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ORDINANCE NUMBER O- (NEW SERIES)

DATE OF FINAL PASSAGE  APR 2 6 2022

AN ORDINANCE OF THE COUNCIL OF THE CITY OF
SAN DIEGO ESTABLISHING A SCHEDULE OF
COMPENSATION, INCLUDING CHANGES TO
CLASSIFICATIONS, FOR OFFICERS AND EMPLOYEES OF
THE CITY OF SAN DIEGO FOR FISCAL YEAR 2023.

WHEREAS, San Diego Charter (Charter) sections 11.1 and 290 provide, in pertinent part,
that the San Diego City Council (City Council or Council) annually adopts a Salary Ordinance,
- establishing salaries and wages of all officers and employees of the City of San Diego (City), in
accordance with Charter sections 70 and 130; and

WHEREAS, Charter section 290 requires that the Salary Ordinance be proposed by the
Mayor for introduction by the City Council no later than April 15 of each year, so that the Salary
Ordinance becomes a controlling document for preparation of the City’s budget and the Annual
Appropriation Ordinance for the ensuing fiscal year; and

WHEREAS, the Mayor also proposes the City’s budget for the next fiscal year no later
than April 15, as set forth in Charter section 69; and

WHEREAS, in accordance with Charter section 69, the City’s fiscal year begins on
July 1 of each year and ends on June 30 of the following calendar year; the budget, proposed by
the Mayor and adopted by the City Council, must be balanced, such that proposed expenditures

must not exceed projected revenues and any other sources to balance the budget; and

-PAGE 1 OF 51-



(0-2022-96)
COR. COPY 2

WHEREAS, Charter section 11.1 mandates that the City Council adopt the Salary
Ordinance no later than May 30 of each year, after considering all relevant evidence including
the needs of the citizens for municipal services, giving priority to the funding of police
protection, the ability of the citizens to pay for municipal services, local economic conditions,
and other relevant factors as the City Council deems appropriate; and

WHEREAS, Charter section 11.1 also requires that the Salary Ordinance comply with
any collective bargaining laws binding on the City as a public agency employer; and

WHEREAS, the City is subject to the Meyers-Milias-Brown Act (MMBA), the state law,
set forth at California Govemment Code sections 3500 through 3511, that establishes collective
bargaining rules for local public agencies; and

WHEREAS, the City has six recognized employee organizations, as defined by the
MMBA, which provide representation to the majority of City employees on mandatory subjects
of bargéining, including wages, hours, and other terms and conditions of employment; and

WHEREAS, Charter séction 290 also mandates that the Salary Ordinance be introduced
~ in a form consistent with existing Memoranda of Understanding (MOUs) with any of the City’s
recognized employee organizations, or otherwise in conformance with procedures governed by
the MMBA or any other. legal requirements governing labor relations that are binding upon the
City, including the Charter, City Council-approved Civil Service Rules, and Personnel
Regulations; and

WHEREAS, the Salary Ordinance for Fiscal Year 2023 must include the compensation
and benefits of represented employees already approved by the City Council through approval of
the MOUs, and any amendments thereto, between the City and the San Diego Municipal
Employees Association (MEA) by San Diego Resolution R-313568 (June 11, 2021); the Deputy

City Attorneys Association of San Diego (DCAA) by San Diego Resolution R-313569 (June 11,
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2021); and Locai 127, American Federation of State, County and Municipal Employees,
AFL-CIO {Local 127) by Sgn Diego Resolution R-313570 (June 11, 2021); and
WHEREAS, presently, the City is also bound by current MOUs with the San Diego City
Firefighters, International Association of Firefighters Local 145 (Local 145), the California
Teamsters Local 911 (T.ocal 911), and the San Diego Police Officers Association (SDPOA) with
each of these MOUs expiring on June 30, 2022; and
WHEREAS, the City is presently negotiating successor MOUs with Local 145, Local 911,
and SDPOA; those negotiations, taking place in accordance with tﬁe MMBA and City Council
Policy 300-06, have not yet concluded; and
WHEREAS, the Salary Ordinance for Fiscal Year 2023 must also include any additional
special salary adjustments and additional pay approved by the City Council prior to adoption of
this Ordinance; and
WHEREAS, the City Council has previously approved a 5% general salary increase
effective July 1, 2022, for all employees represented by MEA; and
WHEREAS, the City Council has previously approved a 4% general salary increase
effective July 1, 2022, and a 2% general salary increase effective January 1, 2023, for all
employees represented by DCAA; and
WHEREAS, the City Council has previously approved a 4% general salary increase
“effective July 1, 2022, for all employees represented by Local 127; and
WHEREAS, the Fiscal Year 2023 salary tables attached to this Ordinance reflect these
approved general salary increases; and
WHEREAS, by San Diego Resolution R-313807 (December 9, 2021), the City Council
approved a side letter agreement with MEA to create the Recruitment Incentive Program in the

Environmental Services Department, and by San Diego Resolution R-313808 (December 9,
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2021), the City Council approved a side letter agreement with Local 127 to create the
Recruitment Incentive Program and Sanitation Driver Sign-Oﬁ Bonus Programs in the
Environmental Services Department, which will continue in Fiscal Year 2023; and

WHEREAS, by San Diego Resolution R-313803 (December 9, 2021), the City Council
approved a side letter agreement with MEA to create a special assignment pay of 10% of base
pay for Pool Guards [ and 1l in the Parks and Recreation Department that was effective the first
full pay period following December 9, 2021, and which will be converted to a 10% base pay
increase beginning in Fiscal Year 2023, as reflected in the attached Exhibits A-1 and A-2; and

WHEREAS, by Side Letter Agreement between the City and MEA dated September 9,
2021, the parties agreed to withdraw, effective July 1, 2022, the 10% special salary adjustments
that went into effect on January 1, 2022 for the Assistant Procurement Contracting Officer and
Procurement Contracting Trainee classifications, aﬁd the 10% special salary adjustments that were
going to take effect on January 1, 2023, for the Procurement Contracting Trainee, Assistant
Procurement Contracting Officer, Associate Procurement Contracting Officer, Senior Procurement
Contracting Officer, and Supervising Procurement Contracting Officer classifications; and

WHEREAS, by Side Letter Agreement between the City and MEA datedr July 7, 2021,
the parties agreed that effective July 1, 2022, the Power Plant Superintendent classification will
receive a 20% special salary adjustment, which is reflected in the attached Exhibits A-1 and A-2;
and

WHEREAS, in approving the MOUs, and any amendments thereto, the City Council also
approved certain special salary adjustmeﬁts for employees in special classifications and this
Ordinance incorporates those adjustments and authorizes the Chief Financial Officer to pay the

City Council-approved salary increases; and
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WHEREAS, the City Council also approves the recommendation of the Chair of the
Commission on Police Practices to add the Commission’s Executive Director position to
Exhibits F, G, and H of this Ordinance, entitling the Executive Director to the $300 monthly
automobile allowance, management administrative leave, and executive life insurance, to be
consistent with the benefits offered to the Executive Director of the City’s Ethics Commission;
and

WHEREAS, the City Council authorizes a 5% general salary increase for unrepresented
classified and unrepresented unclassified employees for Fiscal Year 2023, to be consistent with
the approved general salary increase for MEA-represented employees, with the exception of
unrepresented Deputy City Attorneys, who will receive a 4% general salary increase effective
July 1, 2022, and a 2% general salary increase effective January 1, 2023, to be consistent with
the increases for Deputy City Attorneys represented by the DCAA; and

WHEREAS, Exhibit A-1 is the salary/wage table for employees in the Classified Service,
in effect from July 1, 2022, through December 31, 2022, and Exhibit A-2 is the salary/wage table
for elﬁployees in the Classified Service, in effect from January 1, 2023, through June 30, 2023,
and they reflect the legally required increase to California’s minimum wage of $15.00 an hour,
effective January 1, 2022; and

WHEREAS, Exhibit C-1 sets forth the standard salary and wage rates for employees in the
Unclassified Service, in effect from July 1, 2022, through December 31, 2022, and Exhibit C-2
sets forth the standard salary and wage rates for employees in the Unclassified Service, in effect
from January 1, 2023, through June 30, 2023, and they reflect the legally required increase to

California’s minimum wage of $15.00 an hour, effective January 1, 2022; and
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WHEREAS, the City Council authorizes moving the following classifications from
Executive IH to Executive IV in Exhibits C-1 and C-2: City Librarian (Classification Number
2140), Real Estate Assets Director (Classification Number 2177), Risk Management Director
(Classification Number 2157), Treasurer (Classification Number 2190) and Assistant Fire Chief
(Classification Number 2154); this modification will result in higher base rates of pay to ensure
consistent compensation for the Directors of Mayoral Departments, in accordance with the
memorandum dated April 5, 2022 (revised), from the Chief Financial Officer; and

WHEREAS, the City Council also authorizes moving the Financial Operations Manager
(Classification Number 2217) and Assistant City Clerk (Classification Number 2108) from
Miscellaneous B to Managerial C in Exhibits C-1 and C-2, resulting in higher base rates of pay
in accordance with the memorandum dated April 5, 2022 (revised), from the Chief Financial
Officer; and

WHEREAS, the City Council further authorizes a 25% increase to the salary rate
categories for the Executive V category in Exhibits C-1 and C-2 to allow for a competitive
recruitment process for the Chief Operating Officer, and a 15% increase to the salary rate
categories for the Executive IV, Executive 111, Executive 11, Executive I, Managerial A,
Managerial B, Managerial C, Professional Legal, Miscellaneous A, Miscellaneous B,
Miscéllaneous C, Miscellaneous D, and Miscellaneous E categories to provide departments with
more salary flexibility when hiring new employees, retaining current employees, and addressing
salary compaction and compression issues in accordance with the memorandum dated April 5,
2022 (revised), from the Chief Financial Officer; and

WHEREAS, the City Council further authorizes moving the Personnel Director
(Classification Number 2171) from Miscellaneous A to Executive 1V, the Deputy Personnel

Director (Classification Number 2230) from Miscellaneous B to Managerial C, and the Equal
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Employment ]nvestigationé Manager (Classification Number 2158) from Miscellaneous D to
Managerial C in Exhibits C-1 and C—2= resulting in higher base rates of pay in accordance with
memorandum dated February 7, 2022, from the Civil Service Commission President; and

WHEREAS, the City Council also authorizes uniform reimbursement for the
unrepresented Chief Park Ranger position in the Parks and Recreation Department in accordance
with the Parks and Recreation Department Director’s memorandum to the Human Resources
Department Director, dated March 22, 2022; and

WHEREAS, in accordance with Charter sections 70 and 130, the City Couneil must
approve compensation schedules for classified and unclassified employees, whether they are
represented by one of the City’s recognized employee organizations or unrepresented; and

WﬁEREAS, Charter section 130 requires that the schedule of compensation for
émployees in the Classified Service, whether they are represented or not, must establish a
minimum and maximum for any grade and provide uniform compensation for like service; and

WHEREAS, in accordance with Charter section 130, the City’s Civil Service
Commission has prepared and furnished to the City Council a report identifying classifications of
employees in the Classified Se_rvice, which merit special salary considcratiqn because of
recruitiment or retention problems, changes in duties or responsibilities, or other special factors
the Commission deems appropriate, and the City Council acknowledges it has received and
considered the report required by Charter section 130; and

WHEREAS, this Ordinance includes only those special salary or wage adjustments for
classifications in the Classified Service, already approved and incorporated into MOUs by

previous, separate City Council action; and

-PAGE 7 OF 51-



(0-2022-96)
COR. COPY 2

WHEREAS, the City’s labor negotiations team is currently meeting and conferring with
MEA and Local 127 concerning special salary adjustments, and the City Counci] recognizes it
may be required to consider any agreed-upon special salary adjustments for employees
represented by these recognized employee organizations by separate action, in compliance with
the MMBA, Council Policy 300-06, the Charter, and this Salary Ordinance; and

WHEREAS, under California Labor Code (Labor Code) section 1182.12(b), California’s
minimum wage for employers, including municipalities, which employ 26 or more employees,
increased to $15.00 an hour on January 1, 2022, and will remain at $15.00 an hour in 2023; and
all City employees must be paid no less than California’s minimum wage; and

WHEREAS, the salary and wage schedules for Fiscal Year 2023 conform to the
California minimum wage; and

WHEREAS, on June 7, 2016, City voters approved Sén Diego Ordinance 0-20390
(Avg. 18, 2014), upon submission of a referendary petition, following approval of the ordinance
by the City Council; San Diego Ordinance 0-20390 implemented a local minimum wage and
earned sick leave for all employees working in the geographic boundaries of the City, including
employees working for the City; and

WHEREAS, as set forth in San Diego Municipal Code (Municipal Code) section 39.0107(b),
starting July 11, 2016, the local minimum wage is $10.50; starting January 1, 2017, the local
minimum wage is $11.50; starting January 1, 2019, and each year thereafter, the local minimum
wage increases by an amount corresponding to the prior year’s increase, if any, in the cost of living,
measured by a percentage increase as of August of tﬁe immediately preceding year over the level as
of August of the previous year of the Consumer Price Index (Urban Wage Earners and Clérical
Workers, U.S. City Average of All [tems); the adjusted minimum wage must be announced by the

City by October 1 of each year, to take effect as of January 1 of the succeeding year; and
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WHEREAS, Municipal Code section 39.0107(b)(4) further states that, in the event the
federal or California minimum wage is increased above the level of the local minimum wage,
then the local minimum wage will be increased to match the higher federal or California wage,
effective on the same date as the increase in the federal or California minimum wage takes
effect; and

WHEREAS, in accordance with Civil Service Rule I, codified at Municipal Code
section 23.0202, the Civil Service Commission has studied requests for new classifications and
recommended creation of new classifications; and

WHEREAS, the new classifications as well as title changes to existing classifications are
incorporated into Exhibit B of this Ordinance and deleted classifications have been removed, as
required; and

WHEREAS, pursuant to established City practices, City employees are paid on a biweekly
basis; therefore, where the terms “Monthly Rates” and “Annual Rates” are used with a certain
monetary amount, the City Council intends that monetary amount to be an approximation; and

WHEREAS, the United States Supreme Court in Garcia v. San Antonio Metropolitan
Transit Authority, 469 U.S. 528 (1985), held that the provisions of the Fair Labor Standards Act
(FLSA), 29 U.S.C. § 201 ef seq., as they relate to overtime pay, are applicable to states, cities,
and local agencies, including the City; and

WHEREAS, it is necessary to ensure compliance with the FLSA, including all applicable

case law interpreting the FLSA and regulations; and

-PAGE 9 OF 51-



(0-2022-96)
COR. COPY 2

WHEREAS, on November 6, 2018, City voters approved Measure L, which amended the
Charter to remove the requirement that City Councilmembers set their salaries and those of the
Mayor and the City Attorney, requiring instead that the Chief Financial Officer determine the
salaries of the City Councilmembers, Mayor, and City Attorney based on specified formulas,
beginning December 10, 2020; and

WHEREAS, effective December 10, 2020, City elective officers began receiving salaries
based on a percentage of the salary prescribed by law and as adjusted by law for judges of
Superior Court of the State of California; the Chief Financial Officer is responsible for
determining the salary prescribed by law and as adjusted by law for judges of Superior Court of
the State of California; and

WHEREAS, the Mayor has proposed, and the City Council has considered, the Salary
Ordinance for Fiscal Year 2023, in accordance with the requirements set forth in the Charter and
the MMBA; and

WHEREAS, after receipt of information at a public hearing, and after thorough
consideration and deliberation of the Mayor’s and Civil Service Commission’s recommendations,
the City Council finds that the salaries and wages established in this Ordinance are consistent with
City Council-approved MOUS, and the City Council intends to make final determinations on the
information presented; and

WHEREAS, it is now necessary and appropriate for the City Council, under the authority
vested in it by and consistent with the State Constitution and the Charter, to establish the salary
and wage schedules for officers and employees, including classified and unclassified employees

of the City, for Fiscal Year 2023; and
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WHEREAS, in considering this Salary Ordinance, the City Council recognizes that the
negotiations with Locai 145, SDPOA, and Local 911 for successor MOUs are ongoing and the
City Council may be required to consider pay increases for employees represented by these
recognized employee organizations by separate action, in compliance with the MMBA and
Councit Policy 300-06, the Charter, and this Salary Ordinance; and

WHEREAS, the City Council intends this Salary Ordinance to be consistent with and to
be read in conjunction with all federal and state laws applicable to the City as a public agency
employer, as well as approved City ordinances and established City personnel policies and
practices, including Civil Service Rules, Personnel Regulations, Administrative Regulations, and
payroll practices as established for the Human Capital Management module of the Enterprise
Resource Planning system; and

WHEREAS, all exhibits referenced in this Ordinance are attached to and incorporated
into this Ordinance; NOW, THEREFORE,

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1. SALARIES ESTABLISHED FOR ELECTED AND APPOINTED
OFFICERS

On November 6, 2018, City voters approved Measure L, which amended the Charter to
remove the requirement that City Councilmembers set their salaries and those of the Mayor and
the City Attorney, requiring instead that the Chief Financial Officer determine the salaries of the
Councilmembers, Mayor, and City Attorney based on a specified formula, beginning December 10,
2020,

Charter section 12.1 provides that effective December 10, 2020, the salary paid to the
City Councilmembers will be 60% of the salary pfescribed by law and as adjusted by law for

judges of the Superior Court for the State of California. Charter section 12.1 further provides that
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effective December 10, 2022, the salary paid to the City Councilmembers will be 75% of the
salary prescribed by law and as adjusted by law for judges of the Superior Court fof the State of
California.

Charter section 24.1 provides that effective December 10, 2020, the salary paid to the
Mayor will be equal to the salary prescribed by law and as adjusted by law for judges of the
Superior Court for the State of California.

Charter section 40 provides, in pertinent part, that effective December 10, 2020, the
salary paid to the City Attorney will be equal to the salary prescribed by law and as adjusted by
law for judges of the Superior Court for the State of California, provided that the salary of the
City Attorney may not be decreased during a term of office.

Charter section 11.1 requires the Chief Financial Officer to determine the salary
prescribed by law and as adjusted by law for judges of Superior Court of the State of California,
and to set and adjust the salaries of the City Councilmembers, Mayor, and City Attorney.

Charter sections 125 and 126, read together, require the Personnel Director to maintain
and certify payroll records, known as the “service register,” of all employees, including elected
officers, The Personnel Director must certify that the persons named in the Service Register
“have been elected, appointed or employed and are performing service in accordance with the
provisions of th[e] Charter and the rules established thereunder, that their names appear upon the
service register for the time for which such salary or compensation is claimed and that the salary
or compensation is at the rate indicated on such register.” Under Charter section 125, the City
Clerk must also maintain and provide information about the Ci;cy’s elected officers.

To satisfy these Charter-mandated duties, the City Council rcquests. that the Chief
Financial Officer, upon determining and adjusting the salaries of the City Councilmembers,

Mayor, and City Attorney as required by law, provide the salary information by memorandum to
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the Personnel Director and the City Clerk and also make the memorandum available to the
public, The City Council also requests that a copy of this memorandum be submitied for the
public’s information and benefit when the Mayor presents the proposed Salary Ordinance to the
City Council for consideration each April.

Following the Chief Financial Officer’s determination and adjustment of salaries for
elected officers, any elected officer may voluntarily choose to receive a reduction in the salary
prescribed by law, so long as any applicable minimum wage requirements are met, by submitting
a Personnel Change Request (CS-1522) to the Personnel Director.

No elected officer accrues annual leave. The salaries of appointed officers in the
Unclassified Service, including the City Clerk, Independent Budget Analyst, City Auditor, and
other employees described in San Diego Charter section 117(a), may be modified during the
Fiscal Year, following a performance review, as long as the modified salary is consistent with
Exhibits C-1 and C-2 of this Ordinance and the appointing authority complies with the Ralph M.
Brown Act, if applicable.

Section 2. SALARY /WAGE SCHEDULES ESTABLISHED

Section 2.1.  Unclassified Service

The City Council adopts the “Unclassified Service Classifications and Standard
Salary/Wage Rates,” as the salary/wage schedule for all City officers and employees in the
Unclassified Service. Exhibits C-1 and C-2 establish the Classification and Standard Salary/Wage
Rates for Fiscal Year 2023. Exhibit C-1 is in effect from July 1, 2022 through December 31,
2022. Exhibit C-2 is in effect from January 1, 2023, through June 30, 2023. These exhibits reflect
California’s minimum wage rate of $15.00 an hour, in effect since January 1, 2022,

For comparison purposes, Exhibits C-1 and C-2 set forth monthly, bi-weekly, and hourly

salary/wage rates for all employees in the Unclassified Service.
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The City Council adopts an “Executive” category within the Unclassified Service with
| classifications of Executive I through Executive V, for all officers and employees serving in the
positions listed under “Executive” in Exhibits C-1 and C-2. The City Council adopts a
“Managerial” category within the Unclassified Service with classifications of Managerial A, B,
and C, for all officers and employees serving in the positions Iistea under “Managerial” in
Exhibits C-1 and C-2. The City Couneil adopts a “Miscellancous Executive and Managerial”
category within the Unclassified Service with classifications A through E, and a “Professional
cha}” category within the Unclassified Service, as set forth in Exhibits C-1 and C-2.
The City Council also adopts the wage rates for Interns. The salary and wage rates and ranges
listed in Exhibits C-1 and C-2 may be changed only by City Council action,

All employees'in the Unclassified Service, who are unrepresented, will receive a general
salary/wage increase of 5%, effective July 1, 2022, with the exception of unrepresented Deputy
City Attorneys, who will receive a 4% general salary increase effective July 1, 2022, and a 2%
general salary increase effective January 1, 2023, to be consistent with the increases for the
Deputy City Attorneys represented by the DCAA. The standard salary/wage rates sct forth in
Exhibits C-1 and C-2 have been adjusted to allow for this general salary/wage increasc.

The City Council anthorizes moving the following classifications from Executive 111
(Salary Rate 2030) to Executive IV (Salary Rate 2041) in Exhibits C-1 and C-2: City Librarian
(Classification Number 2140), Real Estate Assets Director (Classification Number 2177), Risk
Management Director (Classification Number 2157), Treasurer (Classification Number 2190),
and Assistant Fire Chief (Classification Number 2154). These modifications will result in higher
base rates of pay to ensure consistent compensation for the Directors of Mayoral Departments, as
discussed and requested in the memorandum dated April 5, 2022 (revised), from the Chief

Financial Officer.
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The City Council also authorizes moving the Financial Operations Manager
(Classification Number 2217) anci Assistant City Clerk (Classiﬁcation Number 2108) from
Miscellaneous B (Salary Rate 2045) to Managerial C (Salary Rate 2077) in Exhibits C-1 and C-
2, resulting in higher base rates of pay as discussed and requested in the memorandum dated
April 5, 2022 (revised), from the Chief Financial Officer.

The City Council authorizes moying the Personnel Director (Classification Number
2171) from Miscellaneous A (Salary Rate 2055) to Executive IV (Salary Rate 2041), the Deputy
Personnel Director (Classification Number 2230) from Miscellaneous B (Salary Rate 2045) to
Managerial C (Salary Rate 2077), and the Equal Employment Investigations Manager
(Classification Number 2158) from Miscellaneous D (Salary Rate 2025) to Managerial C (Salary
Rate 2077) in Exhibits C-1 and C-2, resulting in higher .base rates of pay as discussed and
requested in the memérandum dated February 7, 2022, from the Civil Service Commission
President.

The City Council further authorizes a 25% increase to the salary rate categories for the
Executive V cétegory in Exhibits C-1 and C-2 to allow for a competitive recruitment process for
the Chief Operating Officer, and a 15% increase to the salary rate categories for the Executive
IV, Executive III, Executive I, Executive I, Managerial A, Managerial B, Managerial C,
Professional Legal, Miscellaneous A, Miscellaneous B, Miscellaneous C, Miscellancous D, and
Miscellaneous E categories to provide departments with more salary flexibility when hiring new
employees, retaining current employees, and addressing salary compaction and compression
issues as diséussed and requested in the memorandum dated April 5, 2022 (revised), from the

Chief Financial Officer.
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Seetion 2.2, Classified Service

For all positions in the Classified Service, the City Council adopts the “Classified Service
Classes and Standard Rates,” attached to this Ordinance as Exhibit B, The Standard Rate Number
in Exhibit B is also referred to as the Classification Number. Exhibit B sets forth all approved
classifications in the Classified Service, including those classifications recommended by the Civil
Service Commission for approval by the City Council, which are now approved by this
Ordinance. Exhibit B also reflects classifications deleted from the Classified Service and
classifications determined to be “terminal,” meaning no new employees will be hired into them.

The City Council adopts the salary/wage table, attached to this Ordinance as Exhibit A-1,
for July 1, 2022, through December 31, 2022, and Exhibit A-2, for January 1, 2023, through
June 30, 2023, for all employees in the Classified Service. These exhibits reflect the California
minimum wage rate of $15.00 an hour, effective January 1, 2022, |

For comparison purposes, Exhibits A-1 and A-2 set forth hourly and biweekly salary/wage
rates for employees in the Classified Service.

Classified employees in fire suppression positions, who work a 28-day work period, are
subject to the partial exemption under the F1.SA, as set forth in Section 4.3 of this Ordinance. The
wage rate for fire suppression employees, who work a 28-day work period and are subject to the
partial exemption under the FLSA, is established by dividing the 40-hour workweek rate for the
fire classifications by 1.4. This suppression rate is expressly reflected in Exhibits A-1 and A-2.
The Comptroller, working with the Personnel Director, is authorized to make any additional
adjustments to wage rates for fire suppression employees who work a 28-.day work period, as

agreed upon by the City and Local 145 or required under the FLSA.
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The pay steps for all Classified Service classifications, as set forth in Exhibits A-1 and
A-2, are calculated and established at approximately five percent increments. However, the
Accountant IV class has a minimum and a maximum wage rate, but no intermediate steps.
Employees in the Accountant IV class may be paid any amount within the minimum and
maximum wage rates, at the appointing authority’s discretion. All employees in the Classified
Service, who are unrepresented, will receive a general salary/wage increase of 5%, effective July
1,2022. The standard salary/wage rates set forth in Exhibits A-1 and A-2 have been adjusted to
document this general salary/wage increase.

Section 2.3.  Special Salary or Wage Adjustments

Charter section 130 requires the City’s Civil Service Commission to prepare and furnish
to the City Council, prior to adoption of this Ordinance, a report identifying classifications of
employees in the Classified Service, which merit special salary consideration because of
recruitment and retention problems, changes in duties or responsibilities, or other special factors
the Civil Service Commission deems appropriate. The recommendations of the Civil Service
Commission are advisory and must be approved by the City Council to take effect. The City
Council acknowledges that it has received and considered the Civil Service Commission’s
report, as required by Charter section 130,

‘Any special salary or wage adjustments previously approved by the City Council, by
approval of MOUs between the City and its recognized employee organizations, are incorporated

into this Ordinance.
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Section 2.4. Represented Emplovees

Eyery employee working in a classification that is represented by a recognized employee
organization will receive salaries or wages consistent with the applicable MOU and set forth in
the salary and wage tables at Exhibits A-1, A-2, C-1, or C-2, or as otherwise authorized in
accordance with the MMBA.

As set forth more fully in Section 7 of this Ordinance, the City Council authorizes the
Chief Financial Officer to pay all special pays, including certification pays and other special
assignment pays, incorporated into MOUs between the City and its recognized employee
organizations and approved by separate City Council action.

Section 2.5. Pay Reductions

Effective July 1, 2006, and continuing in Fiscal Year 2023, subject to compliance with
the MMBA and City Council Policy 300-06, employees in the SDPOA and DCAA bargaining
units who are participating in the Deferred Retirement Option Plan (DROP) must take a 3.2%

reduction in Base Compensation, as that term is defined in Municipal Code section 24.0103.

Section 2.6. Ratification of Side Letter Agreements |

The City Council ratifies a Side Letter Agreement between the City’s management team
and MEA, dated July 7, 2021, related to certain compensation changes for MEA-represented
employees, and the City Council approves the changes, by this Ordinance. Specifically, effective
July 1, 2022, the Power Plant Superintendént classification will receive a 20% special salary
adjustment. The Side Letter Agreement was necessary to establish an appropriate supervisory
differential between the Senior Power PI.ant Supervisor classification and the Power Plant
| Superintendent classification due to the 20% of base pay increase received by the Senior Power
Plant Supervisor classification effective July 1, 2019. The changes in compensation are reflected

in Exhibits A-1 and A-2.
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The City Council ratifies a Side Letter Agreement Between the City’s management team
and MEA, dated September 9, 2021, related ‘to certain compensation changes for
MEA-represented employees, and the City Council approves the changes, by this Ordinance.
Specifically, MEA agreed that the 10% special salary adjustments that went into effect on
January 1, 2022, for the Assistant Procurement Contracting Officer and Procurement Contracting
Trainee classifications will be rescinded, effective .July 1, 2022. MEA also agreed to the
rescission of the 10% special salary adjustments that were going to take effect on January 1,
2023, for the Procurement Contracting Trainee, Assistant Procurement Contracting Officer,
Associate Procurement Contracting Officer, Senior Procurement Contracting Officer, and
Supetrvising Procurement Contracting Officer classifications. The Side Letter Agreement was
necessary to establish comparable pay between Procurement Contracting Officers and
Contracting Specialists for perfolrming similar work.,

Section 3. AUTHORIZATION TO USE DEFINED TERMS AND MAKE
COMPUTATIONS

The Chief Financial Officer is authorized to use an employee’s “base rate” of pay and
“scheduled workweek,” as defined in the Personnel Manual Index Cod&_e H-4, to compute
vacations, leaves of absence, pay upon separation of employment, and, for employees
represented by Local 145, the amount of time a Member may extend their DROP participation
period pursuant to Municipal Code section 24.1402(b)(8). The Chief Financial Officer is further
authorized to establish and use appropriate computations to determine vacations, other leaves of
absence, pay upon separation of employment and other benefits for part-time employees and
employees in the classifications listed in the Personnel Manual Index que H-4, Addendum A,
Group E (fire classes), in accordance with City Council-approved MOUS, Civil Service Rules,

Personnel Regulations, and applicable law.
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Section 4. OVERTIME COMPENSATION

Section 4.1. Overtime Pay Plan

As stated in Council Policy 300-02, adopted by San Diego Resolution R-217487 (Jan. 12,
1977) and amended by San Diego Resolution R-222521 (Jan. 2, 1979), the City Council has
recognized that it is necessary for the efficient and effective administration of the City’s
government to call upon employees to work in excess of their normal working hours in certain
circumstances, with the need for overtime to be determined by Ithe Mayor or designee, or
independent department director.

The City Council has established local overtime rules for certain employees, as specified
in Council Policy 300-02 and Personnel Manual Index Code H-4. Local overtime is
City-authorized working time beyond an employee’s normally scheduled Hours. This overtime
compensation must be paid in accordance with the provisions of Personnel Manual Index
Code H-4 and Council-approved MOUs, The local overtime rules distinguish between “regular
rate overtime,” which is compensation for overtime worked at the employee’s “base rate” of pay,
and “premium rate overtime,” which is compensation at one and one-half times the employee’s
“base rate” of pay.

The City Couneil must also ensure compliance with the FLSA. This federal law requires
the City to pay those employees covered by the FLSA with overtime pay for hours worked over
40 per workweek, which is defined as any fixed and regularly recurring period of 168 hours or
seven consecutive 24-hour periods, at a rate of not less than one and one-half times the regular
rate of pay as that term is defined by the FL.SA. Certain employees may be exempt ﬁ‘om the

overtime protections of the FLSA based on their job duties and salary or wage level.
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The City uses a “dual calculation method” of determining overtime compensation, When
an employee is eligible for overtime compensation, the City calculates the overtime
compensation required to be paid under any approved MOU and the City’s local overtime rules
and the overtime compensation required to be paid under the FLSA. After comparing the two
amounts, the City pays the employee the higher overtime compensation.

If an employee receives compensatory time in lieu of overtime, the following standard
compensatory time accounting method applies, unless the employee is represented by a
recognized employee organization and the City Council has approved a different compensatory
time accounting method for those represented employees. Under the standard compensatory time
accounting method, the City will pay the premium portion of the overtime compensation, as
calculated in accordance with the FL.SA or local overtime rules and any Council-approved MOU,
when the overtime is earned. The employee may receive the base hour associated with the time
worked in their compensatory time bucket. The employee may use the base hour for leave or
may cash it out throughout the calendar year in which it is earned. At the end of the calendar
year, the City will cash out any remaining balance in the employee’s compensatory time bucket
on the last pay day of the calendar year.

The Civil Service Commission designates classifications that are covered by and exempt
from local overtime rules and the FL.SA. This designation must be approved by the City Council
in accordance with San Diego Charter sections 11.1 and 130 and Council Policy 300-02.

Section 4.2. Use of the Term “Salary”

Charter section 11.1 requires the City Council to adopt an ordinance each year
“establishing salaries for all City employees, except the City’s elective officers.” The Charter

refers to this ordinance as the “Salary Ordinance.”
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Notwithstanding the use of the term “salary” in the Charter and other City rules and
regulations, certain, speciﬁed employees are covered by federal overtime requirements.
Therefore, the use of the term “salary” in the Charter and in this Ordinance, including in the
attached tables, is intended to mean “compensation” broadly, and is not intended to infer or
imply that each employee receiving a ;‘salary” is paid a fixed amount of compensation each week
that does not change, regardless of actual work performed or accrued leave available or used.

In addition, under the City’s local rules, employees who work as “salaried” means they
wotk on a regular basis for 40 or more hours each pay period and for a substantial period of time
over a year-long period, and, as such, they are provided with a specified level of flexible
benefits, as set forth in Personnel Manual H-5. “Salaried” employees are not hired for temporary,
on-call, or seasonal work that may fluctuate given differing workload and staffing needs.

Generally, unless there is an express exception, employees in the Unclassified Service are
paid a salary that is a fixed amount of compensation; they are regularly scheduled to work and, in
accordance with the FLSA, their compensation is regularly paid and not reduced for variations
based on actual work performed or accrued leave available or used. However, there are some
positions in the Unclassified Service who are “hourly” employees; their work schedules and
work hours may fluctuate each week and they may not work the same number of hours each
workweek. These “hourly” employees must record all hours worked each week on approved time
sheets.

Generally, employees in the Classified Service, who are regularly scheduled to work
one-half time (20 hours per week), three-quarter time (30 hours per week), or full-time (40 hours
per Week), are characterized as “salaried,” because they are regularly scheduled, their pay is not
typically reduced, unless there is specific action by their appointing authority or the City Council,

and they receive a specified level of flexible benefits. However, these employees must record all
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hours worked each week on approved time sheets, unless they are cm-rered by an MOU which
provides for other approved means to record working time. In addition, this characterization as
being “salaried,” as applied to Classified Service employees, does not govern the payment of or
their right to overtime, which is covered by the FLLSA and specific local rules set forth in
approved MOUs, Civil Service Rules, Personnel Regulations, and other applicable law, as
described more fully below.

Section 4,3,  Classified Employees and Compliance with the Local Qvertime Rules

Employees in the classifications listed in the Personnel Manual Index Code H-4,
Addendum A, Groups A, B, C, and D, and as approved by the City Council by resolution each
fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel
Manual and City Council-approved MOU .

Employees in the classifications Iisfed in the Personnel Manual Index Code H-4,
Addendum A, Group E (fire classes), and as approved by the City Council by resolution each
fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel
Manual and City Council-approved MOUs.

Employees in the classifications listed in Personnel Manual Inde); Code H-4, Addendum
A, Group F, and as approved by the City Council by resolution each fiscal year, who are paid on a
one-half time (20 hours per week), three-quarter time (30 hours per week), or full-time (40 hours
per week), salaried basis, are not eligible for local overtime.

Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum A,

‘Group F, and as approved by the City Council by resolution each fiscal year, who are paid on an
“hourly” basis, are eligible for “regular rate” compensation for all time worked in excess of their

scheduled workweek up to 40 hours per week.
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As set forth is section 4.1, effective July 1, 2021, the City implemented a “dual calculation
method” of determining overtime compensation for those unrepresented and represented
employees eligible for overtime.

Section 4.4. Classified Employvees and Compliance with the FLSA

Employees in the classifications listed in the Personnel Manual Index Code H-4,
Addendum A, Groups A, B, C, and D, are covered by the FLSA and will receive overtime
computed in accordance with the FLSA, including all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work
schedule is 40 hours per week, are eligible for overtime based on a 40-hour workweek, in
accordance with the FLSA and all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work
schedule is more than 40 hours per workweek, are covered by the FLSA partial exemption at
29 1.S.C. section 207(k) and are eligible for overtime, in accordance with the FLSA and all
applicable law interpreting the FLSA, after they have worked more than 212 hours in a 28-day
work period. |

Employees in classifications listed in the Personnel Manual Index Code H-4, Addendum
A, Group F, are exempt from the overtime requirements of the FLSA, provided that the
elnployees meet exemption job duty requirements and are paid the minimum salary each week to
satisfy the salary basis requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or any
subsequent federal law or regulation binding on the City,

As set forth is section 4.1, effective July 1, 2021, the City implemented a “dual calculai;ion
method” of determining overtime compensation for those unrepresented and represented

employees eligible for overtime,
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Section 4.5  Unclassified Employees and Compliance with Local Overtime and the
FLSA

Unclassified employees, who are salaried, are not eligible for local overtime. These
employees are also exempt from the overtime requirements of the FLSA, provided that the
employees meet exemption job duty requirements and are paid the minimum salary each week to
satisfy the “salary basis™ requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or
any subsequent federal law or regulation binding on the City.

Employees in the Unclassified Service, who are paid on an “hourly” basis, are eligible for
“regular rate” compensation for all time worked in excess of their scheduled workweek up to
40 hours per week. Further, they are covered under the FLSA and must be paid overtime for all
time worked in excess of 40 hours in their workweek, but they may not receive compensatory
time credits in lieu of pay.

As set forth is section 4.1, effective July 1, 2021, the City implemented a “dual calculation
method” of determining overtime compensation for those unrepresented and represented
employees eligible for overtime.

Provisional employees, including those working in an unclassified position, are considered
“hourly.”

Section 4.6. Time Entry for Exempt Employees

Warrant checks issued for salaries paid to FLSA-exempt officers and employees must be
for the appropriate amount within the salary or wage range attached to the position in Exhibits A-1
and A-2 (for classified employees and interns) or Exhibits C-1 and C-2 (for unclassified
employees), or as set forth in section 1 of this Ordinance for the Mayor, City Council, and City

Attorney, and for additional amounts authorized in this Ordinance.
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Time entry documentation and time sheet posting for an FLSA-exempt employee may
not réﬂect hours worked in excess of the employee’s regular working hours per biweekly pay
period, even though the employee may work differing hours as a result of varying duties,
responsibilities, and time demands. FLSA-exempt employees, except as otherwise specifically
authorized, do not receive pay or credit for hours worked in excess of 40 hours in a workweek
and 80 hours in a biweekly pay period.

Further, the Chief Financial Officer is expressly authorized to pay FLSA-exempt
employees a full-day wage for absences of less than one workday. In accordance with
29 C.F.R. § 541.602, an FLSA-exempt employee is paid on a “salary basis,” to meet an overtime
exemption requirement, if the employee regularly receives each pay period a predetermined
amount of compensation, Which is not subject to reduction because of variations in the quality or
quantity of the work performed. The City Council intends to ensure consistency with this
requitement and to also recognize that FI.SA-exempt employees may be called to work outside
of their regular working hours, without additional compensation. Therefore, no deduction from
an employee’s pay, leave credits, or other monetary accounts will be made to recover the cost of
a partial-day absence. The City Council determines that this practice does not constitute a gift of
public funds because it is in the best interests of the City to ensure that FLSA-exempt employees,
who are generally executive, managerial, or professional staff, may work outside of regular
working hours, when required, without additional compensation.

The Mayor and independent department directors are responsible for administering the
time documentation and time posting process and limits, subject to review by the Personnel

Director and Chief Financial Officer.
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The provisions in this Ordinance are intended to fully comply with the FLSA overtime
exemption requirements as interpreted by the courts. If the FLSAlis reinterpreted by the coqrts or
amended in a way that results in this provision conflicting with the FLSA’s overtime exemption
or other requirements, the Mayor, in conjunction with the Personnel Director and the Chief
Financial Officer, is authorized to take whatever actions are legally required to implement further
revisions to the City’s pay policies.

Section 5. COMPLIANCE WITH CALIFORNIA MINIMUM WAGE LAW

Labor Code section 1182.12(b)(1)(B) states that employers, who employ 26 or more
employees, must pay their employees at least $15.00 per hour on and after January 1, 2022,

Exhibits A-1, A-2, C-~1, and C-2 conform to Labor Code section 1182.12. Exhibits A-1
and A-2 reflect that the base rate of pay at E Step for all classifications in the Classified Service
is no less than the California minimum wage. Exhibité C-1 and C-2 establish at least one pay rate
in all ranges that is at least the California minimum wage. Appointing authorities are to ensure
that no City employee is paid less than the California minimum wage in Fiscal Year 2023. The
City is also in compliance with federal minimum wage laws.

Section 6. COMPLIANCE WITH LOCAL MINIMUM WAGE UNDER
SAN DIEGO ORDINANCE 0-20390 '

On June 7, 2016, City voters approved San Diego Ordinance 0-20390 (Aug. 18, 2014),
codified at Municipal Code sections 39.0101 through 39.0116, which, in part, established a
minimum wage of $10.50 upon the ordinance’s effective date, $11.50 an hour on January 1,
2017, and increasing with the cost of living on January 1, 2019, and annually thereafter,

This Ordinance, in part, as codified at Municipal Code section 39.0107(b)(3), provides:

' Starting January 1, 2019, and each year thereafter, the Minimum |

Wage increases by an amount corresponding to the prior year’s
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increase, if any, in the cost of living. The prior year’s increase in
the cost of living is measured by the percentage increase, if any, as
of August of the immediately preceding year over the level as of
August of the previous year of the Consumer Price Index (Urban
Wage Earners and Clerical Workers, U.S. City Average for all
Items) or its successor index as published by the U.S, Department
of Labor or its successor agency, with the amount of the minimum
wage increase rounded to the nearest multiple of five cents. The
adjusted Minimum Wage will be announced by the City by
October 1 of each year, and will become effective as the new
Minimum Wage on January 1 of the succeeding year.

San Diego Ordinance 0-20390 also provides that, if the federal or state minimum wage
increases above the local minimum wage, then the local minimum wage must be raised to match
the higher federal or state minimum wage.

Exhibits A-1, A-2, C-1, and C-2 conform to San Diego Ordinance 0-20390. Effective
January 1, 2022, the local minimum wage is $15.00 an hour, consistent with state minimum
wage. Exhibits A-1 and A-2 reflect that the base rate of pay at E Step for all classifications in the
Classified Service is no less than the local minimum wage. Exhibits C-1 and C-2 establish at
least one pay rate in all ranges that is at least the local minimum wage. Appointing authorities are
to ensure that no City employee is paid less than the local minimum wage in Fiscal Year 2023,

If a cost-of-living increase, identified by October 1, 2022, requires the local minimum
wage to be raised higher than the state minimum wage, then the Chief Financial Officer and
Personnel Director are authorized to administratively adjust the wages of any employee falling

below the local minimum wage, as of January 1, 2023, to insure the employee is earning the
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local minimum wage, as legally required. The City Council intends to pay all City employees no
less than what is required by state minimum wage and local minimum wage.

Section 7. ELIGIBILITY FOR SPECIAL PAYS

Section 7.1.  Shift Differential and Other Shift-Related Pays

The City Council authorizes the Shift Differential pay, as defined in the Personnel
Manual at Index Code H-6, and any other shift-related add-on pay, as authorized by a City
Council-approved MOU between the City and any recognized employee organization. These
shift-related pays are considered extra compensation for eligible employees, who must work for
significant periods of time substantially unusual for their employment classifications, such as
night shifts, split shifts, split weekend shifts, and other unusual schedules, as defined in the
Personnel Manual or approved MOUS.

Section 7.2, Call Back Pay

An eligible employee who has been released from work and has left the work premises
will, if called back to duty, be paid for the reasonable estimate of the time required for the
employee to travel from and to his or her residence and the work area and for the time the
employee actually works, as more fully described in Personnel Manual Index Code H-4 and
applicable MOUs betweeﬁ the City and its recognized employee organizations.

Section 7.3. Stand-By Pay

An eligible employee who is required to be within immediate reach by telephone and
ready to report to work without delay, other than necessary dressing and travel time, during all
hours and days other than the employee’s regularly scheduled working hours, will receive
stand-by pay of approximately five percent of his or her regular rate of pay, as more fully

described in Personnel Manual Index Code H-7.
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Section 7.4, Special Assignment Pay

~ Special assignment pay is also knqwn as add-on pay or specialty pay. It is the intent of
the City Council that the special assignment pay program is authorized by the City Council on an
annual basis, subject to the MMBA and City Council Policy 300-06 for represented employees.
Special assignment pay is not a property right or continuing vested entitlement to extra pay from
year {0 year.

For represented employees, special assignment pay is limited to the amount set forth in
the applicable MOU. For unrepresented employees, special assignment pay is limited to the
amount set forth in the Personnel Manual, Special assignment pay is in addition to salaries and
other amounts established in this Ordinance.

Special assignment pay applies only during the period of the employee’s eligibility,
whi.ch is determined by the Mayor or independent appointing authority, consistent with City

| Council-approved MOUS s and Civil Service Rules, Personnel Regulations, and Administrative
Regulations.

Special assignment pay must be appropriately identified and designated on all official
payrolls and all other records pertgining to the employee’s pay.

The City Council acknowledges that special assignment pays may fall within the
definition of “base compensation,” at Municipal Code section 24.0103 as “base salary or wages
paid (standard hours multiplied by the hourly rate) on a regular bi-weckly bas_is to an employee
for his or her services in any given pay period,” for purposes of calculating an employee’s
pension under the City’s defined benefit pension plan. Any new special assignment pays or other
pays, approved by the City Council through this Ordinance or an MOU between the City and a
recognized employee organization, must be included in the “Earnings Code Document,” as set

forth in Municipal Code section 24.0103. The “Earnings Code Document” is prepared annually
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by Mayoral staff including staff with the Department of Finance, in consultation with the
Personnel Director and Retirement Administrator. The City Council requests that the “Earnings
Code Document,” once completed, following final approval of this Ordinance, be filed with the

Office of the City Clerk, as Document Number 00 ot ks L ! ? D

Section 7.5. Bilingual Pay

The City will pay $.70 per hour as‘bilingual pay, in addition to base pay, to an eligible
employee who is not represented by the SDPOA or Local 145, when the employee meets the
established conditions for the pay. For an eiigible employee represented by SDPOA or
Local 145, the City will pay an extra 3.5% of the employee’s base wages as bilingual pay.

Employees will receive bilingual pay on an ongoing basis when the following conditions
are satisfied: (1) the appropriate appointing authority certifies that the employee is serving in a
position that requires knowledge and use of American Sign Language or a language other than
English in performing his or her duties, (2) the language has been approved for additional pay in
the Personnel Manual or applicable MOU, and (3) the employee has satisfactorily demonstrated
his or her bilingual ability pursuant to an examination administered by the Personnel Department.

Employees represented by Local 911, MEA, and SDPOA may receive bilingual pay for
incidental use of specified languages other than English, during the pay period when the language
was used, in accordance with the rules set forth in their approved MOUSs.

Other employees may receive bilingual pay for incidental use of a language other than
English during the pay period when the language was used, without having to pass the Personnel
Department language fluency examination, when the employee’s appointing authority requests
or directs the employee to use the language as part of his or her job duties and certifies the use to

the Personnel Department.
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Section 7.6  Recruitment Incentive and Sanitation Driver Sign-On Bonus Program

The City Council authorizes the cash payments under the Sanitation Driver Recruitment
Incentive Program (RIP), which was approved by San Diego Resolution R-313807 (Dec. 9,
2021) and R-313808 (Dec. 9, 2021). All active classified employees in the Environmental
Services Department are eligible to receive incentive award pay for referring applicants for the
Sanitation Driver Trainee and Sanitation Driver I1 classifications. The incentive award pay under
the RIP must be appropriately identified and designated on all official payroll records and all
other records pertaining to an employee’s pay.

The City Council also authorizes the cash payments under the Sanitation Driver Sign-on
Bonus Program (SBP}, which was approved by San Diego Resblution R-313808 (Dec. 9, 2021).
All applicants hired into a full-time, permanent vacancy as either a Sanitation Driver Trainee or
Sanitation Driver II are eligible to receive the bonus pay. The bonus pay under the SBP must be
appropriately identified and designated on all official payroll records and all other records
pertaining to an employee’s pay.

Section 7.7  Chief Park Ranger Uniform Reimbursement

The City Council authorizes the reimbursement of uniform expenses for the Chief Park
Ranger upon hire, as described in the Parks and Recreation Department Director’s March 22,
2022, memorandum to the Human Resources Department Director. Initial reimbursement is
limited to the cost of one set of regulation uniform items as described in the attachment to the
memorandum. Thereafter, the Chief Park Ranger will be entitled to the same uniform allowance
as the employees in the classifications of Park Ranger Aide, Park Ranger, and Senior Park

Ranger, once a year on the anniversary date of hire,
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Section 8. SALARY OR WAGE INCREASES

During the Fiscal Year, the appropriate appointing authorities may grant salary or wage
increases to employees, consistent with the Charter, including sections 70 and 130, Personnel
Manual Index Code H-8, and this Ordinance. The appropriate appointing authorities may grant
salary increases to those unclassified officers and employees, listed in Exhibits C-1 and C-2,
within the standard salary rates set forth in those exhibits, based on merit, performance, or
changes in duties.

Section 9. APPRENTICE WAGE TABLE

The pay for Apprentices is established pursuant to the “Apprentice Wage Steps” table,
attached to this Ordinance as Exhibit ). The Civil Service Commission has esfab]ished in the
Personnel Manual the necessary rules and regulations to govern training programs and the
advancement of Apprentices.

~ Section 10. REWARDS AND RECOGNITION PROGRAM

The City Council authorizes the Employee ReWards and Recognition Program, described
in Administrative Regulation 95.91, which includes the ctitetia, guidelines, and procedures used
to establish a consistent citywide employee awards program. The City Council declares that there
is a public purpose for the Rewards and Recognition Program, in that it is a means to retain
highly-valued employees by recognizing and rewarding them, thus reducing the cost of recruiting
new employees, and to encourage continued high-level performance and service, thus benefitting
City residents, business owners, and taxpayers.

The Rewards and Recognition Program includes authorization of the Employee of the
Quarter and Employee of the Year awards and the Exceptional Merit Cash Payments Program
(EMCP), to recognize and reward employees for exceptional performance in their classification

of employment. These payments are not part of an employee’s Base Compensation under the
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Retirement System or for any other purpose. No employee who receives a payment under the
EMCP Program or any reﬁard under the Rewards and Recognition Program has a right, vested
or otherwise, to receive future exceptional merit payments or other rewards or benefits.

The City Council authorizes the Mayor to implement the Rewards and Recognition
Program and to make any future modifications necessary to implement it, in accordance with its
established purpose and policy and with negotiated and approved agreements between the City
and its recognized employee organizations.

Section 11, AUTOMOBILE ALL.OWANCE

The monthly automobile allowance for the Chief Operating Officer for expenses related
to the operation and maintenance of their personal automobiles in the performance of their duties
is $800, as previously authorized by San Diego-Resohition R-263924, adopted on
August 19, 1985.

However, effective December 10, 2020, the Mayor, City Councilmembers, and City
Attorney are prohibited from continuing to receive the regularly paid automobile allowance as a
form of additional compensation, as stated in Charter section 303(b). Th_ese elective officers may
be reimbursed for actual miles driven in a pgrsonal vehicle while on City business, in accordance
with reimbursement policies that comply with federal tax laws and regulations in effect at the
time of the request for reimbursement.

If the Mayor, a City Councilmember, the Chief Operating Officer, or the City Atiorney
elects to use a City-owned or City-leased automobile in the performance of his or her duties, the
City ﬁiil reimburse that official for the actual costs incurred for gasoline, oil, and other normal

minor expenses upon submission of paid invoices or other documentation. The City will provide
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liability protection to the Mayor, City Councilmembers, Chief Operating Officer, and City
Attorney, providing coverage if they are involved in an automobile accident while driving a City
automobile on their personal time.

The monthly automobile allowance for the Independent Budget Analyst, Chief Financial
Officer, City Auditor, Assistant Chief Operating Officer, Assistant City Attorneys, Deputy Chief
Operating Officers, and Public Utilities Director is $475.

As specified in Exhibit F to this Ordinance, the monthly automobile allowance is $300
for the City Clerk, Personnel Director, Retirement Administrator, Ethics Commission Executive
Director, Commission on Police Practices Executive Director, Department Directors, and
managerial employees at the Department Director level or other positions designated as eligible
by the Mayor.

The automobile allowance is paid in accordance with applicable fecieral tax law. Interim
appointees are eligible to receive monthly automobile allowances, subject to the discretion of the
Mayor and independent department heads. All automobile allowance will be prorated for partial
months worked upon hire, termination of City employment, promotion, or demotion.

Section 12, PARKING RATES AND TRANSPORTATION ALTERNATIVES

The City Couneil authorizes the Mayor to implement discounted parking for City
employees, through City-subsidized parking fees in parking garages not under the control of the
City or a reduction in the regular monthly rate at City-owned or City-controlled parking garages.
The discounted or subsidized parking must be available to both represented and unrepresented
City employees, on the same terms and in accordance with City Council—ap_proved agreements

between the City and its recognized employee organizations.
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Presently, represented City employees who park in the Evan V. Jones Parkade, Civic
Centre Plaza, the Central Library, Mission Hills Library, and Horton Plaza receive a reduction in
the monthly public parking rate based on their respective, City Council-approved MOU. The
City Council authorizes the Mayor to identify and secure additional parking facilities for City
employees, as needed, and to offer represented employees the discounted parking rates at any
new facilities consistent with their respective City Council-approved MOU. The City Council
also authorizes the Mayor to extend discounted parking rates to unpresented employees
consistent with the most favorable discount rate afforded to represented employees.

The City Council authorizes the Mayor to develop and implement transportation
alternatives programs, in accordance with approved MOUs or other procedures required by the
MMBA or other applicable law.

Section 13. LIFE INSURANCE

The City Council has authorized life insurance benefits for City employees, including
executive coverage equal to two times the annual salary to the Mayor, City Councilmembers,
Department Directors, and employees above the Director level who elect the coverage, under the
terms and conditions of the group policy provided by The Hartford Life and Accident Insurance
Company approved by Mayoral action in June 2019. The classifications eligible for executive
life insurance coverage are set forth in Exhibit H to this Ordinance.

Section 14. ANNUAL LEAVE

All represented employees, who work full-time or part-time and are paid regularly on a
biweekly basis, accrue annual leave consistent with Civil Service Rule X, codified at Municipal
Code section 23.1103, and Personnel Manual I-2, unless their accrual is specified differently in a
City Council-approved MOU. If there is a conflict between the rules in an approved MOU and

those in Rule X and Personnel Manual -2, the MOU will control.
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All unrepresented ¢mployees, who work full-time or part-time and are paid regularly on a
biweekly basis, accrue annual leave consistent with the provisions set forth in Civil Service
Rule X, codified at Municipgl Code section 23.1103, and Personnel Manual -2, except for
unrepresented and sworn members of the Fire-Rescue Department.

Elected officers do not accrue annual leave, as explained in section 1 of this Ordinance.

| Unrepresented, sworn members of the Fire-Rescue Department accrue annual leave

consistent with Civil Service Rule X, codified at Municipal Code section 23.1103. However,
they do not cease to accrue annual leave until they reach the following caps: 980 hours of annual
leave for those unrepresented, sworn members of the Fire-Rescue Department hired before
July 1, 1994 with 15 or more years of service as of September 8, 2018; 840 hours of annual leave
for those unrepresented, sworn members of the Fire-Rescue Department hired before July 1,
1994 with less than 15 years of service as September 8, 2018; 552 hours of annual leave for
those unrepresented, sworn members of the Fire-Rescue Department hired on or after July 1,
1994 and before July 1, 2016; 395 hours of annual leave for those unrepreseljlted, SWorn
members of the Fire-Rescue Department hired on or after July 1, 2016 who regularly work
40 hours per week; and 552 hours of annual leave for those unrepresented, sworn members of the
FireuRescuerDepartment hired on or after July 1, 2016 who regularly work a 56-hour per week.
schedule.

Section 15. SICK LEAVE

Section 15.1. Sick Leave Reimbursement

Officers and employees currently eligible for sick leave reimbursement, under provisions

of the Sick Leave Reimbursement Program (Sick Leave Program) set forth in Administrative
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Regulation 95.90 or San Diego Civil Service Rule X, are deemed to have vested rights to sick
leave reimbursement and continue to be entitled to this benefit even though the Sick Leave
Program has been repealed.

Section 15.2. Paid Sick Leave for Employees under AB 1522

Notwithstanding the repeal of the Sick Leave Program described in Section 15.1 above,
the City Council intends to provide to those hourly, limited employees, who have no paid annual
leave, paid sick leave in conformance with the Healthy Workplaces, Healthy Families Act of 2014
and related amendments, codified at Labor Code sections 245 through 249 (AB 1522), and as
negotiated by the City with its impacted employee organizations under the MMBA.

Under AB 1522, an employee who, on or after July 1, 2015, works in California for the
same employer for 30 or more days within a year from the commencement of employment is
entitled to paid sick leavé at a rate of not less than one hour for every 30 hours worked, subject to
specified use and accrual limitations set forth in AB 1522,

The paid sick leave under AB 1522 will be administered pursuant to the conditions
negotiated between the City and its impacted efnployee organizations, and approved by the City
Council, or otherwise authorized by the City Council in accordance with the MMBA and City
Council Policy 300-06.

This paid sick leave for unrepresented employees will be on the same terms and in
accordance with City Council-approved agreements between the City and its recognized
employee organizations.

Section 15.3. Earned Sick Leave under Ordinance 0-20390

In accordance with the City of San Diego Earned Sick Leave and Minimum Wage
Ordinance (Ordinance 0-20390), codified at Municipal Code sections 39.0101 through 39.0116,

hourly, limited City employees, who have no paid annual leave, will have access to one hour of
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paid leave for every 30 hours worked, up to a maximum balance of 80 hours, to be used for the
specified purposes and subject to the specified terms and limitations. This paid leave for
represented employees will be administered pursuant to negotiated agreements between the City
and its impacted employee organizations and approved by the City Council, or otherwise -
authorized by the City Council in accordance with the MMBA and City Council Policy 300-06.

This paid leave for unrepresented employees will be on the same terms and in accordance
with City Council-approved agreements between the City and its recognized employce
organizations. Earned sick leave may not be cashed out at any time,

City employees, with no paid annual leave, who receive earned sick leave under
Ordinance 0-20390, will not receive additional leave under AB 1522, provided that the earned
sick leave under Ordinance O-20390 satisfies the requirements of AB 1522,

Section 15.4. COVID-19 Paid Sick Leave

The City Council acknowledges the City will comply with Senate Bill 114, which created
new Labor Code section 248.6, mandating employers to provide employees with paid sick leave
for various COVID-related absences for the period January 1, 2022 through September 30, 2022,

Section 16. ADMINISTRATIVE LEAVE

Section 16.1. Paid Administrative Leave

The City Council authorizes the Mayor, or the Mayor’s designee, and independent
appointing authorities, at their sole discretion, to place any City employee on paid administrative
leave for a period not to exceed 30 calendar days under the conditions specified in this section.
The Mayor, or designee, or independent appointing authority must evaluate I?nown facts and
make a factual, written determination that immediate, temporary removal of an employee from

the workplace is (1) in the best interests of the City and (2) necessary to maintain the wellbeing,
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safety, sccurity, or protection of any City employee or citizen, City property, or City resources,
or otherwise required by federal or state law. Paid administrative leave does not apply in
circumstances where annual leave or other types of leave more suitably apply.

The Chief Financial Officer, or designee, is authorized to extend the 30-calendar day paid
administrative leave period described in this section for any City employee, an additional
30-calendar day period, up to a maximum of four such extensions, when the Chief Financial
Officer, in consultation with the City Attorney or designee, and the Human Resources
Department Director or the appointing authority of an independent City department, determines
and documents in writing that the extension meets the requirements set forth in this section and is
in the best interests of the City.

This authorization for paid administrative leave is not intended to modify or supersede the
Council’s previous authorization of any other leave provision. The authorization of paid
administrative leave in this section does not create a right of any employee to any paid
administrative leave, nor is it intended to modify or supersede any other provision regarding leave
or removal, with or without pay, or disciplinary procedure sct forth in the City’s Civil Service
Rules or Personnel Regulations, including the provisions set forth at Civil Service Rule X1,
section 8, codified at Municipal Code section 23.1208, and Personnel Manual 1.-2.

Section 16.2. Police Administrative Leave

In addition to the provisions set forth in Section 16.1 above, the Police Chief is
authorized to place any presently employed sworn police officer, covered by the Public Safety
Officers Procedural Bill of Rights, on paid administrative leave for that period of time deemed

necessary by the Police Chief to ensure the City’s compliance with controlling state law and to
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protect the safety and security of Police Department operations. No sworn police officer has a
right to this paid administrative leave. The Police Chief has sole discretion to grant this leave
when it is in the best interests of the City.

Section 17. MANAGEMENT ADMINISTRATIVE LEAVE AND EXECUTIVE
BENEFITS

The City Council authorizes management administrative leave for officers and employees
working in designated management positions, to recognize the significant extra working time
inherent in such positions. Managément administrative leave is limited to 80 hours per fiscal year
for each eligible officer or employee. Management administrative leave must be used in the year
it is authorized and cannot be carried forward from one fiscal year to the next. Management
administrative leave cannot be cashed out at separation of employment.

Managers identified in Exhibit G attached to this Ordinance are cligible for management
administrative leave, subject to approval by their appointing authorities and any additional
guidelines established by the Mayor or other appointing authority, Specifically, the Mayor must
authorize the granting of lﬁanagelnent administrative ]eéve for eligible employees who report to
the Mayor; the City Attorney must authorize the granting of management administrative leave
for eligible employees who report to the City Attorney; the Civil Service Commission must
authorize the granting of management administrative. leave for the Personnel Director; the
Retirement System Board of Administration must authorize the granting of management
administrative leave for the Retirement Administrator; the Ethics Commission must authorize the
granting of management administrative leave for the Ethics Commission Executive Director, and
the Commission on Police Practices must authorize the granting of management administrative

leave for the Commission on Police Practices Executive Director. The City, Auditor, City Clerk,
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and Independent Budget Analyst are granted 80 hours of management administrative leave,
unless the City Council specifically denies this.beneﬁt by subsequent City Council action, related
to the establishment of compensation for the employees in these positions.

The City Council authorizes the Mayor and independent department appointing
authorities to provide executive management benefits, in the form of moving or relocation
compensation, when this additional compensation is necessary to recruit or retain a management
leveiremployee, with special skills or expertise, whose employment is in the best interests of the
City as determined by the Mayor, The City Council further authorizes the Mayor to establish
regulations related to administration of executive management benefits to apply City-wide.

Section 18 PARENTAL LEAVE

The City Council authorizes a paid parental leave benefit for eligibl.e employees of up to’
160 hours of paid leave in a 12-m01l1th period, following the birth, adoption, or placement of a
child. The benefit is reduced to 80 hours of leave for employees who work half-time and
120 hours of leave for employees who work three-quarter time. Employees must receive a
flexible benefit allowance from the City to be eligible for the paid parental leave benefit. Further,
employees are eligible to receive parental leave if they have been_ .employéd by the City for at
least one month and have worked at least half-time during that one month.

Parental leave is limited to one eligible event during a rolling 12-month period, as set
forth in Administrative Regulation 95.89. Further eiigibility criteria and terms of the benefit, for
represented employees, are set forth in City Council-approved MOUs, and in Administrative
Regulation 95.89. EIected.ofﬁcers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.
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Section 19. DISCRETIONARY LEAVE

In Fiscal Year 2023, all full-time unrepresented employees will receive 24 hours of
discretionary leave, which can be used in the same manner as annual leave, except this
discretionary leave may not be cashed out upon separation from City employment and it will be
forfeited, if not used by June 30, 2023. Unrepresented employees who work three-quarter time
will receive 18 hours of discretionary leave under the same conditions as full-time employees.
Half-time unrepresented employees will receive 12 hours of discrétionary leave under the same
conditions as full-time employees. No standard hours unrepresented employees are not eligible’
for this allowance.

All full-time unrepresented employees in Fiscal Year 2022 received an additional eight
hours of discretionary leave that could be used at any time in Fiscal Years 2022 or 2023, This
discretionary leave may not be cashed out upon separation from City service and it will be
forfeited if not used by June 30, 2023. Unrepresented employees who work three-quarter time
received an additional six hours of discretionary leave in Fiscal Year 2022 under the same
conditions as full-time employees. Half-time unrepresented employees received an additional
four hours of discretionary leave in Fiscal Year 2022 under the same conditions as full-time
employees.

For employees represented by one of the City’s recognized employee organizations,
discretionary leave is a negotiable benefit. Consequently, represented employees will receive
discretionary leave in the amount and on the terms specified in their applicable MOU for Fiscal

Year 2023. Elected officers are not eligible for this benefit.
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Section 20. BEREAVEMENT LEAVE

The City Council authorizes paid bereavement leave of 40 hours per fiscal year for all
full-time unrepresented employees and in an amount set forth in approved MOUS for represented
employees. This leave may be used upon the death of an employee’s spouse or state-registered
domestic partner; parent (biological, step, adoptive, in-law), sibling (biological, step, foster,
adopted), child (biological, step, foster, adopted, miscarried, stillborn), grandparent, and
grandchild (biological, adopted). Bereavement leave is not authorized for a death that occurred
before the employee’s date of hire with the City. Bereavement leave must be taken within
12 months of the eligible death, not to exceed 40 hours total for any one eligible death. Unused
bereavement leave during a fiscal year does not carry over to the next fiscal year, Proof of death
(death certificate, obituary notice, funeral program, etc.) or proof of miscarriage/stillbirth (a note
from a healthcare provider) must be provided submitted within 30 calendar days of an employee’s
return to work. If such proof is not submitted within the specified timeframe, the bereavement
leave will revert to available compensated leave, or unpaid leave, at the employee’s discretion.
Bereavement leave is prorated to each fiscal year for employees who worlk three-quarter time and
half-time. Bereavement leave may not be cashed out upon separation from City employment, and
it will be forfeited, if not used by June 30, 2023,

Unrepresented employees are eligible for this benefit under the terms set forth in this
Ordinance. The eligibility of represented employees is set forth in the applicable MOU approved
by the City Council. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.
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Secfion 21. LEAVE TO VOTE

California Electjons Code section 14000 states that, if a voter does not have sufficient
time outside of working hours to vote at a statewide election, the voter may, without loss of pay,
take no more than two hours working time that, when added to the voting time available outside
of working hours, will enable the voter to vote. The time off for voting must be at the beginning
or end of the employee’s regular shift, whichever allows the most amount of free time for voting
and fhe least time off from the regular working shift. Employees must give the City at least two
working days’ notice that time off for voting is needed. The City Council authorizes the Mayor
or designee to adopt any necessary regulations to properly implement and administer the
provisions set forth in California Elections Code section 14000.

Section 22. LEAVE SHARING PROGRAMS

The City Council authorizes the Mayor or his designee to apply City Council-approved
leave sharing plans for represented employees to unrepresented employees under the same terms |
and conditions. The City Council further authorizes the Mayor or his designee to adopt any
necessary regulations to properly implement and administer the leave sharing programs. No
standard hours pnrepresented employees are not eligible for this allowance.

Section 23. DEDUCTIONS REQUIRED BY LAW

For purposes of determining the amount of any deductions required by law from an
elected officer’s biweekly pay, the Chief Financial Officer will use the annual salaries
established in section 1 of this Ordinance as the base rate of pay, adjusted by any pay reductions
requested under section 1. For all other City employees, the Comptroller will determine the

amount of deductions required by law using the salaries or wages established in Exhibits A-1 and
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A-2 (for classified employees) or Exhibits C-1 and C-2 (for unclassified employees), and, where
applicable, additional pay, benefits, and reimbursements authorized or granted by City Council
action.

Section 24. YOLUNTARY FURLOUGH

Eligible employees have the option of participating in a voluntary work furlough program
with the approval of the employee’s appointing authority, consistent with the Mayor’s Voluntary
Work FurloughrProgra:m. Elected officers and hourly employees, who are not benefitted and do
not work regular hours, are not eligible for voluntary furlough. The City Council authorizes the
Mayor to develop administrative rules for the implementation of voluntary furlough for classified
and unclassified employees, including those who are represented and unrepresented, and who
work regular, standard hours.

Section 25. ADDITIONAL BENEFIT PROGRAMS

The City Council may, upon the Mayor’s recommendatjon, establish additional benefit
programs for represented and unrepresented officers and employees by separate and specific City
Council action. For represented employees, these additional benefit programs must be based on
ratified and executed MOUs with recognized employee organizations? or otherwise in compliance
with the MMBA and City Council Policy 300-06. For unrepresented officers or employees, these
programs must be based on other requirements that are established by the City Council in its sole
discretion.

Section 26. ACKNOWLEDGEMENT OF DUTY TO COMPLY WITH THE

MMBA AND INCORPORATE INTO ORDINANCE TERMS AND
CONDITIONS OF EMPLOYMENT FROM APPROVED MOUS

~ The City Council acknowledges its duty under San Diego Charter section 11.1 to
annually adopt the Salary Ordinance, establishing salaries and wages for City employees, not

later than May 30 of each year, after considering all relevant evidence, including the needs of the
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residents of the City of San Diego for municipal services, the ability of the residents to pay for
those services, local economic conditions and other relevant factors as the City Council deems
appropriate. Charter section 290(c) states that the Salary Ordinance passed by the City Council is
a controlling document for preparation of the Annual Appropriation Ordinance for the ensuing
fiscal year.

The City Council also acknowledges that San Diego Charter section 11.1 requires that the
City Council comply with any collective bargaining laws binding on the City as a public agency
employer in considering adoption of the Salary Ordinance. The MMBA is the state collective
bargaining law binding on the City.

As required by Charter section 290(a), the City Council must introduce the Salary
Ordinance no later than April 15 of each year. The Salary Ordinance is proposed by the Mayor in
a form consistent with all existing MOUs with any of the City’s recognized employee
organizations or otherwise in conformance with procedures governed by the MMBA or any other
legal requirements governing labor relations that are binding upon the City.

Charter section 70 limits the authority of the City Council to revise the compensation
schedules during a fiscal year. However, Charter section 70 also mandates that increases and
decreases of salary or wages of City officers and employees must be consistent with the salary or
wage schedules established by the annual Salary Ordinance and in accordance with the MMBA
or legal requirements governing labor relations that are binding upon the City.

In adopting the Salary Ordinance, the City Council also acknowledges its duty set forth in
Charter section 130 to ensure that the compensation tables establish uniform compensation for |

like service.
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The City Council acknowledges that any change to a mandatory subject of bargaining
covered by this Ordinance requires agreement with the impacted employee organization or
completion of any applicable impasse procedures. Where applicable, actions that the City
Council takes pursuant to the MMBA. will control the interpretation, application, and
enforcement of this Ordinance.

The City Council reserves its authority to modify any terms and conditions of
employment for the City employees established here, in accordance with the MMBA and
compliance with the Charter, including section 70, and City Council Policy 300-06.

The City Council authorizes the Mayor to take any necessary steps to implement and
administer MOUs that have been or will be approved by the City Council. However, if the City
Council finds and determines that adjustments to the salary or wage tables set forth in this
Ordinance are necessary during Fiscal Year 2023, those adjustments will made by this City
Council, in accordance with the Charter and the MMBA.,

Section 27, COMPLIANCE WITH APPLICABLE LAW

The City Council intends this Ordinance to comply with all federal, state, and local laws
and regulations applicable to the City as a public agency employer. The Ordinance must be
implemented in accordance with applicable laws and regulations, including the MMBA. The
Mayor, the Personnel Director, the Comptroller, the Risk Management Director, and other City
officers are responsible for implementing employee compensation, including pay and benefits, in
accordance with applicable laws and with the officers’ Charter-mandated duties.

Section 28. EXEMPTION OF POSITIONS FROM THE, CLASSIFIED
SERVICE

The City Council may exempt additional positions from the Classified Service during

Fiscal Year 2023 in accordance with Charter section 117(2)(17).
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Section 29, CERTIFICATION OF PAYROLLS AND CREATION OF PAY
- CODES

In accordance with Charter section 126, the City Treasurer must not pay and the Chief
Financial Officer must not issue a warrant for the payment of any salary or compensation to any
person holding, or claiming to hold, a position in the classified or. unclassified service unless the
‘payroll or account of such salary or wage bears the certificate of the Personnel Director, stating
that the person named in the payroll or account has been elected, appointed, or employed by the
City and is performing service in accordance with the provisi;)ns of the Charter and the rules
established thereunder; that the person’s name appears upon the service register for the time for
which the salary or wage is claimed; and that the salary or wage is at the rate indicated on the
register, and in accordance with this Ordinance.

The Chief Financial Ofﬁcer, in consultatioﬁ with the Personnel Director, is authorized to
create pay codes to propeﬂy record the employment status and compensation of City officers and
employees, including pay codes to document retroactive payment of compensation when ordered
by a court of competent jurisdiction or an administrative agency legally authbrized to award
retroactive compensation iﬁ accordance with the Charter and ordinances adopted thereunder or
controlling state law. The pay codes must be set forth in the annual “Earnings Code Document,”
referenced in Se;:tion 7.4 above.

Section 30.  The City Council does not intend to ratity the implementation or funding
of any illegal employment or retirement benefit by adopting this Ordinance.

Section 31.  Exhibits A-1, A-2, B, C-1, C-2, D, E, F, G, and H are incorporated into

this Ordinance,
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Section 32.  That a full reading of this Ordinance is dispensed with before its passage,
a written or printed copy having been available to the City Council énd the public before the dgy
of its passage.

Section 33.  This Ordinance will take effect and be in force on the thirtieth day from
and after its final passage, with the provisions relating to Fiscal Year 2023 pay to be effective on
July 1, 2022, or thereafter, as specified in this Ordinance.

APPROVED: MARA W. ELLIOTT, City Attorney

By /8! Joan F. Dawson for
Thomas J. Brady
Deputy City Attorney

JEDTIB jvg:cm
02/15/2022

04/07/2022 COR. COPY
04/11/2022 COR. COPY 2
Or.Dept: Human Resources
Doc, No. 2947466 2
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Approved: 4’ { 4'{ 22

(date)

Vetoed:

(date)

ELIZABETH S. MALAND
City Clerk

/7
By (

- Deputy City Clerk‘

TODD IA, Mayor

TODD GLORIA, Mayor

I certify that the foregoing Ordinance was introduced by the Council of the City of San Diego on |
APR 1 2 2027

; approved by the Mayor pursuant to San Diego
Charter section 290 on APR 1 4 2022

Council at its meeting of

APR 2 6 2022

; and passed by the City

ELIZABETH S. MALAND
City Clerk I;‘]!

.

City Clerk

I i
[

By

Deputy

e
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STRIKEOUT ORDINANCE
OLD LANGUAGE: Struek Out
NEW LANGUAGE: Double Underline
ORDINANCE NUMBER O- (NEW SERIES)
DATE OF FINAL PASSAGE

AN ORDINANCE OF THE COUNCIL OF THE CITY OF

SAN DIEGO ESTABLISHING A SCHEDULE OF
COMPENSATION, INCLUDING CHANGES TQ
CLASSIFICATIONS, FOR OFFICERS AND EMPLOYEES OF
THE CITY OF SAN DIEGO FOR FISCAL YEAR 20223.

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1, SALARIES ESTABLISHED FOR ELECTED AND APPOINTED
OFFICERS '

On November 6, 2018, City voters approved Measure L., which amended the Charter to
remove the requirement that City Councilmembers set their salaries and those of the Mayor and
the City Attorney, requiring instead that the Chief Financial Officer determine the salaries of the
Councilmembers, Mayor, and City Attorney based on a specified formula, beginning
December 10, 2020.

Charter section 12.1 provides that effective December 10, 2020, the salary paid to the
City Councilmembers will be 60-pereent% of the salary prescribed by law and as adjusted by law

for judges of the Superior Court for the State of California. Charter section 12.1 further provides

that effective December 10, 2022, the salary paid to the City Councilmembers will be 75% of the

salary prescribed by law and as adjusted by law for judges of the Superior Court for the State of

California.
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Charter section 24.1 provides that effective December 10, 2020, the salary paid to the
Mayor will be equal to the salary prescribed by law and as adjusted by law for judges of the
Superior Court for the State of California.

Charter section 40 provides, in pertinent part, that effective December 10, 2020, the
salary paid to the City Aftorney will be equal to the salary prescribed by law and as adjusted by
law for judges of the Superior Court for the State of California, provided that the salary of tﬁe
City Attorney may not be decreased during a term of office.

Charter section 11.1 requires the Chief Financial Officer to determine the salary
prescribed by law and as adjusted by law for judges of Superior Court of the State of California,
and to set and adjust the salaries of the City Councilmembers, Mayor, and City Attorney.

Charter sections 125 and 126, read together, require the Personnel Director to maintain
and certify payroll records, known as the “service register,” of all employees, including elected
officers. The Personnel Director must certify that the persons named in the Service Register
“have been elected, appointed or employed and are performing service in accordance with the
provisions of th[e] Charter and the rules established thereunder, that their names appear upon the
service register for the time for which such salary or compensation is claimed and that the salary
or compensation is at the rate indicated on such register.” Under Charter section 125, the City
Clerk must also maintain and provide information about the City’s elected officers.

To satisfy these Charter-mandated duties, the City Council requests that the Chief
Financial Officer, upbn determining and adjusting the salaries of the City Councilmembers,
Mayor, and City Attorney as required by law, provide the salary information by memorandum to
the Personnel Director and the City Clerk and also make the memorandum available to the

public. The City Council also requests that a copy of this memorandum be submitted for the
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public’s information and benefit; when the Mayor presents the proposed sSalary eOrdinance to
the City Council for consideration each April.

Following the Chief Financial Officer’s determination and adjustment of salaries for
elected officers, any elected officer may voluntarily choose to receive a reduction in the salary
prescribed by law, so long as any applicable minimum wage requirements are met, by submitting

a Personnel Change Request (CS-1522) to the Personnel Director.,

No elected officer accrues annual leave,which-is-considered-paid-compensation; beeause

2018, asreferenced-sbove, The salaries of appointed officers in the Unclassified Service,

including the City Clerk, Independent Budget Analyst, City Auditor, and other employees
described in San Diego Charter section 117(a), may be modified during the Fiscal Year,
following a performance review, as long as the modified salary is consistent with Exhibits C-1
and C-2 of this Ordin.ance and the appointing authority complies with the Ralph M, Brown Act,
if applicable.

Section 2. SALARY /WAGE SCHEDULES ESTABLISHED

Section 2.1. Unclassified Service

The City Council adopts the “Unclassified Service Classifications and Standard
Salary/Wage Rates,” as the salary/wage schedule for all City officers and employees in the
Unclassified Service. Exhibits C-1 and C-2;-as-medified by Couneil introduction-ontune 829,
2021 establish the Classification and Standard Salary/Wage Rates for Fiscal Year 20223. Exhibit
Culr is in effect from July 1, 20242 through December 31, 20242, Exhibit C-2 is in effect from

January 1, 20223, through June 30, 2022, and-reflectsthe-inereaset02023. These exhibits reflect

California’s minimum wage te-rate of $15.00 an hour, in effective-since January 1, 2022and-the
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For comparison purposes, Exhibits C-1 and C-2 set forth monthly, bi-weekly, and hourly
salary/wage rates for all employees in the Unclassified Service.

The City Council adopts an “Executive” category within the Unclassified Service with
classifications of Executive I through Executive V, for all officers and employees serving in the
positions listed under “Executive” in Exhibits C-1 and C-2. The City Council adopts a
“Managerial” category Witllin the Unclassified Service with classifications of Managerial A, B,
and C, for all officers and employees serving in the positions listed under “Managerial” in
Exhibits C-1 and C-2. The City Council adopts a “Miscellaneous Executive and Managerial”
category within the Unclassified Service with classifications A through E, and‘ a “Professional
Legal” category within the Unclassified Service, as set forth in Exhibits C-1 and C-2.

The City Council also adopts the wage rates for Interns, The salary and wage rates and ranges

listed in Exhibits C-1 and C-2 may be changed only by City Council action.
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All emplovees in the Unclassified Service, who are unrepresented, will receive a general

salary/wage increase of 5%, effective July 1. 2022, with the exception of unrepresented Deput

Cit); Attorneys, who will receive a 4% general salary increase effective July 1, 2022, and a 2% -
general salary increase effective January 1, 2023, to be consistent with the increases for the
Deputy City Atforneys represented by the DCAA. The standard salary/wage rates set forfh in
Exhibits C-1 and C-2 have been adjusted to allow for this general salary/wage increase.

The City Council authorizes moving the following classifications from Executive ITT
(Salary Rate 2030) to Executive IV (Salary Rate 2041} in Exhibits C-1 and C-2: City Librarian
(Classification Number 2140), Real Fstate Assets Director (Classification Number 2177), Rigk
Management Dirgctor (Classification Number 2157), Treasurer (Classification Number 2190,
and Assistant Fire Chief ( Classification Number 2154). These modifications will result in higher
base rates of pay to ensure consistent comgensati_on for the Directors of Mayoral Departments, as
discussed and regﬁested in the memorandum dated April 5, 2022 (revised). from the Chief

Financial Officer.

The City Council also authorizes moving the Financial Operations Manager

{Classification Number 2217) and Assistant City Clerk (Classification Number 2108) from

Miscellaneous B (Salarv Rate 2045) to Managerial C (Salary Rate 2077) in Exhibits C-1 and C-
2, resulting in higher base rates of pay as discussed and requested in the memorandum dated
April 5, 2022 (revised). from the Chief Financial Officer.

-PAGE 5 OF 45-



(0-2021-1102022-96)
COR. COPY 2

The City Council authorizes moving the Personnel Director (Classification Number
2171) from Miscellaneous A (Salary Rate 2055) to Executive IV (Salary Rate 2041), the Deputy

Personnel Director (Classification Number 2230) from Miscellaneous B (Salarv Rate 2045) to

Managerial C (Salary Rate 2077), and the Equal Employment Investigations Manager

Classification Number 2158) from Miscellaneous D (Salarv Rate 2462 Managerial C (Salar
Rate 2077) in Exhibits C-1 and C-2, resulting in higher base rates of pay as discussed and
requested in memorandum dated February 7, 2022, from the Civil Service Commission

President.

The City Council further authorizes a 25% increase to the salary rate categories for the
Executive V category in Exhibits C-1 and C-2 to allow for a competitive recruitment process for
the Chief Operating Officer, and a 15% increase to the salary rate categories for the Execuiive
IV, Executive III, Executive I], Executive I, Managerial A, Managerial B, Managerial C.
Professional Legal, Miscellaneous A, Miscellaneous B, Miscellaneous C, Miscellaneous D, and
Miscellancous E categories to provide departments with more salary flexibility when hiring new
employees, retaining current employees, and addressing salary compaction and compression

issues as discussed and requested in the memorandum dated April 5, 2022 (revised), from the
Chief Financial Officer.

Section 2.2. Classified Service

For all positions in the Classified Service, the City Council adopts the “Classified Service

Classes and Standard Rates,” attached to this Ordinance as Exhibit B. The Standard Rate Number
in Fxhibit B is also referred to as the Classification Number, Exhibit B sets forth all approved
classifications in the Classified Service, including those classifications recommended by the Civil

Service Commission for approval by the City Council, which are now approved by this
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Ordinance. Exhibit B also reflects ¢lassifications deleted from the Classified Service and

classifications determined to be “terminal,” meaning no new employees will be hired into them.

'The City Council adopts the salary/wage table, attached to this Ordinance as Exhibit A-1,
for July 1, 20242, through December 31, 2024;-as-medified-by-Couneil-introduction-on-August3;
20212, and Exhibit A-2, for January 1, 20223, through June 30, 2022 -as-medified-by Couneil
intreduction-en-Avgust-3;-20213, for all employees in the Classified Service. Exhibit-A-2-reflects
the-inerease-to-These exhibits reflect the California’s minimum wage te-rate of $15.00 an hour,
cffective January 1, 2022,

For comparison purposes, Exhibits A-1 and A-2 set forth hourly and biweekly salary/wage

rates for employees in the Classified Service.

Classified em’glogeeé in fire suppression positions, who work a 28-day work period, are
subject to the partial exemption under the FLSA, as set forth in Section 4.3 of this Ordinance. The
wage rate for fire suppression employees, who work a 28-day work period and are subject to the
Qartjal exemgtiqn under the FLSA, is established by dividing the 40-hour workweek rate for the

fire classifications by 1.4. This suppression rate is expressly reflected in Exhibits A-1 and A-2,

The Comptroller, working with the Personnel Director, is authorized to make any additional
adjustments to wage rates for fire suppression employees who work a 28-day work period, as
agreed upon by the City and Local 145 or required under the FLSA.

The pay steps for all Classified Service classifications, as set forth in Exhibits A-1 and

A-2, are calculated and established at approximately five percent increments, However, the
Accountant TV class has a minimum and a maximum wage rate, but no intermediate steps,
Emglbgees in the Accountant IV class may be paid any amount within the minimum and
maximum wage rates, at the appointing authority’s discretion.
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All employees in thé Classified Service, who are unrepresented, will receive a gencral
salary/wage increase of 5%, effective July 1, 2022, The standard salary/wage rates set forth in
Exhil_:.igg A-1 and A-2 have been adijusted to document this general salary/wage increase,

Section 2.3. Special Salary or Wage Adjustments

Charter section 130 requires the City’s Civil Service Commisﬁon to prepare and furnish
to the City Council, prior to adoption of this Ordinance, a report identifying classifications of
employees in the Classified Service, which merit special salary consideration because of
recruitment and retention problems, chénges in duties or responsibilities, or other special factors
the Civil Service Commission deems appropriate. The recommendations of the Civil Service
Commission are advisory and must be approved by the City Council to take effect. The City
Council acknowledges that it has received and considered the Civil Service Commission;s
repott, as required by Charter section 130.

Any special salary or wage adjustments previously approved by the City Council, by
approval of MOUs between the City and its recognized employee organizations, are incorporated
into this Ordinance.

Section 2.4. Represented Emplovees

Every employee working in a classification that is represented by a recognized employee

organization will receive salaries or wages consistent with the applicable MOU and set forth in

the salary and wage tables at Exhibits A-1, ex-A-2, as-medified by-Couneil introductionon
Angust-3:-202-and-C-1, or C-2, as-moedified-by-Couneil-introductiononAupust-3,202%; or as

otherwise authorized in accordance with the MMBA,

-PAGE 8 OF 45-



(0-2021-1302022-96)
COR. COPY 2

As set forth more fully in sSection 7 of this Ordinance, the City Council aﬁthorizes the
Chief Financial Officer to pay all special pays, including certification pays and other special
assighment pays, incorporated into MOUs between the City and its recognized employee
organizations and approved by separate City Council action.

Section 2.5. Pav Reductions

Effective July 1, 2006, and continuing in Fiscal Year 20223, subject to compliance with
the MMBA and City Council Policy 300-06, employees in the SDPOA and DCAA bargaining
units who are participating in the Deferred Retirement Option Plan (DROP) must take a 3.2%

reduction in Base Compensation, as that term is defined in Municipal Code section 24.0103.

Section 2.6, Ratification of Side Letter Agreements

The City Council ratifies a Side Letter Agreement between the City’s management team
and MFEA, dated July 7, 2021, related to certain compensation changes for MEA-represented
employees, and the City Council approves the changes, by this Ordinance. Specifically, effective
July 1, 2022, the Power Plant Superintendent classification will receive a 20% special salary
adjustment, The Side Letter Agreement was necessary to establish an appropriate supervisory

differential between the Senior Power Plant Supervisor classification and the Power Plant

Superintendent ¢lassification due to the 20% of base payv increase received by the Senior Power

Plant Supervisor classification effective July 1, 2019. The changes in compensation are reflected
in Exhibits A-1 and A-2,

The City Council ratifies a Side Letter Agreement between the City’s management team

and MEA, dated September 9, 2021, related to certain compensation changes for

MEA-represented employees, and the City Council approves the changes, by this Ordinance,

Specifically, MEA agreed that the 10% special salary adjustments that went into effect on

-PAGE 9 OF 45-



(0-2021-1102022-96)
COR. COPY 2

January 1, 2022, for the Assistant Procurement Contracting Officer and Procurement Contraciing
Trainee classifications will be rescinded, effective July 1, 2022. MEA also agreed fo the
rescission of the 10% special salary adjustments that were going to take effect on January 1,
2023, for the Procurement Contracting Trainee, Assistant Procurement Contracting Officer,
Associate Procurement Contracting Officer, Senior Procﬁrement Contracting Officer, and
Supervising Procurement Contracting Officer classifications. The Side Letter Agreement was
gecessérg to establish comparable pay between Procurement Contracting Officers and

Contracting Specialists for performing similar work.

Section 3. AUTHORIZATION TO USE DEFINED TERMS AND MAKE
COMPUTATIONS

The Chief Financial Officer is authorized to use an employee’s “base rate” of pay and
“scheduled workweek,” as defined in the Personnel Manual Index Code H-4, to compute
vacations, leaves of absence, pay upon separation of employment, and, for employees
~ represented by Local 145, the amount of time a Member may extend his-or-her-their DROP
participation period pursuant to Municipal Code section 24.1402(b)(8). The Chief Financial
Officer is further authorized to establish and use appropriate computations to determine
vacations, other leaves of absence, pay upon separation of employment and other benefits for
part-time employees and employees in the classifications listed in the Personnel Manual Index
Code H-4, Addendum A, Group E (fire classes), in accordance with City Council-approved
MOUs, Civil Service Rules, Personnel Regulations, and applicable law.

Section 4. OVERTIME COMPENSATION

Section 4.1. Overtime Pay Plan

As stated in Council Policy 300-02, adopted by San Diego Resolution R-217487 (Jan. 12,

1977) and amended by San Diego Resolution R-222521 (Jan. 2, 1979), the City Council has
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recognized that it is necessary for the efficient and effective administration of the City’s
governmenf to call upon employees to work in excess of their normal working hours in certain
circumstances, with the need for overtime to be determined by the Mayor or designee, or
independent department director.

The City Council has established local overtime rules for certain employees, as specified
in Council Policy 300-02 and Personnel Manual Index Code H-4. Local overtime is
City-authorized working time beyond an employee’s normally scheduled hours. This overtime
compensation must be paid in accordance with the provisions of Personnel Manual Index
Code H-4 and Council-approved MOUSs. The local overtime rules distinguish between “regular
rate overtime,” which is compensation for overtime worked at the employee’s “base rate” of pay,
and “premihm rate overtime,” which ié compensation at one and one-half times the employee’s
“base rate” of pay.

The City Council must also ensure compliance with the FL.SA. This federal law requires
the City to pay thqse employees covered by the FLSA with overtime pay for hours worked over
40 per workweek, which is defined as any fixed and regularly recurring period of 168 hours or
seven consecutive 24-hour periods, at a rate of not less than one and one-half times the regular
rate of pay as fllat term is defined by the FLSA. Certain employees may be exempt from the

overtime protections of the FLSA based on their job duties and salary or wage level.

EffectiveJuly-10:-2021+The City willimplement-uses a “dual calculation method” of

determining overtime compensation-for-those-unrepresented-employees, When an employee is

eligible for overtime ¢
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Underthis“dual-ealeulation-method;”compensation, the City will-calculates the overtime

compensation due-H-required to be paid under any approved MOU and the City’s local overtime

and the overtime compensation required to be paid under the FL.SA, After comparing the two

aniounts., the City pays the employee the higher overtime_compensation;-after comparingthe-twe
ameunts—When-emplovoes reecive,

If an employee receives compensatory timé in lieu of overtime, the following standard
compensatory time accounting method applies, unless the employee is represented by a
recognized employee organization and the City Council has approved a different compensatory
time accounting method for those represented employees. Under the standard compensatory time
accounting method, the City will pay the premium portion of the overtimé promitm,us

determined-by-compensation, as calculated in accordance with the FL.SA or local overtime rules
will-be-paid-te-themwhen-and any Council-approved MOU, when the overtime is earned. The

employee may receive the base hour wﬂl-ﬂéen—aeem&te—empleyeesi-associated with the time

worked in their compensatory time buckets. The employee may use the base hour willbe

avatable-to-use-for leave; or to-be-eashed-may cash it out throughout the calendar year in which

it was-is earned. Any-At the end of the calendar year, the City will cash out any remaining

balance in the emplovee’s compensatory time bucket as-efthe-first-pay-period-in-December;will
be-eashed-eut-on the last pay day of the calendar year.—”PhJ}sﬁéual—ea}ebH&ﬁeﬂ—methedl’-wm—neﬂé
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The Civil Service Commission designates classifications that are covered by and exempt
from local overtime rules and the FLLSA. This designation must be approved by the City Council
in accordance with San Diego Charter sections 11.1 and 130 and Council Policy 300-02.

Section 4.2. Use of the Term “Salary”

Charter section 11.1 requires the City Council to adopt an ordinance each year
“establishing salaries for all City employees, except the City’s élective officers.” The Charter
refers to this ordinance as the “Salary Ordinance.”

Notwithstanding the use of the term “salary” in the Charter and other City rules and
regulations, certain, specified employees are covered by federal overtime requirements.
Therefore, the use of the term “salary” in the Charter and in this Ordinance, including in the
attached tables, is intended to mean “compensation” broadly, and is not intended to infer or
imply that each employee receiving a “salary™ is paid a fixed amount of compensation each week
that does not change, regardless of actual work performed or accrued leave available or used.

In addition, under the City’s local rules, employees who work as “salaried” means they
work on a regular basis for 40 or more hours each pay period and for a substantial period of time
over a year-long period, and, as such, they are provided with a specified level of flexible
benefits, as set forth in Personnel Manual H-5. “Salaried” employees are not hired for temporary,
on-call, or seasonal work that may fluctuate given differing workload and staffing needs.

Generally, unless there is an express exception, employees in the Unclassified Service are
paid en-a-“salaried”basisa salary that is a fixed amount of compensation; they are regularly
scheduled to work and, in accordance with the FLSA, their compensation is regularly paid and not
reduced for variations based on actual work performed or accrued leave available or used.

However, there are some positions in the Unclassified Service who are “hourly” employees; their
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work schedules and work hours may fluctuate each week and they may not work the same
number of hours each workweek. These “hourly” employees must record all hours worked each
week on approved time sheets.

Generally, employees in the Classified Service, who are regularly scheduled to work
one-half time (20 hours a-per week), three-quarter time (30 hours a-per week), or full-time
(40 hours each-per week), are characterized as “salaried,” because they are regularly scheduled,
their pay is not typically reduced, unless there is specific action by their appointing authority or
the City Council, and they receive a specified level of flexible benefits. However, these
employees must record all hours worked each week on approved time sheets, unless they are
covered by an MOU which provides for other approved means to record working time. In
addition, this charactetization as being “salaried,” as applied to Classified Service employees,
does not govern the payment of or their right to overtime, which is covered by the FLLSA and
specific local rules set forth in approved MOUs, Civil Service Rules, Personnel Regulations, and
other applicable law, as described more fully below.

Section 4.3, Classified Emplovees and Compliance with the Local Overtime Rules

- Employees in the classifications listed in the Personnel Manual Index Code H-4,
Addendum A, Groups A, B, C, and D, and as approved by the City Council by resolution each
fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel
Manual and City Council-approved MOUs.

Employees in the classifications listed in the Personnel Manual Index Code 14,
Addendum A, Group E (fire classes), and as approved by the City Council by resolution each
fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel

Manual and City Council-approved MQUs.
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Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum
A, Group F, and as approved by the City Council by resolution each fiscal year, who are paid on a
one-half time (20 hours s-per week), three-quarter time (30 hours a-per week), or full-time
(40 hours a-per week), “salaried basis,? are not eligible for local overtime.

Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum
A, 'Grou_p F, and as approved by the City Council by resolution each fiscal year, who are paid on
an “hourly” basis, are eligible for “regular rate” compensation for all time worked in excess of
their scheduled workweek up te 40 hours per week.

As set forth #-is section 4.1, effective July 1, 2021, the City swillimplemented a “dual

calculation method” of determining overtime compensation for those unrepresented employees

ehg}b}e—fer—ewemme—&nd—ﬂqese and represented employees whe-ate-cligible for overtime-and
worlking-underan-approved MOU.

Section 4.4, Classified Employees and Compliance with the FLSA

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Groups A, B, C, and £-D, are covered by the FLSA and will receive overtime

computed in accordance with the FLSA, including all applicable law interpreting the FLSA.
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Employees in the classifications li;sted in Group E (fire classes), whose normal work
schedule is 40 hours per week, are eligible for overtime based on a 40-hour workweek, in
accordance with the FLSA and all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work
schedule is more than 40 hours per workweek, are covered by the FL.SA partial exemption.at
29 U.S.C. section 207(k) and are eligible for overtime, in accordance with the FILSA and all
applicable law interpreting the FL.SA, after they have worked more than 212 hours in a 28-day
work period. |

Employees in classifications listed in the Personnel Manual Index Code H-4, Addendum
A, Group F, are exempt from the overtime requirements of the FLSA, provided that the .
employees meet exemption job duty requirements and are paid the minimum saIary each week to
satisfy the “salary basis” requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or
any subsequent federal law or regulation binding on the City.

- As set forth in-is section 4.1, effective July 101, 2021, the City willimplemented a “dual
calculation method” of determining overtime compensation for those unrepreseﬁted employees

eligible for-overtime-and-those-and represented employees whe-are eligible for overtime-and

Section 4.5  Unclassified Employees and Compliance with Local Overtime and the
FLSA :

Unclassified employees, who are “salaried,” are not eligible for local overtime. These
employees are also exempt from the overtime requirements of the FLSA, provided that the
employees meet exemption job duty requirements and are paid the minimum salary each week to
satisfy the “salary basis” requirements as deﬁned in 29 C.F.R. § 541.600 (2016), if in effect, or

any subsequent federal law or regulation binding on the City.
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Execeptas-provided-inseection-4-6-belowseEmployees in the Unclassified Service, who are

paid on an “hourly” basis, are eligible for “regular rate” compensation for all time worked in
excess of their scheduled workweek up to 40 hours per week. Further, they are covered under the

FLSA and must be paid overtime for all time worked in excess of 40 hours in their workweek,

seetion-4-6-belews-but they may not receive compensatory time credits in lieu of pay.

As set forth ia-is section 4.1, effective July 1, 2021, the City wilkimplemented a “dual
calculation method” of determining overtime compensation for those unrepresented employees
eligible-for overtime-and-these-and represented employees who-are eligible for overtime-and
werkineunderanapproved MOU.

Provisional employees, including those working in an unclassified position, are considered

“hourlys
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Seetion4-7 Time Entrv for Exempt Employees

Warrant checks issued for salaries paid to FLSA-exempt officers and employees must be

for the appropriate amount within the salary or wage range attached to the position in Exhibits A-1

and A-2 (for classified employees and interns)r-as-modified by-Counet-Hntroductionon-June-8;
2021 or Exhibits C-1 and C-2 (for unclassified employees), as-modified by-Council introduction
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en-June-3:2021-or as set forth in section 1 of this Ordinance for the Mayor, City Council, and City

Attorney, and for additional amounts authorized in this Ordinance.

Time entry documentation and time sheet posting for an FLSA-exempt employee may
not reflect hours worked in excess of the employee’s regular Wofking hours per biweekly pay
period, even though the employee may work differing hours as a result of varying duties,
responsibilities, and timé demands. FLSA-exempt employees, except as otherwise specifically
authorized, do not receive pay or credit for hours worked in excess of 40 hours in a2 workweek
and 80 hours in a biweekly pay period. |

Further, the Chief Financial Officer is expressly authorized to pay FLSA-exempt
employees a full-day wage for absences of less than one workday. In accordance with 29 C.F.R.
section-§ 541.602, an FLSA-exempt employee is paid on a “salary basis,” to meet an overtime
exemption requirement, if the employee regularly receives each pay period a predetermined
amount of compensation, which is not subject to reduction because of variations in the quality or
quantity of the work performed. The City Comlqil intends to ensure consistency with this
requirement and to also recognize that FLSA-exempt employees may be called to work oufside
of their regular working hours, without additional compensation. Therefore, no deduction from
an employee’s pay, leave credits, or other monetary accounts will be made to recover the cost of
a partial-day absence. The City Council determines that this practice does not constitute a gift of
public funds because it is in the best interests of the City to ensure thét FLSA-exempt employees,
who are generally executive, managerial, or professional staff, may work outside of regular

working hours, when required, without additional compensation.
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The Mayor and independent department directors are responsible for administering the
time documentation and time posting process and limits, subject to review by the Personnel
Director and Chief Financial Officer.

The provisions in this Ordinance are intended to fully comply with the FLLSA overtime
exemption requirements as interpreted by the courts. If the FLSA is reinterpreted by the courts or
amended in a way that results in this provision conflicting with the FLSA’s overtime exemption
or other requirements, the Mayor, in conjunction with the Personnel Director and the Chicf
Financial Officer, is authorized to take whatever actions are legally required to implement further
revisions to the City’s pay policies.

Section 5. COMPLIANCE WITH CALIFORNIA MINIMUM WAGE LAW

Labor Code section 1182.12(b){(1)}(B) states that employers, who employ 26 or more
employees, must pay their employees at least $44-00-perhour-on-and-after January-1-2021 and
$15.00 per hour on ee-gnd after January 1, 2022,

Exhibits A-1, A-2, C-1, and C-2; as-medified-by-Council-intreduction-onJune-8,2021;
conform to Labor Code section 1182.12.

Exhibits A-1 and A-2 reflect that the base rate of pay at E Step for all classifications in
the Classified Service is no less than the California minimum wage. Exhibits C-1 and C-2
establish at least one pay rate in all ranges that is at least the California minimum wage.
Appointing authorities are to ensure that no City employee is paid less than the California
minimum wage in Fiscal Year 20223. The City is also in compliance with federal minimum

wage laws.
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Section 6, COMPLIANCE WITH LOCAL MINIMUM WAGE UNDER
SAN DIEGO ORDINANCE 0-20390

On June 7, 2016, City voters approved San Diego Ordinance 0-20390 (Aug. 18, 2014),
codified at Municipal Code sections 39.0101 through 39.0116, which, in part, established a
minimum wage of $10.50 upon the ordinance’s effective date, $11.50 an hour on January 1,

2017, and increasing with the cost of living on January 1, 2019, and annually thereafter.

This Ordinance, in part, as codified at Municipal Code section 39.0107(b)(3), provides;
Starting January 1, 2019, and cach year thereafter, the Minimum
Wage increases by an amount corresponding to the prior year’s
increase, if any, in the cost of living, The prior year’s increase in
the cost of living is measured by the percentage increase, if any, as
of August of the immediately preceding vear over the level as of
August of the previous vear of the Consumer Price Index (Urban
Wage Earners and Clerical Workers, 1.S. City Average for all
Items) or its successor index as published by the U.S. Department
of Labor or its successor agency, with the amount of the minimum
wage increase rounded to the nearest multiple of five cents. The
adjusted Minimum Wage will be announced by the City by
October 1 of each vear, and will become effective as the new

Minimuym Wage on January | of the succeeding year.

San Diego Ordinance 0-20390 also provideds that, if the federal or state minimum wage
increases above the local minimum wage, then the local minimum wage must be raised to match

the higher federal or state minimum wage.
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Exhibits A-1, A-2, C-1, and C-2;as-medified-by-CouneilintreductiononJune 82021
conform to San Diego Ordinance 0-20390. Effective January 1, 2022, the local minimum wage
is $15.00 an hour, consistent with state minimum wage. Exhibits A-1 and A-2 reflect that the
base rate of pay at E Step for all classifications in the Classified Service is no less than the local
minimum wage. Exhibits C-1 and C-2 establish at least one pay rate in all ranges that is at least
the local minimum wage. Appointing authorities are to ensure that no City employee is paid less
than the local minimum wage in Fiscal Year 20223.

Ifa cost-of—li.ving increase, identified by October 1, 2022, requires the local minimum
wage to be raised higher than the state minimum wage, then the Chief Financial Officer and
Personnel Director are authorized to administratively adjust the wages of any employee falling
below the local minimum wage, as of J anug 1, 2023, to insure the elﬁglolee is earning the
local minimum wage, as legally required. The City Council intends to pay all City employees no
less than what is required by state minimum wage and local minimum wage.

Section 7. ELIGIBILITY FOR SPECIAL PAYS

Section 7.1. Shift Differential and Other Shift-Related Pavs

The City Council authorizes the Shift Differential pay, as defined in the Personnel
Manual at Index Code H-6, and any other shiﬁ-related add-on pay, as authorized by a City
Council-approved MOU between the City and any recognized employee organization. These
shift-related pays ére considered extra compensation for eligible employees, who must work for
significant periods of time substantially unusual for their employment classifications, such as
night shifts, split shifts, split weckend shifts, and other uﬁusual schedules, as defined in the

Personnel Manual or approved MOUSs.
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Section 7.2. Call Back Pay

An eligible employee who has been released from work and has left the work premises
will, if called back to duty, be paid for the reasonable estimate of the time required for the
employee to travel from and to his or her residence and the work area and for the time the
employee actually works, as more fully described in Personnel Manual Index Code H-4 and
applicable MOUs between the City and its recognized employee organizations,

Section 7.3. Stand-By Pay

An eligible employee who is required to be within immediate reach by telephone and
ready to report to work without delay, other than necessary dressing and travel time, during all
hours and days other than the employee’s regularly scheduled working hours, will receive
stand-by pay of approximately five percent of his or her regular rate of pay, as more fully
described in Personnel Manual Index Code H-7.

Section 7.4. Special Assignment Pay

Special assignment pay is also known as add-on pay or specialty pay. It is the intent of
the City Council that the special assignment pay program is authorized by the City Council on an
annual basis, subject to the MMBA and City Council Policy 300-06 for represented employees.
Special assignment pay is not a property right or continuing vested entitlement to extra pay from
year to year.

For represented employees, special assignment pay is limited to the amount set forth in
the applicable MOU. For unrepresented employees, special assignment pay is limited to the
amount set forth in the Personnel Manual, Special assignmenf pay is in addition to salaries and

other amounts established in this Ordinance.
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Special assignment pay applies only during the period of the employee’s eligibility,
which is determined by the Mayor or independent appointing authority, consistent with City
Council-approved MOUs and Civil Service Rules, Personnel Regulations, and Administrative
Regulations.

Special assignment pay must be appropriately identified and designated on all official
payrolls and all other records pertaining to the employee’s pay.

The City Council acknowledges that special assignment pays may fall within the
definition of “base compensation,” at San-Piege-Municipal Code section 24.0103 as “base salary
or wages paid (standard hours multiplied by the hourly rate) on a regular bi-weekly basis to an
employee for his or her services in any given pay period,” for purposes of calculating an
employee’s pension under the City’s defined benefit pension plan. Any new special assignment
pays or other pays, approved by the City Council through this Ordinance or an MOU between
the City and a recognized employee organization, must be included in the “Earnings Code
Document,” as set forth in SanBiege-Municipal Code section 24.0103. The “Earnings Code
Document” is prepared annually by Mayoral staff including staff with the Department of
Finance, in consultation with the Personnel Director and Retirement Administrator. The City
Council requests that the “Earnings Code Document,” once completed, following final approval

of this Ordinance, be filed with the Office of the City Clerk, as Document Number
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Section 7.5. Bilingual Pay

The City will pay $.70 per hour as bilingual pay, in addition to base pay, to an eligible
‘employee who is not represented by the SDPOA or Local 145, when the employee meets the
established conditions for the pay. For an eligible employee represented by SDPOA or
chél 145, the City will pay an extra 3.5% of the employee’s base wages as bilingual pay.

Employees will receive bilingual pay on an ongoing basis when the following conditions
are satisfied: (1) the appropriate appointing authority certifies that the employee is serving in a
position that requires knowledge and use of American Sign Language or a language other than
English in performing his or her duties, (2) the language has been approved for additional pay in
the Personnel Manual or applicable MOU, and (3) the employee has satisfactorily demonstrated
his or her bilingual ébility pursuant to an examination administered by the Personnel Department.

Employees represented by Local 911, MEA, and SDPOA may receive bilingual pay for
incidental use of specified languages other than English, during the pay period when the language
was used, in accordance with the rules set forth in their approved MOUs.

Other empléyees may receive bilingual pay for incidental use of a language other than
English during the pay period when the language was used, without having to pass the Personnel
Department language fluency examination, when the eﬁ1ployee’s appointing authority requests
or directs the employee to use the language as part of his or her job duties and certifies the use to

the Personnel Department.

Section 7.6  Police Managementlreentive PayRecruitment Incentive and
: Sanitation Driver Sien-On Bonus Program
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The City Council authorizes the cash payments under the Sanitation Driver Recruitment

Incentive Program (RIP), which was approved by San Diego Resolution R-313807 (Dec. 9.

2021% and 'R-§1§808 (Dec. 9, 2021). All active classified employees in the Environmental

Services Department are eligible {o receive incentive award for referring applicants for the

the RIP must be appropriately identified and designated on all official payroll records and all

other records pertaining to an employee’s pay.

The City Council also authorizes the cash payments under the Sanitation Driver Sign-on
Bonus Program (SBP), which was approved by San Diego Resolution R-313808 (Dec, 9, 2021).

All applicants hired into a full-time, permanent vacancy as either a Sanitation Driver Trainee or

Sanitation Driver 11 are eligible to receive the bonus pay. The bonus pay under the SBP must be

appropriately identified and designated on all official payroll records and all other records
pertaining to an employee’s pay.

Section 7.7 __ Chief Park Ranger Uniform Reimbursement

The City Council authorizes the rei1nburseﬁe11t of uniform expenses for the Chiéf Park
Ranger upon hire, as described in the Parks and Recreation Department Director’s March 22,
2022, memorandum to the Human Resources Degartmen“t Director. Initial reimbursement is
limited to the cost of one set of regulation uniform items as described in the attachment to the
memorandum. Thereafter, thle Chief Park Ranger will be entitled to the same uniform allowance
as the employees in the classiﬁ-cations of Park Ranger Aide, Park Ranger, and Senior Park

Ranger, once a year on the anniversary date of hire.
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Section 8. SALARY OR WAGE INCREASES

During the Fiscal Year, the appropriate appointing authorities may grant salary or wage
increases to employees, consistent with the Charter, including sections 70 and 130, Personne]
Manual Index Code H-8, and this Ordinance. The appropriate appointing authorities may grant
salary increases to those unclassified officers and employees, listed in Exhibits C-1 and C-2, as
medified-by-Couneil-intreduetion-onJune-8; 2021 within the standard salary rates set forth in
those exhibits, based on merit, performance, or changes in duties.

Section 9. APPRENTICE WAGE TABLE

The pay for Apprentices is established pursuant to the “Apprentice Wage Steps” table,
attached to this Ordinance as Exhibit D. The Civil Service Commission has established in the
Personnel Manuwal the necessary rules and regulations to govern training programs and the
advancement of Apprentices.

Section 10. REWARDS AND RECOGNITION PROGRAM

The City Council authorizes the Employee Rewards and Recognition Program, described
in Administrative Regulation 95.91, which includes the criteria, guidelines, and procedures used
to eétablish a consistent citywide employee awards program. The City Council declares that there
is a public purpose for the Rewards and Recognition Program, in that it is a means to retain
highly-valued employees by recognizing and rewarding them, thus reducing the cost of recruiting |
new employees, and to encourage continued high-level performance and service, thus benefitting
City residents, business owners, and taxpayers.

The Rewards and Recognition Program includes authorization of the Employee of the
Quarter and Employee of the Year awards and the Exceptional Merit Cash Payments Program

(EMCP), to recognize and reward employees for exceptional performance in their classification
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of employment. These payments are not part of an employee’s Base Compensation under the
Retirement System or for any other purpose. No employee who receives a payment under the
EMCP Program or any reward under the Rewards and Recognition Program has a right, vested
or otherwise, to receive future exceptional merit payments or other rewards or benefits.

The City Council authorizes the Mayor to implement the Rewards and Recognition
Program and to make any future modifications necessary to implement it, in accordance with its
established purpose and policy and with negotiated and approved agreements between the City
and its 1°ecog;1ized employee organizations,

Section 11. AUTOMOBILE ALLOWANCE

The monthly automobile aflowance for the Chief Operating Officer for expenses related
to the operation and maintenance of their personal automobiles in the performance of their
duties; is $800, as previously authorized by San Diego Resolution R-263924, adopted on
August 19, 1985.

However, effective December 10, 2020, the Mayor, City Councilmembers, and City
Attorney are prohibited from continuing to receive the regularly paid automobile allowance as a
form of additional compensation, as stated in Charter section 303(b). These elective officers may
be reimbursed for actual miles driven in a personal vehicle while on City business, in accordance
with reimbursement policies that comply with federal tax laws and regulations in effect at the
time of the request for reimbursement.

If the Mayor, a City Councilmember, the Chief Operating Officer, or the City Attorney
electstouse a City-owned or City-leased automobile in the performance of his or her duties, the
City will reimburse that official for the ac‘;ual costs incurred for gasoline, oil, and other normal

minor expenses upon submission of paid invoices or other documentation, The City will provide
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liability protection to the Mayor, City Councilmembers, Chief Operating Officer, and City
Attérney, providing coverage if they are involved in an automobile accident while driving a City
automobile on their personal time.

The monthly automobile allowance for the Independent Budget Analyst, Chief Financial
Officer, City Auditor, Assistant Chief Operating Officer, Assistant City Attorneys, Deputy Chief
Operating Officers, and Public Utilities Director is $475.

As specified in Exhibit F to this Ordinance, the monthly automobile allowance is $300
for the City Clerk, Personnel Director, Retirement Administrator, Ethics Commission Executive

Director, Commission on Police Practices Executive Director, Department Directors, and

managerial employees at the Department Director level or other positions designated as eligible
by the Mayor.

The automobile allowance is paid in accordance with applicable federal tax law. Interim
appointees are eligible to receive monthly automobile allowances, subject to the discretion of the
Mayor and independent department heads. All automobile allowance will be prorated for partial
months worked upon hire, termination of City employment, promotion, or demotion,

Section 12. PARKING RATES AND TRANSPORTATION ALTERNATIVES

The City Council authorizes the Mayor to implement discounted parking for City
employees, through City-subsidized parking fees in parking garages not under the control of the
City or a reduction in the regular monthly rate at City-owned or City-controlled parking garages.
The discounted or subsidized parking must be‘ available to both represented and unrepresented

City employees, on the same terms and in accordance with City Council-approved agreements

between the City and its recognized employee organizations.
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Presently, repreéented City employees who park in the Evan V. Jones Parkade, Civic
Centre Plaza, the Central Library, Mission Hills Library, and Horton Plaza receive a reduction in
the monthly public parking rate based on their respective, City Council-approved MOU. The
City Council authorizes the Mayor io identify and secure additional parking facilities for City
employees, as needed, and to offer represented employees the discounted parking rates at any
new facilities consistent with their respective City Council-approved MOU. The City Council
also authorizes the Mayor to extend discounted parking rates to unpresented employees
consistent with the most favorable discouﬁt rate afforded to represented employees.

The City Council authorizes the Mayor to develop and implement transportation
alternatives programs, in accordance with approved MOUS or other procedures required by the
MMBA or other applicable law., |

Section 13. LIFE INSURANCE

The City Council has authorized life insurance benefits for City employees, including
executive coverage equal to two times the annual salary to the Mayor, City Councilmembers,
Department Directors, and employees above the Director level who elect the coverage, under the
terms and conditions of the group policy provided by The Hartford Life and Accident Insurance
Companys; approved by Mayoral action in June of2019.The classifications eligible for executive
life insurance coverage are set forth in Exhibit H to this Ordinance.

Section 14. ANNUAL LEAVE

All represented employees, who work full-time or part-time and are paid regularly on a
biweekly basis, accrue annual leave consistent with Civil Service Rule X, codified at San-Biege

Municipal Code section 23.1103, and Personnel Manual [-2, unless their accrual is specified
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differently in a City Council-approved MOU. If there is a conflict between the rules in an
approved MOU and those in Rule X and Personnel Manual 1-2, the MOU will control.

All unrepresented employees, who work full-time or part-time and are paid regularly on a
biweekly basis, accrue annual leave consistent with the provisions set forth in Civil Service
Rule X, codified at San-Piegeo-Municipal Code section 23.1103, and Personnel Manual 1-2,
except for unrepresented and sworn members of the Fire-Rescue Department.

Elected officers do not accrue annual leave, as explained in section 1 of this Ordinance.

Unrepresented, sworn members of the Fire-Rescue Department accrue annual leavé
consistent with Civil Service Rule X, codified at Sas-Piego-Municipal Code section 23.1103.
However, they do not cease to accrue annual [eave until they reach the following caps: 980 hours
of annual leave for those unrepresented, sworn members of the Fire-Rescue Department hired
before July 1, 1994 with 15 or more years of service as of September 8§, 2018; 840 hours of
annual leave for those unrepresented, sworn members of the Fire-Rescue Department hired
before July 1, 1994 with less than 15 years of service as September 8, 2018; 552 hours of annual
leave for those unrepresented, sworn members of the Fire-Rescue Department hired on or after
July 1, 1994 and before July 1, 2016; 395 hours of annual leave for those unrepresented, sworn
members of the Fire-Rescue Department hired on or after July 1, 2016 who regularly work
40 hours per week; and 552 hours of annual leave for those unrepresented, sworn members of the
Fire-Rescue Department hired on or after July 1, 2016 who regularly work a 56-hour per week

schedule.
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Section 15, SICK LEAVE

Section 15.1. Sick Leave Reimbursement

Officers and employees currently eligible for sick leave reimbursement, under provisions
of the Sick Leave Reimbursement Program (Sick Leave Program) set forth in Administrative
Regulation 95.90 or San Diego Civil Service Rule X, are deemed to have vested rights to sick
leave reimbursement and continue to be entitled to this benefit even though the Sick Leave
Program has been repealed.

Section 15.2, Paid Sick Leave for Employees under AB 1522

Notwithstanding the repeal of the Sick I.eave Program described in Section 15.1 above,
the City Council intends to provide to those hourly, limited employees, who have no paid annual
leave, paid sick leave in conformance with the Healthy Workplaces, Healthy Families Act of 2014
and related amendments, codified at Labor Code sections 245 through 249 (AB 1522), and as
negotiated by the City with its impacted employee organizations under the MMBA,

Under AB 1522, an employee who, on or after July 1, 2015, works in California for the
same employer for 30 or more days within a year from the commencement of employment is
entf%;]ed to paid sick leave at a rate of not less than one hour for every 30 hours worked, subject to
specified use and accrual limitations set forth in AB 1522,

The paid sick leave under AB 1522 will be administered pursuant to the conditions
negotiated between the City and its impacted employee organizations, and approved by the City
Council, or otherwise authorized by the City Council in accordance with the MMBA and City

Council Policy 300-06.
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This paid sick leave for unrepresented employees will be on the same terms and in
accordance with City Council-approved agreements between the City and its recognized
employee organizations.

Section 15.3. Earned Sick Leave under Ordinance 0-20390

In accordance with the City of San Diego Earned Sick Leave and Minimum Wage
Ordinance (Ordinance 0-20390), codified at Municipal Code sections 39.0101 through 39.0116,
hourly, limited City employees, who have no paid annual leave, will have access to one hour of
paid leave for every 30 hours worked, up to a maximum balance of 80 hours, to be used for the
specified purposes and subject to the specified terms and limitations. This paid leave for
represented employees will be administered pursuant to negotiated agreements between the City
and its impactéd employee organizations and approved by the City Council, or otherwise
authorized by the City Council in accordance with the MMBA and City Council Policy 300-06.

This paid leave for unrepresented employees will be on the same terms and in accordance
with City Council-approved agreements between the City and its recognized employee
organizatioﬁs. Earned sick leave may not be caslied out at any time.

City employees, with no paid annual leave, who receive earned sick leave under
Ordinance 0-20390, will not receive additional leave under AB 1522, provided that the earned
sick leave under Ordinance 0-20390 satisfies the requirements of AB 1522,

Section 15,4, COVID-19 Paid Sick Leave

The City Council acknowledges the City will comply with Senate Bill 95114, which

created new Labor Code section 248.20, mandating employers to provide employees with

supplemental-paid sick leave for various COVID-related absences for the period Januvary 1,
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20242 through September 30, M%%%%MM@H@W&&P&H

Section 16. ADMINISTRATIVE LEAVE

Section 16.1. Paid Administrative Leave

| The City Council authorizes the Mayor, or the Mayor’s designee, and independent
appointing authorities, at their sole discretion, to place any City employee on paid administrative
leave for a period not to exceed 30 calendar days under the conditions specified in this section.
The Mayor, or designee, or independent appointing authority must evaluate known facts and
make a factual, written determination that immediate, temporary removal of an employee from
the workplace is (1) in the best interests of the City and (2) necessary to maintain the wellbeing,
safety, security, or protection of any City employee or citizen, City property, or City resources,

or otherwise required by federal or state law. Paid administrative leave does not apply in

circumstances where annual leave or other types of leave more suitably apply.

The Chief Financial Officer, or designee, is authorized to extend the 30-calendar day paid
administrative leave period described in this section for any City employee, an additional
30-calendar day period, up to a maximum of four such extensions, when the Chief Financial
Officer, in consultation with the City Attorney or designee, and the Human Resources
Department Director or the appointing authority of an independent City department, determines
and documents in writing that the extension meets the requirements set forth in this section and is

in the best interests of the City.
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This authorization for paid administrative leave is not intended to modify or supersede fhe
Council’s previous authorization of any other leave provision. The authorization of paid
administrative leave in this section does not create a right of any employee to any paid
administrative leave, nor is it intended to modify or supersede any other provision regarding leave
or removal, with or without pay, or disciplinary procedure set forth in the City’s Civil Service
Rules or Personnel Regulations, including the provisions set forth .at Civil Service Rule XI,
section 8, codified at San-Biege-Municipal Code section 23,1208, and Personnel Manual L-2.

Section 16.2. Police Administrative Leave

In addition to the provisions set forth in Section 16.1 above, the Police Chief is
authorized to place any presently employed sworn police officer, covered by the Public Safety
Officers Procedural Bill of Rights, on paid administrative leave for that period of time deemed
necessary by the Police Chief to ensure the City’s compliance with controlling state law and to
protect the safety and security of Police Department operations. No sworn police officer has a
right to this paid administrative leave. The Police Chief has sole discretion to grant this leave
when it is in the best interests of the City.

Section 17. MANAGEMENT ADMINISTRATIVE LEAVE AND EXECUTIVE
BENEFITS

The City Council authorizes Mmanagement Aadministrative Eleave for officers and
employees working in designated management positions, to recognize the significant extra
working time inherent in such positions. Management Aadministrative leave is limited to
80 hours per fiscal year for each eligible officer or employee. Management Aﬁ_édministrative |
Lleave must be used in the year it is authorized and cannot be carried forward from one fiscal
year to the next. Management Aadministrative Eleave cannot be cashed out at separation of

employment.
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Managers identified in Exhibit G attached to this Ordinance are eligible for
Mmanagement Aadministrative Eleave, subject to approval by their appointing authorities and
any additional guidelines established by the Mayor or other appointing authority. Specifically,
the Mayor must authorize the granting of Mmanagement Aadministrative Ileave for eligible
employees who report to the Mayor; the City Attorney must authorize the granting of
Mmanagement Aadministrative Eleave for eligible employees who report to the City Attorney;
the Civil Service Commission must authorize the granting of Mmanagement Aadministrative
Eleave for the Personnel Director; the Retirement System Board of Administration must
authorize the granting of Mmanagement Aadministrative Lleave for the Retirement

* Administrator; and-the Ethics Commission must authorize the granting of Mmanagement
Aadministrative Eleave for the Ethics Commission Executive Director, and the Commission on
Police Practices must authorize the granting of management administrative leave for the
Commission on Police Practices Executive Director. The City Auditor, City Clerk, and
Ir;dependent Budget Analyst are granted 80 hours of Mmanagement Aadministrative Eleave,

‘unless the City Council specifically denies this Management-Administrative Leave benefit by
sUbéequent Citf Council action, related to the establishment of compensation for the employees
in these positions.

The City Council authorizes the Mayor and independent department appointing
authorities to provide executive management benefits, in the form of moving or relocation
compensation, when this additional compensation is necessary to recruit or retain a management
level employee, with special skills or expertise, whose employment is in the best interests of the
City as determined by the Mayor. The City Council further authorizes ;Lhe Mayor to establish

regulations related to administration of executive management benefits to apply City-wide.
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Section 18. PARENTAL LEAVE

The City Council- authorizes a paid parental leave benefit for eligible employees of up to
160 hours of paid leave in a 12-month period, following the birth, adoption, or placement of a
child. The benefit is reduced to 80 hours of leave for employees who work half-time and
120 hours of leave for employees who work three-quarter time. Employees must receive a
flexible benefit allowance from the City to be eligible for the paid parental leave benefit. Further,
employees are eligible to receive Pparental Eleave if they have been employed by the City for at
leaet one month and have worked at least half-time during that one month.
Parental leave is limited to one eligible event during a rolling 12-month period, as set forth in
Administrative Regulation 95.89. Further eligibility criteria and terms of the benefit, for
represented employees, are set forth in City Council;approved MOUs, and in Administrative
Regulation 95.89. Elected officers are not eligible for this benefit, No standard hours
unrepresented employees are not eligible for this allowance.,

Section 19, DISCRETIONARY LEAVE

In Fiscal Year 20223, all full-time unrepresented employees will receive 24 hours of
discretionary leave, which can be used in the same manner as annual leave, cxcept this
discretionary leave may not be cashed out upon separation from City employment and-it will be
forfeited, if not used by June 30, 20223. Unrepresented employees who work three-quarter time
Will receive 18 hours of discretionary leave undet the same conditions as full-time employees.
Half-time unrepresented employees will receive 12 hours of discretionary leave under the same

conditions as full-time employees.
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Year2022-Elected-officers No standard hours unrepresented employees are not eligible for this
benefitallowance.

All full;tinle unrepresented employees will-alse-in Fiscal Year 2022 received an
additional 8-eight hours of discretionary leave #rFiseal Year 2022 which-ean-that could be used
at any time duringin Fiscal Years 2022 or 2023, This discretioﬁary leave may not be cashed out
upon separation ef-from City service and it will be forfeited if not used by June 30, 2023.
Unrepresented employees who work three-quatter time will-received an additional 6-six hours of
discretionary leave in Fiscal Year 2022 under the same conditions as fufl-time emploj/ees. Half-
time unrepresented employees will-received an additional 4-four hours of discretionary leave in
Fiscal Year 2022 under the same conditions as full-time employees.

EFor employees represented by one of the City’s recognized employee organizations,
discretionary leave is a negotiable benefit. Consequently, represented employees will receive
disdretionary leave in the amount and on the terms specified duringthe-term-oftheir MOY;
offective-Fuly1 2021 er the first full-pay-period-following City Council approval-of 1.133-[.449“,
whichever-is-laterin their applicable MOU for Fiscal Year 2023. Elected officers are not eligible

for this benefit.

Section 20. BEREAVEMENT LEAVE
The City Council authorizes Ppaid Bbereavement Eleave of 40 hours per fiscal year for all
full-time unrepresented employees and in an amount set forth in approved MOUs for repreéented

employees. This leave may be used upon the death of an employee’s spouse or state-registered
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domestic partner; parent (biological, step, adoptive, in-law), sibling (biological, step, foster,
adopted), child (biological, step, foster, adopted, miscarried, stiliborn), grandparent, and
grandchild (biological, adopted). Bereavement Eleave is not authorized for a death that occurred
before the employee’s date of hire with the City. Bereavement EJeave must be taken within
12 months of the eIigible death, not to exceed 40 hours total for any one eligible death. Unused
Bbereavement Eleave during a fiscal year does not carry over to the next fiscal year. Proof of
death (death certificate, obituary notice, funeral program, etc.) or proof of miscarriage/stillbirth
(a note from a healthcare provider) must be provided submitted within 30 calendar days of an
employee’s return to work. If such proof is not submitted within the specified timeframe, the
Bbereavement LJeave will revert to available compensated leave, or unpaid leave, at the
employee’s discretion. Bereavement Eleave is prorated to each fiscal year for employees who
work three-quarter time and half-time. Bereavement Lleave may not be cashed out upon
separation from City employment, and it will be forfeited, if not used by June 30, 20223,
Unrepresented employees are eligible for this benefit under the terms set forth in this
Ordinance. The eligibility of represented employees is set forth in the applicable MOU approved

by the City Council. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance,
Section 21. LEAVE TO VOTE

California Elections Code section 14000 states that, if a voter does not have sufficient
time outside of working hours to vote at a statewide election, the voter may, without loss of pay,
take no more than two hours working time that, when added to the voting time available outside
of working hours, will enable the voter to vote. The time off for voting must be at the beginning

or end of the employee’s regular shift, whichever allows the most amount of free time for voting
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and the least time off from the regular working shift. Employees must give the City at least two
working days’ notice that time off for voting is needed. The City Council authorizes the Mayor
or designee to adopt any necessary regulations to properly implement and administer the
proﬁisions set forth in California Elections Code section 14000,

Section 22. LEAVE SHARING PROGRAMS

The City Council authorizes the Mayor or his designee to apply City Council -approved
leave sharing plans for represented employees to unrepresented employees under the same terms
and conditions. The City Council further authorizes the Mayor or his designee to adopt any
necessary regulations to properly implement and administer the leave sharing programs. No

standard hours unrepresented employees are not eligible for this allowance,
Section 23. DEDUCTIONS REQUIRED BY LAW

For purposes of determining the amount of any deductions required by law from an
elected officer’s biweekly pay, the Chief Financial Officer will use the annual salaries
established in section | of this Ordinance as the base rate of pay, adjusted by any pay reductions
requested under section 1. For all other City employees, the Comptroller will determine the
amount of deductions required by law using the salaries or wages established in Exhibits A-1 and
A-2 (for classified employees) or Exhibits C-1 and C-2 (for unclassified employees), and, where
applicable, additional pay, benefits, and reimbursements authorized or granted by City Council
action.

Section 24. VOLUNTARY FURLOUGIH

Eligible employees have the option of participating in a voluntary work furlough program
with the approval of the employee’s appointing authority, consistent with the Mayor’s Voluntary

Work Furlough Program. Elected officers and hourly employees, who are not benefitted and do
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not work regular hours, are not eligible for voluntary furlough. The City Council authorizes the
Mayor to develop adminisirative rules for the implementation of voluntary furlough for classified
and unclassified employees, including those who are represented and unrepresented, and who
work regular, standard hours.

© Section 25. ADDITIONAL BENEFIT PROGRAMS

The City Council may, upon the Mayor’s recommendation, establish additional benefit
programs for represented and unrepresented officers and employees by separate and specific City
Council action. For represented employees, these additional benefit programs must be based on
ratified and executed MOUs with recognized employee organizations, or otherwise in compliance
with the MMBA and City Council Policy 300-06. For unrepresented officers or employecs, these
programs must be based on other réquirements that are established by the City Council in its sole
discretion.

Section 26; ACKNOWLEDGEMENT OF DUTY TO COMPLY WITH THE

MMBA AND INCORPORATE INTO ORDINANCE TERMS AND
CONDITIONS OF EMPLOYMENT FROM APPROVED MOUS

The City Council acknoWledges its duty under San Diego Charter section 11.1 to
annually adopt the Salary Ordinance, estéblishing salaries and wages for City employees, not
later than May 30 of each year, after considering all relevant evidence, including the needs of the
residents of the City of San Diego for municipal services, the ability of the residents to pay for
those servic-:es, local economic conditions and other relevant factors as the City Council deems
appropriate. Charter section 290(c) states that the Salary Ordinance passed by the City Council is
a controlling document for preparation of the Anﬁual Appropriation Ordinance for the ensuing

fiscal year.
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The City Council also acknowledges that San D.iego Charter section 11.1 requires that the
City Council comply with any collective bargaining laws binding on the City as a public agency-
employer in considering adoption of the Salary Ordinance. The MMBA is the state collective
bargaining law binding on the City.

As required by Charter section 290(a), the City Council must introduce the Salary
Ordinance no later than April 15 of each year. The Salary Ordinance is proposed by the Mayor in
a form consistent with all existing MOUs with any of the City’s recognized employee
organizations or otherwise in conformance with procedures governed by the MMBA or any other
legal requirements governing labor relations that are binding upon the City.

Charter section 70 limits the authority of the City Council to revise the compensation
schedules during a fiscal year. However, Charter section 70 also mandates that increases and
decreases of salary or wages of City officers and employees must be consistent with the salary or
wage schedules established by the annual Salary Ordinance and in accordance with the MMBA
or legal requirements governing labor relations that are binding upon the City.

In adopting the Salary Ordinance, the City Council also acknowledges its duty set forth in
Chérter section 130 to ensure that the compensation tables establish uniform compensation for
like service.

The City Council acknowledges that any change to a mandatory subject of bargaining
covered by this Ordinance requires agreement with tlie impacted emplosree organization or
completion of any applicable impasse procedures. Where applicable, actions that the City
Council takes pursuant to the MMBA will control the interpretation, application, and

enforcement of this Ordinance.

-PAGE 43 OF 45~



(0-2021-1102022-96)

COR. COPY 2

The City Council reserves its authority to modify any terms and conditions of
employment for the City employees established here, in accordance with the MMBA and
compliance with the Charter, including section 70, and City Council Policy 300-06.

The City Council authorizes the Mayor to take any necessary steps to implement and
administer MOUs that have been or will be approved by the City Council. However, if the City
Council finds and determines that adjustments to the salary or wage tables set forth in this
Ordinance are necessary during Fiscal Year 20223; those adjustments will made by this City
Council, in accordance with the Charter and the MMBA.

Section 27. COMPLIANCE WITH APPLICABLE LAW

The City Council intends this Ordinance to comply with all federal, state, and local laws
and regulations applicable to the City as a public agency employer. The Ordinance must be
implemented in accordance with applicable laws and regulations, including the MMBA. The
Mayor, the Personnel Director, the Compitroller, the Risk Management Director, and other City
officers are responsible for implementing employee compensation, including pay and benéﬁts, in
accordance with applicable Jaws and with the officers’ Charter-mandated duties.

Section 28. EXEMPTION OF POSITIONS FROM THE CLASSIFIED
SERVICE

The City Council may exempt additional positions from the Classified Service during
Fiscal Year 20223 in accordance with Charter section 117(a)(17).

Section 29. CERTIFICATION OF PAYROLLS AND CREATION OF PAY
CODES

In accordance with Charter section 126, the City Treasurer must not pay and the Chief
Financial Officer must not issue a warrant for the payment of any salary or compensation to any

person helding, or claiming to hold, a position in the classified or unclassified service unless the
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payroll or account of éuch salary or wage bears the certificate of the Personnel Director, stating
that the person named in the payroll or account has been elected, appointed, or employed by the
City and is performing service in accordance with the provisions of the Charter and the rules
established thereunder; that the person’s name appears upon the service register for the time for
which the salary or wage is claimed; and that the salary or wage is at the rate indicated on the
register, and in accordance with this Ordinance.

The Chief Financial Officer, in consultation with the Personnel Director, is authorized to
create pay codes to properly record the employment status and compensation of City officers and
employees, including pay codes to document retroactive payment of compensation when ordered
by a court of competent jurisdiction or an administrative agency legally authorized to award
retroactive cémpensation in accordance with the Charter and ordinances adopted thereunder or
controlling state law. The pay codes must be set forth in the annual “Earnings Code Document,”

referenced in Section 7.4 above.

Section 30.  The City Council does not intend to ratify the implementation or funding

of any illegal employment or retirement benefit by adopting this Ordinance.
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SALARY TABLE CLASSIFIED SERVICE

7. Personnel EXHIBIT A-1
5D# Department EFFECTIVE 07/01/2022 PAGE: 1
Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Account Audit Clerk (1103) A 18.550 1,484.00
B 19.390 1,551.20
C 20.210 1,616.80
D 21.220 1,697.60
E 22.310 1,784.80
Account Clerk (1104) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Accountant 1 (1102) A 28.790 2,303.20
B 30.250 2,420.00
C ‘31760 2,540.80
D 33.220 2,657.60
E 35.000 2,800.00
Accountant 2 (1842) A 35.000 2,800.00
B 36.680 2,934.40
C 38.440 3,075.20
D 40.320 3,225.60
E 42.290 3,383.20
Accountant 3 (1100) A 38.440 3,075.20
B 40.320 3,225.60
C 42.290 3,383.20
D 44.190 3,535.20
E 45.450 3,716.00
****Accountant 4 (1183) A 43.230 57.600 3,458.40 4,608.00

*Classificalion is pakd on & salaried basis and represented.

**Classification is in the Unciassified Service but was astablished with steps as indicated,

***Classiication is unrepresented and paid on an hourly basis.
*#+=*Classification is paid on o saleried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
Departiment EFFECTIVE 07/01/2022 PAGE: 2

Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Accountant Trainee (1538) A 25,070 2,005.60
B 26.300 2,104.00
C 27.570 2,205.60
D 28.790 2,303.20
E 30.250 2,420.00
Administrative Aide 1 {1105) A 20.720 o 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
D 23.860 1,908.80
E 24950 1,996.00
Administrative Aide 2 {1107) A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
Agricultural Lease Mgr {1110) A -37.400 2,992.00
B 39.190 ‘ 3,135.20
C 41,150 : 3,292.00
D 43.210 3,456.80
. E 45.320 3,625.60
Air Operations Chief (1149} A 45.680 . 3,654.40 32.629
B 47.970 3,837.60 34.264
C 50.210 4,016.80 35.864
D 52.740 4,219.20 37.671
E 55.270 4,421.60 ‘ 35.479

*Classification is paid on & saferied basis and represented.

**Classification is in the Unclassified Service but was established with steps as Indicated.
== *Classification is unrepresented and pald on an hourly basis.

e Classification is paid on a salaried basis and unrepresented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
Department EFFECTIVE 07/01/2022 PAGE: 3
Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt Biweekly Max Step 112
Airpori Manager (1118) A 34.740 2,779.20
B 36.360 2,508.80
C 38.160 3,052.80
D 39.920 3,193.60
E 41.880 3,350.40
Airport Noise Abatement Officer (1116) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
8] 34.880 2,790.40
E 36.600 2,928.00
Airport Operations Assistant (1117} A 23.460 1,876.80
B 24.520 1,861.60
C 25.580 2,046.40
D 26.760 2,140.80
E 27.960 2,236.80
FkE* Applications Prgrmyr 1 (1240) A 33.250 2,660.00
B 34.830 2,790.40
C 36.600 2,928.00
B 38.250 2,060.00
E 40.200 3,216.00
kHxEApplications Prgrmr 2 {1241) A 37.400 2,992.00
B 39.190 3,135.20
C 41150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60

*Classification is paid on a salaried basis and represented.

**Classiffcation is in the Unclassified Service but was established with steps as indicated,

w==Classification is unreprasented and paid on an hourly basis,
r=**Classification is paid on a salaried basis and unrepresentad.




& Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
# Department EFFECTIVE 07/01/2022 PAGE: 4
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
#xEEApplications Prgrrhr 3{1242) ' A -41.160 3,292.80 '
B 43.100 3,448.00
C 45.270 3,621.60
D 47.520 3,801.60
E 49.850 3,988.00
Apprentice 1-Bldg Inspctr 1 {1326) A 20.180 1,614.40
B 21.860 1,748 80
C 23.520 1,881.60
D 25216 2,016.80
E 28.580 2,286.40
Apprentice 1-Carpenter {1310} A 16.550 1,324.00
B 17.920 1,433.60
C 19.300 1,544.00
D 20.680 1,654.40
E 22.060 1,764.80
Apprentice 1-Cement Finisher {1335) A 19.130 1,530.40
B 20.730 1,658.40
C 22.320 1,785.60
D 23.900 1,912.00
E 27.090 2,167.20
Apprentice 1-Commctns Tech {1314} A 22.180 1,774.40
B 24.030 1,922.40
C 25.880 2,070.40
D 27.740 2,219.20
E 29.570 2,365.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Undlassified Senvice but was established with steps as indicated.

F==*Classification is unrepresented and paid on an hourdy basks,
FEF*Classification I= paid on a sefaried basks and unrepresarnted.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

Department EFFECTIVE 07/01/2022 PAGE: 5

Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Apprentice 1-Electren{4 Yr) {1312) A 19.350 1,548.00
B 20.970 1,677.60
C 22.580 1,806.40
D 24.190 1,935.20
E 25.800 2,064.00
Apprentice 1-Electren(s Yr) {1304) A 19.350 1,548.00
B 20.970 - 1,677.60
C 22.580 1,806.40
D 24.190 1,935.20
E 25.800 - 2,064.00
Apprentice 1-Equip Painter {1318) A 16.910 1,352.80
B 18.310 1,464.80
C 19720 1,577.60
D 21.130 1,690.40
E 22.550 1,804.00
Apprentice 1-Fleet Technician {13186) A 17.720 1,417.60
B 19210 1,536.80
C 20.680 1,654.40
D 22.150 1,772.00
_ E 23.630 1,890.40
Apprentice 1-HVACR Technician (1308) A 21.330 1,706.40
B 23.110 1,848.80
C 24.880 1,991.20
8] 26.670 . 2,133.60
E 28.440 2,275.20

*Clazstficetion is paid on a salaried basis and represented.

*=(lassification is I the Undassified Service but was estabiished with steps as indic
wertClassification is unregresented and paid on an hourdy basis.

sw+Classtiication is paid on a salaried basis and unrepresented.




Per SOB_B.E}. SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD Department EFFECTIVE 07/01/2022 PAGE: 6
Class Title Pay Scale Min Hourly Max Hburly Biweekly Amt Biweekly Max Step 112
Apprentice 1-Machinist {1320) A 17.570 1,405.60
B 19.020 1,521.60
C 20.500 1,640.00
D 21.850 1,756.00
E 23.420 1,673.60
Apprentice 1-Painter {1302) A 15.870 1,269.60
B 17.200 1,376.00
C 18.510 1,480.80
D 19.830 1,586.40
E 22.470 1,797.60
Apprentice 1-Plumber {1322]) A 19350 1,548.00
B 20.970 1,677.60
C 22.580 1,806.40
D 24.190 1,535.20
E 25.800 2,064.00
Apprentice 1-Roofer {1337} A 15.090 1,207.20
B 16.340 1,307.20
C 17.600 1,408.00
D -18.870 1,509.60
E 21.370 1,709.60
Apprentice 1-Welder (1324) A 16.910 1,352.80
B 18.310 1,464 .80
C 19.720 1,577.60
D 21.130 1,690.40
E 22550 1,804.00

*Classification is paid on a safaried basis and represented.

*=Classiication is in the Undlassified Service but was established with steps as indicated.

== Ciassification is unrepresented and paid on an hourfy basis,
e erClassHication is paid on a salaried basis and unrepresentad.




Personnel - SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

Department EFFECTIVE 07/01/2022 PAGE: 7
Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Apprentice 2-Bldg Inspcir 1 (1327) A 21.860 1,748.80

B 23.520 . 1,881.60
C 25.210 2,016.80
D 28580 2,286.40
E 31.940 2,555.20
Apprentice 2-Carpenter {1311) A 20,6380 1,654.40
B 22.060 1,764.80
C 23.440 1,875.20
D 24810 1,984.80
E 26.200 2,096.00
Apprentice 2-Cement Finisher {1336) A 20.730 1,658.40
B 22.320 1,785.60
C 23.900 1,912.00
D 27.090 2,167.20
E 30.280 2,422.40
Apprentice 2-Commctns Tech {1315) A 27.740 2,219.20
B 29.570 2,365.60
C 31.430 2,514.40
D 33.270 2,661.60
E 35.130 2,810.40
Apprentice 2-Electren{4 Yr) {1313) A 24.190 1,935.20
‘B 25.800 2,064.00
C 27.410 2,192.80
D 29.030 2,322.40
E 30.640 2,451.20

*Classification is paid on a saleried basis and represented.

**Classification is in the Unclassified Service but was establiched with steps as indicated.
= Classification is unrepresented and patd on an hourly besis.

sx=*Classification is paid on 2 salaried basis and unrepresented.




Personnel ' SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
5D Department EFFECTIVE 07/01/2022 PAGE: 8
Class Title Pay Stale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Apprentice 2-Electren(5 Yr) (1305) A -27.410 2,182.80
B 29.030 2,322.40
C 30.640 2,451.20
D 32.250 2,580.00
E 32.250 2,580.00
Apprentice 2-Equip Painter (1319) A 21.130 1,690.40
B 22.550 1,804.00
C 23.960 1,916.80
D 25370 2,029.60
E 26.770 2,141.60
Apprentice 2-Fleet Technician {1317} A 22.150 1,772.00
B 23.630 1,890.40
C 25.110 2,008.80
D 26.590 2,127.20
E 28.070 2,245.60
Apprentice 2-HVACR Technician (1309) A 26.670 2,133.60
B 28.440 2,275.20
C 30.220 2,417.60
D 32.0600 2,560.00
E 33.780 2,702.40
Apprentice 2-Machinist {1321) A 21.950 1,756.00
B 23.420 1,873.60
C 24880 1,990.40
D 26.340 2,107.20
E 27.810 2,224.80

*Classificelion is paid on a salaried basis and represented.

**Classification is in the: Unclassified Service but was established with steps as indicated.

#=*Classification is unrepresented and paid on an hourly basks.
wwreClzssification is paid on a salaried basis and vrnrepresented,




2, P ex:somlel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
50)/ Department EFFECTIVE 07/01/2022 PAGE: 9
Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Apprentice 2-Painter {1303) A 17.200 1,376.00
B 18.510 1,480.80
C 19.830 1,586.40
D 22.470 1,797.60
E 125130 2,010.40
Apprentice 2-Plumber {1323} A 24,190 1,935.20
B 25.800 2,064.00
C 27.410 2,192.80
D 29.030 2,322.40
E 30.640 2,451.20
Apprentice 2-Roofer (1338) A 16.340 1,307.20
B 17.600 1,408.00
C 18.870 1,509.60
b 21.570 1,709.60
E 23.890 1,911.20
Apprentice 2-Welder {1325) A 21.130 1,690.40
B 22.550 1,804.00
C 23.960 1,916.80
D 125.370 2,029.60
E 26.770 2,141.60
Aquatics Recreation Specialist (1291) A 23.500 1,912.00
' B 24.950 1,996.60
C " 26.150 2,092.00
D 27.490 2,199.20
E 28.730 2,293.40

*Classification is paid on a salaried basis and represented.

=*Classification & in the Unclassified Service but was established with steps as indicated.

FEFClassification Is unrepresented and pald on an hourly basis.
##**Classification is paid on a salaried basis and unrepresented.




Personnel "~ SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

Department EFFECTIVE 07/01/2022 PAGE: 10
Class Title Pay Scale MinHourly Max Hourly Biweeldy Amt Biweekly Max Step 112
Aguatics Tech 1 {(1737) A 21.920 1,753.60

B 22.810 1,824.80
C 23.940 1,915.20
D 24950 1,996.00
E 26.140 2,091.20
Aguatics Tech 2 (1732) A 23.030 1,842.40
B 23.970 1,917.60
C 25.130 2,010.40
D 26.200 2,096.00
E 27440 2,195.20
Aquatics Tech Supv {1738} A 25,380 2,030.40
B 26.520 2,121.60
C 27.800 2,224.00
D 28.960 2,316.80
E 30.350 2,428.00
Area Manager 1 {1130) A 26.500 2,152.00
B 28.130 2,250.40
C 29.550 2,364.00
D 31.030 2,482.40
E 32.500 2,600.00
Area Manager 2 (1131) A 31.030 2,482.40
B 32410 2,592.80
C 34.130 2,730.40
b 35.890 2,871.20
E 37.600 3,008.00

*Classtfication i paid on a saleried basis and representead.

**Classification s in the Undlassiiad Service but was establishred with steps as md‘catzeé
=== Classification is unrepresented and paid on an hourly basis,

wr=Classification is paid on a sataried basis and unrepresented.




Personnel . SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
§D} Department EFFECTIVE 07/01/2022 PAGE: 11
Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Area Refuse Collect Supv (1835) A 28.480 2,278.40
B 29.670 2,373.60
C 31.080 2,486.40
D 32.450 2,599.20
E 34.000 2,720.00
*EERARIIS Admnstr {1253) A 40.260 3,220.80
B 42160 3,372.80
C 44 260 3,540.80
D 46.450 3,716.00
E 48.770 3,901.60
Arts Management Assisiant {1211) A 24.920 1,993.60
B 26.130 2,095.20
C 27.480 2,198.20
D 28.750 2,300.00
E 30.280 2,423.20
Arts Management Associate {1212) A 30.290 2,423.20
B 31.740 2,539.20
c 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Asoc Chemist {1220} A 40,130 3,210.40
B 42.080 3,366.40
C 44216 3,536.80
D 46440 3,715.20
E 48.600 3,888.00

*Classification is psid on a salaried basis and represented.

**Classification is in the Unclassified Service bui was astablished with steps as indicated,

=== llassification s unrepreserted and patd o an hourdy basis,

sesS(lassification is paid on a safaried basis and unrepresented.




“Classthication is paid on a salaried basis and represented.

**assification is in the Undiassified Service but was established with steps as indicated.

*==Classification Is unrepresented and paid on an hourly basis.
== a*Classiication s paid on a selaried bacic and unrepresented.

o Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD@ Department EFFECTIVE 07/01/2022 PAGE: 12
Class Title Pay Scale Min Hourly Max Hbur!y Biweekly Amt Biweekly Max Step 112
Asoc Commctns Eng (1219) A 41.070 -3,285.60
B 42.970 3,437.60
C 45,120 3,609.60
D -47.330 3,786.40
E 49580 3,966.40
#x¥* Asoc Department HR Analyst {1364) A 30.290 2,423.20
B 31.746 2;535.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Asoc Economist {1222} A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
- E 36.600 2,928.00
‘Asoc Eng-Civil (1221) A 41.070 3,285.60
B 42.970 3,437.60
C 45,120 3,609.60
D £7.330 3,786.40
E £9.580 3,966.40
Asoc Eng-Control Systems (1209) A £1.070 3,285.60
B 42.970 3,437.60
C 45120 3,609.60
D 47.330 3,786.40
E 49.580 3,966.40




*Clagsificetion is paid on a salaried basis and represented.
*=Classificationisin the U
kL lassification s unrepresented and paid on an hourly basis,

e * Classification is paid on & salaried basis and unrepresented.

assified Service buk was estabifshed with steps a5 ind

& Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD4 Department EFFECTIVE 07/01/2022 PAGE: 13
Class Title Pay Scale MinHowrly Max Houfiy Biweekly Amt Biweekly Max Step 112
Asoc Eng-Corrosion {1385) A 41.670 3,285.60
B 42 970 3,437.60
C 45.120 3,609.60
D 47.330 3,786.40
E 49,580 3,966.40
Asoc Eng-Electrical (1223) A 41.670 3,285.60
B 42970 3,437.60
C 45.120 3,609.60
D 47.330 3,786.40
' E 49580 3,966.40
Asoc Eng-Fire Protection (1204) A 41.070 3,285.60
B 42.970 3,437.60
C 45.1290 3,609.60
D 47.330 3,786.40
E 49.580 3,966.40
Asoc Eng-Mechanical {1225) A 41.070 3,285.60
B 42970 3,437.60
C 45,120 3,609.60
D 47.330 3,786.40
E 49.580 3,966.40
Asoc Eng-Traffic (1233) A 41.070 3,285.60
B 142.970 3,437.60
C 45,120 3,609.60
D 47.330 3,786.40
E 49.580 3,966.40




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
ng Department EFFECTIVE 07/01/2022 PAGE: 14
Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Asoc Mgmt Anlyst (1218) A 30.290 2,423.20
B 31.740 2,539.20
c 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
*#EEEAsoc Pers Anlyst {1226) A 36.540 2,923.20
B 38.290 3,063.20
C 40.090 3,207.20
D 42.050 3,364.00
E 44.120 3,529.60
Asoc Planner (1227) A 36.730 2,938.40
B 38.510 3,080.80
C 40.330 3,226.40
D 42.300 3,384.00
E 44 380 3,550.40
Asoc Procurement Contracting Officer {1742) A 41.030 3,282.40
B 43.000 3,440.00
C 45.050 3,604.00
b 47.250 3,780.00
E 49 580 3,966.40
Asoc Property Agent (1228) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E -36.600 2,928.00

*Classification is pseid on a seferied besis and represented.

**Cassification is in the Unclassified Service but was established with steps s indicated.

*FrClassification & unrepresented and paid on an hourly basis.

ek lassification is paid on & selaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD Department EFFECTIVE 07/01/2022 PAGE: 15
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
FxFEAsset Management Coordinator (1037) A 4£2.990 3,439.20
B 45.050 3,604.00
C 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Asst Chemist (1136) A 34.820 2,785.60
B 36.540 2,923.20
C 38.410 3,072.80
D 40.280 3,222.40
E 42.290 3,383.20
Asst Customer Servs Supv {1137) A 29.520 2,361.60 |
B 30.940 2,475.20
C 32410 2,592.80
D 34.000 2,720.00
E 35.560 2,844 80
*¥H*¥Asst Department HR Anlyst (1363) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Dispute Resolution Ofcr {1409) A 24.920 1,993.60
B 26.130 2,095.20
C 27.450 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassifled Service but was estabiished with steps as Indicebed.

=== Classiiication s unrepresented and paid on an hourly basis,
wwrrClassification is paid on a salaried basis and umrepresented.




o Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD} Department EFFECTIVE 07/01/2022 PAGE: 16
Class Title Pay Scale MinHourly Max Hburfy Biweekly Amt Biweekly Max Step 112
Asst Economist (1158) A 24920 1,993.60
B 26.190 2,085.20
' 27.450 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Eng-Civil {(1153) A 35.670 2,853.60
B 37.310 2,984.80
C 39.100 3,128.00
D 41.070 3,285.60
E 42970 3,437.60
Asst Eng-Corrosicn {1154) A 35.670 2,853.60
B 37.310 2,984.80
C 39.100 3,128.00
D 41.070 3,285.60
E 42.970 3,437.60
Asst Eng-Electrical (1157} A 35.670 2,853.60
B 37.310 2,984.80
C 39.100 3,1258.00
D 41.070 3,285.60
E 42 970 3,437.60
Asst Eng-Fire Protection (1203) A 35.670 2,853.60
B 37.310 2,984.380
C 39.100 3,128.00
D 41.070 3,285.60
E 42.970 3,437.60

*Classiication Is paid on a salaried basis and represented.

**Qassification is in the Unclassified Service but was established with steps as indicated.

F=*Cassification is unrepresentod and paid on an houwrdy basks,

*=*=Classification is psid on a salaried basis and unrepresented.




% Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
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Ciass Title Pay Scale Min Hourly Max Hburly Biweekly Amt Biweekly Max Step 112
Asst Eng-Mechanical (1167) A 35.670 2,853.60
B 37.310 2,984.80
C 39.100 3,128.00
D 41.070 3,285.60
E 42.970 3,437.50
Asst Eng-Traffic {1207) A 35.670 2,853.60
B 37.310 2,984.80
C 39.100 3,128.00
(N 41.070 3,285.60
E 42.970 3,437.60
Asst Facility Mgr (1159) A 39.500 3,160.00
B 41.370 3,309.60
C 43.310 3,464.80
D 45.470 3,637.60
E 47.660 3,812,820
Asst Fire Marshal (1156) A 45.680 3,654.40 32.629
B 47970 3,837.60 34.264
C 50.210 4,016.80 35.864
3] 52.740 4,219.20 37.671
E 55.270 4,421.60 39.479
Asst Fleet Technician {1450) A 21.290 1,703.20
B 22,210 1,776.80
C 23.230 1,858.40
D 24.290 1,943.20
E 125380 2,030.40

*lassificalion is pald on 5 salaried basis end represented.

**Classilication is in the Undlassified Service but was established with steps as indicated.

*=*Classification is unrepresented and paid on an hourly basis.
Te=*Classification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly Max Hourly  Biweekly Amt Biweekly Max Step 112
Asst Golf Course Superintendent {1483) A 21.190 1,695.20
B 22.200 1,776.00
C 23.260 1,860.80
D 24.370 1,949 60
E 25.480 2,038.40
Asst Laboratory Tech (1160) A 21.800 1,744.00
B 22.900 1,832.00
C 24.050 1,524.00
D 25.150 2,012.00
E 26.280 2,102.40
Asst Migmt Anlyst (1132) A 24.920 1,993.60
' B 26.190 2,095.20
c 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Park Designer {1168) A 27.300 2,184.00
B 28.730 2,298.40
C 30.210 2,416.80
D 31.670 2,533.60
E 33.240 2,659.20
#*+%Asct Pers Anlyst (1170) A 30.050 2,404.00
B 31.580 2,526.40
C 33.150 2,652.00
D 34.680 2,774.40
E 36.540 2,923.20

*Classtiication is paid vn a saleried basis and represented.

**Classificetion is in the Unclassified Service but was established with steps ss indicated.

FEFClassification s unrepresented and paid on an hourly basis,
wew Classification Is paid on 2 salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hdurly Biweekly Amt Biweekly Max Step 112
Asst Planner {1175) A 31.040 2,483.20
B 32.540 2,603.20
C 34.130 2,730.40
D 35.790 2,863.20
. E 37.560 3,004.80
Asst Procurement Contracting Officer {1741) A 32.130 2,570.40
B 33.77¢ 2,701.60
C 35.450 2,836.00
D 37.080 2,966.40
E 39.060 3,124.80
Asst Property Agent {1181) A 24.820 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Rate Anlyst (1190} A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Asst Rec Ctr Dir (1192) A 17.680 1,414.40
B 18.540 1,483.20
C 19.430 1,554.40
D 20.380 1,630.40
E 21.380 1,710.40

*Classification is paid on a salaried basis and represented.

**lassification is in the Unclassified Service but was exm%isf‘séd with steps as indicated.

w=*Classification is unrepresented and paid on an hourly basis.
#=wx*Classification Is paid on a salaried basis and urrepreserted.
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Class Title ' Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Asst Reservoir Keeper (1193) A 19.390 1,551.20
B 20.270 1,621.60
C 21.130 1,680.40
D 22,110 1,768.80
E 23.110 1,848.80
Asst Trainer {1129) A 24,920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E .30.290 2,423.20
Asst Wastewater Plant Oper (1205) A 27.680 2,214.40
B 28.920 2,313.60
Ko 30.140 2,411.20
D 31.510 2,520.80
E 32.930 2,634.40
Asst Water Distribution Oper (1368) A 25.370 2,029.60
B 26.430 2,114.40
C 27.680 2,215.20
D 28.890 2,311.20
E 30.290 2,423.20
Asst Water Plant Oper (1206} A 27.680 2,214.40
B 28920 2,313.60
C 30.140 2,411.20
D 31.510 2,520.80
E 32.930 2,634.40

*Classification is paid on & salaried basis and represented.

**Classification is in the Unclassified Service but weas established with steps as indicated.

wrrClassification is unrepresended snd paid on an hourly basis.
== Classification is paid on & salaried besis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Auto Messenger 1 (1236) A 14,690 1,175.20

B 15.410 1,232.80
C 16.000 1,280.00
[b] 16.760 1,340.80
E 17.650 1,412.00
Auto Messenger 2 (1194) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
Auto Parts Stock Clerk {1254) A 16.840 1,347.20
B 17.640 1,411.20
C 18.480 1,478.40
D "19.390 1,551.20
E 20.320 1,625.60
Benefits Rep 1 (1255} A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Benefits Rep 2 (1258) A 18.470 1,477.60
B 15.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00

*Classificetion is paid on & salaried basis and represented. 7

== lassification Is in the Unclassified Service but was estabiished with steps as indicated.
***Classification = unrepresented and paid on an hourly basis.

= Classification is paid on & salaried basis and unrepresented.
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Class Title : Pay Scale MinHourly Max Hburly Biweekly Amt Biweekly Max Step 112
Biclogist 1 (1623) A 30.150 2,412.00

B 31.640 ' 2,531.20

C 33.160 2,652.80

D 34.610 2,768.80

E 36.380 2,910.40

Biologist 2 {1624) A -34.610 2,768.80
B 36.380 2,910.40

C 38.230 3,058.40

D 40.050 3,204.00

E 42.080 3,367.20

Biologist 3 (1622) A 39.940 3,195.20
B 41.870 3,349.60

C 44,030 3,522.40

3] 46.230 3,698.40

E 48.360 3,868.80

*#**Bldg Code & Noise Abatemt Supv (1278) A 38.820 3,105.60
B 40.780 3,262.40

C £2.760 3,420.80

D 44 820 3,585.60

E 46.980 3,758.40

Bldg Maint Supv {1273) A 37.250 2,980.00
B 35.110 3,128.80

C 40980 3,278.40

D 42.930 3,434.40

E 45.060 3,604.80

*Classification is paid on @ saleried basis and represented.

**Cassification is in the Unclassified Sarvice but was established with steps as indicated.
***(lassification Is unrepresented and paid on an hourly basis.

wwrrClessification is peid on a seiaried basis and unrepresented,
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Class Title Pay Scale  Min Hourly MaxHourly  Biweekly Amt Biweekly Max Step 112
Bldg Service Supv (1275) A 25.620 2,049.60
B 26.740 2,139.20
C 28.130 2,250.40
D 29.580 2,366.40
E 30.980 2,478.40
Bldg Service Tech {1280) A 18.490 1,479.20
B 15.280 1,542.40
C 20.130 1,610.40
L} 21.030 1,682.40
E 22.010 1,760.80
Bldg Supv {1274} A 22.280 1,782.40
B 23.280 1,862.40
C 24420 1,953.60
D 25.620 2,049.60
E 26.740 2,139.20
Boai Operator (1266) A 26.600 2,128.00
B 27.730 2,218.40
C 29.050 2,324.00
y] 30.300 2,424.00
E 31.730 2,538.40
Body & Fender Mech {1264) A 24.620 1,969.50
B 25.840 2,067.20
C 27.010 2,160.80
D 28.170 2,253.60
E 29.5290 2,361.60

*Clazsification is paid on a salarisd basis and mprasentéd,

"= Cassiication is in the Unclassiied Service but was established with steps as indicated.

= *Classification is unrepresented and paid on an hourly basis.
rErrClassification is paid on & salaried bosis end urrepresentad.
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Class Title Pay Scale MinHourly Max I-!'ourly Biweekly Amt Biweekly Max Step 112
Bookmohbile Driver {1268) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Business Systermns Aide {1027) A 23.860 1,908.80
B 24 550 1,986.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
| ¥*¥*¥Bysiness Systems Analyst 1 (1023) A 30.290 2,423.20
B 31.740 2,539.20
C . 33.250 2,660.00
D 34.880 2,790.40
_ E 36.600 2,928.00
****Business Systems Analyst 2 {1022) A 33.310 2,664.80
B 34.910 2,792.80
o 35.580 2,926.40
D 38.370 3,069.60
E 40.260 3,220.80
#***Business Systerns Analyst 3 {1021) A 36.650 2,932.00
B 38.410 3,072.80
C 40.240 3,219.20
D 42150 3,375.20
E 44.290 3,543.20

“Classification is paid on a salaried basis and represented.

**lassification is in the Unclassified Service but was established with steps as indicated.

==*Classification Is unrepresented and paid on an hourly basis,
*=**Classification Is paid on a selaried basis and unrepresemnted.
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Class Title Pay Scale Min Hourly Max Houﬁy Biweekly Amt Biweekly Max Step 112
Buyer's Aide 1 (1286) A 20.720 ' 1,657.60
B 21.740 1,739.20
o 22.710 1,816.80
D 23.860 1,908.80
E 24.950 1,996.00
Buyer’s Aide 2 {1287} A 22.810 1,824.80
B 23.900 1,912.00
C 24.990 1,999.20
D 26.240 2,099.20
E 27.470 2,197.60
Cal-ld Technician {1285) A 20.320 1,625.60
B 21.230 1,698.40
C 22.230 1,778.40
D 23.330 1,866.40
E 24.500 1,960.00
Carpenter (1288) A 24.110 1,928.80
B +25.160 2,012.80
C 26.400 2,112.00
D 27.570 2,205.60
E 28.860 2,308.80
Carpenter Supv {1290) A 27.560 2,204.80
B 28.880 2,310.40
C 30.330 2,426.40
D 31.840 2,547.20
E 33.380 2,670.40

*Classification is paid on & safaried basis and represented.

=*Classification is in the Unclassified Service but was established with steps as indicated,

FE*FClassification Is unrepresented and paid on an hourly basis.
***=*Classification is paid o a salaried basis and unrepresented.
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Class Title , Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Cashier (1330) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.30
[ 20.200 1,616.00
E 21.240 1,699.20
Cement Finisher {1293) A 27.870 2,229.60
B 29.090 2,327.20
C 30.480 2,438.40
D 31.830 2,550.40
E 33.400 2,672.00
Cement Gun Operator (1498) A 26.490 2,119.20
B 27.740 2,219.20
C 29.000 2,320.00
D 30.330 2,426.40
E 31.760 2,540.80
Cemetery Manager (1296) A 30.390 2,431.20
B 31.860 2,548.80
C 33.420 2,673.60
D 35.050 2,804.00
E 36.700 2,936.00
City Atly Invstgtr {1596) A 34.230 2,738.40
B 35.800 2,872.00
C 37.610 3,008.80
D 39.480 3,158.40
E 41.430 3,314.40

*Classification is paid on & salaried basis and represented.

*=Cigssificetion £n Unclassified Service but was established with steps as indicated.

===Classification s unrepresented and paid on en hourty basis,
=**==Classification is paid on a salaried besis and urwepresanted.
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Class Title Pay Scale  Min Hourly' Max Hourly Biweekly Amt Biweekly Max Step 112
#*¥%Claims & Ins Mgr (1816) A 41.150 3,292.00
B 43.110 3,448.80.
c 45.230 3,618.40
D 47.480 3,798.40
E 49.770 3,981.60
Claims Aide {1340) A 20.720 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
D 23.860 1,908.80
E 24.950 1,996.00
Claims Clerk {1341) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21240 1,699.20
Claims Rep 1 {1342) A 24.510 1,960.80
B 25.750 2,060.00
c 26.950 2,156.00
D 28.310 2,264.80
E 29.660 2,372.80
Claims Rep 2 (1343) A 29.660 2,372.80
B 31.110 2,488.80
C 32.580 2,606.40
D 34.150 2,732.00
E 35.870 2,869.60

*Classification is paid on 2 salaried basis and represented.

**Classification s in the Unclassified Service but wes established with steps as indicated.

== Classification is unrepresented and paid on an hourly basis.
*=E*Classification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Clerical Asst 1 {1569) A 13.970 1,117.60
3 14.690 1,175.20
C 15.410 1,232.80
D 16.000 1,280.00
E 16.760 1,340.80
Clerical Asst 2 (1535) A 16.760 1,340.80
' B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
*H*ECminty Dev Coord {1350) A 42.990 3,439.20
B 45.050 3,604.00
' 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Cmnty Dev Spec 1 {1351) A 124.920 1,993.60
B 26.190 2,095.20
s 27.490 2,199.20
D 28.750 © 2,300.00
E 30.290 2,423.20
Cmnty Dev Spec 2 (1352) A 320.290 2,423.20
B 31.740 2,539.20
o 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification is paid on & salaried basis and represented.

**Classification is In the Unclassified Service but was established with steps as indicated.

*=*Classification is unrepresented and paid on an hourly basis.

r=F*ClassHication is paid on a salarted basis and unrepresented.
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Class Title PayScale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Cmnty Dev Spec 3 {1353) A 34.880 2,790.40
B 36.600 2,928.060
C 38.250 3,060.00
D 40.200 3,216.00
E 42.166 3,372.80
*#%+Cmnty Dev Spec 4 (1354) A 37.400 2,992.00
B 39.190 3,135.20
C 47.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Cmnty Rel Asst to Pol Chief (1355) A 44.350 3,548.00
B 46.470 3,717.60
C 48.750 3,900.00
D 51.090 4,087.20
E 53.620 4,289.60
Cade Compliance Ofcr (13586) A 21.890 1,751.20
B 22.940 1,835.20
C 24.100 1,928.00
D 25.170 2,013.60
E -26.360 2,108.80
Code Compliance Supv {1357) A 25.220 2,017.60
3 26.360 2,108.80
C 27.710 2,216.80
D 28.890 2,311.20
E 30.180 2,415.20

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was estabiished with staps as indicated.

***Classhication is unrepresented and paid on an hourly basis.
=ErrClassification is paid on a salaried basis and unrepresented.
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Class Titie Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Collections Invstgtr 1 {1331) A 23.640 1,891.20
B 24.770 1,981.60
C 25870 2,069.60
D 27.240 2,179.20
E 28.560 2,284.80
Collections Invstgtr 2 {1332} A 26.600 2,128.00
B 27.830 2,226.40
C 29.170 2,333.60
D 30.670 2,453.60
E 32.100 2,568.00
Collections invstgtr Supv (1333) A 29.240 2,339.20
B 30.660 2,452.80
C 32.090 2,567.20
D 33.760 2,700.80
E 35.328 2,825.60
Collections Invstgtr Trainee (1334) A 19.390 1,551.20
B 20.230 1,618.40
C 21.210 1,696.80
D 22.300 1,784.00
E 23.420 1,873.60
*#***xCollections Manager (1344) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60

*Classification is paid on a salaried basis and represented.

**Classiication Is in the UnclsssiTied Sarvice but was established with steps as indicated.

| **EClassification s unrepresented and paid on an hourly basis.
TR Classification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly Max Hburly Biweekly Amt Biweekly Max Step 112
Combination Inspctr 1 {1276) A 30.880 2,470.40
B 32.420 2,593.60
C 34.050 2,724.00
D 35.640 2,851.20
E 37.330 2,986.40
Combination Inspctr 2 (1277) A 32.420 2,593.60
' B 34.050 2,724.00
C 35.640 2,851.20
D 37.330 2,986.40
E 39.180 3,134.40
Commctn Tech (1426) A 32.260 2,580.80
B 33.810 2,704.80
C 35.250 2,820.00
D 36.970 2,957.60
£ 38.700 3,096.00
Commctn Tech Supv (1427) A 37.360 2,988.80
B 39.190 3,135.20
C 41.120 3,289.60
D 43.090 3,447.20
E 45.150 3,612.00
****Compliance & Metering Mgr (1805) A 41.150 3,292.00
B 43.110 3,448.80
C 45230 3,618.40
b 47.480 3,798.40
E 49.770 3,981.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated,

T**Classification is unrepresented and paid on an hourly basts.
****ClassHication is paid on a sslarted hasis and urrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Construction Estimator (1601) A 29.800 2,384.00
B 31.350 2,508.00
C 32.830 2,626.40
D 34.380 2,750.40
E 36.040 2,883.20
Contracts Processing Clrk {1536) A 18.470 1,477.60
B 19270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
c 22.300 1,784.00
***Council Secretary (1381) A 23.280 1,862.40
B 24.370 1,949.60
C 25.570 2,045.60
D 26.740 2,139.20
E 28.140 2,251.20
Court Support Cirk 1 {1386) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Court Support Clrk 2 {1388) A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00

*Classification is paid on a salaried basis and represenited.

*FClassification is in the Unclessified Service but wes established with steps as indicated.

T rlassification is unrepresented and paid on an hourly basis.
er=Classification fs paid on a salaried basis and urrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Crime Scene Specialist (1448) A 31.690 2,535.20
B 33.060 2,644.80
C 34.740 2,779.20
D 36.520 2,921.60
E 38.250 3,060.00
Criminalist 1 (1152) A 34.660 2,772.80
B 36.350 2,908.00
C 38.210 3,056.80
D 40.040 3,203.20
E 42.010 3,360.80
Criminalist 2 {1384) A 456.280 3,703.20
B 48.450 3,876.00
C 50.890 4,071.20
D 53.350 4,271.20
E 55.930 4,474.40
Criminalist 3 (1814) A 48590 3,887.20
B 50.890 4,071.20
C 53.430 4,274.40
D 56.040 4,483.20
E 58.730 4,698.40
****Cust Info & Billing Mgr {1795) A 41.150 3,292.00
B 43.110 3,448.80
C 45230 3,618.40
b 47.480 3,798.40
E 49770 3,981.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Sarvice but was established with steps as dicated.

#F*Classification is unrepresented and paid on an hourly basis.
**=**Classification is paid on a salaried basis and unrepresented,
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekiy Max Step 112
Cust Servs Rep (1394) A 19.390 1,551.20
B 20.230 1,618.40
C 21.210 1,696.80
D 22.300 1,784.00
E 23.42¢ 1,873.60
Cust Servs Supv {1393) A 34.000 2,720.00
B 35.560 2,844.80
C 37.420 2,993.60
D 39.230 3,138.40
E 41.040 3,283.20
Custodian 1 (1387) A 13.330 1,066.40
B 14.000 1,120.00
C 14.570 1,165.60
D 15.270 1,221.60
E 15.940 1,275.20
Custodian 2 (1389} A 14.570 1,165.60
B 15.270 1,221.60
C 15.940 1,275.20
D 16.540 1,323.20
E 17.340 1,387.20
Custodian 3 {1390) A 15.940 1,275.20
B 16.540 1,323.20
C 17.340 1,387.20
b 18.030 1,442 .40
E 18.860 1,508.80

*Classification is paid on & salsried basis and represented.

**(assification is in the Unclassified Service but was established with steps a5 indicated.

*=*{lassification is unrepresented and paid on an hourly basts.
=#¥¥ Classilication is peid on o salaried basis and urrepresented.
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Class Title Pay Scaie  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Custody Transport Officer (1040) A 27.480 2,198.40
B 28.850 2,308.00
C 30.300 2,424.00
D 31.820 2,545.60
E 33.460 _ 2,672.00
Deputy City Clerk 1 {1395) A 18.470 - 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00
Deputy City Clerk 2 (1396) A 21.200 1,696.00
8 22.220 1,777.60
C 23.250 1,860.00
D 24.420 1,953.60
E 25.650 2,052.00
Deputy Noise Abatemt Ofcr (1397) A 24.920 1,923.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Development Project Manager 1 {1184) A 34.040 2,723.20
B 35.620 2,849.60
C 37.320 2,985.60
D 359.200 3,136.00
E 41010 3,280.80

*Classification is paid on a salaried basis and represended.

**Classificetion is in the Unclassified Service but was estabiished with steps as indicated.
*=*{lassHication is unrepresented and paid on an hourly basis.

#==*lassHication s paid on a salarfed basis end unrepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Development Project Manager 2 {1185) A 39.200 3,136.00
B 41.010 3,280.80
C 43 060 3,444.80
D 45180 3,614.40
_ E 47.330 3,786.40
Development Project Manager 3 {1186) A 45180 3,614.40
B 47.330 3,786.40
C 49.680 3,974.40
D 52.120 4,169.60
E 54.620 4.3658.60
Development Services Technician (1252) A 21.780 1,742.40
B 22.770 1,821.60
C 23.910 1,912.80
D 25.030 2,002.40
E 26.240 2,099.20
Dispatcher 1 {1410} A 21.020 1,681.60
B 22.118 1,768.80
C 23.140 1,851.20
D 24.180 1,934.40
E 25.340 2,027.20
Dispatcher 2 {1411) A 23.120 1,849.60
B 24.390 1,851.20
C 25.360 2,028.80
D 26.600 2,128.00
E 27910 2,232.80

*Classtfication is paid on a salaried basis and represented.

**Classification s in the Unclassified Service but was asteblished with steps as indicated.

=*=*ascsification is unrepresented and pald on a0 hourly basis,
s e Classification Is patd on a salarfed basis and urrepresented,
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Class Title Pay Scale = Min Hourly  Max Hourly Biweekly Ami Biweekly Max Step 112
Disposal Site Rep {1412) A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00
Disposal Site Supv {1413} A 29.190 2,335.20
B 30.610 2,448 .80
o 32.200 2,576.00
D 33.610 2,688.80
‘ £ 35.280 2,822.40
Dispute Resolution Ofcr (1415) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
District Manager (1418) A 36.680 2,934.40
B 38.440 3,075.20
C 40.340 3,227.20
D 42.330 3,386.40
E 44.250 3,540.00
District Refuse Collect Supv {1839) A 33.420 2,673.60
B 34.940 2,795.20
C 36.610 2,928.80
D 38.220 3,057.60
E 40.030 3,202.40

*Classificalion is paid on a salaried basis and represented:

**Classification is in the Unclassified Service but was established with steps as indicated.

=*=*lassification i unrepresented and paid on an hourly basis.
wwEeClassiication i paid on a selaried basis and unrepresented.
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Class Title Pay Scale MinHourly MaxHourly  Biweekly Amt Biweekly Max Step 112
DNA Technical Manager (1414) A 48.5%0 3,887.20
2 50.890 4,071.20
C 53.430 4,274.40
D 56.040 4,483.20
E 58.730 4,698.40
Documents Examiner 1 (1420} A 23.750 1,900.00
B 24.850 1,988.00
C 26.110 2,088.80
D 27.300 2,184.00
E 28.670 2,293.60
Documents Examiner 2 (1224) A 28.690 2,295.20
B 30.050 2,404.00
C 31.550 2,524.00
D 33.160 2,652.80
E 34.730 2,778.40
Documents Examiner 3 {1421) A 38.100 3,048.00
B 39.840 3,187.20
C 41.920 3,353.60
D 43.940 3,515.20
E 46.010 3,680.80
Drafting Aide (1422) A 21.660 1,732.80
B - 22,710 1,816.80
C 23.860 1,908.80
D 24.850 1,991.20
E .26.080 2,087.20

*Chasstficetion is paid on a salaried basis and represented.

*=lassification is in the Unclassified Service but was estsbiished with steps as indicated.

=*Classification is unrepresented and paid on an hourhy basis.
==**(lessification is paid on a salarfed basis and unirepresented.
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Class Title Pay Scale Min Hourly Max Hburly Biweekly Amt Biweekly Max Step 112
Economist (1424) A 33.250 2,660.00

8 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Editor/Proofreader (1246) A 16.760 1,340.80
B 17.650 1,412.00
C 18.479 1,477.60
3] 19.260 , 1,540.80
E 20.200 1,616.00
Electrical Inspector 1 (1161} A 29.410 2,352.80
B 30.880 2,470.40
C 32.430 2,594.40
D 33.940 2,715.20
E 35.550 2,844.00
Electrical Inspector 2 (1162) A 30.880 2,470.40
B 32.430 2,584.40
C 33.940 2,715.20
D 35.550 2,844.00
E 37.310 2,984.80
Electrician {1428) A 28.090 2,247.20
B 29.460 2,356.80
C 30.690 2,455.20
D 32.250 2,580.00
E 33.730 2,698.40

*ClassHfication is paid on 2 salaried basis and represented.

*=*Classification (s in the Unclassified Service but was esteblished with stepg a5 indicated.
#=*Classitication is unrepresented and paid on an housdy basis.

#=w*Cassification is paid on 2 selaried basis and unrepresented.
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Class Titie Pay Scale MinHourly Max Héurly Biweekly Amt Biweekly Max Step 112
Electrician Supv (1431} A 32.340 2,587.20
B 34.020 2,721.60
C 35.640 2,851.20
D 37.320 2,985.60
E 39.110 3,128.80
Electronic Publishing Spec (1583} A 23.220 1,857.60
B 24.300 1,944.00
C 25.450 2,036.00
D 26.750 2,140.00
E 27.960 2,236.80
Elactronics Tech (1443) A 26.140 2,091.20
B 27.400 2,192.00
C 28.550 2,284.00
D 30.000 2,400.00
E 31.380 2,510.40
Electronics Tech Supv {1444) A 30.080 2,406.40
B 31.650 2,532.00
C 33.150 2,652.00
D 34.710 2,776.80
E 36.380 2,910.40
Emergency Services Coordinator {1213) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.259) 3,060.00
E 40.200 3,216.00

*Clessification is paid on 2 salarizd basis and represented.

==Classtfication is in the Undlassified Service but was established with steps as indicated.

=¥ Classiication Is unrepresented and paid on an hourly basis.
*w**(lassification is paid on a salaried besis and unrepresented.
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Class Title ' Pay Scale Min Hourly MaxHourly  Biweekly Amt Biweekly Max Step 112
***¥*Employee Assistance Counselor {1406) A 29.650 2,372.80

B 31.110 2,488.80
C 32.580 2,606.40
D 34.150 2,732.00
E 35.870 2,869.60
#EE*Employee Assistance Program Manager {1429} A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45320 3,625.60
#EEEEmployee Benefits Administrator {14186) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43210 3,456.80
E 45320 3,625.60
*=#*Employee Benefits Specialist 1 {1417) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.250 ‘ 2,423.20
****Employee Benefits Specialist 2 (1407) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*ClassHfication is paid on a salaried basis and represented.

#*Classification is in the Unclassified Service but was established with steps as indicated.
=¥ Classification is unrepresented and paid on an hourly basis,

w2 Classification iz paid on a salaried basls and vunrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Engrng Trainee (1432) A 19.730 1,578.40

B 20.750 1,660.00

C 21.600 1,728.00

D 22.7468 1,819.20

E 23.780 1,902.40
Environmental Biologist 1 (1685} A 30.290 2,423.20

B 31.790 2,543.20

C 33.340 2,667.20

D 34.780 2,782.40

E 36.540 2,92320
Environmental Biclogist 2 (1686) A 34.780 2,782.40

B 36.540 2,923.20

C 38.420 3,073.60

D 40.250 3,220.00

E 42.290 3,383.20
Environmental Biologist 3 {1687) A 40.130 3,210.40

B 42.080 3,366.40

C 44,250 3,540.00

D 46.450 3,716.00

E 48.600 3,888.00 -
Environmental Health Coordinator (1121) A 36.620 2,829.60

B 38.430 3,074.40

C 40.160 3,212.80

D 42210 3,376.80

E 44.270 3,541.60

*Classiftcation is paid on a saleried basis and represenited.

**Classification is in the Unclassified Service but was established with steps as indicated.

=**Classtication is unrepresented and paid on an hourly basis.
**=rClassification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweakly Amit Biweekly Max Step 112
Environmentzal Health Inspector 1 {1120) A 28.160 2,252.80

B 29.560 ' 2,364.80

Cc 30.950 2,479.20

D 32.550 ' 2,604.00

E 34.150 2,732.00

Environmental Health Inspector 2 (1122) A 32.390 2,591.20
B 34.000 2,720.00

C 35.630 2,850.40

D 37.420 2,593.60

E 39.270 3,141.60

Environmental Health Manager {1119} A 42.930 3,434.40
B 45.070 3,605.60

C 47.280 3,782.40

D 49,570 3,965.60

‘ E 52.080 4,166.40

Equip Operator 1 {1439) A 20.910 ' 1,672.80
B 21.920 1,753.60

C 22.950 1,836.00

D 23.950 1,916.00

E 25.040 2,003.20

Equip Operator 2 (1440) A 22.950 1,836.00
B 23.950 1,916.00

C 25.040 2,003.20

D 26.200 2,096.00

E 27.440 2,195.20

*Classification is paid on & salaried besis and represent

**Clessification Is in the Unclassified Service but was eﬁabiss&xeﬁ with steps as indicated.
**=* lazsification b unrepresented and paid on an hourly basis,

=FErClassficetion Is pald on 8 salaried basis and unrepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Equip Operator 3 {1445) A 23.950 1,9186.00

B 25.040 2,003.20

C 26,200 2,096.00

D 27.440 2,195.20

E 28.670 2,293.60
Equip Painter {1446) A 24.620 1,965.60

B 25.840 2,067.20

C 27.010 2,160.80

D 28170 2,253.60

E 25.520 2,361.60
Equip Repair Supv {(1435) A 30.420 2,433.60

B 32.000 2,560.00

C 33.500 2,680.00

D 35.100 2,808.00

E 36.790 2,943.20
Equip Service Supv {1451) A 21910 1,752.80

B 22.940 1,835.20

C 24.130 1,930.40

D 25.220 2,017.60

E 26.450 2,116.00
Equip Tech 1 {14386) A 19.980 1,598.40

B 20.950 1,676.00

C 21.920 1,753.60

D 22.810 1,824.80

E 23.940 1,915.20

*Classification s paid on a saleried basis and represented.

**Classification is in the Undlassified Service but was established with steps as indicated

=== lassification is unrepresented and paid on an hourly basis.
#w=*Classification is= paid on a sslaried basis and unrepreserded.
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Class Title Pay Scale MinHourly Max Hburly Biweekly Amt Biweekly Max Step 112
Equip Tech 2 {1438) A 21.920 1,753.60
B 22.810 1,824.80
C 23940 1,915.20
D 24 8550 1,996.00
E 26.140 2,091.20
Equip Tech 3 {1441) A 24.070 1,925.60
B 25.120 2,009.60
C 26.340 2,107.20
D 27.490 2,199.20
E 28.750 2,300.00
Equip Trainer (1442) A 26.650 2,132.00
' B 27.990 2,239.20
C 29.440 2,355.20
D '30.640 2,451.20
E 32.220 2,577.60
Executive Assistant (1876) A 24.390 1,851.20
B 25560 2,044.30
C 26.760 2,140.80
D 23.050 2,244.00
E 29.510 2,360.80
FEWD Manager (1254) A 40.770 3,261.60
B 42,790 3,423.20
C 44.870 3,529.60
D 47.110 3,768.80
E 49.410 3,952.80

*Classification is peid on & salaried basis and represented.

*Ciassiflcation is in the Unclassified Service but was estabiished with steps as indicated.

F*eClassification is unrepresented and paid on an hourly basis,

F=RFClassification is patd on a safaried basis and ureepressnted.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 132
Field Rep {1465) A 19.960 1,596.80
B 20.970 1,677.60
C 22020 1,761.60
D 22.960 1,836.80
E 24.050 1,924.00
Finance Analyst 1 (1028) A 30.980 2,478.40
B 32.520 2,601.60
C 34.150 2,732.00
D 35.850 2,868.00
E 37.640 3,011.20
Finance Analyst 2 {1029) A 35.610 2,848.80
B 37.350 2,991.20
C 39.270 3,141.60
D 41.230 3,298.40
E 43.300 3,464.00
Finance Analyst 3 (1030} A 39.200 3,136.00
8 41.158 3,292.00
C 43200 3,456.00
D 45.360 3,628.80
E 47.620 3,809.60
***¥Einance Analyst 4 (1031) A 48.580 3,887.20
B 51.020 4,081.60
C 53,570 4,285.60
D 56.250 4,500.00
E 59.050 4,724.00

=Classification is paid on g sala

i basiz and represented.

**Zlassification iz i the Unclassified Service bui was established with steps as indicated.

wrrClassification is unrepresented and paid on an hourly basis.
=% * Classification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Fire Battalion Chief {1453) A 45.680 3,654.40 32.629

B 47.9760 3,837.60 34.264
C 50.210 - 4,016.80 35.864
3] 52.740 4,219.20 37.671
E 55.270 4,421.60 39.479
Fire Captain {1458} A 37.320 2,985.60 26.657
B 39.170 3,133.60 27.979
C 41.070 3,285.60 29.336
D 43.050 3,444.00 30.750
E 45,170 3,613.60 32.264
Fire Dispatch Administrator (1017) A 35.700 2,856.00
| B 37.340 2,987.20
C 39.280 3,142.40
D 41.2G0 3,256.00
E 43.090 3,447.20
Fire Dispatch Supv {1518) A 29.300 2,344.00
B 30870 2,469.60
C 32180 2,574.40
D 33.650 2,692.00
E 35.360 2,828.80
Fire Dispatcher (1464) A 25470 2,037.60
B 26.820 2,145.60
C 27.970 2,237.60
b 25.200 2,336.00
E 30.770 2,461.60

*Classification is peid on 2 salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps a5 indicated.
=== LlassHication is unrepresented and paid on an hourly basks,

wwsrClassification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Fire Enginzer (1458) A 32.390 2,591.20 23.136
' B 34.060 2,724.80 24.329
C 35.530 2,842.40 25.379
D 37.350 2,988.00 26.679
E 39.160 3,132.80 27.971
Fire Fighter 1 (1461} A 20.800 1,664.00 14.857
B 21.780 1,742 .40 15.557
C 22.900 1,832.00 16.357
D 24.010 1,920.80 17.150
E 25.020 2,001.60 17.871
Fire Fighter 2 {1462) A 27.890 2,231.20 19.921
B 29.200 2,336.00 20.857
C 30.730 2,458.40 21.950
D 32.210 2,576.80 23.007
E 33.660 2,692.80 24.043
Fire Fighter 3 {1020) A 29.280 2,342.40 20.914
B 30.660 2,452.80 21.900
C 32.270 2,581.60 23.050
D 33.820 2,705.60 24.157
E 35.340 2,827.20 25.243
Fire Helicopter Pilot (1150) A 37.320 2,985.60 26.657
B 39.170 3,133.60 27.979
C 41.070 3,285.60 29.336
D 43.050 3,444.00 30.750
E 45.170 3,613.60 32.264

*Classification is paid on & salaried basis and represanited.

**=Clgssification is in the Unclassified Service but was established with steps as indicated.

TErClassification is unrepresented and patd o an Foury basis,
st Classification Is paid on a salaried basks and vnreprasented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Fire Prevention Inspctr 1 {1474} A 27.890 2,231.20 19.921
B 29.200 2,336.00 20.857
C 30.730 2,458.40 21.950
D 32.210 2,576.80 23.007
E 33.660 2,692.80 24.043
Fire Prevention Inspctr 2 {1475) A 32.390 2,591.20 - 23.136
B 34.060 2,724.80 24 329
C 35.530, 2,842.40 25.379
D 37.350 2,988.00 26.679
E 39.160 3,132.80 27971
Fire Prevention Supv {1476} A 37.320 2,985.60 26.657
B 39170 3,133.60 27.979
C 41.076 3,285.60 29.336
D 43.050 3,444.00 30.750
E 45.170 3,613.60 32.264
Fire Recruit {1463) A 16.240 1,299.20 11.600
B 16.980 1,358.40 12.129
C 17.890 1,431.20 12.779
D 18.790 1,503.20 13.421
. E 19.580 1,567.20 13.993
Firearms Tech (1191) A 21.920 1,753.60
B 22.810 1,824.80
C 23.940 1,915.20
D 24.950 1,996.00
E 26.140 2,091.20

*Classification is paid on a salaried basis and represented.

**{lessification is in the Unclassified Service but was established with steps as indicated.

=== lassHication is unrepresented and paid on an hourly basls.

FereClassification is paid on & safaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Fitness Spec {1201) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.280 2,423.20
Fleet Attendant {1454) A 17.760 1,420.20
B 18.500 1,480.00
C 19.350 1,551.20
D 20.230 1,618.40
E 21.110 1,688.80
**+%rlaet Manager (1762) A 43.020 3,441.60
B 45.090 3,607.20
C 47.280 3,782.40
D 49.640 3,971.20
E 52.110 4,168.80
Fleet Parts Buyer {1250} A 25.010 2,000.80
B 26.190 2,095.20
C 27.500 2,200.00
D 28.750 2,300.00
E 30.290 2,423.20
Fleet Parts Buyer Supv {1249) A 28.760 2,300.80
B 30.220 2,417.60
C 31.730 2,538.40
D 33310 2,664.80
E 2,798.40

*Classification is paid on a salaried basis and represented.

34980

**Classification Is in the Undlassified Servios but was estebiished with steps as indicated.

FErClasstfication s unrepresented and pald on an hourly basss.
=P llessification is paid on a safaried bests and unrepresentsd.
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Class Title PayScale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Fleet Repair Supv (1146} A 34.970 2,797.60
B 36.780 2,842.40
C 38.540 3,083.20
D 40.350 3,228.00
E 42.320 3,385.60
Fleet Team Leader {1138) A 29.100 2,328.00
B 30.620 2,449.60
C 32.230 2,578.40
D 33.920 2,713.60
E 35.720 2,857.60
Fleet Technician {1437) " A 25.800 2,064.00
B 27.090 2,167.20
C 28.320 2,265.60
D 29.540 2,363.20
E 30.840 2,475.20
Forensic Alcohol Analyst (1466) A 27.030 2,162.40
B 28.360 2,268.80
C 29.700 2,376.00
1] 31.130 2,490.40
E 32.690 2,615.20
General Util Supv {1976) A 33.240 2,659.20
B 34.790 2,783.20
C 36.560 2,924 80
D 38.240 3,058.20
E 40.200 3,216.00

*Classification is paid on a salarfed basis and represented.

F*lassification is in the Unclassified Service but was esiablished with steps a5 indics

*=*Classification s unrepresenied and paid on an hourly basis.
=*++=Classification Is paid on a selaried basis and urrepresented.
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~Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112

General Water Util Supv {1488) A 39.890 3,191.20
B 41.750 3,340.00

C 43.880 3,510.40

8] 45.890 3,671.20

E 48.250 3,860.00

Generator Technician {1140) A 27580 2,206.40
B 28.790 2,303.20

C 30.130 2,410.40

D 31.546 2,523.20

E 32.930 2,634.40

**#*Geographic Info Systerns Analyst 1 (1141) A 24.820 1,993.60
B 26.190 2,095.20

- C 27.490 2,159.20

D 28.750 2,300.00

E 30.250 2,423.20

**:**Geographic Info Systems Analyst 2 (1142) A 30.290 2,423.20
B 31.740 2,539.20

C 33.250 2,660.00

D 34.880 2,790.40

E 36.600 2,928.00

##E*Geographic Info Systems Analyst 3 (1143) A 33.250 2,660.00
B 34.880 2,790.40

C 36.60C 2,928.00

D 38.250 3,060.00

E 40.200 3,216.00

*Classification is paid on a safaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.,

FEFClassification Is unrepresented and paid on an hourly basis.

werrClessification is paid on a salaried basis and unrepresented.
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Class Title ' Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
*#**Gecgraphic Info Systems Analyst 4 (1144) A 37.400 2,992.00
B 39.190 3,135.20
c 41.150 3,292.00
D 43210 3,456.80
E 45.320 3,625.60
Geographic Info Systems Tech {1128) A -23.860 1,908.80
B 24.950 1,956.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
Golf Course Greenskeeper (1482) A 16.940 1,355.20
B 17.640 1,411.20
C 18.490 1,479.20
D 19.280 1,542.40
E 20.130 1,610.40
Golf Course Mgr {1798) A 33.320 2,665.60
B 34890 2,791.20
C 36.650 2,932.00
D 38410 3,072.80
E ‘40.200 3,216.00
Golf Course Supt (1509) A 29.730 2,378.40
B 31.180 2,495.20
C 32.770 2,621.60
D 34.250 2,740.00
E 35.840 2,875.20

*Classificetion is peid on a salaried basis and reprasented.

**Classification is in the Unclassified Service but was established with steps as indicated.

> Classification is unrepresented and pald on an hourly basis.
==wrClassification is paid on 2 salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Golf Operations Assistant {1480) A 17.600 1,408.00
B 18.530 1,482.40
Cc 19.3560 1,551.20
D 20.220 1,617.60
E 21.210 1,696.80
Golf Operations Supv {1481) A 20.340 1,627.20
B 21.220 1,697.60
C 22.240 1,779.20
D 23270 1,861.60
E 24.420 1,953.60
Graphic Commctns Mgr {1347) A 31.480 2,518.40
B 33.060 2,644 80
C 34.660 2,772.80
D 36.320 2,905.60
£ 38.050 3,044.00
Graphic Design Supv {1489) A 27.390 2,191.20
B 28.680 2,294.40
C 30.080 2,406.40
D 31.650 2,532.00
E 33.160 2,652.80
Graphic Designer (1490) A 24.240 1,939.20
B 25.360 2,028.80
C 26.540 2,123.20
D 27.880 2,230.40
E 29.120 2,329.60

*Classificetion is paid on a salaried basts and represented.

=#Classification is in the Undassified Service but was established with steps as indicated.

=i lassification s unrepresented and paid on an hourky basis.
****Classification is paid on & salaried basis and unrepresented.
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Class Title ‘ Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112

Grounds Maint Mgr {1642) A 28.830 2,306.40
B 30.110 2,408.80
C 31.720 2,537.60
D 33.340 2,667.20
E 34.930 2,794.40

Grounds Maint Supv {1470) A 22.250 1,780.00
B 23.310 1,864.80
C 24.420 1,953.60
D 25.590 2,047.20
E 26.750 2,140.00

Grounds Maint Wrkr 1 (1467) A 16.720 1,337.60
B 17.450 1,296.00
C 18.190 1,455.20
D 19.000 1,520.00
E 15.810 1,584.80

Grounds Maint Wrkr 2 {1468) A 18.500 1,480.00
B 19.240 1,539.20
C 20.180 1,614.40
D 21.040 1,683.20
E 22.020 1,761.60

Grounds Maint Wrkr 3 (1469) A 20.180 1,614.40
B 21.040 1,683.20
C 22.020 1,761.60
D 22.940 1,835.20
E 24.030 1,922.40

*Classification is paid on a salaried basis and represented.

=*Classification Is in the Unclassified Sarvice but was establisived with steps ss indicated.

F**ClassHication is unrepresented and paid on an hourly basls.
FEErdlassification Is pald on 2 saluried basis and unrepresented.
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Class Title ' Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Haz Mat Inspctr 1 (1526) A 28.090 2,247 .20

' B 29.520 2,361.60
c 30.890 2,471.20
D 32.470 2,597.60
E 34.060 2,724.80
Haz Mat Inspctr 2 {1527) A 33.160 2,652.80
B 34.810 2,784.80
C 36.470 , 2,917.60
D 38310 3,064.80°
E 40.200 3,216.00
Haz Mat Inspctr 3 {1544} A 36.530 2,922.40
B 38.340 3,067.20
C 40.190 3,215.20
D 42.200 ‘ 3,376.00
E 44 270 3,541.60
Haz Mat Prgrm Mgr (1500) A 43950 3,516.00
B 46.150 3,692.00
C 48.420 3,873.60
D 50.750 4,060.00
E 53.320 4,265.60
Haz Mat/Prt Trainee (1524) A 25.670 2,053.60 '
B 26.820 2,145.60
C 28.150 2,252.00
D 29.440 2,355.20
E 30.880 2,470.40

*Classification Is paid on & salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
***lassification is unrepresemnied and paid om an hourby basis,

Fae® Classification is patd on a salaried basts and unrepresented.

'
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Heat,Vent,& Air Condit Supv {1511) A 35.650 2,852.00
B 37.500 3,000.00
C 39.290 3,143.20
D 41.140 3,291.20
E 43.130 3,450.40
Heavy Truck Drvr 1 {1513) A 20.090 1,607.20
B 20.910 1,672.80
C 21.920 1,753.60
D .22.950 1,836.00
E 23.950 1,916.00
Heavy Truck Drvr 2 {1512} A 20.850 1,668.00
' B 21.910 1,752.80
C 22.950 1,836.00
D 24.030 1,922.40
E 25.140 2,011.20
Helicopter Mechanic (1459) A 39.120 3,125.60
B 40.980 3,278.40
C 42.500 3,432.00
D 45.030 3,602.40
E 47.210 3,776.80
Horticulturist (1514) A 29.730 2,378.40
B 31.190 2,495.20
C 32.770 2,621.60
D 34.250 2,740.00
E 35.940 2,875.20

*Classtfication is paid on a salaried basis and represented.

**Classification is in the Unclassified Service buf was established with steps as indicated.

==*(Clacsification is unrepresented and paid on an hourly basis.
ses*Classification i paid on 2 salaried basis and uirepresented,
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Housing Inspector 1 (1164) A 28.010 2,240.80
B 29.440 2,355.20
C 30.900 2,472.00
D 32330 ' 2,586.40
E 33.880 2,710.40
Housing Inspector 2 (1165) A 29.440 2,355.20
B 30.900 2,472.00
C 32.330 2,586.40
D 33.880 2,710.40
E 35520 2,841.60
HVACR Technician {1810) A 30.980 2,478.40
B 32.490 2,599.20
C 33.840 2,707.20
b 35.560 2,844.80
E 37.170 2,973.60
Hydrography Aide (1520) A 23.820 1,905.60
B 24.990 1,999.20
C 26.200 ' 2,096.00
D 27.410 2,192.80
E 28.710 2,296.80
FEEEInfo Sys Adminstr {1243) A 41.160 3,292.80
B 43.100 3,448.00
C 45.270 3,621.60
D 47.520 3,801.60
E 49,850 3,988.00

*Classification is paid on & salaried basis and represented.

**Classification Is in the Unclassified Service but was established with steps as indicated.
FEEClassification Is unrepresented and paid on an bourly basis.

Fw=*Classification Is paid o a salaried basis and unrepresented.
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Class Title ‘ Pay Scale  Min Hourly  Max Hburly Biweekly Amt Biweekly Max Step 112
****nfo Sys Anlyst 1 {1151) A 24820 1,993.60
B 26.190 2,085.20
C 27.490 2,199.20
D 28.750 . 2,300.00
E 30.250 2,423.20
*4£%nfo Sys Anlyst 2 (1348) A 30.250 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
*EE¥Info Sys Anlyst 3 (1349) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
**¥Info Sys Anlyst 4 (1926) A 37.400 2,992.00
B 39.190 3,135.20
C 41150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
¥**¥|nfo Sys Mgr (1244) A 47.290 3,783.20
B 49.580 3,966.40
C 52.040 4,163.20
D 54.640 4,371.20
E 57.290 4.583.20

*Classification is pald on a salaried basis and represented.

- *=¢lassification is in the Unclassified Service but was estabiished with steps as indicated,

=**+Classification is unrepresanted and paid on an hourly basis.
FER*(lassification is paid on & saleried basis and unrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 1412
Info Sys Tech {1401} A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
[nstrumentation & Control Supv {1522) A 37.920 3,033.60
B 38.900 3,192.00
C 41.760 3,340.80
D 43.770 3,501.60
E 45.860 3,668.80
Instrumentation & Conirol Tech {1523) A 34,550 2,764.00
B 36.200 2,896.00
C 37.770 3,021.60
D 39.660 3,172.80
E 41.480 3,318.40
Instrumentation & Control Tech Trainee (1521) A 23.180 1,854.40
B 24.260 1,940.80
C 25.370 2,025.60
D 26.500 2,120.00
E 27.680 2,214.40
Investigation Support Manager (1924) A 471.120 3,289.60
B 43.090 3,447.20
C 45.230 3,618.40
D 47 430 3,794.40
E 49.650 3,872.00

*Classification is paid on a saleried basis and representad.

**ClassHication is in the Unclassified Senvice but was established with steps es indicated.

w==Classtfication is unrepresenied and paid on an houshy esis.
==*=*=Classtication is paid on a safaried basis and unwepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
trrigation Specialist (1508) A 20.930 1,679.20
B 21.990 1,759.20
C 23.000 1,840.00
D 23.970 1,217.60
E 25.120 2,009.60
Jr Chemist (1543) A 30.250 2,420.00
B 31.790 2,543.20
C 33.340 2,667.20
D 34.820 2,785.60
E 35.540 2,923.20
Jr Engineer-Civil {1546) A 30.820 2,465.60
B 32.350 2,588.00
C 33.960 2,716.80
D 35.670 2,853.60
_ E 37.310 2,984.80
Jr Engineer-Electrical (1552) A 30.820 2,465.60
B 32.350 2,588.00
C 33.960 2.716.80
D 35.670 2,853.60
E - 37.310 2,984.80
Jr Engineer-Fire Protection (1202} ' Y 30.820 2,465.60
B 32.350 2,588.00
C 33.960 2,716 .80
D 35.670 2,853.60
E 37.310- 2,584.80

*Classification is paid on a salaried basis and represented,

=*Classification = in the Uncassiied Service but was established with steps a3 indicated.

***Classification is umre?rmnﬁed and paid on an hourdy basis.
FErrllassification is pald on = salaried basls and unrepreserded.
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Class Title ' Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Jr Engineering Aide {1555) A 23.820 1,205.60

- B 24.980 1,998.40

C 26.240 2,009.20
D 27370 2,189.60
E 28.710 2,296.80
Ir Engineer-Mechanical (1562) A 30.820 _ 2,465.60
B 32.350 2,588.00
C 33.960 2,716.80
D 35.670 2,853.60
E 37.310 2,984 80
Jr Planner (1563) A 26.970 2,157.60
B 28.200 2,256.00
C 29.560 2,3564.80
D 31.040 2,483.20
E 32.540 2,603.20
Jr Property Agent (1564) A 21.690 1,735.20
B 22.760 1,820.80
C 23.860 1,508.80
D 24.920 1,993.60
E 26.190 2,095.20
Laboratory Assistant (1578) A 14.270 1,141.60
B 14.950 1,196.00
C 15.670 1,253.60
D 16.350 1,308.00
E 17.200 1,376.00

*Classification is paid on & sataried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
TerClassification is unrepresented and pald om an hourly basis,

wEr*Classification s paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Laboratory Technician {1580) A 26.290 2,103.20

B 27.680 2,214 40
C 28.960 ‘ 2,316.80
D 30.230 2,418.40
E 31.760 2,540.80
Labhorer (1579) A 16.190 1,295.20
B 156.940 1,355.20
C 17.640 1,411.20
D 15.450 1,475.20
E 19.280 1,542.40
Lake Aide 1 {1572) A 13.150 1,052.00
B 13.760 1,100.80
C 14290 1,143 .20
D 14.950 1,196.00
E 15.750 1,260.00
Lake Aide 2 (1560) A 15476 1,237.60
B 16.160 1,292.80
C 16.830 1,346.40
D 17.570 1,405.60
E 18.310 1,464 .80
lake Ranger {1530} A 23.800 1,804.00
B 24.930 1,994.40
C 26.120 2,089.60
D 27.380 2,190.40
E 28.720 2,297.60

*Clesstfication is paid on a salaried basis and represented.

*==Classification Iz in the Unclassiied Service but was established with steps as indicated.
**:Classification is unrepresented and paid on an hourly basis.

#H&*Classification is paid on a salaried basis and urerepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Lakes Prgm Mgr {1599) A 41.160 3,292.80 '
. 8 43.100 3,448.00
C 45.270- 3,621.60
D 47.520 3,801.60
E 49.830 3,986.40
Land Survyng Asoc (1939) A 43.110 . 3,448.80
8 45.126 3,609.60
C 47.380 3,790.40
D 49.650 3,975.20
E 52.070 4,165.60
Land Survyng Assist (1938) A 37.450 2,996.00
3 39.190 3,135.20
C 41.060 3,284.80
D 43.110 ‘ 3,448.80
E 45.120 3,600.60
Landfill Equip Oper {(1573) A 26.370 2,109.60
B 27.540 2,203.20
C 28.840 2,307.20
D 30.130 2,410.40
E 31.540 2,523.20
Latent Print Examiner 1 {1229) A 29.650 2,372.00
B 31.050 2,484.00
C 32.480 2,598.40
D 34.230 2,738.40
E 35.810 2,864.80

*Classification is peid on & salaried basis and represen
**Classitication s in the Unclassified Sarvice buf was estabilshed with stops as Indfcated.
**=Classification b wrrepreserded ard paid on an hourly basis,

»Ee® Classification is paid on 2 salaried basks and unrepresented.
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Class Title _ Pay Scale MinHourly Max Hdurly Biweekly Amt Biweekly Max Step 112
Latent Print Examiner 2 {1570} A 35.750 2,860.00
B 37.450 2,996.00
C 39.250 3,140.00
D 41.240 3,299.20
E 43.200 3,456.00
Latent Print Examiner 3 (1239) A 37.410 2,992.80
B 39.210 3,136.80
C 41.070 3,285.60
D 43.170 3,453.60
E 45.220 3,617.60
Latent Print Examiner Aide (1232) A 24.360 1,948.80
B 25520 2,041.60
C 26.670 2,133.60
D 28.010 2,240.80
E 29.410 2,352.80
Lead Cemetery Groundskeepr (1568) A 18.490 1,479.20
B 19.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
**1 egal Intern (2166) A 21.850 1,748.00
B 22.940 1,835.20
C 24.090 1,927.20
D 25.290 2,023.20
E 26.570

*Classificetion Is paid on & salared basis and m;&w@eﬁ
*=Classification is in the Unclassified Sernvice bui was &
*==*Classification b unreprasented and paid on an hmm’gy bosis.

=2 Classitication is paid o a satarvied basis and unrepresented.

tablished with steps as indicated.

2,125.60
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
legal Secretary 1 (1379) A 24,450 1,956.00
B 25.690 2,055.20
C 27.000 2,160.00
D 28.170 2,253.60
E 25.430 2,359.20
Legal Secretary 2 (1577} A 25530 2,362.40
B 30.810 2,472.80
C 32.390 2,591.20
D 33.840 2,715.20
E 35.710 2,856.80
Legislative Recorder 1 (1382) A 23.280 1,862.40
B 24.370 1,949.60
C 25570 2,045.60
D 26.740 2,139.20
E 28.140 2,251.20
Legislative Recorder 2 (1383) A 24.420 1,853.60
B 25.620 2,049.60
c 26.850 2,148.00
D 28.110 2,2438.80
E 29.5e0 2,364.80
Liability Claims Aide {1041) A 20.720 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
D "23.860 1,903.80
E 24.950 1,996.00

*Classtfication is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was estabiished with steps as indiceted.,

w2 lassification s unrepresented and paid on an hourly basis.
=merClassification s paid on a salaried basis end unrepresented.
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Class Title ' Pay Scale  Min Hourly -Max Hourly Biweekly Amt Biweekly Max Step 112
Liability Claims Rep 1 {1042) A 24.510 1,960.80
B 25.750 2,060.90
C 26.950 2,156.00
D 28.310 2,264.80
. E 25.660 2,372.80
Liability Claims Rep 2 {1043} A 29.660 2,372.80
' B 31.110 2,488.80
C 32.580 2,606.40
D 34.150 2,732.00
E 35.870 2,862.60
Librarian 1 {1571) A 26.730 2,138.40
B 27.970 2,237.60
C 29.300 2,344.00
D 30.800 2,464.00
E 32.200 2,576.00
Librarian 2 {1584) A 30.750 2,460.00
B 32160 2,572.80
C 33.760 2,700.80
D 35.220 2,817.60
E 37.020 2,961.60
Librarian 3 {1867) A 34.070 2,725.60
B 35.840 2,867.20
C 37.580 3,006.40
D 39.470 3,157.60
F 41.340 3,307.20

*Classification is paid on a salaried basis and represented.

**Classiffcation is in the Unclassified Service but was estabiished with steps axs Indicated,

=t rClassification is unrepresented and pald on an hourly baske,
wrmrClassificetion Is paid on a salariad bastz and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekiy Max Step 112
Librarian 4 {1585) A '37.430 2,994.40
B 39.380 3,150.40
C 41.310 3,304.80
D 43.350 3,471.20
E 45440 3,635.20
Library Assistant 1 (1588) A 11.720- 937.60
B 12.300 934.00
C 12.770 1,021.60
D 13.440 1,075.20
E 15.750 1,260.00
Library Assistant 2 (1590) A 17.9%0 1,439.20
B 18.910 1,512.80
C 19.820 1,585.60
D 20.720 1,657.60
E 21.770 1,741.60
Library Assistant 3 {15856) A 22.890 1,831.20
B 23.970 1,917.60
C 25.200 2,016.00
[ 26.390 2,111.20
E 27.590 2,207.20
¥#Library Intern (2169) A 13.610 1,088.80
B 14.270 1,141.60
C 14.950 1,196.00
D 15,610 1,248.80
E 16.360 1,308.80

*Classitication is paid on a salaried basis and represented.

FHClassification is i the Unclassiffed Service but was established with steps as indicated.

=**¢lassification is unrepresented and paid on an hourly basis.
wearClassification is pald on 2 salarled basis and urreprasented.
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Class Title Pay Scaie  Min Hourly  Max Hourly Biweekiy Amt Biweekly Max Step 112
Library Technician (1758) A 18.920 1,513.60
B 19.740 1,579.20
C 20.710 1,656.380
D 21.790 1,743.20
E 22.870 1,829.60
Life Safety Inspector 1 {1111} A 29.410 2,352.80
B 30.880 2,470.40
C 32.430 2,594.40
D 33.940 2,715.20
E 35.550 2,844 00
Life Safety Inspector 2 (1112) A 30.880 2,470.40
B 32430 2,594.40
C 33.940 2,715.20
D 35.550 2,844 .00
E 37310 2,984.80
Lifeguard 1 {1591) A 17.750 1,420.00
B 18.610 1,488.80
C 19.450 1,556.00
D 20.3706 1,629.60
E 21.320 1,705.60
Lifeguard 2 {1593) A 25.850 2,068.00
' B 27.200 2,176.00
C 28.450 2,276.00
D 29.740 2,379.20
E 31.270 2,501.60

*Classification Is psid on & saleried basis and represented.

_ T*Cassification is in the Unclassitied Service but was estabiished with steps as indicated.

rerClassification is unrepresented and paid on an hourly basis.
==**Classification is paid on a2 salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Lifeguard 3 {1603} A 28.500 2,280.00
B 29.940 2,395.20
C 31.370 2,509.60
D 32.770 2,621.60
E 34.460 2,756.80
I_ifegu'ard Sergeant (1592} A 31.210 2,496.80
B 32.8G0 2,624 .00
C 34.370 2,749.60
D 36.020 2,881.60
E 37.730 3,018.40
Light Equipment Operator {1594) A 19.250 1,540.00
B 20.090 1,607.20
C 20916 1,672.80
D 21.920 1,753.60
E 22.950 1,836.00
Literacy Analyst (1216) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.830 2,790.40
E 36.600 2,528.00
*EEE] jteracy Prgm Admnstr {1757) A 40.760 3,260.80
B 42.710 3,416.80
C 44.840 3,587.20
D 47.080 3,766.40
E 49380 3,950.40

*Classification is paid on & salaried basis and represented.
**Classification is in the Unclessified Service but was estabiished with steps as indicated.

***Classfication s unrepresented and pald on an hourdy basis.
FEFErClessication is paid on 2 salaried basis and unrepresented.
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Class Title , Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Literacy Tutor/Learner Coordinator {2215} A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.250 2,423.20
Locksmith {1597} A 24.530 1,962.40
B 25.630 2,050.40
C 26.880 2,150.40
D 28.040 2,243.20
E 29.330 2,346.40
Machinist {1602) A 25.600 2,048.00
B 26.700 2,136.00
C 27.900 2,232.00
D 29.270 2,341.60
E 30.670 2,453.60
**Management Intern (2103) A 13.610 1,083.80
B 14.270 1,141.60
'S 14.950 1,196.00
D 15.610 1,248.80
E 16.360 1,308.80
Management Trainee {1108) - A 21.690 1,735.20
8 22.760 1,820.80
C 23.860 1,908.80
D 24920 1,993.60
E 26.190 2,095.20

*Classificalion is paid on a salaried basis and represented.

**Llassification is &1 the Unclessified Service but was established with steps as indicated.

=¥ Classiication is unrepresented and paid on an hourly basis,
wexrClassificetion is paid on & salaried basis and unrepresernted,
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Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt Biweekly Max Step 112
Marine Biologist 1 {1609) A 30.290 2,423.20
B 31.790 2,543.20
C 33.340 2,667.20
D 34780 2,782.40
E 36.540 2,923.20
Marine Biologist 2 {1610) A 34.780 2,782.40
B 36.540 2,8923.20
C 38.420 3,073.60
D 40.250. 3,220.00
E 42.2590 3,383.20
Marine Biologist 3 {1611) A 40.130 3,210.40
B 42.080 3,366.40
C 44 250 3,540.00
D 46.450 3,716.00
E 48.600 3,888.00
Marine Mechanic {1608) A 24.620 1,969.60
B 25.840 2,067.20
- C 27.010 2,160.80
D 28.170 2,253.60
‘ E 29.520 2,361.60
****Marine Safety Captain (1587) A 47.550 3,804.00
B 49.910 3,992.80
C 52.330 4,186.40
D 54.740 4,379.20
E 57.390 4.591.20

*Classification Is paid on a salaried basis and represented.

**Classiffeation s in the Unclessified Senvice but was establishred with steps es indicated.

*=*Classification is unrepresentaed and paid on an hourly basis.
Fer=Classitication = psid on a salaried basis and unrepresented.
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Class Title Pay Scaie Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Marine Safety Lieutenant (1589) A 37.630 3,010.40
B 39.490 3,159.20
C 41.350 3,311.20
D 43.330 3,466.40
E 45,440 3,635.20
Master Fleet Technician {1447) A 27.760 2,220.80
| B 29.040 2,323.20
C 30.330 2,426.40
D 31.740 2,539.20
E 33.250 2,660.00
Mechanical Inspector 1 (1171} A 29.410 2,352.80
B 30.880 2,470.40
C 32.430 2,594.40
D 33.940 2,715.20
E 35.550 2,844.00
Mechanical Inspector 2 {1172) A 30.880 2,470.40
B 32.430 2,594.40
C 33.940 2,715.20
D 35.550 2,344.00
E 37.310 2,984.80
Metal Fabrication Serv Supv {1604) A 34.970 2,797.60
B 36.710 2,936.80
C 38.480 3,078.40
D 40.410 3,232.80
E 42.350 3,388.00

*Classificetion is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

*®*Classification is unrepresented and paid on an hourly basis,
wereClassification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112.
Metal Fabrication Supv (1616) A 30.420 2,433.60
B 32.000 2,560.00
C 33.500 2,680.00
D 35.100 2,808.00
E 36.750 2,943.20
Micrographics Clerk {1617) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
Motive Serv Tech {1452) A 18.970 1,517.60
B 18.920 1,593.60
C 20.770 1,661.60
D 21.700 1,736.00
E 22.730 1,818.40
Motive Serv Trainee {1449) A 16.730 1,338.40
B 17.500 1,400.00
C 18.370 1,469.60
D 18.970 1,517.60
E 19.920 1,593.60
Motor Sweeper Oper (1625) A 22.460 1,796.80
B 23.460 1,876.80
C 24.560 1,964.80
D 25.690 2,055.20
E 26.920 2,153.60

*Classification is paid on a salaried basis and representad.

**Classification is in the Undassified Service but was establishvad with steps as indicated,

FEFClassification is unrepresented and paid on an hourly basis,

F=FECassification is paid on 2 seleried basks end unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweakly Amit Biweekly Max Step 112
Motor Sweeper Supv (1618) A 26.080 ' 2,087.20
B 27.390 2,191.20
C 28.600 2,288.00
D 29.870 2,389.60
E 31.250 2,500.00
Multimedia Prod Coord (1235) A 27.390 2,191.20
B 28.680 2,284.40
C 30.080 2,406.40
D 31.650 2,532.00
E 33.160 2,652.80
Multimedia Prod Spec {1230) A 24240 1,939.20
' B 25360 2,028.80
C 26.540 2,123.20
D 27.880 2,230.40
E 29.120 2,329.60
Noise Abatemt Ofcr (1631) A 30.290 2,423.20
' B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Nursery Gardener (1627) A 17.730 1,418.40
B 18.540 1,483.20
C 19.320 1,545.60
D 20.206 1,616.00
E 21.110 1,688.80

*Claseification is paid on a salaried basis and represented.

**Classification i= in the Unclassified Service but was established with steps ss indicated.

== e Classlication is unrepresented and paid on an hourly basis,

*==% Classification s paid on a salaried basis and unrepresented.




e
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Class Title Pay Scale  Min Hourly = Max Hourly Biweekly Amt Biweekly Max Step 112
Nursery Supv (1628) A 21.190 1,685.20
) B 22.200 1,776.00
C 23.260 1,860.80
D 24.370 1,949.60
E 25.480 2,038.40
Office Support Specialist {1746) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,695.20
Offset Press Oper (1632} A 18.540 . 1,483.20
B 19.310. 1,544.80
C 20.200 1,616.00
D 21.100 1,688.00
E 22.670 1,765.60
Offset Press Supv {1765) A 25.550 2,044.00
B 26.820 2,145 .60
C 28,050 2,244.00
D 29.430 2,354.40
E 30.700 2,456.00
*¥%¥0rg Efec Spec 1 (1613) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Classtficetion is peid or a salaried basis and represented.

*=*Classification is in the Unclassified Service but was estabiished with steps as indicated.

== *Classiication is unrepresented and paid onw an hourly basis,
we=eClassification is paid on a salaried basis end unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
#*E*0rg Efec Spec 2 {1614) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
b 34.880 2,790.40
E 36.600 2,928.00
*#%%Org Efec Spec 3 (1612) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
FEEEQrg Efec Supv (1615) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43210 3,456.80
E 45.320 3,625.60
Painter (1635) A 23.030 1,846.40
B 24180 1,934.40
C 25.250 2,023.20
D 26.450 2,116.00
E 27.730 2,218.40
Painter Supervisor {1637) A 26.540 2,123.20
B 27.770 2,221.60
C 29.180 2,334.40
D 30.640 2,451.20
E 32.090 2,567.20

*Classification is paid on a salaried basis and represented.

= Jassification is & the Unclassified Service but was established with steps as indicaisd.

F=*lassHication Is unrepresented and paid on an hourdy bagis,
***+*ClassHication is paid on 2 salaried basis and untepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Paralegal (1598) A 32.280 2,582.40
' B 33.850 2,708.00
C 35.430 2,834.40
D 37.180 2,974.40
E 38.940 3,115.20
Paramedic 2 {Terminal) {1507} A 23.890 1,911.20 17.064
B 25.010 2,000.80 17.864
C 26.330 2,106.40 18.807
b 27.590 2,207.20 19.707
E 33.660 2,692.80 24.043
Park Designer (1638) A 40.150 3,212.00
B 42.010 3,360.80
C 44,130 3,530.40
D 46.330 3,706.40
E 48.480 3,878.40
Park Ranger (1634) A 24.150 1,932.00
B 25.350 2,028.00
C 26.650 2,132.00
D 27.940 2,235.20
E 29.340 2,347.20
Park Ranger Aide {1176) A 18.420 1,473.60
B 19.340 1,547.20
C 20.330 1,626.40
D 21.280 1,703.20
E 22.390 1,791.20

*Clas=ification is paid on 2 salarfed basis and represernted.

F*Classification is in the Unclassified Service buf was establiished with steps as indicated.

== rClassHication is unrepreserded snd paid on an hourdy basis,
w=asClassification s peid on a saelariad basis and unrepresented.
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Class Title , Pay Scale Min Hourly  Max Hourly Biweeakly Ami Biweekly Max Step 112
Parking Enfrc Ofcr 1 (1640Q) A 20.970 1,677.60 '
' B 21.930 1,754.40
C 23.020 1,841.60
D 24.090 1,927.20
E 25.200 2,016.00
Parking Enfrc Ofcr 2 {1630) A 23.000 1,840.00
B 24.140 1,931.20
C 25.360 2,028.80
D 26.530 2,122.40
. E 27.700 2,216.00
Parking Enfrc Supv (1639} A 26.610 2,128.80
B 27.930 2,234.40
C 29.210° 2,336.80
D 30.610 2,448.80
E 31.970 2,557.60
Parking Meter Supv (1646) A 26.520 2,121.60
B 27.750 2,220.00
C 28.990 2,319.20
D 30.230 2,418.40
E 31.710 2,536.80
Parking Meter Tech (1641) A 22.940 1,835.20
B 23.940 1,515.20
C 25.100 2,008.00
D 26.180 2,084.40
E 27.400 2,192.00

FClassification is peid on 2 salarfed basis and represented.

*=*Classification is in the Unclassiied Service but was established with steps as indicated.

oy

=% *Classification iz unrepresented and peid on an hourly b
=2 Classification is peid on 2 salaried basis and unrepreserted.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Patch Truck Operator {1501} A 22,100 1,768.00
B 23.000 1,840.00
c 24.120 1,929.60
D 25.250 2,020.00
E 26.340 2,107.2¢
Payroll Audit Spec 1 {1647) A 24.560 1,964.80
B 25.830 2,066.40
C 27.110 2,168.80
D 28.300 2,264.00
E 29.660 2,372.80
Payroll Audit Spec 2 (1649) A 25.750 2,060.00
B 27.020 2,161.60
C 28.270 2,261.60
D 29.700 2,376.00
E 31.160 2,492.80
Payroll Audit Supv (1886} A 31.120 2,489.60
B 32.640 2,611.20
C 34.0580 2,727.20
D 35.840 2,867.20
E 37.580 3,006.40
Payroll Spec 1 (1237) A 21.460 1,716.80
B 22.450 1,796.00
C 23.400 1,672.00
D 24.560 1,964.80
E 25.830 2,066.40

*Classification is peid on & saleried basis and represented.

*+{Jassification is in the Unclassified Service but was estabifshed with steps as indicated.

==+ Classification s unreprasented and paid on an hourly basks,
*& &% Classification is paid on & salaried basls and unrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Payroll Spec 2 (1648) A 22.450 1,796.00
B 23.420 1,873.60
C 24 560 1,964.80
D 25.830 2,066.40
E 27.110 2,168.80
Payroll Supv (1238} A 25,750 2,060.00
B 27.020 2,161.60
C 28.270 2,261.60
3] 29.700 2,376.00
E 31.160 2,492.80
Personnel Assistant 1 (1651) A 20.720 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
3] 23.860 1,208.80
E 24.950 1,996.00
Personnel Assistant 2 (1662) A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
Pesticide Applicator (1644) A 21.900 1,752.00
B 22.880 ©1,830.40
C 23.860 1,908.80
D 24950 1,996.00
E 26.110 2,088.80

*Classification is paid on a salarfed basis and representead.

**lassification is in the UnclassiTied Service buf was esiablished with steps as indicated.

=2 lassHication is unrepresented and paid on an hourly basis,

=2 > Classification is paid on 2 selarfed basis and unTepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE : | EXHIBIT A-1

Department EFFECTIVE 07/01/2022 PAGE: 82
Class Title Pay Scale Min Hourly WMax Hourly Biweekly Amit Biweekly Max Step 112
Pesticide Supv (1645} A 25480 ' 2,838.40

| B 26.680 2,134.40

C 27.9890 2,239.20

D 28.280 2,342.40

E 30.640 2,451.20

Photozrapher (1660) A 23.140 1,851.20
B 24.200 1,936.00

C 25.320 2,025.60

D 26.600 2,128.00

E 27.770 2,221.60

Plan Review Spec 1 (1655) A 23.550 1,916.00
B 25.050 2,004.00

C 26.300 ' 2,104.00

D 27.530 2,202.40

E 28.860 2,308.80

Pian Review Spec 2 {1656) A 26.330 2,106.40
B 27.530 2,202.40

C 28.890 2,311.20

D 30.260 2,420.80

E 31.770 2,541.60

Plan Review Spec 3 {1657) A 29.580 2,366.40
' B 31.010 2,480.80
C 32.500 2,600.00

D 34.070 2,725.60

E 35.700 : 2,856.00

*tassHlication is poid on a salaried basis and represented.

**Classification is in the Unclassified Service but was estabiished with steps as indicated.
== *Cassification i unrepresented and paid on an hourly basis.

s Clessification is paid on a salaried besis and unrepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweelkly Amt Biweekly Max Step 112
Plan Review Spec 4 (1658) A 32.450 2,596.00

B 33.950 2,716.00

C 35.620 2,849.60

D 37.320 ' : 2,985.60

E 39.080 3,126.40

**Planning Intern {2186) A 13.610 1,088.80
B 14.270 1,141.60

C 14.950 1,186.00

D 15.610 1,248.80

" E 16360 1,308.80

Planning Tech 1 (1663) A 15.380 1,230.40
B 16.100 . 1,288.00

C 16.830 1,346.40

D 17.630 1,410.40

£ 18.480 1,478.40

Planning Tech 2 (1664) A 18.480 1,478.40
B 19.400 1,552.00

C 20.200 _ . 1,616.00

D 21.190 1,695.20

E 22.230 ‘ 1,778.40

Planning Tech 3 {1665) A 22.230 1,778.40
B 23.260 1,860.80

C 24.370 1,949.60

D 25.590 2,047.20

E 26.820 2,145.60

*Classification is psid on a selaried basis and represented.

F*Classification is In the Unclassified Service but was estabilshed with steps as indicated.
Frrflassification is unrepresented and paid o an hourly basis,

e rUlassification is paid on & salaried basis and unrepresented,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Plant Maintenance Coordinator (1674) A 37.920 3,033.60
B 39.900 3,192.00
C 41.760 3,340.80
D 43.770 3,501.60
E 45.860 2,663.80
Plant Operator Trainee (1673) A 23.180 1,854.40
B 24.270 1,941.60
C 25.370 2,029.60
D 26.500 2,120.00
E 27.680 2,214.40
Plant Procs Cntrl Electrician {1666) A 34,550 2,764.00
B 35.200 2,896.00
C 37770 3,021.60
D 39.660 3,172.80
E 41.480 3,318.40
Plant Pracs Cntrl Supv (1668) A 37.920 3,033.60
B 39.900 3,192.00
C 41.760 3,340.80
D 43.770 3,501.60
E 45.860 3,668.80
Flant Tech 1 (1652} A 23.140 1,851.20
B 24.240 1,939.20
C 25.370 2,029.60
D 26.430 2,114 .40
E 27.690 2,215.20

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

T*rClassification is unrepresented and paid on an hourly basis.

****Classification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Plant Tech 2 {1653) A 25.370 2,029.60
B 26.430 2,114 .40
C 276590 2,215.20
D 28.890 2,311.20
E 30.25860 2,423.20
Plant Tech 3 (1654) A 27.830 2,226.40
B 29.110 2,328.80
c 30.490 2,439.20
D 31.850 2,548.00
E 33.300 2,664.00
Plant Tech Supv {1669) A 32.540 2,603.20
B 33.940 2,715.20
C 35.550 2,844.00
D 37.200 2,976.00
E 38.820 3,105.60
Plasterer (1672) A 25.240 2,019.20
B 26.450 2,116.00
C 27.730 2,218.40
D 28.910 2,312.80
E 30.260 2,420.80
Plumber (1675) A 28.090 2,247.20
B 29.460 2,356.80
C 30.690 2,45520
D 32.250 2,580.00
E 33.730 2,698.40

F{lassification is pafd on a salaried basis and representad.

*#*Classification is in the Undlassifisd Service but was establishred with steps as indicated.

s Classification is unrepresented and paid on an hourly basis,
=T *Classification is paid on a salarfed basis and unrepresented.
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Class Title ' ' Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Plumber Supv (1677) ' A 32.340 o 2,587.20

B 34.020 2,721.60
C 35,640 2,851.20
D 37.320 2,985.60
E 39.110 3,128.80
*Police Captain (1680} A 73.650 5,852.00.
B 76.990 6,159.20
C 80.580 6,446.40
D 84.300 6,744.00
E 88.220 7,057.6C
Police Code Compl Ofcr {1361) A 24.090 1,927.20
B 25.220 2,017.60
C 26.520 2,121.60
D 27.600 2,208.00
£ 28970 2,317.60
Police Code Compl Supv (1362) A 27.700 2,216.00
B 28.980 2,318.40
C 30.490 2,439.20
D 31.790 2,543.20
E 33.300 2,664.00
Police Detective (1684) A 41.950 3,356.00
B 43.950 3,516.00
c 46.080 3,686.40
b 48.410 3,872.80
E 50.690 4,055.20

*Classification Is paid on g salaried basis and represented.

**lassification is in the Undassified Sarvice but was established with steps as indicated.
*=*lassification Is unrepresented and paid un an hourly basis,

wewelassification is pald on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Police Dispatch Admnstr (1195} A 38.070 3,045.60
' B 39.950 3,196.00
C 41.950 3,356.00
D 44.050 3,524.00
E 46.250 3,700.00
Police Dispatch Supv (1918) A 33.810 2,704.80
B 35.580 2,846.40
C 37.030 2,962.40
D 38.880 3,110.40
. E 40.790 3,263.20
Police Dispatcher (1714) A 27.940 2,235.20
' B 29.340 2,347.20
C 30.590 2,447.20
D 32.040 2,563.20
E 33.650 2,695.20
**Pplice Intern (2_139) A 13.560 1,084.80°
' B 14.260 1,140.80
C 14.930 1,194.40
D 15.580 1,246.40
E 16.350 1,308.00
Police Invstgtv Serv Ofer 1 {1699) A 19.700 1,576.00
B 20.770 1,661.60
C 21.690 1,735.20
D 22.760 1,820.80
E 23.860 1,908.80

*Classification is paid on a salarfed basis and represented.

**Classification Is in the Unclessified Service but was astablished with steps 25 indicated.

=2 acsiication is urnrepresented and paid on an hourly basis,
we==Classification is paid on 2 safaried basis ad unrepresented,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biwaekly Max Step 112
Police Invsigtv Serv Ofcr 2 (1678) A 22.760 1,820.80
B 23.860 1,908.80
C 24.920 1,993.60
D 26.180 2,095.20
E 27.480 2,199.20
Police Lead Dispatcher (1661) A 30.740 2,459.20
B 32.360 2,588.80
C 33.660 2,692.80
D 35.350 2,828.00
E 37.07C 2,965.60
*Police Lieutenant (1683) A 62.020 4,961.60
= 64 810 5,184.80
C 67.820 5,425.60
D 70.990 5,679.20
E 74.250 5,940.00
Police Officer 1 {1692) A 31.320 2,505.60
B 32.780 2,622.40
C 34.430 2,754.40
D 36.020 2,881.60
, E 37.790 3,023.20
Police Officer 2 {1693} A 39.950 3,196.00
B 41.880 3,350.40
e 43.860 3,508.80
D 46.130 3,650.40
E 48.280 3,862.40

*Classification is paid on 2 salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

*#*Classification is unrepresented and paid on an howly basis,

werrClassification is paid on a safaried basis and unrepressrted.
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Class Title Pay Scale . Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Police Officer 3 {1635) A 41,950 3,356.00
B 43,950 3,516.00
C 46.080 3,686.40
D 48.410 3,872.80
E 50.690 4,055.20
Police Property & Evid Lead Spec {1911) A 21.320 1,705.60
B 22.340 1,787.20
C 23.310 1,864 .80
D 24.450 1,956.00
: E 25.550 2,047.20
Police Property & Evid Spec {1719) A 19.3580 1,551.20
B 20.320 1,625.60
C 21.200 1,696.00
D 22.220 1,777 .60
E 23.260 1,860.80
Police Property & Evid Supv (1900) A 23.920 - 1,913.60
B 25.040 2,003.20
C 26.170 2,093.60
D 27.550 2,204.00
E 28.790 2,303.20
**¥%Pplice Property & Records Admnsir (1698) A 43.090 3,447.20
B 45.170 3,613.60
C 47.430 3,794.40
D 49.600 3,968.00
E 52.100 4,168.00

*Classtfication is peid on a salaried basis and representad.

**Llassification is in the Unclassified Service but was establistved with steps as indicated.
=+ Classilication is unrepresented and paid on an hourly basis.

w2 Classification is paid on 2 s=larisd basis and unrepresented.
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Class Title ' Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Police Records Clerk {1720) ' A 21.340 1,707.20 '
B 22.270 1,781.60
C 23.350 1,868.00
D 24550 1,964.00
E 25.770 2,061.60
Police Records Data Spec (1575) A 17.980 1,438.40
B 18.880 1,510.40
C 19.750 1,580.00
D 20.770 1,661.60
E 21.770 1,741.60
Police Records Data Spec Supy (1576) A 21.770 1,741.60
B 22.760 1,820.80
C 23.880 1,910.40
D 24990 1,999.20
E 26.150 2,092.00
Police Recruit {1697) A 26.650 2,132.00
B 27.850 2,228.00
C 29.210 2,336.80
D 30.710 2,456.80
E 32.136 2,570.40
Police Sergeant {1696) - A 48.480 3,878.40
B 50.870 4,069.60
C 53.320 4,265.60
b 55.960 4,476.80
E 58.610 4,688.80

*Classification is paid on & salaried basis and represented.

F*Classification is in the Unclassified Service but was established with steps az indicated.

*=+C lassifcation b unrepresented and pald on an hourly basis,
FEEsClassification is pafd on 2 salaried basis and urrepresanted.
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Class Title | Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Police Serv Ofcr 1 (1392) A 19.970 1,597.60
8 20.950 1,676.00
c 21.990 1,759.20
D 22.950 1,836.00
E 24.010 1,920.80
Police Serv Ofcr 2 {1377) A 21.950 1,756.00
B 23.016 1,840.80
C 24.170 1,933.60
D 25.280 2,022.40
E 26.410 2,112.80
Fx*¥police Special Projects Mgr (1754) A 41.020 3,281.60
B 42970 3,437.60
C 45.100 3,608.00
D 47.300 3,784.060
E _49‘600 3,968.00
Polygrapher 1 (1716) A 24.550 1,996.00
B 26.120 2,089.60
C 27.450 2,196.00
D 28.640 2,281.20
E 30.040 2,403.20
Polygrapher 2 (1196) A 30.110 2,408.80
B 31.500 2,520.00
C 33.130 2,650.40
D 34.840 2,787.20
E 36.510 2,520.80

*Classification is peid on a salaried basls and representiad.

=*rlassification Is in the Unclassified Service but was established with steps as indicated.

=»¥{lassification is unrepresented and paid on an hourly basis.
rEFEFClassification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Polygrapher 3 (1715) A 40.110 3,208.80
' B 42.050 3,364.00
C 44.100 3,528.00
D 46.290 3,703.20
E 48.360 3,868.80
Pool Guard 1 (1667) A 15.370 1,225.60
B 16.090 1,287.20
C 16.920 1,353.60
D 17.710 1,416.80
E 18.510 1,480.80
Pool Guard 2 (1936) A 16.870 ' 1,349.60
B 17.700 1,416.00
C 18.480 1,478.40
D 19.380 1,551.20
E 20.320 1,625.60
Power Plant Oper {1717) A 33.090 2,647.20
B 34.550 2,764.00
C 36.160 2,892.80
D .37.850 3,028.00
E 39.510 3,160.80
Power Plant Supt {1739) A 45,690 3,735.20
B 49.060 3,924.80
C 51.310 4,104.80
D 53.820 £,305.60
F 56.380 451040

*Classification is paid on a salaried basis and represented.

**iassification is In the Unclessified Service but was established with steps as indicated,

==*Classification is unrepresented and paid on an hourly basis.

s***lassification s paid on & safaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Power Plant Supv (1718) A 37.070 2,965.60

B 38.920 3,113.60
C 40.730 ' 3,258.40
D 42.660 3,412.80
E 44760 3,580.80
Prin Backflow & Cross Connection Spec (1731} A 28.010 2,240.80
B 29.410 2,352.80
C 30.870 2,465.60
D 32.420 2,593.60
E 33.920 ' 2,713.60
Prin Backflow & Cross Conn Spec Supv {1733} A 32.210 2,576.80
B 33.820 2,705.60
C 35.500 2,840.00
D 37.290 2,983.20
E 35.010 3,120.80
Prin Corrosion Engineering Aide {1812) A 30.820 2,465.60
B 32.350 2,588.00
C 33.960 2,716.80
D 35.670 2,853.60
E 37.310 2,984.80
Principal City Atty Invstgtr (1728) A 41.300 3,304.00
B 43.270 3,461.60
C 45,480 3,638.20
D 47.630 3,810.40
E 50.036 4,002.40

*Classification is paid on a salaried basis and represented.

**lasstfication s in the Unclassified Service but was astablished with steps as indicated.
=*Classifcation s unreprasented amd paid on an hourly basis,

F=*EEFClassification is pald on 2 sefarizd basis and unrepresented
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Principal Clerk [1726) A 24,390 1,951.20
B 25.560 2,044.80
C 26.760 2,140.80
D 28.050 2,244.00
: E 29.510 2,360.80
Principal Customer Servs Rep {1722) A 25.610 2,048.80
B 26.850 2,148.00
C 28.060 2,244.80
D 29.540 2,363.20
E 30.930 2,474 40
Principal Drafting Aide {1725) A 28.010 2,240.80
B 29410 2,352.86
C 30.870 2,469.60
D 32.420 2,593.60
E 33.920 2,713.60
Principal Engrng Aide {1727} A 30.820 2,465.60
B 32.350 2,588.00
C 33.960 2,716.80
D 35670 2,853.60
E 37.310 2,984.80
Principal Legal Sec (1404} A 34.160 2,732.80
B 35.720 2,857.60
C 37470 2,997.60
D 39.230 3,138.40
E 41170 3,293.60

*Clasgification is paid on 2 salaried basis and represented.

**{lassification is in the Unclassified Service but was estsblished with steps =5 indicated.

*=*Classification s unrepresented and pald on an hourly basis,
F===Classiflcation is paid on a sslaried besis and urwrepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Principal Paralegal (1147) A 39.190 3,135.20
B 41.030 3,282.40
C 42.960 3,436.80
D 45.050 3,604.00
E 47.130 3,770.40
Principal Plan Review Spec {1724) A 41.040 3,283.20
B 47 930 3,434.40
C 45,110 3,608.80
D £7.190 3,775.20
E 49.480 3,958.40
Principai Plant Tech Supv (1670) A 44 490 3,559.20
B 46.570 . 3,725.60
C 48.910 3,912.80
D 51.250 4,100.00
E 53.680 4,294.40
Principal Police Records Clrk {1721) A 29.650 2,372.00
B 31.000 2,480.00
C 32.470 2,597.60
D 34,160 2,732.80
E 35.740 2,859.20
Principal Survey Aide {1525) A 32.360 2,588.80
B 33.860 2,716.80
C 35.660 2,852.80
D 37.450 2,996.00
. E 39.190 3,135.20

*Classitficaetion is psid on a saleried basis and represented.

w*iassilication s in the Undlassified Service but was established with steps as indi

== Classification is unrepresenited and paid on an hourdy basis.

e Classification ks paid on & salaried basis and uarepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Principal Test Admnstrn Spec {1723) A 25.590 2,047.20
B 26.820 2,145.60
C 28.040 2,243.20
D 29510 2,360.80
E 30.900 2,472.00
Principal Traffic Engrng Aide {1730) A 30.820 2,465.60
B 32.350 2,588.00
C 33.950 2,716.80
D 35.670 2,853.60
E 37.310 2,984.80
Principal Utility Supv (1980) A 28.140 2,331.20
B 30.560 2,444,380
C 32.030 2,562.40
D 33.550 2,684.00
E 35210 2,816.80
Principal Water Resources Specialist {1047) A 46.540 3,723.20
' B 48.830 3,906.40
C 51.070 4,085.60
D 53.590 4,287.20
E 56.260 4,500.80
Principal Water Utility Supv {1734) A 32.130 2,570.40
B .33.690 2,695.20
C 35.310 2,824.80
3] 36.990 2,959.20
E 38.820 3,105.60

*Classificetion is paid on a salaried hasis and represented.

**Lassification is in the Undlassified Service but was esiablished with steps as mdsca

=rrClassification s unrepresented and paid on an hourhy basks.
rarErClassification is peid on & salaried hasis and unrepresented.




™ Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD& Department EFFECTIVE 07/01/2022 PAGE: 97
Class Title | Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Print Shop Supv (1736) ' A 32.030 2,562.40
B 33.390 2,671.20
C 34.870 2,789.60
D 36.410 2,912.80
E 38.170 3,053.60
Procurement Contracting Trainee {1740) A 27.970 2,237.60
B 29.360 2,348.80
C - 30.770 2,461.60
D 32.130 2,570.40
E 33.770 2,701.60
Procurement Spec {Terminal) {1282) A 27.510 2,200.80
B 28.830 2,306.40
C 30.270 2,421.660
D 31.640 2,531.20
E 33.320 2,665.60
Programmer Anlyst 1 {1747} A 21.6580 1,735.20
B 22.760 1,820.80
C 23.860 1,908.80
b 24.920 1,993.60
E 26.190 2,095.20
Programmer Anlyst 2 (1748) A 24.920 1,993.60
B 26.180 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Clessification is paid on a salaried basis and represented.

**Cassification s in the Unclassified Service but was established with steps as indicated.

*=rClassification is unrepresented and paid on an hourly basis.

#e**Classification is paid on a saleried basis and unrepresentad.
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Class Title ' Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Programmer Anlyst 3 (1749) A 30.290 2,423.20
B 31.7490 2,539.20
C 33.250 2,660.00
D -34.880 2,790.40
E 36.600 2,928.00
Project Assistant (1750) A 34.040 2,723.20
' B 35.620 2,849.60
C 37.320 2,985.60
D 39.200 3,136.00
E 41.010 3,280.80
Project Ofcr 1 {1751) A 39.200 3,136.00
B 41.010 3,280.80
C 43.060 3,444.80
D 45.180 3,614.40
E 47.330 3,786.40
‘Project Ofcr 2 (1752} A 45.180 3,614.40
B 47.330 3,786.40
C 49.680 3,974.40
D 52120 4,169.60
E 54.620 4,360.60
Property Agent (1756) A 33.250 2,660.00
B 34.880 2,790.40
c 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00

*Classification is paid on & salaried besis and represented,

=*Classification iz in the Unciassified Service but was astabliched with steps as indicatad.

==*Llassiication is unrepreserided and patd on en hourly basis,
F***Classification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
PSCT Claims Rep 1 (1784) A 20.830 1,666.40

B 21.890 - 1,751.20

C 22.910 1,832.80

D 24.060 1,924.80

E 25.200 2,016.00

**%4pyblic Art Prgm Admnstr {1769) A 37.400 2,992.00
B 39.190 3,135.20

o 41.150 3,292.00

D 43.210 3,456.80

E 45320 3,625.60

Public Info Clerk {1776) A 17.650 1,412.00
B 18.470 1,477.60

C 19.260- 1,540.80

D 20.200 1,616.00

E 21.240 1,699.20

Public Info Ofcr (1777) A 24.370 : 1,949.60
- B 25.480 2,038.40

C 26.760 2,140.80

D 28.150 2,252.00

E 29.530 2,362.40

Public Info Spec {1774) A 18.470 1,477.60
B 19.270 . 1,541.60

C 20.200 1,616.00

D 21.240 1,699.20

E 22300 1,784.00

*Classificetion is paid on a salaried basis and represented.

= Classification is & the Unclassified Service but was established with steps as indicated.
***Classification s unrepresented and paid on an hourly basis.

wherClassification is paid on a salaried basis end unrepresentsd.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Public Info Supv {1778) A 20.200 1,616.00
B 21.240 1,699.20
Cc 22.300 1,784.00
D 23.280 1,862.40
_ E 24370 1,949.60
Public Works Dispatch Supv {17567) A 23.010 1,840.80
B 24.240 1,939.20
C 25.360 2,028.80
D 26.590 2,127.20
E 27.770 2,221.60
Public Works Dispatcher {1766) A 20.030 1,602.40
B 21.090 1,687.20
C 22.040 1,763.20
D 23.040 1,843.20
E 24.140 1,931.20
Public Works Supt (1977) A 41.190 3,295.20
B 43.110 3,448.80
C 45.260 3,620.80
D 47.490 3,799.20
E 49.730 3,978.40
Public Works Supv (1961) A 29.230 2,386.40
B 31.240 2,499.20
C 32.840 2,627.20
D 34.460 2,756.80
E 36.110 2,888.80

*Classification is paid on a salaried basis and represented.

**lassification is in the Unclassified Service but was established with steps a5 indicated.

#=#Classification is unrepresented and paid on an hourly basis.
==eeClassification is paid on a selaried basis and unrepresented.
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Class Title Pay Scale  Min Houriy = Max Hourly Biweekly Amt Biweekly Max Step 112
Publishing Specialist 1 {1258) A 14,550 ' 1,164.00

B 15.270 1,221.60

C 15.850 1,268.00

3] 16.600 1,2238.00

E 17.480 1,398.40
Publishing Specialist 2 {1258) A 17.630 1,410.40

B 18.380 1,471.20

C 19.070 1,525.60

D 20.030 1,602.40

E 20.880 1,670.40
Pump Station Oper (1372) A 26.600 2,128.00

B 27.730 2,218.40

C 29.040 2,323.20

D 30.300 2,424.00

E 31.760 2,540.80
Pump Station Oper Supv {1373) A 29.450 2,356.00

B 30.730 2,458.40

C 32.190 2,575.20

D 33.480 2,678.40

E 35.130 2,810.40
Pump Station Oper Trainee {1371} A 23.140 1,851.20

B 24.240 1,939.20

C 25.370 2,029.60

D 26.420 2,114.40

E 27.690 2,215.20

*Classification is paid on a salaried besis and rep

**Classificetion s in the Undlassified Service bul was mhémﬁe& with steps as indicated.

***Classtfication is unrepresented and paid on an hourly basis.
****Classitication i paid on & salaried basis and unrepresented.
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Class Title Pay Scale MinHourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Pure Water Plant Operations Supv (1034}, A 43.340 3,467.20
B 45510 3,640.80
C 47.790 3,823.20
D 50.180 4,014.40
E 52.690 4,215.20
Pure Water Plant Operator (1032) A 37.330 2,986.40
B .39.200 3,136.00
C 41.150 3,292.00
D 43.210 3,456.80
E 45.370 3,629.60
Pure Water Treatment Superintendent {1036) A 60.840 4,867.20
B 63.890 5,111.20
C 67.080 5,366.40
D 70.430 5,634.40
E 73950 5,916.00
Ranger/Diver 1 {1398) A 25.490 2,039.20
B 26.700 2,136.00
C 27.970 2,237.60
‘D 29.330 2,346.40
E 30.770 2,461.60
Ranger/Diver 2 (1399) A 27.970 2,237.60
B 29.460 2,356.80
C 30.800 2,464.00
D 32.220 2,577.60
E 33.810 2,704.80

*Classification is paid on a selerisd basis and represented.

*=Classification is in the Unclassified Service but was established with steps as indicated.

rxrClassification is unrepresented end paid on en hourly basis.
=Er* ClasstHoation Is paid on a salarled basls and urrepresented.,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Ranger/Diver Supv {1400) A 30.700 2,456.00

B 32.260 2,580.80

C 33.810 2,704.80

D 35.340 2,827.20

E 37.130 2,970.40
Rate Anlyst (1793) A 38.250 3,060.00

B 40.200 3,216.00

c 42.160 3,372.80

D 44 260 3,540.80

E 46.380 3,710.40
Rec Aide {1794} A '10.440 835.20

B 10.930 874.40

C 11.530 922.40

D 11.880 959.20

E 15.750 1,260.00
Rec Cntr Dir 1 {1873} A 21.760. 1,740.80

B 22.850 1,828.00

C 23.820 1,911.20

D 25.100 2,008.00

E 26.200 2,096.00
Rec Cntr Dir 2 (1796) A 23.390 1,871.20

B 24470 1,957.60

C 25.610 2,048.80

D 26.940 2,155.20

E 28.130 2,250.40

*Classificetion is paid on & salevied basis and represented.

**Classification is in the Unclassified Service but was esiablished with steps as indicated.

reFClassification s unrepresented and paid on an howrly basis.
»orr Classification is paid on 2 salaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Rec Cntr Dir 3 {1735) A 25.100 2,008.00
B 26.200 2,096.00
C 27.460 2,196.80
D 28.860 2,308.80
E 30.170 2,413.60
Rec Lleader 1 {1565) A 13.570 1,117.60
B 14.630 1,170.40
C 15.380 1,230.40
D 16.100 1,288.00
E 16.830 1,346.40
Rec Leader 2 {1531} A 16.100 1,288.00
' B 16.830 1,346.40
C 17.630 1,410.40
D 18480 1,478.40
E 15.400 1,552.00
Rec Spec (1797) A 23.900 1,912.00
B 24950 1,996.00
C 26.150 2,092.00
D 27.490 2,199.20
E 28.730 2,298.40
Records Management Analyst (1247) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.20
E 36.600 2,928.00

*Classtfication is peid on a salerfed basis and represented.

==Classification is in the Unclassified Service but was established with steps as indicated,

== Classification is unrepresented and paid on an houry basks.
=== Classification ks paid on a saleried basis and unrepresentad.
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Class Title : Pay Scale MinHourly  Max Hourly Biweekly Amt Biweekly Max Step 112
'****Recyciing Pregrm Mgr {1556) A 42.990 3,439.20
B 45.050 3,604.00
Cc 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Recycling Spec 1 (1559) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Recycling Spec 2 (1558) A 30.250 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,750.40
E 36.600 2,928.00
Recycling Spec 3 {1561) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E £0.200 3,216.00
Refuse-CelieetMer (Deleted) 38413 A 32230 2,674:40
B 34959 2;796-00
€ 36:830 2;520:80
B 28270 3;8961-60
£ 46:820 3;200:80

*Classification is paid on a salaried basis and represented,

**Classification is in the Unclassified Service but was established with steps as indicated.

#**Classification s unreprasented and paid on an hourly basis.
FEEEClassification is paid on & salaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
****Rehab Coord (1811) A 32.630 2,610.40
B 34170 2,733.60
C 35.860 2,868 .80
3] 37.560 3,004.80
E 39.460 3,156.80
Reservoir Keeper {1817) A 22200 1,776.00
' B 23.200 1,856.00
C 24.270 1,941.60
D 25.410 2,032.80
E .26.530 2,122.40
Reservoir Maintenance Supervisor {1815) A 33.320 2,665.60
B 34.890 2,791.20
C 36.650 2,932.00
D 38.410 3,072.80
E 40.200 3,216.00
Retirement Assistant {1801} A 21.200 1,696.00
B 22.220 1,777.60
C 23.250 1,860.00
D 24.420 1,953.60
E 25.650 2,052.00
Retirement Financial Specialist 1 {1049) A 24.920 1,933.60
B 26.190 2,095.20
c 27.480 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Classification is paid on a salaried basis and represented.

**Classification is In the Unclessified Service but was established with steps as indicated.

s=#llasshication is unrepresented and pald on an hourly basis,
seerclassification is paid un @ salaried hasis and urrepresented.
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Class Title Pay Scale Min Hourly MaxHourly  Biweekly Amt Biweekly Max Step 112
Retirement Financial Specialist 2 (1050) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,780.40
E 36.600 2,928.00
Retirement Financial Specialist 3 (1051) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Retirement Financial Specialist Trainee (1048} A 21.690 1,735.20
B 22.760) 1,820.80
C 23.860 1,908.80
B ‘24,920 1,993.60
E 26.190 2,095.20
Roofer {1819) A 22.010 1,760.80
B 23.030 1,842.40
C 24.070 1,925.60
D 25.140. 2,011.20
E 26.370 2,109.60
Roofing Supervisor {1818) A 25.270 2,021.60
B 26.450 2,116.00
C 27.770 2,221.60
D 29.190 2,335.20
E 30.570 2,445.60

*Classification iz paid on a salaried basis and represented.

**{lassification is in the Unclassified Service but was established with ﬁeps &s fraics

F=*Classifivalion Is unrepresented and paid om an hourly basis.
wErrClassificalion is paid on a selaried basis snd unrepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekily Amt Biweekiy Max Step 112
Safety & Train Mgr (1972} A 37.400 2,992.00
B 39.190 3,135.20
s 41.150 3,292.00
D 43.210 3,456.80
E 45320 3,625.60
Safety Ofcr (1823) A 32.450 2,596.00
B 33.950 2,716.00
c 35.650 2,852.00
D 37.400 2,992.00
E 39.190 3,135.20
Safety Rep 1 {1825) A 23.370 1,869.60
B 24.510 1,960.80
C 25.760 2,060.80
D 26.950 2,156.00
E 28.280 2,262.40
Safety Rep 2 (1826) A 28.280 2,262.40
B 29.610 2,368.80
C 31.110 2,488.80
D 32.580 2,606.40
E 34.190 2,735.20
Sanitation Driver 1 (1834) A 20.500 1,640.00
B 21.390 1,711.20
C 22.380 1,790.40
D 23.430 1,874.40
E 24.500 1,960.00

*Classificetion is pald on & safaried basis and represented.

“=Classification is in the Unclassified Service but was established with steps as indicated.

*ErClassification is unrepresented and paid on an houdy basis,

TerrClassification is paid on a salarled basis and unrepreserded,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sanitation Driver 2 {1832) A 25.120 2,009.60
B 26.120 2,089.60
C 27.210 2,176.80
D 28.340 2,267.20
_ E 29.590 2,367.20
Sanitation Driver 3 {1824) A 26370 2,109.60
B 27.420 2,193.60
C 28.560 2,284.80
D 29.740 2,379.20
E 31.050 2,484.00
Sanitation Driver Trainge {1833) A 18.480 1,479.20
B8 19.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
Security Officer (1829) A 32.450 2,596.00
B 33.850 2,716.00
C 35.650 2,852.00
D 37.400 2,982.00
E 39.190 3,135.20
Security Rep 1 {1827} A 23.370 1,869.60
B 24.510 1,960.80
C 25.760 2,060.80
D 26.950 2,156.00
E 28.280 2,262.40

*Classification is paid on & safarisd basis amd represented,

*=*Classification is in the Unclassified Sarvice but weas established with stens as indicetead.

=2 lasstfication is unrepresented and paid on an hourly basic,

rE*¥Clascification i= pald on 2 salaried basls and unrepresented.
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Class Title : Pay Scale  Min Hourly Max Hburly Biweekly Amt Biweekly Max Step 112
Security Rep 2 {1828) A 28.280 2,262.40
B 29.610 2,368.80
C 31.110 2,488.80
D 32.580 2,606.40
E 34.190 2,735.20
Seven-Gang Mower Operator (1265) A 20.910 1,672.80
B 21.920 1,753.60
C 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
Sewer Maintenance Equipment Operator {1455) A 20.910 1,672.80
| B 21,920 1,753.60
o 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
Sign Shop Supv (1895} A 27.530 2,202.40
B 28.730 2,298.40
C 30.010 2,400.80
D 31.500 2,520.00
. E 32.920 2,633.60
Sign Shop Technician {1891) A 23.580 1,886.40
B 24620 _ 1,969.60
C 25.690 2,055.20
D 27.010 2,160.80
E 28.170 2,253.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

werClasstfication is unrepresented and pafd or an hourly basis.
r=*Classification is paid on a saleried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

Department EFFECTIVE 07/01/2022 PAGE: 111

Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Special Event Traffic Controller 1 (1934) A 19.030 ' 1,522.40
B - 19.930 1,594.40
C 20820 1,673.60
G 21.860 1,748.80
E 22.870 1,829.60
Special Event Traffic Controller 2 {1932) A 19.970 1,597.60
' B 20.900 1,672.00
C 21.930 1,754.40
b 22.940 1,835.20
E 24,030 1,922.40
Special Event Traffic Control Supv (1933) A 25.330 2,026.40
B 26.540 2,123.20
C 27.850 2,228.00
D 29.100 2,328.00
_ E 30.430 2,434.40
Sr Account Audit Clrk {1133) A 21.220 1,697.60
B 22.310 1,784 .80
C 23.380 1,870.40
D 24.450 1,956.00
E 25.550 2,047.20
Sr Account Clrk {1844) A 20.200 1,616.00
B 21.240. 1,699.20
C 22.300 1,784.00
D 23.280 1,862.40

E

24.370 1,949.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassfied Service but was estabiished with steps as indicated.
=== lassification is unrepresented and paid on an hourly basgis.

se*Cassilicetion is paid on 2 salaried bagiz and unrepresonted.
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Class Title Pay Scale MinHourly MaxHourly  Biweekly Amt Biweekly Max Step 112
Sr Accounts Payable Audit Cirk {1809) A 21.200 1,696.00
B 22.220 1,777.60
C 23.250 1,860.00
D 24420 1,853.60
E 25.650 2,052.00
Sr Airport Operations Asst (1808) A 25.770 2,061.60
B 26.940 2,155.20
C 28.100 2,248.00
D 29.360 2,348.80
E 30.770 2,461.60
Sr Backflow & Cross Connection Spec {1729} A 24.890 1,991.20
B 26.090 2,087.20
C 27.410 2,192.80
D 28.700 2,296.00
E 30.080 2,406.40
Sr Benefits Rep (1257) A 21.200 1,696.00
B 22.220 1,777.60
C 23.250 1,860.00
D 24.420 1,853.60
E 25.650 2,052.00
Sr Biologist (1804) A 46.230 3,698.40
' B 48.360 3,868.80
C 50.760 4,060.80
D 53.150 4,252.00
E 55.700 4,456.00

* Jessification is peid on a salaried basis and represented.

**Classification s in the Unclassified Service but was established with steps as indicated.

rE##Classtiication is unrepresented and paid on an hourhy basis.
s Classification s paid on a salaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112

Sr Boat Operator (1267) A 29.260 2,340.80
B 30.500 2,440.00
C 31.990 2,559.20
D 33.420 2,673.60
E 34.940 2,795.20

Sr Building Maint Supv (1279} A 43.090 3,447.20
B 45.310 3,624.30
C 47.380 3,790.40
(B 49.730 3,878.40
£ 52.110 4,168.80

Sr Cashier {1840) A 20.200 1,616.00
B 21.240 1,699.20
C 22.300 1,784.00
3] 23.280 1,862.40
E 24370 1,949.60

Sr Chemist (1854) A 46.440 3,715.20
B 48.600 3,888.00
C 51.000 4,680.00
D 53.400 4,272.00
E 55.980 4,478.40

Sr City Atty Invstgir (1885) A 37.530 3,002.40
B 39.330 3,146.40
C 41.320 3,305.60
D 43.290 3,463.20
E 45.490 3,639.20

*Clessification is paid on & salaried basls and represesnted.

=*Classification is in the Unclassified Service but was estabiished with steps as indicated.

*erlassification is unrepresented and paid on an hourly basis.
mewrClassification is paid on a salarted basis and unrepresented.
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Class Title Pay Scale  Min Hourly ‘Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Civil Engineer {1855) A 47330 3,785.40
B 48 580 3,966.40
C 52.050 4,164.00
D 54610 4,368.80
E 57.210 4,576.80
Sr Claims Rep (1937) A 32.630 2,610.40
' B 34.170 2,733.60
C 35.860 2,868.80
D 37.560 3,004.80
E 39.460 3,156.80
Sr Clerk/Typist {1879) A 20.200 1,616.00
B 21.240 1,699.20
C 22.300 1,784.00
D 23.280 1,862.40
_ E 24.370 1,949.60
Sr Code Compliance Supv (1812} A 27.750 2,220.00
B 28.980 2,318.40
C 30476 2,437.60
D 31.800 2,544.00
E 33.310 2,664.80
Sr Combination Inspector {1843) A 37.240 2,979.20
B 39.180 3,134.40
C 40.930 3,274.40
b 43.000 3,440.00
E 44.970 3,597.60

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was establishad with steps as indicated.

**#*Classification is unrepresented and peaid on an hourly basis,
ekt Classification is pald on 2 saleried basis and unrepresented.
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Class Title : PayScale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Commctns Engineer {1346} A 47.330 3,786.40
B 49.580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
5r Commctins Tech {1859) A 33.870 2,709.60
B 35.480 2,838.40
C 37.010 2,960.80
D 38.820 3,105.60
E 40.620 3,249.60
Sr Commctns Tech Supv {1425) A 42 980 3,438.40
B 44 960 3,596.80
C 47.170 3,773.60
D 49,420 3,953.60
E 51.880 4,150.40
Sr Control Systems Engineer (1210) A 47.330 3,786.40
B 49,580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
Sr Corrosion Engineering Aide {1813} A 27.370 2,189.60
B 28.710 2,296.80
C 30.150 2,412.00
D 31.560 2,524.80
E 33.100 2,648.00

*Classification is peid on a salaried basis and represented.

*=Classification is in the Unclassified Service but was estabiished with steps as indicated.

*xsllassification & unrepreserted and paid on an hourly basis.

==+ *Classfication is paid on 2 sslaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Corrosion Specialist {1807) A 47.330 3,786.40

B 49,580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
Sr Customer Srvs Rep (1860} A 22.260 1,780.80
B 23.330 1,866.40
C 24.410 1,952.80
D 25.640 2,051.20
E 26.930 2,154 40
**++%5r Department HR Analyst {1365) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 T 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Sr Disposal Site Rep (1864) A 20.200 1,616.00
B 21.230 1,698.40
C 22.320 1,785.60
D 23.430 1,874.40
E 24 450 1,956.00
Sr Disposal Site Supv {1866) A 32.090 2,567.20
B 33.710 2,696.80
C 35.400 2,832.00
D 36.950 2,856.00
E 38.770 3,101.60

*Classtfication is paid on a salaried basis and represented.

**=Classification Iz in the Unclassified Service but was estabiished with steps as indicated.
=+ lassificetion s unrepresented and paid on an hourly basis.

F#x2 Classification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale  MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Drafting Aide {1423) A 24.890 1,991.20
B '26.090 2,087.20
C 27.410 2,192.80
D 28.700 2,296.00
E 30.6380 2,406.40
Sr Electrical Engineer (1863) A 47.330 3,786.40
B 49.580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
_ E 57.210 4,576.80
Sr Electrical Inspector (1163) A 35.470 2,837.60
B 37.310 2,984.80
C 38.980 3,118.40
D 40.950 3,276.00
E 42.830 3,426.40
Sr Electrical Supv (1430) A 37.940 3,035.20
B 39.750 2,180.00
C 41610 3,328.30
D 43710 3,496.80
E 45890 3,671.20
Sr Engineer-Fire Protection (1457) A 47330 3,786.40
B 49.580 3,866.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80

*Classification is paid on a salaried basis and represented.

**Classification is In the Unclassified Service but was established with steps as indicabed.

*** Classification s unrepresented and paid on an hourly basis.
e Classilication Is paid on & salaried basis and unrepresanted,
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Engineering Aide (1861) A 27.370 2,189.60
B 28.710 2,296.80
C 30.150 2,412.00
D 31.560 2,524.80
E 33.100 2,648.00
Sr Engineering Geologist (1806) A 47.330 3,786.40
B 49.580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
Sr Housing Inspector (1166) A 33.820 2,705.60
B 35.520 2,841.60
C 37.150 2,972.00
D 39.040 3,123.20
E 40.820 3,265.60
Sr HVACR Technician (1913) A 32.520 2,601.60
B 34.080 2,726.40
C 35.560 2,844.80
D 37.330 2,986.40
E 39.040 3,123.20
Sr Land Surveyor {1935) A 49.690 3,975.20
B 52.070 4,165.60
C 54.650 4372.00
D 57.340 4,587.20
E 60.070 4,805.60

*lessification is paid on 3 salarisd basis and represented.

F*Clessification is in the Urclassitied Service but was establishead with steps as indicated.

== lassification is unrepresented and paid on an hourly basis.
*&&* lassification s paid on a salaried basis snd unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
**Sr Legal intern (2185) A 26.590 2,127.20
B 27.920 2,233.60
C 29.310 2,344.80
D 30.780 2,462.40
E 32.290 2,583.20
Sr Legal Secretary (1820) A 32.540 2,603.20
B 34.020 2,721.60
C 35.670 2,853.60
D 37.360 2,988.80
E 39.210 3,136.80
Sr Legislative Recorder {1857) A 26.940 2,155.20
B 28.150 2,252.00
C 29550 2,364.00
D 30.940 2,475.20
E 32.510 2,600.80
Sr Liability Claims Rep (1044) A 32.630 2,610.40
B 34.170 2,733.60
C 35.860 2,868.80
D 37.560 3,004.80
E 39.460 3,156.80
Sr Library Tech {1759} A 21.740 1,739.20
B 22,750 1,823.20
C 23.840 1,907.20
D 25.040 2,003.20
E 26.290 2,103.20

*(assification is peid on a salaried basis and representad.

**Classification is in the Unclassified Service but was established with steps as indicated.

#=®Classification is unvepresented and paid on an hourly basks,
FR=sClassiflcation is paid on g salaried basis and unTepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Lite Safety Inspector {1113) A 35.470 2,837.60
B 37.310 2,984.80
Cc 38.980 3,118.40
D 40.950 3,276.00
E 42 .830 3,426.40
Sr Locksmith (1302) A 25.770 2,061.60
B 26.970 2,157.60
c 28.170 2,253.60
D 29.410 2,352.80
E 30.840 2,467.20
Sr Marine Biologist {1851) A 46,450 3,716.00
B 48.600 3,888.00
C 51.010 4,080.80
B 53.400 4,272.00
E 55.980 4,478.40
Sr Mechanical Engineer (1830) A 47.330 3,786.40
B 49,580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
Sr Mechanical Inspector {1173) A 35.470 2,837.60
B 37310 2,984 80
C 38.980 3,118.40
D 40.950 3,276.00
E 42.830 3,426.40

*Classification is paid on a salariad basis and represenved.

#*Classiffcation is in the Undeassified Service but was established with steps as indicated.

r=2llassification is unrepresented and patd oo an hourly basis.
FEEFClassification s pald on 2 salaried basis and urrepresented.
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Class Title Pay Scale MinHourly MaxHourly  Biweekly Amt Biweekly Max Step 112
Sr Mgmt Anlyst (1106) A - 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Sr Offset Press Operator {1868) A 21.130 1,690.40
B 22.120 1,769.60
C 23.110 1,848.80
D 24.140 1,931.20
E 25.160 2,012 80
Sr Paralegal (1822) A 35.520 2,841.60
' B 37.220 2,977.60
C 38.970 3,117.60
D 40.890 3,271.20
E 42.780 3,422.40
Sr Park Ranger (1821) A 30.270 2,421 60
' B 31.620 2,529.60
C 33.310 2,664.80
D 35.010 2,300.80
E 36.680 2,934.40
Sr Parking Enfrc Supv {1148) A 32.520 2,601.60
B 34.100 2,728.00
C 35.730 2,858.40
D 37.470 2,997.60
E 39.200 3,136.00

*Classification is paid on 2 safaried basis and represented.

**Classification is in the Unclassified Service but was estabiished with steps as indicated.

= *Classification is unrepresented and paid on an hourly basis.
el lasstiication is paid on 2 salaried basis and unrepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Parking Meter Tech {1803) A 24.120 1,929.60
B 25.130 2,010.40
C 26.350 2,108.00
D 27.480 2,198.40
E 28.740 2,299.20
*EEESr Pers Anlyst (1650) A 40.090 3,207.20
B 42.050 3,364.00
C 44120 3,529.60
D 46,150 3,692.00
E 48.480 3,878.40
Sr Planner (1872) A 42.300 3,384.00
B 44,380 3,550.40
C 46.430 3,714.40
b 48.720 3,897.60
E 51.150 4,092.00
Sr Plant Tech Supv {1671} A 40.370 3,229.60
B 42.300 3,384.00
C 44.310 3,544 .80
b 46.470 3,717.60
E 48.720 3,897.60
Sr Police Prop & Evid Supv (1904) A 30.290 2,423.20
B ‘31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

==*ClassHication ks unrepresented and paid on an hourly basi.
wws*Classification is paid on a salaried basis and wrrepresended.
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Class Title _ Pay Scale  MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Police Records Clerk (1853) A 24.510 1,960.80
B 25.680 2,054.40
C 26.870 2,149.60
D 28220 2,257.60
E 29.650 2,372.00
5r Police Records Data Spec {1865) A 16.750 1,580.00
B 20.730 1,658.40
C 21.770 1,741.60
D 22810 1,824.80
E 23.880 1,910.40
Sr Power Plant Supv (1915) A 42.600 3,408.00
B 44770 3,581.60
C 46.770 3,741.60
D 49.140 3,931.20
E 51.380 4,110.40
Sr Procurement Contracting Officer (1743) A 47.320 3,785.60
B 49.630 3,970.40
C 52.080 4,166.40
D 54.430 4,354.40
E 57.200 4,576.00
Sr Public Info Ofcr {1871) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification is paid on & salaried basis and represeniel.

*Fassification is in the Undessified Service but was established with steps as indicated.
=2 (assificstion s unrepresented and paid on an hourby basi,

wEx*Classification = paid on a selaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly  Wiax Hourly Biweekly Amt Biweekly Max Step 112
Sr Publishing Specizlist {1263) A 20.52¢ 1,641.60
B 21.530 1,722.40
C 22.500 1,800.00
D 23.630 1,890.40
E 24.710 1,976.80
Sr Pure Water Plant Operations Supv (1035) A 47.660 3,812.80
' B 50.050 4,004.00
C 52.550 4,204.00
D 55.170 441360
E 57.550 4,636.00
Sr Pure Water Plant Operator (1033) A 39.200 3,136.00
B 41.150 3,292.00
C 43.210 3,456.80
D 45370 3,629.60
E 47.650 3,812.00
Sr Records Managemeni Analyst {1248) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 46.200 3,216.00
Sr Stable Attendant {1909) A 21.260 1,700.80
B 22.140 1,771.20
C 23.170 1,853.60
D 24.240 1,939.20
E 25.270 2,021.60

*Classification is paid on a salaried basis and representad.

**=Classification is in the Unclassified Service but was established with steps as indicated.

==>Classification is vnrepresented and patd on an hourly basis,
FrrrClassification is peid on a salaried basis and unrepresented.
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- Class Title Pay Scale Min Houfly Max Hourly Biweekly Amt Biweeldy Max Step 112
5r Stadium Groundskpr {1893) A 23.000 1,840.00 '
B 24.110 1,928.80
C 25.210 2,016.80
D 26.370 2,109.60
E 27.540 2,203.20
Sr Structural Inspector (1179) A 35.470 2,837.60
B 37.310 2,984.80
cC -38.980 3,118.40
D 40.950 3,276.00
E 42.830 3,426.40
Sr Survey Alde {1881) A 28.740 2,289.20
B 30.140 2,411.20
C 31.660 2,532.80
D 33.150 2,652.00
E 34.760 2,780.80
Sr Systems Analyst (1877) A 34.330 2,786.40
B 36.560 2,924.80
C 38.220 3,057.60
D 40.180 3,214.40
E 42.040 3,363.20
Sr Test Admin Spec {1852) A 22.220 1,777.60
B 23.320 1,865.60
C 24.370 1,949.60
D 25.630 2,050.46
E 26.910 2,152.80

*Classification is paid on a salaried basis and represented.

**Classification = In the Unclassified Service but was establishad with steps as indicated.

s=*Llassiiication is unrepresented and paid om an howurhy basis,
F=**Classification is paid on a salaried bask and unrepressnted.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Traffic Engineer {1878) A 47330 3,786.40
B 49,580 3,966.40
C 52.050 4,164.00
D 54.610 4,368.80
E 57.210 4,576.80
Sr Utility Supv (1975) A 26.450 2,116.00
B 27.690 2,215.20
C 29.100 2,328.00
b 30.520 2,441.60
E 32.010 2,560.80
Sr Victim Services Coordinator {1984) A 24,920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
. E 30.290 2,423.20
Sr Water Distribution Operations Supv {1380) A 47.750 3,820.00
B 50.010 4,000.80
C 52.640 4,211.20
D 55.080 4,407.20
E 57.750 4,620.00
Sr Water Operations Supv {1987) A 47.750 3,820.00
B 50.010 4,000.80
C 52.640 4,211.20
D 55.090 4,407.20
E 57.750 4,620.00

*Claszification is paid on o salaried basis and represented.

**Classification is in the Uncdlassified Service but was estabiished with steps as indicated.

*=*Classification Is unrepreserded and paid on an hourly basis.
=FE*Llassification i= paid on a selaried basis sand unrepresentead,
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Sr Water Plant Operator (1052) A 37.990 3,039.20
B 35.700 3,176.00
C 41.490 3,319.20
D 43.470 3,477.60
E 45.420 3,633.60
Sr Water Utility Supv (1870) A 28.160 2,332.80
B 30.520 2,441.60
C 32.090 2,567.20
D 33.650 2,692.00
E 35.290 2,823.20
Sr Workers' Compensation Claims Rep {1949) A 35.490 3,159.20
B 41.340 3,307.20
C 43.390 3,471.20
D 45.430 3,634.40
E 47.750 3,820.00
Sr Wstwtir Oper Supv (1888) A 45.850 3,668.00
B 48.050 3,844.00
C 50.550 4,044.00
D 52.9160 4,232.80
E 55.470 4,437.60
Sr Wstwir Plant Operator {1134) A 38.050 3,044.00
B 39.800 3,184.00
C 41.570 3,325.60
D 43.530 3,482.40
E 45.510 3,640.80

*Classification is paid on 2 salaried basis and re?msemw*

**Cassification is In the Unclassified Service but was established with steps as indiceted.

**rClassification is uarepresented and patd on an hourly basis,
***¥xClassification iz pald on 2 salaried basis gnd wrepresanted.
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Sr Zoning Investigator {1880) A 32.500 2,600.00
’ B 34.130 2,730.40
C 35.750 2,860.00
D 37.5G0 3,000.00
_ E 38340 3,147.20
Stable Attendant {1908) A 16.240 1,355.20
B 17.640 1,411.20
C 18.490 1,479.20
D 19.280 1,542.40
E 20.130 1,616.40
Stadium Groundskpr {1894) A 20910 1,672.80
B 21.920 1,753.60
C 22950 1,836.00
D 23.950 1,916.00
E 25040 2,003.20
Stadium Mzintenance Supv {1897) A 25.480 2,038.40
B 26.700 2,136.00
C 28.040 2,243.20
D 29.250 2,340.00
E 30.560 2,444 80
Stadium Maintenance Tech (1898} A 20.910 1,672.80
B 21.920 1,753.60
¢ 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20

*Classification s peid on a salsried basis and represented.

= Llassification is in the Unclassified Service but was established with steps as indicated.

F==*Classification is unrepresented and paid oo an hourly basis.
wwe=Classiflcation s peid on & salaried basis and unrepresentecd.
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Class Title ' Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
*%*Stadium Turf Mgr {1892) A 33.470 2,677.60
| B 35.190 2,815.20
C 36.890 2,951.20
D 38.730 3,098.40
‘ E 40.690 3,255.20
Stadium/Field Mgr (1874) A 39.500 : - 3,160.00
B 41.370 3,309.60
C 43.310 3,464.80
D 45.470 3,637.60
E 47.660 3,812.80
Stock Clerk {1899) A 16.840 1,347.20
B 17.540 1411.20
C 18.480 1,478.40
D 19.380 : 1,551.20
E 20.320 1,625.60
Storekeeper 1 {1902) A 19.390 1,551.20
B 20.320 1,625.60
C 21.200 1,696.00
D 22220 1,777.60
E 23260 ' 1,860.80
Storekeeper 2 (1903) A 21.200 1,696.00
B 22.220 1,777.60
C 23.260 1,860.80
¥ 24.390 1,951.20
E 25.620 2,049.60

*Classtication is paid on a salarted basis and representad.

=*Classification is in the Unclassiied Service but was established with steps as indicated.
=== Classification is unrepresented and paid on an hourly basks,

s Classification Is paid on o salaried basis and unirepresented,
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Storekeeper 3 {1901} A 22300 1,784.00
' B 23.320 1,865.60
C 24.390 1,951.20
D 25.690 2,055.20
E 26.820 2,145.60
Stores Operations Supv {1533) A 25.540 2,043.20
B 26.860 2,148.80
C 28.050 2,244.00
D 25.460 2,356.80
E 30.850 2,468.00
Storm Water Compliance Mgr {1123) A 42.930 3,434.40
B 45.070 3,605.60
C 47.280 3,782.40
D 49,570 3,965.60
E '52.080 4,166.40
Storm Water Environmental Specialist 1 (1038) A 30.150 2,412.00
B 31.650 2,532.00
C 33.180 2,654.40
D 34.610 2,768.80
E 36.370 2,909.60
Storm Water Environmental Specialist 2 {1039) A 34610 2,768.80
B 36.370 2,909.60
C 38.230 3,058.40
D 40.050 3,204.00
E 42.050 3,367.20

*Classificatlon is paid on & salsried basis and represented.

#==Classification is in the Unclassified Sarvice but was estabiished with steps as indicated.

FweLlassification s unrepresented and paid on an hourly basis.
*e®*Classification is paid on a salaried basis and unrepresented.
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Storm Water Environmental Specialist 3 {1621} A 39.940 3,195.20
B 41.870 3,349.60
C 4£4.030 3,522.40
D 46.230 3,698.40
E 4£8.360 3,868.80
Storm Water Inspctr 1 {1127) A 27.430 2,194.40
B 28.830 2,306.40
C 30.180 2,414.40
D 31.710 2,536.80
E 33.270 2,661.60
Storm Water Inspctr 2 {1126) A 32.3%0 2,591.20
B 34.000 2,720.00
C 35.630 2,850.40
D 37.420 2,993.60
E 39.270 3,141.60
Storm Water Inspctr 3 (1125) A 35.680 2,854.40
B 37.440 2,995.20
C 39.260 3,140.80
D 41.220 3,297.60
E 43.240 3,459.20
Structural Engrng Asoc (1231) A 41.070 3,285.60
B 42 970 3,437.60
C 45,120 3,609.60
D 47.330 3,786.40
E 49,580 3,966.40

*Llassiication is paid on g salaried basis and representsd.

**Classification is in the Unclassified Service but was estabiished with steps 2s indicated.

FE*Classification is unrepresented and paid on an hourly basis,
et lessiication ks paid on a salaried basis and unrepresented.
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Structural Engrng Asst {1208) A 35.670 2,853.60
| B 37.310 2,984.80
C 39.100 3,128.00
D 41.070 3,285.60
E 42970 3,437.60
Structural Engrng Sr (1875) A 47.330 "3,786.40
B 49 580 3,966.40
C 52.050 4,164.00
D 54 610 4,368.80
E 57.210 4,576.80
Structural Inspector 1 {1177) A 29410 2,352.80
B 30.880 2,470.40
C 32.430 2,554.40
D 33.940 2,715.20
E 35.550 2,844.00
Structural Inspector 2 {1178} A 30.880 2,470.40
B 32.430 2,584.40
C 33.840 2,715.20
D 35550 2,844.00
E 37.310 2,584 .80
Student Engineer {1510} A 14.960 1,196.80
B 15.630 1,250.40
C 16.360 1,308.80
D 17.180 1,374.40
E 17.930 1,434.40

*Classification is paid on a salaried basis and represented.

*=*Classification is in the Unclassified Service but was established with steps as indicated.

w=*Classification Is unrepresented and paid on an houry basis.
werr Classiication Is psid on a salaried basis snd unrepresented.
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**Student Intern {2188) A 10.440 835.20
B 10.930 874.40
C 11420 913.60
D 11.990 959.20
E 15.750 1,260.00
Student Worker (1914) A 11.720 937.60
B 12.300 984.00
C 12.770 1,021.60
D 13.440 1,075.20
E 15.750 1,260.00
Supv Academy Instr (1941) A 36.970 2,957.60
B 38.690 3,095.20
C 40.720 3,257.60
D 42.810 3,424.80
E 44.850 3,588.00
Supv Aguatics Recreation Specialist {1292} A 27.490 2,199.20
B 28.730 2,298.40
C 30.260 2,420.80
D 31.770 2,541.60
E 33.310 2,664.80
Supv Cal-Id Tech {1930} A 23.300 1,864.00
B 24.450 1,956.00
C 25.590 2,047.20
D 26.860 2,148.80
. E 28.156 2,252.00

*ClassHication is paid on & salaried basis and representesd.

**Liassification is in the Unclassified Service but was esiablished with steps as indicated.

w2 Classification iz unrepresented and paid on an hourly basis.
== wClasstfication s paid on a saleried basis and unrepresented.
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#EEESUpY Claims Rep (1391) A 35.860 2,868.80
B 37.530 3,002.40
C 39.380 3,150.40
D 41.330 3,306.40
E 43320 3,465.60
Supv Crime Scene Specialist {1018) A 40.950 3,276.00
B 42.880 3,430.40
C 44 9580 3,599.20
D £7.250 3,780.00
E 49.500 3,960.00
Supv Criminalist {1856) A 53.24G 4,259.20
B 55.690 4,455.20
C 58.500 4,680.00
D 61.380 4,910.40
E 64.310 5,144 80
Supv Custodian {1219) A 17.190 1,375.20
B 17.980 1,438.40
C 18.900 1,512.00
D 19.700 1,576.00
‘ E 20.770 1,661.60
##*%50y Department HR Anlyst (1366) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150. 3,252.00
D 43.210 3,456.80
E 45.320 3,625.60

*Classification is paid on & salaried basis and represented,

**Classification iz in the Unclassified Service but was established with steps ss indicated.

s *Classification s unrepresented and paid on an hourly basis.
===+ Classiffcaiion Is peid on e salaried basis and unreprasented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
*Supv Development Project Manager {1180) A 49.690 3,975.20

B 52.670 4,165.60
C 54.650 ' 4.372.00
D 57.340 4,587.20
E 60.070 4.805.60
Supv Disposal Site Rep (1920} A 22.230 1,778.40
B 23.320 1,865.60
C 24.500 ' 1,860.00
D 25.770 2,061.60
E 26.870 2,1459.60
**EXSupv Economist {1923) A 37.400 2,992.00
B 359.190 3,135.20
c 41150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
#kE*Supv Emergency Services Coordinator (1214) A 37.400 2,922.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Supv Field Rep {1921) A 22.960 1,836.80
B 23970 1,917.60
C 25.070 2,005.60
D 26.280 2,102.40
E 27.630 2,210.40

*Classificalion is peid on a sataried basis and represented.

*rClassification is in the Undiassified Service bui was established with steps es indiceted.
*=*Classtiication Iz unrepresented and paid on an hourly basis.

rerClassification is paid on a salaried basis and unrepresentad.




2= Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
géj Depamnent EFFECTIVE 07/01/2022 PAGE: 136
Class Title ' Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Supv Haz Mat Inspctr {1896} A 40.160 3,212.80
B 42.110 3,368.30
C 44.240 3,539.20
D 46.350 3,708.00
. . E 48710 3,896.80
Supv Latent Print Examiner {1019) A 43.760 3,500.80
B 45.840 3,667.20
C 48.090 3,847.20
D 50.510 4,040.80
E 52.920 4,233.60
*#+#¥Supv Liabiiity Claims Rep {1045) A 35.860 2,868.80
B 37.530 3,002.40
C 39.330 3,150.40
D 41.330 3,306.40
E 43.320 3,465.60
Supv Librarian {1922) A 43.320 3,465.60
B 45320 3,625.60
C 47.550 3,804.00
D 49.900 3,992.00
E 52.300 4,184.00
Supv Meter Reader (1925) A 23.000 1,840.00
B 24.100 1,928.00
C 25.200 2,016.00
D 26.420 2,113.60
E 27.620 2,209.60

*Classification is paid on a salaried basis and represented.

**{lassification is in the Undlassified Service but was estabiished with steps as indicated,

*F*Classification s unrepresented snd paid on an hourly besis,
F=EFClassfication iz paid on 2 salaried basis snd unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

Dep&rtmen‘i: EFFECTIVE 07/01/2022 PAGE: 137

Class Title Pay Scale  Min Houriy Max Hourly Biweekly Amt Biweekly Max Step 112
F¥EESUpY Memt Anlyst (1917) A 37.400 2,992.00
B 35.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
. E 45.320 3,625.60
FHEESUpV Pers Anlyst (1927) A 45,120 3,609.60
B 47.250 3,780.00
C 49.620 3,969.60
D 52.110 4,168.80
"E 54.620 4,369.60
Supv Plan Review Spec {1928) A 35.670 2,853.60
B 37.320 ' 2,985.60
C 39.230 3,138.40
D 41.060 3,234.80
E 43.010 3,440.80
Supv Procurement Coniracting Officer (1744) A 53.220 4,257.60
B 55.770 4,461.60
C 58.560 4,634 80
D 61.460 4.918.40
E 64.480 5,158.40
Supv Property Agt (1929) A 37.400 2,992.00
B 39.190 3,135.20
C 431.150 3,292.00
D 43,210 3,456.80
E 45.320 3,625.60

*ClassHicetion is paid on 3 salaried basis and represented.

*=Classification 1s in the Unclassified Sarvice bui was establishad with steps as indicated.
Frerliassilication is unrepresented and paid on an hourly basis.

w=e=Classfication is peid on a salaried basis and unrepresented.
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Class Title ' Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Supv Public Info Ofcr {1940) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Supv Rec Spec {1931) A 27.490 2,189.20
B 28.730 2,298.40
C 30.260 2,420.80
D 31.770 2,541.60
E 33.310 2,664.80
*#*%Supv Recycling Spec {1557) A 37.400 2,992.00
B 38.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Supv Storm Water Inspctr {1124) A 39.230 3,138.40
B 41.130 3,290.40
C 43.210 3,456.80
D 45,270 3,621.60
E 47 580 3,806.40
Supv Therap Recreatn Spec {1187) A 28.170 2,253.60
B 29.450 2,356.00
C 31.030 2,482.40
13 32.570 2,605.60
E 34.160 2,732.80

*Classthication is paid on a saleried basis and represented.

*=Ciassification is in the Unclassified Service but was established with steps as indicated.

***{asstfication is unrepresented and paid on an hourly basis.
** &% Cinssification s paid on o salarisd ard unrepresented,
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#***Supv Workers' Compensation Claims Rep {1952} A 43.350 3,471.20
B 45.410 3,632.80
o 47 660 3,812.80
D 50.000 4,000.00
E 52.410 4,192.80
Supv Wstwir Pretrmt Inspctr (1378) A 44 820 3,585.60
B 47.600 3,760.00
C 49.380 3,950.40
D 51.740 4,139.20
E 54.370 4,349.60
Swimming Pool Mgr 1 {1905) A 19380 1,550.40
B 20.310 1,624.80
C 21.180 1,654.40
D 22220 1,777.60
E 23.310 1,864.80
Swimming Pool Mgr 2 {1906]) A 22680 1,814.40
B 23.850 1,908.00
C 24.960 1,996.80
D 26.200 2,096.00
E 27.350 2,191.20
Swimming Pool Mgr 3 {1907} A 24 960 1,996.80
B 26.200 2,096.00
C 27.390 2,191.20
D 28.730 2,298.40
E 30.140 2,411.20

*lassification is paid on a salaried basis and represented.

= lessification Is in the Uodassifled Service but was estabiished with steps as indicated.

==*Classification & unrepresented and paid on an bourly basis.
T Classification ks paid on a salaried basis and unrepresented.
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*x**Systems Administrator 1 {1026) A 34.920 2,793.60
B 36.620 2,929.60
C '38.430 3,074.40
D 40.170 3,213.60
‘ E 42.230 3,378.40
**¥+FSystems Administrator 2 {1025) A 39.280 3,142.40.
B 41.130 3,290.40
C 43.200 3,456.00
D 45.380 3,630.40
E 47.580 3,806.40
*hEXSystems Administrator 3 {1024) A 43.210 3,456.80
B 45.260 3,620.80
C 47.530 3,202.40
D 49.900 3,992.00
E 52.340 4,187.20
Tank Service Tech 1 {1946) A 18.490 1,479.20
B 19.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
Tank Service Tech 2 (1947) A 20.130 1,610.40
B 21.030 1,682.40
C 22.010 1,760.80
D 23.030 1,842.40
E 24.070 1,525.60

*Classification is paid on a saleried basis and represented.

=*Llassification is in the Unclassified Service byt was established with steps as indicated.

wEeClassiiication is unrepresented and paid on an hourly basis.
&=+ Classtfication is paid on a selaried basis and unrepresented.
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Test Administration Spec {1419) A 20.190 1,615.20
B 21.300 1,704.060
C 22220 1,777.60
D 23.310 1,864.80
E 24370 1,945.60
Test Monitor 1 {1540) A 13.970 1,117.60
B 14.690 1,175.20
C 15.410 1,232.80
D 16.000 1,280.00
E 16.760 1,340.80
Test Monitor 2 {1541) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
Therap Recraatn Leader {1189} A 16.510 1,320.80
B 17.260 1,380.80
C 18.060 1,444.80
D 18.930 1,514.40
E 19.890 1,591.20
Therap Recreatn Spec {1188) A 24.500 1,960.00
B 25.590 2,047.20
c 26.800 2,144.00
D 28.170 2,253.60
E 29.450 2,356.00

*Classification is paid on 2 salarisd basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

werClassification s unrepresented and paid on an hourly basis.,
=¥ *Cassiication is paid on a salaried basis and urrepresented.
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Traffic Signal Supervisor {1955) A 37.220 2,877.60
B 39.150 3,132.00
C 40.990 3,279.20
D 43.010 3,440.80
E 45.060 3,604.80
Traffic Signal Technician 1 {1956) A 28.080 2,247.20
B 29.460 2,356.80
C 30.690 2,455.20
p 32.250 2,580.00
E 33.730 2,698.40
Traffic Signal Technician 2 (1957) A 32.310 2,584.80
B 33.870 2,709.60
C 35.310 2,824.80
b 37.100 2,968.00
E 38.780 3,102.40
Traffic Striper Operator {1626) A 22.460 1,796.80
B 23.460 1,876.80
C 24.560 1,964.80
D 25.690 2,055.20
E 26.920 2,153.60
Trainer {1217) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.830 2,790.40
E 36.600 2,928.00

*Classification is paid on s salaried basis and represented.

*Erlassiication Is in the Unclassified Service but was established with steps as indicafed.
»=*Classification Is unrepresented and pald on an hourly basis.

wwrsClassification Is peid on 2 salaried basis and unrepresented.
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Class Title Pay Scaie  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Training Supervisor {1971) A 33.250 2,660.00
B 34.88C 2,780.40
c 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
Tree Maint Crewleader {1968) A 20.290 1,623.20
B 21.200 1,6496.00
C 22.130 1,770.40
D 23.080 1,846.40
E 24.170 1,933.60
Tree Maint Supv (1970} A 22.810 1,824.30
B 23.910 1,912.80
C 25.630 2,002.40
D 26.170 2,093.60
E 27.500 2,200.00
Tree Trimmer {1969) A 19.400 1,552.00
B 20.240 1,619.20
C 21.120 1,689.60
LY 22.070 1,765.60
E 23.020 1,847.20
Utiiity Supv (1974} A 24.350 1,948.00
B 25370 2,029.60
C 26.600 2,128.00
D 27.780 2,222 40
E 29,120 2,329.60

*Classtfication is paid on a salarfed basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.

wewClassification s unvepresented and paid on an hourly basis,
messClassification is psid on & salaried basks and unrepresented.




P efseﬁnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
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Class Title ' Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Utility Worker 1 {1978) A 16.940 ' 1,355.20 '
B 17.640 1,411.20
C 18.480 1,479.20
D 19.280 1,542.40
E 20.130 1,610.40
Utility Worker 2 {1979) A 18.490 1,479.20
B 19.280 - 1,542.40
C 20.130 1,610.40
"D 21.030 1,682.40
E 22.010 1,760.80
Vehicle & Fuel Clerk {21982} A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 ' 1,699.20
Victim Services Coordinator {1983) A 20.720 1,657.60
B 21.740 | 1,739.20
C 22.710 1,816.80
D 23.860 1,508.80
E 24.950 1,996.00
Warehouse Manager (1269) A 22.300 1,784.00
B 23.320 1,865.60
C 24.380 1,951.20
D 25.680 2,055.20
E 26.820 2,145.60

*Ciassificetion is psid on 2 salaried basis and represented.

**Classification is in the Unclessified Service buk was established with steps a5 indicated.
w=rlassification & unrepresented and paid on an hourly basis,

wersClassification is paid on a salaried basis and unrepresented.
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Class Title : Pay Scale  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Water Distribution Operations Supv (1370) ' A 38.810 3,104.80
B 40.590 3,247 .20
C 42.440 3,395.20
D 44.400 3,552.00
E 46.330 3,706.40
Water Distribution Operator {1369) A 34.960 2,796.80
B 36.550 2,924.00
C 38.200 3,056.00
D 359.950 3,196.00
E 41.730 3,338.40
Water Distribution Operator Trainee {1367) A 18.670 1,493.60
B 19.450 1,556.00
C 20.390 1,631.20
D 21.260 1,700.80
E 22.200 1,776.00
Water Operations Supervisor {1986) A 42.040 3,363.20
B 43.200 3,512.00
c 45,940 3,675.20
D 48.050 3,844.00
E 50.220 4,017.60
Water Plant Operator {1988) A 36.180 2,894.40
B 37.800 3,024.00
C 39.510 3,160.80
D 41.400 3,312.00
E 43,250 3,460.00

*Classification is paid on a sataried basis and represented.

*=Classification s in the Unclassified Service but was established with steps as indicated.

***Classtiication is unrepresented and paid on an hourly basis.
*xs*Classification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale MinHourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Water Preduction Superintendent (1884} A 52.800 4,224.00
B 55.370 4,429.60
C 58.240 4,659.20
b 60.930 4,874.40
E £3.900 5,112.00
Water Resources Specialist {1046) A 42.300 _ 3,384.00
B 44.380 3,550.40
C 46.430 3,714.40
D 48.720 3,897.60
E 51.150 4,082.00
Water Sys District Mgr (1016) A 46.320 3,705.60
B 48.530 3,882.40
C 50.790 4,063.20
D 53.220 4,257.60
E 55.690 4,455.20
Water Sys Tech 1 {1011} A 18.670 1,493.60
B 19.450 1,556.00
C 20.390 1,631.20
D 21.260 1,700.80
E 22.200 1,776.00
Water Sys Tech 2 {1012) A 23.120 1,849.50
B 24.170 1,933.60
C 25.230 2,022.40
D 26.440 2,115.20
E 27.680 2,214.40

*Classification is psid on a salaried basis and represented.

=*Classification is in the Unclassfied Service but was astablished with steps as indicated.
= Classiiication s unrepresented and paid o an hourly basis,

== Classification is paid on 2 salaried basis and unrepresented.
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Class Title Pay Scale MinHourly MaxHourly  Biweekly Amt Biweekly Max Step 112
Water Sys Tech 3 {1013) A 25.370 2,029.60
B 26.430 2,114.40
C 27.690 2,215.20
D 28.890 2,311.20
E 30.290 2,423.20
Water Sys Tech 4 (1014) A 29,420 2,353.60
B 30.770 2,461.60
C 32.15G 2,572.00
D 33.610 2,688.80
E 35.120 2,809.60
Water Sys Tech Supv {1015) A 38.810 3,104.80
B 40.580 3,247.20
C 42.440 3,395.20
D 44.400 3,552.00
E 46.330 3,706.40
Water Utility Parts Buyer {1284) A 25.010 2,600.80
B 26.190 2,095.20
C 27.500 2,200.00
D 28.750 2,300.00
E 30.290 2,423.20
Water Utility Supv (1991) A 26.850 2,148.00
B 27.970 2,237.60
C 29.330 2,346.40
D 30.630 2,450.40
E 32.110 2,568.80

*Classification is peid on a saferied basis and represented.

**Classification is in the Unclessified Service but wes estabiished with steps a5 indicated.

¥ Classilication s unrepresented and paid on an hourly basis.
werClassification is paid on = selaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  WMax Hourly Biweekly Amt Biweekly Max Step 112
Water Utility Worker (1992) A 20.3%0 1,631.20

B 21.260 1,700.80
C 22.200 1,776.00
D 23.180 1,854.40
E 24.270 1,941.60
Welder (1985} A 24.620 1,969.60
B 25.840 2,067.20
C 27.010 2,160.80
D ‘28.170 2,253.60
E 29520 - 2,361.60
Worlk Control Manager (1994) A 37.360 2,988.80
| B 39.100 3,128.00
C 41.060 3,284.80
1] 43.080 3,446.40
E 45.110 3,608.80
Work Service Aide {1995) A 9.300 74400
B 9.860 788.80
C 10.290 823.20
D 10.830 866.40
E 15.600 1,248.00
Workers' Compensation Claims Aide {1943} A 20.720 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
D 23860 1,908.80
E 24.950 1,996.00

*Classification is paid on & salaried basis and representead.

F*Classification = in the Unclassified Service but vas established with steps as indicated.
=xFClasstfication k unrepresented and paid oo an hourly basis,

Ferwclassification s pald on & selaried basis and urrepresented.




*Classification is paid on a selaried basis and represenied.

**lassification is in the Unclassified Service but was established with steps as iﬁdiﬁ:&teci

s+ Classification s unrepresented and paid on an hourly basis,

*x2¥Classification Is pald on a salaried basis and unrepresented.

% Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1
SD% Department EFFECTIVE 07/01/2022 PAGE: 149
Class Title Pay Scaie  Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Workers' Compensation Claims Rep 1 {1944) A 29.650 : 2,372.00
| B 31.150 2,492.00
C 32.610 2,608.80
D 34.240 2,735.20
E 35.880 2,870.40
Workers' Compensation Claims Rep 2 (1945) A 35.880 2,870.40
B 37.640 3,011.20
C 39.430 3,154.40
D 41.320 3,305.60
E 43.400 3,472.00
FhERWstwir Chief Plant Operator (1174) A 61.010 4,880.80
B £63.970 5,117.60
C 67.260 5,380.80
B 70380 5,630.40
. E 73.790 5,903.20
Wstwir Operations Supyv (1887) A 42.350 3,388.00
B 44,240 3,539.20
c 46290 3,703.20
D 48.420 3,873.60
E 50.620 4,049.60
Wstwir Plant Operator (1890) A 36.120 2,889.60
B 37.770 3,021.60
c 39.470 3,157.60
b 41.370 3,309.60
E 43.210 3,456.80
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Class Title . Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Wstwtr Pretrmt Inspctr 1 {1374) A 31.340 2,507.20
B 32.950 2,636.00
C 34.480 2,758.40
D 36.240 2,899.20
E 38.020 3,041.60
Wstwir Pretrmt Inspctr 2 {1375) A 37.020 2,961.60
B 38.850 3,108.00
C 40.710 3,256.80
D 42,770 3,421.60
E 44 880 3,590.40
Wstwir Pretrmt Inspctr 3 (1376) A 40.770 3,261.60
B 42.790 3,423.20
C 44,870 3,589.60
D 47,110 3,768.80
E 49410 3,952.80
Wstwir Pretrmt Prgm Mgr (1528) A 49.070 3,925.60
B 51.510 4,120.80
C 54.040 4,323.20
b 56.660 4,532.80
E 59.510 4,760.80
Wstwitr Treatment Supt {1883) A 58.210 4,656.80
B 61.070 4,885.60
C 64.200 5,136,00
B £67.180 5,374.40
E 70.430 5,634.40

*lassification is paid on a salaried basis and represented.

**Classtiication Is in the Unclassified Service but was established with steps as indicated.

w=rClassification is unrepresented and paid on an hourly basis.
#xerlassification is paid on a salaried basis and urrepresented.
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Class Title Pay Scale MinHourly Max Hourly Biweekly Amt Biweekly Max Step 112
Zoning Investigator 1 (1997} A 26.370 2,109.60
B 27.620 2,209.60
C 28.940 2,315.20
D 30.360 2,428.80
‘E 31.820 2,545.60
Zoning Investigator 2 (1938) A 29.560 2,364.80
B 30.940 2,475.20
C 32.500 2,600.00
D . 34.100 2,728.00
E 35.750 2,860.00

*Classification Is paid on a ssfaried basis and represented.

F*Classification is in the Unclassified Seqvice bust was astablished with steps as indicated.

*=*Classification s unrepreserted and paid on an hourly basiks,
FEErClassification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Blweekly Max Step 112
Account Audit Clerk (1103} A 18.550 1,484.00

B 19.350 1,551.20
C 20.210 1,616.80
D 21,220 1,687.60
E 22.310 1,784.80
Account Clerk {1104) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
B 20.200 1,616.00
E 21.240 1,699.20
Accountant 1 (1102) A 28.790 2,303.20
B 30.250 2,420.00
C 31.760 2,540.80
3] 33.220 2,657.60
E 35.000 2,800.00
Accountant 2 (1842) A 35.000 2,800.00
B 356.680 2,934.40
C 38.440 3,075.20
D 40.320 3,225.60
E 42.290 3,383.20
Accountant 3 (1100) A 38.440 3,075.20
B 40.320 3,225.60
C 42.290 3,383.20¢
D 44.190 3,535.20
E 46.450 3,716.00
*EEEAccountant 4 (1133) A 43.230 57.600 3,458.40 4,608.00

*Classification is paid on a salaried basis and represented.

**Classification = in the Unclessified Service but was established with steps as indicated.
== lassification s unrepresented and pald on an hourly hasis.
==*riassification s paid on & salavied besis and unrepresented.
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Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
Accountant Trainee (1538) A 25070 2,005.60
B 26.300 2,104.00
C 27.570 2,205.60
D 28.790 2,303.20
E 30.250 2,420.00
Administrative Aide 1 {1105) A 20.720 1,657.60
B 21.740 1,739.20
C 22.716 1,816.80
D 23.860 1,908.80
E 24.950 1,996.00
Administrative Aide 2 (1107) A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,085.60
D 27.460 2,196.80
E 28.750 2,300.00
Agricultural Lease Mgr (1110} A 37.400 2,992.00
B 39.180 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Air Operations Chief (1149) A 45.680 3,654.40 32629
B 47.970 3,837.60 34.264
C 50.210 4,016.80 35.864
D 52.740 4,719.20 37.671
E 55.270 4,421.60 39.479

*ClassHication is peid on a salaried basis and represented.

*=Classthication is in the Unclassified Senvice but was established with steps as indicated,
e Classhication s unrepresented and paid on an hourly basis,

===*Ctassification Is paid on & salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Airport Manager {1118) A 34.740 2,779.20
B 36.360 2,908.80
C 38.160 : 3,052.80
b 39.920 3,193.60
E 41 880 ' 3,350.40
Airport Noise Abatement Officer (1116) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Airport Operations Assistant {1117) A 23.460 - 1,876.80
B 24.520 1,961.60
C 25.580 2,046.40
D 26.760 2,140.80
E 27.960 2,236.80
**+%% Applications Prgrmr 1 {1240) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
wxk®Applications Prgrmr 2 {1241) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43210 3,456.80
E 45.320 3,625.60

*Ciassification is paid on a salaried basis end represented.

= assitication iz in the Unclessified Service but was established with steps a5 indicated,
==*{lzsstication is unrepresented and paid on an hourly basis.

==+ lassification is paid on & salaried basis and unreprasented.
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Class Title Pay Scale Min Hourly Max Hourly  Biweekly Amt Biweekly Max Step 112
*#x*Applications Prgrmr 3 (1242) A : 41.160 3,292.80
B 43,100 3,448.00
C 45270 3,621.60
D 47.520 3,801.60
E 49850 3,988.00
Apprentice 1-Bldg Inspcir 1 {1326) A 20.180 1,614.40
B 21.860 1,748.80
C 23.520 1,881.60
D 25.210 2,016.80
E 28.580 2,286.40
Apprentice 1-Carpenter {1310) A - 16550 1,324.00
B 17.520 1,433.60
C 19.300 1,544.00
D 20.680 . 1,654.40
E 22.060 1,764.80
Apprentice 1-Cement Finisher (1335) A 19.130 1,530.40
B 20.730 1,658.40
C 22.320 1,785.60
D 23.900 1,912.00
E 27.090 2,167.20
Apprentice 1-Commectns Tech {1314) A . 22,180 1,774.40
' B 24.030 , 1,922.40
C 25880 2,070.40
3] 27.740 ' 2,219.20
E 29.570 2,365.60

*Classtiication is palid on a salaried basis and representad.

**=Classification is in the Unclassified Service but was established with steps as indicated.
*r*Classification is unreprasented and pald on an hourly basis.

==r>Classification is pald on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweakly Max Step 112
Apprentice 1-Electren(4 Yr) (1312) A 20.800 1,664.00
B 22.540 1,803.20
C 24.270 1,941.60
D 26.000 2,080.00
E 27.740 2,219.20
Apprentice 1-Electren(5 Yr) (1304) A 20.800 1,664.00
B 22.540 1,803.20
C 24.270 1,941.60
D 26.000 2,080.00
E 27.740 2,219.20
Apprentice 1-Equip Painter {1318) A 16.910 1,352.80
B 18.310 1,464.80
C 18.720 1,577.60
G 21.130 1,690.40
£ 22.550 1,804.00
Apprentice 1-Fleet Technician {1316) A 17.720 1,417.60
' B 19.210 1,536.80
C 20.680 1,654.40
D 22.150 1,772.00
E 23.630 1,890.40
Apprentice 1I-HVACR Technician {1308) A 22.940 1,835.20
B 24.850 1,988.00
C 26.760 2,140.80
D 28.670 2,293.60
E 30.580 2,445.40

*Classification is paid on a salaried basis and represented.

=2 assification is in the Unclassified Service but was established with steps as indicated,
waEClassiication s unrepresented and paid on an hourly basis,

==r*Classification is paid on 5 salarfed basis and unrepresentad.
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Class Title " PayStale  MinHourly MaxHourly Biweekly Amt  Biweekly Max Step 112
Apprentice 1-Machinist {1320) A 17.570 1,405.60
B 19.020 1,521.60
C 20.500 1,640.00
D 21.950 1,756.00
E 23.420 1,873.60
Apprentice 1-Painter {1302) A 15.870 1,269.60
B 17.200 1,376.00
C 18.510 1,480.80
D 19.830 1,586.40
E 22.470 1,797.60
Apprentice 1-Plumber (1322} A 20.800 1,664.00
B 22.540 1,803.20
C 24.270 1,941.60
D 26.000 2,080.00
E 27.740 2,218.20
Apprentice 1-Roofer (1337} A 15.090 1,207.20
B 16.340 1,307.20
€ 17.600 1,408.00
D 18.870 1,509.60
E 21.370 1,709.60
Apprentice 1-Welder (1324) A 16.910 1,352.80
B 18.310 1,464.80
C 19.726 1,577.60
D 21.130 1,690.40
E 22.550 1,804.00

*Classtiication Is paid on a salaried basis and represented.

**Clagsification is in the Unclassified Service but was established with staps as Indicated,
F=FClassificotion & unrepresented and paid on an Rourly bagis,

==**{tassitication s paid on & salaried basis and urrepresented,
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Apprentice 2-Bidg Inspctr 1 {1327) A '21.860 1,748.30
B 23.520 _ 1,881.60
C 25.210 2,016.80
D 28.580 2,286.40
E 31.940 2,555.20
Apprentice 2-Carpenter (1311) A 20.680 - 1,654.40
B 22.060 1,764.80
C 23440 1,875.20
D 24.810 1,984.80
E 26.200 2,096.00
Apprentice 2-Cement Finisher {1336) A 20.730 1,658.40
B 22.320 1,785.60
C 23.900 1,912.00
D 27.090 : - 2,187.20
E 30.280 2,422.40
Apprentice 2-Commectns Tech (1315) A 27.740 | 2,219.20
B 29.570 2,365.60
C 31.430 2,514.40
D 33.270 2,661.60
E 35.130 2,810.40
Apprentice 2-Electren(d Yr) {1313) A 26.000 2,080.00
B 27.740 2,219.20
C 29470 2,357.60
D 31.200 2,496.00
E 32.940 2,635.20

*Classification is paid on a selaried basis and represented.

==Ciassification is in the Unclassified Service but was established with steps as indicated.
==+Classtfication s unrepresented and paid on an bowrdy basis,

=#*+lassification &= paid on a salaried basts and unrepresented.
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Class Title o PayScale  MinHourly MaxHourly Biweekly Amt  Biweekly Max Step 112
Apprentice 2-Electren(5 Yr) (1305) A 29.470 2,357.60
B 31.200 2,496.00
C 32.840 2,635.20
b 34.670 2,773.60
E 34.670 2,773.60
Apprentice 2-Equip Painter {1319} A 21.130 1,690.40
B 22.550 1,804.00
C 23960 1,916.80
D 25.370 2,029.60
E 26.770 2,141.60
Apprentice 2-Fleet Technician {1317} A 22.150 1,772.00
B 23.630 1,890.40
C 25.110 2,008.80
D 26.590 2,127.20
E 28.070 2,245.60
Apprentice 2-HVACR Technician (1309) A 28.670 2,293.60
B 30.580 2,446.40
C 32.500 2,600.00
D 34410 2,752.80
E 36.320 ~ 2,905.60
Apprentice 2-Machinist (1321) A 21.950 1,756.00
B 23.420 1,873.60
c 24880 1,990.40
D 26.340 2,107.20
E . 27.810 : 2,224.80

*Classification is paid on a salarted basis and represenied.

=2 lassification is in the Undassified Service but was established with steps as indicated.
r=EFClassification is unrepresented and paid on an hourkby basis.

==rrClassificetion s peld on & salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekiy Amt  Biweekly Max Step 112
Apprentice 2-Painter (1303) A 17.200 1,376.00
B 18.510 o 1,480.80
C 15.830 1,586.40
D 22.476 1,797.60
E 25.130 2,010.40
Apprentice 2-Plumber (1323) A 26.000 2,080.00
B 27.740 2,219.20
C 29.470 2,357.60
D 31.200 2,496.C0
E 32.940 2,635.20
Apprentice 2-Roofer (1338) A 16.340 1,307.20
B 17.600 1,408.00
C 18.870 _ 1,505.60
D 21.370 1,705.60
E 23.890 1,911.20
Apprentice 2-Welder {1325) A 21.130 1,690.40
B 22.550 1,804.00
C 23.960 1,916.80
b 25.370 2,029.60
E 26.770 2,141.60
Aguatics Recreation Specialist {1291) A 23.900 1,912.00
B 24 950 1,996.00
C 26.150 2,092.00
D 27.490 2,199.20
E 28.730 2,298.40

*Classification is paid on 2 salaried basis and represented.

=*Llassitication is In the Unclassified Service but was established with steps as Indicsied.
*=+Classification k unrepresented and paid on an hourly basis.

==**¢lassification Is paid on a salaried basis and unrepresented.




Personnel | | SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
Department EFFECTIVE 01/01/2023 PAGE: 10

SD

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Aquatics Tech 1 {1737) A 21.920 1,753.60 '
B 22.810 1,824.80
C 23.940 1,515.20
D 24.950 1,996.00
E 26.140 2,091.20
Aquatics Tech 2 (1732) A 23.030 1,842.40
B 23.970 1,817.60
C 25.130 2,010.40
D 26.200 2,096.00
E 27.440 2,195.20
Aquatics Tech Supv {1738) A 25.380 2,030.40
B 26.520 2,121.60
C 27.800 2,224.00
D 28.960 2,316.80
E 30.350 2,428.00
Area Manager 1 (1130) A 26.900 2,152.00
B 28.130 2,250.40
C 29.550 2,364.00
D 31.030 2,482.40
E 32.500 2,600.00
Area Manager 2 (1131) A 31.030 2,482 .40
B 32.410 2,592.80
C 34.130 2,730.40
D 35.890 2,871.20
E 37.600 3,008.00

*Classificetion is paid on a safaried basis and represented.

*EClassitication is in the Unclassified Service bul was estebilished with steps a5 indicatsd.
=##{iassification is unrepresented and patd on an hourly bases,

*=***Classification i= paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD) Department ' - EFFECTIVE 01/01/2023 PAGE: 11
Class Title _ ' ' Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Area Refuse Collect Supv {1835) ‘ A 28.480 2,278.40
B 29.670 2,373.60
C 31.080 2,486.40
D 32.490 - 2,599.20
E 34.000 2,720.00
#=x*ARJIS Admnstr (1253) A 40.260 3,220.80
B 42.160 3,372.80
C £4.760 3,540.80
D 46.450 : 3,716.00
E 48770 3,901.60
Aris Management Assistant (1211) A 24.920 ’ 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 : 2,300.00
E 30.290 2,423.20
Arts Management Associate (1212) A 30.290 2,423.20
B 31.740 : 2,539.20
C 33.250 2,660.00
b 34.880 2,790.40
E 36.600 2,928.00
Asoc Chermnist (1220) A 40.130 3,210.40
B 42.080 3,366.40
C 44.210 3,536.80
D 46.440 3,715.20
E 48.600 3,888.00

*Classification is peid on a salaried basis and represented.

= lassification is n the Unclassified Service but was esteblished with steps as indicated.,
**rClasstfication & unrenresented and paid on an hourly basis.

==®*Classification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD Department EFFECTIVE 01/01/2023 PAGE: 12
Class Title Pay Scale Miin Hourly Max Hourly  Biweekly Amt Biweaekly Max Step 112
Asoc Commcins Eng {1213} A 45,180 3,614.40
B 47.270 3,781.60
C 49.630 3,970.40
D 52.060 4,164.80
E 54.540 4,363.20
*¥*x%Asoc Department HR Analyst (1364) A 30,290 2,423.20
B 31.740 2,535.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,528.00
Asoc Economist (1222) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34880 2,790.40
. E 36.600 2,928.00
Asoc Eng-Civil (1221) A 45.180 3,614.40
B 47.270 3,781.60
C 49.630 3,970.40
3] 52.060 4,164.80
E 54.540 4,363.20
Asoc Eng-Control Systems {1209) A 45.180 3,614.40
B 47.270 3,781.60
C 49.630 3,970.40
D 52.060 4,164.80
E 54.540 4,363.20

*Classification is paid on a salaried basis and represented.

**lassification is in the Unclassified Service bot weas established with steps as indicated.
#=**Llassification is unrepresarited and paid on an hourly basis. .

#exClassification is paid on a salaried basis and unirepresented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SDy Departiment EFFECTIVE 01/01/2023 PAGE: 13
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Asoc Eng-Corrosion (1385) A 45.180 3,614.40
B 47.270 3,781.60
C 49.630 3,970.40
D 52.060 4,164 80
: E 54.540 4,363.20
Asoc Eng-Electrical {1223) A 45.180 3,614.40
B 47.270 3,781.60
C 49.630 3,970.40
D 52.060 4,164.80
E 54 540 4,363.20
Asoc Eng-Fire Protection {1204) A 45.180 3,614.40
B A47.270 3,781.60
C 49,630 3,970.40
D 52.060 4,164.80
E 54540 4,363.20
Asoc Eng-Mechanical {1225]) A 45,180 3,614.40
B 47.270 3,781.60
C 48.630 3,970.40
] 52.060 4,164 80
E 54.540 4,363.20
- Asoc Eng-Traffic (1233) A 45.180 3,614.40
B 47.270 3,781.60
c 49.630 3,970.40
D 52.060 4,164.80
E

54,540 4,363.20

*Classification is peid on g salaried basis and represenied.

*=* fascification Iz in the Unclessified Service but was established with steps as indicated,
=2rlassification is unrepreserted and paid on an hourly basis.

=+=++Iassification is paid on a salarisd basis and unrepresernted.




Personnel | SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
Department EFFECTIVE 01/01/2023 PAGE: 14
Class Title Pay Scale - MinHourly Max Hourly Biweekiy Amt  Biweekly Max Step 112
Asoc Mgmt Anlyst (1218) A 30290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34 880 2,790.40
E 36.600 2,928.00
*E*%Asoc Pers Anlyst (1226) A 36.540 2,923.20
B 38.290 3,063.20
C 40.690 3,207.20
D 42.050 3,364.00
E 44,120 3,529.60
Asoc Planner (1227) A 36.730 2,938.40
B 38.510 3,080.80
C 40.330 3,226.40
D 42.300 3,384.00
. E 44 380 3,550.40
Asoc Procurement Contracting Officer (1742) A 41.030 3,282.40
B 43.000 3,440.00
C 45.050 3,604.00
D 47.250 3,780.00
E 49.580 3,966.40
Asoc Property Agent (1228) A 30.280 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification is paid on a salaried basis and represented,

=*Classification is in the Unclassified Service but was established with steps as indicated,

==+ Clnssification s unrepresented s paid on an howrdy basis.
*+erclassification is paid on a salaried basis and unrepresenited.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

S$DJ Department EFFECTIVE 01/01/2023 PAGE: 15
Class Title ' Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
FE2Acset Management Coordinator (1037) A 42.980 3,439.20
B 45.050 _ 3,604.00
C 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Asst Chemist (1136) A 34.820 2,785.60
B 36.540 2,923.20
C 38.410 3,072.80
D 40.280 3,222.40
E 42,290 3,383.20
Asst Customer Servs Supv {1137} A 31.000 2,480.00
B 32.490 ‘ 2,599.20
C 34.030 2,722.40
D 35.700 ’ 2,856.00
E 37.340 ' 2,987.20
#hE%Agst Department HR Anlyst (1363) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 : 2,423.20
Asst Dispute Resolution Ofcr (1409) A 24.920 1,993.60
' B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Classification is peid on 2 salaried basis and represented.

=a-lassification ks in the Unclassified Senice but was sstablished with steps as indicated.
=+2rjaccification is unrepresented and paid on an hourly basis.

=rErlassitication is paid on . salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE ' EXHIBIT A-2

5D) Department EFFECTIVE 01/01/2023 PAGE: 16
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Asst Economist {1158) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Eng-Civil {1153) A 39.240 3,139.20
B £1.040 3,283.20
C 43.010 3,440.80
D 45,180 3,614.40
E 47.270 3,781.60
Asst Eng-Corrosion {1154) A 39.240 3,139.20
B 41.040 3,283.20
C £3.010 : 3,440.80
D 45180 3,614.40
E 47.270 3,781.60
Asst Eng-Electrical (1157) A 39.240 3,139.20
B 41.040 3,283.20
C 43.010 3,440.80
D 45.180 3,614.40
E 47270 - 3,781.60
Asst Eng-Fire Protection {1203) A 39.240 3,139.20
B 41.040 3,283.20
C 43.010 3,440.80
B 45,180 3,614.40
E 47.270 3,781.60

*tlassification is paid on a sataried basis and represented.

**Classification is in the Unclassified Service but was estebiished with steps as indicated.
#EEClacsiication B unrepresented and patd on an hourdy Basis,

= erClassification is paid on & saloried basis and unrepresented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD¥% Department EFFECTIVE 01/01/2023 PAGE: 17
Class Title Pay Scale ‘Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Asst Eng-Mechanical {1167) A 39.240 3,139.20
' B 41.040 3,283.20
C 43.010 3,440.80
D 45.180 3,614.40
E 47.270 3,781.60
Asst Eng-Traffic (1207) A 39.240 3,139.20
B 41.040 3,283.20
C 43.010 3,440.80
D 45.180 3,614.40
E 47.270 3,781.60
Asst Facility Mgr (1159) A 39.500 3,160.00
B 41370 3,309.60
C 43310 3,464.80
D 45470 3,637.60
E 47.660 3,812.80
Asst Fire Marshal (1156) A 45.680 3,654.40 32.629
B 47.970 3,837.60 34.264
C 50.210 4,016.80 35.864
D 52.740 4,219.20 37.671
E 55.270 4,42{1.60 39.479
Asst Fleet Technician (1450) A 21.290 1,703.20
B 22.210 1,776.80
C 23.230 1,858.40
D 24.290 1,843.20
E

25.380 2,030.40

*Classification is paid on a saferied basis and represented.

**Clessication is in the Unclessified Service but was established with steps as indicated.
FErClassilication & uorepresented end pald on an hourly basis,

wexrClassification is paid on a salaried basls and unrepreseniad.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 - PAGE: 18
Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
-Asst Golf Course Superintendent {1483) A 21.190 1,695.20
B 22.200 1,776.00
C 23.260 1,860.80
D 24370 1,949.60
£ 25.480 2,038.40
Asst Laboratory Tech {1160) A 21.800 1,744.00
B 22.900 1,832.00
C 24,050 1,924.00
b 25,150 2,012.00
E 26.280 2,102.40
Asst Mgmt Anlyst (1132) A 24.920 1,593.60
B 26.180 2,095.20
C 27490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Park Designer {1168} A 29.350 2,348.00
B 30.880 2,470.40
C 32.480 2,598.40
D 34.050 2,724.00
E 35.730 2,858.40
***¥Asst Pers Anlyst (1170} A 30.050 2,404.00
B 31.580 2,526.40
C 33.150 2,652.00
b 34.680 . 2,774.40
E 36.540 2,923.20

*Classification is paid on a salaried basis and represented.

**Classification is in the Undlassified Service but was established with steps as indicated.
#e=Classification is unrepresented and pald on an hourly basis,

we=*Ciassification s paid on a selaried basis and unrepresented.




7. Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

S0 Department EFFECTIVE 01/01/2023 PAGE: 19
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Asst Planner (1175} A 31.040 2,483.20
B 32.540 2,603.20
C 34130 2,730.40
D 35.790 2,863.20
E 37.560 3,004.80
Asst Procurement Contracting Officer (1741) A 32130 2,570.40
B 33.770 2,701.60
C 35.450 2,236.00
D 37.080 2,966.40
E '39.060 3,124.80
Asst Property Agent {1181) A 24.920 1,993.60
B 26.190 2,085.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Rate Anlyst (1190) A 30.290 : 2,423.20
' ' B 31.740 ' 2,538.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
Asst Rec Cir Dir (1192) A 17.680 1,414.40
B 18.544Q 1,483.20
C 19.430 ‘ 1,554.40
D 20.380 1,630.40
E 21.380 1,710.40

*Classification is paid ona salaried basis and represented.

**Classiticaiion is in the Unclassified Service but was establishied with steps a5 indicated.
FrrClassification is unrepresanted and pald on an hourly basis.

Fre2Classification is paid on g salorisd basts and unrepresented,




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

$Dj Department - EFFECTIVE 01/01/2023 PAGE: 20
Class Title Pay Scale Min Hourly  Max Hodr!y Biweekly Amt  Biweekly Max Step 112
Asst Reservoir Keeper (1193) A 19.380 1,551.20
B 20.270 1,621.60
C 21.130 1,650.40
D 22,110 1,768.80
E 23.110 1,848.80
Asst Trainer (1129) A 24.920 1,993.60
B 26.150 2,095.20
C 27.490 2,198.20
D 28.750 2,300.00
E 30.290 2,423.20
Asst Wastewater Plant Oper {1205) A 27.680 2,214.40
B 28.920 2,313.60
C 30.140 2,411.20
D 31.510 2,520.80
E 32.930 2,634.40
Asst Water Distribution Oper {1368) A 25.370 : 2,029.60
B 26.430 2,114.40
C 27.680 2,215.20
D 28.890 2,311.20
E 30.290 ' 2,423.20
Asst Water Plant Oper {1206) A 27.680 2,214.40
B 28.920 2,313.60
o 30.140 - 2,411.20
D 31.510 2,520.80
E 32.930 2,634.40

*Classtfigation is paid on a salaried basis and represented.

==Classification Is in the Unclassified Service but was estebiished with steps as indicated.
==*Classification Is unrepresented and paid on an hourdy bagic,

=e=®Classification Is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Auto Messenger 1 (1236) A 14.680 1,175.20
B 15.410 1,232.80
c 16.000 | 1,280.00
D 16.760 | 1,340.80
E 17.650 1,412.00
Autc Messenger 2 (1194) A 16.760 1,340.80
B 17.650 1,412.00
c 18.470 | 1,477.60
D 19.260 1,540.80
E 20,200 1,616.00
Auto Parts Stock Clerk {1254) A 16.840 1,347.20
B 17.640 1,411.20
C 18.480 1,478.40
D 19.390 1,551.20
E 20320 1,625.60
Benefits Rep 1 (1255) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,659.20
Benefits Rep 2 {1256) A 18.470 1,477.60
B 15.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00

*Classification is paid on a sslared basls and represented.

**Classification is in the Unclessified Service but was esiablished with steps as indicated.
=*+Classification ks unrepresented and paid on an hourly basis.

*==*lassification is paid on a sataried basks and unrepresented.
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Department
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Class Title

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 01/01/2023

EXHIBIT A-2
PAGE: 22

Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 1i2

Biclogist 1 {1623)

Biologist 2 (1624)

Biologist 3 {1622)

**+%+Bldg Code & Noise Abatemt Supv (1278)

Bldg Maint Supv (1273)

*Classification is peid on a saleried basis end represented.

A

m O ¢ W m OO W >>mo9Onm@kPkrmooooFREmooo

30.150
31.640
33.160
34.610
36.380
34.610
36.380
38.230
40.050
42.090
39.840
41.870
44.030
46,230
48.360
38.820
40.780
42.760
44,820
46.980
40.040
42.040
44,050
46,150
48.440

EClassification is in the Unclassified Service but was esteblished with steps as indicated.
=**Llassification ks unrepresented and patd on an hourly basis.

=+*+Classification is paid on a salaried basis and unrepresented.

2,412.00
2,531.20
2,652.80
2,768.80
2,910.40
2,768.80
2,910.40
3,058.40
3,204.00
3,367.20
3,195.20
3,349.60
3,522.40
3,698.40
3,868.80
3,105.60
3,262.40
3,420.80
3,585.60
3,758.40
3,203.20
3,363.20
3,524.00
3,692.00
3,875.20




§ Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

%Dj Department EFFECTIVE 01/01/2023 PAGE: 23
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Blidg Service Supv (1275) A 25.620 2,042.60
B 26.740 2,139.20
C 28.130 2,250.40
D 29.580 2,366.40
E 30.980 2,478.40
Bldg Service Tech (1280) A 12.490 1,4759.20
B 19.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
Bldg Supv (1274) A 22.280 1,782.40
B 23.280 1,862.40
C 24.420 1,853.60
D 25.620 2,049.60
E 26.740 2,139.20
Boat Operator {1266} A 26.600 2,128.00
B 27.730 2,218.40
C 29.050 . 2,324.00
D 30.300 2,424.00
E 31.730 : 2,538.40
Body & Fender Mech {1264) A 24,620 1,969.60
B 25.840 2,067.20
C 27.010 : 2,160.80
D 28.170 2,253.60
E 29.520 2,361.60

*Classification §s peid on & salaried basis and represented.

=*Classitication is in the Unclassified Service but was established with stepsas @
= Classiiication is unrepresented and paid on an houdly basis,
==**Classification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 24
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Beeckmobile Driver {1268) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Business Systems Aide (1027) A 23.860 1,508.80
B 24.950 1,896.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
**#¥%Business Systems Analyst 1 (1023) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250G 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
*EEXBusiness Systems Analyst 2 (1022) A 33.310 2,664.30
B 34.910 2,792.80
C 36.580 2,926.40
D 38.370 3,065.60
E 40.260 3,220.80
*#++Business Systems Analyst 3 (1021) A 36.650 2,932.00
B 38410 3,072.80
C 40.240. 3,219.20
D 42.190 3,375.20
E 44.290 3,543.20

*Classification is paid on & salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps a5 indicated.
==*Clazsification is unrepresented and paid on an hourly basis. :
*+¥ECiessiiication is paid on & salaried basts and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale MinHourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Buyer's Aide 1 (1286) A 20.720 1,657.60
B 21.740 1,739.20
C 22710 1,816.80
D 23.860 1,908.80
E 24950 1,556.00
Buyer's Aide 2 (1287) A 22.210 1,824.80
B 23.900 1,912.00
C 24.990 1,999.20
D 26.240 2,099.20
E 27.470 2,197.60
Cal-id Technician {1285) A 20.320 1,625.60
B 21.230 1,688.40
C 22.230 1,778.40
D 23.330 1,866.40
E 24 500 1,960.00
Carpenter (1288) A 24.110 1,928.80
B 25.160 2,012.80
C 26.400 2,112.00
D 27.570 2,205.60
E 28.860 2,308.80
Carpenter Supv {1290) A 27.560 2,204.80
' B 28.880 2,310.40
C 30.330 2,426.40
b 31.840 2,547.20
E 33.380 2,670.40

*Classification is peid ona salaried basis and represented.

=2 lassification iz in the Unclassified Service but was estebliched with steps as indicated.

*#*{lacsification is unrepresented and paid on an hourly bagis.
==#=Clessification is peid on a saleried basis and unreprasented.




Per Seﬂﬂei SALARY TABLE CLASSIFIED SERVICE . EXHIBIT A-2
Department EFFECTIVE 01/01/2023 PAGE: 26

SO

Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Cashier (1330) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 ‘ 1,616.00
E 21.240 1,699.20
Cement Finisher {1293) A 27.870 ' 2,229.60
B 29.090 2,327.20
C 30.480 2,438.40
D 31.880 2,550.40
£ 33.400 2,672.00
Cement Gun Operator {1498) A 26.490 2,119.20
B 27.740 2,219.20
C 29.000 2,320.00
D 30.330 2,426.40
E 31.760 2,540.80
Cemetery Manager (1296) A 30.390 2,431.20
B 31.860 2,548.80
C 33.420 2,673.60
D 35.050 2,804.00
E 36.700 2,936.00
City Atty Invstgtr {(1596) A 34.230 2,738.40
B 35.900 2,872.00
C 37.610 3,008.80
D 39.480 3,158.40
E 41.430 3,314.40

*lassification is paid on a saleried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
=== lassification is unrepresented and pald on an hourly basis.

===*Classification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweeldy Max Step 112
*REEClaims & Ins Mgr (1816) A 41,150 3,292.00

B 43.110 3,448.80

C 45.230 3,618.40

D 47 480 3,798.40

E 49.770 3,981.60
Claims Aide (1340) A 20.720 1,657.60

B 21.746 1,739.20

C 22.710 1,816.80

D 23.860 1,908.80

E 24.950 1,996.00
Claims Clerk {1341) A 17.650 1,412.00

B 18.470 1,477.60

C 19.260 - 1,540.80

D 20.200 1,616.00

E 21.240 '1,685.20
Claims Rep 1 {1342) A 24.510 1,860.80

B 25.750 2,060.00

C 26.950 2,156.00

D 28,310 2,264.80

E 29.660 2,372.80
Claims Rep 2 (1343) A 29.660 . 2,372.80

B 31.110 2,488.80

C 32.580 2,606.40

D 34.150 2,732.00

E 35.870 2,869.60

*Classification is paid on a salaried basis and represented.

**lassification is in the Unclassified Service but was established with steps as indicated.
==*Classification & unrepresentead and pald on an hiourdly basis,

=rerllassification s peid on & salavied basls and unrepresentsd.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD) Department EFFECTIVE 01/01/2023 PAGE: 28
Class Title Pay Scale Min Hourly =~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Clerical Asst 1 (1569) A 13.970 1,117.60
B 14.690 1,175.20
C 15.410 1,232.80
D 16.000 1,286.00
E 16.760 1,340.80
Clerical Asst 2 (1535) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
****Cmnty Dev Coord {1350) A 42.990 3,439.20
B 45.050 3,604.00
C 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Cmnty Dev Spec 1 {1351) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
. E 30.290 2,423.20
Cmnty Dev Spec 2 (1352) A 30.290 2,423.20
B 31.740 2,5359.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification Is paid on 3 salarfed basis snd represented.

*=*Classitication is in the Unclessified Service but wes established with s%eps as indiceted.
#=riagsification is urrepresented and paid o an howrly basis.

w==rCigssification Is paid on a salaried basis end unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE ' EXHIBIT A-2
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Class Title ' ' - Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Cmnty Dev Spec 3 {1353) A 34.880 2,790.40
' B 36.600 2,928.00
C 38.250 ' - 3,060.00
b 40.200 3,216.00
E 42.160 3,372.80
*EEECminty Dev Spec 4 (1354) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,2582.00
D 43,210 3,456.80
E 45320 3,625.60
Crnnty Rel Asst to Pol Chief {1355) A 44,350 3,548.00
B 46.470 3,717.60
C 48.750 3,900.00
D 51.090 4,087.20
E 53.620 4,289.60
Code Compliance Ofcr {1356) A 21.890 1,751.20
B 22.940 1,835.20
C 24.100 1,928.00
D 25170 2,013.60
E 26.360 2,108.80
Code Compliance Supv (1357) A 25.220 2,017.60
B 26.360 2,108.80
C 27.710 2,216.80
D 28.890 2,311.20
E 30.190 2,415.20

*Classification is paid on a salared basis and represented.

= lessification is in the Unclassified Service but was established with steps as indicated.
#*=*Classtfication is unrepresented and paid on an hourly basis.

w==rClassificetion is paid onh a salaried baesis apd urrepresented.




Personnel | SALARY TABLE CLASSIFIED SERVICE © EXHIBIT A-2
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Class Title ' Pay Scale Min Hourly  MaxHourly Biweekly Amt  Biweekly Max Step 112
Collections Invstgtr 1 {1331) A 24.820 1,985.60 '
B 26.010 2,080.80
C 27.160 2,172.80
D 28.600 2,288.00
E 29.950 2,389.20
Collections Invstgtr 2 (1332} A 27.930 2,234.40
B 25.220 2,337.60
C 30.630 2,450.40
D 32.200 ' 2,576.00
E 33.710 2,696.80
Collections Invstgtr Supv {1333) A 30.700 2,456.00
B 32,190 2,575.20
C 33.690 2,695.20
D 35.450 2,836.00
E 37.090 ‘ 2,967.20
Collections Invstgtr Trainee (1334) A 20.360 1,628.80
B 21.240 1,699.20
C 22.270 1,781.60
] 23.420 1,873.60
E 24.590 1,967.20
****Collections Manager {1344} A 37.400 2,992.00
B 39.190 3,135.20
C 41,150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60

*Classification is peid on a salaried basis and represented. ,
*=*Classification s In the Unclassified Service but was sstablished with steps as indicated,
wF=Classtiication s wwepresented and paid on an hourly basis.

=rErCtassification is pald on a salaried basis and unrepresented.




£ Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Combination Inspctr 1 (1276) A 32.420 ' 2,593.60
B 34.040 . 2,723.20
C 35.750 ' 2,860.00
D 37.420 2,993.60
E 39.200 3,136.00
Combinatien Inspctr 2 {1277) A 34.040 2,723.20
B 35.750 2,860.00
C 37.420 2,993.60
B 39.200 3,136.00
E 41.140 3,291.20
Commctn Tech (1428) A 32.260 2,580.80
B 33.810 2,704.80
C 35.250 2,820.00
D 36.970 2,957.60
E 38.700 3,096.00
Commctn Tech Supv (1427) A 37.360 2,988.80
B 39.180 3,135.20
C 41.120 3,289.60
D 43.090 3,447.20
£ 45.150 3,612.00
¥ExRECompliance & Metering Mgr (1805) A 41.150 3,292.00
B 43.110 3,448.80
C 45,230 3,618.40
D 47.480 , 3,798.40
E 49.770 3,981.60

*Classification is paid on a salaried basis and represented.

*=Classification is In the Unclassified Service but was astablished with steps as indicated.
*ErClassification is unrepresented and paid an an hourly basis.

===*Classification is paid on a salaried basis and unrepresented.




7 Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly . Max Hourly Biweekly Amt  Biweekly Max Step 112
Construction Estimator (1601) A 29.800 2,384.00
B 31.350 2,508.00
C 32.830 2,626.40
D 34.380 2,750.40
E 36.040 2,883.20
Contracts Processing Clrk {1536) A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00
***Council Secretary (1381) A 23.280 1,862.40
B 24370 1,949.60
C 25.570 2,045.60
D 26.740 2,139.20
E 28.140 2,251.20
Court Support Clrk 1 (1386) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Court Support Clrk 2 (1388) A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.0(_]
D 21.240 1,699.20
E 22300 1,784.00

*Classification Is paid on a saleried basis and represented.

=*Classification is iIn the Unglassified Service but was established with steps as indicated.
==+ lassification s unrepresented and paid on an hourdy basis.

== =*Classtfication is patd on a selarted basis and unrepresented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

S Department EFFECTIVE 01/01/2023 PAGE: 33
Class Title : Pay Scale Min Hourly  Max Hourly . Biweekly Amt  Biweekly Max Step 112
Crime Scene Specialist (1448) A 31.690 2,535.20
B 33.060 2,644.80
C 34.740 2,779.20
D 36.520 2,921.60
E 38.250  3,060.00
Criminalist 1 (1152) A 34.660 2,772.80
B 36.350 2,908.00
C 38.210 3,056.80
D 40.040 3,203.20
E 42.010 3,360.80
Criminalist 2 {1384) A 46.290 3,703.20
B 48.450 3,876.00
c 50.890 4,071.20
D 53.390 4,271.20
E 55.930 4,474.40
Criminalist 3 (1814) A 48.590 3,887.20
B 50.890 4,071.20
C 53.430 4,274.40
D 56.040 4,483.20
E 58.730 4,698.40
£x+%Cyst Info & Billing Mgr (1795) A 41150 3,292.00
B 43,110 3,448.80
C 45.230 3,618.40
D 47.480 3,798.40
E 49770 3,981.60

*Classification is paid on a salaried basis and represented.

#*Classification is in the Unclassified Sarvice but was established with steps as indicated.
==*Classification it unrepraesented and paid on an hourly basis.

=*++Classification is peid on 2 salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department | EFFECTIVE 01/01/2023 PAGE: 34
Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Cust Servs Rep (1394) A 20.360 1,628.80 ' '

B 21.240 1,699.20
C 22.270 1,781.60
D 23.420 1,873.60
E 24.590 1,967.20
Cust Servs Supv (1393) A 35.7G0 2,856.00
‘ B 37.340 2,987.20
C 39.290 3,143.20
D 41,190 3,295.20
E 43.090 - 3,447.20
Custodian 1 (1387) A 13.330 1,066.40
B 14.000 1,120.00
c 14.570 1,165.60
D 15.270 1,221.60
E 15.940 1,275.20
Custodian 2 (1389) A 14570 . 1,165.60
B 15.270 1,221.60
C 15.940 ' - 1,275.20
D 16.540 1,323.20
E 17.340 1,387.20
Custodian 3 (1390) A 15.940 1,275.20
' B 16.540 1,323.20
c 17.340 1,387.20
D 18.030 1,442.40
E 18.860 1,508.80

*Classtfication is paid on g salaried basis and represented.

FEClassification is n the Undassified Service but was established with steps a3 indicated,
=wrClassification i unreprasented and paid on an hourly basis.

wwe*Classification is paid on a salaried besis and unrepresented.




Personnel _ SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 35

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Custody Transport Officer {1040) A 27.480 2,198.40
B 28.850 2,308.00
C 30.300 2,424.00
D 31.820 2,545.60
E 33.400 2,672.00
Deputy City Clerk 1 (1395) A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00
Deputy City Clerk 2 (1396) A 21.200 ' 1,696.00
B 22.220 1,777.60
c 23.250 1,860.00
D 24.420 1,953.60
. E 25.650 2,052.00
Deputy Noise Abatemt Ofcr (1397) A 24920 1,993.60
B 26.190 2,095.20
C 27.490 - 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Development Project Manager 1 {1134) A 35.060 2,804.80
B 36.690 2,935.20
C 38.440 3,075.20
D 40.380 3,230.40
E 42.240 3,379.20

*elasstiication is paid on a salaried basis and represented.

**Classitication is in the Unclassified Service but was established with steps as indicated.
*+rClassifivation is urrepresented and paid o an hourly basis,

=xwrClassification is peid on s salaried basis and unrepresented.




§ P efSGﬁﬂel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SDJ Department EFFECTIVE 01/01/2023 PAGE: 36
Class Title Pay Stale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Development Project Manager 2 {1185) A 40.380 3,230.40

B 42.240 3,379.20

C 44350 3,548.00

D 46.540 3,723.20

E 48,750 3,900.00
Development Project Manager 2 (1186) A 46.540 3,723.20

B 48.750 3,900.00

C 51.170 4,093.60

D 53.680 4,254.40

E 56.260 4,500.80
Development Services Technician {1252) A 21.780 1,742.40

B 22.77G 1,821.60

C 23.910 1,912.80

D 25.030 2,002.40

E 26.240 2,099.20
Dispatcher 1 (1410) A 22.070 1,765.60

B 23.220 1,857.60

C 24.300 1,844.00

D 25.390 2,031.20

E 26.510 2,128.80
Dispatcher 2 (1411) A 24.280 1,942.40

B 25.610 2,048.80

C 26.630 2,130.40

D 27.930 2,234.40

E 29310 2,344.80

*Classification is paid on a salsried basis and represented.

**Classification iz n the Unclassified Service but was established with steps as indicated.
werClassification is unrepresented and paid on an hourly basis,

werxLlassiffcation is paid on & salaried basis end unrepresented.




B»  DPersonnel SALARY TABLE CLASSIFIED SERVICE ‘ EXHIBIT A-2

SDy Department | EFFECTIVE 01/01/2023 PAGE: 37
Class Title _ Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Disposal Site Rep (1412) A ' 18.470 1,477.60
B 19.276 1,541.60
C 20.200 . 1,616.00
D 21.240 1,688.20
E 22.300 1,784.00
Disposal Site Supv {1413} A 259.190 2,335.20
B 30.610 2,448.80
C 32.200 2,576.00
D 33.610 2,688.80
E 35.280 2,822.40
Dispute Resolution Ofcr (1415) A 30.290 2,423.20
8 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
District Manager (1418) A 36.680 2,934.40
B 38.440 3,075.20
C 40.340 3,227.20
D 42.330 3,386.40
E 44,250 3,540.00
District Refuse Collect Supv (1839) A 33.420 2,673.60
B 34.940 2,795.20
C 36.610 2,528.80
D 38.220 3,057.60
E £0.030 3,202.40

*Clessification is paid on a salarled basls and represented.

#*lassification is In the Unclassiied Serdice bul was established with steps 25 indicated.
#etlassification s unrepresernted and pald oo an hourly basis,

=t Classification is paid on g salaried basis and unrepresented.




™ Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

S0 Department EFFECTIVE 01/01/2023 - PAGE:38
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
DNA Technical Manager {1414) ' A 48.580 3,887.20
B 50.880 4,071.20
C 53.430 4,274.40
D 56.040 4,483.20
E 58.730 4,698.40
Documents Examiner 1 (1420} A 23.750 1,900.00
B 24.850 1,988.00
C 26.110 2,088.80
D 27.300 _ 2,184.00
E 28.670 2,293.60
Documents Examiner 2 {1224) A 28.690 2,295.20
B 30.050 2,404.00
C 31.550 2,524.00
D 33.160 2,652.80
E 34.730 ' 2,778.40
Documents Examiner 3 (1421) A 38.100 3,048.00
' B 39.840 3,187.20
C 41.920 3,353.60
D 43.940 3,515.20
E 46,010 3,680.80
Drafiing Aide (1422) A 21.660 - 1,732.80
B 22.710 1,816.80
C 23.860 1,908.80
D 24.850 1,991.20
E 26.090 2,087.20

*Clazsification is patd on a salaried basis and represented.

=% lassification Is in the Unclassified Service but was esteblished with steps as indicated.
sralisssification is unrepresented and paid on an hourly basis.

=r e fassification s paid on 5 selaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Economist (1424) A 33.250 2,660.G0
B 34 880 2,790.40
C 36.600 2,928.00
D 33.250 3,060.00
E 40.200 3,216.00
Editor/Proofreader {1246) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
Electrical Inspector 1 {1161) A 28.410 2,352.80
B . 30.880 2,470.40
C 32.430 2,584.40
D 33.840 2,715.20
E 35.550 ; 2,844.00
Electrical Inspector 2 (1162) A 30.880 2,470.40
B 32.430 2,594.40
c 33.940 2,715.20
D 35.550 2,844.00
E 37.310 2,984.80
Electrician {1428) A 30.200 2,416.00
B 31.670 - 2,533.60
C 32.990 2,639.20
D 34.670 2,773.60
E 36.260 2,900.80

*Classification is paid on a salaried basis and represented.

R Clacsification is in the Unclessified Service but was established with steps as indicated,
FE*Classification is unrepresented and pafd on an hourdy basis.

===efassification is paid on a salavied bass and unrepresented,




Personnei SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 40

Class Titlé Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 1i2
Electrician Supv {1431) _ A 34.770 2,781.60
B 36.570 2,925.60
C 38.310 3,064.80
D 40,120 3,209.60
_ E 42.040 3,363.20
Electronic Publishing Spec {1583) A 23.220 1,857.60
B 24.300 1,944.60
C 25.450 2,036.00
D 26.750 2,140.00
E 27.960 2,236.80
Electronics Tech {1443) A 26.140 2,091.20
B 27.400 2,192.00
C 28.550 2,284.00
D 30.000 2,400.00
E 31.380 2,510.40
Electronics Tech Supv (1444} A 30.080 2,406.40
B 31.650 2,532.00
C 33.150 2,652.00
D 34.710 2,776.80
E 36.380 2,910.40
Emergency Services Coordinator {1213) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00

*Classification is paid ona salaried basis and represented.
**lassification is in the Urnclassified Service but was estabiished with steps as indicated.

*+*+Classification is peid en a selaried basts and unrepresentad,




™ Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

sy Department EFFECTIVE 01/01/2023 ~ PAGE:41
Class Title : | Pay Scale Min Hourly Vax Hourly Biweekly Amt  Biweekly Max = Step 112
*#*¥+*Employee Assistance Counselor (1406) A 29.660 2,372.80
' B 31.110 2,488.80
C 32.580 2,606.40
D 34.150 2,732.00
E 35.870 2,869.60
**E¥Employee Assistance Program Manager (1429) A 37.400 2,992.00
B 39.190 3,135.20
C 41150 3,292.00
D 43.210 3,456.80
E 45,320 3,625.60
**+¥*Employee Benefits Administrator (1416) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
**EXEmployee Benefits Specialist 1 {1417) A 24920 1,293.60
B 26.190 2,095.20
C 27.490 2,199.20
3] 28.750 2,300.00
E 30.290 2,423.20
*EE*Employee Benefits Specialist 2 {1407) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
b 34.880 2,790.40
E 36.600 2,928.00

*Classification ks paid on a selaried basis and represented.

*=*lassification is in the Unclassified Service but was established with steps 25 indicated.
Fr*Classification is unrepreserted and paid on an hourly basis,

=swsClassification is paid on a salaried basis and unrepresented,




*Classtfication is paid on a salaried basis and represemied.

**Classification is in the Unclassified Service but was established with steps oy indicated,
F==Claseification is unrepregsantad and pald on an hourly basts.
s Clansification s paid on 2 selaried basis and unrepresenied.

- B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SD Depaxtmem EFFECTIVE 01/01/2023 PAGE: 42
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Engrng Trainee (1432) A 21.700 1,736.00

B 22.830 1,826.40
C 23.760 1,900.80
D 25.010 2,000.80
E 26.160 2,092.80
Environmental Biologist 1 {1685) A 30.250 2,423.20
B 31.790 2,543.20
c 33.340 2,667.20
D 34.780 2,782.40
E 36.540 2,923.20
Environmental Biologist 2 {1686) A 34.780 2,782.40
B 36.540 2,923.20
C 38.420 3,073.60
D 40.250 3,220.00
E 42,290 3,383.20
Environmental Biologist 3 {1687) A 40,130 3,210.40
B 42.080 3,366.40
C 44,250 3,540.00
D 46.450 3,716.00
E 48.600 3,888.00
Environmental Health Coordinator'(llzl) A 37.720 3,017.60
B 39.580 3,166.40
C 41.360 3,308.80
D 43.480 3,478.40
E 45.600 3,648.00




Personnel SALARY TABLE CLASSIFIED SERVICE . EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Environmental Health Inspector 1 {1120} A 29.000 2,320.00
' B 30.450 2,436.00
C 31.920 2,553.60
D 33.530 2,682.40
E 35.170 2,813.60
Environmental Health Inspector 2 {1122} A 33.360 2,668.80
B 35.020 2,301.60
C 36.700 2,936.00
(3] 38.540 3,083.20
E 40.450 3,236.00
Environmental Health Manager {1119) A 44220 3,537.60
B 46.420 3,713.60
C 48.700 3,896.00
D 51.060 4,084 80
E 53.640 4,291.20
Equip Operator 1 (1439) A 20.910 1,672.80
B 21.920 1,753.60
C 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
Equip Operator 2 {1440) A 22.950 1,836.00
' B 23.950 1,916.00
C 25.040 2,003.20
D 26.200 - 2,096.00
E 27.440 2,195.20

*Classification is paid on a selaried basis and represented.

*EClassification is in the Unclasstfied Service but was established with steps as indicated.
*eEClassication & vnrepresernted and patd on an hourly basis.

FEETClassiffcetion s paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 | PAGE: 44

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Equip Operator 3 (1445) A 23.950 1,916.00
’ B 25.040 2,003.20
C 26.200 : 2,096.00
D 27.440 2,195.20
E 28670 : 2,293.60
Equip Painter (1446) A 24.620 1,969.60
B 25.840 2,067.20
C 27.010 2,160.80
b 28.170 2,253.80
E 25.520 2,361.60
Equip Repair Supv {1435} A 30.420 2,433.60
B 32.000 2,560.00
C 33.500 2,680.00
B 35.100 2,808.00
E 36.790 2,943.20
Equip Service Sugv {1451) A 21.910 1,752.80
B 22.940 i 1,835.20
C 24,130 1,93040
b 25.220 2,017.60
E 26.450 2,116.00
Equip Tech 1 {1436) A 19.980 1,598.40
B 20.950 1,676.00
C 21.920 1,753.60
D 22.810 1,824.80
E 23.940 1,915.20

*Classification is peid on a salaried basis and represented.

- *=Classification is in the Unclassified Servioe but was established with steps as indicated,
TEFClassification i unrepresentad and paid on an hourly basis.
**&¥+Classification is paid on & saleried besis end unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE : . EXHIBIT A-2
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Class Title ‘ Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
Equip Tech 2 (1438) | A 21.920 1,753.60
B 22.810 1,824.80
C 23.940 1,915.20
D 24950 1,996.00
E 26.140 2,091.20
Equip Tech 3 {1441) A 24.070 1,925.60
B 25.120 2,009.60
C 26.340 2,107.20
D 27490 2,199.20
E 28,750 2,300.00
Equip Trainer {1442) A 26.650 2,132.00
B 27.980 2,239.20
C 29.440 2,355.20
B 30.640 2,451.20
E 32.220 2,577.60
Executive Assistant (1876) A 24.390 1,951.20
B 25.560 2,044 80
C 26.760 2,140.80
D 28.050 2,244.00
E 29.510 2,360.80
FEWD Manager (1254) A 40.770 3,261.60
B 42.750 3,423.20
C 44.870 3,589.60
D 47.110 3,768.80
E 49.410 3,952.80

*Classification is paid on a salaried basis and represented.

* = assification is in the Unclassified Service but was established with steps as indicated.
e Classtfication is unrepresented and pald on an hourly basis.

=w=*Ulassification Is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

%Dj Department EFFECTIVE 01/01/2023 PAGE: 46
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Field Rep {1465) A 19.960 1,596.80
B 20.970 1,677.60
C 22.020 1,761.60
D 22.960 1,836.80
E 24.050 1,524.00
Finance Analyst 1 (1028) A 30.980 2,478.40
B 32.520 2,601.60
C 34.150 2,732.00
b 35.850 2,868.00
E 37.640 3,011.20
Finance Analyst 2 (1029) A 35.610 2,848.80
B - 37.390 2,991.20
C 39.270 3,141.60
D 41.230 3,298.40
E 43.300 3,464.00
Finance Analyst 3 {1030) A 39.200 3,136.00
B 41.150 3,292.00
C 43.200 3,456.00.
b 45.360 ‘ 3,628.80
E 47.620 3,3059.60
****¥Einance Analyst 4 (1031} A 48 590 3,887.20
B 51,020 4,081.60
C 53.570 4,285.60
D 56.250 4,500.00
E 59.050 4,724.00

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was estabiished with steps as Indicated.
==& C{mssification is unreprasented and paid on an hourly basis.

F+EtClassificetion iy peid on e saforied besis and unrepresentsd.




Personnel _ SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD)/ Department - EFFECTIVE 01/01/2023 PAGE: 47
Class Title  Pay Scale Min Hourly  Max Hodrly‘ Biweekly Amt  Biweekly Max Step 112
Fire Battalion Chief {1453) A 45680 3,654.40 32.629
B 47 .970 3,837.60 34.264
C 50.210 4,016.80 35.864
b 52.740 4,219.20 37.671
E 55.270 4,421.60 35.479
Fire Captain (1456} A 37.320 2,985.60 26.657
B 39.170 3,133.60 27.979
C 41.070 3,285.60 29.336
D 43.050 3,444.00 30.750
E 45.170 3,613.60 32.264
Fire Dispatch Administrator {1017) A 37.490 2,999.20
B 39.210 3,136.80
C 41.240 3,299.20
D 43.260 3,460.80
E 45.240 3,619.20
Fire Dispatch Supv (1518) A 30.770 2,461.60
B 32.410 2,592.80
C 33.750 2,703.20
3] 35.330 2,826.40
E 37.130 2,970.40
Fire Dispatcher (1464) A 26.740 2,139.20
B 28.160 2,252.80
c 29.370 2,349.60
D 30.660 2,452.80
E 32.310 2,584.80

*Classification Is paid on a sefaried basis and represented.

**lassification is in the Unclassified Service but was established with steps as indicated,
***Classification ks unrepresented and paid on an hourdy basis,

===+ assification is peid on @ salaried basis and uwwrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SDJ Department EFFECTIVE 01/01/2023 PAGE: 48
Class Title Pay Scale Min Hourly Max chﬂy Biweekly Amt  Biweekly Max Step 112
Fire Engineer (1458) A 32.390 2,591.20 23.136
B 34.060 - . 2,724.80 24.329
C 35.530 | 2,842.40 25.379
D 37.350 2,988.00 26.679
E 39.160 3,132.80 27.971
Fire Fighter 1 (1461) A 20.800 1,664.00 14.857
B 21.780 ' 1,742.40 15.557
C 22.900 . 1,832.00 16.357
D 24.010 1,920.80 17.150
E 25.020 2,001.60 17.871
Fire Fighter 2 (1462) A 27.890 2,231.20 19.921
B 29.200 2,336.00 20.857
C 30.730 2,458.40 21.950
D 32.210 2,576.80 23.007
E 33.660 2,692.80 24.043
Fire Fighter 3 {1020) A 29.280 2,342.40 20.914
B 30.650 2,452.80 21.900
C 32.270 2,581.60 23.050
D 33.820 2,705.60 24.157
E 35.340 2,827.20 25.243
Fire Helicopter Pilot {1150). A 37.320 2,985.60 26.657
B 39.170 3,133.60 27.979
C 41.070 3,285.60 29.336
D 43.050 3,444.00 30.750
E 45.170 3,613.60 32.264

*Classification is paid on a salaried basis and represented.

*#assification is in the Unclassified Service but was established with steps a5 indicated,
=EEClassiication s unrepresented and paid on an hourdy basis.

*x*eCiassitication is paid on a salaried basis and unrepresented.




Personnel _ SALARY TABLE CLASSIFIED SERVICE ' EXHIBIT A-2
Department EFFECTIVE 01/01/2023 | PAGE: 49

sD)

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Fire Prevention Inspctr 1 (1474) A 27.850 : 2,231.20 ' 19.521
B 29.200 2,336.00 20.857
C 30.730 2,458.40 21.95¢0
D 32.210 2,576.80 23.007
E 33.660 ' 2,692.80 24.043
Fire Prevention Inspctr 2 (1475) A 32.390 2,591.20 23.136
B 34.060 2,724.80 24.329
C 35.530 2,842.40 25.379
D - 37350 2,988.00 26.679
E 39.160 3,132.80 27.971
Fire Prevention Supv {1476) A 37.320 2,985.60 26.657
B 35.170 3,133.60 27.979
o 41.070 ' 3,285.60 29.336
9, 43.050 3,444.00 30.750
E 45.170 3,613.60 32.264
Fire Recruit (1463) A 15.240 1,299.20 11.600
B 16.980 1,353.40 12.129
C 17.890 1,431.20 12,779
D 18.790 1,503.20 13.421
E 19.590 : 1,567.20 13.993
Firearms Tech {1191) A 21.920 1,753.60
B 22.810 1,824.80
C 23.940 . 1,915.20
D 24.950 ' 1,996.00
E 26.140 2,091.20

*Classification is paid on a selaried basis and represented.

sxlassification is in the Unclassified Servive but was established with steps as Indicated,
FERClassification is unrepresented and paid on an hourly basis.

== e assificetion is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title . Pay Scale Min Hourly  Max Hou.iriy Biweekly Amt  Biweekly Max Step 112
Fitness Spec (1201) A 24.920 1,993.60
B 26.190 2,085.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Fleet Attendant (1454) A 17.760 1,420.80
B 18.500 1,480.00
C 19.390 1,551.20
D 20.230 : 1,618.40
E 21.110 1,688.80
**¥*Cleat Manager (1762) A 43,020 3,441.60
B 45.090 ' 3,607.20
c 47.280 3,782.40
)] 4%9.640 3,971.20
E 52.110 4,168.80
Fleet Parts Buyer {1250) A 25.010 2,000.80
B 26.190 2,095.20
C 27.500 2,200.00
B 28.750 2,300.00
E 30.290 2,423.20
Fleet Parts Buyer Supv {1249) A 28,760 2,300.80
B 30.220 : 2,417.60
C 31.730 2,538.40
b 33.310 2,664.80
E 34.980 2,798.40

*Classification is paid on a salaried basis and represented.

**Ciassification Is in the Unclassified Servics but was established with steps as indicated.
F==Classification is unreprasented and pald on an hourly basis.

=**x*+Clacsification Is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Fleet Repair Supv {1146) ‘ A 34.970 2,797.60
B 36.780 2,942.40
C 38.540 3,083.20
D 40.350 3,228.00
E 42.320 3,385.60
Fleet Team Leader {1138) A 29.100 ' 2,328.00
B 30.620 2,449.60
C 32.230 2,578.40
D 33.920 2,713.60
E 35.720 2,857.60
Fleet Technician (1437) A 25.800 2,064.00
B 27.090 2,167.20
C 28.320 2,265.60
D 29.540 2,363.20
E 30.940 2,475.20
Forensic Alcohol Analyst {1466) A 27.030 2,162.40
B 28.360 2,268.80
C 29.700 2,376.00
D 31.130 2,490.40
E 32.690 2,615.20
General Util Supv (1976) A 33.240 2,659.20
B 34,790 2,783.20
C 36.560 2,924.80
D 38.240 3,059.20
E 40.200 3,216.00

*Classification is peid on a salarfed basis and represented,

== lassification is iy the Unclessified Service but was established with steps as indicatad.,
==RClassication s urrepresented and paid on an hourly basis.

=e*Classification is paid on a salaried basis and unrepresentad,




% Personnel | SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SDJ D@p&iﬁﬁ@ﬁt EFFECTIVE 01/01/2023 PAGE: 52
Class Title Pay Scale Min Houriy Max Hourly Biweekly Amt  Biweekly Max Step 112
General Water Util Supv {1488) ' A 39.890 3,191.20
B £1.750 3,340.00
C 43.880 3,510.40
D 45.890 3,671.20
E 48.256 3,860.00
Generator Technician (1140) A 27.580 2,206.40
B 28.790 2,303.20
C 30.130 2,410.40
D 31.540 2,523.20
E 32.930 2,634.40
*=**Geographic Info Systems Analyst 1 (1141) A 24.920 1,993.60
B 26.190 2,095.20
C 27.450 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
*EE*Geographic Info Systems Analyst 2 {1142) A 30.290 2,423.20
' B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
*EExGeographic Info Systems Analyst 3 {1143) A 33,250 2,660.00
B 34.880 . 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00

*Classification is paid on a sataried basis and represented.

**assitication s in the Unclassified Service but was esisblished with steps as indicated.
===riassification s unrepresented and pald on an bourly basts,

**etClassificetion is paid on a salaried basis and unrepresentad.




Personnel _ : SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Péy Scaie. Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
*#**Gaographic Info Systems Analyst 4 (1144) A 37.400 2,992.00
' B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45320 3,625.60
Geographic Info Systems Tech (1128) A 23.860 1,908.80
B 24.950  1,996.00
C 26.120 ' 2,089.60
D 27.400 2,196.80
E 28.750 2,300.00
Golf Course Greenskeeper {1482) A 16.840 1,355.20
B 17.640 1,411.20
C 18.450 1,479.20
D 19.280 1,542.40
E 20.130 1,610.40
Golf Course Mgr {1798) A 33.320 ' 2,665.60
B 34.890 ‘ 2,791.20
C 36.650 ' 2,932.00
D 38.410 3,072.80
E 40.200 3,216.00
Golf Course Supt (1509) A 29.730 2,378.40
B 31.190 2,495.20
C 32.770 2,621.60
D 34.250 2,740.00
E 35.940 2,875.20

*Classification is paid on a salaried basis and represented.

=*Classitication is In the Unclassified Service but was esteblished with steps a5 Indicated.
==*Classification Is unrepreserded and paid on an hourty basis.

ss*+Clascification s paid on & salaried basis ard unrepresented.




3 Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
S0 Department EFFECTIVE 01/01/2023 PAGE: 54

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Golf Operations Assistant (1480) A 18.480 1,478.40
B 19.460 ' 1,556.80
C 20.3580 1,628.80
D 21.23C 1,658.40
E 22,270 1,781.60
Golf Operations Supv (1481) A 21.360 1,708.80
B 22.280 1,782.40
C 23.350 - 1,868.00
G 24430 1,954.40
. E 25640 2,051.20
Graphic Commctns Mgr (1347) A 31.480 2,518.40
B 33.060 2,644.80
C 34.660 2,772.80
D 36.320 ' 2,905.60
E 38.050 3,044.00
Graphic Design Supv (1489) A 27390 2,191.20
B 28.680 2,294.40
C 30.080 2,406.40
D 31.650 2,532.00
E 33.160 2,652.80
Graphic Designer (1490) A 24.240 1,939.20
B 25.360 2,028.80
C - 26.540 2,123.20
B 27.880 2,230.40
E 29.120 : 2,329.60

*Classification is paid on a salariad basis and representad,

**Clessification is in the Unclassified Service but wes established with steps as indicated.
wErClassification s unwepresented and paid on an hourly basis.

et Classification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 55

Class Title ' Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Grounds Maint Mgr {1642) A 28.830 2,305.40
B 30.110 2,408.80
C 31.720 2,537.60
D 33.340 2,667.20
E 34.930 2,794.40
Grounds Maint Supv (1470) A 22.250 1,780.00
| B 23.310 1,864.80
C 24.420 1,853.60
D 25590 2,047.20
E 26.750 2,140.00
Grounds Maint Wrkr 1 (1467) A 16.720 1,337.60
B 17.450 1,396.00
C 18.190 1,455.20
D 15.000 1,520.00
E 19.810 1,584.80
Grounds Maint Wrkr 2 {1468) A 18.500 1,480.00
B 19.240 1,539.20
C 20,180 1,614.40
3] 21.040 1,683.20
E 22.020 1,761.60
Grounds Maint Wrkr 3 {1469} A 20.180 1,614.40
B 21.040 1,683.20
C 22.020 1,761.60
D 22.940 1,835.20
E 24.030 1,922.40

*¢Clzssification is paid on a salarted besis and represented.

=*Classification is in the Unclassified Service but was estabiished with steps as indicated.
==*Classification is unrepresented and paid on an hourly basis.

===+ iassification is paid on a salaried basis and unrepresented.




EXHIBIT A-2

= P er S{}nnel SALARY TABLE CLASSIFIED SERVICE
5 | Depaxtmeﬁt EFFECTIVE 01/01/2023 PAGE: 56
Class Title Pay Scale Min Hourly Max Hourly  Biweekly Amt Biweekly Max Step 112
Haz Mat Inspctr 1 (15286) A 30.200 2,416.00
B 31.73C 2,538.40
C 33.210 2,656.80
D 34910 2,792.80
E 35.610 2,928.80
Haz Mat Inspctr 2 (1527) A 35.650 2,852.00
B 37.420 2,8993.60
C 39.210 3,136.80
D 41.180 2,294.40
E 43.220 3,457.60
Haz Mat Inspctr 3 (1544) A 39.270 3,141.60
B 41.220 3,257.60
C 43.200 3,456.00
D 45,370 3,629.60
E 47.580 3,807.20
Haz Mat Prgrm Mgr (1500) A 47.250 3,780.00
B 49.610 3,968.80
C 52.050 4,164.00
D 54.560 4,364.80
E 57.320 4,585.60
Haz Mat/Prt Trainee {1524) A 27.600 2,208.00
B 28.830 2,306.40
C 30.260 2,420.80
D 31.650 2,532.00
E 33.200 2,656.00

*Classification is peid on a salaried basls and represented.

**¢lassification is in the Unclassified Service but was esiablished with steps as indicated.
**=*Classification is unrepresented and paid en an hourty basis.
s==+*Classification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title - Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Heat,Vent,& Air Condit Supv {1511} A - 38.320 . 3,065.60

B 40.310 3,224.80

C 42.240 3,379.20

D 44,230 ‘ 3,538.40

E 46.360 3,708.80
Heavy Truck Dryr 1 (1513} A 20.080 1,607.20

B 20.910 1,672.80

C 21.920 1,753.60

b 22.950 1,836.00

E 23.950 1,916.00
Heavy Truck Drvr 2 (1512} A 20.850 ' 1,668.00

B 21.810 1,752.80

C 22.950 1,836.00

D 24.030 1,522.40

E 25.140 2,011.20
Helicopter Mechanic (1459) A 39.120 3,129.60

B 40.980 3,278.40

C 42.9500 3,432.00

D 45.030 ' 3,602.40

E 47.210 3,776.80
Horticulturist {1514) A 29.730 2,378.40

B 31.190 2,495.20

C 32,770 2,621.60

D 34.250 2,740.00

E 35.940 2,875.20

*Classification is paid on a ssleried basis and represented,

**lassification Is in the Unclassified Service but was established with steps a5 indicated.
***Ciassification iz unrepresented and pald on an hourdy basis.

==**Chassiication is paid on a salaried basis and unrepresented.




SALARY TABLE CLASSIIFIED SERVICE

Personnel EXHIBIT A-2
SDY Department EFFECTIVE 01/01/2023 PAGE: 58
Class Title Pay Scale MinHourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Housing Inspector 1 {1164) A 28.010 2,240.80
B 29.440 2,355.20
C 30.900 2,472.00
D 32.330 2,586.40
E 33.880 2,710.40
Housing Inspector 2 {1165} A 29.440 2,355.20
B 30.200 2,472.00
C 32.330 2,586.40
D 33,880 2,710.40
E 35.520 2,841.60
HVACR Technician (1810} A 33.300 2,664.00
B 34.930 2,794.40
C 36.380 2,810.40
D 38.230 3,058.40
E 39.960 3,196.80
Hydrography Aide (1520) A 23.820 1,905.60
B 24.850 1,959.20
C 26.200 2,096.00
D 27.410 2,192.80
E 28.710 2,296.80
*#*%¥Info Sys Admnstr {1243) A 41.160 3,292.80
' B 43.100 3,448.00
C 45270 3,621.60
D 47,520 3,801.60
E 49 850 3,988.00

*Classification is paid on a salaried basis and represented.

=#Classiication is in the Unclessified Service but was established with steps as indicated.
*==Clazssification is unrepreserited and paid on an hourly basis.
== **Classification s paid on a salaried basis and unirepresented.
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Class Title Pay Scale Min Hourly Max Hourly  Biweekly Amt Biweekly Max Step 112
****nfo Sys Anlyst 1 {1151) A 24.920 1,993.60 '
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
**%¥|nfo Sys Anlyst 2 {1348) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
***¥¥|nfo Sys Anlyst 3 (1349} A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
**¥5nfo Sys Anlyst 4 (1926) A 37.400 2,992.00
B 39.190 3,135.20
C 41,150 3,292.00
D 43,210 ~3,456.80
E 45,320 3,625.60
****Info Sys Mgr {1244) A 47.290 3,783.20
B 43580 3,966.40
C 52.040 4,163.20
D 54.640 4,371.20
E 57.290 4,583.20

*{iassification is paid on a salaried basis and represented.

*=Cinssification s In the Unclassified Service but was established with s%eps as indicated.
*rrClassification is urwepresented and paid on an hourly basis.

===*Classification is paid on a salaried basis and unrepresented.




& Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly Max Hohrly Biweekly Amt  Biweekly Max Step 112
Info Sys Tech {1401} A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,083.60
D 27.460 2,196.80
E 28.750 2,300.00
Instrumentation & Control Supy (1522} A -37.920 3,033.60
B 39.900 3,192.00
C 41.760 3,340.80
D 43770 3,501.60
E 45 860 3,668.80
instrumentation & Control Tech {1523) A 34.550 2,764.00
B 36.200 2,896.00
C 37.770 3,021.60
B 39.660 3,172.80
E 41.480 3,318.40
Instrumentation & Control Tech Trainee {1521} A 23.180 1,854.40
B 24.260 1,540.30
C 25.370 2,025.60
D 26.500 2,120.00
E 27.680 2,214.40
Investigation Support Manager (1924) A 41.120 3,289.60
B 43.090 3,447.20
C 45,230 3,618.40
D 47.430 3,794.40
E 49.650 3,972.00

*Classification is paid on a salaried basis and represented.
=*{iassification Is in the Undassified Service but was established with steps as indicated.
==*lassification is unrepresented and paid on an hourly basis.

=*=+clascification is paid on a salaried basis and unrepresented.
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Class Title ' Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Irrigation Specialist (1508) A 20.990. 1,679.20
' B 21990 - 1,759.20
C 23.000 . 1,840.00
D 23970 1,917.60
E 25.120 2,009.60
Jr Chemist {1543} A 30.250 2,420.00
B 31.790 2,543.20
C 33.340 2,667.20
D 34.820 2,785.60
E 36.540 2,923.20
Jr Engineer-Civil {1546) A 33.800 2,712.00
B 35.590 2,847.20
C 37.360 2,988.80
D 39.240 3,139.20
) E 41.040 3,283.20
Jr Engineer-Electrical {1552} A 33.900 ' ©2,712.00
B 35.590 2,847.20
C 37.360 2,988.80
D 39.240 3,139.20
_ E 41.040 3,283.20
i 'Eﬂgiﬂeer-Fire Protection (1202) A 33.900 2,712.00
B 35.590 2,847.20
C 37.360 2,938.80
D 39.240 3,135.20
E 41.040 3,283.20

*Classification is paid on & salaried basis and represented.

**{assification Is in the Unclassified Service but was esiebiished with steps as indicated,
*=*Ciassification is unrepresented gnd pafd on an hourly basis.

==+=*classification i paid on a salaried basis and unrapresented.
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Class Title Pay Scale Min Hourly Max Hourly  Biweekly Amt  Biweekly Max Step 112
Jr Engineering Aide {1555) A 26.200 2,096.00
B 27.480 2,198.40
C 28.860 2,308.80
D 30.110 2,408.80
E 31.580 2,526.40
Ir Enginser-Mechanical (1562) A 33.900 2,712.00
B 35.590 2,847.20
C 37.360 2,988.80
D 39.240 3,139.20
E 41.040 3,283.20
Jr Planner {1563) A 26.970 2,157.60
B 28.200 2,256.00
C 29.560 2,364.80
D 31.040 ' 2,483.20
E 32.540 2,603.20
Ir Property Agent {1564) A 21.690 1,735.20
- B 22.760 1,820.80
C 23.860 1,908.80
D 24.920 1,993.60
E 26.190 2,085.20
laboratory Assistant {1578) A 14.270 1,141.60
B 14950 1,186.00
C 15.670 1,253.60
D 16.350 1,308.00
E 17.200 1,376.00

*Classification is paid on a saleried basis and represented.

==Classification is in the Undiassified Service but was established with steps a5 indicated.
==#Clsgcification s unreprascnted and paid ory an hourly basis,

w+reClassification s poid on a salaried basis and unrepresented.
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Class Title : Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Laboratory Technician (1580) A 26.299 2,103.20
B 27.680 2,214.40
C 28.960 2,316.80
D 30.230 2,418.40
E 31.760 2,540.80
Laborer {1579} A 16.190 1,285.20
B 16.940 1,355.20
C 17.640 1,411.20
D 18.490 1,479.20
E 19.280 1,542.40
Lake Aide 1 (1572) A 13.150 1,052.00
B 13.760 1,100.80
C 14.250 1,143.20
D 14.950 1,196.00
E 15750 . 1,260.00
Lake Aide 2 (1560) A 15.470 1,237.60
B 16.160 1,292 80
C 16.830 1,346.40
D 17.570 1,405.60
E 18.310 1,464.80
Lake Ranger {1530) A 23.800 1,904.00
B 24.930 1,994.40
C 26.120 2,089.60
D 27.380 2,190.40
E 28.720 2,297.60

*Classification is paid on a selaried basis and represented,

== lassiTication Is in the Unclassifled Service but was estsbiished with steps a5 Indicated,
FErClagsification B unrepresented and paid on an hourly basis.

e Classification s paid on a salaried basis and unrepresented,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Lakas Prgm Mgr (1599) A 41.160 3,292.80

B 43.100 3,448.00
C 45270 3,621.60
D 47.520 3,801.60
E 49.830 3,986.40
Land Survyng Asoc (1939) A 45.270 3,621.60
B 47.380 3,790.40
C 49,750 3,980.00
b 52.170 4,173.60
E 54.670 4,373.60
Land Survyng Assist (1938) A 39.320 3,145.60
B 41.150 3,292.00
C 43.110 3,448.80
3] 45.270 3,621.60
E 47.380 3,790.40
Landfill Equip Oper (1573) A 26.370 2,109.60
B 27.540 2,203.20
C 28.840 2,307.20
D 30.130 2,410.40
E 31.540 2,523.20
Latent Print Examiner 1 (1229) A 29.650 2,372.00
B 31.050 2,484.00
C 32.480 2,598.40
b 34.230 2,738.40
E 35.810 2,864.80

*Classification is paid on a salaried basis and represented,
¥ lassification is in the Unclassified Service but was established with steps as indicated.

=x*+Classification is paid on a salaried basis and unrepresented,
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Class Title Pay Scale Min Hourly  Max Hourly Biweekily Amt  Biweekly Max Step 112
Latent Print Examiner 2 {1570) A 35.750 2,860.00

' B 37.450 2,996.00

C 39.250 3,140.00

D 41.240 3,299.20

: E 43.200 3,456.00

Latent Print Examiner 3 {(1239) A 37.410 2,992.80
B 39.210 3,136.80

c 41.070 3,285.60

B 43.170 3,453.60

E 45.220 3,617.60

Latent Print Examiner Aide (1232) A 24,360 1,948.80
B 25520 2,041.60

C 26.670 2,133.60

D 28.010 2,240.80

E 29.410 2,352.80

Lead Cemetery Groundskeepr (1568) A 18.490 1,479.20
B 19.280 ' 1,542.40

C 20.130 1,610.40

D 21.030 ' 1,682.40

£ 22.010 1,760.80

**Legal Intern (2166) A 21.850 1,748.00
B 22,940 1,835.20

C 24.080 1,527.20

(B 25.250 2,023.20

E 26.570 ' 2,125.60

*Classtfication is paid on a salaried basis and represented.

= lassitication is in the Unclassified Service bot was established with steps as indicated.
#==Classification s unrepresented and paid on an hourly basis.

#=rlasstication s peid on a salaried basis and unrepresented.
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Class Title | ' Pay Scale Min Hourly = Max Hourly Biweekiy Amt  Biweekly Max Step 112
Legal Secretary 1 {1379) A 24.450 1,956.00
' B 25.690 2,055.20
C 27.000 2,160.00
b 28.170 2,253.60
E 29.490 2,359.20
Legal Secretary 2 (1577) A 29.530 2,362.40
B 30.910 2,472.80
c 32.390 2,591.20
b 33.840 2,715.20
E 35.710 2,856.80
Legislative Recorder 1 (1382) A 23.280 1,862.40
B 24370 1,949.60
C 25570 2,045.60
D 26.740 2,139.20
E 28.140 2,251.20
Legislative Recorder 2 {1383) A 24.420 1,853.60
B 25.620 ' 2,049.60
C 26.850 2,148.00
D 28.110 2,248.80
E 29.560 2,364.80
Liability Claims Aide (1041) A 20.720 1,657.60
B 21.740 1,735.20
C 22,710 1,816.80
b 23.860 1,908.80
E 24950 1,996.00

*Classification is paid on a salaried basis and represented. _
**Classification i3 in the Unclassified Service but was established with steps as indicated.
==*Classification is unrepresented and pald on an hourly basis.

=werClassification is peid on & saleried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Liability Claims Rep 1 {1042} A 24.510 1,960.80
B 25.750 2,060.00
C 26.950 2,156.00
D 28.310 2,264.30
E 29.660 2,372.80
Liability Claims Rep 2 (1043} A 25.660 2,372.80
B 31.110 2,488.80
C 32.580 2,606.40
D 34150 2,732.00
E 35.870 2,869.60
Librarian 1 {1571) A 26.730 2,138.40
B 27.970 2,237.60
C 25.300 2,344.00
D 30.800 2,464.00
E 32.200 2,576.00
Librarian 2 (1584} A 36.750 2,460.00
B 32.160 2,572.80
C 33.760 2,700.80
D 35.220 2,817.60
E 37.020 2,961.60
Librarian 3 (1867) A 34.070 2,725.60
B 35.840 2,867.20
C 37.580 3,006.40
3] 39.470 3,157.60
E 41.340 3,307.20

*Clessification is paid on a salaried basis and represented.

*eClassification is in the Unclassified Servioe but was estabiished with steps as indicated,
wr*classification is urwepreserted and paid on an hourly basis,

wwerClassification is peid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Librarian 4 (1585) , A 37.430 2,994.40
B 39.380 3,150.40
C 41.310 3,304.80
D 43390 3,471.20
E 45.440 3,635.20
Library Assistant 1 (1588} A 11.720 937.60
B 12.300 084.00
C 12.770 - 1,021.60
D 13.440 1,075.20
E 15.750 ) 1,260.00
Library Assistant 2 {1590} A 17.990 1,439.20
B 18.910 1,512.80
C 19.820 1,585.60
D 20.720 1,657.60
E 21.770 1,741.60
Library Assistant 3 (1586) A 22.890 1,831.20
B 23.970 1,517.60
C 25.200 2,016.00
D 26.390 2,111.20
E 27.590 2,207.20
**{ibrary Intern (2169) A 12.610 1,088.80
B 14.270 1,141.60
C 14.950 1,196.00
D 15.610 1,248.80
E 16.360 1,308.80

*Cigssification is paid on 2 salaried basis end representad.

FrClesstfication is in the Unclassified Service but was established with steps =5 indicated.
*=**Classification is unrepreseried and paid on an hourly basis,

=wwvlassHication is pald on 3 salavied basis and unrepresented.




*Classification is paid on a salaried basis and representad.

=sClassification is in the Undiassified Service but was established with steps as indicated,
*EEClagsification s unrepresented and paid on an hourly basks.
T iassitfication Is paid on a salaried basis and unrepresented.

%‘*3 Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
S0 Department EFFECTIVE 01/01/2023 PAGE: 69
Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt Biweekly Max Step 112
Library Technician {1758) A 18.920 1,513.60

B 19.740 1,579.20

C 20.710 1,656.80

D 21.790 1,743.20

E 22.870 1,829.60

Life Safety inspecter 1 {1111) A 29.410 2,352.80
B 30.880 2,470.40

C 32.430 2,584.40

3] 33.940 2,715.20

_ E 35.550 2,844.00
Life Safety Inspector 2 (1112) A 30.880 2,470.40
B 32.430 2,594.40

C 33.940 2,715.20

D 35.550 2,844.00

E 37.310 2,984.80

Lifeguard 1 (1591} A 17.750 1,420.00
B 18.610 1,488.80

C 18.450 1,556.00

D 20.370 1,629.60

E 21.320 1,705.60

Lifeguard 2 (1593) A 25.850 2,068.00
B 27.200 2,176.00

C 28.450 2,276.00

D 29.740 2,379.20

E 31.270 2,501.60
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Class Title ' Pay Scale Min Hourly =~ Max Hourly  Biweekly Amt Biweekly Max Step 112
Lifeguard 3 {1603) A 28.500 2,280.00
B 29.940 2,385.20
C 31.370 2,509.60
D 32.770 2,621.60
E 34.460 2,756.80
Lifeguard Sergeant (1592) A 31.210 2,496.80
B 32.800 2,624.00
C 34.370 2,749.60
D 36.020 2,881.60
E 37.730 3,018.40
Light Equipment Operator {1594} A 19.250 1,540.00
B 20.090 1,607.20
C 20.910 1,672.80
D 21.920 1,753.60
E 22.850 1,836.00
Literacy Analyst (1216) A 30.280 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
**E¥ iteracy Prgm Admnstr (1757) A 40.760 3,260.80
B 42,710 3,416.80
C 44,840 3,587.20
D 47 080 3,766.40
E 49.380 3,950.40

*Classification is paid on a salaried basis and represented.

==Classification is in the Unclessified Service but was established with steps as indicated.
FerClassification i unrepresented and paid on an hourly basis.

*+=+Classification Is paid on & salaried basis arxd unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Literacy Tutor/Learner Coordinator (1215) A 24.920 1,993.60
‘ B 26,190 _ 2,095.20
C 27.480 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Locksmith {1597) A 24.530 1,962.40
B 25.630 2,050.40
C 26.880 2,150.40
D 28.040 2,243.20
E 29.330 2,346.40
Machinist (1602) A 25.600 2,048.00
B 26.700 2,136.00
C 27.900 2,232.00
D 28270 2,341.60
E 30.670 2,453.60
**Management Intern {2103) A 13.610 1,088.80
B 14.270 1,141.60
C 14.950 1,196.00
D 15.610 1,248.80
E 16.360 1,308.80
Management Trainee (1108) A 21.690 1,735.20
B 22.760 1,820.80
C 23.860 1,908.80
b 24.920 1,993.60
E 256.190 2,095.20

*Classification is paid on & salaried basis and represented.

*#Classification is In the Unclassified Service but was established with steps as indicated.
w#={lassification is unrepresented and paid on an hourly basis.,

F**+essification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max i-lodrly Biweekly Amt  Biweekly Max Step 112
Marine Biologist 1 (1609) ' A 30.290 ' 2,423.20
B 31.790 2,543.20
C 33.340 2,667.20
D 34,780 2,782.40
E 36.540 2,523.20
Marine Biologist 2 (1610} A 34,780 2,782.40
B 36.540 2,923.20
C 38420 3,073.60
D 40.250 3,220.00
E 42.290 3,383.20
Marine Biologist 3 (1611) A 40,130 3,210.40
B 47 080 3,366.40
C 44.250 ‘ . 3,540.00
D 46.450 3,716.00
E 48.600 3,838.00
Marine Mechanic (1608) A 24.620 1,569.60
B 25.840 2,067.20
C 27.010 2,160.80
D 28.170 2,253.60
E 289.520 2,361.60
FEEXMarine Safety Captain {1587) A 47.550 3,804.00
B 40910 3,992.80
C 52.330 4,186.40
D 54,740 4,379.20
£ 57.390 4,591.20

*Classification is paid on a salaried basis and represented.

*2Classifieation s i the Unclassified Service but veas established with steps as indicated.
==2Classification it unrepresented and paid on an hourly basis.

=+ +eTlassification is peid on a salaried besis and unrepresented.
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Step 112

PAGE: 73

Marine Safety Lieutenant {1589)

Master Fleet Technician {1447)

Mechanical Inspector 1 {1171}

Mechanical Inspecior 2 (1172)

Metal Fabrication Serv Supv {1604)

*Classification is paid on a salaried basis and represented,

EFFECTIVE 01/01/2023
Pay Scale Min Hourly  Max Hourly Biweekly Amt
A 37.630 3,010.40
B 39.490 3,159.20
C 41.390 3,311.20
D 43330 3,466.40
E 45.440 3,635.20
A 27.760 2,220.80
B 29.040 2,323.20
€ 30.330 2,426.40
D 31.740 2,539.20
E 33.250 2,660.00
A 29.410 2,352.80
B 30.880 2,470.40
C 32.430 2,594.40
D 33.940 2,715.20
E 35.550 2,844.00
A 30.880 2,470.40
B 32.430 2,594.40
o 33.940 2,715.20
D 35.550 2,844.00
E 37.310 2,984.80
A 34.970 2,797.60
B 36.710 2,936.80
c 38.480 3,078.40
D 40.410 3,232.80
E 42350 3,388.00

==Classiflcation is in the UnclassifTed Service but wes established with steps as indicated,
*=*Llassiiication is unrepresented and paid on an hourly basis.
w*=+Classification is paid on a sslaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Metal Fabrication Supv (1616} A 30.420 2,433.60 '
' B 32.000 _ 2,560.00
c 33.500 2,680.00
D 35.100 2,808.00
E 36.790 2,843.20
Micrographics Clerk (1617) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 18.280 1,540.80
E 20.200 1,616.00
Motive Sery Tech {1452) A 18.970 1,517.60
B 15.920 1,593.60
C 20.770 1,661.60
D 21.700 1,736.00
E 22.730 1,818.40
Motive Serv Trainee {1449) A 16.730 1,338.40
B 17.500 1,400.00
C 18.370 1,469.60
b 18.970 1,517.60
E 19.920 1,593.60
Motor Sweeper Oper {1625) A 22.460 1,796.80
B 23.460 1,876.80
C 24.560 1,564.80
D 25.690 2,055.20
E

26.920 2,153.60

*Classification is paild on 2 selaried basis and represented.

**{lassification Is in the Unclessified Service but weas established with steps a5 indicated.
*==Classiication s unreprasented and paid on an hously basis,

w=erClassification is paid on & salaried basis and unregresented.,
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Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Motor Sweeper Supv (1618) A 26.090 - 2,087.20
| B 27.390 2,191.20
C 28.600 2,288.00
D 29.870 2,389.60
E 31.250 2,500.00
Multimedia Prod Coord (1235) A 27.390 2,191.20
B 28.680 2,294.40
C 30.080 2,406.40
D 31.650 2,532.00
E 33.160 2,652.80
Multimedia Prod Spec {1230} A 24.240 1,939.20
B 25.360 2,028.80
C 26.540 2,123.20
D 27.880 2,230.40
E 29.120 2,329.60
Noise Abatermt Ofcr (1631) A 30.290 2,423.20
B 31.740 2,539.20
c 33.250 2,660.00
B 34 880 2,790.40
E 36.600 2,928.00
Nursery Gardener {1627) A 17.730 1,418.40
B 18.540 1,483.20
C 19.320 1,545.60
D 20.200 1,616.00
E 21.110 1,688.80

*Clessification is paid on & saleried basis and represented.

=*Classification is in the Unclassified Service but was established with steps a5 indicated.
w**Classification is unrepresented and paid on an hourly basis.

==+ lassification is paid on a selaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max ' Step 112

Nursery Supv (1628} A 21.190 1,695.20
B 22.200 1,776.00
C 23.260 1,860.80
D 24370 1,949.60
E 25.480 2,038.40
Office Support Specialist (1746) A 17.650 1,412.00
B 18.470 1,477.60
C 18.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
Offset Press Oper {1632) A 18.540 1,483.20
' B 19.310 1,544.80
c 20.200 1,616.00
D 21.100 1,688.00
E 22.070 1,765.60
Offset Press Supv (1765} . A 25.550 2,044.00
B 26.820 2,145.60
C _ 28.050 2,244.00
D 29.430 2,354.40
. E 30.700 2,456.00
*E$¥0rg Efec Spec 1 (1613) A 24.920 1,993.60
B 26.190 2,095.20
C 27.430 2,199.20
D 23.750 2,300.00
£ 30.290 2,423.20

*Classification is paid on a salaried basis and represented.

=*Classification is In the Unclassified Service but was established with a5 indicated.
=rrClassification ks unrepresented and pald on an hourly basis,
== wsClassification b paid on & salaried basks and unrepresented.
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Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
*¥***0rg Efec Spec 2 (1614) A 30.290 2,423.20

B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00
*#*%0rg Efec Speac 3 (1612) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
**%%0rg Efec Supv {(1615) A 37.400 2,992.00
B 39.190 3,135.20
C 41150 3,292.00
D 43.210 3,456.80
E 45,320 3,625.60
Painter {1635) A 23.080 1,846.40
B 24.180 1,934.40
C 25.290 2,023.20
3] 26.450 2,116.00
E 27.730 2,218.40
Painter Supervisor {1637) A 26.540 2,123.20
B 27.770 2,221.60
C 29.180 2,334.40
D 30.640 2,451.20
E 32.090 2,567.20

*Classification is paid on a saleried basis and represented. |

*Flassification is in the Unclassified Service but was established with steps as indicated.
=== {lassification is unrepreserted and paid on an hourly basis,
=2+ Classification is paid on a salared basis and unrepresented,




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 78
Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Paralegal {1598) A 32.280 : 2,582.40
B 33.850 2,708.00
C 35.430 2,834.40
D 37.180 | 2,974.40
E 38.940 3,115.20
Paramedic 2 (Terminal) (1507) A 23.890 1,911.20 17.064
B 25.010 2,000.80 17.864
C 26.330 2,106.40 18.807
D 27.596 2,207.20 : 19.707
E 33.660 2,692.80 24.043
Park Designer {1638} A 43.160 3,452.80
B 45.160 3,612.80
c 47.440 3,795.20
D 49.800 3,984.00
E 52.120 4,169.60
Park Ranger {1634) A 25.360 2,028.80
B 26.620 2,129.60
C 27.980 2,238.40
D 29.340 2,347.20
E 30.810 2,464 .80
Park Ranger Aide (1176) A 19.340 1,547.20
B 20.310 1,624.80
C 21.350 1,708.00
D 22.350 1,788.00
E 23.510 1,880.80

*Classification Is paid on a salaried basis and represented.

**lassificstion is in the Unclassified Service but was established with steps as indicated.
===Classification is urrepresented and pald on an hourly basis. '
w=x=*Classification is paid on a salaried basis and unrepresented.
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Class Title Pay Scale  Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Parking Enfrc Ofcr 1 (1640) A 20.970 1,677.60
B 21.930 : - 1,754.40
c 23.020 1,841.60
D 24.080 1,527.2G
E - 25.200 2,016.00
Parking Enfrc Ofcr 2 (1630) A -23.000 1,840.00
’ B 24.140 1,931.20
C 25360 2,028.80
D 26.530 2,122.40
E 27.700 2,216.00
Parking Enfrc Supv (1639) A 26.610 - 2,128.80
B 27.920 2,234.40
C 29.210 2,336.80
D 30.610 2,448.80
E 31.970 2,557.60
Parking Meter Supv (1646) A . 26,520 - 2,121.60
B 27.750 2,220.00
C 28.990 2,319.20
] 30.230 2,418.40
E 31.710 2,536.80
Parking Meter Tech (1641) A 22.940 1,835.20
B 23.940 1,915.20
C 25.100 2,008.00
D 26.180 2,094.40
E 27.400 2,192.00

*Classification Is peid on & salaried basis and represented.

= Classification is in the Unclassified Service but was estabiished with steps as indicated,
#wtliassification s unrepresented and paid on an hourly basis,

w==rlassification is paid on a salaried basis and unrepresented.
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Class Title . Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Patch Truck Operator (1501) A 22.100 1,768.00
B 23.000 - 1,840.00
C 24120 1,929.60
D 25250 2,020.00
E 26.340 2,107.20
Payroli Audit Spec 1 (1647) A 24.560 1,964.80
B 25.830 2,066.40
C 27.110 2,168.80
D 28.300 2,264.00
E 29.660 2,372.80
Payroll Audit Spec 2 (1649) A 75.750 2,060.00
B 27.020 2,161.60
C 28.270 A 2,261.60
D 29.700 2,376.00
E 31.160 2,492.80
Payroll Audit Supv (1886) A 31.120 2,489.60
B 32.640 _ 2,611.20
C 34.090 2,727.20
D 35.840 2,867.20
E 37.580 | 3,006.40
Payroll Spec 1 (1237) A 21.460 1,716.80
B 22,450 1,796.00
C 23.400 1,872.00
D 24.560 1,964.80
E 25.830 2,066.40

*Classification is pald on a safaried basis snd representied

**Classification is in the Unclassified Service but was aﬁaﬁiisﬁe& with steps as indicated.
== lassthication s unrepresented and paid an an hourdy basis,

*=*+Classification is paid on a salaried basis and unrepresented.




P erSennei SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 81

Class Title ' Pay Scaia Min Hourly ~ Max Hourly Biweekly Amt Biweekly Max Step 112
Payroll Spec 2 {1648) A 22.450 1,796.00
8 23.420 ' 1,873.60
C 24.560 1,964.80
D 25.830 2,066.40
E 27.110 2,168.80
-Payroll Supv {1238) A 25.750 2,060.00
B 27.020 2,161.60
C 28.270 2,261.60
D 29.700 2,376.00
E 31.160 2,492.80
Personnel Assistant 1 (1651) A 20.720 1,657.60
B 21.740 1,73%.20
C 22.710 1,816.80
D 23.860 1,908.80
E 24 950 1,996.00
Personnel Assistant 2 (1662) A 23.860 1,908.80
B 24.950 1,996.00
C 26.120 2,089.60
D 27.460 2,196.80
E 28.750 2,300.00
Pesticide Applicator {1644) A 21.900 1,752.00
B 22.880 1,830.40
C 23.860 1,508.80
D 24.950 1,956.00
E 26.110 2,088.80

*Classification is paid on a salaried basis and represented.

=% lgssificaiion Is In the Unclassified Service but was established with steps as indicated.
w=rlassification is wnrepresented and paid on an hourly basis, ' ‘
==++lassification Is pald on & salaried basis and urrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
S Department EFFECTIVE 01/01/2023 PAGE: 82
Class Title Pay Scale Mir Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Pesticide Supv {1645) A 25.480 2,038.40
B 26.680 2,134 40
C 27.990 2,238.20
B 29.280 2,342.40
E 30.640 2,451.20
Photographer {1660} A 23.140 1,851.20
B 24.200 1,936.00
C 25.320 2,025.60
D 26.600 2,128.00
E 27.770 2,221.60
Plan Review Spec 1 {1655) A 25.150 2,012.00
B 26.300 2,104.00
C 27.620 2,208.60
D 28.910 2,312.80
E 30.300 2,424.00
Plan Review Spec 2 {1656) A 27.650 2,212.00
B 28.910 2,312.80
C 30.330 2,426.40
D 31.770 2,541.60
E 33.360 2,668.80
Plan Review Spec 3 {1657) A 31.060 2,484.80
B 32.560 2,604.80
C 34.130 2,730.40
D 35.770 2,861.60
E 37.490 2,989.20

*Classification is peid on a sslaried basis end represented.

**ClassHication is in the Unclassified Service but was esteblished with steps as indicated.
*=*Classification is unrepresented ard paid on an hourly basis.
Fex+(lassification Is pald on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hodrly Biweekiy Amt Biweekly Max Step 112
Plan Review Spec 4 (1658) A 34.070 2,725.60
' B 35.650 2,852.00
¢ 37.400 2,992.00
D 39.190 3,135.20
E 41.030 3,282.40
**Planning Intern {2136) A 13.510 1,088.80
B 14.270 1,141.60
C 14950 1,196.00
D 15610 1,248.80
E 16.360 1,308.80
Planning Tech 1 {16563} A 15.380 1,230.40
B 16.100 1,288.00
C 16.830 1,346.40
D 17.630 1,410.40
E 18.480 1,478.40
Planning Tech 2 (1664) A 18.480 1,478.40
' B 12.400 1,552.00
C 20.200 1,616.00
D . 21190 1,695.20
E 22.230 1,778.40
Planning Tech 3 (1665) A 22.230 1,778.40
B 23.260 1,860.80
C 24.370 1,945.60
D 25.590 2,047.20
E 258.820 2,145.60
*Classification is paid on & salaried basis end represent
*=Liassification is in the Unwlassified Service butwas mbia shed with steps as indicated.

FewClassification is unrepresented and paid en an hourty basis,
=e**Classification Is paid on a salaried basis and unrepresented.




Personnel
S0 Department

Class Title

SALARY TABLE CLASSIFIED SERVICE

Biweekly Max

EXHIBIT A-2

Step 112

PAGE: 84

Plant Maintenance Coordinator (1674}

Plant Operator Trainee (1673)

Plant Procs Cntrl Electrician (1666)

Plant Procs Cntri Supy (1668)

Plant Tech 1 (1652)

*Classtfication is paid on a salaried basis and represented.

- EFFECTIVE 01/01/2023
Pay Scale Min Hourly  Max Hourly Biweekly Amt
A 37.920 3,033.60
B 39.900 3,192.00
C 41.760 3,340.80
D 43.770 3,501.60
E 45.860 3,668.80
A 23.180 1,854.40
B 24.270 1,941.60
C 25.370 2,029.60
D 26.500 2,120.00
E 27.680 2,214.40
A 34.550 2,764.00
B 36.200 2,896.00
c 37.770 3,021.60
D 39.660 3,172.80
E 41.480 3,318.40
A 37.920 3,033.60
B 39.900 3,192.00
C 41.760 3,340.80
D 43.770 3,501.60
E 45.860 3,668.80
A 23.140 1,851.20
B 24.240 1,939.20
c 25.370 2,029.60
D 26.430 2,114.40
E 27.690 2,215.20

**Classtfication is in the Unclessified Service but was established with steps as :m:i%i:ed
##*Classification & unrepreserded and paid on an hourly Basis
==rriiassification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hdurly Biweekly Amt  Biweekly Max Step 112
Plant Tech 2 {1653) A 25.370 2,029.60
B 26.430 2,114.40
C 27.690 2,215.20
D 28.890 2,311.20
E 30.280 2,423.20
Plant Tech 3 (1654) A 27.830 2,226.40
. B 29.110 2,328.80
C 30.490 2,439.20
D 31.850 2,548.00
E 33.300 2,664.00
Plant Tech Supv (1669) A 32.540 2,603.20
B 33.940 2,715.20
' 35.550 2,844.00
D 37.200 2,976.00
E 38.820 - 3,105.60
Plasterer (1672} A 25.240 2,019.20
B 26.450 2,116.00
C 27.730 2,218.40
D 28910 2,312.80
E 30.260 : : 2,420.80
Plumber (1675) A 36.200 2,416.00
| B 31.670 2,533.60
C 32.990 2,639.20
b 34.670 2,773.60
E 36.260 2,900.80

*Classification is paid on a sslaried basis and reprasented.

== lgssiticaiion it in the Unclassified Service but was established with steps 25 indicated.
F=*Classification s unrepresented and paid on an hourly hasis,

sxr=Classification Is paid on a selaried basis and unrepresenied.




2 Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

90 Department EFFECTIVE 01/01/2023 PAGE: 86
Class Title Pay Scale Min Hourly  Max Hourly Biweeklly Amt  Biweekly Max Step 112
Flumber Supv {1677} A 34.770 2,781.60
B 36.570 2,925.60
C 38.310 3,064.80
D 40.120 3,209.60
E 42.040 3,363.20
*Police Captain (1680) A 73.650 5,892.00
B 76.990 6,159.20
C 80.580 6,446.40
D 24,300 6,744.00
: E 88.220 7,057.60
Police Code Compl Ofcr {1361) A 24.090 1,927.20
B 25.220 2,017.60
C 26.520 2,121.60
D 27.600 2,208.00
E 28.97G 2,317.60
Police Code Compl Supv {1362) A 27.700 2,216.00
B 28.980 2,318.40
c 30,490 2,439.20
D 31.790 2,543.20
E 33.300 2,664.00
Police Detective {1684) A 41.950 3,356.00
B 43.950 3,516.00
C 46.080 3,686.40
D 48.410 3,872.80
E 50.690 4,055.20

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was esisbiished with steps = indicated.
=sF lggstication i unrepresented and pald on an hourly basks,

weaelassification is paid on a salaried basis and unrepresenied.




Personnel SALARY TABLE CLASSIFIED SERVICE |  EXHIBIT A2
Department | EFFECTIVE 01/01/2023 PAGE: 87

Class Title Pay Scale Min Hourly . Max Hourly Biweekly Amt  Biweekly Max Step 112

Police Dispatch Admnstr {1185) A 39.970 3,197.60
B 41.950 3,356.00

C 44.050 3,524.00

D 45.250 3,700.00

E 48.560 : 3,884.80

Police Dispatch Supv (1918) A 35.500 2,840.00
B 37.360 2,988.80

C 38.880 : 3,110.40

D 40.820 3,265.60

E. 42.830 3,426.40

Police Dispatcher {1714) A 29.340 2,347.20
B 30.810 2,464.80

C 32.120 2,569.60

D 33.640 2,691.20

E 35.370 2,829.60

**police Intern (2139) A 13.560 1,084.80
B 14.260 1,140.80

C 14.930 1,194.40

D 15.580 1,246.40

. E 16.350 1,308.00

Police Invstgtv Serv Gfcr 1 {1699) A 15.700 1,576.00
B 20.770 | 1,661.60

C 21.690 1,735.20

D 22.760 1,820.80

E 23.860 1,908.80

*Classification is paid on a sslaried basis and represented.

**Classification is in the Undlassified Service but was aestablishad with steps as indicated.
»w*Classtiication is unrapresented and pald on an hourly basis,

===*Classification is paid on a salaried basis and unrepresented.




% Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SDJ Department EFFECTIVE 01/01/2023 PAGE: 88
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweeldy Max Step 112
Police Invstgtv Serv Ofcr 2 (1678) A 22.760 1,820.80

B 23.880 1,908.80

C 24.920 1,993.60

D 26,190 2,095.20

E 27.490 2,199.20
Palice Lead Dispatcher (1661) A 32.280 ' 2,582.40

B 33.980 2,718.40

C 35.340 2,827.20

D 37.120 2,969.60

E 338.920 3,113.60
*Police Lieutenant (1683) A 62.020 4,961.60

B 64.810 5,184.80

C 67.820 5,425.60

b 70.990 5,679.20

E 74.250 5,940.00
Police Officer 1 {1682} A 31.320 2,505.60 .

B 32.780 2,622.40

c 34.430 ©2,754.40

D 36.020 2,881.60

E 37.790 ' 3,023.20
Police Officer 2 (1693) A 39.950 3,196.00

B 41.880 3,350.40

C 43.860 3,508.80

D 46.130 3,690.40

E

48.280 . 3,862.40

*Classification is paid on & salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated,
== Classification is unrepreserted and paid on an hourly basis,

e lasstiication is paid on a salarded basls and unrepresanted.




> Personnel SALARY TABLE CLASSIFIED SERVICE : EXHIBIT A-2
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Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Police Officer 3 {1635} A 41.950 3,356.00
B 43950 3,516.00
C 46.080 3,686.40
B 48 410 3,872.80
E 50.680 4,055.20
Police Property & Evid Lead Spec (1911} A 21.320 1,705.60
B 22.340 1,787.20
C 23.310 1,864.80
b 24 450 1,956.00
E 25.590 2,047.20
Police Property & Evid Spec {1719) A 19,390 1,551.20
B 20.320 1,625.60
C 21.200 1,696.00
D 22.220 1,777.60
E 23.260 1,860.80
Police Property & Evid Supv (1900) A 23.920 1,213.60
B 25.040 2,003.20
C 26.170 2,083.60
D 27.550 2,204.00
E 28.790 2,303.20
*EE*police Property & Records Admnstr {1698) A 43,090 3,447.20
B 45,170 3,613.60
C 47.430 3,794.40
D 49.600 3,968.00
E

52.100 4,168.00

*fasrification is paid on a salaried basis and represented.

= lasstiication is in the Unclassified Service but was gstablished with steps a5 indicated,
*rClassification is unreprasentad and paid on an hourly basis.

wwrrChassification is peid on a salaried basiz and unrepresentad.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

Department - EFFECTIVE01/01/2023 PAGE: 90
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Police Records Clerk {(1720) A 21.340 1,707.20
B 22.270 1,781.60
C 23.350 1,868.00
D 24.550 1,964.00
E 25.770 2,061.60
Police Records Data Spec {1575) A 17.980 | 1,438.40
B 18.880 1,510.40
C 18.750 1,580.00
3] 20.770 1,661.60
E 21770 1,741.60
Police Records Data Spec Supv (1576) A 21.770 - 1,741.60
B 22.760 1,820.80
C 23.880 1,510.40
D 24990 1,999.20
E 26.150 2,092.00
Police Recruit (1697) A 26.650 2,132.00
B 27.850 2,228.00
C 29.210 2,336.80
D 30.710 2,456.80
E 32.130 2,570.40
Police Sergeant (1696) A 48.480 3,878.40
B 50.870 4,069.60
C 53.320 4,265.60
D 55.960 4,476.80
E 58.610 4,688.80

*Clessification is paid on a salaried basis and represeniad.
=S lassification Is in the Unclassified Servios but was esteblished with steps as indiceted.
***Classtiication is unrepresented and paid on an hourly basis,

- ==erClassification is paid on s salaried basis and unrepresented.
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Class Title Pay Scale MinHourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Police Serv Ofcr 1 (1392) A 19.970 1,597.60
B 20.950 1,676.00
C 21.990 , 1,759.20
D 22,950 1,836.00
E 24.010 1,920.80
Police Serv Ofcr 2 {1377) A 21.950 1,756.00
B 23.010 1,840.80
C 24,170 1,933.60
D 25.280 2,022.40
E 26.410 2,112.80
****pglice Special Projects Mgr (1754} A 41.020 . 3,281.60
B 42.970 3,437.60
C. 45,100 3,608.00
D 47.300 3,784.00
E 49.600 3,968.00
Polygrapher 1 {1716) A 24.950 1,996.00
B 26.120 2,089.60
C 27.450 2,196.00
D 28.640 2,291.20
E 30.040 2,403.20
Polygrapher 2 (1196} A 30.110 2,408.80
B 31.500 3 2,520.00
C 33.130 2,650.40
D 34.840 2,787.20
E 36.510 2,920.80

*Classification is peid on & salaried basis and represent
*=Ciassification is in the Unclessified Service but wes estabiished with steps as Indicated,
=r*Classification s unrepresented and patd on an hourly basis,

*+**Classificetion is paid on a salaried basis and unregresented.

ad,
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Polygrapher 3 {1715) _ A 40.110 3,208.80
B 42050 3,364.00
C 44100 3,528.00
D 46290 3,703.20
E 48360 3,868.80
Pool Guard 1 (1667) A 15.370 1,229.60
B 16.090 1,287.20
C 16.920 1,353.60
D 17710 1,416.80
E 18.510 1,480.80
Pool Guard 2 (1936} A 16.870 . 1,349.60
B 17.700 1,416.00
C 18.480 1,478.40
D 19.390 1,551.20
E 20.320 1,625.60
Power Plant Oper (1717) A '33.090 2,647.20
B 34.550 2,764.00
C 36.160 2,892.80
D 37.850 3,028.00
E. 39.510 3,160.80
Power Plant Supt {1739) A 46.690 ‘ 3,735.20
B 49.060 3,924.80
C 51.310 4,104.80
D 53.820 4,305.60
E 56.380 4,510.40

*Classification is paid on a selaried basis and represented.

**Classiflcation is in the Unclassified Service but was established with steps as indicated.
#=*Classification is urrepresented and paid on an hourly basis, '
==EEChassification is paid on a salaried basis and unrepresernted.




Per SOEHlE]. SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Power Plant Supv (1718) A 37.070 2,965.60
B 38.920 3,113.60
C 40.730 3,258.40
D 42.660 3,412.80
E 44.760 3,580.80
Prin Backflow & Cross Connection Spec (1731) A 28.010 2,240.80
B 29.410 2,352.80
C 30.870 2,469.60
D 32.420 2,593.60
E 33.920 2,713.60
Prin Backflow & Cross Conn Spec Supv {1733} A 32.210 2,576.80
B 33.820 2,705.60
C 35.500 2,840.00
D 37.290 2,983.20
E 39.010 3,120.80
Prin Corrosion Engineering Aide (1812} A 33.800 2,712.00
B 35.590 2,347.20
C 37.360 2,988.80
D 36.240 3,139.20
E 41.040 3,283.20
Principal City Atty Invstgtr (1728) A 41,300 3,304.00
B 43.270 3,461.60
C 45.490 3,639.20
D 47.630 3,810.40
E 50.030 4,002.40

*Classification Is paid on a salaried basis and represented.

= lgssiTication Is In the Unclessified Servioe but was esteblished with steps a5 indicated.
==*Classification is unrepresented and paid on an hourly basis. '
==+ lassification s pald on & salaried basis and unirepresented.




SALARY TABLE CLASSIFIED SERVICE
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Principal Clerk {1726) A 24.380 1,951.20
B 25.560 2,044.80
C 26,760 2,140.80
D 28.050 2,244 00
E 29.510 2,360.80
Principal Customer Servs Rep (1722) A 26.890 2,151.20
B 28.190 2,255.20
C 29.460 2,356.80
D 31.020 2,481.60
E 32.480 2,598.40
Principal Drafting Aide {1725) A 28.010 2,240.80
B 29.410 2,352.80
C 30.870 2,469.60
D 32.420 2,593.60
E 33.920 2,713.60
Principal Engrng Aide (1727) A 33.900 2,712.00
B 35.580 2,847.20
C .37.360 2,988.80
D 39.240 3,139.20
E 41.040 3,283.20
Principal Legal Sec (1404) A 34.160 2,732.80
B 35.720 2,857.60
C 37.470 2,997.60
D 39.230 3,138.40
E 41.170 3,293.60

*Classification is paid on a salaried basis and represented.

== Cassification is in the Unclassified Service but was established with steps as indicated.
**=+Classification ks unrepresentad and paid on an hourdy basis,

we=rClassification is paid on a salaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly =~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Principal Paralegal (1147) A -39.190 3,135.20
B 41.030 3,282.40
C 42.960 3,436.80
D 45050 3,604.00
E 47.130 3,770.40
Principal Plan Review Spec (1724) A 43.090 ‘ 3,447.20
B 45.080 3,606.40
C 47.370 . 3,785.60
D 49550 3,964.00
E 51.950 4,156.00
Principal Plant Tech Supv (1670) A 44.490 3,559.20
B 46.570 3,725.60
e 48.910 3,912.80
D 51.250 . 4,100.00
E 53.680 4,294.40
Principal Police Records Clrk (1721) A 29.650 2,372.00
B 31.000 2,480.00
C 32.470 2,597.60
D 34.160 2,732.80
E 35.740 2,859.20
Principal Survey Alde {1525) A 33.980 2,718.40
B 35.660 2,852.80
C 37.440 2,995.20
B 39.320 3,145.60
E 41.150 3,292.00

*Classification Is paid ona salaried basls end represented.

= hassification is in the Unclassilied Service but was established with steps s ingdicated.
Fe*lassification s unrapresaerted and paid on an hourly basis,

=+*=+Classification is paid on » salaried basis and unrepresented,
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Principal Test Admnstrn Spec {(1723) A 25.590 2,047.20
B 26.820 2,145.60
C 28.040 2,243.20
b 29510 2,360.80
E 30.900 2,472.00
Principal Traffic Engrng Aide {1730) A 33.900 2,712.00
B 35.590 2,847.20
C 37.360 2,988.80
D 39.240 3,139.20
E 41.040 3,283.20
Principal Utility Supv (1980} A 29.140 ' 2,331.20
B 30.560 2,444 80
C 32.030 . 2,662.40
] 33.550 | 2,664.00
E 35.210 2,816.80
Principal Water Resources Specialist (1047) A 46.540 3,723.20
B - 48.830 3,906.40
C 51.070 4,085.60
D 53.590 4,287.20
E 56.260 4,500.80
Principal Water Utility Supv {1734) A 32.130 2,570.40
B 33.690 2,695.20
C 35.310 2,824.80
D 36.990 ' 2,959.20
E 38.820 3,105.60

*LClassification is paid on a salaried basis end representad.

**Classitication is in the UnclassiTied Service but was established with steps as indicated.
weellassitication is unrepresented and paid on an hourly basis,

**++Classification is paid on o salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekiy Max Step 112
Print Shop Supv (1736) A 32.030 2,562.40
B 33.390 2,671.20
C 34 870 2,789.60
D 36.410 2,912.80
E 38.170 3,053.60
Procurement Contracting Trainee (1740) A 27.970 2,237.60
B 29.360 2,348.60
C 30.770 2,461.60
D 32.130 2,570.40
E 33.770 . 2,701.60
Procurement Spec {Terminal} {1282} A 27.510 2,200.80
B 28.830 2,306.40
C 30.276 2,421.60
D 31.640 2,531.20
E 33.320 2,665.60
Programmer Anlyst 1 (1747) A 21.690 1,735.20
B 22.760 1,820.80
C 23.860 1,908.80
D 24.920 1,993.60
E 26.190 2,095.20
Programmer Aniyst 2 (1748) A 24.920 1,993.60
B 26.190 2,095.20
C . 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20

*Classification is paid on a salaried basis and represented.

=xClazsification is in the Unclassified Service but was esieblished with steps as indicated,
FE*Classification is unreprecented and paid on an hourly basis.

rerClassification is paid on a salariad basis and unrepresented.
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Class Title Pay Scale Min Houwrly  Miax Hourly Biweekly Amt  Biweekly Max Step 112
Programmer Anlyst 3 (1749] A 30.290 2,423.20
B 31.740  2,539.20
C 33.250 2,660.00
D 34 880 2,790.40
E 36.600 2,928.00
Project Assistant (1750) A 35.060 2,804.80
B 36.690 2,935.20
C 38.440 _ 3,075.20
D 40.380 3,230.40
E 42.240 3,379.20
- Project Ofcr 1 (1751) A 40.380 3,230.40
B 42 240 3,379.20
C 44.350 3,548.00
D 46.540 3,723.20
E 48.750 3,900.00
Project Ofcr 2 {1752) A 46.540 3,723.20
B 48.750 3,900.00
C 51.170 4,093.60
b 53.680 4,294.40
£ 56.260 4,500.80
Property Agent {1756) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00

*Classification is paid on 2 saleried basis and represented.

**Cassification is In the Unclassified Service but was established with steps o5 indicated.
*=¥ClassHication ks unrepresented and patd on an hourly basis,

**+*lassification is paid on & selaried basls ard unrepresented.




P @IfSOf}Ile:i SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max  Step 112
PSCT Claims Rep 1 (1734) A 20.830 1,666.40
B 21.890 1,751.20
C 22.910 1,832.80
D 24.060 1,924.80
E 25.200 2,016.00
#* %% public Art Prgm Admnstr {1769) A 37.400 2,992.00
B 35.190 3,135.20
C 41,150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Public Info Clerk {1776) A 17.650 1,412.00
B 18.470 1,477.60
C 19.260 1,540.80
3] 20.200 1,616.00
E 21.240 1,699.20
Public info Ofer (1777) A 24370 1,949.60
B 25.480 2,038.40
C 26.760 2,140.80
D 28.150 2,252.00
E 29.530 2,362.40
Public Info Spec {1774} A 18.470 1,477.60
B 19.270 1,541.60
C 20.200 1,616.00
D 21.240 1,699.20
E 22.300 1,784.00

*Classification is paid on a ssleried basis and represented.

**Classification is in the Unclassified Service but was established with steps 25 indicated,
*r*llassication ks unrepresented end paid on an hourly basis.
====Classification is paid on a salaried bashs and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
Department EFFECTIVE 01/01/2023 PAGE: 100

Cléss Title ' Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Public Info Supv {1778) A 20.200 1,616.00
B 21.240 1,699.20
C 22.200 1,784.00
D 23.280 1,862.40
E 24370 1,549.60
Public Works Dispatch Supy (1767} A 23.010 1,840.80
B 24.240 1,939.20
C 25.360 2,028.80
D 26.590 2,127.20
E 27.770 _ 2,221.60
Public Works Dispatcher {1766) A 20.030 1,602.40
B 21.090 1,687.20
C 22.040 1,763.20
D 23.040 1,843.20
‘ E 24.140 1,931.20
Public Works Supt {1977) A 43250 3,460.00
B 45.27G 3,621.60
C - 47.520 3,801.60
D 49.860 3,988.80
E 52.220 4,177.60
Public Works Supv {1261} A 32.070 2,565.60
B 33.580 2,686.40
c 35.300 2,824.00
D 37.040 2,963.20
E

38.820 3,105.60

*Classification is peid on a salaried basis and represented.

*®Classiication is in the Unclassified Service but was estsbiished with steps as indicated,
==®Ciassification b unrepresented and paid on an hourly basis, '
===+ lac<ification is paid on a selaried basis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Publishing Specialist 1 (1258) A 14.550 1,164.00
B 15.270 1,221.60
C 15.850 1,268.00
D 16.600 1,328.00
E 17.480 1,398.40
Publishing Specialist 2 (1259) A 17.630 1,410.40
B 18.390 ' 1,471.20
C 19.070 © 1,525.60
D 20.030 1,602.40
E 20.880 ' 1,670.40
Pump Station Oper (1372) A 26.600 2,128.00
B 27.730 2,218.40
C .29.040 2,323.20
D 30.300 2,424.00
E 31.760 2,540.80
Pump Station Oper Supv (1373) A 29.450 2,356.00
B 30.730 ' 2,458.40
c 32.190 2,575.20
D 33.480 2,678.40
E 35.130 2,810.40
Pump Station Oper Trainee (1371) A 23.140 1,851.20
B 24.240 1,938.20
€ 25.370 2,025.60
D 26.430 2,114.40
E 27.690 2,215.20

*Cla=sification is paid on a sslaried basis and represented.

**Classitication is in the Unclassified Service but was established with steps as indicated.
**==Classification is urrepresented and palid on an hourly basis.

===rClassifivation is paid ona salaried basis and unreprasented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

%ﬁj Department 7 EFFECTIVE 01/01/2023 , PAGE: 102
Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Pure Water Plant Operations Supv {1034) A 43.340 3,467.20
‘B 45.510 3,640.80
C 47.790 3,823.20
b 50.180 4,014.40
E 52.69C 4,215.20
Pure Water Plant Operator (1032) A 37.330 2,986.40
B 39.200 3,135.00
C 41.150 3,292.00
D 43.210 3,456.80
E 45.370 3,629.60
Pure Water Treatment Superintendent {1036) A 60.840 4,867.20
B 63.890 5,111.20
C 67.080 5,366.40
D 70.430 5,634.40
E 73.950 5,916.00
Ranger/Diver 1 (1398) A 25.490 2,039.20
B 26.700 2,136.00
C 27.970 2,237.60
D 29.330 2,346.40
E 30.770 2,461.60
Ranger/Diver 2 (1399) A 27.970 2,237.60
B 29.460 2,356.80
C 30.800 2,464.00
D 32,220 2,577.60
E 33.810 2,704.80

*Classification is paid on a salaried basis and represented.

== lassification Is In the Unclassifled Service but was established with steps as indicated,
==*Classification & unrepresented and paid on an houry basis,

===*Classification s paid on a salaried basis snd unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE ' EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Ranger/Diver Supv {1400} A 30.700 2,4556.00 '
' B 32.260 2,580.80
C 33.810 ' 2,704.80
o 35.340 2,827.20
£ 37.130 2,970.40
Rate Anlyst {1793) A 38.250 3,060.00
B 40.200 3,216.00
C 42.160 3,372.80
D 44.260 : 3,540.80
E 46.360 3,710.40
Rec Aide {1794) A 10.440 ' 835.20
B 10.930 874.40
C 11.530 022.40
D 11950 953.20
E 15.750 1,260.00
Rec Cntr Dir 1 {1873) A 21.760 1,740.80
B 22.850 1,828.00
C 25.890 1,911.20
D 25.100 2,008.00
E - 26.200 ‘ 2,096.00
Rec Cntr Dir 2 (1796) A 23.390 1,871.20
B 24470 1,957.60
C 25.610 2,048.80
D 26.940 2,155.20
E 28.130 2,250.40

*Classification is paid on a selaried basis and represenited.

**Classification is in the Unclessified Service but was established with steps as indicated.
=rllassiication ks unrepresented and paid on an hourly basis,

****+Classification iz paid on a salaried basis ang unrepresented.




%‘ﬂ, Personnel ' SALARY TABLE CLASSIFIED SERVICE ' _ EXHIBIT A-2

S Department EFFECTIVE 01/01/2023 PAGE: 104
Class Titie | Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Rec Cntr Dir 3 {1735) ' A 25.100 2,008.00
B 26.200 2,096.00
C 27.460 2,196.80
D 23.860 2,308.80
E 30.170 2,413.60
Rec Leader 1 (1565) A 13.970 1,117.60
B 14.630 1,170.40
C 15.380 1,230.40
I} 16.100 1,288.00
E 16.830 1,346.40
Rec Leader 2 (1531) A 16.100 1,288.00
B 16.830 1,346.40
C 17.630 1,410.40
D 18.480 1,478.40
E 15.400 1,552.00
Rec Spec (1797) A 23.900 1,912.00
B 24.950 1,996.00
C 26.150 2,092.00
D 27.490 2,199.20
_ E 28730 2,298.40
Records Management Analyst {1247} A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 2,660.00
D 34.880 2,790.40
E 36.600 2,928.00

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclessified Service but was estabiished with steps as indicated.
FEFClassification = unrepresented and paid on an bourly basis, ‘

s>+ lassification is peid on & sstaried basis and urrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

§Dj Department EFFECTIVE 01/01/2023 | PAGE: 105
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
****Racycling Prgm Mgr (1556) A 42990 3,438.20
B 45.050 3,604.C00
C 47.280 3,782.40
D 49.600 3,968.00
E 52.040 4,163.20
Recycling Spec 1 {1559) A 24.920 1,993.60
B 26.190 2,085.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Recycling Spec 2 (1558) A 30.290 2,423.20
B 31.740 2,5359.20
C 33.250 2,660.00
D 34.880 2,750.40
E 36.600 2,928.00
Recycling Spec 3 (1561) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
**+%Rehab Coord {1811) A 32.630 2,610.40
B 34.170 2,733.60
C 35.860 2,868.80
D 37.560 3,004.80
E 39.460 3,156.80

*Clawsification is paid on a saleried basis and represented.

*=*Classification is in the Unclassified Service but was established with steps as indicated.
wEEClassification i unrepreserited and paid on an hourly basis,

wnrCmssification is peid on o selavied besis and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE ' EXHIBIT A-2
Department EFFECTIVE 01/01/2023 - PAGE: 106

Class Title ' ' Pa\; Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Reservoir Keeper (1817) A 22.200 1,776.00
‘ ' B 23.200 1,856.00
C 24.270 1,941.60
D 25.410 2,032.80
E 26.530 2,122.40
Reservoir Maintenance Supervisor (1815) A 33.320 2,665.60
B 34.890 2,791.20
C 36.650 2,932.00
D 38410 3,072.80
E 40.200 . 3,218.00
Retirement Assistant (1801} A 21.200 1,696.00
B 22.220 1,777.60
C 23.250 1,860.00
D 24.420 1,953.60
E 25.650 2,052.00
Retirement Financial Specialist 1 {1049) A 24.920 1,993.60
B 26.190 2,095.20
c 27.480 2,195.20
D 28.750 2,300.00
E 30.290 2,423.20
Retirement Financial Specialist 2 {1050) A 30.290 2,423.20
B 31.740 2,535.20
C 33.250 2,660.00
b 34.880 2,790.40
E 36.600 2,928.00

*Classtfication is peid on a salaried basis and represented.

=*Classification is 1 the Undlassified Service but was established with steps as indiceted.
=x*Classtiicatfon k& unrepresented and pald o an hourly basis.

FEETbassification 5 paid on a salaried basis and unrepresented.




% Personnel - SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SD) Department EFFECTIVE 01/01/2023 PAGE: 107

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Retirement Financial Specialist 3 {1051) A 33.250 2,660.00
B 34.880 : 2,790.40
C 36.600 2,923.00
D 38.250 3,060.00
E 40.200 3,216.00
Retirement Financial Specialist Trainee (1048} A 21.690 - 1,735.20
B 22.760 1,820.80
C 23.860 1,908.80
D 24.920 1,993.60
E 26.190 2,095.20
Roofer {1819) A 22.010 1,760.80
B 23.030 : 1,842.40
C 24.070 1,925.60
D 25.140 2,011.20
E 26.370 2,109.60
Roofing Supervisor {1818) A 25.270 2,021.60
B 26.450 2,116.00
C 27.770 , 2,221.60
D 29.190 2,335.20
E 30.570 - 2,445.60
Safety & Train Mgr {1972} A 37.400 - 2,992.00
B 39.190 3,135.20
C 41.150 _ 3,292.00
D 43.210 3,456.80
E 45320 3,625.60

*Classification is peid on a salaried basis and represented.

**Classiiication is in the Undassified Service bot was established with steps &s indicated,
=ErClassification ik unrepresented and paid on an hourly basis.

=ew*Classification is paid on a salaried basis and unrepresented.
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SDY Department - EFFECTIVE 01/01/2023 PAGE: 108
Class Title Pay Scale Min Hourly lax Hourly BiweekEy Amt Biweekly Max Step 112
Safety Ofcr {1823) : A 32.450 2,596.00
B 33.950 2,716.00
C 35.650 2,852.00
D 37.400 2,992.00
E 39.190 3,135.20
Safety Rep 1 (1825} A 23.370 1,869.60
B 24.510 1,960.80
C 25.760 2,060.80
D 26.950 2,156.00
E 28.280 2,262.40
Safety Rep 2 (1826} A 28.280 2,262.40
B 29.610 2,368.80
C 31.110 2,488.80
D 32.580 2,606.40
E 34.190 2,735.20
Sanitation Driver 1 {1834) A 20.500 1,640.00
B 21.390 1,711.20
C 22380 1,790.40
D 23.430 1,874.40
E 24.500 1,960.00
Sanitation Driver 2 (1832) A 25.120 2,009.60
B 26,120 2,089.60
C 27.210 2,176.80
D 28.340 2,267.20
E 29.590 2,367.20

*Classification is paid on a salaried basis and represented.

*=E*Classification is in the Unclessified Service but wes ssteblished with steps as indicated.
werllassification ks unrepresented and paid on an bourly basis,

wserlassification Is paid on a salsved basls and unrepresentad.
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SALARY TABLE CLASSIFIED SERVICE

Biweakly Max

EXHIBIT A-2

Step 112

PAGE: 109

Sanitation Driver 3 {1824)

Sanitation Driver Trainee {1833)

Security Officer (1829)

Security Rep 1 (1827)

Security Rep 2 (1828)

*Clessification Is paid on o salaried basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly  Max Hourly Biweekiy Amt
A 26.370 2,1658.60
B 27.420 2,193.60
C 28.560 2,284 .80
D 29.740 2,379.20
E 31.050 2,484.00
A 18.490 1,479.20
B 15.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
A 32.450 2,596.00
B 33.950 2,716.00
C 35.650 2,852.00
D 37.400 2,992.00
E 39,190 3,135.20
A 23.370 1,869.60
B 24.510 1,960.80
C 25.760 2,060.80
D 26.950 2,156.60
E 28.280 2,262.40
A 28.280 2,262.40
B 29.610 2,368.80
C 31.110 2,488.80
D 32.580 2,606.40
E 34.190 2,735.20

**Classifcation is in the Unclassified Sendoe but was estabiished with steps as indicated.
FeECiassilieation is unrepresented and paid on an hourly basis.
w=ee*Classification s paid on a salaried basis and unrepresented.
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Class Title . Pay Scale MinHourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Seven-Gang Mower Operator (1265) A 20.910 : 1,672.80
8 21.920 1,753.60
C 22.950 ' 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
Sewer Maintenance Equipment Operator {1455} A 20.910 ' 1,672.80
B 21.920 1,753.60
C 22.850 _ 1,836.00
D 23.950 : 1,916.00
E 25.040 2,003.20
Sign Shop Supv {1895) A 27.530 2,202.40
' B 28.730 2,298.40
C 30.010 2,400.80
D 31.500 2,520.00
E 32.920 2,633.60
Sign Shop Technician (1881) A 23.580 1,886.40
B 24.620 1,568.60
c 25.6590 2,055.20
D 27.010 2,160.80
E 28.170 2,253.60
Special Event Traffic Cantroller 1 (1934) A 19.030 1,522.40
B 19930 1,584.40
c 20.920 1,673.60
D 21.860 1,748.80
E 22.870 1,825.60

*Classification is paeid on a selarfed basis and represented.

=xClassitication is in the Unclassified Service but was established with steps as indicated,
=#*Classification s unrepresented ard paid on an hourly basis,

==®*Ciassification is peid on a salaried basis and unrepresented.
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Step 112

PAGE: 111

Special Event Traffic Controller 2 (1932)

Special Event Traffic Control Supv {1933)

St Account Audit Clrk {1133)

Sr Account Clrk (1844)

Sr Accounis Payable Audit Clrk (1809)

*Classification is pald on a salaried basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly  Max Hourly Biweekly Amt
A 19.970 1,597.60
B 20.900 1,672.00
C 21.930 1,754.40
D 22.940 1,835.20
E 24.030 1,922.40
A 25.330 2,026.40
B 26.540 2,123.20
C 27.850 2,228.00
D 29,100 2,328.00
E 30.430 2,434.40
A 21.220 1,697.60
B 22310 1,784.80
C 23.380 1,870.40
b 24450 1,956.00
E 25.590 2,047.20
A 20.200 1,616.00
B 21.240 1,699.20
C 22.300 1,784.00
D 23.280 1,862.40
E 24.370 1,949.60
A 21.200 1,696.00
B 22,220 1,777.60
C 23.250 1,860.00
D 24.420 1,953.60
E 25.650 2,052.00

FECassification is in the Unclassified Service but was established with steps as indicated.
==*Classification is unrepresented snd paid on an hourly basis.
==+ Classitication is paid on a salaried basis and unrepresented.
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Department EFFECTIVE 01/01/2023 PAGE: 112
Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Sr Airport Operations Asst (1808) A 25.770 2,061.60
B 26.940 2,155.20
C 28.100 2,248.00
D 29.360 2,348.80
E 30.770 2,461.60
Sr Backflow & Cross Connection Spec (1729) A 24,890 1,991.20
B 26.090 2,087.20
C 27.410 2,192.80
D 28.700 2,256.00
E 30.080 : 2,406.40
Sr Benefits Rep (1257) A 21.200 1,696.00
B 22.220 1,777.60
C 23.250 1,860.00
D 24420 1,953.60
E 25.650 2,052.00
Sr Biologist (1804) A 46.230 3,698.40
B 48.360 3,368.80
C 50.760 4,060.80
D 53.150 4,252.00
E 55.700 4,456.00
Sr Boat Operator (1267) A 29.260 2,340.80
B 30.500 2,440.00
C 31.990 2,559.20
B 33.420 . 2,673.60
E 34.940 2,795.20

*Classification is paid on a selaried basis and representexd.

**Classification is in the Unclassified Service but was established with steps as indicated.
swellasstiication is unrepresented and paid on an bourdy basis.

we e Classification s paid on a selaried basis and unrepresented,
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SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SD% Department EFFECTIVE 03/01/2023 PAGE: 113
Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
5r Building Maint Supv (1279) A 43.090 3,447.20

B 45.310 3,624.80

C 47.380 3,790.40

D 49.730 3,578.40

E 52.110 4,168.80
Sr Cashier {1840) A 20.200 1,616.00

B 21.240 1,695.20

C 22.300 1,784.00

D 23.280 1,862.40

E 24.370 1,949.60
Sr Chernist (1854} A 46.440 3,715.20

B 48.600 3,888.00

C 51.000 4,080.00

D 53.400 4,272.00

E 55.980 4,478.40
Sr City Atty Invstgtr (1885) A 37.530 3,002.40

B 35.330 3,146.40

C 41.320 3,305.60

D 43.290 3,463.20

E 45.490 3,638.20
Sr Civil Engineer (1855) A 52.060 4,164.80

B 54.540 4,363.20

C 57.260 4,580.80

b 60.070 4,805.60

E 62.930 5,034.40

*Llassification is peid on & salaried basis and represented,

**Classification ks in the Unclassified Service but was established with steps as indicated.
w=Classification is unrepresented and paid on an hously basis,
*==>Classification ks paid on a salaried basis and unrepresented.




SALARY TABLE CLASSIFIED SERVICE

Personnel EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112

Sr Claims Rep {1937)

Sr Clerk/Typist {1879)

Sr'Code Compliance Supv {1912)

Sr Combination Inspector (1849)

Sr Commgctns .Engineer {13486)

*Classification is pald on a saleried basis and represented.

**Classificetion Is in the Unclassified Service but was established with steps as indicated.

A

m O o w rrmoOoOaO®>»>mMmUO@PFPMOEM@>mMmO ¢ W

***Classtfication ks unrepresented and paid on an hourly basis.
==+ Classification Is peid on a salaried basts and unrepresented.

32.630
34.170
35.860
37.560
39.460
20.200
21.240
22.300
23.280
24.370
27.750
28.980
30.470
31.800
33.310
38.100
41.140
42.980
45.150
47.220
52.060
54.540
57.260
60.070
62.930

2,610.40
2,733.60
2,868.80
3,004.80
3,156.80

'1,616.00

1,699.20
1,784.00
1,862.40
1,949.60
2,220.00
2,318.40
2,437.60
2,544.00
2,664.80
3,128.00
3,291.20
3,438.40
3,612.00
3,777.60
4,164.80
4,363.20
4,580.80
4,805.60
5,032.40
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Class Title Pay Scale Min Hourly ~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Sr Commecins Tech (1859) A 33.870 2,709.60
B 35.480 2,838.40
C 37.010 2,960.80
D 38.820 3,105.60
E 40.620 - 3,249.60
Sr Commectns Tech Supv {1425) A 42980 3,438.40
B 44.960 3,596.80
C 47.170 3,773.60
D 49,420 3,953.60
E 51.880 4,150.40
Sr Control Systems Engineer (1210) A 52.060 4,164.80
B 54.540 4,363.20
C 57.260 4,580.80
D 60.070 4,805.60
E 62930 5,034.40
Sr Corrosion Engineering Aide {1813) A 30.110 _ 2,408.80
B 31.580 2,526.40
C 33.170 2,653.60
D 34.720 2,777.60
E 36.410 2,912.80
Sr Corrosion Specialist {1807) A 52.060 4,164.80
B 54.540 4,363.20
C 57.260 4,580.80
) 60.070 ' 4,805.60
E £2.930 5,034.40

*Classification is paid on a salaried basis and represented.

**Classification isin the Unchassified Service but was sstablished with steps as indicated,
rEFClassiization ik unrapresentad and paid on an hourdy basis.

e+ Classification is peid on e salaried besis and unrepresented.
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Class Title ' Pay Scale Min Hourly =~ Max Hourly  Biweekly Amt Biweekly Max Step 112
Sr Customer Srvs Rep (1860) A 23.370 1,869.60
B 24.500 1,960.00
C 25.630 2,050.40
D 26.920 2,153.60
E 28.280 2,262.40
#*#%*5r Department HR Analyst {1355) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40.200 3,216.00
5r Disposal Site Rep {1864) A 20.200 1,616.00
B 21.230 1,688.40
C 22.320 1,785.60
D 23.430 1,874.40
E 24,450 1,956.00
Sr Disposal Site Supv {1866) A 32.090 2,567.20
B 33.710 2,696.80
C 35.400 2,832.00
B 36.950 2,956.00
E 38.770 3,101.60
Sr Drafting Aide (1423) A 24.880 1,991.20
B 26.090 2,087.20
C 27410 2,192.80
D 28.700 2,296.00
E 30.080 2,406.40

*Classification s pald on a salarted basis and represented.

=*Clacsification is in the Undlassified Service bul was established with steps a5 indicated,
==*Ciassification s unrepresented and paid on an hourly basis,

===rClassification is paid on a salaried basis and unrepresented.




B Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

sDy Department EFFECTIVE 01/01/2023 PAGE: 117
Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Sr Electrical Engineer (1863) A 52.060 4,164.80 ‘
B 54.540 4,363.20
c 57.260 4,580.80
D 60.070 4,805.60
E 62.930 5,034.40
Sr Electrical Inspector {1163) A 35.470 2,837.60
B 37.310 2,984.80
C 38.980 3,118.40
D 40.950 3,276.00
E 42,830 3,426.40
Sr Electrical Supv (1430) A 37.940 3,035.20
B 38.750 3,180.00
C 41.610 3,328.80
}] 43.710 3,496.80
E 45.8390 3,671.20
Sr Engineer-Fire Protection {1457) A 52.060 4,164.80
B 54,540 4,363.20
c 57.260 4,580.80
D 60.070 4,805.60
E £62.930 5,034.40
Sr Engineering Aide {1861) A 30.110 2,408.80
B 31.580 2,526.40
C 33.170 2,653.60
D 34.720 2,777.60
E 36410 2,912.80

*Classification is paid on a salaried basis and represented,

=*Zlassification is in the Unclassified Service but was established with steps as indicated,
*=*Classification iz unrepresented end paid on an hourly basis.

we**Classification is paid on a safaried basis and unrepresented.
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SDJ Department | EFFECTIVE 01/01/2023 PAGE: 118
Class Title : Pay Scale Min Hourly  Max Hourly Biweekiy Amt  Biweekly Max Step 112
Sr Engineering Geologist (1806) A 52.060 4,164.80 '
B 54.540 4,363.20
C 57.260 4,580.80
D 60.070 4,805.60
E 62.930 5,034.40
Sr Housing Inspector (1166) A 33.820 2,705.60
B - 35520 : ' 2,841.60
C 37.150 2,972.00
D 39.040 : - 3,123.20
E 40.820 3,265.60
Sr HVACR Technician {1913} A 34.960 2,796.80
B 36.640 2,931.20
C 38.230 3,058.40
b 40.130 3,210.4G
E 41.970 ‘ 3,357.60
Sr Land Surveyor {1935) A 52.170 4,173.60
B 54,670 4,373.60
C 57.380 4,590.40
D 60.210 4,816.80
E £3.070 5,045.60
**8r Legal Intern (2185) A 26.590 2,127.20
B 27.920 : 2,233.60
» 29.310 ' 2,344.80
D 30.780 2,462.40
E 32.290 2,583.20

*Classtfication is paid on & salaried basis and represented.

**Classiication is in the Unclessilied Service but was esteblished with steps =s indiceted.
werClassification ks unrepresented and paid on an bowrdy basis.

w==weClasstfication = paid on & salarfed basts and unrepresented.




Personnel - SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

SDJ Department | EFFECTIVE 01/01/2023 PAGE: 119
Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Legal Secretary {1820) ' A 32.540 2,603.20
B 34.020 2,721.60
C 35.670 2,853.60
D 37.360 2,988.80
E 39.210 3,136.80
Sr Legislative Recorder {1857) A 26.940 2,155.20
B 28.150 2,252.00
C 29.550 2,364.00
D 30.940 2,475.20
E 32.510 ' 2,600.80
Sr Liability Claims Rep (1044) A 32.630 2,610.40
B 34.170 2,733.60
C 35.860 2,868.80
D 37.560 3,004.80
E 39460 - 3,156.80
Sr Library Tech (1759) A 21.740 1,739.20
B 22.790 1,823.20
C 23.840 1,907.20
D 25.040 2,003.20
E 26.290 . 2,103.20
Sr Life Safety Inspector {1113} A 35.470 2,837.60
' B 37.310 2,984.80
C 38.580 3,118.40
D 40.950 3,276.00
E 42830 ' 3,426.40

*Classification is paid on a salaried basis and represented.

**{lassification is in the Unclassified Service but was estabiished with steps as indicated,
***Classification is unrepresented and paid on an hourly basis.

=+*+Classification iz paid on a salaried basis and unirepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt Biweekly Max Step 112
Sr Locksmith {1802) A 25.770 2,061.60
B 26,970 - 2,157.60
C 28.170 : 2,253.60
D 25.410 _ 2,352.80
E 30.840 2,467.20
Sr Marine Biologist {1851) A 46.450 3,716.00
B 48.600 3,888.00
C 51.010 4,080.80
3] 53.400 4,272.00
E 55.980 4,478.40
Sr Mechanical Engineer {1830) A 52.060 4,164.80
B 54.540 4,363.20
c 57.260 4,580.80
D 60.070 4,805.60
E 62.930 5,034.40
Sr Mechanical Inspector {1173) A 35470 2,837.60
B 37.310 2,984.80
C 38.980 3,118.40
D 40.950 3,276.00
E 42.830 3,426.40
Sr Mgmt Anlyst (1108) A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D - 38.250 3,060.00
E 40.200 3,216.00

*Classification Is paid on a salaried basis and represented. :

T Classification is in the Unclassified Servioe but was established with steps as indicated.
***Classification is unrepresented and paid on an hourfy basis.

=+ Classification Is paid on a salaried basis and unrepresented.




' Persconnel |
SDY% Department

Class Title

SALARY TABLE CLASSIFIED SERVICE

Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max

EFFECTIVE 01/01/2023

EXHIBIT A-2

Step 112

PAGE: 121

Sr Offset Press Qperator (1868)

Sr Paralegal {1822)

Sr Park Ranger (1821)

Sr Parking Enfrc Supv {1148)

Sr Parking Mieter Tech (1803)

*Classification is paid on a salaeried basis and represented,

*EClassication Is in the Unclassified Service but was established with steps a5 indiceted.

A

***Classification & unrapresented and patd on an hourdy basis,

weerChassification is paid on a salaried basis and unrepresented.

m O o w Xm0 w>mMmOT 0w mQOeEwmQDomw

21.130
22120
23.110
24.140
25.160
35.520
37.220
38970
44,890
42 780
31.780
33.200
34.980
36.760
38.510
32.520
34.100
35.730
37.470
39.200
24120
25130
26.350
27.480
28.740

1,690.40
1,769.60
1,848.80
1,931.20
2,012.80
2,841.60
2,977.60
3,117.60
3,271.20
3,422.40
2,542.40
2,656.00
2,798.40
2,940.80
3,080.80
2,601.60
2,728.00
2,858.40
2,997.60
3,136.00
1,929.60
2,010.40
2,108.00
2,198.40
2,299.20
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SDJ Department

Class Title

SALARY TABLE CLASSIFIED SERVICE

Pay Scale Min Hourly MaxHourly Biweekly Amt  Biweekly Max

EFFECTIVE 01/01/2023

EXHIBIT A-2

Step 112

PAGE: 122

*#EEXSr Pers Anlyst (1650)

Sr Planner {1872)

Sr Plant Tech Supy {1671)

Sr Police Prop & Evid Supv (1904)

Sr Police Records Clerk (1853)

*Classification is paid on a salaried basis and represented.

A
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40.090
42.050
44,120
46.150
48.480
42,300
44,380
46.430
48.720
51.150
40.370
42.300
44.310
46.470
48.720
30.290
31.740
33.250
34.880
36.600
24.510
25.680
26.870
28.220
29.650

**LClassification is in the Unclassified Service but was established with steps as indicated,
=**Classification is unrepresented and paitd on an hourdy basis.

wEs*{lassification is peid on a salarted basis and unrepresented,

3,207.20
3,364.00
3,529.60
3,692.00
3,878.40
3,384.00
3,550.40
3,714.40
3,897.60
4,092.00
3,229.60
3,384.00
3,544.80
3,717.60
3,897.60
2,423.20
2,538.20
2,660.00
2,790.40
2,928.00
1,960.80
2,054.40
2,145.60
2,257.60
2,372.00




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

5D

Department EFFECTIVE 01/01/2023 PAGE: 123
Class Title Pay Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
Sr Police Records Data Spec {1865) A 19.750 1,580.00
B 20.730 1,658.40
C 21.770 1,741.60
D 22.810 1,824.80
E 23 880 1,910.40
Sr Power Plant Supv {1915} A 42.600 3,408.00
B 44770 3,581.60
C 46.770 3,741.60
D 49.140 3,931.20
E 51.380 4,110.40
Sr Procurement Contracting Officer {1743) A 47.320 - - 3,785.60
B 49.630 3,970.40
C 52.080 4,1656.40
D 54430 4,354.40
E 57.200 4,576.00
Sr Public Info Ofcr {1871) A 30.290 2,423.20
B 31.740 2,539.20
C 33.250 . 2,660.00
] 34.880 2,790.40
E 36.600 2,928.00
Sr Publishing Specialist {1263) A 20.520 1,641.60
B 21,530 1,722.40
C 22.500 1,800.00
D 23.630 1,890.40
E 24.710 1,976.80

*Classification is paid on a salaried basis and represented, 7
*&Classification is in the Unclassified Senvice but was established with steps as indicated,
s=wClascHication s unrepreserted and pait! on an hourly basis,

s+ Classification is paid on a sslaried basis and unrepressrted,




Personnel
SDJ Department

Class Title

SALARY TABLE CLASSIFIED SERVICE

Biweekly Max

EXHIBIT A-2

Step 112

PAGE: 124

Sr Pure Water Plant Operations Supv (1035)

Sr Pure Water Plant Operator {1033)

Sr Records Management Analyst (1248)

Sr Stable Attendant {1909)

Sr Stadium Groundskpr (1893)

*Clessification is paid on a salaried basis and represenied.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly Max Hourly Biweekly Amt
A 47.660 3,812.80
B 50.050 4,004.00
C 52.550 4,204.00
D 55.170 4,413.60
E 57.950 4,636.00
A 39.200 3,136.00
B 41.150 3,292.00
C 43.210 3,456.80
D 45.370 3,625.60
E 47.650 3,812.00
A 33.250 2,660.00
B 34.880 2,790.40
C 36.600 2,928.00
D 38.250 3,060.00
E 40,200 3,216.00
A - 21.260 1,700.80
B 22.140 1,771.20
C 23.170 1,853.60
D 24.240 1,939.20
E 25.270 2,021.60
A 23.000 1,840.00
B 24.110 1,528.80
C 25.210 2,016.80
D 26.370 2,109.60
E 27.540 2,203.20

**Cassification is in the Unclassified Service but was esteblished with steps as indicated.
*=*Classification is unrepresented and paid on an hourly basis.
=se+llassification is peid on & salaried basis and unrepresented.




B Personnel ' SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
S0/ Department EFFECTIVE 01/01/2023 PAGE: 125
Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Sr Structural Inspector (1179) A 35.470 2,837.60

' B 37.310 2,984.80

C 38.980 3,118.40

D 40.950 ' 3,276.00

E 42.830 3,426.40

Sr Survey Aide {1881) A 30.180 2,414.40
B 31.650 2,532.00

C 33.240 2,659.20

D 34.810 2,784.80

E 36.500 2,920.00

Sr Systems Analyst (1877) A 34.830 2,786.40
B 36.560 2,924.80

C 38.220 3,057.60

D 40.180 3,214.40

E 42.040 3,363.20

Sr Test Admin Spec (1852) A 22.220 1,777.60
B 23.320 1,865.60

C - 24.370 1,949.60

b 25.630 2,050.40

E 26.910 2,152.80

Sr Traffic Engineer {1878) A 52.060 4,164.80
B 54.540 4,363.20

C 57.260 4,580.80

D 60.070 4,805.60

E £2.930 5,034.40

*Clessification is paid on a salaried basis and represented.

=*Classification Is in the Unelassiiied Service but was established with steps as indicated,
*=*{lassification is unrepresented and pald on an hourly basis.

=errliassification is paid on a salarfed basis and unrepresented,




Personnel . SALARY TABLE CLASSIFIED SERVICE ‘ EXHIBIT A-2

Department EFFECTIVE 01/01/2023 PAGE: 126

Class Title Pay Scale Min Hourly  Max Hourly  Biweekiy Amt Biweekly Max Step 112
Sr Utility Supv (1975) : A 26.450 2,116.00
B ' 27.690 2,215.20
C 29.100 2,328.00
D 30.520 2,441.60
E 32.010 2,560.80
SrVictim Services Coordinator {1984) A 24.920 1,993.60
B 26.190 2,095.20
C 27.490 2,199.20
D 28.750 2,300.00
E 30.290 2,423.20
Sr Water Distribution Operations Supv {1380) A 47,750 3,820.00
B 50.010 4,000.80
C 52.640 . 4,211.20
D 55.090 4,407.20
E 57.750 4,620.00
Sr Water Operations Supv (1987) A 47.750 3,820.00
B 50.010 4,000.80
C 52.640 4,211.20
D 55.090 4,407.20
E 57.750 4,620.00
Sr Water Plant Operator (1052) A 37.990 . 3,039.20
‘ B 35.700 3,176.00
C 41.490 3,319.20
P . 43.470 3,477.60
E 45.420 3,633.60

*Classification is paid on a salaried basis and represented.

** L essification Is I the Undessifled Service but was established with steps a= indicated.
werClassification is unrepresented and paid oo an hourly basis,

=== lasstfication is paid on & salariad basis snd unrepresentad,.
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S Department

Class Title

SALARY TABLE CLASSIFIED SERVICE

Biweekly Max

EXHIBIT A-2

Step 112
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Sr Water Utility Supv {1870}

Sr Workers' Compensation Claims Rep (1949)

Sr Wstwir Oper Supv {1888)

Sr Wstwtr Plant Operator (1134)

Sr Zoning Investigator (1880)

*Classification is paid on a salaried basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly Max Hourly Biweekly Amt
A 29.160 2,332.80
B 30.520 2,441.60
C 32.090 2,567.20
D 33.650 2,652.00
E 35.290 2,823.20
A 39.490 3,155.20
B 41.340 3,307.20
C 43.390 3,471.20
D 45.430 3,634.40
E 47.750 3,820.00
A 45.850 3,663.00
B 48.050 3,844.00
C 50.550 4,044.00
D 52.910 4,232.80
E 55.470 4,437.60
A 38.050 3,044.00
B 39.800 3,184.00
C 41570 3,325.60
D 43.530 3,482.40
E 45510 3,640.80
A 32.500 2,600.00
B 34.130 2,730.40
C 35.750 2,860.00
D 37.500 3,000.00
E 39.340 3,147.20

**Ciassification is in the Undassified Service but was establishad with steps 23 indicated,
wewlassification is unrepresented and paid on an hourly bask,
wEErClassificetion Is paid on a salaried basis and unrepresented.




% Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SDY Department EFFECTIVE 01/01/2023 PAGE: 128

Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112

Stable Attendant {1908) A 16.940 1,355.20
B 17.640 1,411.20
C 18.490 1,478.20
D 15.280 1,542.40
E 20.130 1,610.40
Stadium Groundskpr (1894) A 20.910 1,672.80
B 21.920 ) 1,753.60
C 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
Stadium Maintenance Supv (1897} A 25.480 2,038.40
B 26.700 2,136.00
C 28.040 2,243.20
D 29.250 2,340.00
E 30.560 2,444.80
Stadium Maintenance Tech {1898) A 20.910 1,672.80
B 21.920 1,753.60
C 22.950 1,836.00
D 23.950 1,916.00
E 25.040 2,003.20
***Stadium Turf Mgr (1892) A 33.470 2,677.60
B 35.190 2,815.20
C 36.890 2,951.20
D 38.730 3,098.40
E 40.690 3,255.20

*Classification Is paild on a selaried basis and represented,

**Classification is in the Unclassified Service but was established with steps as indicated.
#==Clagstfication ks unrepresented and paid on an houdy basks.,

s+ lasstHcation Is peid on a salaried basis and unrepresented.




=, Personnel
5D Department

Class Title

SALARY TABLE CLASSIFIED SERVICE
" EFFECTIVE 01/01/2023

Pay Scale

Min Hourly  Max Hourly Biweekly Amt  Biweekly Max

EXHIBIT A-2

Step 112
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Stadium/Field Mgr {1874)

Stock Clerk {1899)

Storekeeper 1 (1902)

Storekeeper 2 (1903)

Storekeeper 3 {1901)

*Classification Is paid on a salaried basis and represented.

=*{lassiffcation is in the Unclassified Service but was established with steps a5 indicated,

A
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***Classification ks unrepresented and paid on an hourly basis.
FEEFCassification is peid on a2 salaried basis and unrepresented.

39.500
41.370
43310
45.470
47.660
16.840
17.640
18.480
19.390
20.320
19.390

20.320
21.200
22.220
23.260
21,200
22.220
23.260
24.390
25.620
22.300
23.320
24.390
25.690
26.820

3,160.00
3,309.60
3,464.80
3,637.60
3,812.80
1,347.20
1,411.20
1,478.40
1,551.20
1,625.60
1,551.20
1,625.60
1,696.00
1,777.60
1,860.80
1,696.00
1,777.60
1,860.80
1,951.20
2,049.60
1,784.00
1,865.60
1,951.20
2,055.20
2,145.60
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Class Title ‘ Pay Scale Min Hourly  Max Houtrly Biweekly Amt  Biweekly Max Step 112
Stores Operations Supv {1533) A 25.540 2,043.20
B 26.860 2,148.80
C 28.050 2,244.00
D 29.460 2,356.80
E 30.850 2,468.00
Storm Water Compliance Megr (1123} A 42,930 3,434.40
B 45070 3,605.60
C 47.280 3,782.40
D 49,570 3,965.60
E 52.080 4,166.40
Storm Water Environmental Specialist 1 {1038) A 30.150 2,412.00
B 31.650 2,532.00
C 33.180 2,654.40
B 34.610 2,768.80
E 36.370 2,509.60
Storm Water Environmental Specialist 2 {1039) A - 34.610 _ 2,768.80
' B 36.370 2,909.60
C 38.230 . - 3,058.40
D 40.050 3,204.00
. E 42.090 3,367.20
Storm Water Environmental Specialist 3 (1621) A 39.940 3,195.20
B 41.870 3,349.60
C 44,030 3,522.40
b 46.230 _ 3,698.40
E 48.360 3,868.80

*Classification Is peid on a saleried basis and represented.

**lassification is in the Undassified Service but was established with steps 2 indicated.
==wClassHication is unrepresented and pakd on an hourly basis.

==+*Classification is paid on a salaried basis and unrepresented.
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SDJ Department EFFECTIVE 01/01/2023 PAGE: 131
Class Title ' PayScale  MinHourly MaxHourly Biweekly Amt  Biweekly Max Step 112
Storm Water Inspetr 1 (1127) A 27.430 2,194.40
B 28.830 2,306.40
C 30.180 2,414.40
D 31.710 2,536.80
E 33.270 2,661.60
Storm Water Inspctr 2 (1126) A 32.350 2,591.20
B 34.000 2,720.00
C 35.630 2,850.40
b 37.420 2,993.60
E 39.270 3,141.60
Storm Water Inspctr 3 (1125) A 35.680 2,854.40
B 37.440 2,8965.20
C 39.260 3,140.80
D 41.220 3,297.60
E 43.240 3,459.20
Structural Engrng Asoc (1231) A 45.180 3,614.40
B 47.270 3,781.60
C 49.630 3,570.40
p 52.060 4,164.80
E 54.540 4,353.20
Structural Engrng Asst (1208) A 39.240 3,139.20
B 41.040 ' 3,283.20
C 43.010 3,440.80
D 45180 3,614.40
E 47.270 3,781.60

*Classification is paid on a salaried basis and represented.

**Classiffcation is In the Unclassified Service bat was established with steps as indicated.
w=*Classification is unrepresented and paid on an hourly basis.

*=*++Classification Is paid on a salaried basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

Biweekly Max

EXHIBIT A-2

Step 112
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Structural Engrng Sr {1875)

Structural Inspector 1 {1177)

Structural Inspector 2 (1178)

Student Engineer (1910)

**5tudent Intern (2188)

*Classification is paid on a salaried basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly  Max Hourly Biweekly Amt

A 52.060 4,164.80
B 54.540 4,363.20
C 57.260 4,580.80
D 80.070 4,805.60
E 62.930 5,034.40
A 29.410 2,352.80
B 30.880 2,470.40
C 32.430 2,554.40
D 23.940 2,715.20
E 35.550 2,844.00
A 30.880 2,470.40
B 32.430 2,594.40
C 33.940 2,715.20
D 35.550 2,844.00
E 37.310 2,984.80
A 14.960 1,196.80
B 15.630 1,250.49
C 16.360 1,308.80
D 17.180 1,374.40
E 17.930 1,434.40
A 10.440 835.20

B 10.930 874.40

C 11.420 913.60

D 11.850 859,20

E 15.750 1,260.00

- **Classification is in the Unclassified Service but was established with steps as indicated,
¥*=*Ciassification is unrepresented and paid on an hourly basis,
w+=*llassification s paid on a salaried basis and unrepresented.
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5DJ Department EFFECTIVE 03/01/2023  PAGE:133
Ciass Titie ‘ Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Siudent Worker (1914) : A 11.720 937.60
B 12.300 : 924.00
C 12.770 1,021.60
D 13.440 1,075.20
E 15.750 1,260.00
Supv Academy Instr {1941) A 36.8970 2,957.60
B 38.650 3,095.20
C 40.720 3,257.60
D 42.810 3,424.80
E 44 850 ' 3,588.00
Supv Aguatics Recreation Specialist {1292) A 27.490 2,199.20
B 28.730 2,298.40
C 30.260 2,420.80
D 31.776 2,541.60
E 33.210 2,664.80
Supv Cal-ld Tech (1930) A 23.300 1,864.00
B 24 450 1,956.00
C 25.580 2,047.20
D 26.860 2,148.80
E 28.150 2,252.00
FxEESupv Claims Rep (1391) A 35.860 2,868.80
B 37.530 3,002.40
C 39.380 3,150.40
D 41.330 3,306.40
E 43320 3,465.60

*Classtfication is paid on a salaried basis and represented,

=*Classification s in the Unclessified Service but was established with steps as indicated.
=¥+ Clussification is unrepreserded srwd paid on an hourly basis.

we*=Classitication Is paid on & saleried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112

Supy Crime Scene Specialist (1018) A 40.950 3,276.00
B 42880 3,430.40
C 44.990 3,599.20

() 47.250 3,780.00
E 49,500 3,960.00
-Supv Criminalist (1856) A 53.240 4,259.20
B 55.690 4,455.20
C 58.500 4,680.00
D 61.380 4,910.40
E 64.310 5,144.80
Supv Custodian {1919] A 17.190 1,375.20
B 17.980 1,438.40
C 18.900 1,512.00
D 19.700 1,576.00
E 20.770 _ 1,661.60
*E®ESupv Department HR Anlyst {1366) A 37.400 2,992.00
B 39.150 3,135.20
C 41.150 3,292.00
D 43.210 7 3,456.80
E 45.320 3,625.60
*Supv Development Project Manager (1180) A 51.180 4,094.40
B 53.630 4,290.40
C 56.290 4,503.20
D 59.060 4,724.80
E 61.870 4,8949.60

*Ciassification is paid on a saleried basis and represented.

*=*Classification is in the Unclassified Service but was established with staps as indicated.
#=*Classification is unrepresemned and paid on an hourdy basis,

we=rClassification is peld on a salaried basis and unrepresentsd,
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Class Title Pay Scale Min Hourly iViax Houriy Biweekly Amt  Biweekly Max Step 112
Supv Disposal Site Rep (1920) A 22,230 1,778.40 |
B 23.320 1,865.60
C 24,500 1,960.00
D 25.770 2,061.60
E 26.870 2,149.60
*#**Supv Economist (1923) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
**¥*Supv Emergency Services Coordinator (1214) A 37.400 2,992.00
B 39.180 3,135.20
C 41.150 3,292.00
D 43.210 3,456.80
E 45.320 3,625.60
Supv Field Rep (1921) A 22.960 1,836.80
B 23.970 1,917.60
C 25.070 2,005.60
D 26.280 2,102.40
E 27.630 2,210.40
Supv Haz Mat Inspctr {1896) A 43.170 3,453.60
B 45270 3,621.60
c 47.560 3,804.80
D 49.830 3,986.40
E 52.360 4,188.50

*Classéification is paid on a salaried basis and represented.

**Classification is In the Unclessified Service but was established with steps a5 indicated.
***lassification Is unrepresented and paid on an hourly basis,

===+ Classiffcation is paid on a salaried basls and unrepresented,
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sDJ

Class Title

SALARY TABLE CLASSIFIED SERVICE

Biweekly Max

EXHIBIT A-2

Step 112

PAGE: 136

Supv Latent Print Examiner (1019)

*%**Supv Liability Claims Rep (1045)

Supv Librarian (1922)

Supv Meter Reader {1925)

*EXESupv Mgmt Anlyst (1917)

*Classification is paid on a selared basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly Max Hourly Biweekly Amt
A 43760 3,500.80
B 45.840 3,667.20
c 48.090 3,847.20
D 50.510 4,040.80
E 52.920 4,233.60
A 35.860 2,868.80
B 37.530 3,002.40
C 39.380 3,150.40
D 41.330 3,306.40
E 43.320 3,465.60
A 43.320 3,465.60
B 45.320 3,625.60
C 47.550 3,804.00
D 49.900 3,992.00
E 52.300 4,184.00
A 23.000 1,840.00
B 24.100 1,928.00
C 25.200 2,016.00
D 26.420 2,113.60
E 27.620 2,209.60
A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.60
D 43.210 3,456.80
E 45320 3,625.60

**{lassification is in the Unclassified Service but was established with steps s indicated.
=E*FClassification s unrepresented and paid on an hourly basis.
=e++Classtfcation is paid on a salaried basis and unrepressnted.
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Class Title PayScale  MinHourly MaxHourly Biweekly Amt Biweekly Max  Step 112
**X*ESupv Pers Anlyst (1927) A 45,120 3,609.60

B 47.250 3,780.00

c 49.620 3,969.60

D 52.110 4,168.80

E 54.620 4,369.60

Supv Plan Review Spec (1928) A 37.450 2,996.00
' B 39.190 3,135.20

C 41.190 3,295.20

D 43,110 3,448.80

E ' 45,160 3,612.80

Supv Procurement Contracting Officer {1744) A 53.220 4,257.60
B 55.770 4,461.60

C 58.560 4,684.80

D 61.480 4,918.40

E 54.480 5,158.40

Supv Property Agt {1929) A 37.400 2,992.00
B 39,190 3,135.20

o 41.150 3,292.00

D 43.210 3,456.80

E 45.320 3,625.60

Supv Public Info Ofcr (1940) A 33.250 2,660.00
B 34.880 2,790.40

C 36.600 2,928.00

D 38.250 3,060.00

E 40.200 3,216.00

*Classification is paid on a salaried basis and represented.

**Classification is In the Unclassified Service but was established with steps as indicsted.
merLlassification 5 unrepresernted and paid on an houtly basis,
F= =+ Classification is paid on 2 salaried basis and unrepresented.
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Class Title ' Pay Scaia Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Supy Rec Spec {1531) A 27.490 2,199.20
B 28.730 2,288.40
C 30.260 2,420.80
D 31.770 2,541.60
E 33.310 2,664.80
*E%*Supv Recycling Spec {1557) A 37.400 2,992.00
B 39.190 3,135.20
C 41.150 3,292.00
D 43.210 © 3,456.80
E 45.320 3,625.60
Supv Storm Water Inspctr (1124) A 39.230 3,138.40
B 41.130 3,290.40
C 43210 3,456.80
D 45.270 3,621.60
E 47.580 3,806.40
Supv Therap Recreatn Spec (1187) A 28.170 2,253.60
B 29.450 2,356.00
C 31.030 2,482.40
D 32.570 2,605.60
E 34.160 2,732.80
*EEESUpY Workers' Compensation Claims Rep (1952) A 43.390 3,471.20
B 45.410 _ 3,632.80
C 47.660 3,812.80
D 50.000 . 4,000.00
E 52.410 4,192.80

*Classification is paid on a saleried basis and represented.

#*Classificetion is in the Unclassified Service but was established with sfeps &s indicated.
F**lassHication i unrepresented and paid on an hourly basis.

=F**Classification is paid on a salaried basis and unrepresented,
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Class Title | Péy Scale Min Hourly = Max Hourly Biweekly Amt  Biweekly Max Step 112
Supv Wstwir Pretrmt Inspctr {1378) A 44,820 3,585.60
B 47.000 . 3,760.00
C 49.380 3,950.40
D 51.740 4,139.20
E 54.370 4,345.60
Swimming Pool Mgr 1 {1905) A 19.330 1,550.40
B 20.310 ) 1,624.80
C 21180 1,684.40
D 22.220 1,777.60
E 23.310 1,864.80
Swimming Pool Mgr 2 {1906) A 22.680 1,814.40
B . 23.850 1,908.00
C 24.960 1,596.80
D 26.200 2,096.00
E 27.390 2,191.20
Swimming Pool Mgr 3 {1907) A 24.960 : 1,996.80
B 26.200 2,096.00
C 27.390 2,191.20
D 28.730 2,298.40
E 30.140 2,411.20
*E*%Systems Administrator 1 {1026) A 34.920 2,793.60
B 36.620 2,929.60
C 38.430 3,074.40
D 40.170 3,213.60
E 42.230 3,378.40

*Classification is paid on a salaried basis and represented.

=*Classification is in the Unclassiied Service but was established with steps as indicatad,
FEPllassification is unrepresented and pafd on an hourly basks,

w==*Classification & paid on a selaried basis and unrepresented. .
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Class Title Pay Scale Min Hourly  Max Hourly Biweekiy Amt  Biweekly Max Step 112
¥***Qystems Administrator 2 (1025) A 39.280 3,142.40
B 41.130 3,250.40
C 43.200 3,456.00
D 45.380 3,630.40
E 47580 3,806.40
*#&*Systems Administrator 3 (1024) A 43.210 : 3,456.80
B 45.260 3,620.80
C 47.530 3,802.40
D 49.900 3,992.00
E 52.340 . 4,187.20
Tank Service Tech 1 {1946) A 18.450 1,479.20
B 19.280 1,542.40
C 20.130 1,610.40
D 21.030 1,682.40
E 22.010 1,760.80
Tank Service Tech 2 (1947) A 20.130 1,610.40
B 21.030 1,682.40
C 22.010 1,760.80
D 23.030 1,842.40
E 24070 1,925.60
Test Administration Spec (1419) A 20.190 1,615.20
B 21.300 1,704.00
C 22.220 1,777.60
D 23.310 1,864.80
E 24370 1,949.60

*Classification is paid on a selaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
w*rClassification is unreprasented and paid on an hourly basis,

== *=*Classification ks paid on s salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly =~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Test Monitor 1 {1540) A 13.970 1,117.60

B 14.690 1,175.20
C 15410 1,232.80
D 16.000 1,280.00
E 16.760 1,340.80
Test Monitor 2 (1541) A 16.760 1,340.80
B 17.650 1,412.00
C 18.470 1,477.60
D 19.260 1,540.80
E 20.200 1,616.00
Therap Recreatn Leader (1189) A 15.510 1,320.80
B 17.260 1,380.80
C 18.060 1,444.80
D 18.230 1,514.40
E 19.820 1,591.20
Therap Recreatn Spec {1188) A 24.500 1,960.00
B 25.590 2,047.20
C 26.800 2,144.00
D - 28.170 2,253.60
E 29.450 2,356.00
Traffic Signal Supervisor (1955} A 40.010 3,200.80
B 42.090 3,367.20
C 44.060 3,524.80
D 46.240 3,699.20
E 48,440 3,875.20

*Classification is paid on a salaried basis and represented.

**Classiiication is in the Unclassified Service but was estabiished with steps as indicated.
==*Classification s unrepresented and paid on an hourly basis,
=se*Classification is peid on a salaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Traffic Signal Technician 1 {1956) A 30.200 2,416.00

B 31.670 2,533.60

C 32.990 2,639.20

D 34.670 2,773.60

E 36.260 2,900.80
Traffic Signal Technician 2 {1957) A 34.730 2,778.40

B 36.410 2,912.80

C 37.960 3,036.80

D 35.880 3,190.40

"E 41.690 3,335.20

Traffic Striper Operator {1626) A 22.460 1,796.80

B 23.460 1,876.80

C 24560 1,964.80

3] 25.690 2,055.20

E 26.920 2,153.60
Trainer {1217) A 30.250 - 2,423.20

B . 31.740 2,539.20

C 33.250 2,660.00

D 34.880 2,790.40

E 36.600 2,928.00 -
Training Supervisor {1971) A 33.250 2,660.00

B 34.880 2,790.40

C 36.600 2,928.00

D 38.250 3,060.00

E 40.200 3,216.00

*Classification is paid on a salaried basis and represented.

= Classitication s in the Unclessified Service but wes estsbliched with steps as indivated.
F**Classification is unrepresented and paid on an hourly basis,

e Classification is paid on 2 salaried basks and unrepresented.




Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
SD/ Department EFFECTIVE 01/01/2023 PAGE: 143
Class Title Pay Scale Min Hourly Max Hodrly Biweekly Amt Biweekly Max Step 112
Tree Maint Crewieader {1968) A 20.290 1,623.20
B 21.200 1,696.00
C 22.130 1,770.40
D 23.080 1,846.40
E 24.170 1,533.60
Tree Maint Supv {1970} A 22.810 1,824.80
B 23.910 1,912.80
C 25.030 2,002.40
b 26.170 2,093.60
E 27.500 2,200.00
Tree Trimmer {1969) A 19.400 1,552.00
B 20.240 1,619.20
C 21.120 1,689.60
D 22.070 1,765.60
E 23.090 1,847.20
Utility Supy {1974) A 24.350 1,948.00
B 25.370 2,029.60
C 26.600 2,128.00
D 27.780 2,222.40
E 29.120 2,329.60
Utility Worker 1 {1978) A 16.940 1,355.20
B 17.640 1,411.20
C 18.490 1,479.20
D 19.280 1,542.40
E 20.130 1,610.40

*Classification is paid on a salaried basis and represented.

*=Classification is in the Unclassified Service but was established with stepsas indicated,
=e*lacsification s unrepresented and paid on an hourly basis.
mesrClasstiication is paid on a salariad basis and unrepresented.
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Step 112
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Utility Worker 2 (1979)

Vehicle & Fuel Clerk {1982)

Victim Services Coordinator (1983)

Warehouse Manager (1269)

Water Distribution Operations Supv {1370)

#*Classiftcation is paid on a salaried basis and represented.

EFFECTIVE 01/01/2023
Pay Scale Min Hourly = Max Hourly Biweekly Amt
A 18.490 1,479.20
B 19.280 1,542.40
C 20.130 1,610.40
b 21.030 1,682.40
E 22.010 1,760.80
A 17.650 1,412.00
B 18.470 1,477.60
' 19.260 1,540.80
D 20.200 1,616.00
E 21.240 1,699.20
A 20.720 1,657.60
B 21.740 1,739.20 .
C 22.710 1,816.80
D 23.860 1,308.80
E 24 950 1,996.00
A 22.300 1,784.00
B 23.320 1,865.60
C 24.390 1,951.20
D 25.690 2,055.20
E 26.820 2,145.60
A 38.810 3,104.80
B 40.590 3,247.20
c 42 440 3,395.20
D 44400 3,552.00
E 46.330 3,706.40

=Flassfication is In the Unclassified Service but was established with steps as indicated,
##rlasstiication is unrepresented and paid o an hourly basis.
ws e+ lassification Is paid on a salaried basts snd unrepresented.
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Class Title Pay Scale Min Hourly Max Hourly Biweekly Amt  Biweekly Max Step 112
Water Distribution Operator {1369} A 34.960 2,796.80
| B 36.550 2,924.00
C 38.200 3,056.00
D 39.950 3,196.00
E 41.730 3,338.40
Water Distribution Operator Trainee {1367) A 18.670 1,493.60
B 19.450 1,556.00
C 20.390 1,631.20
D 21.260 1,700.80
E 22.200 1,776.00
Water Operations Supervisor (1986) A 42.040 : 3,363.20
B 43,900 3,512.00
C 45.940 : 3,675.20
D 48.050 3,844.00
E 50.220 4,017.60
Water Plant Operator {1988) A 36.180 2,894.40
B 37.800 3,024.00
C 39.510 3,160.80
D 41,400 : ©3,312.00
E 43.250 3,460.00
Water Production Superintendent (1884) A 52.800 4,224.00
B 55.370 4,425.60
C 58.240 . 4,659.20
D 60.930 4,874.40
E £3.900 5,112.00

*Classificationis paild on a salesied basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
FE=Classification is unrepresented and paid on an hourly basis,

==+ Hassification s peid ona selaried basis and unrepresented.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Water Resources Specialist {1046) A 42.300 3,384.00
B 44 380 3,550.40
C 46.430 3,714.40
D 48,720 3,897.60
E 51.150 4,092.00
Water Sys District Mgr (1016) A 46.320 3,705.60
B 48.530 3,882.40
C 50.790 4,063.20
D 53.220 4,257.60
E 55.690 4,455.20
Water Sys Tech 1 (1011} A 18.670 1,493.60
B 19.450 1,556.00
C 20.390 1,631.20
D 21.260 1,700.80
E 22.200 1,776.00
Water Sys Tech 2 (1012) A 23.120 1,849.60
B 24,170 1,933.60
C 25.280 2,022.40
] 26.440 - 2,115.20
E 27.680 2,214.40
Water Sys Tech 3 (1013) A 25.370 2,028.60
B 26.430 ' - 2,114.40
C 27.690 2,215.20
D 28.890 2,311.20
£ 30.290 2,423.20

*Classification is pald on a salaried basis and representead.

== )assification is in the Unclassified Service but was established with ﬁep’s as indicated.
***Classification is unrepresentod and paid on an hourly basis,

w=*=+Classiffcation is paid on a salaried basis snd unrepresentesd.
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Water Sys Tech 4 (1014) A 29.420 2,353.60
B 30,770 2,461.60
C 32.150 2,572.00
D 33.610 2,688.80
E 35.120 2,809.60
Water Sys Tech Supv (1015) A 38.810 3,104.80
B 40.590 3,247.20
C 42 440 3,395.20
D 44.400 3,552.00
E 46.330 3,706.40
Water Utility Parts Buyer {1284} A 25.010 2,000.80
B 26.190 2,095.20
C 27.500 2,200.00
D 28.750 2,300.00
E 30.290 2,423.20
Water Utility Supv (1991) A 26.850 2,148.00
B 27.970 2,237.60
C 29.330 2,346.40
D 30.630 2,450.40
E 32.110 2,568.80
Water Utility Worker (1992} A 20.390 1,631.20
B 21.260 1,700.80
C 22.200 1,776.00
D 23,180 1,854.40
E 24.270 1,941.60

*Classification is paid on a saleried basis and represented.

**Ciassificaiion is in the Unclassified Service but was established with steps as indicated.
F**Classification is unrepreserited and paid on an hourly basis

**=+Classification is paid on a salaried basis and unrepraser
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Class Title Pay Scale Min Hourly - Max Hourly Biweekly Amt  Biweekly Max Step 112
Welder {1985) A 24.620 1,969.60
' B 25.840 2,067.20
C 27.010 2,160.80
D 28.179 2,253.60
E 29.520 2,361.60
Work Control Manager (1994) A 37.360 2,988.80
B 39.100 3,128.00
C 41.060 3,284.80
D 43.080 3,446.40
E 45.110 3,608.80
Work Service Aide {1995) A 9.300 744.00
B 9.860 788.80
c 10.290 823.20
D 10.830 866.40
E 15.600 1,248.00
Workers' Compensation Claims Aide (1943) A 20.720 1,657.60
B 21.740 1,739.20
C 22.710 1,816.80
D 23.860 1,908.80
E 24,950 1,996.00
Workers' Compensation Claims Rep 1 (1944) A 29,650 2,372.00
B 31.150 2,492.00
C 32.610 2,608.80
D 34.240 2,739.20
E 35.880 2,870.40

*Classification is paid on a salaried basis and represented.

**Classification is in the Unclassified Service but was established with steps as indicated.
***Classification is unrepresented and paid on an hourly basis,

=+ =*{lassification is paid on a salaried basis and unrepresented.
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Class Title “ Pay Scale Min Hourly =~ Max Hourly Biweekly Amt  Biweekly Max Step 112
Workers' Compensation Claims Rep 2 (1945) A 35.880 2,870.40
: B 37.640 3,011.20

C 39.430 3,154.40

D 41.320 3,305.60

E 43.400 3,472.00
**xxWstwtr Chief Plant Operator (1174) A 61.010 4,880.80

B 63.970 5,117.60

C 67.260 5,380.80

D 70.380 5,630.40

E 73.790 5,503.20
Wstwtir Operations Supv (1887) A 42.350 3,388.00

B 44240 3,539.20

C 46.290 3,703.20

D 48.420 . 3,873.60

E 50.620 4,049.60
Wstwtr Plant Operator (1890) A 36.120 : 2,889.60

B 37.770 3,021.60

C 39.470 3,157.60

D 41.370 3,309.60

E 43.210 3,456.80
Wstwtr Pretrmt Inspetr 1 {1374) A 31.340 2,507.20

B 32.950 . 2,636.00

C 34.480 2,758.40

D. 36.240 2,899.20

E 38.020 3,041.60

*Classification is paid on a salaried basis and represented.

=*Classification is in the Unclassified Service but was established with steps as indicated.
==FClassification ks unrepresented and paid on an hourly basis.

== #*Clessification i peid on 2 salaried besis and unrepresented.




*Classtfication is paid on « saleried basis and represented.

**{lassification is In the Unclassifled Service but was established with steps as indicated,
**=*Classification ks unrapresented and paid on an hourly basgis,
=r*+Classification Is paid on o saloried besks and unrepresented.

2 Personnel SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2
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Class Title Pay Scale Min Hourly  Max Hourly  Biweekly Amt Biweekly Max Step 112
Wstwir Pretrmt Inspctr 2 {1375) A 37.020 2,961.60

B 38.850 3,108.00

C 40.710 3,256.80

D 42,770 3,421.60

E 44 880 3,590.40

Wstwir Pretrmt Inspetr 3 (1376) A 40.770 3,261.60
B 42.790 3,423.20

C 44.870 3,589.60

(B 47.110 3,768.80

E 49.410 3,952.80

Wstwtr Pretrmt Prgm Mgr {1528) A 49.070 3,825.60
B 51.510 4,120.80

C 54.040 4,323.20

b 56.660 4,532.80

E 59.510 4,760.80

Wstwir Treatment Supt {1883) A 58.210 4,656.80
B 61.070 4,885.60

C 64.200 5,136.00

D 67.180 5,374.40

E 70.430 5,634.40

~ Zoning Investigator 1 (1997) A 26.370 2,109.60
B 27.620 2,205.60

C 28.940 2,315.20

D 30.360 2,428.80

E 31.820 2,545.60
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Class Title Pay Scale Min Hourly  Max Hourly Biweekly Amt  Biweekly Max Step 112
Zoning Investigator 2 {1998) A 29.560 2,364.80

B 30.940 2,475.20

C 32.500 2,600.00

D 34.100 2,728.00

E 35.756 2,360.00

*Classification is paid en a salaried basis and represented.

=*Classificetion is in the Unclassified Service but was established with steps as indicated.
==+Ciassification s urwepresented and paid or an hourly basis.

====Classification is paid on a salaried basis and unrepresented.
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

BUILDING INSPECTION

Combination Inspector I
Combination Inspector II
Electrical Inspector I
Electrical Inspector II
Housing Inspector I
Housing Inspector II

Life Safety Inspector I
Life Safety Inspector II
Mechanical Inspector I
Mechanical Inspector II
Senior Combination Inspector
Senior Electrical Inspector
Senior Housing Inspector

Senior Life Safety Inspector

Senior Mechanical Inspector )

Senior Structural Inspector
Structural Inspector I

Structural Inspector IT

Standard

Rate Number

1276
1277
1161
1162
1164
1165
1111
1112
1171
1172
1849
1163
1166
1113
173
179

1177

1178
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
CHEMISTS
Assistant Chemist 1136
Assistant Laboratory Technician 1160
Associate Chemist 1220
Biologist I 1623
Biologist II 1624
Biologist III 1622
Environmental Biologist I 1685
Environmental Biologist II 1686
Environmental Biologist III 1687
Environmental Health Inspector I 1120
Environmental ﬂealth Inspector II 1122
FEWD Manager 1254
Hazardous Materials Inspector I 1526
| Hazardous Materials Inspector II 1527
Hazardous Materials Inspector ITf 1544,
Hazardous Material/Pretreatment Trainee 1524
Hazardous Materials Program Manager 1500
Junior Chemist 1543
Laboratory Assistant "~ 1578
Laboratory Technician 1580

Marine Biologist I 1609




CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Wastewater Pretreatment Program Manager 1528

501} Department . Page 3 of 35
Standard
Rate Number
Marine Biologist 11 1610
Marine Biologist I1I 1611
Senior Biologist 1804
Senior Chemist 1854
Senior Mariné Biologist 1851
Storm Water Compliance Manager 1123
Storm Water Envirohmental Specialist I 1038
Storm Water Environmental Specialist II 1039
Storm Water Environmental Specialist III 1621
Storm Water Inspector I 1127
Storm Water Inspector 11 1126
Storm Water Inspéctor X1 1125 |
Supervising Hazardous Materials Inspector - 1896
Supervising Storm Water Inspector 1124
Supervising Wastewater Pretreatment Inspector 1378
Wastewater Pretreatment Inspector I 1374
Wastewaf_er Pretreatment Inspector IT 1375
Wastewater Pretreatment Inspector I1I 1376
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
CLERICAL
Account Audit Clerk 1103
Account Clerk 1104
Auto Messenger 1 1236
Auto Messenger II ' 1194
Benefits Representative I 1255
Benefits Represéntative II 1256
Bookmbbile Driver | 1268
Cashier 1330
Claims Clerk 1341
Clerical Assistant I 1569
Clerical Assisfant II : 1535
Contracts Processing Clerk : 1536
Council Secretary | 1381
Court .Support Clerk I 1386
Court Support Clerk IT 1388
Customer Services Representative 1394,
Deputy City Clerk I 1395
Deputy City Clerk II 1396
Development Services Technician 1252
Disposal Site Representative 1412

Editor/Proofreader 1246
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number

Executive Assistant 1876
Legal Secretary I 1379
Legal Secretary II 1577
Legislative Recorder I 7 1382
Legislative Recorder II | 1383
Library Assistant I 1588
Library Assistant IT 1590
Library Technician : 1758
Micrographics Clerk 1617
Word-Processing-Operator Office Support Specialist 1746
Payroll Audit Specialist I | 1647
Payroll Audit Specialist 11 | 1649
Payroll Audit Supervisor _ . 1886 |
Payroll Specialist I 1237
Payroll Specialist II 1648
Payroll Sup-ervisor ' - 1238
Police Records Clerk 1720
Principal Clerk | 1726
Principal Customer Services Representative 1722
Principal Legal Secretary 1404
Principal Police Records Clerk 1721

Principal Test Administration Specialist 1723
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number

Public Information Clerk 1776
Public Information Specialist 1774
Public Information Supervisor 1778
Public Service Career Trainee 15% below (target class)
Retirement Assistant 1801
Senior Account Audit Clerk 1133
Senior Account Clerk 1844
Senior Accounts Payable Audit Clerk _ 1809
Senior Benefits Representative 1257
Senior Cashier 1840
Senior Clerk/Typist 1879
Senior Customer Services Representative 1860
Senior Disposal Site Representative 1864
Senior Legal Secretary 1820
Senior Legislative Recorder . 1857
Senior Liﬁrary Technician 1759
Senior Police Records Clerk 1853
Senior Test Administration Specialist 1852
Student Worker ' _ 1914
Supervising Disposal Site Representative 1920
Test Administration Specialist 1419

Test Monitor I 1540
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Departiveit

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Test Monitor II

Vehicle and Fuel Clerk

COMMUNICATIONS

Dispatcher I

Dispatcher II

Fire Dispatch Administrator

Fire Dispatch Supervisor

Fire Dispatcher

Police Dispatch Administrator
Police Dispatch Supervisor

Police Dispatcher

Police Lead Dispatcher

Public Works Dispatch Supervisor

Public Works Dispatcher

CONSTRUCTION AND MAINTENANCE

Assistant Reservoir Keeper
Building Sexrvice Technician
Building Services Supervisor

Building Supervisor

~ General Utility Supervisor

General Water Utility Supervisor

Standard
Rate Number

1541

1982

1410
1411
1017
1518
1464
1195
1918
1714
1661
1767
1766

1193
1280
1275
1274
1976

1488
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Laborer 1579
Lake Aide I 1572
Lake Aide II | 1560
Principal Utility Supervisor 1980
Principal Water Utility Supervisor 1734
Public Works Superintendent | 1977
Public Werks Supervisor 1961
Reservoir Keepef | 1817
Reservoir Mainteﬁance Supervisor 1815
Seﬁior Stable Attendant 1909
Senior Utility Supervisor 1975
Senior Water Utility Supervisor : 1870
Stable Attendant | : 1908
Stadium Maintenance Supervisor 7 1897
Stadinm Maintenance Technician 1808
Tank Service Technician I 1946
Tank Service Technician II 1947
Utility Supervisor ' 1974,
Utility Worker I _ 1978
Utility Worker I1 1979
Water Systemns District Manager 1016

Water Systerns Technician I 1011
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Water Systems Technician II 1012
Water Systems Technician II1 | 1013
Water Systems Technician IV 1014
Water Systems Technician Supervisor _ 1015
Water Utility Supervisor - 1991
Water Utility Worker 1992
Work Service Aide 1995
CUSTODIAL
Custodian I 1387
Custodian II 1389
Custodian TII | 1390
Supervising Custodian ' 1919
DATA PROCESSING
Police Records Data Specialist 1575
Police Records Data Specialist Supervisor 1576
Programmer Analyst I . 1747
Programmer Analyst 11 | 1748
Programmer Analyst III 1749
Senior Police Records Data Specialist Supervisor 1865

Senior Systems Analyst 1877




. Personne]

SD¥} Department

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

ENGINEERING

Assistant Engineer - Civil

Assistant Engineer - Corrosion
Assistant Engineer - Electrical
Assistant Engineer - Fire Protection
Assistant Engineer - Mechanical
Assistant Engineer - Traffic
Assistant Park Designer

Associate Communications Engineer
Associate Engineer - Civil

Associate Engineer — Control Systems

Associate Engineer - Corrosion

. Associate Engineer - Electrical

Associate Engineer - Fire Protection
Associate Engineer - Mechanical
Associate Engineer - Traffic
Drafting Aide

Engineering Trainee

Hydrography Aide

Junior Engineer - Civil

Junior Engineer - Electrical

Junior Engineer - Fire Protection

Standard
Rate Number

1153
1154
1157

1203
1167
1207
1168
1219
1221
1209
1385
1223
1204
1225
1233
1422
1432
1520
1546
1552

1202
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standaxd
Rate Number
Junior Engineer ~ Mechanical : 1562
Junior Engineering Aide 1555
Land Surveying Assistant 1938
Land Surveying Associate 1939
Park Designer 1638
Plan Review Specialist I 1655
Plan Review Specialist II 1656
Plan Review Specialist III 1657
Plan Review Specialist IV 1658
Police Special Projects Manager 1754,
Principal Backflow and Cross Connection Specialist 1731
Principal Backflow and Cross Connection Specialist Supervisor 1733
Principal Corrosion Engineering Aide | 1812
Principal Drafting Aide 1725
Principal Engineering Aide 1727
Principal Plan Review Specialist 1724,
Principal Survey Aide 1525
Principal Traffic Engineering Aide 1730
Project Assistant 1750
Project_Officer I 1751
Project Officer II 1752 -

Senior Backflow and Cross Connection Specialist 1729
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Senior Civil Engineer 1855
Senior Communications Engineer 1346
Senior Control Systems Engineer 1210
Senior Corrosion Engineering Aide 1813
Senior Corrosion Specialist ' 1807
Senior Drafting Aide 1423
Senior Electrical Engineer 1863
Senior Engineer - Fire Prdtection 1457
Senior Engineering Aide 1861
Senior Engineering Geologist 1806
Senior Land Surveyor 1935
Senior Mechanical Engineer -+ 1830
Senior Survey Aide | - 1881
Senior Traffic Engineer 1878
Structural Engineering Assistant 1208
Structural Engineering Associate 1231
Structural Engineering Senior 1875
Student Engineer | 1910
Supervising Plan Review Specialist 1928

Work Control Manager 1994
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
EQUIPMENT MAINTENANCE
Assistant Fleet Technician | 1450
Assistant Water Distribution Operator 1368
Aquatics Technician I 1737
Aquatics Technician II 1732
Aquatics Technician Supervisor 1738
Body and Fender Mechanic 1264
Equipment Painter . 1446
Equipment Repair Supervisor 1435
Equipment Service Supervisor | 1451
Equipment Technician I 1436
Equipment Technician IT : | 1438
_Equipment Technician ITI . 1441
Firearms Technician 1191
Fleet Attendant 1454
Fleet Manager - 1762
Fleet Repair Supervisor 1146
Fleet Team Leader 1138
Fleet Technician 1437
Generator Technician 1140
Helicopter Mechanic 1459

Machinist 1602
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Marine Mechanic

Master Fleet Technician
Metal Fabrication Services Supervisor
Metal Fabrication Supervisor
Motive Service Technician
Motive Service Trainee
Parking Meter Supervisor
Parking Meter Technician
Plant Technician [

Plant Technician II

Plant Technician III

Plant Technician Supervisor
Power Plant Operator

Power Plant Superiﬁtendent
Power Plant Supervisor

Principal Plant Technician Supervisor

-Pump Station Operations Supervisor

Pump Station Operator

Pump Station Operator Trainee
Senior Parking Meter Technician
Senior Plant Technician Supervisor
Senior Power Plant Supervisor

Senior Water Distribution Operations Supervisor

Standard

Rate Number

1608
1447
1604
1616
1452
1449
1646
1641
1652
1653
1654
1669
1717
1739
1718
1670
1373
1372
1371
1803
1671
1915

1380
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Water Distribution Operations Supervisor

Water Distribution Operator
Water Distribution Operator Trainee

Welder

EQUIPMENT OPERATION

Area Refuse Collection Supervisor
Boat Operator

Dispdsal Site Supervisor

District Refuse Collection Supervisor
Equipment Operator I

Equipment Operator II
Equipment Operator III
Equipment Trainer

Heavy Truck Driver I

Heavy Truck Driver II

Landfill Equipment Operator
Light Equipment Operator

Motor Sweeper Operator

Mﬁtor Sweeper Supervisor

Patch Truck Operator

Refuse-Collection-Manager (Deleted)

Sanitation Driver I

Standard

Rate Number

1370
1369
1367

1985

1835
1266
1413

1839
1439
1440
1445
1442
1513

1512

1573
1594
1625
1618

1501

1834
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Sanitation Driver II 1832
Sanitatién Driver II1 1824,
Sanitation Driver Trainee 1833
Senior Boat Operator 1267
Senior Disposal Site Supervisor 1866
Seven-Gang Mower Operator 1265
Sewer Maintenance Equipment Operator 1455
Traffic Striper Operator | 1626
FIELD CONTACT

Airport Operations Assistant 1117

~ Assistant Customer Services Supervisor 1137
City Attofney Investigator ' 1596
Claims Aide , 1340
Claims Representative I 1342
Claims Representative II 1343
Code Compliance Officer ' 1356
Code Compliance Supervisor 1357
Collections Investigator I ' 1331
Collections Investigator II ' 1332
Collections Investigator Supervisor 1333
Collections Investigator Trainee 1334

Customer Services Supervisor 1393
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Field Representative

Investigation Support Manager
Liability Claims Aide

Liability Claims Representative I
Liability Claims Representative II
Parking Enforcement Officer I
Parking Enforcement Officer II
Parking Enforcement Supervisor
Police Code Compliance Officer
Police Code Compliance Supervisor
Principal City Attorney Investigator
Safety Representative I

Safety Representative II

Security Officer

Security Representative I

Security Representative II

Senior Airport Operations Assistant
Senior City Attorney Investigator
Senior Claims Representative
Senior Code Compliance Supervisor
Senior Liability Claims Representative

Senior Parking Enforcement Supervisor

Standard
Rate Number

1465
1924
1041

1042
1043
1640
1630

1639
1361

1362

1728

1825
1826
1829
1827
1828
1808
1884
1937
1912

1044

1148
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Senior Workers’ Compensation Claims Representative 1949
Special Events Traffic Controller I ' ' 1934
Special Events Traffic Controller II 1932
Special Events Traffic Control Supervisor 1933
Supervising Field Representative 1921
Supervising Meter Reader 1925
Workers’ Compensation Claims Aide 1943
Workers’ Compensation Claims Representative I 1944,
Workers’ Compensation Claims Representative II 1945
FIRE

Air Operations Chief 1149

Assistant Fire Marshal 1156

Fire Battalion Chief 1453
Fire Ca‘ptain 1456
Fire Engineer 1458
Fire Fighter I | 1461.
Fire Fighter IT 1462
Fire Fighter ITI _ 1020
Fire Helicopter Pilot 1150

Fire Prevention Inspector I 1474
Fire Prevention Inspector II 1475

Fire Prevention Supervisor 1476
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Fire Recruit

Paramedic II (Terminal)

GRAPHICS

Graphic Communications Manager
Graphic Design Supervisor

Graphic Designer

Multimedia Production Coordinator
Multimedia Production Specialist

Photographer

LIBRARY

Librarian I
Librarian II
Librarian 111
Librarian IV

Library Assistant 111

Supervising Librarian

MANAGEMENT, FISCAL, AND STAFF

Accountant I

Accountant I¥

Accountant IiI

Accountant IV

Standard
Rate Number

1463

1507

1347
1489
1490
1235
1230

1660

1571
1584
1867
1585
1586

1922

1102
1842
1100

1183
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Accountant Trainee 1538
Administrative Ai&e I 1105
Administrative Aide II 1107
Agricultural Lease Manager 1110
Airport Manager 1118
Airport Noise Abatement Officer 1116
Applications Programmer I ‘ 1240
Applications Programmer II 1241
Applications Programmer IT1 o 1242
ARJIS Administrator ' 1253
Arts Management Assistant 1211
Arts Management Associate 1212
Asset Management Coordinator , | 1037
Assistant Department Human Resources Analyst 1363
Assistant Dispute Resolution Officer 1409
- Assistant Economist 1158
Assistant Facility Mahager 1159
Assistént Management Analyst 1132
Assistant Personnel Analyst 1170
Assistant Procurement Contracting Officer 1741
Assistant Property Agent 1181

Assistant Rate Analyst 1190



Personne]
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Assistant Trainer

Associate Department Human Resources Analyst
Associate Economist

Associate Management Analyst

Associate Personnel Analyst

Associate Procurement Contracting Officer
Associate Property Agent

Building Code and Noise Abatement Supervisor
Business Systems Aide

Business Systems Analyst I

Business Systems Analyst 11

Business Systems Analyst I1I

Buyer's Aide I

Buyer's Aide II

Cemetery Manager

Claims and Insurance Manager
Collections Manager

Community Development Coordinator
Community Development Specialist I
Community Development Specialist II
Community Development Specialist III

Community Development Specialist 1V

Standard
Rate Number

1129

1364
1222
1218

1226
1742
1228
1278
1027
1023
1022
1021

1286
1287
1296
1816

1344
1350
1351

1352

1353

1354
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Compliance and Metering Manager

Customer Information and Billing Manager

Deputy Noise Abatement Officer
Development Project Manager I
Development Project Manager II
Development Project Manager III
Dispute Resolution Officer
Economist

Emexgency Services Coordinator
Employee Assistance Counselor
Employee Assistance Program Manager
Employee Benefits Administrator
Employee Benefits Spe.cialist I
Employee Benefits Specialist II
Environmental Health Coordinator
Environmental Health Manager
Finance Analyst I

Finance Analyst I1

Finance Analyst I1I

Finance Analyst IV

Fitness Specialist

Fleet Parts Buyer

Standard
Rate Number

1805
1795

1397

1184
1185
1186
1415
1424
1213
1406
1429
1416
1417
1407
1121
119
1028
1029
1030
1031
1201

1250
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number

Fleet Parts Buyer Supervisor 1249
Geographic Information Systems Analyst I 1141

Geographic Information Systems Analyst I1 : 1142
Geographic Information Systems Analyst I1I 1143
Geographic Information Systems Analyst [V 1144,
Geographic Information Systems Technician 1128
Information Systems Administrator 1243
.Information Systems Analyst I 1151

Information Systems Analyst 11 | 1348
Information Systems Analyst I1I 1349
Information Systems Analyst IV 1926
Information Systems Manager 1244
Infoi:mation Systems Technician 1401
Junior Property Agent | 1564
Lakes Program Manager 1599
Literacy Analyst 1216
Literacy Program Administrator 1757
Literacy Tutor/Learner Coordinator 1215
Management Trainee 1108
Noise Abatement Officer 1631
Organizational Effectiveness Specialist I 1613

Organizational Effectiveness Specialist II 1614
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number.

Organizational Effectiveness Specialist III 1612
Organizational Effectivenesé Supervisor 1615

Paralegal 1598
Personnel Assistant [ _ 1651
Personnel Assistant II 1662
Police Property and Records Administrator 1698
Principal Paralegal 1147

Procurement Contracting Trainee | 1740
Procurement Specialist (Terminal) 1282
Property Agent 1756
Public Art Program Administrator | 1769
Public Information Officer 1777

Rate Analyst _ , | 1793
Records Management Analyst 1247
Recycling Program Manager 1556
Recycling Specialist I ' 1559
Recycling Specialist 1T 1558
Recycling Specizﬂist 111 1561,

Rehabilitation Coordinator 1811

Retirement Financial Specialist I 1049
Retirement Financial Specialist 11 1050

Retirement Financial Specialist II1 ' 1051
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number

Retirement Financial Specialist Trainee 1048
S.afety and Training Manager 1972
Safety Officer 1823
Senior Department Human Resources Analyst © 1365
Senior Management Analyst 1106

Senior Paralegal 1822
Senior Personnel Analyst 1650
Senior Procurement Contracting Officer 1743
Senior Public Information Officer 1871

Senior Records Management Analyst 1248
Senior Victim Services Coordinatox 1984
Stadium/Field Manager 1874
Supervising Claims Representative 1391

Supervising Department Human Resources Analyst 1366
Supervising Development Project Manager 1180
Supervising Economist 1923
Supervising Emergency Services Coordinator 1214
Supervising Liability Claimns Representative 1045
Su.pervising Management Analyst 1917

Supervising Personnel Analyst 1927
Supervising Procurement Contracting Officer 1744

Supervising Property Agent 1929
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Supervising Public Information Officer 1940
Supervising Recycling Specialist 1557

Supervising Workers’ Compensation Claims Representative 1952

'Sysf:ems Administrator I 1026
Systems Administrator Il 1025
Systems Administrator III 1024
Trainer 1217
Training Supervisor 1971
Victim Services Coordinator 1983
Water Utility Parts Buyer 1284
MARINE SAFETY
Lake Ranger 1530
Lifeguard I ( 1591
Lifeguard IT 1593
Lifeguard III 1603
Lifeguard Sergeant 1592
Marine Safety Captain 1587
Marine Safety Lieutenant 1589
Ranger/Diver I 1398
Ranger/Diver II 1399

Ranger/Diver Supervisor 1400
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

PARK MAINTENANCE

Standard

Rate Number

Greenskeeper-Superviser Assistant Golf Course Superintendent 1483

Greenskeeper Golf Course Greenskeeper

Golf Course Superintendent

Grounds Maintenance Manager

- Grounds Maintenance Supetvisor

Grounds Maintenance Worker I
Grounds Maintenance Workex II
Grounds Maintenance Worker III
Horticulturist

Irrigation Specialist

Lead Cemetery Groundskeeper
Nursery Gardener

Nursery Supervisor

Pesticide Applicator

Pesticide Supervisor

Senior Stadium Groundskeeper

Stadium Groundskeeper

‘Stadium Turf Manager

Tree Maintenance Crewleader
Tree Maintenance Supervisor

Tree Trimmer

1482
1509
1642
1470
1467
1468
1469
1514
1508
1568
1627
1628
1644
1645
1893
1894
1892
1968
1970

1969
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
PLANNING

Assistant Planner 1175

Associate Planner : 1227
Junior Planner . 1563
Planning Technician I © 1663
Planning Technician II 1664,
Planning Technician III 1665
Principal Water Resources Specialist 1047
Senior Planner 1872
Senior Zoning Investigator 1880
Water Resources Specialist ' 1046
Zoning Investigator [ 1997
Zoning Investigator II 1998

PLANT OPERATION

Assistant Wastewater Plant Operator 1205
Assistant Water Plant Operator 1206
Plant Operator Trainee 1673
Pure Water Plant Operations Supervisor 1034
Pure Water Plant Operator 1032
Pure Water Treatment Superintendent 1036
Senior Pure Water Plant Operations Supervisor 1035

Senior Pure Water Plant Operator 1033




. Persomnel
S0 Department

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

- Senior Wastewater Operations Supervisor
Senior Wastewater Plant Operator
Senior Water Operations Supervisor
Senior Water Plant Operator
Wastewater Chief Plant Operator

~ Wastewater Operations Supervisor
Wastewater Plant Operator
Wastewater Treatment Superintendent
Water Operations Supervisor
Water Plant Operator

Water Production Superintendent

POLICE
Cal~ID Technician
Community Relations Assistant to the Police Chief
Crime Scene Specialist
Criminalist I
Criminalist II
Criminalist IT1
Custody 'Transport Officer
DNA Technical Manager
Document Examiner I

Document Examiner II

Standard
Rate Number

1888
1134
1987
1052
1174
1887
1890
1883
1986
19088

1884

1285
1355
1448
1152
1384
1814
1040
1414
1420

1224,
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Document Examiner ITI
Forensic Alcohol Analyst
Latent Print Examiner I
Latent Print Examiner II
Latent Print Examiner I1I
Latent Print Examiner Aide
Police Captain

Police Detective

Police Investigative Service Officer I

Police Investigative Service Officer II

Police Lieutenant
Police Officer I

Police Officer II

Police Officer III
Police Recruit

Police Sergeant

Police Service Officer I
Police Service Officer I1
Polygrapher [
Polygrapher II
Polygrapher I1I

Supervising Academy Instructor

Standard
Rate Number

1421

1466
1229
1570
1239
1232
1680
1684
1699
1678
1683
1692,
1693
1695
1697
1696
1392
1377
1716

1196
1715

1941
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Supervising Cal-ID Technician
Supervising Crime Scene Specialist
Supervising Criminalist

Supervising Latent Print Examiner

PRINTING

Electronic Publishing Specialist
Offset Press Operator

Offset Press Supervisor

Print Shop Supervisor
Pliblishing Specialist I
Publishing Specialist II

Senior Offset Press Operator

Senior Publishing Specialist

RECREATION

Aquatics Recreation Specialist

Area Manager [

Area Manager 11

Assistant Recreation Center Director
District Manager

Golf Course Manager

Golf Operations Assistant

Standard
Rate Number

1930
1018
1856

1019

1583
1632
1765
1736
1258
1259
1868

1263

1291
1130
1131

1192
1418
1798

14,80
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number

Golf Operations Supervisor 1481
Park Ranger | 1634
Park Ranger Aide 1176

Pool Guard I 7 1667
Pool Guard I1 1936
Recreation Aide 1794
Recreation Center Director I | 1873
Recreation Center Director I1 o 1796
Recreation Center Directox I1I 1735
Recreation Leader I 1565
Recreation Leader II 1531

Recreation Specialist 1797
Senior Park Ranger 1821
Supervising Aquatics Recreation Specialist 1292
Supervising Recreation Specialist 1931

Supervising Therapeutic Recreation Specialist ' 1187

Swimming Pool Manager I 1905
Swimming Pool Manager II | 1906
Swimming Pool Manager III 1907
Therapeutic Recreation Leader 1189

Therapeutic Recreation Specialist 1188
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES
Standard
Rate Number
SKILLED TRADES
Apprentice ' Salary range will be established

as a percentage of "D" step of
the appropriate journey-level class

Building Maintenance Supervisor

Carpenter

Carpenter Supervisor

Cement Finisher

Cement Gun Operator

Communications Technician

Communications Technician Supervisor
Construction Estimator

Electrician

Electrician Supervisor

Electronics Technician

Electronics Technician Supervisor

Heating, Ventilating, and Air Conditioning Supervisor
HVACR Technician

Instrumentation and Control Supervisor
Instrumentation and Control Technician
Instrumentation and Control Technician Trainee
Locksmith

Painter

1273

1288
1290
1293
1498
1426
1427
1601
1428
1431
1443
1444
1511
1810
1522
1523
1521
1597

1635
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
Painter Supervisor 1637
Plant Maintenance Ccoxdinator 1674
Plant Process Control Electrician 1666
Plant Process Control Supervisor 1668
Plasterer 1672,
Plumber 1675
Plumber Supervisor 1677
Roofer 1819
Roofing Supervisor 1818
Senior Building Maintenance Supervisor 12779
Senior Communications Technician 1859
Senior Communications Technician Supervisor 1425
Senior Electrical Supervisor 1430
Senior HVACR Technician 1913
Senior Locksmith 1802
Sign Shop Supervisor 1895
Sign-Painter Sign Shop Technician . 1891
Traffic Signal Supervisor 1955
Traffic Signal Technician I 1956

Traffic Signal Technician II 1957
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S0

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard
Rate Number
STOREKEEPING

Auto Parts Stock Clerk : 1204
Police Property and Evidence Lead Specialist 1911
Police Property and Evidence Specialist 1719
Poiice Property and Evidence Supervisor 1900
Senior Police Property and Evidence Supervisor 1904
Stock Clerk . 1899

. Storekeeper 1 1902
Storekeeper II 1903
Storekeeper III 1901
Stores Operations Supervisor 1533

Warehouse Manager 1269
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THE CITY OF SAN DIEGO
UNCLASSIFIED SERVICE
CLASSIFICATIONS AND STANDARD SALARY RATES
EXHIBIT C-1

EFFECTIVE JULY 1, 2022 THROUGH DECEMBER 31, 2022
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UNCLASSIFIED SERVICE
EXECUTIVE
Classification and Class Number
ExecutiveV Salary Rate-2051/Minimum and Maximum

Monthly  $ 8,895.00 - § 35,516.00
Bi-weekly $ 4,091.20 - $ 16,336.00
Hourly S 5114 - S 204.20

2141 City Manager (Chief Operating Officer) (UC)

2106 Assistant City Attorney (UC)

2111 Assistant City Manager (Assistant Chief Operating Officer) (UC)

2119 Assistant Retirement Administrator (UC)

2127 Assistant to the City Manager (Assistant to the Chief Operating Officer) (UC)
2241 Investment Officer {UC)

2180 Retirement Administrator (UC)

2195 Retirement General Counsel (UC)

Executive IV Salary Rate-2041/Minimum and Maximum
Monthly $ 6,961.00 - § 26,367.00
Bi-weekly § 3,201.60 - $ 12,128.00
Hourly § 40.02 -§$ 151.60

2181 Assistant Department Director (UC)

2154 Assistant Fire Chief (UC)

2238  Assistant Police Chief (UC)

2153 Assistant to the City Manager (Deputy Chief Operating Officer) (UC)
2130 Budget Officer (Chief Financial Officer) (UC)

2112 Business Center Manager (Assmtant Deputy Chief Operating Officer) (UC)
2109 City Auditor (UC)

2140 City Librarian (UC)

2137 Comptroller (UC)

2132 Department Director (UC)

2131 Development Services Director (UC)

2147 Engineering and Capital Projects Director (UC)

2192 Environmental Services Director (UC)

2155 Executive Assistant Police Chief (UC)

2160 Fire Chief (UC)

2142 Independent Budget Analyst (UC)

2267  Metropolitan Wastewater Director (UC)
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2179 Park and Recreation Director (UC)
2171 Personnel Director (UC)
2172 Planning Director (UC)
2173 Police Chief (UC)
2194 Public Utilities Director (UC)
2177 Real Estate Assets Director (UC)
2157 Risk Management Director (UC)
2159 Transportation Director (UC)
2190  Treasurer (UC)

Executive III Salary Rate-2030/Minimum and Maximum

Monthly  § 3,557.00 - $19,494.00
Bi-weekly § 1,636.00 - § 8,966.40
Hourly S 2045 -8 112.08

2105 Assistant Development Services Director (UC)
2123 Assistant Environmental Services Director (UC)
2115 Assistant Financial Management Director (UC)
2276 Assistant Metropolitan Wastewater Director (UC)
2114 Assistant Planning Director (UC)

2118 Assistant Transportation Director (UC)

2255 - City Architect (UC)

2134 Neighborhood Code Compliance Director (UC)
2176 Purchasing Agent (UC)

Real-Estate-Assets-Director-(UG)
P57 Risk M B ve
2196 Preasurer U6

Executive II Salary Rate-2020/Minimum and Maximum
Monthly $ 2,957.00 -~ $17,977.00

Bi-weekly § 1,360.00 - S§ 8,268.80
Hourly S 17.00 - §  103.36

2110 Assistant City Librarian (UC)

2116 Assistant Purchasing Agent (UC)

2124, Assistant Real Estate Assets Director (UC)

2126 Assistant Risk Management Director (UC)

2121 Assistant Treasurer (UC)

2164, Management Assistant to the City Manager (UC)
2182 Principal Assistant to City Attorney (UC)
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Executive I Salary Rate-2010/Minimum and Maximum
Monthly  § 2,277.00 - § 13,212.00

Bi-weekly $ 1,047.20 ~ § 6,076.80
Hourly S 13.0¢ - S 75.96

2117 Assistant to the Engineering and Capital Projects Director (UC)
2150 Assistant to the Neighborhood Code Compliance Director (UC)
2125 Assistant to the Park and Recreation Director (UC)

- 2122 Assistant to the Water Department Director (UC)

MANAGERIAL

Classification and Class Number

Managerial A Salary Rate-2070/Minimum and Maximum
Monthly  $ 1,889.00 - S 11,825.00
Bi-weekly S 868.80 - § 5,439.20
Hourly S 1086 - S 67.99

2205  Confidential Secretary to City Attorney (UC)
2207  Confidential Secretary to City Manager
(Confidential Secretary to Chief Operating Officer) (UC)
2209 Confidential Secretary to Police Chief (UC)
2148 Secretary to Labor Relations (UC)

Managerial B Salary Rate-2073/Minimum and Maximum
Monthly $ 2,576.00 - $15,454.00

- Bi-weekly §$ 1,184.80 - § 7,108.00
Hourly S 14.81 - 8§ 88.85

2279 Assistant to the Environmental Services Director (UC)
2266  Assistant to the Executive Director, Human Relations Commission (UC)
2202  Building Inspection Supervisor (UC)

2265 Central Stores Program Manager (UC)

2260  Child Care Coordinator (UC)

2262  Disability Services Coordinator (UC)

2215 Endowment Officer (UC)

2261  Equal Opportunity Contracting Manager (UC)

2273 Golf Course Operations Manager (UC)

2277 Graffiti Program Manager (UC)

2272 Homeless Services Coordinator (UC)

2275 Neighborhood Services Coordinator {(UC)
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2244  Paramedic Coordinator (UC)
2221 Print Shop Manager (UC)
2282 Program Coordinator (UC)
2162 Quality Management Coordinator (UC)
2243 Resource Development Officer (UC) ‘
2232 Regional Urban Information Systems Administrator (UC)

Managerial C Salary Rate-2077/Minimum and Maximum

Monthly S 5,263.00 - $§ 19,356.00
Bi-weekly $2,420.80 - $ 8,903.20
Hourly S 3026 - 8§ 111.29

2108  Assistant City Clerk (UC)

2250  Assistant Deputy Director (UC)

2283 Assistant Golf Operations Manager (UC)

2256  Assistant Investment Officer (UC)

2245 Assistant Stadium Manager (UC)

2278 Assistant to the Development Services Director (UC)
2281 Assistant to the Director (UC)

2236 Assistant to the Fire Chief (UC)

2201 Assistant to the Planning Director (UC)

2264  Assistant to the Police Chief (UC)

2247 Budget Services Manager (UC)

2145 Chief Accountant (UC)

2218 City Planner (UC)

2203  Community Development Administratox (UC)
2220  Crime Laboratory Manager (UC)

2214 Deputy Director (UC)

2237 Deputy Fire Chief (UC)

2219 Deputy Library Director (UC)

2230  Deputy Personnel Director (UC)

2225 Deputy Planning Director (UC)

2158  Equal Employment Investigations Manager (UC)
2268 Executive Director (UC)

2216 Facility Manager (UC)

2217 Financial Operations Manager (UC)

2269  Labor Relations Manager (UC)

2280  Lifeguard Chief (UC)

2274  Medical Review Officer (UC)

2248  Organization Effectiveness Program Manager (UC)
2284 Performance Audit Manager (UC)

2240 Police Commander (UC)
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2246 Police Administrative Services Director (UC)

2234, Principal Planner (UC)

2270 Program Manager (UC)

2249  Youth Services Administrator (UC)

2271 Revenue Programs Manager (UC)

2226 Zoning Administrator (UC)

PROFESSIONAL LEGAL

Classification and Class Number  Salary Rate-2060/Minimum and Maximum
Monthly  § 2,016.00 - §$23,120.00
Bi-weekly $§ 927.20 - $10,634.40
Hourly S 11.59 - S  132.93

2196 Assistant Retirement General Counsel {UC)

2224  Associate Counsel (UC) '

2151 Deputy City Attorney (UC)

2197 General Counsel (UC)

OTHER MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

Miscellaneous A

Salary Rate-2055/Minimum and Maximum

- Monthly  $3,889.00 - §23,219.00

Bi-weekly $ 1,788.80 - $10,680.00
Hourly S 2236 -8$ 13350

2285  Assistant City Auditor {UC)

2107 Assistant Comptroller (UC)

2113 Assistant Personnel Director (UC)

2258 Binational Affairs Officer (UC)

2138 City Clerk (UC)

2156 Executive Services Director (UC)

2167 Governmental Relations Director (UC)

2171

Persennel Pireetor-(UG)
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Miscellaneous B Salarv Rate-2045/Minimum and Maximum

Monthly $2,844.00 - $16,605.00
Bi-weekly § 1,308.00 - § 7,637.60
Hourly S 1635 -8 9547

2108  AssistantCity Clerk (UCG)

2128 Assistant Executive Services Director (UC)

2183 Assistant Governmental Relations Director (UC)
2120 Assistant to Mayor (UC)

2174 Principal Assistant to Mayor (UC)

Miscellaneous C Salary Rate-2035/Minimum and Maximum
Monthly $ 2,285.00 - $16,732.00

Bi-weekly $ 1,051.20 - $ 7,696.00
Hourly S 13.14 - S 96.20

2133 Council Assistant (Principal Assistant) (UC)

Miscellaneous D Salary Rate-2025/Minimum and Maximum
- Monthly  $ 2,169.00 - $ 17,015.00
Bi-weekly $ 997.60 - § 7,826.40
Hourly S. 1247 - 8§ 97.83

2259  Assistant Binational Affairs Officer (UC)
2200  Assistant for Community OQutreach (UC)
2143 Budget/Legislative Analyst I (UC)

2144, Budget/Legislative Analyst II (UC)

2210  Council Committee Consultant (UC)
2213 Council Representative IT (UC)

2257 Grants Coordinator (UC)

2178 Mayor Representative II (UC)

2228 Principal Accountant (UC)

2175 Performance Auditor (UC)

2223 Senior Council Committee Consultant (UC)
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Miscellaneous E Salary Rate-2015/Minimum and Maximum
Monthly  § 1,863.00 - $ 11,747.00
Bi-weekly $ 856.80 - $ 5,403.20
Hourly S 10.71 - § 67.54
2251 Committee Consultants Secretary (UC)
2206  Confidential Secretary to City Council (UC)
2208 Confidential Secretary to Mayor (UC)
2211 Council Representative I (UC)
2212 Council Representative II (UC)
2165 Mayor Representative I (UC)
INTERNS

Classification and Class Number

2185  Senior Legal Intern (UC) (2185)Monthly  § £4,625.00 - § 5,616.00
Bi-weekly $ 2,127.20 - § 2,583.20

Hourly § 2659 - § 32.29

2166 Legal Intern (UC) (2166)Monthly $3,800.00 - § 4,621.00
Bi-weekly S 1,748.00 -~ § 2,125.60

Hourly S 2185 - § 26.57

2103 Management Intern (UC) (2103) Monthly § 2,367.00 - § 2,845.00
: Bi-weekly $ 1,088.80 -~ $§ 1,308.80

Hourly S 1361 - § 16.36

2169 Library Intern (UC) (2169)Monthly § 2,367.00 - § 2,845.00
Bi-weekly $ 1,088.80 - $§ 1,308.80 .

Hourly § 13.61 -~ § 16.36

2186 Planning Intern (UC) (2186)Monthly § 2,367.00 - § 2,845.00
Bi-weekly $ 1,088.80 - $ 1,308.80

Hourly S 13.61 - § 16.36

2139 Police Intern (UC) (2139) Monthly  § 2,358.00 - $§ 2,844.00
Bi-weekly $ 1,084.80 - § 1,308.00

Hourly S 13.56 - § 16.35

Salary Rate/Minimum and Maximum
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2188 Student Intern (UC) (2188) Monthly $ 1,816.00 -~ $§ 2,739.00
Bi-weekly § 83520 -~ § 1,260.00
Hourly § 1044 - $§ 1575
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EXHIBIT C-2

THE CITY OF SAN DIEGO
UNCLASSIFIED SERVICE
CLASSIFICATIONS AND STANDARD SALARY RATES
EXHIBIT C-2

EFFECTIVE JANUARY 1, 2023 THROUGH JUNE 30, 2023
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UNCLASSIFIED SERVICE
EXECUTIVE
Classification and Class Number
Executive V Salary Rate-2051/Minimum and.MaXimum

Monthly S 8,805.00 - § 35,516.00
Bi-weekly § 4,091.20 - § 16,336.00
Hourly S 5114 - S 204.20

2141 City Manager (Chief Operating Officer) (UC)

2106  Assistant City Attorney (UC)

2111 Assistant City Manager (Assistant Chief Operating Officer) (UC)

2119 Assistant Retirement Administrator (UC)

2127 Assistant to the City Manager (Assistant to the Chief Operating Officer) (UC)
2241 Investment Officer (UC)

2180 Retirement Administrator (UC)

2195 Retirement General Counsel (UC)

Executive IV Salary Rate-2041/Minimum and Maximum
Monthly $ 6,961.00 - § 26,367.00
Bi-weekly $ 3,201.60 - § 12,128.00
Hourly S  40.02 - 8§ 151.60

2181 Assistant Department Director (UC)

2154, Assistant Fire Chief (UC)

2238  Assistant Police Chief (UC)

2153 Assistant to the City Manager {Deputy Chief Operating Officer) (UC)
2130 Budget Officer (Chief Financial Officer) (UC)

2112 Business Center Manager (Assistant Deputy Chief Operating Officer) (UC)
2109 City Auditor (UC)

2140 City Librarian (UC)

2137 Comptroller (UC)

2132 Department Director (UC)

2131 Development Services Director (UC)

2147 Engineering and Capital Projects Director (UC)

2192, Environmental Services Director (UC)

2155 Executive Assistant Police Chief (UC)

2160 Fire Chief (UC)

2142 Independent Budget Analyst (UC)

2267  Metropolitan Wastewater Director (UC)
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2179
2171
2172
2173
2194
2177
2157

2159
2190

2105
2123
2115

2276
2114
2118
2255

2134
2176

2110
2116

2124,
2126
2121

2164,
2182
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Park and Recreation Director (UC)
Personnel Director (UC)
Planning Director (UC)
Police Chief (UC)
Public Utilities Director (UC)
Real Estate Assets Director (UC)
Risk Management Director (UC)
Transportation Director (UC)
Treasurer (UC)
Executive III Salary Rate-2030/Minjimum and Maximum
Monthly  § 3,557.00 - $19,494.00
Bi-weekly $ 1,636.00 - § 8,966.40
Hourly S 2045 -8 112.08
Assistant Development Services Director (UC)
Assistant Environmental Services Director (UC)
Assistant Financial Management Director (UC)
Assistant Metropolitan Wastewater Director (UC)
Assistant Planning Director (UC)
Assistant Transportation Director (UC)
City Architect (UC)
Neighborhood Code Compliance Director (UC)
Purchasing Agent (UC)
Executive II Salary Rate-2020/Minimum and Maximum
Monthly $ 2,957.00 - $17,977.00
Bi-weekly § 1,360.00 - S 8,268.80
Hourly S 17.00 - S 103.36
Assistant City Librarian (UC)
Assistant Purchasing Agent (UC)
Assistant Real Estate Assets Director (UC)
Assistant Risk Management Director (UC)
Assistant Treasurer (UC)
Management Assistant to the City Manager (UC)
Principal Assistant to City Attorney {UC)




, Parsonnel
500} Department

Page 3 of 7

Executive I Salary Rate-2010/Minimum and Maximum
Monthly  § 2,277.00 - $ 13,212.00

Bi-weekly § 1,047.20 - § 6,076.80
Hourly S 13.09 -§ 75.96

2117 Assistant to the Engineering and Capital Projects Director (UC)
2150 Assistant to the Neighborhood Code Compliance Director (UC)
2125 Assistant to the Park and Recreation Director (UC)

2122 Assistant to the Water Department Director (UC)

MANAGERIAL

Classification and Class Number

Managerial A Salary Rate-2070/Minimum and Maximum
Monthly  $ 1,889.00 - $ 11,825.00
Bi-weekly $ 868.80. - § 5,439.20
Hourly S 1086 -8 67.99

2205 Confidential Secretary to City Attorney (UC)
2207  Confidential Secretary to City Manager
(Confidential Secretary to Chief Operating Officer) (UC)
2209 Confidential Secretary to Police Chief (UC)
2148 Secretary to Labor Relations (UC)

Managerial B Salary Rate-2073/Minimum and Maximum
Monthly  §$2,576.00 - $15,454.00
Bi-weekly $ 1,184.80 - $ 7,108.00
Hourly S 14.81 - 8§ 88.85

2279 Assistant to the Environmental Sexvices Director (UC)
2266  Assistant to the Executive Director, Human Relations Commission (UC)
2202  Building Inspection Supervisor (UC)

2265  Central Stores Program Manager (UC)

2260  Child Care Coordinator {UC)

2262, Disability Services Coordinator (UC)

2215 Endowment Officer (UC)

2261  Equal Opportunity Contracting Manager (UC)

2273  Golf Course Operations Manager (UC)

2277 Graffiti Program Manager (UC)

2272 Homeless Services Coordinator (UC)

2275 Neighborhood Services Coordinator (UC)
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2244
2221

2282
2162

2243
2232

2108
2250
2283
2256
2245
2278
2281
2236
2201
2264

2247

2145
2218

2203
2220
2214,

2237
2219

2230
2225
2158

2268
2216

2217

2269
2280
2274
2248
2284,
2240
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Paramedic Coordinator (UC)

Print Shop Manager (UC)

Program Coordinator (UC)

Quality Management Coordinator (UC)

Resource Development Officer (UC)

Regional Urban Information Systems Administrator (UC)

Managerial C Salary Rate~2077/Minimum and Maximum

Monthly S 5,263.00 - S 19,356.00
Bi-weekly $2,420.80 - $§ 8,903.20
Hourly S 3026 -8 111.29

Assistant City Clerk (UC)

Assistant Deputy Director (UC)

Assistant Golf Operations Manager (UC)
Assistant Investment Officer (UC)

Assistant Stadium Manager (UC)

Assistant to the Development Services Director (UC)
Assistant to the Director (UC)

Assistant to the Fire Chief (UC)

Assistant to the Planning Director (UC)
Assistant to the Police Chief (UC)

Budget Services Manager (UC)

Chief Accountant (UC)

City Planner (UC)

Community Development Administrator (UC)
Crime Laboratory Manager (UC)

Deputy Director (UC)

Deputy Fire Chief (UC)

Deputy Library Director (UC)

Deputy Personnel Dixector (UC)

Deputy Planning Director (UC)

Equal Employment Investigations Manager (UC)
Executive Director (UC)

Facility Manager (UC)

Financial Operations Manager (UC)

Labor Relations Manager (UC)

Lifeguard Chief (UC)

Medical Review Officer (UC) _
Organization Effectiveness Program Manager (UC)
Performance Audit Manager (UC)

Police Commander (UC)




Personmnel

S0Y} Department

2246 Police Administrative Services Director (UC)
2234 Principal Planner (UC)

2270  Program Manager (UC)

2249  Youth Services Administrator (UC)

2271 Revenue Programs Manager (UC)

2226 Zoning Administrator (UC)
PROFESSIONAL LEGAL

Classification and Class Number

2196
2224
2151

2197

Page 50f 7

Salary Rate-2060/Minimum and Maximum

Monthly $2,056.00 - $23,583.00
Bi-weekly $ 945.60 - $10,847.20

Hourly S

Assistant Retirement General Counsel (UC)
Associate Counsel (UC)

Deputy City Attorney (UC)

General Counsel (UC)

11.82 - S 135.59

OTHER MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

~ Miscellaneous A

2285
2107
2113

2258
2138
2156
2167

Salary Rate-2055/Minimum and Maximum

Monthly  $3,889.00 - §23,219.00
Bi-weekly $ 1,788.80 - $10,680.00

Hourly S

Assistant City Auditor (UC)

Assistant Comptroller (UC)

Assistant Personnel Director (UC)
Binational Affairs Officer (UC)

City Clerk (UC)

Executive Services Director (UC)
Governmental Relations Director (UC)

2236 - §  133.50
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2128
2183
2120
2174

2133

2259
2200

2143

2144
2210

2213
2257

2178

2228

2175
2223

2251
2206
2208
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Miscellaneous B Salary Rate-2045/Minimum and Maximum

Monthly  $2,844.00 - $16,605.00
Bi-weekly $ 1,308.00 - § 7,637.60
Hourly S 1635 - § 95.47

Assistant Executive Services Director (UC)
Assistant Governmental Relations Director (UC)
Assistant to Mayor (UC)
Principal Assistant to Mayor (UC)
Miscellaneous C ' Salary Rate-2035/Minimum and Maximum
Monthly $ 2,285.00 - $16,732.00
Bi-weekly § 1,051.20 - § 7,696.00
Hourly S 1314 -8 96.20
Council Assistant (Principal Assistant) (UC)
Miscellaneous D Salary Rate-2025/Minimum and Maximum
Monthly $ 2,169.00 - $ 17,015.00
Bi-weekly $§ 997.60 - § 7,826.40
Hourly S 1247 -8 97.83
Assistant Binational Affairs Officer (UC)
Assistant for Community Outreach (UC)
Budget/Legislative Analyst I (UC)
Budget/Legislative Analyst II (UC) -
Council Committee Consultant {UC)
Council Representative II (UC)
Grants Coordinator (UC)
Mayor Representative II (UC)
Principal Accountant (UC)
Performance Auditor (UC)
Senior Council Committee Consultant (UC)
Miscellaneous E Salary Rate-2015/Minimum and Maximum
Monthly $ 1,863.00 - $ 11,747.00
Bi-weekly $ 856.80 - $ 5,403.20
Hourly S 10.71 - S 67.54
Committee Consultants Secretary (UC)
Confidential Secretary to City Council (UC)
Confidential Secretary to Mayor (UC)
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2211 Council Representative I (UC)
2212 Council Representative II (UC)
2165  Mayor Representative I (UC)
INTERNS

Classification and Class Number
2185 Senior Legal Intern (UC) (2185) Monthly
Bi-weekly
Hourly
2166 Legal Intern (UC) (2166) Monthly
Bi-weekly
Hourly

2103 Management Intern (UC) (2103) Monthly
Bi-weekly

Hourly

2169 Library Intern (UC) (2169)Monthly
Bi-weekly

Hourly

2186 Planning Intern (UC) (2186)Monthly
Bi-weekly

Hourly

2139 Police Intern (UC)

(2139) Monthly
Bi-weekly

Hourly

2188 Student Intern (UC) (2188) Monthly
Bi-weekly

Hourly

S 4,625.00
S 2,127.20
S 2659

S 3,800.00

S 1,748.00
S 21.85

S 2,367.00
$ 1,088.80
S 13.61

S 2,367.00
S 1,088.80
S  13.61

S 2,367.00
S 1,088.80
S 13.61

S 2,358.00
S 1,084.80
S 13.56

S 1,816.00
S 835.20
S  10.44

Salary Rate/Minimum and Maximum

S 5,616.00
$ 2,583.20
S 32.29

S 4,621.00
S 2,125.60
S 26,57

S 2,845.00
S 1,308.80
S 16.36

2,845.00
1,308.80
16.36

2,845.00
1,308.80
16.36

L Ly 4y O Uy Uy

2,844.00
1,308.00
16.35

L U >

2,739.00
1,260.00

15.75

Ly L Uy
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EXHIBIT D
APPRENTICE SALARY STEPS

Approximate % of "D" Step of Appropriate Journey-Level Class

5-Year Program 4-Year Program 3~-Yeaxr Program

Period 1 60% 60% 60%
Period 2 ' 65% 65% 65%
Period 3 70% 70% 70%
Per.iod 4 75% 75% 75%
Period 5 80% | _ 80% 85%
Period 6 85% 85% 95%
Period 7 90% | 90%

Period 8 95% ;95%

Period 9 D Step

Period 10 D Step
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EXHIBIT E

EXEMPT POSITIONS
FROM THE
CLASSIFIED SERVICE
EXHIBIT E

EFFECTIVE JULY 1, 2022
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NO POSITIONS TO BE EXEMPTED FROM THE CLASSIFIED SERVICE
VIA THE SALARY ORDINANCE IN FY 2023
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EXHIBIT F

POSITIONS ENTITLED TO $300.00 MONTHLY
AUTOMOBILE ALLOWANCE

-  CITY CLERK

-  PERSONNEL DIRECTOR

-~ RETIREMENT ADMINISTRATOR

- ETHICS COMMISSION EXECUTIVE DIRECTOR

- COMMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR

- DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND

MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR
AS DESIGNATED BY THE MAYOR
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EXHIBIT G

POSITIONS ELIGIBLE FOR MANAGEMENT
ADMINISTRATIVE LEAVE

CITY MANAGER (CHIEF OPERATING OFFICER)
ASSISTANT CITY MANAGER (ASSISTANT CHIEF OPERATING OFFICER)

ASSISTANT TO THE CITY MANAGER (DEPUTY CHIEF OPERATING
OFFICER)

INDEPENDENT BUDGET ANALYST

DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND
MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR
AS DESIGNATED BY THE MAYOR

ELIGIBLE EMPLOYEES WHO REPORT TO THE CITY ATTORNEY AS
DESIGNATED BY THE CITY ATTORNEY

CITY AUDITOR

CITY CLERK

PERSONNEL DIRECTOR

RETIREMENT ADMINISTRATOR

ETHICS COMMISSION EXECUTIVE DIRECTOR

COMMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR




EXHIBIT H

POSITIONS ENTITLED TO MANAGEMENT
EXECUTIVE LIFE INSURANCE

COUNCILMEMBER

MAYOR

CITY MANAGER (CHIEF OPERATING OFFICER)

ASSISTANT CITY MANAGER (ASSISTANT CHIEF OPERATING OFFICER)
ASSISTANT TO THE CITY MANAGER (DEPUTY CHIEF OPERATING OFFICER)
INDEPENDENT BUDGET ANALYST

DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND
MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR AS
DESIGNATED BY THE MAYOR

CITY AUDITOR.

CITY CLERK

PERSONNEL DIRECTOR

RETIREMENT ADMINISTRATOR

ETHICS COMMISSION EXECUTIVE DIRECTOR

COMMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR




Passed by the Council of The City of San Diego on APR 2 6 2022 , by the following vote:

Councilmembers Yeas Nays Not Present ~ Recused
Joe LaCava
Jennifer Campbell
Stephen Whitburn
Monica Montgomery Steppe
Marni von Wilpert
Chris Cate
Raul A. Campillo
Vivian Moreno

Sean Elo-Rivera
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Date of final passage APR 2 6 2022

TODD GLORIA

AUTHENTICATED BY: Mayor of The City of San Diego, California.

ELIZABETH S. MALAND

(Seal) City Clerk é‘ﬂTkge City of San Diego, California.

‘ /4 {L/
A

By , Deputy

| HEREBY CERTIFY that the foregoing ordinance was not finally passed until twelve calendar
days had elapsed between the day of its introduction and the day of its final passage, to wit, on

APR 1 22022 J—— APR 2 6 2022

| FURTHER CERTIFY that said ordinance was read in full prior to passage or that such
reading was dispensed with by a vote of five members of the Council, and that a written copy of
the ordinance was made available to each member of the Council and the public prior to the day
of its passage.

, ELIZABETH S. MALAND

(Seal) of The City of San Diego, California.

, T , Deputy

Office of the City Clerk, San Diego, California

Ordinance Number O- P i




