bje

ct 

to

 fe

de

ral 

inc

om

e t

axe

s (

"E

mp

loy

ee

Afte

r-T

ax 

Con

trib

utio

ns

"). 

Em

ploy

ee 

Afte

r-T

ax 

Con

trib

utio

ns 

may 

be 

m

ad

e fo

r th

e

follow

ing

 pu

rpo

ses

:

(a) 

to p

ay 

for

 co

ver

ag

e of

 a d

om

es

tic

 par

tne

r o

r a

ny 

oth

er 

ind

ivi

dua

l who

 m

ay

 no

t be

tre

ate

d a

s th

e P

art

ici

pan

t's

 Depe

nde

nt u

nde

r th

e C

od

e;

(b) 

to 

pay

 fo

r c

on

tin

ua

tio

n of

 co

ve

rag

e d

ur

ing

 a

n un

pa

id 

FM

LA L

eav

e 

as

 de

scri

bed

 in

section 4.5;

(c) 

to p

ay f

or 

con

tin

uat

ion

 of

 cov

er

age

 un

der

 the

 H

CSA

 as

 de

scri

bed 

in 

sect

ion

 7.13

;

or
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(d) 

for s

uch

 oth

er p

urpo

ses

 as d

ete

rmined

 by 

the 

Plan

 Adm

inis

trato

r on 

a

non

dis

crim

ina

tor

y ba

sis 

for 

all 

similar

ly s

itua

ted Parti

cip

ants

.

4.4 

Contr

ibut

ions

 by 

Partic

ipan

ts o

n Appr

ove

d Le

aves

 of

 Abse

nce 

othe

r tha

n U

npai

d FM

LA

Leave

A Par

ticip

ant w

ho i

s on

 an app

rov

ed leave

 of ab

senc

e ot

her

 than

 unp

aid

 FMLA Leav

e, an

d

who i

s o

therw

ise 

eligible to

 co

ntin

ue 

to r

eceiv

e he

alth i

nsur

ance

 ben

efits

 and

 HCSA

ben

efits

 und

er thi

s Plan while

 on leav

e, m

ust

 make con

tribu

tio

ns re

quir

ed

 to pu

rcha

se the

se

ben

efit

s un

der

 the

 Plan

 as p

rov

ide

d be

low

:

(a) 

The

 Compens

atio

n of

 a P

artic

ipan

t wh

o is 

on a

'pai

d lèave

 of

 abse

ñce 

will·b

e,

redu

ced i

n th

e sam

e m

anne

r and

 in t

he sa

me am

ount

 as if

 the 

Parti

cipa

nt w

as n

ot ·

on leave.

(b) 

A Partic

ipan

t wh

o iso

nunp

aid 

leav

eof

abse

nce

 mst:l

z:.r. ·_._-

.-

·

__ -ì

- 

(i) 

Make 

direct

 pre

mium

 pa

yments

 to 

the 

Employer 

each 

pay 

peri

od

. Th

e

amoun

t of

 the

se 

pay

ments

 will b

e de

term

ined

 in 

acco

rda

nce

 with 

the

Employ

er's 

leav

e of abs

enc

e po

licy

; or

(ii) 

Make 

con

tribu

tion

s to 

the P

lan 

in any 

oth

er m

anne

r th

at m

ay be a

gree

d to

by the 

Plan Administ

rato

r and 

the Pa

rticip

ant

.

4.5 

Contr

ibut

ions

 by Part

icip

ants

 for

 Cover

ae Continu

ed Durin

g Unpai

d FM

LA

 Leav

e

(a) 

Exc

ept a

s pro

vide

d below

, a Par

ticipa

nt w

ho elec

ts t

o co

ntin

ue hea

lth in

suran

ce

 and

HCSA cov

erag

e while

 on unp

aid FMLA Lea

ve

 must

 pay

 his

 or 

her sh

are

 of

 the

 cost

of this 

cove

rage by

 makin

g dire

ct co

ntrib

utio

ns to

 th

e P

lan on the 

sam

e sch

edu

le as

cont

ribut

ions

 wou

ld be m

ade i

f th

e Partici

pant

 was not

 on leave

, or 

und

er an

y oth

er

paym

ent s

che

dule p

erm

itted

 und

er: (

1) 29

 CFR

 § 8

25.210

(c

), (2

) th

e Em

p

loy

er's

exis

ting

 rules 

for p

aym

ent by 

Employe

es o

n oth

er ty

pes 

of u

npai

d leav

e, o

r (3)

unde

r an

y ot

her 

syst

em v

olunt

arily

 agr

eed 

to b

etween 

the

 Parti

cipant

 an

d the

Employ

er th

at is 

not i

ncon

siste

nt w

ith 2

6 C

FR § 1

.125-3 o

r 29

 CFR § 

825.

210(c

).

(b) 

The

 Plan Administ

rator

, in its s

ole

 disc

retio

n, m

ay also

 perm

it a

 Part

icip

ant t

o pay

for 

health i

nsur

ance

 an

d HCSA cov

erag

e con

tinue

d du

ring

 FM

LA Le

ave

 und

er

eithe

r of the

 follow

ing pay

ment m

etho

ds:

(i) 

Pre-pav

 metho

d. Before

 a Par

ticipa

nt be

gins h

is or he

r FM

LA Lea

ve, the

Part

icip

ant m

ay pre

-pa

y th

e am

oun

ts ne

cess

ary to c

ont

inue co

vera

ge d

urin

g

the 

FM

LA Leav

e pe

riod

.

(ii) 

Catch

-up metho

d

. The

 Parti

cipa

nt may p

ay 

for h

is or

 her s

hare

 of th

e 

cost

to co

ntinu

e cov

erag

e du

ring

 the

 FM

LA Leave

 after 

retur

ning

 fro

m FM

LA

Lea

ve. Thi

s meth

od o

f paym

en

t may be 

use

d on

ly if the

 Em

ploye

r an

d th

e

Part

icipa

nt a

gree

, be

fore 

the F

MLA Lea

ve beg

ins, t

hat:
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(A)

 

the 

Part

icip

ant e

lects 

to c

ont

inue

 hea

lth c

over

age

 wh

ile on

 unp

aid

FMLA Leave

;

(B) the 

Employer

 assu

mes re

spons

ibi

lity f

or ad

vanc

ing pay

ment of 

the

prem

ium

s on

 the P

arti

cipan

t's b

ehalf

 dur

ing the 

FM

LA Le

ave;

 and

(C) 

thes

e am

ount

s will be 

paid

 by 

the P

artici

pan

t when

 th

e Partic

ip

ant

returns from FMLA Leave.

(iii)

 

Notw

iths

tand

ing 

any

thing

 to 

the 

con

trary

 in 

this

-sub

sec

tion,

·the

 Em

ploy

er

.

 .

may us

e the

 "ca

tch-up

" metho

d to r

eco

up the

 Pa

rtici

pant

's sh

are o

fth

e cos

t

of cont

inu

ed c

over

age w

itho

ut ob

taining th

e

. Par

tici

ant'

 s prio

r

.

 agre

em

ënt.

(A)

 

the E

mploy

er c

hose

 to c

onti

nue 

the P

art

icipa

nt's c

overa

ge 

durin

g

FM

LA Leav

e an

d th

e P

ar

ticip

an

t clío

se t

o di

šont

inue

paý

ment

of.

his o

r her

 shar

e of t

he cos

t of c

over

age du

ring t

he dur

ation

 of

 the

leave; or

(B) 

the P

artic

ipant

 had

 prev

iously e

lected

 to c

ontin

ue cov

erag

e du

ring

FM

LA Le

ave, 

faile

d to m

ak

e req

uired pa

yments

, an

d th

e E

mploy

er

then elected

 to con

tinu

e the c

over

age.

(c) 

Basis

 of Pa

ment. Partic

ipant 

contr

ibuti

ons

 unde

r an

y metho

d of

 pay

ment may 

be

made 

on a

n af

ter-tax 

basi

s. In 

addi

tion

, the 

Employer

 m

ay p

ermit a

 Part

icip

ant 

to

make

 con

trib

utio

ns o

n a s

alary

 red

ucti

on bas

is as

 fo

llow

s:

(i) 

Contri

butio

ns m

ay be made 

on a salary 

reduct

ion ba

sis u

nder t

he pay

ment

meth

od i

n se

ctio

n 4.5

(a) to 

the 

exte

nt the

 co

ntri

butio

ns a

re 

made

 from

taxab

le co

mpens

atio

n due

 the

 Partic

ipant dur

ing the F

MLA Leave

 perio

d.

(ii) 

Contr

ibut

ions

 un

der 

the 

"pre-p

ay" m

etho

d (

in s

ect

ion

 4.5(b

Xi)

) m

ay 

be

made 

on a sa

lary red

ucti

on ba

sis fr

om any tax

ab

le c

ompensa

tion

, but if the

FMLA Leave

 peri

od sp

ans tw

o P

lan Years,

 pre-pay

ment on 

a sa

lary

redu

ctio

n basis

 may n

ot be

 made

 for t

he F

MLA Lea

ve pe

rio

d that

 fa

lls in

the second Plan Year.

(iii)

 

Contrib

ution

s un

der 

the 

"catc

h-up" m

eth

od o

f pa

yment (i

n secti

on

4.5(b)(ii)

) may b

e m

ade 

on a

 sa

lary r

educ

tion 

basi

s fro

m a

ny av

ai

lab

le

taxa

ble co

mpens

ation

 after

 the P

artic

ipant ret

urns

 fro

m FM

LA Leav

e, as

long

 as th

e Part

icipa

nt has

 not

 made

 any

 after-tax

 cont

ribut

ions

 towards

 that

ooverage.

At the Em

ploy

er's

 disc

retion

, tax

ab

le co

mpens

ati

on may

 a

lso includ

e com

pens

atio

n

attrib

utab

le to

 unu

sed s

ick day

s o

r unu

sed 

vaca

tion 

day

s.

(d) 

The

 paym

ent 

metho

ds fo

r Pa

rtic

ipan

ts on

 FM

LA Le

ave

 will 

not 

be of

fered on

 term

s

less f

avor

able th

an tho

se o

ffere

d to

 Part

icipa

nts w

ho a

re not on

 FM

LA L

eave

.
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Maximum Amount 

of Contr

ibutio

ns

The m

aximum amount 

of a 

Partici

pant's 

Salary 

Redu

ction C

ontrib

utions

 for e

ach P

lan

Year w

ill, when add

ed to 

any Non-electiv

e Em

ployer 

Contr

ibut

ions

 made av

ailab

le b

y th

e

Employer for t

he Plan Year, n

ot excee

d the a

ggrega

te cost o

fthe B

enefit O

ptions

 elect

ed

by the

 Par

ticip

ant 

for t

he 

Plan Year.

The maximum amount 

of Non-elec

tive E

mploye

r Contr

ibutio

ns fo

r eac

h Plan Year is

 the

amount dete

rmined by the E

mployer a

nd sp

ecifie

d on the 

Electi

on Fo

rm for the

 Plan Year,

which

 is her

eby incor

porate

d into

 the Plan by refer

ence.

 ....
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ARTICLE V

Benefits

5.1 

Bene

fit O

ptio

ns

When 

first 

eligible or

 duri

ng th

e op

en e

nrollment 

period

 as d

escri

bed 

under

 Article III

,

Partic

ipan

ts will be give

n the opp

ortuni

ty to elect on

e or m

ore of

 the f

ollowing

 Compone

nt

Plan benefits:

 (a)

 

Prem

ium Pay

ment Compone

nt be

nefit

s, as 

desc

ribèdñ

ÀrtièlëV

I; ' 

··

:··

(b)

 

Health Care S

pend

ing Accoun

t bene

fits, a

s des

cribe

d in Article VII;

 (c) Depend

ent Care S

pending Account

 benefit

s, as d

escrib

ed in Article

 VIII;

 (d) 

The 

City of San Diego 401(k) Plan,

 as de

scr

ibed 

in tha

t plan'

s plan

 doc

ument;

 and

(e) 

Basic T

erm Life Ins

uranc

e.

Notwithst

andi

ng th

e pr

eced

ing 

sente

nce

, eac

h Pa

rticip

ant 

is req

uired

 to e

nroll i

n Basic

Term Life In

suranc

e. Any Particip

ant who do

es not

 either

 (1) enr

oll i

n a Hea

lth P

lan, or

(2) w

aive 

Health P

lan 

cove

rage

, will b

e au

tom

atica

lly e

nrolled 

in B

asic 

Term 

Life

Insu

ranc

e. Th

e Eligible Em

ploye

e will be

 deem

ed to

 hav

e electe

d cov

erag

e un

der th

ese

Benefi

t Option

s and

 any req

uired

 Sa

lary 

Reduc

tion Contrib

utions

.
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ARTICLE VI

Pre

mium

 Pa

ym

ent 

Com

pon

ent

6.1

 

Benefits

Except as p

rovide

d in se

ctions

 3.2(b) a

nd 3.3(b), an E

ligible Employe

e may e

lect to

partici

pate in the P

remium Paym

ent Component b

y electin

g (a) to r

eceive b

enefits u

nder

the Health Plans de

scribe

d in A

ppendi

x A; and (

b) to

 pay f

or his

 or her

 share o

f the

. cont

ributi

ons 

for th

ose b

enefit

s with S

alary 

Reducti

on Contrib

ution

s or a

ny E

mployer

'. Non-electi

ve Contr

ibutio

ns. Unless a

n exc

eptio

n ap

plies 

(as de

scribd·in

-sect

ion·

37), 

the-

- election

 is irrev

ocable for the

 durati

on ofthe 

Plan Year to which

 it relates

. Notwjth

standing

 any ot

her. prov

ision in

 this Plan, in

suranc

e benef

its unde

r th Health Plàhs'àêu

jeèt tó

the ter

ms and co

ndition

s of the Health Plans, 

and no c

hange

s can be made w

ith respec

t to

- these

 plàn

s (su

ch a

s mid-yea

r ch

ange

s in 

ele

ction

) if the ch

ahg

es 

e n

i þën

ittèd 

ùndër

the 

app

licab

le Health Plan.

6.2 

Partic

ipant 

Contrib

ution

s for C

ost of

 Cover

ae

A Partic

ipant's 

annual contri

bution for his or her s

hare ofth

e cost 

ofthe Health P

lan Benefit

Option 

elected 

is the 

amount e

stablished b

y the 

Employer

, as set

 forth

 in the

 annu

al

enrollment materials.

6.3 Benefits

 Provide

d Under th

e Health Plans

Group in

surance

 benefits will be 

provide

d by t

he Health Plans i

n acco

rdance 

with thei

r

govern

ing doc

uments, a

nd not t

his Plan. The t

ypes an

d amounts o

f insuran

ce ben

efits,

 the

requirem

ents f

or par

ticipati

ng in th

e Health Plans

, and th

e othe

r term

s and c

ondition

s of

cove

rage 

and 

bene

fits o

f such 

plans

 are s

et fo

rth

 in the

ir go

vernin

g d

ocum

ent

s. A

ll c

laim

s

to receive

 benefits

 under th

e Health Plans will be subj

ect to and

 gover

ned by the te

rms and

condition

s of the Health Plans and

 the rules, regu

lations, po

licies, an

d proce

dures 

adopted

in accord

ance w

ith those 

plans, a

s may be amended 

from time to time.

6.4 

Health Benefits: COBRA

Notwithsta

nding 

any pr

ovision

 to th

e contr

ary in

 this Plan

, to th

e exte

nt requ

ired 

by

COBRA, a Par

ticipant and his or

 her Sp

ouse a

nd Depend

ents, a

s app

licable, w

hose 

hea

lth

covera

ge term

inates u

nder

 a Health Plan becau

se of a COBRA qualifyin

g eve

nt (and 

who

is a qu

alified

 benef

iciary 

as defi

ned un

der C

OBRA), will be gi

ven th

e opp

ortunit

y to

continu

e on a

 self-pay bas

is the s

ame hea

lth co

verage

 that 

he o

r she 

had und

er the

applicable Health Plan the d

ay befor

e the qua

lifying 

event for

 the per

iods presc

ribed b

y

COBRA. This con

tinuatio

n coverage 

will be subject

 to all conditions an

d limitation

s under

COBRA.

Contribut

ions for

 COBRA covera

ge under 

a Health Plan may be paid on a pre

-tax basis fo

r

current E

mployees re

ceiving 

taxable co

mpensation

 (as may be pe

rmitted by 

the Plan

Administrato

r on a uni form and consiste

nt basis, b

ut may not be prepaid from contribu

tions

in one P

lan Year to pro

vide cov

erage th

at extend

s into a

 subseque

nt Plan Year) where

Flexib
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COBRA co

ve

rag

e a

ris

es

 be

ca

use

 ei

the

r (

a) th

e 

Pa

rtic

ipa

nt

 ce

as

es

 to

 be

 elig

ib

le

 du

e t

o a

re

du

cti

on

 in

 h

ou

rs

; o

r (

b) t

he

 P

ar

tic

ip

an

t' s

 D

ep

en

den

t c

eas

es 

to 

sa

tis

fy

 th

e 

elig

ib

ilit

y

re

qu

ire

men

ts 

fo

r 

co

ve

ra

ge

. F

or

 a

ll o

th

er 

ind

iv

idu

als 

(e.g., 

P

arti

cip

ant

s 

wh

o 

ce

ase

 to

 b

e

elig

ib

le 

be

ca

us

e 

of

 re

tir

em

en

t, 

te

rm

ina

ti

on

 o

f e

m

ploy

m

ent

, o

r 

lay

of

f), 

co

ntr

ib

uti

ons

 f

or

COB

RA co

ver

ag

e fo

r H

ea

lth

 P

lan

 be

ne

fit

s w

il

l be

 pa

id

 on

 an

 a

fter-ta

x ba

sis

 (u

nles

s a

s m

ay

be

 o

th

er

wise

 pe

rm

itt

ed

 b

y t

he

 Pla

n 

Adm

in

ist

rat

or

 o

n a

 un

ifo

rm

 an

d 

co

ns

ist

ent

 b

as

is,

 bu

t

may

 n

ot 

be

 pr

ep

aid

 fr

om

 c

on

tri

bu

tio

ns 

in o

ne 

Plan

 Y

ear

 to

 pr

ov

ide

 c

ov

er

ag

e t

hat

 e

xte

nds

int

o a

 su

bs

eq

ue

nt

 Plan

 Y

ea

r).
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ARTICLE VII

Health C

are S

pen

ding

 Accou

nt

7.1

 

Health Care S

pend

in Accou

nt

This

 Health C

are S

pend

ing A

ccou

nt (H

CSA) is in

tend

ed to

 qualify

 as a

 non

taxa

ble se

lf-

insu

red 

medic

al re

imburs

ement 

plan 

under

 se

ction

 10

5 of 

the

 Code,

 and 

will b

e

inter

prete

d con

sisten

tly with the

 requirem

ents

 of sec

tions

 105 and

 125 of th

e Code

 and

 the

- 

Trea

sury

 regu

latio

ns is

sued

 und

er th

ose

 secti

ons. A

ll oth

er pr

ovis

ions 

ofth

is P

lan apply

 to

and

 gov

ern 

thiš 

HCSA, un

less 

expr

essly co

ntra

dict

ed b

y an

y p

rov

ision 

of this 

Artic

le or

any,applicab

le law orr

egu

lation

.

7

.

2 

Health

 Care

 Sp

end

ing

 Acco

un

t B

ene

fits

An Eligib

le Em

ploye

e may elect t

o pa

rtici

pate i

n t

he HCSA by e

lecti

ng to

 (a) to 

recei

ve

benef

its in the f

orm of reim

burse

ments f

or Medic

al Care E

xpen

ses fr

om the

 HCSA, and

(b) pay

 for t

hose

 HSA ben

efits w

ith S

alary Reduct

ion Contri

butio

ns and

 Employ

erN

on-

electi

ve C

ontr

ibut

ions. 

Unless

 an

 exc

epti

on app

lies

 (as

 desc

rib

ed in

 sec

tion

 3.7), any 

suc

h

electi

on is ir

revo

cable fo

r the 

durat

ion of the 

Plan Year t

o which i

t relate

s.

7.3 

Eligib

le Medic

al Care 

Exp

enses

 for

 HCSA

Under

 the 

HCSA, a P

artic

ipant

 may re

ceive

 reim

burse

ment fo

r Medic

al C

are 

Expe

nses

incu

rred

 dur

ing 

the 

Plan Y

ear 

for 

which

 an 

electi

on i

s in 

forc

e

. In 

addit

ion

, cert

ain

indi

vidu

als m

ay re

ceiv

e rei

mburs

ement f

or M

edic

al C

are E

xpens

es in

curr

ed d

uring t

he

Grace

 Perio

d immediat

ely fo

llowing t

he close

 of a P

lan Year fr

om

 amoun

ts re

mainin

g in

their

 HCSA for 

tha

t Plan Year i

n acc

orda

nce 

with S

ecti

on

 7.9(c).

(a) 

Incur

red. A Medical Care Expense is i

ncur

red at the time the medical

 care o

r se

rvice

givi

ng r

ise t

o th

e ex

pens

e is 

furn

ishe

d, no

t w

hen t

he P

artic

ipan

t, Sp

ous

e or

Depend

ent is

 form

ally billed,

 char

ged,

 or pa

ys fo

r the

 medic

al care

.

(b) Medical Care Ex

enses

. "Medical Care Ex

penses" m

eans e

xpenses

 incu

rred b

y a

Parti

cipan

t or 

his o

r her

 Spo

use o

r Depende

nts f

or medica

l ca

re, as

 defin

ed in

sectio

n 213

(d) o

f the

 Code

, but only to 

the e

xtent 

that

 the ex

pense 

has n

ot bee

n

reimburs

ed thr

ough 

insur

ance 

or oth

erwise

. If o

nly a p

ortio

n of 

a M

edical C

are

Expen

se h

as be

en re

imburs

ed e

lsewhe

re, then

 the H

CSA c

an rei

mburs

e the

remainin

g po

rtion

 of 

the M

edica

l Care 

Expe

nse

 if it o

ther

wise 

meets 

the

requ

irem

ents 

ofth

is Article. M

edica

l Care E

xpen

ses ex

clude

:

(i) 

prem

ium paym

ents f

or oth

er he

alth cov

erage

;

(i) 

cosm

etic 

surge

ry 

or o

ther 

similar 

proce

dure

s, un

less 

the surge

ry o

r

proc

edur

e is 

nece

ssary

 to am

eliora

te a

 defo

rmity a

risin

g from

, or 

direc

tly

related

 to, 

a co

ngen

ital ab

norm

ality, 

a pe

rsonal i

njury

 resultin

g fro

m an

accid

ent or

 trau

ma, or

 a dis

figu

ring 

disea

se (fo

r this

 p

urpos

e, "cos

metic

surge

ry" means an

y pro

cedu

re th

at is

 dire

cted 

at im

prov

ing t

he pa

tie

nt's

appea

rance 

and do

es no

t meaning

fully pro

mote th

e pro

per fun

ction o

f the

body

 or

 prev

ent or

 trea

t il

lness 

or d

iseas

e);
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(iii) "qualified long-term care services," as defined in Code section 7702B(c); or

(iv)

 

any other expense oth

erwise excluded under the

 terms of the Plan.

The Plan Administra

tor may prom

ulgate p

rocedure

s regar

ding the e

ligibilit

y of v

arious

expenses for

 reimbursement as Medical Care Expens

es and m

ay limit reimbursement of

expenses des

cribed in the

se procedure

s. A list of covered

 expenses is

 available from the

Administrator.

7.4 Establishment of Health Care Spen

ding Accounts

(a) · The P

lan Administrato

r will estab

lish and m

aintain 

a HCSA for each 

Particip

ant

for each Plan Year for wh

ich the Partic

ipant-elects to pa

riipae i.the Health Çare

.

 · .

Spending Account, but 

it will not create 

a separate- 

fund ór-otlíeWiše šège¿ate

assets fo

r this p

urpose. The acc

ount will be

 merely a

 record

keçping ac

count for

 the

--

purpos

e of track

ing contr

ibution

s and deten

nining forfe

itures u

nderse

ction 7.1

4......

.

(b) Subject to

 section 7.6, a 

Participa

nt's HCSA for a P

lan Year will be pe

riodica

lly

credited during the Plan Year with the sum of

 (i) the Participan

t's Salary Reduction

Contributions

, and (ii) an

y Non-elective 

Employer 

Contribution

s to be alloca

ted to

a Participa

nt's HCSA for the Plan Year. A Participa

nt's HCSA for a P

lan Year will

be debite

d for any

 reimbursement of Medical 

Care Ex

penses

 incurre

d during

 the

Plan Year (or for 

reimbursement of Medical Care Expe

nses incurre

d during any

Grace Perio

d to which

 he or she is entitle

d as provide

d in secti

on 7.9(c

)).

(c) The am

ount availa

ble for

 reimbursement of Medica

l Care Exp

enses

 is 

the

Participant'

s annual benefit am

ount, reduc

ed by prior re

imbursements for Medical

Care Expense

s incurred during the Plan Year, not the 

amount cred

ited to the HCSA

at a pa

rticular poin

t in tim

e. Thus,

 a Partic

ipant's

 HCSA may have

 a ne

gative

balance duri

ng a Plan Year, but the 

aggregate a

mount of reimbursement will in no

event ex

ceed the maximum dollar amount elected by the Partic

ipant und

er this Plan.
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7.5 

Par

tic

ipa

nt 

Cont

rib

uti

on

s fo

r C

ost

 of

 Co

ver

ae of

 HCSA B

ene

fit

s

The

 ann

ual co

ntri

buti

on 

for 

a P

artic

ipan

t's 

HCSA be

nef

its 

is eq

ual t

o th

e an

nual b

enef

it

amoun

t elect

ed by 

the 

Partic

ipan

t, s

ubj

ect t

o the 

dollar

 limits s

et for

th i

n s

ectio

n 7.6

.

7.6 

Limitati

ons

 on Cont

ribu

tion

s

The

 m

axim

um am

oun

t o

f Sa

lary

 R

educ

tion

 Cont

rib

utio

ns 

and

 N

on

-e

lectiv

e E

mploy

er

Contr

ibut

ions 

that 

a Pa

rtici

pant may elec

t to alloca

te to his 

or he

r HCSA for a

ny

 Pla

n Year

is th

e am

ount st

ated in the 

City

's an

nua

l ope

n en

rollment m

ater

ials.

 Th

e m

inim

um am

ount

- 

that a

 Partic

ipant

 may elect 

to c

ontr

ibute

 to th

e HCSÁ for 

nPlàn-Ý

eä is $240. 

__ ;-.

i -

'L -

 -

7.7

 

Timing of

 Contr

ibu

tion

s

Exc

ept 

as p

rov

ide

d in

 sec

tio

ns 

4.5 a

nd 

7.8, S

alary

 Reduc

tion C

ontr

ibú

tions

 f

or th

é·

P

lan

r.·ž:...

 

Year 

must b

e co

ntrib

uted in 

subs

tant

ially e

qua

l pay

ment

s thr

ou

ghou

t the

 lan 

Yea

r: Th

e 

num

ber

 of

 pa

ym

ents

 must e

qual t

he n

umber 

of p

ay p

erio

ds i

n t

he

PláYëàr

(thá

t'äte

-..

exp

ecte

d t

o o

ccu

r w

ith r

esp

ect 

to a

n in

div

idua

l Part

icipa

nt)

, or

 por

tion 

ther

eof

, d

urin

g

which

 the

 Em

ployee

 is a 

Part

icip

ant 

in this

 Plan. 

Th

e p

aym

ents m

ust 

be

 made 

on eac

h pay

dat

e w

hile

 th

e in

divid

ua

l is 

a P

artic

ipan

t. 

Fo

r pu

rpos

es o

f th

is 

secti

on, 

th

e p

ay p

eriod

s

end

ing on Octob

er 1

, 2021 an

d Apri

l 1, 2

022 are 

exc

lude

d, m

ean

ing that

 Par

ticip

ants

 will

make 

their

 Fis

cal Year 2

022 Sa

lary 

Redu

ctio

n Contr

ibuti

ons i

n only 24 of 26

 pa

y peri

ods.

7.8

 

Limitat

ion

 on

 Elect

ion

 Ch

ang

es

A P

artic

ipa

nt m

ay r

evok

e h

is H

CSA ele

ctio

n and

 make 

a ne

w HCSA el

ecti

on 

for 

the

rem

aind

er o

f the 

Plan 

Year 

only i

n ac

cor

dan

ce w

ith s

ecti

on 3.7

. If a P

artici

pan

t mak

es a

new

 elect

ion, 

the 

amount o

f the

 new

 e

lectio

n, redu

ced

 by 

the

 am

ount 

of pr

ior

reim

bur

sem

ent

s fo

r tha

t P

lan Year

, will app

ly to M

edic

al Care

 Exp

ens

es 

incu

rred

 afte

r the

electi

on is e

ffec

tive

. Any 

chan

ge 

in an electi

on un

der s

ecti

on 3.7 

(o

ther 

tha

n un

der s

ecti

on

3.7(h

) fo

r FM

LA Le

ave) t

hat 

inc

reas

es c

ont

ribu

tion

s to 

the 

HCSA a

lso w

il

l cha

nge

 the

maximum reimbursement benefits for the balance of the Plan Year commencing with the

Elect

ion

 Ch

ang

e. Th

e m

aximum

 re

imbur

sem

ent

 ben

efit

s fo

r the

 balan

ce 

of

 the 

lan

 Year

will be 

the s

um of(a) th

e con

tribu

tions 

(ifan

y) m

ade by the 

Parti

cipan

t as 

of th

e end of th

e

port

ion 

of th

e Plan

 Year

 immedia

tely p

rece

ding

 the 

chan

ge i

n electio

n, a

nd (b) t

he

 tota

l

con

trib

utio

ns s

che

duled

 to 

be m

ade

 by

 the

 Par

ticip

ant

 dur

ing 

the 

rem

ain

der 

of 

the 

Plan

Year 

to t

he H

CSA, red

uced

 by 

(c) a

ll r

eim

burs

ements

 made d

urin

g th

e en

tire 

Plan 

Year

.

Any cha

nge 

in an 

elect

ion und

er se

ctio

n 3

.7(h) fo

r FM

LA leave

 w

ill c

hang

e th

e max

imum

reim

burse

ment b

enefits 

in ac

cord

ance

 with t

he re

gu

lation

s go

verni

ng t

he ef

fect 

of the

FMLA on t

he o

pera

tion

 of cafe

teria

 plans

.

7.9 

Limitatio

ns on

 Benefi

ts

(a) 

The

 maximum 

dollar a

mount

 electe

d by

 the 

Part

icipa

nt fo

r reim

burs

ement 

of

Medic

al Care 

Expe

nse

s incu

rred

 duri

ng 

a Plan

 Year 

(red

uced

 by 

prio

r

reim

bur

sem

ents 

duri

ng the 

Plan Year) will b

e av

ailab

le at 

al

l t

im

es d

urin

g the 

Plan

Year, 

rega

rdless o

f the 

actu

al a

mount

s cr

edited t

o the 

Partic

ipant

's H

CSA purs

uant

to se

ction

 7.4. 

Notwithst

andi

ng the p

rece

ding

 sent

ence

, no

 reim

burs

ements

 will

Flexible Benefi

ts Plan 

Attach

ment A 
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be

 a

va

ila

ble 

fo

r M

ed

ica

l C

ar

e E

xp

en

ses

 in

cu

rre

d a

fter

 co

ver

age

 un

de

r t

his

 Plan h

as

ter

mina

ted

, u

nles

s t

he 

Par

tic

ipa

nt 

ha

s 

ele

cte

d 

CO

BRA.

 Pa

ym

ent w

ill 

be 

m

ade

 t

o

the

 P

arti

cip

ant in

 ca

sh 

as 

reim

bu

rse

men

t fo

r M

ed

ical C

are 

Ex

pens

es

 inc

ur

red

du

rin

g th

e P

lan

 Y

ear

 (o

r r

elat

ed G

rac

e P

eri

od

 th

at 

ap

plie

s t

o t

he

 P

art

ici

pa

nt 

un

de

r

sub

se

cti

on

 (c

) o

f t

hi

s s

ec

tio

n) f

or 

whic

h 

th

e P

art

ic

ipa

nt

's 

elec

tio

n 

is 

eff

ect

iv

e,

pr

ov

id

ed

 th

at 

th

e o

th

er

 re

qu

ire

men

ts 

of th

is 

Arti

cle

 ha

ve

 b

een

 sa

tis

fie

d.

(b

) 

Ex

ce

pt 

as 

oth

erw

ise

 p

rov

ide

d in

 su

bs

ect

ion

 (c

) o

f

 thi

s s

ect

ion

, th

e H

CSA P

la

n w

ill

no

t r

eim

bu

rse

 an

y P

art

ici

pan

t w

ith

 re

sp

ect

 to

 an

y P

lan

 Yea

r fo

r a

ny e

xpe

nse

 tha

t:

(i) 

was 

no

t a 

M

ed

ical C

are

 E

xp

ens

e;

(ii)

 

w

as 

no

t i

ncu

rre

d d

ur

ing

 th

e 

Plan

 Y

eà

r

(

i

i

i

)

 

was 

su

bm

itte

d a

fte

r t

he 

ea

rlie

r o

f 3

0 d

ay

s f

ollo

wi

g t

he d

atë

·of te

rm

in

at

ion

-

of

 e

mp

loy

men

t o

r t

he

 la

st 

da

y o

f J

uly

 o

f th

e f

o

llow

ing

 

lan Y

ear

; ò

r· 

"  

 

·

(iv

) 

wh

en

 tak

en to

ge

th

er w

ith

 pr

ior 

re

im

bu

rs

em

ent

s r

ece

iv

ed

 by

 th

e P

art

icip

ant

for

 th

at P

lan

 Y

ear

, e

xce

ed

s th

e a

mou

nt o

f t

he

 P

art

icip

ant

's H

CSA

 e

lec

tio

n

for

 th

e P

lan

 Y

ea

r in

 e

ffe

ct 

on th

e d

at

e th

e e

xp

en

se w

as 

inc

urr

ed.

(c) 

Grac

e 

Peri

od

s: Spe

cia

l R

ules

 fo

r C

laim

s 

Inc

ur

red

 Dur

ing 

a 

Grace

 Pe

riod

.

Notw

ith

sta

nd

ing

 an

y 

con

tra

ry 

pro

vi

sion

 in

 th

is P

lan

 an

d 

sub

je

ct 

to 

the

 c

on

dit

ion

s

of 

thi

s s

ect

ion

, a

n 

ind

ivid

ual m

ay

 b

e 

reim

bur

sed

 fo

r M

ed

ica

l C

are

 E

xp

en

ses

inc

urr

ed 

dur

ing

 a 

Grac

e P

eri

od 

fro

m

 am

ou

nts

 rem

ain

ing

 in h

is o

r 

her

 HCSA at

 th

e

en

d o

f th

e P

la

n Y

ear

 to 

whic

h t

ha

t G

rac

e P

er

iod

 rela

tes

 if h

e o

r s

he 

is e

ith

er

: (i

) a

Pa

rtic

ipa

nt

 w

ith 

HCSA co

ver

ag

e th

at 

is 

in e

ffe

ct 

on

 th

e la

st d

ay o

f tha

t P

lan

 Y

ea

r;

or 

(

) a

 q

ua

lifi

ed

 b

ene

fic

iar

y 

(a

s d

efi

ned

 u

nd

er 

C

OBRA) w

ho

 h

as 

C

OBR

A

co

ver

ag

e u

nd

er 

the

 H

CSA Com

po

ne

nt

 Pla

n o

n th

e las

t d

ay

 of

 tha

t P

lan

 Y

ea

r.

(i) 

Pri

or 

Plan

 Y

ea

r H

CSA am

ou

nt

s m

ay

 no

t b

e c

ash

ed

 ou

t or

 co

nv

ert

ed

 to 

any

oth

er 

tax

ab

le o

r n

on-ta

xab

le

 be

ne

fit. F

or 

ex

amp

le, t

hey

 may 

not

 be

 use

d t

o

re

im

bu

rse

 D

ep

en

de

nt C

are

 E

xp

en

ses

.

(ii

) 

Med

ical 

Care

 E

xp

en

se

s in

cur

red

 du

rin

g a

 G

rac

e P

er

iod 

an

d a

ppr

ov

ed 

fo

r

rei

mbur

sem

en

t in

 ac

cor

da

nce

 w

ith

 Se

cti

ons

 7

.10

, 7

.11 a

nd 

7.12 w

ill 

be

rei

mbu

rse

d 

firs

t f

rom

 an

y a

vai

lab

le p

rio

r P

la

n Y

ear

 H

CSA a

mou

nts 

and

the

n f

rom

 an

y a

m

oun

ts 

tha

t ar

e a

va

ilab

le t

o r

ei

mbu

rse

 ex

pe

nse

s t

ha

t a

re

inc

urr

ed d

uri

ng

 the

 cu

rre

nt 

Pla

n Year

, ex

cep

t th

at i

f 

the

 H

CSA

 is 

acc

es

sib

le

by

 an

 e

lec

tro

nic

 p

ay

m

ent 

car

d 

(e.g

., d

eb

it 

ca

rd

, cr

ed

it 

car

d, 

or

 si

m

ila

r

arr

an

gem

en

t), 

Med

ical 

Care

 E

xp

ens

es 

inc

urr

ed 

du

ring

 th

e 

Grac

e P

erio

d

may 

ne

ed 

to 

be

 sub

mitte

d m

an

ually

 in

 ord

er t

o b

e reim

bu

rse

d f

rom

 prio

r

Plan

 Y

ear

 H

CSA am

oun

ts i

f 

th

e ca

rd

 is 

un

av

ai

lable

 for

 su

ch

 re

imbu

rse

m

en

t.

An 

ind

ivi

du

al's

 pr

ior 

Plan

 Y

ear

 H

CSA

 am

ou

nts 

wil

l b

e d

ebi

ted

 

for 

any

rei

mbu

rse

men

t o

f M

ed

ica

l C

are

 Ex

pen

ses

 inc

urr

ed

 dur

ing th

e G

rac

e P

er

iod

tha

t is

 m

ade

 fro

m su

ch

 prio

r Plan

 Yea

r H

CSA am

oun

ts.
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(iii) Claims for 

reimbursem

ent o

f Medical Care Ex

penses

 incur

red du

ring a

Grace Pe

riod must be su

bmitted no

 lat

er than 

September 30 follo

wing 

the

close o

f the Plan Y

ear to w

hich 

the Grace Pe

riod relate

s in or

der to 

be

reimbursed 

from prior Plan Y

ear HCSA am

ounts. 

Any prio

r Plan 

Year

HCSA amounts th

at rem

ain after

 all reim

bursements ha

ve bee

n made for

the Plan Y

ear 

and i

ts related

 Grace 

Perio

d will no

t be 

carried

 ove

r to

reimburse th

e Parti

cipant f

or expen

ses incurr

ed in a

ny sub

sequen

t period.

The Partic

ipant will for

feit all rig

hts with respect to t

hese amounts, whi

ch

will be subjec

t to the Plan's prov

ision

s rega

rding

 forfe

itures

 in sectio

n 7.14.

7.10

 

Claims for Reimbursement

. Claims for re

imburse

ment of Medical Care Ex

penses in

curred 

in any

 Plan

 Year shall be..

paid a

s soon

 after 

a claim has b

een filed a

s is ad

ministr

atively practi

cab

le; provi

ded

however, th

at if a Particip

ant fails t

o subm

it a claim within 

92 days 

after th

e end

ofthe' ··

Plan Year, th

ose M

edical Care E

xpen

se claims shall not 

be co

nside

red 

for rei

mbursem

ent ·-

:

: by the Claims Administrator. H

owever, if a Par

ticipant t

erminates em

ployment du

ring the

Plan Year, c

laims for 

reimburse

ment o

f Medic

al Care E

xpen

ses must be

 submitte

d withi

n

30 day

s aft

er te

rminati

on of

 employm

ent.

7.11

 

In the

 event of th

e Parti

cipant

's death

, the Parti

cipant

's Spou

se (or if no

ne, the

Partic

ipant

's execu

tor 

or ad

ministrat

or may a

pp

ly on 

the Pa

rticipa

nt's be

half for

reimbursem

ents permitted under

 this Article in accord

ance with secti

on 7.1

3.

Debit

 and

 Credi

t Cards

A Participa

nt may, subje

ct to a procedur

e established by the Administrato

r and applied in

a unifor

m nond

iscrim

inatory

 manner

, use 

debit 

and/o

r cred

it (sto

red value

) ca

rds

("cards") prov

ided by the

 Administrato

r and th

e Plan fo

r paym

ent of Medical Care

Expen

ses, su

bject t

o the

 following term

s:

(a) Card only for Medical Care Expe

nses

. Each Pa

rticipa

nt issued a

 card sh

all cer

tify

that su

ch car

d shall only be used

 for

 Medica

l Exp

ense

s

.

 A Par

ticipan

t sha

ll also

certif

y that 

any M

edical Expens

e paid

 with the

 card has

 not alre

ady been

reimbursed

 by any other 

plan coveri

ng health

 bene

fits and

 tha

t the P

artici

pant will

not see

k reimbursem

ent from any other 

plan co

vering health benef

its.

(b) Card Is

suance. Such card

 shall be i

ssued 

upon a Pa

rticipant

's Eligibility 

Date an

d

reissu

ed for 

each Plan Year a P

artici

pant rem

ains 

a Pa

rticipa

nt in 

the Health

Flexible Spen

ding Accoun

t. Suc

h card sh

all be autom

atically canc

elled upon

 a

Parti

cipan

t's deat

h or te

rminatio

n of employm

ent, o

r if suc

h Partici

pant ha

s a

change

 in status 

that results in

 the Par

ticipant

's withdrawal from

 the H

CSA.

(c) Maximum Dollar Amount A

vailab

le. The 

dollar am

ount of coverag

e avai

lable on

the card

 shall be th

e amount elected by a P

articip

ant for 

the P

lan Year

.

 The

maxim

um dollar a

mount of cove

rage ava

ilable sh

all be

 the maximum amount for

the Plan Year as s

et forth

 in Sec

tion 7.6.

Flexible Be

nefits Plan A

ttachm

ent A 
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(d) 

Only A

va

ila

ble

 fo

r U

se

 w

ith

 Cert

ain

 Se

rv

ice

 Pr

ov

ide

rs. T

he

 ca

rds

 sh

al

l o

nly

 be

acc

ep

ted

 by

 su

ch m

erc

han

ts a

nd 

ser

vi

ce 

pro

vid

ers 

as 

ha

ve

 be

en a

ppr

ov

ed

 by

 the

Adm

in

ist

ra

tor

 f

ollo

w

ing

 IR

S 

gu

id

eli

nes

.

(e

) 

Card

 U

se

. T

he

 ca

rds s

ha

ll o

nly be

 us

ed 

for

 M

edi

cal 

Car

e E

xp

ens

e p

ur

ch

ase

s 

at

the

se

 pr

ov

ide

rs, 

inc

lu

ding

, b

ut n

ot lim

ited

 to

, th

e 

follow

ing

:

(i) 

Co-pa

ym

en

ts f

or

 do

cto

r a

nd

 o

the

r m

ed

ica

l c

ar

e;

(ii)

 

Pu

rch

ase

 o

f dru

gs 

pr

esc

ribe

d by

 a 

healt

h ca

re pr

vid

er,

 iclu

di

g, 

if

pe

rm

itte

d by th

e A

dm

inis

tra

tor, 

ov

er

-the

-co

un

ter

med

iàtio

ns

.a a

llow

ed

 

.

-

.

.

un

de

r I

R

S re

g

ula

tio

ns

;

(iii)

 

Pu

rch

as

e o

f m

edi

ca

l i

tem

s s

uc

h as

 ey

eg

la

ss

es,

 s

yr

ing

es

, c

rut

ch

es,

.

 tc

.

(f) 

Su

bs

tan

tia

tio

n

. S

uch

 pu

rch

ase

s b

y t

he 

ca

rds

 s

hall

 be 

sub

jec

t t

o su

bs

tan

tia

tion

 by

th

e A

dm

ini

str

ato

r, 

us

ually b

y s

ub

miss

io

n o

f

 a re

ce

ipt 

fro

m a

 se

rvi

ce 

pr

ovi

de

r

de

scr

ibi

ng th

e s

er

vic

e, 

the 

da

te a

nd

 the

 am

oun

t. Th

e 

Adm

inis

tra

tor

 sha

ll a

lso

fo

llow

 th

e r

equ

ire

ment

s s

et f

ort

h in 

Rev

en

ue

 R

ulin

g 2003

-4

3 an

d Not

ice

 2006

-69

.

All c

har

ge

s s

hall be

 c

on

dit

ion

al p

en

din

g c

on

firm

at

ion

 a

nd 

sub

sta

ntia

ti

on

.

(g

) 

Corr

ec

tio

n M

eth

od

s. If s

uch

 pu

rc

has

e 

is la

ter 

de

term

in

ed by

 th

e 

Admin

istr

ato

r to

not

 qu

alif

y as 

a M

ed

ica

l C

are

 E

xp

en

se, 

the

 A

dm

ini

stra

tor

, i

n i

ts d

iscr

et

ion,

 s

hall

use

 o

ne 

of th

e f

ollow

ing

 c

orr

ect

io

n m

eth

ods

 t

o m

ak

e th

e 

P

lan w

ho

le.

 U

ntil t

he

am

ou

nt

 is

 re

pa

id,

 th

e A

dm

in

ist

rat

or 

sha

ll ta

ke

 fu

rthe

r a

ctio

n to

 en

sur

e t

ha

t f

urth

er

vio

lati

ons

 of

 the

 ter

ms o

f the

 ca

rd 

do 

not

 occ

ur,

 up

 to

 an

d in

cludi

ng

 de

nia

l o

f

ac

ce

ss

 to

 th

e 

ca

rd

.

(i) 

Rep

ay

men

t o

fth

e im

pro

per

 am

oun

t b

y th

e P

art

ici

pan

t;

(ii) 

Withh

oldi

ng

 the

 im

pro

per 

pay

ment 

from

 th

e Pa

rti

cip

ant'

s w

age

s o

r ot

he

r

co

mpe

ns

ati

on

 to

 th

e e

xte

nt 

co

ns

ist

ent

 w

ith

 a

pp

lica

b

le 

fed

era

l o

r st

ate

 la

w

;

(iii)

 

Clai

m

s s

ub

sti

tu

tio

n o

r o

ffs

et 

of

 fu

tur

e c

la

ims u

nti

l th

e a

m

ou

nt i

s r

epa

id

;

and

(iv

) 

ifs

ub

sec

tio

ns 

(1) th

ro

ugh

 (3) f

ai 

to re

co

ver

 the

 am

oun

t, c

on

sist

en

t w

ith

th

e E

mplo

ye

fs

 bu

sin

ess

 p

ra

cti

ce

s, t

he

 E

m

ploy

er 

m

ay 

tre

at 

the

 a

mou

nt

 as

an

y o

the

r b

usi

nes

s i

nd

ebt

ed

nes

s.

7.12

 

Determ

inat

ion of Claim

s

Th

e C

laim

s A

dm

ini

str

ato

r w

ill n

ot

ify

 a c

laim

an

t in

 w

riti

ng th

at 

hi

s o

r h

er 

claim

 ha

s b

ee

n

Flexible B

enefits P

lan 

Attach

ment A 

40



deni

ed w

ithin

 30 day

s aft

er its

 rece

ipt of the 

clai

m or a

ny in

form

atio

n req

ueste

d by t

he

Claim

s Administ

rator

 that

 is ne

cess

ary

 to de

cide 

the

 claim.

 This 

perio

d may be

 exte

nded

an ad

dition

al 15 

days for 

matters

 beyo

nd the P

lan's 

contr

ol, if th

e Claims Adminis

trator

noti

fies t

he claim

ant in w

ritin

g of

 the c

ircu

mstanc

es th

at re

quire 

the e

xtens

ion

 befor

e th

e

initial 30-day period e

xpires.

7.13 

Proce

dures

 for

 Appealing 

a Claim

 Denial

(a) 

A claimant h

as 6

0 day

s fr

om the 

date 

he or 

she re

ceive

s not

ice 

of a c

laim

 deni

a

l to

appea

l the d

enial in w

riting to th

e Plan Administra

tor

. ,-,

 t - ' "."  ""

(b) 

The 

Plan A

dministr

ator

 will notif

y the

 claimant o

f its 

decisi

on on t

he app

eal no

late

r thà

n 30 day

s aft

er th

e Plan Adm

inistr

ator 

rece

ives

 the a

pþeal

. Th

iš pe

riod

 may -

be e

xten

ded 

an a

ddit

iona

l 30 d

ays 

with a

dva

nce 

writ

ten n

otic

ë frò

m.thePla

n

Administrator.

(c) 

The 

Plan Administra

tor'

s dec

ision is 

final.

(d) A claimant's 

Authori

zed R

epre

senta

tive may a

ct on

 the c

laimant's

 behalf at

 any

stage

 of th

ese c

laims pro

cedu

res

. Once a

n A

uthor

ized 

Represe

ntativ

e has

 been

appointed, the 

Plan w

ill direc

t all inf

ormation 

and no

tices 

to the 

Author

ized

Repres

enta

tive. T

he P

lan w

ill p

rovide

 the 

claimant cop

ies o

f all n

otifica

tions

regar

ding deci

sions,

 unles

s the

 claim

 provides

 speci

fic w

ritten

 direc

tion

 othe

rwise

.

Any r

efer

ence

 to a 

claim

ant in

 the

se c

laims pr

oced

ures

 is i

ntend

ed to

 inc

lude 

the

claimant's

 Author

ized 

Repre

senta

tive. For 

this 

purpo

se, "Autho

rized

Represe

ntative

" means a

n indiv

idua

l who a claimant has

 authori

zed in 

writin

g to

file and

 purs

ue a c

laim o

r app

eal on th

e claimant's 

behalf. 

An as

signm

ent of

paym

ent to 

a he

alth c

are p

rovide

r is n

ot th

e app

ointm

ent 

of an

 Author

ized

Represen

tative

 under 

these c

laims proc

edures.

7.14 

Reimburs

ements 

From

 HCSA After T

erminatio

n o

f Par

ticip

ation: COBRA; U

SERRA

(a) 

When 

a Pa

rticip

ant c

eases 

to be 

a Pa

rticip

ant u

nder s

ection 2

.2, th

e Pa

rticip

ant's

Salary Reduc

tion Contr

ibutio

ns an

d electio

n to pa

rticipa

te will ter

mina

te on 

the

last d

ay o

f the

 pay

 peri

od fo

r which

 a r

equi

red 

cont

ributi

on w

as m

ade.

Exce

pt as o

ther

wise prov

ided in s

ection

 7.9(c

) (r

egard

ing certai

n indi

vid

uals who

may be

 reim

burse

d fro

m prio

r Plan Y

ear H

CSA amoun

ts for

 expe

nse

s inc

urred

during

 a Grace P

eriod), the P

articip

ant will be reim

bursed only fo

r Medica

l Care

Expen

ses in

curre

d befo

re th

e Par

ticip

ant's

 HCSA cove

rage

 terminates

, an

d on

ly

if a r

eque

st fo

r rei

mburs

ement 

is m

ade a

s pr

ovid

ed in

 sect

ions 

7.10 a

nd 7

.11. 

No

reimburse

ment will exce

ed the

 amount of th

e Par

ticipan

t's e

lection

 for

 the

Plan Year o

n the d

ay the M

edical Care 

Expen

se was inc

urre

d les

s prio

r

reimburs

ements 

for th

at P

lan Year. H

owever

, the P

artici

pant'

s Sp

ouse 

(or i

f non

e,

the P

articip

ant's

 execu

tor or 

administr

ator) may claim reim

burse

ment fo

r any

Medica

l Care E

xpen

ses in

curre

d du

ring 

the P

lan Year p

rior t

o th

e dat

e tha

t the

Parti

cipant

 ceas

es to 

be e

ligible (or 

durin

g any

 Grace 

Perio

d to w

hich he 

or s

he is

entit

led as

 prov

ided

 in Sec

tion 7.9

(c)), pro

vide

d that 

the P

artic

ipant

's Sp

ouse

(or if

none

, the

 Parti

cipan

t's ex

ecut

or or

 adm

inist

rator

) files a

 claim

 within

 30 days

afte

r the 

date 

that 

the 

Parti

cipa

nt ceas

es to 

be a

 Parti

cipan

t.
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(b) Notwithstan

ding a

ny pro

vision

 to the

 contrar

y in thi

s Plan,

 to the

 extent requ

ired

by COBRA, a Partic

ipant or

 his or

 her S

pouse

 and Depend

ents, 

who is a q

ualifie

d

bene

ficiar

y (as de

fined

 in secti

on 2208 ofthe

 Pub

lic Hea

lth

 Serv

ice Act (

"PHSA"))

and whose

 HCSA cov

erage 

terminate

s becaus

e of

 a COBRA qua

lifyin

g even

t (as

define

d in secti

on 2203 of the PH

SA) may elect to c

ontinue

 on a self-pay

 basi

s the

same cove

rage t

hat he

 or she

 had u

nder the

 HCSA the da

y bef

ore the 

qualifying

event 

for the

 periods

 prescr

ibed by

 COBRA.

Specif

ically, th

ese individuals will be eligible for

 COBRA

.

 continu

ation

.

 covera

ge .

-- : - :

only if, u

der secti

on 7.4, they

 have a 

positiv

e HCSA balanc

e at the t

ime of a

COBRA qualifyin

g event 

(taking 

into ac

count all cláims su

mited bèfóre

thèdate   .

 , ..

of the qualifýing

 event)

. The Plan Administra

tor will not

ify thèše

 iñdividïá

lš iftlïèý 

are eligible for

 COBRA contin

uation

 cover

age. If the individual·

elect

s COBRÅ,·it

 ···

will be a

vailable on

ly for the

 remainder 

of the Plan

 Year i

n which the q

ualifying

evet ccurs. This COBRA coverage for the HCSA will ceas

e at the end ofthe Plan

Year and 

cañnot be co

ntinued f

or the

 next P

lan Yéar. This

-ëòhtiñü

atióñ-

-

éöèäšè

will be su

bject to

 all condit

ions

 and lim

itation

s und

er COBRA

. Notwithst

anding

 the

precedin

g, a qu

alified b

eneficiary 

(as defin

ed unde

r COBRA) wh

o has C

OBRA

covera

ge und

er the 

HCSA Componen

t Plan on th

e last day

 of a Plan Year m

ay be

entitle

d to r

eimburse

ment of 

Medica

l Care Ex

penses i

ncurred

 dur

ing the

 Grace

Period following that Plan Year in accor

dance with the provi

sions 

of secti

on 7.9(c).

To con

tinue

 cover

age un

der C

OBRA, a Part

icipa

nt must make d

irect and

 timely

contribu

tions to 

the Employer. The a

mount of the co

ntribut

ions may be

 subjec

t to

a surcha

rge in the sole discretion ofthe

 Employer, 

but will not exce

ed the 

maximum

permitted und

er app

licable fede

ral 

law. To the e

xtent requ

ired by 

COBRA, a

qualifie

d bene

ficiary

 who ha

s electe

d to 

conti

nue c

over

age u

nder 

COBRA will 

be

treated as a Particip

ant under the

 Plan. If continua

tion cove

rage is e

lected, co

verage

will be m

aintain

ed, and

 Medical Care Ex

penses 

reimbursed

, as 

provided

 in thi

s

Article.

The rig

ht of a

 Partic

ipant or o

ther 

qualified 

bene

ficiary 

to COBRA conti

nuatio

n

coverage 

will terminate on

 the earlier of the last d

ay of the Plan Y

ear in which the

qualifyin

g event occu

rs, or t

he dat

e on which one of the ev

ents s

pecified

 in sec

tion

2202(2)(B) or (C) of the PHSA (relating to 

the Employer'

s ceasin

g to pro

vide any

group 

health plan to

 any E

mployee 

or the 

Particip

ant's 

failur

e to m

ake ti

mely

premium payments under t

he Plan) occurs.

(c) A Parti

cipant 

who is on 

a Military

 Leav

e may elect to conti

nue his

 or her

 cover

age

under th

e HCSA Benefit O

ption b

eyond th

e date

 that c

overage

 would 

otherwise

terminate by making direct a

nd timely contributi

ons to the Em

ploy

er for the

 period

during which coverag

e is requ

ired to be maintained

 under 

USERRA. Continu

ation

of cove

rage und

er this s

ubsectio

n will run conc

urrent

ly with the co

ntinuatio

n of

coverage

 provi

ded in subsect

ion (b) of this 

section. The amount of the

contribut

ions will not exceed

 the m

aximum permitted u

nder ap

plic

abl

e feder

al

law. To the ext

ent requ

ired by USERRA, a qua

lified benefici

ary wh

o has 

elected

to exe

rcise 

his or

 her 

contin

uation

 of cov

erage

 righ

ts under

 USERRA will be

treate

d as

 a P

artici

pant 

unde

r the

 Plan

. If 

conti

nuati

on co

ver

age is

 electe

d,
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cov

erag

e w

ill be maint

aine

d, a

nd M

edic

al Care 

Exp

en

ses r

eim

burs

ed, a

s p

rov

ided

in this Article.

The

 rig

ht 

of a

 Pa

rtic

ipan

t, S

pou

se 

or 

Depen

de

nt t

o co

ntin

ua

tion

 co

ver

age 

und

er

USER

RA will t

erm

ina

te on

 th

e e

arlier 

of

 th

e d

ate

 co

ver

ag

e is 

term

in

ated

 for 

fai

lur

e

to p

ay a req

uir

ed pre

mium

, or 

the da

te on wh

ich the

 Em

ploy

er is

 no 

longe

r req

uire

d

to m

ain

tain

 co

ver

ag

e u

nde

r U

SE

RRA.

7.15

 Forfeitures

(a) 

Exce

pt a

s ot

her

wise

 pro

vide

d in

 se

ctio

n 7

.9(c) 

(reg

ard

ing 

ce

rtai

n in

div

idua

ls w

ho 

.,

may b

e re

imbur

sed

 fro

m pr

ior P

lan 

Year 

HCSA amou

nts f

or 

expe

nses

 incu

rre

d..

dur

iíg 

a G

rac

e Pe

riod), 

any ba

lanc

e rem

ain

ing 

in a P

artic

ipan

t's HCSA f

or a

 Plan 

: ·

Year

 on the

 las

t da

y o

f July 

immed

iately 

follo

wing

 the

 end

 of

 the

 Plan -Yea

r a

fter

,·····

:

 ··

all re

im

bur

sem

ent

s h

ave b

een m

ade

 for

 ex

pen

ses 

inc

urr

ed du

rin

g 

the Pla

n Y

ear

wil

l

·„

· 

-

 „

be f

orfe

ited

 as 

soon

 as p

rac

ticab

le 

there

afte

r an

d trea

ted 

as

 exp

erí

ç

_gêi

ns

.

 _,_

. 9 

·__ 

 -

(b) 

All fo

rféi

ture

s u

nde

r th

e H

ealth

 C

are 

Spen

ding

 A

ccou

nt w

ill b

e us

ed 

in 

the

follow

ing

 ord

er

: (i

) to 

offs

et a

ny 

loss

es 

exp

erie

nce

d by

 th

e Em

ploy

er d

uring

 the

Plan Year 

that 

resu

lted 

from

 re

imburs

em

ents

 (i.e., p

rov

iding

 H

CSA be

nefi

ts

) to 

all

Part

icip

ants

 ex

ceed

ing 

the 

con

tribu

tion

s p

aid 

by t

hose

 par

ticip

ant

s; (

ii) to

 d

efra

y

reas

ona

ble P

lan adm

inis

trat

ive ex

pens

es; (

iii

) to re

duce

 em

ployee

 co

ntrib

utio

ns fo

r

the

 ne

xt 

Plan 

Year;

 and

 (iv

) re

turn

ed to 

Part

icip

ants

 on

 a 

per

 cap

ita 

and

non

disc

rimina

tory

 ba

sis;

 pro

vid

ed, h

ow

ever

, tha

t no

 cont

ribu

tio

ns w

ill be 

retu

rned

or a

lloca

ted to a

 Par

ticip

ant ba

sed

 on

 the

 am

oun

ts t

hat

 the

 Par

ticip

an

t for

feited

.

(c) 

If a 

Part

icip

ant fai

ls t

o c

laim

 a H

CSA

 re

imburs

ement (

for e

xam

ple

, an

 unc

as

hed

rei

mbur

sem

en

t ch

eck

) withi

n 12 mont

hs 

of iss

uan

ce

, th

e un

clai

med r

eim

burs

em

ent

will b

e f

orf

eite

d a

nd

 ap

plie

d as

 de

scri

be

d i

n s

ub

sec

tio

n (

b) of

 thi

s se

cti

on.

7.16 Statements

The

 Plan

 will pr

ovi

de e

ach

 Parti

cip

ant 

who 

has

 had

 co

ntrib

utio

ns m

ade

 to a

 HCSA

 duri

ng

the Plan Year

 a writte

n sta

tem

ent sho

wing a r

easo

nab

le e

stim

ate 

ofth

e am

oun

t of M

edica

l

Care 

Expe

nse

s re

imbur

sed for

 tha

t Plan

 Year, 

in ac

cord

anc

e w

ith

 applic

able p

rov

ision

s of

this Plan.
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ARTICLE VIII

Depend

ent C

are S

pend

ing Accoun

t

8.1 

Depen

dent 

Care S

pend

in Accou

nt

This D

epende

nt Care Sp

ending A

ccount 

(DCSA) is int

ended t

o qua

lify as 

a nont

axable

depende

nt care as

sistanc

e program

 under se

ction 12

9 of the Code, an

d will be int

erpreted

in a manner con

sistent with the requirements of secti

ons 125 and 129

 of the Code an

d the

Trea

surý reg

ulation

s issu

ed under 

those

 sectio

ns. All other p

rovis

ions óf this P

lnappl

ý 

and gove

rn this D

CSA, unless expre

ssly contra

dicted by

 a pro

visioå 

of thís-Artice

.

o.

of

any applicable law orregulation. . .............. - -----

8.2 · Depen

dent 

Care S

pend

in Accoun

t Bene

fits

 An Eligible Employee may elect to par

ticipate 

in the DCSA by e

lecting to

 (a) receive

benefits 

in the form ofreimbursem

ents for

 Dependen

t Care Expen

ses fro

m the DCSA, and

(b) to pay

 for th

ose DCSA bene

fits with Salary Reduction

 Contrib

utions 

and Non-elective

Employer

 Contribu

tions. Unless 

an exc

eption

 applies (

as des

cribed

 in s

ection

 3.

7)

, any

such election

 is irr

evocab

le for

 the du

ration oft

he Plan Year to 

which 

it relates.

8.3 Eligible Dependent Care Expense

s

Under th

e DCSA, a Part

icipant

 may receiv

e reim

bursem

ent for D

epende

nt Care Exp

enses

incurr

ed duri

ng the

 Plan Year for

 which an

 election i

s in f

orce

.

 In ad

dition

, cert

ain

indivi

duals may receiv

e reim

bursem

ent for D

epende

nt Care Exp

enses in

curred 

during 

the

Grace P

eriod immediate

ly following the c

lose of

 a Plan Year from

 amounts 

remaining

 in

their D

CSA for th

at Plan Year in 

accord

ance w

ith Se

ction

 8.9

).

(a) Incurr

ed. A D

epende

nt Care Ex

pense i

s inc

urred 

at th

e time the 

Qualif

ýing

Depend

ent C

are Se

rvices 

giving

 rise to

 the ex

pense i

s furn

ished

, not 

when t

he

Particip

ant is fo

rmally billed, c

harged,

 or pays

 for the 

Qualifying

 Dependent Care

Services.

(b) Dependent Care Exp

enses

. "Dependent

 Care Expen

ses" means e

xpenses t

hat are

:

consid

ered e

mployment-re

lated ex

penses

 under

 sectio

n 21(b)(2) of

 the Code a

nd

the Treasury regulation

s issued under t

hat secti

on (relating to ex

penses

 for the 

care

of a Qualifying In

dividual necessary

 for gainful employment of the Employee 

and

Spouse,

 if any, a

nd expe

nses for

 incidental ho

useho

ld servic

es), if

 paid 

for by th

e

Particip

ant t

o obta

in Qualify

ing D

epende

nt Care Serv

ices. 

Depende

nt Care

Expenses exclude:

(i) any expenses 

for which the Participant or other person incurrin

g the expense

is reimbursed 

for the

 expense

 through

 insuran

ce or any

 other plan

 (if only

 a

portion of a Dependent C

are Expen

se has been reimbursed e

lsewhere - for

example, because

 the Spou

se's depen

dent care 

assistance

 program imposes

maximum benefit limitations - th

e DCSA can reimburse th

e remaining

portion o

f such exp

ense if it 

otherwise meets the 

requirements of this
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Article); an

d a

ny 

amoun

t p

aid to

:

(A) 

an i

ndividu

al with 

resp

ect to 

whom 

a pe

rson

al ex

emption

 is

allow

able 

und

er C

ode 

sect

ion

 15

1(c) to

 a P

art

icipa

nt o

r hi

s or

 he

r

Sp

ous

e;

(B) 

a Par

ticip

ant's 

Spous

e;

(C) 

a P

artic

ipa

nt's

 ch

ild (

as d

efin

ed 

in 

Code

 se

ctio

n 

152(f

)(1)) w

ho

 is

und

er 

19 y

ears

 of

 age 

at t

he e

nd 

oft

he y

rin w

hich

 

e .

pe

nses

were

 inc

urr

ed

; or

Ž

(D) 

a pa

rent o

f a

 Par

ticip

ant

's un

der 

age 13 qù

álifý

inch

ild

 aš 

defi

éd

in C

ode

 sec

tion

 15

2(a

)(1

) (e.g

., a f

oine

r S

pou

še w

ho is

'thé

ch

ild's'

non

cust

odi

al pa

ren

t). 

. 

 

-

\._ ·...., ..i_ it2.'.1-1.·L ..·. -

(C)

 

ua

lif

in

 Depe

nde

nt C

are

 Se

rvic

es. 

"Qu

alifyi

ng 

Depe

nde

nt C

are 

Ser

vice

s"

mean

s se

rvic

es t

hat

:

(i) 

relate 

to th

e ca

re o

f a Q

ualify

ing 

Individu

al tha

t ena

ble th

e Pa

rtici

pan

t a

nd

his 

or 

her 

Spo

use

 to 

rem

ain 

gain

fully 

emplo

yed 

after

 the

 d

ate 

of

part

icip

atio

n in th

e D

CSA and du

ring th

e P

lan Y

ear;

 and

(ii) 

are perfo

rmed:

(A) 

in th

e Pa

rtic

ipan

t's h

om

e; o

r

(B) 

out

side

 th

e P

art

icip

ant'

s 

hom

e fo

r (

1) t

he c

are 

of 

a P

artic

ipan

t's

qualifyin

g ch

ild 

who is

 un

der a

ge 1

3; or

 (2) the

 ca

re of

 an

y ot

her

Qualifyin

g Ind

ivid

ual wh

o re

gularly sp

ends

 at 

leas

t eig

ht ho

urs pe

r

day 

in the

 Part

icipa

nt's 

house

hold. In

 add

itio

n, if 

the e

xpen

ses a

re

incu

rred

 for

 serv

ices

 pro

vid

ed b

y a 

depe

nden

t c

are c

ente

r (i

.e.,

 a

facil

ity (in

clud

ing a d

ay cam

p) that 

provi

des c

are 

for m

ore t

han si

x

indi

vidu

als (o

ther

 tha

n in

divi

duals 

resid

ing 

at 

the 

faci

lity) on

 a

reg

ular ba

sis a

nd re

ceiv

es a fe

e, p

aym

ent

, or g

ra

nt f

or s

uch

 ser

vice

s),

the

n the

 cen

ter m

ust 

com

ply with

 all a

pplic

able 

stat

e a

nd l

ocal 

law

s

and

 re

gula

tio

ns.

The

 Plan A

dminist

rator

 may 

prom

ulg

ate 

pro

cedu

res 

rega

rdin

g th

e elig

ibili

ty of

 var

iou

s

expe

nse

s fo

r re

imburs

ement as D

epe

nde

nt Care E

xpen

ses a

nd m

ay limit re

imbur

sem

ent o

f

exp

ense

s de

scrib

ed in suc

h pro

cedu

res.

8.4 

Estab

lishm

ent o

f Depen

den

t Care 

Spen

ding

 Acco

unt

(a) 

The

 Plan

 Adminis

trato

r will est

ablis

h an

d maint

ain 

a D

CSA for

 each

 Par

ticipa

nt

for e

ach 

Plan Year f

or w

hich

 the 

Partic

ipant 

elects t

o p

artici

pate 

in t

he D

CSA

, b

ut

it w

ill not cre

ate a

 sepa

rate

 fund

 or o

therw

ise s

egre

gate

 asse

ts for 

this p

urpo

se. The

Flexib

le Be

nefits P

lan A

ttachm

ent A
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account will be merely a recordkeeping account for purposes of tracking

contributions and determining forfeitures under section 8.14.

(b) Subject to section 8.6, a Participant's DCSA will be periodically credited during

the Plan Year with the sum of: (a) the Participant's Salary Reduction Contributions,

and (b) any Non-elective Employer Contributions to be allocated to a Participant's

DCSA for the Plan Year. A Participant'š DCSA for a Plan Year will be debited for

any reimbursement of Medical Expenses incurred during the Plan Year (or for

reimbursement of Dependent Care Expenses incurred during any Grace Period to

which he or she is entitled as provided in section 8.9(d)).

(c) · The amount available for reimbursement of Dependent Care Expenses may. npt..

exéeed the year-to-date amount credited to the Participant's DCSA, less ány prior

reimbursements (i.e., it is based on the amount credited to the DCSA at a particulàr

point iñ time). Thus, a Participant's DCSA may not have a negative balanëè dúrin

a Plan Year.,

8.5

 

Participant Contributions for Cost of Coverage for DCSA Benefits

The annual contribution for a Participant's DCSA benefits is equal to the annual benefit

amount elected by the Participant, subject to the dollar limits set forth in section 8.6.

8

.

6

 Limitations on Contributions.

The maximum amount of Salary Reduction Contributions and Non-elective Employer

Contributions that a Participant may elect to allocate to his or her DCSA for any Plan Year

is $5,000 (or $2,500 for a Participant who is married, meaning he or she has a Spouse, and

files a separate tax return) or, iflower, the maximum amount that the Participant has reason

to believe will be excludable from his or her income at the time the election is made as a

result ofthe applicable statutory limit for the Participant. The applicable statutory limit for

a Participant is the smallest of the following amounts:

(i) the amount specified in the first sentence of this section, as determined based on

the Participant's marital and filing status;

(ii) the Participant's earned income for the calendar year; or

(

i

i

i

)

 

the Participant's Spouse's earned income for the calendar year (for this purpose, a

Spouse who is not employed during a month in which the Participant incurs a

Dependent Care Expense, and is either (A) a student, or (B) physically ormentally

incapable of self-care will be deemed to have earned income in the amount

specified in section 21(d)(2) of the Code).

For purposes of this section, "earned income" has the meaning given that term in section

129(e)(2) of the Code. The minimum amount that a Participant may elect to contribute to

the DCSA with respect to any Plan Year is $240.
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8.7

 

Timing of Contr

ibut

ions

Exc

ept

 as 

per

mitte

d u

nd

er s

ect

ion

 3

.7, 

Sala

ry Redu

cti

on

 C

ont

rib

uti

on

s fo

r th

e Pl

an 

Year

must

 be

 co

ntr

ibu

ted

 in su

bst

ant

ially eq

ua

l pa

ym

ent

s th

rou

gho

ut

 th

e Plan

 Y

ear. 

Th

e nu

mber

of

 pay

ment

s m

us

t eq

ual th

e n

um

be

r o

f pay

 pe

riod

s i

n t

he 

P

lan Year

 (th

at a

re e

xpe

cte

d t

o

occ

ur 

with 

res

pec

t t

o a

n i

nd

ividu

al P

art

ici

pan

t), o

r p

orti

on 

the

reof

, d

uri

ng 

wh

ich

 th

e

Em

ploy

ee 

is a

 Pa

rtic

ipa

nt 

in thi

s Plan

. Th

e pa

ym

en

ts m

us

t b

e m

ad

e on

 eac

h pay

 da

te wh

ile

the

 in

div

idu

al is

 a Part

ici

pa

nt.

8.8 

Lim

ita

tio

n o

n E

lec

tio

n C

ha

ng

es

(a) 

: A

 Parti

cipa

nt m

ay 

revo

ke h

is D

CSA

 elec

tio

n a

nd m

ak

e a new

 DÇ

SA elec

tio

n.

.for.

the

 re

maind

er o

f th

e P

lan

 Y

ear 

in 

acc

ord

anc

e.w

ith 

se

ctio

n 3.7.·

If 

a 

artic

ipan

t

make

s a

 ne

w ele

ctio

n, 

the

 am

oun

t of

 the

 n

ew

, ele

ctio

n, 

red

uc

ed

 by 

the 

amou

nt. of

.

pri

or 

rei

mbu

rse

men

ts 

for 

that

 P

lan

 Y

ear

 w

ll. ap

ply o

nly

-to

..D

epe

nd

ent.

.Car

e

Ex

pen

ses

 inc

urr

ed

 aft

er 

the

 elec

tio

n is e

ffec

tive

. A

ny

 ch

ang

e in

 an

 elec

tion

 u

nde

r

sec

tion

 3.7 a

ffec

tin

g a

nnu

al co

ntr

ibut

ions

 to

 th

e 

DCSA als

o w

ill ch

ang

e 

the

maxim

um

 re

im

bur

sem

ent

 be

nef

its 

for

 th

e b

alan

ce 

of

 th

e P

lan

 Y

ear 

co

mmenc

ing

with

 the

 Elec

tion

 C

han

ge. T

he

 max

imum

 re

imbu

rse

men

t be

nef

its 

for

 the

 ba

lanc

e

of 

the 

Plan 

Year 

will b

e th

e su

m of

 (i) 

the 

con

tribu

tio

ns, 

if a

ny,

 m

ad

e b

y 

the

Par

tici

pa

nt 

as 

of th

e e

nd

 of th

e p

ort

ion

 of t

he

 Plan

 Year

 im

med

iate

ly pr

ec

ed

ing

 the

cha

nge

 in 

elect

ion, 

and 

(ii) 

the 

tota

l con

tribu

tion

s sc

hed

uled 

to be

 m

ade

 by 

the

Par

tici

pan

t du

ring

 the

 re

main

der

 of th

e P

lan 

Year

 to

 the

 DCSA, re

duce

d by (

iii)

 a

ll

rei

mbur

sem

ent

s du

rin

g the

 Plan

 Year

.

(b) 

A Pa

rtic

ipa

nt m

ay re

vok

e hi

s D

CSA e

lec

tion on

 a retr

oac

tive 

bas

is d

ur

ing

 the

 P

lan

Year 

if, 

at t

he tim

e of

 the

 elec

tion

 an

d a

t a

ll tim

es 

ther

eaf

ter,

 th

e P

artic

ipa

nt did

 no

t

hav

e a

 Depe

nde

nt,

 an

d th

e P

lan

 Adm

inis

tra

tor 

det

erm

ine

s th

at

 the 

elec

tio

n c

lea

rly

was b

ase

d on a m

ista

ke o

f fac

t.

8.9 

Limitati

ons

 on

 Bene

fits

(a) 

Th

e m

aximum 

dollar

 am

oun

t e

lect

ed b

y t

he 

Part

icip

ant 

for 

reim

burs

ement of

Depe

nde

nt Care

 Ex

pen

ses

 inc

urre

d d

urin

g a

 Plan

 Year 

(re

duc

ed 

by 

prio

r

reim

bur

sem

ent

s du

rin

g the

 Plan Year) w

ill o

nly be ava

ilab

le d

urin

g the

 Pla

n Year

to t

he 

ext

ent 

of the

 act

ua

l am

oun

ts c

redi

ted

 to t

he 

Part

icip

ant

's D

CSA pu

rsua

nt 

to

sect

ion

 8.4

. No re

im

bur

sem

ent

 wil

l be 

made

 to t

he 

ext

ent

 tha

t i

t w

ould

 ex

ceed

 th

e

balanc

e in

 the

 Pa

rtic

ipan

t's a

cco

unt 

(tha

t is, 

the 

year

-to-date 

amoun

t tha

t ha

s be

en

withh

eld f

rom

 th

e Pa

rtic

ipan

t's 

Com

pen

satio

n fo

r re

imbur

semen

t fo

r Depe

nde

nt

Care 

Exp

ens

es f

or t

he 

Plan Year

, less

 an

y pri

or r

eim

bu

rse

men

ts).

 P

aym

ent

 will 

be

made

 to 

the

 Pa

rtic

ipa

nt 

in ca

sh 

as 

rei

mbu

rse

men

t fo

r D

ep

end

ent
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Care Exp

enses inc

urred during

 the P

lan Year (or

 related G

race P

eriod th

at app

lies

to the Participan

t under

 subsect

ion (d) of thi

s sectio

n) for

 which the

 Partic

ipant's

election 

is effec

tive, pro

vided tha

t the o

ther req

uirements of

 this Article VIII have

been satisfied.

(b) Except

 as otherw

ise pro

vided i

n subse

ction 

(d) ofthi

s sect

ion, th

e DCSA will not

reimburse an

y Particip

ant in any Plan Year for any

 expense

 that:

(i) was not 

a Depen

dent Care Exp

ense;

(ii) was not incurred during the Plan Year;

(iii) was subm

itted after 

the ear

lier of 30 days

 fo

llowing the·d

ate of.term

ination·

ofemployment or th

e last da

y ofJuly ofthe fo

llowing,lan Year; or 

,

(iv)

 

excee

ds the

 less

er of th

e follow

ing:

(A) the a

mount o

f the P

artic

ipant'

s elec

tion 

for th Plan Y

eàr in ffet 

on the date the expens

e was incur

red redu

ced by the amount

 of p

rior

reimbursem

ents m

ade fo

r that 

Plan Year; o

r

(B) the Participa

nt's DCSA balance on the date

 the e

xpense w

as

incurred.

If the 

expense

 for which r

eimbursem

ent is sou

ght excee

ds subpar

agraph

(iv)(B), but not 

subparagra

ph (iv)(A), the 

amount of

 the expens

e in exces

s

of subpara

graph Ov)(A) will be he

ld for fu

ture reimbursem

ent co

nsider

ation

within t

hat Plan Year.

(c) The Plan will not reimburse a

ny Parti

cipant any 

amounts i

n exces

s of the

Participa

nt's applicable statu

tory limit (as de

fined in 

section 8

.6), whe

n combined

with the prior r

eimbursements to tha

t Partici

pant for that

 Plan Year.

(d) Grace Periods: Special Rules for Claims Incur

red During 

a Grace Period.

Notwithstand

ing any

 contrary

 provi

sion in t

his Plan an

d subject 

to the c

ondition

s

of this sec

tion, an indi

vidual may be reimbursed for D

ependent Care Expen

ses

incurred dur

ing a Grace Perio

d from amounts remaining in his or he

r DCSA at the

end of the Plan Year to which that Grace Per

iod re

lates if

 he or s

he is a Part

icipan

t

with DCSA coverage 

that is in

 effect on

 the last day of that P

lan Year.

(i) Prior Plan Year DCSA amounts may not be

 cashed o

ut or conver

ted to any

other taxable or non-taxable benefit. For example, they may not be used to

reimburse Medical Care Expenses.

(ii) Dependen

t Care Exp

enses inc

urred during a Grace Perio

d and approve

d for

reimbursement in accor

dance with sections 

8.10, 8.11 and 8.12 will be

reimbursed first from any availab

le prior P

lan Year DCSA amounts and

then from any am

ounts tha

t are av

ailable to reim

burse exp

enses that 

are
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incu

rred

 dur

ing

 the

 cu

rren

t Plan

 Year

. An in

divi

dual's 

prio

r Plan

 Year

DCSA am

oun

ts w

ill be d

ebite

d fo

r an

y rei

mbu

rsem

ent

 of Depen

den

t C

are

Exp

enses

 incu

rred 

duri

ng t

he G

race 

Perio

d th

at is m

ade 

from

 su

ch p

rior

Plan Year 

DCSA amount

s.

(iii)

 

Claims for

 reim

bur

sement o

f Depen

dent

 Care

 Exp

enses

 inc

urred

 duri

ng a

Grace

 Perio

d must b

e su

bmitted

 no later

 than

 Sept

ember

 30 following 

the

close

 of th

e Plan

 Year t

o wh

ich t

he G

race

 Peri

od r

ela

tes in

 ord

er to

 be

reim

burs

ed f

rom prio

r Plan Y

ear 

DCSA 

amoun

ts. A

ny pr

ior P

lan Y

ear

DCSA amount

s tha

t rem

ain a

fter 

all reim

burs

ements 

have

 been

 made 

for

the 

Plan 

Year 

and 

its 

related

 Grac

e P

eriod

 will ñ

ot be

 ëàr

iëd

óve

ftó

reim

burse

 the 

Part

icipa

nt for

 exp

enses 

incur

red in

 any

 sub

sequ

ent p

eriod

..

Thé 

Parti

cipa

nt will for

feit a

ll righ

ts with 

respe

ct tö the

se à

moun

fš, W

hich -

will be s

ubje

ct to

 the Pla

n's pro

vis

ion

s rega

rdin

g fo

rfeitur

es in

 èé

tión

 8.14

.

8.10

 

Claim

s fo

r Reiburs

ement

(a) 

A Par

ticipa

nt must r

eque

st rei

mburse

ment o

f Depen

dent Care Ex

pen

ses b

y

com

pleti

ng the

 app

rop

riat

e a

pp

licati

on 

form

 tha

t includ

es:

(i) 

a wri

tten statem

ent or c

onfirm

ation

 from

 an in

depen

dent

 third

 party

 statin

g

that

 the D

epen

dent Care E

xpen

se w

as in

curre

d, the

 natu

re an

d am

ount

 of

that

 ex

pen

se,

 and

 the

 da

te i

t w

as i

ncur

red

;

(ii) 

the n

ame, ad

dres

s, and

 so

cial secu

rity 

num

ber

 or 

tax id

enti

ficati

on n

umber

of the

 pe

rson

, org

aniz

atio

n, o

r en

tity to whom th

e D

epen

den

t Care 

Expe

ns

e

was or will be paid, or

 in the case of an

 organiz

ation ex

empt from

 tax

 under

sectio

n 501

(c)(3) of the

 Code, 

the na

me and

 addre

ss of tha

t orga

nizat

ion;

(iii)

 

a written

 state

ment tha

t su

ch expe

nses

 have

 not

 othe

rwise

 been

 reimbur

sed

and 

that 

the P

artic

ipant

 will no

t se

ek r

eimburse

ment thr

oug

h an

y oth

er

source;

(

i

v

)

 

the P

articip

ant's c

ertific

ation that 

he or she

 has no

 rea

son to

 believe

 that t

he

reim

burs

ement r

eque

sted

, add

ed to

 his

 or h

er oth

er rei

mburs

ements

 to 

date

for D

epen

dent

 Care 

Expe

nses

 incu

rred dur

ing the

 same ca

lenda

r yea

r, will

exce

ed t

he a

pplicab

le sta

tutor

y 

limit for

 the

 Part

icipa

nt as

 descr

ibed

 in

section 8.6; and

(v) 

any oth

er in

form

atio

n that

 the 

Claim

s Adminis

trator

 may requ

ire.

The requ

est m

ust b

e acc

ompanie

d by bills,

 invo

ices,

 rece

ipts or

 othe

r state

men

ts or

cert

ificat

ions

 fro

m an i

ndep

ende

nt t

hird 

part

y sh

owing t

hat t

he D

epen

dent

 Care

Expe

nses w

ere in

curred 

and the am

ounts 

of these

 expe

nses, along

 with

 any

addi

tion

al 

docu

menta

tion 

that

 the 

Claims Administ

rato

r m

ay r

equire

. The

applica

tion may be

 made b

efore

 or a

fter th

e Pa

rticipa

nt pay

s the

 expe

nse, b

ut n

ot

befo

re th

e Pa

rtici

pant in

curs

 the

 expe

nse.
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(b

) 

If

a P

art

ic

ip

an

t f

ail

s t

o 

su

bm

it a

 cla

im

 w

ith

in 9

2 d

ay

s a

fte

r t

he

 e

nd

 o

ft

he

 P

lan

 Y

ea

r,

tho

se

 cla

im

s 

sh

all 

no

t 

be

 

co

nsi

de

red

 

fo

r 

rei

mbu

rse

men

t 

by

 

the

 

Clai

ms

Adm

in

ist

ra

tor

. H

ow

ev

er

, if

 a 

Pa

rtic

ipa

nt t

erm

in

ate

s e

m

plo

ym

en

t d

ur

in

g 

the

 P

la

n

Y

ear

, c

lai

ms f

or

 re

im

bu

rs

em

ent

 m

us

t b

e s

ub

mit

ted

 with

in 3

0 d

ays

 a

fte

r 

term

in

ati

on

of

 em

ploy

m

en

t. 

If

 th

e 

Pa

rt

ici

pa

nt 

di

es

, t

he

 P

art

ici

pa

nt

's 

Sp

ou

se

 (o

r 

if 

no

ne

, t

he

Part

ici

pa

nt'

s e

xe

cu

to

r o

r a

dm

in

is

tra

to

r)

 m

ay

 a

pp

ly 

on

 th

e 

Pa

rtic

ip

an

t's 

beh

alf 

for

rei

mbu

rse

m

en

ts pe

rm

it

ted

 un

de

r th

is 

Arti

cle i

n 

ac

co

rd

an

ce

 w

ith

 s

ec

tio

n 

8.13

.

8.11 

D

et

er

m

in

at

io

n 

of

Cla

im

s

,

Th

e P

là

n 

Adm

ini

str

ato

r 

will 

no

tif

y a

 cla

im

an

t i

n 

writ

in

g 

th

at

 hi

s o

r 

he

r c

laim

.

.has

 b

een

: 

-

 

de

nie

d 

with

in 

90 

da

ys

 a

fte

r i

ts 

re

cei

pt 

of 

the

 c

lai

m

 o

r 

an

y 

in

fo

rm

ati

on

 re

qu

es

ted

 by

_th

e 

·_

:

Clai

m

s A

dm

ini

str

ato

r t

ha

t is

 ne

ce

ss

ary

 to

 de

ci

de 

the

 clai

m

. T

hi

s p

eri

od 

may

 b

e 

.

 

ex

tend

ed

an

 ad

diti

on

al 9

0 

da

ys

 fo

r m

att

ers

 be

yo

nd

 th

e P

lan

's 

co

nt

ro

l, i

f

 th

e 

Cla

im

s· A

dm

in

is

tra

tor

 ··

no

tif

ies

 th

e c

lai

mant i

n w

rit

in

g o

f th

e c

irc

um

sta

nc

es 

th

at 

req

ui

re t

he 

ex

te

nsi

on b

ef

ore

 t

he

 in

itia

l 9

0-da

y pe

rio

d e

xpi

res

.

  W '·':1.. ! .:C:;:M -.i:-::
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Pro

ced

ure

s fo

r A

p

ealin

 th

e D

en

ial o

f a C

laim

(a

) 

A clai

m

an

t h

as 

60 

da

ys 

fro

m th

e d

ate

 h

e o

r 

she

 re

cei

ve

s n

oti

ce 

of

 a c

lai

m d

eni

al 

to

ap

pe

al th

e d

en

ial in

 w

rit

ing

 to

 th

e P

lan

 A

dm

ini

stra

tor

.

(b) 

Th

e 

Plan

 A

dm

in

ist

rat

or 

will 

no

tif

y t

he

 clai

mant

 of

 its

 d

eci

sio

n 

on

 the

 ap

pe

a

l no

la

ter

 th

an

 60 da

ys

 a

fte

r th

e P

la

n Adm

ini

st

ra

tor

 re

ce

iv

es

 th

e a

pp

eal. Th

is 

pe

rio

d

 m

ay

be

 e

xte

nd

ed

 an

 ad

di

tio

na

l 

60

 d

ay

s w

ith

 a

dv

an

ce

 w

rit

ten

 n

ot

ice

 fr

om

 t

he 

Pla

n

Adm

ini

str

ato

r.

(c

) 

Th

e P

lan

 A

dm

ini

str

at

or

's 

de

cis

ion

 is 

fin

al.

(d

) 

. A

 c

lai

man

t's

 A

uth

or

iz

ed 

Rep

re

sen

tat

ive

 m

ay 

act

 o

n 

the

 c

lai

mant

's 

beh

alf a

t 

any

sta

ge

 o

f t

he

se

 clai

ms p

ro

ced

ure

s. O

nc

e 

an 

Aut

hor

ize

d 

Rep

re

sen

tati

ve

 ha

s b

een

ap

po

int

ed

, 

the

 P

lan

 w

ill 

dir

ect

 all 

in

for

m

ati

on

 a

nd 

no

tic

es 

to t

he

 A

uth

ori

zed

Rep

res

en

tat

ive

. T

he

 P

la

n 

w

il

l p

ro

vi

de

 th

e 

clai

m

an

t 

co

pie

s 

of

 all n

oti

fic

ati

on

s

reg

ard

ing

 de

cis

ion

s, u

nles

s th

e c

lai

m pr

ov

ide

s s

pe

ci

fic 

wri

tte

n d

ire

cti

on

 oth

erw

ise.

Any

 re

fer

en

ce 

to 

a c

lai

mant

 i

n t

hes

e 

clai

ms p

roc

ed

ur

es 

is i

nte

nd

ed 

to

 in

clu

de 

th

e

claim

ant

's 

Auth

ori

ze

d 

Repr

es

ent

ati

ve

.

 

For

 

thi

s 

pu

rpo

se

, 

"Aut

hor

ize

d

Rep

re

sen

tat

iv

e" 

mea

ns

 an

 in

div

idu

al 

w

ho

 a 

clai

man

t h

as

 auth

oriz

ed 

in 

writ

in

g t

o

file 

an

d 

pu

rsu

e 

a 

clai

m 

or

 ap

pe

al 

on

 th

e 

clai

man

t's

 be

ha

lf

. A

n 

as

sig

nm

en

t o

f

pa

ym

en

t 

to 

a 

he

alth

 c

are

 p

ro

vid

er 

is 

no

t t

he 

ap

po

int

men

t 

of

 an

 

Auth

ori

zed

Rep

res

ent

at

ive

 un

der

 th

es

e c

la

im

s p

ro

ced

ur

es.
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8.13

 

Reim

bu

rs

em

en

ts

 F

ro

m

 D

CSA

 A

ft

er 

Term

in

ati

on

 o

f Pa

rt

icip

at

ion

W

he

n 

a 

Pa

rti

cip

an

t 

ce

as

es 

to 

be

 a

 P

art

ic

ip

ant

 u

nd

er

 s

ec

tio

n 

2.2

, t

he

 P

ar

tic

ipa

nt'

s 

S

alar

y

Red

uc

tio

n 

Con

tri

bu

tio

ns 

an

d 

elec

tio

n 

to

 p

art

ici

pa

te

 wil

l te

rm

in

at

e o

n

 th

e 

last

 da

y o

f th

e

pa

y 

pe

rio

d 

fo

r w

hic

h a

 r

eq

ui

re

d c

on

trib

uti

on

 w

as

 m

ade.

 E

xc

ep

t a

s o

the

rw

is

e p

ro

vid

ed

 i

n

sec

tio

n 8

.9(

d) (

re

gar

din

g ce

rtai

n in

div

id

uals

 who 

may

 be 

rei

mbu

rse

d f

ro

m pr

ior

 Pla

n Y

ear

DC

SA 

am

ou

nt

s f

or 

ex

pe

ns

es 

inc

ur

red

 d

uri

ng

 a

 G

rac

e 

Pe

rio

d),

 t

he

 P

ar

tic

ipa

nt 

wil

l b

e

re

im

bu

rse

d 

on

ly 

fo

r 

Dep

en

de

nt

 C

ar

e E

xp

ens

es 

in

cu

rre

d b

efo

re

 th

e 

P

art

ici

pa

nt

's 

DCSA

co

ve

rag

e 

ter

mina

tes

, a

nd

 o

nly 

if 

a 

req

ues

t f

or

 re

im

bu

rse

m

ent

 is

 m

ad

e 

as 

pro

vi

de

d i

n

se

cti

on

s 

8.1

0 

an

d 

8.11

. H

ow

ev

er,

 th

e P

ar

tic

ip

ant

' S

po

use

 (

or 

if

 no

ne

, 

th

e P

art

ici

p

an

t's

ex

ec

uto

r o

r a

dm

ini

st

ra

tor

 ) m

ay

 c

laim

 re

im

bu

rse

men

t f

or 

àn

y 

Dep

en

de

nt 

Car

e · 

Exp

ens

es

 :

. in

cu

rre

d 

du

rin

g t

he

 P

lan

 Y

ea

r p

rio

r 

to 

th

e 

da

te 

th

e 

ar

tic

ip

ant c

ea

ses

 tó

 b

e 

elig

ible 

(o

r

du

rin

g 

an

y 

Gra

ce

 P

eri

od

 to

 w

hi

ch

 h

e 

or

 s

he

 is

 en

titl

ed

 as

 pr

ov

id

ed 

· in

 S

ec

tio

n

 8

.9(d

)),-

-

pr

ov

ide

d 

tha

t 

the

 

Pa

rti

cip

an

t's

 

Sp

ou

se

 (

or

 

if 

no

ne

, th

e 

Pa

rtic

ipa

nt'

s 

exe

cu

to

r-·o

r 

-

adm

ini

str

ato

r) file

s a

 cla

im w

ith

in 30 

da

ys 

aft

er 

the

 d

ate 

that

 th

e P

arti

cip

an

t c

ea

se

s t

o be

a ·

Pa

rt

ic

ip

an

t.

 ..  ' 1 .

8

.

1

4

 Forfeitures

(a

) 

Ex

ce

pt

 as

 ot

her

wis

e p

rov

ide

d i

n 

sec

tio

n 

8.9

(d) 

(re

gar

din

g ce

rta

in 

ind

ivid

ua

lsw

ho

may 

be

 re

im

bu

rse

d 

fro

m pr

ior

 P

lan

 Y

ear

 D

CSA

 a

mou

nt

s 

for

 e

xpe

ns

es 

inc

urr

ed

du

rin

g 

a G

rac

e P

eri

od

), 

an

y 

ba

lan

ce

 r

em

ain

ing

 in

 a 

Pa

rti

ci

pan

t'

s D

CSA

 fo

r a

 P

la

n

Yea

r o

n th

e 

las

t d

ay 

of

 Ju

ly 

im

med

ia

tely 

follo

w

ing

 th

e e

nd

 o

f

 th

e P

lan

 Y

ea

r a

fter

all 

rei

m

bu

rs

em

en

ts 

ha

ve

 b

ee

n m

ad

e f

or 

ex

pe

n

ses

 in

cu

rr

ed d

u

rin

g th

e P

la

n Y

ear

 w

i

ll

be

 fo

rfe

ite

d a

s s

oo

n as

 p

rac

tic

able

 th

ere

aft

er

 an

d t

rea

te

d a

s e

xpe

rie

nce

 g

ain

s.

(b

) 

All fo

rfe

itu

re

s u

nd

er 

th

e D

C

SA

 w

ill b

e u

se

d in

 th

e f

ollow

ing

 o

rd

er: 

(i

) t

o of

fs

et 

an

y

los

ses

 e

xp

er

ien

ce

d 

by

 t

he

 E

m

plo

yer

 d

ur

in

g 

the

 P

la

n 

Yea

r 

tha

t r

es

ulte

d 

fro

m

reim

bu

rse

ment

s t

o 

all 

Pa

rti

cip

ant

s 

ex

cee

din

g 

the

 c

ont

ribu

tio

ns 

pa

id 

by 

th

ose

Pa

rti

cip

an

ts; 

(ii

) to

 d

efr

ay 

re

as

on

ab

le 

Plan

 a

dm

in

istr

ati

ve 

ex

pe

ns

es; 

(iii

) to

 re

du

ce

em

ploy

ee 

co

nt

rib

ut

ion

s f

or 

th

e n

ex

t P

lan Y

ea

r; a

nd 

(iv

) r

etu

rne

d 

to 

P

art

icip

an

ts o

n

a p

er 

cap

ita

 an

d n

on

disc

rim

ina

tor

y b

asi

s; 

pr

ov

ide

d h

ow

ev

er, 

th

at n

o 

co

nt

rib

u

tion

s

w

ill b

e r

etu

rne

d o

r a

llo

ca

ted

 to

 a 

Pa

rt

ici

pa

nt b

as

ed

 o

n th

e a

m

oun

ts 

th

at 

Pa

rtic

ip

an

t

forfeited.

(c) 

If 

a P

art

ic

ipa

nt 

fai

ls 

to

 clai

m

 a 

DCSA re

im

bu

rs

em

ent (f

or 

ex

am

ple, 

an 

un

cas

hed

rei

m

bu

rse

ment

 c

he

ck

) w

ith

in 

12 m

on

ths

 of

iss

ua

nc

e, t

he u

nc

lai

med

 rei

m

bu

rse

men

t

will b

e f

orf

ei

ted

, a

nd

 a

pplie

d a

s d

es

cr

ibe

d i

n s

ub

sec

tio

n (

b) o

f th

is 

sec

tio

n.

8.15

 Stat

ement

s

Th

e P

lan

 w

ill p

rov

ide

 e

ac

h P

art

ici

pa

nt 

who h

as 

ha

d 

co

nt

rib

ut

ion

s m

ad

e 

to a

 D

CSA

 du

rin

g

the

 Plan

 Y

ear

 a

 w

ritt

en

 st

ate

ment

 sh

ow

ing

 a 

rea

son

abl

e e

stim

ate

 o

f t

he

 am

oun

t o

f

Dep

en

de

nt 

Car

e E

xpe

ns

es 

rei

m

bu

rse

d 

for

 th

at 

P

lan

 Y

ear

, i

n 

acc

ord

an

ce 

w

ith

 ap

plic

able

pro

visi

ons 

o f thi

s Plan.
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ARTICLE IX

Amendment or T

ermination

9.1 Riht to Amend

The C

ity Council may amend t

he Plan by resoluti

on at an

y time; howeve

r, no a

mend

ment

may hav

e the e

ffect of modifyin

g any Pa

rticipa

nt's ben

efit e

lection

 in effect

 at the

 time of

the am

endment or

 denyin

g any Participa

nt's bene

fit claim incur

red, bu

t not 

paid, be

fore t

he

amendm

ent d

ate, u

nless th

e City C

ounc

il dete

rmines

 the am

endment i

s nece

ssary.

 to 

.

¿

comply withapplicable law.

9.2  Right iò'Terminate ·

The Citý Counci

l has t

he auth

ority to term

inate

 the Plan

 by res

olutio

 aány time in whole

or 

in pa

rt; bu

t no s

uch terminatio

n may prej

udice

 any claim or b

ñèfitü

íder h

é Plàñ tha

 Wåš

incur

red but 

not pa

id befo

re the t

erminati

on date

.
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ARTICLE X

Adm

inist

rat

ion

10.1 

Plan

 A

dm

ini

str

at

or

Th

e E

mploy

er 

is 

the

 Plan

 A

dm

ini

str

ato

r. 

Th

e P

lan

 A

dm

ini

str

ato

r's

 pri

nc

ipa

l du

ty i

s to

 se

e

th

at 

th

e 

Pla

n 

is 

ad

mini

st

ere

d 

in 

acc

ord

an

ce 

with

 its

 te

rm

s, 

for

 th

e e

xclu

siv

e b

ene

fit

 o

f

pe

rso

ns

 en

titl

ed

 to 

pa

rti

cip

ate

 in

 th

e P

la

n w

ith

ou

t di

scr

im

ina

tio

n·a

mon

g 

th

em

.

---

-+

 -·-

-

-

 -

--- --

-- -

·-

10.2

 

Po

w

er

s a

nd

 D

ut

ies

Th

e P

lan

 A

dm

ini

str

ato

r h

as 

fu

ll po

wer

 to 

ad

mini

ste

r t

he 

Pla

n in

 all 

of its 

det

ails

, s

ubj

ect t

o

ap

plic

able 

req

uir

em

ent

s o

f la

w. Fo

r t

his

 pu

rpo

se

, th

e Pla

n Adm

in

istr

ator

's p

ow

ers 

inclu

de,

bu

t a

re 

no

t li

mite

d to

, th

e fo

llo

wing

 d

isc

ret

io

na

ry a

uth

or

it

 in

 ad

dit

ion

 to

 a

ll

: oth

er

 po

wer

s · 

:,·

::··

pr

ov

ide

d b

y th

is 

Plan

:

(b) 

To d

ete

rm

ine

 an

d s

et 

the

 co

st 

ass

oci

ate

d w

ith

 ea

ch 

Ben

efit

 Opti

on 

off

ere

d u

nd

er

thi

s P

lan. T

he

 Pla

n A

dm

ini

str

ato

r m

ay

 ch

an

ge 

the

 co

st 

at a

ny

 ti

me bef

or

e or

 du

rin

g

a P

lan

 Year

 with

out

 pri

or 

no

tic

e to

 Pa

rti

cip

ant

s or

 th

e Em

ploye

r.

(c) 

To m

ake

 an

d e

nfo

rce

 th

e ru

les 

and

 r

egu

latio

ns 

it d

ee

ms n

ece

ssa

ry o

r p

rop

er t

o

eff

icie

nt

ly a

dm

iniste

r th

e P

lan

, in

clud

ing

 est

ab

lish

ing 

a

y c

laim

s pro

cedu

res

 th

at

may be requ

ired

 by law

.

(d) 

To int

erp

ret 

the

 Plan

. T

he Pla

n Adm

inis

trato

r's g

oo

d fa

ith in

terp

re

tatio

n is 

fin

al an

d

con

clu

sive

 on

 all per

son

s clai

ming

 be

ne

fits 

und

er t

he

 Pla

n.

(e) 

To d

eci

de

 all q

ues

tio

ns 

co

nce

rn

ing

 th

e 

lan

, in

clu

din

g th

e e

ligib

il

ity of

 an

yp

ers

on

to pa

rti

cip

ate

 in

 th

e Plan

.

(f) 

To a

pp

oin

t ag

ent

s, c

ou

nsel, 

acc

ou

ntan

ts, 

con

sult

ant

s, 

and

 ot

he

r p

ers

ons

 re

quir

ed to

ass

ist i

n ad

mini

ster

ing

 the

 P

lan

.

(g) 

To a

lloc

ate

 an

d 

deleg

ate

 th

e P

lan

 A

dm

inis

trat

or

's 

res

pon

sib

iliti

es 

und

er t

he 

Pla

n

and

 to de

sig

na

te

 ot

her

 pe

rso

ns

 to 

car

ry ou

t a

ny

 of it

s re

sp

on

sib

il

itie

s u

nd

er t

he

 Plan

,

inc

lud

ing

, b

ut 

not

 lim

ite

d t

o, 

de

leg

atin

g c

erta

in 

claim

s 

adm

in

istr

atio

n d

uti

es 

to 

a

Claim

s A

dm

ini

str

ato

r, p

rov

ide

d t

hat

 an

y s

uch

 de

leg

atio

n i

s s

et o

ut i

n 

a w

ritt

en

ins

tru

men

t si

gn

ed b

y th

e P

lan A

dm

ini

stra

tor

 an

d t

he 

de

sig

nat

ed p

art

y.

0) 

To c

om

muni

cate

 in

 w

riti

ng t

o a

ny

 ins

ure

r o

r ot

her

 su

ppli

er o

r ad

mini

strat

or 

of

be

ne

fits

 un

de

r t

his

 P

lan

 all 

inf

orm

ati

on r

equ

ire

d t

o c

arr

y o

ut 

the

 pr

ov

isi

on

s o

f th

e

Plan.

(i) 

To n

oti

fy 

the

 P

arti

cip

ants

 in

 w

rit

ing 

of

 an

y s

ub

sta

nt

ive 

amend

ment t

o 

the 

P

lan

,

ten

nina

tio

n of

 the

 Plan

, o

r ch

an

ge 

in be

nef

its

 av

ail

able

 un

de

r th

e Pla

n.
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The powers and duties allocated to the Plan Administrator and described in this section

apply only with respect to a claim arising under the Benefit Options or the administration

of the Benefit Options to the extent that that power or duty is not allocated (either express

ly

or by implication) to the individuals or entity appointed to serve as administrator of any of

the Benefit Options.

10.3 

Examination of Records

The Plan Administrator will make availab

le to each Pa

rticipant the reco

rds under the

-

Plan 

-

 -

that pertain to that Participant fr examination at reasonable times during nofnal business

hours.

10.4 Reliance on·Tábles,·etc. - - ..

  --....... - ---l--  ---- ----   

In administering the Plan, the Plan Administrator will be èntitled -(to the extent permitted:

by law) to rely conclusively on all tables, valuations, certificateš; ópinionš äñd rèports that

are furnished by, or in accordance with the instructions of, the administrators of any of the

plans offered within the Plan, or by accountants, counsel or other experts employed or

engaged by the Plan Administrator.

10.5 Nondiscriminator Exercise ofAuthorit

Whenever, in the administration of the Plan, any discretionary action by the Plan

Administrator is required, the Plan Administrator will exercise its authority in a

nondiscriminatory manner so that all persons similarly situated will receive substantially

the same treatment.

10.6 

Standard of Review

The Plan Administrator will perform its duties as the Plan Administrator, and in its sole

discretion will determine appropriate courses

 of action, in 

light of the purpose for w

hich

this Plan is established and maintained. The Plan Administrator has the sole discretion to

interpret all Plan provisions and make all determinations as to whether any particular

Participant is entitled to receive any benefit under the terms of this Plan. The Plan

Administrator's c

onstruction of the terms of the Plan will be fin

al and 

legally binding on

all parties, i f there is a rational basis for that construction.

Any interpretation of the Plan or other action of the Plan Administrator is subject to review

only if the interpretation· or other action is without rational basis. Any review of a final

decision or action of the Plan Administrator must be based only on the evidence presented

to or considered by the Plan Administrator at the time it made the decision that is the subject

ofreview.

Compensation of Plan Administrator

Unless otherwise determined by the Employer and permitted by law, any Plan

Administrator that is also an Employee of the Employer will serve without compensation

for services rendered in such capacity, but all reasonable expenses incurred in the

performance of their duties will be paid by the Employer.
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.7 

In

su

ra

nc

e C

on

tra

cts

Th

e 

Em

plo

ye

r 

w

ill h

av

e t

he

 r
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) t
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o
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 p

ur

po

se

s o

fp

ro

vi

din

g an

y

 be

ne

fi

ts u

n

der

 th
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) to

 re
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 c
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ra
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r

ot
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er 
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 s
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sur

an

ce 
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nt
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t b

e a
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et

s o
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e P

la
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ut

 w

ill b
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rop
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 a

n
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d b
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e E

mpl

oy

er

, t

o th
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ex

te

nt p
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 un

de

r a

pp

lic

able

 la

w

.

In

 th

e 

ev

en

t o

f 

a 

co

nf

lic

t b

etw

ee

n 

th

e 

ter

m

s 

of

 th

is

 P

la

n 

an

d 

th

e 

ter

m

s 

of

 an

 in

su

ran

ce

 c

on

tra

ct 

un

de

r a

 B

en

ef

it 

Opti

on

, th

e te

nn

s o

f th

e in

su

ra

nc

e co

nt

rac

t

.sh

a

ll c

on

tro

 as

 to

 tho

se

Pa

rti

cip

an

ts 

re

ce

iv

in

g 

co

ve

ra

ge

 u

nd

er

 t

he

 in

su

ràn

èe

 c

òn

trá

ct

. F

r th

is 

Ø

îtp

òs

e, 

th

e

in

su

ra

nc

e c

on

tra

ct 

sh

all c

on

tro

l in

 d

efi

ni

ng

 th

e p

er

so

n

s e

ligi

b

le f

or

 ins

ur

anc

e,.t

he 

da

tes.

.of

th

ei

r e

lig

ib

ili

ty

, t

he

 c

on

di

tio

ns

 w

hi

ch

 m

us

t b

e 

sa

tis

fie

d 

to

 b

ec

om

e

 ji

sur

ed£

 if

.a

y,

 th

e

be

ne

fit

s 

Pa

rti

cip

an

ts 

ar

e 

en

titl

ed

 to

 an

d 

th

e 

cir

cu

m

sta

n

ce

s 

un

de

r 

whi

ch

· 

in

sur

an

ce

te

rm

in

at

es

.
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ARTICLE XI

Miscellan

eous

 Pro

visi

ons

11.1 

Info

rmation

 to b

e Fu

rnis

hed

Partic

ipant

s must p

rovide th

e Plan 

Administ

rator t

he inf

ormatio

n and 

evide

nce, a

nd must

sign 

the 

docu

ments

, that

 the 

Plan A

dministr

ator

 rea

sonab

ly req

uests

 in a

dministe

ring

 the

Plan. -

11.2 Limitation ofRights

". Th

e est

ablishm

ent o

r amendm

ent o

f this 

Plan,

 and the

 paym

ent o

f any

·ben

éfits-

iñdèr: he · 

' ·-

-

Plan,

 do not 

conf

er up

on any Par

ticip

ant or o

ther p

erson

 an

y leg

al

-or é

qu

itable righ

t aga

inst·· 

·:

-·

the 

Employe

r, ex

cept as

 prov

ided

 in this

 plan

 doc

ument.

.ì.. î

1

1.3

 

Gover

ning 

Law

 

 

-

- --

This

 Plan must b

e co

nstru

ed, a

dminist

ered

 and

 enforce

d acc

ordi

ng

 to th

e 

laws of

 the Stat

e

of Californ

ia e

xcep

t as 

may be pree

mpted

 by 

fede

ral 

law.

11.4 Facility of Payment

If the P

lan Administ

rator

 dee

ms any

 per

son e

ntit

led to

 rece

ive

 any

 am

ount und

er th

is P

lan

incap

able of 

receivi

ng o

r disb

ursing

 that

 amount by 

reason 

of mino

rity,

 deat

h, il

lness,

infirm

ity, 

mental in

com

peten

ce, o

r inc

apac

ity of any

 kind

, the

 Plan

 Admini

strato

r may, in

its d

iscre

tion

, take

 any

 one

 or more

 of the

 follow

ing

 actio

ns:

(a) 

Apply the amount

 direc

tly for the

 comfort, su

pport,

 and mainten

ance

 of th

e perso

n.

(b) 

Reimburs

e an

y perso

n for a

ny suppo

rt pr

evio

usly su

pplied

 to th

e pe

rson

 entit

led

 to

receiv

e the 

payment.

(c) 

Pay

 the 

amount to 

a le

gal re

pres

entat

ive o

r gua

rdian

 or an

y oth

er p

erson

 selecte

d

by th

e Plan Adm

inistr

ator

 for 

the c

omfort, 

suppo

rt an

d maint

enan

ce o

f the 

perso

n

enti

tled 

to r

ecei

ve t

he a

moun

t, inc

ludin

g witho

ut limita

tion

, an

y re

lative

 who

 has

und

ertak

en, w

holly o

r pa

rtially, 

the 

expe

nse 

of t

hat 

perso

n's 

com

fort

, car

e, a

nd

mainte

nan

ce, o

r any

 inst

itutio

n car

ing

 for 

that 

perso

n. T

he Plan Adminis

tra

tor m

ay,

in its

 disc

retio

n, dep

osit 

any a

mount du

e to 

a minor 

to th

e minor'

s cr

edit i

n any

savin

gs or 

commercial ba

nk c

hosen

 by the 

Plan

 Administ

rator

.

11.5 Lost Pavee

Any am

ount d

ue to

 a Par

ticip

ant or 

benef

iciary

 is for

feite

d if the 

Plan

 Administra

tor, af

ter

reaso

nable eff

ort, is

 unable to

 locate

 the P

artic

ipant 

or be

nefic

iary

 to whom

 paym

ent is

due. The

se forf

eited a

mounts

 will be ap

plied toward the Plan

's ad

ministra

tive 

expen

ses, or

will rev

ert to

 the E

mploye

r. However

, if a

 claim 

is later 

made b

y the 

Partici

pant 

or

bene

ficia

ry a

nd i

s pa

yable, t

he f

orfeit

ed a

mount will b

e rei

nstat

ed t

hrou

gh a 

speci

al
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co

nt

rib

uti

on

 by

 th

e 

Em

plo

ye

r t

o t

he

 Pla

n

. T

he

 Pla

n A

dm

ini

st

rat

or

 wil

l p

res

cri

b

e 

uni

fo

rm

an

d 

no

nd

is

cr

im

in

at

or

y ru

le

s f

or

 ca

rry

in

g o

ut t

hi

s p

ro

vi

si

on

.

11.6

 

No 

Gua

ran

te

e o

fT

ax

 C

on

se

qu

en

ce

s

N

ot

w

ith

sta

nd

in

g 

an

yth

ing

 in

 th

is 

Plan

 d

oc

um

en

t t

o 

the

 c

on

tra

ry

, th

e E

m

p

lo

ye

r d

oe

s 

no

t

en

su

re

 or

 gu

ara

nt

ee

 th

at 

an

y 

am

ou

nts

 pa

id 

to 

a P

ar

tic

ipa

nt

 un

de

r

 the

 P

lan

, o

r a

ny

 am

ou

nt

s

by

 w

hic

h a

 Pa

rti

cip

an

t's

 w

ag

es

 ar

e r

ed

uc

ed p

ur

su

an

t to

 A

rti

cle 

III,

 w

ill be

 e

xc

lud

ab

le f

rom

th

e P

art

icip

an

t's

 g

ro

ss 

in

co

m

e f

or

 f

ed

era

l, s

ta

te,

 o

r 

loc

a

l in

co

me 

tax

 p

urp

os

es

.

 I

t is

 th

e

ob

lig

ati

on

 o

f ea

ch

 P

art

ic

ip

an

t t

o no

tif

y th

e Em

ploy

er i

f

 the

 P

art

ici

pa

nt 

ha

s 

re

aso

n to

 b

elie

ve

th

at 

an

y 

pa

ym

en

t 

mad

e 

or

 t

o 

be

 m

ade

 to

 t

he

 Pa

rt

ici

pa

nt

·is-n

ot

'ex

clu

da

b

le

 f

rom

 t

he

Pa

rti

cip

ant

's 

gro

ss 

inc

om

e f

or 

fed

era

l, 

sta

te, 

or

 loc

al 

inc

om

e 

tax

 pu

rpo

se

s.

 . . . .... ....... . .. ..... ... ...

11

.7

 

Fu

nd

in

g

.

Pa

ym

en

ts d

ue 

un

de

rth

e P

lan w

il

l b

e m

ad

e f

ro

m t

he 

Em

plo

yr's

 ge

ne

ra

l a

sse

ts o

r o

the

rwise

pr

ov

ide

d 

by

 a

 t

hir

d-p

art

y 

ins

ura

nc

e 

co

mpa

ny

 w

ith

 

ho

m

 th

e

-

 P

làñ

 A

d

m

ini

str

at

or

 ha

s

co

ntr

act

ed 

to 

pro

vid

e c

ert

ain

 b

en

efit

s.

 N

o f

un

ds 

will 

be

 plac

ed 

in 

es

cro

w o

r e

ar

mar

ke

d to

pa

y b

en

ef

its

.

11

.8

 

In

de

m

ni

fic

at

io

n o

f E

m

plo

ye

r 

by

 P

art

ic

i

an

t

If a P

ar

tic

ip

an

t r

ec

ei

ve

s o

ne

 or

 m

ore

 p

ay

men

ts 

or 

re

im

bu

rse

men

ts 

un

de

r t

his

 P

lan

 on

 a t

ax

-

fre

e 

ba

sis

, a

nd

 t

he

 p

ay

men

ts 

do

 n

ot

 q

ua

lify

 f

or

 th

at 

tre

atm

en

t u

nd

er 

the

 C

ode

, 

th

e

Pa

rti

ci

pa

nt 

m

us

t i

nd

em

ni

fy 

an

d r

eim

bu

rse

 t

he

 E

m

pl

oye

r f

or

 an

y li

ab

ili

ty 

it 

m

ay

 in

cu

r 

fo

r

fai

lur

e t

o w

ith

ho

ld 

fed

era

l, s

tat

e, 

or

 lo

cal i

nc

om

e t

ax

, o

r S

oc

ial 

Sec

ur

it

y ta

x 

fro

m th

os

e

pa

ym

en

ts 

or

 re

im

bu

rs

em

ent

s

. T

his

 in

de

m

nif

ic

ati

on

 an

d

 rei

mbu

rse

m

ent

 w

il

l n

ot 

exc

eed

 th

e

su

m o

f t

he

 am

ou

nt

 o

f a

dd

itio

na

l f

ed

er

al an

d 

sta

te 

inc

om

e 

tax

 th

at

 th

e P

art

ici

pan

t w

ou

ld

ha

ve 

ow

ed if

 the

 pa

ym

en

ts

 ha

d be

en m

ad

e to th

e P

art

icip

ant

 as 

reg

ular 

cas

h C

om

pe

ns

atio

n

plu

s t

he

 P

art

ic

ipa

nt

's 

sh

ar

e o

f an

y 

So

cia

l 

Sec

uri

ty 

ta

x t

ha

t w

ou

ld h

av

e b

ee

n 

pai

d o

n 

tha

t

Com

pe

ns

ati

on

.

.9

 

N

o 

C

on

tr

ac

t o

f E

m

plo

ym

en

t

Noth

in

g he

rei

n c

on

tai

ne

d i

s i

nte

nd

ed 

to 

be 

or 

wil

l b

e 

co

nst

ru

ed 

as 

co

nst

itu

tin

g a

 

co

ntr

act

or

 ot

he

r a

rra

ng

em

en

t b

etw

ee

n a

ny

 E

mploy

ee 

an

d t

he

 E

mploy

er

 to

 th

e 

ef

fect

 th

at s

uc

h

Em

plo

ye

e w

ill b

e e

m

plo

yed

 fo

r 

any

 sp

ec

ific

 p

erio

d

 of

tim

e.

11

.10

 Exp

ens

es

All r

eas

on

ab

le ex

pe

ns

es 

in

cu

rre

d in

 ad

mini

ste

rin

g th

e P

lan

 ar

e cu

rre

nt

ly pa

id b

y fo

rfe

itu

res

to 

the

 ex

ten

t p

ro

vi

de

d in

 se

cti

on 7

.14

 w

ith

 r

esp

ect

 to

 H

CSA

 be

ne

fits

 a

nd s

ect

io

n 8

.14

 w

ith

res

pe

ct 

to 

DCSA be

ne

fit

s, 

and

 th

en by

 th

e E

mploy

er.

11

.11 

Com

plia

nc

e w

ith

 C

od

e a

nd

 O

th

er

 App

lic

ab

le 

Law

s

It 

is 

int

end

ed

 th

at 

th

is 

Plan

 m

ee

t 

all 

ap

plic

able

 re

qu

irem

en

ts 

of

 th

e C

od

e a

nd

 o

f all

reg

ula

tio

ns 

issu

ed

 th

ere

un

der

. T

his

 Pla

n w

il

l be

 co

ns

tru

ed, 

op

era

ted

, a

nd 

adm

ini

ste

red

Flex

ible B

ene
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accordingly, and in the event of any conflict between any part, clause,or provision of

 this

Plan and th

e Code, the prov

isions of th

e Code will be deemed controlling, and a

ny

conflicting part, clause, or pro

vision of this Plan will be deemed superseded

 to the exten

t

of the confict. In addition, the Plan will comply with the 

requirements of all o

ther

applicable laws.

11.12 Non-Assign

abilit

y of Rights

The righ

t of any

 Particip

ant to re

ceive any

 reimbursement undert

his· Plan will-·not

-be

alienable by the P

articipant

 by assig

nment or an

y other m

ethod

.and·will

:

 not

 be subj

ect to

claims by the Parti

cipant's c

reditors b

y any proces

s whatsoev

er

. Any attempt to caus

e such

right to be so 

subje

cted will not b

e reco

gnized, ex

cept to th

e ext

ent req

uired-by law

.. .-··- 

.

11.13

 Seve

rab

ility

.

Should any part oft

his Plan subseq

uently be inva

lidated bý a cou

rt of c

ompetent···

  ··

jurisdict

ion,-the remainder o

fthe Plan will be giv

en effect to the maximum éxteht possib

le..

Flexible Be

nefits Plan A

ttachm

ent A 

52
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ARTIC

L

E X

II

HIPAA Provisions for HCSA

12

.1 

Pr

ov

isio

n of

 Pr

ote

cte

d H

ea

lth

 In

for

mat

ion

 to

 Em

plo

yer

Mem

be

rs o

f the

 Em

plo

yer

's w

ork

forc

e h

ave

 ac

ces

s t

o t

he 

indi

vid

ually i

den

tifia

ble

 he

alt

h

inf

on

nat

ion

 of

 Plan

 Pa

rtic

ipa

nts

 fo

r ad

min

istr

ativ

e fu

nct

ion

s o

f th

e H

ealt

h C

ar

e S

avin

gs

Acco

un

t (

HCSA

). W

he

n 

th

is 

hea

lth 

inf

orm

at

ion

 is

 pr

ov

ide

d·

·fro

m

· th

e H

CSA

-t

o·

-

-

th

e 

- ·

Em

ploy

er,

 it 

is 

Pr

ote

cte

d H

ea

lth In

for

matio

n (P

HI)

. T

he 

Healt

h 

Insu

ran

ce 

Por

tabili

ty 

an

d.· ·

,·

- 

..

·.

-

Acco

un

tab

ilit

y A

ct 

of 

199

6 

(H

IPAA) a

nd 

its 

im

plem

ent

ing

 re

gulati

ons

 re

stri

ct 

th

e ..

Em

ploy

er's

 abi

lity

 to

 use

 an

d dis

clos

e PHI.

Fo

r p

urp

ose

s o

f t

his

 A

rti

cle,

 "Pr

ote

cte

d H

ealth

 Inf

orm

ati

on

'Ù m

ean

s n

form

ati

on 

tha

t i

s

cre

ate

d o

r r

ec

eiv

ed

 by

 th

e H

CSA a

nd

 relat

es 

to 

th

e p

ast

, 

pre

se

nt,

 or

 f

utu

re 

phy

sic

a

l or

ment

al health

 or 

cnditio

n o

f a 

Part

icipa

nt; t

he

 pro

visi

on of

 health

 ca

re t

o a P

arti

cipa

n o

r-

the

 pa

st, 

pre

sen

t, o

r f

utu

re 

pa

ym

en

t fo

r th

e 

pro

vis

ion

 of he

alt

h c

are

.to

 a P

ar

tici

pan

 a

nd 

 

tha

t i

den

tifi

es 

the

 P

arti

cip

ant

 o

r f

or 

whic

h t

her

e i

s a

 re

ason

able 

bas

is 

to 

belie

ve

 th

e

inf

orm

atio

n ca

n b

e us

ed 

to i

den

tify th

e P

art

icip

ant. 

Pro

tect

ed he

al

th in

form

atio

n in

clu

des

info

rmatio

n of pe

rso

ns l

ivin

g, o

r de

cea

sed

 fo

r a 

per

iod 

of 50 ye

ars 

follo

wing 

the

 d

eath 

of

the

 in

div

idu

al.

The

 Em

ploy

er w

ill h

ave

 acc

ess

 to

 PH

I f

rom

 th

e H

CSA

 on

ly as 

pe

rmitte

d und

er th

is 

Article

or 

as o

the

rw

ise

 req

uir

ed or 

per

mitt

ed by

 H

IPAA. 

HIPA

A an

d its

 im

ple

ment

ing

 re

gulat

ion

s

were

 m

od

ifi

ed

 by

 th

e H

ealth

 In

for

matio

n T

ech

no

log

y f

or

 Eco

no

mic 

and

 Cli

nic

a

l Hea

lth

Act (

HITECH A

ct)

, th

e sta

tut

ory pr

ov

isio

ns 

ofw

hic

h ar

e i

nc

orp

ora

ted

 he

re

in by

 ref

ere

nc

e.

12.2

 

Per

mitte

d Disc

los

ure

 of Enro

llment

/Dise

nro

llm

ent

 In

fo

rmati

on

Th

e H

CSA

 may

 di

sclose

 to

 the

 Em

ploy

er 

inf

orm

ati

on on

 whet

her

 the

 ind

ivi

dual

 is

par

tic

ipa

tin

g in

 th

e H

CSA

.

12.3 

Per

mitte

d U

ses 

and

 D

isc

los

ure

 of

 Su

mmary

 H

ealt

h I

nfo

rm

atio

n

Th

e H

CSA m

ay 

dis

clos

e S

um

mary

 Health

 In

for

matio

n to

 th

e E

mplo

ye

r, p

rovi

de

d th

at t

he

Em

ploy

er 

req

ues

ts 

the

 Sum

mary 

Hea

lth 

Info

rm

ati

on 

for

 th

e p

urp

ose

 of

 m

od

ifý

ing

,

amend

ing,

 or 

term

inat

ing the

 HCSA.

Fo

r p

urp

ose

s o

f thi

s s

ect

ion

, "

Su

mmary

 H

ealth

 In

for

mati

on" 

mean

s i

nfo

rm

ati

on 

(a) t

ha

t

sum

mariz

es 

the 

clai

ms h

isto

ry,

 c

laim

s e

xpe

nse

s, o

r t

yp

e o

f c

laim

s e

xpe

rien

ced

 by

ind

ivid

ua

ls fo

r w

hom

 a p

lan sp

on

sor 

had

 pr

ov

ided

 hea

lth be

nef

its 

und

er a

 h

ea

lth p

lan

; a

nd

(b) f

rom

 w

hic

h 

the

 in

for

matio

n d

esc

rib

ed a

t 42 

CFR 

sec

tio

n 

164

.5

14(b

)(2

)(i

) ha

s b

een

de

lete

d, 

exc

ept

 tha

t 

the

 geo

gra

phi

c 

info

rmati

on

 de

scr

ibe

d 

in

 42 CFR 

sec

tio

n

164

.514

(b)(2)(i)(

B) nee

d on

ly be a

ggre

gate

d to

 the

 leve

l of a 

five

-di

git Z

IP

 cod

e.
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12.4 Permitted and R

equir

ed Uses an

d Di

losur

e of PHI for

 Plan Administr

ation Purpo

ses

Unless ot

herwise per

mitted or 

required by law, and 

subjec

t to the

 condi

tions o

f disc

losu

re

descri

bed i

n sect

ion 1

2.5 and

 obtai

ning 

writte

n certif

icati

on pur

suant to s

ectio

n 12.7, the

HCSA may disc

lose PHI to the Employer,

 provi

ded the Em

ployer u

ses o

r d

iscloses th

e PHI

only for

 Plan Administr

ation 

Purp

oses. F

or this

 purpo

se, "Plan

 Administ

ratio

n Pur

poses

"

means a

dministra

tion fu

nctio

ns pe

rformed by the

 Employer

 on behalf of the 

HCSA, such

as qu

ality as

suranc

e, claims pro

cessin

g, au

diting

, and 

monito

ring. Plan 

administ

ration

functio

ns do not inc

lude functio

ns per

formed by the

 Employer in

 connec

tion with+any o

ther -

benef

it or b

enefi

t plan of the 

Employer

, and t

hey do

 not include

·

 any

 employment-relate

d -

functions. ·

The·Em

ployer 

will not u

se or di

sclose P

HI in a m

anner t

hat is i

nconsist

ent with 45 CFR §

164

.504(

f).

12.5 Condit

ions o

f Disclosure

 for Plan Administrat

ion Purpo

ses --° :

The Em

ployer 

agrees t

hat, w

ith resp

ect to 

any P

HI (oth

er than

 enro

llment/dis

enro

llm

ent

and Su

mmary Health In

formation, 

which 

are not s

ubjec

t to th

ese restri

ctions) di

sclo

sed to

it by the H

CSA, it will:

(a) not use or furthe

r disclose the

 PHI other

 than as permitted or 

required

 by the HCSA

or as equired by law;

(b) 

ensure

 that 

any agent

, inc

luding

 a sub

cont

racto

r, to w

hom

 it pro

vides 

PHI recei

ved

from the H

CSA agree

s to th

e sam

e restri

ctions

 and c

onditi

ons t

hat ap

ply to t

he

Employer with respect

 to PHI;

(c) 

not u

se or

 disc

lose t

he PH

I for 

employment-relate

d acti

ons a

nd dec

isions o

r in

connecti

on with any

 of the Employer's

 other be

nefits or

 employee b

enefit p

lans;

(d) report to

 the Plan any use or disclosure ofthe

 inform

ation that it

 becom

es aware of

that is

 incon

sistent

 with th

e perm

issible us

es or 

disclosures

;

(e) 

make a

vailab

le PHI to com

ply with HIPA

A's righ

t to ac

cess i

n acco

rdance

 with 

45

CFR § 164.524;

 

make av

ailable PHI for am

endment and

 incorp

orate 

any 

amendments to

 PHI in

accordance with 45 CFR § 164.526;

(g) make av

ailable the in

formation re

quired t

o pro

vide 

an accoun

ting of

 disclo

sures

 in

accordance with 45 CFR § 164.528;

) 

make its

 interna

l practic

es, bo

oks, an

d record

s relating

 to the u

se an

d disc

losu

re of

PHI receiv

ed from

 the H

CSA av

ailable to the

 Secreta

ry of 

Health and 

Human

Servic

es for

 purp

oses 

of de

termining 

the HCSA's co

mpliance 

with HIPAA's

priv

acy

 req

uire

ments

;
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(i) 

if f

eas

ible,

 ret

urn

 or 

des

troy 

all PH

I rec

eiv

ed f

rom

 th

e H

CSA that

 th

e E

mplo

yer

sti

ll m

ain

tain

s in

 an

y fo

rm an

d ret

ain no

 cop

ies

 of

 this

 in

for

mat

ion w

hen

 no

 long

er

nee

ded 

for 

the 

pur

pose

 for

 which

 dis

clo

sure

 was m

ade,

 exc

ept 

that

, if

 the re

turn

 or

dest

ructi

on is n

ot fe

asible, 

limit fur

ther

 use

s an

d dis

closu

res 

to th

ose

 purp

ose

s tha

t

make

 the

 ret

urn

 or 

dest

ruct

ion

 of

 the

 inf

orm

atio

n inf

eas

ible; 

and

(j) 

ensu

re th

e ad

equ

ate s

epar

atio

n betw

een t

he 

HCSA and

 the E

mploy

er req

uir

ed b

y

45 CFR § 504(f)(2)(iii).

- Th

e Em

ploye

r fu

rthe

r ag

rees 

tha

t, if

 the E

mployer

 cr

eate

s, re

ceiv

es m

ain

tains

, or 

trans

mits

.

.-

elect

ron

ic P

rote

cte

d H

ea

lth 

Info

rm

atio

n, a

s d

efi

ne

d i

n 45 

CER

§ 1

60.1

03, (

othe

r th

an

enro

llment/

dise

nrollment

 inf

orm

atio

n an

d Su

mmary 

Health

 In

form

ation

, wh

ich 

are 

not

subj

ect 

to th

ese 

restr

ictio

ns) o

n beh

alf of the

 HCSA, it w

ill: 

-·. ::·

(a) 

implement adm

inis

trati

ve, 

phys

ica

l, an

d te

chnic

al safe

guar

ds th

at r

easo

nably 

and

app

rop

riate

ly pro

tect 

the

 con

fide

ntia

lity,

 int

erity

, nd

 av

ila

bili

tý of

the

 e

lectr

ni

---

PHI;

(b) 

ensu

re that

 the

 ade

qua

te sepa

ratio

n betw

een

 the

 Plan

 and

 the E

mploye

r with

 resp

ect

to elect

ron

ic PH

I is

 sup

port

ed by re

asona

ble a

nd 

app

ropr

iate

 secu

rity

 measur

es;

(c) 

ens

ure 

that 

any

 ag

ent

, inc

ludi

ng a

 su

bco

ntra

ctor

, to 

wh

om it 

prov

ides

 e

lect

roni

c

PHI agr

ees 

to im

plem

ent r

easo

nable a

nd a

ppro

pria

te sec

urity

 measu

res 

to pr

otec

t

the electron

ic PHI; and

(d) 

repo

rt to the

 Plan 

any 

secu

rity 

incid

ent 

of

 wh

ich i

t be

com

es a

ware.

12.6 

Adeq

uat

e Se

para

tion

 Betw

een

 HCSA and

 Em

plo

yer

To sa

tisfy

 the

 requ

irem

ents

 of secti

on 1

2.50

), th

e follow

ing con

dition

s ap

ply:

(a) 

The

 Em

ploy

er w

ill allow

 only 

the

 follow

ing 

pers

ons

 to 

acc

ess 

PH

I

:

 th

e P

lan

Adm

inis

trat

or, 

employe

es in

 the

 Em

ploy

er's h

uman reso

urc

es d

epa

rtment who 

are

enga

ged 

in 

activ

itie

s relate

d to p

lan 

adminis

tratio

n f

unc

tion

s, or

 in othe

r

depa

rtments 

that

 hav

e ov

ersig

ht re

spo

nsibi

lity 

for t

he P

lan, i

nc

ludin

g em

ploye

es

with 

over

sigh

t resp

ons

ibil

ity for 

clai

ms paym

ent

 and 

third-part

y 

clai

ms

administration.

(b) 

The 

acc

ess to

 and

 use

 ofP

HI by the

 ind

ivi

dua

ls des

cribed

 in se

ction

 12.6

(a)

 will be

restri

cted

 to t

he p

lan a

dminist

ratio

n fu

nction

s th

at th

e Em

ployer 

perfo

rms f

or th

e

HCSA.

(c) 

An in

divi

dual de

scri

bed

 in 

sect

ion 

12.6(a) who 

fails t

o c

omp

ly w

ith th

e P

lan

prov

ision

s re

latin

g to

 the 

use a

nd d

isclosur

e of

 PH

I will be

 subje

ct to

 dis

ciplina

ry

actio

n un

der 

the E

mploy

er's 

esta

blish

ed policie

s an

d pro

cedur

es.
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Th

e 

Em

plo

ye

r w

il

l e

ns

ure

 t

ha

t t

he

 p

ro

vis

io

ns

 o

f t

hi

s s

ect

io

n 

12.6

 a

re

 su

pp

ort

ed

 b

y

rea

so

na

ble 

and

 ap

pr

op

ria

te 

se

cur

ity

 m

eas

ur

es 

to t

he

 e

xte

nt t

hat

 th

e 

des

ig

ne

es 

ha

ve

 ac

ces

s

to e

lec

tro

nic

 PH

1.

12

.7

 

E

m

plo

ye

r 

C

er

tif

ic

at

io

n

Th

e H

CSA

 w

il

l d

isc

los

e 

PH

I t

o 

the

 E

m

ploy

er 

on

ly 

afte

r r

ec

ei

vin

g 

a c

er

tif

ica

tio

n 

by

 th

e

Em

plo

ye

r t

ha

t t

he

 H

CSA in

co

rp

or

at

es

 th

e p

ro

vis

ion

s o

f 45 

C

FR

 § 

16

4

.50

4(

f)

(2)

(ii

), a

nd

tha

t th

e E

m

ploy

er 

ag

re

es 

to

 th

e co

nd

iti

on

s o

f dis

clos

ure

 se

t 

fo

rth

 in

 se

cti

on

 1

2.5

.

 E

x

ec

uti

on

of

the

 Plan

 by

.th

e E

m

plo

ye

r w

ill se

rve

 a

sth

er

eq

uir

ed

 ce

rti

fic

atio

n.

 . 

-i.

_ ,- 

-

-ç·

 ,·

,

To 

re

co

rd

 th

e a

do

pti

on

 o

f th

e P

lan

, t

he

 C

ity

's 

duly

 a

ut

ho

riz

ed

 o

ff

ice

r h

as

si

gn

ed 

th

is 

do

cum

en

t

eff

ect

iv

e J

uly 

1,

20

21

CITY O

F SAN D

IEGO

 

;

BY:

Jay

 M

. G

oldst

on

e

C

hi

ef

 O

pe

ra

tin

g Offi

ce

r

APP

ROVED as

 to

 th

e f

or

m an

d l

eg

ality

 o

n 

,

 2021.

Mar

a E

lliot

, C

ity A

tto

rne

y

BY:

Thom

as J. B

rady
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enefits 
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CITY OF SAN DEGO FLEXìBLE BENEFITS PLAN FOR EY 2

APP

END

IX

 A

CO

PON

EN

T P

LAN

. 

City

 / H

MO M

edi

cal

2. 

 C

ity

 /PPO Med

ica

l

3. 

City / K

aise

r T

rad

ition

al HM

O Medic

al

4. 

City / K

ais

er 

Ded

uct

ib

le H

MO Med

ica

l

5. 

MEA / S

har

p H

MO M

edi

cal

6. 

MEA / S

harp

 De

duc

tib

le H

MO Medi

cal

7. POA / Medical

8. 

Loca

l 145 / 

Medic

al

g. 

City / D

elta 

DHM

O Dent

al

10.

 

City / D

elta D

PO De

ntal

11.

 

M

E

A

 /

 D

en

ta

l

12.

 

Loca

l 127 / D

ental

13· 

City / V

SP Visio

n P

lan

14·

 

MEA / Vision

15· 

City / H

ealth Ca

re S

pen

ding

 Acco

unt

16. 

City / D

epe

nde

nt C

are

 Spe

ndi

ng Acco

unt

17· 

City / B

asi

c Te

rm Life 

Insu

ran

ce w

ith

 AD&D

18. 

City / 

4

(k) P

lan

 
;
,

  

;
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AlTACHMENT B

FY 2022 CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

FOR EMPLOYEES H

IRED PRIOR TO JU

LY 1. 2020

SEMI-MONTHLY

EMPLOYEE GROUP REPRESENTATION

ANNUAL

 

(24 PAY PIODS)

MEA (Municipal Employee

s Asso

ciatio

n)

Waive

Em

ploy

ee

 o

nly

Employe

e &

 Spo

use

/Dom

estic

 Partn

er

Em

ploy

ee &

 Chi

ldre

n

Employee

 & Spo

use/

Dom

estic

 Pa

rtne

r & Ch

ildr

en'

TEA

M

ST

ERS 

Lo

ca

l 9

11

Applies to all tiers

$11,705.00

 

$487.71

$11,705.00

 

$487.71

$1

6,

000.0

0

 

$666.67

$1

4,

00

0

.0

0

 

$583.33

$22,000.00

 

$916.67

$1

3

,4

61

.00

 

$560.88

AFSCME Lo

cal 127 (Am

eric

an 

Fed

era

tion of 

Stat

e, Co

unt

y, an

d Mun

icipa

l Em

ploye

es)

Waive

Employee only

Employe

e & Spo

use

/Domesti

c Par

tne

Employee 

& Children

Employe

e & Spo

use

/Dom

esti

c Pa

rtne

r & Ch

ildr

en

$9,956.00

 

$414.83

$10,956.00

 

$456.50

$16,750.00

 $697.92

$1

4,7

50.00

 

$614.58

$21,750.00

 $906.25

IAFF Lo

cal 14

5 (In

tern

atio

nal As

soci

ati

on o

f Fir

e Figh

ters

)

Waive'

$1,750.00

 

$72.92

Employe

e on

ly2

 

$9,830.00

 

$409.58

Employee

 & Spou

se/Domestic 

Partne

 

$18,250.00

 

$

7

6

0.4

2

Employee & Children

 

$15,000.00

 

$625.00

Employe

e & Spo

use

/Dom

estic

 Pa

rtne

r & Ch

ildren

3

 

$20,750.00

 

$864.58

PO

4 (

po

lic

e O

ffi

ce

rs 

As

so

cia

tio

n)

Waive

 

$7,605.00

 

$316.88

Em

ploy

ee

 on

ly

Employee 

& Spou

se/Do

mestic 

Partne

Employee & Children

Employee 

& Spou

se/D

omestic 

Part

ner &

 Child

ren

POA (Lieute

nant

s and 

Capt

ains)

$9

,9

4

2.0

0

 

$41

4.2

5

$12

,385

.00

 

$516.04

$11,919.00

 

$496.63

$16,700.00

 

$695.83

Wa ive 1

Employee only

Employe

e & Spo

use

/Dom

estic 

Partne

r

Em

ploy

ee &

 Ch

ildre

n

Employe

e & Spo

use

/Dom

esti

c Pa

rtne

r &

 Chi

ldrer

,

$10,605.00

 

$441.88

$12,942.00

 

$539.25

$15,385.00

 

$641.04

$14,919.00

 $621.63

$19,700.00

 

$820.83

Polic

e Sa

fet

y U

nre

pre

sen

ted

/Un

clas

sif

ied

Wa ive 1

 

$10,605.00

 

$441.88

Employee only

Employe

e & Spo

use/

Dom

esti

c Par

tne

Employee & Children

Employe

e & Spo

use

/Dom

estic

 Par

tner 

& Ch

ildre

n

$12,942.00

 $539.25

$15,385.00

 

$641.04

$14,919.00

 

$621.63

$19,700.00

 $820.83

Pa

ge

 l

of

4



ATTACHMENT B

FY 2022 CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

FOR EMPLOYEES HIRED PRIOR TO JU

LY 1, 2020

EMPLOYEE GROUP REPRESENTATION

SEMI-MONTHLY

ANNUAL

 

(

24

 P

A

Y P

E

R

IO

D

S

)

DCAA (De

puty

 City Att

orne

ys A

ssoci

atio

n)

Wa ive 1

 

$9,9

42.0

0

 

$414.25

Employee

 on ly2

Employe

e & Spo

use

/Do

mesti

c Pa

rtne

r

Employee 

& Children

Employee

 & Spou

se/Do

mestic P

artne

r & Ch

ildre

n

$13

,64

3.00

 

$568.46

$18,250.00 

 

$

7

6

0

.42

$16,150.00

 

$672.92

$24,100.00

 

$1,004.17

Unrep

resen

ted/U

nclassi

fied (Salaried)

Waive

 

$9,977.00

 

$415.71

Employee

 on 1

Employe

e & Spo

use

/Domesti

c Pa

rtne

r

Employee & Children

Employee

 & Spou

se/Do

mestic 

Partn

er & Childre

n

 $13,178.00 ··- - · · $549.08

$17,500.00

 

$729

.17

$16,250.00

 

$677.08

$21,500.00

 

$895.83

Unre

prese

nted/

Unsalarief

 (Ho

urly)

Waive

$6,294.00

 

$262.25

Employee only

 

$9,495.00

 $395.63

Employe

e & Spo

use/

Dom

esti

c Par

tner

 

$12,493.00

 

$520.54

Employee & Children

 

$11,920.00

 

$496.67

Employe

e & Spo

use

/Do

mestic

 artn

er 

& Childre

n

 

$14,088.00

 

$

58

7.

0

0

' Cre

dits m

ay be

 use

d for 

dental a

nd v

ision insu

ranc

e, ba

sic l

ife 

insura

nce, f

lexible

 spe

nding acc

ount

s, or 4

01 k. A

ny rem

aining

flex c

redits m

ay b

e ca

she

d-ou

t as

 taxa

ble in

com

e.

 Cred

its m

ay be

 used

 for m

edical, den

tal, and

 vision ins

urance

, bas

ic life 

insura

nce, flexible spe

nding acco

unts, o

r 401 k.

 Any

remaining flex cr

edits may be c

ashed

-out as 

taxable inc

ome.

 Credits m

ay be use

d for m

edica

l, de

ntal, an

d vision

 ins

uranc

e, ba

sic life

 insu

ranc

e, or flexib

le sp

ending

 acc

ounts

 only

.

Rem

aining flex 

cred

its m

ay not 

be ca

shed

-out 

or a

llocate

d to 

a 401 k a

ccou

nt.

 Fulltim

e allotm

ent 

- prora

ted if

 4 or 

 time.

 Var

ianc

es du

eto 

roun

ding.

P

ag

e 

2

 o

f 

4

1



ATTACHMENT B

FY 20

 CITY OF S

AN DIEGO FLEX

IBLE BENEFIT CRED

ITS

FO

R EM

PLOYEES 

HIRED ON OR AFTER JU

LY 1,

2020

SEMI-MONTHLY

EM

PLO

YEE G

RO

UP R

EPRESENTATION

ANNUAL

 

(24

 P

AY P

ERI

ODS)5

M

EA (M

un

ic

ipa

t E

m

ploy

ee

s A

ss

oc

ia

tio

n)

Waive

 

$1

,00

0.0

0

 

$41.67

Employe

e 0nly3

 

$

7,

6

00

.00

 

$316.67

Em

ploy

ee 

& Sp

ou

se/

Do

mest

ic 

Par

tn

e

 

$16,000.00 

 

$666.67

-

Em

ploy

ee

 &

 C

hildr

en

 

 

 - 

$14

,0

00.00

 

$583.33

Em

ploy

ee 

& Sp

ou

se

/Do

mest

ic 

Par

tn

er &

 Ch

ildr

en

 

 

 .c. . $22,000.00_:.

 

$916.67

T

EA

M

ST

E

R

S 

L

o

ca

l 

9

11

Ap

plies

 to

 all t

iers

 

$13,461.00

 $560.88

AFSCM

E L

oca

l 127 (A

meri

can

 Fe

de

rat

ion

 o

f St

ate

, Co

unt

y. a

nd M

unic

pa

l Em

plo

yee

s)

Waive

··  · $1+000,00

 

$

4

1

.

6

7

Em

plo

ye

e 

on

ly

Em

ploy

ee 

& Sp

ous

e/D

om

est

ic P

artn

er

Employee & Children

Em

ploye

e &

 Sp

ous

e/D

om

esti

c P

artn

er & Ch

ildre

n'

$7,

600

.00

 

$

3

1

6

.

6

7

$1

6,

75

0

.00

 

$697.92

$14

,750

.00

 $614.58

$21,750.00

 

$9

06

.

25

IAFF Lo

cal 14

5 (in

tern

atio

na

l As

soc

iatio

n of

 Fir

e Fight

ers)

Waive

$1,000.00

 

$41.67

Em

plo

ye

e o

n ly

Em

ploy

ee 

& Sp

ous

e/D

om

est

ic P

art

ner

Employ

ee 

& Ch

ild

ren

'

Em

ploy

ee

 & Sp

ou

se

/Do

mest

ic P

artn

er

 & Ch

ildr

en

$

7

,6

0

0

.0

0

 

$3

16.6

7

$18,250.00

 

$7

60

.

4

2

$

15

,0

00.

00

 

$625.00

$20

,7

5

0.

00

 

$86

4.5

8

P

A

 

i

e 

O

ff

ice

rs

 A

ss

oc

ia

tio

n)

Waive

$7,

60

5.00

 

$316.88

Employee only

Em

ploy

ee

 & Sp

ou

se

/D

om

est

ic 

Pa

rtn

e

Em

ploy

ee &

 Ch

ildr

en
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ploye

e &

 Sp

ou

se/

Dom

esti

c P

art

ner

 & Ch

ildre

r,

POA (Lieu

ten

ant

s an

d C

apt

ains

)

$

9

,9

4

2

.0

0

 

$

4

14.

25

$1

2,3

85

.00

 

$516.04

$11,919.00

 

$496.63

$1

6

,700.

00

 

$695.83

Waive

Em

ploy

ee

 on

ly

Em

ploy

ee 

& Sp

ous

e/D

om

est

c P

artn

er

Em

ploye

e & Ch

ildre

n

Em

ploy

ee 

& Sp

ous

e/D

om

est

ic P

artn

er &

 Ch

ild

ren

2

$10

,60

5.00

 

$441.88

$12,942.00

 

$539.25

$1

5,

38

5.0

0

 

$

6

4

1.0

4

$14,919.00

 

$621.63

$19,700.00

 

$820.83

Police

 Saf

ety

 Un

rep

res

ent

ed/

Unc

tas

sifi

ed

Waive

 

$10,605.00

 

$

4

41.

8

8

Employee only

Em

ploy

ee 

& Sp

ou

se/

Dom

esti

c P

art

neé

Employee & Children

Employe

e & Spo

use

/Dom

est

ic Pa

rtne

r &

 Childr

en

2

$1

2,

94

2.0

0

 

$539.25

$

15

,3

85

.00

 

$

6

4

1

.0

4

$1

4

,9

1

9.

00

 

$62

1.63

$19

,700.00

 

$820.83
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ATTACHMENT B

FY 2022 CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

FOR EM

PLOYEES H

IRED ON OR AFTER JULY 1, 2020

EMPLOYEE GROUP REPRESENTATION

ANNUAL

SEM

I-MONTHLY

(2

4

 P

AY

 P

ER

IO

D

S)5

DCW

 (De

put

y City At

tor

ney

s Ass

ocia

tion

)

Waive

 

$1,000.00

 

$41.67

Employe

e on

ly'

Employee

 & Spo

use

/Domestic

 Partne

Employee & Children

Employe

e & Spo

use

/Dom

estic

 Par

tner

 & Ch

ild

ren'

$7,600.00

 

$316.67

$18,250.00

 

$760.42

$16,150.00

 

$672.92

$24,100.00

 

$1

,0

04

.1

7

Un

rep

res

en

ted

/U

ncla

ssi

fie

d4 (S

ala

rie

d)

Wa ive  1

$1,000.00

 

$41.67

Employe

e On

ly3

   -$7,600.00 - n 7- $316.67 -

Em

ploy

ee 

& Sp

ous

e/D

om

esti

c Pa

rtn

er

 

$17,500.00

 

$729.17

Employee & Children $16.250.00

 

$677.08

Employe

e & Spo

use/

Dom

estic

 Pa

rtne

r & Ch

ildren

3

 

$21,500.00

 $895.83

Unr

epre

sen

ted

/Un

salarie

d (Ho

ur

ly)

Waive

 

$1,000.00

 

$41.67

Employe

e on

ly'

 

$7,600.00

 $316.67

Employee

 & Spo

use/

Dom

estic

 Part

ne

 

$12,493.00

 $520.54

Employee & Children

 

$11,920.00

 

$496.67

Employe

e & Sp

ouse

/Do

mest

ic Pa

rtne

r & Ch

ildre

n

 

$14,088.00

 

$

5

8

7.

0

0

 Employee

's tha

t wa

ive C

ity medica

l cove

rage

 must p

rovide 

proof

 of qu

alifying 

medical co

vera

ge to 

receive f

lex cr

edits

. Credits

may b

e use

d for 

dent

al and

 vision 

insu

ran

ce, bas

ic life i

nsura

nce,

 flexib

le s

pend

ing acc

ount

s, or

 401 k. An

y rem

aining flex 

credits

may be ca

shed

-out a

s taxa

ble inco

me.

2 Credits m

ay be u

sed for m

edica

l, den

tal, and

 vision ins

uran

ce

. basic life

 insu

rance

, f

lexible sp

end

ing

 acco

unts

, or 

401 k

. Any

remaining flex cr

edits m

ay be c

ashe

d-out 

as ta

xab

le inco

me.

' Cre

dits m

ay be u

sed fo

r medical, dent

al, and vision ins

uran

ce, bas

ic life in

sura

nce, o

r flex

ible spe

nding ac

counts

 onl

y.

Rem

aining flex

 cred

its m

ay no

t be 

cash

ed-out 

or allocat

ed to

 a 401 k a

ccou

nt.

4 Fulltime allotm

ent - pro

rate

d if 

4 or 

 time.

 Variances due to rounding.
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N

a
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 Not P
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ent R

e
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s
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Jo

e l

ac
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a 

 

 

 

Jen

nife

r C

an

pb
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l 

Il 

St

ep

he

n 

W

hit
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rn

 

Mon

ica

 M

on

tg

om

er

y St

ep

pe

 

 

 

 

M

ar

ni v

on

 W

ilp

er

t

Chris Cate

Ra

u

l A

. C

am

pillo

Vivian

 M

ore

no

Se

an

 E

lo

-R

iv

er

a

El

E]

E]

El

JUN 1 1 2021

Da

te

 o

f fi

na

l p

as

sa
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(P

le

as

e n

ot

e: 

W

he

n a

 re

so

lut

io

n i

s a

pp
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ed

 b

y th

e M

ay
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, th

e d

at

e o

f f

in

a

l pa

ssa

ge

 is

 th

e

da

te

 th

e a

pp

ro

ve

d 

re

so

lu

tio

n w

as

 r

et

ur

ne

d to

 th

e O

ffi

ce

 o

f th

e C

ity

 Cle

rk.)

A

U

T

H

ENT

IC

ATED B

Y:

T

O

D

D G

LO

RIA

Mayo

r o

f T

he 

City

 of

 Sa

n D

ieg

o,

 Ca

l

ifo

rnia.

(Seal)

ELIZA

BET

H S.

 M
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ND
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 Cler

k o

f Th

e C

ity

 o

f Sa

n 

Die

go,

 C

alifo

rn

ia.

By 

(

 

,

7u

 

,

 

De

p

uty

Offic

e o

f th

e C

ity
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rk

, S

an

 Dieg
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ifo

rnia
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t
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N
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