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AN ORDINANCE OF THE COUNCIL OF THE CITY OF

SAN DIEGO ESTABLISHING A SCHEDULE OF

COMPENSATION, INCLUDING CHANGES TO

CLASSIFICATIONS, FOR OFFICERS AND EMPLOYEES OF

THE CITY OF SAN DIEGO FOR FISCAL YEAR 2023.

WHEREAS, San Diego Charter (Charter) sections 11.1 and 290 provide, in pertinent part,

that the San Diego City Council (City Council or Council) annually adopts a Salary Ordinance,

establishing salaries and wages of all o fficers and employees of the City of San Diego (City), in

accordance with Charter sections 70 and 130; and

WHEREAS, Charter section 290 requires that the Salary Ordinance be proposed by the

Mayor for introduction by the City Council no later than April 15 of each year, so that the Salary

Ordinance becomes a controlling document for preparation of the City's budget and the Annual

Appropriation Ordinance for the ensuing fiscal year; and

WHEREAS, the Mayor also proposes the City's budget for the next fiscal year no later

than April 15, as set forth in Charter section 69; and

WHREAS, in accordance with Charter section 69, the City's fiscal year begins on

July 1 ofeach year and ends on June 30 ofthe following calendar year; the budget, proposed by

the Mayor and adopted by the City Council, must be balanced, such that proposed expenditures

must not exceed projected revenues and any other sources to balance the budget; and
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WHEREAS, Charter section 11.1 mandates that the City Council adopt the Salary

Ordinance no later than May 30 of each year, after considering all relevant evidence including

the needs of the citizens for municipal services, giving priority to the funding of police

protection, the ability of the citizens to pay for municipal services, local economic conditions,

and other relevant factors as the City Council deems appropriate; and

WHEREAS, Charter section 11.1 also requires that the Salary Ordinance comply with

any collective bargaining laws binding on the City as a public agency employer; and

WHEREAS, the City is subject to the Meyers-Milias-Brown Act (MMBA), the state law,

set forth at California Government Code sections 3500 through 3511, that establishes collective

bargaining rules for local public agencies; and

WHEREAS, the City has six recognized employee organizations, as defined by the

MMBA, which provide representation to the majority of City employees on mandatory subjects

of bargaining, including wages hours, and other terms and conditions of employment; and

WHEREAS, Charter section 290 also mandates that the Salary Ordinance be introduced

in a form onsistent with existing Memoranda of Understanding (MOUs) with any of the City's

recognized ernployee organizations, or otherwise in conformance with procedures governed by

the MMBA or any other legal requirements governing labor relations that are binding upon the

City, including the Charter, City Council-approved Civil Service Rules, and Personnel

Regulations; and

WHEREAS, the Salary Ordinance for Fiscal Year 2023 must include the compensation

and benefits of represented employees already approved by the City Council through approval of

the MOUs, and any amendments thereto, between the City and the San Diego Municipal

Employees Association (MEA) by San Diego Resolution R-313568 (June 11,2021); the Deputy

City Attorneys Association of San Diego (DCAA) by San Diego Resolution R-313569 (June 11,
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2021); and Local 127, American Federation of State, County and Municipal Employees,

AFL-CIO (Local 127) by San Diego Resolution R-313570 (June 11,2021); and

WHEREAS, presently, the City is also bound by current MOUs with the San Diego City

Firefighters, International Association ofFirefighters Local 145 (Local 145), the California

Teamsters Local 911 (Local 911), and the San Diego Police Officers Association (SDPOA) with

each of these MOUs expiring on June 30,2022; and

WHEREAS the City is presently negotiating successor MOUs with Local 145, Local 911,

and SDPOA; those negotiations, taking place iii accordance with the MMBA and City Council

Policy 300-06, have not yet concluded; and

WHEREAS, the Salary Ordinance for Fiscal Year 2023 must also include any additional

special salary adjustments and additional pay approved by the City Council prior to adoption of

this Ordinance; and

WHEREAS, the City Council has previously approved a 5% general salary increase

effective July 1, 2022, for all employees represented by MEA; and

WHEREAS, the City Council has previously approved a 4% general salary increase

effective July 1, 2022, and a 2% general salary increase effective January 1,2023, for all

employees represented by DCAA; and

WHEREAS, the City Council has previously approved a 4% general salary increase

effective July 1, 2022, for all employees represented by Local 127 and

WHEREAS, the Fiscal Year 2023 salary tables attached to this Ordinance reflect these

approved general salary increases; and

WHEREAS, by San Diego Resolution R-313807 (December 9, 2021), the City Council

approved a side letter agreement with MEA to create the Recruitment Incentive Program in the

Environmental Services Department, and by San Diego Resolution R-313808 (December 9,
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2021), the City Council approved a side letter agreement with Local 127 to create the

Recruitment Incentive Program and Sanitation Driver Sign-On Bonus Programs in the

Environmental Services Department, which will continue in Fiscal Year 2023; and

WHEREAS, by San Diego Resolution R-313803 (December 9, 2021), the City Council

approved a side letter agreement with MEA to create a special assignment pay of 10% of base

pay for Pool Guards I and II in the Parks and Recreation Department that was effective the first

full pay period following December 9 2021, and which will be converted to a 10% base pay

increase beginning iii Fiscal Year 2023, as reflected in the attached Exhibits A-1 and A-2; and

WHEREAS, by Side Letter Agreement between the City and MEA dated September 9

2021, the parties agreed to withdraw, effective July 1,2022, the 10% special salary adjustments

that went into effect on January 1,2022 for the Assistant Procurement Contracting Officer and

Procurement Contracting Trainee classifications, and the 10% special salary adjustments that were

going to take effect on January 1, 2023, for the Procurement Contracting Trainee, Assistant

Procurement Contracting Officer, Associate Procurement Contracting Officer, Senior Procurement

Contracting Officer, and Supervising Procurement Contracting Officer classifiations; and

WHEREAS, by Side Letter Agreement between the City and MEA dated July 7, 2021,

the parties agreed that effective July 1, 2022, the Power Plant Superintendent classification will

receive a 20% special salary adjustment, which is reflected in the attached Exhibits A-1 and A-2;

and

WHEREAS, in approving the MOUs, and any amendments thereto, the City Council also

approved certain special salary adjustments for employees in special classifications and this

Ordinance incorporates those adjustments and authorizes the Chief Financial Officer to pay the

City Council-approved salary increases; and
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WHEREAS, the City Council also approves the recommendation ofthe Chair ofthe

Commission on Police Practices to add the Commission's Executive Director position to

Exhibits F, G, and H of this Ordinance, entitling the Executive Director to the $300 monthly

automobile allowance, management administrative leave, and executive life insurance, to be

consistent with the benefits offered to the Executive Director of the City's Ethics Commission;

and

WHEREAS the City Council authorizes a 5% general salary increase for unrepresented

classified and unrepresented unclassified employees for Fiscal Year 2023, to be consistent with

the approved general salary increase for MEA-represented employees, with the exception of

unrepresented Deputy City Attorneys, who will receive a 4% general salary increase effective

July 1,2022, and a 2% general salary increase effective January 1,2023, to be consistent with

the increases for Deputy City Attorneys represented by the DCAA; and

WHEREAS, Exhibit A-1 is the salary/wage table for employees in the Classified Service,

in effect from July 1,2022, through December 315 2022, and Exhibit A-2 is the salary/wage table

for employees in the Classified Service, in effect from January 1, 2023, through June 30,2023,

and they reflect the legally required increase to California's minimum wage of $15.00 an hour,

effective January 1,2022; and

WHEREAS, Exhibit C-1 sets forth the standard salary and wage rates for employees in the

Unclassified Service, in effect from July 1, 2022, through December 31, 2022, and Exhibit C-2

sets forth the standard salary and wage rates for employees in the Unclassified Service, in effect

from January 1, 2023, through June 30, 2023, and they reflect the legally required increase to

California's minimum wage of $15.00 an hour, effective January 1, 2022; and
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WHEREAS, the City Council authorizes moving the following classifications from

Executive III to Executive IV in Exhibits C-1 and C-2: City Librarian (Classification Number

2140), Real Estate Assets Director (Classification Number 2177), Risk Management Director

(Classification Number 2157), Treasurer (Classification Number 2190) and Assistant Fire Chief

(Classification Number 2154); this modification will result in higher base rates of pay to ensure

consistent compensation for the Directors ofMayoral Departments, in accordance with the

memorandum dated April 5,2022 (revised), from the Chief Financial Officer; and

WHEREAS, the City Council also authorizes moving the Financial Operations Manager

(Classification Number 2217) and Assistant City Clerk (Classification Number 2108) from

Miscellaneous B to Managerial C in Exhibits C-1 and C-25 resulting in higher base rates ofpay

in accordance with the memorandum dated April 5,2022 (revised), fi·om the Chief Financial

Officer; and

WHEREAS the City Council further authorizes a 25% increase to the salary rate

categories for the Executive V category in Exhibits C-1 and C-2 to allow for a competitive

recruitment process for the Chief Operating Officer, and a 15% increase to the salary rate

categories for the Executive IV, Executive III, Executive II, Executive I, Managerial A,

Managerial B, Managerial C, Professional Legal, Miscellaneous A, Miscellaneous B,

Miscellaneous C, Miscellaneous D, and Miscellaneous E categories to provide departments with

more salary flexibility when hiring new employees, retaining current employees, and addressing

salary conipaction and compression issues in accordance with the memorandum dated April 5,

2022 (revised), from the Chief Financial Officer; and

WHEREAS, the City Council further authorizes moving the Personnel Director

(Classification Number 2171) from Miscellaneous A to Executive IV, the Deputy Personnel

Director (Classification Number 2230) from Miscellaneous B to Managerial C, and the Equal
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Employment Investigations Manager (Classification Number 2158) from Miscellaneous D to

Managerial C in Exhibits C-1 and C-2, resulting in higher base rates ofpay in accordance with

memorandum dated February 7,2022, from the Civil Service Commission President; and

WHEREAS, the City Council also authorizes uniform reimbursement for the

unrepresented Chief Park Ranger position in the Parks and Recreation Department in accordance

with the Parks and Recreation Department Director's memorandum to the Human Resources

Department Director, dated March 22,2022; and

WEREAS, in accordance with Charter sections 70 and 130, the City Council must

approve compensation schedules for classified and unclassified employees, whether they are

represented by one of the City's recognized employee organizations or unrepresented; and

WHEREAS, Charter section 130 requires that the schedule of compensation for

employees in the Classified Service, whether they are represented or not, must establish a

minimum and maximum for any grade and provide uniform compensation for like service; and

WHEREAS, in accordance with Charter section 130, the City's Civil Service

Commission has prepared and furnished to the City Council a report identifying classifications of

employees in the Classified Service, which merit special salary consideration because of

recruitment or retention problems, changes in duties or responsibilities, or other special factors

the Commission deems appropriate, and the City Council acknowledges it has received and

considered the report required by Charter section 130; and

WHEREAS this Ordinance includes only those special salary or wage adjustments for

classifications in the Classified Service, already approved and incorporated into MOUs by

previous, separate City Council action; and
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WHEREAS, the City's labor negotiations team is currently meeting and conferring with

MEA and Local 127 concerning special salary adjustments, and the City Council recognizes it

may be required to consider any agreed-upon special salary adjustments for employees

represented by these recognized employee organizations by separate action, in compliance with

the MMBA, Council Policy 300-06, the Charter, and this Salary Ordinance; and

WHEREAS, under California Labor Code (Labor Code) section 1182.12(b), California's

minimum wage for employers, including municipalities, which employ 26 or more employees,

increased to $15.00 an hour on January 1,2022, and will remain at $15.00 an hour in 2023; and

all City employees must be paid no less than California's minimum wage; and

WHEREAS, the salary and wage schedules for Fiscal Year 2023 conform to the

California minimum wage; and

WHEREAS, on June 7, 2016, City voters approved San Diego Ordinance O-20390

(Aug. 18,2014), upon submission ofa referendary petition, following approval of the ordinance

by the City Council; San Diego Ordinance O-20390 implemented a local minimum wage and

earned sick leave for all employees working in the geographic boundaries of the City, including

employees working for the City; and

WHEREAS, as set forth in San Diego Municipal Code (Municipal Code) section 39.0107(b),

starting July 11, 2016, the local minimum wage is $10.50; starting January 1, 2017, the local

minimum wage is $11.50; starting January 1,2019, and each year thereafter, the local minimum

wage increases by an amount corresponding to the prior year's increase, if any, in the cost of living,

measured by a percentage increase as of August of the immediately preceding year over the level as

of August of the previous year ofthe Consumer Price Index rban Wage Earners and Clerical

Workers, U.S. City Average of All Items); the adjusted minimum wage must be announced by the

City by October 1 of each year, to take effect as of January 1 of the succeeding year; and
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WHEREAS, Municipal Code section 39.0107(b)(4) further states that, in the event the

federal or California minimum wage is increased above the level ofthe local minimum wage,

then the local minimum wage will be increased to match the higher federal or California wage,

effective on the same date as the increase in the federal or California minimum wage takes

effect; and

WHEREAS, in accordance with Civil Service Rule I, codified at Municipal Code

section 23.0202, the Civil Service Commission has studied requests for new classifications and

recommended creation of new classifications; and

WHEREAS, the new classifications as well as title changes to existing classifications are

incorporated into Exhibit B ofthis Ordinance and deleted classifications have been removed, as

required; and

WHEREAS, pursuant to established City practices, City employees are paid on a biweekly

basis; therefore, where the terms "Monthly Rates" and "Annual Rates" are used with a certain

monetary amount, the City Council intends that monetary amount to be an approximation; and

WHEREAS, the United States Supreme Court in Garcia v. San Antonio Metropolitan

Transituthority, 469 U.S, 528 (1985), held that the provisions of the Fair Labor Standards Act

(FLSA), 29 U.S,C. § 201 et seq., as they relate to overtime pay, are applicable to states, cities,

and local agencies, including the City; and

WHEREAS, it is necessary to ensure compliance with the FLSA, including all applicable

case law interpreting the FLSA and regulations; and
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WHEREAS, on November 6, 2018, City voters approved Measure L, which amended the

Charter to remove the requirement that City Councilmembers set their salaries and those of the

Mayor and the City Attorney, requiring instead that the Chief Financial Officer determine the

salaries ofthe City Councilmembers, Mayor, and City Attorney based on specified formulas,

beginning December 10, 2020; and

WHEREAS, effective December 10,2020, City elective officers began receiving salaries

based on a perentage of the salary prescribed by law and as adjusted by law for judges of

Superior Court ofthe State of California; the Chief Financial Officer is responsible for

determining the salary prescribed by law and as adjusted by law for judges of Superior Court of

the State of California; and

WHEREAS, the Mayor has proposed, and the City Council has considered, the Salary

Ordinance for Fiscal Year 2023, in accordance with the requirements set forth in the Charter and

the MMBA; and

WHEREAS, after receipt of information at a public hearing, and after thorough

consideration and deliberation of the Mayor' s and Civil Service Commission' s recommendations,

the City Council finds that the salaries and wages established in this Ordinance are consistent with

City Council-approved MOUs, and the City Council intends to make final determinations on the

information presented; and

WHEREAS, it is now necessary and appropriate for the City Council, under the authority

vested in it by and consistent with the State Constitution and the Charter, to establish the salary

and wage schedules for officers and employees, including classified and unclassified employees

of the City, for Fiscal Year 2023; and
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WHEREAS, in considering this Salary Ordinance, the City Council recognizes that the

negotiations with Local 145, SDPOA, and Local 911 for successor MOUs are ongoing and the

City Council may be required to consider pay increases for employees represented by these

recognized employee organizations by separate action, in compliance with the MMBA and

Council Policy 300-06, the Charter, and this Salary Ordinance; and

WHEREAS, the City Council intends this Salary Ordinance to be consistent with and to

be read in conjunction with all federal and state laws applicable to the City as a public agency

employer, as well as approved City ordinances and established City personnel policies and

practices, including Civil Service Rules, Personnel Regulations, Administrative Regulations, and

payroll practices as established for the Human Capital Management module of the Enterprise

Resource Planning system; and

WHEREAS, all exhibits referenced in this Ordinance are attached to and incorporated

into this Ordinance; NOW, THEREFORE,

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1.

 

SALARIES ESTABLISHED FOR ELECTED AND APPOINTED

OFFICERS

On November 6, 2018, City voters approved Measure L, which amended the Charter to

remove the requirement that City Councilmembers set their salaries and those of the Mayor and

the City Attorney, requiring instead that the Chief Financial O fficer determine the salaries of the

Councilmembers, Mayor, and City Attorney based on a specified formula beginning December 10,

2020.

Charter section 12,l provides that effective December 10,2020, the salary paid to tle

City Councilmembers will be 60% ofthe salary prescribed by law and as adjusted by law for

judges of the Superior Court for the State of California. Charter section 12.1 further provides that
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effective December 10,2022, the salary paid to the City Councilmembers will be 75% of the

salary prescribed by law and as adjusted by law for judges of the Superior Court for the State of

California.

Charter section 24.1 provides that effective December 10,2020, the salary paid to the

Mayor will be equal to the salary prescribed by law and as adjusted by law for judges of the

Superior Court for the State of California.

Charter section 40 provides, in pertinent part that effective December 10,2020, the

salary paid to the City Attorney will be equal to the salary prescribed by law and as adjusted by

law for judges ofthe Superior Court for the State of California, provided that the salary ofthe

City Attorney may not be decreased during a term of office.

Charter section 11.1 requires the Chief Financial Officer to determine the salary

prescribed by law and as adjusted by law for judges of Superior Court ofthe State of California,

and to set and adjust the salaries ofthe City Councìlmembers, Mayor, and City Attorney.

Charter sections 125 and 126, read together, require the Personnel Director to maintain

and certify payroll records known as the service register," of all employees, including elected

officers. The Personnel Director must certify that the persons named in the Service Register

"have been elected, appointed or employed and are performing service in accordance with the

provisions of th[e] Charter and the rules established thereunder, that their names appear upon the

service register for the time for which such salary or compensation is claimed and that the salary

or compensation is at the rate indicated on such register." Under Charter section 125, the City

Clerk must also maintain and provide information about the City's elected officers.

To satisfy these Charter-mandated duties, the City Council requests that the Chief

Financial Officer, upon determining and adjusting the salaries ofthe City Councilmembers,

Mayor, and City Attorney as required by law, provide the salary information by memorandum to
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the Personnel Director and the City Clerk and also make the memorandum available to the

public. The City Council also requests that a copy of this memorandum be submitted for the

public's information and benefit when the Mayor presents the proposed Salary Ordinance to the

City Council for consideration each April.

Following the Chief Financial Officer's determination and adjustment of salaries for

elected officers any elected officer may voluntarily choose to receive a reduction in the salary

prescribed by law, so long as any applicable minimum wage requirements are met, by submitting

a Personnel Change Request (CS-1522) to the Personnel Director.

No elected officer accrues annual leave. The salaries of appointed officers in the

Unclassified Service, including the City Clerk, Independent Budget Analyst, City Auditor, and

other employees described in San Diego Charter section 117(4 may be modified during the

Fiscal Year, following a performance review, as long as the modified salary is consistent with

Exhibits C-1 and C-2 of this Ordinance and the appointing authority complies with the Ralph M.

Brown Act, if applicable.

Section 2. SALARY /WAGE SCHEDULES ESTABLISHED

Section 2.1. 

Unclassified Service

The City Council adopts the"Unclassified Service Classifications and Standard

Salary/Wage Rates," as the salary/wage schedule for all City officers and employees in the

Unclassified Service. Exhibits C-1 and C-2 establish the Classification and Standard Salary/Wage

Rates for Fiscal Year 2023. Exhibit C-1 is in effect from July 1,2022 through December 31,

2022. Exhibit C-2 is in effect from January 1,2023, through June 30,2023. These exhibits reflect

California's minimum wage rate of $15.00 an hour, in effect since January 1,2022.

For comparison purposes, Exhibits C-1 and C-2 set forth monthly, bi-weekly, and hourly

salary/wage rates for all employees in the Unclassified Service.
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The City Council adopts an "Executive" category within the Unclassified Service with

classifications of Executive I through Executive V, for all officers and employees serving in the

positions listed under "Executive" in Exhibits C-1 and C-2. The City Council adopts a

"Managerial" category within the Unclassified Service with classifications of Managerial A B,

and C, for all officers and employees serving in the positions listed under "Managerial" in

Exhibits C-1 and C-2. The City Council adopts a "Miscellaneous Executive and Managerial"

category within the Unclassified Service with classifications A through E and a "Professional

Legal" category within the Unclassified Service, as set forth in Exhibits C-1 and C-2.

The City Council also adopts the wage rates for Interns. The salary and wage rates and ranges

listed in Exhibits G1 and C-2 may be changed only by City Council action.

All employees in the Unclassified Service, who are unrepresented, will receive a general

salary/wage increase of 5%, effective July 1, 2022, with the exception of unrepresented Deputy

City Attorneys, who will receive a 4% general salary increase effective July 1, 2022, and a 2%

general salary increase effective January 1, 2023, to be consistent with the increases for the

Deputy City Attorneys represented by the DCAA. The standard salary/wage rates set forth in

Exhibits C-1 and C-2 have been adjusted to allow for this general salary/wage increase.

The City Council authorizes moving the following classifications from Executive III

(Salary Rate 2030) to Executive IV (Salary Rate 2041) in Exhibits C-1 and C-2 City Librarian

(Classification Number 2140), Real Estate Assets Director (Classification Number 2177), Risk

Management Director (Classification Number 2157), Treasurer (Classification Number 2190),

and Assistant Fire Chief (Classification Number 2154). These modifications will result in higher

base rates ofpay to ensure consistent compensation for the Directors of Mayoral Departments, as

discussed and requested in the memorandum dated April 5,2022 (revised), from the Chief

Financial Officer.
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The City Council also authorizes moving the Financial Operations Manager

(Classification Number 2217) and Assistant City Clerk (Classification Number 2108) from

Miscellaneous B (Salary Rate 2045) to Managerial C (Salary Rate 2077) in Exhibits C-1 and C-

2, resulting in higher base rates ofpay as discussed and requested in the memorandum dated

April 5,2022 (revised), from the Chief Financial Officer.

The City Council authorizes moving the Personnel Director (Classification Number

2171) fi·om Miscellaneous A (Salary Rate 2055) to Executive IV (Salary Rate 2041), the Deputy

Personnel Director (Classification Number 2230) from Miscellaneous B (Salary Rate 2045) to

Managerial C (Salary Rate 2077), and the Equal Employment Investigations Manager

(Classification Number 2158) fi·om Miscellaneous D (Salary Rate 2025) to Managerial C (Salary

Rate 2077) in Exhibits C-1 and C-2, resulting in higher base rates ofpay as discusšed and

requested in the memorandum dated February 7,2022, from the Civil Service Commission

President.

The City Council further authorizes a 25% increase to the salary rate categories for the

Executive V category in Exhibits G1 and C-2 to allow for a competitive recruitment process for

the Chief Operating Officer, and a 15% increase to the salary rate categories for the Executive

IV, Exeutive III, Executive II, Executive I, Managerial A, Managerial B, Managerial C,

Professional Legal, Miscellaneous A, Miscellaneous B, Miscellaneous C, Miscellaneous D, and

Miscellaneous E categories to provide departments with more salary flexibility when hiring new

employees, retaining current employees, and addressing salary compaction and compression

issues as discussed and requested in the memorandum dated April 5,2022 (revised), from the

Chief Financial Officer.
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Section 2.2. Classified Service

For all positions in the Classified Service, the City Council adopts the "Classified Service

Classes and Standard Rates," attached to this Ordinance as Exhibit B. The Standard Rate Number

in Exhibit B is also referred to as the Classification Number. Exhibit B sets forth all approved

classifications in the Classified Service, including those classifications recommended by the Civil

Service Commission for approval by the City Council, which are now approved by this

Ordinance. Exhibit B also reflects classifications deleted from the Classified Service and

classifications determined to be terminal," meaning no new employees will be hired into them.

The City Council adopts the salary/wage table, attached to this Ordinance as Exhibit A-1,

for July 1, 2022, through December 31, 2022 and Exhibit A-2, for January 1,2023, through

June 30,2023, for all employees in the Classified Service. These exhibits reflect the California

minimum wage rate of $15.00 an hour, effective January 1, 2022.

For comparison purposes, Exhibits A-1 and A-2 set forth hourly and biweekly salary/wage

rates for employees in the Classified Service.

Classified employees in fire suppression positions, who work a 28-day work period, are

subject to the partial exemption under the FLSA, as set forth in Section 4.3 of this Ordinance. The

wage rate for fire suppression employees, who work a 28-day work period and are subject to the

partial exemption under the FLSA, is established by dividing the 40-hour workweek rate for the

fire classifications by 1.4. This suppression rate is expressly reflected in Exhibits A-1 and A-2.

The Comptroller, working with the Personnel Director, is authorized to make any additional

adjustments to wage rates for fire suppression employees who work a 28-day work period, as

agreed upon by the City and Local 145 or required under the FLSA.
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The pay steps for all Classified Service classifications, as set forth in Exhibits A-1 and

A-2, are calculated and established at approximately five percent increments. However, the

Accountant IV class has a minimum and a maximum wage rate, but no intermediate steps.

Employees in the Accountant IV class may be paid any amount within the minimum and

maximum wage rates, at the appointing authority's discretion. All employees in the Classified

Service, who are unrepresented, will receive a general salary/wage increase of 5%, effective July

1,2022. The standard salary/wage rates set forth in Exhibits A-1 and A-2 have been adjusted to

document this general salary/wage increase.

Section 2.3. Special Salar or Wage Adiustments

Charter section 130 requires the City's Civil Service Commission to prepare and furnish

to the City Council, prior to adoption of this Ordinance, a report identifying classifications of

employees in the Classified Service, which merit special salary consideration because of

recruitment and retention problems, changes in duties or responsibilities, or other special factors

the Civil Service Commission deems appropriate. The recommendations of the Civil Service

Commission are advisory and must be approved by the City Council to take effect. The City

Council acknowledges that it has received and considered the Civil Service Commission's

report, as required by Charter section 130,

3

Any special salary or wage adjustments previously approved by the City Council, by

approval of MOUs between the City and its recognized employee organizations, are incorporated

into this Ordinance.
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Section 2.4. Represented Emloees

Every employee working in a classification that is represented by a recognized employee

organization will receive salaries or wages consistent with the applicable MOU and set forth in

the salary and wage tables at Exhibits A-1, A-2, C-1, or C-2, or as otherwise authorized in

accordance with the MMBA.

As set forth more fully in Section 7 of this Ordinance, the City Council authorizes the

Chief Financial Officer to pay all special pays, including certification pays and other special

assignment pays, incorporated into MOUs between the City and its recognized employee

organizations and approved by separate City Council action.

Section 2.5. Pay Reductions

Effective July 1, 2006, añd continuing in Fiscal Year 2023, subject to compliance with

the MMBA and City Council Policy 300-06, employees in the SDPOA and DCAA bargaining

units who are participating in the Deferred Retirement Option Plan (DROP) must take a 3.2%

reduction in Bse Compensation, as that term is defined in Municipal Code section 24.0103.

Section 2.6. Ratification of Side Letter Areements

The City Council rati_ics a Side Letter Agreement between the City's management team

and MEA, dated July 7, 2021, related to certain compensation changes for MEA-represented

employees, a=nd the City Council approves the changes, by this Ordinance. Specifically, effective

July 1,2022, the Power Plant Superintendent classification will receive a 20% special salary

adjustment. The Side Letter Agreement was necessary to establish an appropriate supervisory

differential between the Senior Power Plant Supervisor classification and the Power Plant

Superintendent classification due to the 20% of base pay increase received by the Senior Power

Plant Supervisor classification effective July 1, 2019. The changes in compensation are reflected

iii Exhibits A-1 and A-2.
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The City Council ratifies a Side Letter Agreement between the City's management team

and MEA5 dated September 9, 2021, related to certain compensation changes for

MEA-represented employees, and the City Council approves the changes, by this Ordinance.

Specifically, MEA agreed that the 10% special salary adjustments that went into effect on

January 1, 2022, for the Assistant Procurement Contracting Officer and Procurement Contracting

Trainee classifications will be rescinded, effective July 1, 2022. MEA also agreed to the

rescission of the 10% special salary adjustments that were going to take effect on January 1,

2023, for the Procurement Contracting Trainee, Assistant Procurement Contracting Officer,

Associate Procurement Contracting Officer, Senior Procurement Contracting Officer, and

Supervising Procurement Contracting Officer classifications. The Side Letter Agreement was

necessary to establish comparable pay between Procurement Contracting Officers and

Contracting Specialists for performing similar work.

Section 3.

 AUTHORIZATION TO USE DEFINED TERMS AND MAKE

COMPUTATIONS

The Chief Financial Officer is auhorized to use an employee's "base rate" ofpay and

"scheduled workweek," as defined in the Personnel Manual Index Code H-4, to compute

vacations, leaves of absence, pay upon separation of employment, and, for employees

represented by Local 145, the amount of time a Member may extend their DROP participation

period pursuant to Municipal Code section 24.1402(b)(8 The Chef Financial Officer is further

authorized to establish and use appropriate computations to determine vacations, other leaves of

absence, pay upon separation of employment and other benefits for part-time employees and

employees in the classifications listed in the Personnel Manual Index Code H-4, Addendum A,

Group E (fire classes), in accordance with City Council-approved MOUs, Civil Service Rules,

Personnel Regulations, and applicable law.
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Section 4. 

OVERTIME COMPENSATION

Section 4.1. Overtime Pa Plan

As stated in Council Policy 300-02, adopted by San Diego Resolution It-217487 (Jan. 12,

1977) and amended by San Diego Resolution R-222521 (Jan. 2,1979), the City Council has

recognized that it is necessary for the efficient and effective administration of the City's

government to call upon employees to work in excess of their normal working hours in certain

circumstances with the need for overtime to be determined by the Mayor or designee, or

independent department director.

The City Council has established local overtime rules for certain employees, as specified

in Council Policy 300-02 and Personnel Manual Index Code H-4, Local overtime is

City-authorized working time beyond an employee's nornially scheduled hours. This overtime

compensation must be paid in accordance with the provisions of Personnel Manual Index

Code H-4 and Council-approved MOUs. The local overtime rules distinguish between "regular

rate overtime" which is compensation for overtime worked at the employee's "base rate" ofpay,

and "premium rate overtime," which is compensation at one and one-half times the employee's

"base rate" ofpay.

The City Council must also ensure compliance with the FLSA. This federal law requires

the City to pay those employees covered by the FLSA with overtime pay for hours worked over

40 per workweek, which is defined as any fixed and regularly recurring period of 168 hours or

seven consecutive 24-hour periods, at a rate of not less than one and one-half times the regular

rate of pay as that term is defined by the FLSA. Certain employees may be exempt from the

overtime protections ofthe FLSA based on their job duties and salary or wage level.
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The City uses a "dual calculation method" of determining overtime compensation. When

an employee is eligible for overtime compensation, the City calculates the overtime

compensation required to be paid under any approved MOU and the City's local overtime rules

and the overtime compensation required to be paid under the FLSA. After comparing the two

amounts, the City pays the employee the higher overtime compensation.

If an employee receives compensatory time in lieu of overtime, the following standard

compensatory time accounting method applies, unless the employee is represented by a

recognized employee organization and the City Council has approved a different compensatory

time accounting method for those represented employees. Under the standard compensatory time

accounting method, the City will pay the premium portion ofthe overtime compensation, as

calculated in accordance with the FLSA or local overtime rules and any Council-approved MOU,

when the overtime is earned. The employee may receive the base hour associated with the time

worked in their conipensatory time bucket. The employee may use the base hour for leave or

may cash it out throughout the calendar year in which it is earned. At the end of the calendar

year, the City will cash out any remaining balance in the employee's compensatory time bucket

on the last pay day ofthe calendar year.

The Civil Service Commission designates classifications that are covered by and exempt

from local overtime rules and the FLSA. This designation must be approved by the City Council

in accordance with San Diego Charter sections 11,1 and 130 and Council Policy 300-02.

Section 4.2. Use of the Term "Salary"

Charter section 11.1 requires the City Council to adopt an ordinance each year

"establishing salaries for atl City employees, except the City's elective officers." The Charter

refers to this ordinance as the "Salary Ordinance."
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Notwithstanding the use of the term "salary" in the Charter and other City rules and

regulations, certain, specified employees are covered by federal overtime requirements.

Therefore, the use of the term "salary" in the Charter and in this Ordinance, including iii the

attached tables, is intended to mean "compensation" broadly, and is not intended to infer or

imply that each employee receiving a "salary" is paid a fixed amount of compensation each week

that does not change, regardless of actual work performed or accrued leave available or used.

In addition, under the City's local rules, employees who work as "salaried" means they

work on a regular basis for 40 or more hours each pay period and for a substantial period of time

over a year-long period, and, as such, they are provided with a specified level of flexible

benefits, as set forth in Personnel Manual H-5. "Salaried" employees are not hired for temporary,

on-call, or seasonal work that may fluctuate given differing workload and staffing needs.

Generally, unless there is an express exception, employees in the Unclassified Service are

paid a salary that is a fixed amount of compensation; they are regularly scheduled to work and, in

accordance with the FLSA, their compensation is regularly paid and not reduced for variations

based on actual work performed or accrued leave available or used. However, there are some

positions in the Unclssified Service who are "hourly" employees; their work schedules and

work hours may fluctuate each week and they may not work the same number of hours each

workweek. These "hourly" employees must record all hours worked each week on approved time

sheets.

Generally, employees in the Classified Service, who are regularly scheduled to work

one-half time (20 hours per week), three-quarter time (30 hours per week), or full-time (40 hours

per week), are characterized as "salaried," because they are regularly scheduled, their pay is not

typically reduced, unless there is specific action by their appointing authority or the City Council,

and they receive a specified level of flexible benefits. However, these employees must record all
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hours worked each week on approved time sheets, unless they are covered by an MOU which

provides for other approved means to record working time. In addition, this characterization as

being "salaried," as applied to Classified Service employees, does not govern the payment of or

their right to overtime, which is covered by the FLSA and specific local rules set forth in

approved MOUs, Civil Service Rules, Personnel Regulations and other applicable law, as

described more fully below.

Section 4.3. Classified Emplovees and Comliance with the Local Overtime Rules

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Groups A, B, C, and D, and as approved by the City Council by resolution each

fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel

Manual and City Council-approved MOUs.

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Group E (fire classes), and as approved by the City Council by resolution each

fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel

Manual and City Council-approved MOUs.

Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum

A, Group F, and as approved by the City Council by resolution each fiscal year, who are paid on a

one-halftime (20 hours per week), three-quarter time (30 hours per week), or full-time (40 hours

per week), salaried basis, are not eligible for local overtime.

Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum A,

Group F, and as approved by the City Council by resolution each fiscal year, who are paid on an

"hourly" basis, are eligible for "regular rate" compensation for all time worked in excess of their

scheduled workweek up to 40 hours per week.
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As set forth is section 4.1, effective July 1, 2021, the City implemented a "dual calculation

method" of determining overtime compensation for those unrepresented and represented

employees eligible for overtime,

Section 4.4. Classified Emplovees and Comiance with the FLSA

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Groups A, B, C, and D, are covered by the FLSA and will receive overtime

computed in accordance with the FLSA, including all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work

schedule is 40 hours per week, are eligible for overtime based on a 40-hour workweek, in

accordance with the ELSA and all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work

schedule is more than 40 hours per workweek, are covered by the FLSA partial exemption at

29 U.S.C. section 207(k) and are eligible for overtime, in accordance with the FLSA and all

applicable law interpreting the FLSA, after they have worked more than 212 hours in a 28-day

work period.

Employees in classifications listed in the Personnel Manual Index Code H-4, Addendum

A, Group F, are exempt from the overtime requirements ofthe FLSA, provided that the

employees meet exemption job duty requirements and are paid the minimum salary each week to

satisfy the salary basis requirements as defined in 29 C,F,R, § 541,600 (2016), if in effect, or any

subsequent federal law or regulation binding on the City.

As set forth is section 4,1, effective July 1, 2021, the City implemented a "dual calculation

method" of determining overtime compensation for those unrepresented and represented

employees eligible for overtime.
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Section 4.5 

Unclassified Emploees and Comliance with Local Overtime and the

FLSA

Unclassified employees, who are salaried, are not eligible for local overtime. These

employees are also exempt from the overtime requirements of the FLSA, provided that the

employees meet exemption job duty requirements and are paid the minimum salary each week to

satisfy the "salary basis" requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or

any subsequent federal law or regulation binding on the City.

Employees in the Unclassified Service, who are paid on an hourly" basis, are eligible for

regular rate" compensation for all time worked in excess of their scheduled workweek up to

40 hours per week. Further, they are covered under the FLSA and must be paid overtime for all

time worked in excess of 40 hours in their workweek, but they may not receive conipensatory

time credits in lieu of pay.

As set forth is section 4.1, effective July 1, 2021, the City implemented a "dual calculation

method" of determining overtime compensation for those unrepresented and represented

employees eligible for overtime.

Provisional employees including those working in an unclassified position, are considered

"hourly,"

Section 4.6. Time Entrv for Exempt Emplovees

Warrant checks issued for salaries paid to FLSA-exempt officers and employees must be

for the appropriate amount within the salary or wage range attached to the position in Exhibits A-1

and A-2 (for classified employees and interns) or Exhibits C-1 and C-2 (for unclassified

employees),or asset forth in section 1 of this Ordinance for the Mayor, City Council, and City

Attorney, and for additional amounts authorized in this Ordinance.
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Time entry documentation and time sheet posting for an FLSA-exempt employee may

not reflect hours worked in excess of the employee's regular working hours per biweekly pay

period, even though the employee may work differing hours as a result ofvarying duties,

responsibilities, and time demands. FLSA-exempt employees, except as otherwise specifically

authorized, do not receive pay or credit for hours worked in excess of 

40 hours in a workweek

and 80 hours in a biweekly pay period.

Further, the Chief Financial Officer is expressly authorized to pay FLSA-exempt

employees a full-day wage for absences of less than one workday. In accordance with

29 C.F.R. § 541.602, an FLSA-exempt employee is paid on a "salary basis," to meet an overtime

exemption requirement, if the employee regularly receives each pay period a predetermined

amount of compensation, which is not subject to reduction because of variations in the quality or

quantity of the work performed. The City Council intends to ensure consistency with this

requirement and to also recognize that FLSA-exempt employees may be called to work outside

of their regular working hours, without additional compensation. Therefore, no deduction from

an employee's pay, leave credits, or other monetary accounts will be made to recover the cost of

a partial-day absence. The City Council determines that this practice does not constitute a gift of

public funds because it is in the best interests of the City to ensure that FLSA-exempt employees

who are generally executive, managerial, or professional staff, may work outside of regular

working hours, when required, without additional compensation.

The Mayor and independent department directors are responsible for administering the

time documentation and time posting process and limits, subject to review by the Personnel

Director and Chief Financial Officer.
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The provisions in this Ordinance are intended to fully comply with the FLSA overtime

exemption requirements as interpreted by the courts. If the FLSA is reinterpreted by the courts or

amended in a way that results in this provision conflicting with the FLSA's overtime exemption

or other requirements, the Mayor, in conjunction with the Personnel Director and the Chief

Financial Officer, is authorized to take whatever actions are legally required to implement further

revisions to the City's pay policies.

Section 5. COMPLIANCE WITH CALIFORNIA MINIMUM WAGE LAW

Labor Code section 1182.12(b)(1)(B) states that employers, who employ 26 or more

employees, must pay their employees at least $15.00 per hour on and after January 1,2022.

Exhibits A-1, A-2,1, and C-2 conform to Labor Code section 1182.12. Exhibits A-1

and A-2 reflect that the base rate of pay at E Step for all classifications in the Classified Service

is no less than the California minimum wage. Exhibits C-1 and C-2 establish at least one pay rate

in all ranges that is at least the California minimum wage. Appointing authorities are to ensure

that no City employee is paid less than the California minimum wage in Fiscal Year 2023. The

City is also in compliance with federal minimum wage laws.

Section 6. 

COMPLIANCE WITH LOCAL MINIMUM WAGE UNDER

SAN DIEGO ORDINANCE O-20390

On June 7, 2016, City voters approved San Diego Ordinance O-20390 (Aug. 18,2014),

codified at Municipal Code sections 39.0101 through 39.0116, which, in part, established a

minimum wage of $10.50 upon the ordinance's effective date, $11.50 an hour on January 1,

2017, and increasing with the cost of living on January 1,2019, and annually thereafter.

This Ordinance, in part, as codified at Municipal Code section 39.0107(b)(3), provides:

Starting January 1, 2019, and each year thereafter, the Minimum

Wage increases by an amount corresponding to the prior year's
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increase, if any, in the cost of living. The prior year's increase in

the cost of living is measured by the percentage increase, if any, as

of August ofthe immediately preceding year over the level as of

August ofthe previous year ofthe Consumer Price Index (Urban

Wage Earners and Clerical Workers, U.S. City Average for all

Items) or its successor index as published by the U.S. Department

of Labor or its successor agency, with the amount ofthe minimum

wage increase rounded to the nearest multiple of five cents. The

adjusted Minimum Wage will be announced by the City by

October 1 of each year, and will become effective as the new

Minimum Wage on January 1 ofthe succeeding year.

San Diego Ordinance O-20390 also provides that, ifthe federal or state minimum wage

increases above the local minimum wage, then the local minimum wage must be raised to match

the higher federal or state minimum wage.

Exhibits A- 1, A-2, C-1, and C-2 conform to San Diego Ordinance O-20390. Effective

January 1, 2022, the local minimum wage is $15.00 an hour, consistent with state minimum

wage. Exhibits A-1 and A-2 reflect that the base rate of pay at E Step for all classifications in the

Classified Service is no less than the local minimum wage. Exhibits C-1 and C-2 establish at

least one pay rate in all ranges that is at least the local minimum wage. Appointing authorities are

to ensure that no City employee is paid less than the local minimum wage in Fiscal Year 2023.

If a cost-of-living increase, identified by October 1,2022, requires the local minimum

wage to be raised higher than the state minimum wage, then the Chief Financial Officer and

Personnel Director are authorized to administratively adjust the wages of any employee falling

below the local minimum wage, as of January 1, 2023, to insure the employee is earning the
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local minimum wage, as legally required. The City Council intends to pay all City employees no

less than what is required by state minimum wage and local minimum wage.

Section 7.

 ELIGIBILITY FOR SPECIAL PAYS

Section 7.1. Shift Differential and Other Shift-Related Pavs

The City Council authorizes the Shift Differential pay, as defined in the Personnel

Manual at Index Code H-6, and any other shift-related add-on pay, as authorized by a City

Council-approved MOU between the City and any recognized employee organization. These

shift-related pays are considered extra compensation for eligible employees, who must work for

significant periods of time substantially unusual for their employment classifications, such as

night shifts, split shifts, split weekend shifts, and other unusual schedules, as defined in the

Personnel Manual or approved MOUs.

Section 7.2. Call Back Pa

An eligible employee who has been released from work and has left the work premises

will, if called back to duty, be paid for the reasonable estimate of the time required for the

employee to travel from and to his or her residence and the work area and for the time the

employee actually works, as more fully described in Personnel Manual Index Code H-4 and

applicable MOUs between the City and its recognized employee organizations.

Section 7.3. Stand-Bv Pa

An eligible employee who is required to be within immediate reach by telephone and

ready to report to work without delay, other than necessary dressing and travel time, during all

hours and days other than the employee's regularly scheduled working hours, will receive

stand-by pay of approximately five percent of his or her regular rate ofpay, as more fully

described in Personnel Manual Index Code H-7.
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Section 7.4. Special Assinment Pay

Special assignment pay is also known as add-on pay or specialty pay. It is the intent of

the City Council that the special assignment pay program is authorized by the City Council on an

annual basis, subject to the MMBA and City Council Policy 300-06 for represented employees.

Special assignment pay is not a property right or continuing vested entitlement to extra pay from

year to year.

For represented employees, special assignment pay is limited to the amount set forth in

the applicable MOU. For unrepresented employees, special assignment pay is limited to the

amount set forth in the Personnel Manual. Special assignment pay is in addition to salaries and

other amounts established in this Ordinance.

Special assignment pay applis only during the period of the employee' s eligibility,

which is determined by the Mayor or independent appointing authority, consistent with City

Council-approved MOUs and Civil Service Rules, Personnel Regulations, and Administrative

Regulations.

Special assignment pay must be appropriately identified and designated on all official

payrolls and all other records pertaining to the employee's pay.

The City Council acknowledges that special assignment pays may fall within the

definition of"base compensation," at Municipal Code section 24.0103 as "base salary or wages

paid (standard hours multiplied by the hourly rate) on a regular bi-weekly basis to an employee

for his or her services in any given pay period," for purposes of calculating an employee's

pension under the City's defined benefit pension plan. Any new special assignment pays or other

pays, approved by the City Council through this Ordinance or an MOU between the City and a

recognized employee organization must be included in the "Earnings Code Document," as set

forth in Municipal Code section 24.0103. The "Earnings Code Document" is prepared annually
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byMayoral staff including staffwith the Department of Finance, iii consultation with the

Personnel Director and Retirement Administrator. The City Council requests that the "Earnings

Code Documen" once completed, following fnal approval of this Ordinance be filed with the

Office ofthe City Clerk, as Document Number 00 21453

Section 7.5. 

Bilingual Pav

The City willpay $.70 perhour asbilingual pay, in addition to base pay, to an eligible

employee who is not represented by the SDPOA or Local 145, when the employee meets the

established conditions for the pay. For ai eligible employee represented by SDPOA or

Local 145, the City will pay an extra 3.5% ofthe employee' s base wages as bilingual pay.

Employees will receive bilingual pay on an ongoing basis when the following conditions

are satisfied: (1) the appropriate appointing authority certifies that the employee is serving in a

position that requires knowledge and use of American Sign Language or a language other than

English in performing his or her duties, (2) the language has been approved for additional pay in

the Personel Manual or applicable MOU, and (3) the employee has satisfactorily demonstrated

his or her bilingual ability pursuant to an examination administered by the Personnel Department.

Employees represented by Local 911 MEA, and SDPOA may receive bilingual pay for

incidental use of specified languages other than English, during the pay period when the language

was used, in accordance with the rules set forth in their approved MOUs.

Other employees may receive bilingual pay for incidental use of a language other than

English during the pay period when the language was used, without having to pass the Personnel

Department language luency examination, when the employee's appointing authority reques·ts

or directs the employee to use the language as part of his or her job duties and certifies the use to

the Personnel Department.
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Section 7.6

 

Recruitment Incentive and Sanitation Driver Sin-On Bonus Proram

The City Council authorizes the cash payments under the Sanitation Driver Recruitment

Incentive Program (RIP), which was approved by San Diego Resolution R-313807 (Dec. 9,

2021) and R-313808 (Dec. 9,2021). All active classified employees in the Environmental

Services Department are eligible to receive incentive award pay for referring applicants for the

Sanitation Driver Trainee and Sanitation Driver I[ classifications. The incentive award pay under

the RIP must be appropriately identified and designated on all official payroll records and all

other records pertaining to an employee's pay.

The City Council also authorizes the cash payments under the Sanitation Driver Sign-on

Bonus Program (SBP), which was approved by San Diego Resolution R-313808 (Dee. 9,2021).

All applicants hired into a full-time, permanent vacancy as either a Sanitation Driver Trainee or

Sanitation Driver II are eligible to receive the bonus pay. The bonus pay under the SBP must be

appropriately identified and designated on all official payroll records and all other records

pertaining to an employee' s pay.

Section 7.7 

Chief Park Raner Uniform Reimbursement

The City Council authorizes the reimbursement of uniform expenses for the Chief Park

Ranger upon hire, as described in the Parks and Recreation Department Director's March 22,

2022, memorandum to the Human Resources Department Director. Initial reimbursement is

limited to the cost of one set of regulation uniform items as described in the attachment to the

memorandum. Thereafter, the Chief Park Ranger will be entitled to the same uniform allowance

as the employees in the classifications of Park Ranger Aide, Park Ranger, and Senior Park

Ranger, once a year on the anniversary date of hire.

-PAGE 32 OF 51-



(O-202

2-96

)

COR. COPY 2

Section 8. 

SALARY OR WAGE INCREASES

During the Fiscal Year the appropriate appointing authorities may grant salary or wage

increases to employees, consistent with the Charter, including sections 70 and 130, Personnel

Manual Index Code H-8, and this Ordinance. The appropriate appointing authorities may grant

salary increases to those unclassified officers and employees, listed in Exhibits C-1 and C-2,

within the standard salary rates set forth in those exhibits, based on merit, performance, or

changes in duties.

Section 9. 

APPRENTICE WAGE TABLE

The pay for Apprentices is established pursuant to the 'Apprentice Wage Steps"table,

attached to this Ordinance as Exhibit D. The Civil Service Commission has established in the

Personnel Manual the necessary rules and regulations to govern training programs and the

advancement ofApprentices.

Section 10.

 REWARDS AND RECOGNITION PROGRAM

The City Council authorizes the Employee Rewards and Recognition Program, described

in Administrative Regulation 95.91, which includes the criteria, guidelines, and procedures used

to establish a consistent citywide employee awards program. The City Council declares that there

is a public purpose for the Rewards and Recognition Program, in that it is a mea=ns to retain

highly-valued employees by recognizing and rewarding them, thus reducing the cost of recruiting

new employees, and to encourage continued high-level performance and service, thus benefitting

City residents, business owners, and taxpayers.

The Rewards and Recognition Program includes authorization ofthe Employee of the

Quarter and Employee of the Year awards and the Exceptional Merit Cash Payments Program

EMCP), to recognize and reward employees for exceptional performance in their classification

of employment. These payments are not part of an employee's Base Compensation under the
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Retirement System or for any other purpose. No employee who receives a payment under the

EMCP Program or any reward under the Rewards and Recognition Program has a right, vested

or otherwise, to receive future exceptional merit payments or other rewards or benefits.

The City Council authorizes the Mayor to implement the Rewards and Recognition

Program and to make any future modifications necessary to implement it, in accordance with its

established purpose and policy and with negotiated and approved agreements between the City

and its recognized employee organizations.

Section 11.

 AUTOMOBILE ALLOWANCE

The monthly automobile allowance for the Chief Operatig Officer for expenses related

to the operation and maintenance of their personal automobiles in the performance of their duties

is $800, as previously authorized by San Diego Resolution R-263924, adopted on

A

ugust 19,1985.

However, effective December 10,2020, the Mayor, City Councilmembers

5

 and City

Attorney are prohibited from continuing to receive the regularly paid automobile allowance as a

form of additional compensation, as stated in Charter section 303(b). These elective officers may

be reimbursed for actual miles driven in a personal vehicle while on City business, in accordance

with reimbursement policies that comply with federal tax laws and regulations in effect at the

time of the request for reimbursement.

If the Mayor, a City Councilmember, the Chief Operating Officer, or the City Attorney

elects to use a City-owned or City-leased automobile in the performance of his or her duties, the

City will reiniburse that official for the actual costs incurred for gasoline, oil, and other normal

minor expenses upon submission ofpaid invoices or other documentation. The City will provide
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liability protection to the Mayor, City Councilmembers, Chief Operating Officer, and City

Attorney, providing coverage if they are involved in an automobile accident while driving a City

automobile on their personal time.

The monthly automobile allowance for the Independent Budget Analyst, Chief Financial

Officer, City Auditor, Assistant Chief Operating O fficer, Assistant City Attorneys, Deputy Chief

Operating Officers, and Public Utilities Director is $475.

As specified in Exhibit F to this Ordinance, the monthly automobile allowance is $300

for the City Clerk, Personnel Director, Retirement Administrator, Ethics Commission Executive

Director, Commission on Police Practices Executive Director, Department Directors, and

managerial employees at the Department Director level or other positions designated as eligible

by the Mayor.

The automobile allowance is paid in accordance with applicable federal tax law. Interim

appointees are eligible to receive monthly automobie allowances, subject to the discretion of the

Mayor and independent department heads. All automobile allowance will be prorated for partial

months worked upon hire, termination of City employment, promotion, or demotion.

Section 12. 

PARKING RATES AND TRANSPORTATION ALTERNATIVES

The City Council authorizes the Mayor to implement discounted parking for City

employees, through City-subsidized parking fees in parking garages not under the control of the

City or a reduction in the regular monthly rate at City-owned or City-controlled parking garages.

The discounted or subsidized parking must be available to both represented and unrepresented

City employees, on the same terms and in accordance with City Council-approved agreements

between the City and its recognized employee organizations.
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Presently, represented City employees who park in the Evan V. Jones Parkade, Civic

Centre Plaza, the Central Library, Mission Hills Library, and Horton Plaza receive a reduction in

the monthly public parking rate based on their respective, City Council-approved MOU. The

City Council authorizes the Mayor to identify and secure additional parking facilities for City

employees, as needed, and to offer represented employees the discounted parking rates at any

new facilities consistent with their respective City Council-approved MOU. The City Council

also authorizes the Mayor to extend discounted parking rates to unpresented employees

consistent with the most favorable discount rate afforded to represented employees.

The City Council authorizes the Mayor to develop and implement transportation

alternatives programs, in accordance with approved MOUs or other procedures required by the

MMBA or other applicable law.

Section 13.

 

LIFE INSURANCE

The City Council has authorized life insurance benefits for City employees, including

executive coverage equal to two times the annual salary to the Mayor, City Councilmembers,

Department Directors, and employees above the Director level who elect the coverage, under the

terms and conditions ofthe group policy provided by The Hartford Life and Accident Insurance

Company approved by Mayoral action in June 2019. The classifications eligible for executive

life insurance coverage are set forth in Exhibit H to this Ordinance.

Section 14. 

ANNUAL LEAVE

All represented employees, who work full-time or part-time and are paid regularly on a

biweekly basis, accrue annual leave consistent with Civil Service Rule X, codified at Municipal

Code section 23.1103, and Personnel Manual I-2, unless their accrual is specified differently in a

City Council-approved MOU. If there is a conflict between the rules in an approved MOU and

those in Rule X and Personnel Manual I-2, the MOU will control.
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All unrepresented employees, who work full-time or part-time and are paid regularly on a

biweekly basis, accrue annual leave consistent with the provisions set forth in Civil Service

Rule X, codified at Municipal Code section 23.1103, and Personnel Manual I-2, except for

unrepresented and sworn members of the Fire-Rescue Department.

Elected officers do not accrue annual leave, as explained in section 1 of this Ordinance.

Unrepresented, sworn members of the Fire-Rescue Department accrue annual leave

consistent with Civil Service Rule X, codified at Municipal Code section 23.1103. However,

they do not cease to accrue annual leave until they reach the following caps: 980 hours of annual

leave for those unrepresented, sworn members ofthe Fire-Rescue Department hired before

July 1, 1994 with 15 or more years of service as of September 8,2018; 840 hours of annual leave

for those unrepresented, sworn members of the Fire-Rescue Department hired before July 1,

1994 with less than 15 years of service as September 8, 2018; 552 hours of annual leave for

those unrepresented, sworn members of the Fire-Rescue Department hired on or after July 1,

1994 and before July 1, 2016; 395 hours of annual leave for those unrepresented, sworn

members of the Fire-Rescue Department hired on or after July 1, 2016 who regularly work

40 hours per week; and 552 hours of annual leave for those unrepresented, sworn members of the

Fire-Rescue Department hired on or after July 1,2016 who regularly work a 56-hour per week

schedule.

Section 15. SICK LEAVE

Section 15.1. Sick Leave Reimbursement

Officers and employees currently eligible for sick leave reimbursement, under provisions

of the Sick Leave Reimbursement Program (Sick Leave Program) set forth in Administrative

-PAGE 37 OF 51-



(O

-2022-96)

COR. COPY 2

Regulation 95.90 or San Diego Civil Service Rule X, are deemed to have vested rights to sick

leave reimbursement and continue to be entitled to this benefit even though the Sick Leave

Program has been repealed.

Section 15.2. Paid Sick Leave for Emplovees under AB 1522

Notwithstanding the repeal of the Sick Leave Program described in Section 15.1 above,

the City Council intends to provide to those hourly, limited employees, who have no paid annual

leave, paid sick leave in conformance with the Healthy Workplaces, Healthy Families Act of 2014

and related amendments, codified at Labor Code sections 245 through 249 (AB 1522), and as

negotiated by the City with its impacted employee organizations under the MMBA.

Under AB 1522, an employee who, on or after July 1, 2015, works in California for the

same employer for 30 or more days within a year from the commencement of employment is

entitled to paid sick leave at a rate of not less than one hour for every 30 hours worked, subject to

specified use and accrual limitations set forth in AB 1522.

The paid sick leave under AB 1522 will be administered pursuant to the conditions

negotiated between the City and its impacted employee organizations, and approved by the City

Council, or otherwise authorized by the City Council in accordnce with the MMBA and City

Council Policy 300-06.

This paid sick leave for unrepresented employees will be on the same terms and in

accordance with City Councilapproved agreements between the City and its recognized

eniployee organizations.

Section 15.3. Earned Sick Leave under Ordinance O-20390

In accordance with the City of San Diego Earned Sick Leave and Minimum Wage

Ordinance (Ordinance O-20390), codified at Municipal Code sections 39.0101 through 39.0116,

hourly, limited City employees, who have no paid annual leave, will have acess to one hour of
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paid leave for every 30 hours worked, up to a maximum balance of 80 hours, to be used for the

specified purposes and subject to the specified terms and limitations. This paid leave for

represented employees will be administered pursuant to negotiated agreements between the City

and its impacted employee organizations and approved by the City Council, or otherwise

authorized by the City Council in accordance with the MMBA and City Council Policy 300-06.

This paid leave for unrepresented employees will be on the same terms and in accordance

with City Council-approved agreements between the City and its recognized employee

organizations. Earned sick leave may not be cashed out at any time.

City employees, with no paid annual leave, who receive earned sick leave under

Ordinance O-20390, will not receive additional leave under AB 1522, provided that the earned

sick leave under Ordinance O-20390 satisfies the requirements ofAB 1522.

Section 15.4. COVID-19 Paid Sick Leave

The City Council acknowledges the City will comply with Senate Bill 114, which created

new Labor Code section 248.6, mandating employers to provide employees with paid sick leave

for various COVID-related absences for the period January 1, 2022 through September 30,2022.

Section 16.

 ADMINISTRATIVE LEAVE

Section 16.1. Paid Administrative Leave

The City Council authorizes the Mayor, or the Mayor's designee, and independent

appointing authorities, at their sole discretion, to place any City employee on paid administrative

leave for a period not to exceed 30 calendar days under the conditions specified in this section.

The Mayor, or designee, or independent appointing authority must evaluate known facts and

make a factual, written determination that immediate, temporary removal of an employee from

the workplace is (1) in the best interests ofthe City and (2) necessary to maintain the wellbeing,

-PAGE 39 OF 51-



(O-2022-96)

COR. COPY 2

safety, security, or protection of any City employee or citizen, City property, or City resources,

or otherwise required by federal or state law. Paid administrative leave does not apply in

circumstances where annual leave or other types of leave more suitably apply.

The Chief Financial Officer, or designee, is authorized to extend the 30-calendar day paid

administrative leave period described in this section for any City employee, an additional

30-calendar day period, up to a maximum of four such extensions, when the Chief Financial

Officer, in consultation with the City Attorney or designee, and the Human Resources

Department Director or the appointing authority o f an independent City department, determines

and documents in writing that the extension meets the requirements set forth in this section and is

in the best interests ofthe City.

This authorization for paid administrative leave is not intended to modify or supersede the

Council's previous authorization of any other leave provision. The authorization of paid

administrative leave in this section does not create a right of any employee to any paid

administrative leave, nor is it intended to modify or supersede any other provision regarding leave

or removal, with or without pay, or disciplinary procedure set forth in the City's Civil Service

Rules or Personnel Regulations, including the provisions set forth at Civil Service Rule XI,

section 8, codified at Municipal Code section 23.1208, and Personnel Manual L-2.

Section 16.2. Police Administrative Leave

In addition to the provisions set forth in Section 16.1 above, the Police Chief is

authorized to place any presently employed sworn police officer, covered by the Public Safety

Officers Procedural Bill of Rights, on paid administrative leave for that period of time deemed

necessary by the Police Chief to ensure the City's compliance with controlling state law and to
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protect the safety and security of Police Department operations. No sworn police officer has a

right to this paid administrative leave. The Police Chief has sole discretion to grant this leave

when it is in the best interests of the City.

Section 17. 

MANAGEMENT ADMINISTRATIVE LEAVE AND EXECUTIVE

BENEFITS

The City Council authorizes management administrative leave for officers and employees

working in designated management positions, to recognize the significant extra working time

inherent in such positions. Management administrative leave is limited to 80 hours per fiscal year

for each eligible officer or employee. Management administrative leave must be used in the year

it is authorized and cannot be carried forward from one fiscal year to the next. Management

administrative leave cannot be cashed out at separation of employment.

Managers identified in Exhibit G attached to this Ordinance are eligible for management

administrative leave subject to approval by their appointing authorities and any additional

guidelines established by the Mayor or other appointing authority. Specifically, the Mayor must

authorize the granting of management administrative leave for eligible employees who report to

the Mayor; the City Attorney must authorize the granting of management administrative leave

for eligible employees who report to the City Attorney; the Civil Service Commission must

authorize the granting of management administrative leave for the Personnel Director; the

Retirement System Board of Administration must authorize the granting of management

administrative leave for the Retirement Administrator; the Ethics Commission must authorize the

granting of management administrative leave for the Ethics Commission Executive Director, and

the Commission on Police Practices must authorize the granting ofmanagement administrative

leave for the Commission on Police Practices Executive Director. The City, Auditor, City Clerk,
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and Independent Budget Analyst are granted 80 hours of management administrative leave,

unless the City Council specifically denies this benefit by subsequent City Council action, related

to the establishment of compensation for the employees in these positions.

The City Council authorizes the Mayor and independent department appointing

authorities to provide executive management benefits in the form of moving or relocation

compensation, when this additional compensation is necessary to recruit or retain a management

level employee, with special skills or expertise, whose employment is in the best interests o f the

City as determined by the Mayor. The City Council further authorizes the Mayor to establish

regulations related to administration o f executive management benefits to apply City-wide.

Section 18 

PARENTAL LEAVE

The City Council authorizes a paid parental leave benefit for eligible employees of up to

160 hours ofpaid leave in a 12-month period, following the birth, adoption, or placement of a

child. The benefit is reduced to 80 hours of leave for employees who work half-time and

120 hours of leave for employees who work three-quarter time. Employees must receive a

flexible benefit allowance from the City to be eligible for the paid parental leave benefit. Further,

employees are eligible to receive parental leave if they have been employed by the City for at

least one month and have worked at least half-time during that one month.

Parental leave is limited to one eligible event during a rolling 12-month period, as set

forth in Administrative Regulation 95.89. Further eligibility criteria and terms of the benefit, for

represented employees, are set forth in City Council=approved MOUs, and in Administrative

Regulation 95.89. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.
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Section 19. DISCRETIONARY LEAVE

In Fiscal Year 2023, all full-time unrepresented employees will receive 24 hours of

discretionary leave, which can be used in the same manner as annual leave, except this

discretionary leave may not be cashed out upon separation from City employment and it will be

forfeited, if not used by June 30,2023. Unrepresented employees who work three-quarter time

will receive 18 hours of discretionary leave under the same conditions as full-time employees.

Half-time unrepresented employees will receive 12 hours of discretionary leave under the same

conditions as full-time employees. No standard hours unrepresented employees are not eligible

for this allowance.

All full-time unrepresented employees in Fiscal Year 2022 received an additional eight

hours of discretionary leave that could be used at any time in Fiscal Years 2022 or 2023. This

discretionary leave may not be cashed out upon separation from City service and it will be

forfeited if not used by June 30,2023. Unrepresented employees who work three-quarter time

received an additional six hours of discretionary leave in Fiscal Year 2022 under the same

conditions as full-time employees. Half-time unrepresented employees received an additional

four hours of discretionary leave in Fiscal Year 2022 under the same conditions as full-time

eniployees.

For employees represented by one of the City's recognized employee organizations,

discretionary leave is a negotiable benefit. Consequently, represented employees will receive

discretionary leave in the amount and on the terms specified in their applicable MOU for Fiscal

Year 2023. Elected officers are not eligible for this benefit.
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Section 20.

 BEREAVEMENT LEAVE

The City Council authorizes paid bereavement leave of 40 hours per fiscal year for all

full-time unrepresented employees and in an amount set forth in approved MOUs for represented

employees. This leave may be used upon the death of an employee's spouse or state-registered

domestic partner; parent (biological, step, adoptive, in-law), sibling (biological, step, foster,

adopted) child (biological, step, foster, adopted, misearried, stillborn), grandparent, and

grandchild (biological, adopted). Bereavement leave is not authorized for a death that occurred

before the employee's date of hire with the City. Bereavement leave must be taken within

12 months of the eligible death, not to exceed 40 hours total for any one eligible death. Unused

bereavement leave during a fiscal year does not carry over to the next fiscal year. Proof of death

(death certificate, obituary notice, funeral program, etc.) or proof of misearriage/stillbirth (a note

from a heathcare provider) must be provided submitted within 30 calendar days of an employee's

return to work. If such proof is not submitted within the specified timeframe, the bereavement

leave will revert to available compensated leave or unpaid leave, at the employee's discretion.

Bereavement leave is prorated to each fiscal year for employees who work three-quarter time and

half-time. Bereavement leave may not be cashed out upon separation from City employment, and

it will be forfeited, if not used by June 30,2023.

Unrepresented employees are eligible for this benefit under the terms set forth in this

Ordinance. The eligibility of represented employees is set forth in the applicable MOU approved

by the City Council. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.
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Section 21.

 LEAVE TO VOTE

California Elections Code section 14000 states that, if a voter does not have sufficient

time outside of working hours to vote at a statewide election, the voter may, without loss of pay,

take no more than two hours working time that, when added to the votig time available outside

of working hours, will enable the voter to vote. The time off for voting must be at the beginning

or end of the employee's regular shift, whichever allows the most amount of free time for voting

and the least time off from the regular working shift. Employees must give the City at least two

working days' notice that time off for voting is needed. The City Council authorizes the Mayor

or designee to adopt any necessary regulations to properly implement and administer the

provisions set forth in California Elections Code section 14000.

Section 22,

 

LEAVE SHARING PROGRAMS

The City Council authorizes the Mayor or his designee to apply City Council-approved

leave sharing plans for represented employees to unrepresented employees under the same terms

and conditions. The City Council further authorizes the Mayor or his designee to adopt any

necessary regulations to properly implement and administer the leave sharing programs. No

standard hours unrepresented employees are not eligible for this allowance.

Section 23. 

DEDUCTIONS REQUIRED BY LAW

For purposes of determining the amount of any deductions required by law from an

elected o fficer' s biweekly pay, the Chief Financial Officer will use the annual salaries

established ii section 1 of this Ordinance as the base rate ofpay, adjusted by any pay reductions

requested under section 1. For all other City employees, the Comptroller will determine the

amount of deductions required by law using the salaries or wages established in Exhibits A-1 and
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A-2 (for classified employees) or Exhibits C-1 and C-2 (for unclassified employees), and, where

applicable, additional pay, benefits and reimbursements authorized or granted by City Council

action,

Section 24. 

VOLUNTARY FURLOUGH

Eligible employees have the option of participating in a voluntary work furlough program

with the approval of the employee's appointing authority, consistent with the Mayor's Voluntary

Work Furlough Program. Elected officers and hourly employees, who are not benefitted and do

not work regular hours, are not eligible for voluntary furlough. The City Council authorizes the

Mayor to develop administrative rules for the implementation of voluntary furlough for classified

and unclassified employees, including those who are represented and unrepresented, and who

work regular, standard hours.

Section 25.

 

ADDITIONAL BENEFIT PROGRAMS

The City Council may, upon the Mayor's recommendation, establish additional benefit

programs for represented and unrepresented officers and employees by separate and specific City

Council action. For represented employees, these additional benefit programs must be based on

ratified and executed MOUs with recognized employee organizations, or otherwise in compliance

with the MMBA and City Council Policy 300-06. For unrepresented officers or employees, these

programs must be based on other requirements that are established by the City Council in its sole

discretion.

Section 26. 

ACKNOWLEDGEMENT OF DUTY TO COMPLY WITH THE

MMBA AND INCORPORATE INTO ORDINANCE TERMS AND

CONDITIONS OF EMPLOYMENT FROM APPROVED MOUS

The City Council acknowledges its duty under San Diego Charter section 11.1 to

annually adopt the Salary Ordinance, establishing salaries and wages for City employees, not

later than May 30 of each year, after considering all relevant evidence, including the needs of the
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residents of the City of San Diego for municipal services, the ability of the residents to pay for

those services, local economic conditions and other relevant factors as the City Council deems

appropriate. Charter section 290@) states that the Salary Ordinance passed by the City Council is

a controlling document for preparation of the Annual Appropriation Ordinance for the ensuing

fiscal year.

The City Council also acknowledges that San Diego Charter section 11.1 requires that the

City Council comply with any collective bargaining laws binding on the City as a public agency

employer in considering adoption ofthe Salary Ordinance. The MMBA is the state collective

bargaining law binding on the City.

As required by Charter section 290(a), the City Council must introduce the Salary

Ordinance no later than April 15 ofeachyear. The Salary Ordinance is proposed by the Mayor in

a form consistent with all existing MOUs with any of the City's recognized employee

organizations or otherwise in conformance with procedures governed by the MMBA or any other

legal requirements governing labor relations that are binding upon the City.

Charter section 70 limits the authority ofthe City Council to revise the compensation

schedules during a fiscal year. However, Charter section 70 also mandates that increases and

decreases of salary or wages of City officers and employees must be consistent with the salary or

wage schedules established by the annual Salary Ordinance and in accordance with the MMBA

or legal requirements governing labor relations that are binding upon the City.

In adopting the Salary Ordinance, the City Council also acknowledges its duty set forth in

Charter section 130 to ensure that the compensation tables establish uniform compensation for

like service.
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The City Council acknowledges that any change to a mandatory subject of bargaining

covered by this Ordinance requires agreement with the impacted employee organization or

completion of any applicable impasse procedures. Where applicable, actions that the City

Council takes pursuant to the MMBA will control the interpretation, application, and

enforcement of this Ordinance.

The City Council reserves its authority to modify any terms and conditions of

employment for the City employees established here, in accordance with the MMBA and

compliance with the Charter, including section 70, and City Council Policy 300-06.

The City Council authorizes the Mayor to take any necessary steps to implement and

administer MOUs that have been or will be approved by the City Council. However, if 

the City

Council finds and determines that adjustments to the salary or wage tables set forth in this

Ordinance are necessary during Fiscal Year 2023, those adjustments will made by this City

Council, in accordance with the Charter and the MMBA.

Section 27.

 

COMPLIANCE WITH APPLICABLE LAW

The City Council intends this Ordinance to comply with all federal, state, and local laws

and regulations applicable to the City as a public agency employer. The Ordinance must be

implemented iii accordance with applicable laws and regulations, including the MMBA. The

Mayor, the Personnel Director, the Comptroller, the Risk Management Director, and other City

officers are responsible for implementing employee compensation, including pay and benefits, iii

accordance with applicable laws and with the officers' Charter-mandated duties.

Section 28. 

EXEMPTION OF POSITIONS FROM THE CLASSIFIED

SERVICE

The City Council may exempt additional positions from the Classified Service during

Fiscal Year 2023 in accordance with Charter section 117(«17).
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Section 29. 

CERTIFICATION OF PAYROLLS AND CREATION OF PAY

CODES

In accordance with Charter section 126, the City Treasurer must not pay and the Chief

Financial Officer must not issue a warrant for the payment of any salary or compensation to any

person holding, or claiming to hold, a position in the classified or unclassifîed service unless the

payroll or account ofsuch salary or wage bears the certificate ofthe Personnel Director, stating

that the person named in the payroll or account has been elected, appointed, or employed by the

City and is performing service in accordance with the provisions of the Charter and the rules

established thereunder; that the person' s name appears upon the service register for the time for

which the salary or wage is claimed; and that the salary or wage is at the rate indicated on the

register, and in accordance with this Ordinance,

The Chief Financial Officer, in consultation with the Personnel Director, is authorized to

create pay codes to properly record the employment status and compensation of City officers and

employees, including pay codes to document retroactive payment of compensation when ordered

by a court of competent jurisdiction or an administrative agency legally authorized to award

retroactive compensation in accordance with the Charter and ordinances adopted thereunder or

controlling state law. The pay codes must be set forth in the annual "Earnings Code Document,"

referenced in Section 7.4 above.

Section 30. The City Council does not intend to ratify the implementation or funding

of any illegal employment or retirement benefit by adopting this Ordinance.

Section 31. Exhibits A-1, A-2, B, C-1, C-2, D, E, F, G, and H are incorporated into

this Ordinance.
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Section 32. That a full reading ofthis Ordinance is dispensed with before its passage,

a written or printed copy having been available to the City Council and the public before the day

of its passage.

Section 33. This Ordinance will take effect and be in force on the thirtieth day from

and after its final passage, with the provisions relating to Fiscal Year 2023 pay to be effective on

July 1,2022, or thereafter, as specified in this Ordinance.

APPROVED: MARA W. ELLIOTT, City Attorney

By /s/Joan F. Dawson for

Thomas J. Brady

Deputy City Attorney

JFD:TJB:jvg:cm

02/15/2022

04/07/2022 COR. COPY

04/11/2022 COR. COPY 2

Or.Dept: Human Resources

Doc. No. 2947466 2
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I hereby certify that the foregoing Ordinance was passedby the Council of the City of

San Diego, at this meeting of

 

AR  6 2022

ELIZABETH S. MALAND

City Clerk

By 

 -

-z-

Deputy City Çlerk

Approved:

422,

(date)

Vetoed:

(date)

- 

TODD41

díu Mayor

TODD GLORA, Mayoi

I certify that the foregoin Ordinance was introduced by the Council of the City of San Diego on.

APR 1 2022 ;

 

approved by the Mayor pursuant to San Diego

Charter section 290 on 

APR 1 4 2022 ;

 

and passed by the City

Council at its meeting of

 APR 26 2022

ELIZAB[I S. MALAND

City Cler] 

By  /4

DP êity Clerk

J
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STRIKEOUT ORDINANCE

OLD LANGUAGE: 

e

t

NEW LANGUAGE: Double Underline

ORDINANCE NUMBER O-

 

(NEW SERIES)

DATE OF FINAL PASSAGE

AN ORDINANCE OF THE COUNCIL OF THE CITY OF

SAN DIEGO ESTABLISHING A SCHEDULE OF

COMPENSATION, INCLUDING CHANGES TO

CLASSIFICATIONS, FOR OFFICERS AND EMPLOYEES OF

THE CITY OF SAN DIEGO FOR FISCAL YEAR 2021

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1.

SALARIES ESTABLISHED FOR ELECTED AND APPOINTED

OFFICERS

On November 6, 2018, City voters approved Measure L, which amended the Charter to

remove the requirement that City Councilmembers set their salaries and those of the Mayor and

the City Attorney, requiring instead that the Chief Financial Officer determine the salaries of the

Councilmembors, Mayor, and City Attorney based on a specified formula, beginning

December 10,2020.

Charter section 12.1 provides that effective December 10,2020, the salary paid to the

City Councilmembers will be 60-ñ ofthe salary prescribed by law and as adjusted by law

for judges of the Superior Court for the State of California. Charter section 12.1 further provides

that effetive December 10, 2022, the salary paid to the City Councilmembers will be 75% of the

salary prescribed by law and as adiusted by law for judges of the Superior Court for the State of

California.
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Charter section 24.1 provides that effective December 10, 2020, the salary paid to the

Mayor will be equal to the salary prescribed by law and as adjusted by law forjudges of the

Superior Court for the State of California.

Charter section 40 provides, in pertinent part, that effective December 10,2020, the

salary paid to the City Attorney will be equal to the salary prescribed by law and as adjusted by

law for judges ofthe Superior Court for the State of California, provided that the salary ofthe

City Attorney may not be decreased during a term of office.

Charter section 11.1 requires the Chief Financial Officer to determine the salary

prescribed by law and as adjusted by law for judges of Superior Court of the State of California,

and to set and adjust the salaries of the City Councilmembers, Mayor, and City Attorney.

Charter sections 125 and 126, read together, require the Personnel Director to maintain

and certify payroll records, known as the "service register' of all employees, including elected

officers. The Personnel Director must certify that the persons named in the Service Register

"have been elected appointed or employed and are performing service in accordance with the

provisions of th[e] Charter and the rules established thereunder, that their names appear upon the

service register for the time for which such salary or compensation is claimed and that the salary

or compensation is at the rate indicated on such register." Under Charter section 125, the City

Clerk must also maintain and provide information about the City's elected officers.

To satisfy these Charter-mandated duties, the City Council requests that the Chief

Financial O fficer, upon determining and adjusting the salaries o f the City Councilmembers,

Mayor, and City Attorney as required by law, provide the salary information by memorandum to

the Personnel Director and the City Clerk and also make the memorandum available to the

public. The City Council also requests that a copy of this memorandum be submitted for the
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public's information and benefi when the Mayor presents the proposed alary ørdinance to

the City Council for consideration each April.

Following the Chief Financial Officer' s determination and adjustment o f salaries for

elected officers, any elected officer may voluntarily choose to receive a reduction in the salary

prescribed by law, so long as any applicable minimum wage requirements are met, by submitting

a Personnel Change Request (CS-1522) to the Personnel Director.

No elected officer accrues annual leave, which is considered paid compensation, becse

annual Icaves not part of the formula specified iii Measre L, and approved by City voters in

2018, as referenced abov. The salaries of appointed officers in the Unclassified Service,

including the City Clerk, Independent Budget Analyst, City Auditor, and other employees

described in San Diego Charter section 117(a), may be modified during the Fiscal Year,

following a performance review, as long as the modified salary is consistent with Exhibits C-1

and C-2 of this Ordinance and the appointing authority complies with the Ralph M. Brown Act,

if applicable.

Section 2. 

SALARY /WAGE SCHEDULES ESTABLISHED

Section 2.1.

 

Unclassified Service

The City Council adopts the "Unclassified Service Classifications and Standard

Salary/Wage Rates," as the salary/wage schedule for all City officers and employees in the

Unclassified Service. Exhibits C-1 and C-2, as modified by Council intredution on June 8 29,

202 establish the Classification and Standard Salary/Wage Rates for Fiscal Year 202. Exhibit

C- 1 is in effect from July 1,20242 through December 31,2022. Exhibit C-2 is in effect from

January 1, 202@1 through June 30, 2022, and reflects the increase to2023. These exhibits reflect

California' s minimum wage e-te of $15.00 an hour, i:effectiei_January 1, 2022red-he

-PAGE 3 OF 45-



(O 2021 1102022-96)

COR. COPY 2

dditional compensation for employees in the classifiation of Deputy City Attorney as negotiated

by the Ciyith-the Deputy-Gity AttomeyAsseciation.

For comparison purposes, Exhibits C-1 and C-2 set forth monthly, bi-weekly, and hourly

salary/wage rates for all employees in the Unclassified Service.

The City Council adopts an "Executive" category within the Unclassified Service with

classifications of Executive I through Executive V, for all officers and employees serving in the

positions listed under "Executive" in Exhibits C-1 and C-2. The City Council adopts a

'Managerial" category within the Unclassified Service with classifications of Managerial A, B,

and C, for all officers and employees serving in the positions listed under Managerial" in

Exhibits C-1 and C-2. The City Council adopts a "Miscellaneous Executive and Managerial"

category within the Unclassified Service with classifications A through E, and a "Professional

Legal" category within the Unclassified Service, as set forth in Exhibits 1 and 2.

The City Council also adopts the wage rates for Interns. The salary and wage rates and ranges

listed in Exhibits C-1 and C-2 may be changed only by City Council action.

The City Council authorizes moving the Medical Review Officer (Classificatiòn 2274)

fe+Miscellaneous F to Managerial C in Exit C -nd C 2; mvig-the Assistant Retiremen

Admnistrator (Classification 2119) from Misellaneous A to Executive V in Exhibits C l and

C 2; moving theRetiement General Cousel Classification 2195) frem Professional Legal to

Executive V in Exhbits C 1 nc! C 2; moving the Assistat Investment Officer (Classification

2256Hrom Managerial-B-to Managerial-C;-and moving the Investment Officer (Classification

2211) from Miscellaneous A to Executive V. The ChiefExecutive Offier for the San Diego City.

Employees' Retirement System requested these changes, whieh result in a higher base rate of

pay for these positions.
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The-City Council-further-uthorizes-an-additiena· 5%-increase-to-the-alry/age-rateo the

Executive IV catgory te aeeemmedate salary increases for certaielassifications whin that

eategefy

All employees in the Unclassified Service, who are unrepresented, will receive a general

salary/wage increase of 5%, effective July 1. 2022, with the exception of unrepresented Deputy

City Attorneys, who will receive a 4% general salary increase effective July 1.2022, and a 2%

general salary increase effective January 1. 2023, to be consistent with the increases for the

Deputy City Attorneys represented by the DCAA. The standard salary/wage rates set forth in

Exhibits 1 and 2 have been adiusted to allow for this general salary/wage increase,

The City Council authorizes moving the following classifications from Executive III

(Salary Rate 2030) to Executive IV (Salary Rate 2041) in Exhibits C-1 and C-2: City Librarian

(Classification Number 2140)1 Real Estate Assets Director (Classification Number 2177). Risk

Management Director Classification Number 2157), Treasurer (Classification Number 2190),

and Assistant Fire Chief (Classification Number 2154). These modifications will result in higher

base rates of pay to ensure consistent compensation for the Directors of Mayoral Departments, as

discussed and requested in the memorandum dated April 5,2022 frevised). from the Chief

Financial Officer.

The City Council also authorizes moving the Financial Operations Manager

(Classification Number 2217) and Assistant City Clerk (Classification Number 2108) from

Miscellaneous B (Salary Rate 2045) to Managerial C (Salary Rate 2077) in Exhibits C-1 and C-

2, resulting in higher base rates of pay as discussed and requested in the memorandum dated

April 5,2022 frevised). from the Chief Financial Officer.
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The City Council authorizes moving the Personnel Director (Classification Number

2171) from Miscellaneous A (Salary Rate 2055) to Executive IV (Salary Rate 2041). the Deputy

Personnel Director (Classification Number 2230) from Miscellaneous B (Salary Rate 2045) to

Managerial C (Salary Rate 2077), and the Equal Employment Investigations Manager

íClassification Number 2158) from Miscellaneous D (Salary Rate 2025) to Managerial C (Salary

Rate 2077) in Exhibits C-1 and C-2, resulting in higher base rates of pay as discussed and

requested in the memorandum dated February 7.2022, from the Civil Service Commission

President.

The City Council further authorizes a 25% increase to the salary rate categories for the

Executive V category in Exhibits C-1 and C-2 to allow for a competitive recruitment process for

the Chief Operating Officer, and a 15% increase to the salary rate categories for the Executive

IV. Executive III, Executive II, Executive I. Managerial A. Managerial B, Managerial C.

Professional Legal, Miscellaneous A, Miscellaneous B, Miscellaneous C, Miscellaneous D, and

Miscellaneous E categories to provide departments with more salary flexibility when hiring new

employees, retaining current employees. and addressing salary compaction and compression

issues as discussed and requested in the emorandum dated April 5.2022 (revised). from the

Chief Financial Officer.

Section 2.2. Classified Service

For all positions in the Classified Service, the City Council adopts the "Classified Service

Classes and Standard Rates," attached to this Ordinance as Exhibit B. The Standard Rate Number

iii Exhibit B is also referred to as the Classification Number. Exhibit B sets forth all approved

classifications in the Classified Service, including those classifications recommended by the Civil

Service Commission for approval by the City Council, which are now approved by this
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Ordinance. Exhibit B also reflects classifications deleted from the Classified Service and

classifications determined to be "terminal." meaning no new employees will be hired into them,

The City Council adopts the salary/wage table attached to this Ordinance as Exhibit A-1,

for July 1,20241 through December 31,2021, as modified by Coucil itpoduction on August 3

2024 and Exhibit A-2, for January 1,2021 through June 30,2022, as modified by Counci

ntroduction on Agust 3, 2024 for all employees in the Classified Service. Exhibit A 2 reflects

- - .rease to These exhibits refect the California minimum wage te-rate of $15.00 an hour,

effective January 1,2022.

For comparison purposes, Exhibits A-1 and A-2 set forth hourly and biweekly salary/wage

rates for employees in the Classified Service.

Classified employees in fire suppression positions, who work a 28lay work period, are

subiect to the partial exemption under the FLSA, as set forth in Section 4.3 of this Ordinance. The

wage rate for fire suppression employees. who work a 28-day work period and are subect to the

partial exemption under the FLSA, is established by dividing the 40-hour workweek rate for the

jO classifications b _This suression rate is exrsl reflected in Exhibits A-1 and A-2.

The Comptroller, working with the Personnel Director, is authorized to make any additional

adiustments to wage rates for fire suppression employees who work a 28-day work period, as

agreed upon by the City and Local 145 or required under the FLSA.

The pay steps for all Classified Service classifications, as set forth in Exhibits A-1 and

A-2, are calculated and established at approximately five percent increments. owever. the

Accountant IV class has a minimum and a maximum wage rate. but no intermediate steps,

Emioyees in the Accountant IV class may be paid any amount within the minimum and

maximum wage rates, at the appointing authority' s discretion.
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All employees in the Classified Service. who are unrepresented, will receive a eneral

salary/wage increase of 5 %, effective July 1. 2022. The standard salary/wage rates set forth in

Exhibits A-1 and A-2 have been adiusted to doument this general salary/wage increase.

Section 2.3. Specia Salarv or Wae Adiustments

Charter section 130 requires the City's Civil Service Commission to prepare and furnish

to the City Council, prior to adoption of this Ordinance a report identi fying classifications of

employees in the Classified Service which merit special salary consideration because of

recruitment and retention problems, changes in duties or responsibilities, or other special factors

the Civil Service Commission deems appropriate. The recommendations of the Civil Service

Commission are advisory and must be approved by the City Council to take effect. The City

Council acknowledges that it has received and considered the Civil Service Commission's

report, as required by Charter section 130.

Any special salary or wage adjustments previously approved by the City Council, by

approval of MOUs between the City and its recognized employee organizations, are incorporated

into this Ordinance.

Section 2.4. Represented Employees

Every employee working in a classification that is represented by a recognized employee

organization will receive saaries or wages consistent with the applicable MOU and set forth in

the salary and wage tables at Exhibits A-1, ø-A-2, as modified-y Council itedution on

August 3, 2021, and C-1, or C-2, s modified by Council introduction on Augut 3, 2021, or as

otherwise authorized in accordance with the MMBA,
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As set forth more fully in Gâection 7 of this Ordinance, the City Council authorizes the

Chief Financial Officer to pay all special pays, including certification pays and other special

assignment pays, incorporated into MOUs between the City and its recognized employee

organizations and approved by separate City Council action.

Section 2.5. Pay Reductions

Effective July 1, 2006, and continuing in Fiscal Year 20221 subject to compliance with

the MMBA and City Council Policy 300-06, employees in the SDPOA and DCAA bargaining

units who are participating in the Deferred Retirement Option Plan (DROP) must take a 3.2%

reduction in Base Compensation, as that term is defined in Municipal Code section 24.0103.

Section 2.6. Ratification of Side Letter Agreements

The City Council ratifies a Side Letter Agreement between the City's management team

and MEA. dated July 7,2021. related to certain compensation changes for MEA-represented

employees, and the City Council approves the changes, by this Ordinance. Specifically, effective

July 1. 2022. the Power Plant Superintendent classification will receive a 20% special salary

adiustment. The Side Letter Agreement was necessary to establish an appropriate supervisorï

differential between the Senior Power Plant Supervisor classification and the Power Plant

Superintendent classification due to the 20% of base pay increase received by the Senior Power

Plant Supervisor classification effective July 1, 2019. The changes in compensation are reflected

in Exhibits A-1 and A-2.

The City Council ratifies a Side Letter Agreement between the City's management team

and MEA. dated September 9, 2021. related to certain compensation changes for

MEA-represented employees, and the City Council approves the changes, by this Ordinance.

Specifically. MEA agreed that the 10% special salary adjustments that went into effect on
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January 1,2022, for the Assistant Procurement Contracting Officer and Procurement Contracting

Trainee classifications will be rescinded, effective July l. 2022. MEA also agreed to the

rescission of the 10% special salary adustments that were going to take effect on January 1

2023 for the Procurement Contracting Trainee. Assistant Procurement Contracting Officer

Associate Procurement Contracting Officer, Senior Procurement Contracting Officer, and

Supervising Procurement Contracting Officer classifications. The Side Letter Agreement was

necessary to establish comparable pay between Procurement Contracting Officers and

Contracting Specialists for performin. similar work.

Section 3. 

AUTHORIZATION TO USE DEFINED TERMS AND MAKE

COMPUTATIONS

The Chief Financial Officer is authorized to use an employee's "base rate" of pay and

"scheduled workweek," as defined in the Personnel Manùal Index Code H-4, to compute

vacations, leaves of absence, pay upon separation of employment, and, for employees

represented by Local 145, the amount of time a Member may extend hi-ø-e11ÊiDOP

participation period pursuant to Municipal Code section 24.1402(b)(8). The Chief Financial

Officer is further authorized to establish and use appropriate computations to determine

vacations, other leaves of absence, pay upon separation of employment and other benefits for

part-time employees and employees in the classifications listed iii the Personnel Manual Index

Code H-4, Addendum A5 Group E (fire classes), in accordance with City Council-approved

MOUs, Civil Service Rules, Personnel Regulations, and applicable law.

Section 4.

 OVERTIME COMPENSATION

Section 4.1. Overtime Pav Plan

As stated in Council Policy 300-02, adopted by San Diego Resolution R-217487 (Jan. 12,

1977) and amended by San Diego Resolution R-222521 (Jan. 2, 1979), the City Council has
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recognized that it is necessary for the efficient and effective administration ofthe City's

government to call upon employees to work in excess oftheir normal working hours in certain

circumstances, with the need for overtime to be determined by the Mayor or designee, or

independent department director.

The City Council has established local overtime rules for certain employees, as specified

in Council Policy 300-02 and Personnel Manual Index Code H-4. Local overtime is

City-authorized working time beyond an employee's normally scheduled hours. This overtime

compensation must be paid in accordance with the provisions of Personnel Manual Index

Code H-4 and Councilapproved MOUs. The local overtime rules distinguish between "regular

rate overtime," which is compensation for overtime worked at the employee's "base rate" ofpay,

and "premium rate overtime," which is compensation at one and one-half times the employee's

"base rate" o f pay.

The City Council must also ensure compliance with the FLSA. This federal law requires

the City to pay those employees covered by the FLSA with overtime pay for hours worked over

40 per workweek, which is defined as any fixed and regularly recurring period of 168 hours or

seven consecutive 24-hour periods, at a rate of not less than one and one-halftimes the regular

rate ofpay as that term is defined by the FLSA. Certain employees may be exempt from the

overtime protections ofthe FLSA based on their job duties and salary or wage level.

Effective ìly 10,2021, tIhe City willimpementuses_a"dualcalculation method" of

determining overtime compensation for those urepreseted employee. When an employee is

eligible for overtime and those represented eployees who are eligible for overtime and working

under an approved MOU.
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Under this "dual calulaion method,"compensation the City wilalculat®Ë_overtime

compensation €1*required to be paid under any approved MOU and the City's local overtime

rules ithout application ofthe Regular Rate multipcr for Flexible Benefit Plan credits, and 2)

under the· etablihed United States-Department of Labor FLSA-pulerandthen pay employees

and the overtime compensation required to be paid under the FLSA. After comparing the two

amounts, the City pays the employee the higher overtime=compensationyater comparing the two

amouts. Whn employees reeive

If an employee receives compensatory time in lieu of overtime. the following standard

compensatory time accounting method applies, unless the employee is represented by a

reconized employee organization and the City Council has approved a different compensatory

time accounting method for those represented employees. Under the standard compensatory time

accounting method, the City will pay the premium portion of the overtime

 

pF

.

tH

&

9

determined by mpensation. as calculated in accordance with the FLSA or local overtime rules

w'41 be paid to them when and any Council-approved MOU. when the overtime is earned. The

employee may receive the base hour -will the accrue to employees' associated with the time

worked in their compensatory time bucket. The employee may use the base hour wi-e

vailable to use for leavey or te-beeashemay cash it out throughout the calendar year in which

it was-iearned. A-At the end'ofthe calendar year. the City will cash out any remaining

balance in the employee's compensatory time bucket as ofthe first pay period in December, wi

be-cashed ot on the last pay day of the calendar year. This "dual calculation methd" will not

apply to any represented employees working under an expired MOU.
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The Civil Service Commission designates classifications that are covered by and exempt

from local overtime rules and the FLSA. This designation must be approved by the City Council

in accordance with San Diego Charter sections 11.1 and 130 and Council Policy 300-02.

Section 4.2. Use of the Term "Salar"

Charter section 11.1 requires the City Council to adopt an ordinance each year

"establishing salaries for all City employees, except the City's elective officers." The Charter

refers to this ordinance as the "Salary Ordinance."

Notwithstanding the use of the term "salary" in the Charter and other City rules and

regulations, certain, specified employees are covered by federal overtime requirements.

Therefore, the use of the term "salary" in the Charter and in this Ordinance, including in the

attached tables, is intended to mean "compensation" broadly, and is not intended to infer or

imply that each employee receiving a "salary" is paid a fixed amount of compensation each week

that does not change, regardless of actual work performed or accrued leave available or used.

In addition, under the City's local rules, employees who work as "salaried" means they

work on a regular basis for 40 or more hours each pay period and for a substantial period of time

over a year-long period, and, as such, they are provided with a specified level of flexible

benefits, as set forth in Personnel Manual H-5. "Salaried" employees are not hired for temporary,

on-call, or seasonl work that may fluctuate given differing workload and staffing needs.

Generally, unless there is an express exception, employees in the Unclassified Service are

paid on a "salaricd" basisa salary that is a fixed amount o f compensation; they are regularly

scheduled to work and, in accordance with the FLSA, their compensation is regularly paid and not

reduced for variations based on actual work performed or accrued leave available or used.

However, there are some positions in the Unclassified Service who are "hourly" employees; their
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work schedules and work hours may fluctuate each week and they may not work the same

number of hours each workweek. These "hourly" employees must record all hours worked each

week on approved time sheets.

Generally, employees in the Classified Service, who are regularly scheduled to work

one-half time (20 hours er week), three-quarter time (30 hours -r week), or full-time

(40 hours eaeh-er week), are characterized as "salaried," because they are regularly scheduled,

their pay is not typically reduced, unless there is specific action by their appointing authority or

the City Council, and they receive a specified level of flexible benefits. However, these

employees must record all hours worked each week on approved time sheets, unless they are

covered by an MOU which provides for other approved means to record working time. In

addition, this characterization as being salaried," as applied to Classified Service employees,

does not govern the payment of or their right to overtime, which is covered by the FLSA and

specific local rules set forth in approved MOUs, Civil Service Rules, Personnel Regulations, and

other applicable law, as described more fully below.

Section 4.3. Classified Emploees and Compliance with the Local Overtime Rules

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Groups A, B, C, and D, and as approved by the City Council by resolution each

fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel

Manual and City Counil-approved MOUs.

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A, Group E (fire classes), and as approved by the City Council by resolution each

fiscal year, are eligible for local overtime in accordance with the rules set forth in the Personnel

Manual and City Council-approved MOUs.
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Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum

A, Group F, and as approved by the City Council by resolution each fiscal year, who are paid on a

one-half time (20 hours e-er week), three-quarter time (30 hours er week), or full-time

(40 hours *-er week), salaried basis, are not eligible for local overtime.

Employees in the classifications listed in Personnel Manual Index Code H-4, Addendum

A, Group F, and as approved by the City Council by resolution each fiscal year, who are paid on

an "hourly" basis, are eligible for "regular rate" compensation for all time worked in excess of

their scheduled workweek up to 40 hours per week.

As set forth 4+=section 4.1, effective July 1, 2021, the City wil-implemented a "dual

calculation method" of determining overtime compensation for those unrepresented empleyee

eligible for overime and those drepresented employees wh-ef-ligible for overtime-ead

werkig-nder a approved MOU.

Section 4.4. Classified Emplovees and Compliance with the FLSA

Employees in the classifications listed in the Personnel Manual Index Code H-4,

Addendum A Groups A, B, and G-IŽ are covered by the FLSA and will receive overtime

computed iii accordance with the FLSA, including all applicable law interpreting the FLSA.

Effectie Jy 10,2021, employees -in the classifioaties listed røp D (pelice

classes), whose normal wø-chedule is more than 10 hous per werlweek, are :eveed by the

FLSA partial exemption at 29 U.S.C. section 207(k) and-are eligile for overtime, in accordance

with the FLSA ad all applicable law interpreig the FLSA, after they have worked more than

171 hers in a 28 day wopeied
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Employees in the classifications listed in Group E (fire classes), whose normal work

schedule is 40 hours per week, are eligible for overtime based on a 40-hour workweek, in

accordance with the FLSA and all applicable law interpreting the FLSA.

Employees in the classifications listed in Group E (fire classes), whose normal work

schedule is more than 40 hours per workweek, are covered by the FLSA partial exemption at

29 U.S.C. section 207(k) and are eligible for overtime, in accordance with the FLSA and all

applicable law interpreting the FLSA, after they have worked more than 212 hours in a 28-day

work period.

Employees in classifications listed in the Personnel Manual Index Code H-4, Addendum

A, Group F, are exempt from the overtime requirements of the FLSA, provided that the

employees meet exemption job duty requirements and are paid the minimum salary each week to

satis fy the Žsalary basis requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or

ny subsequent federal law or regulation binding on the City.

As set forth í-section 4.1, effective July 40 2021, the City willimplement a "dual

calculation method" of determining overtime compensation for those unrepresented emle ees

eligible for overtime and those represented employees whe-e eligible for overtime-eet

working nder a approved MOU.

Section 4.5

 

Unclassified Empoees and Compliance with Local Overtime and the

FLSA

Unclassified employees, who are salaried, are not eligible for ocal overtime. These

employees are also exempt from the overtime requirements of the FLSA, provided that the

employees meet exemption job duty requirements and are paid the minimum salary each week to

satisfy the "salary basis" requirements as defined in 29 C.F.R. § 541.600 (2016), if in effect, or

any subsequent federal law or regulation binding on the City.
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Except as provided in section 1.6 below, employees in the Unclassified Service, who are

paid on an "hourly" basis, are eligible for "regular rate" compensation for all time worked in

excess of their scheduled workweek up to 40 hours per week. Further, they are covered under the

FLSA and must be paid overtime for all time worked in excess of 40 hours in their workweek,

except a provisional employee serving i the posiion of Chief Operating Officer as specified in

sectio 4.6 belewrbut they may not receive compensatory time credits in lieu of

 pay.

As set forth i-section 4.1, effective July 1, 2021, the City wi-implementÊd a "dual

calculation method" of determining overtime compensation for those unrepresented empleyee

eigible for overtime and those represented employees whe-ae eligible for overtime-ad

working under an approved MOU

Provisional employees, including those working in an unclassified position, are considered

"hourly," except a provisiønal employee serving i theposition of Chief Operating Officer, as

specified iii section 1.6 below.

Section 4.6. Exemption of Provisional Àppointment of Chief Operatin Officer

rom Locl ve:·time nd the FLSÅ

Iii accordance with Charter section 265(bx7) ad other applicable law, the Mayor appoints

the City Manager,-subject to eoíirmatiø

 

øfthe appointment by the City Council. The City

Manager is also referred to as the City's Chief Operating Officer.

By San Diego Resolution R 313111 (Feb. 1,2021), the City Ceuncil confirmed the

appointmenef-an interim-Cief Operating Officer, whe is- reted City employee-ad 

-

whø -will

erve on a fll time basis for a limited appointment. The appoitínent ad confirmation were

made-in aeoordnce-with the previsions of-Municipal Code section 21.-1-04-which--gverns the
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appøiment of retired City employees O a provisional basis for a limited period of time, when

he-eieempoyee is-serving in a position that requires special skills or laiowledge, as

determied by the apppopriate appointing authority, who, in this case, is the Mayor.

.

n accodance with San-iegø-€dinaee -2021 -102 the provisinl-appøntee-serving

in the position of interim Chief Operating Officer is ot subjet to the 720 hour limit set forth in

Micipal Codesectiøn 24.1001, and it is expected-thatthepovisional appointee will work full

time dring the period of the appeintment, The Mayor establihed the compensation for this

provisional employee at $140,00 per hour, which is $5,600.00 for a 40 hor work week,

By Charter, the Chief Opetig Officer, acting under the supervision and control of the

Mayor, is responsible for managing the adminisrative affairs ofthe City. Among other duties, the

Chief Opeting Officer, under the supervision and control of the Mayor, oversees the

implemeñtatiøn of all policies of the-Cityi directs the Citys-wørk føee serving in-Myer:1

departments, ad issues and enforces administrative regulations that give cotrolling direction to

the admnistrative service-of the City. The Chief Operating Offier serves in the City's

Unclassified Service, in accordance-with Charter section 117(a)(5).

The City Council finds and determins that the duties of the Chief Operating Offîcer meet

the test to exempt the positien from the oertime pay reqirements of the FLSA, as a exeotive

illployecas-

set erth in 29-U.S-.C. section 213(1- and defined by the FLSA Regulations, at

29 C.F.R. sectin 511.100. The Chief Operating Officer's primary duties iclude managing the

administrative affairs of the City,-oustomarily-and-regularly directing-thework of at least two-or

more other full time employees or heir equivalent, and hiring, firing, advancing, promoting, and

otherwie changig the status of subordinate empleyees.
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Further, the City Council finds and determines that the interim Chief Operting Officer is

empt from the overtime pay requiements of the FLSA, in that the Mayor has established the

compensation for the appointee at $140 an hour, which is $5,00.00 per workweck, and

$11,200.00 bi weekly, as set fepth in Exhibits C 1 and C 2 of this Opdiane. This compensation

meets-the ·salary basis- reqirement-for-exemption of-the-positi from-the· vetime 

-pay

reqiremets of the FLSA, as described at 29 U.S.C. section 213(a)(1), ad the FLSA Regulations,

at 29 C.F.R. setiøn 511.602, so log as the weekly pay-førthe Chif Operting Officer i:-not

reduced for varitions in the quality or quantity ework performed. Therefore, consistet with

etion 1.7 efthis Ordinance, the City Council authorizes the Chief Financial Officer to pay the

interim Chief perating Officer hi fullweekly comenationref -$5600.00 per werkweek--which

heperferms -anywek witheut ôgd for-the·number-e-days-erhours-werked. However, the Chief

Finanoial Officer is not athorized to pay the interim Chief Opepating Officer for any wrk week

in which-the inteim Chief Operatig-Officer perform- work. There -no limit on the nuiber of

hours the interim Chief Opemtig Offloer may work in a workweek. In accordance with Municipa

Code sction 21.1001, retied employe who assume proisional appointments are not eligible for

compensaed annual leave.

In addition to being eempt from the oveptime rules efthe FLSA, the City Council

exempts the interim Chief Operating Officer from the City's loal overtime pules.

Section 1.7.

 

Time Entrv for Exempt Emplovees

Warrant checks issued for salaries paid to FLSA-exempt officers and employees must be

for the appropriate amount within the salary or wage range attached to the position in Exhibits A- 1

and A-2 (for classified employees and interns), as modified by Council intpodction on June 8,

202-1 or Exhibits C-1 and C-2 (for unclassified employees), as modified by Couil iFductio
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on June 8, 2021, or as set forth in section 1 of this Ordinance for the Mayor, City Council, and City

Attorney, and for additional amounts authorized in this Ordinance.

Time entry documentation and time sheet posting for an FLSA-exempt employee may

not reflect hours worked in excess of the employee's regular working hours per biweekly pay

period, even though the employee may work differing hours as a result of varying duties,

responsibilities, and time demands. FLSA-exempt employees, except as otherwise specifically

authorized, do not receive pay or credit for hours worked in excess of 40 hours in a workweek

and 80 hours in a biweekly pay period.

Further, the Chief Financial Officer is expressly authorized to pay FLSA-exempt

employees a full-day wage for absences of less than one workday. In accordance with 29 C.F.R.

eetie*=541.602, an FLSA-exempt employee is paid on a "salary basis," to meet an overtime

exemption requirement, if the employee regularly receives each pay period a predetermined

amount of compensation, which is not subject to reduction because of variations in the quality or

quantity of the work performed. The City Council intends to ensure consistency with this

requirement and to also recognize that FLSA-exempt employees may be called to work outside

of their regular working hours, without additional compensation. Therefore, no deduction·from

an employee' s pay, leave credits, or other monetary accounts will be made to recover the cost of

a partial-day absence. The City Council determines that this practice does not constitute a gift of

public funds because it is in the best interests ofthe City to ensure that FLSA-exempt employees,

who are generally executive, managerial, or professional staff, may work outside of regular

working hours, when required, without additional compensation.
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The Mayor and independent department directors are responsible for administering the

time documentation and time posting process and limits, subject to review by the Personnel

Director and Chief Financial Officer.

The provisions in this Ordinance are intended to fully comply with the FLSA overtime

exemption requirements as interpreted by the courts. If the FLSA is reinterpreted by the courts or

amended in a way that results in this provision conflicting with the FLSA's overtime exemption

or other requirements, the Mayor, in conjunction with the Personnel Director and the Chief

Financial Officer, is authorized to take whatever actions are legally required to implement further

revisions to the City's pay policies.

Section 5. COMPLIANCE WITH CALIFORNIA MINIMUM WAGE LAW

Labor Code section 1182.12(b)(1)(B) states that employers, who employ 26 or more

employees, must pay their employees at least $11-00 per hour on and-after-Janiary 1,2021, and

$15.00 per hour on e _after January 1, 2022.

Exhibits A-1, A-2, C-1, and C-2 as modified by Council introdution on June 8,2021,

conform to Labor Code section 

1182.12.

Exhibits A- 1 and A-2 refect that the base rate of

 pay at E Step for all classifications in

the Classified Service is no less than the California minimum wage, Exhibits C-1 and C-2

establish at least one pay rate in all ranges that is at least the California minimum wage.

Appointing authorities are to ensure that no City employee is paid less than the California

minimum wage in Fiscal Year 2022. The City is also in compliance with federal minimum

wage laws.
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Section 6. COMPLIANCE WITH LOCAL MINIMUM WAGE UNDER

SAN DIEGO ORDINANCE O-20390

On June 7, 2016, City voters approved San Diego Ordinance O-20390 (Aug. 18,2014),

codified at Municipal Code sections 39.0101 through 39.0116, which, in part, established a

minimum wage of $10.50 upon the ordinance's effective date, $11.50 an hour on January 1,

2017, and increasing with the cost of living on January 1, 2019, and annually thereafter.

This Ordinance. in part. as codified at Municipal Code section 39.0107(b)(3), provides:

Startin January 1, 2019, and each year thereafter, the Minimum

Wage increases by an amount corresponding to the prior year's

increase, if any, in the cost of living. The prior year's increase iii

the cost of living is measured by the percentage increase. if any, as

of August of the immediately preceding year over the level as of

August of the previous year ofthe Consumer Price Index (Urban

Wage Earners and Clerical Workers, U.S. City Average for all

Items) or its successor index as published by the U.S. Department

of Labor or its successor agency. with the amount ofthe minimum

wage increase rounded to the nearest multiple of five cents. The

adjusted Minimum Wage will be announced by the City by

October 1 of each year, and will become effective as the new

Minimum Wage on January 1 ofthe succeeding year.

San Diego Ordinance O-20390 also providedž that, if the federal or state minimum wage

increases above the local minimum wage, then the local minimum wage must be raised to match

the higher federal or state minimum wage.
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Exhibits A-1, A-2, C-1, and C-2, as modified by Concil itroduction on June 8,2021

conform to San Diego Ordinance O-20390. Effective January 1,2022, the local minimum wage

is $15.00 an hour, consistent with state minimum wage. Exhibits A-1 and A-2 reflect that the

base rate ofpay at E Step for all classifications in the Classified Service is no less than the local

minimum wage. Exhibits C-1 and C-2 establish at least one pay rate in all ranges that is at least

the local minimum wage. Appointing authorities are to ensure that no City employee is paid less

than the local minimum wage in Fiscal Year 2022.

If a cost-of-living increase, identified by October 1,2022. requires the local minimum

wage be raised higher than the state minimum wage then the Chief Financial Officer and

Personnel Director are authorized to administratively adjust the wages of any employee falling

below the.local minimum wage, as of January 1, 2023, to insure the employee is earning the

local minimum wage as legally required. The City Council intends to pay all City employees no

less than what is required by state minimum wage and local minimum wage.

Section 7. ELIGIBILITY FOR SPECIAL PAYS

Section 7.1. Shift Differential and Other Shift-Related Pavs

The City Council authorizes the Shift Differential pay, as defined in the Personnel

Manual at Index Code Ii-6, and any other shift-related add-on pay, as authorized by a City

Council-approved MOU between the City and any recognized employee organization. These

shift-related pays are considered extra compensation for eligible employees, who must work for

significant periods of time substantially unusual for their employment classifications such as

night shifts, split shifts, split weekend shifts, and other unusual schedules, as defined in the

Personnel Manual or approved MOUs.
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Section 7.2.

 

Call Back Pav

An eligible employee who has been released from work and has left the work premises

will, if called back to duty, be paid for the reasonable estimate of the time required for the

employee to travel from and to his or her residence and the work area and for the time the

employee actually works, as more fully described in Personnel Manual Index Code H-4 and

applicable MOUs between the City and its recognized employee organizations.

Section 7.3. Stand-Bv Pay

An eligible employee who is required to be within immediate reach by telephone and

ready to report to work without delay, other than necessary dressing and travel time, during all

hours and days other than the employee's regularly scheduled working hours, will receive

stand-by pay of approximately five percent of his or her regular rate ofpay, as more fully

described in Personnel Manual Index Code H-7.

Section 7.4. Special Assignment Pav

Special assignment pay is also known as add-on pay or specialty pay. It is the intent of

the City Council that the special assignment pay program is authorized by the City Council on an

annual basis, subject to the MMBA and City Council Policy 300-06 for represented employees.

Special assignment pay is not a property right or ontinuing vested entitlement to extra pay from

year to year.

For represented employees, special assignment pay is limited to the amount set forth in

the applicable MOU. For unrepresented employees, special assignment pay is limited to the

amount set forth in the Personnel Manual. Special assignment pay is in addition to salaries and

other amounts established in this Ordinance.
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Special assignment pay applies only during the period of the employee' s eligibility,

which is determined by the Mayor or independent appointing authority, consistent with City

Council-approved MOUs and Civil Service Rules, Personnel Regulations, and Administrative

Regulations.

Special assignment pay must be appropriately identified and designated on all official

payrolls and all other records pertaining to the employee' s pay.

The City Council acknowledges that special assignment pays may fall within the

definition of"base compensation" at eDiege-Municipal Code section 24.0103 as "base salary

or wages paid (standard hours multiplied by the hourly rate) on a regular bi-weekly basis to an

employee for his or her services in any given pay period," for purposes of calculating an

employee's pension under the City's defined benefit pension plan. Any new special assignment

pays or other pays, approved by the City Council through this Ordinance or an MOU between

the City and a recognized employee organization, must be included in the "Earnings Code

Document," as set forth in San Diego Municipal Code section 24.0103. The "Earnings Code

Document" is prepared annually by Mayoral staff including staff with the Department of

Finance, in consultation with the Personnel Director and Retirement Administrator. The City

Council requests that the "Earnings Code Document," once completed, following final approval

ofthis Ordinance, be filed with the Office of the City Clerk, as Document Number

-PAGE 25 OF 45-



(O 2021 1102022-96)

COR. COPY 2

Section 7.5.

 

Bilin

ual Pav

The City will pay $.70 per hour as bilingual pay, in addition to base pay, to an eligible

employee who is not represented by the SDPOA or Local 145, when the employee meets the

established conditions for the pay. For an eligible employee represented by SDPOA or

Local 145, the City will pay an extra 3.5% of the employee's base wages as bilingual pay.

Employees will receive bilingual pay on an ongoing basis when the following conditions

are satisfied: (1) the appropriate appointing authority certifies that the employee is serving in a

position that requires knowledge and use of American Sign Language or a language other than

English in performing his or her duties, (2) the language has been approved for additional pay in

the Personnel Manual or applicable MOU, and (3) the employee has satisfactorily demonstrated

his or her bilingual ability pursuant to an examination administered by the Personnel Department.

Employees represented by Local 911, MEA, and SDPOA may receive bilingual pay for

incidental use of specified languages other than English, during the pay period when the language

was used, in accordance with the rules set forth in their approved MOUs.

Other employees ma receive bilingual pay for incidental use of a language other than

English during the pay period when the language was used, without having to pass the Personnel

Department language fluency examination, when the employee's appointing authority requests

or directs the employee to use the language as part of his or her job duties and certifies the use to

the Personnel Department.

Section 7.6 Police Management Incentive PayRecruitment Incentive and

Sanitation Driver Sign-On Bonus Program

In reoegnition of on call and other operatioal responsibiitics for sworn Police

Department Management positions (Police Lieutenant ad ligher iouding Chiefs), these

employees will receive an nnual $3,000 cash incentie pay.
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The City Council authorizes the cash payments under the Sanitation Driver Recruiùnent

Incentive Program (RIP), which was approved by San Diego Resolution R-313807 (Dec. 9

2021) and R-313808 (Dec. 9, 2021). All active classified employees in the Environmntal

Services Department are ligible to receive incentive award pay for referring applicants for the

Sanitation Driver Trainee and Sanitation Driver II classifications. The incentive award pay under

the RIP must be appropriately identified and designated on all official payroll records and all

other records pertaining to an employee' s pay.

The City Council also authorizes the cash payments under the Sanitation Driver Sign-on

Bonus Program (SBP). which was approved by San Diego Resolution R-313808 (Dec. 9,2021).

All applicants hired into a full-time. permanent vacancy as either a Sanitation Driver Trainee or

Sanitation Driver II are eligible to receive the bonus pay. The bonus pay under the SBP must be

appropriately identified and designated on all official payroll records and all other records

pertaining to an employee's pay.

Section 7.7

 

Chief Park Ranger Uniform Reimbursement

The City Council authorizes the reimbursement of uniform expenses for the Chief Park

Ranger upon hire. as described in the Parks and Recreation Department Director's Marh 22.

2022. memorandum to the Human Resources Department Director. Initial reimbursement is

limited to the cost of one set of reulation uniform items as described in the attachment to the

memorandum. Thereafter. the Chief Park Ranger will be entitled to the same uniform allowance

as the employees in the classifications of Park Ranger Aide, Park Ranger, and Senior Park

Ranger. once a year on the anniversary date of hire,
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Section 8. 

SALARY OR WAGE INCREASES

During the Fiscal Year, the appropriate appointing authorities may grant salary or wage

increases to employees, consistent with the Charter, including sections 70 and 130, Personnel

Manual Index Code H-8, and this Ordinance. The appropriate appointing authorities may grant

salary increases to those unclassified officers and employees, listed in Exhibits C-1 anc! C-2, as

modified by Council introduction-on June-85-2021, within the standard salary rates set forth in

those exhibits, based on merit, performance, or changes in duties.

Section 9.

 APPRENTICE WAGE TABLE

The pay for Apprentices is established pursuant to the "Apprentice Wage Steps" table,

attached to this Ordinance as Exhibit D. The Civil Service Commission has established in the

Personnel Manual the necessary rules and regulations to govern training programs and the

advancement of Apprentices.

Section 10. 

REWARDS AND RECOGNITION PROGRAM

The City Council authorizes the Employee Rewards and Recognition Program, described

in Administrative Regulation 95.91, which includes the criteria, guidelines, and procedures used

to establish a consistent citywide employee awards program. The City Council declares that there

is a public purpose for the Rewards and Recognition Program, in that it is a means to retain

highly-valued employees by recognizing and rewarding them, thus reducing the cost of recruiting

new employees, and to encourage continued high-level performance and service, thus benefitting

City residents, business owners, and taxpayers.

The Rewards and Recognition Program includes authorization ofthe Employee ofthe

Quarter and Employee of the Year awards and the Exceptional Merit Cash Payments Program

(EMCP), to recognize and reward employees for exceptional performance in their classification
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of employment. These payments are not part of an employee's Base Compensation under the

Retirement System or for any other purpose. No employee who receives a payment under the

EMCP Program or any reward under the Rewards and Recognition Program has a right, vested

or otherwise, to receive future exceptional merit payments or other rewards or benefits.

The City Council authorizes the Mayor to implement the Rewards and Recognition

Program and to make any future modifications necessary to implement it, in accordance with its

established purpose and policy and with negotiated and approved agreements between the City

and its recognized employee organizations.

Section 11. 

AUTOMOBILE ALLOWANCE

The monthly automobile allowance for the Chief Operating Officer for expenses related

to the operation and maintenance of their personal automobiles in the performance of their

duties is $800, as previously authorized by San Diego Resolution R-263924, adopted on

August 19,1985.

However, effective December 10,2020, the Mayor, City Councilmembers, and City

Attorney are prohibited from continuing to receive the regularly paid automobile allowance as a

form of additional compensation, as stated in Charter section 303(b). These elective officers may

be reimbursed for actual miles driven in a personal vehicle while on City business, in accordance

with reimbursement policies that comply with federal tax laws and regulations in effect at the

time of the request for reimbursement,

If the Mayor, a City Councilmember, the Chief Operating Officer, or the City Attorney

elects to use a City-owned or City-leased automobile in the performance of his or her duties, the

City will reimburse that official for the actual costs incurred for gasoline, oil, and other normal

minor expenses upon submission ofpaid invoices or other documentation. The City will provide
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liability protection to the Mayor, City Councilmembers, Chief Operating Officer, and City

Attorney, providing coverage ifthey are involved in an automobile accident while driving a City

automobile on their personal time.

The monthly automobile allowance for the Independent Budget Analyst, Chief Financial

Officer, City Auditor, Assistant Chief Operating Officer, Assistant City Attorneys, Deputy Chief

Operating Officers, and Public Utilities Director is $475.

As specified in Exhibit F to this Ordinance, the monthly automobile allowance is $300

for the City Clerk, Personnel Director, Retirement Administrator, Ethics Commission Executive

Director, Commission on Police Practices Executive Director, Department Directors, and

managerial employees at the Department Director level or other positions designated as eligible

by the Mayor.

The automobile allowance is paid in accordance with appliable federal tax law. Interim

appointees are eligible to receive monthly automobile allowances, subject to the discretion of the

Mayor and independent department heads. All automobile allowance will be prorated for partial

months worked upon hire, termination of City employment, promotion, or demotion.

Section 12. 

PARKING RATES AND TRANSPORTATION ALTERNATIVES

The City Council authorizes the Mayor to implement discounted parking for City

employees, through City-subsidized parking fees in parking garages not under the control of the

City or a reduction in the regular monthly rate at City-owned or City-controlled parking garages.

The discounted or subsidized parking must be available to both represented and unrepresented

City employees, on the same terms and in accordance with City Council-approved agreements

between the City and its recognized employee organizations.
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Presently, represented City employees who park in the Evan V. Jones Parkade, Civic

Centre Plaza, the Central Library, Mission Hills Library, and Horton Plaza receive a reduction in

the monthly public parking rate based on their respective, City Council-approved MOU. The

City Council authorizes the Mayor to identify and secure additional parking facilities for City

employees, as needed, and to offer represented employees the discounted parking rates at any

new facilities consistent with their respective City Council-approved MOU. The City Council

also authorizes the Mayor to extend discounted parking rates to unpresented employees

consistent with the most favorable discount rate afforded to represented employees.

The City Council authorizes the Mayor to develop and implement transportation

alternatives programs, in accordance with approved MOUs or other procedures required by the

MMBA or other applicable law.

Section 13.

 

LIFE INSURANCE

The City Council has authorized life insurance benefits for City employees, including

executive coverage equal to two times the annual salary to the Mayor, City Councilmembers,

Department Directors, and employees above the Director level who elect the coverage, under the

terms and conditions ofthe group policy provided by The Hartford Life and Accident Insurance

Company approved by Mayoral action in June ef-2019.The classifications eligible for executive

life insurance coverage are set forth in Exhibit H to this Ordinance.

Section 14. 

ANNUAL LEAVE

All represented employees, who work fulltime or partztime and are paid regularly on a

biweekly basis, accrue annual leave consistent with Civil Service Rule X, codified at Ge=iege

Municipal Code section 23.1103, and Personnel Manual I-2, unless their accrual is specified
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differently in a City Council-approved MOU. If there is a conflict between the rules in an

approved MOU and those in Rule X and Personnel Manual I-2, the MOU will control.

All unrepresented employees, who work fultime or parttime and are paid regularly on a

biweekly basis, accrue annual leave consistent with the provisions set forth in Civil Service

Rule X, codified at aDiege-Municipal Code section 23.1103, and Personnel Manual I-2,

except for unrepresented and sworn members of the Fire-Rescue Department.

Elected officers do not accrue annual leave, as explained in section 1 of this Ordinance.

Unrepresented, sworn members of the Fire-Rescue Department accrue annual leave

consistent with Civil Service Rule X, codified at -Diege-Municipal Code section 23.1103.

However, they do not cease to acc·ue annual leave until they reach the following caps: 980 hours

of annual leave for those unrepresented, sworn members of the Fire-Rescue Department hired

before July 1, 1994 with 15 or more years of service as of September 8,2018; 840 hours of

annual leave for those unrepresented, sworn members of the Fire-Rescue Department hired

before July 1, 1994 with less than 15 years of service as September 8,2018; 552 hours of annual

leave for those unrepresented, sworn members of the Fire-Rescue Department hired on or after

July 1, 1994 and before July 15 2016; 395 hours of annual leave for those unrepresented, sworn

members ofthe Fire-Rescue Department hired on or after July 1, 2016 who regularly work

40 hours per week; and 552 hours of annual leave for those unrepresented, sworn members of the

Fire-Rescue Department hired on or after July 1, 2016 who regularly work a 56-hour per week

schedule.
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Section 15. SICK LEAVE

Section 15.1. Sick Leave Reimbursement

Officers and employees currently eligible for sick leave reimbursement, under provisions

of the Sick Leave Reimbursement Program (Sick Leave Program) set forth in Administrative

Regulation 95.90 or San Diego Civil Service Rule X, are deemed to have vested rights to sick

leave reimbursement and continue to be entitled to this benefit even though the Sick Leave

Program has been repealed.

Section 15.2. Paid Sick Leave for Emloees under AB 1522

Notwithstanding the repeal ofthe Sick Leave Program described in Section 15.1 above,

the City Council intends to provide to those hourly, limited employees, who have no paid annual

leave, paid sick leave in conformance with the Healthy Workplas, Healthy Families Act of 2014

and related amendments, codified at Labor Code sections 245 through 249 (AB 1522), and as

negotiated by the City with its inipacted employee organizations under the MMBA.

Under AB 1522, an employee who, on or after July 1, 2015, works in California for the

same employer for 30 or more days within a year from the commencement of employment is

entitled to paid sick leave at a rate of not less than one hour for every 30 hours worked, subject to

specified use and accrual limitations set forth in AB 1522.

The paid sick leave under AB 1522 will be administered pursuant to the conditions

negotiated between the City and its impacted employee organizations, and approved by the City

Council, or otherwise authorized by the City Council in accordance with the MMBA and City

Council Policy 300-06.
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This paid sick leave for unrepresented employees will be on the same terms and in

accordance with City Council-approved agreements between the City and its recognized

employee organizations.

Section 15.3. Earned Sick Leave under Ordinance O-20390

In accordance with the City of San Diego Earned Sick Leave and Minimum Wage

Ordinance (Ordinance O-20390), codified at Municipal Code sections 39.0101 through 39.0116,

hourly, limited City employees, who have no paid annual leave, will have access to one hour of

paid leave for every 30 hours worked, up to a maximum balance of 80 hours, to be used for the

specified purposes and subject to the specified terms and limitations. This paid leave for

represented employees will be administered pursuant to negotiated agreements between the City

and its impacted employee organizations and approved by the City Council, or otherwise

authorized by the City Council in accordance with the MMBA and City Council Policy 300-06,

This paid leave for unrepresented employees will be on the same terms and in accordance

with City Council-approved agreements between the City and its recognized employee

organizations. Earned sick leave may not be eashed out at any time.

City employees, with no paid annual leave, who receive earned sick leave under

Ordinance O-20390, will not receive additional leave under AB 1522, provided that the earned

sick leave under Ordinance O-20390 satisfies the requirements of AB 1522.

Section 15.4. COVID-19 pplementPaid Sick Leave

The City Council acknowledges the City will comply with Senate Bill 95114, which

created new Labor Code section 248. mandating employers to provide employees with

pplemental paid sick leave for various COVID-related absences for the period January 1,
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2022 through September 30, 202The City will pay- the requied COVID- 19-sik leave at a

employee's reglar rate of pay and will not apply the $511 per day d $5,110 aggregate limits

et forth in Senate Bill 95022.

Section 16.

 

ADMINISTRATIVE LEAVE

Section 16.1. Paid Administrative Leave

The City Council authorizes the Mayor, or the Mayor's designee, and independent

appointing authorities.. at their sole discretion, to place any City employee on paid administrative

leave for a period not to exceed 30 calendar days under the conditions specified in this section.

The Mayor, or designee, or independent appointing authority must evaluate known facts and

make a factual, written determination that immediate, temporary removal of an employee from

the workplace is (1) in the best interests ofthe City and (2) necessary to maintain the wellbeing,

safety, security, or protection of any City employee or citizen, City property, or City resources

or otherwise required by federal or state law. Paid administrative leave does not apply in

circumstances where annual leave or other types of leave more suitably apply.

The Chief Financial Officer, or designee, is authorized to extend the 30-calendar day paid

administrative leave period described in this section for any City employee, an additional

30-calendar day period, up to a maximum of four such extensions, when the Chief Financial

Officer, in consultation with the City Attorney or designee, and the Human Resources

Department Director or the appointing authority of an independent City department, determines

and documents in writing that the extension meets the requirements set forth in this section and is

iii the best interests of the City.
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This authorization for paid administrative leave is not intended to modify or supersede the

Council's previous authorization of any other leave provision. The authorization of paid

administrative eave in this section does not create a right of any employee to any paid

administrative leave, nor is it intended to modify or supersede any other provision regarding leave

or removal, with or without pay, or disciplinary procedure set forth in the City's Civil Service

Rules or Personnel Regulations, including the provisions set forth at Civil Service Rule XI,

section 8, codified at S egeMunicipal Code section 23.1208, and Personnel Manual L-2.

Section 16.2. Police Administrative Leave

In addition to the provisions set forth in Section 16.1 above, the Police Chief is

authorized to place any presently employed sworn police officer, covered by the Public Safety

Officers Procedural Bill of Rights, on paid administrative leave for that period of time deemed

necessary by the Police Chief to ensure the City's compliance with controlling state law and to

protect the safety and security of Police Department operations. No sworn police officer has a

right to this paid administrative leave. The Police Chief has sole discretion to grant this leave

when it is iii the best interests of the City.

Section 17. 

MANAGEMENT ADMINISTRATIVE LEAVE AND EXECUTIVE

BENEFITS

The City Council authorizes Mmanagement Administrative eave for officers and

employees working in designated management positions, to recognize the significant extra

working time inherent in such positions. Management Administrative eave is limited to

80 hours per fiscal year for each eligible officer or employee. Management Administrative

leave must be used in the year it is authorized and cannot be carried forward from one fiscal

year to the next. Management Administrative leave cannot be cashed out at separation of

employment.
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Managers identified in Exhibit G attached to this Ordinance are eligible for

Mmanagement Aädministrative 61eave, subject to approval by their appointing authorities and

any additional guidelines established by the Mayor or other appointing authority. Specifically,

the Mayor must authorize the granting of Mmanagement Aadministrative 4eave for eligible

employees who report to the Mayor; the City Attorney must authorize the granting of

Mmagement Administrative leave for eligible employees who report to the City Attorney;

the Civil Service Commission must authorize the granting of Mmanagement Administrative

Ileave for the Personnel Director; the Retirement System Board of Administration must

authorize the granting ofMmanagement Aädministrative leave for the Retirement

Administrator; aeþthe Ethics Commission must authorize the granting ofMmanagement

Administrative leave for the Ethics Commission Executive Director, and the Commission on

Police Practices must authorize the granting of management administrative leave for the

Commission on Police Practices Executive Director. The City Auditor, City Clerk, and

Independent Budget Analyst are granted 80 hours of Mmanagement Administrative eave,

unless the City Council specifically denies this Management Admitrtive Leave benefit by

subsequent City Council action, related to the establishment of compensation for the employees

in these positions.

The City Council authorizes the Mayor and independent department appointing

authorities to provide executive management benefits, in the form ofmoving or relocation

compensation, when this additional compensation is necessary to recruit or retain a management

level employee, with special skills or expertise, whose employment is in the best interests ofthe

City as determined by the Mayor. The City Council further authorizes the Mayor to establish

regulations related to administration of executive management benefits to apply City-wide.
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Section 18. 

PARENTAL LEAVE

The City Council authorizes a paid parental leave benefit for eligible employees of up to

160 hours of paid leave in a 12-month period, following the birth, adoption, or placement of a

child. The benefit is reduced to 80 hours of leave for employees who work half-time and

120 hours of leave for employees who work three-quarter time. Employees must receive a

flexible benefit allowance from the City to be eligible for the paid parental leave benefit. Further,

employees are eligible to receive parenta eave if they have been employed by the City for at

least one month and have worked at least half-time during that one month.

Parental leave is limited to one eligible event during a rolling 12-month period, as set forth in

Administrative Regulation 95,89, Further eligibility criteria and terms ofthe benefit, for

represented employees, are set forth in City Council-approved MOUs, and in Administrative

Regulation 95.89. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.

Section 19. DISCRETIONARY LEAVE

In Fiscal Year 2022, all full-time unrepresented employees will receive 24 hours of

discretionary leave, which can be used in the same manner as annual leave, except this

discretionary leave may not be cashed out upon separation from City employment and it will be

forfeited, if not used by June 30, 20221. Unrepresented employees who work three-quarter time

will receive 18 hours of discretionary leave under the same conditions as full-time employees.

Half-time unrepresented employees will receive 12 hours of discretionary leave under the same

conditions as full-time employees.
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For employees represented by one of the City's recognized empoyee orgniztions,

discretioory leave is a negotiable benefit. Consequently, represented employees will receive

discretionary leavein-he-ament-and en-the-ts pecifiedn any sucessor MØU-fr Fiseal

¥ear 2022. Elected offers No standard hours unrepresented employees are not eligible for this

eefiallowance,

All full-time unrepresented employees wilalse-in Fiscal Year 2022 received an

additional -eight hours of discretionary leave in Fiscal Year 2022, which can that could be used

at any time iFiscal Years 2022 or 2023, This discretionary leave may not be cashed out

upon separation ef-frm_City service and it will be forfeited if not used by June 30,2023.

Unrepresented employees who work three-quarter time wiN-receive an additional 6-six_hours of

discretionary leave in Fiscal Year 2022 under the same conditions as full-time employees. Half-

time unrepresented employees wi-receive an additional 4-furhours of discretionary leave il

Fiscal Year 2022 under the same conditions as full-time employees.

Bfr_mployees represented by one of the City's recognized employee organizations

discretionary leave is a negotiable benefit. Consequently, represented employees will receive

discretionary leave in the amount and on the terms specified during the term otheir MOU,

effective July 1,2021, or the first full pay period-following Ciy Council approval of their MOU,

whichever is latepin their applicable MOU for Fiscal Year 2023. Elected officers are not eligible

for this benefit.

Section 20.

 BEREAVEMENT LEAVE

The City Council authorizes aid Bhereavement eave of 40 hours per fiscal year for all

fulltime unrepresented employees and in an amount set forth in approved MOUs for represented

employees. This leave may be used upon the death of an employee's spouse or state-registered
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domestic partner; parent (biological, step, adoptive, in-law), sibling (biological, step, foster,

adopted), child (biological, step, foster, adopted, miscarried, stillborn), grandparent, and

grandchild (biological, adopted). Bereavement leave is not authorized for a death that occurred

before the employee's date of hire with the City. Bereavement Ileave must be taken within

12 months of the eligible death, not to exceed 40 hours total for any one eligible death. Unused

Bereavement i=leave during a fiscal year does not carry over to the next fiscal year. Proof of

death (death certificate, obituary notice, funeral program, etc.) or proof of miscarriage/stillbirth

(a note from a healthcare provider) must be provided submitted within 30 calendar days of an

employee's return to work. If such proof is not submitted within the specified timeframe, the

ereavement e ave will revert to available compensated leave, or unpaid leave, at the

employee's discretion. Bereavement eave is prorated to each fiscal year for employees who

work three-quarter time and half-time, Bereavement eave may not be eashed out upon

separation from City employment, and it will be forfeited, if not used by June 30,2022.

Unrepresented employees are eligible for this benefit under the terms set forth in this

Ordinance. The eligibility of represented employees is set forth in the applicable MOU approved

by the City Council. Elected officers are not eligible for this benefit. No standard hours

unrepresented employees are not eligible for this allowance.

Section 21.

 LEAVE TO VOTE

California Elections Code section 14000 states that, if a voter does not have sufficient

time outside ofworking hours to vote at a statewide election, the voter may, without loss ofpay,

take no more than two hours working time that, when added to the voting time available outside

of working hours, will enable the voter to vote. The time off for voting must be at the beginning

or end of the employee's regular shift, whichever allows the most amount of free time for voting
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and the least time off from the regular working shift. Employees ust give the City at least two

working days' notice that time off for voting is needed. The City Council authorizes the Mayor

or designee to adopt any necessary regulations to properly implement and administer the

provisions set forth in California Elections Code section 14000.

Section 22.

 LEAVE SHARING PROGRAMS

The City Council authorizes the Mayor or his designee to apply City Council -approved

leave sharing plans for represented employees to unrepresented employees under the same terms

and conditions, The City Council further authorizes the Mayor or his designee to adopt any

necessary regulations to properly implement and administer the leave sharing programs, b

standard hours unrepresented employees are not eligible for this allowance.

Section 23.

 

DEDUCTIONS REQUIRED BY LAW

For purposes of determining the amount of any deductions required by law from an

elected officer's biweekly pay, the Chief

 

Financial Officer will use the annual salaries

established in section 1 of this Ordinance as the base rate ofpay, adjusted by any pay reductions

requested under section 1. For all other City employees, the Comptroller will determine the

amount of deductions required by law using the salaries or wages established in Exhibits A-1 and

A-2 (for classified employees) or Exhibits C-1 and C-2 (for unclassified employees), and, where

applicable, additional pay, benefits, and reinibursements authorized or granted by City Council

action.

Section 24. VOLUNTARY FURLOUGII

Eligible employees have the option ofparticipting in a voluntary work furlough program

with the approval of the employee's appointing authority, consistent with the Mayor's Voluntary

Work Furlough Program. Elected officers and hourly employees, who are not benefitted and do
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not work regular hours, are not eligible for voluntary furlough. The City Council authorizes the

Maýor to develop administrative rules for the implementation of voluntary furlough for classified

and unclassified employees, including those who are represented and unrepresented, and who

work regular, standard hours.

Section 25. ADDITIONAL BENEFIT PROGRAMS

The City Council may, upon the Mayor's recommendation, establish additional benefit

programs for represented and unrepresented officers and employees by separate and specific City

Council action. For represented employees, these additional benefit programs must be based on

ratified and executed MOUs with recognized employee organizations, or otherwise in compliance

with the MMBA and City Council Policy 300-06. For unrepresented officers or employees, these

programs must be based on other requirements that are established by the City Council in its sole

discretion.

Section 26.

 ACKNOWLEDGEMENT OF DUTY TO COMPLY WITH THE

MMBA AND INCORPORATE INTO ORDINANCE TERMS AND

CONDITIONS OF EMPLOYMENT FROM APPROVED MOUS

The City Council acknowledges its duty under San Diego Charter section 11.1 to

annually adopt the Salary Ordinance, establishing salaries and wages for City employees, not

later than May 30 of each year, after considering all relevant evidence, including the needs of the

residents of the City of San Diego for municipal services, the ability of the residents to pay for

those services, local economic conditions and other relevant factors as the City Council deems

appropriate. Charter section 290(e) states that the Salary Ordinance passed by the City Council is

a controlling document for preparation of the Annual Appropriation Ordinance for the ensuing

fiscal year.
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The City Council also acknowledges that San Diego Charter section 11.1 requires that the

City Council comply with any collective bargaining laws binding on the City as a public agency

employer in considering adoption of the Salary Ordinance. The MMBA is the state collective

bargaining law binding on the City.

As required by Charter section 290(a), the City Council must introduce the Salary

Ordinance no later than April 15 of each year. The Salary Ordinance is proposed by the Mayor in

a form consistent with all existing MOUs with any of the City's recognized employee

organizations or otherwise in conformance with procedures governed by the MMBA or any other

legal requirements governing labor relations that are binding upon the City.

Charter section 70 limits the authority of the City Council to revise the compensation

schedules during a fisal year. However, Charter section 70 also mandates that increases and

decreases of salary or wages of City officers and employees must be consistent with the salary or

wage schedules established by the annual Salary Ordinance and in accordance with the MMBA

or legal requirements governing labor relations that are binding upon the City.

In adopting the Salary Ordinance, the City Council also acknowledges its duty set forth in

Charter section 130 to ensure that the compensation tables establish uniform compensation for

like service.

The City Council acknowledges that any change to a mandatory subject of bargaining

covered by this Ordinance requires agreement with the impacted employee organization or

completion of any applicable impasse procedures. Where applicable, actions that the City

Council takes pursuant to the MMBA will control the interpretation, application, and

enforcement of this Ordinance.
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The City Council reserves its authority to modify any terms and conditions of

employment for the City employees established here, in accordance with the MMBA and

compliance with the Charter, including section 70, and City Council Policy 300-06.

The City Council authorizes the Mayor to take any necessary steps to implement and

administer MOUs that have been or will be approved by the City Council. However, if the City

Council finds and determines that adjustments to the salary or wage tables set forth in this

Ordinance are necessary during Fiscal Year 202 those adjustments will made by this City

Council in accordance with the Charter and the MMBA.

Section 27. COMPLIANCE WITH APPLICABLE LAW

The City Council intends this Ordinance to comply with all federal, state, and local laws

and regulations applicable to the City as a public agency employer. The Ordinance must be

implemented in accordance with applicable laws and regulations, including the MMBA. The

Mayor, the Personnel Director, the Comptroller, the Risk Management Director, and other City

officers are responsible for implementing employee compensation, including pay and benefits, in

accordance with applicable laws and with the officers' Charter-mandated duties.

Section 28.

 EXEMPTION OF POSITIONS FROM THE CLASSIFIED

SERVICE

The City Council may exempt additional positions from the Classified Service during

Fiscal Year 2022 in accordance with Charter section 117(a)(17).

Section 29. 

CERTIFICATION OF PAYROLLS AND CREATION OF PAY

CODES

In accordance with Charter section 126, the City Treasurer must not pay and the Chief

Financial Officer must not issue a warrant for the payment of any salary or compensation to any

person holding, or claiming to hold, a position in the classified or unclassified service unless the
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payroll or account of such salary or wage bears the certificate of the Personnel Director, stating

that the person named in the payroll or account has been elected, appointed, or employed by the

City and is performing service in accordance with the provisions of the Charter and the rules

established thereunder; that the person' s name appears upon the service register for the time for

which the salary or wage is claimed; and that the salary or wage is at the rate indicated on the

register, and in accordance with this Ordinance.

The Chief Financial Officer, in consultation with the Personnel Director, is authorized to

create pay codes to properly record the employment status and compensation of City officers and

employees, including pay codes to document retroactive payment of compensation when ordered

by a court of competent jurisdiction or an administrative agency legally authorized to award

retroactive compensation in accordance with the Charter and ordinances adopted thereunder or

controlling state law. The pay codes must be set forth in the annual "Earnings Code Documet,"

referenced in Section 7.4 above.
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The City Council does not intend to ratify the implementation or funding

of any illegal employment or retirement benefit by adopting this Ordinance.
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3 Personnel

 

SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

5  Department

 

EFFECTVE 07/01/2022

 

PAGE: 1

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Account Audk Clerk (1103) 

A 18.550

 

1,48

4.00

B 

19.390 

1,551.20

C 20.210

 

1,616.80

D 21.220

 

1,697.60

E 

22.310 

1,784.80

Account Clerk (1104) 

A 

17.650

 

1,412.00

B 18.470

 

1,477.60

C 19.260

 

1,540.80

D 

20.200 

1,616.00

E 

21.240 

1,699.20

Accountant 1 (1102) 

A 

28.790

 

2,303.20

B 30.250

 

2,420.00

C ·31.760 

2,540.80

D 33.220 

2,657.60

E 35.000

 

2,800.00

Accountant 2 (1842) 

A 

35.000

 

2,800.00

B 

36.680

 

2,934.40

C 38.440 

3,075.20

D 40.320

 

3,225.60

E 42.290

 

3,383.20

Accountant 3 (1100) 

A 

38.440

 

3,075.20

B 

40

.32

0 

3,225.60

C 42.290

 

3,383.20

D 

44.190

 

3,535.20

E 46.450

 

3,716.00

**** Accountant 4 (1183) A 43.230

 

57.600 

3,458.40

 

4,608.00

*Cassfcation is paid on a salaried basisand represented

cìssfcatïon s m the uncassed svîe but was estabished wËh steps as indicated.

***Cassificaton is unrepresentted and pad on an houyba

**** Cassifcation  paid on a aaried basis and unre Ee.te.
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S D Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 2

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Accountant Trainee (1538) 

A 25.070

 

2,005.60

B 26.300 

2,104.00

C 27.570 

2,205.60

D 28.790 

2,303.20

E 30.250 

2,420.00

Administrative Aide 1 (1105) 

A 20.720

 

1,657.60

B 21.740 

1,739.20

C 22.710

 

1,81

6.8

0

D 23.860 

1,908.80

E 

24.950

 1,

9

9

6

.0

0

Administrative Aide 2 (1107) 

A 

23.860

 

1,908.80

B 

24.950 

1,996.00

C 26.120 

2,089.60

D 27.460

 

2

,1

9

6.8

0

E 

28.750 

2,300.00

Agricultural Lease Mgr (1110) 

A 

37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210

 

3,456.80

E 45.320 

3,625.60

Air Operations Chief (1149) 

A 

45.680

 

3,654.40

 32.629

B 47.970

 

3,837.60

 

3

4

.2

6

4

C 50.210 

4,016.80

 35.864

D 52.740 

4,219.20

 

37.671

E 55.270

 

4,421.60

 39.479

*Cassficatîon is paid en a saaed basis andrepresented

**Clasificatîon is in the undassified ence but was esabished wth steps as indiated.

***Cassicato is unrepresented and paid on a hourybi.

Cassìction  pad ona saaried basisand unrepresented
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 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

Sž Department

 

EFFECTIVE 07/01/2022

 

PAGE: 3

Class Tite

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Airport Manager (1118) 

A 

34.740

 

2,779.20

B 36.360 

2,908.80

C 38.160

 

3,052.80

D 39.920

 

3

,1

93

.6

0

E 41.880 

3,350.40

Airport Noise Abatement Officer (1116) 

A 

30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Airport Operations Assstant (1117) 

A 23.460

 

1,876.80

B 

24.520 

1,961.60

C 25.580

 

2,046.40

D 26.760

 

2

140

.80

E 27.960

 

2,236.80

**** Applications Prgrmr 1 (1240) 

A 

33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200 

3,216.00

**** Applications Prgrmr 2 (1241) A 37.400 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210

 

3,456.80

E 45.320 

3,625.60

Cassfiation  paid ona safaîed basi and represented.

*Cîassificatïon is ín the Udáified Service but was estabished with steps as indicated.

Caficaton s:unrepresented and pad on an houybas

Cassfcain is paid on a saariedž basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

S  Depament

 

EFFECTIVE 07/01/2022

 

PAGE: 4

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Applications Prgrmr 3 (1242) 

A 41.160

 

3,292.80

B 43.100 

3,448.00

C 45.270 

3,621.60

D 47.520 

3,801.60

E 49.850

 

3,988.00

Apprentice 1-Bldg Inspctr 1 (1326) 

A 

20.180

 

1,614.40

B 21.860

 

1

74

8

.8

0

C 23.520

 

1,88

1

.6

0

D 25.210 

2,016.80

E 28.580

 

2,286.40

Apprentce 1-Carpenter (1310) 

A 

16.550

 

1,324.00

B 17.920 

1,433.60

C 

19.300

 

1,544.00

D 

20.680

 

1,654.40

E 22.060 

1,764.80

Apprentice 1-Cement Finisher (1335) 

A 19.130

 

1,530.40

B 

20.730 

1,658.40

C 22.320 

1,785.60

D 23.900 

1,912.00

E 27.090 

2,167.20

Apprentice 1-Commctns Tech (1314) 

A 22.180

 

1,77

4

.40

B 24.030 

1,922.40

C 25.880

 

2,070.40

D 27.740 

2,219.20

E 

29.570 

2,365.60

Cassilïcaton s paid on a salaried basis and represented

**ciassifcaton s in the undassed Service but was established wth steps as ndicated.

Caficaton s unrpresened and pad on an houry basis

Classfcation is paidon a saaried basi and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

 

EXHIBIT A-1

S [1) Department

 

EFFECTIVE 07/01/2022

 PAGE: 5

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 1-Electrcn(4 Yr) (1312) 

A 

19.350

 

1,548.00

B 20.970 

1,677.60

C 22.580 

1,806.40

D 24.190 

1,935.20

E 25.800

 

2,064.00

Apprentice 1-Electrn(5 Yr) (1304) 

A 19.350

 

1,548.00

B 20.970

 

1,677.60

C 

22.580 

1,806.40

D 24.190 

1,935.20

E 25.800

 

2,064.00

Apprentice 1-Equip Painter (1318) 

A 

16.910

 

1,352.80

B 18.310

 

1,464.80

C 19.720 

1,577.60

D 21.130 

1,690.40

E 22.550

 

1,804.00

Apprentice 1-Fleet Technician (1316) 

A 

17.720

 

1,417.60

B 19.210

 

1,536.80

C 20.680

 

1,654.40

D 22.150 

1,772.00

E 

23.630

 

1,890.40

Apprentice 1-HVACR Technician (1308) 

A 

21.330

 

1,706.40

B 

23.110 

1,848.80

C 24.890

 

1,991.20

D 26.670

 

2,133.60

E 28.440 

2,275.20

*CassÏfication is paid on a šatared basis and represented.

** Classificaton is n the Undassfìed Servïce but was estabshed wth steps as indied

*

 

Cassfiation is unrepresented and paid on an houlybasis.

 Casscton s pad on a aaried basi and unrepresented.
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Denartrn

SALARY TABLE CLASSIFIED SERVCE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 6

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 1-Machinist (1320) 

A 17.570

 

1,405.60

B 19.020

 

1,521.60

C 20.500 

1,640.00

D 21.950 

1,756.00

E 23.420 

1,873.60

Apprentice 1-Painter (1302) 

A 

15.870

 

1,269.60

B 17.200

 

1,37

6.00

C 18.510 

1,480.80

D 19.830 

1,586.40

E 22.470 

1,797.60

Apprentice 1-Plumber (1322) 

A 

19.350

 

1,548.00

B 20.970 

1,677.60

C 22.580 

1,806.40

D 24.190 

1,935.20

E 25.800

 

2,064.00

Apprentice 1-Roofer (1337) 

A 

15.090

 

1,207.20

B 16.340 

1,307.20

C 17.600

 

1,408.00

D 18.870

 

1,509.60

E 21.370

 

1,709.60

Apprentice 1-Welder (1324) 

A 

16.910

 

1,352.80

B 18.310

 

1,464.80

C 19.720

 

1,577.60

D 21.130

 

1,690.40

E 

22.550 

1,804.00

*Cassficton is paid on a sararie=d basi and epresented.

* Cassïcation s m the Uncassifed Service but was esablíšhed wth steps as indicated.

Casficaton s unrepreented ad pad on an hourybas

Cass[cation s paid on a salaried bass ad unepresented.



 

Personnel

 SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

SI) Department

 

EFFECTVE 07/01/2022

 PAGE: 7

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Bldg Inspctr 1 (1327) 

A 21.860

 

1,7

4

8

.8

0

B 23.520

 

1,881.60

C 25.210 

2,016.80

D 

28.580 

2,286.40

E 31.940 

2,555.20

Apprentice 2-Carpenter (1311) 

A 

20.680

 

1,654.40

B 22.060

 

1,764.80

C 23.440

 

1,875.20

D 24.810 

1,984.80

E 26.200 

2,096.00

Apprentice 2-Cement Finisher 1336) 

A 

20.730

 

1,658.40

B 22.320 

1,785.60

C 3.900 

1,912.00

D 27.090

 

2,167.20

E 30.280

 

2,422.40

Apprentice 2-Commctns Tech (1315) 

A 27.740

 

2,219.20

B 29.570 

2,365.60

C 31.430

 

2,514.40

D 33.270

 

2,661.60

E 35.130

 

2,810.40

Apprentice 2-Electrcn(4 Yr) (1313) 

A 

24.190

 

1,

9

3

5.

2

0

B 25.800

 

2,064.00

C 27.410

 

2,192.80

D 29.030 

2,322.40

E 30.640

 

2,451.20

*Classifìcon is paid on a saaed basis and represened.

**Casscat:o s n the Undassed Serce but ws establhed wh steps as indcated.

**Cassificaton s unrepresented and paid on an houry bass

C[assîfcton  pad ona saíared bas nd unrepresented.
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SI) Depart

ment

SALARY TABLE CLASS[FIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 8

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Electrcn(5 Yr) (1305) 

A 

27.410

 

2

19

2.8

0

B 

29.030 

2,322.40

C 

30.640

 

2,451.20

D 32.250

 

2,580.00

E 32.250 

2,580.00

Apprentice 2-Equip Painter (1319) 

A 21.130

 

1,690.40

B 22.550

 

1,804.00

C 23.960

 

1,916.80

D 

25.370

 

2,029.60

E 26.770 

2,141.60

Apprentice 2-Fleet Technician (1317) 

A 22.150

 

1,772.00

B 23.630 

1,890.40

C 25.110

 

2,008.80

D 26.590

 

2,127.20

E 28.070 

2,245.60

Apprentice 2-HVACR Technician (1309) 

A 

26.670

 

2,133.60

B 28.440 

2,275.20

C 30.220

 

2,417.60

D 

32.000

 

2,5

60

.00

E 33.780

 

2

,7

02

.40

Apprentice 2-Machinist (1321) 

A 

21.950

 

1,756.00

B 23.420 

1,873.60

C 24.880 

1,990.40

D 26.340

 

2,107.20

E 27.810

 

2

,2

2

4.8

0

*Casisfcaton s paid cn a saerîed basis and represented.

** Cassfcatîon sn the Undaîsmed Servce bt was estabshed wh: steps as ndicated.

Ciacaton ës unrepresented and paid on an houybasís.

assîfícation s paid on a saarie bais and unnpresented.



š, Personnel 

SALARY TABLE CLASSFIED SERVICE

 EXHIBIT A-1

SQU Department

 

EFFECTIVE 07/01/2022

 

PAGE: 9

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Painter (1303) 

A 

17.200

 

1,376.00

B 18.510 

1,480.80

C 19.830 

1,586.40

D 22.470

 

1,797.60

E 

25.130 

2,010.40

Apprentice 2-Plumber (1323) 

A 24.190

 

1,935.20

B 

25.800 

2,064.00

C 27.410 

2,192.80

D 29.030 

2,322.40

E 30.640 

2,451.20

Apprentice 2-Roofer 1338)

 A 16.340 

1,307.20

B 17.600

 

1,408.00

C 18.870 

1,509.60

D 

21.370 

1,709.60

E 23.890

 

1,911.20

Apprentice 2-Welder (1325) 

A 

21.130

 

1,690.40

B 

22.550

 

1,804.00

C 23.960

 

1,916.80

D 25.370 

2,029.60

E 26.770

 

2141.60

Aquatics Recreation Specialist (1291) 

A 

23.900

 

1,912.00

B 24.950 

1,996.00

C 26.150 

2,092.00

D 27.490 

2,199.20

E 28.730

 

2,298.40

*Cassñcation is paidon a saaried basis and represented.

**assîcation is n the Undassfìed Servicebult was establshed with steps as indicated.

***:

Clasiñcaton is unrepresented and paid on an houry bass.

**** Cassñcaton s paid on a saaed basis and unrepresented



 Personnel

5

 De

a

tm

e

t

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 10

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweeky Amt

 

Biweekly Max

 

Step 112

Aquatícs Tech 1 (1737) 

A 21.920

 

1,753.60

B 22.810 

1,824.80

C 23.940 

1,915.20

D 24.950

 

1,996.00

E 26.140 

2,091.20

Aquatics Tech 2 (1732) 

A 

23.030

 

1,842.40

B 

23.970 

1,917.60

C 25.130 

2,010.40

D 26.200 

2,096.00

E 27.440

 

2,195.20

Aquatics Tech Supv (1738) 

A 

25.380

 

2,030.40

B 26.520

 

2,121.60

C 27.800 

2,224.00

D 

28.960 

2,316.80

E 30.350

 

2,428.00

Area Manager 1 (1130) 

A 

26.900

 

2,152.00

B 28.130

 

2,250.40

C 29.550 

2,364.00

D 

31.030 

2,482.40

E 32.500 

2,600.00

Area Manager 2 (1131) 

A 

31.030

 

2,482.40

B 32.410 

2,592.80

C 34.130 

2,730.40

D 35.890

 

2,871.20

E 37.600

 

3,008.00

*CassÎficaton s paid on a salaried basi and represented.

** Classifcation is in the unclassfìed Service but was estabished wth steps as indcated.

æ**

 

Cascation s unrepresented and paid on an houry bass

**** CassMìcato  paid on a aaled basis and unrepresented.



 Personnel

 

SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

SŽ Department

 

EFFECTIVE 07/01/2022

 

PAGE: 11

Class Tite 

Pay Scae

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Area Refuse Collect Supv (1835) 

A 

28.480

 

2,278.40

B 29.670 

2,373.60

C 31.080

 

2,486.40

D 32.490

 

2,599.20

E 34.000

 

2,720.00

**** ARJIS Admnstr (1253) A 40.260

 

3,220.80

B 42.160 

3,372.80

C 44.260 

3,540.80

D 46.450

 

3,716.00

E 48.770 

3,901.60

Arts Management Assistant (1211) 

A 

24.920

 

1,993.60

B 

26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290 

2,423.20

Arts Management Associate (1212) 

A 

30.290

 

2,423.20

B 

31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 

36.600

 

2,928.00

Asoc Chemist (1220) A 40.130

 

3,210.40

B 42.080 

3,366.40

C 44.210

 

3,536.80

D 46.440

 

3,715.20

E 48.600

 

3,888.00

*CassFication s paîdon a saaed bass and represente

**Classfcation is n the undassfed Sevic but was estabished wh steps as ndicated

-*Clasificaton  unrepreented and paid on an hou ba

**Casïfìcation is paid on a sa:fared bass d unrepreserted.



 Personnel

Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 12

Class Title

 

Pay Scale Min Hourly

 

Max Hourly

 

Biweekly Amt

 

BiweekIy Max

 

Step 112

Asoc Commctns Eng (1219) 

A 

41.070

 

3,285.60

B 

42.970

 

3,437.60

C 

45.120 

3,609.60

D 47.330 

3,786.40

E 49.580

 3,9

66.4

0

**** Asoc Department HR Analyst (1364) 

A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2

,6

60

.0

0

D 

34.880 

2,790.40

E 

36.600 

2,928.00

Asoc Economist (1222) A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880

 

2,79

0.4

0

E 36.600 

2,928.00

Asoc Eng-Civil (1221) 

A 

41.070

 

3,285.60

B 42.970 

3,437.60

C 45.120 

3,609.60

D 

47.330

 

3,786.40

E 49.580 

3,966.40

Asoc Eng-Control Systems (1209) 

A 41.070

 

3,285.60

B 42.970

 

3,437.60

C 45.120

 

3,609.60

D 47.330

 

3,786.40

E 49.580 

3,966.40

asñcation is paid on a salarîed bass and represented.

Ciassfcatío Îs in the Undassfïed Sevice but was estabished wh steps as indicated.

**Casificaton is unrepresented and pad on an hourly basi

Cassfìcation  paid on a saaed ba and unepesented.



% Personnel

 

SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

S[1) Department

 

EFFECTIVE 07/01/2022

 

PAGE: 13

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asoc Eng-Corrosion (1385) 

A 

41.070

 

3,285.60

B 42.970 

3,437.60

C 45.120 

3,609.60

D 47.330 

3,786.40

E 49.580 

3,966.40

Asoc Eng-Electrical (1223) 

A 

41.070

 

3,285.60

B 42.970

 

3,437.60

C 45.120

 

3,609.60

D 47.330 

3,786.40

E 49.580 

3,966.40

Asoc Eng-Fre Protection (1204) 

A 

41.070

 

3,285.60

B 42.970

 

3

,4

37

.6

0

C 45.120 

3,609.60

D 47.330 

3,786.40

E 

49.580

 

3,966.40

Asoc Eng-Mechanical (1225) 

A 

41.070

 

3,285.60

B 42.970 

3,437.60

C 45.120 

3,609.60

D 47.330

 

3,786.40

E 49.580 

3,966.40

Asoc Eng-Traffic (1233) A 41.070 

3,285.60

B 

42.970

 

3,437.60

C 45.120

 

3,609.60

D 47.330 

3,786.40

E 49.580

 

3,966.40

*Cassiìcaton is pad ona salaried basis and represented.

*Cassifìcation is n the Undassífîed Service but was estabshed wth steps as indcated.

Casatfon is unrepreeted and paid o an hourly bass

%*

 

Classfictn  paid on a saared basis and unepresente:d.



 Personnel

 

SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-1

S Q Depart

ment

 

EFFECTIVE 07/01/2022

 

PAGE: 14

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asoc Mgmt Anlyst (1218) 

A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

**** Asoc Pers Anlyst (1226) A 36.540

 

2,923.20

B 38.290 

3,063.20

C 40.090 

3,207.20

D 42.050

 

3,364.00

E 44.120 

3,529.60

Asoc Planner (1227) 

A 

36.730

 

2,938.40

B 38.510

 

3,080.80

C 40.330 

3,226.40

D 42.300 

3,384.00

E 44.380

 

3,550.40

Asoc Procurement Contracting Officer (1742) A 41.030

 

3,282.40

B 43.000 

3,440.00

C 45.050

 3,

60

4

.0

0

D 47.250 

3,780.00

E 49.580 

3,966.40

Asoc Property Agent (1228) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,928.00

*Cassïcaton  païdon a saared basis andrepresented.

**Casîffcatî:on is in the undasfìed Sence but was estabhed vth steps as indicaed.

**Cassìcation  unrepresented and paid or an hourly bais.

•**Cassïfctkn  paid on a saared basis and unepresented.



 Personnel

5 Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 15

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Asset Management Coordinator (1037)

 A 42.990 

3,439.20

B 45.050 

3,604.00

C 47.280 

3,782.40

D 

49.600 

3,968.00

E 52.040 

4,163.20

Asst Chemist (1136) 

A 

34.820

 

2,785.60

B 36.540 

2,923.20

C 38.410

 

3072.80

D 40.280

 

3,222.40

E 42.290

 

3,383.20

Asst Customer Servs Supv (1137) 

A 

29.520

 

2,361.60

B 30.940

 

2,475.20

C 32.410 

2,592.80

D 

34.000

 

2,72

0

.00

E 35.560 

2,844.80

**** Asst Department HR Anlyst (1363) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2

,3

00

.0

0

E 30.290 

2,423.20

Asst Dispute Resolution Ofr (1409) 

A 

24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

*Ciasifìcation is paid on a saared basis and representd.

**Clasifcato is n the Uncasfied Seice: but was established wth steps as indicated.

Cascation is unrepresented and paid on an hourlybas.

CIaWcton  paid !ona saed bass and unrepresented.



 Personnel

5

 Departm

ent

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 16

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Economist (1158) 

A 

24.920

 

1,993.60

B 

26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

Asst Eng-Civil (1153) 

A 

35.670

 

2,853.60

B 37.310 

2,984,80

C 39.100

 

3,1

28

.0

0

D 41.070

 

3,285.60

E 42.970

 

3,437.60

Asst Eng-Corrosion (1154) 

A 

35.670

 

2,853.60

B 37.310

 

2,984.80

C 39.100

 

3,128.00

D 41.070

 

3,285.60

E 42.970

 

3,437.60

Asst Eng-Electrical (1157) 

A 

35.670

 

2,853.60

B 37.310

 

2,984.80

C 39.100

 

3,128.00

D 

41.070

 

3,285.60

E 

42.970

 

3,437.60

Asst Eng-Fire Protection (1203) 

A 

35.670

 

2,853.60

B 37.310

 

2,984.80

C 

39.100

 

3,128.00

D 41.070 

3,285.60

E 42.970

 

3,437.60

*Classficton

:

 s paid on a salaried basis and represented.

** Classicatíon is in the Undassfied Servce but was estabished Wth steps as in

:

dicate[L

**assicatÊon is unrepreseed and pad on an houybas

*

 

Cassfction is paidon a saared bass and unrepreseed.



 Personnel

S[U Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 17

Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Eng-Mechanical (1167) 

A 

35.670

 

2,853.60

B 37.310 

2,984.80

C 

39.100

 

3,128.00

D 41.070

 

3

,2

85

.6

0

E 

42.970 

3,437.60

Asst Eng-Traffic (1207) 

A 

35.670

 

2,853.60

B 37.310 

2,984.80

C 39.100

 

3,128.00

D 41.070

 

3

,2

85

.6

0

E 42.970

 

3,437.60

Asst Facility Mgr (1159) 

A 

39.500

 

3,160

.0

0

B 

41.370

 

3,309.60

C 43.310

 

3,464.80

D 45.470

 

3,637.60

E 47.660

 

3,812.80

Asst Fire Marshal (1156) 

A 

45.680

 

3,654.40

 

32.629

B 47.970 

3,837.60

 

34.264

C 50.210

 

4,016.80

 

35.864

D 52.740

 

4,219.20

 37.671

E 55.270 

4,421.60

 39.479

Asst Fleet Technician (1450) 

A 

21.290

 

1,703.20

B 

22.210

 

1,776.80

C 23.230 

1,858.40

D 24.290

 

1,943.20

E 

25.380

 

2,030.40

*CassÎcaton s paid on a salaried bassand represented.

** aassication sn the Un:dasfied Seírvice but was estabished with Stps 5 ndicated.

**Cassctonis unrepresened and pad or an hourybai

 Casîfcation  pad on a salaried basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

 

EXHIBIT A-1

5 Department

 

EFFECTIVE 07/01/2022

 

PAGE: 18

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Golf Course Superintendent (1483) 

A 

21.190

 

1,695.20

B 22.200

 

1,77

6.00

C 23.260

 

1,860.80

D 24.370 

1,949.60

E 25.480 

2,038.40

Asst Laboratory Tech (1160) 

A 

21.800

 

1,744.00

B 22.900

 

1,832.00

C 24.050 

1,924.00

D 

25.150

 

2,012.00

E 26.280 

2,102.40

Asst Mgmt Arlyst (1132) 

A 

24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,30

0.0

0

E 

30.290

 

2,423.20

Asst Park Designer (1168) 

A 

27.300

 

2184.00

B 28.730

 

2,298.40

C 30.210

 

2,416.80

D 31.670

 

2,533.60

E 33.240 

2,659.20

**** Asst Pers Anlyst (1170) 

A 

30.050

 

2,404.00

B 31.580

 

2

,52

6

.40

C 33.150

 

2,652.00

D 34.680

 

2,774.40

E 

36.540

 

2,923.20

*Cassificaton s paid on a aared basïs and repreented.

**Cassìfìcatì:on is n the Uncassifïed Service but was estabhed wth steps as indicated

*** Cassificaton  unrepresented and paid on an hOUbass.

Claiìcaton  paid on a ared basis and unrep

ented.



 Personnel

5 Department

SALARYTABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 19

Class Title

 

Pay Scale

 

Min Hourly Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Planner (1175) 

A 

31.040

 

2,483.20

B 32.540 

2,603.20

C 34.130

 

2,730.40

D 35.790 

2,863.20

E 37.560 

3,004.80

Asst Procurement Contracting Officer (1741) 

A 

32.130

 

2,570.40

B 33.770 

2,701.60

C 35.450 

2,836.00

D 37.080

 

2,966.40

E 39.060 

3,124.80

Asst Property Agent (1181) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Asst Rate Anlyst (1190) 

A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 

34.880

 

2,790.40

E 36.600

 

2,9

28.0

0

Asst Rec Ctr Dir (1192) 

A 

17.680

 

1,414.40

B 18.540

 

1

,

4

8

3

.2

0

C 19.430

 

1,554.40

D 20.380

 

1,630.40

E 21.380 

1,710.40

*Classfcation  pai:don a salaed basis and represented.

** Cassifïcation is n the Uncasied Service but was establshed wîth steps as indated.

***assfîcaton s unrepreseted and pad on an hourŸ bs

**** Cassñcaton:  paid ona saaed bas and unepresented.
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5 Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 20

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Reservoir Keeper (1193) 

A 

19.390

 

1,551.20

B 20.270 

1,621.60

C 21.130

 

1,690.40

D 22.110

 

1,768.80

E 23.110

 

1,848.80

Asst Trainer (1129) 

A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 

30

.29

0

 

2,423.20

Asst Wastewater Plant Oper (1205) 

A 

27.680

 

2,214.40

8 28.920

 

2

,3

13

.6

0

C 30.140 

2,411.20

D 31.510 

2,520.80

E 32.930 

2,634.40

Asst Water Distribution Oper (1368) 

A 

25.370

 

2,029.60

B 

26.430

 

2,114.40

C 27.690

 

2,215.20

D 

28.890 

2,311.20

E 30.290

 

2

,42

3

.20

Asst Water Plant Oper (1206) 

A 

27.680

 

2,214.40

B 28.920

 

2,313.60

C 30.140 

2,411.20

D 31.510

 

2,520.80

E 

32.930

 

2,634.40

*Cfassfcaton s paid on a sataied basi and epresented.

**cassîfcation is in the Unciassied service but was estabished wth steps as ndicated.

**Casfi:catio:n is unepresíened and pad on an hourybass.

Cassifìcation s paid on a safarýed basis and unrepresented.
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EFFECTIVE 07/01/2022

 

PAGE: 21

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Auto Messenger 1 (1236) 

A 

14.690

 

1,175.20

B 15.410

 

1,232.80

C 16.000

 

1,280.00

D 16.760

 

1,340.80

E 17.650

 

1,412.00

Auto Messenger 2 (1194) 

A 

16.760

 

1,34

0.80

B 17.650

 

1,412.00

C 18.470

 

1,477.60

D 19.260

 

1,540.80

E 20.200

 

1,616.00

Auto Parts Stock CIerk (1294) 

A 

16.840

 

1,347.20

B 17.640

 

1,411.20

C 18.480

 

1,478.40

D 

19.390

 

1,551.20

E 20.320

 

1,625.60

Benefits Rep 1 (1255) 

A 

17.650

 

1,412.00

B 

18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240

 

1,699.20

Benefits Rep 2 (1256) A 18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 

21.240 

1,699.20

E 22.300

 

1,78

4

.0

0

*Cassfcaton ås paîd on a salaed basts andrepreseted.

**Clasifkatîon s in the Unassed Serice but wa estabshed th stepsas ndicated.

*** Cassficaton is unrepresented and paid on an houry bass.

C[assWìcton: s pad ona aarîed basis and unrepresented



 Personnel

5  Departmet

SALARY TABLE CLASSIFED SERVICE
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Biologist 1 (1623) 

A 

30.150

 

2,412.00

B 31.640 

2,531.20

C 33.160 

2,652.80

D 34.610

 

2,768.80

E 36.380

 

2,910.40

Bíologist 2 (1624) 

A 

.34.610

 

2,768.80

B 36.380

 

2,910.40

C 38.230

 

3,058.40

D 40.050

 

3,204.00

E 42.090 

3,367.20

Biologist 3 (1622) A 39.940

 

3,195.20

B 

41.870

 

3,349.60

C 44.030

 

3,522.40

D 46.230

 

3,698.40

E 48.360

 

3,868.80

**** Bldg Code & Noise Abatemt Supv (1278) 

A 

38.820

 

3,105.60

B 40.780 

3,262.40

C 42.760

 

3,420.80

D 44.820

 

3,585.60

E 46.980

 

3,758.40

Bldg Maint Supv (1273) 

A 

37.250

 

2,980.00

B 39.110 

3,128.80

C 40.980

 

3,278.40

D 42.930

 

3,434.40

E 45.060

 

3,604.80

*Casficatkn is paid on a saaied basis and epresented.

**Classfcation s in the Uncsifìed Sevice

:

 but was establshed wth steps as indicated.

***Cassficaton is unrepresented and paid on an houybasîs.

*** Cassîcatíon s pad on a saaried basis and unrepresented.
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Class

 Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

BiweekIy Amt

 

Biweekly Max

 

Step 112

Bldg Service Supv (1275) 

A 

25.620

 

2,049.60

B 26.740

 

2

,13

9

.2

0

C 28.130

 

2,250.40

D 29.580 

2,366.40

E 30.980 

2,478.40

Bldg Service Tech (1280) 

A 

18.490

 

1,479.20

B 19.280 

1,542.40

C 20.130 

1,610.40

D 21.030

 

1,682.40

E 22.010

 

1,760.80

Bldg Supv (1274) A 22.280 

1,782.40

B 23.280

 

1,862.40

C 24.420

 

1,953.60

D 25.620 

2,049.60

E 26.740

 

2,139.20

Boat Operator (1266) 

A 

26.600

 

2,128.00

B 

27.730

 

2,218.40

C 29.050

 

2,324.00

D 30.300 

2,424.00

E 31.730

 

2,538.40

Body & Fender Mech (1264) 

A 

24.620

 

1,969.60

B 25.840 

2,067.20

C 27.010

 

2,160.80

D 28.170

 

2,253.60

E 29.520 

2,361.60

*Casfcãtion  paid on a sared basis and represented.

*classifcatíon isin the uncassîfied Service bt WS bîshed wth eps as ndiated.

*Cíassfìation is unrepresented and paid on an hourty bass

*

 

Casstcation s paid on a saaried basis and unepresented.



 Personnel

S EU Department

5ALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Bookmobile Driver (1268) 

A 

17.650

 

1,412.00

B 18.470 

1,477.60

C 19.260 

1,540.80

D 20.200 

1,616.00

E 21.240 

1,699.20

Business Systems Aide (1027) 

A 

23.860

 

1,908.80

B 24.950 

1,996.00

C 26.120 

2,089.60

D 27.460

 

2,196.80

E 28.750

 

2,300.00

****Business Systems Analyst 1 (1023) A 30.290

 

2,423.20

B 31.740 

2,539.20

C .33.250

 

2,660.00

D 

34.880 

2,790.40

E 36.600

 

2,928.00

**** Business Systems Analyst 2 (1022) 

A 

33.310

 

2,664.80

B 34.910 

2,792.80

C 36.580 

2,926.40

D 38.370 

3,069.60

E 40.260

 

3,2

20

.8

0

**** Business Systems Analyst 3 (1021) 

A 

36.650

 

2,932.00

B 38.410

 

3,072.80

C 40.240

 

3,219.20

D 42.190

 

3,375.20

E 44.290

 

3,543.20

Cassilìcation is paid on a saiared basis and represented.

*Cassificaion is n the undassfed Sen,ice but ws establhed with steps as indcated.

*** Cassificaton s unepresened and pd on arà hourîy basis

**** Cllassîfìcaton s paid on a saaried basis and unrepresente.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Bîweekly Amt

 

Biweekly Max

 

Step 112

Buyer's Aide 1 (1286) 

A 

20.720

 

1,657.60

B 21.740 

1,739.20

C 

22.710 

1,816.80

D 23.860 

1,908.80

E 24.950 

1,996.00

Buyers Aide 2 1287) 

A 

22.810

 

1,824.80

B 23.900

 

1,912.00

C 24.990 

1-,999.20

D 26.240

 

2,099.20

E 27.470 

2,197.60

Cal-Id Technician (1285) 

A 

20.320

 

1,625.60

B 

21.230 

1,698.40

C 22.230

 

1,778.40

D 23.330

 

1,866.40

E 24.500

 

1,960.00

Carpenter(1288) 

A 

24.110

 

1928.80

B 25.160 

2,012.80

C 26.400

 

2,112.00

D 27.570

 

2,205.60

E 

28.860 

2,308.80

Carpenter Supv (1290) 

A 

27.560

 

2,204.80

B 28.880

 

2,310.40

C 30.330

 

2,426.40

D 31.840

 

2,547.20

E 33.380

 

2,670.40

*assfkžton s paid ona salared bassandrepresented

*®

 

{asiâcation fs in the Uncassified Service but:was estabîished wth steps as indicated.

*** Cassîfcatn iunrepresened and pad on an houllybasís.

**** Cassïfìcation s paid on a salaed basis and unepreseted.
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Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Cashier (1330) A 17.650

 

1,41

2

.0

0

B 18.470

 

1,477.60

C 19.260 

1,540.80

D 20.200

 

1,616.00

E 21.240 

1,699.20

Cement Finisher (1293) 

A 

27.870

 

2,229.60

 

29

.0

9

0

 

2,327.20

C 30.480

 

2,438.40

D 31.880

 

2,550.40

E 33.400

 

2,672.00

Cement Gun Operator (1498) 

A 

26.490

 

2,119.20

B 27.740

 

2,219.20

C 

29.000

 

2,320.00

D 30.330

 

2,426.40

E 

31.760

 

2,540.80

Cemetery Manager (1296) 

A 

30.390

 

2431.20

B 31.860

 

2

,5

48.8

0

C 33.420

 

2,673.60

D 35.050

 

2,804

.0

0

E 36.700

 

2,936.00

City Atty Invstgtr (1596) 

A 

34.230

 

2,738.40

B 35.900

 

2,872.00

C 37.610

 

3,008.80

D 39.480

 

3,158.40

E 41.430

 

3,314.40

*Cassification s paid' on a saaied basis and represented.

*Classcation ís in the Uncssifed Sevie but was estabished wth stepiasndîcaed.

*Cassifcatn s unrepresented and pad on an hourybas

**** Cssïfcation is paid ona saarãed bas and unrepresented.



. Personnel

S QU
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ent

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale Min Hourly Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Claims & Ins Mgr (1816) 

A 

41.150

 

3,292.00

B 

43.110

 

3,448

.8

0

C 45.230

 

3,618.40

D 47.480

 

3,798.40

E 49.770

 

3,981.60

Claims Aide (1340) 

A 

20.720

 

1,657.60

B 

21.740

 

1,739.20

C 

22.710

 

1,8

1

6.80

D 23.860

 

1,908.80

E 24.950

 

1,996.00

Claims Clerk (1341) 

A 

17.650

 

1,412.00

B 18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,61

6

.0

0

E 21.240

 

1,699.20

Claims Rep 1 (1342) A 24.510

 

1,960.80

B 25.750

 

2,060.00

C 

26.950

 

2,156.00

D 

28.310

 

2

,2

6

4

.8

0

E 29.660

 

2,372.80

Claims Rep 2 (1343) 

A 

29.660

 

2,372.80

B 31.110

 

2

,4

88.8

0

C 32.580

 

2,606.40

D 34.150

 

2,732.00

E 35.870

 

2,869.60

*Casficon  pad ona saried basis and represented.

** Classcaton fs in the Uncassïfied Servce butwas estabshed wth steps as indicated.

Cassfia,ton sunrepresented and paid o an houybas

*** asîfícation s padoina saared bassand unrepresented.



Š Personnel

SI) Department
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EFFECTIVE 07/01/2022

EXH

IBIT A-1

PAGE: 28

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Clerical Asst 1 (156) 

A 

13.970

 

1,117.60

B 14.690

 

1,175.20

C 

15.410

 

1,232.80

D 

16.000

 

1,280.00

E 16.760

 

1,340.80

Clerical Asst 2 (1535) A 16.760

 

1,340.80

B 

17.650

 

1,412.00

C 18.470

 

1,477.60

D

 19.260

 

1,540.80

E 

20.200

 

1,616.00

**** Cmnty Dev Coord (1350) 

A 

42.990

 

3

,

4

3

9

.2

0

B 45.050

 

3,604.00

C 

47.280 

3,782.40

D 49.600

 

3,968.00

E 

52.040

 

4

,16

3.2

0

Cmnty Dev Spec 1 (1351) 

A 

24.920

 

1,993.60

B 26.190

 

2,095.20

C 

27.490

 

2,19

9.2

0

D 

28.750

 

2300.00

E 30.290

 

2,423.20

Cmnty Dev Spec 2 (1352) 

A 

30.290

 

2,423.20

B 

31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

*Classfication is paid on a salarled basis and represeted.

**Classifcation s n the Unassified Service but was estabshed wth steps as ndcated.

**Casifcaton is u:nrpresented and paid on an hourlybas

**** Classcation Is paid ona saaried bass and unepresented.



,  Personnel

[ Departrnent

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biw

eekly Amt

 

Biweekly Max

 

Step 112

Cmnty Dev Spec 3 (1353) 

A 

34.880

 

2,790.40

B 36.600

 

2

,9

28.0

0

C 38.250

 

3,060.00

D 40.200

 

3,216.00

E 42.160

 

3,372.80

****Cmnty Dev Spec 4 (1354) 

A 

37.400

 

2,992.00

B 39.190

 

3,1

35

.20

C 41.150

 

3,292.00

D 43.210

 

3,456.80

E 

45.320

 

3,625.60

Cmnty Re Asst to Pol Chief (1355) 

A 

44.350

 

3,548.00

B 46.470

 

3,717.60

C 48.750

 

3,90

0.0

0

D 

51.090

 

4,087.20

E 53.620

 

4,289.60

Code Compliance Ofcr (1356) 

A 

21.890

 

1,751.20

B 22.940

 

1,835.20

C 24.100 

1,928.00

D 25.170

 

2,0

13

.60

E 26.360

 

2,108.80

Code Compliance Supv (1357) 

A 

25.220

 

2,017.60

B 26.360

 

2,108.80

C 

27.710

 

2,216.80

D 

28.890

 

2,311.20

E 30.190

 

2,415.20

*Cassficaton s paid on a salared basis and represented.

**dassfçaton s n the Uncíassfîed Seice but was establshed wth steps as indicated.

... Classiìcaton is unrepresented and paid on an hourly basis.

***Casscaton  paid ona sari basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biw

eekly A

mt

 

Biw

eekly Max

 

S

t

e

p

 

1

1

2

Collections Invstgtr 1 (1331) 

A 

23.640

 

1,891.20

B 

24.770

 

1

,9

8

1.60

C 

25.870

 

2,069.60

D 

27.240

 

2,179.20

E 

28.560

 

2,284.80

Collections Invstgtr 2 (1332) 

A 

26.600

 

2,128.00

B 

27.830

 

2,22

6.4

0

C 

29.170

 

2

,33

3.6

0

D 

30.670

 

2,453

.60

E 

32.100

 

2,56

8.00

Collections Invstgtr Supv (1333) 

A 

29.240

 

2,339.20

B 

30.660

 

2

,4

5

2.8

0

C 32.090

 

2

,5

67

.20

D 

33

.760

 

2700.80

E 

35.320

 

2,825.60

Collections Invstgtr Trainee (1334) 

A 

19.390

 

1,551.20

B 

20.230

 

1,6

18

.4

0

C 

21.210

 

1

,6

9

6

.8

0

D 

22.300

 

1

,7

84

.0

0

E 

23.420

 

1,8

73

.60

**** Colections M

anager (1344) 

A 

37.400

 

2,992.00

B 

39.190

 

3

,1

3

5

.2

0

C 

41.150

 

3,29

2.00

D 43.210

 

3

,4

5

6

.8

0

E 

45

.320

 

3

,

6

2

5

.

6

0

*Cas

ication ãs paid ona saared basis and represented:

** Cassifcation s i the unciassfied Service butwas estabiíshed wth steps as ndicated.

*

Cassifìcation s unrepre

en

ed and paid on an hou

îy basâ

.

Cass

caton s pad on a s

aied basis and un

presente

.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biw

eekly Amt

 

Biweekly Max

 

Step 112

Combination Inspctr 1 (1276) A 30.880

 

2,470.40

B 

32.420

 

2,593.60

C 

34.050

 

2,724.00

D 

35.640

 

2,8

51

.2

0

E 

37.3

30

 

2,986.40

Combination Inspctr 2 (1277) 

A 

32.420

 

2

,59

3.6

0

B 

34.050

 

2

,7

2

4

.0

0

C 35.640

 

2

,85

1

.2

0

D 37.330

 

2,986.40

E 

39.180

 

3,134

.4

0

Comm

ctn Tech (1426) 

A 

32.260

 

2

,58

0

.80

B 

33.810

 

2,704.80

C 

35.250

 

2

,8

2

0

.0

0

D 

36.970

 

2,957.60

E 

38.700

 

3

,0

9

6.0

0

Commctn Tech Supv (1427) 

A 

37.360

 

2,988.80

8

 

3

9

.1

9

0

 

3,135

.2

0

C 

41.120

 

3

,289

.60

D 

43.090

 

3,447.20

E 

45.150

 

3,612.00

****Compliance & Metering Mgr (1805) 

A 

41.150

 

3

,2

9

2

.0

0

B 

43.110

 

3,448.80

C 

45.230

 

3

,61

8

.4

0

D 

47.480

 

3,798.40

E 

49.770

 

3,98

1

.60

*Casilficaton  paid on a saaried basis and representecL

**

ass

kation is n the Undasîfid Service but was estab

shed w

th steps as indicated.

C

siìcatíon  unrepreented and paid on an hou

y bas

Classfcat

n 

 paid on a slared bash and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biw

eekly A

mt

 

Biweekly Max

 

Step 112

Construction Estimator (1601) 

A 

29.800

 

2,384.00

B 

31.350

 

2,508.00

C 

32.830

 

2,626.40

D 

34.380

 

2,750.40

E 36.040

 

2,883.20

Contracts Processing Clrk (1536) 

A 

18.470

 

1,477.60

B 

19.270

 

1541.60

C 20.200

 

1,616.00

D 

21.240

 

1

,69

9.20

E 

22.300

 

1,7

84.00

***Council Secretary (1381) A 23.280

 

1,862.40

B 24.370

 

1,949.60

C 

25.570

 

2,045.60

D 

26.740

 

2,1

3

9

.2

0

E 

28.140

 

2,251.20

Court Support Clrk 1 (1386) 

A 

17.650

 

1,412.00

B 

18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1

,6

1

6

.

0

0

E 

21.240

 

1,

699

.20

Court Support Clrk 2 (1388) 

A 

18.470

 

1,477.60

B 

19.270

 

1,541.60

C 20.200

 

1

,6

1

6

.

0

0

D 

21.240

 

1,699.20

E 

22.300

 

1

,7

8

4

.0

0

*Cîassîfkaton s paid on a safared bais and represented

*cassifcatîon is in the Undasstìed Service but as estab

hed wth steps as irdcated.

* *

 

Cässñcaton is unrepreeted and paid on an houry bass

**** Ca

îcation b padon a saaried:basis and unrepresented



[ Department
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biw

eekly M

ax

 

Step 112

Crime Scene Specialist (1448) 

A 

31.690

 

2,535.20

B 33.060

 

2

,6

4

4.8

0

C 34.740

 

2,779.20

D 36.520

 

2,921.60

E 

38.250

 

3,060.00

Criminalist 1 (1152) 

A 

34.660

 

2,772.80

B 36.350

 

2,908.00

C 

38.210

 

3,056.80

D 

40.040

 

3,203.20

E 

42.010

 

3,360.80

Criminalíst 2 (1384) A 46.290

 

3,703.20

B 

48.450

 

3,876.00

C 50.890

 

4,071.20

D 53.390

 

4,271.20

E 55.930

 

4,474.40

Criminalist 3 (1814) 

A 

48.590

 

3,8

87

.2

0

B 

50.890

 

4,071.20

C 

53.430

 

4,274.40

D 56.040

 

4,483.20

E 58.730

 

4,698.40

***þø

 

Cust Info & Billing Mgr 1795) 

A 

41.150

 

3

,29

2

.0

0

B 

43.110

 

3,448.80

C 

45.230

 

3,618.40

D 

47.4

80

 

3,798.40

E 

49.770

 

3

,9

8

1

.6

0

*Clas

cation ö padon a salaried bassandrepreented.

*Cassifcation s n the Uncassmed Servce but was estabshed wth Stp 85 indicated.

*** Ca

ficaton sunrepresented and pad on an houry ba

**** Cassfìcaton b paid ona sa

ed ba

 and unepreseted.
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Class Title

 

Pay

 Sc

ale

 

M

in Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Cust Servs Rep (1394) A 19.390

 

1,551.20

B 

20.230

 

1,618.40

C 

21.210

 

1

,6

9

6

.8

0

D 22.300

 

1

,7

8

4

.0

0

E 

23.420

 

1,873.60

Cust Servs Supv {1393) 

A 

34.000

 

2,720.00

B 35.560

 

2,844.80

C 

37.420

 

2,993.60

D 39.230

 

3,138.40

E 41.040

 

3,283.20

Custodan 1 (1387) A 13.330

 

1,066.40

B 14.000

 

1

,1

2

0

.0

0

C 14.570

 

1,165.60

D 

15.270

 

1,2

2

1.60

E 

15.940

 

1,275.20

Custodian 2 (1389) 

A 

14.570

 

1,165.60

B 15.270

 

1,221.60

C 15.940

 

1,275.20

D 

16.540

 

1,323.20

E 

17.340

 

1,387.20

Custodian 3 (1390) A 15.940

 

1,275.20

B 16.540

 

1,3

23

.2

0

C 

17.340

 

1

,38

7.2

0

D 

18.030

 

442.40

E 

18.860

 

1

,5

0

8

.8

0

*Cassîfication  padon a salarîed basis and represented

* Classifcation s n the Unda

fied Sevic but was estabshed 

 steps as ind

ated.

*®*Ciasificaton is unrepresented and paid on an houry bass.

**** Cass

catin s paid ona salared basi nd u

epresented.



 Personnel

SC Department

SALARY TABLE CLASSFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBT A-1

P

A

G

E

: 3

5

Class Title

 

Pay Scale

 

Min Hourly

 

Max Houry

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Custody Transport Officer (1040) 

A 

27.480

 

2,198.40

B 28.850 

2,308.00

C 30.300

 

2,424.00

D 

31.820

 

2,545.60

E 33.400

 

2,672.00

Deputy City Clerk 1 (1395) 

A 

18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 

21.240

 

1,699.20

E 22.300

 

1,784.00

Deputy City Clerk 2 (1396) 

A 

21.200

 

1,696.00

B 

22.220

 

1,777.60

C 23.250

 

1,860.00

D 24.420

 

1,953.60

E 25.650

 

2,052.00

Deputy Noise Abatemt Ofcr (1397) 

A 

24.920

 

1

,9

93

.6

0

B 

26.190

 

2,095.20

C 

27.490

 

2,199.20

D 28.750

 

2

,3

00

.0

0

E 30.290 

2,423.20

Development Project Manager 1 (1184) 

A 

34.040

 

2,723.20

B 

35.620

 

2,849.60

C 37.320

 

2,985.60

D 39.200

 

3,136.00

E 41.010

 

3,280.80

*Casifiation is paid on a saaried basis and represented.

**Cassfcation is n the Uncassîfied Sence but was estabshed wth steps as indicated.

*** CassHìcation is unrepresenbed and paid on an houy basis.

**** Classfïcaton Ës paid on a salared basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Development Project Manager 2 (1185) 

A 

39.200

 

3,136.00

B 41.010 

3,280.80

C 43.060

 

3,444.80

D 45.180 

3,614.40

E 47.330

 

3,786.40

Development Project Manager 3 (1186) 

A 

45.180

 

3,614.40

B 

47.330

 

3,786.40

C 

49.680

 

3,974.40

D 52.120

 

4,169.60

E 54.620 

4,369.60

Development Services Technician (1252) 

A 

21.780

 

1,742.40

B 22.770 

1,821.60

C 23.910 

1,912.80

D

 25.030 

2,002.40

E 26.240

 

2,099.20

Dispatcher 1 (1410) 

A 

21.020

 

1,681.60

B 22.110

 

1,768.80

C 23.140

 

1,851.20

D 24.180 

1,934.40

E 25.340 

2,027.20

Dispatcher 2 (1411) 

A 

23.120

 

1,849.60

B 24.390

 

1

,95

1

.2

0

C 25.360

 

2,028.80

D 26.600 

2,128.00

E 27.910

 

2,232.80

Oassfication  pad ona saaíried basis and represented.

Cassifcation s in the Undasfied Service but was estabíshed wth steps as ndicated.

**CasHìatn is unepreseted and pad on en hourîybas

assfication  paid on a saared basis and unepresented.



 Personel

S) Departm

ent

SALARY TABLE CLASSFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Disposal Site Rep (1412) 

A 

18.470

 

1

,47

7

.60

B 19.270 

1,541.60

C 20.200 

1,616.00

D 21.240 

1,699.20

E 

22.300 

1,784.00

Disposal Site Supv (1413) 

A 29.190

 

2,335.20

B 30.610 

2,448.80

C 32.200 

2,576.00

D 33.610

 

2688.80

E 35.280 

2,822.40

Dispute Resolution Ofcr (1415) 

A 

30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,928.00

District Manager (1418) 

A 

36.680

 

2,934.40

B 38.440 

3,075.20

C 40.340

 

3,227.20

D 42.330

 

3,386.40

E 44.250

 

3,540.00

District Refuse Colect Supv (1839) 

A 33.420

 

2,673.60

B 34.940

 

2,795.20

C 36.610 

2,928.80

D 38.220 

3,057.60

E 

40.030 

3,202.40

*Classifïcatíon is paid on a saaried basis and represented.

*{ssftcaton s n the Undasifìed Sevice but was esabtïshed wh steps as indcated.

Classfi·catîon  unrepresented and pad on an hourly bass.

Classfìcaton: Is pad on a salared basis and unrepresented
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SALARY TABLE CLASSIFIED SERVICE
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EFFECT]VE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

DNA Technical Manager (1414) 

A 

48.590

 

3,887.20

B 50.890 

4,071.20

C 

53.430

 

4,274.40

D 

56.040

 

4,483.20

E 58.730

 

4,698.40

Documents Examiner 1 (1420) 

A 

23.750

 

1,900.00

B 24.850

 

1,9

8

8

.00

C 26.110 

2,088.80

D 27.300 

2,184.00

E 28.670 

2,293.60

Documents Examiner 2 (1224) 

A 

28.690

 

2,295.20

B 30.050

 

2,404.00

C 31.550

 

2,524.00

D 33.160 

2,652.80

E 34.730

 

2,778.40

Documents Examíner 3 (1421) 

A 

38.100

 

3,048.00

B 39.840

 

3,187.20

C 41.920

 

3,353.60

D 43.940

 

3,515.20

E 46.010

 

3,680.80

Drafting Aide (1422) 

A 

21.660

 

1,732.80

B 22.710

 

1,816.80

C 23.860 

1,908.80

D 24.890 

1,991.20

E 26.090

 

2,087.20

ClaMicatîon s paid ona safared bass and represented

**Cassicaton s in the Uncíassîfed Service but was establïshed wth steps as ndicated.

*** Cíaslcaton is unrepresented and paid on an houybas.

Casscaton îs paid on a saaried basis and unepeented.
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Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Economist (1424) A 33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 

38.250 

3,060.00

E 40.200

 

3,216.00

Editor/Proofreader (1246) 

A 

16.760

 

1,340.80

B 

17.650 

1,412.00

C 18.470

 

1,477.60

D 19.260

 

1,540.80

E 

20.200

 

1,616.00

Electrical Inspector 1 (1161) 

A 

29.410

 

2,352.80

B 

30.880

 

2,470.40

C 32.430 

2,594.40

D 

33.940

 

2,715.20

E 35.550 

2,844.00

Electrical Inspector 2 (1162) 

A 

30.880

 

2,470.40

B 

32.430 

2,594.40

C 

33.940

 

2,715.20

D 

35.550

 

2,844.00

E 37.310

 

2,984.80

Electrician (1428) 

A 

28.090

 

2,247.20

B 29.460

 

2,356.80

C 30.690

 

2,455.20

D 

32.250

 

2,580.00

E 33.730

 

2,698.40

Classfcation s paid on a saaried basis and represened

*Classcaton s n the Unciassfied Serve but was estabished wth seps as indkated

Cassfìatn unrepresented and paid on an houyba

**** assfcation  paid oa saaed bash and unrepresented
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EFFECTIVE 07/01/2022
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ClassTitle

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Electrician Supv (1431) 

A 

32.340

 

2,587.20

B 34.020

 

2,721.60

C 35.640

 

2,851.20

D 37.320 

2,985.60

E 39.110

 

3,128.80

Electronic Publishing Spec (1583) 

A 23.220

 

1,857.60

 24.300

 

1,944.00

C 25.450 

2,036.00

D 26.750 

2,140.00

E 27.960 

2,236.80

Electronics Tech 1443) 

A 

26.140

 

2,091.20

B 27.400

 

2,192.00

C 

28.550 

2,284.00

D 30.000 

2,400.00

E 

31.380 

2,510.40

Electronics Tech Supv (1444) 

A 

30.080

 

2,406.40

B 31.650 

2,532.00

C 33.150 

2,652.00

D 34.710

 

2,776.80

E 36.380

 

2,910.40

Emergency Services Coordinator (1213) 

A 

33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

Classfcation is paÎd on a salaed basis and epresented.

**Câasifîcation is n the Undassiffed Servce but was estabished wth steps: as indicated.

Cassfâton Fs unrepreented and paid on an houybasîs

Cassfícãt í paid on a saaríed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Employee Assistance Counselor (1406) 

A 

29.660

 

2,372.80

B 31.110 

2,488.80

C 32.580 

2,606.40

D 34.150

 

2,732.00

E 35.870 

2,869.60

**** Employee Assistance Program Manager (1429) 

A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

**** Employee Benefits Administrator (1416) 

A 

37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3

,6

2

5.

60

**** Employee Benefits Specialist 1 (1417) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290

 

2,423.20

****Employee Benefits Specialist 2 (1407) A 30.290

 

2,

423

.2

0

B 31.740

 2,

5

39

.2

0

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

*Casfica:tîon is paid on a saaried basis and represented

**Classìfication  in the Urïcssfet Service but was estabished wth steps as ndicated.

**Casiïcato is unrepresented and paid on an houybass.

** *

 

Clasiction % pad on a aared basis and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Engrng Trainee (1432) 

A 

19.730

 

1,578.40

B 20.750 

1,660.00

C 21.600 

1,728.00

D 22.740 

1,819.20

E 23.780

 

1,902.40

Environmental Biologist 1 (1685) 

A 

30.290

 

2,423.20

B 31.790 

2,543.20

C 33.340 

2,667.20

D 34.780 

2,782.40

E 36.540

 

2,923.20

Environmenta Biologíst 2 (1686) 

A 34.780

 

2,782.40

B 36.540 

2,923.20

C 38.420 

3,073.60

D 40.250 

3,220.00

E 42.290

 

3,383.20

Environmental Bîologist 3 (1687) 

A 40.130

 

3,210.40

B 42.080

 

3,366.40

C 44.250

 

3,540.00

D 46.450 

3,716.00

E 48.600

 

3,888.00

Environmental Health Coordinator (1121) 

A 

36.620

 

2,929.60

B 38.430 

3,074.40

C 40.160

 

3,212.80

D 42.210 

3,376.80

E 44.270

 

3,541.60

Cassifcation is paid on a salared bass and represented.

**lassification s in the undassîfìed Serce but was estabíìshed with steps as indicated.

**Casstcation  unrpresented and pad on an hou basis.

**** assîfcation  paid oa saaried bas and unrepýesete.
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SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 43

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Environmental Heath Inspector 1 (1120) 

A 

28.160

 

2,252.80

B 

29.560

 

2,364.80

C 30.990 

2,479.20

D 32.550 

2,604.00

E 34.150 

2,732.00

Environmentai Health Inspector 2 (1122) 

A 32.390

 

2,591.20

B 34.000 

2,720.00

C 35.630 

2,850.40

D 37.420 

2,993.60

E 39.270 

3,141.60

Environmental Health Manager (1119) 

A 42.930

 

3,434.40

B 45.070 

3,605.60

C 47.280 

3,782.40

D 49.570

 

3,965.60

E 52.080 

4,166.40

Equip Operator 1 (1439) 

A 

20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950 

1,836.00

D 

23.950

 

1,916.00

E 25.040 

2,003.20

Equip Operator 2 (1440) 

A 

22.950

 

1,836.00

B 23.950

 

1,916.00

C 25.040 

2,003.20

D 26.200 

2,096.00

E 27.440

 

2,195.20

*CassRcation is paid on a salaried basis and represented.

** Casifcaton ìs in the Undassified Service but was estabshed wth seps as ndicated.

***Classiñcation s unrepresent)ed and paid on an houry ba.

Cassifcation  paid on a salaied basis and unrepresentedl.
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Class Title

 

Pay Scale

 

M

in Hou

rly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Equip Operator 3 (1445) 

A 

23.950

 

1,916.00

B 25.040

 

2,003.20

C 

26.200 

2,096.00

D 27.440

 

2,195.20

E 

28.670 

2,293.60

Equip Painter (1446) 

A 

24.620

 

1,969.60

B 25.840 

2,067.20

C 27.010

 

2,1

60

.80

D 

28.170

 

2,253.60

E 29.520

 

2,361.60

Equip Repair Supv (1435) 

A 

30.420

 

2,433.60

 

3

2

.0

0

0

 

2,560.00

C 33.500

 

2,680.00

D 35.100

 

2,808.00

E 36.790 

2,943.20

Equip Service Supv (1451) 

A 

21.910

 

1,752.80

B 22.940

 

1,835.20

C 

24.130

 

1,930.40

D 25.220 

2,017.60

E 26.450 

2,116.00

Equip Tech 1 (1436) 

A 

19.980

 

1,598.40

B 20.950

 

1

,67

6.0

0

C 

21.920

 

1,753.60

D 

22.810 

1,824.80

E 23.940

 

1,915.20

Cassification is pad on a saaríed basis and represented.

**Classifìcatïon is nthe Uncassifed Service butwas establshed with steps as indicated.

*** Classiìcaton is unrepresented and paid on an houry asis

Cassction  pai on a aaed bass and unrepreented.
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SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 45

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Equip Tech 2 (1438) 

A 

21.920

 

1,75

3.6

0

B 22.810

 

1,824.80

C 23.940

 

1,915.20

D 24.950

 

1,996.00

E 26.140 

2,091.20

Equip Tech 3 (1441) 

A 

24.070

 

1,925.60

B 25.120 

2,009.60

C 26.340

 

2,107.20

D 27.490

 

2,199.20

E 28.750

 

2,300.00

Equip Traíner (1442) 

A 

26.650

 

2,132.00

B 27.990 

2,239.20

C 29.440 

2,355.20

D 30.640 

2,451.20

E 32.220 

2,577.60

Executive Assistant (1876) 

A 

24.390

 

1,951.20

B 25.560

 

2,044.80

C 26.760 

2,140.80

D 28.050 

2,244.00

E 29.510 

2,360.80

FEWD Manager (1254) 

A 

40.770

 

3,261.60

B 

42.790

 

3,423.20

C 44.870 

3,589.60

D 47.110 

3,768.80

E 49.410

 

3,952.80

*Cassilìcation is paid on a saæied asis and represented.

*tasscaton is in the Uncassfied Serviœ but was estabshed wýth steps as indcated.

Cassifìcatcn  unrepresented and paid o an hour bass

Cëassfìcation s paid on a saaed basis nd unrepesented



Ž
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Field Rep (1465) 

A 19.960

 

1,596.80

B 20.970

 

1,677.60

C 22.020

 

1,761.60

D 22.960 

1,836.80

E 24.050

 

1,924.00

Finance Analyst 1 (1028) 

A 30.980

 

2,478.40

B 32.520

 

2,6

01

.6

0

C 34.150

 

2

,7

32

.0

0

D 35.850 

2,868.00

E 37.640

 

3,Oll.20

Finance Analyst 2 (1029) 

A 35.610

 

2,848.80

B 37.390

 

2,991.20

C 39.270 

3,141.60

D 41.230

 

3,

29

8

.4

0

E 43.300 

3,464.00

Finance Analyst 3 (1030) 

A 

39.200

 

3,136.00

B 41.150 

3,292.00

C 43.200

 

3

,4

56

.0

0

D 45.360 

3,628.80

E 47.620 

3,809.60

****Finance Analyst 4 (1031) A 48.590

 

3,887.20

B 51.020 

4,081.60

C 53.570

 

4,285.60

D 56.250

 

4,500.00

E 59.050 

4,724.00

Cassification s paid on a saaried bais and represented.

**Classifïcatïon  n the Uncassif ied Service bu t was estabished wth steps as ndicated.

*

 

Cassification is unrepreented and paid on an hounybass.

Clasifcation: spaid on a salmled basis and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Battalion Chief (1453) A 45.680

 3,

654

.4

0

 

32.629

B 47.970 

3,837.60

 34.264

C 50.210 

4,016.80

 35.864

D 52.740

 

4,219.20

 37.671

E 55.270 

4,421.60

 39.479

Fire Captain (1456) 

A 37.320

 

2,985.60

 

26.657

B 39.170 

1133.60

 27.979

C 41.070 

3,285.60

 29.336

D 43.050

 

3,444.00

 30.750

E 45.170 

3,613.60

 32.264

Fire Dispatch Administrator (1017) 

A 

35.700

 

2,856.00

B 37.340

 

2,987.20

C 39.280 

3,142.40

D 41.200

 

3,296.00

E 43.090 

3,447.20

Fire Dispatch Supv (1518) 

A 

29.300

 

2344.00

B 30.870

 

2,469.60

C 32.180

 

2,574.40

D 33.650 

2,692.00

E 35.360 

2,828.80

Fire Dispatcher (1464) 

A 

25.470

 

2,037.60

B 26.820 

2,145.60

C 27.970 

2,237.60

D 29.200 

2,336.00

E 30.770

 

2,461.60

*Classficatîon s paid on a saaried basis and represented.

**ì

Casifcaton ts n the Uncassfìedí Servce

:

 butwas estabshed wth steps as ndicated.

Cassfìcatn s unrepesented and paid on an hourybasìs.

**

 

C[asstîcaton Es pad ona saarîed bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Engineer (1458) 

A 

32.390

 

2,591.20

 

23.136

B 34.060

 

2

,7

2

4.8

0

 24.329

C 35.530

 

2,842.40

 25.379

D 37.350

 

2,988.00

 26.679

E 39.160

 

3

,1

32

.8

0

 27.971

Fire Fighter 1 (1461) 

A 

20.800

 

1,664.00

 

14.857

B 21.780 

1,742.40

 

15.557

C 22.900 

1,832.00

 16.357

D 

24.010 

1,920.80

 17.150

E 25.020

 

2,001.60

 17.871

Fire Fighter 2 (1462) 

A 

27.890

 

2,231.20

 19.921

B 29.200 

2,336.00

 20.857

C 30.730

 

2,458.40

 21.950

D 32.210 

2,576.80

 23.007

E 33.660

 

2,692.80

 

24.043

Fire Fighter 3 (1020) 

A 

29.280

 

2,342.40

 20.914

B 30.660

 

2,452.80

 21.900

C 32.270

 

2,581.60

 23.050

D 33.820

 

2,705

.6

0

 

24.157

E 35.340

 

2,827.20

 

25.243

Fire Helicopter Pilot (1150) 

A 

37.320

 

2,985.60

 26.657

B 

39.170

 

3,133.60

 

27.979

C 41.070

 

3,285.60

 

29.336

D 43.050

 

3,444.00

 30.750

E 45.170

 

3,613.60

 

32.264

*Cassfcaton is paidl on a satard basis and represented

** Ciassîfcatîon s  the Undassìed Service but was estabshed with steps as indcated.

asficaton is unrepreented and paid on an hoLýiy bass

Cassîfìcation s pad on a saíaed basis and unrepresente
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Prevention Inspr 1 (1474) 

A 

27.890

 

2,231.20

 

19.921

B 29.200 

2,336.00

 

20.857

C 30.730 

2,458.40

 21.950

D 32.210 

2,576.80

 23.007

E 33.660 

2,692.80

 24.043

Fire Prevention Insptr 2 (1475) 

A 

32.390

 

2,591.20

 23.136

B 

34.060

 

2

,7

2

4.8

0

 24.329

C 35.530

 

2,842.40

 

25.379

D 37.350 

2,988.00

 26.679

E 39.160

 

3,132.80

 

27.971

Fire Prevention Supv (1476) 

A 

37.320

 

2,985.60

 26.657

B 39.170 

3,133.60

 

27.979

C 41.070 

3,285.60

 29.336

D 43.050 

3,444.00

 30.750

E 45.170

 

3,613.60

 32.264

Fire Recruit (1463) 

A 

16.240

 

1,299.20

 11.600

B 16.980 

1,358.40

 12.129

C 

17.890

 

1,431.20

 

12.779

D 18.790 

1,503.20

 13.421

E 19.590 

1,567.20

 13.993

Firearms Tech (1191) 

A 

21.920

 

1,753.60

B 22.810 

1,824.80

C 23.940

 

1,915.20

D 24.950

 

1,996.00

E 26.140 

2,091.20

*Cassfcaon âs paid on a saared basis and represented.:

*Cassîtìcatîon is n the Uncassiñed Seívice but was

i

 establshed wth steps as indcated.

Classificaton is nrepresented and paid on an houy bass

*** Cafictin  paid ona aaried basis and urepresented.



 Personnel

511) Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Fitness Spec (1201) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Fleet Attendant (1454) 

A 17.760

 

1,420.80

B 18.500 

1,480.00

C 19.390 

1,551.20

D 20.230 

1,618.40

E 21.110 

1,688.80

**** Fleet Manager (1762) 

A 

43.020

 

3,441.60

B 45.090

 3,6

07

.20

C 47.280 

3,782.40

D 49.640 

3,971.20

E 52.110

 

4,168.80

Feet Parts Buyer (1250) 

A 25.010

 

2,000.80

B 26.190 

2,095.20

C 27.500

 

2

,200.0

0

D 28.750 

2,300.00

E 30.290

 

2,4

23

.2

0

Fleet Parts Buyer Supv (1249) 

A 

28.760

 

2,300.80

B 30.220 

2,417.60

C 

31.730 

2,538.40

D 

33.310 

2,664.80

E 

34.980

 

2,798.40

Casiication is paid on a saaried bass and repreented.

**asstcatîon îs in the Undassed Servce but was establîshed wt:h steps as indicated.

**

 

Cassfiaton is unrepresented and pad on an houry basis

*

 

Cassifìcation  pad on a safaed basâ nd unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Fleet Repair Supv (1146) 

A 

34.970

 

2,797.60

B 36.780

 

2,942.40

C 38.540 

3,083.20

D 40.350 

3,228.00

E 42.320 

3,385.60

Fleet Team Leader (1138) 

A 

29.100

 

2,328.00

B 30.620 

2,449.60

C 32.230

 

2,578.40

D 33.920

 

2,713.60

E 35.720

 

2,857.60

Fleet Technician (1437) 

A 

25.800

 

2,064.00

B 27.090

 

2,167.20

C 28.320

 

2,265

.6

0

D 29.540 

2,363.20

E 30.940 

2,475.20

Forensic Aicohol Analyst (1466) 

A 

27.030

 

2,162.40

B 28.360 

2,268.80

C 29.700 

2,376.00

D 31.130

 

2490.40

E 32.690 

2,615.20

General Util Supv (1976) 

A 

33.240

 

2,659.20

B 34.790

 

2,7

8

3.2

0

C 36.560 

2,924.80

D 38.240 

3,059.20

E 40.200

 

3,216.00

*Cassificaton is pa:don a aared basis and represented.

** Cåasscatîon is în he Undassfìed Service butwa estabíshed wth steps as indïcaìd.

*** CasïfcatÎo  unrepented and paid on ar houybass.

Caifìcaton žs paid on a salaed:bas and unrepresented.
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Class

 Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

General Water Utíl Supv (1488) 

A 39.890

 

3,191.20

B 

4

1.750

 

3,340.00

C 43.880

 

3,510.40

D 

45.890

 

3,671.20

E 48.250

 

3,860.00

Generator Technician (1140) 

A 

27.580

 

2,20

6.40

B 28.790 

2,303.20

C 30.130

 

2,410.40

D 31.540

 

2,523.20

E 32.930

 

2,634.40

**** Geographic Info Systems Analyst 1 (1141) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,19920

D 28.750

 

2,300.00

E 30.290

 

2

,4

23

.2

0

***Geographic Info Systems Analyst 2 (1142) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

**** Geographic Info Systems Analyst 3 (1143) 

A 

33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200 

3,216.00

*ClassFcation s paid on a saried basis and represented.

** Classicatíon s n the Uncassified:ervce but was estabshed with steps as ndicated.

 Cafâton  unrepresented and paid on an houy bas

*** Ciasscatin is pad on a saamled basis and unrepresented.
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EFFECTVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Geographic Info Systems Analyst 4 (1144) 

A 

37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 

45.320

 

3,625.60

Geographic Info Systems Tech (1128) 

A 

23.860

 

1,908.80

B 24.950 

1,996.00

C 26.120 

2,089.60

D 27.460 

2,196.80

E 28.750

 

2,300.00

Golf Course Greenskeeper (1482) 

A 

16.940

 

1,355.20

B 17.640 

1,411.20

C 18.490 

1,479.20

D 

19.280

 

1,542.40

E 20.130

 

1,610.40

Gof Course Mgr (1798) 

A 

33.320

 

2,665.60

B 34.890 

2,791.20

C 36.650 

2,932.00

D 38.410

 

3,072.80

E 40.200

 

3,216.00

Golf Course Supt (1509) 

A 

29.730

 

2,378.40

B 31.190

 

2,495.20

C 32.770

 

2,621.60

D 34.250 

2,740.00

E 35.940 

2,875.20

CassÎTìcon s paid ona saaied basisand represenite

**,assifìcatîon· is in the Un fied Service but was estabshed wíh steps as indicated.

** dassfteaton is unrpresented nd paid on an hourlybasis

Cass:Hcation s pad on a saaed bass and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE
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Class Title

 

Pay Scale Mir Hourly Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Golf Operations Assistant (1480) A 17.600

 

1,408.00

B 

18.530

 

1,482.40

C 19.390

 

1,551.20

D 20.220

 

1,617.60

E 21.210 

1,696.80

Golf Operations Supv (1481) 

A 20.340

 

1,627.20

B 21.220 

1,697.60

C 22.240

 

1,779.20

D 23.270 

1,861.60

E 24.420 

1,953.60

Graphic Commctns Mgr (1347) 

A 31.480

 

2,518.40

B 33.060

 

2,644.80

C 34.660 

2,772.80

D 36.320

 

2,905.60

E 38.050

 

3,044.00

Graphic Design Supv (1489) 

A 27.390

 

2,191.20

B 28.680 

2,294.40

C 

30.080

 

2,406.40

D 31.650

 

2

5

3

2.0

0

E 33.160

 

2652.80

Graphic Designer (1490) 

A 

24.240

 

1,939.20

B 25.360 

2,028.80

C 26.540 

2,123.20

D 27.880 

2,230.40

E 29.120

 

2,329.60

*Classífìcation i paid on a sataried bass and represented.

**Cascatíon s in the undassfied ervce but was estabshed wth steps as ndicated.

*** CassÑcation  unrepresented and paid on an hourybasis.

*** Clasficaton s padon a salaled basi and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Grounds Maint Mgr (1642) 

A 

28.830

 

2,306.40

B 30.110 

2,408.80

C 31.720 

2,537.60

D 33.340 

2,667.20

E 34.930 

2,794.40

Grounds Maint Supv (1470) 

A 

22.250

 

1,780.00

B 23.310 

1,864.80

C 24.420 

1,953.60

D 25.590 

2,047.20

E 26.750

 

2,140.00

Grounds Maint Wrkr 1 (1467) 

A 

16.720

 

1,337.60

B 17.450 

1,396.00

C 18.190 

1,455.20

D 19.000 

1,520.00

E 19.810

 

1,584.80

Grounds Maint Wrkr 2 (1468) 

A 18.500

 

1,480.00

B 19.240

 

1,539.20

C 20.180

 

1,614.40

D 21.040

 

1683.20

E 22.020

 

1,761.60

Grounds Maint Wrkr 3 (1469) 

A 

20.180

 

1,614.40

B 21.040

 

1,683.20

C 22.020 

1,761.60

D 22.940 

1,835.20

E 

24.030 

1,922.40

*Classfcation  paid on a saed basis and represented.

** Cassïcaton s n the undaýfed Servce but was estabished wth steps as indicated.

*** C[asficaton i unrepresented and paid on an houry bass

*** asscaton îs paid on a saarie basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Haz Mat Inspctr 1 (1526) 

A 

28.090

 

2,24

7.20

B 29.520 

2,361.60

C 30.890

 

2,471.20

D 32.470 

2,597.60

E 

34.060 

2,724.80

Haz Mat [nspctr 2 (1527) 

A 

33.160

 

2,652.80

B 34.810

 

2,784.80

C 36.470 

2,917.60

D 38.310

 

3,064.80

E 40.200

 

3,216.00

Haz Mat Insptr 3 (1544) 

A 

36.530

 

2,922.40

B 38.340 

3,067.20

C 40.190

 

3,215.20

D 42.200

 

3,376.00

E 

44.270

 

3,541.60

Haz Mat Prgrm Mgr (1500) 

A 

43.950

 

3,516.00

B 46.150

 

3,692.00

C 48.420

 

3

,8

7

3

.6

0

D 50.750

 

4

0

60

.00

E 53.320

 

4,265.60

Haz Mat/Prt Trainee (1524) 

A 

25.670

 

2,053.60

B 

26.820

 

2,145.60

C 28.150 

2,252.00

D 29.440

 

2,355.20

E 30.880 

2,470.40

asicton s paid on a saaed basis and representd

**Ciassifcation is in the Undassfed Servce but as estabthed wh steps as indicte

*®*

aificatn is unrepresened and paid o an hou bas

* *

 

Cassîcation s pad on a saaed baý and unrepresented.
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Class Ttle

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Heat,Vent,& Air Condit Supv (1511) 

A 35.650

 

2,852.00

B 

37.500

 

3,000.00

C 39.290 

3,143.20

D 

41.140 

3,291.20

E

 43.130

 

3,450.40

Heavy Truck Drvr 1 (1513) 

A 20.090

 

1,607.20

B 20.910

 

1,672.80

C 21.920

 

1

,7

5

3.6

0

D 22.950

 

1,836.00

E 23.950 

1,916.00

Heavy Truck Drvr 2 (1512) 

A 

20.850

 

1,668.00

B 21.910 

1,752.80

C 22.950

 

1,836.00

D 24.030

 

1,922.40

E 25.140

 

2

,0

1

1.2

0

Helicopter Mechanic (1459) 

A 

39.120

 

3,129.60

B 40.980

 

3,278.40

C 42.900

 

3,432.00

D 45.030

 

3,602.40

E 47.210

 

3,776.80

Horticulturist (1514) A 29.730 

2,378.40

B 31.190

 

2,495.20

C 32.770

 

2,621.60

D 34.250

 

2,74

0

.00

E 35.940 

2,875.20

Cassficaton s paid on a satared basis and repsented.

**Cassî'fcaton 1 n the Undassfied Servce but was establis,hed wîh steps as indicated.

Cassìation is unrepresented and paid on an houy bais

Classìcaton  paid on a saaied basis and unrepresenited
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Housing Inspector 1 (1164) 

A 

28.010

 

2,240.80

B 29.440

 

2,355.20

C 30.900

 

2,472.00

D 32.330

 2,5

86.4

0

E 33.880 

2,710.40

Housing Inspector 2 (1165) 

A 

29.440

 

2,355.20

B 30.900 

2,472.00

C 32.330 

2,586.40

D 33.880 

2,710.40

E 35.520

 

2,841.60

HVACR Technícían (1810) 

A 

30.980

 

2,478.40

B 32.490

 

2,599.20

C 33.840

 

2,707.20

D 35.560

 

2,844.80

E 37.170 

2,973.60

Hydrography Aide (1520) 

A 

23.820

 

1,905.60

B 24.990 

1,999.20

C 26.200 

2,096.00

D 27.410 

2,192.80

E 28.710 

2,296.80

**** Info Sys Admnstr (1243) 

A 

41.160

 

3,292.80

B 43.100

 

3,448.00

C 45.270

 

3,621.60

D 47.520

 

3,801.60

E 49.850 

3,988.00

*Cassficaton 5 paid on a salaried basis and represented

*=Cassfcation is ni the Uncêssifed Service but was established wth steps as indicated.

*** Cassificatîon is unrepreseed and paid on ar houry bass.

.**

 

C[assiìcaton: is paid on a saaied bass and unrepresented.
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S[) Department

SALARY TABLE CLASSIFIED SERVICE
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Class Title

 

Pay Scale

 

M

in

 

H

o

u

rl

y

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Info Sys Anlyst 1 (1151) A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290 

2,423.20

**** Info Sys Anlyst 2 (1348) 

A 

30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

**** Info Sys Anlyst 3 (1349) A 33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

**** Info Sys Anlyst 4 (1926) A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

**** Info Sys Mgr (1244) A 47.290

 

3,783.20

B 49.580

 

3,966.40

C 52.040 

4,163.20

D 54.640

 

4,371.20

E 57.290

 

4,583.20

*Cassìcation is pad on a saared basis and represented.

*Classifcatio isinthe Undassfíed Sevce butøas estabshed wth steps as indicated

** *Clasifi:caton  unrepresented and paid on an houry basis

.. Cassïfcon s pad ona saared basis and unrepresened.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Info Sys Tech (1401) 

A 

23.860

 

1,908.80

B 24.950 

1,996.00

C 26.120 

2,089.60

D 27.460 

2,196.80

E 28.750 

2,300.00

Instrumentation & Control Supv (1522) A 37.920

 

3,033.60

B 

39.900

 

3,192.00

C 41.760

 

3,340.80

D 43.770 

3,501.60

E 45.860

 

3,668.80

Instrumentation & Control Tech (1523) 

A 34.550

 

2,764.00

B 36.200 

2,896.00

C 37.770 

3,021.60

D 39.660

 

3,172.80

E 41.480

 

3,318.40

Instrumentation & Control Tech Trainee (1521) 

A 23.180

 

1,854.40

B 24.260 

1,940.80

C 25.370

 

2,029.60

D 

26.500

 

2

,1

20.00

E 

27.680

 

2,214.40

Investigation Support Manager (1924) 

A 41.120

 

3,289.60

B 43.090 

3,447.20

C 45.230

 3,

618.

40

D 47.430 

3,794.40

E 49.650

 

3,972.00

CassÎFicatin  paid on a salaried bas and representted

**asscation îs in the Uncassifed Serce but was esttabíshed wth steps as ndicated.

* CasHcatc:n  unrepresented and paid on an hourîybas

**** acaon  paidon a saaìried ass and urepreeted.
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Class Title

Pay Scale

 

Min Houriy

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Irrigation Specialist (1508) A 20.990

 

1,679.20

B 21.990 

1,759.20

C 23.000 

1,840.00

D 23.970 

1,917.60

E 25.120 

2,009.60

Jr Chemist (1543) A 30.250

 

2,420.00

B 

31.790 

2,543.20

C

 33.340

 

2,667.20

D 34.820 

2,785.60

E 36.540 

2,923.20

Jr Engineer-Civil (1546) 

A 

30.820

 

2,465.60

B 32.350 

2,588.00

C 33.960 

2,716.80

D 35.670 

2,853.60

E 37.310 

2,984.80

Jr Engineer-Eectrical (1552) 

A 

30.820

 

2,465.60

B 32.350 

2,588.00

C 33.960 

2,716.80

D 35.670

 

2,853.60

E

 37.310

 

2,984.80

Jr Engineer-Fire Protection (1202)

 A 30.820

 

2,465.60

B 32.350

 

2,588.00

C 33.960 

2,716.80

D 35.670

 

2,853.60

E 37.310 

2,984.80

*Cassfication ìs paid on a saar'ied basi and represented.

**Classî'fcaton is n the Unciassed Service but was establshed wth steps as indcated.

**Casìcation s urepresented and paid on n houry basi

*** Cassìcation s paid on a saaried basis and unrepresented.
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SALARY TABLE CLASSFIED SERVICE 

EXHIBIT A-1

 Department

 

EFFECTIVE 07/01/2022

 

PAGE: 62

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Jr Engineering Aide (1555) 

A 

23.820

 

1,905.60

B 24.980

 

1,

99

8.

40

C 26.240 

2,099.20

D 27.370 

2,189.60

E 

28.710 

2,296.80

jr Engineer-Mechanical (1562) 

A 

30.820

 

2,465.60

B 32.350

 

2,

58

8

.0

0

C 33.960 

2,716.80

D 35.670

 

2,853.60

E 37.310 

2,984.80

Jr Planner (1563) A 26.970 

2,157.60

B 28.200 

2,256.00

C 29.560 

2,364.80

D 31.040 

2,483.20

E 32.540

 

2,603.20

Jr Property Agent (1564) 

A 21.690

 

1,735.20

B 22.760 

1,820.80

C 23.860

 

1,908.80

D 24.920

 

1,993.60

E 26.190 

2,095.20

Laboratory Assistant (1578) 

A 14.270

 

1,141.60

B 14.950 

1,196.00

C 15.670 

1,253.60

D 16.350 

1,308.00

E 17.200

 

1,37

6.00

*Cassfcatìon  pad on a saarîed basis and represented

*®Cassifcatíon Îs n the Undasfied Senice but was estabïîshed wth steps as indicated.

CassMìcaton s unr·epre5ented and paid on an houly basã

*

 

lassìcati:n is paid on a saarie basis and unrepreseted.



% Personnel

 

SALARY TABLE CLASSIFIED SERVCE

 EXHIBIT A-1

5 Depatment

 

EFFECTIVE 07/01/2022

 

PAGE: 63

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Laboratory Technician (1580) 

A 

26.290

 

2,103.20

B 27.680

 

2,214.40

C 28.960 

2,316.80

D 30.230 

2,418.40

E 31.760 

2,540.80

Laborer (1579) A 16.190

 

1,295.20

B 16.940

 

1

3

5

5

.

2

0

C 17.640

 

1

4

1

1

.2

0

D 18.490 

1,479.20

E 19.280 

1,542.40

Lake Aide 1 (1572) 

A 13.150

 

1,052.00

B 13.760 

1,100.80

C 14.290

 

1

,14

3.20

D 14.950 

1,196.00

E 15.750

 

1,260.00

Lake Aide 2 (1560) 

A 

15.470

 

1,237.60

B 16.160

 

1,292.80

C 16.830 

1,346.40

D 17.570 

1,405.60

E 18.310

 

1,464.80

Lake Ranger (1530) 

A 

23.800

 

1,904.00

B 24.930

 

1,994.40

C 26.120 

2,089.60

D 27.380 

2,190.40

E 28.720

 

2,297.60

Classification is paid ona salaried basis and epresented.

**Cassification is in the Unc fíed Service but was estabïshed wth steps as indicated.

***assficaton is unrepresented and paid on an houìy basi.

****Cíasfctns paidon a saared bass and unrepesented.
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D
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r
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e

n
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Lakes Prgm Mgr (1599) 

A 41.160

 

3

,2

9

2.

80

B 43.100

 

3,448.00

C 45.270·

 

3,621.60

D 47.520

 

3801.60

E 49.830

 3,

98

6

.4

0

Land Sunrýng Asoc (1939) A 43.110

 

3,448.80

B 45.120

 

3,609.60

C 47.380

 

3,790.40

D 49.690

 3,

97

5

.2

0

E 52.070 

4,165.60

Land Survyng Assist (1938) A 37.450

 

2,996.00

B 39.190

 

3,135.20

C 41.060 

3,284.80

D 43.110

 

3,448.80

E 45.120 

3,609.60

Landfill Equip Oper (1573) 

A 

26.370

 

2,109.60

B 27.540 

2,203.20

C 28.840 

2,307.20

D 30.130

 

2,410.40

E 31.540

 

2,523.20

Latent Print Examiner 1 (1229) 

A 

29.650

 

2,372.00

B 31.050 

2,484.00

C 32.480

 2,5

98

.40

D 

34.230

 

2,738.40

E 35.810 

2,864.80

Clasficaton s paid on a salaried basis and represented.

**assifcatì:on is n the Undassifed Sentice but was estabshed wth steps as ndcated.

ClaÉificaon is unrepreeed and paid on an huybas.

* **

 

Cassfìcation s paid on a saarie bass and unepresented
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SALARY TABLE CLASSIFIED SERVCE
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EFFECTIVE 07/01/2022
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Cla

ss

 T

it

le

 

P

ay

 Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Latent Print Examiner 2 (1570) 

A 35.750

 

2,860.00

B 37.450

 

2,996.00

C 39.250 

3,140.00

D 41.240 

3,299.20

E 43.200

 

3,456.00

Latent Print Examiner 3 (1239) A 37.410

 

2,992.80

B 39.210 

3,136.80

C 41.070 

3,285.60

D 43.170

 

3,453.60

E 45.220 

3,617.60

Latent Print Examiner Aide (1232) 

A 24.360

 

1,948.80

B 25.520

 

2,041.60

C 26.670

 

2

,13

3

.6

0

D 28.010

 

2

,24

0

.8

0

E 29.410

 

2,352.80

Lead Cemetery Groundskeepr (1568) 

A 

18.490

 

1,479.20

B 19.280 

1,542.40

C 20.130 

1,610.40

D 21.030

 

1,682.40

E 22.010 

1,760.80

**Legal intern (2166) 

A 

21.850

 

1,748.00

B 22.940

 

1,835.20

C 24.090 

1,927.20

D 

25.290 

2,023.20

E 26.570 

2,125.60

*Classcaton is paidon a salared bests andrepresented.

*®Classifìcaton is in the Unciassñed Sevice but was estabished wth steps as indcated.

***Ciasficaton is unepresented and pad on an houråy bass-

Casfiction s pad on a ared basis and unrepresented.
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SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-1

St Department

 

EFFECTVE 07/01/2022

 

PAGE: 66

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Legal Secretary 1 (1379) 

A 

24.450

 

1,956.00

B 

25.690

 

2,055.20

C 27.000 

2,160.00

D 28.170 

2,253.60

E 29.490

 

2,359.20

Legal Secretary 2 (1577) 

A 29.530

 

2,362.40

B 30.910

 

2,472.80

C 32.390

 

2,591.20

D 33.940

 

2

,7

1

5.

2

0

E 35.710

 

2,8

56.8

0

Legislative Recorder 1 (1382) 

A 23.280

 

1,862.40

B 24.370 

1,949.60

C 25.570

 

2,045.60

D 26.740

 

2,139.20

E 28.140

 

2,251.20

Legislative Recorder 2 (1383) A 24.420

 

1,953.60

B 25.620 

2,049.60

C 26.850 

2,148.00

D 28.110

 

2,24

8

.80

E 29.560

 

2,364.80

Liability Caims Aide (1041) 

A 

20.720

 

1,657.60

B 21.740

 

1,739.20

C 22.710

 

1,816.80

D 23.860

 

1,908.80

E 24.950

 

1,996.00

*Classtìcat:on is paid on a salaed basis and represented

**assfkation is n the urcasífìed Service but was estabshed with steps as ndcated.

Classñcaton is unrepreseed and paid on an houriybasis

Casfìcation  paid ona saíaed basãs and unepresented



 Personnel

S[U Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTVE 07/01/2022

EXHIBIT A-1

PAGE: 67

Class Title 

Pay Scale

 

Min Hourly Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

S

t

e

p

 

1

1

2

Liability Claims Rep 1 (1042) 

A 24.510

 

1,960.80

B 25.750

 

2,060.00

C 26.950 

2,156.00

D 28.310

 

2,2

64.80

E 

29.660

 

2,372.80

Uability Claims Rep 2 (1043) 

A 

29.660

 

2,372.80

B 31.110 

2,488.80

C 32.580 

2,606.40

D 34.150

 

2,732.00

E 35.870

 

2,869.60

Librarian 1 (1571) A 26.730

 

2,138.40

B 27.970

 

2

,2

37.60

C 29.300 

2,344.00

D 30.800 

2,464.00

E 32.200 

2,576.00

Librarian 2 (1584) 

A 

30.750

 

2,460.00

B 32.160 

2,572.80

C 33.760 

2,700.80

D 35.220

 

2,817.60

E 37.020 

2,961.60

Librarian 3 (1867) 

A 

34.070

 

2,725.60

B 35.840 

2,867.20

C 37.580

 

3,006.40

D 

39.470

 

3,157.60

E 41.340

 

3,307.20

*Cassifcation s pad on a saaned bass and represented.

**Clascatîon îs n the undassed Senáce but was established wth steps asindkated.

*®*Casfiaton is unrepreented and paid o an houry bas

Caïcation  pad on a saed bass and unrepresented.



 Personnel

S Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 68

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Librarian 4 (1585) 

A 

37.430

 

2,994.40

B 39.380 

3,150.40

C 41.310 

3,304.80

D 43.390

 

3,471.20

E 45.440

 

3,635.20

Lbrary Assistant 1 (1588) A 11.720

 937.60

B 12.300 984.00

C 12.770

 

1,021.60

D 13.440

 

1,075.20

E 15.750 

1,260.00

Library Assistant 2 (1590) 

A 

17.990

 

1,439.20

B 18.910 

1,512.80

C 19.820 

1,585.60

D 20.720 

1,657.60

E 21.770 

1,741.60

Library Assistant 3 (1586) 

A 

22.890

 

1,831.20

B 23.970 

1,917.60

C 25.200 

2,016.00

D 26.390

 

2,111.20

E 27.590 

2,207.20

**Library Intern (2169)

 A

 

13.610 

1,088.80

B 14.270

 

1,141.60

C 

14.950 

1,196.00

D 15.610 

1,248.80

E 

16.360

 

1,308.80

*Cassfìcaton is pad on a saaried basis and represented.

**Clasifcatio s nthe Undassfïed Sevicebut was estabshed with seps as ndicated.

*** Casscaton s unrepreented and pad on an hourybasis.

CIaìcation  paid;ona aed basis and unepresented.



 Personnel

SQÝ Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 69

Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

LÎbrary Technician (1758) 

A 

18.920

 

1,513.60

B 19.740 

1,579.20

C 20.710 

1,656.80

D 21.790

 

1,743.20

E 22.870 

1,829.60

Life Safety Inspector 1 (1111) 

A 

29.410

 

2,352.80

B 30.880

 

2,470.40

C 32.430 

2,594.40

D 

33.9

40 

2,715.20

E 35.550 

2,844.00

Life Safety Inspector 2 (1112) 

A 30.880

 

2,470.40

B 32.430 

2,594.40

C 33.940 

2,715.20

D 35.550

 

2,844.00

E 37.310 

2,984.80

Lifeguard 1 (1591) 

A 

17.750

 

1,420.00

B 18.610 

1,488.80

C 19.450 

1,556.00

D 20.370 

1,629.60

E 21.320

 

1,705.60

Lifeguard 2 (1593) 

A 

25.850

 

2,068.00

B 27.200

 

2,176.00

C 28.450 

2,276.00

D 29.740 

2,379.20

E 31.270 

2,501.60

*Cassfcation âs paîdon a saaried basis and represented.

*®

assification is n the Undasfìed Sevice but was established with steps as n:dîcaed.

Cassifìcation is unrepresented and paid on an hOUIiy bass.

Cassižîcation  pad on a saared basis and unrepresented
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EFFECTIVE 07/01/2022

 

PAGE: 70

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Lifeguard 3 (1603) A 28.500

 

2,280.00

B 29.940 

2,395.20

C 31.370

 

2,509.60

D 32.770

 

2,621.60

E 34.460 

2,756.80

Lîfeguard Sergeant (1592) A 31.210

 

2,496.80

B 32.800

 

2,624.00

C 34.370

 

2,749.60

D 36.020

 

2,881.60

E 37.730

 

3,018.40

Light Equipment Operator (1594) 

A 19.250

 

1,

540

.0

0

B 20.090

 

1,

60

7.2

0

C 20.910 

1,672.80

D 21.920 

1,753.60

E 22.950 

1,836.00

Uteracy Analyst (1216) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

**** Literacy Prgm Admnstr (1757) 

A 40.760

 

3,260.80

B 42.710

 

3,416.80

C 44.840 

3,587.20

D 47.080 

3,766.40

E 49.380

 

3,950.40

*Classñcation is paid on a saaed basisandepresented

**assfcatïO is nthe Uncassed Servce but was establshed wth steps as indcated.

*** Csficatrì s unrepresented and paid on an h ybass.

Casifîcton  paid ona sataried basis and unepresented.



í Personnel

 SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-1

S[1) Department

 

EFFECTIVE 07/01/2022

 PAGE: 71

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Uteracy Tutor/Learner Coordinator (1215) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

Locksmíth (1597) A 24.530

 

1,962.40

B 25.630 

2,050.40

C 26.880 

2,150.40

D 28.040

 

2,243.20

E 29.330 

2,346.40

Machinist (1602) 

A 

25.600

 

2,048.00

B 26.700 

2,136.00

C 27.900 

2,232.00

D 29.270 

2,341.60

E 30.670 

2,453.60

** Management ntern (2103) 

A 

13.610

 

1,088.80

B 14.270

 

1,141.60

C 14.950 

1,196.00

D 15.610 

1,248.80

E 16.360 

1,308.80

Management Trainee (1108) 

A 

21.690

 

1,735.20

B 22.760

 

1,820.80

C 23.860

 

1,908.80

D 24.920 

1,993.60

E 26.190 

2,095.20

*Classfìcation  paid on a sared basi and represented.

**Cassifcatfon is in the Unclassified Sarvce but was establìshed wth steps as ndicated.

**Cfacaton is unrepresented and paid on an houý bas.

**** Cassffcation s= pad on a saarled basis and unrepresented.



Personnel 

SALARY TABLE CLASSIFIED SERVICE

 EXHBIT A-1

Department

 

EFFECTVE 07/01/2022

 PAGE: 72

Class Title

 

Pay Scale

 

Min Hourly Max Hourly

 

Biweekly Am

 

Biweekly Max

 

Step 112

Marine Bîologist 1 (1609) 

A 30.290

 

2,423.20

B 31.790 

2,543.20

C 33.340

 

2,667.20

D 34.780

 

2,

7

8

2.

40

E 36.540 

2,923.20

Marine Biologist 2 (1610) 

A 34.780

 

2,782.40

B 36.540

 

2,923.20

C 38.420

 

3073.60

D 40.250.

 

3,220.00

E 42.290

 

3,383.20

Marine Bíologist 3 (1611) 

A 

40.130 3,2

10.

40

B 42.080 

3,366.40

C 44.250

 

3540

.00

D 46.450 

3,716.00

E 48.600

 

3,888.00

Marine Mechanic (1608) 

A 

24.620

 

1,969.60

B 25.840

 

2,067.20

C 27.010 

2,160.80

D 28.170 

2,253.60

E 29.520 

2,361.60

**** MarÎne Safety Captain (1587) A 47.550

 

3,804.00

B 49.910 

3,992.80

C 52.330 

4,186.40

D 54.740 

4,379.20

E 57.390

 

4,591.20

*Casstlcation is paid ona saaed basis and epresented.

*Casscaton fs n the Uncassfied Sevice but:was estabished wth steps as indicate

**F

 

Caficaton is un:repreented and paid on an hourlybasž.

*** Casscaton is paid on a saríed bas and unrepresented.



 Personnel

St) Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1

PAGE: 73

Class Title

 

Pay Scale

 

Mir, Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Marine Safety Lieutenant (1589) 

A 37.630

 

3,010.40

B 39.490

 

3,159.20

C 41.390

 

3,311.20

D 43.330

 

3,466.40

E 45.440

 

3

,6

35

.2

0

Master Fleet Technician (1447) A 27.760

 

2,220.80

B 29.040

 

2,323.20

C 30.330

 

2,426.40

D 31.740

 

2,

5

3

9.

20

E 33.250

 

2,660.00

Mechanical nspector 1 (1171) 

A 29.410

 

2,352.80

B 30.880

 

2,470.40

C 32.430

 

2,594.40

D 33.940

 

2,715.20

E 35.550 

2,844.00

Mechanical Inspector 2 (1172) A 30.880

 

2,470.40

 32.430

 

2,594.40

C 

33.940

 

2,715.20

D 35.550

 

2,844.00

E 37.310

 

2,984.80

Meta[ Fabrication Serv Supv (1604) 

A 34.970

 

2,797.60

B 36.710 

2,936.80

C 38.480 

3,078.40

D 40.410

 

3,232.80

E 42.350 

3,388.00

*Classification  paid on asataied basis and represented.

*dassifcatíon s n the Undaîsifed Serice but was establïshed with steps as indcated

*:**Cassfatkn s unrepresented and pad onan houriybass

Casslfcation ï paid on a saaied basis and uprented.
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PAGE: 74

Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Metal Fabrication Supv (1616) 

A 

30.420

 

2

,43

3.60

B 32.000 

2,560.00

C 33.500 

2,680.00

D 35.100 

2,808.00

E 36.790

 

2,943.20

Micrographics Clerk (1617) 

A 

16.760

 

1,340.80

B 17.650 

1,412.00

C 18.470

 

1,477.60

D 19.260 

1,540.80

E 20.200

 

1,616.00

Motive Serv Tech (1452) 

A 

18.970

 

1,517.60

B 19.920 

1,593.60

C 20.770 

1,661.60

D 21.700

 

1,736.00

E 22.730 

1,818.40

Motive Sen Trainee (1449) 

A 

16.730

 

1,338.40

B 17.500 

1,400.00

C 

18.370 

1,469.60

D 

18.970 

1,517.60

E 19.920 

1,593.60

Motor Sweeper Oper (1625) 

A 

22.460

 

1,796.80

B 23.460

 

1,876.80

C 24.560

 

1,964.80

D 25.690 

2,055.20

E 26.920

 

2

,15

3.60

*Casaìton  paid on a satared basi and represented.

** Cssýcation ísin the unciassified Sence butwasestabished th steps asndicated„

***Casfcatn is unrepresented and pad or an houry baž

*** Cassîìcation Ï pad on a saared bas and upresented.
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SALARY TABLE CLASIFIED SERVICE
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5[U Department

 

EFFECTVE 07/01/2022

 PAGE: 75

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Motor Sweeper Supv (1618) 

A 26.090

 

2,087.20

 27390 

2,191.20

C 28.600 

2,288.00

D 29.870 

2,389.60

E 31.250

 

2,500.00

Multimedia Prod Coord (1235) 

A 

27.390

 

2,191.20

B 28.680

 

2,294.40

C 30.080

 

2,406.40

D 31.650 

2,532.00

E 33.160

 

2,652.80

Multimedia Prod Spec (1230) 

A 

24.240

 

1,939.20

B 25.360 

2,028.80

C 

26.540

 

2,123.20

D 

27.880

 

2,230.40

E 29.120

 

2,329.60

Noise Abatemt Ofr (1631) 

A 

30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 

34.880 

2,790.40

E 

36.600 

2,928.00

Nursery Gardener (1627) 

A 

17.730

 

1,418.40

B 18.540

 

1,483.20

C 19.320 

1,545.60

D 20.200 

1,616.00

E 21.110 

1,688.80

*Classification s paîd on a salared bass and represented.

**Casscatk>n is n the Undassifìed Servce but vs estabshed wth steps, as indicated.

*Cassifìcaton is unrepresened and paid on an hourybas.

**

 

Classifìcation  paid on a salaried basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Nursery Supv (1628) 

A 

21.190

 

1

69

5.20

B 22.200 

1,776.00

C 23.260 

1,860.80

D 24.370

 

1,949.60

E 25.480

 

2,038.40

Office Support Specialist (1746) A 17.650

 

1,412.00

B 

18.470 

1,477.60

C 19.260 

1,540.80

D 20.200 

1,616.00

E 21.240 

1,699.20

Offset Press Oper (1632) 

A 

18.540

 

1,483.20

B 

19.310. 

1,544.80

C 20.200 

1,616.00

D 21.100 

1,688.00

E 22.070

 

1,765.60

Offset Press Supv (1765) 

A 

25.550

 

2,044.00

B 26.820 

2,145.60

C 28.050

 

2,244.00

D 29.430 

2,354.40

E 30.700

 

2,456.00

****Org Efec Spec 1 (1613) A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290 

2,423.20

*ClasHìcation ãs paid on a sataied basis and represented

-Cassifîcaton is in the Uncassfied Service butwas estabished wit steps as indicated.

Caìatîon Žs unrepresented;and paid on an houybas

Casscaton is paid ona saare basis and unrepresented.
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S  Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Org Efec Spec 2 (1614) A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

**** Org Efec Spec 3 (1612) 

A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

**** Org Efec Supv (1615) 

A 

37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Painter (1635) 

A 

23.080

 

1,846.40

B 24.180

 

1,934.40

C 25.290 

2,023.20

D 26.450 

2,116.00

E 

27.730 

2,218.40

Painter Supervisor (1637) 

A 

26.540

 

2,123.20

B 27.770

 

2,221.60

C 29.180

 

2,334.40

D 30.640 

2,451.20

E 32.090 

2,567.20

*CassÎficaton is pad on a sataried bassand represented.

Cassicatîon s n the Undassified Sevice but was estabîshed wth stepsi as indicated.

*** Cassñcaton is unrepreente and paid on an houry basis

**** Casscation s paid on a saaried basis and unepresente.



 Personnel

SD

 Depart

ment

SALARY TABLE CLASSFED SERVICE

EFFECTIVE OL01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Paralegal (1598) 

A 

32.280

 

2,582.40

B 33.850

 

2,708.00

C 35.430

 

2,834.40

D 37.180

 

2,974.40

E 38.940 

3,115.20

Paramedic 2 (Terminal) (1507) A 23.890

 1,

9

1

1.

20

 17.064

B 25.010

 

2,000.80

 17.864

C 26.330

 

2,106.40

 18.807

D 27.590

 

2,207.20

 19.707

E 33.660

 

2,692.80

 24.043

Park Designer (1638) 

A 

40.150

 

3,212.00

B 

42.010

 

3,360.80

C 44.130

 

3530

.40

D 46.330

 

3,706.40

E 48.480 

3,878.40

Park Ranger (1634) 

A 24.150

 

1,93

2.0

0

 25.350

 

2,028.00

C 26.650

 

2,132.00

D 27.940

 

2,235.20

E 29.340

 

2,347.20

Park Ranger Aide (1176) 

A 18.420

 

1,473.60

B 19.340 

1,547.20

C 20.330

 

1,626.40

D 21.290

 

1,703.20

E 22*390 

1,791.20

Cassfication âs paid ona salared basis and represented.

**Cassýkatïon is in the Uncassfied Service but was estabished ith steps as indicated.

CasfìcatÊon isunrepresenedand paid on an houbas

*=

 

Casiìcation s paid ona salar'led basis and unepresented
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IVE 0
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2

EXHIBIT A-1
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Cla

ss T

itle

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Parking Enfrc Ofcr 1 (1640) A 20.970

 

1,677.60

B 21.930 

1,754.40

C 23.020

 

1,841.60

D 24.090

 

1,927.20

E 25.200

 

2,016.00

Parking Enfrc Ofcr 2 (1630) A 23.000

 

1,840.00

8 

24.140

 

1,931.20

C 25.360

 

2,028.80

D 26.530

 

2,122.40

E 27.700

 

2,216.00

Parking Enfrc Supv (1639) A 26.610

 

2,128.80

B 

27.93

0

 

2,234.40

C 

29.210

 

2,336.80

D 30.610 

2,448.80

E 31.970

 

2,557.60

Parking Meter Supv (1646) 

A 26.520

 

2,121.60

B 27.750 

2,220.00

C 

28.990

 

2,319.20

D 30.230

 

2,418.40

E 31.710

 

2,536.80

Parking Meter Tech (1641) 

A 

22.940

 

1,835.20

B 23.940

 

1,915.20

C 25.100 

2,008.00

D 26.180 

2,094.40

E 27.400 

2,192.00

*Cassìcation s paid o a saaied basi and epresented.

*asscation s n the Uncassífìed Servce but was estabïshed Wh steps as ndicated.

Classïfìcatk is unrepresented and paid on an houry ba

C[assfìca  s pad on a saaried basis and unrepresented.
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 SALARY TABLE CLASSIFIED SERVCE
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S  Department
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Patch Truck Operator (1501) A 22.100

 

1,768.00

B 

23.000

 

1,840.00

C 24.120 

1,929.60

D 25.250 

2,020.00

E 26.340

 

2,107.20

Payrol Audit Spec l (1647) 

A 24.560

 

1,964.80

B 25.830

 

2,066.40

C 27.110

 

2,168.80

D 28.300

 

2,264.00

E 29.660

 

2,372.80

Payroll Audit Spec 2 (1649) 

A 

25.750

 

2,060.00

B 27.020

 

2,161.60

C 28.270

 

2,261.60

D 

29.700

 

2,376.00

E 31.160 

2,492.80

Payroll Audit Supv (1886) 

A 

31.120

 2,

4

8

9.

60

B 32.640 

2,611.20

C 34.090 

2,727.20

D 35.840

 

2,867.20

E 37.580

 

3,006.40

Payroll Spec 1 (1237) 

A 

21.460

 

1,716.80

B 22.450 

1,796.00

C 23.400

 

1,872.00

D 

24.560

 

1,964.80

E 25.830 

2,066.40

*Clasification is paid on a ried basband represented.

**Ciassifìcaton is inthe Undassed Service but was estabshed wth seps as indicated.

Clasifìcaon is unepresered and paid on an hourly bais.

Cassífction Žs paid on a saíared basis ad unepresented.



 Personnel

S[

U Depa

rtm

ent

SALARY TABLE CLASSFED SERVICE

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweelly Amt

 

Biweekly Max

 

Step 112

Payroll Spec 2 (1648) 

A 

22.450

 

1,796.00

B 23.420

 

1,873.60

C 24.560 

1,964.80

D 25.830

 

2,066.40

E 27.110

 

2,168.80

Payroll Supv (1238) A 25.750

 

2,060.00

B 27.020

 

2,161.60

C 

28.270

 

2,2

61.60

D 29.700 

2,376.00

E 31.160

 

2,492.80

Personnel Assistant 1 (1651) 

A 20.720

 

1,657.60

B 21.740

 

1,739.20

C 22.710

 

1,816.80

D 

23.860

 

1,9

08

.8

0

E 24.950 

1,996.00

Personnel Assistant 2 (1662) 

A 23.860

 

1,908.80

B 24.950

 

1,996.00

C 26.120 

2,089.60

D 27.460

 

2

,1

9

6.8

0

E 

28.750

 

2,300.00

Pesticide Applicator (1644) 

A 21.900

 

1,752.00

B 22.880 

1,830.40

C 23.860 

1,908.80

D 24.950 

1,996.00

E 26.110 

2,088.80

*Cîassìcaton  paid on a salaied basis and represented

**Classilìcaton s n the Undassìfìed Service but was estabished wth steps ;as îndcated.

***

ation s unrepresented and paid on an houry basi

. Casscation is pad on a aared basis and un:epreented.
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EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Pesticide Supv (1645) 

A 25.480

 

2,038.40

B 

26.680

 

2,134.40

C 27.990

 

2239.20

D 29.280

 

2,342.40

E 30.640

 

2,451.20

Photographer (1660) 

A 23.140

 

1,851.20

B 24.200 

1,936.00

C 25.320

 

2,025.60

D 26.600 

2,128.00

E 27.770 

2,221.60

Plan Review Spec 1 (1655) 

A 

23.950

 

1,916.00

B 25.050 

2,004.00

C 26.300 

2,104.00

D 27.530 

2,202.40

E 28.860 

2,308.80

Pan Review Spec 2 (1656) 

A 26.330

 

2,106.40

B 27.530 

2,202.40

C 28.890 

2,311.20

D 30.260

 

2,420.80

E 

31.770 

2,541.60

Plan Review Spec 3 (1657) 

A 

29.580

 

2,366.40

B 31.010 

2,480.80

C 32.500 

2,600.00

D 34.070 

2,725.60

E 35.700

 

2,856.00

Classýfication is paid on a aared basis and represeted

**assificatïon is n the uncssìed Service butwas estabished wth steps as indicated.

Cfíìcatîon  unrepreented and paid on an hourybass.

* *

 

Cassifìcaition s paid on a saàred basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-1

Sž Department

 

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Houriy

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Plan Review Spec 4 (1658) 

A 

32.450

 

2,596.00

B 33.950 

2,716.00

C 35.620

 

2,849.60

D 37.320 

2,985.60

E 39.080 

3,126.40

** Planning Intern (2186) 

A 

13.610

 

1,088.80

B 14.270

 

1

,14

1.6

0

C 14.950 

1,196.00

D 15.610

 

1,248.80

E 16.360 

1,308.80

Panning Tech 1 (1663) A 15.380

 

1,230.40

B 16.100 

1,288.00

C 16.830 

1,346.40

D 17.630 

1410.40

E 18.ZO 

1,478.40

PlanningTech 2 (1664) 

A 

18.480

 

1,478.40

B 19.400 

1,552.00

C 20.200

 

1,616.00

D 21.190 

1,695.20

E 22.230

 

1,778.40

Planning Tech 3 (1665) 

A 

22.230

 

1,778.40

B 

23.260

 

1,860.80

C 24.370 

1,949.60

D 25.590 

2,047.20

E 26.820

 

2

,14

5

.6

0

*Cassfcaton s paid on a salæried basis and represented.

**Classfcati is n the Unlassfíed Service but was estabrshed wth steps as indcated.

Classifìcaton is unrepresented and paid on an houåybasis.

Casifcon s pad on a salared bass and unepresented.
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EFFECTIVE 07/01/2022
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Class Title

 

Pay kale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Plant Maintenance Coordinator (1674) 

A 

37.920

 

3,033.60

B 39.900 

3,192.00

C 41.760 

3,340.80

D 43.770 

3,501.60

E 45.860 

3,668.80

Plant Operator Trainee (1673) 

A 

23.180

 

1,854.40

B 24.270

 

1,941.60

C 25*370 

2,029.60

D 26.500 

2,120.00

E 27.680

 

2,214.40

Plant Procs Cntrl Electrician 1666) A 34.550

 

2,764.00

B 36.200 

2,896.00

C 37.770 

3,021.60

D 39.660 

3,172.80

E 41.480 

3,318.40

Plant Procs Cntrl Supv (1668) 

A 37.920

 

3,033.60

B 39.900

 

3,192.00

C 41.760

 

3,340.80

D 43.770

 

3,501.60

E 45.860 

3,668.80

Plant Tech 1 (1652) 

A 

23.140

 

1,851.20

B 24.240

 

1,939.20

C 25.370

 

2,029.60

D 26.430 

2,114.40

E 27.690 

2,215.20

Cassiìcalion s padon a saaed basis and repesenteíd

**Classifìcatio h n the Uncassfìed Servce but was estabshed wth steps as ndicated.

*** Classificaton is unrepreented and paid on an hour basis

4

 

Cassîction  paid on a saared basis and unrepesented
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Plant Tech 2 (1653) 

A 

25.370

 

2,029.60

B 26.430

 

2,114.40

C 27.690 

2,215.20

D 28.890 

2,311.20

E 30.290 

2,423.20

Pant Tech 3 (1654) 

A 27.830

 

2,226.40

8 

29.110 

2,328.80

C 30.490

 

2,439.20

D 31.850 

2,548.00

E 33.300

 

2,664.00

Plant Tech Supv (1669) 

A 

32.540

 

2,603.20

B 33.940 

2,715.20

C 35.550

 

2,844.00

D 37.200

 

2

,9

7

6.0

0

E 38.820 

3,105.60

Pasterer (1672) A 25.240

 

2,019.20

B 26.450 

2,116.00

C 27.730 

2,218.40

D 28.910 

2,312.80

E 30.260

 

2,420.80

Plumber (1675) 

A 

28.090

 

2,247.20

B 29.460

 

2,356.80

C 30.690

 

2,455.20

D 32.250 

2,580.00

E 33.730

 

2,698.40

*Cassfiation is paid on a salaried b:asis and represented.

**Cassftcation s n the Undassìed Servce but was estabïished wth steps as ndcated.

æ *

 

Cíasìcation unrepresented and pad on an houy bass

Classcati:on  paid on a saafed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Plumber Supv (1677) 

A 

32.340

 

2,587.20

B 34.020 

2,721.60

C 35.640

 

2,851.20

D 37.320 

2,985.60

E 39.110 

3,128.80

*Police Captan (1680) 

A 73.650

 

5,892.00

B 76.990 

6,159.20

C 80.580 

6,446.40

D 84.300

 

6,744.00

E 88.220 

7,057.60

Políce Code Compl Ofcr (1361) 

A 

24.090

 

1,927.20

B 25.220 

2,017.60

C 26.520 

2,121.60

D 

27.600 

2,208.00

E 28.970 

2,317.60

Police Code Compl Supv (1362) 

A 

27.700

 

2,216.00

B 28.980 

2,318.40

C 30.490 

2,439.20

D 31.790 

2,543.20

E 33.300 

2,664.00

Police Detective (1684) 

A 

41.950

 

3,356.00

B 43.950

 

3,516.00

C 46.080

 

3,686.40

D 48.410

 

3,872.80

E 50.690 

4,055.20

*Cassîfcaton  paid n a safared basis and represented.

**Casifìcation s n the Uncassfìed Servce but was estabished wth steps as ndicated.

***Cassìcaton is unrepresen,ted and paid on an houíy basi

**** Cíassifcaton  pad ona saríed basand unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Police Dispatch Admnstr (1195) 

A 

38.070

 

3,045.60

B 39.950

 

3,196.00

C 41.950

 

3,356.00

D 

44.050

 

3,524.00

E 46.250

 

3,700.00

Police Dispatch Supv (1918) 

A 

33.810

 

2,704.80

B 35.580 

2,846.40

C 37.030

 

2,962.40

D 38.880

 

3,110.40

E 40.790

 

3,263.20

Políce Dispatcher (1714) 

A 

27.940

 

2,235.20

B 29.340 

2,347.20

C 30.590

 

2,447.20

D 32.040

 

2,563.20

E 33.690

 

2,69

5.2

0

** Police Intern (2139) A 13.560

 

1,084.80

B 14.260

 

1,140.80

C 14.930

 

1,194.40

D 15.580 

1,246.40

E 

16.350

 

1,308.00

Police Invstgtv Serv Ofr 1 (1699) 

A 

19.700

 

1,576.00

B 20.770

 

1,661.60

C 21.690

 

1,735.20

D 22.760 

1,820.80

E 23.860

 

1,9

0

8

.8

0

Cassficatîon is paid on a saríed bai and represented.

**Cassifcaton  n the Uncssfìed Senice but was established wth steps as indicated.

Casscaton s unrepresented and paid on an houy bass

Cassfcation  paid on a saaie basis and unrepresented.
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Sž Department
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Police Invstgtv Serv Ofer 2 (1678) 

A 

22.760

 

1,820.80

B 23.860 

1,908.80

C 24.920

 

1,993.60

D 26.190 

2,095.20

E 27.490 

2,199.20

Police Lead Dispatcher (1661) 

A 

30.740

 

2,459.20

B 

32.360 

2,588.80

C 33.660 

2,692.80

D 35.350 

2,828.00

E 37.070

 

2,965.60

*Police Lieutenant (1683) A 62.020 

4,961.60

B

 64.810 

5,184.80

C 67.820 

5,425.60

D 

70.990 

5,679.20

E 74.250 

5,940.00

Police Officer 1 (1692) A 31.320

 

2,505.60

B 32.780

 

2,622.40

C 34.430 

2,754.40

D 36.020

 

2,881

.6

0

E 37.790

 

3,023.20

Police Officer 2 (1693) A 39.950

 

3196.00

B 41.880

 

3,350.40

C 43.860 

3,508.80

D 46.130 

3,690.40

E 48.280

 

3,862.40

*lasfìcation s paîdon a satæied basîs andrepresented.

íassificatíon fs n the Unc]!assified Service but was estabshed wh steps as indicated

**Casficaton is unepresented and pad on an houy bas

*** CaSSfìatn  pald on a ataied bass and unrepresented.
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Class Title

 

ay Scale Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Police Officer 3 (1695) A 41.950

 

3,356.00

B 43,950

 3,

5

16.

0

0

C 

46.080

 

3,686.40

D 48.410

 

3,872.80

E 50.690

 

4,055.20

Police Property & Evid Lead Spec (1911) 

A 

21.320

 

1,705.60

B 22.340

 

1,787.20

C 23.310

 

1,864.80

D 24.450

 

1,956.00

E 25.590

 

2,047.20

Poice Property & Evìd Spec (1719) 

A 19.390

 

1,551.20

B 20.320 

1,625.60

C 21.200

 

1,696.00

D 22.220 

1,777.60

E 23.260 

1,860.80

Polce Property & Evid Supv (1900) 

A 

23.920

 

1,913.60

B 25.040 

2,003.20

C 26.170 

2,093.60

D 27.550

 

2,204.00

E 28.790

 

2,303.20

****Police Property & Records Admnstr (1698) 

A 43.090

 

3,447.20

B 45.170 

3,613.60

C 47.430 

3,794.40

D 49.600

 

3,968.00

E 52.100 

4,168.00

*Cassfication Is paid' on a saaed basis and represented.

*Classïfcaton ís in the Undassfied Serce butasestabished with stepsasindicated.

*C caton is:un:represented and paid on a houy basis.

*®

 

Classicaton . paid on a ried bas and unrepresented.
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CIass Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

BiweekIy Amt

 

Biweekly Max

 

Step 112

Police Records Clerk (1720) 

A 

21.340

 

1,707.20

B 22.270

 

1

,7

8

1.6

0

C 23.350

 

1,868.00

D 24.550

 

1,964.00

E 25.770

 

2,061.60

Police Records Data Spec (1575) 

A 17.980

 

1,438.40

B 18.880 

1,510.40

C 19.750

 

1,580.00

D 20.770 

1,661.60

E 21.770

 

1,741.60

Police Records Data Spec Supv (1576) 

A 

21.770

 

1,7

41.6

0

B 22.760 

1,820.80

C 23.880

 

1,910.40

D 24.990

 

1,999.20

E 

26.15

0 

2,092.00

Police Recruit (1697) A 26.650

 

2,132.00

B 27.850 

2,228.00

C 29.210 

2,336.80

D 30.710

 

2,456.80

E 32.130

 

2,570.40

Police Sergeant (1696) 

A 48.480

 

3,878.40

B 50.870 

4,069.60

C 53.320 

4,265.60

D 55.960 

4,476.80

E 58.610

 

4,688.80

*Casfìcation is paid on a saared basis and represented.

**assfcatî:on is nthe undassed Servce but was estabfshed wh steps as:indcated.

*** Cassiìcaton s unrepresented and paid on an hOUý bass.

**** Casfïcation s paid on a salaied basiš nd unrepreented.



 Pesoel

Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 07/01/2022
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Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Poice Sen Ofr 1 (1392) 

A 

19.970

 

1,597.60

B 20.950

 

1,676.00

C 

21.99

0

 

1,759.20

D 

22.950

 

1,836.00

E 

24.010

 

1,920.80

Police Serv Ofcr 2 (1377) A 21.950

 

1,756.00

B 23.010

 

1,840.80

C 24.170

 

1,933.60

D 25.280

 

2

0

2

2

.4

0

E 26.410

 

2,112.80

****Police Special Projects Mgr (1754) A 41.020

 

3,281.60

B 42.970

 

3,437.60

C 45.100

 

3,608.00

D 47.300

 

3,784.00

E 49.600

 

3,968.00

Poygrapher 1 (1716) A 24.950

 

1,996.00

B 26.120

 

2

,0

8

9.

60

C 27450

 

2,196.00

D 28.640

 

2291.20

E 30.040

 

2,403.20

Polygrapher 2 (1196) A 30.110

 

2,408.80

B 31.500

 

2,520.00

C 33.130

 

2,650.40

D 34.840

 

2,787.20

E 36.510

 

2,920.80

*Casscation ís paid ona sataed basis and represented.

**Cassfcaton  nthe Undasifíed Service butwasestabished with stepss ndicated.

Cassitìcaton is urpresented and paid on an hourybass

**** Cassfìcation s paid on a salared bass and unrepiresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Polygrapher 3 (1715) A 40.110

 

3,208.80

B 42.050 

3,364.00

C 44.100

 

3,528.00

D 46.290

 

3,703.20

E 48.360

 

3,

8

68

.8

0

Poo Guard 1 (1667) A 15.370

 

1,229.60

B 16.090 

1,287.20

C 16.920 

1,353.60

D 17.710 

1,416.80

E 18.510

 

1,480.80

Pool Guard 2 (1936) 

A 

16.870

 

1,349.60

B 17.700 

1,416.00

C 18.480

 

1,478.40

D 19.390 

1,551.20

E 20.320 

1,625.60

Power Plant Oper (1717) A 33.090

 

2,647.20

B 34.550

 

2,764.00

C 36.160 

2,892.80

D 37.850

 

3,028.00

E 39.510 

3,160.80

Power Plant Supt (1739) 

A 46.690

 

3,735.20

B 49.060 

3,924.80

C 51.310 

4,104.80

D 53.820

 

4,

305

.60

E 56.380 

4,510.40

Cassificaton s paid on a salaried basis and represented.

**Cassfcation is în the Undassfìed Service but was estabished vth steps as ndícated.

Cassfìtn sunrepresented and paid on an hourybais.

**** Clacaton 5 pakž on a saaied ba  uníepreerted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Power Plant Supv (1718) 

A 37.070

 

2,965.60

B 38.920 

3,113.60

C 40.730

 

3,258.40

D 42.660

 

3,412.80

E 44.760

 

3,580.80

Prin Backflow & Cross Connection Spec (1731) A 28.010

 

2,240.80

B 29.410

 

2,352.80

C 30.870

 

2,4

69

.60

D 32.420 

2,593.60

E 33.920

 

2,713.60

Prin Backfow & Cross Conn Spec Supv (1733) 

A 32.210

 

2,576.80

B 33.820 

2,705.60

C 35.500 

2,840.00

D 37.290 

1983.20

E 39.010 

3,120.80

Prin Corrosion Engineering Aide (1812) 

A 30.820

 

2,465.60

B 32.350 

2,588.00

C 33.960 

2,716.80

D 35.670

 

2,853.60

E 37.310

 

2,984.80

Principa City Atty Invstgtr (1728) 

A 

41.300

 

3,304.00

B 43.270

 

3,461.60

C 45.490 

3,639.20

D 47.630

 3,8

10.4

0

E 50.030 

4,002.40

*Casîficaton s paid on a sa[aried bass and epresented.

** Cassication s in the Unciassiìed Service but was established wth steps as indcated

***Classcato:n unrepresened and paid o an hourybasis

**** Cassffìcatn  pad on a saaried bs and unepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Prîncipal Clerk (1726) 

A 

24.390

 

1,951.20

B 

25.560

 

2,044.80

C 26.760

 

2,140.80

D 28.050

 

2,244.00

E 29.510 

2,360.80

Principa Customer Servs Rep (1722) 

A 

25.610

 

2,048.80

B 

26.850

 

2,148.00

C 28.060

 

2

,24

4.8

0

D 29.540 

2,363.20

E 30.930 

2,474.40

Principal Drafting Aide (1725) 

A 

28.010

 

2,240.80

B 29.410 

2,352.80

C 30.870

 

2,469.60

D 32.420 

2,593.60

E 33.920

 

2,713.60

Principal Engrng Aide (1727) 

A 30.820

 

2,465.60

B 32.350 

2,588.00

C 33.960 

2,716.80

D 35.670 

2,853.60

E 37.310 

2,984.80

Principal Lega Sec (1404) 

A 

34.160

 

2,732.80

B 35.720

 

2,857.60

C 37.470 

2,997.60

D 39.230 

3,138.40

E 41.170

 

3,

2

9

3.

6

0

Cassñcation is paid on a saFaried bass and represented.

**Cassifcation is in the Uncåassfed Service but was estabîshed with steps as indicated.

***CaifìcatÎon is unrepreented and padon an houry bas

Cassilìcation s pad on a íaed bas and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Princpal Paraegal (1147) 

A 39.190

 

3,135.20

B 41.030 

3,282.40

C 42.960 

3,436.80

D 45.050 

3,604.00

E 47.130 

3,770.40

Principal Plan Review Spec (1724) 

A 

41.040

 

3,283.20

B 42.930

 

3,434.40

C 45.110 

3,608.80

D 47.190 

3,775.20

E 49.480

 

3,958.40

Principal Plant Tech Supv (1670) 

A 44.490

 

3,559.20

B 46.570 · 3,725.60

C 48.910 

3,912.80

D 51.250 

4,100.00

E 53.680 

4,294.40

Principal Police Records Clrk (1721) 

A 

29.650

 

2,372.00

B 31.000 

2,480.00

C 32.470

 

2,597.60

D 34.160 

2,732.80

E 35.740

 

2,859.20

Principal Survey Aide (1525) 

A 

32.360

 

2,588.80

B 33.960

 

2

,7

1

6.

8

0

C 35.660 

2,852.80

D 37.450 

2,996.00

E 39.190 

3,135.20

*Classîfcaion s pad on a salared basis and represented.

*Ciassicatïon is

:

 in the Uncassfìed Sece but was estabîshed th steps as indcated

***Clasifcaton unrepresented and pad on an hourybasis

**** fassifcation  paé on a saaried ba and unirepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Principa Test Admnstrn Spec (1723) 

A 

25.590

 

2,047.20

B 26.820

 

2,145.60

C 28.040

 

2,243.20

D 

29.510

 

2,360.80

E 30.900 

2,472.00

Principa Traffic Engrng Aide (1730) A 30.820

 

2,465.60

 32.350

 

2,588.00

C 33.960

 

2

,7

1

6.8

0

D 35.670 

2,853.60

E 37.310 

2,984.80

Principal Utility Supv (1980) 

A 

29.140

 

2,331.20

B 30.560 

2,444.80

C 32.030 

2,562.40

D 33.550 

2,684.00

E 35.210 

2,816.80

Principa Water Resources Specialist (1047) A 46.540

 

3,723.20

B 48.830 

3,906.40

C 51.070

 

4,085.60

D 53.590

 

4,287.20

E 56.260 

4,500.80

Principal Water Utility Supv (1734) 

A 32.130

 

2,570.40

B 33.690 

2,695.20

C 35.310 

2,824.80

D 36.990 

2,959.20

E 38.820 

3,105.60

*Cåassitìcation is paid on a saaried basis and represented.

**Casifcaton s in th Uncassifíed Service

:

 but was established wth steps as ndicated.

***Cassiìcation is unrepresented and pad on an houry bas.

CIsìcation  paid on a saaed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Print Shop Supv (1736) 

A 

32.030

 

2562.40

B 33.390 

2,671.20

C 34.870

 

2,789.60

D 36.410 

2,912.80

E 38.170 

3,053.60

Procurement Contracting Trainee (1740) 

A 27.970

 

2,237.60

B 29.360 

2,348.80

C 30.770

 

2,461.60

D 32.130

 

2

,5

70

.4

0

E 33.770

 

2,701.60

Procurement Spec (Terminal) (1282) 

A 

27.510

 

2,200.80

 28.830

 

2,306.40

C 30.270 

2,421.60

D 31.640

 

2,531.20

E 

33.320

 

2,665.60

Programmer Anlyst 1 (1747) 

A 

21.690

 

1,735.20

B 22.760 

1,820.80

C 

23.860

 

1,908.80

D 24.920

 

1,993.60

E 26.190 

2,095.20

Programmer Anlyst 2 (1748) 

A 

24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

Cassìcaton às paid on a sataried b:asîsand represed

* Classâcation fs n líte Udssîfied Service butwas estabshed wth steps as indicated.

**Castìcaton is unrepresented and paid on an houíly bas.

**** Cascatin s paid on a saaied basis and unreresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Programmer Anlyst 3 (1749) A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Project Assistant (1750) 

A 

34.040

 

2,723.20

B 35.620 

2,849.60

C 37.320 

2,985.60

D 39.200 

3,136.00

E 41.010 

3,280.80

Project Ofr 1 (1751) 

A 

39.200

 

3,136.00

B 41.010 

3,280.80

C 

43.060

 

3,444.80

D 45.180

 

3,614.40

E 47.330

 

3,

7

86

.4

0

Project Ofcr 2 (1752) 

A 

45.180

 

3,614.40

B 47.330 

3,786.40

C 49.680 

3,974.40

D 52.120 

4,169.60

E 54.620 

4,369.60

Property Agent (1756) 

A 

33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250 

3,060.00

E 40.200

 

3,216.00

*Cassfcation ìs pad on a salied basi and represented.

*Cassfcatîon is in the Uncassfied Svi but was estabíhed ýøfth steps as indicated.

*** Casscaton s unrepreser'ed and paid on an houry ba

**** Casýìcation  paíd on a saaried basi and unepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

PSCT Claims Rep 1 (1784) 

A 

20.830

 

1,666.40

B 21.890 - 

1,751.20

C 22.910

 

1

,8

3

2.

80

D 24.060

 

1,924.80

E 25.200 

2,016.00

**** Public Art Prgm Admnstr (1769) 

A 

37.400

 

2,992.00

8 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Public Info Cíerk (1776) A 17.650

 

1,412.00

B 18.470 

1,477.60

C 19.260 

1,540.80

D 20.200 

1,616.00

E 21.240 

1,699.20

Public Info Ofr (1777) 

A 

24.370

 

1,949.60

B 25.480 

2,038.40

C 26.760 

2,140.80

D 28.150 

2,252.00

E 29.530 

2,362.40

Public Info Spec (1774) 

A 

18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200 

1,616.00

D 21.240 

1,699.20

E 22.300 

1,784.00

*Casication s paid on a saried basis and represented

**Cassifcaton s n the Undassïfied Sevice but was established wth stíeps as indicate

**Cassficaton is unrepreented and paid on an houry bass.

Cassìcation  pad on a saried bass and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Public Info Supv (1778) 

A 

20.200

 

1,616.00

B 21.240

 

1,699.20

C 22.300 

1,784.00

D 23.280

 

1,862.40

E 24.370

 

1,949.60

Public Works Dispatch Supv (1767) A 23.010

 

1,840.80

B 24.240

 

1,939.20

C 25.360

 

2,028.80

D 26.590 

2,127.20

E 27.770 

2,221.60

Pubic Works Dispatcher (1766) 

A 

20.030

 

1,602.40

B 21.090

 

1,687.20

C 22.040 

1,763.20

D 23.040 

1,843.20

E 24.140 

1,931.20

Public Works Supt (1977) 

A 41.190

 

3,295.20

B 43.110 

3,448.80

C 45.260 

3,620.80

D 47.490

 

3,799.20

E 49.730

 

3,978.40

Public Works Supv (1961) 

A 

29.830

 

2,386.40

B 31.240 

2,499.20

C 32.840

 

2

,6

2

7

.2

0

D 34.460 

2,756.80

E 36.110 

2,888.80

*Cažficaton  paid on a saed bas and represented.

*Câasstio isn the ndassifed service butwas estabîshed with steps as indicated.

*Cîassficaton is unrepreeed nd paid on an hourybass.

== m

 

assifcation is paid on a safaíed bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Publshing Specialist 1 (1258)

 A 14.550 

1,164.00

B 15.270 

1,221.60

C 15.850

 

1,268.00

D 16.600

 

1,

32

8

.0

0

E 17.480 

1,398.40

Publishing Specialist 2 (1259) A 17.630

 

1,410.40

B 18.390

 

1,471.20

C 19.070

 

1,525.60

D 20.030 

1,602.40

E 20.880

 

1,670.40

Pump Station Oper (1372) 

A 

26.600

 

2,128.00

8 27.730 

2,218.40

C 29.040 

2,323.20

D 30.300 

2,424.00

E 31.760

 

2

,5

40

.8

0

Pump Station Oper Supv (1373) A 29.450

 

2,356.00

B 30.730 

2,458.40

C 32.190

 

2,575.20

D 33.480

 

2,678.40

E 35.130

 

2

,8

1

0

.4

0

Pump Station Oper Trainee (1371) 

A 

23.140

 

1,851.20

B 24.240 

1,939.20

C 25.370 

2,029.60

D 26.430 

2,114.40

E 

27.690

 

2,215.20

*CassMìcation s paid on a saaried basis and represented.

* assfìcatïon ås n the Undassifíed Sevie bu wa establìshed wth steps as indicated.

***3assHìcatFon is une:rs.ented and paid on an houry bas.

**** C[asífïcaton s pad on a aaied basis and Upresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

BiweekIy Max

 

Step 112

Pure Water Plant Operations Supv (1034) 

A 

43.340

 

3,467.20

B 45.510

 

3,640.80

C 47.790

 

3,823.20

D 50.180

 

4,014.40

E 52.690 

4,215.20

Pure Water Plant Operator (1032) 

A 

37.330

 

2,986.40

B 39.200

 

3136.00

C 

41.150 

3,292.00

D 43.210 

3,456.80

E 45.370

 

3,629.60

Pure WaterTreatment Superintendent (1036) 

A 60.840

 

4,867.20

B 63.890 

5,111.20

C 67.080 

5,366.40

D 70.430 

5,634.40

E 73.950 

5,916.00

Ranger/Diver 1 (1398) 

A 

25.490

 

2,039.20

B 

26.700 

2,136.00

C 27.970 

2,237.60

D 29.330 

2,346.40

E 30.770 

2,461.60

Ranger/Diver 2 (1399) 

A 

27.970

 

2,237.60

B 29.460 

2,356.80

C 

30.800 

2,464.00

D 32.220

 

2,577.60

E 

33.810

 

2,704.80

*Cassificaton is paîd on a saaied basisand represent

**assifìcatìonin the urìdassfied ervcebtwas estabfhed Withsteps asndcated.

Classficaton is unrepreented and paid on an houy bais.

*** assìcation  paid on a saared basi nd unepreseted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Ranger/Diver Supv 1400) 

A 

30.700

 

2,456.00

B 32.260

 

2,580.80

C 33.810

 

2,704.80

D 35.340

 

2827.20

E 37.130

 

2,970.40

Rate Anlyst (1793) 

A 38.250

 

3,060.00

B 40.200 

3,216.00

C 42.160 

3,372.80

D 44.260

 

3,540.80

E 46.380 

3,710.40

Rec Aide (1794) A 10.440

 835.20

B 10.930

 874.40

C 11.530 922.40

D 11.990 959.20

E 15.750 

1,260.00

Rec Cntr Dir 1 (18773) 

A 21.760.

 

1,740.80

B 22.850

 

1,828.00

C 23.890

 

1,911.20

D 25.100

 

2,008.00

E 26.200 

2,096.00

Rec Cntr Dir 2 (1796) 

A 

23.390

 

1,871.20

B 24.470 

1,957.60

C 25.610

 

2,048.80

D 26.940 

2,155.20

E 28.130 

2,250.40

Cassfication  paid on a salared basis and represented.

**Cassifcation is n the Undasified Servce but was established wth steps as indicated.

**Casctk  unrepresented and paid on an houy bass

CassMìcaíton  paid on a saaied basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweek[y Amt

 

Biweekly Max

 

Step 112

Rec Cntr Dir 3 (1735) 

A 25.100

 

2,008.00

B 26.200 

2,096.00

C 27.460 

2,196.80

D 28.860 

2,308.80

E 30.170 

2,413.60

Rec Leader 1 (1565) 

A 13.970

 

1,117.60

B 

14.630

 

1,170.40

C 

15.380

 

1,230.40

D 16.100 

1,288.00

E 16.830 

1,346.40

Rec Leader 2 (1531) 

A 

16.100

 

1,288.00

B 16.830 

1,346.40

C 17.630

 

1,410.40

D 18.480

 

1,478.40

E 19.400 

1,552.00

Rec Spec (1797) 

A 23.900

 

1,912.00

B 

24.950 

1,996.00

C 

26.150 

2,092.00

D 27.490

 

2,199.20

E 

28.730 

2,298.40

Records Management Analyst (1247) 

A 

30.290

 

2,423.20

8 31.740

 

2,539.20

C 33.250

 

2,660.00

D 

34.880

 

2,790.40

E 36.600 

2,928.00

*Cassfition is paid on a saaried basîsand represented

**Cassifìcaton is n: the Unissfed Service but was etablshed wth steps as ndcated.

**Cassification

 

is unrepreented and paid on an houy basis

*

 

Cassifícãtion  paid on a saared:bass and urepresented.
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Class Title

 

Pay Scale

 

Min Hourly Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Recycling Prgm Mgr (1556) 

A 

42.990

 

3,439.20

B 45.050

 

3,604.00

C 47.280 

3,782.40

D 49.600

 

3,968.00

E 52.040 

4,163.20

Recycling Spec 1 (1559) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 

27.490

 

2,199.20

D 

28.750 

2,300.00

E 

30.290

 

2,423.20

Recycling Spec 2 (1558) 

A 

30.290

 

2,423.20

8 31.740 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2

,7

90

.4

0

E 36.600

 

2,928.00

Recyc!ing Spec 3 (1561) 

A 

33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,2

16

.0

0

Refuse Collect Mgr (Deleted) 

4 

A 

88.430

 

,w

,

.-

w

8 34950

as

D 38.

8 

40.0

assîfcalon  paid on a salared basîsand represented

** Ciassication îsn the Undassfied Sevice butwas estabìhed wth steps as indcated.

Casificaton is unrepresented and pad on an hourly bss.

Cassifcation s paid on a saíared basis and uepresented'

.
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Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Rehab Coord (1811) A 32.630

 

2,610.40

B 34.170 

2,733.60

C 35.860

 

2868.80

D 37.560 

3,004.80

E 39.460

 

3,156.80

Reservoir Keeper (1817) 

A 

22.200

 

1,776.00

B 23.200 

1,856.00

C 24.270 

1,941.60

D 25.410 

2,032.80

E 26.530 

2,122.40

Reservoir Maintenance Supervisor {1815) 

A 

33.320

 

2,665.60

B 

34.890

 

2,791.20

C 36.650 

2,932.00

D 38.410 

3,072.80

E 40.200

 

3,216.00

Retirement Assistant (1801) 

A 

21.200

 

1,696.00

B 22.220

 

1,777.60

C 23.250 

1,860.00

D 

24.420 

1,953.60

E 25.650 

2,052.00

Retirement Financial Specialist 1 {1049) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290

 

2,423.20

*Cañcaion b paid on asiaaried basis and represented.

**Cassication ís ìn the Undassified Sevice butwas estabíshed wth steps as indicated.

Classficato:n is unrepreented and paid or an houry basis.

Cassfìcaton  pd on a saared bas and unnepresented
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Retirement Financial Specialist 2 (1050) A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250

 

2,660.00

D 

34.880

 

2,790.40

E 36.600

 

2,928.00

Retirement Financial Specialist 3 (1051) 

A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 

40.200

 

3,216.00

Retirement Financial Specialist Trainee (1048) A 21.690

 

1,735.20

B 22.760 

1,820.80

C 23.860

 

1,908.80

D 24.920 

1,993.60

E 26.190 

2,095.20

Roofer(1819) A 22.010

 

1,760.80

B 23.030 

1,842.40

C 24.070 

1,925.60

D 25.140

 

2,Oll.20

E 

26.370 

2,109.60

Roofing Supervisor (1818) 

A 

25.270

 

2,021.60

B 26.450

 

2,116.00

C 27.770 

2,221.60

D 29.190 

2,335.20

E 30.570

 

2,44

5.6

0

*CsÎlìcation  pad on a saaed basis and represented

**Cassifcaton is in the Undassifed Sevie but was estbished With steps as ndcated.

*** Clafcaton i unrepreented and pad on an houry bass

Cassîfcation  paid ona salarãed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Safety & Train Mgr (1972) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

Safety Ofer (1823) A 32.450

 

2,596.00

B 

33.950 

2,716.00

C 35.650

 

2,852.00

D 37.400 

2,992.00

E 39.190 

3,135.20

Safety Rep 1 (1825) 

A 

23.370

 

1,869.60

B 24.510 

1,960.80

C 25.760

 

2

,0

60.8

0

D 26.950

 

2

,15

6.0

0

E 28.280 

2,262.40

Safety Rep 2 (1826) A 28.280

 

2,262.40

B 29.610 

2,368.80

C 31.110 

2,488.80

D 

32.580 

2,606.40

E 34.190 

2,735.20

Sanitation Driver 1 (1834) 

A 

20.500

 

1,640.00

B 21.390 

1,711.20

C 22.380 

1,790.40

D 23.430

 

1,874.40

E 24.500 

1,960.00

Cassficalon  paid on a salred basis and represented.

**Classification s n the Uncsfìed Service but was establshed with steps as ndicate.

Casicaton is unrepresented and pad on an hourý bai

Casficatcm is paid ona sared basis and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

S

te

p

 1

1

2

Sanitation Driver 2 (1832) A 25.120

 

2,00

9

.6

0

B 26.120

 

2,089.60

C 27.210

 

2,176.80

D 28.340

 

2,267.20

E 29.590

 

2,367.20

Sanitation Driver 3 (1824) 

A 26.370

 

2,109.60

B 27.420 

2,193.60

C 28.560

 

2,284.80

D 29.740 

2,379.20

E 31.050 

2,484.00

Sanitation Driver Trainee (1833) 

A 18.490

 

1,479.20

B 19.280

 

1,542.40

C 20.130

 

1,610.40

D 

21.030

 

1,682.40

E 22.010 

1,760.80

Security Officer (1829) A 32.450

 

2,596.00

B 33.950 

2,716.00

C 35.650 

2,852.00

D 37.400

 

2,992.00

E 39.190 

3,135.20

Security Rep 1 (1827) 

A 23.370

 

1,869.60

B 24.510 

1,960.80

C 25.760 

2,060.80

D 26.950 

2,156.00

E 28.280 

2,262.40

*Casification s paid on a saared basis and represented

**Cassfication is  the Uncassifìedl Servce: but was establshed with steps as ndicated

*** Cassìcaton is unrepreented and paid on an houry basis

**** CaSîcton  pad ona aaried basis and unrepresented.
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Cass Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Security Rep 2 (1828) 

A 28.280

 

2,262.40

B 29.610 

2,368.80

C 31.110 

2,488.80

D 32.580 

2,606.40

E 34.190 

2,735.20

Seven-Gang Mower Operator (1265) A 20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 23.950

 

1,916.00

E 25.040

 2,

0

0

3.

2

0

Sewer Maintenance Equipment Operator (1455) A 20.910

 

1,672.80

B 21.920

 

1

,75

3

.60

C 

22.950 

1,836.00

D 23.950 

1,916.00

E 25.040

 

2,003.20

Sign Shop Supv (1895) 

A 27.530

 

2,202.40

B 28.730 

2,298.40

C 30.010

 

2,400.80

D 

31.500

 

2,520.00

E 32.920

 

2,633.60

Sign Shop Technician (1891) 

A 

23.580

 

1,886.40

B 24.620 

1,969.60

C 25.690 

2,055.20

D 27.010 

2,160.80

E 28.170

 

2,25

3

.60

*Cassîfìcaton  paid ona sataried basîs and epresented.

**Classicatíon ís in the Uncassified Servce but was estabished wh steps as indicated.

***assfcaton s unrepresented and paid on an houybas

Casìcaton s pad an a saeš basis and unrepreser¥ted.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Special Event Traffic Controller 1(1934) 

A 

19.030

 

1,522.40

B 19.930

 

1,594.40

C 20.920 

1,673.60

D 21.860

 

1,748.80

E 22.870 

1,829.60

Special Event Traffic Controler 2 (1932) A 19.970

 

1,597.60

B 

20.900

 

1,672.00

C 21.930 

1,754.40

D 22.940

 

1,835.20

E 

24.030 

1,922.40

Special Event Traffic Control Supv (1933) 

A 

25.330

 

2,026.40

B 26.540 

2,123.20

C 27.850 

2,228.00

D 29.100

 

2,3

28

.0

0

E 30.430 

2,434.40

Sr Account Audit rk 1133) A 21.220

 

1,697.60

8

 

2

2

.3

1

0

 

1,784.80

C 23.380 

1,870.40

D 24.450 

1,956.00

E 25.590

 

2

,04

7

.2

0

Sr Account Cirk (1844) 

A 

20.200

 

1,616.00

B 

21.240.

 

1,699.20

C 22.300 

1,784.00

D 23.280 

1,862.40

E 24.370 

1,949.60

*Ciassifìcation is paid on a saared basis and represented.

** assifcation is in the Undassed Service but was estabshed with steps as ndcated.

Casificaton  unrepresented and paid on an houry basis.

Cassïcation s pad on a sataried ba and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Accounts Payable Audit Cirk (1809) A 21.200

 

1,69

6.00

B 22.220

 

1,777.60

C 23.250 

1,860.00

D 24.420 

1,953.60

E 25.650

 

2,052.00

Sr Airport Operations Asst (1808) 

A 

25.770

 

2,061.60

B 26.940

 

2,155.20

C 28.100

 

2,2

48.00

D 29.360 

2,348.80

E 30.770 

2,461.60

Sr Backflow & Cross Connection Spec (1729) 

A 24.890

 

1,991.20

B 26.090 

2,087.20

C 27.410

 

2,192.80

D 

28.700

 

2,296.00

E 30.080 

2,406.40

Sr Benefits Rep (1257) 

A 21.200

 

1,696.00

B 22.220 

1,777.60

C 23.250 

1,860.00

D 24.420

 

1,953.60

E 

25.650

 

2,052.00

Sr Biologist (1804) 

A 

46.230

 

3,698.40

B 48.360 

3,868.80

C 50.760 

4,060.80

D 53.150 

4,252.00

E 55.700

 

4,456

.00

*CassÎfìcaon  paid ona saled bashs and represented

**cassifìcatíon s n the Unciassfíed Service but was estabìshed wth steps as indicated.

**Cassìcaton s unrpresented and pad on an houýiybass

**** Cassîfcaton  pad ona sataried basis and unepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

M

ax 

Ho

ur

ly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Boat Operator (1267) 

A 

29.260

 

2,340.80

B 30.500

 

2,440.00

C 

31.990 

2,559.20

D 33.420 

2,673.60

E 34.940 

2,795.20

Sr Building Maìnt Supv (1279) 

A 

43.090

 

3,447.20

B 45.310 

3,624.80

C 47.380 

3,790.40

D 49.730

 

3978.40

E 52.110

 

4,168.80

Sr Cashier (1840) 

A 

20.200

 

1,616.00

B 21.240 

1,699.20

C 22.300 

1,784.00

D 23.280 

1,862.40

E 24.370 

1,949.60

Sr Chemist (1854) 

A 46.440

 

3,715.20

8 48.600

 

3,888.00

C 51.000 

4,080.00

D 53.400

 

4

,2

7

2

.0

0

E 55.980 

4,478.40

Sr City Atty Invstgtr (1885) 

A 

37.530

 

3,002.40

B 39.330 

3,146.40

C 41.320

 

3,305.60

D 43.290

 

3,

4

63

.2

0

E 

45.490

 

3,639.20

*Classñcation is paidon a safaried basisand represented

*Cassifìcatïon s in the Uncassed Sevce but was estabíïshed with steps as indicaed.

Cakatîon is unrepresented and paid on an houry basis.

*** CassHkaton îs paid on a aaled basi and unrepreented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Civil Engineer (1855) 

A 47.330

 

3786.40

B 49.580

 

3,966.40

C 52.050 

4,164.00

D 54.610 

4,368.80

E 57.210

 

4,576.80

Sr Claims Rep (1937) 

A 

32.630

 

2,610.40

B 34.170 

2,733.60

C 35.860 

2,868.80

D 37.560 

3,004.80

E 39.460

 

3,156.80

Sr Clerk/Typist (1879) 

A 

20.200

 

1,616.00

B 21.240 

1,699.20

C 22.300 

1,784.00

D 23.280 

1,862.40

E 24.370

 

1

,9

49

.6

0

Sr Code Compliance Supv (1912) A 27.750

 

2,220.00

B 28.980 

2,318.40

C 30.470 

2,437.60

D 31.800 

2,544.00

E 33.310 

2,664.80

Sr Combination Inspector (1849) 

A 

37.240

 

2,979.20

B 

39.180 

3,134.40

C 40.930 

3,274.40

D 43.000 

3,440.00

E 

44.970 

3,597.60

*Cassilìcaton s pad on a satared basis: and represented.

**Cassifcaton is in the Uncassfied Service but was estabished wth steps as ndicated.

***Casaton  unrepresented and paid on an hourybasï

.... Casskation  pad on asazied basi and unrepreented.
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CIass Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

S

t

e

p

 

1

1

2

Sr Commctns Engineer (1346) A 47.330

 

3,786.40

B 49.580

 

3,966.40

C 52.050 

4,164.00

D 54.610

 

4,368.80

E 57.210

 

4,576.80

Sr Commctns Tech (1859) A 33.870

 

2,709.60

B 35.480

 

2,838.40

C 37.010

 

2,960.80

D 38.820

 

3,105.60

E 40.620 

3,249.60

Sr Commctns Tech Supv (1425) A 42.980

 

3,438.40

B 44.960 

3,596.80

C 

47.170 

3,773.60

D 49.420 

3,953.60

E 51.880

 

4,150.40

Sr Control Systems Engineer (1210) 

A 47.330

 

3,786.40

B 49.580

 3,

96

6.

4

0

C 52.050

 

4,164.00

D 54.610

 

4,368.80

E 57.210

 

4,576.80

Sr Corrosion Engineering Aide (1813) A 27.370

 

2,189.60

B 28.710 

2,296.80

C 30.150 

2,412.00

D 31.560 

2,524.80

E 33.100

 

2,648.00

*assfìcaton  pad on a saarîed bass and rpresented

*Cssìfcatîon is n the Undassífîed Service but was estabished wth steps as indicated.

***Cassation is une-· ee and paid on an houry basis.

****Cíasction s paid on a saíarled bas and unrepresentec
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly

 

Biweeky Amt

 

Biweekly Max

 

Step 112

Sr Corrosion Specialist (1807) A 47.330

 

3,786.40

B 49.580

 

3,966.40

C 52.050

 

4,164.00

D 54.610 

4,368.80

E 57.210

 

4,576.80

Sr Customer Srvs Rep (1860) A 22.260

 

1,780.80

B 

23.330

 

1,866.40

C 

24.410 

1,952.80

D 25.640

 

2,051.20

E 26.930

 

2,154.40

**** Sr Department HR Analyst (1365) A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 

36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200 

3,216.00

Sr Disposal Site Rep (1864) 

A 20.200

 

1,616.00

B 21.230

 

1,698.40

C 22.320

 

1,785.60

D 23.430

 

1,874.40

E 24.450 

1,956.00

Sr Disposal Site Supv (1866) 

A 32.090

 

2,567.20

B 33.710

 

2,696.80

C 35.400

 

2,832.00

D 36.950 

2,956.00

E 38.770 

3,101.60

*assfon s paîd on a saed basis and represented.

**Cassificatio is n the Undassìed Ser,ce but was estabished wth steps as ndicated.

*** Cassification is unrepresented and paid on an houriybasîs.

****Cfasì瑦catk s pad on a saaed basi and unrepresente.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Bíweekly Amt

 

Biweekly Max

 

Step 112

Sr Drafting Aide (1423) A 24.890

 

1,991.20

B 

26.090

 

2,087.20

C 27.410

 

2,192.80

D 28.700 

2,296.00

E 30.080

 

2,406.40

Sr Electrical Engineer (1863) 

A 47.330

 

3,786.40

B 

49.580

 

3,966.40

C 52.050

 

4,164.00

D 54.610

 

4,368.80

E 57.210 

4,576.80

Sr Electrical Inspector (1163) 

A 35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980

 

3,118.40

D 

40.950

 

3,276.00

E 42.830 

3,426.40

Sr Electrcal Supv (1430) 

A 

37.940

 

3,035.20

B 39.750 

3,180.00

C 41.610 

3,328.80

D 43.710 

3,496.80

E 45.890 

3,671.20

Sr Engineer-Fire Protection (1457) 

A 47.330

 

3,786.40

B 49.580 

3,966.40

C 52.050 

4,164.00

D 54.610 

4,368.80

E 57.210 

4,576.80

Classrfication s paid on a saaried bass and represented.

**Classifcaton ís in the Uncasified Seruice but wa estabished vh steps as indcated.

Cassfìcaton s unrepresentìed and paki on an hourl bass.

ClassHìcation  paid ona saarîed basis and unpresented.
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SALARY TABLE CLASSFED SERV[C

E

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Engineering Aide (1861) 

A 27.370

 

2,189.60

B 28.710

 

2,296.80

C 30.150 

2,412.00

D 31.560 

2,524.80

E 33.100

 

2,648.00

Sr Engineering Geologist (1806) A 47.330

 

3,786.40

B 49.580 

3,966.40

C 52.050

 

4,164.00

D 54.610

 

4,368.80

E 57.210

 

4,576.80

Sr Housing Inspector (1166) 

A 33.820

 

2,705.60

B 35.520

 

2,841.60

C 37.150

 

2,972.00

D 39.040

 

3,123.20

E 40.820

 

3,

26

5.6

0

Sr HVACR Technician (1913) 

A 32.520

 

2,601.60

8 34.080 

2,726.40

C 35.560

 

2,844.80

D 37.330

 

2,986.40

E 39.040

 

3,123.20

Sr Land Surveyor (1935) 

A 49.690

 

3,975.20

B 52.070

 

4,165.60

C 54.650

 

4,372.00

D 57.340 

4,587.20

E 60.070

 

4,805.60

Casstìcaton is pad on a saared bas: and represented

**asscati:is n the ndassed Servce butwas established wth steps as ndicated.

**Caiñcatîon  unrepreeed and paid on an houriybas

Cassìcon  paid on a satared bass and unrepeented.
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St Department

 

EFFECTIVE 07/01/2022
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

** Sr Legal Intern (2185) 

A 

26.590

 

2,127.20

B 27.920

 

2,233.60

C 29.310

 

2,344.80

D 30.780 

2,462.40

E 32.290

 

2,583.20

Sr Legal Secretary (1820) 

A 

32.540

 

2,603.20

B 34.020

 

2,7

21

.6

0

C 35.670

 

2,853.60

D 37.360 

2,988.80

E 39.210 

3,136.80

Sr Legislative Recorder (1857) 

A 

26.940

 

2,155.20

B 28.150 

2,252.00

C 

29.550

 

2,364.00

D 30.940

 

2,475.20

E 32.510 

2,600.80

Sr Liability Claims Rep (1044) 

A 

32.630

 

2,610.40

B 34.170

 

2,733.60

C 35.860 

2,868.80

D

 37.560

 

3,004.80

E 

39.460

 

3,156.80

Sr Library Tech (1759) 

A 

21.740

 

1,739.20

B 22.790 

1,823.20

C 23.840 

1,907.20

D 25.040

 

2,003.20

E 26.290 

2,103.20

assification is paid on a saaied basis and represented.

**Classification is n the Uncssifed Service bt was establïshed wth steps aindcated.

-Cassficaton is unrepresented and paid on an hourly bass.

Classîfictin  paid on a saaried basis and unrepresented



 Perscîel

 

SALARY TABLE CLASSI

FIED SERVICE EXHIBIT A-1

SQ) Department

 

EFFECTVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Life Safety Inspector (1113) 

A 35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980

 

3

,1

1

8

.4

0

D 40.950 

3,276.00

E 42.830

 

3,426.40

Sr Locksmith (1802) 

A 

25.770

 

2,061.60

B 26.970 

2,157.60

C 28.170

 

2,253.60

D 29.410

 

2,352.80

E 30.840

 

2

,4

6

7.

20

Sr Marine Biologist (1851) 

A 46.450

 

3,716.00

B 48.600 

3,888.00

C 51.010

 

4,080.80

D 53.400

 

4,272.00

E 55.980

 

4,478.40

Sr Mechanical Engineer (1830) 

A 47.330

 

3,786.40

B 49.580

 

3,966.40

C 52.050 

4,164.00

D 54.610

 

4,368.80

E 57.210

 

4,5

76

.80

Sr Mechanical Inspector (1173) 

A 

35.470

 

2,837.60

B 37.310

 

2,984.80

C 38.980 

3,118.40

D 40.950 

3,276.00

E 

42.830 

3,426.40

*CassîficaMon s pa,id on a saíared bass and represented

**Cassication is in the Uncssïfied Service butwas estabished with steps as ndcated.

=m

 

Cassfcaton is unrepresened and paid on an houy bas

 

assÎfcation  pad ona salale basi and unrepreented.



 Personnel

S

[Ž

 

D

e

p

a

rt

m

e

n

t

SALARY TABLE CLASSFIED SERVICE

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Mgmt Anlyst (1106) 

A 

33.250

 

2660.00

B 

34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250 

3,060.00

E 40.200

 

3,216.00

Sr Offset Press Operator (1868) 

A 21.130

 

1,690.40

B 22.120

 

1

,7

6

9

.6

0

C 23.110 

1,848.80

D 24.140 

1,931.20

E 25.160 

2,012.80

Sr Paralegal (1822) 

A 

35.520

 

2,841.60

B 37.220 

2,977.60

C 38.970 

3,117.60

D 40.890 

3,271.20

E 42.780

 

3,422.40

Sr Park Ranger (1821) 

A 30.270

 

2,421.60

B 31.620

 

2,529.60

C 33.310 

2,664.80

D 35.010

 

2,800.80

E 36.680

 

2

,

9

3

4

.4

0

Sr Parking Enfrc Supv (1148) 

A 

32.520

 

2,601.60

B 34.100 

2,728.00

C 35.730 

2,858.40

D 37.470

 

2,997.60

E 39.200 

3,136.00

Casification s paid on a sašýed bsis and represented.

**dassifìcation s n the uncíassifìed Sen,ice but was established wth steps as indicated.

Cassifiaton is unepresented nd paid on an hourybass.

CIass ton b paid on a saaed basis and unrepresented.
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Class Title

 

Pay Scae

 

Min Hourly

 

M

ax 

H

ou

rly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Parking Meter Tech (1803) 

A 24.120

 

1,929.60

B 25.130

 

2,010.40

C 26.350

 

2,108.00

D 27.480 

2,198.40

E 28.740 

2,299.20

**** Sr Pers Anlyst (1650) A 40.090

 3,

20

7.

20

B 

42.050

 

3,364.00

C 

44.120 

3,529.60

D 46.150 

3,692.00

E 48.480 

3,878.40

Sr Planner (1872) 

A 42.300

 

3,384.00

B 

44.380

 

3,550.40

C 46.430 

3,714.40

D 48.720· 

3,897.60

E 51.150 

4,092.00

Sr Plant Tech Supv (1671) 

A 40.370

 

3,229.60

B 42.300

 

3,384.00

C 44.310 

3,544.80

D 46.470 

3,717.60

E 48.720 

3,897.60

Sr Police Prop & Evid Supv (1904) A 30.290

 

2,423.20

B 31.740

 

2

,5

3

9

.2

0

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,9

28

.0

0

*Casfìcaitžon s paid on a saaried basis and represente

**assfcationis in the Uncassified' Servce but was estabshed with: steps as ndcated.

Cassicaton s unrepresented and paid on an hourhr bass

Classifcation si pald or a saaed basis and unrepresented.



 Personel

 SALARY TABLE CLASSIFIED SERVICE

 

EXHIBIT A-1

S[ Depament

 

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Police Records Clerk (1853) 

A 24.510

 

1,960.80

B 

25.680

 

2,054.40

C 26.870

 

2,149.60

D 28.220

 

2,257.60

E 

29.650

 

2,372.00

Sr Police Records Data Spec (1865) 

A 19.750

 

1,580.00

B 20.730 

1,658.40

C 21.770 

1,740

D 22.810 

1,824.80

E 23.880

 

1,910.40

Sr Power Plant Supv (1915) 

A 

42.600

 

3,408.00

B 44.770 

3,581.60

C 46.770 

3,741.60

D 49.140

 3,

93

1

.2

0

E 51.380

 

4110.40

Sr Procurement Contracting Officer (1743) 

A 47.320

 

3,785.60

B 49.630

 

3,

9

70

.4

0

C 52.080

 

4,166.40

D 54.430

 

4,354.40

E 57.200

 

4,576.00

Sr Public nfo Ofcr (1871) 

A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 

34.880

 

2,790.40

E 36.600 

2,928.00

*Cassfication is paid on a saaed basis and represented.

* Classcaton s n the Unciassfted Servcebu'twas estabshed wth stepsas nccated.

Ciafcation is unrepresented and pad on an hourybass.

**** Caffìcation  paid ana saaed basis and unepresented.
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EFFECTIVE 07/01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Publishing Specialist (1263) 

A 

20.520

 

1,641.60

B 21.530

 

1,722.40

C 22.500

 

1,800.00

D 23.630

 

1,890.40

E 24.710 

1,976.80

Sr Pure Water Plant Operations Su

pv (1035) 

A 

47.660

 

3

,8

1

2

.8

0

B 50.050

 

4,004.00

C 52.550

 

4,204.00

D 55.170 

4,413.60

E 57.950 

4,636.00

Sr Pure Water Plant Operator (1033) 

A 39.200

 

3,136.00

B 41.150 

3,292.00

C 

43.210

 

3,456.80

D 45.370 

3,629.60

E 47.650

 

3,812.00

Sr Records Management Analyst (1248) 

A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200 

3,216.00

Sr Stable Attendant (1909) 

A 21.260

 

1,700.80

B 22.140

 

1,771.20

C 23.170

 

1,

853

.60

D 24.240 

1,939.20

E 25.270

 

2,021.60

*Cassfìcaton  paîdon a saaed basis and preened.

** Cassicaon is in the Undasslìed Sevce but was estabished wth steps as ndicated.

Ciassfcaton is unrepresented and paid on an hourly bas.

**** Classïcation s paid on a saaried bass and unrepresented.
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EFFECTVE 07/1/2022
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Cla

ss T

itle

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Stadium Groundskpr (1893) 

A 

23.000

 

1,840.00

B 24.110 

1,928.80

C 25.210 

2,016.80

D 26.370

 

2,109.60

E 27.540 

2,203.20

Sr Structural Inspector (1179) 

A 

35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980 

3,118.40

D 40.950 

3,276.00

E 42.830 

3,426.40

Sr Survey Aide (1881) A 28.740

 

2,299.20

B 30.140 

2,411.20

C 31.660

 

2,532.80

D 33.150

 

2,652.00

E 34.760

 

2,

7

80

.8

0

Sr Systems Analyst (1877) 

A 34.830

 

2,786.40

B 36.560 

2,924.80

C 38.220 

3,057.60

D 40.180

 

3

,2

1

4

.4

0

E 42.040 

3,363.20

Sr Test Admin Spec (1852) 

A 22.220

 

1,777.60

B 23.320 

1,865.60

C 24.370 

1,949.60

D 25.630 

2,050.40

E 26.910

 

2,152.80

Csifìcaton  paid on a safãied bas and represented

**Cassicaton s:n he Undassifíed Sevice but was estabished with steps as indcated.

Clasfìcaton  unrepresented and pad on an houybasá

Casscation s paid on a sared bais and unrepesente.
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 SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-1

S Q Department

 

EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Traffic Engineer (1878) 

A 47.330

 

3,786.40

B 49.580 

3,966.40

C 52.050

 

4,164.00

D 54.610

 

4

,3

6

8

.8

0

E 57.210 

4,576.80

Sr Utility Supv (1975) 

A 

26.450

 

2,116.00

B 

27.690

 

2,215.20

C 29.100 

2,328.00

D 30.520 

2,441.60

E 32.010 

2,560.80

Sr Victim Services Coordinator (1984) 

A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

Sr Water Distribution Operations Supv (1380) 

A 47.750

 

3,820.00

B 50.010· 

4,000.80

C 52.640 

4,211.20

D 55.090 

4,407.20

E 57.750

 

4,620.00

Sr Water Operations Supv (1987) 

A 47.750

 

3,820.00

B 50.010

 

4,000.80

C 52.640 

4,211.20

D 55.090

 

4,407.20

E 57.750 

4,620.00

Classiication is paid on a sataried bass and represented.

** Cïassïfcatìon isin he undassfíed Servãcebutvøas estabshed wthste!ps as indcated.

*** Cscaton  unrepresented and paid on an houìy bas.

(assication  pad on a aarãed basis and unrepresened.
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S  Department

SALARY TABLE CLASSFIED SERVICE

EFFECTVE 07/01/2022

EXHIBT A-1

PAGE: 127

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Water Plant Operator (1052) A 37.990

 

3,039.20

B 39.700

 

3,176.00

C 41.490

 

3,319.20

D 43.470

 

3,477.60

E 45.420

 

3,633.60

Sr Water Utility Supv (1870) A 29.160

 

2,332.80

B 30.520

 

2,441.60

C 32.090

 

2,567.20

D 

33.650

 

2,692.00

E 35.290

 

2,823.20

Sr Workers' Compensation Claims Rep (1949) A 39.490

 

3

,1

59

.2

0

B 41.340 

3,307.20

C 43.390

 3,4

71

.2

0

D 45.430

 

3,634.40

E 47.750 

3,820.00

Sr Wstwtr Oper Supv (1888) 

A 45.850

 

3,668.00

B 48.050

 3,

84

4.0

0

C 50.550 

4,044.00

D 52.910

 

4,232.80

E 55.470

 

4,437.60

Sr Wstwtr Plant Operator (1134) 

A 38.050

 

3,044.00

B 39.800 

3,184.00

C 41.570

 

3,325.60

D 43.530 

3,482.40

E 45.510

 3,6

40

.80

*Cassilìaton is pad on a saaed basis and presented.

**lasskaton ist, the Uncasfìed ervce butwas establihed wh steps asndicated.

.

 

Cîasifäation is unrepresented and pad on an houri basis.

****CassMcaton  pad on a saaied basis and unepresened.
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EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekiy Amt

 

Biweekly Max

 

Step 112

Sr Zoning Investigator (1880) 

A 32.500

 

2,600.00

B 34.130

 

2,730.40

C 35.750 

2,860.00

D 37.500 

3,000.00

E 39.340 

3,147.20

Stable Attendant (1908) 

A 16.940

 

1,355.20

B 17.640 

1,411.20

C 18.490

 

1,479.20

D 19.280 

1,542.40

E 20.130 

1,610.40

Stadium Groundskpr (1894) 

A 

20.910

 

1,672.80

B 21.920 

1,753.60

C 22.950 

1,836.00

D 23.950 

1,916.00

E 25.040 

2,003.20

Stadium Maintenance Supv (1897) 

A 

25.480

 

2,038.40

B 

26.700 

2,136.00

C 28.040 

2,243.20

D 29.250

 

2,340.00

E 30.560

 

2,444.80

Stadium Maintenance Tech (1898) 

A 

20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 23.950 

1,916.00

E 25.040 

2,003.20

*Classfiton s paid on a saaried basis and represented

** Cíassïfcation s in the Undsífied Serce butwas estabìshed wh steps as ndicated.

*Casìcaton žs unrepreented and paid On houybas

***

 

CIasscatãon s paid ona sataried bass and unepresented
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SALARY TABLE CLASSFIED SERVICE
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EFFECTIVE 07/01/2022
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

***Stadium Turf Mgr (1892) 

A 

33.470

 

2,677.60

B 35.190 

2,815.20

C 36.890

 

2,951.20

D 38.730

 

3,098.40

E 40.690 

3,255.20

Stadium/Field Mgr (1874) 

A 39.500

 

3,160.00

B 41.370 

3,309.60

C 43.310

 

3,464.80

D 45.470 

3,637.60

E 

47.660 

3,812.80

Stock Clerk (1899) 

A 

16.840

 

1,347.20

B 17.640

 1,4

11.

20

C 18.480 

1,478.40

D 19.390

 

1,551.20

E 20.320 

1,625.60

Storekeeper 1 (1902) 

A 

19.390

 

1,551.20

B 20.320 

1,625.60

C 21.200 

1,696.00

D 22.220 

1,777.60

E 23.260

 

1,86

0

.8

0

Storekeeper 2 (1903) 

A 

21.200

 

1,696.00

B 22.220

 

1,777.60

C 23.260 

1,860.80

D 24.390 

1,951.20

E 25.620 

2,049.60

CasHìcation â paîdon a saried basand represente

** Casfcation is ênthe Undassfied Servce butwasestabïshed wth stesas ndicated.

1 *

 

Classîfìcaton is urepresented and paid on an hauy basis.

**Casification s pad on a saared basis and unrepresented.
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EFFECTIVE 07/01/2022

EXHIBIT A-1
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Storekeeper 3 (1901) 

A 

22.300

 

1,784.00

B 23.320

 

1,865.60

C 24.390 

1,951.20

D 25.690 

2,055.20

E 26.820 

2,145.60

Stores Operations Supv (1533) 

A 

25.540

 

2,043.20

B 

26.860

 

2,1

48

.80

C 28.050

 

2,244.00

D 29.460

 

2,356.80

E 30.850 

2,468.00

Storm Water Compliance Mgr (1123) 

A 42.930

 

3

,4

3

4

.4

0

B 45.070

 

3,605.60

C 47.280 

3,782.40

D 49.570 

3,965.60

E 52.080 

4,166.40

Storm Water Environmental Specialist 1 01038) A 30.150

 2,

4

1

2.

00

B 

31.650 

2,532.00

C 33.180 

2,654.40

D 34.610

 

2,768.80

E 36.370 

2,909.60

Storm Water Environmental Speciaist 2 (1039) A 34.610

 

2,768.80

B 36.370 

2,909.60

C 38.230

 

3,058.40

D 40.050

 

3,20

4.00

E 42.090 

3,367.20

Cassfìcation s paidon a saíred basi and represeted

**Cassfcatìon is ýn the Uncassfied Svi but was esabs:hed wth steps as indicated.

*** ssicaton is unrepresented an:d paid on an houy bass.

**** C[asication f paid on a aaed basis and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Storm Water Environmental Specialist 3 (1621) A 39.940

 

3,195.20

B 41.870

 

3,349.60

C 44.030

 

3,522.40

D 

46.230

 

3,698.40

E 48.360 

3,868.80

Storm Water Inspctr 1 (1127) A 27.430

 

2,194.40

B 28.830

 

2,306.40

C 30.180

 

2,414.40

D 31.710 

2,536.80

E 

33

.27

0 

2,661.60

Storm Water Insptr 2 (1126) 

A 32.390

 

2,591.20

B 34.000

 

2,720.00

C 35.630

 

2,850.40

D 37.420

 

2,993.60

E 39.270

 

3,141.60

Storm Water Insptr 3 (1125) A 35.680

 

2,854.40

B 37.440 

2,995.20

C 39.260

 

3,140.80

D 41.220

 

3,297.60

E 43.240 

3,459.20

Structural Engrng Asoc (1231) 

A 41.070

 

3,285.60

B 42.970

 

3,437.60

C 45.120

 

3,609.60

D 47.330

 

3,786.40

E 49.580 

3,966.40

*Cassfcatîon  paid on a saared basis and represented.

**Cassifcaton isnthe Undassifìed Service but was established wth seps asindicated.

**Cassifìaton is unrepresented and paid on an hourlybasis.

Classifcaton  pad on a salrled bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Structural Engrng Asst (1208) A 35.670

 

2,853.60

B 37.310

 

2,984.80

C 39.100

 

3,128.00

D 41.070

 

3,285.60

E 42.970

 3,

4

3

7.

60

Structural Engrng Sr (1875) A 47.330

 

3

,7

86

.4

0

B 49.580 

3,966.40

C 52.050

 

4,164.00

D 54.610

 

4,368.80

E 

57.21

0 

4,576.80

Structural Inspector 1 (1177) 

A 

29.410

 

2,352.80

B 30.880

 

2,470.40

C 

32.43

0 

2,594.40

D 33.940

 

2,715.20

E 35.550 

2,844.00

Structural Inspector 2 (1178) A 30.880

 

2

,4

7

0

.4

0

B 32.430 

2,594.40

C 33.940 

2,715.20

D 35.550

 

2,844.00

E 37.310

 

2,984

.8

0

Student Engineer (1910) 

A 14.960

 

1,196.80

B 15.630 

1,250.40

C 16.360 

1,308.80

D 17.180

 

1,374.40

E 17.930

 

1,434.40

Classfìcation is paid cn a safared basis and represented.

**Casitïcatîon is n the Unctassïfled Sî but was estabshed wth steps as ndcated.

Casscaton is unrepresented and paid on an houry basis.

****C[asscaon s pad n a salaried bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**Student Intern (2188) A 10.440

 835.20

B 10.930

 874.40

C 11.420 913.60

D 11.990 959.20

E 15.750 

1,260.00

Student Worker (1914) A 11.720

 937.60

B 12.300

 984.00

C 12.770 

1,021.60

D 13.440

 

1,075.20

E 15.750

 

1,260.00

Supv Academy Instr (1941) A 36.970

 

2,957.60

B 38.690

 

3

,0

9

5

.

2

0

C 40.720

 

3

,2

5

7.

6

0

D 42.810 

3,424.80

E 44.850 

3,588.00

Supv Aquatics Recreation Specialist (1292) A 27.490

 

2,199.20

B 28.730 

2,298.40

C 30.260

 

2

,42

0

.8

0

D 31.770

 

2,541.60

E 33.310

 

2,664.80

Supv Cal-Id Tech (1930) 

A 23.300

 

1,864.00

B 24.450

 

1,956.00

C 25.590 

2,047.20

D 26.860 

2,148.80

E 28.150

 

2,252.00

*CassÎfcaton è paid o:na salaried basísand represented

**Cassifcaton s in the Uncasfied Service but was estabiíshed with steps as indicated.

** Cíascaton is unrepreented and paid on an houry bas.

***

 

Casscation  paid o:n a saaed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Supv Caims Rep (1391) A 35.860

 

2,868.80

B 37.530 

3,002.40

C 39.380 

3,150.40

D 41.330 

3,306.40

E 43.320 

3,465.60

Supv Crime Scene Specialist (1018) A 40.950

 

3,276.00

B 42.880 

3,430.40

C 44.990 

3,599.20

D 47.250

 

3

,7

8

0

.0

0

E 49.500 

3,960.00

Supv Criminalist (1856) 

A 

53.240

 

4,259.20

B 55.690 

4,455.20

C 58.500 

4,680.00

D 61.380 

4,910.40

E 64.310

 

5,144.80

Supv Custodian (1919) 

A 17.190

 

1,375.20

B 17.980

 1,

43

8

.4

0

C 18.900 

1,512.00

D 19.700 

1,576.00

E 20.770 

1,661.60

**** Supv Department HR Anyst (1366) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3

,2

92

.0

0

D 43.210

 

3,456.80

E 45320

 

3,625.60

*Cassîcation is paid on a saared basii and rpresented.

**assfîcatîo is n the Undassifed Sevice but was etabished wth steps as indicated.

Csation  unrepresented and paid on an houriybasis.

.. Clasfícaton  paid on a safared basis and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

*Supv Development Project Manager (1180) A 49.690

 

3,975.20

B 52,070

 

4,165.60

C 54.650

 

4,372.00

D 57.340

 

4,587.20

E 60.070

 

4,805.60

Supv Disposal Site Rep (1920) A 22.230

 

1,778.40

B 23.320

 

1,865.60

C 24.500

 

1,960.00

D 25.770

 2,0

6

1

.6

0

E 26.870 

2,149.60

**** Supv Economist (1923) 

A 37.400

 

2,992.00

B 39.190 

3,135.20

C 

41.15

0 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

**** Supv Emergency Services Coordinator (1214) A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Supv Field Rep (1921) 

A 

22.960

 1,

83

6.

8

0

B 23.970 

1,917.60

C 25.070 

2,005.60

D 26.280 

2,102.40

E 27.630 

2,210.40

*Classîficaton  paid on a safared basis and represented.

"Classifcatîon s in the Urì:cassfìed Seve btwa estabïshed wth steps as ndicated.

*Cassìcaton âýs u:nrepreened and padon an houy bas

Casstcaton is pad on a saarãed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Haz Mat Inspctr (1896) 

A 40.160

 

3,212.80

B 42.110 

3,368.80

C 44.240

 

3,539.20

D 46.350

 

3,708.00

E 48.710

 

3,896.80

Supv Late

nt Print Ex

aminer (1019

)

 A 43.760

 

3,500.80

B 45.840

 

3,667.20

C 48.090

 

,847.20

D 50.510 

4,040.80

E 52.920

 

4,233.60

**** Supv Liability Claims Rep (1045) A 35.860

 

2,868.80

B 37.530

 

3,002.40

C 

39.38

0 

3,150.40

D 41.330

 

3,306.40

E 43.320 

3,465.60

Supv Librarian (1922) A 43.320

 

3,465.60

B 45.320 

3,625.60

C 47.550

 

3,804.00

D 49.900

 

3,992.00

E 

52.300

 

4,184.00

Supv Meter Reader (1925) 

A 

23.000

 

1,840.00

B 24.100

 

1,928.00

C 25.200

 

2,016.00

D 26.420

 

2,113.60

E 27.620

 

2,209.60

Cassiñcton is paid on a salaied basis and represented.

"=ciassifcaion ïs n the Undassifíed Servce butwas eablhed with seps as idicated.

**Cassficatêon s unrepresented and paid on an houryba sis.

**** Casscton s paid ona saed bas nd unrepresented
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Class Title

 

Pay S

ca

le

 

Min Hourly

 

M

ax H

our

ly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Supv Mgmt Anlyst (1917) 

A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320

 3,625

.60

**** Supv Pers Anlyst (1927) A 45.120

 

3,609.60

B 47.250 

3,780.00

C 49.620

 

3

,9

6

9

.6

0

D 52.110 

4,168.80

E 54.620

 

4,369.60

Supv Plan Review Spec (1928) 

A 35.670

 

2,853.60

B 37.320

 

2,985.60

C 39.230 

3,138.40

D 41.060 

3,284.80

E 43.010 

3,440.80

Supv Procurement Contracting Officer (1744) A 53.220

 

4,257.60

B .55.770

 

4,461.60

C 58.560

 

4,684.80

D 61.480 

4,918.40

E 64.480

 

5,158.40

Supv Property Agt (1929) 

A 

37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Cassfion is paid en a saaed basis and represented.

**Cassifcatîons n the Uncassìed Srvîce butwasestabîshed wîth steps asindicated.

Cassfaton is unrepresented andpaid on an hourty bas.

Classtcation  pd on a saaed basis and unreprented.
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SALARY TABLE CLASSIFIED SERVICE
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Public Info Ofcr (1940) 

A 

33.250

 

2,660.00

B 

34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

Supv Rec Spec (1931) 

A 

27.490

 

2,199.20

B 28.730 

2,298.40

C 30.260 

2,420.80

D 31.770 

2,541.60

E 33.310

 

2,664.80

**** Supv Recycling Spec (1557) 

A 

37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210

 

3,456.80

E 45.320 

3,625.60

Supv Storm Water Ìnspctr (1124) 

A 39.230

 

3,138.40

B 41.130

 

3,290.40

C 43.210

 

3,456.80

D 45.270 

3,621.60

E 47.580

 

3,806.40

Supv Therap Recreatn Spec (1187) 

A 

28.170

 

2,253.60

B 29.450 

2,356.00

C 31.030 

2,482.40

D 32.570 

2,605.60

E 34.160

 

2

,7

32

.8

0

*Casîfìcalon is paid on a aláred basis and reresented.

 

Cìassifcation ïsin the ncíassified SMC butwasestablished wth steps

.

 asindicated.

**Cafcaton is unrepresented and pad onan houy bais

ClassMìcation  pad on a saaried asis and unpresented.
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Class Title

 

Pay Scale

 

MÎn Houry

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Supv Workers' Compensation Claims Rep (1952) A 43.390

 

3,

4

7

1

.2

0

B 45.410

 

3,632.80

C 47.660

 

3,812.80

D 50.000

 

4,000.00

E 52.410 

4,192.80

Supv Wstwtr Pretrmt Insptr 1378) A 44.820

 

3,585.60

B 47.000 

3,760.00

C 49.380

 3,

9

5

0.

4

0

D 51.740 

4,139.20

E 54.370 

4,349.60

Swimming Pool Mgr 1 (1905) 

A 19.380

 

1,550.40

B 20.310 

1,624.80

C 21.180

 

1,694.40

D 22.220 

1,777.60

E 23.310

 

1,864.80

Swimming Pool Mgr 2 (1906) 

A 22.680

 

1,814.40

B 23.850 

1,908.00

C 24.960 

1,996.80

D 26.200

 

2,096.00

E 27.390 

2,191.20

Swimming Pool Mgr 3 (1907) 

A 24.960

 

1,996.80

B 26.200

 2,0

96.0

0

C 27.390 

2,191.20

D 28.730 

2,298.40

E 30.140 

2,411.20

Classification is paid on a saaried basis and repesented„

Ca,ssìfìcaton  n the Undassed Sence but was estabished wttî steps as ndated.

**Classification  unrepresented and pad on an houriybass.

* %

 

Classîcon  paidon a safaried basis and unepresenited.



 Personnel

SI) Department

SALARY TABLE CLASSIFIED SERVICE

E

F

FE

CT

IV

E 0

7/

0

U

02

2

EXHIB[T A-1

PAGE: 140

Cl

as

s T

it

le

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

****Systems Administrator 1 (1026) 

A 34.920

 

2,793.60

B 36.620 

2,929.60

C 38.430 

3,074.40

D 40.170 

3,213.60

E 42.230 

3,378.40

**** Systems Administrator 2 (1025) 

A 39.280

 

3,142.40

B 41.130 

3,290.40

C 43.200 

3,456.00

D 45.380 

3,630.40

E 47.580

 3,8

06.

40

**** Systems Administrator 3 (1024) 

A 43.210

 

3,456.80

B 45.260 

3,620.80

C 47.530 

3,802.40

D 

49.900

 

3,992.00

E 52.340 

4,187.20

Tank Service Tech 1 (1946) 

A 18.490

 

1,479.20

B 19.280 

1,542.40

C 20.130 

1,610.40

D 21.030

 

1,682.40

E 22.010 

1,760.80

Tank Service Tech 2 (1947) 

A 

20.130

 1

,6

1

0.

4

0

B 21.030 

1,682.40

C 22.010

 

1,7

60

.80

D 23.030 

1,842.40

E 

24.070 

1,925.60

*Cassmcation is paid on a saaried basis and represented.

**Cassìfcaton  n the Ucassfîed Service butwas estabîshed wth steps as ndicated.

*** Cíasiìcation Fs unrepresented and paid on an houlybass

*** Cassfctìon Ës pad on a saared basis and unrepresened.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

BiweekIy Amt

 

Biweekly Max

 

Step 112

Test Administration Spec (1419) 

A 

20.190

 

1,615.20

B 21.300 

1,704.00

C 22.220

 

1,777.60

D 23.310

 

1,864.80

E 24.370 

1,949.60

Test Monitor 1 (1540) 

A 

13.970

 

1,117.60

B 14.690 

1,175.20

C 15.410

 

1,232.80

D 16.000 

1,280.00

E 16.760 

1,340.80

Test Monitor 2 (1541) 

A 

16.760

 

1,340.80

B 17.650 

1,412.00

C 18.470

 

1,477.60

D 19.260 

1,540.80

E 20.200 

1,616.00

Therap Recreatn Leader (1189) 

A 16.510

 

1,320.80

B 17.260

 

1,380.80

C 18.060 

1,444.80

D 

18.930

 

1,514.40

E 

19.890

 

1,591.20

Therap Recreatn Spec (1188) 

A 

24.500

 

1,

9

60

.0

0

B 25.590 

2,047.20

C 26.800 

2,144.00

D 28.170 

2,253.60

E 29.450 

2,356.00

*CasÎFicaon is paid ona satarfed basis andrepresented

**asšficaton is in the Undassfìed Service butwasestabìshed wth stepsasndicated.

Cassifcation is:unrepresented and paid on an houriybass.

**** Classfcaton  paid on a saarie bais and unpresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Traffic Signal Supervisor (1955) 

A 37.220

 

2,977.60

B 39.150

 

3,132.00

C 40.990

 

3,279.20

D 43.010

 

3

,4

4

0

.8

0

E 45.060 

3,604.80

Traffic Signal Technician 1 (1956) A 28.090

 

2,247.20

B 29.460

 

2,356.80

C 30.690

 

2,455.20

D 32.250

 

2,580.00

E 33.730

 

2,698.40

Traffic Signal Technician 2 (1957) 

A 32.310

 

2,584.80

B 33.870

 2,

709

.60

C 35.310

 

2,824.80

D 37.100 

2,968.00

E 38.780

 

3,102.40

Traffic Stríper Operator (1626) A 22.460

 

1,796.80

B 23.460

 

1,876.80

C 24.560

 

1,964.80

D 25.690 

2,055.20

E 26.920 

2,153.60

Trainer (1217) 

A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600 

2,928.00

*Cassýñœtion is pakil on a saared basis and represented

**asšcation is n the uridasïfied Service butwas etablished wth steps as indicated.

Clasfcation is unrepresented and paid on an houly bas.

(asscaton is paid on a ared basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Training Supervisor (1971) 

A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250 

3,060.00

E 40.200

 

3,216.00

Tree Maint Creweader (1968) A 20.290

 

1,623.20

B 21.200

 

1,696.00

C 22.130 

1770.40

D 23.080

 

1,846.40

E 

24.170

 

1,933.60

Tree Maint Supv (1970) 

A 22.810

 

1,824.80

B 23.910

 

1,912.80

C 25.030 

2,002.40

D 26.170

 

2,093.60

E 27.500 

2,200.00

Tree Trimmer (1969) A 19.400

 

1,5

52.0

0

B 20.240 

1,619.20

C 21.120

 

1,689.60

D 22.070 

1,765.60

E 23.090 

1,847.20

Utlity Supv (1974) A 24.350

 

1,948.00

B 25.370 

2,029.60

C 26.600 

2,128.00

D 27.780 

2,222.40

E 29.120

 

2,329.60

*Cassicton ãs paiden a saaed basand repesented.

**Casscaon is n the Unassfìed Service but was estabished with steps as âncated.

Classficaton is unrepresened and pad on an houly bas

¥*

 

Cfasfication spaid on a saared bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Utility Worker 1 (1978) 

A 

16.940

 

1,355.20

B 17.640

 

1,411.20

C 18.490

 

1,479.20

D 19.280 

1,542.40

E 20.130 

1,610.40

Utility Worker 2 (1979) 

A 18.490

 

1,479.20

B 19.280

 

1,542.40

C 20.130

 

1,610.40

D 21.030

 

1,682.40

E 22.010

 

1,760.80

Vehicle & Fuel Clerk (1982) 

A 17.650

 

1,412.00

B 18.470 

1,477.60

C 

19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240

 

1,699.20

Victim Services Coordinator (1983) 

A 20.720

 

1657.60

B 21.740

 1,

7

39

.2

0

C 22.710 

1,816.80

D 23.860 

1,908.80

E 24.950 

1,996.00

Warehouse Manager (1269) 

A 22.300

 

1,78

4.00

B 23.320

 

1,865.60

C 24.390 

1,951.20

D 25.690 

2,055.20

E 26.820

 

2,145.60

*CassFïcaton is paid on a saaed basis and represented.

**Ciassifìcaton is n the Undassfìed Service butwas estabîshed wth stepsas ndcated.

9!assifìcatîon is unrepreseed and paid on an houy bas

(assifìcation s paid on a salaed basis and unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Water Distribution Operations S

upv (1370) 

A 38.810

 

3,104.80

B 

40.5

90

 

3,247.20

C 42.440

 

3,395.20

D 44.400

 

3,552.00

E 46.330 

3,706.40

Water Distribution Operator (1369) A 34.960

 

2,796.80

B 36.550

 

2,924.00

C 38.200

 

3,056.00

D 39.950

 

3

,1

96

.0

0

E 

41.73

0 

3,338.40

Water Distribution Operator Trainee (1367) 

A 18.670

 

1,493.60

B 19.450 

1,556.00

C 20.390

 

1,631.20

D 21.260

 

1,700.80

E 

22.20

0

 

1,776.00

Water Operations Supervisor (1986) 

A 42.040

 

3,363.20

B 43.900

 3,5

12

.00

C 45.940

 3,

67

5

.2

0

D 48.050 

3,844.00

E 50.220 

4,017.60

Water Plant Operator (1988) 

A 

36.180

 

2,894.40

B 37.800

 

3,024.00

C 39.510 

3,160.80

D 41.400 

3,312.00

E 43.250

 

3,460.00

*Cassicaon s paid on a saËæred basis and represented.

**Cassifcation is n the Unassîfìed Servíce bt was estabshed wîth steps as indicated.

***Casscatíon i unrepresented and paid on an hourybass.

.... Cassãton  paid on a sa:ared basís and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Water Production Superintendent (1884) A 52.800

 

4224.00

B 55.370

 

4,429.60

C 

58.240

 

4

,6

5

9

.2

0

D 60.930 

4,874.40

E 63.900 

5,112.00

Water Resour

ces Specialist 

(1046) 

A 

42.300

 

3,384.00

B 

44.380

 3,5

50.

40

C 46.430

 

3,714.40

D 48.720 

3,897.60

E 51.150

 

4,092.00

Water Sys District Mgr (1016) A 46.320

 

3,705.60

B 48.530

 

3,882.40

C 50.790

 

4,063.20

D 53.220

 

4,257.60

E 55.690

 

4,455.20

Water Sys Tech 1 (1011) A 18.670

 

1,493.60

B 19.450

 

1,556.00

C 20.390

 

1,631.20

D 21.260

 

1,700.80

E 22.200

 

1,776.00

Water Sys Tech 2 (1012) 

A 

23.120

 

1,849.60

B 24.170

 

1,933.60

C 25.280

 

2,022.40

D 26.440

 

2,115.20

E 27.680 

2,214.40

Cassîficaton  paid on a safaried basis and represented

*Cassificatîon snthe Undasfed Sevice butas estabshed wthsteps as indted.

Cscaon  unrepresened and paid o an houràybas

*®*

 

Classcaton s paid on a saared basis and unepreseted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Water Sys Tech 3 (1013) A 25.370

 

2,029.60

B 26.430

 

2,114.40

C 27.690

 

2,215.20

D 28.890

 

2,3

11

.20

E 30.290

 

2,423.20

Water Sys Tech 4 (1014) A 29.420

 

2,353.60

B 30.770

 

2,461.60

C 

32.150 

2,572.00

D 33.610

 

2,688.80

E 35.120

 

2,809.60

Water Sys Tech Supv (1015) 

A 38.810

 

3,104.80

B 40.590 

3,247.20

C 42.440 

3,395.20

D 44.400

 

3,552.00

E 46.330

 

3,706.40

Water Utility Parts Buyer (1284) 

A 25.010

 

2,000.80

B 26.190

 

2,095.20

C 

27.500 

2,200.00

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Water Utility Supv (1991) 

A 

26.850

 

2,148.00

B 

27.970

 

2,237.60

C 

29.330

 

2,346.40

D 30.630

 

2,450.40

E 32.110 

2,568.80

*Cassîficaton  pad on a saaried basisandrepresented.

*Clasifcatìon îs n the Undassfìed Seîvice but was establshed wth steps as indicated.

C caton hs unepresented and paid on an hourhrba.

iasscatìon  pad on a saaed basis and unrepresented.
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Class Title

 

Pay Scale Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Water Utility Worker (1992) 

A 20.390

 

1,631.20

B 21.260

 

1,700.80

C 22.200

 

1,776.00

D 

23.18

0 

1,854.40

E 24.270

 1,941

.6

0

Weider (1985) A 24.620

 

1,969.60

B 25.840

 

2,067.20

C 27.010

 

2,160.80

D 28.170

 

2

,2

53

.6

0

E 29.520 

2,361.60

Work Control Manager (1994) 

A 

37.360

 

2,988.80

B 39.100 

3,128.00

C 41.060 

3,284.80

D 43.080

 

3,446.40

E 45.110 

3,608.80

Work Service Aide (1995) 

A 9.300

 744.00

B 9.860

 

788.80

C 10.290 823.20

D 10.830

 866.40

E 15.600

 

1,248.00

Workers' Compensation Claims Aide (1943) 

A 

20.720

 

1,657.60

B 21.740

 

1

,7

3

9

.2

0

C 22.710

 

1,816.80

D 23.860

 

1,908.80

E 24.950 

1,996.00

*Caification is paid on a salaed basis and represented.

**Cassifcatîon s n the unassfied Sence but was estabshed wth steps as ndated.

*** Classcaton s unrepresented and paid on an houry bas.

Caîcation *š pd on a saaed bas and urepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Workers' Compensation Clams Rep 1 (1944) A 29.650

 

2,372.00

B 31.150

 

2,492.00

C 32.610

 

2,608.80

D 34.240

 

2,739.20

E 35.880

 2,

87

0

.4

0

Workers' Compensation Claims Rep 2 (1945) A 35.880

 

2,870.40

B 37.640

 

3,Oll.20

C 39.430

 

3,154.40

D 41.320

 

3,305.60

E 43.400

 

3,472.00

**** Wstwtr Chief Plant Operator (1174) 

A 

61.010

 

4,880.80

B 63.970

 

5,117.60

C 67.260

 

5,380.80

D 70.380 

5,630.40

E 73.790

 

5,903.20

Wstwtr Operations Supv (1887) A 42.350

 

3,388.00

B 44.240

 

3,539.20

C 

46.290

 

3,703.20

D 48.420

 

3,873.60

E 50.620

 

4,049.60

Wstwtr Plant Operator (1890) 

A 36.120

 

2,889.60

B 37.770 

3,021.60

C 39.470

 

3,157.60

D 41.370

 

3,309.60

E 43.210 

3,456.80

*Cåas cation s paid on a saaried basis and represented.

**Cssfìcatîon s n the uncíassifìed Servce but was estabsed wth steps as ndcated.

Cassiìcatkn is unrepnsented and paid on an hourîy bass.

**** ClassÏFcaton  paid on a saaried bais and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Wstwtr Pretrmt Inspctr 1 (1374) A 31.340

 

2,507.20

B 

32.950

 

2,636.00

C 34.480

 

2,758.40

D 36.240 

2,899.20

E 38.020

 

3,041.60

Wstwtr Pretrmt Inspctr 2 (1375) A 37.020

 

2,961.60

B 38.850

 

3,108.00

C 40.710 

3,256.80

D 

42.770 

3,421.60

E 

44.880 

3,590.40

Wstwtr Pretrmt Insctr 3 (1376) 

A 

40.770

 

3,261.60

B 42.790

 

,423.20

C 44.870 

3,589.60

D 47.110 

3,768.80

E 49.410

 

3,952.80

Wstwtr Pretrmt Prgm Mgr (1528) 

A 49.070

 

3,925.60

B 51.510 

4,120.80

C 

54.040 

4,323.20

D 56.660

 

4,532.80

E 59.510 

4,760.80

Wstwtr Treatment Supt (1883) 

A 

58.210

 

4,656.80

B 61.070 

4,885.60

C 64.200 

5,136.00

D 

67.180

 

5,374.40

E 70.430 

5,634.40

*Cssficaton s paid on a satared basls and represented.

**assifcaton s n the Uncssfied Sence but was establïshed wth steps as ndcated.

Caiìcaton s unrepresented and paid on a hourybass.

**** assfcaton : pad on a saaed basis an:dunepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Arm

 

Biweekly Max

 

Step 112

Zoning Investigator 1 (1997) 

A 

26.370

 

2,109.60

B 27.620

 

2

,20

9.60

C 28.940 

2,315.20

D 30.360

 

2,428.80

E 31.820 

2,545.60

Zoning investigator 2 (1998) A 29.560

 

2,364.80

B 30.940 

2,475.20

C 32.500 

2,600.00

D 34.100 

2,728.00

E 35.750 

2,860.00

*Cassfìcation s paid on a salaied basis and represented.

**Classîftio is n the undassfíed Sevióe butwas establshed with eps as indcated.

** Cassifìaton is unrepresened and paid on an houry bass

**** Claîfìaton s pad on a saíaed bas and unrepreented.
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SALARY TABLE CLASSIFIED SERVICE
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S
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PAGE: 1

Class Title

 

Pay Scae

 

Min Hourly

 

Max 

Hour

ly 

Biweek

ly Am

t

 

Biweekly Max

 

Step 112

Account Audit Clerk (1103) 

A 

18.550

 

1,484.00

B 

19.390

 

1,551.20

C 20.210

 

1,616.80

D 21.220

 

1,697.60

E 22.310

 

1,

7

84

.8

0

Account Cler

k (1104) 

A 17.650

 

1,412.00

B 18.470 

1,477.60

C 19.260

 

1,540.80

D 20.200 

1,616.00

E 21.240

 

1,699.20

Accountant 1 

(1102) 

A 28.790

 

2,303.20

B 

30.250

 

2,420.00

C 31.760

 2,

5

40

.8

0

D 33.220 

2,657.60

E 35.000

 

2,800.00

Accountant 2 (1842) A 35.000

 

2,800.00

B 36.680 

2,934.40

C 

38.440

 

3,0

75.

20

D 40.320 

3,225.60

E 42.290 

3,383.20

Accountant 3 (1100) A 38.440

 

3,075.20

B 40.320 

3,225.60

C 42.290

 

3,383.20

D 44.190

 

3,535.20

E 46.450 

3,716.00

**** Accountant 4 (1183) A 43.230

 57.600 

3,458.40

 

4,608.00

*Classfcations paid on a salaried bass and epresented.

**Cassifcaton is in the Unassfied Servce but vs esabished wth steps as indicated.

*Casifìcation is unrepresented and paid on an houry basis.

* :

Casófìcaton *s pad on a saaýled bassand unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Accountant Trainee (1538) A 25.070

 

2,005.60

B 26.300

 

2,104.00

C 27.570

 

2,205.60

D 28.790

 

2

,3

0

3

20

E 30.250

 

2,420.00

Administrative Aide 1 (1105) A 20.720

 

1,657.60

B 21.740

 

1,739.20

C 22.710 

1,816.80

D 23.860

 

1,908.80

E 24.950

 

1,996.00

Administrative Aide 2 (1107) 

A 

23.860

 

1,908.80

B 24.950

 

1,996.00

C 26.120

 

2,089.60

D 27.460

 

2,196.80

E 28.750 

2,300.00

Agricultural Lease Mgr (1110) A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150 

3,292.00

D 43.210

 

3,456.80

E 45.320

 

3,625.60

Air Operations Chief (1149) 

A 45.680

 

3,654.40

 32.629

B 47.970

 

3,837.60

 34.264

C 50.210 

4,016.80

 35.864

D 52.740

 

4,219.20

 37.671

E 55.270 

4,421.60

 39.479

*Cascatons paid on a saarîed basis and represeted

*Cïassifation îs n the Uncassfíed Senoe but was estabished wth steps as indicated.

***Casifcaton s unrepresented and pad n an hourly bais.

**** Casífìcaton  paid on a saaried basîs and unrepesented.
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EFFECTIVE 0

1/

01/

202

3

 

PAGE: 3

CIass Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Airport Manager (1118) 

A 34.740

 

2,779.20

B 36.360

 

2,908.80

C 38.160

 

3,052.80

D 39.920 

3,193.60

E 

41.8

80

 

3,350.40

Airport Noise Abatement Officer (1116) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 

34.880

 

2,790.40

E 36.600

 

2,928.00

Airport Operations Assistant (1117) A 23.460

 

1,876.80

B 24.520

 

1,961.60

C 25.580 

2,046.40

D 26.760

 

2,140.80

E 27.960

 

2,236.80

**** Applications Prgrmr 1 (1240) 

A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250 

3,060.00

E 40.200 

3,216.00

**** Applications Prgrmr 2 (1241) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210

 

3,456.80

E 45.320 

3,625.60

*Casscaton  paid on a saaríed bas and represented.

**Cassfcation is in the Uncîessified Service but was established th steps as idicated.

*Cafìcaton  unrepreserïted and pad on an houítybasis

***Casfìcatîon  padn a salaed basis and unrepresertted
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Class Title

 

Pay Scale

 

Min Hourly

 

Max 

Hour

ly Biweekly

 Amt

 

Biweekly Max

 

Step 112

**** Applicatio

ns Prgrm

r 3 (1242) 

A 

41.160

 

3,

2

9

2.

8

0

B 43.100

 

3,448.00

C 

45.27

0

 

3,621.60

D 47.520

 

3,801.60

E 49.850

 

3

,9

8

8.

0

0

Apprentice 1-Bldg nspctr 1 (1326) A 20.180

 

1,614.40

B 

21.860

 

1,748.80

C 23.520

 

1,88.60

D 25.210

 

2

,0

16

.8

0

E 28.580

 

2,286.40

Apprent

ice 1-Car

penter (

1310) 

A 

16.550 

1,3

2

4

.0

0

B 

17.92

0

 

1,433.60

C 

19.30

0

 

1,544.00

D 20.680

 

1,654.40

E 22.060

 

1,764.80

Appren

tice 1-

Cement Fin

isher (

1335) 

A 

19.130

 

1,530.40

B 

20

.7

30 

1,658.40

C 22.320

 

1,785.60

D 

23.900

 

1

,9

1

2.

00

E 

27.09

0 

2,167.20

Apprentice 1-Commtns Tech (1314) A 22.180

 

1,774.40

B 24.030

 

1,922.40

C 

25.880

 2,

07

0.4

0

D 27.740

 

2,219.20

E 29.570

 

2,

365.6

0

*Claflcaton Is paid on a salaried basis and represented.

**Classifîcatîon is in the Uncassfed Servîce but was estabished wth ste:p as indicated.

***Csîfìcaton  unrepresentedand pad on an houryba.

éfassìcat

on  pad ona saaried basis and unrep

resented

.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 1-Electrcrn(4 Yr) (1312) A 20.800

 

1,664.00

B 22.540

 

1,803.20

C 24.270

 

1,941.60

D 26.000

 

2,080.00

E 27.740

 

2,219.20

Apprentice 1-Electrcn(5 Yr) (1304) A 20.800

 

1,664.00

B 22.540

 

1,803.20

C 

24.27

0

 

1,941.60

D 26.000

 

2,080.00

E 27.740 

2,219.20

Apprentice 1-Equip Painter (1318) A 16.910

 

1,352.80

B 18.310

 

1,464.80

C 19.720

 

1,577.60

D 21.130

 

1,690.40

E 22.550 

1,804.00

Apprentice 1.-Fleet Technician (1316) A 17.720

 

1,417.60

B 19.210 

1,536.80

C 20.680

 

1,654.40

D 22.150

 

1,772.00

E 23.630

 

1,890.40

Apprentice 1-HVACR Technician (1308) A 22.940

 

1,835.20

B 

24.850

 1,

9

88

.0

0

C 26.760 

2,140.80

D 28.670

 

2,293.60

E 30.580 

2,446.40

*Casîfícatíon is paid on a saared bass and .pnsente.

**Cassfícaton is n the Uncassified Servoe but was established wth step as ndated.

***Casfìcaton i unrepresented and paid on an houry bass

Cassiñction i paid ona sala,red basò and unrepresented.
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CIass Title

 

Pay Scale Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 1-Machinist (1320) A 17.570

 

1

,4

0

5.60

B 19.020

 

1,521.60

C 20.500

 

1,640.00

D 21.950 

1,756.00

E 23.420

 

1,873.60

Apprentice 1-Painter (1302) 

A 15.870

 1,

269.

60

8 17.200

 

1,376.00

C 18.510

 

1,480.80

D 19.830

 

1,586.40

E 22.470

 

1

797

.60

Apprentice 1-Plumber (1322) 

A 

20.800

 

1,664.00

B 22.540

 

1,803.20

C 24.270 

1,941.60

D 26.000 

2,080.00

E 27.740

 

2,

219

.20

Apprentice 1-Roofer (1337) A 15.090

 

1,207.20

B 16.340 

1,307.20

C 17.600

 

1,408.00

D 18.870 

1,509.60

E 21.370 

1,709.60

Apprentice 1-Welder (1324) 

A 

16.910

 

1,352.80

B 18.310 

1,464.80

C 19.720

 

1,577.60

D 21.130 

1,690.40

E 22.550

 

1,804.00

*Cassifcation s pad on a salared basis and epesented.

**Classifcaton is n the Uncassfed Serve bt was etabãshed wrth steps as indcated.

**Cažfìtion is unrepreeted and paid on an houy basis.

*** Ctassfcation s pad on a salaed bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Bdg Inspetr 1 (1327) A 21.860

 

1,748.80

B 

23.520

 

1,881.60

C 25.210

 

2,016.80

D 28.580

 

2,286.40

E 31.940

 

2,555.20

Apprentice 2-Carpenter (1311) A 20.680

 

1,654.40

B 22.060

 

1,764.80

C 23.440 

1,875.20

D 24.810

 

1,984.80

E 26.200

 

2,096.00

Apprentice 2-Cement Finisher (1336) A 20.730

 1,

6

5

8

.4

0

B 

22.32

0

 

1,785.60

C 23.900

 

1,912.00

D 

27.090 

2,167.20

E 30.280

 

2,422.40

Apprentice 2-Commctns Tech (1315) A 27.740

 

2,219.20

B 29.570

 

2,365.60

C 31.430

 

2,514.40

D 33.270

 

2,661.60

E 35.130

 

2,810.40

Apprentice 2-Electrcn(4 Yr) (1313) A 26.000

 

2,080.00

B 27.740

 

2,219.20

C 29.470 

2,357.60

D 31.200

 

2,496.00

E 32.940 

2,635.20

*Classfcaton is pad on a saiaried bass and represented

Ciassfatîon is in the Unclassfìed Serve but was estabshed ith steps as indcated.

Cassñcaton  unrepresented and paÌd on an hourybasi

Cassîfi caton  paid on a sa aled basis and unrepreseted.
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epa

rtm

ent

 

EFF

ECT
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U
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2
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PAGE: 8

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweeky Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Eectrcn(5 Yr) (1305) A 29.470

 

2,357.60

B 

31.20

0

 2,

4

9

6

.0

0

C 32.940

 

2,635.20

D 34.670

 

2,773.60

E 34.670 

2,773.60

Apprent

íce 2-Equ

ip Painte

r (1319) 

A 

21.130

 

1,690.40

B 22.550

 

1,804.00

C 23.960

 

1,916.80

D 25.370

 

2,029.60

E 26.770

 

2,141.60

Apprentice 2-Fleet Technician (1317) A 22.150

 

1,772.00

B 23.630

 

1,890.40

C 

25.110

 

2,008.80

D 26.590 

2,127.20

E

 

28.070

 

2,245.60

Apprentice 2-HVACR Technician (1309) A 28.670

 

2,293.60

B 30.580

 

2,446.40

C 

32.50

0

 

2,60

0.0

0

D 34.410

 

2,752.80

E 36.320

 

2,905.60

Apprentice 2-Machinìst (1321) 

A 21.950

 

1,756.00

B 23.420

 

1,873.60

C 24.880

 

1,990.40

D 

26.340 

2,107.20

E 27.810

 

2,224.80

*Cassaton is paid on a satared basis and represented.

**Classifkaon s n the Uncassifed Servce but was estabTshed wth steps as indicated.

asificaton  unrepreseted and pa on an hourý basis.

**** dassifìcítion is pai on a aaed basis and unrepresented.



 Personnel

 

SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-2

S Depart

ment

 EFFECTIVE OUOU2023

 PAGE: 9

Clas

s T

itle

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly Amt

 

Biweekly Max

 

Step 112

Apprentice 2-Painter (1303) A 17.200

 

1,376.00

B 18.510

 

1,480.80

C 

19.83

0

 

1,586.40

D 22.470

 

1,797.60

E 

25.13

0

 

2,

0

1

0.

4

0

Apprentice 2-Plumber (1323) A 26.000

 

2,080.00

B 27.740

 

2,219.20

C 

29.47

0 

2,357.60

D 31.200

 

2,496.00

E 32.940

 

2,635.20

Apprentice 2-Roofer (1338) A 16.340

 

1,307.20

B 17.600

 

1

,4

0

8

.0

0

C 18.870

 

1,509.60

D 21.370

 

1,709.60

E 23.890

 

1,911.20

Apprentice 2-Welder (1325) A 21.130

 

1,690.40

B 22.550

 

1,804.00

C 23.960

 

1,916.80

D 25.370

 2,

02

9

.6

0

E 26.770 

2,141.60

Aquatics Recreation Specialist (1291) A 23.900

 

1,912.00

B 24.950

 

1,996.00

C 26.150 

2,092.00

D 27.490 

2,199.20

E 28.730 

2,298.40

*C[asficaton s: paid on a saarîed basis and represente.

**Classfation is in the Uncassfied Servce but was estabshed with steps as indicated.

**Cssîfcaton  unrepresented and pad on an houriybasis.

--Cassfcaton  paid on a salared basis and unrepresented.



 Personnel

S[ Department

SALARY TABLE CLASSIFIED SERVCE

EFFE

CT

IV

E 0U

0

1/2

02

3

EXHIBIT A-2

PAGE: 10

Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Aquatics Tech 1 (1737) 

A 21.920

 

1,753.60

B 

22.81

0 

1,824.80

C 23.940

 

1,915.20

D 24.950

 

1,996.00

E 

26.140

 

2,091.20

Aquatics Tech 2 (1732) 

A 23.030

 

1,842.40

B 23.970 

1,917.60

C 25.130

 

2,010.40

D 26.200 

2,096.00

E 27.440 

2,195.20

Aquatics Tech Supv (1738) 

A 25.380

 

2,030.40

B 26.520

 

2,121.60

C 27.800

 

2,224.00

D 28.960 

2,316.80

E 30.350 

2,428.00

Area Manager 1 (1130) 

A 26.900

 

2,152.00

B 

28.13

0

 

2,250.40

C 29.550 

2,364.00

D 31.030

 

2,482.40

E 32.500 

2,600.00

Area Manager 2 (1131) 

A 31.030

 

2,482.40

B 32.410

 

2,592.80

C 34.130

 

2,730.40

D 35.890 

2,871.20

E 37.600

 

3,008.00

*CasMìcation is paid on a saared basis and epresen

**classfication s in the Uncssìfíed Servce but was estabîshed wÌth steps as indicated

**ajsficaton  unrepreseted and pad on an houry bas

--Cssfìcation s paid on a salared bass and unrepresented.



 Personnel

5  Department

SALARY TABLE CLASSIFIED SERVICE

EFFECTIVE 01/01/2023

EXHIBIT A-2

PAGE: 11

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Area Refuse Collect Supv (1835) A 28.480

 

2,278.40

B 29.670 

2,373.60

C 31.080

 

2,486.40

D 32.490

 

2,599.20

E 34.000

 

2,720.00

*** ARJIS Admnstr (1253) A 40.260

 

3,220.80

B 42.160

 

3,372.80

C 44.260

 

3,540.80

D 46.450

 

3,716.00

E 48.770

 

3,901.60

Arts Management Assista

nt (1211)

 A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Arts Management Associate (1212) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

Asoc Chemist (1220) A 40.130

 

3,210.40

B 42.080 

3,366.40

C 44.210

 

3,536.80

D 46.440

 

3,715.20

E 48.600

 3

,8

8

8.

00

*Ca oatîon is paid on a saarãed basis and represented

Ciassìtìcaton ìs  the uncassfed Serve bt was estabshed wth siteps as Indcated.

***Cts.îficalon is unrepresented nd id on an houy basi

Casslìcaton  pad on a saaried bas and unrepresented.



Personnel

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

Department

 

EFFECT]VE 01/01/2023

 PAGE: 12

Cla

ss

 T

it

e

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Asoc Commns Eng (1219) A 45.180 3,6

14.4

0

8 47.270

 

3,781.60

C 49.630

 

3,970.40

D 52.060

 

4,164.80

E 54.540

 

4

,36

3.2

0

**** Asoc Departm

ent HR Analyst (1364) 

A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

Asoc Economist (1222) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 

34.880

 

2,790.40

E 36.600

 

2,928.00

Asoc Eng-Civil (1221) A 45.180

 

3,614.40

B 47.270 

3,781.60

C 49.630 

3,970.40

D 52.060

 

4,164.80

E 54.540 

4,363.20

Asoc Eng-Control Systems (1209) A 45.180

 

3,614.40

B 47.270 

3,781.60

C 49.630

 

3,970.40

D 52.060

 

4,164.80

E 54.540 

4,363.20

*Casfìcaton s pad on a saaried bas and represented

**Classífcaton s in the Uncsi:ed Servie but was etabished wth tep as indated

**

Nassfcation s unrepreented and paid on an houry baã

**** Classmcaton is paid on a salaried bass and unrepresered.
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LASSI

FED SERVICE
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0
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2

0

2
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Class

 Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Asoc Eng-Corrosion (1385) A 45.180

 

3,614.40

B 

47.27

0 

3,781.60

C 49.630

 

3,970.40

D 52.060

 

4,164.80

E 54.540

 

4,363.20

Asoc Eng-Electrical (1223) A 45.180

 

3,614.40

B 47.270 

3,781.60

C 49.630

 

3

,9

7

0.

40

D 52.060

 

4,164.80

E 54.540

 

4,363.20

Asoc Eng-Fire Protection (1204) A 45.180

 

3,614.40

B 47.270

 

3

,7

8

1.

60

C 49.630

 

3,970.40

D 52.060

 

4,164.80

E 54.540 

4,363.20

Asoc Eng-Mechanical (1225) A 45.180

 

3,

6

14.

40

B 47.270 

3,781.60

C 49.630

 

3,970.40

D 

52.060

 

4,164.80

E 

54.540

 

4,363.20

Asoc Eng-Traffic (1233) A 45.180

 

3,614.40

B 47.270 

3,781.60

C 49.630

 3,

9

70

.4

0

D 52.060

 

4,164.80

E 54.540

 

4,363.20

*assRcation s pad on a saaed basis and represeted.

*Cíassifìcatîon s n the Uncassed Service but was estabished wth steps as indcated.

**Csicaton B; unrepresented and pad on an h y bas.

**Oassifcation  paid ona salaried basi and unrepreented.



 

Pe

rs

o
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SALARY TABLE CLASS

FIED SERVCE

 EXHIBIT A-2

5[

U Depa
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ent

 

EFFECTIVE 01/01/2023

 

PAGE: 14

Cla

ss T

itle

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Asoc Mgmt Anlyst (1218) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 

33.2

50

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

**** Asoc Pe

rs Anlyst (122

6) 

A 

36.540

 

2,923.20

B 38.290

 

3,063.20

C 

40.0

90

 

3,207.20

D 42.050

 

3,364.00

E 44.120

 

3,529.60

Asoc Planner

 (1227) 

A 

36.730

 

2,938.40

B 38.510

 

3,080.80

C 

40.3

30

 

3,226.40

D 

42.3

00

 

3

,

3

8

4

.0

0

E 

44.380

 

3,550.40

Asoc Procurement Contracting Officer (1742) 

A 41.030

 

3,282.40

B 

43.00

0

 

3,440.00

C 

45.050

 

3,604.00

D 47.250

 

3,780.00

E 

49.58

0

 

3,966.40

Asoc Proper

ty Agent (1228

) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 

3

4.

88

0

 

2,790.40

E 36.600

 

2,928.00

®asscaton s: paid ona saared basis and epresented

.

** Cassfìcatïon ís n the Uncasfïed Serve but was established with steps

 as dicated

*Cassñcato

n s unrepre

sented and paÏd on an hour

y bass.

*** Casîfíc

aüon

:

 Ïs paid on a aared b

asis and unrepre

sente

d.
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n
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Class Title

 

Pay Scae

 

Min Hourly

 

Max H

ourl

y Biweekly

 Amt

 

Biweekly Max

 

Step 112

**** Asset M

anage

ment Co

ordinator

 (1037

) 

A 

42.990

 

3

,4

39

.2

0

 45.050

 

3,604.00

C 47.280

 

3,782.40

D 

49.60

0

 

3,968.00

E 52.040

 

4,163.20

Asst Chemist (1136) 

A 34.820

 

2,785.60

B 

36.540

 2,

9

2

3

.2

0

C 38.410

 

3,072.80

D 40.280

 

3,222.40

E 

42.2

90

 

3,383.20

Asst Custom

er Servs Sup

v (1137) 

A 

31.000

 

2,

48

0.

0

0

B 

32.490

 

2,599.20

C 

34.0

30

 

2,722.40

D 

35.7

00

 

2,856.00

E 37.340

 

2,987.20

**** Asst Department HR Aníyst (1363) 

A 24.920

 

1,993.60

B 26.190

 

2095.20

C 

27.490

 

2,199.20

D 28.750

 2,

3

00

.0

0

E 

30

.2

90 

2,423.20

Asst Dispute Resolution Ofr (1409) A 24.920

 

1,993.60

B 

26.190

 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

*Class?fcaton is pad on a sa aied basis and represeed.

**Classifcaton 

s in the Uncassifed Servie but was established with steps as ind

cated.

***Casficatíon is unrepresented and paid or an houry

 bass.

assîfïcatin  pad on a saaried bass and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

SQ) Departm

ent

 

EFFECTIVE 0/01/2023

 

PAGE: 16

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Asst Economist (1158) A 24.920

 

1,993.60

B 26.190

 

2

,0

95

.2

0

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2

,4

23

.2

0

Asst Eng-Civil (1153) 

A 39.240

 

3,139.20

B 41.040

 

3,283.20

C 43.010

 

3,440.80

D 45.180

 3,6

14.

40

E 47.270 

3,781.60

Asst Eng-Corrosion (1154) A 39.240

 

3,139.20

B 41.040 

3,283.20

C 

43.010 

3,440.80

D 45.180

 

614.40

E 47.270 

3,781.60

Asst Eng-Electrical (1157) A 39.240

 

3,139.20

B 41.040

 

3,283.20

C 43.010

 

3,440.80

D 45.180 

3,614.40

E 47.270 

3,781.60

Asst Eng-Fire Protection (1203) 

A 39.240

 

3,139.20

B 41.040 

3,283.20

C 43.010 

3,440.80

D 45.180

 

3,614.40

E 47.270 

3,781.60

*Cassfcato,n s pad on a saared bas and repesented.

*Casifcat:on s in the Uncasfied Serve but was etabshed wth steps as ndated

***Cassficaton  unrepresented and pad on an houry bas

Cassification is paid on a salared basis and unrepreseted.



%> Peroel

 

SALARY TABLE CLASSIFIED SERVICE

 EXHIB[T A-2

5 D Deparme

 

EFFECTVE 01/ou2023

 PAGE: 17

Class Ttle

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Eng-Mechanical (1167) A 39.240

 

3

,1

39

.2

0

B 41.040

 

3,283.20

C 

43.010

 

3,440.80

D 45.180

 

3,614.40

E 47.270

 

3,781.60

Asst Eng-Traffic (1207) A 39.240

 

3,139.20

B 41.040

 

3,

28

3

.2

0

C 43.010

 

3,440.80

D 45.180

 3,6

14.4

0

E 47.270

 

3,781.60

Asst Facility Mgr (1159) 

A 39.500

 

3,160.00

B 41.370

 

3,309.60

C 

43.310

 

3,464.80

D 45.470

 

3,637.60

E 47.660

 

3,812.80

Asst Fire Marshal (1156) A 45.680

 

3,

654.4

0

 32.629

B 47.970

 

3,837.60

 34.264

C 50.210

 

4,016.80

 35.864

D 52.740

 

4,219.20

 37.671

E 55.270 

4,42jL.60

 39.479

Asst Fleet Technician (1450) A 21.290

 

1,703.20

B 22.210 

1,776.80

C 

23

.23

0

 

1,858.40

D 24.290

 

1,943.20

E 25.380

 

2,

03

0.

4

0

*Casikaon is paid ona aaried basis and represne.

**Cassîfcatonis in the nclassfed Servce but was establshed wh steps asîndcated.

***Cassfication s unrepresented and pad on an houry basis-

**** Cassfcation s paid on a saared basis and unrepresented.



 

Pe

rs

on

ne
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 EXHIBIT A-2

5[U Department
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 PAGE: 18

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt Biweekly Max

 

Step 112

Asst Goif Course Superintendent (1483) 

A 

21.190

 

1,695.20

B 

22.200 

1,776.00

C 23.260 

1,860.80

D 24.370

 

1,9

4

9.60

E 25.480

 

2,038.40

Asst Laboratory Tech (1160) 

A 

21.800

 

1,744.00

B 

22.900

 

1,832.00

C 24.050

 

1,924.00

D 25.150 

2,012.00

E 

26.280 

2,102.40

Asst Mgmt Anlyst (1132) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 

28.750

 

2,300.00

E 30.290 

2,423.20

Asst Park Designer (1168) 

A 

29.350

 

2,348.00

B 30.880

 

2,47

0

.4

0

C 32.480

 

2,598.40

D 34.050

 

2,724.00

E 35.730

 

2,858.40

**** Asst Pers Anlyst (1170) 

A 

30.050

 

2,4

04.00

B 31.580 

2,526.40

C 33.150

 

2,652.00

D 34.680

 

2,774.40

E 36.540

 

2,923.20

*asfìcatoni is pad on a satared bass and repre.ented.

**Classifcation ís n the Uncassifed Servce but was estabshed with steps as indicate.

***Ca:iìcatïo unrpreented and païd on an houbasis.

** Cassîcation ks paid on a aared basis ad unrepreented
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C

T
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u

o

u

2
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PAGE: 19

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Asst Planner (1175) A 31.040

 

2,483.20

B 32.540

 

2,603.20

C 34.130

 

2,730.40

D 35.790 

2,863.20

E 37.560

 

3,004.80

Asst Procurement Contractíng Officer (1741) 

A 

32.130

 

2,570.40

B 33.770

 

2,701.60

C 35.450

 

2,836.00

D 37.080

 

2,966.40

E 39.060

 

3,1

2

4.80

Asst Property Agent (1181) 

A 

24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290

 

2,423.20

Asst Rate Anlyst (1190) 

A 30.290

 

2

,4

23.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Asst Rec ar Dir (1192) A 17.680

 

1,414.40

B 18.540 

1,483.20

C 19.430

 

1,554.40

D 20.380 

1,630.40

E 21.380 

1,710.40

*Cass@fcation s pad on a saared bass and irepresened

** Classifcation s in the Uncassfed Senoe but was estabshed wth steps as ndcated.

***Casìfìcaïon s unrepreented and pan an houry basis

Classîfìcatn s paid on a saaried baisand unrepreseted.



h Personnel

SCU Depame

SALARY TABLE CLASSIFED SERVICE

EFFECTIVE 01/01/2023

EXHIBIT A-2

PAGE: 20

Class Title

 

Pay Scale

 

Mir, Hourly

 

Max 

Hour

ly 

Biweek

ly Am

t

 

Biweekly Max

 

Step 112

Asst Reservoir Keeper (1193) A 19.390

 

1,551.20

B 20.270 

1,621.60

C 21.130

 

1,690.40

D 22.110

 

1,768.80

E 23.110 

1,848.80

Asst Trainer (1129) A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Asst Wastewater Plant Oper (1205) 

A 

27.680

 

2,214.40

B 28.920

 

2,313.60

C 30.140 

2,411.20

D 31.510 

2,520.80

E 32.930 

2,634.40

Asst Water Distribution Oper (1368) A 25.370

 

2,029.60

B 26.430 

2,114.40

C 27.690

 

2,215.20

D 28.890

 

2,311.20

E 30.290 

2,423.20

Asst Water Plant Oper (1206) 

A 27.680

 

2,214.40

B 28.920

 

2,313.60

C 30.140

 

2,411.20

D 31.510

 

2,520.80

E 32.930 

2,634.40

*Cassficaton s pad on a saaried basis and represented.

**Classkation fs in the Uncessifìed eívce but was estabshed wth steps as ind  .

*Cassîýcâtkn s unrepresented and pad on an houry bas

Classfcation is paid:ona saaied basis an unrepresented.
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SALARY TABLE CLASSIFED SERV[CE

 

EXHIBIT A-2

5) Department

 

EFFECTIVE 01/01/2023

 

PAGE: 21

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourl

y Biweekly Amt

 

Biweekly Max

 

Step 112

Auto Messenger 1 (1236) A 14.690

 

1,175.20

B 

15.410

 

1,232.80

C 

16.000

 

1,280.00

D 16.760

 

1,340.80

E 17.650

 1,

4

12

.0

0

Auto Messenger 2 (1194) 

A 16.760

 

1,340.80

B 17.650

 

1,412.00

C 

18.470

 

1,477.60

D 19.260

 

1,540.80

E 20.200

 

1,616.00

Auto Parts Stock Clerk (1294) A 16.840

 

1,347

.20

B 17.640

 

1,

41

1.

2

0

C 

18.48

0

 

1,478.40

D 19.390

 

1,551.20

E 20.320

 

1,

6

25

.6

0

Benefits Rep 1 (1255) A 17.650

 

1,412.00

B 18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240

 

1,699.20

Benefits Rep 2 (1256) A 18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 21.240

 

1,

6

99

.2

0

E 22.300

 

1,784.00

*asfîcaton  pad on a salared bass and epresented.

*Ciassificaton 

s in the Uncassfed Senle but wa establshed with teps as indiated.

***Cassifcation ž urepresented

 and paid on an houry

 bass-

**** Classîfìcation s pad on a saarted basis and unrepreseted.
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Cl

as

s 

Tit

le

 

Pay Scae

 

Min Houry

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Biologist 1 (1623) A 30.150

 

2,412.00

B 31.640

 2,

531.2

0

C 33.160

 

2,652.80

D 34.610

 

2,768.80

E 36.380 

2,910.40

Biologist 2 (1624) A 34.610

 

2,768.80

B 36.380 

2,910.40

C 38.230 

3,058.40

D 40.050 

3,204.00

E 42.090

 

3,367.20

Biologist 3 (1622) 

A 

39.940

 

3,195.20

B 41.870

 3,3

49.

60

C 44.030 

3,522.40

D 46.230

 3,

69

8

.4

0

E 

48.360

 

3,868.80

**** Bldg Code & Noise Abatemt Supv (1278) A 38.820

 

3,105.60

B 40.780

 

3,262.40

C 42.760

 

3,420.80

D 44.820 

3,585.60

E 46.980 

3,758.40

Bldg Maînt Supv (1273) 

A 40.040

 

3,203.20

B 42.040

 

3,363.20

C 44.050 

3,524.00

D 46.150 

3,692.00

E 48.440 

3,875.20

*Classfication is: paidonasalared bas and represented.

*Casfcaltïon s in the Uncessiìed Servce but was estabshed wh steps as indkated.

**lasifìcatïon s; unrepreserïted and pad on an hourý bas.

Cassîfìcaon s paid on a saed bas and unrepreseted.
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5 Q) Department

 

EFFEC

TIV

E 

01/0

U

2

02

3
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Bldg Service Supv (1275) A 25.620

 

2,049.60

B 26.740

 

2,139.20

C 28.130

 

2,250.40

D 29.580

 

2,366.40

E 30.980

 

2,478.40

Bldg Service Tech (1280) A 18.490

 

1,479.20

B 19.280 

1,542.40

C 20.130

 

1,610.40

D 21.030

 

1,682.40

E 22.010 

1,760.80

Bdg Supv (1274) A 22.280

 

1,782.40

B 

23.280

 

1,862.40

C 

24.420

 

1,953.60

D 25.620

 

2,0

49

.60

E 26.740

 

2,139.20

Boat Operator (1266) A 26.600

 

2,128.00

B 27.730 

2,218.40

C 29.050

 

2,324.00

D 30.300

 

2,424.00

E 31.730

 

2,538.40

Body & Fender Mech (1264) 

A 

24.620

 

1,969.60

B 25.840

 

2,067.20

C 27.010 

2,160.80

D 28.170 

2,253.60

E 29.520

 

2,361.60

*Clasfcatîon s pad on a saaried basis and epresented.

**Classifcation is in the Undåsed Servce but was esablshed wth steps as Indkated.

*** assîfìcaton  unrepreented and pad on an houly bas.

**** CËassitìcaíton is paid ona staried bas and unrepreented.
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Class Title

 

Pa

y Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Bookmobile Driver (1268) 

A 

17.650

 

1

,4

12

.00

B 18.470

 

1,477.60

C 19.260 

1,540.80

D 

20.200 

1,616.00

E 21.240

 

1,699.20

Business Systems Aide (1027) 

A 

23.860

 

1,908.80

B 24.950

 

1,996.00

C 26.120

 

2,089.60

D 

27.460

 

2,196.80

E 

28.750 

2,300.00

****Business Systems Analyst 1 (1023) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,928.00

**** Business Systems Analyst 2 (1022) 

A 

33.310

 

2,664.80

B 34.910

 

2

,7

92

.8

0

C 36.580

 

2,926.40

D 38.370 

3,069.60

E 40.260

 

3,220.80

**** Business Systems Analyst 3 (1021) 

A 

36.650

 

2,932.00

B 38.410

 

3,072.80

C 40.240

 

3,219.20

D 

42.190

 

3,375.20

E 44.290 

3,543.20

*lassfoaton s paid on a saaed bass and represented.

** Cassfcation fs ë the Uncïssìfïed Service but was estabished wth steps as indicated.

Casífcaton  unrepesentedønd pa on an hourybas.

**** Cassîfcation  pad on a saaed basi and unrepresented.



Ë Personnel

5 Q Department

SALARY TABLE C

LASSIFIED SERVICE

EFFECT

IVE 01/0U

20

23

EXHIBIT A-2

PAGE: 25

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Buyer's Aide 1 (1286) A 20.720

 

1,657.60

B 

21.740

 

1,739.20

C 22.710

 

1,816.80

D 23.860

 

1,908.80

E 24.950

 

1,996.00

Buyer's Aide 2 (1287) A 22.810

 

1,824.80

B 23.900

 

1,

91

2

.0

0

C 

24.990

 

1,999.20

D 26.240

 

2,099.20

E 27.470

 

2,197.60

Cal-Id Technician (1285) 

A 20.320

 

1,625.60

B 21.230

 

1,698.40

C 22.230 

1,778.40

D 

23.330

 

1,866.40

E 24.500

 

1,960.00

Carpenter(1288) A 24.110

 

1,928.80

B 

25.160 

2,012.80

C 

26.400

 

2,112.00

D 

27.570 

2,205.60

E 28.860

 

2,308.80

Carpenter Supv (1290) A 27.560

 

2,204.80

B 28.880

 

2,310.40

C 30.330

 

2,426.40

D 31.840

 

2,547.20

E 33.380

 

2,670.40

*Casscatons paid on a saaed bas and represented.

*Classficatkn s in the Undassfed Sere but wa estabshed with steps as ndcated.

*Clasifìcation  unrepreented and pad on an houlybas

æîsïìcation ö paid on a saaed basí and unrepreered.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Cashier (1330) A 17.650

 

1,412.00

B 18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240

 1,6

99.

20

Cement Fin

isher (1

293)

 A 27.870

 

2,229.60

B 29.090

 

2

,

3

2

7

.2

0

C 

30

.4

80 

2,438.40

D 31.880

 

2550.4

0

E 33.400

 

2,672.00

Cement Gun Operator (1498) A 26.490

 

2,119.20

B 27.740

 

2,219.20

C 

29.00

0

 

2,320.00

D 30.330

 

2,426.40

E 31.760

 

2,540.80

Cemetery Manager (1296) A 30.390

 

2,431.20

B 31.860

 

2,548.80

C 33.420

 

2,673.60

D 35.050

 

2

,8

0

4

.0

0

E 36.700 

2,936.00

City Atty Invstgtr (1596) A 34.230

 

2,738.40

B 35.900

 

2,872.00

C 37.610

 

3,008.80

D 39.480

 

3,158.40

E 41.430 

3,314.40

*Classfcaton Is paid on a salaried basis and represented.

*Cassifìcatîon s in the :Uncassified Senke butwas estabïshed wth šteps as indicated.

**aššìcaton  unrepesented and pâ on an houy ba5

Classflcation ispad on a saaried basis and unrepresented.
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T
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

****Claims & Ins Mgr (1816) A 41.150

 

3,292.00

B 43.110

 

3,448.80

C 

45.230

 3,

6

18

.4

0

D 47.480

 

3,798.40

E 49.770

 

3,981.60

Claims Aide (1340) A 20.720

 

1,657.60

B 21.740

 1,7

39

.20

C 

22.710

 

1,816.80

D 23.860

 

1

,9

08

.8

0

E 

24.950

 

1,996.00

Claims Clerk (1341) 

A 17.650

 

1,412.00

3 18.470

 

1,477.60

C 19.260 

1,540.80

D 20.200

 

1,616.00

E 21.240

 

1,699.20

Claims Rep 1 (1342) A 24.510

 

1,960.80

B 

25.750

 

2,060.00

C 26.950

 

2,156.00

D 28.310 

2,264.80

E 29.660

 

2,372.80

Caims Rep 2 (1343) 

A 29.660

 

2,372.80

B 31.110

 

2,488.80

C 32.580

 

2,606.40

D 34.150

 

2,732.00

E 35.870

 

2,869.60

*CassÎGoaton is paid on a salarãed basi and represente

** Ciasffcaton is n the Uncsied Sere but was estabished wth steps

 as idcated

.

„

Cafïcatíonš unrepresented and pad on an houy bass.

**** Casscaton *s pad on e salaried basf and unreprìeented



 Personnel

 

SALARY TABLE CLASSIFIED SERVICE
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EFFETIVE 01/01/2023
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Cla

ss T

itle

 

Pay Scale

 

Min Hourly

 

Max Ho

urly 

Biweekly

 Am

t

 

Biweekly Max

 

Step 112

Clerical Asst 1 (1569) 

A 13.970

 

1,117.60

B 14.690

 

1,175.20

C 

15

.410

 

1,232.80

D 

16.000

 

1,280.00

E 16.760

 

1,340.80

Clerical Asst 2 (1535) A 16.760

 

1,340.80

B 17.650

 

1,412.00

C 18.470

 

1,477.60

D 19.260

 

1,540.80

E 20.200

 

1,616.00

**** Cmnty Dev Coord (1350) A 42.990

 

3,439.20

B 45.050

 

3,604.00

C 

47.2

80

 

3,

7

8

2.

4

0

D 49.600

 

3,968.00

E 52.040

 

4,163.20

Cmnty Dev Spec 1 (1351) A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 

30

.29

0

 

2,423.20

Cmnty Dev Spec 2 (1352) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,

92

8.

00

Casfton i: paid on a saßarïed bais and epreented.

**Cassfcati:on is in the Uncîassfìed Service but was estabished wth steps as indicated.

Cassîìcato s unrepresented and pad or an houry bass.

**** assïfction  paid ona salaed bas end unrepresented
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S Q Department

 

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Cmnty Dev Spec 3 (1353) 

A 

34.880

 

2,790.40

B 36.600

 

2,928.00

C 38.250

 

3,060.00

D 40.200 

3,216.00

E 42.160

 

3,372.80

**** Cmnty Dev Spec 4 (1354) A 37.400

 

2,992.00

8 39.190

 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Cmnty Rel Asst to Pol Chief (1355) 

A 44.350

 

3,548.00

B 46.470 

3,717.60

C 48.750

 

3,900.00

D 51.090 

4,087.20

E 53.620 

4,289.60

Code Compliance Ofcr (1356) 

A 21.890

 

1,751.20

B 22.940 

1,835.20

C 24.100 

1,928.00

D 25.170 

2,013.60

E 26.360 

2,108.80

Code Compliance Supv (1357) 

A 25.220

 

2,017.60

B 

26.360 

2,108.80

C 27.710 

2,216.80

D 28.890

 

2,311.20

E 30.190 

2,415.20

sficaton s padon a aíared basis and represeÊ·ted.

** Classfìcation   týe nassìfed ene butwas estabtíshed wth steps asindcated.

... Cìasîfìcajo  unrepresened and pad on an houy bai

Clasfcaton s paid on a saaed basis and unrepreented.



 Personnel

 SALARY TABLE CLASSFIED SERVICE

 EXHIBIT A-2

SIŽ Department

 

EFFECTIVE 01/01/2023

 

PAGE: 30

Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Collections Invstgtr 1 (1331) A 24.820

 

1,985.60

B 26.010

 

2,080.80

C 27.160

 

2,172.80

D 

28.600

 

2,288.00

E 29.990

 

2,399.20

Collections Invstgtr 2 (1332) 

A 

27.930

 

2,234.40

B 29.220

 

2,337.60

C 30.630 

2,450.40

D 32.200

 

2,57

6.00

E 33.710

 

2,696.80

Collections Invstgtr Supv (1333) 

A 

30.700

 

2,456.00

B 32.190 

2,575.20

C 33.690 

2,695.20

D 35.450 

2,836.00

E 37.090 

2,967.20

Collections Invstgtr Trainee (1334) A 20.360

 

1,628.80

B 21.240 

1,699.20

C 22.270 

1,781.60

D 23.420 

1,873.60

E 24.590 

1,967.20

**** Collections Manager {1344) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

*Casfcton is paid on a salarled basis and represented

**Cíassifiatîon Ê n the Uncasîed Service but was established wth steps as ndcated.

C ato  unrepresented and paid on an hourybass.

**lasfcaton: is pad on a saaried basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Bìweekly Max

 

Step 112

Combination Inspr 1 (1276) A 32.420

 

2,593.60

B 34.040

 

2,723.20

C 35.750 

2,860.00

D 37.420

 

2,993.60

E 

39.20

0 

3,136.00

Combination Inspctr 2 (1277) 

A 34.040

 

2,723.20

B 35.750

 

2,860.00

C 37.420 

2,993.60

D 39.200 

3,136.00

E 41.140

 

3,291.20

Commctn Tech (1426) 

A 32.260

 

2,580.80

8 33.810 

2,704.80

C 35.250 

2,820.00

D 36.970 

2,957.60

E 38.700

 

3,096.00

Commctn Tech Supv (1427)

 A 37.360

 

2,988.80

B 39.190

 

3,135.20

C 41.120

 

3,289.60

D 43.090 

3,447.20

E 45.150 

3,612.00

**** Compliance & Metering Mgr (1805) A 41.150

 

3,292.00

B 43.110 

3,448.80

C 45.230

 

3,618.40

D 47.480 

3,798.40

E 49.770 

3,981.60

*Cassfcaton is paid on a saied bass andreprsented.

*Cassfcatïon i  the Undassifed Servce butwas estabished with teps as indicated.

***C[asificaton s unrepresented and paid on an houy bass.

Casication s pad on a alarîed bass and unrepresented.



Ú

 

Pe

rs

on

el

 

SALARY TABLE CLASSIFIED SERVICE

 

EXHIBT A-2

U Depament

 

E

FFECTIVE

 ou

01/20

23

 PAGE: 32

Class Title

 

Pay Scae

 

Min Ho

urly 

Max Hourl

y Biweekl

y Am

t

 

Biw

ee

kly

 M

ax

 

Step 112

Construction Estimator (1601) A 29.800

 

2,384.00

B 31.350

 

2,508.00

C 

32.83

0

 

2,626.40

D 34.380

 

2,750.40

E 

36.0

40 

2,883.20

Contracts Processing Ctrl (1536) A 18.470

 

1,477.60

B 

19.27

0

 

1,541.60

C 20.200

 

1,616.00

D 21.240

 

1,699.20

E 22.300

 

1,784.00

*** Council Secretary (1381) A 23.280

 1,

8

62

.4

0

B 24.370

 

1,949.60

C 

25.570

 

2,045.60

D 26.740 

2,139.20

E 28.140

 

2,251.20

Court Support Crk 1 (1386) A 17.650

 

1,412.00

B 

18.47

0

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240

 

1,699.20

Court Support Clrk 2 (1388) 

A 18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 21.240

 

1,699.20

E 22.300

 

1,784.00

Cascaton s pad on a saañed basis and represented.

** Casstìcatîon s n the Uncassifed SFVî: but was estabished wth steps as indîcated.

Casficatiô  unreprežeed and pad on an hourybass

*Caficaton s pad on a saíared bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Crime Scene Specialist (1448) 

A 

31.690

 

2,535.20

B 33.060

 

2,644.80

C 34.740

 

2,779.20

D 36.520

 

2,921.60

E 38.250

 

3,060.00

Criminalist 1 (1152) A 34.660

 

2,772.80

B 36.350 

2,908.00

C 38.210

 

3,056.80

D 40.040

 

3,203.20

E 42.010

 

3,360.80

Crîminalist 2 (1384) A 46.290

 

3,7

03

.20

B 48.450 

3,876.00

C 

50.89

0

 

4,071.20

D 

53.3

90 

4,271.20

E 55.930

 

4,474.40

Criminalist 3 (1814) 

A 48.590

 

3,8

87

.20

B 50.890

 

4,071.20

C 

53

.43

0

 

4,274.40

D 56.040

 

4,483.20

E 58.730

 

4,698.40

****Cust Info & Billing Mgr (1795) A 41.150

 

3,292.00

B 43.110

 

3,448.80

C 45.230 

3,618.40

D 

47.48

0 

3,798.40

E 49.770 

3,981.60

*Clascatons paid onasalarled basis andrepresented.

**Classfcation s n the ncssifed eîce but was estabished wth steps as indcated.

...Casfìcatíon is unrepresented and pad on an hourly bas.

ý.***

 

ascaítn  paid on a slared bais and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Cust Servs Rep (1394) 

A 

20.360

 

1,628.80

B 21.240

 

1,699.20

C 

22.27

0

 

1,781.60

D 23.420

 

1,873.60

E 

24.590

 

1

,9

6

7

.2

0

Cust Servs Supv (1393) 

A 35.700

 

2,856.00

B 37.340

 2,

98

7

.2

0

C 39.290

 

3,143.20

D 41.190

 

3,295.20

E 43.090

 

3,447.20

Custodian 1 (1387) A 13.330

 

1,066.40

B 14.000 

1,120.00

C 14.570

 

1,165.60

D 15.270

 

1,221.60

E 15.940

 

1,275.20

Custodian 2 (1389) A 14.570

 

1,165.60

B 15.270

 

1,221.60

C 15.940

 

1,275.20

D 16.540 

1,323.20

E 17.340 

1,387.20

Custodian 3 (1390) A 15.940

 

1,275.20

B 16.540

 

1,323.20

C 17.340

 

1,387.20

D 18.030 

1,442.40

E 18.860

 

1,508.80

*Cafkíton i paid ona saaried basis and represented.

*Cassífcaton is n the Uncassïfed Ser'vce but was etabîïshed th steps as indcated.

**CassitcatFon  unrepresented and =paid on an huy bss

Cassfcation s paid on a salaied basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Custody Transport Officer (1040) A 27.480

 

2,198.40

B 28.850 

2,308.00

C 30.300

 

2,424

.00

D 31.820

 

2,545.60

E 33.400

 

2,672.00

Deputy City Clerk 1 (1395) 

A 18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 21.240 

1,699.20

E 22.300

 

1,784.00

Deputy City Clerk 2 (1396) A 21.200

 

1,696.00

B 22.220 

1,777.60

C 23.250 

1,860.00

D 24.420

 

1,953.60

E 

25.650

 

2

,0

52

.0

0

Deputy Noise Abatemt Ofcr 1397) 

A 24.920

 

1

,9

9

3.6

0

B 26.190 

2,095.20

C 27.490

 

2

,1

99

.2

0

D 28.750 

2,300.00

E 30.290 

2,423.20

Development Project Manager 1 (1184) A 35.060

 

2,804.80

B 36.690 

2,935.20

C 38.440 

3,075.20

D 40.380

 

3,230.40

E 42.240 

3,379.20

*Casfìcaton is paid on a salaried bas and epresented

**dassifcaton is i the Undassed Service but was estabíshed wRh step as ndkated.

... Cafìeaton i unrepreseed and paid on an hourly basis

Cassifcaton s paid on a alaried basis and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Development Project Manager 2 (1185) 

A 

40.380

 

3,230.40

B 42.240

 

3,379.20

C 44.350 

3,548.00

D 46.540 

3,723.20

E 48.750 

3,900.00

Development Project Manager 3 (1186) A 46.540

 

3,723.20

 48.750 

3,900.00

C 51.170

 

4,093.60

D 53.680 

4,294.40

E 56.260 

4,500.80

Development Services Technician (1252) 

A 21.780

 

1,742.40

B 22.770 

1,821.60

C 23.910 

1,912.80

D 25.030 

2,002.40

E 26.240

 

2,099.20

Dispatcher 1 (1410) 

A 

22.070

 

1,765.60

B 23.220 

1,857.60

C 24.300 

1,944.00

D 

25.390 

2,031.20

E 26.610 

2,128.80

Dispatcher 2 (1411) 

A 

24.280

 

1,942.40

B 25.610

 

2,048.80

C 26.630 

2,130.40

D 27.930 

2,234.40

E 29.310

 

2,344.80

*CasFcaton Is paid on a sal*led bass and represented.

** Classfkation s in the Uncassifed Service but was establshed wth step as indicated.

***Cassìcaton s unrepresented an pad n an hourly bas.

**** Classlìcati:on is paid on a saaled bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly 

Biweekly

 Amt

 

Biweekly Max

 

Step 112

Disposal Site Rep (1412) A 18.470

 

1,477.60

B 

19.270

 1,5

41.6

0

C 

20.200

 

1,616.00

D 21.240

 

1,699.20

E 

22.30

0

 

1,

7

8

4.

0

0

Disposal Site Supv (1413) A 29.190

 

2,335.20

B 30.610

 

2,448.80

C 

32.200

 

2,576.00

D 33.610

 

2,688.80

E 

35.2

80

 

2,822.40

Dispute Resolution Ofcr (1415) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600 

2,928.00

District Manager (1418) A 36.680

 

2,934.40

B 38.440 

3,075.20

C 40.340 

3,227.20

D 42.330

 

3,386.40

E 

44.250

 3,

540.0

0

District Refuse Collect Supv (1839) 

A 33.420

 

2,673.60

B 34.940

 

2,795.20

C 36.610

 

2,928.80

D 

38.2

20

 

3,057.60

E 40.030 

3,202.40

*Classítcatonts pald on a salarled bass and represerted.

**Caslìcation s n the UncÊassfiedí Servce but was estabíshed wth steps as indcated.

**Cassîfìcaton  unrepreseed and pad on a houly bass

***CËasžñcaton is pad on a saared basis and unrepreented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

DNA Technical Manager (1414) A 48.590

 

3,

88

7.

2

0

B 

50.890

 

4,071.20

C 

53.430

 

4,274.40

D 56.040

 

4,483.20

E 58.730

 

4,698.40

Documents Examiner 1 (1420) A 23.750

 

1,900.00

B 24.850

 

1,988.00

C 26.110

 

2,088.80

D 27.300

 

2,184.00

E 28.670

 

2,293.60

Documents Examiner 2 (1224) A 28.690

 

2,295.20

B 30.050

 

2,404.00

C 31.550

 

2,524.00

D 33.160

 

2,652.8

0

E 34.730

 2,7

78

.40

Documents Examiner 3 (1421) 

A 38.100

 

3,048.00

B 39.840

 

3,187.20

C 41.920

 

3,353.60

D 43.940

 

3,515.20

E 46.010

 

3,680.80

Drafting Aide (1422) 

A 

21.660

 

1,732.80

B 22.710

 

1,8

16

.8

0

C 

23.860

 

1,

90

8.

8

0

D 24.890

 

1,991.20

E 26.090

 

2,087.20

*Cassifcatn  païd on a saaîed bas and represented.

** Cassfcaton s in the Uncasfed Sevîce but was esta:bished wth steps as indicated.

...Clafication Is unrepreseted and aid on an houtly.basis.

*** *daifìcatíon : pad ona salared bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Economist (1424) A 33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 38.250

 3,

0

60

.0

0

E 40.200 

3,216.00

Editor/Proofreader (1246) A 16.760

 

1,340.80

B 17.650 

1,412.00

C 18.470

 

1,477.60

D 19.260

 

1,540.80

E 20.200

 

1,616.00

Electrical Inspector 1 (1161) 

A 

29.410

 

2,352.80

B 30.880

 

2,470.40

C 32.430 

2,594.40

D 33.940

 

2,715.20

E 35.550

 

2,844.00

Electrical Inspector 2 (1162) A 30.880

 

2,470.40

B 32.430

 

2,594.40

C 33.940

 

2,715.20

D 35.550

 

2,844.00

E 37.310

 

2,984.80

Electrícian (1428) 

A 

30.200

 

2,416.00

B 31.670 

2,533.60

C 32.990

 

2,639.20

D 34.670 

2,773.60

E 36.260 

2,900.80

*1fcaton s pad on a salaried bassand epresented.

**Cassificatìon is in the Uncassfed Serve but s etabished wth step as ndted.

***íašsfìcatíon  unrepresented and pad on an houry basè

assifcatn is paid en a salared bas ad unrepreseted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Electrician Supv (1431) 

A 34.770

 

2,781.60

B 36.570 

2,925.60

C 

38.3

10 

3,064.80

D 40.120 

3,209.60

E 42.040 

3,363.20

Electronic Publishing Spec (1583) A 23.220

 

1,857.60

B 24.300

 

1,944.00

C 25.450

 

2,036.00

D 26.750

 

2,14

0.00

E 27.960

 

2,2

3

6.80

Electronics Tech (1443) 

A 26.140

 

2,091.20

B 27.400

 

2,192.00

C 28.550 

2,284.00

D 30.000

 

2,400.00

E 31.380

 

2,510.40

Electronics Tech Supv (1444) A 30.080

 

2,406.40

B 31.650 

2,532.00

C 33150

 

2,652.00

D 34.710 

2,776.80

E 36.380 

2,910.40

Emergency Services Coordinator (1213) A 33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250 

3,060.00

E 40.200 

3,216.00

Clasìcatîon  paid on a saied bass and epresented.

** Cassficaton s in the Ucssñed Sence but was estabshed wh steps as ndcated.

*** îfìcation  unrepresented and pakl on an houybas

**** Cassîfication s paid on a saned basis and unrepreented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

**** Employee Assistance Counseior (1406) A 29.660

 

2,372.80

B 31.110

 

2,488.80

C 

32.58

0

 

2,606.40

D 34.150 

2,732.00

E 35.870

 

2,869.60

**** Employee Assistance Program Manager (1429)

 A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

**** Employee Benefits Administrator (1416) A 37.400

 

2,992.00

B 39.190

 

3

,1

3

5.

20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

**** Employee Benefits Specialist 1 (1417) A 24.920

 

1,993.60

B 26.190

 2

,0

95

.2

0

C 27.490

 

2,199.20

D 28.750 

2.300.00

E 30.290 

2,423.20

**** Employee Benefits Specialist 2 (1407) 

A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

*Clasfcation Is pad on a alaled basis and represented.

**dassifcaton is n the Uncassfìed Senež but was estabished wth steps as ndicated

***Casscatïon îž nreeted and pad onan houybasis.

**** Cassîfction  paid on a saared basis and unepreened.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Engrng Trainee (1432) 

A 21.700

 

1,736.00

B 22.830

 

1,826.40

C 23.760

 

1,900.80

D 25.010

 

2,000.80

E 26.160

 

2,092.80

Environmental Biologist 1 (1685) A 30.290

 

2,423.20

B 31.790

 2,

54

3

.2

0

C 33.340

 

2,667.20

D 34.780

 

2,782.40

E 36.540

 

2,923.20

Environmental Biologíst 2 (1686) A 34.780

 

2,782.40

B 36.540

 

2,923.20

C 38.420 

3,073.60

D 40.250

 

3,220.00

E 42.290

 

3,383.20

Environmental Biologist 3 (1687) A 40.130

 

3,210.40

B 42.080 

3,366.40

C 44.250

 

3,540.00

D 46.450 

3,716.00

E 48.600 

3,888.00

Environmental Health Coordinator (1121) A 37.720

 

3,017.60

B 39.580 

3,166.40

C 41.360

 

3,308.80

D 43.480 

3,478.40

E 45.600 

3,648.00

*Casfcatíon is pad on a saaed bass and represented.

**Classification is n the Uncfasfed Servce but was established wth steps as ndcated.

*C lficatíon  unrepreserrted and pad on an houy bais.

**** asfìcatn s pad on a salared basis and unrepreented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Environmental Health nspector 1 (1120) 

A 29.000

 

2,320.00

B 30.450

 

2,436.00

C 31.920

 

2553.60

D 33.530

 

2,682.40

E 

35.170

 

2,813.60

Environmental Health Inspector 2 (1122) A 33.360

 

2,668.80

B 

35.020

 

2,801.60

C 36.700

 

2,936.00

D 38.540

 

3,

08

3.

20

E 40.450 

3,236.00

Environmental Health Manager (1119) A 44.220

 

3,537.60

B 46.420 

3,713.60

C 48.700

 

3,896.00

D 51.060

 

4,084.80

E 53.640 

4,291.20

Equip Operator 1 (1439) A 20.910

 

1,672.80

B 21.920 

1,753.60

C 22.950

 

1,836.00

D 23.950

 

1,916.00

E 25.040

 

2,003.20

Equip Operator 2 (1440) 

A 

22.950

 

1,836.00

B 23.950

 

1,916.00

C 25.040 

2,003.20

D 26.200 

2,096.00

E 27.440 

2,195.20

*Casfcation s pád on a salared basis and represented.

*2

 

Classifcaton ìs n the Undassfed Servce but was established wth steps as ndìcated.

**Casïfîcation  unrepresertìed and paid on an houry basis.

***Cissifícaton s paid on a safaied basës and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly 

Biweekly

 Amt

 

Biweekly Max

 

Step 112

Equip Operator 3 (1445) A 23.950

 

1,916.00

B 

25.040

 

2,003.20

C 

26.200

 

2,096.00

D 27.440

 

2,195.20

E 28.670

 

2,293.60

Equip Paínter (1446) A 24.620

 

1,969.60

B 25.840

 

2,

0

6

7

.2

0

C 27.010

 

2,160.80

D 28.170

 

2,253.60

E 29.520

 

2,361.60

Equip Repair Supv (1435) 

A 

30.420

 

2,433.60

B 

32.00

0

 

2,560.00

C 33.500

 

2,680.00

D 35.100

 

2,808.00

E 36.790 

2,943.20

Equip Service Supv (1451) A 21.910

 

1,75

2.8

0

B 22.940 

1,835.20

C 24.130

 

1,930.40

D 25.220

 

2,017.60

E 26.450

 

2,116.00

Equip Tech 1 (1436)  19.980

 

1,598.40

B 20.950 

1,676.00

C 21.920

 

1,753.60

D 22.810

 

1,824.80

E 23.940 

1,915.20

*Cassifìcation is pad on a salarled bas and represented.

**Cassfcation is in the UncÊassed Servie but was establhed wth step as indcated.

Casiñcaton  unrepresented and pa on an hourîybas

**** Classïfìcaítion spaidon a alaried basisand unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Equip Tech 2 (1438) 

A 21.920

 

1,753.60

B 22.810

 

1,824.80

C 23.940

 

1,915.20

D 24.950

 

1,996.00

E 26.140 

2,091.20

Equip Tech 3 (1441) A 24.070

 

1,925.60

B 25.120

 

2,009.60

C 26.340 

2,107.20

D 27.490 

2,199.20

E 28.750 

2,300.00

Equip Trainer (1442) 

A 

26.650

 

2,132.00

B 27.990

 

2,239.20

C 29.440 

2,355.20

D 30.640 

2,451.20

E 32.220

 

2,577.60

Executive Assistant (1876) 

A 24.390

 

1,951.20

B 25.560

 

2,044.80

C 26.760

 

2,140.80

D 28.050 

2,244.00

E 29.510 

2,360.80

FEWD Manager (1254) 

A 

40.770

 

3,261.60

B 42.790 

3,423.20

C 44.870 

3,589.60

D 47.110 

3,768.80

E 49.410

 

3,952.80

*Ca catìon s paid ona lared basis and represented.

*Cassfcati!on îs n the Uncassifed Service but was establshed with steps as indicated.

***Casîficatîon  unrpresned ad pad on an houy basi.

ídassficaton Ïs: paid ona saaed basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Field Rep (1465) A 19.960

 

1,596.80

B 20.970

 

1,677.60

C 22.020

 

1,761.60

D 22.960

 

1,836.80

E 

24.050

 

1,924.00

Finance Analyst 1 (1028) A 30.980

 

2,478.40

B 

32

.520

 

2,601.60

C 34.150

 

2,732.00

D 35.850

 

2,868.00

E 37.640

 

3,011.20

Finance Analyst 2 (1029) 

A 35.610

 

2,848.80

B 37.390

 

2,

9

91

.2

0

C 

39

.2

70 

3,141.60

D 41.230

 

3,298.40

E 43.300

 

3,464.00

Finance Analyst 3 (1030) A 39.200

 

3,136.00

B 41.150

 3

,2

9

2

.0

0

C 43.200

 

3,456.00

D 45.360

 

3,628.80

E 47.620 

3,809.60

**** Finance Analyst 4 (1031) 

A 48.590

 

3,887.20

B 51.020

 

4,081.60

C 53.570

 

4,285.60

D 56.250

 

4,500.00

E 59.050 

4,724.00

*Cassfaon is pad on a saaried bass and reprseted.

**Cassïfcaton s in the Uncasìed Serve but was estabshed with steps as ndkted.

** Casîfìcatíon  unrepresented and pad on an houry bais

**** Cass ton is paid on a saleried basis and unrepented.
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Class

 Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Battalion Chief (1453) A 45.680

 

3,654.40

 32.629

8 47.970

 

3

,

8

3

7

.6

0

 34.264

C 50.210

 

4,016.80

 35.864

D 52.740

 

4,219.20

 37.671

E 55.270

 

4,421.60

 

39.479

Fire Captain (1456) A 37.320

 

2,985.60

 26.657

B 

39.170

 

3,133.60

 27.979

C 41.070

 

3,285.60

 29.336

D 43.050

 

3,444.00

 

3

0

.7

5

0

E 45.170 

3,613.60

 32.264

Fire Dispatch Administrator (1017) A 37.490

 

2,999.20

B 39.210

 

3,136.80

C 41.240

 

3,299.20

D 43.260 

3,40.80

E 45.240

 

3,619.20

Fire Dispatch Supv (1518) 

A 30.770

 

2461.60

B 32.410

 

2,592.80

C 33.790 

2,703.20

D 35.330

 

2,826.40

E 37.130

 

2,970.40

Fire Dispatcher (1464) 

A 26.740

 

2,139.20

B 28.160 

2,252.80

C 29.370 

2,349.60

D 30.660

 2,

4

52

.8

0

E 32.310 

2,584.80

*Clasfcation is paid onaselarled basis and repesented.

*Cassîficatîon is n the Uncasfed Servie but was estabshed wh steps as Indicated.

***Clasîfìcaton  unrepreseted and pad on an houly bais-

**** Cassificaton is pad on a saried bas and unrepresented
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Class Title

 

Pay Scae

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Engineer (1458) A 32.390

 

2,591.20

 23.136

B 34.060

 

2,724.80

 24.329

C 

35.53

0

 

2,842.40

 

25.379

D 37.350

 

2,988.00

 

26.679

E 

39

.160

 

3,132.80

 

27.971

Fíre Fighter 1 (1461) A 20.800

 1,6

64.0

0

 14.857

B 21.780

 

1,742.40

 15.557

C 

22.900

 

1,832.00

 

16.357

D 24.010

 

1,920.80

 17.150

E 25.020

 

2,001.60

 17.871

Fire Fighter 2 (1462) A 27.890

 

2,231.20

 19.921

B 29.200

 

2,336.00

 20.857

C 30.730

 

2,458.40

 21.950

D 32.210

 

2,576.80

 23.007

E 33.660

 

2,692.80

 

24.043

Fire Fighter 3 (1020) A 29.280

 

2,342.40

 

20.914

B 30.660

 

2,452.80

 21.900

C 32.270

 

2,581.60

 23.050

D 33.820 

2,705.60

 24.157

E 

35.340

 2,

82

7

.2

0

 25.243

Fire Helicopter Pilot (1150) A 37.320

 

2,985.60

 26.657

B 39.170 

3,133.60

 

27.979

C 41.070

 

3,285.60

 29.336

D 43.050

 

3,444.00

 30.750

E 

45.170

 

3,613.60

 32.264

*Clascation is pad on a salarled basis and represented.

**Cassifcation is n the ncassified sevice but was estabished wth steps as indcated.

Csticaton  unrepreseted and pa on an houry ba

****Cassifìcatons pad on a saaried basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Fire Prevention Insptr 1 (1474) A 27.890

 

2,231.20

 19.921

B 29.200

 

2,336.00

 20.857

C 30.730

 

2,458.40

 21.950

D 

32.2

10

 

2,576.80

 

23.007

E 33.660

 

2,692.80

 24.043

Fire Prev

ention Inspctr 2 (1475) 

A 

32.390

 

2,591.20

 23.136

B 34.060

 

2,724.80

 24.329

C 35.530

 2,84

2.4

0

 

25.379

D 37.350

 

2,988.00

 

26.679

E 39.160

 

3,132.80

 27.971

Fire Prevention Supv (1476) A 37.320

 

2,

9

8

5.

6

0

 26.657

B 39.170

 3,1

33.

60

 

27.979

C 41.070 

3,285.60

 29.336

D 43.050

 

3,444.00

 30.750

E 45.170

 

3,613.60

 32.264

Fire Recruit (1463) A 16.240

 

1,299.20

 11.600

B 

16.980

 

1,358.40

 12.129

C 17.890

 

1,431.20

 12.779

D 

18

.7

90 

1,503.20

 13.421

E 19.590

 1,5

67

.20

 13.993

Firearms Tech (1191) A 21.920

 

1,753.60

B 22.810

 

1,824.80

C 23.940

 

1,915.20

D 

24.950

 

1,9

96.0

0

E 

26.140

 

2,091.20

*Clas:fcaton s pad on a saíered basis and represeted.

Cassifìcaton s n the uncassfed Servie but was estabshed wth steps as ndkted.

***Caifïco i un epeeted and paid on an houry bass.

ass:caton is pad on a salaried basis and unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Fitness Spec (1201) A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2

,3

0

0.0

0

E 30.290

 

2,423.20

Fleet Attendant (1454) A 17.760 1,

42

0

.8

0

B 18.500 

1,480.00

C 19.390

 

1,551.20

D 20.230 

1,618.40

E 21.110

 

1,688.80

**** Fleet Manager (1762) A 43.020

 

3,441.60

B 45.090 

3,607.20

C 47.280 

3,782.40

D 49.640 

3,971.20

E 52.110 

4,168.80

Fleet Parts Buyer (1250) 

A 25.010

 

2,000.80

B 26.190 

2,095.20

C 27.500

 

2,200.00

D 28.750

 

2,300.00

E 30.290 

2,423.20

Fleet Parts Buyer Supv (1249) 

A 

28.760

 

2,300.80

B 30.220 

2,417.60

C 31.730

 

2

,5

3

8

.4

0

D 33.310 

2,664.80

E 34.980

 2,7

98.

40

*Classcal®n  paid on a safared bass and pented

**dassifcaon s n the Undassified Servie but was established with steps as indcated.

... Casfcaton is unrepresented and pad on an houy ba.

**** Cscaton  paid on a salared basis and unrepresented.



8 

Pers

onne

l

Siž

 D

ep

ar

tm

en

t

SALARY TABLE CLASS

FED SERVICE

EFFECTIV

E 01

/01

/20

23

EXHIBTA-2

PAGE: 51

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly 

Biweekly

 Amt

 

Biweekly Max

 

Step 112

Fleet Repair Supv (1146) A 34.970

 

2,797.60

B 36.780

 

2,942.40

C 

38.540

 

3,083.20

D 40.350

 

3,228.00

E 

42.320

 

3,

3

8

5

.6

0

Fleet Team Leader (1138) 

A 29.100

 2,

3

2

8

.0

0

8 30.620

 

2,449.60

C 32.230

 

2,578.40

D 33.920

 

2,713.60

E 35.720

 

2,857.60

Fleet Technician (1437) A 25.800

 

2,064.00

B 

27.09

0

 

2,167.20

C 28.320

 

2,265.60

D 29.540

 

2,363.20

E 30.940

 

2,475.20

Forensic Alcohol Analyst (1466) 

A 27.030

 

2,162.40

B 

28.360

 

2,268.80

C 29.700

 

2,376.00

D 31.130

 

2,49

0.

40

E 32.690

 2,6

15

.20

General Utîl Supv (1976) A 33.240

 

2,65

9

.2

0

B 34.790

 

2,783.20

C 36.560

 

2,924.80

D 38.240

 

3,059.20

E 40.200

 

3,216.00

*Cassfcaton is paid on a saaried bas and represented.

* Cassifcaton is n the Uncassifed Servie but was estabished with steps

 as indated.

***Castìcton  unrepres

ented ad pad on an houy asis.

***

 

dasslfìcaton, is: pad on a alaré bash and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweelly Max

 

Step 112

General Water Util Supv (1488) A 39.890

 

3,191.20

B 41.750

 

3,340.00

C 43.880

 

3,510.40

D 45.890 

3,671.20

E 48.250

 

3,860.00

Generator Technician (1140) A 27.580

 

2,206.40

B 28.790 

2,303.20

C 30.130

 

2,410.40

D 31.540 

2,523.20

E 32.930

 

2,634.40

****Geographic Info Systems Analyst 1 (1141) 

A 

24.920

 

1,993.60

B 26.190

 

2,

0

95

.2

0

C 

27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

**** Geographic Info Systems Analyst 2 (1142) 

A 30.290

 

2,423.20

8 31.740 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

**** Geographic Info Systems Analyst 3 (1143) 

A 

33.250

 

2

,66

0.0

0

B 34.880 

2,790.40

C 36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

*Cassfcaton s pad on a saaried bass and epresented.

**Cassfcaton  n the Uncassed ere but was tabshed wth teps as indcated.

assfïcaton  unrepresented and pad or an hury basis

Clasïfïcatonpaid on a saaried bass and unrepreerted.
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Class Title

 

Pay Scaíe

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

**** Geographic nfo Systems Anayst 4 (1144) 

A 

37.400

 

2,992.00

B 39.190

 

3,135.20

C 

41.150 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

Geographic Info Systems Tech (1128) A 23.860

 

1908.80

B 24.950

 

1,996.00

C 

26.120

 

2,089.60

D 

27.460

 

2,196.80

E 28.750

 

2,300.00

Golf Course Greenskeeper (1482) 

A 

16.940

 

1,355.20

B 17.640 

1,411.20

C 18.490

 

1,479.20

D 19.280 

1,542.40

E 20.130

 

1,61040

Golf Course Mgr (1798) A 33.320

 

2,665.60

B 34.890

 

2,791.20

C 36.650 

2,932.00

D 38.410 

3,072.80

E 40.200 

3,216.00

Golf Course Supt (1509) 

A 29.730

 

2,378.40

B 31.190

 

2,495.20

C 32.770

 

2,621.60

D 34.250 

2,740.00

E 35.940 

2,875.20

*Casfcaton is paid on a saared bass an represented

**=Cassfkaton is in the Uncassfïred Serce but was estabshed wth ste:ps as indicated.

***Cšsîfiallon s unrepresened añd pd  u oury bas.

****Casîfïcation is paid on a saared bass and unrepreented.
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SALARY TABLE CLASSIFIED SERVICE

E

F

FE

C

T

IV

E

 0

1

/

0

U

0

2

3
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hour

ly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Golf Operations Assistant (1480) A 18.480

 

1,478.40

B 19.460 

1,556.80

C 20.360

 

1,628.80

D 21.230

 

1,698.40

E 22.270

 

1,781.60

Golf Operations Supv (1481) 

A 

21.360

 

1,708.80

B 22.280 

1,782.40

C 23.350

 

1,868.00

D 24.430 

1,954.40

E 25.640 

2,051.20

Graphic Commcns Mgr (1347) 

A 

31.480

 

2,518.40

B 33.060 

2,644.80

C 34.660 

2,772.80

D 36.320 

2,905.60

E 38.050

 

3,0

4

4.00

Graphic Design Supv (1489) 

A 

27.390

 

2,191.20

B 28.680 

2,294.40

C 30.080

 

2,406.40

D 31.650 

2,532.00

E 33.160 

2,652.80

Graphic Designer (1490) 

A 

24.240

 

1,939.20

B 25.360 

2,028.80

C 26.540 

2,123.20

D 27.880 

2,230.40

E 29.120 

2,329.60

*assfcaton âs pad on a salaried basis and repreented.

**Classification s in the Uncassifïed

l

 Servic

:

 but was estabished wRh steps as indicated.

Cassîfcaton is unrepresented and pad on an houry basis.

***-*

 

Cassifícatn  paid on a salaried bass and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Grounds Maint Mgr (1642) A 28.830

 2,

3

06

.4

0

B 30.110

 

2,408.80

C 

31.72

0

 

2537.60

D 33.340

 

2,667.20

E 34.930

 

2,794.40

Grounds Maint Supv (1470) 

A 22.250

 

1,780.00

8 23.310

 

1,864.80

C 24.420

 

1,9

53

.60

D 25.590

 

2,047.20

E 26.750

 

2,140.00

Grounds Maint Wrkr 1 (1467) A 16.720

 

1,337.60

B 17.450

 

1,396.00

C 18.190

 

1,455.20

D 19.000

 

1,5

20

.00

E 19.810

 

1,584.80

Grounds Maint Wrkr 2 (1468) A 18.500

 

1,480.00

B 

19.240

 

1,539.20

C 20.180

 

1,614.40

D 

21.040

 1,68

3.2

0

E 

22.020

 

1,761.60

Grounds Maint Wrkr 3 (1469) A 20.180

 

1,614.40

B 21.040

 

1,683.20

C 22.020

 

1,761.60

D 22.940

 

1,835.20

E 24.030

 

1,922.40

*Cassìcation s paid on a saaied bass and represeted.

** Cassifcatîon is in the Uncassfted Serv

e butwas etabïshed with steps as nd

cated.

. Casîfteaton  unrepreserted and pad on an houiybasis.

**Cascaton is pad on a saíared basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Ho

url

y 

Biweekly

 Amt

 

Biweekly Max

 

Step 112

Haz Mat Insptr 1 (1526) 

A 30.200

 

2,416.00

B 31.730

 

2,538.40

C 33.210

 

2,656.80

D 34.910

 

2,792.80

E 36.610

 

2,928.80

Haz Mat Inspctr 2 (1527) A 35.650

 

2,852.00

B 37.420

 

2,993.60

C 39.210

 

3,136.80

D 41.180

 

3,294.40

E 43.220

 

3,457.60

Haz Mat Insptr 3 (1544) 

A 

39.270

 

3

,1

4

1.

6

0

B 41.220

 

3,297.60

C 43.200

 

3,456.00

D 45.370

 

3,629.60

E 47.590 

3,807.20

Haz Mat Prgrm Mgr (1500) A 47.250

 

3,780.00

B 49.610

 

3,968.80

C 

52.050

 

4,164.00

D 54.560

 

4,364.80

E 57.320

 

4,585.60

Haz Mat/Prt Trainee (1524) A 27.600

 

2,208.00

B 28.830

 

2,306.40

C 30.260

 

2,420.80

D 31.650 

2,532.00

E 33.200 

2,656.00

*éasfiaton ìs: pad on a saed bas andepresenìted.

**Classifcaton is n the uncassed Servce but was estabshed wth teps as ndiated.

Casîficaton is unrepresented and paid on an houry bass.

****dassfîcation  paid on a saaed basis and unrepreted.
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Class Title ·

 

Pay Sca[e

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

Heat,Vent,& Air Condit Supv (1511) A 38.320

 

3,065.60

B 40.310 

3,224.80

C 42.240 

3,379.20

D 44.230

 

3,538.40

E 46.360 

3,708.80

Heavy Truck Drvr 1 (1513) A 20.090

 

1,607.20

B 

20.910

 

1,672.80

C 21.920 

1,753.60

D 

22.950

 

1,836.00

E 23.950

 

1,916.00

Heavy Truck Drvr 2 (1512) 

A 

20.850

 

1,668.00

B 21.910

 

1,752.80

C 22.950

 

1,836.00

D 24.030

 

1,922.40

E 25.140 

2,011.20

Helicopter Mechanic (1459) 

A 39.120

 

3,129.60

B 40.980

 

3,278.40

C 42.900

 

3,432.00

D 45.030 

3,602.40

E 47.210

 

3,776.0

Horticulturist (1514) A 29.730

 

2,378.40

B 31.190

 

2,495.20

C 32.770 

2,621.60

D 34.250

 

2,740.00

E 35.940 

2,875.20

afcaton  pad on:a saared bas and represented.

** Classificaton s in the Uncassfie Service but was established wth steps as indicated.

**Casíîcüon  unrepreented and pad on an hourty basis.

****assfîcation is paid on a saared basis and unepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Housing Inspector 1 (1164) 

A 28.010

 

2,240.80

B 29.440

 2,3

55.

20

C 30.900

 

2,472.00

D 32.330

 

2,586.40

E 33.880

 

2,710.40

Hou

sing

 Ins

pect

or 2 (11

65)

 A 29.440

 

2,355.20

B 30.900 

2,472.00

C 

32.33

0 

2,586.40

D 33.880

 

2,710.40

E 35.520 

2,841.60

HVACR Technician (1810) 

A 

33.300

 

2,664.00

8 34.930 

2,794.40

C 36.380 

2,910.40

D 38.230 

3,058.40

E 39.960

 

3,196.80

Hydrography Aide (1520) 

A 23.820

 

1,905.60

B 24.990 

1,999.20

C 26.200

 

2,096.00

D 27.410 

2,192.80

E 28.710 

2,296.80

**** Info Sys Admnstr (1243) 

A 

41.160

 

3,292.80

B 43.100 

3,448.00

C 45.270

 

3,621.60

D 47.520 

3,801.60

E 49.850

 

3,988.00

*Ctassîcaton is paid on a saaîled bass and epreented.

** Classatîon iin the Uncíessñed Serce but wa estabshed wth steps as indicated.

...Classîfcaton  unrepreented and paid on an hourly bass.

assîfication  paid on a aaed bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly

 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Info Sys Anlyst 1 (1151) A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 

27

.49

0

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,

423

.2

0

**** Info Sys Anlyst 2 (1348) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 

33

.250

 2,

6

60

.0

0

D 

34.880

 

2,790.40

E 

36.600

 

2,928.00

**** Info Sys Anlyst 3 (1349) A 33.250

 

2,660.00

B 

34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

**** Info Sys Anlyst 4 (1926) A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,

29

2

.0

0

D 43.210

 

3,456.80

E 45.320

 

3,625.60

**** Info Sys Mgr (1244) A 47.290

 

3783

.20

B 49.580 

3,966.40

C 52.040

 

4,163.20

D 54.640

 

4

,3

7

1.

20

E 57.290

 4,

58

3.

2

0

*assfcaton is paid on a salaed basis and represented.

**Ciassfcaton is in the uncassfed Service but was establshed with steps as indicated.

..

aéficaton  unrepesented 

and pad on an hourly bass.

Cassîftcat

on  paid:on a salaried

 basis and unrepr

esented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max H

ou

rly 

Biw

eek

ly

 Amt

 

Biweekly Max

 

Step 112

Info Sys Tech (1401) 

A 23.860

 

1,908.80

B 24.950 

1,996.00

C 26.120

 

2,089.60

D 27.460

 

2,196.80

E 28.750 

2,300.00

Instrumentation & Control Supv (1522) A -37.920

 

3,033.60

B 39.900

 

3,192.00

C 41.760 

3,340.80

D 43.770

 

3,501.60

E 45.860

 

3,668.80

Instrumentation & Control Tech (1523) A 34.550

 

2,764.00

B 36.200

 

2,896.00

C 37.770

 

3,021.60

D 39.660

 

3,172.80

E 41.480 

3,318.40

Instrumentation & Control Tech Trainee (1521) A 23.180

 

1,854.40

B 24.260 

1,940.80

C 

25.370

 

2,029.60

D 26.500 

2,120.00

E 27.680

 

2,214.40

Investigation Support Manager (1924) 

A 41.120

 

3,289.60

B 43.090

 

3,447.20

C 45.230

 3,

6

18

.4

0

D 47.430

 3,79

4.

40

E 49.650 

3,972.00

*Clafcton s paidon a saared basi and represented.

**Cassification s n the Uncassfed Service but was estabished wth steps as indcated.

*-Clasfìcaton s urepresented and pald on an houry basis.

**Clasfcaton ês pad on a salaried basis and unrepresented.
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EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max H

ourly

 Biweekly

 Amt

 

Biweekly Max

 

Step 112

Irrigation Specialist (1508) 

A 20.990

 

1,679.20

B 21.990

 

1,759.20

C 23.000

 

1,840.00

D 23.970

 

1,917.60

E 

25.12

0 

2,009.60

Jr Chemist (1543) A 30.250

 

2,420.00

B 31.790

 

2,543.20

C 33.340

 

2,667.20

D 34.820 

2,785.60

E 36.540 

2,923.20

Jr Engineer-Civil (1546) 

A 33.900

 

2,712.00

B 35.590

 

2,847.20

C 37.360 

2,988.80

D 39.240

 3,1

39

.20

E 41.040

 

3,283.20

Jr Engineer-Electrical (1552) A 33.900

 

2,712.00

B 35.590

 

2,847.20

C 37.360 

2,988.80

D 39.240

 

3,139.20

E 

41.040

 

3,283.20

Jr Engineer-Fire Protection (1202) 

A 

33.900

 

2,712.00

B 35.590 

2,847.20

C 37.360 

2,988.80

D 39.240 

3,139.20

E 41.040

 

3,283.20

*Cassiation s paid on a saarîed bass and epresented.

*Ciasfcation îs in the Uncîassñed Serve but was estabdÎshed wth steps as indicated.

***ìCàsilìcton s unrepresented and ad on an houry basi

Cassîfcation is paid on a saaed basis and unrepreseted.
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SALARY TABLE CLASSFIED SERVICE

EFFECTIV

E 01/0U

2

023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

S

te

p

 1

1

2

Jr Engineering Aide (1555) 

A 26.200

 

2,096.00

B 

27.480

 

2,198.40

C 28.860

 

2,308.80

D 30.110 

2,408.80

E 31.580

 

2,526.40

Jr Engineer-Mechanical (1562) A 33.900

 

2,712.00

B 35.590

 

2,847.20

C 37.360

 

2,988.80

D 39.240 

3,139.20

E 41.040 

3,283.20

Jr Planner (1563) A 26.970

 

2,157.60

B 28.200 

2,256.00

C 29.560

 

2,364.80

D 31.040

 

2,483.20

E 32.540

 

2,603.20

Jr Property Agent (1564) 

A 21.690

 

1,735.20

B 22.760

 

1,820.80

C 23.860 

1,908.80

D 24.920 

1,993.60

E 26.190 

2,095.20

Laboratory Assistant (1578) 

A 14.270

 

1,141.60

B 14.950 

1,196.00

C 15.670 

1,253.60

D 16.350 

1,308.00

E 17.200

 

1,376.00

*Cascaton s paid on a sa ared bass and represeed.

Classfcation ïs in the Uncîassified Service but was estabished with steps as indcated.

Cssfication  unrepresented and pad on an oury bas.

****Cassïfìcation b pad on a alarled basis an unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Laboratory Technician (1580) 

A 

26.290

 

2,

10

3.

20

B 27.680

 

2,214.40

C 28.960

 

2,316.80

D 

30.23

0

 

2,418.40

E 

31.760

 

2,540.80

Laborer(1579) A 16.190

 1,

295.2

0

B 16.940

 

1,3

55.

20

C 

17.640 

1,411.20

D 18.490

 

1,479.20

E 19.280

 

1,542.40

Lake Aide 1 (1572) A 13.150

 

1,052.00

B 13.760

 

1,100.80

C 

14.2

90 

1,143.20

D 14.950

 

1,196.00

E 15.750

 

1,260.00

Lake Aide 2 (1560) A 15.470

 

1,237.60

B 16.160

 

1,292.80

C 16.830

 

1,346.40

D 17.570

 

1,405.60

E 18.310

 

1,464.80

Lake Ranger (1530) A 23.800

 

1,904.00

B 24.930

 

1,994.40

C 26.120 

2,089.60

D 27.380 

2,190.40

E 28.720 

2,297.60

*Casscaton s pad on a saaried bass and represeted.

*Cíassifïcation is in the Uncassified Servie but was establshed with steps as indated.

** Cassfìcaton  unrepresented and paid on an houry basis.

**** Casscítn s paid on a satared bass and unrepreseted



3 

Pers

onne

l

5 Department

SALARY TABLE CLASSIFIED SERV[CE

EFFECTVE 01/01/2023

EXHIBIT A-2

PAGE: 64

C

as

s 

Titl

e

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Lakes Prgm Mgr (1599) A 41.160

 

3,292.80

B 43.100 

3,448.00

C 45.270 

3,621.60

D 47.520 

3,801.60

E 49.830

 

3,986.40

Land Survyng Asoc (1939) A 45.270

 3

,6

2

1.

6

0

B 47.380 

3,790.40

C 49.750 

3,980.00

D 52.170

 

4,173.60

E 54.670

 

4,373.60

Land Survyng Assist (1938) A 39.320

 

3,145.60

B 41.150

 

3,292.00

C 43.110 

3,448.80

D 45.270 

3,621.60

E 47.380

 

3,

7

90

.4

0

Landfill Equip Oper (1573) 

A 26.370

 

2

,109

.60

B 27.540 

2,203.20

C 28.840 

2,307.20

D 30.130

 

2,410.40

E 31.540 

2,523.20

Latent Print Examiner 1 (1229) 

A 

29.650

 

2,372.00

B 31.050 

2,484.00

C 32.480 

2,598.40

D 34.230 

2,738.40

E 35.810

 

2,864.80

*Cassìcaton s pad on a saaried bas and pesented.

** Classificaton s n the Uncassfkžd Serve but was estabshed wh steps as indcated.

*C5îfícatïOn iž. uer,sented Énd paid on an hourîy bei

**** assifìcaton s païd on a saaíed basis and un»epresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Latent Prnt Examiner 2 (1570) A 35.750

 

2,860.00

B 37.450

 

2,996.00

C 39.250

 

3,140.00

D 41.240

 

3,

29

9

.2

0

E 43.200

 

3,456.00

Latent Print Examiner 3 (1239) A 37.410

 

2,992.80

B 39.210 

3,136.80

C 41.070 

3,285.60

D 43.170

 

3,453.60

E 45.220

 

3,617.60

Latent Print Examiner Aide (1232) A 24.360

 

1,948.80

B 25.520

 

2,041.60

C 26.670

 

2,133.60

D 28.010

 

2,240.80

E 29.410 

2,352.80

Lead Cemetery Groundskeepr (1568) 

A 18.490

 

1,479.20

B 19.280 

1,542.40

C 20.130 

1,610.40

D 21.030

 

1,682.40

E 22.010 

1,760.80

**Legal Intern (2166) 

A 

21.850

 

1,748.00

B 22.940

 

1,835.20

C 24.090 

1,927.20

D 25.290 

2,023.20

E 26.570 

2,125.60

*CaIcaton Is paid on asalarled basis and represented.

*Classfcaon is n the Uncassifed Service but was estaïshed with steps as indcated.

*Casicaton is unreprsented and pad on an houry bas.

**** dassfìcation i paid on a saared basis ad unrepresented.



s

Personnel

 

SALARY TABLE CLASSIFIED SERVICE

 

EXHIBIT A-2

Department

 

EFFECTVE 01/01/2023

 

PAGE: 66

Class Title

 

Pay Scale

 

M

in Hou

riy

 

Max Hourly Biweekly Amt Biweekly Max

 

Step 112

Legal Secretary 1 (1379) 

A 

24.450

 

1,956.00

B 25.690

 

2,055.20

C 27.000

 

2,1

60

.00

D 28.170

 

2,253.60

E 29.490

 

2,359.20

Legal Secretary 2 (1577) 

A 

29.530

 

2,362.40

B 30.910

 

2,472.80

C 32.390

 

2

,59

1.2

0

D 

33.940

 

2,715.20

E 35.710 

2,856.80

Legislative Recorder 1 (1382) 

A 

23.280

 

1,862.40

B 24.370

 

1,949.60

C 

25.570

 

2,045.60

D 26.740

 

2,139.20

E 

28.140

 

2,251.20

Legislative Recorder 2 (1383) 

A 

24.420

 

1,953.60

B 25.620

 

2,049.60

C 

26.850 

2,148.00

D 28.110

 

2,248.80

E 29.560

 

2,364.80

Liability Claims Aide (1041) 

A 

20.720

 

1,657.60

B 

21.740 

1,739.20

C 22.710

 

1,816.80

D 23.860

 

1,908.80

E 

24.950

 

1,996.00

*asìficaton  pad on a saried basis and represented.

Cassfication s ìn the Uncassified Servce but was estabshed wth step as indicated.

**Cíassifìcatîon s unrepresented and pad on an hou

i

ly bash.

**** dassficaton s pad ona salarled basis and unrepresented.



 Personnel

SŽ) Departm

ent

SALARY TABLE CLASSIFIED SERVICE

EFFECTVE 01/0U2023
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Liability Claims Rep 1 (1042) 

A 

24.510

 

1,960.80

B 25.750

 

2,060.00

C 26.950

 

2,156.00

D 28.310 

2,264.80

E 29.660

 

2,372.80

Liability Claims Rep 2 (1043) A 29.660

 

2,372.80

8 31.110 

2,488.80

C 32.580 

2,606.40

D 34.150 

2,732.00

E 35.870

 

2,869.60

Librarian 1 (1571) 

A 26.730 2,

1

3

8

.4

0

B 27.970

 

2,237.60

C 29.300 

2,344.00

D 30.800 

2,464.00

E 32.200

 

2

57

6.00

Ubrarian 2 (1584) A 30.750

 

2

4

60

.0

0

B 32.160 

2,572.80

C 33.760

 

2,700.80

D 35.220 

2,817.60

E 37.020 

2,961.60

Librarian 3 (1867) A 34.070

 

2,725.60

B 35.840 

2,867.20

C 37.580 

3,006.40

D 39.470 

3,157.60

E 41.340 

3,307.20

*Cleoatir s paid on a saarted basss and represeted.

**Ciassifcation is n the Uncassfed Ser'vi but was estabished th steps as îndkated.

... Cíasìcaton is unrepresented andpaid on an hourly ba.

*** Casfkaton s pad on a salared basis and unepresented.
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SALARY TABLE CLASSIFIED SERVICE
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5  Department

 

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Houriy

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

S

t

e

p

 

1

1

2

Librarian 4 (1585) A 37.430

 

2,994.40

B 39.380

 

3,150.40

C 

41.310

 

3,304.80

D 

43.390

 

3,471.20

E 45.440

 

3,635.20

Library Assistant 1 (1588) 

A 11.720

 937.60

B 12.300 984.00

C 12.770

 

1,021.60

D 13.440 

1,075.20

E 15.750

 

1

,2

6

0.00

Library Assistant 2 (1590) 

A 17.990

 

1,439.20

B 18.910

 

1,512.80

C 19.820

 

1,585.60

D 20.720 

1,657.60

E 21.770

 

1,741.60

Library Assistant 3 (1586) A 22.890

 

1,831.20

B 23.970 

1,917.60

C 25.200 

2,016.00

D 26.390

 

2,111.20

E 27.590

 

2,207.20

**Library Intern (2169) 

A 

13.610

 

1,088.80

B 14.270

 

1,1

4

1.60

C 14.950 

1,196.00

D 15.610

 

1,248.80

E 16.360

 

1,308.80

*iassfcaton  paid on a salared basis and represente.

*Cassfcaltion s in the Uncassfïed Sence but was estashed wth steps as Indcated.

***Cassîfcation sunreprežented andpad onan houlybas

-*Casiñcation  paid on a saaried basis and unepresented.



% Pers el 

SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-2

D  Department

 

EFFECTIVE 01/01/2023

 PAGE: 69

Cla

ss T

itle

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Library Technician (1758) 

A 18.920

 

1,513.60

B 19.740

 

1,579.20

C 20.710

 

1,656.80

D 21.790

 

1,743.20

E 22.870

 

1,829.60

Life Safety Inspector 1 (1111) A 29.410

 

2,352.80

B 30.880 

2,470.40

C 32.430 

2,594.40

D 33.940

 

2715.20

E 35.550 

2,844.00

Life Safety Inspector 2 (1112) 

A 30.880

 

2

,4

7

0

.4

0

B 32.430

 

2,594.40

C 33.940 

2,715.20

D 35.550 

2,844.00

E 37.310 

2,984.80

Lifeguard 1 (1591) A 17.750

 

1,420.00

B 18.610 

1,488.80

C 19.450 

1,556.00

D 20.370 

1,629.60

E 21.320 

1,705.60

Lifeguard 2 (1593) A 25.850

 

2,068.00

B 27.200 

2,176.00

C 28.450 

2,276.00

D 29.740

 

2,379.20

E 31.270

 

2,501.60

*!assìcaítion  paid on a aared basis and represented.

Cassificaöon s n the Unckssifed Service but was established ñth steps as ndicated.

**asficatíon  unrepresented and pa[ on an houry baý.

**** dasîtìcation  paid ona sataried basis and unrepresented.
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 Deartme

SALARY TABLE CLASSFIED SERVICE

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Lifeguard 3 (1603) 

A 

28.500

 

2,280.00

B 29.940

 2,3

95.2

0

C 31.370

 

2,509.60

D 32.770

 

2,621.60

E 34.460 

2,756.80

Lifeguard Sergeant (1592) 

A 

31.210

 

2,496.80

B 32.800 

2,624.00

C 34.370 

2,749.60

D 36.020

 

2,881.60

E 37.730

 

3,

0

1

8

.4

0

Light Equipment Operator (1594) 

A 19.250

 

1,540.00

B 20.090

 

1,607.20

C 20.910 

1,672.80

D 21.920 

1,753.60

E 

22.950

 

1,

8

3

6.

00

Literacy Analyst (1216) 

A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

****Literacy Prgm Admnstr (1757) A 40.760

 

3,2

6

0.80

B 42.710 

3,416.80

C 44.840 

3,587.20

D 47.080

 

3,766.40

E 49.380 

3,950.40

*Cassicton s paid on a salaried basi and represented

* Casstìcatîon is in the Uncïesfìed Sence but va etablshed wth steps as indiated.

**§Clasifìctíon s unrepresented and pad on an hourtý bas.

**** Clöîfcaton  paid ona saarled basis and unrepresented.
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EFFECTIVE 01/01/2023
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Cla

ss

 T

it

le

 

Pay Scale

 

Min Hourly

 

Max Hour

ly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Literacy Tutor/Learner Coordinator (1215) 

A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 

28.750 

2,300.00

E 30.290 

2,423.20

Locksmith (1597) 

A 

24.530

 

1,962.40

B 25.630 

2,050.40

C 

26.880 

2,150.40

D 28.040 

2,243.20

E 29.330

 

2,346.40

Machinist (1602) A 25.600

 

2,048.00

B 26.700

 

2,136.00

C 27.900 

2,232.00

D 

29.270 

2,341.60

E 30.670

 

2,453.60

** Management Intern (2103) 

A 

13.610

 

1,08

8

.80

B 14.270

 

1,141.60

C 14.950

 

1,196.00

D 

15.610 

1,248.80

E 16.360 

1,308.80

Management Trainee (1108) 

A 

21.690

 

1,735.20

B 22.760

 

1,8

20.80

C 23.860 

1,908.80

D 24.920

 

1,993.60

E 26.190

 

2,095.20

*Cassca(tin ås pad ona saaried basand represeted.

*Cîassifcaion s n the Uncíassfied Service but was establshed wíth step as indcated.

...Cafìcatfon  unrepresented and paid on an hourly ba.

dassìfìcaton  padon a sala:rèed bas and unrepresented.
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SALARY TABLE CLASSIFIED SERV[CE
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S
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epa

ment

 

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scae

 

M

in

 H

ou

rly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Marine Biologist 1 (1609) 

A 30.290

 

2,423.20

B 31.790 

2,543.20

C 33.340

 

2,667.20

D 34.780

 

2,782.40

E 36.540 

2,923.20

Marine Biologist 2 (1610) A 34.780

 

2,782.40

B 36.540 

2,923.20

C 38.420 

3,073.60

D 40.250 

3,220.00

E 42.290 

3,383.20

Marine Biologist 3 (1611) 

A 

40.130

 

3,210.40

B 42.080

 

3,366.40

C 44.250 

3,540.00

D 46.450 

3,716.00

E 48.600 

3,888.00

Marine Mechanic (1608) 

A 24.620

 

1,969.60

B 25.840 

2,067.20

C 27.010

 

2,160.80

D 28.170

 

2,253.60

E 29.520 

2,361.60

**** Marine Safety Captain (1587) 

A 47.550

 

3,804.00

B 49.910

 

3,992.80

C 52.330 

4,186.40

D 54.740 

4,379.20

E 57.390 

4,591.20

*esfíalion s pad ona saíaed bas and represeted.

*Casitcation fs  the Uncssifed Ser'vice but was tabìîshed wth steps as indcated.

**Ca atí  upresented and pad on an houy bais.

**** cassfcaton  pad on a saaled basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Marine Safety Lieutenant (1589) A 37.630

 

3,010.40

B 39.490 

3,159.20

C 41.390

 

3,311.20

D 43.330 

3,466.40

E 45.440 

3,635.20

Master Fleet Technician (1447) A 27.760

 

2,220.80

B 29.040

 

2,323.20

C 30.330

 

2,426.40

D 31.740

 

2

,5

39

.20

E 33.250

 

2,660.00

Mechanical Inspector 1 (1171) 

A 

29.410

 

2,352.80

B 30.880

 

2,470.40

C 32.430 

2,594.40

D 33.940 

2,715.20

E 35.550

 

2

8

44

.00

Mechanical Inspector 2 (1172) A 30.880

 

2,470.40

B 32.430 

2,594.40

C 33.940

 

2,715.20

D 35.550 

2,844.00

E 37.310 

2,984.80

Meta Fabrication Serv Supv (1604) A 34.970

 

2,797.60

B 36.710

 

2,9

3

6.8

0

C 38.480 

3,078.40

D 40.410 

3,232.80

E 42.350

 

3,3

88.

00

*Cassfatons paid on a alaied basis and rpre·-:c.

**asfication is in the undassed Service but was etablished with steps as ndated.

*** Casficaton is unrep eseed nd pid on an houry bass.

**** Cassifcaítion s pad on a saared basis and unrepreseted.
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Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Metal Fabrication Supv (1616) 

A 30.420

 

2,433.60

B 32.000 

2,560.00

C 33.500 

2,680.00

D 35.100 

2,808.00

E 36.790

 

2,943.20

Micrographics Clerk (1617) 

A 

16.760

 

1,340.80

B 17.650 

1,412.00

C 18.470 

1,477.60

D 19.260

 

1,540.80

E 20.200 

1,616.00

Motive Serv Tech (1452) 

A 

18.970

 

1,517.60

B 19.920 

1,593.60

C 20.770 

1,661.60

D 21.700 

1,736.00

E 22.730

 

1,818.40

Motive Serv Trainee (1449) 

A 

16.730

 

1,338.40

B 17.500

 

1,400.00

C 18.370

 

1,469.60

D 18.970 

1,517.60

E 19.920 

1,593.60

Motor Sweeper Oper (1625) 

A 

22.460

 

1,796.80

B 23.460

 

1,876

.80

C 24.560

 

1,964.80

D 25.690 

2,055.20

E 26.920

 

2,153.60

*Classincaton is pad ona salarled basis and represented.

*Cassifcation is n the Undasifted Serve but was etabished wÎth step as indcated.

Castcation  unrepreserted and pad on an houy ass.

*èassfcaton  paid on a sataried bas and unrìepreented.
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Cla

ss T

itle

 

Pay Scale

 

Min Hourly

 

M

ax Ho

urly

 Biw

eek

ly Amt

 

Biweekly Max

 

Step 112

Motor Sweeper Supv (1618) A 26.090

 

2,087.20

B 27.390

 

2,191.20

C 28.600

 

2,288.00

D 29.870

 

2,389.60

E 31.250

 

2,500.00

Multimedia Prod Coord (1235) A 27.390

 

2,191.20

B 28.680 

2,294.40

C 30.080

 

2,406.40

D 31.650

 

2,532.00

E 33.160

 

2,652.80

Multimedia Prod Spec (1230) 

A 24.240

 

1,939.20

B 25.360 

2,028.80

C 26.540

 

2,123.20

D 27.880

 

2,230.40

E 29.120

 

2,329.60

Noise Abatemt Ofcr (1631) A 30.290

 

2,423.20

B 

31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880

 2,

7

9

0

.4

0

E 36.600

 

2,928.00

Nursery Gardener (1627) A 17.730

 

1,418.40

B 18.540 

1,483.20

C 19.320 

1,545.60

D 20.200 

1,616.00

E 21.110 

1,688.80

ass·Îßoaton  pder a saaried bass and represeted

**Cassification is rì the Uncassifed Servîe but was established with steps a iicated.

*** Casšcaôn  unrepresented and pad on an houy bas.

**** Cessfìcaítion  paidon a salaied basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Nursery Supv (1628) 

A 

21.190

 

1,695.20

B 22.200 

1,776.00

C 23.260 

1,860.80

D 

24.370

 

1,949.60

E 25.480 

2,038.40

Office Support Specialist (1746) A 17.650

 

1,412.00

B 18.470

 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,61

6

.0

0

E 21.240

 

1,6

99

.20

Offset Press Oper (1632) 

A 

18.540

 

1,483.20

B 19.310

 

1,5

44

.80

C 

20.200 

1,616.00

D 

21.100 

1,688.00

E 22.070 

1,765.60

Offset Press Supv (1765) 

A 

25.550

 

2,044.00

B 26.820

 

2,145.60

C 28.050 

2,244.00

D 29.430 

2,354.40

E 30.700

 

2,456.00

**** Org Efec Spec 1 (1613) 

A 

24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290

 

2,423.20

*Cassfcaton spaid ona saared basi and represented.

**Classificaton s in the Unclassified Serce but was estashed th steps as ndicated.

***Ciaifìcàtr  unrepresented and paídon an hourybas

*** Classmcaton is paid ona salaed bass and unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

****Org Efec Spec 2 (1614) A 30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Org Efec Spec 3 (1612) 

A 

33.250

 

2,660.00

8 34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250 

3,060.00

E 40.200 

3,216.00

**** Org Efec Supv (1615) A 37.400

 

2,9

9

2.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

Painter (1635) A 23.080

 

1,846.40

B 24.180

 

1,934.40

C 25.290 

2,023.20

D 26.450 

2,116.00

E 27.730

 

2,218.40

Painter Supervisor (1637) 

A 

26.540

 

2,123.20

B 

27.770

 

2

,2

2

1.60

C 29.180

 

2,334.40

D 30.640

 

2,451.20

E 32.090 

2,567.20

*lassfcaton s pad on a saarìed bass and represented.

**Cassîfcaton is i the Uncassfed Service but was estabished with steps as Indkted.

***Cascaton  unrepresented and pad on an houy basì

**** Cassfcaon  paid on a salaied bass and unrepreseted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Paralegal (1598) A 32.280

 2,

58

2

.4

0

B 33.850

 

2,708.00

C 35.430

 

2,834.40

D 37.180

 

2,974.40

E 38.940 

3,115.20

Paramedic 2 (Terminal) (1507) A 23.890

 1,9

11

.20

 17.064

B 25.010

 

2,000.80

 17.864

C 26.330

 

2,106.40

 18.807

D 27.590

 

2,207.20

 19.707

E 

33.660

 

2,692.80

 24.043

Park Designer (1638) 

A 

43.160

 

3,452.80

B 45.160

 

3,612.80

C 47.440

 

3,795.20

D 49.800

 

3,984.00

E 52.120 

4,169.60

Park Ranger (1634) 

A 25.360

 

2,028.80

B 26.620 

2,129.60

C 27.980 

2,238.40

D 29.340

 

2,347.20

E 30.810

 

2,464.80

Park Ranger Aide (1176) 

A 

19.340

 

1,547.20

B 20.310 

1,624.80

C 21.350 

1,708.00

D 22.350

 

1,788.00

E 23.510 

1,880.80

*Casslcaon s pad on a saaried basis and represented.

**Classfcatîon is in the uncassfied Service but was estabished wïth steps as indicated.

***Cassificato:n s unrepresented and pad on an houry basis.

**** Casstfcaton is pad on a saaed bais and unrepreseted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Parking Enfrc Ofcr 1 (1640) 

A 

20.970

 

1,677.60

B 21.930 

1,754.40

C 23.020

 

1,841.60

D 24.090

 

1,927.20

E 25.200

 

2,016.00

Parking Enfrc Ofcr 2 (1630) 

A 

· 23.000

 

1,840.00

B 24.140 

1,931.20

C 25.360

 

2,028.80

D 26.530

 

2,1

22.40

E 27.700 

2,216.00

Parking Enfrc Supv (1639) 

A 26.610

 

2,128.80

B 27.930 

2,234.40

C 29.210

 

2,336.80

D 30.610

 

2,448.80

E 31.970 

2,557.60

Parking Meter Supv (1646) 

A 26.520

 

2

,121.60

B 27.750

 

2,220.00

C 28.990 

2,319.20

D 30.230 

2,418.40

E 31.710 

2,536.80

Parkng Meter Tech (1641) 

A 

22.940

 

1,835.20

B 23.940

 

1,915.20

C 25.100 

2,008.00

D 26.180 

2,094.40

E 27.400 

2,192.00

*Caficationispaid on asaaried basand repesented.

* Cassíficatîon s the n:Fasžfed Servce but was estabished wth steps as indcated.

***Casfìcton is unrepresented and paid on an hury bass.

0Classfcaton s pad on a aaried:basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Patch Truck Operator (1501) A 22.100

 

1,768.00

B 23.000

 

1,840.00

C 24.120

 

1,929.60

D 25.250

 

2,020.00

E 

26.340

 

2,107.20

Payroll Audit Spec 1 (1647) 

A 24.560

 

1,964.80

B 25.830

 

2,066.40

C 27.110 

2,168.80

D 28.300

 

2,2

64.00

E 29.660

 

2,372.80

Payroll Audit Spec 2 (1649) 

A 25.750

 

2,060.00

B 27.020 

2,161.60

C 28.270 

2,261.60

D 29.700 

2,376.00

E 31.160

 

2,492.80

Payroll Audit Supv (1886) 

A 

31,120

 

2,489.60

B 32.640

 2,

61

1.

20

C 34.090 

2,727.20

D 35.840 

2,867.20

E 37.580 

3,006.40

Payro]Speel (1237) 

A 21.460

 

1,71

6.80

B 

22.450

 

1,796.00

C 23.400

 

1,872.00

D 24.560 

1,964.80

E 25.830 

2,066.40

*Classiffcation s pad on a salarled bass and repsented.

*cassifcaion is in the Uncassfed Servce but was estabished wth steps as indated.

æ

lþClasficaton

 

s unrepreseted nd paid n an hurý bas

**** Casifcaton  paid on a saaried bass and unrepreseted.
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Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Payroll Spec 2 (1648) 

A 

22.450

 

1,796.00

B 23.420 

1,873.60

C 24.560 

1,964.80

D 25.830

 

2,066.40

E 27.110 

2,168.80

Payroll Supv (1238) 

A 25.750

 

2,060.00

B 27.020 

2,161.60

C 28.270

 

2,261.60

D 

29.700

 

2,376.00

E 31.160

 

2,49

2.80

Personnel Assistant 1 (1651) 

A 

20.720

 

1,657.60

B 21.740

 

1,739.20

C 22.710 

1,816.80

D 23.860 

1,908.80

E 

24.950

 

1,996.00

Personnel Assistant 2 (1662) A 23.860

 

1,908.80

B 24.950

 

1,996.00

C 26.120 

2,089.60

D 27.460 

2,196.80

E 28.750 

2,300.00

Pesticide Applícator (1644) A 21.900

 

1,75

2

.0

0

B 

22.880

 

1,83

0.40

C 23.860

 

1,908.80

D 24.950 

1,996.00

E 26.110 

2,088.80

*CassÎRcaton s pad on a saaied basi and represented.

** Classifictîon s n the Uncassifìed Servce but was established wth steps as ndcated.

*Casfcaton  unrepresented' and pad on an houly basis.

**** Cascation  pad ona saared bass and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Pesticide Supv (1645) 

A 

25.480

 

2,038.40

B 26.680 

2,134.40

C 27.990

 

2,239.20

D 29.280

 

2,342.40

E 30.640 

2,451.20

Photographer (1660) 

A 

23.140

 

1,851.20

B 24.200 

1,936.00

C 25.320 

2,025.60

D 

26.600 

2,128.00

E 27.770 

2,221.60

Plan Review Spec 1 (1655)

 A

 

25150 

2,012.00

B 26.300

 

2,104.00

C 27.620 

2,209.60

D 28.910 

2,312.80

E 30.300

 

2,42

4.00

Plan Review Spec 2 (1656) 

A 

27.650

 

2,212.00

B 

28.910 

2,312.80

C 30.330

 

2,

4

26.4

0

D 31.770 

2,541.60

E 33.360 

2,668.80

Plan Review Spec 3 (1657) 

A 

31.060

 

2,4

8

4.80

B 

32.560 

2,604.80

C 34.130 

2,730.40

D 35.770 

2,861.60

E 37.490 

2,999.20

*tasfatâon is paid ona saared baand epresented.

**lassificat:on is in the Uncassfed Servce but was estabsed wth step as ndated.

*Clasìcaton unrepresented and pad on an houlybai

--cIafìcation s pad on a salared bais and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Plan Review Spec 4 (1658) 

A 

34.070

 

2,725.60

B 35.650

 2,

8

5

2.

0

0

C 37.400

 

2,992.00

D 39.190 

3,135.20

E 41.030 

3,282.40

**Planning ntern (2186) 

A 

13.610

 

1,088.80

B 14.270 

1,141.60

C 14.950

 

1,196.00

D 15.610 

1,248.80

E 16.360 

1,308.80

Planning Tech 1 1663) 

A 

15.380

 

1,230.40

B 16.100 

1,288.00

C 16.830

 

1,346.40

D 17.630 

1,410.40

E 18.480 

1,478.40

Planning Tech 2 (1664) 

A 18.480

 

1,478.40

B 19.400 

1,552.00

C 20.200 

1,616.00

D 21.190 

1,695.20

E 22.230 

1,778.40

Planning Tech 3 (1665) 

A 

22.230

 

1,778.40

B 

23.260

 

1,860.80

C 

24.370 

1,949.60

D 25.590 

2,047.20

E 26.820

 

2,145.60

*CIaslfcation is paid ona satarled bass and represented.

*Casification s n the uncasified

l

 Service but was etablished wth steps asinded.

CÎÈsñcatôn  unrepresented and paid on an hourËy bass

**** assfìcaton  paid on a alaed bais ad unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Houriy 

Biweekly Amt

 

Biweeky Max

 

Step 112

Plant Maíntenance Coordinator (1674) 

A 

37.920

 

3,033.60

B 39.900

 

3,192.00

C 41.760

 

3,340.80

D 43.770

 

3,501.60

E 45.860 

3,668.80

Plant Operator Trainee (1673) 

A 23.180

 

1,854.40

B 24.270

 

1,941.60

C 25.370 

2,029.60

D 26.500

 

2,120.00

E 

27.680

 

2,214.40

Plant Procs Cntrl Electrician (1666) A 34.550

 

2,764.00

B 36.200 

2,896.00

C 37.770 

3,021.60

D 39.660 

3,172.80

E 41.480

 

3,318.40

Plant Procs CntrI Supv (1668) A 37.920

 

3,033.60

B 39.900 

3,192.00

C 41.760

 

3,340.80

D 43.770 

3,501.60

E 45.860 

3,668.80

Plant Tech 1 (1652) 

A 

23.140

 

1,851.20

B 24.240 

1,939.20

C 25.370

 

2,029.60

D 26.430 

2,114.40

E 27.690 

2,215.20

*Cassfcaton s pad on a salaed bass and represented.

*Classfìcation is in the Uí,cassfìed Serce but was estabshed wth steps as Irdated.

**asšificaton s unrepresented and pad on an hourîy basis.

**•assfïcaton s paid on a salaried bass ad unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Plant Tech 2 (1653) 

A 

25.370

 

2,029.60

B 26.430

 

2,114.40

C 27.690

 

2,215.20

D 28.890 

2,311.20

E 30.290 

2,423.20

Plant Tech 3 (1654) A 27.830

 

2,226.40

B 29.110

 

2,328.80

C 30.490

 

2,439.20

D 31.850 

2,548.00

E 33.300 

2,664.00

Plant Tech Supv (1669) 

A 

32.540

 

2,603.20

B 33.940 

2,715.20

C 35.550 

2,844.00

D 37.200 

2,976.00

E 38.820

 

3,105.60

Piasterer (1672) 

A 

25.240

 

2,019.20

B 26.450 

2,116.00

C 27.730 

2,218.40

D 28.910 

2,312.80

E 30.260 

2,420.80

Plumber (1675) 

A 

30.200

 

2,416.00

B 31.670

 

2,533.60

C 32.990 

2,639.20

D 34.670 

2,773.60

E 36.260 

2,900.80

*Casslcaton s paid on a salarîed bass and presented.

**Cassfcation is in the Uncassñed Servce but was estabished wh steps as indcated.

**Cassifìcalk is unrepresented and paîd on an houry bass.

**** Casfìcatíon b pai on a saared bai and unreprented.
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Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Plumber Supv (1677) 

A 

34.770

 

2,781.60

B 36.570 

2,925.60

C 38.310

 

30

64.

80

D 40.120

 

3,

20

9

.6

0

E 42.040

 

3,363.20

Police Captain (1680) A 73.650

 

5,892.00

8 76.990 

6,159.20

C 80.580 

6,446.40

D 84.300 

6,744.00

E 88.220 

7,057.60

Police Code Compl Ofcr (1361) 

A 

24.090

 

1,927.20

B 25.220

 

2,017.60

C 26.520

 

2,121.60

D 27.600 

2,208.00

E 28.970

 

2,317.60

Police Code Compl Supv (1362) 

A 

27.700

 

2,216.00

B 28.980

 

2,318.40

C 30.490 

2,439.20

D 31.790 

2,543.20

E 33.300

 

2,664.00

Políce Detective (1684) 

A 

41.950

 

3,356.00

B 

43.950 

3,516.00

C 46.080 

3,686.40

D 48.410

 

3,872.80

E 50.690 

4,055.20

*CŽ5fcaton  pad on a saared basis and fìepresented.

**Clasifcaton is n the Uncassfied Serve but was estabished with steps as indk:ated.

*** Cassìfìcaton  unrepresented nd pad on an houry bass

&***

 

CFasîfcation s pad on a salaed basò and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly . Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Police Dispatch Admnstr (1195) 

A 39.970

 

3,19

7

.6

0

B 41.950

 

3,356.00

C 44.050 

3,524.00

D 46.250 

3,700.00

E 48.560 

3,884.80

Police Dispatch Supv (1918) 

A 

35.500

 

2,840.00

B 37.360

 

2,988.80

C 38.880 

3,110.40

D 40.820 

3,265.60

E 

42.830 

3,426.40

Police Dispatcher (1714) 

A 

29.340

 

2,347.20

8 30.810 

2,464.80

C 32.120 

2,569.60

D 33.640 

2,691.20

E 

35.370 

2,829.60

** Poice Intern (2139) A 13.560

 

1

,0

8

4.80

B 14.260

 

1,140.80

C 14.930 

1,194.40

D 15.580 

1,246.40

E 16.350

 

1,308.00

Police Invstgtv Serv Ofcr 1 (1699) 

A 

19.700

 

1,576.00

B 

20.770 

1,661.60

C 21.690

 

1,735.20

D 22.760

 

1,820.80

E 23.860

 

1,908.80

*Cassifications pd on a saared bass and epresented

**Cassïcaton is n the Undassfed Servîe but was estbished wth steps as indcated.

***<sftcaton is unreprešented and:pad on an houry ba55.

Cîasfatãon s pad on a ala,ed bass and unrepresented.
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EFFECTIVE 01/01/2023
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Bìweekly Max

 

Step 112

Police Invstgtv Serv Ofr 2 (1678) 

A 

22.760

 

1,820.80

B 

23.860 

1,908.80

C 24.920

 

1,9

93

.60

D 26.190

 

2,095.20

E 27.490

 

2,199.20

Police Lead Dispatcher (1661) 

A 32.280

 

2,582.40

8 

33.980

 

2,718.40

C 35.340 

2,827.20

D 37.120

 

2,969.60

E 38.920 

3,113.60

*Police Lieutenant (1683) 

A 

62.020

 

4,961.60

B 64.810 

5,184.80

C 67.820

 

5,425.60

D 70.990 

5,679.20

E 74.250 

5,940.00

Police Officer 1 (1692) A 31.320

 

2,505.60

B 32.780 

2,622.40

C 

34.430

 

2,754.40

D 36.020 

2,881.60

E 37.790 

3,023.20

Police Officer 2 (1693) 

A 

39.950

 

3,196.00

B 41.880

 

3,350.40

C 43.860

 

3,508.80

D 46.130

 

3,690.40

E 48.280 

3,862.40

*aîfcaton s pad ona aaed basi and represeted.

** Classilïation is n the Uncassifed Service but was estabished wÏth steps as indcated.

... C[asîatîo  unrepresented and paid on an hourybass.

**** Casslfcaton s paid on a salaled bai and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Polce Officer 3 (1695) A 41.950

 

3,356.00

B 43.950 

3,516.00

C 

46.080

 

3,686.40

D 48.410 

3,872.80

E 

50.6

90 

4,055.20

Police Property & Evid Lead Spec (1911) A 21.320 

1

,7

0

5

.6

0

B 22.340 

1,787.20

C 23.310

 

1,864.80

D 24.450

 

1,956.00

E 25.590 

2,047.20

Polce Property & Evíd Spec (1719) 

A 19390

 

1,551.20

B 

20.32

0 

1,625.60

C 21.200 

1,696.00

D 22.220

 

1,777.60

E 23.260

 

1,860.80

Police Property & Evid Supv (1900) 

A 

23.920

 

1,913.60

B 25.040 

2,003.20

C 26.170 

2,093.60

D 27.550 

2,204.00

E 28.790 

2,303.20

**** Police Property & Records Admnstr (1698) A 43.090

 

3,447.20

B 45.170

 

3,613.60

C 47.430 

3,794.40

D 49.600 

3,968.00

E 52.100 

4,168.00

*Clašcaton is paid onasalarled bassendrepresented.

*Classtfcaton is  the Uncassed Service but was etabished wth steps as indkated„

***aifícaton is unrepresented and paidon an houriŸ bas.

**** Cassftcation  paid ona saared basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Bìweekly Max

 

Step 112

Police Records Clerk (1720) A 21.340

 

1,707.20

B 22.270

 

1,781.60

C 23.350

 

1,868.00

D 24.550

 

1,964.00

E 25.770

 

2,061.60

Police Records Data Spec (1575) A 17.980

 

1,438.40

B 18.880 

1,510.40

C 19.750

 

1,580.00

D 20.770 

1,661.60

E 21.770 

1,741.60

Police Records Data Spec Supv (1576) A 21.770

 

1,741.60

B 22.760 

1,820.80

C 23.880

 

1,910.40

D 24.990

 

1,999.20

E 26.150 

2,092.00

Police Recruit (1697) 

A 26.650

 

2,13

2

.00

B 27.850 

2,228.00

C 29.210

 

2,336.80

D 30.710 

2,456.80

E 32.130 

2,570.40

Police Sergeant (1696) 

A 

48.480

 

3,878.40

B 

50.870

 

4,069.60

C 53.320 

4,265.60

D 55.960 

4,476.80

E 58.610 

4,688.80

*a on is pad on a saared bass and represented.

*Cassífècaton îs in the Uncassifîed Ser,oe but was estabÎšhed wth steps as indcated.

.laification is unrepresented and pad on an hourlly basis

**** classîficaton is pad on a sataed bess nd unrepesented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Police Serv Ofr 1 (1392) A 19.970

 

1,597.60

B 20.950 

1,676.00

C 21.990 

1,759.20

D 22.950

 

1,836.00

E 24.010 

1,920.80

Police Sen/ Ofer 2 (1377) A 21.950

 

1,756.00

B 23.010 

1,840.80

C 24.170

 

1,933.60

D 25.280

 

2,022.40

E 26.410

 

2,112.80

****Police Specal Projects Mgr (1754) 

A 

41.020

 

3,281.60

B 42.970

 

3,437.60

C 45.100 

3,608.00

D 47.300 

3,784.00

E 49.600

 

3,968.00

Polygrapher 1 (1716) A 24.950

 

1,996.00

B 26.120 

2,089.60

C 27.450

 

2,196.00

D 28.640

 

2,291.20

E 30.040 

2,403.20

Polygrapher 2 (1196) A 30.110

 

2,408.80

B 31.500

 

2,5

2

0

.0

0

C 33.130

 

2,650.40

D 34.840 

2,787.20

E 36.510 

2,920.80

*Cassìcaton  padon a saaed basi and repesented

**Cassificato:n s iín the Uncassfied Senlce but was estabished wth steps as indktd.

assîìcatîon  unrepresented ad pad on an houry bass.

**** aAfìcaton s paid on a salaled basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Polygrapher 3 (1715) A 40.110

 

3,208.80

B 42.050

 

3,364.00

C 44.100

 

3,528.00

D 46.290

 

3,703.20

E 48.360

 

3,868.80

Pool Guard 1 (1667) 

A 15.370

 

1,229.60

B 16.090 

1,287.20

C 

16.920

 1,3

53.

60

D 17.710 

1,416.80

E 18.510 

1,480.80

Pool Guard 2 (1936) 

A 

16.870

 

1,349.60

B 17.700 

1,416.00

C 18.480 

1,478.40

D 19.390 

1,551.20

E 20.320 

1,625.60

Power Plant Oper (1717) 

A 

33.090

 

2,64

7.20

B 34.550 

2,764.00

C 36.160 

2,892.80

D 37.850 

3,028.00

E 39.510 

3,160.80

Power Plant Supt (1739) 

A 

46.690

 

3,735.20

B 49.060 

3,924.80

C 51.310 

4,104.80

D 53.820 

4,305.60

E 56.380 

4,510.40

*Cascaon s pad on a sárîed basis and represented.

** Classfkation îs n the Uncassfïed Servce but was estabished wth steps as indcated.

*

sificato:n is unrepreented and pad on an hourly bass

*•*dassîfcation s paid on a saed basis and unrepreseted.
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V
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U
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Power Plant Supv (1718) 

A 

37.070

 

2,965.60

B 38.920 

3,113.60

C 40.730

 

3,258.40

D

 42.660 

3,412.80

E 44.760

 

3,580.80

Prin Backflow & Cross Connection Spec (1731) A 28.010

 

2,240.80

B 29.410 

2,352.80

C 30.870

 

2,469.60

D 32.420 

2,593.60

E 33.920 

2,713.60

Prin Backow & Cross Conn Spec Supv (1733) 

A 

32.210

 

2,576.80

B 33.820 

2,705.60

C 35.500 

2,840.00

D 37.290

 

2,983.20

E 39.010 

3,120.80

Prin Corrosion Engineering Aide (1812) 

A 

33.900

 

2,712.00

B 35.590 

2,847.20

C 37.360 

2,988.80

D 39.240

 

3,139.20

E 41.040

 

3,283.20

Principal City Atty Invstgtr (1728) 

A 

41.300

 

3,304.00

B 

43.270 

3,461.60

C 45.490

 3,6

39.

20

D 47.630 

3,810.40

E 50.030 

4,002.40

*Cassfcation s paíd on a salaned basis an epresented

**Cassîficaton is îín the Undassfìed Servce butwas establîshed wth steps as indted.

Classîñcation  unrepresented and pad   hulfly bas.

**** Casîfì:caton  paid on a saaed bass and unrepresented.
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SALARY TABLE CLASSIFIED SERVICE
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Principal Clerk (1726) 

A 24.390

 

1,951.20

B 25.560 

2,044.80

C 26.760 

2,140.80

D 28.050 

2,244.00

E 29.510 

2,360.80

Principal Customer Servs Rep (1722) 

A 26.890

 

2,151.20

B 28.190 

2,255.20

C 29.460

 

2,356.80

D 31.020 

2,481.60

E 32.480

 

2598.40

Principal Drafting Aide (1725) A 28.010

 

2,240.80

B 29.410 

2,352.80

C 30.870 

2,469.60

D 32.420

 

2,593.60

E 33.920

 

2,713.60

Principal Engrng Aide (1727) 

A 33.900

 

2,712.00

B 35.590 

2,847.20

C 37.360 

2,988.80

D 39.240 

3,139.20

E 41.040

 

3,283.20

Principal Legal Sec (1404) 

A 

34.160

 

2,732.80

B 35.720

 

2,857.60

C 

37.470

 

2,997.60

D 39.230 

3,138.40

E 41.170 

3,293.60

*Classfìcaton  pad on a aarâed bas and epresented

*Cassificatìon is in the Unclassfted Serce bt was estabshed with steps as indated.

**assiìcaton  unrepresented and paid on an houryba

**** CsÎfìcaton i paid ona saaried basis and unrepresented
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SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

5  Department

 EFFECTIVE OU0U2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Principal Paraegal (1147) 

A 

39.190

 

3,135.20

B 41.030

 

3,282.40

C 42.960 

3,436.80

D 

45.050

 

3,604.00

E 47.130

 

3,770.40

Principal Plan Review Spec (1724) 

A 

43.090

 

3,447.20

B 45.080

 

3,606.40

C 47.370

 

3,789.60

D 49.550 

3,964.00

E 51.950 

4,156.00

Principal Plant Tech Supv (1670) A 44.490

 

3,559.20

B 46.570 

3,725.60

C 48.910 

3,912.80

D 51.250

 

4,100.00

E 53.680

 

4,294.40

Principal Police Records C[rk (1721) A 29.650

 

2,372.00

B 31.000

 

2,480.00

C 32.470 

2,597.60

D 34.160 

2,732.80

E 35.740 

2,859.20

Principal Survey Aide (1525) 

A 

33.980

 

2,718.40

B 35.660

 

2,852.80

C 37.440 

2,995.20

D 39.320

 

3,145.60

E 41.150 

3,292.00

*Classfcaton Is paid ona salarled bass and represented.

**assifatîon is in the Undassfed Seroe bt was establshed wh steps as indkated

**Cssfìcaton  unrepreseted and pd on an hourfy ba

**CIassifìctkn s pad on a salaried bass and unrepesented.
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Class Ttle

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Principal Test Admnstrn Spec (1723) A 25.590

 

2,047.20

B 26.820 

2,145.60

C 28.040

 

2,243.20

D 29.510

 

2,360.80

E 30.900 

2,472.00

Principal Traffic Engrng Aide (1730) A 33.900

 

2,712.00

B 35.590 

2,847.20

C 37.360

 

2,988.80

D 39.240 

3,139.20

E 41.040 

3,283.20

Principal Utility Supv (1980) A 29.140

 

2,331.20

B 30.560

 

2,444.80

C 32.030

 

2,562.40

D 33.550

 

2,684.00

E 35.210

 

2,816.80

Principal Water Resources Specialist (1047) A 46.540

 

3,723.20

B 48.830

 

3,906.40

C 51.070

 

4,085.60

D 53.590 

4,287.20

E 56.260 

4,500.80

Principal Water Utility Supv (1734) 

A 32.130

 

2,570.40

B 33.690

 

2,695.20

C 35.310 

2,824.80

D 36.990 

2,959.20

E 38.820

 

3,105.60

*CassÎcaton s pad on a saaed basis and represented.

**Cassifcatîon is in the Uncssfed Servce but was estabished wth steps as ndcated.

Casiìcaon  unrepresented and pad on an houry bass.

**** Oasîfcaton b paid ona saîared bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Print Shop Supv (1736) 

A 

32.030

 

2,562.40

B 33.390 

2,671.20

C 34.870

 

2,789.60

D 36.410 

2,912.80

E 38.170

 

3,053.60

Procurement Contracting Trainee (1740) A 27.970

 

2,237.60

B 

29.360

 

2,348.80

C 30.770 

2,461.60

D 32.130 

2,570.40

E 33.770

 

2,701.60

Procurement Spec (ermnal) (1282) A 27.510

 

2,200.80

B 28.830 

2,306.40

C 30.270 

2,421.60

D 31.640 

2,531.20

E 33.320 

2,665.60

Programmer Anlyst 1 (1747) 

A 21.690

 

1

,7

3

5.2

0

B 22.760 

1,820.80

C 23.860

 

1,908.80

D 24.920 

1,993.60

E 26.190

 

2,095.20

Programmer Anlyst 2 (1748) 

A 

24.920

 

1,993.60

B 

26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750

 

2,300.00

E 30.290 

2,423.20

*Clasfcaton is paid ona salarled basand repesented.

**Cassification s In the Uncassfed Serve but was established with step as ircated.

***sîfication  unrepresented and pad on an hourly bs.

****CFasication is paid on a saaried basis and unrepresented.
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Programmer Anlyst 3 (1749) A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

Project Assistant (1750) 

A 

35.060

 

2,804.80

B 36.690

 2,

9

3

5

.2

0

C 38.440 

3,075.20

D 40.380 

3,230.40

E 42.240 

3,379.20

Project Ofcr 1 (1751) 

A 40.380

 

3,230.40

B 42.240

 

3,379.20

C 44.350

 

3,548.00

D 46.540

 

3,723.20

E 

48.750

 

3,900.00

Project Ofr 2 (1752) 

A 46.540

 

3,723.20

B 48.750

 

3,900.00

C 51.170 

4,093.60

D 53.680 

4,294.40

E 56.260 

4,500.80

Property Agent (1756) 

A 

33.250

 

2,660.00

B 34.880

 

2,790.40

C 36.600 

2,928.00

D 38.250 

3,060.00

E 40.200 

3,216.00

Classfìcaton is pad on a salaried ba and represented.

** Classfcaon ìs În the ncassfed Servce bt was estabshed wìh step as ãndicated.

asìcation is unrepresented and paid on an hOUFy bas

**** Nassfìcation s pad ona saíared basis and unrepreeted.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourl

y Biweekly Amt

 

Biweekly Max

 

Step 112

PSCT Claims Rep 1 (1784) A 20.830

 

1,666.40

B 21.890

 

1,751.20

C 22.910

 

1,832.80

D 24.060

 

1,924.80

E 

25.200

 

2,016.00

**** Public Art Prgm Admnstr (1769) A 37.400

 

2,992.00

8 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 

45.320

 

3,625.60

Public Info Clerk (1776) 

A 

17.650

 

1,412.00

B 18.470 

1,477.60

C 19.260

 

1,540.80

D 20.200

 

1,616.00

E 21.240 

1,699.20

Public Info Ofer (1777) A 24.370

 

1,949.60

B 25.480 

2,038.40

C 26.760

 

2,

14

0.

8

0

D 28.150

 

2,252.00

E 29.530

 

2,362.40

Publc Info Spec (1774) A 18.470

 

1,477.60

B 19.270

 

1,541.60

C 20.200

 

1,616.00

D 21.240

 

1,699.20

E 22.300 

1,784.00

*Casfiatkn is pad on a salaried baand represented.

**Cassificatíon is in the Uncased Serice but was establshed with steps as Indated.

**#assficaton  unrepresented and paid on an houry bas

=Casfication s pad ona saared bas and unepreseted.
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Class Tite

 

Pay Scale

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Public Info Supv (1778) 

A 20.200

 

1,616.00

B 21.240 

1,699.20

C 22.300

 

1,784.00

D 23.280

 

1,862.40

E 24.370 

1,949.60

Public Works Dispatch Supv (1767) A 23.010

 

1,840.80

B 24.240 

1,939.20

C 25.360 

2,028.80

D 

26.590

 

2,127.20

E 

27.770

 

2,221.60

Public Works Dispatcher (1766) 

A 

20.030

 

1,602.40

B 21.090

 

1,687.20

C 22.040 

1,763.20

D 23.040 

1,843.20

E 24.140

 

1,931.20

Pubic Works Supt (1977) 

A 

43.250

 

3,460.00

B 45.270

 

3,621.60

C 47.520 

3,801.60

D 49.860 

3,988.80

E 52.220 

4,177.60

Public Works Supv (1961) 

A 

32.070

 

2,565.60

B 33.580 

2,686.40

C 35.300 

2,824.00

D 37.040

 

2,963.20

E 38.820 

3,105.60

*Cascatíon  paîd on a saaried bass and reprented

**Cassfkaton is in the Uncasý瑦ed Servie but was estabshed wh steps as indcated.

Cšssîcation  unrepresented and pad on an houy basi

****Casîfìcaton  pad on a saared bais and unrepreeed.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Publishing Specialist 1 (1258) A 14.550

 

1,164.00

B 15.270

 

1,221.60

C 

15.85

0

 1,

268

.00

D 16.600

 

1,328.00

E 17.480

 1,

39

8.4

0

Publishing Specialist 2 (1259) 

A 17.630

 

1,410.40

B 18.390

 

1,471.20

C 19.070

 

1,525.60

D 

20.030

 

1,602.40

E 20.880

 

1,670.40

Pump Station Oper (1372) 

A 

26.600

 

2,128.00

 27.730

 

2,218.40

C 29.040

 

2,323.20

D 30.300

 

2,424.00

E 31.760

 

2,540.80

Pump Station Oper Supv (1373) A 29.450

 

2,356.00

B 30.730

 

2,458.40

C 32.190

 

2,575.20

D 33.480

 

2,678.40

E 35.130

 

2,810.40

Pump Station Oper Trainee (1371) 

A 23.140

 

1,851.20

B 24.240

 

1,939.20

C 25.370

 

2,029.60

D 26.430 

2,114.40

E 27.690 

2,215.20

*Casiìcaton is paid on a saaed bass and;represented.

*Classiication s n the Uncassfed Service but vus estabished wth teps as ndicated.

**Clafìcatîon  unrpresented and paid on an houry bs.

**** Classtìcation s paid ona salaried basis and unrepresented.



 Personnel

 SALARY TABLE CLASS!FIED SERV[CE

 

EXHIBIT A-2

SQ Department

 

EFFECTIVE 01/01/2023

 PAGE: 102

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Pure Water Plant Operations Supv (1034) 

A 43.340

 

3,467.20

B 45.510

 

3,640.80

C 47.790 

3,823.20

D 50.180

 

4,014.40

E 52.690 

4,215.20

Pure Water Plant Operator (1032) A 37.330

 

2,986.40

B 39.200

 

3,136.00

C 41.150 

3,292.00

D 43.210

 

3,456.80

E 45.370

 

3,629.60

Pure Water Treatment Superintendent (1036) 

A 60.840

 

4,867.20

B 63.890 

5,111.20

C 67.080 

5,366.40

D 70.430 

5,634.40

E 73.950 

5,916.00

Ranger/Diver 1 (1398) 

A 

25.490

 

2,039.20

B 26.700 

2,136.00

C 27.970 

2,237.60

D 29.330

 

2,346.40

E 30.770 

2,461.60

Ranger/Diver 2 (1399) 

A 

27.970

 

2,237.60

B 29.460

 

2,356.80

C 30.800 

2,464.00

D 32.220 

2,577.60

E 33.810 

2,704.80

*Cassîfícaton s pad on a salaed basi and repreeted.

** Classifìcation s in the Uncassifed Service but was established with steps as irîdîcated.

S =

 

Cassîtïcaton  unrepresented and pa on an houriybasis.

**** Casscaton  pad on a salaried basi and unrepresented.



 Personnel

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

5

[Ž

 

D

e

p

a

rt

m

e

n

t

 

EFFECTIVE 01/01/2023

 

PAGE: 103

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Ranger/Diver Supv (1400) 

A 

30.700

 

2,456.00

B 

32.260

 

2,580.80

C 33.810

 

2,704.80

D 35.340 

2,827.20

E 37.130

 

2,970.40

Rate Aníyst (1793) 

A 38.250

 

3,060.00

B 40.200

 

3,216.00

C 42.160

 

3,372.80

D 44.260

 

3,54

0.8

0

E 46.380 

3,710.40

Rec Aide (1794) A 10.440

 835.20

B 10.930

 874.40

C 11.530 922.40

D 11.990 959.20

E 15.750

 

1,2

6

0

.0

0

Rec Cntr Dir 1 (1873) A 21.760

 

1,740.80

B 22.850

 

1,828.00

C 23.890

 

1,911.20

D 25.100 

2,008.00

E 26.200 

2,096.00

Rec Cntr Dir 2 (1796) 

A 

23.390

 

1,871.20

B 24.470 

1,957.60

C 25.610 

2,048.80

D 26.940 

2,155.20

E 28.130 

2,250.40

®Cassîfcatíon s pad on a saaried bas and represented.

** Cassfattion s n the Uncassed Service but was estabished wit:h steps as indcted.

asslìcaton  unrepresented and pad  u hour bas

**** Cassfcaton is paid on a saaried basis and unrepresented.



: Personnel

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

SC

 Depa

rtm

ent

 

EFFECTIVE 01/01/2023

 PAGE: 104

Class Title

 

Pay Scaie

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Rec Cntr Dir 3 (1735) 

A 25.100

 

2,008.00

B 26.200

 

2,096.00

C 27.460

 

2,196.80

D 28.860

 

2,308.80

E 30.170

 2,

4

1

3.

60

Rec Leader 1 (1565) A 13.970

 

1,117.60

B 14.630

 

1,170.40

C 

15.380

 

1,230.40

D 16.100

 

1,288.00

E 16.830

 

1,346.40

Rec Leader 2 (1531) 

A 

16.100

 

1,288.00

B 16.830 

1,346.40

C 

17.630 

1,410.40

D 18.480

 

1,478.40

E 19.400 

1,552.00

Rec Spec (1797) 

A 

23.900

 

1,912.00

B 24.950 

1,996.00

C 26.150 

2,092.00

D 27.490 

2,199.20

E 28.730

 

2,298.40

Records Management Analyst (1247) 

A 30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600

 

2,928.00

*Cla=Icaton is pad ona salaried bass and represented.

**Cassficaon is in the Unclassed Servie but was estabshed with steps as Indicated.

***Casìfìcation is unrepreented and pid on an houý basis.

**** Cassmcaton  pad onasatared bass and unepnesented.



 Pers

onn

el

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

S 

 D

ep

a

m

en

t

 

EFFECTVE 01/01/2023

 PAGE: 105

Class Title

 

Pay Scale

 

Min Hourly

 

Max Ho

ury 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Recycing Prgm Mgr (1556) A 42.990

 

3,

43

9

.2

0

B 45.050

 

3

,6

04

.0

0

C 47.280

 

3,782.40

D 49.600

 

3,968.00

E 52.040

 

4,163.20

Recycling Spec 1 (1559) A 24.920

 

1,993.60

B 26.190

 

2,

0

9

5.

2

0

C 27.490

 

2,199.20

D 28.750 

2,300.00

E 30.290

 

2,423.20

Recycling Spec 2 (1558) 

A 

30.290

 

2,423.20

B 31.740

 2,5

39.

20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

Recycling Spec 3 (1561) A 33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

**** Rehab Coord (1811) A 32.630

 

2,610.40

B 34.170

 

2,733.60

C 35.860 

2,868.80

D 37.560 

3,004.80

E 39.460

 

3,156.80

*Cassfcation is pad on a saaied bass and reprented.

**da:ssificatïon is n the Uncassifed Servce but was estabished wth steps=indcaed.

Cassîfìcato iš unrepreseted and PLîd ón an houãtý'baši

assîìcation s paidon a saíared basý and unrepented.



 Personnel

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

SC Department

 

EFFECTIVE 01/01/2023

 

PAGE: 106

Class Title

 

Pay Scale

 

Min Hourly

 

Max Ho

urly Biweekly Amt 

Biweekly 

Max

 

Step 112

Reservoir Keeper (1817) 

A 22.200

 

1,776.00

B 23.200

 

1,856.00

C 24.270 

1,941.60

D 25.410 

2,032.80

E 26.530

 

2,122.40

Reservoir Maintenance Supervisor (1815) A 33.320

 

2,665.60

 34.890 

2,791.20

C 36.650 

2,932.00

D 

38.410 

3,072.80

E 40.200 

3,216.00

Retirement Assistant (1801) A 21.200

 

1,696.00

B 22.220 

1,777.60

C 23.250 

1,860.00

D 24.420 

1,953.60

E 

25.650

 

2,052.00

Retirement Financial Specialist 1 (1049) 

A 24.920

 

1,993.60

B 26.190

 

2,095.20

C 27.490 

2,199.20

D 28.750 

2,300.00

E 30.290 

2,423.20

Retirement Financial Specialist 2 (1050) A 30.290

 

2

,4

23.20

B 31.740

 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

*asîfcatkn is pad on a safaed basis and epeseted

** asslìcato  in the nckssfed Servie but was etabished wth steps as indicated.

***Casiñeation is unrepresented and pad on an hour-y bas

aslìcato s: paid on a saiaied basis and unrepresented



Personnel

 

SALARY TABLE CLASSIF

IED SERVICE

 EXHIBIT A-2

Deartment

 

EFFECTIVE 01/01/2023

 PAGE: 107

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Retirement Fincial Specialist 3 

(1051) 

A 

33.250

 

2,660.00

 34.880

 

2,790.40

C 

36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200

 3,

21

6

.0

0

Retirement Financial Specialist Trainee (1048) A 21.690

 

1,

73

5

.2

0

B 22.760 

1,820.80

C 23.860

 

1,908.80

D 24.920

 

1,993.60

E 26.190

 

2,095.20

Roofer (1819) A 22.010

 

1,760.80

B 23.030

 

1,842.40

C 24.070 

1,925.60

D 25.140

 

2,Oll.20

E 26.370

 

2,109.60

Roofíng Supervisor (1818) A 25.270

 

2,021.60

B 26.450

 

2,116.00

C 27.770

 

2,221.60

D 29.190

 

2,335.20

E 30.570

 

2,445.60

Safety & Train Mgr (1972) A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210

 

3,456.80

E 45.320

 

3,625.60

*Clafcaton is paid on a salaried bsis and represented.

**classífcation is in the unclassïfted Serce but was established wth: steps as indcated.

**Casifïcatïôn is unrepresented and paid on an houry bss

asfícaton b paid ona alaedba and unrepesented.
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rso
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el

 SALARY TABLE CLASSFED SERVCE

 EXHIBIT A-2

S Department

 

EFFECTIVE 01/01/2023

 

PAGE: 108

Class Title

 

Pay Scale

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Safety Ofcr (1823) 

A 

32.450

 

2,596.00

B 33.950

 

2,716.00

C 35.650

 

2,852.00

D 37.400

 2,

9

9

2.

00

E 39.190

 

3,135.20

Safety Rep 1 (1825) A 23.370

 

1,869.60

B 24.510

 1,9

60.

80

C 25.760

 

2,060.80

D 26.950 

2,156.00

E 28.280 

2,262.40

Safety Rep 2 (1826) A 28.280

 

2,262.40

B 29.610

 

2,368.80

C 31.110

 

2,488.80

D 32.580

 

2,606.40

E 34.190 

2,735.20

Sanitation Driver 1 (1834) A 20.500

 

1,640.00

B 21.390 

1,711.20

C 22.380 

1,790.40

D 23.430

 

1,874.40

E 24.500

 

1,960.00

Sanitation Driver 2 (1832) 

A 

25.120

 

2,009.60

B 26.120

 

2,089.60

C 27.210 

2,176.80

D 28.340

 

2,267.20

E 29.590

 

2,367.20

*Classcation  paid on a saaled basis and ep,esented.

**Cassfication is in the Undassfed Servce but was establshed with steps as indcated

***assification  unrepresented and pad on an houry bas

*Clasffcaton  paid ona salaed basis and unrepresented.



Ž
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SALARY TABLE CLASSFIED SERV

CE

 EXHIBIT A-2

S LU Depart

ment

 

EFFECTIVE 01/01/2023

 

PAGE: 109

Class Title

 

Pay Scae

 

Min Hourly

 

Max Houry Biweekly Amt

 

Biweekly Max

 

Step 112

Sanitation Driver 3 (1824) A 26.370

 

2,109.60

B 

27.420 

2,193.60

C 28.560

 

2,2

8

4.80

D 29.740

 

2,379.20

E 31.050

 

2,484.00

Sanìtation Drver Trainee (1833) A 18.490

 

1,479.20

B 19.280

 

1,542.40

C 20.130

 

1,610.40

D 21.030

 

1,682.40

E 22.010

 

1,760.80

Security Officer (1829) 

A 32.450

 

2,596.00

B 33.950

 

2,716.00

C 35.650

 

2,852.00

D 37.400

 

2,992.00

E 39.190

 

3,135.20

Security Rep 1 (1827) A 23.370

 

1,869.60

B 24.510

 

1,960.80

C 25.760 

2,060.80

D 

26.950

 

2,156.00

E 28.280 

2,262.40

Security Rep 2 (1828) 

A 28.280

 

2,262.40

B 29.610

 

2,368.80

C 31.110

 

2,488.80

D 32.580

 

2,606.40

E 34.190 

2,735.20

*CassÎfcon s paid on a saaie basis and represented.

** classcation s n the:uncíassifed ervie but was established wth stes as indicated.

**Caifìcation is unrepreented and p:aid on an houry basi.

**** Casîcatio

n s paidon a salaried

 basis and unrepres

erted.



% Personnel

 SALARY TABLE CLASSFED SERVICE

 EXHIBIT A-2

51 Department

 

EFFECTIVE 01/0/2023

 PAGE: 110

Class Title .

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekiy Amt

 

Biweekly Max

 

S

te

p

 

1

1

2

Seven-Gang Mower Operator (1265) A 20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 23.950 

1,916.00

E 25.040

 

2,003.20

Sewer Maintenance Equipment Operator (1455) A 20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 23.950

 

1,916.00

E 25.040

 

2,003.20

Sign Shop Supv (1895) 

A 27.530

 

2,202.40

B 28.730

 

2,298.40

C 30.010 

2,400.80

D 31.500 

2,520.00

E 32.920

 

2,633.60

Sign Shop Technician (1891) A 23.580

 

1,886.40

B 24.620

 

1,969.60

C 25.690 

2,055.20

D 27.010 

2,160.80

E 28.170 

2,253.60

Special Event Traffic Controller 1 (1934) A 19.030

 

1,522.40

B 19.930

 

1,594.40

C 20.920

 

1,673.60

D 21.860

 

1,748.80

E 22.870 

1,829.60

*Casfication s paid on a saaed basand repreented

**Cìassfcaton is in the ncassfed Servce but was esta:bîshed wth steps as indted.

*Cassîfìcaton s urepresented and pad or an houy basis

Cassfìcation  pad:on a saared bais and unrepresented.



 Personnel

 

SALARY TABLE CLASSIFIED SERVICE

 

EXHIBIT A-2

S

U Depa

rtm

ent

 

EFFECTVE 01/01/2023

 PAGE: 111

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Specíal Event Traffic Controller 2 (1932) 

A 

19.970

 

1,597.60

B 20.900

 

1,672.00

C 21.930 

1,754.40

D 22.940

 

1,835.20

E 24.030

 

1,922.40

Special Event Traffic Control Supv (1933) A 25.330

 

2,026.40

B 26.540 

2,123.20

C 27.850

 

2,228.00

D 29.100 

2,328.00

E 30.430 

2,434.40

Sr Account Audit Clrk (1133) 

A 

21.220

 

1,697.60

B 

22.310 

1,784.80

C 

23.380

 

1,870.40

D 24.450

 

1,956.00

E 25.590 

2,047.20

Sr Account Crk (1844) 

A 20.200

 

1,616.00

B 21.240 

1,699.20

C 22.300 

1,784.00

D 23.280

 

1,862.40

E 24.370 

1,949.60

Sr Accounts Payable Audit Clrk (1809) 

A 

21.200

 

1,696.00

B 22.220 

1,777.60

C 23.250 

1,860.00

D 24.420 

1,953.60

E 25.650 

2,052.00

*Classfìcation  pad ona saaried bass and ìreprented.

**Cassificaton is n the Undasfed Ser,e but was establshed wth steps as indcated.

*Cíassfìcatïon  unreprešeted nd padon an houry bãì

**** C[assÎFcaton  paid on a saíaed bas and unrepresented.



 Personnel

 

SALARY TABLE CLASSIFIED SERViCE

 EXHIBIT A-2

S[W Department

 

EFFECTIVE 01/01/2023

 PAGE: 112

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Airport Operations Asst (1808) 

A 

25.770

 

2,061.60

B 26.940 

2,155.20

C 28.100 

2,248.00

D 

29.360 

2,348.80

E 30.770 

2,461.60

Sr Backflow & Cross Connection Spec (1729) 

A 24.890

 

1,991.20

B 26.090 

2,087.20

C 27.410 

2,192.80

D 28.700 

2,296.00

E 

30.080

 

2,4

0

6.4

0

Sr Benefits Rep (1257) 

A 

21.200

 

1,696.00

B 22.220

 

1

,7

77

.60

C 23.250 

1,860.00

D 24.420 

1,953.60

E 25.650

 

2,052.00

Sr Biologist (1804) 

A 

46.230

 

3,698.40

B 48.360

 

3,868.80

C 

50.760 

4,060.80

D 53.150 

4,252.00

E 55.700

 

4,456.00

Sr Boat Operator (1267) 

A 

29.260

 

2,340.80

B 30.500

 

2,4

4

0.0

0

C 31.990

 

2,559.20

D 33.420

 

2,673.60

E 34.940

 

2,795.20

*Ce5sfícaton s pad on a safared bass and epesented.

dassficatk>n s n the uncassified Serve but was estabshed wth steps as indated

**assîfïcaon is unrepresented and pa on an houry bas

Nassìcaton s paid on a salaed basis and unreprese:rïted.



 Personnel

S D Depart

ment

SALARY TABLE CLASSFIED SERVICE

EFFECTIVE 01/01023

EXHIBIT A-2

PAGE: 113

Class Title

 

Pay Scale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Building Maint Supv (1279) 

A 

43.090

 

3,447.20

B 45.310

 

624.0

C 47.380 

3,790.40

D 49.730 

3,978.40

E 52.110

 

4,168.80

Sr Cashier (1840) 

A 20.200

 

1,616.00

B 21.240 

1,699.20

C 22.300 

1,784.00

D 23.280 

1,862.40

E 24.370 

1,949.60

Sr Chemist (1854) 

A 

46.440

 

3,715.20

B 48.600 

3,888.00

C 51.000 

4,080.00

D 53.400 

4,272.00

E 55.980 

4,478.40

Sr City Atty Invstgtr (1885) 

A 

37.530

 

3,002.40

B 39.330 

3,146.40

C 41.320 

3,305.60

D 43.290 

3,463.20

E 45.490

 

3,639.20

Sr Civil Engineer (1855) 

A 

52.060

 

4,164.80

B 54.540 

4,363.20

C 57.260

 

4,580.80

D 60.070 

4,805.60

E 62.930

 

5,034.40

*Cassifcaton s pd on a saaried basis and represented

** Classification s n the Uncassified Servie but as established wíth steps as ndcated.

** Cìticaton s unrepreserrted and pad on an houriy basis.

**** asîìcation s pad on a saared basis and unrepresented.



1 Personnel

 

SALARY TABLE CLASSFIED SERVICE

 EXHIBIT A-2

5[ Department

 

EFFECTIVE 01/01/2023

 

PAGE: 114

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Claims Rep (1937) 

A 32.630

 

2,610.40

B 34.170 

2,733.60

C 35.860 

2,868.80

D 37.560

 

3,004.80

E 39.460

 

3,156.80

Sr Clerk/Typist (1879) 

A 

20.200

 

1,616.00

B 21.240

 

1,699.20

C 22.300 

1,784.00

D 23.280

 

1,862.40

E 24.370

 

1,949.60

Sr Code Compliance Supv (1912) A 27.750

 

2,220.00

B 28.980

 

2,

3

1

8.

40

C 30.470 

2,437.60

D 31.800 

2,544.00

E 33.310 

2,664.80

Sr Combination Inspector (1849) A 39.100

 

3,128.00

B 41.140

 

3,291.20

C 42.980 

3,438.40

D 45.150 

3,612.00

E 47.220 

3,777.60

Sr Commctns Engineer (1346) 

A 

52.060

 

4,164.80

B 54.540 

4,363.20

C 57.260

 

4,580.80

D 60.070 

4,805.60

E 62.930

 5,

0

34.

40

Cafiatžon Is pad on a salaried basis and represented.

**Cassfcaton  n the Uncssifed Servce

:

 but was establshed wth steps as ndcated.

***Cøfiaton unrepresented and pad on an hourly bais.

*** Cssfìcaton s paid on a aared bas and unrepresented.



 Personnel

 SALARY TABLE CLASSIFED SERVICE

 EXHIBIT A-2

S DD Departm

ent

 

EFFECTIVE 01/01/2023

 

PAGE: 115

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Commctns Tech (1859) 

A 

33.870

 

2,709.60

8 35.480

 

2,838.40

C 37.010 

2,960.80

D 38.820 

3,105.60

E 40.620 

3,249.60

Sr Commctns Tech Supv (1425) A 42.980

 

3,438.40

B 44.960 

3,596.80

C 47.170 

3,773.60

D 49.420 

3,953.60

E 

51.880

 

4,150.40

Sr Control Systems Engineer (1210) 

A 52.060

 

4,164.80

B 54.540 

4,363.20

C 57.260

 

4,

580

.80

D 60.070 

4,805.60

E 62.930

 

5,034.40

Sr Corrosion Engineering Aide (1813) 

A 

30.110

 

2,408.80

B 31.580 

2,526.40

C 33.170 

2,653.60

D 34.720

 

2,777.60

E 36.410 

2,912.80

Sr Corrosion Specialist (1807) A 52.060

 

4,164.80

B 54.540

 

4,363.20

C 57.260 

4,580.80

D 60.070

 

4,805.60

E 62.930

 

5,034.40

Casfîation s paìd on a saaried bas andepresented.

**Classificaton is n the Unclassfed Serve but was estabshed wth steps = indcated.

**assñcation  unrepresented and pad on an hourybas

**** assfìcation  pad on a salared basis ad unrepresented.



Rž. Personnel 

SALARY TABLE CSSIFED SERVCE EXHIBIT A-2

S

' Depa

rtm

ent

 

EFFECTIVE 01/01/2023

 

PAGE: 116

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Customer Srvs Rep (1860) 

A 23.370

 

1,869.60

B 24.500 

1,960.00

C 25630 

2,050.40

D 26.920

 

2

15

3.6

0

E 

28.280 

2,262.40

**** Sr Department HR Analyst (1365) 

A 

33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 38.250 

3,060.00

E 40.200 

3,216.00

Sr Disposal Site Rep (1864) 

A 

20.200

 

1,616.00

B 21.230 

1,698.40

C 22.320 

1,785.60

D 23.430

 

1,874.40

E 

24.450 

1,956.00

Sr Disposal Site Supv (1866) 

A 

32.090

 

2,567.20

B 33.710 

2,696.80

C 35.400 

2,832.00

D 36.950 

2,956.00

E 38.770 

3,101.60

Sr Drafting Aide (1423) 

A 

24.890

 

1,991.20

B 

26.090 

2,087.20

C 27.410

 

2,192.80

D 28.700

 

2,296.00

E 30.080

 

2,406.40

*Classfcation  pad on a saared basi and represented.

**assificaton isn the Undasfed Sere but was estabshed wth steps as indted.

**Cassfìcaton  unrepresented and paid on an houry bas.

**®(155ìcato s pad on a salared bass and unrepreeted
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Electrical Engineer (1863) 

A 

52.060

 

4,164.80

B 54.540 

4,363.20

C 57.260 

4,580.80

D 60.070

 

4

,80

5.6

0

E 62.930 

5,034.40

Sr Electrical Inspector (1163) 

A 

35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980 

3,118.40

D 

40.950 

3,276.00

E 

42.830 

3,426.40

Sr Electrical Supv (1430) 

A 

37.940

 

3,035.20

B 39.750 

3,180.00

C 41.610

 

3,328.80

D 43.710 

3,496.80

E 45.890 

3,671.20

Sr Engineer-Fire Protection (1457) 

A 

52.060

 

4

,1

6

4.8

0

B 54.540 

4,363.20

C 57.260 

4,580.80

D 60.070 

4,805.60

E 62.930 

5,034.40

Sr Engineering Aide (1861) 

A 

30.110

 

2

,408

.80

B 31.580

 

2,526.40

C 33.170 

2,653.60

D 

34.720

 

2,777.60

E 36.410 

2,912.80

*CassHìcation s paid on a aared basis and represented.

Cassfcation is n the Uncasified Service butwas estabished wth steps as indicated.

*

Cassifaton  unrepreented and paid on an houry bas.

Classcation  paid on a aaied basis and unrepresented.
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Class Title 

. Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Engineering Geologist (1806) 

A 52.060

 

4,164.80

B 54.540

 

4,363.20

C 57.260

 

4,580.80

D 60.070

 

4,805.60

E 62.930

 

5

,0

34.

40

Sr Housing Inspector (11

66) 

A 33.820

 

2,705.60

B 35.520

 

2,841.60

C 37.150 

2,972.00

D 39.040

 

3,123.20

E 40.820 

3,265.60

Sr HVACRTechnician (1913) 

A 

34.960

 

2,796.80

B 36.640

 

2,931.20

C 

38

.23

0

 

3,0

58

.40

D 40.130

 

3,2

10

.40

E 41.970

 

3,

3

5

7.

6

0

Sr Land Surveyor (1935) 

A 52.170

 

4,173.60

B 54.670

 

4

3

7

3

.6

0

C 57.380 

4,590.40

D 

60.21

0

 

4,816.80

E 

63.070 

5,045.60

**Sr Legal Intern (2185) A 26.590

 

2,127.20

B 27.920

 

2,233.60

C 29.310 

2,344.80

D 30.780 

2,462.40

E 32.290 

2,583.20

*Casicaon : pad on a saad bas and epresented.

*Classfìcation is n the Unciassfied Ser,ce but was estabshed wth steps as indicaed.

Cassîfìcaon s unrepresented and paíd on an houry basis-

**¢

CEassìcaton is pad on a saared bas and unepreseted.
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 SALARY TABLE CLASSIFIED SERVCE

 EXHIB[T A-2

S Q Depatment

 

EFFECTIVE 01/01/2023

 

PAGE: 119

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hour

ly Biweekly

 Amt

 

Biweekly Max

 

Step 112

Sr Legal Secretary (1820) 

A 

32.540

 

2,603.20

B 34.020 

2,721.60

C 35.670 

2,853.60

D 37.360

 

2,988.80

E 39.210 

3,136.80

Sr Legislative Recorder (1857) 

A 

26.940

 

2,155.20

B 28.150 

2,252.00

C 29.550 

2,364.00

D 30.940

 

2,475.20

E 32.510 

2,600.80

Sr Liability Claims Rep (1044) 

A 32.630

 

2,610.40

B 34.170 

2,733.60

C

 35.860 

2,868.80

D 37.560 

3,004.80

E 39.460 

3,156.80

Sr Library Tech (1759) 

A 21.740

 

1,739.20

B 22.790 

1,823.20

C 23.840 

1,907.20

D 25.040 

2,003.20

E 26.290 

2,103.20

Sr Life Safety Inspector (1113) A 35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980

 

3,118.40

D 40.950

 

3,276.00

E 42.830

 

3,426.40

*Cassfcations paid on a saared bass and represented

**dassfation is in the Uncassîed Serve but was etabshed wth steps as indicated.

***assîfìcaton is unrepreeted and pad on an houy bas.

**** Casfcation Is paid ona salared bass and unrepresented.
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EFFECTIVE 01/01/2023
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly 

Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Locksmith (1802) 

A 

25.770

 

2,061.60

8 

26.970

 

2,157.60

C 28.170

 

2,253.60

D 29.410

 

2,3

52

.80

E 30.840

 

2,467.20

Sr Marine Biologist (1851) 

A 

46.450

 

3,716.00

B 48.600

 

3,888.00

C 51.010

 

4,080.80

D 53.400

 

4,272.00

E 55.980

 

4,478.40

Sr Mechanical Engineer (1830) 

A 

52.060

 

4,164.80

B 

54.540

 

4,363.20

C 57.260

 

4,580.80

D 60.070

 

4,805.60

E 

62.930

 

5,034.40

Sr Mechanical Inspector (1173) 

A 

35.470

 

2,837.60

 37.310

 

2,984.80

C 

38.980

 

3,118.40

D 

40.950

 

3,276.00

E 42.830

 

3,426.40

Sr Mgmt Anlyst (1106) 

A 

33.250

 

2,660.00

B 34.880

 

2,790.40

C 

36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

*Ca

fcaton  pad on a saarîed bas and represented.

**Cassifcaton is in the uncassžñed Serve but was estabshed wth steps as indcated.

***assifcation is unrepreeted and paid on an hou bas

8***

 

Cafìcaton s pad on a salared basis and unrepresented.



f Personnel

5[8 Department

SALARY TABLE CLASSIF[ED SERVICE

EFFECTIVE 01/01/2023

EXHIBIT A-2

PAGE: 121

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Offset Press Operator (1868) A 21.130

 

1,690.40

B 22.120 

1,769.60

C 23.110

 

1,848.80

D 24.140

 

1,931.20

E 25.160 

2,012.80

Sr Paralegal (1822) 

A 35.520

 

2,841.60

B 37.220 

2,977.60

C 38.970 

3,117.60

D 

40.890

 

3,271.20

E 42.780

 

3,422.40

Sr Park Ranger (1821) 

A 

31.780

 

2,542.40

B 33.200 

2,656.00

C 34.980 

2,798.40

D 36.760 

2,940.80

E 38.510 

3,080.80

Sr Parking Enfrc Supv (1148) 

A 

32.520

 

2,601.60

B 34.100 

2,728.00

C 35.730 

2,858.40

D 37.470 

2,997.60

E 39.200 

3,136.00

Sr Parking Meter Tech (1803) 

A 

24.120

 

1,929.60

B 25.130

 

2,010.40

C 

26.350

 

2,108.00

D 27.480 

2,198.40

E 28.740

 

2,299.20

*Cassìcaton  pad on a salaried i, die ,e:ìl.

*Ý

 

dassificaton is n the unchâssfted sere but was established with steps as indated.

***Cassifìcatón  unrepresented and pad on an houry ba

**** Cassfìcation  paid on a salaied basis and unrepresented.
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Department

SALARY TABLE CLASSF!ED SERVICE

EFFECTIVE 01/01/2023
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PAGE: 122

Class Title

 

Pay Scale

 

Min Hourly 

Max Hourly 

Biweekly Amt

 

Biweekly Max

 

Step 112

**** Sr Pers Anlyst (1650) 

A 

40.090

 

3,207.20

 

4

2

.0

5

0

 

3,364.00

C 44.120

 

3,529.60

D 46.150

 

3,692.00

E 48.480

 

3,878.40

Sr Planner (1872) 

A 

42.300

 

3,384.00

B 44.380

 

3,550.40

C 46.430

 

3,714.40

D 48.720

 

3,

89

7

.6

0

E 51.150

 

4,092.00

Sr Plant Tech Supv (1671) 

A 

40.370

 

3,229.60

B 42.300

 

3,384.00

C 

44.310

 

3,544.80

D 46.470

 

3,717.60

E 

48.720

 

3,897.60

Sr Police Prop & Evid Supv (1904) 

A 

30.290

 

2,423.20

B 31.740 

2,539.20

C 33.250

 

2,660.00

D 34.880

 

2,790.40

E 36.600

 

2,928.00

Sr Police Records Clerk (1853) 

A 

24.510

 

1,960.80

B 25.680

 

2,054.40

C 26.870

 

2,149.60

D 

28.2

20

 

2,257.60

E 29.650

 

2,3

72

.00

*C[asfatons paid on:a saaed basis and represented.

**Classficaton s in the Uncasfed Servce but was estabished with steps as indcated.

*Cassrïctio ís unrepreseted and pad on an houy bass

**** Cassifîcation s paid on a saared bas and unepresented.



 Personnel

 SALARY TABLE CLASSFED SERVICE

 

EXHIBIT A-2

5 Depatment

 

EFFECTIVE 01/01/2023

 

PAGE: 123

Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Police Records Data Spec (1865) 

A 

19.750

 

1,580.00

B 20.730

 

1,658.40

C 21.770 

1,741.60

D 

22.810 

1,824.80

E 23.880 

1,910.40

Sr Power Plant Supv (1915) 

A 

42.600

 

3,408.00

B 44.770 

3,581.60

C 46.770

 

3,741.60

D 

49.140 

3,931.20

E 51.380 

4,110.40

Sr Procurement Contracting Officer (1743) A 47.320

 

3,785.60

B 49.630 

3,970.40

C 52.080 

4,166.40

D 54.430

 

4,354.40

E 57.200

 

4

,576.0

0

Sr Public info Ofcr (1871) A 30.290

 

2,423.20

B 

31.740 

2,539.20

C 33.250 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Sr Publishing Specialist (1263) 

A 20.520

 

1,641.60

B 

21.530 

1,722.40

C 22.500 

1,800.00

D 23.630 

1,890.40

E 24.710 

1,976.80

*Classifaton  paid ona salarled basis and repesented.

*Cassàfìcat:on s in the Uncassfed Servce bt was estabshed wth steps as Indcated.

Caficatïon  unrepreseed and paid on an houry basž.

**** Ctasscaton: s pad ona saared bass and unrepresented.



R Personnel

5[ Department

SALARY TABLE CLASSIFIED SERVICE EXHIBIT A-2

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweelly Max

 

Step 112

Sr Pure Water Plant Operations Supv (1035) A 47.660

 

3,812.80

B 50.050 

4,004.00

C 

52.550

 

4,20

4.0

0

D 55.170 

4,413.60

E 57.950 

4,636.00

Sr Pure Water Plant Operator (1033) A 39.200

 

3,136.00

B 41.150 

3,292.00

C 

43.210

 

3,456.80

D 

45.370 

3,629.60

E 47.650 

3,812.00

Sr Records Management Analyst (1248) 

A 33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600 

2,928.00

D 38.250

 

3,060.00

E 40.200 

3,216.00

Sr Stable Attendant (1909) 

A 

21.260

 

1,700.80

B 22.140

 

1,77.20

C 23.170 

1,853.60

D 24.240 

1,939.20

E 25.270 

2,021.60

Sr Stadium Groundskpr (1893) 

A 

23.000

 

1,840.00

B 24.110 

1,928.80

C 25.210 

2,016.80

D 26.370 

2,109.60

E 27.540 

2,203.20

*CÎassfícaton

:

 s paid on a saaied bass and represented.

*Classficaton is in the UncassFfïed Serce butwas estabshed wth steps as indicated.

**Nasfìcation s unrepresented and pad on an hourîyba

Classîfcation  paid on a salared bass and Urprsented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Structural Inspector (1179) 

A 

35.470

 

2,837.60

B 37.310 

2,984.80

C 38.980 

3,118.40

D 40.950 

3,276.00

E 42.830

 

3,426.40

Sr Survey Aide (1881) 

A 

30.180

 

2,414.40

B 31.650 

2,532.00

C 33.240 

2,659.20

D 34.810 

2,784.80

E 36.500 

2,920.00

Sr Systems Analyst (1877) 

A 

34.830

 

2,786.40

B 36.560 

2,924.80

C 38.220 

3,057.60

D 40.180 

3,214.40

E 42.040 

3,363.20

Sr Test Admin Spec (1852) 

A 

22.220

 

1,777.60

B 23.320 

1,865.60

C 24.370 

1,949.60

D 25.630

 

2,050.40

E 26.910

 

2,152.80

Sr Traffic Engineer (1878) 

A 

52.060

 

4,164.80

B 54.540 

4,363.20

C 57.260 

4,580.80

D 60.070

 

4,805.60

E 62.930

 

5,034.40

*(assficaton s p

:

aid on a saared bass and epresented.

**cassifìcation is in the Uncased Servce but was estabhed with steps as indcted.

***Cassiìcato i Unpreened and pad on an houry basi-

****CíasHìcaton s paid ona saared azás ad unrepreented.
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 SALARY TABLE CLASSFIED SERVICE
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53 Department

 

EFFECTIVE 01/01/2023
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Utility Supv (1975) A 26.450

 

2,116.00

B 27.690

 

2,215.20

C 29.100

 

2,328.00

D 30.520 

2,441.60

E 32.010

 

2,560.80

Sr Victim Services Coordinator (1984) A 24.920

 

1,993.60

B 26.190 

2,095.20

C 27.490

 

2,199.20

D 28.750

 

2,300.00

E 30.290

 

2,423.20

Sr Water Distribution Operations Supv (1380) A 47.750

 

3,820.00

B 50.010

 

4,000.80

C 52.640 

4,211.20

D 55.090 

4,407.20

E 

57.750

 

4,620.00

Sr Water Operations Supv (1987) A 47.750

 

3,820.00

B 50.010

 

4,000.80

C 52.640 

4,211.20

D 55.090 

4,407.20

E 57.750 

4,620.00

Sr Water Plant Operator (1052) 

A 

37.990

 

3,039.20

B 39.700 

3,176.00

C 

41.490

 

3,319.20

D 43.470 

3,477.60

E 45.420 

3,633.60

*Classîficaton s paid on a saàrled basis and epresented.

*Classiìcatn s n the Uncssifíed Service but was estabished with steps as indicated.

Ctassñcâton  unrepreented and pad on an houy bass.

Cassfcation Ïs: paid on a aared basis and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Sr Water Utility Supv (1870) 

A 29.160

 

2,332.80

B 30.520 

2,441.60

C 32.090

 

2,567.20

D 33.650 

2,692.00

E 35.290 

2,823.20

Sr Workers Compensation Claims Rep (1949) 

A 

39.490

 

3,159.20

B 41.340 

3,307.20

C 43.390 

3,471.20

D 45.430

 

3

,6

3

4.

40

E 47.750 

3,820.00

Sr Wstwtr Oper Supv (1888) 

A 

45.850

 

3,668.00

B 48.050

 

3,844.00

C 50.550 

4,044.00

D 52.910 

4,232.80

E 55.470 

4,437.60

Sr Wstwtr Plant Operator (1134) 

A 

38.050

 

3,044.00

B 39.800

 

3,184.00

C 41.570 

3,325.60

D 43.530

 

482.40

E 45.510 

3,640.80

Sr Zoning Investigator (1880) 

A 

32.500

 

2,600.00

B 34.130 

2,730.40

C 35.750 

2,860.00

D 37.500 

3,000.00

E 39.340

 

3,147.20

*Clasfoaton s pad on a saarted basis and represented.

**assificatîon is n the uncÊassed Servie but wasestablshed with steps as Incated.

... Cassfìcaton  unrepreseted and paid on an houy a

Cassìcaton s pad on a sala,red bas and unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Bìweekly Max

 

Step 112

Stable Attendant (1908) 

A 

16.940

 

1,355.20

B 

17.640 

1,411.20

C 18.490 

1,479.20

D 19.280

 

1,54

2

.4

0

E 20.130 

1,610.40

Stadium Groundskpr (1894) A 20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 

23.950 

1,916.00

E 25.040 

2,003.20

Stadium Maintenance Supv (1897) 

A 

25.480

 

2,038.40

B 26.700

 

2

,13

6

.0

0

C 28.040 

2,243.20

D 29.250 

2,340.00

E 

30.560 

2,444.80

Stadium Maintenance Tech (1898) 

A 20.910

 

1,672.80

B 21.920

 

1,753.60

C 22.950

 

1,836.00

D 23.950 

1,916.00

E 25.040

 

2,003.20

***Stadium Turf Mgr (1892) 

A 

33.470

 

2,677.60

B 35.190

 

2,815.20

C 36.890

 

2,951.20

D 38.730 

3,098.40

E 

40.690

 

3,255.20

*lassfcation s pad on a saaried bas and epreented

* Cassifìcaton is n the Uncsed Sence but was etabshed with sep as irdkted.

** Casfïcaton is unrepresented and pad on an hourly basis

**** Casfìcaton is paid on asalared bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max Step 112

Stadium/Fied Mgr (1874) 

A 

39.500

 

3,160.00

B 41.370

 

3,309.60

C 43.310 

3,464.80

D 

45.470

 

3

,6

3

7

.6

0

E 47.660

 

3,812.80

Stock Cerk (1899) A 16.840 

1,347.20

B 17.640 

1,411.20

C 18.480 

1,478.40

D 19.390 

1,551.20

E 20.320 

1,625.60

Storekeeper 1 (1902) 

A 

19.390

 

1,551.20

B 20.320

 

1,625.60

C 

21.200 

1,696.00

D 22.220

 

1,7

7

7.60

E 

23.260 

1,860.80

Storekeeper 2 (1903) 

A 

21.200

 

1,696.00

B 22.220 

1,777.60

C 23.260

 

1,860.80

D 24.390

 

1,951.20

E 25.620 

2,049.60

Storekeeper 3 (1901) 

A 

22.300

 

1,784.00

B 23.320 

1,865.60

C 24.390

 

1,951.20

D 25.690

 

2,055.20

E 26.820 

2,145.60

*lascation Is paid on a arled basis and repesented.

Cassïftcaton s n the Uncassifed Serve but was established w th steps as incated.

***Csifìcation is unrepresented and pad  an houry bais.

**** Cassfcaton ìs paid on a saared basis and unrepresented
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Stores Operations Supv (1533) A 25.540 

2,043.20

B 26.860 

2,148.80

C 28.050 

2,244.00

D 29.460 

2,356.80

E 30.850 

2,468.00

Storm Water Compliance Mgr (1123) 

A 

42.930

 

3,434.40

B 45.070

 

3,605.60

C 47.280 

3,782.40

D 49.570 

3,965.60

E 52.080

 

4,166.40

Storm Water Environmental Specialist 1 (1038) 

A 

30.150

 

2,412.00

B 31.650 

2,532.00

C 33.180 

2,654.40

D 34.610

 

2,768.80

E 36.370 

2,909.60

Storm Water Environmental Specialist 2 (1039) 

A 

34.610

 

2,768.80

B 36.370 

2,909.60

C 38.230 

3,058.40

D 

40.050

 

3,204.00

E 42.090

 

3,367.20

Storm Water Environmental Specialist 3 (1621) 

A 

39.940

 

3,195.20

B 41.870

 

3,349.60

C 44.030

 

3,522.40

D 46.230 

3,698.40

E 48.360

 

3,868.80

*Cascaton âs pad on a alaried basis and represented.

** Cassification s in the Uncassfed Ser'vce but was estabshed vth ste:ps as indcated.

Casicaton  unrepresented and paid n an hourybas.

dasscatfon is paid on a salarãed bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max 

Hourly

 Biwee

kly Amt

 

Biweekly Max

 

Step 112

Storm Water Inspctr 1 (1127) 

A 

27.430

 

2,194.40

B 28.830 

2,306.40

C 30.180

 

2,414.40

D 31.710 

2,536.80

E 33.270 

2,661.60

Storm Water Inspctr 2 (1126) 

A 

32.390

 

2,591.20

B 34.000 

2,720.00

C 35.630 

2,850.40

D 37.420

 

2

,99

3.6

0

E 39.270 

3,141.60

Storm Water Inspetr 3 (1125) 

A 

35.680

 

2,854.40

B 37.440 

2,995.20

C 39.260

 

3,140.80

D 41.220 

3,297.60

E 43.240 

3,459.20

Structural Engrng Asoc (1231) 

A 

45.180

 

3,614.40

B 47.270 

3,781.60

C 49.630

 

3,970.40

D 52.060 

4,164.80

E 54.540

 

4,3

63

.20

Structural Engrng Asst (1208) 

A 39.240

 

3,139.20

B 41.040

 

3,283.20

C 43.010 

3,440.80

D 45.180

 

3,614.40

E 47.270 

3,781.60

*Clasfction:  paid on a sataried basž and epreented.

*Clasificaon s in the uncssifed Serve butwas established wth steps as Indcated.

**Caicatïôn M unrepresented and pad on an houry ba

**** Cassfcaton  paid on a salaried baãsand unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Structural Engrng Sr (1875) 

A 

52.060

 

4,164.80

B 54.540

 

4,363.20

C 57.260 

4,580.80

D 60.070 

4,805.60

E 62.930 

5,034.40

Structural Inspector 1 (1177) 

A 

29.410

 

2,352.80

B 30.880 

2,470.40

C 32.430

 

2,594.40

D 33.940 

2,715.20

E 

35.550 

2,844.00

Structural Inspector 2 (1178) 

A 

30.880

 

2,470.40

B 32.430

 

2,594.40

C 33.940 

2,715.20

D 35.550 

2,844.00

E 37.310

 

2,9

84

.80

Student Engineer (1910) 

A 

14.960

 

1,196.80

 15.630 

1,250.40

C 16.360

 

1,308.80

D 17.180

 

1

,374

.4

0

E 17.930 

1,434.40

**Student Intern (2188) 

A 

10.440

 835.20

B 

10.930

 874.40

C 11.420

 

913.60

D 11.990

 959.20

E 15.750

 

1,260.00

*Otassfcaton is paid on a sataíed basis and represented

**dasificaton i:s in the Uncssìfed Serce but was establshed wth steps as indcated.

***Caslfication  unrepreserïtéd and pad on an houry bass.

**** ssîcaton is paid

:

on a saared bas and unrepreserted.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Student Worker (1914) 

A 

11.720

 

937.60

B 12.300 984.00

C 12.770

 

1,021.60

D 13.440 

1,075.20

E 15.750 

1,260.00

Supv Academy Instr (1941) 

A 

36.970

 

2,957.60

B 38.690 

05.20

C 40.720 

3,257.60

D 42.810 

3,424.80

E 44.850 

3,588.0

Supv Aquatícs Recreation Specialist (1292) A 27.490

 

2,199.20

B 28.730 

2,298.40

C 30.260 

2,420.80

D 31.770

 

2,541.60

E 33.310 

2,664.80

Supv Cal-Id Tech (1930) 

A 23.300

 

1,864.00

B 24.450

 

1,956.00

C 25.590

 

2,047.20

D 26.860 

2,148.80

E 28.150 

2,252.00

**** Supv Claims Rep (1391) 

A 

35.860

 

2,868.80

B 

37.530 

3,002.40

C 39.380

 

3,150.40

D 41.330

 

3306.40

E 

43.320

 

3,465.60

*Claction s pad on a salaried bai :and represented.

**assfècaöon ïsn the Unciessifíed Service butwas estabished wth steps as indcated.

***lasification is unrepresented and pad on an hourly basis

Casficaton îs pad on a saaried bas and unrepreented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Crime Scene Specialist (1018) 

A 

40.950

 

3,276.00

B 42.880 

3,430.40

C 44.990 

3,599.20

D 47.250

 

3,780.00

E 49.500

 

3,960.00

Supv Criminalist (1856) 

A 

53.240

 

4,259.20

B 55.690 

4,455.20

C 58.500 

4,680.00

D 61.380

 

4,910.40

E 64.310 

5,144.80

Supv Custodian (1919) 

A 

17.190

 

1,375.20

B 17.980 

1,438.40

C 18.900 

1,512.00

D 19.700 

1,576.00

E 20.770 

1,661.60

**** Supv Department HR Anlyst 1366) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

*Supv Development Project Manager (1180) 

A 

51.180

 

4,094.40

B 53.630 

4,290.40

C 56.290 

4,503.20

D 59.060

 

4,724.80

E 61.870

 

4,949.60

*ascaton is paid on a salaed basis and represented.

Cassfcatì:on is in the Uncasfed Seroe but as establshed wth steps as indicated.

** assîfìcation s unrepreented and pad on an hourily bas

Classîfìcation is pad on a saaried basand unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Disposal Site Rep (1920) 

A 

22.230

 

1,778.40

B 23.320 

1,865.60

C 24.500 

1,960.00

D 25.770

 

2

,06

1.6

0

E 26.870 

2,149.60

**** Supv Economist (1923) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210

 

3,456.80

E 45.320 

3,625.60

**** Supv Emergency Services Coordinator (1214) 

A 37.400

 

2,992.00

B 39.190

 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Supv Field Rep (1921) 

A 

22.960

 

1,836.80

B 23.970 

1,917.60

C 25.070 

2,005.60

D 26.280

 

2,102.40

E 

27.630 

2,210.40

Supv Haz Mat 1nspctr (1896) 

A 

43.170

 

3

,4

5

3

.6

0

B 45.270 

3,621.60

C 47.560

 

3,804.80

D 49.830

 

3,986.40

E 52.360

 

4,188.80

*Cafiçation is pad on a saaried bass and epresented.

** Classificaton is n the Unc fîed Seve but was estabished wih steps a ndated.

***Cassifìcatiòn is unrepresented and paid on an houry ba

****Clssìcaton: s païd on a saiaier basi and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Latent Print Examiner (1019) A 43.760

 

3,500.80

B 

45.840

 

3,667.20

C 48.090

 

3,847.20

D 50.510 

4,040.80

E 52.920 

4,233.60

****Supv Liability Caims Rep (1045) A 35.860

 

2,868.80

B 37.530

 

3,002.40

C 39.380 

3,150.40

D 41.330

 

3,3

0

6.40

E 43.320 

3,465.60

Supv Librarian (1922) 

A 

43.320

 

3,465.60

B 45.320

 

3,

62

5

.6

0

C 47.550 

3,804.00

D 49.900 

3,992.00

E 52.300 

4,184.00

Supv Meter Reader (1925) 

A 23.000

 

1,840.00

B 24.100 

1,928.00

C 

25.200 

2,016.00

D 26.420 

2,113.60

E 27.620 

2,209.60

****Supv Mgmt Anlyst (1917) A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

*Classfication s pad ona salarled bass and epresented.

**Cíassîfìcation is in the Uncassed Servie but was estabshed wîth steps as ndkated

* atió is unrepresented and pad on an hourly bas

*'Cs on  paid ona salaried bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hou

rly Biweekly

 Amt

 

Biweekly Max

 

Step 112

****Supv Pers Anlyst (1927) 

A 

45.120

 

3,609.60

B 47.250 

3,780.00

C 49.620 

3,969.60

D 52.110

 

4

1

6

8

.8

0

E 54.620 

4,369.60

Supv Pian Review Spec (1928) 

A 

37.450

 

2,996.00

8 39.190 

3,135.20

C 41.190 

3,295.20

D 43.110 

3,448.80

E 45.160 

3,612.80

Supv Procurement Contracting Officer (1744) 

A 

53.220

 

4,257.60

B 55.770

 

4,461.60

C 58.560 

4,684.80

D 61.480 

4,918.40

E 64.480 

5,158.40

Supv Property Agt (1929) 

A 

37.400

 

2

,9

92

.00

B 39.190 

3,135.20

C 41.150 

3,292.00

D 43.210 

3,456.80

E 45.320

 

3,625.60

Supv Public Info Ofr (1940) 

A 33.250

 

2,660.00

B 

34.880

 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 

40.200

 

3,216.00

*Clasfícation  pad on a saarîed basi and represented.

**Cassificaton s îin the Uncassfìed Serve but was established wth steps as indcated.

**Casîfìcation 15 unrepresented and pad on an houry basis.

****1Cssiñcaton  paid on a satared basis and unrepreented.
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Class Title

 

Pay Scate

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Rec Spec (1931) 

A 

27.490

 

2,199.20

B 28.730

 

2,298.40

C 30.260

 

2,420.80

D 31.770

 

2,541.60

E 33.310

 

2,664.80

**** Supv Recycling Spec (1557) 

A 37.400

 

2,992.00

B 39.190 

3,135.20

C 41.150

 

3,292.00

D 43.210 

3,456.80

E 45.320 

3,625.60

Supv Storm Water Inspctr (1124) 

A 39.230

 

3,138.40

B 41.130 

3,290.40

C 43.210 

3,456.80

D 45.270 

3,621.60

E 47.580 

3,806.40

Supv Therap Recreatn Spec (1187) 

A 

28.170

 

2,25

3.60

B 29.450 

2,356.00

C 31.030 

2,482.40

D 32.570

 

2,605.60

E 34.160 

2,732.80

**** Supv Workers' Compensation Claims Rep (1952) A 43.390

 

3,471.20

B 45.410 

3,632.80

C 47.660

 

,812.80

D 50.000 

4,000.00

E 52.410 

4,192.80

*asìcatîon s paid on asaed bass and íepresented

**CIasïfìcaton s n the uncssed ene but was estabts'ted with steps as ndated.

**Casífìcaton  unrepreseñted and pad on an hourly ba

**** Cassfìcaíton s pad on a salaied bais and unepented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Supv Wstwtr Pretrmt Inspctr 1378) A 44.820

 

3,585.60

B 47.000

 

3,760.00

C 49.380 

3,950.40

D 

51.740

 

4,139.20

E 54.370 

4,349.60

Swimming Pool Mgr 1 (1905) 

A 19.380

 

1,550.40

B 20.310

 

1,624.80

C 21.180 

1,694.40

D 22.220 

1,777.60

E 23.310 

1,864.80

Swimming Pool Mgr 2 (1906) 

A 

22.680

 

814.0

B 23.850 

1,908.00

C 24.960 

1,996.80

D 26.200

 

2,096.00

E 27.390

 

2,191.20

Swimming Pool Mgr 3 (1907) 

A 

24.960

 

1,996.80

B 26.200 

2,096.00

C 27.390 

2,191.20

D 28.730 

2,298.40

E 30.140 

2,411.20

**** Systems Administrator 1 (1026) 

A 

34.920

 

2,793.60

B 36.620 

2,929.60

C 

38.430

 

3,074.40

D 40.170

 

3213.60

E 42.230 

3,378.40

*Cafìcatn is paid on a saaed bas and epresented.

**aificaton is ãn the Uncasfied Servce but ws estabshed wth steps as indicated.

***lasifìcatio is unrepresened and pad on an hourybas

**** assfication  pad on a aaed basis and unnepreseted.
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Class Title

 

Pay Scae

 

Min Hourly

 

Max Hourly Biweekly Amt

 

BiweekIy Max

 

Step 112

****Systems Administrator 2 (1025) 

A 

39.280

 

3,142.40

B 41.130 

3,290.40

C 43.200 

3,456.00

D 

45.380 

3,630.40

E 47.580

 

3,806.40

**** Systems Administrator 3 (1024) 

A 43.210

 

3,456.80

B 45.260

 

3,620.80

C 47.530 

3,802.40

D 

49.900

 

3,992.00

E 

52.340 

4,187.20

Tank Service Tech 1 (1946) 

A 

18.490

 

1,479.20

B 19.280

 

1,542.40

C 20.130 

1,610.40

D 

21.030 

1,682.40

E 22.010 

1,760.80

Tank Service Tech 2 (1947) 

A 20.130

 

1,610.40

B 

21.030 

1,682.40

C 22.010 

1,760.80

D 23.030 

1,842.40

E 24.070

 

1,925.60

Test Administration Spec (1419) 

A 

20.190

 

1,615.20

B 

21.300 

1,704.00

C 22.220 

1,777.60

D 23.310 

1,864.80

E 24.370

 

1,949.60

*Classfcaton s pad ona sa=ted bass and repesented.

**assifcation s in the Undassed Serve bt was establihed th steps as indkated.

*Cassfïcaton  unrepreseëd and paid on an hourfy basi.

**** asslficaton s pad on a salaried bass and unrepiesented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Test Monitor 1 (1540) 

A 

13.970

 

1,117.60

B 

14.690 

1,175.20

C 15.410

 

1,232.80

D 16.000 

1,280.00

E 16.760

 

1,340.80

Test Montor 2 (1541) 

A 

16.760

 

1,340.80

B 

17.650 

1,412.00

C 18.470 

1,477.60

D 19.260

 

1,540.80

E 20.200 

1,616.00

Therap Recreatn Leader (1189) 

A 

16.510

 

1,320.80

B 17.260 

1,380.80

C 18.060

 

1,444.80

D 18.930 

1,514.40

E 

19.890

 

1,591.20

Therap Recreatn Spec (1188) 

A 

24.500

 

1,960.00

B 25.590

 

2

,047

.20

C 26.800

 

2

,1

4

4.0

0

D 28.170 

2,253.60

E 29.450 

2,356.00

Traffic Signal Supervisor (1955) 

A 

40.010

 

3,200.80

B 42.090

 

3,367.20

C 44.060

 

3,524.80

D 46.240 

3,699.20

E 48.440 

3,875.20

*Cafcaton is paid on a saared basis and repreente.

**Classicaton sn the Uncfassified Senice but was estabished with step as indïcated.

***Casfication b unreprsented and pad on an hourly asis.

***assÎfïctîon  paid on a saterled bais and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Traffic Signal Technician 1 1956) 

A 

3.200

 

2,416.00

B 31.670 

2,533.60

C 32.990 

2639.20

D 34.670 

2,773.60

E 36.260 

2,900.80

Traffic Signal Technician 2 (1957) 

A 

34.730

 

2,778.40

B 36.410 

2,912.80

C 37.960

 

3,036.80

D 39.880 

3,190.40

E

 41.690

 

3,335.20

Traffic Striper Operator (1626) 

A 

22.460

 

1,796.80

B 23.460

 

1,876.80

C 24.560 

1,964.80

D 

25.690 

2,055.20

E 26.920 

2,153.60

Trainer (1217) 

A 

30.290

 

2,423.20

B 31.740

 

2,539.20

C 33.250

 

2,660.00

D 34.880 

2,790.40

E 36.600 

2,928.00

Training Supervisor (1971) 

A 

33.250

 

2,660.00

B 34.880 

2,790.40

C 36.600

 

2,928.00

D 38.250

 

3,060.00

E 40.200

 

3,216.00

*Casscatíon s paid on a salaried basis and epresented.

*Classificaon is in the uncîassifìed ere but was estabished wth steps as ndicated.

*Classìcation  unrepreented and pad on an houly bais

**** Cåsificatn is paid ona saared basis and unpeented.
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Class Title

 

Pay Scale

 

Min Hourly

 

M

ax Hourly 

Biweekly Amt

 

Biweekly Max

 

Step 112

Tree Maínt Crewleader (1968) 

A 

20.290

 

1,623.20

B 21.200 

1,696.00

C 22.130

 

1,770.40

D 

23.080

 

1,84

6.4

0

E 24.170

 

1,933.60

Tree Maint Supv (1970) 

A 

22.810

 

1,824.80

B 23.910

 

1

,9

12

.

0

C 25.030

 

2,002.40

D 26.170 

2,093.60

E 27.500

 

2,200.00

Tree Trimmer (1969) 

A 

19.400

 

1,552.00

B 20.240

 

1,619.20

C 

21.120

 

1,689.60

D 22.070

 

1,76

5.60

E 

23.090

 

1,847.20

Utility Supv (1974) 

A 

24.350

 

1,948.00

B 25.370

 

2

,0

2

9

.60

C 26.600

 

2,128.00

D 27.780

 

2,22

2.40

E 

29.120 

2,329.60

Utility Worker 1 (1978) 

A 

16.940

 

1,355.20

B 

17.640 

1,411.20

C 18.490

 

1,479.20

D 19.280

 

1,542.40

E 20.130

 

1,610.40

*lassìcation is pad on a saared bass and repeseted.

** Ca:ssifìcatîon is n the Uncassifed Service but was established wth steps as i

cated.

... Cassficaton is unreprented and pad on an houry ba.

Cassîfìcaton hi paid on a saa:ed basis an unrepresented.



 Personnel

 SALARY TABLE CLASSIFIED SERVICE

 EXHIBIT A-2

SiU Department
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Class Title

 

Pay Scale

 

Min Hourly Max Hourly Biweekly Amt

 

Biweekly Max

 

S

te

p

 1

1

2

Utility Worker 2 (1979) 

A 

18.490

 

1

,4

79

.20

B 19.280

 

1,542.40

C 20.130

 

1,610.40

D 21.030

 

1,682.40

E 22.010 

1,760.80

Vehicle & Fuel Clerk (1982) 

A 

17.650

 

1,412.00

B 18.470 

1,477.60

C 19.260 

1,540.80

D 20.200 

1,616.00

E 21.240 

1,699.20

Victim Services Coordinator (1983) 

A 

20.720

 

1,657.60

B 21.740 

1,739.20

C 22.710 

1,816.80

D 

23.860 

1,908.80

E 24.950 

1,996.00

Warehouse Manager (1269) 

A 22.300

 

1,784.00

B 23.320 

1,865.60

C 24.390 

1,951.20

D 25.690 

2,055.20

E 26.820 

2,145.60

Water Distribution Operations Supv (1370) A 38.810 

3,104.80

B 

40.590 

3,247.20

C 42.440 

3,395.20

D 44.400 

3,552.00

E 46.330

 

3,706.40

*assifcation is pad on a aaned bass and represented.

**Caissifcaton is  the Unclassfed Serve but was established wth step as indkated.

**sšfìcaton s urepreented andpaid on an hourty bas.

ascation  pad on a saried bass and unrepresented.
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Class Title

 

Pa

y S

cale

 

Min Houry

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Water Distribution Operator (1369) 

A 

34.960

 

2,796.80

 

3

6

.5

5

0

 

2,924.00

C 38.200 

3,056.00

D 39.950

 

3,196.00

E 41.730

 

,33.40

Water Dstribution Operator Trainee (1367) 

A 18.670

 

1,493.60

B 19.450

 

1,556.00

C 20.390 

1,631.20

D 21.260 

1,700.80

E 

22.200 

1,776.00

Water Operations Supervisor (1986) 

A 

42.040

 

3,363.20

B 43.900

 

3,512.00

C 45.940

 

3,675.20

D 48.050 

3,844.00

E 50.220 

4,017.60

Water Plant Operator (1988) 

A 

36.180

 

2,894.40

B 37.800 

3,024.00

C 39.510

 

3,160.80

D 41.400 

312.00

E 43.250 

3,460.00

Water Production Superintendent (1884) 

A 

52.800

 

4,224.00

B 55.370

 

4,429.60

C 58.240

 

4,659.20

D 60.930

 

4,874.40

E 63.900

 

5,112.00

*Classfcationispad on a saarled bass and repreented.

*Ciassfcation s n the uncssifed Servîe but wasestabshed wth steps as indcated.

***Caficaton is unrepresented and pad on an houy basi

**** Cassifcaton s pald on a salaried bas and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Water Resources Specialist (1046) 

A 

42.300

 

3,384.00

B 44.380

 

3,550.40

C 46.430 

3,714.40

D 48.720 

3,897.60

E 51.150 

4,092.00

Water Sys District Mgr (1016) 

A 

46.320

 

3,705.60

B 

48.530

 

3,882.40

C 50.790

 

4,063.20

D 

53.220 

4,257.60

E 

55.690 

4,455.20

Water Sys Tech 1 (1011) 

A 

18.670

 

1,493.60

B 19.450

 

1,556.00

C 20.390 

1,631.20

D 21.260

 

1,700.80

E 22.200

 

1,776.00

Water Sys Tech 2 (1012) 

A 

23.120

 

1,849.60

B 24.170

 

1,933.60

C 25.280 

2,022.40

D 26.440

 

2,115.20

E 27.680 

2,214.40

Water Sys Tech 3 (1013) 

A 

25.370

 

2,029.60

B 26.430 

2,114.40

C 27.690

 

2,215.20

D 

28.890 

2,311.20

E 30.290

 

2,423.20

Casfcaton is pad on a aaîed basis and repreented.

**Classfcation îs n the Undassñed Servce but ws estabished wth steps as indicated.

***a5fìcatfon i unrepresented and pad on an houry bass.

*** Classifcaton  paid on a saared bass and unrepresented.
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Class Title

 

Pay Scale

 

Min Hourly

 

Max Hourly Bîweekly Amt

 

Biweekly Max

 

Step 112

Water Sys Tech 4 (1014) 

A 

29.420

 

2,353.60

B 30.770 

2,461.60

C 32.150 

2,572.00

D 33.610 

2,688.80

E 35.120 

2,809.60

Water Sys Tech Supv (1015) 

A 

38.810

 

3,104.80

B 40.590 

3,247.20

C 42.440

 

3,395.20

D 

44.400

 

3,552.00

E 

46.330

 

3,706.40

Water Utility Parts Buyer(1284)

 A 

25.010 

2,000.80

B 26.190 

2,095.20

C 

27.500 

2,200.00

D 28.750 

2,300.00

E 30.290

 

2

,42

3.20

Water Utility Supv (1991) 

A 26.850

 

2,148.00

B 27.970 

2,237.60

C 29.330 

2,346.40

D 30.630 

2,450.40

E 32.110 

2,568.80

Water Utility Worker (1992) 

A 

20.390

 

1,631.20

B 21.260

 

1,700.80

C 22.200

 

1,776.00

D 23.180 

1,854.40

E 24.270 

1,941.60

*Classcaton Is paid ona slaried bass and represented.

**dassiìaton is : the undasified Serve but was estabished with teps = Indated.

***Cai·fication is unrepreserted and paid on an houy

;

ba

**** assfcation s

:

 paid on a salaried basi an unrepreseted.
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Class Title

 

Pay Scale

 

Min Hourly Max Hourly 

Biweekly Amt

 

Biweekly Max

 

Step 112

Weider (1985) A 24.620

 

1,969.60

B 25.840

 

2,067.20

C 

27.010

 

2

,1

6

0.8

0

D 

28.170

 

2,

25

3.6

0

E 29.520

 

2,361.60

Work Control Manager (1994) 

A 

37.360

 

2,988.80

B 39.100

 

3,1

2

8.0

0

C 41.060

 

3,284.80

D 

43.080

 

3,446.40

E 

45.110

 

3,608.80

Work Service Aide (199) 

A 

9.300

 744.00

B 9.860 

788.80

C 10.290

 

823.20

D 10.830

 866.40

E 15.600

 

1,24

8

.0

0

Workers' Compensation Claims Aide (1943) 

A 

20.720

 

1,657.60

B 21.740

 

1,739.20

C 22.710

 

1,816.80

D 

23.860

 

1,908.80

E 

24.950

 

1,996.00

Workers' Compensation Claims Rep 1 (1944) 

A 

29.650

 

2,372.00

B 31.150

 

2,492.00

C 32.610

 

2,608.80

D 34.240

 

2,739.20

E 35.880

 

2,870.40

*CaFfcaton  paid on a aared bass !nd represented.

**Cassrficaton is in the Uncfasiìed Serve but was establshed with steps as indicated.

***àššifïcation  unrepreented and pa on an houy bas

**** Cassîfïcation M paid ona saared basis and unepresented.
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Class T

itle

 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Workers Compensation Claims Rep 2 (1945) 

A 

35.880

 

2,870.40

B 37.640 

3,011.20

C 39.430 

3,154.40

D 41.320

 

3,305.60

E 43.400

 

3,472.00

**** Wst\Artr Chief Plant Operator (1174) 

A 

61.010

 

4,880.80

B 63.970 

5,117.60

C 67.260 

5,380.80

D 

70.380

 

5,630.40

E 73.790

 

5,

9

03

.2

0

Wstw·tr Operations Supv (1887) 

A 

42.350

 

3,388.00

B 44.240 

3,539.20

C 46.290 

3,703.20

D 48.420

 

3,873.60

E 

50.620 

4,049.60

Wstwtr Plant Operator (1890)

 A 

36.120 

2,889.60

B 37.770

 

3,021.60

C 39.470

 

3,157.60

D 41.370 

3,309.60

E 43.210 

3,456.80

Wstwtr Pretrmt Inspctr 1 (1374) 

A 

31.340

 

2,507.20

B 32.950 

2,636.00

C 34.480

 

2,758.40

D 36.240 

2,899.20

E 38.020

 

3,041.60

*Cassîfìcaton  pad on a 

i

aaried bass and represted.

**Classifkatio s: n the Uncassifed Serve butwas estabished wth step as indïcated.

**Casificatio is unrepresented and paid on an houily bas

Cassfìtion  padon a sa}aried basis and unrepreseted
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S[ Department
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EFFECTIVE 01/01/2023
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweeky Max

 

Step 112

Wstwtr Pretrmt Inspctr 2 (1375) 

A 

37.020

 

2,961.60

B 38.850 

3,108.00

C 40.710

 

3,256.80

D 42.770 

3,421.60

E 44.880

 

3,590.40

Wstwtr Pretrmt Inspctr 3 (1376) 

A 

40.770

 

3,261.60

B 42.790

 

3,423.20

C 44.870

 

3,589.60

D 47.110 

3,768.80

E 49.410

 

3,952.80

Wstwtr Pretrmt Prgm Mgr (1528) 

A 

49.070

 

3,925.60

B 51.510

 

4,120.80

C 54.040

 

4,323.20

D 56.660

 

4,532.80

E 59.510 

4,760.80

Wstwtr Treatment Supt (1883) 

A 

58.210

 

4,656.80

B 61.070 

4,885.60

C 64.200

 

5,136.00

D 67.180

 

5,374.40

E 70.430 

5,634.40

Zoning Investigator 1 (1997) 

A 

26.370

 

2,1

09

.60

B 27.620

 

2,2

09

.60

C 28.940 

2,315.20

D 

30.360 

2,428.80

E 31.820

 

2,545.60

*Cafcaton  paid on a saarýed bas and represented.

*Classfication is in the Uncassified See but was established with steps as indicated.

*Cãsîficatïon is unrepresented and pad on an hourîy bass.

Clasìcatin s paid ona s

i

alaired basis and unrepresented.
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Class Title 

Pay Scale

 

Min Hourly

 

Max Hourly Biweekly Amt

 

Biweekly Max

 

Step 112

Zoning Investigator 2 (1998) 

A 29.560

 

2,364.80

B 30.940

 

2,475.20

C 32.500 

2,600.00

D 34.100

 

2,728.00

E 35.750 

2,860.00

*aÎcaton  pad on a saried bass andrepireseted

**Casscatîon s in the Unciassifted Servce butwas estabished with steps as indicated.

Casifato  urepesented and paid ín a huy bî.

Cócaton  pad 

i

ona saaredbas and unrepresented
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EFFECTIVE JULY 1, 2022
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SD Department:

 

Page 1 of 35

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

BUILDING INSPECTION

Combination Inspector I

Combination Inspector II

Electrical Inspector I

Electrical Inspector II

Housing Inspector I

Housing Inspector II

Life 

Safet

y In

spe

ctor

 I.

Life Safety Inspector II

Mechanical Inspector I

Mechanical Inspector II

Senior Combination Inspector

Senior Electrical Inspector

Senior Housing Inspector

Senior Life Safety Inspector

Senior Mechani

cal Inspe

ctor

Senior Structural Inspector

Structural Inspector I

Structural Inspector II

12

76

1277

1161

1162

1

1

6

4

1

1

6

5

1111

1112

1

1

7

1

1

1

7

2

1

8

4

9

1

1

6

3

1166

1

1

1

3

1

1

7

3

1179

1177

1

1

7

8
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

CHEMISTS

Assistant Chemist

 

11

36

Assistant Laboratory Technician

 

1160

Associate Chemist

 

1220

Biologist I

 

1

6

2

3

Biologist II

 

1

6

2

4

Biologist III

 

1622

Environmental Biologist I

 

1

6

8

5

Environmental Biologist II

 1686

Environmental Biologist III

 

1

6

8

7

Environmental Health Inspector I

 1120

Environmental Health Inspector II

 1122

FEWD Manager

 1254

Hazardous Materials Inspector I

 

1

5

6

Hazardous Materials Inspector II

 

1

5

2

7

Hazardous Materials Inspector III 1544

Hazardous Material/Pretreatment Trainee

 

1

5

2

4

Hazardous Materials Program Manager

 

1

5

0

0

Junior C

h

em

ist

 1543

Laboratory Assistant

 

1578

Laboratory Technician

 

1580

Marine Biologist I

 

1

6

0

9



- 
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Marine Biologist II

 

1610

Marine Biologist III

 

1611

Senior Biologist

 

1

8

0

4

Senior Chemist

 1854

Senior Marine Biologist

 

1

8

5

1

Storm Water Compliance Manager

 

1

1

2

3

Storm Water Environmental Specialist I

 

10

3

8

Storm Water Environmental Specialist II

 

1

0

3

9

Storm Water Environmental Specialist III

 1621

Storm Water Inspector I

 

1

1

2

7

Storm Water Inspector II

 

1126

Storm Water Inspector III

 

1

1

2

5

Supervising Hazardous Materials Inspector

 

1

8

9

6

Supervising Storm Water Inspector

 

1

1

2

4

Supervising Wastewater Pretreatment Inspector

 1

3

7

8

Wastewater Pretreatment Inspector I

 1374

Wastewater Pretreatment Inspector II 1375

Wastewater Pretreatment Inspector III

 

1376

Wastewater Pretreatment Program Manager

 

1

5

2

8
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

CLERICAL

Account Audit Clerk

 

1

1

0

3

Account Clerk

 

1

1

0

4

Auto Messenger I

 

12

3

6

Auto Messenger II

 

1

9

4

Benefits Representative I

 1255

Benefits Representative II

 

12

5

6

Bookmobile Driver

 

1268

Cashier

 1330

Claims Clerk

 

1341

Clerical Assistant I

 

1

5

6

9

Clerical Assistant II

 1535

Contracts Processing Clerk

 

1536

Council Secretary

 

1381

Court Support Clerk I

 

1

3

8

6

Court Support Clerk II

 

1

3

8

8

Customer Services Representative 1394

Deputy City Clerk I 1395

Deputy City Clerk II

 

13

9

6

Development Services Technician

 

1

2

52

Disposal Site Representative

 

1

4

1

2

Editor/Proofreader

 

12

4

6



% 
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Executive Assistant

 

1876

Legal Secretary I

 1379

Legal Secretary II 1577

Legislative Recorder I

 

1

3

8

2

Legislative Recorder II

 

1

3

8

3

Library Assistant I

 

1

5

8

8

Library Assistant II

 

1

5

9

0

Library Technician

 

1758

Micrographics Clerk

 

1

6

1

7

Word Precessing Operator 0#ice Support Specialist

 

1746

Payroll Audit Specialist I

 1647

Payroll Audit Specialist II

 1649

Payroll Audit Supervisor

 

1886

Payroll Specialist I

 

1

2

3

7

Payroll Specialist II

 

1648

Payroll Supervisor

 

12

38

Police Records Clerk

 

1

7

2

0

Principal Clerk

 

1

7

2

6

Principal Customer Services Representative

 

1

7

2

2

Principal Legal Secretary

 

1

4

0

4

Principal Police Records Clerk

 

1721

Principal Test Administration Specialist

 

1

7

2

3
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Public Information Clerk

 

1

7

7

6

Public Information Specialist 1774

Public Information Supervisor

 

1778

Public Service Career Trainee

 

15% below (target class)

Retirement Assistant

 

1801

Senior Account Audit Clerk

 1133

Senior Account Clerk

 1844

Senior Accounts Payable Audit Clerk

 

1

8

0

9

Senior Benefits Representative

 

1

2

5

7

Senior Cashier

 

18

40

Senior Clerk/Typist

 1879

Senior Customer Services Representative

 

1860

Senior Disposal Site Representative

 

1

8

6

4

Senior Leg

al Secr

etary

 

1820

Senior Legislative Recorder 1857

Senior Library Technician

 175

Senior Police Records Clerk

 1853

Senior Test Administration Specialist

 

1

8

5

2

Student Worker

 

1

9

1

4

Supervising Disposal Site Representative

 

1

9

2

0

Test Administration Specialist 149

Test Monitor I

 

1540
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Test Monitor II

 

1541

Vehicle and Fuel Clerk

 

1

9

8

2

COMMUNICATIONS

Dispatcher I

 

14

10

Dispatcher II

 

14

1

1

Fire Dispatch Administrator

 

1

0

1

7

Fire Dispatch Supervisor

 

158

Fire Dispatcher

 

1

4

6

4

Police Dispatch Administrator

 1195

Police Dispatch Supervisor

 

1

9

1

8

Police Dispatcher

 

1

7

1

4

Police Lead Dispatcher

 

1661

Public Works Dispatch Supervisor

 

1

7

6

7

Public Works Dispatcher

 

1

7

6

6

CONSTRUCTION AND AINTENANCE

Assistant Reservoir Keeper

Building Service Technician

Building Services Supervisor

Building Supervisor

General Utility Supervisor

General Water Utility Supervisor

1193

1280

1275

1274

1976

14

8

8
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Laborer

 1579

Lake Aide I

 

1572

Lake Aide II

 

1560

Principal Utility Supervisor

 

19

80

Principal Water Utility Supervisor 1734

Public Works Superintendent 1977

Public Works Supervisor

 

19

61

Reservoir Keeper

 

1

8

1

7

Reservoir Maintenance Supervisor

 

1

8

1

5

Senior Stable Attendant

 

1

9

0

9

Senior Utility Supervisor 1975

Senior Water Utility Supervisor

 

187

0

Stable Attendant

 

1

9

0

8

Stadium Maintenance Supervisor 1897

Stadium Maintenance Technician

 

18

98

Tank Service Technician I

 1946

Tank Service Technician II

 1947

Utility Supervisor

 1974

Utility Worker I

 

1978

Utility Worker II

 1979

Water Systems District Manager

 

1016

Water Systems Technician I

 1011
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Water Systems Technician II

 1012

Water Systems Technician III

 

1

0

1

3

Water Systems Technician IV

 

0

1

4

Water Systems Technician Supervisor

 

1

0

1

5

Water Utility Supervisor

 

1991

Water Utility Worker

 

1992

Work Service Aide

 

1

9

9

5

CUSTODIAL

Custodian I

 

1

3

8

7

Custodian II

 1389

Custodian III

 139

Supervising Custodian

 

1

9

1

9

DATA PROCESSING

Police Records Data Specialist 1575

Police Records Data Specialist Supervisor

 

1576

Programmer Analyst I

 1747

Programmer Analyst II

 

1748

Programmer Analyst III

 174

Senior Police Records Data Specialist Supervisor

 

1

8

6

5

Senior Systems Analyst

 1877

1S
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

ENGINEERING

Assistant Engineer - Civil

Assistant Engineer - Corrosion

Assistant Engineer - Electrical

Assistant Engineer - Fire Protection

Assistant Engineer - Mechanical

Assistant Engineer - Traffic

Assistant Park Designer

Associate Communications Engineer

Associate Engineer - Civil

Associate Engineer - Control Systems

Associate Engineer - Corrosion

Associate Engineer - Electrical

Associate Engineer - Fire Protection

Associate Engineer - Mechanical

Associate Engineer - Traffic

Drafting Aide

Engineering Trainee

Hydrography Aide

Junior Engineer - Civil

Junior Engineer - Electrical

Junior Engineer - Fire Protection

1153

1154

1157

1

2

0

3

1

1

6

7

1

2

0

7

1168

1

2

1

9

1221

1

2

0

9

1

3

8

5

1

2

2

3

1

2

0

4

1

2

2

5

1

2

3

3

1

4

2

2

1432

15

2

0

1546

1552

120

2
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Junior Eng

ineer - 1Víechanical

 

1

5

6

2

Junior Engineering Aide

 

1

5

5

5

Land Surveying Assistant

 

1938

Land Surveying Associate

 1939

Park Designer

 

1

6

3

8

Plan Review Specialist I

 655

PIan Review Specialist II

 

1

6

5

6

Plan Review Specialist III

 1657

Plan Review Specialist IV

 1658

Police Special Projects Manager

 1754

Principal Backflow and Cross Connection Specialist

 

1731

Principal Backflow and Cross Connection Specialist Supervisor

 

1

7

3

3

Principal Corrosion Engineering Aide

 

1812

Principal Drafting Aide

 

1

7

2

5

Principal Engineering Aide

 

1

7

2

7

Principal Plan Review Specialist

 

1

7

2

4

Principal Survey Aide

 

1

5

2

5

Principal Traffic Engineering Aide

 

1730

Project Assistant

 

1750

Project Officer I

 

1751

Project Officer II

 

1752

Senior Backflow and Cross Connection Specialist

 

1

7

2

9
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Senior Civil Engineer

 

1

8

5

5

Senior Communications Engineer

 1346

Senior Control Systems Engineer

 

1210

Senior Corrosion Engineering Aide

 

1

8

1

3

Senior Corrosion Specialist

 

1

8

0

7

Senior Drafting Aide

 

1

4

2

3

Senior Electrical Engineer

 

1

8

6

3

Senior Engineer - Fire Protection

 

4

57

Senior Engineering Aide

 

1861

Senior Engineering Geologist

 

1806

Senior Land Surveyor

 1935

Senior Mechanical Engineer

 

1

83

0

Senior Survey Aide

 

1881

Senior Traffic Engineer

 

1

87

8

Structura

l Enginee

ring Assista

nt

 1208

Structural Engineeing Associate

 

1

2

3

1

Structural Engineering Senior

 1875

Student Engineer

 

1

9

1

0

Supervising Plan Review Specialist

 

1

9

2

8

Work Control Manager

 

1994
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

EQIPMENT MAINTENANCE

Assistant Fleet Technician

 

1450

Assistant Water Distribution Operator

 

1

3

6

8

Aquatics Technician I

 1737

Aquatics Technician II

 

1732

Aquatics Technician Supervisor

 

1738

Body and Fender Mechanic

 

1

2

6

4

Equipment Painter

 

1446

Equipment Repair Supervisor

 1435

Equipment Service Supervisor

 

1451

Equipment Technician I

 

1436

Equipment Technician II

 

1438

Equipment Technician III

 

1441

Firearms Technician

 

119

1

Fleet Attendant

 1454

Fleet Manager

 

17

6

2

Fleet Repair Supervisor

 

1

146

Fleet Team Leader

 

113

8

Fleet Technician

 1437

Generator Technician

 

1140

Helicopter Mechanic 1459

Machinist

 

1602
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Marine Mechanic

 

1608

Master Fleet Technician

 1447

Metal Fabrication Services Supervisor

 

1

6

0

4

Metal Fabrication Supervisor

 

1616

Motive Service Technician

 

1452

Motive Service Trainee

 1449

Parking Meter Supervisor

 

1646

Parking Meter Technician

 

1

641

Plant Technician I

 

165

2

Plant Technician II

 1653

Plant Technician III

 

6

5

4

Plant Technician Supervisor

 

1

6

6

9

Power Plant Operator

 

1

7

1

7

Power Plant Superintendent

 1739

Power Plant Supervisor

 

17

18

Principal Plant Technician Supervisor

 

1

6

7

0

Pump Station Operations Supervisor 1373

Pump Station Operator

 

1372

Pump Station Operator Trainee

 

1371

Senior Parking Meter Technician

 

1

8

0

3

Senior Plant Technician Supervisor

 

1

6

7

1

Senior Power Plant Supervisor

 

1

9

1

5

Senior Water Distribution Operations Supervisor

 

1380
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Water Distribution Operations Supervisor

 

1370

Water Distribution Operator

 

1

3

6

9

Water Distribution Operator Trainee

 

1

3

6

7

Welder

 

1

9

8

5

EQUIPMENT OPERATION

Area Refuse Collection Supervisor 1835

Boat Operator

 

1266

Disposal Site Supervisor

 

1

4

1

3

District Refuse Collection Supervisor 1839

Equipment Operator I 1439

Equipment Operator II

 1440

Equipment Operator III

 1445

Equipment Trainer

 

1442

Heavy Truck Driver I

 

1

5

1

3

Heavy Truck Driver II

 

1512

Landfill Equipment Operator

 1573

Light Equipment Operator

 1594

Motor Sweeper Operator

 

1

6

2

5

Motor Sweeper Supervisor

 618

Patch Truck Operator

 

1501

Refuse Collection Manager (Deeted)

 

*4

Sanitation Driver I

 

1

8

3

4
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Sanitation Driver II

 

183

2

Sanitation Driver III

 

1

8

2

4

Sanitation Driver Trainee

 1833

Senior Boat Operator

 

1

2

6

7

Senior Disposal Site Supervisor

 

1866

Seven-Gang Mower Operator

 

1

2

6

5

Sewer Maintenance Equipment Operator 1455

Traffic Striper Operator

 

1626

FIELD CONTACT

Airport Operations Assistant

 

1

1

1

7

Assistant Customer Services Supervisor

 1137

City Attorney Investigator

 

1596

Claims Aide

 

13

40

Claims Representative I

 

1342

Claims Representative II

 

1

3

4

3

Code Compliance Officer

 

1356

Code Compliance Supervisor

 1357

Collections Investigator I

 

1331

Collections Investigator II

 

1332

Collections Investigator Supervisor

 333

Collections Investigator Trainee 1334

Customer Services Supervisor 1393
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Field Representative

 

14

6

5

Investigation Support Manager

 

1

9

2

4

Liability Claims Aide

 

10

4

1

Liability Claims Representative I

 

1042

Liability Claims Representative II

 043

Parking Enforcement Officer I

 

16

40

Parking Enforcement Officer II

 

1

63

0

Parking Enforcement Supervisor

 1639

Police Code Compliance Officer

 

1361

Police Code Compliance Supervisor

 

1362

Principal City Attorney Investigator

 

1

7

2

8

Safety Representative I

 

1

8

2

5

Safety Representative II

 

1826

Security Officer

 

1

8

2

9

Security Representative I

 

1

8

2

7

Security Representative II

 

1828

Senior Airport Operations Assistant

 

1808

Senior City Attorney Investigator

 

1

8

8

5

Senior Claims Representative

 1937

Senior Code Compliance Supervisor

 

1

9

1

2

Senior Liability Claims Representative 1044

Senior Parking Enforcement Supevisor

 

114

8
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Senior Workers' Compensation Claims Representative

 1949

Special Events Traffic Controller I 1934

Special Events Traffic Controller II

 

1932

Special Events Traffic Control Supervisor

 

1

9

3

3

Supervising Field Representative

 

1

9

2

1

Supervising Meter Reader

 

1

9

2

5

Workers' Compensation Claims Aide 1943

Workers' Compensation Claims Representative I

 

4

4

Workers' Compensation Claims Representative II

 945

FIRE

Air Operations Chief 14

Assistant Fire Marshal

 

1

1

5

6

Fire Battalion Chief

 1453

Fire Captain

 

1456

Fire Engineer

 

14

58

Fire Fighter I

 

14

61

Fire Fighter II

 

1

4

6

2

Fire Fighter III

 1020

Fire Helicopter Pilot

 

1

1

5

0

Fire Prevention Inspector I

 1474

Fire Prevention Inspector II 1475

Fire Prevention Supervisor

 

1476



 Psonnl

5[ ]eartmen

 

Page 19 of 35

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Fire Recruit

 

1

4

6

3

Paramedic II (Terminal)

 

1

5

0

7

GRAPHICS

Graphic Communications Manager

 1347

Graphic Design Supervisor

 

1

4

8

9

Graphic Designer

 

14

90

Multimedia Production Coordinator

 1235

Multimedia Production Specialist

 

1230

Photographer

 1660

LIBRARY

Librarian I

 

1571

Librarian II

 

1

5

8

4

Librarian III

 

1

8

6

7

Librarian IV

 

1

5

8

5

Library Assistant III

 

15

8

6

Supervising Librarian

 

1

9

2

2

ANAGEMENT, FISCAL, AND STAFF

Acountant I

 1102

Accountant II

 

1842

Accountant III

 1100

Accountant IV

 

1

1

8

3
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Accountant Trainee

 

1538

Administrative Aide I

 

1

1

0

5

Administrative Aide II

 

1

1

0

7

Agricultural Lease Manager

 1110

Airport Manager

 

1118

Airport Noise Abatement Officer

 

1116

Applications Programmer I

 

12

40

Applications Programmer II

 

12

41

Applications Programmer III

 

12

42

ARJIS Administrator

 1253

Arts anagement Assistant

 1211

Arts Management Associate

 1212

Asset Management Coordinator

 1037

Assistant Department Human Resources Analyst

 

1

3

6

3

Assistant Dispute Resolution Officer

 149

Assistant Economist

 

1158

Assistant Facility Manager

 1159

Assistant Management Analyst

 

1

1

3

2

Assistant Personnel Analyst

 

1

1

7

0

Assistant Procurement Contracting Officer

 

1741

Assistant Property Agent

 

1181

Assistant Rate Analyst

 

1

1

9

0
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CLASSIFIED SERVCE CLASSES AND STANDARD RATES

Standard

Rate Number

Assistant Trainer

Associate Department Human Resources Analyst

Associate Economist

Associate Management Analyst

Associate Personnel Analyst

Associate Procurement Contracting Officer

Associate Property Agent

Building Code and Noise Abatement Supervisor

Business Systems Aide

Business Systems Analyst I

Business Systems Analyst II

Business Systems Analyst III

Buyer's Aide I

Buyer's Aide II

Cemetery Manager

Claims and Insurance Manager

Collections Manager

Community Development Coordinator

Community Development Specialist I

Community Development Specialist II

Community Development Specialist III

Community Development Specialist IV

1

1

2

9

1

3

6

4

1222

1218

1226

1742

1228

12

78

1

0

2

7

1

0

2

3

1022

1021

1286

1

2

8

7

1

2

9

6

1816

1344

1350

1351

1352

1353

1354
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Compliance and Metering Manager

Customer Information and Billing Manager

Deputy Noise Abatement Officer

Development Project Manager I

Development Project Manager II

Development Project Manager III

Dispute Resolution Officer

Economist

Emergency Services Coordinator

Employee Assistance Counselor

Employee Assistance Program Manager

Employee Benefits Administrator

Employee Benefits Specialist I

Employee Benefits Specialist II

Environmental Health Coordinator

Environmental Health Manager

Finance Analyst I

Finance Analyst II

Finance Analyst III

Finance Analyst IV

Fitne

ss Sp

eciali

st

Fleet Parts Buyer

1

8

0

5

175

137

1

1

8

4

1

1

8

5

1186

1

4

1

5

1

4

2

4

1

2

1

3

1

4

0

6

1

4

2

9

14

16

1

4

1

7

1

4

0

7

1121

1

1

1

9

1028

1

0

2

9

1

0

3

0

1

0

3

1

1201

1

2

5

0
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Fleet Parts Buyer Supervisor

 1249

Geographic Information Systems Analyst I

 

1

1

4

1

Geographic Information Systems Analyst II

 

114

2

Geographic Information Systems Analyst III

 1143

Geographic Information Systems Analyst IV

 1144

Geographic Information Systems Technician

 

1128

Information Systems Administrator

 1243

Information Systems Analyst I

 

115

1

Information Systems Analyst II

 134

Information Systems Analyst III

 1349

Information Systems Analyst IV

 

1

9

2

6

Information Systems Manager

 1244

Information Systems Technician

 

14

01

Junior Property Agent

 

1

5

6

4

Lakes Program Manager

 

1

5

9

9

Literacy Analyst

 

1216

Literacy Program Administrator

 1757

Literacy Tutor/Learner Coordinator

 

1

2

1

5

Management Trainee

 

11

08

Noise Abatement Officer

 

16

31

Organizational Effectiveness Specialist I

 

1

6

1

3

Organizational Effectiveness Specialist II

 

1

6

1

4



 Pesonnel

S

 Depatmaìt

 

P

age

 

4 o

f 3

5

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Organizational Effectiveness Specialist III

 

1612

Organizational Effectiveness Supervisor

 

6

1

5

Paralegal

 

1598

Personnel Assistant I

 

1651

Personnel Assistant II

 

1662

Police Property and Records Administrator

 

1698

Principal Paralegal

 

1

1

4

7

Procurement Contracting Trainee

 

1740

Procurement Specialist (Terminal)

 

1282

Property Agent

 

1756

Public Art Program Administrator

 

1

7

6

9

Public Information Officer

 1777

Rate Analyst 1793

Records Management Analyst 1247

Recycling Program Manager

 

1556

Recycling Specialist I

 155

Recycling Specialist II

 

1558

Recycling Specialist III

 

15

6

1

Rehabili

tation Coordi

nator

 

1811

Retirement Financial Specialist I 1049

Retirement Financial Specialist II

 

1

0

5

0

Retiement Financial Specialist III

 

10

51
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Retirement Financial Specialist Trainee

 1048

Safety and Training Manager

 

1972

Safety Officer

 

1

8

2

3

Senior Department Human Resources Analyst

 1365

Senior Management Analyst

 

1106

Senior Paralegal

 

1822

Senior Personnel Analyst

 

1650

Senior Procurement Contracting Officer

 1743

Senior Public Information Officer

 

1

8

7

1

Senior Records Management Analyst

 

1248

Senior Victim Services Coordinator

 

1

9

8

4

Stadium/Field Manager

 1874

Supervising Claims Representative

 

1

3

9

1

Supervising Department Human Resources Analyst

 

13

6

6

Supervising Development Project Manager

 

1180

Supervising Economist

 

1

9

2

3

Supervising Emergency Services Coordinator

 

1

2

1

4

Supervising Liability Claims Representative

 1045

Supervising Management Analyst

 

1

9

1

7

Supervising Personnel Analyst

 

1

9

2

7

Supervising Procurement Contracting Officer

 1744

Supervising Property Agent

 

1

9

2

9
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Supervising Public Information Officer

 

1940

Supervising Recycling Specialist

 1557

Supervising Workers' Compensation Claims Representative 1952

Systems Administrator I

 

1026

Systems Administrator II

 

1

0

2

5

Systems Administrator III

 

1

0

2

4

Trainer

 

1

2

1

7

Training Supervisor

 

1971

Victim Services Coordinator

 

1

9

8

3

Water Utility Parts Buyer

 

1

2

8

4

MARINE SAFETY

Lake Ranger

 

1530

Lifeguard I 1591

Lifeguard II

 

1

5

9

3

Lifeguard III

 

1

6

0

3

Lifeguard Sergeant

 

1

5

9

2

Marine Safety Captain

 

1

5

8

7

Marine Safety Lieutenant

 

1

5

8

9

Ranger/Diver I

 

1

3

9

8

Ranger/Diver II

 1399

Ranger/Diver Supervisor

 

14

0

0
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

PARK MAINTENANCE

Greenskeeper Supervisor Assistant Golf Course Superntendent 1483

Greenskeeper Golf Course Greenskeeper

 

1482

Golf Course Superintendent 1509

Grounds Maintenance Manager

 

1

64

2

Grounds Maintenance Supervisor

 1470

Grounds Maintenance Worker I

 

4

6

7

Grounds Maintenance Worker II

 

14

6

8

Grounds Maintenance Worker III

 

1

4

6

9

Horticulturist

 

1

5

1

4

Irrigation Specialist

 

1

5

0

8

Lead Cemetery Groundskeeper

 

1

5

6

8

Nursery Gardener

 

1

6

2

7

Nursery Supervisor

 

1628

Pesticide Applicator

 644

Pesticide Supervisor

 645

Senior Stadium Groundskeeper

 1893

Stadium Groundskeeper

 1894

Stadium Turf Manager

 

1892

Tree Maintenance Crewleader

 

1

9

6

8

Tree Maintenance Supervisor

 

1970

Tree Trimrner

 

1

9

6

9
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

PLANNING

Assistant Planner

 1175

Associate Planner

 

1

2

2

7

Junior Planner

 

1

5

6

3

Planning Technician I

 

6

6

3

Planning Technician II

 

1

6

6

4

Planning Technician III

 

6

6

5

Principal Water Resources Specialist

 

1

0

4

7

Senior Planner

 

1

8

7

2

Senior Zoning Investigator

 

1880

Water Resources Specialist

 

104

6

Zoning Investigator I 1997

Zoning Investigator II

 

1998

PLANT OPERATION

Assistant Wastewater Plant Operator

Assistant Water Plant Operator

Plant Operator Trainee

Pure Water Plant Operations Supervisor

Pure Water Plant Operator

Pure Water Treatment Superintendent

Senior Pure Water Plant Operations Supervisor

Senior Pure Water Plant Operator

1

2

0

5

1206

1673

1034

10

32

1

0

3

6

1035

1033
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Senior Wastewater Operations Supervisor

 1888

Senior Wastewater Plant Operator

 1134

Senior Water Operations Supervisor

 

1

9

8

7

Senior Water Plant Operator

 

1

0

5

2

Wastewater Chief Plant Operator

 1174

Wastewater Operations Supervisor

 

1

8

8

7

Wastewater Plant Operator

 

1890

Wastewater Treatment Superintendent

 

1

8

8

3

Water Operations Supervisor

 

1

9

8

6

Water Plant Operator

 

1

9

8

8

Water Production Superintendent

 

1

8

8

4

POLICE

Cal-ID Technician

 

1

2

8

5

Community Relations Assistant to the Police Chief

 1355

Crime Scene Specialist

 

1448

Criminalist I

 

11

52

Criminalist II

 

1

3

8

4

Criminalist III

 

1

8

1

4

Custody Transport Officer

 

10

40

DNA Technical Manager

 

1

4

1

4

Document Examiner I

 

1

4

2

0

Document Examiner II

 

1

2

2

4
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CLASSIFIED SERVCE CLASSES AND STANDARD RATES

Standard

Rate Number

Docurnent Examiner III

 

14

2

1

Forensic Alcohol Analyst

 

1

4

6

6

Latent Print Examiner I

 

1

2

2

9

Latent Print Examiner II

 

1570

Latent Print Examiner III

 

1

2

3

9

Latent Print Examiner Aide

 

12

32

Police Captain

 

1680

Police Detective

 

1

6

8

4

Police Investigative Service Officer I

 

1

6

9

9

Police Investigative Service Officer II

 

1

6

7

8

Police Lieutenant

 

1

6

8

3

Police Officer I

 1692

Police Officer II

 

1

6

9

3

Police Officer III

 1695

Police Recruit

 

1

6

9

7

Police Sergeant

 

1696

Police Service Officer I

 

1

3

9

2

Police Service Officer II

 1377

Polygrapher I

 

1

7

1

6

Polygrapher II

 

1

1

9

6

Polygrapher III

 

1

7

1

5

Supervising Academy Instructor

 

1941
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Supervising Cal-ID Technician

 

1930

Supervising Crime Scene Specialist

 

1018

Supervising Criminalist

 

1

8

5

6

Supervising Latent Print Examiner

 

1

0

1

9

PRINTING

Electronic Publishing Specialist

 

1

5

8

3

Offset Press Operator

 

163

2

Offset Press Supervisor

 

1

7

6

5

Print Shop Supervisor

 

1

7

3

6

Publishing Specialist I

 

1258

Publishing Specialist II

 1259

Senior Offset Press Operator

 1868

Senior Publishing Specialist

 

1

2

6

3

RECREATION

Aquatics Recreation Specialist

 

1

2

9

1

Area Manager I

 

1

1

3

0

Area Manager II

 

1

1

3

1

Assistant Recreation Center Director

 

1

1

9

2

District Manager

 

1

4

1

8

Golf Course Manager

 179

Golf Operations Assistant

 

1480
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Golf Operations Supervisor

 

1

4

8

1

Park Ranger

 1634

Park Ranger Aide

 

1

1

7

6

Pool Guard I

 

1

6

6

7

Pool Guard II

 

1936

Recreation Aide

 174

Recreation Center Director I

 

1

8

7

3

Recreation Center Director II

 

1

7

6

Recreation Center Director III

 1735

Recreation Leader I

 

1

5

6

5

Recreation Leader II

 

1531

Recreation Specialist 1797

Senior Park Ranger

 

1821

Supervising Aquatics Recreation Specialist

 

1

2

9

2

Supervising Recreation Specialist

 

1931

Supervising Therapeutic Recreation Specialist

 

1

1

8

7

Swimming Pool Manager I 1905

Swimming Pool Manager II

 

1

9

0

6

Swimming Pool Manager III

 

1

9

0

7

Therapeutic Recreation Leader

 

1

1

8

9

Therapeutic Recreation Specialist

 

1188
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

SKILLED TRADES

Apprentice

Salary range will be established

as a percentage of "D" step of

the appropriate journey-level class

Building Maintenance Supervisor

 1273

Carpenter

 

1288

Carpenter Supervisor

 

1

2

9

0

Cement Finisher

 1293

Cement Gun Operator

 

14

9

8

Communications Technician

 

14

26

Communications Technician Supervisor

 

1

4

2

7

Construction Estimator

 

1601

Electrician

 

1

4

2

8

Electrician Supervisor

 

1431

Electronics Technician

 1443

Electronics Technician Supervisor

 1444

Heating, Ventilating, and Air Conditioning Supervisor

 

15

1

1

HVACR Technician

 

1810

Instrumentation and Control Supervisor

 

1

5

2

2

Instrumentation and Control Technician

 

1

5

2

3

Instrumentation and Control Technician Trainee

 

1

5

2

1

Locksmith

 1597

Painter

 635

£
1



 Persnnl

S Q Deptme

 

Page 34 of 35

CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

Painter Supervisor

 1637

Plant Maintenance Coordinator

 1674

Plant Process Control Electrician

 1666

Plant Process Control Supervisor

 

1668

Plasterer

 

1

6

7

2

Pluinber

 

1

6

7

5

Plumber Supervisor

 1677

Roofer

 

1

8

1

9

Roofing Supervisor

 

1818

Senior Building Maintenance Supervisor

 127

Senior Communications Technician

 

1

8

5

9

Senior Communications Technician Supervisor

 

1

4

2

5

Senior Electrical Supervisor

 1430

Senior HVACR Technician

 

1

9

1

3

Senior Locksmith

 

1802

Sign Shop Supervisor

 1895

Sign Painter Sign Shop Technician

 

1891

Traffic Signal Supervisor

 1955

Traffic Signal Technician I

 

1956

Traffic Signal Technician II

 

5

7
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CLASSIFIED SERVICE CLASSES AND STANDARD RATES

Standard

Rate Number

STOREKEEPING

Auto Parts Stock Clerk

 

1

2

9

4

Police Property and Evidence Lead Specialist

 

19

11

Police Property and Evidence Specialist

 

1

7

1

9

Police Property and Evidence Supervisor

 

1

9

0

0

Senior Police Property and Evidence Supervisor

 

1904

Stock Clerk

 1899

Storekeeper I

 

1902

Storekeeper II

 

1

9

0

3

Storekeeper III

 

1

9

0

1

Stores Operations Supervisor

 1533

Warehouse Manager

 

1

2

6

9
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UNCLASSIFIED SERVICE

EXECUTIVE

Classification and Class Number

Executive V

 

Salary Rate-251/Minimum and Maximum

Monthly $

 

8,895.00 - $ 35,516.00

Bi-weekly $ 4,091.20 - $ 16,336.00

Hourly $ 51.14 - $

 

204.20

2

1

4

1

2106

2111

2

1

1

9

2

1

2

7

2

2

4

1

2180

2

1

9

5

City Manager (Chief Operating Officer) (UC)

Assistant City Attorney (UC)

Assistant City Manager (Assistant Chief Operating Officer) (UC)

Assistant Retirement Administrator (UC)

Assistant to the City Manager (Assistant to the Chief Operating Officer) (UC)

Investment Officer (UC)

Retirement Administrator UC)

Retirement General Counsel (UC)

Executive IV

Salary Rate-241/Minimum and Maximum

Monthly $

 

6,961.00 - $ 26,367.00

Bi-weekly $ 3,201.60 - $ 12,128.00

Hourly 

 4. - 

 

15

1

.6

0

2181 

Assistant Department Director (UC)

2154

 

Assistant Fire Chief (UC)

2

2

3

8

 

Assistant Police Chief (UC)

2153

 

Assistant to the City Manager (Deputy Chief Operating Officer) (UC)

2

1

3

0

 

Budget Officer (Chief Financial Officer) (UC)

2112

 

Business Center Manager (Assistant Deputy Chief Operating Officer) (UC)

2

1

0

9

 

City Auditor (UC)

2140

 

City Librarian (UC)

2137

 

Comptroller (UC)

2

132

 

Department Director (UC)

2

131

 

Development Services Director (UC)

2147

 

Engineering and Capital Projects Director (UC)

2

1

9

2

 

Environmental Services Director (UC)

2155

 

Executive Assistant Police Chief (UC)

2160

 

Fire Chief (UC)

214

2

 

Independent Budget Analyst (UC)

2

2

6

7

 

Metropolitan Wastewater Director (UC)
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2179

 

Park and Recreation Director (UC)

2

1

7

1

 

Personnel Director (UC)

2

1

7

2

 

Planning Director (UC)

2

1

7

3

 

Police Chief (UC)

2194

 

Public Utilities Director (UC)

2177

 

Real Estate Assets Director (UC)

2157

 

Risk anagement Director (UC)

2159

 

Transportation Director (UC)

2

1

9

0

 

Treasurer (UC)

Executive III

Salary Rate- /Minimum and Maximum

Monthly $

 

3,557.00 - $ 19,494·00

Bi-weekly $ ,636.00 - $ 8,966.40

Hourly $

 2.45 - $

 

112.08

2

1

0

5

 

Assistant Development Services Director (UC)

2

1

2

3

 

Assistant Environmental Services Director (UC)

2

1

1

5

 

Assistant Financial Management Director (UC)

2154 Assistant Fire Chief (UC)

2276

 

Assistant Metropolitan Wastewater Director (UC)

2

1

1

4

 

Assistant Planning Director (UC)

2118

 

Assistant Transportation Director (UC)

2255

 

City Architect (UC)

40 City Librarian (UC>

2134

 

Neighborhood Code Compliance Director (UC)

2

1

7

6

 

Purchasing Agent (UC)

2

1

7

9

 

Real Estate Assets Director (UC)

2

1

5

9

 

Risk Management Director (UC>

9 Treasurer (UC)

Executive II

 

Salary Rate-2020/Minimum and Maximum

Monthly $

 

,57· - $ 17,77·

Bi-weekly $ 1,360.00 - $ 8,268.80

Hourly $

 7. - $

 

103·36

2110

2116

2

1

2

4

2126

2121

2

1

6

4

2182

Assistant City Librarian (UC)

Assistant Purchasing Agent (UC)

Assistant Real Estate Assets Director (UC)

Assistant Risk Management Director (UC)

Assistant Treasurer (UC)

Management Assistant to the City Manager (UC)

Principal Assistant to City Attorney (UC)
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Executive I

 

Salary Rate- /Minimum and Maximum

Monthly $

 

2,

27

7·0

0 

- $

 13

,212

.0

0

Bi-weekly $ 1,047·20 - $ 6,076.80

Hourly $

 13.0 - 

 

75·96

2

1

1

7

 

Assistant to the Engineering and Capital Projects Director (UC)

2150

 

Assistant to the Neighborhood Code Compliance Director (UC)

2

1

2

5

 

Assistant to the Park and Recreation Director (UC)

2122

 

Assistant to the Water Department Director (UC)

ANAGERIAL

Classification and Class Number

Managerial A

 

Salary Rate-27/Minimum and Maximum

Monthly $

 

1,889.00 - $ 11,825.00

Bi-weekly $ 868.80 - $ 5,439·20

Hourly $

 10.86 - $

 67·99

2

2

0

5

 

Confidential Secretary to City Attorney (UC)

2

2

0

7

 

Confidential Secretary to City Manager

(Confidential Secretary to Chief Operating Officer) (UC)

2

2

0

9

 

Confidential Secretary to Police Chief (UC)

2

1

4

8

 

Secretary to Labor Relations (UC)

Managerial B

 

Salary Rate-273/Minimum and Maximum

Monthly $

 

2,576.00 

- $ 15,454·00

Bi-weekly $ 1,184.80 - $ 7,108.00

Hourly $

 14.81 - $

 

8

8

.

8

5

2279

 

Assistant to the Environmental Services Director (UC)

2266 

Assistant to the Executive Director, Human Relations Commission (UC)

2202

 

Building Inspection Supervisor (UC)

2

2

6

5

 

Central Stores Program Manager (UC)

2260

 

Child Care Coordinator (UC)

2262

 

Disability Services Coordinator (UC)

2

2

1

5

 

Endowment Officer (UC)

2261

 

Equal Opportunity Contracting Manager (UC)

2

2

7

3

 

Golf Course Operations Manager (UC)

2277

 

Graffiti Program Manager (UC)

2

2

7

2

 

Homeless Services Coordinator (UC)

2275

 

Neighborhood Services Coordinator (UC)
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2244

 

Paramedic Coordinator (UC)

2221 

Print Shop Manager (UC)

2282 

Program Coordinator (UC)

2162

 

Quality Management Coordinator (UC)

2243

 

Resource Development Officer (UC)

2

2

3

2

 

Regional Urban Information Systems Administrator (UC)

Managerial C

 

Salary Rate-077/Minimum and Maximum

Monthly $

 

5,63.00 - $ 19,356.00

Bi-weekly $ 2,420.80 - $ 8,3.2

Hourly 

 3.26 - 

 

1

1

1

.

2

9

2108 

Assistant City Clerk (UC)

2

2

5

0

 

Assistant Deputy Director (UC)

2

2

8

3

 

Assistant Golf Operations Manager (UC)

22

56

 

Assistant Investment Officer (UC)

2245

 

Assistant Stadium Manager (UC)

2

2

7

8

 

Assistant to the Development Services Director (UC)

2281

 

Assistant to the Director (UC)

2236

 

Assistant to the Fire Chief (UC)

2201

 

Assistant to the Planning Director (UC)

2

2

6

4

 

Assistant to the Police Chief (UC)

2247

 

Budget Services Manager (UC)

2145

 

Chief Accountant (UC)

2218 

City Planner (UC)

2

2

0

3

 

Community Development Administrator (UC)

2220

 

Crime Laboratory anager (UC)

2

2

1

4

 

Deputy Director (UC)

2

2

3

7

 

Deputy Fire Chief (UC)

2

2

1

9

 

Deputy Library Director (UC)

2

2

3

0

 

Deputy Personnel Director (UC)

2

2

2

5

 

Deputy Planning Director (UC)

2

1

5

8

 

Equal Employment Investigations Manager (UC)

2268

 

Executive Director (UC)

2216

 

Facility Manager (UC)

2

2

1

7

 

Financial Operations Manager (UC)

2

2

6

9

 

Labor Relations Manager (UC)

2280 

Lifeguard Chief (UC)

2274

 

Medical Review Officer (UC)

2248

 

Organization Effectiveness Program Manager (UC)

2

2

8

4

 

Performance Audit Manager (UC)

2240

 

Police Commander (UC)
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224

6

 

Police Administrative Services Director (UC)

2234

 

Principal Planner (UC)

2

2

7

0

 

Program Manager (UC)

2249

 

Youth Services Administrator (UC)

2

2

7

1

 

Revenue Programs Manager (UC)

2226 

Zoning Administrator (UC)

PROFESSIONAL LEGAL

Classification and Class Number

 

Salary Rate-2060/Minimum and Maximum

M

onthly 

$

 

2,016.00 - $ 23,120.00

Bi-weekly $ 

927·20 

- $ 10,634.4

Hourly $ 1.59 - $

 

1

3

2

.

9

3

2196

 

Assistant Retirement General Counsel (UC)

2

2

2

4

 

Associate Counsel (UC)

2

1

5

1

 

Deputy City Attorney (UC)

2

1

9

7

 

General Counsel (UC)

OTHER MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

Miscellaneous A

 

Salary Rate-205/Minimum and Maximum

Monthly $

 

3,

89.0

0 

- $ 23

,219.0

0

Bi-weekly $ 1,788.8 - $,68.

Hourly $

 22.36 - $

 133·50

2

2

8

5

 

Assistant City Auditor (UC)

2

1

0

7

 

Assistant Comptroller (UC)

2

1

1

3

 

Assistant Personnel Director (UC)

2

2

5

8

 

Binational Affairs Officer (UC)

2138

 

City Clerk (UC)

2156

 

Executive Services Director (UC)

2

1

6

7

 

Governmental Relations Director (UC)

2

1

7

1

 

Personnel Director UC)
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1Vüscellaneous B

 

Salary Rate-4/Minimum and Maximum

Monthly $

 

2,844.00 - $ 6,605.00

Bi-weekly $ 1,38. - $ 7,637.6

Hourly $

 16.35 - $

 95·47

8 Assistant City Clerk (UC)

2128

 

Assistant Executive Services Director (UC)

2

1

8

3

 

Assistant Governmental Relations Director (UC)

2120

 

Assistant to Mayor (UC)

2230 Deputy Personnel Director UC)

2

2

1

9

 

Financial Operations Manager (UC)

2174

 

Principal Assistant to Mayor (UC)

Miscellaneous C

 

Salary Rate-05/Minimum and Maximum

Monthly $

 

,85.00 - $ 16,732.00

Bi-weekly $ ,51.2 - $ 7,66.

Hourly $

 13.14 - $

 

9

6

.

2

0

2133

 

Council Assistant (Principal Assistant) (UC)

Miscellaneous D

 

Salary Rate- /Minimum and Maximum

Monthly $

 

2,16

9.00 

- $ 17,0

15.0

0

Bi-weekly $ 997·60 - $ 7,826.40

Hourly $ .

 12.47 - $

 

97.3

2259

2200

2143

2144

2210

2

2

1

3

2458

2257

2

1

7

8

2228

2175

2

2

2

3

Assistant Binational Affairs Officer (UC)

Assistant for Community Outreach (UC)

Budget/Legislative Analyst I (UC)

Budget/Legislative Analyst II (UC)

Council Committee Consultant (UC)

Council Representative II (UC)

Equal Employment Investigations Manager (UC)

Grants Coordinator (UC)

Mayor Representative II (UC)

Principal Accountant (UC)

Performance Auditor (UC)

Senior Council Committee Consultant (UC)
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Miscellaneous E

 

Salary Rate-5/Minimum and Maximum

Monthly 

$

 

1,863.00 

- $ 11,747.00

Bi-weekly $ 856.80 - $ 5,403.20

Hourly $ 0.71 - $

 

6

7

.

5

4

2

2

5

1

 

Committee Consultants Secretary (UC)

2206

 

Confidential Secretary to City Council (UC)

2208 

Confidential Secretary to Mayor (UC)

2211

 

Council Representative I (UC)

2212

 

Council Representative II (UC)

2

1

6

5

 

Mayor Representative I (UC)

INTERNS

Classification and Class Number

 

Salary Rate/Minimum and Maximum

2

1

8

5

 

Senior Legal Intern (UC) (85) Monthly $

 

4

,6

25

·0

0 

- 

$ 

5

,6

16

.0

0

Bi-weekly $ ,7.20 - $ 2,583·2

Hourly $

 26.59 - $

 3

2

.

2166

 

Legal Intern (UC)

 

(66)Monthly $

 

3,800.00 _ $ 4,6.00

Bi-weekly $ ,748.00 

- $ 2,125.60

Hourly $

 21.85 - $

 

2

6

.

5

7

2

1

0

3

 

Management Intern UC) (3) Monthly $

 

2,367.00 _ $ 2,845-00

Bi-weekly $ 1,088.80 - $ 1,308.80

Hourly $

 13.61 - $

 

1

6

.

3

6

2

1

6

9

 

Library Intern (UC)

 

(216)Monthly $

 

2,367.00 - $ 2,845.00

Bi-weekly $ 1,088.80 - $ ,8.8

Hourly $

 13.61 - $

 

1

6

.3

6

2186 

Planning Intern (UC)

 

(2186)Monthly $

 

2,367.00 - $ 2,845.00

Bi-weekly $ ,088.80 - $ ,8.8

Hourly $

 13.61 - $

 

1

6

.

3

6

2139

 

Police Intern (UC)

 

(2139)Monthly $

 

2,358.00 - $ 2,844-00

Bi-weekly $ ,84.8 - $ 1,38.

Hourly $

 13.56 - $

 16.35
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2188 

Student Intern (UC)

 

(2188)M

onthly 

$ 1,816.00 - $ 2,739·OO

Bi-weekly $ 835·20 - $ 1,260.00

Hourly $

 10.44 - $

 15.75
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UNCLASSIFIED SERVICE

EXECUTIVE

Classification and Class Number

Executive V

 

Salary Rate-2091/Minimum and Maximum

Monthly $

 

8,895.00 - $ 35,516.00

Bi-weekly $ 4,091.20 - $ 16,336.00

Hourly $ 51.14 - $

 

204·20

2

14

1

2106

2111

2

1

1

9

2

1

2

7

2

2

4

1

2180

2195

City Manager (Chief Operating Officer) (UC)

Assistant City Attorney (UC)

Assistant City anager (Assistant Chief Operating Officer) (UC)

Assistant Retirement Administrator (UC)

Assistant to the City Manager (Assistant to the Chief Operating Officer) (UC)

Investment Officer (UC)

Retirement Administrator (UC)

Retirement General Counsel (UC)

Executive IV

Salary Rate-2041/Minimum and Maximum

Monthly $

 

6,961.00 - $ 26,367.00

Bi-weekly $ 3,201.60 - $ 12,128.00

H

o

urly 

$

 

4

0

.

0

 

-

 

 

1

5

1.

6

0

2181 

Assistant Department Director UC)

2154

 

Assistant Fire Chief (UC)

2

2

3

8

 

Assistant Police Chief (UC)

2153

 

Assistant to the City Manager (Deputy Chief Operating Officer) (UC)

2

1

3

0

 

Budget Officer (Chief Financial Officer) (UC)

2

1

1

2

 

Business Center Manager (Assistant Deputy Chief Operating Officer) (UC)

2

1

0

9

 

City Auditor (UC)

2

1

4

0

 

City Librarian (UC)

2

1

3

7

 

Comptroller (UC)

2

1

3

2

 

Department Director UC)

2

1

3

1

 

Development Services Director (UC)

2147

 

Engineering and Capital Projects Director (UC)

2

1

9

2

 

Environmental Services Director (UC)

2

1

5

5

 

Executive Assistant Police Chief (UC)

2160

 

Fire Chief (UC)

214

2

 

Independent Budget Analyst (UC)

2

2

6

7

 

Metropolitan Wastewater Director (UC)
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2179

 

Park and Recreation Director (UC)

2

1

7

1

 

Personnel Director (UC)

2

1

7

2

 

Planning Director (UC)

2

1

7

3

 

Police Chief (UC)

2194

 

Public Utilities Director (UC)

2177

 

Real Estate Assets Director (UC)

2157

 

Risk Management Director (UC)

2159

 

Transportation Director (UC)

2

1

9

0

 

Treasurer (UC)

Executive III

 

Salary Rate-2030/Minimum and Maximum

Monthly $

 

3,557·00 - $ 9,494.

Bi-weekly $ ,636. - $ 8,66.4

Hourly $

 2,45 - $

 

112.08

2

1

0

5

 

Assistant Development Services Director (UC)

2

1

2

3

 

Assistant Environmental Services Director (UC)

2

1

1

5

 

Assistant Financial Management Director (UC)

2

2

7

6

 

Assistant Metropolitan Wastewater Director (UC)

2

1

1

4

 

Assistant Planning Director (UC)

2118 

Assistant Transportation Director (UC)

2255

 

City Architect (UC)

2134

 

Neighborhood Code Compliance Director (UC)

2

176

 

Purchasing Agent (UC)

Executive II

 

Salary Rate-2020/Minimum and Maximum

Monthly $

 

2,957·00 

- $ 17,977·00

Bi-weekly $ ,360.00 - $ 8,268.80

Hourly $

 17.00 - $

 

103·36

2110

2116

2

1

2

4

2126

2121

2

1

6

4

2182

Assistant City Librarian (UC)

Assistant Purchasing Agent (UC)

Assistant Real Estate Assets Director (UC)

Assistant Risk Management Director (UC)

Assistant Treasurer (UC)

Management Assistant to the City Manager (UC)

Principal Assistant to City Attorney (UC)
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Executive I

 

Salary Rate-010/Minimum and Maximum

Monthly $

 

2,277· - $ 13,212.00

Bi-weekly $ ,47.2 - $ 6,76.8

Hourly $

 13,0 - $

 75·96

2

1

1

7

2

1

5

0

2

1

2

5

2122

Assistant to the Engineering and Capital Projects Director (UC)

Assistant to the Neighborhood Code Compliance Director (UC)

Assistant to the Park and Recreation Director (UC)

Assistant to the Water Department Director (UC)

MANAGERIAL

Classification and Class Number

M

an

agerial A

 

Salary Rate-2070/Minimum and aximum

Monthly $

 

1,889.00 

- $ 11,825.00

Bi-weekly $ 868.80 - $ 5,439.0

Hourly $

 10.86 - $

 

6

7

·

9

2

2

0

5

 

Confidential Secretary to City Attorney (UC)

2

2

0

7

 

Confidential Secretary to City Manager

(Confidential Secretary to Chief Operating Officer) (UC)

2

2

0

9

 

Confidential Secretary to Police Chief (UC)

2

14

8

 

Secretary to Labor Relations (UC)

Managerial B

 

Salary Rate-2073/Minimum and Maximum

Monthly $

 

,576.00 - $ 15,454.00

Bi-weekly 

$ ,84.8 - $ 7,18.

Hourly $

 14.81 - $

 

8

8

.

8

5

2279

 

Assistant to the Environmental Services Director (UC)

2266

 

Assistant to the Executive Director, Human Relations Commission (UC)

2202

 

Building Inspection Supervisor (UC)

2

2

6

5

 

Central Stores Program Manager (UC)

2260

 

Child Care Coordinator (UC)

2262 

Disability Services Coordinator (UC)

2

2

1

5

 

Endowment Officer (UC)

2261

 

Equal Opportunity Contracting Manager (UC)

2

2

7

3

 

Golf Course Operations Manager (UC)

2

2

7

7

 

Graffiti Program Manager (UC)

2

2

7

2

 

Homeless Services Coordinator (UC)

2275

 

Neighborhood Services Coordinator (UC)
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2244

 

Paramedic Coordinator (UC)

2221

 

Print Shop Manager (UC)

2282 

Program Coordinator (UC)

2162

 

Qality Management Coordinator (UC)

2243

 

Resource Development Officer (UC)

2

2

3

2

 

Regional Urban Information Systems Administrator (UC)

anagerial C

 

Salary Rate-07UMinimum and Maximum

Monthly $

 

5,263·00 - $ 19,356.oo

Bi-weekly $ ,42.8 - $ 8,3.2

Hourly 

 30.26 - $

 

1

1

1

.

2

9

2108 

Assistant City Clerk (UC)

2250

 

Assistant Deputy Director (UC)

2

2

8

3

 

Assistant Golf Operations Manager (UC)

2

2

5

6

 

Assistant Investment Officer (UC)

2245

 

Assistant Stadium Manager (UC)

2

2

7

8

 

Assistant to the Development Services Director (UC)

2281 

Assistant to the Director (UC)

2236

 

Assistant to the Fire Chief (UC)

2201

 

Assistant to the Planning Director (UC)

2

2

6

4

 

Assistant to the Police Chief (UC)

2247

 

Budget Services Manager (UC)

2145

 

Chief Accountant (UC)

2218 

City Planner (UC)

2

2

0

3

 

Community Development Administrator (UC)

2220

 

Crime Laboratory Manager (UC)

2

2

1

4

 

Deputy Director (UC)

2237

 

Deputy Fire Chief (UC)

2

2

1

9

 

Deputy Library Director (UC)

2

2

3

0

 

Deputy Personnel Director (UC)

2

2

2

5

 

Deputy Planning Director (UC)

2

1

5

8

 

Equal Employment Investigations Manager (UC)

2268 

Executive Director (UC)

2216

 

Facility Manager (UC)

2

2

1

7

 

Financial Operations Manager (UC)

2

2

6

9

 

Labor Relations Manager (UC)

2280 

Lifeguard Chief (UC)

2274

 

Medical Review Officer (UC)

2248

 

Organization Effectiveness Program Manager (UC)

2

2

8

4

 

Performance Audit Manager (UC)

224

0

 

Police Commander (UC)
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2

2

4

6

 

Police Administrative Services Director (UC)

2

2

3

4

 

Principal Planner (UC)

2

2

7

0

 

Program Manager (UC)

2249

 

Youth Services Administrator (UC)

2

2

7

1

 

Revenue Programs Manager (UC)

2226

 

Zoning Administrator (UC)

PROFESSIONAL LEGAL

Classification and Class Number 

Salary Rate-2060/Minimum and Maximum

Monthly $

 

,0

56

.0

0 

- 

$

3

,5

8

3

.0

0

Bi-weekly $ 45·6 - $,847·2

Hourly $

 11.82 - $

 135·59

219

6

 

Assistant Retirement General Counsel (UC)

2

2

2

4

 

Associate Counsel (UC)

2

1

5

1

 

Deputy City Attorney (UC)

2197

 

General Counsel (UC)

OTHER MISCELLANEOUS EXECUTIVE AND MANAGERIAL

Classification and Class Number

Miscellaneous A

 

Salary Rate-255/Minimum and Maximum

Monthly $

 

3,88900 _ $ 23,29.00

Bi-weekly $ ,788.8 - $,68.

H

ourly 

$

 22.36 - $

 133·50

2

2

8

5

 

Assistant City Auditor (UC)

2

1

0

7

 

Assistant Comptroller (UC)

2

1

1

3

 

Assistant Personnel Director (UC)

2

2

5

8

 

Binational Affairs Officer (UC)

2

1

3

8

 

City Clerk (UC)

2156

 

Executive Services Director (UC)

2

1

6

7

 

Governmental Relations Director (UC)
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n

n
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Miscellaneous B

 

Salary Rate-045/Minimum and Maximum

Monthly $

 

2,844.00 - $16,605.00

Bi-weekly $ ,38. - $ 7,637·6

Hourly $

 16.35 - $

 95·47

2128

2

1

8

3

2120

2174

Assistant Executive Services Director (UC)

Assistant Governmental Relations Director (UC)

Assistant to Mayor (UC)

Principal Assistant to ayor (UC)

Miscellaneous C

 

Salary Rate-20/Minimum and Maximum

Monthly $

 

2,285.00 - $ 16,732.00

Bi-weekly $ 1,051.2 - $ 7,66.

Hourly $

 13.14 - $

 

9

6

.

2

0

2133

 

Council Assistant (Principal Assistant) (UC)

Miscellaneous D

 

Salary Rate-2025/inimum and Maximum

Monthly $

 

2,169.00 - $ 17,015.00

Bi-weekly $ 997·60 - $ 7,826.40

Hourly $

 12.47 - $

 

9

7

·8

3

2259

 

Assistant Binational Affairs Officer (UC)

2200

 

Assistant for Community Outreach (UC)

2

1

4

3

 

Budget/Legislative Analyst I (UC)

2144

 

Budget/Legislative Analyst II (UC)

2210

 

Council Committee Consultant (UC)

2

2

1

3

 

Council Representative II (UC)

2257

 

Grants Coordinator (UC)

2

1

7

8

 

Mayor Representative II (UC)

2228 

Principal Accountant (UC)

2175

 

Performance Auditor (UC)

2

2

2

3

 

Senior Council Committee Consultant (UC)

Miscellaneous E

 

Salary Rate-0/Minimum and Maximum

Monthly 

$

 

1

,8

6

3

.0

0 

- 

$

 

1

1,7

4

7.0

0

Bi-weekly $ 856.80 - $ 5,403.20

Hourly $ 0.71 - $

 67.54

2

2

5

1

 

Committee Consultants Secretary (UC)

2206 

Confidential Secretary to City Council (UC)

2208 

Confidential Secretary to Mayor (UC)
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2211

2212

2

1

6

5

Council Representative I (UC)

Council Representative II (UC)

Mayor Representative I (UC)

INTERNS

Classification and Class Number

 

Salary Rate/Minimum and Maximum

2

1

8

5

 

Senior Legal Intern (UC) (8) Monthly $ 

4,65.00 - $ 5,616.00

Bi-weekly $ ,7.20 - $ 2,583·20

Hourly $

 26.59 - $

 

3

.2

9

2166

 

Legal Intern (UC)

 

(

66)M

onthly 

$

 

3,800.00 - $ 4,6.00

Bi-weekly $ 1,748.00 - $ 2,125.60

H

o

u

rly 

$

 21.85 - $

 

2

6

.

5

7

2

1

0

3

 

Management Intern (UC) (3) Monthly $

 

2,367.00 - $ 2,845.00

Bi-weekly $ 1,88.8 - $ 1,38.8

Hourly $

 13.61 - $

 

1

6

.3

6

2

1

6

9

 

Library Intern (UC)

 

(216)Monthly $

 

2,367.00 - $ 2,845.00

Bi-weekly $ 1,088.80 - $ 1,308.80

Hourly $

 13.61 - $

 

1

6

.

3

6

2186

 

Planning Intern (UC)

 

(2186)Monthly $

 

2,367.00 

- $ 2,845·00

Bi-weekly $ 1,088.8 - $ ,8.8

H

o

urly

 

$

 13.61 - $

 

1

6

.

3

6

2139

 

Police Intern (UC)

 

(2139)Monthly $

 

,358.00 

- $ 2,844·

Bi-weekly $ ,84.8 - $ 1,38.

H

o

urly

 

$

 13.56 - $

 16.35

2188 

Student Intern (UC)

 

(2188)Monthly $

 

1,8

16

.0

0

 

- 

$

 

2

,7

3

9

·0

0

Bi-weekly $ 835.20 - $ 1,260.00

H

o

urly 

$

 10.44 - $

 15·75



 

SO

]

]

SI Depatment

Period 1

EXHIBIT D

APPRENTICE SALARY STEPS

Approximate % of "D" Step of Appropriate Journey-Level Class

5 -Year Program

 

4-Year Program

 

3-Year Program

60%

 60%

 60%

Period 

 6590

 65%

 65%

Period 3

 

7

 

7

 

7

Period 4

 

75%

 

75%

 

75%

Period 5

 

80%

 

80%

 85%

Period 6

 85%

 85%

 95%

Period 7

 

9

0

%

 

9

0

%

Period 8

 

95%

 

95%

Period 9

 

D Step

Period 0

 

D Step



- 

P

e

]S

O

: 1

.1

-te

l

Q Dit

EXHIBIT E

EXEMPT POSITIONS

FROM THE

CLASSIFIED SERVICE

EXHIBIT E

EFFECTIVE JULY 1, 2022



 Perse

SI

 Depai·tent

NO POSITIONS TO BE EXEMPTED FROM THE CLASSIFIED SERVICE

VIA THE SALARY ORDINANCE IN FY 3
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EXHIBIT F

POSITIONS ENTITLED TO $300.00 MONTHLY

AUTOMOBILE ALLOWANCE

- CITY CLERK

- PERSONNEL DIRECTOR

- RETIREMENT ADMINISTRATOR

- 

ETHICS COMMISSION EXECUTIVE DIRECTOR

- COMMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR

- DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND

MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR

AS DESIGNATED BY THE MAYOR



 PëISO l

S[Depatment

EXHIBIT G

POSITIONS ELIGIBLE FOR MANAGEMENT

ADNIINISTRATIVE LEAVE

CITY ANAGER (CHIEF OPERATING OFFICER)

- ASSISTANT CITY MANAGER (ASSISTANT CHIEF OPERATING OFFICER)

- ASSISTANT TO THE CITY MANAGER (DEPUTY CHIEF OPERATING

OFFICER)

- INDEPENDENT BUDGET ANALYST

- DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND

MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR

AS DESIGNATED BY THE MAYOR

- ELIGIBLE EMPLOYEES WHO REPORT TO THE CITY ATTORNEY AS

DESIGNATED BY THE CITY ATTORNEY

- CITY AUDITOR

- CITY CLERK

- PERSONNEL DIRECTOR

- RETIREMENT ADMINISTRATOR

- ETHICS COMMISSION EXECUTIVE DIRECTOR

- CO1VíMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR



EXHIBIT H

POSITIONS ENTITLED TO MANAGEMENT

EXECUIVE LIFE INSURANCE

COUNCILMEMBER

MAYOR

CITY MANAGER (CHIEF OPERATING OFFICER)

ASSISTANT CITY MANAGER (ASSISTANT CHIEF OPERATING OFFICER)

ASSISTANT TO THE CITY MANAGER (DEPUTY CHIEF OPERATING OFFICER)

INDEPENDENT BUDGET ANALYST

DEPARTMENT DIRECTORS, OTHER DESIGNATED POSITIONS, AND

MANAGERIAL EMPLOYEES AT THE LEVEL OF DEPARTMENT DIRECTOR AS

DESIGNATED BY THE MAYOR

CITY AUDITOR

CITY CLERK

PERSONNEL DIRECTOR

RETIREMENT ADMINISTRATOR

ETHICS COMMISSION EXECUTIVE DIRECTOR

COMMISSION ON POLICE PRACTICES EXECUTIVE DIRECTOR



Passed bythe Council of The City of San Diego on

 

A

P

R

 

2

 

6

 

2

0

2

2

 

,

 

by the following vote:

Councilmembers Yeas

Joe LaCava

Jennifer Campbell 

Stephen Whitburn

Monica M

ontg

omery Ste

ppe 

Marni von Wilpert

Chris Cate

Raul A. Campllo

Vivian Moreno

Sean Elo-Rivera 1-

Nays

Not Present Recused

-

Date of final passage
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R

 Ž

 6

 2

02

2

AUTHENTICATED BY:

TODD GLORIA

Mayor of The City of San Diego, California.

ELIZABETH S. MALAND

(Seal)

 

City Clerl<Tle City of San Diego, California.

 k)\L  ,

 

De

puty

I HEREBY CERTIFY that the foregoing ordinanceas not finally passed until twelve calendar

days had elapsed between the day of its introduction and the day of its final passage, to wit, on

APR 1 2022 ,

 and on

 

AR 1 6 2022

1 FURTHER CERTIFY that said ordinance was read in full priorto passage orthatsuch

reading was dispensed with by a vote offive members of the Council, and that a written copy of

the ordinance was made available to each memberof the Counci

l

 and the public prlortothe day

of its passage.

, ELIZABETH S. MALAND

(Seal)

 

City (

 

The City of San Diego, California.

V

By l ,

 

Deputy

Office of the City Clerk San Diego, California

Ordinance Number 0-

 

2

1

4

5

3


