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RESOLUTION NUMBER R- 313573

DA

TE O

F FIN

AL 

PASS

AGE

 JUN 11271

A RESO

LUTION

 OF THE

 COUN

CIL OF TH

E CITY OF

SAN

 DIEG

O IN ACC

ORD

ANCE

 WITH

 THE

 FISCA

L

YEAR 2022

 SAL

ARY OR

DINA

NCE,

 APPR

OVIN

G TH

E JOB

CLASSIF

ICATION

S IN THE CITY OF SAN

 DIEGO THAT

ARE ELI

GIBLE F

OR OVERT

IME COM

PENSATI

ON FOR

FIS

CA

L YE

AR

 202

2.

WHER

EAS

, this 

Resolut

ion is 

inten

ded to b

e consi

stent wi

th the

 over

time

 provi

sions 

set

forth in

 the Fis

cal Yea

r 2022 

Salary

 Ordin

ance ad

opted by

 the S

an Dieg

o City C

ouncil 

(Counc

il)

on A

pril

 27,

202

1 (O

-21

314

); a

nd

WHE

REAS

, as sta

ted i

n Cou

ncil Po

licy 30

0-02

, ado

pted by 

San D

iego Re

solutio

n R-

2174

87

(Jan

. 12,

 1977

) and 

amen

ded b

y Sa

n Di

ego R

esolut

ion R

-222

521 (J

an

. 2, 1

7),

 the C

ounc

il has

recogn

ized t

hat it i

s neces

sary 

for the 

effic

ient an

d effe

ctive a

dmini

stration

 of the Cit

y of 

San D

iego

(City)

's gov

ernme

nt to c

all up

on em

ployee

s to

 work

 beyond

 their 

norma

l worki

ng ho

urs in cert

ain

circum

stance

s, with

 the n

eed fo

r over

time t

o be d

etermi

ned by 

the

 Mayor 

or de

signe

e, or i

ndepe

ndent

depart

ment 

directo

rs, in a

ccord

ance

 with

 contro

lling la

w; and

WHERE

AS, the 

Counci

l has esta

blished l

ocal ov

ertime r

ules for 

certain em

ployee

s, as

speci

fied i

n Cou

ncil P

olicy 

300-

02, Pe

rsonn

el M

anual 

Index

 Code 

H4, an

d me

moran

da of

unders

tanding

 betwee

n the C

ity an

d its re

cognize

d emplo

yee orga

nization

s appr

oved b

y the

Cou

ncil

; an

d

WHER

EAS, loc

al overtim

e is City

-authoriz

ed wor

king

 time

 beyond

 an empl

oyee's

normal

ly sche

duled h

ours; u

nder t

hese loc

al over

time r

ules, the

 City 

disting

uishe

s betw

een

"regula

r rate o

vertime

," whic

h is co

mpensa

tion for 

overt

ime work

ed at th

e emp

loyee

's "ba

se ra

te"

of pay,

 and "p

remium

 rate ov

ertime,"

 which

 is com

pensat

ion at

 one an

d one

-half 

times

 the

employee

's "base ra

te" of pay

; and
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W

HE

RE

AS

, in

 G

ar

cia

 v

. Sa

n A

nto

ni

o M

etr

op

ol

itan

 T

ra

nsi

t Au

tho

ri

ty,

 46

9 U

.S

. 5

28

(19

85)

, th

e U

nit

ed

 Sta

tes 

Su

pr

em

e C

ou

rt c

on

clu

ded

 th

at

 th

e F

air 

La

bo

r S

tan

dar

ds A

ct (

FLS

A

),

 at

29

 U

.S.C

. §§

 2

01

-21

9, 

wh

ich

 se

ts 

for

th 

fed

er

al 

mi

nim

um

 wa

ge

 an

d o

ve

rti

me

 pro

vis

ion

s, 

is

app

lic

abl

e to

 st

ate

s, c

itie

s, a

nd

 loc

al 

age

nci

es,

 inc

lud

ing

 th

e C

ity

; a

nd

W

HE

RE

AS

, th

e F

LS

A ge

ne

ral

ly r

eq

uir

es 

the

 Ci

ty t

o p

ay 

th

ose 

em

plo

yee

s co

ver

ed 

by 

th

e

FL

SA

 w

ith

 ov

ert

ime

 pay

 fo

r h

ou

rs w

ork

ed 

ov

er

 40 

in 

a w

ork

we

ek, 

wh

ic

h i

s

 de

fine

d a

s

 an

y f

ixe

d

an

d r

egu

lar

ly r

ec

urr

ing

 pe

rio

d o

f 1

68 

ho

urs

 or

 se

ven

 co

ns

ecu

tiv

e 24

-ho

ur 

per

iod

s, a

t a 

rate

 of 

not

les

s th

an 

on

e a

nd 

on

e-h

alf 

tim

es 

the

 re

gu

lar 

rat

e o

f pa

y 

as t

hat

 te

rm is

 d

efi

ned

 by

 t

he 

FL

SA

; a

nd

WH

ER

EA

S, i

n a

cco

rd

anc

e w

ith 

the

 FL

SA

 an

d i

ts r

egu

lato

ry

 pro

vis

ion

s p

rom

ulg

ate

d by

the

 Un

ited

 Sta

tes 

De

pa

rtm

en

t o

f L

abo

r, c

er

tain

 em

plo

ye

es

 are

 des

ign

ate

d

 as

 exe

mp

t f

rom

 FL

SA

-

req

uir

ed 

ov

ert

im

e p

ay,

 if 

the

y m

eet 

m

inim

um

 r

equ

ire

me

nts 

rel

ate

d t

o

 the

ir p

rim

ar

yjo

b d

utie

s

and

 th

ey

 ar

e p

aid

 on

 a s

ala

ry

 ba

sis

 of

 no

t le

ss

 tha

n th

e m

inim

um

 am

oun

ts

 as

 spe

cif

ie

d i

n t

he

reg

ula

tio

ns

; a

nd

W

HE

RE

AS

, th

e p

res

ent

 m

ini

mu

m sa

lar

y l

ev

el to

 de

sig

nat

e an

 em

plo

ye

e sa

lar

ie

d a

nd

ex

em

pt 

fro

m th

e F

LS

A is

 $

67

9.0

0 p

er w

ee

k; 

an

d

WH

ER

EA

S, 

the 

Civ

il S

erv

ice 

Co

mm

issi

on 

(Co

mm

issi

on

) des

ign

ates

 cla

ssi

fica

tion

s i

n

the

 Cl

ass

ifie

d S

erv

ice

 tha

t a

re c

ov

ere

d b

y a

nd

 ex

em

pt

 fr

om

 loc

al

 ove

rtim

e r

ules

 and

 the

 FL

SA

;

the

se 

de

sig

nat

ion

s m

ust

 be

 ap

pro

ve

d b

y t

he

 Co

un

cil 

in 

acc

ord

anc

e w

ith

 S

an D

ieg

o

 Ch

arte

r

sec

tion

s 1

1.1

 an

d 1

30

 an

d C

ou

nc

il P

oli

cy 

300

-02

; an

d

WH

ER

EA

S, 

the 

Co

unc

il w

ishe

s to

 app

rov

e th

e

 jo

b cl

ass

ific

atio

ns 

in th

e Cl

ass

ifie

d

Ser

vic

e th

at a

re 

elig

ible

 fo

r ov

ert

ime

 co

mp

ens

atio

n, i

n a

cco

rda

nce

 w

ith 

loc

al ru

les 

and 

the

 FL

SA

and

 re

lat

ed 

fed

era

l re

gu

lat

ory

 pr

ovi

sio

ns

; an

d

WH

ER

EA

S, 

the

 Co

un

cil

 als

o i

nte

nd

s t

o e

ns

ure

 th

at t

he

 C

ity

 co

m

pli

es 

wit

h lo

ca

l ru

les

an

d t

he

 FL

SA

 in

 co

mp

en

sat

ing

 em

plo

ye

es

 in

 the

 Un

cla

ssi

fie

d S

erv

ice

; a

nd
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WH

ER

EA

S, 

un

der

 the 

Ci

ty's

 ru

les,

 em

plo

yee

s in

 the 

Un

cla

ssif

ied 

Ser

vic

e

 ar

e n

ot 

elig

ib

le

for

 lo

ca

l ov

ert

ime

 as

 lon

g a

s th

ey 

are 

pai

d on

 a r

egu

lar

, bi

we

ekl

y, s

al

arie

d b

asi

s fo

r 

one

-ha

lf,

thr

ee-

qu

art

er, 

or f

ull-

tim

e w

ork

; as

 se

t fo

rth

 in 

the 

Fis

cal

 Yea

r 20

22 

Sal

ary

 Ord

inan

ce,

 the

se

em

plo

yee

s w

ill 

be

 pai

d f

or 

abs

enc

es o

f le

ss t

han

 on

e da

y, 

with

 no 

de

duct

io

n f

rom

 the

 em

ploy

ee's

pa

y, 

lea

ve 

cre

dit

s, 

or 

oth

er 

mo

net

ary

 am

ou

nts 

ma

de 

to 

rec

ov

er 

th

e c

ost 

of

 

th

e a

bse

nc

e, 

un

les

s t

he

de

duc

tio

n i

s r

eq

uir

ed 

by

 law

; a

nd

W

HE

RE

AS

, un

der 

the

 C

ity

's r

ule

s, e

mp

loy

ees

 in

 th

e U

ncl

assi

fied

 Se

rvic

e ar

e co

mp

ens

at

ed

for

 ov

ert

ime

 if

 the

y a

re

 de

sig

nat

ed

 to

 be

 p

aid

 on

 an

 ho

url

y b

asi

s; 

and

WH

ER

EA

S, t

he 

FL

SA

, a

t 2

9 U

.S

.C

. § 

203

(«

2)(

C)

, ex

pre

ssl

y e

xclu

des 

tho

se 

Cit

y

em

plo

yee

s, w

ho 

are 

not

 su

bje

ct 

to 

the

 Ci

ty'

s ci

vil 

ser

vic

e p

rov

isio

ns,

 an

d w

ho 

(1)

 ho

ld 

Ci

ty e

lec

tiv

e

off

ice

, (2

) a

re s

ele

cte

d b

y a

n e

lec

tive

 off

ice

r to

 be

 a m

em

ber 

of 

his 

or

 her

 per

son

al

 sta

ff

, (3

) ar

e

app

oin

ted

 by 

a C

ity 

elec

tive

 offi

cer 

to s

erv

e o

n a

 pol

icym

aki

ng l

eve

l, (4

) se

rv

e as 

an 

imm

edia

te

adv

isor

 to a

n el

ect

ive 

offi

cer

 on c

ons

titut

ion

al or

 leg

al p

ow

ers

 of

 the

 o ffic

e, or

 (5) 

are 

emp

loy

ees 

in

the

 leg

isla

tiv

e b

ran

ch 

or b

ody

 of

 the 

Cit

y;

 and

WH

ERE

AS

, in 

acc

ord

anc

e w

ith t

his d

efin

itio

n th

e C

ounc

il a

ckn

owl

edge

s t

hat

 the

 fo

llow

ing

cla

ssi

fica

tio

ns 

are

 exc

lud

ed 

fro

m th

e F

LS

A an

d it

s r

egu

lato

ry

 prov

isio

ns,

 inc

ludi

ng

 tho

se

 de

fini

ng

ove

rtim

e e

lig

ibil

ity, 

and

 ar

e n

ot e

ntit

led

 to 

ove

rtim

e u

nde

r a

ny

 cir

cum

sta

nce

s:

As

sist

ant 

to M

ayo

r (U

C 21

20)

Ma

yo

r R

epr

ese

nta

tiv

e I 

(U

C 2

165

)

Prin

cip

al A

ssis

tan

t to 

Ma

yor

 (U

C 2

174

)

Ma

yo

r R

epr

ese

nta

tiv

e II 

(UC

 21

78)

Pri

nci

pal 

As

sist

ant 

to C

ity 

At

tor

ney 

(UC

 21

82)

Co

unc

il R

epr

ese

nta

tiv

e I 

(U

C 2

211

)

Co

unc

il R

epr

ese

nta

tive

 II (

UC

 221

2)
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Council Representative II (UC 2213)

Assistan

t Exec

utive Se

rvices

 Directo

r (UC

 2128)

Confidential Secretary to City Attorney (UC 2205)

Confidential

 Secretary to

 City Counci

l (UC 2206)

Confidential Secretary to Mayor (UC 2208)

Council Committee Consultant (UC 2210)

Senior

 Counci

l Comm

ittee

 Consulta

nt (UC

 2223)

WHEREAS, the Council authorizes the Mayor, in consultation with the Personnel Director,

Comptroller, and City Attorney, to make any necessary adjustments to overtime calculations in

Fiscal Year 2022 to ensu

re compliance

 with the FLSA, including ap

plicable regulation

s and case

law interpreting the statute; NOW THEREFORE,

BE IT RESOLVED, the Council approves the job classifications in the City's Classified

Service that are eligible for overtime compensation for Fiscal Year 2022, set forth in Personnel

Manual Index Code H-4, Addendum A: Overtime Compensation, and as Attachment A to this

Resolution. The Council also authorizes overtime compensation for employees in compliance

with the FLSA.

BE IT FURTHER RESOLVED, that the Council acknowledges that, under 29 U.S.C. § 203,

the following classifications are excluded from the FLSA and not entitled to overtime under any

circumstances:

Assistant to Mayor (UC 2120)

Mayor Representative I (UC 2165)

Principal Assistant to Mayor (UC 2174)

Mayor Representative II (UC 2178)

Principal Assistant to City Attorney (UC 2182)
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)

Cou
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 Rep
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nta

tive 
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C 22
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s D
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tor
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C 212
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to 
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Co
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Co
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etar

y to
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 (U

C 22

08)
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 C
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C 2

21

0)

Sen

ior 

Cou
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l C
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ttee
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nt (

UC 2

223

).

BE
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ayo
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onn

el D
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tro
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City
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to 
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rtim

e c
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tio

ns 

in 

Fis
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l Y
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2 t

o e
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re 
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ith

 the 

FL
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 inclu
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app
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 inte

rpr
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g t
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te.

AP
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ED

: M

AR

A

 W. E

LL

IO

rr

, C

ity

 At

tor

ney

By

 

/s/T

ho

ma

s J.

 Br

ady

Th

om

as 

J. B
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y

Dep

uty

 Cit

y A

ttor

ney

T

J

B

:

v

g

5/17/21

Or.D

ept
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Reso

urce

s

C
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Doc. No.: 2662634

-P

AG

E 5

 O

F 6

-



(R-2021-488)

I certi

fy tha

t the f

orego

ing Re

solut

ion was

 pass

ed by 

the C

ounci

l of

 the C

ity of

 San

 Diego, 

at this

meeting of 06/08/2021

ELIZABETH S. MALAND

City Clerk

By 

/s/ Co

nnie

 Pa

tters

on

Deputy City Clerk

Approved:

 

6

 

l

l

 

4

(d

at

e)

TODD GL

Mayor

Vetoed:

(

d

a

te

)

 

TODD

 GLORI

A,

 Mayor
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nge
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sen
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ive 

I

. B
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e
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en

te

r

Cashier

Ce

me

nt 

Fin

ish

er

Ce

m

en

t G

un

 O

pe

ra

to
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Clerical Assistant II
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 C
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As

so
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at
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En
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ne
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 C

iv
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A

ss

o
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at
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 E

n

g

in
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o

n
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o
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Tr

af

fic
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so

ci

at
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M

an

ag

em

en

t A

na

ly

st

Associate Planner

A

ss

oc

ia

te

 P

ro

cu

re

m

en

t C

on

tr

ac

tin

g

 O

ff

ic

er

A

ss
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te

 P
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y

A
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nt
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ol

og

is

t I

I
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ol
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t I

II
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na
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er
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m
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Comm

unity

 Deve

lopm

ent Sp

ecials

t I

Com

mu

nit

y D

eve

lop

me

nt S

pec

iali

st I

I

Com

mun

ity 

Dev

elop

men

t Sp

ecia

list

 III

Criminalist II

Crim

inali

st II

I

Custome

r Servic

es Super

visor

Dep

uty

 No

ise A

bat

em

ent 

Off

ice

r

District Manager

DNA Technical Manager

Economist

Env

iron

men

tal B

iolo

gist 

II

Env

ironm

enta

l Bio

logi

st II

I

Env

iron

men

tal

 Hea

lth

 Coo

rdin

ator

Envir

onm

ental 

Healt

h Man

ager

Fit

nes

s S

pec

iali

st

Finance Analyst I

Finance Analyst II

Fin

anc

e A

na

lyst

 II

I

Fleet Parts Buyer

Flee

t Pa

rts B

uyer 

Sup

ervis

or

General Utility Supervisor

Gene

ral W

ater 

Utilit

y Supe

rviso

r

Gol

f Co

urs

e M

ana

ger

Graphic

 Communic

ations Man

ager

Grou

nds M

ainte

nanc

e Ma

nage

r

Haza

rdous

 Mate

rials I

nspe

ctor

 III

Haz

ardo

us M

ater

ials 

Prog

ram M

ana

ger

Horticulturist

Inves

tigati

on Su

ppor

t Ma

nager

Lak

es P

rog

ram

Man

age

r

Land S

urveying Assist

ant

Land Su

rveying Asso

ciate

Librarian II

Librarian III

Librarian IV

Marin

e Biol

ogist 

II

Ma

rine

 B

iolo

gist

 III

Mar

ine 

Safe

ty L

ieut

ena

nt

Noise Abatement Officer

Park Designer

Park Ranger

Park Ranger Aide

Power P

lant Supe

rintende

nt

Principal City Attorney Investigator

Principa

l Utility Supen

dsor

Princ

ipal W

ater

 Utili

ty Supe

rviso

r
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Proje
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n C
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ADDENDUM  OVERTIME COMPENSATION

GROUP D- Police

 classes which are eligible for pr

emium rate overtime.

Comm

unity 

Relati

ons A

ssistan

t to th

e Poli

ce Chief

 

-

Police Detective

Police Officer I

Polce Officer II

Police Offcer III

Police Recruit

Police Sergeant ·

.
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ADDEN

DUMÆ

 OVERT

IMECO

MPEN

SATIO

N

GROUP E -Fire classes which are eligible for premium rate overtime underspecific

conditions.

Air O

perat

ions 

Chief (

7K exem

ption)

Assist

ant Fi

re Ma

rshal (

7K

 exem

ption)

Fire Batta

lion Chief (7K exemp

tion)

Fire Captain (7K exemption)

Fire Engineer (7K exemption)

Fire Fighter I (7K exemption) .......

Fire Fighter II (K exemption)

Fire Fighter III (7k exemption)

Fie Helicopter Pilot (7Kexemption)

Fire Prevention Inspector I OK exemption)

Fire P

revent

ion Ins

pector 

II (7Ke

xempt

ion)

Fire Preventio

n Superviso

r (7K exemp

tion)

Fire Recruit (7K exemption)
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ADDENDUM A: OVERTIME COMPENSATION

GROUP F - Classes in the No Representation Unit which are not eligible forovertime.

Accountant IV

Applications Programmer I

Applications Programmer II

-- - 

Applications Programmer III

ARJIS Administrator

Assistant Department Human Resources Analyst 

Assistant Personnel Analyst

Associate Department Human ResourcesAnalyst

Associate PersonnelAnalyst

Building Code and Noise Abatement Supervisor

Business Systems Analyst I

Business Systems Analyst II

Business Systems Analyst III

Claims and InsuranceManager

Collections Manager

Community Development Coordinator

Community Development Specialist IV

Compliance and MeteringManager

Customer Information and BillingManager

Employee Assistance Counselor

Employee Assistance ProgramManager

Employee Benefits Administrator

Employee Benefits Specialist I

Employee Benefits Specialist II

Finance Analyst IV

Fleet Manager

Geographic Information Systems Analyst I

Geographic Information Systems Analyst II

Geographic Information Systems Analyst III

Geographic Information Systems Analyst IV

Information Systems Administrator

Information Systems Analyst I

Information Systems Analyst II

Information Systems Analyst III

Information Systems Analyst IV

Information Systems Manager

Literacy Program Administrator

Marine Safety Captain

Organization Effectiveness Specialist I

Orgànization Effectiveness Specialist II

Organization Effectiveness Specialist III

Organization Effectiveness Supervisor
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PERSONNEL MANUAL

ADDENDUM Æ OVERTIMECOMPENSATION

GROUP F (Continued)

Polic

e Ca

ptain

Police Lieutenant

Police

 Proper

ty and

 Record

s Adm

inistra

tor

Pol

ice 

Spe

cial

 Pro

jec

tsM

ana

ger

Public 

Art Pro

gram

Adin

istrato

r 

-

Recycling Program Manager

Rehabilitation Coordinator

 ' .

Senior Department Human Resources Analyst

Senior

 Person

nelAna

lyst

upervising Budget Development Analyst (Deleted)

Supervising Claims Representative

Supervising Department Human Resources Analyst

Supervising

 Development

 Project

 Manager2

Supervising Economist

Supervising Management Analyst

Supe

rvisi

ng P

erson

nel A

naly

st

Supervising RecyclingSpecialist

Supervising Workers' Compensation Claims Representative

Syst

ems

 Adm

inis

trat

or I

Systems Administrator II

System

s Admin

istrator 

III

Wast

ewat

er Ch

ief

 Plant

 Oper

ator

 Represented by

 POA, but ineligi

ble for overti

me.

 Represented by MBA, but ineligíble for overtime.



Passed by the Council of The City of San Diego on

 

JUN-0-8 2021 ,

 

by the following vote:

Councilmembers Yeas 

Nays

 Not Present 

Recused

Joe LaCava

Jennifer Campbell

Stephen Whitburn

Monica Montgomery Steppe £   

Marni von Wilpert

Chris Cate

Raul A. Campillo

Vivian Moreno

Sean Elo-Rivera

[J

Ü

Date of final passage

 

JUN 1 1 2021

(Please note: When a resolution is approved by the Mayor, the date of f

inal passage is the

date the approved resolution was returned to the Office of the City Clerk.)

AUTHENTICATED BY:

TODD GLORIA

Mayor of The City of San Diego, California.

(Seal)

ELIZABETH S. MALAND

City Clerk of The City of San Diego, California.
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Office of the City Clerk, San Diego, California

Resolution Number R. 313573


