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(R-2022-570)

RESOLUTION NUMBER R-

 314196

DATE OF FINAL PASSAGE JUL 01 2022

A RESOLUTION OF THE COUNCIL OF THE CITY OF

SAN DIEGO, PURSUANT TO SECTION 25 OF THE FISCAL

YEAR 2023 SALARY ORDINANCE, ADOPTING AN

AMENDED CAFETERIA BENEFITS PLAN FOR ELIGIBLE

EMPLOYEES FOR JULY 1, 2022 THROUGH DECEMBER 31,

2022 AND ESTABLISHING FLEXIBLE BENEFIT

ALLOTMENTS.

WHEREAS, the Salary Ordinance for F

iscal Year 2023 (Salary Ordina

nce) was adopte

d

by the Council of the City of San Diego (City Council) on April 26,2022 (O-21453); and

WHEREAS, section 25 of the Salary Ordinance provides th

at the City Council may

establish additional b

enefit programs, upon the Mayor's recommendation; and

WHEREAS, the City Council initially established the City of San Diego Flexible Benefits

Plan (Flexible Benefits Plan), effective October 1, 1984, and the City Council wishes to adopt the

amended and restated Flexible Benefits Plan for eligib

le employees in Fiscal Year 2023; and

WHEREAS, the Flexible Benefits Plan is intended to provide eligible 

employees a choice

between certain taxable and nontax

able benefits offere

d under it; and

WHEREAS, the Flexible Benefits Plan is as a cafeteria plan under section 125 of the

Internal Revenue Code, and must be interpreted consistently with that section an

d related

guidanc

e issue

d by the Inte

rnal Revenue

 Servic

e; and

WHEREAS, the City Council also wishes to adopt the

 Flexible Benefits Plan allotments

or credits for eligible 

employees to fund health insurance

 and other ben

efits; and

WHEREAS, under the

 Meyers-Milias-Brown Act (MMBA), the

 City must meet and

confer with its recognized employee organizations over the an

nual Flexible Benefits Plan

allotments that the City provides its re

presented employees; and
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WHEREAS, the Flexible

 Benefit Plan

 allotments for 

the City's repre

sented em

ployees

for the p

eriod July 1,2

022 through

 December 31, 2022 have been negotia

ted, appr

oved, and set

forth in the Memoranda of Understanding (MOU) between the City and all six of its recognize

d

employee orga

nizations: Deputy City Attorneys Association 

of San Diego, by Sa

n Diego

Resolution lit-313569 (June 11,2021); Local 127

, American Federation of State, Count

y, and

Municipal Employees, AFL-CIO, by San Diego Resolution R-313570 (June 11,2021);

San Diego Municipal 

Employees'

 Associatio

n, by San Diego Resolutio

n R-313568 (Jun

e 11,

2021); California Teamsters Loca

l 911, by San Diego Resolution R- 31418G (June 21,

2022), San Diego City Firefighter

s, Intern

ational Associat

ion of Firefighter

s Local 

145, by

San Diego Resolution R- 314187 Uune 21, 2022); and

 San Diego Poli

ce Offi

 

cers

Associatio

n, by S

an Diego Resolutio

n R- 314185 

(June 

21,2022); and

WHEREAS, the City Council also wishes to ap

prove the allot

ments for t

he City's

unrepresente

d employees who are eligi

ble for benefi

ts under the

 City's Flexible

 Benefits Pla

n,

adoptin

g the M

ayor's

 recommendatio

ns; and

WHEREAS, in accorda

nce with the approved

 MOU's between the City and its

recogn

ized em

ployee 

organi

zations, 

the City wishes t

o tran

sition the p

lan year

 for the F

lexibl

e

Benefits P

lan from

 a fiscal 

year to a calenda

r year ba

sis; and

WHEREAS, to im

plement the t

ransition, t

here will be a 

short plan

 year beg

inning July 1

,

2022 and ending on December 31, 2022 and thereafter, t

he plan year w

ill be the

 12-month

calendar ye

ar period beginning each January 1 and

 ending on December 31; and

WHEREAS, the Flexibl

e Benefit Plan

 must be amended to change th

e plan year from a

fiscal 

year t

o a cal

endar

 year 

basis; 

and
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WHEREAS, the City Council wishes to amend section 1.29 of the Flexib

le Benefits Pla

n

to change t

he plan year from

 fiscal yea

r to a calend

ar year bas

is; and

WHEREAS, the funds

 appropriate

 for the Flex

ible Benefits Pla

n for the short p

lan year

from July 1, 2022 through December 31,2022 are set forth

 in the annua

l Appropriati

on

Ordinance; NOW THEREFORE,

BE IT RESOLVED that pursu

ant to secti

on 25 ofthe Sal

ary Ordinance, 

the City Council

adopts the

 amended Flexible Benefits Pl

an which is Attachm

ent A to this Resolut

ion, and which

is also on 

file in the Office oft

he City Clerk as Document No. RR-314196, for 

all

designated el

igible employees for F

iscal Year 2023.

BE IT FURTHER RESOLVED that the City Council ado

pts the allot

ments or

 credits for

flexible benef

its for eligible

 employees under

 the Flexible

 Benefits Plan

 for the shor

t plan year,

as set for

th in the Attachment B to this R

esolution, 

and the am

ounts in

 Attachment B are the

 total

amount of fexible benefits al

lotted for each eligible employee.

BE IT FURTHER RESOLVED that the 

City Council aut

horizes the Mayor or 

his

designee

 to take a

ny and all actio

n necessary to provide

 the heal

th care cove

rage re

quired

 under

the Affordable Care Act and related federal

 regulations, f

or those employees who are not

 eligible

employees unde

r the Flexib

le Benefits Plan.

BE IT FURTHER RESOLVED that the City Council autho

rizes the.Mayor to ex

ecute · r·

agreements with the appr

opriate or

ganization

s provid

ing the ben

efits des

ignated in

 the Flex

ible

Benefits Plan.

APPROVED: MARA W. ELLIOTT, City Attorney

By s/Thomas J. Brady

Thom

as J. Brady

Deputy City Attorney
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TJB

jv

g

June 13,2022

Or.Dept: 

Human Resou

rces

CC No. N/A

Doc. No.: 3004472

I certify that the fo

regoing Resolutio

n was passe

d by the Council

 of the City of San Diego, at

 this

meeting of

 

JN 2 8 2022

ELIZABETH S. MALAND

City Clerk

Deputy City Clerk

Approved:

(date)

6 TOD 

Vetoed:

A, Mayor

(date)

 

TODD GLORIA, Mayor
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NTRODUCTION

The C

ity of

 San D

iego (

the "E

mployer

") pre

viousl

y esta

blished

 the City 

of San

 Diego

 Flex

ible

Benefi

ts Pl

an (t

he "P

lan"

). The pu

rpose

 of the P

lan i

s to p

rovide

 elig

ible em

ploye

es a c

hoice

betw

een 

certa

in taxa

ble a

nd no

ntax

able 

bene

fits o

ffered

 un

der th

is a

nd ot

her

 pla

ns m

ainta

ined by

the 

Employ

er. The E

mploy

er n

ow am

end

s an

d res

tate

s the

 Pla

n in

 its 

entir

ety, 

effec

tive 

July

 1,

2021.

The 

Plan

 is in

tend

ed to qu

alify

 as a

 cafe

teria

 plan

 und

er sec

tion 

125 of

 the 

Inter

nal R

evenu

e

Code 

of 19

86 and

 is to

 be 

inter

prete

d in 

a manne

r co

nsist

ent with 

the r

equ

irem

ents 

of

 that

 sec

tion

as it

 may be a

mende

d fro

m tim

e to tim

e.

Flexible Be

nefits P

lan A

ttach

ment A 

1



ARTICLE I

Definitions

Defin

ition

s. The 

follo

wing

 word

s an

d ph

rase

s ha

ve t

he f

ollo

wing

 meani

ngs 

unle

ss a

 diff

ere

nt

mean

ing 

is p

lain

ly req

uired

 by

 th

e co

ntex

t.

1.1 

"Bene

fit O

ptio

n" 

mean

s a 

qual

ifie

d be

nefi

t un

der

 Code

 sect

ion 

125

(f

) that

 is 

offere

d to

 a

Par

ticip

ant 

und

er a

 Compon

ent 

Pla

n as

 de

scri

bed

 in 

Appe

ndix A

, inc

lud

in

g an

y s

epar

ate

opt

ion

s fo

r co

ver

age 

und

er a

n un

der

lyin

g ac

cide

nt o

r he

alth 

plan

.

1.2 

"Ch

an

e in 

Sta

tus" 

mean

s an

y of th

e fol

lowing

 even

ts:

(a) 

A c

han

ge 

in 

a P

arti

cipa

nt's

 leg

al m

arit

al s

tat

us, i

ncl

ud

ing 

marria

ge, 

deat

h of

Sp

ou

se,

 divo

rce

, le

gal

 se

pa

rat

ion

, o

r a

nn

ulm

en

t

(b) 

An ev

ent 

tha

t ch

ang

es t

he n

um

ber 

of a P

arti

cipa

nt's 

Depen

den

ts, 

inc

luding 

birth

,

ado

ptio

n, p

lac

ement 

for

 ado

ptio

n (a

s d

efin

ed i

n r

egu

latio

ns u

nde

r sec

tion

 980

1 o

f

the 

Code

), or

 dea

th of

 a D

epe

nde

nt;

(c) 

Any of

 the

 fol

low

ing 

even

ts th

at c

han

ge 

the 

emplo

yment 

sta

tus 

of

 a P

artic

ipan

t, o

r

the 

Part

icip

ant's

 Spo

use 

or D

epen

dent

s:

(i) 

a te

rminat

ion 

or c

ommenc

ement 

of e

mploy

ment; 

a st

rike 

or l

ocko

ut; a

com

mence

ment 

of or r

eturn

 fro

m an un

pai

d lea

ve o

f abs

ence

 or 

a ch

ange

 in

worksite; or

(íi) 

any 

oth

er c

han

ge 

in 

em

ploy

men

t st

atus

 th

at 

affe

cts 

the

 ind

ividu

al's

elig

ibili

ty fo

r be

nef

its u

nde

r a 

plan

;

(d) 

An ev

ent 

that 

caus

es a

 P

arti

cipa

nt'

s D

epe

nde

nt to

 s

atisf

y or

 ce

ase 

to 

satis

fy 

the

Depe

nde

nt e

ligibil

ity

 req

uire

men

ts un

der

 the

 rel

eva

nt 

Compon

ent

 Pla

n; o

r

(e) 

A 

chan

ge i

n th

e pl

ace

 of 

resid

enc

e o

f th

e Pa

rtici

pan

t or 

his

 or

 her 

Sp

ous

e o

r

Depe

nde

nts.

1.3 "City"

 

means

 the 

City of

 San 

Diego.

1.4 

"C

itv 

Coun

cil

" m

ean

s th

e e

lect

ed 

leg

isla

tive

 bod

y of the

 City of Sa

n Die

go.

1.5 

"Cl

aim

s A

dministra

tor" 

means

 the 

Pla

n Adm

inis

trato

r, o

r a th

ird 

par

ty de

sig

nated

 b

y th

e

Plan

 Adm

inis

trat

or to

 det

erm

ine

 clai

ms for

 be

ne

fits

 und

er

 the

 Pla

n.

1.6 

"COBRA" m

ean

s th

e co

ntin

uat

ion

 cov

era

ge p

rovi

sion

s un

de

r s

ecti

on

s 22

01 

thro

ugh

 22

08

of 

the

 Pu

blic

 H

ealt

h S

erv

ice 

Act, 

as 

am

end

ed 

by 

the

 C

ons

olid

ate

d O

mnibu

s 

Budg

et

Recon

cilia

tion

 A

ct o

f 198

5, a

nd 

any

 ap

plica

ble

 reg

ula

tion

s, 

rulin

gs, 

no

tices

 or

 oth

er

guidan

ce, 

as a

mend

ed.

1.7 

"Code

" m

eans

 the

 Int

erna

l Reve

nue 

Code 

of 1

986, 

as a

mend

ed fr

om tim

e to tim

e.

Flex

ible

 Be

nefi

ts P

lan Attach

ment A
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1.8 "Compensatio

n"means the total cas

h remuneration 

(including payments for

 vacation

, sick

pay and short-

term disabi

lity, b

ut not 

long-ter

m disabi

lity) recei

ved by the P

articip

ant fro

m

the Employer du

ring a P

lan Year, bef

ore any 

reductio

ns under

 a Salar

y Reduction

Agreement or

 other 

Employer-s

ponsor

ed plan

 under 

this Pl

an.

1.9 

"Componen

t Plan"

 means th

e plans maintain

ed by the Em

ployer

 that ar

e listed

 in Appendi

x

A:

(a) the Pre

mium Paym

ent C

omponent d

escribe

d in 

Article 

VI;

(b) 

the H

ealth 

Car

e Spen

ding 

Accou

nt de

scrib

ed in 

Articl

e VII;

(c) the Depende

nt Care

 Spend

ing Account 

describe

d in Article 

VIII;

(d) 

The C

ity of

 San 

Diego 40

1(10 Pla

n; an

d

(e) 

Basi

c Term

 Life In

suranc

e.

1.10 "Dependent"

 means (a) for p

urposes 

of accid

ent or he

alth cov

erage offer

ed und

er a

Component

 Plan a

nd the H

CSA, a Parti

cipant's 

depend

ent as 

defined in

 section

 152 of the

Code, without 

regard to subs

ections 

(b)(1), (b)(2

) and (d)(1)(B), ch

ild (as 

defined in se

ction

1 52(f)(1)) who has n

ot reac

hed ag

e 27 by 

the end 

of the appl

icable 

Plan Y

ear, or 

child 

to

whom 

Reven

ue Pr

ocedu

re 20

08-48

 appli

es (

regar

ding c

ertain 

child

ren o

f divorc

ed or

separa

ted par

ents w

ho rec

eive more th

an half of the

ir suppo

rt for

 the cale

ndar

 year 

from

one or

 both p

arents 

and are

 in the 

custody

 of one or

 both p

arents f

or more th

an half

 of the

calenda

r year)

; and (b

) for pur

poses 

of the DCSA, a Qualifying Individu

al.

1.11 "Depend

ent Care

 Spen

ding Accoun

t" or "DCSA" means 

the Component

 Plan desc

ribed in

Article VIII.

1.12 

"Election

 Chan

ge" m

eans th

e revo

cation

 of an

 Parti

cipan

t's elec

tion u

nder th

e Plan a

nd

making of a new elect

ion for

 the re

mainder

 of the P

lan Year.

1.13 "Election Form" means the

 enrollm

ent form 

or other e

nrollment pro

cess (i

ncluding

telepho

nic or e

lectro

nic enr

ollment) aut

horized

 by the

 Plan A

dministra

tor thro

ugh w

hich

an Elig

ible E

mployee

 elects

 his or h

er bene

fits un

der the 

Plan, a

nd by 

which th

e Eligible

Employe

e agree

s to make S

alary R

educt

ion Contrib

ution

s to obta

in cer

tain ben

efits.

1.14 

"Eligib

ility Date" m

eans th

e date 

the Employee

 becom

es eligible fo

r benef

its, which

 is the

later o

f the fir

st day 

of the fir

st pay p

eriod in

 which th

e Employee 

works a

t lea

st 40 hour

s

as an E

ligible

 Employee

, or th

e date

 the E

mployee

 becom

es an 

Eligib

le Em

ploye

e.

1.15 

"Eligi

ble E

mloyee"

 means 

an Em

ployee

 who is 

eligibl

e to 

partici

pate in

 one 

or more of

the Componen

t Plans. "Eligible Employee

" excl

udes 

hourly 

(non-sta

ndard 

hour

s)

Employ

ees, e

xcep

t for h

ourly

 Employ

ees th

e City ha

s det

ermined 

meet th

e defin

ition o

f

"full-t

ime employee

" under

 26 USCA sectio

n 4980H

(c)(4)(A) and

 related

 regu

lations 

and

IRS guidance.

1.16 "Emploee" means an

y pers

on class

ified b

y the 

Employe

r as a

 common law

 employee

.

"Employee

" does 

not includ

e any 

person

 clas

sified in

 the Employer's

 reco

rds as

 an

Fexible Benefits Pla

n Attachm

ent A 

3



inde

pen

den

t con

trac

tor, 

age

nt, l

eas

ed e

mploy

ee, c

ontr

act 

employ

ee, t

empora

ry 

employ

ee,

or in

 an

y ot

her c

lassif

icatio

n ot

her 

than 

common 

law e

mploye

e, re

gard

less 

of an

y

dete

rminat

ion 

by a

 gov

ernm

enta

l ag

enc

y or

 co

urt t

hat 

the

 per

son 

is a

 com

mon la

w

employee of the Employer.

1.17

 "Employee

 After

-Tax

 Contri

buti

ons"

 m

eans

 the 

after

-tax 

cont

ribut

ion

s m

ade 

by 

a

Part

icipa

nt t

o pu

rcha

se c

ove

rage

 offe

red

 und

er o

ne o

r more C

ompo

nent

 Plans,

 as

 descr

ibed

in section 4.3.

1.18

 

"Emplo

er" 

mean

s th

e City.

1.19

 "FM

LA Lea

ve" 

means

 an app

rove

d le

ave o

f abs

enc

e pro

tecte

d by 

the 

Fam

ily a

nd M

ed

ical

Lea

ve A

ct o

f 19

93, as

 am

end

ed fr

om tim

e to 

time.

1.20 

"Grace 

Peri

od" 

mean

s w

ith re

spe

ct to

 any

 Pla

n Year,

 the 

time per

iod e

nding

 on 

the

fifte

enth

 day

 of 

the 

third

 cal

end

ar m

onth

 aft

er t

he e

nd o

f su

ch P

lan 

Year

, dur

ing 

which

Medic

al C

are E

xpen

ses 

and 

Depen

dent C

are 

Expe

nse

s in

curr

ed b

y a P

artici

pan

t w

ill be

deem

ed t

o hav

e be

en in

curre

d dur

ing su

ch P

lan Y

ear.

1.21 

"Healt

h C

are 

Spe

nding 

Acco

unt"

 or 

"HCSA" m

eans

 the

 Co

mpone

nt 

lan 

desc

ribe

d in

Article VII.

1.22 

"Health

 Pla

n(s)"

 means

 the 

plan(

s) d

escri

bed

 in A

ppen

dix

 A th

at th

e Em

ploy

er m

ain

tains

for 

its E

mploy

ees 

and

 the

ir el

igible 

dep

end

ents,

 which

 pro

vide

 medical

, den

tal o

r vision

car

e b

ene

fits 

thro

ugh

 a g

roup

 in

suran

ce 

poli

cy

 or 

pol

ici

es, 

inclu

din

g an

y in

sured

 pla

n

offe

ring

 ben

efit

s th

roug

h a h

ealth

 main

tena

nce 

org

aniza

tion

.

1.23 

"HIPAA" m

eans

 the

 Health

 Insu

ranc

e Po

rtabi

lity 

and 

Accou

ntabi

lity A

ct o

f 19

96, a

s

am

end

ed 

fro

m tim

e to

 tim

e.

1.24 

"Milita

ry Lea

ve"

 means

 a le

ave

 of abs

ence

 prot

ect

ed by

 USERRA.

1.25 

"Non-e

lect

ive E

mplo

yer

 Contr

ibu

tion

s" m

ean

s th

e co

ntrib

utio

ns de

scrib

ed in 

sect

ion

4.2

of the Plan.

1.26 

"Par

ticip

ant"

 means

 an E

ligib

le Em

ploy

ee w

ho i

s par

ticip

ating

 in 

this P

lan und

er A

rticl

e

II.

1.27 

"Plan

" means 

this City o

f San 

Diego F

lexib

le Benefit

s Pla

n.

Flexib

le Benefits Pl

an Attachm

ent A 
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1.28 

"Pla

n A

dminis

trato

r" m

eans

 th

e E

mploy

er o

r any

 pe

rson 

app

oint

ed b

y the

 Em

ploy

er t

o

administer the Plan as set forth in Article X.

1.29 

"Pla

n Year"

mean

s, e

ffec

tive

 July

 1,2

022, 

a sho

rt p

lan

 year

 from

 July

 1,2

022 t

hrou

gh

Decem

ber 

31,20

22. The

reaft

er, th

e "Pla

n Y

ear" 

means

 the 

12-m

onth 

calen

dar 

year

peri

od beg

inni

ng e

ach 

Janu

ary 

1 an

d en

ding 

on 

Decem

ber

 3.

1.30

 

"PH

SA" mean

s th

e Pu

blic

 Healt

h Se

rvic

e Act, a

s amend

ed 

from

 tim

e to

 time.

1.31 

"Pre

mium

 Pay

ment 

Compon

ent"

 means

 the

 Com

pone

nt P

lan de

scrib

ed

 in A

rtic

le V

I.

1.32 

"Ouali

fyin

g In

divi

dual

" means

 (a) a ta

x de

pen

dent

 of th

e Pa

rtici

pant

 as d

efin

ed

 in C

ode

secti

on 152 who is

 und

er th

e age

 of 13 a

nd who is

 the 

Parti

cipan

t's q

uali 

fying

 chi

ld as

defined

 in C

ode 

secti

on 1

52(a

)(1),(b

) a tax depe

nden

t of the P

articip

ant as

 defin

ed i

n Code

sect

ion

 152

, bu

t de

term

ined

 witho

ut r

ega

rd t

o su

bse

ctio

ns (

b)(1), (

b)(2), a

nd (

d)(

1)(B)

ther

eof, 

who is p

hys

icall

y or

 mental

ly inc

apab

le of

self-

car

e an

d who has

 the

 sam

e pr

incip

al

place

 ofab

ode

 as the

 Parti

cipa

nt for

 more

 than

 half of

the

 year

, or

 (c) a Pa

rticip

ant's

 Spous

e

who is

 phy

sicall

y or m

enta

lly i

ncapa

ble o

f se

l f-

care,

 and

 who h

as the

 same p

rin

cipa

l plac

e

of abod

e as

 the 

Parti

cipan

t for m

ore t

han 

half of t

he ye

ar. N

otwith

standing

 the p

rece

din

g

sent

ence

, in 

the 

case

 of d

ivor

ced o

r sep

ara

ted 

par

ents, 

a Qu

alify

ing 

Indi

vidual

 who 

is a

child w

ill, a

s pr

ovid

ed in

 Code 

secti

on 2

1(e)(5), be

 treat

ed a

s a Q

ualif

ying

 Individu

al of

the c

usto

dial p

arent (within

 the 

meani

ng of Code s

ectio

n 152

(e)) and

 will not b

e treate

d as

a Q

uali

fyin

g In

divi

dual

 with r

espe

ct to

 the

 non

cus

tod

ial par

ent.

1.33 

"Sal

ary 

Reduc

tion

 Contri

buti

ons"

 means 

the 

cont

ribut

ions 

des

crib

ed in 

sect

ion 

4.

1 of the

Plan.

1.34 

"Similar 

Cover

age"

 means co

vera

ge f

or th

e sa

me cat

egory

 of b

ene

fits f

or t

he s

ame

individuals.

1.35 

"Sp

ouse

" means

, exc

ept a

s oth

erwise p

rovi

ded in this

 secti

on, t

he in

divid

ual w

ho is

 leg

ally

marrie

d to

 a 

Part

icipa

nt u

nder

 th

e law

s of

 the

 sta

te in 

which 

the 

marri

age 

took

 pla

ce.

"Sp

ouse

" ex

clud

es an

 ind

ivid

ual w

ho h

as e

nter

ed i

nto 

a re

gist

ered 

dom

esti

c pa

rtner

ship,

civil 

unio

n, o

r othe

r sim

ilar 

form

al re

latio

nshi

p with 

a Pa

rtici

pant 

unde

r the

 law

s of

 a

juris

dictio

n th

at is 

not 

deno

minate

d as

 marriag

e und

er th

ose l

aws

. Sole

ly f

or pu

rpo

ses of

the 

DCSA

, "S

pou

se"

 ex

clud

es 

(a) an

 ind

ividu

al l

ega

lly 

sep

arat

ed 

from

 th

e Pa

rtic

ipant

unde

r a d

ivorc

e or 

separ

ate m

ainte

nanc

e dec

ree;

 or (b) a

n individu

al w

ho, a

ltho

ugh marri

ed

to th

e Pa

rtici

pan

t, fil

es a

 sepa

rate

 fede

ral 

inco

me ta

x ret

urn,

 mainta

ins as

 his 

or he

r ho

me

a ho

useho

ld co

nstit

uting

 for 

more t

han 

half

 of t

he ta

xabl

e ye

ar th

e pr

incip

al ab

ode o

f a

Quali f

ying

 Ind

ividu

al, f

urnis

hes 

more t

han 

half

 of the

 cost

 of

 maintai

ning

 that 

hous

eho

ld

duri

ng tha

t tax

able

 yea

r, a

nd whose

 spo

use 

is no

t a m

em

ber o

f his o

r he

r ho

useho

ld dur

ing

the

 las

t si

x m

ont

hs o

f tha

t ta

xab

le ye

ar.

1.36 

"USERRA" m

eans 

the 

Unifo

rmed S

ervic

es Em

ploy

ment a

nd 

Reemploy

ment R

ight

s Act

of 1994, as am

ended

 from tim

e to tim

e.

Flexible

 Benefits Plan Attachm

ent A 
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ARTICLE II

Participation

2.1 

Effe

ctiv

e D

ate o

fPa

rticip

atio

n

An E

ligi

ble

 Em

plo

yee

 be

com

es a

 Pa

rtic

ipan

t on

 his

 or 

her

 Elig

ibil

ity D

at

e. How

eve

r, an

y

Elig

ible

 Em

ploy

ee w

ho 

was a

 Pa

rticip

ant 

in t

he P

lan 

on t

he e

ffec

tive

 dat

e of

 this

amendm

ent 

and 

rest

atem

ent 

will c

ontin

ue t

o be

 elig

ible 

to p

art

icipat

e i

n the

 Plan

. No

indi

vidu

al w

ho i

s n

ot a

n E

ligib

le E

mploy

ee m

ay par

ticip

ate i

n the

 Pla

n.

2.2 

Ter

mina

tion

 of Pa

rtic

ipa

tion

A Par

ticip

ant 

ceas

es to

 be

 a Pa

rtic

ipan

t upo

n th

e ea

rliest

 of the

 follo

wing ev

ent

s:

(a) 

the 

date

 thi

s Pla

n term

ina

tes;

(b) 

the d

ate t

he P

arti

cipa

nt ce

ases

 to b

e an

 Eli

gible

 Em

ploye

e; or

(c) 

the d

ate t

hat t

he P

lan i

s eith

er ter

minate

d or 

amende

d by 

the Em

ploy

er to 

excl

ude

the 

Par

ticip

ant 

or th

e cl

ass 

of E

mplo

yee

s to

 which 

the 

Parti

cipa

nt b

elon

gs.

Ter

minat

ion 

of 

parti

cipa

tion 

in 

this 

Pla

n w

ill a

uto

mati

cally

 rev

ok

e the

 Par

tic

ipa

nt's

elect

ions

. Benefits 

unde

r any

 gro

up insur

ance 

plan w

ill ter

minat

e as o

fth

e dat

e(s)

 spec

ified

in the

 gro

up i

nsu

ranc

e pl

an. Re

imbur

sement

s fr

om the

 HCSA and

 DCSA afte

r term

inat

ion

of p

arti

cipa

tion

 will b

e m

ade 

purs

uan

t to s

ectio

n 7

.13 a

nd 

sect

ion 

8.13 

respe

ctivel

y. If

revo

cati

on o

ccu

rs u

nde

r th

is se

ctio

n, n

o n

ew ele

ction

 m

ay be

 made 

by 

the 

Par

ticip

ant

dur

ing 

the 

rem

ain

der 

of the 

Plan 

Year 

unle

ss o

ther

wise 

perm

itte

d un

de

r th

e lan

.

2.3

 

Term

inati

on o

f Benefit O

ptio

n Co

vera

e

(a) 

A Part

icipa

nt's 

cove

rage

 un

der 

any

 Benefit Optio

n e

lect

ed u

nde

r th

is Pla

n

term

inate

s on

 the 

earl

ier o

f:

(i) 

the d

ate s

pec

ified

 in the

 plan do

cument 

of the

 Compone

nt Pl

an or 

in A

rticle

VI, VII, o

r VIII of this

 Plan

; or

(ii) 

the

 end

 of eac

h P

lan Year

.

(b) 

A Par

ticipa

nt m

ay o

btain

 cove

rage

 for 

subse

quen

t Plan

 Year

s on

ly in 

acco

rda

nce

with t

he e

lecti

on p

roce

dure

s in

 sect

ion 3.3.

(c) Notw

ithsta

nding any

thin

g to the 

con

trar

y in

 this s

ectio

n, a 

form

er 

Part

icipa

nt

or o

ther 

qua

lified

 ben

efic

iary 

(as 

defi

ned 

in se

ctio

n 22

08(

3)

 of th

e PHSA), o

r a

form

er Pa

rtici

pan

t who is o

n a M

ilitar

y Le

ave, 

may elec

t to cont

inu

e cov

erag

e und

er

a Compone

nt P

lan 

that 

is a 

Health

 Pla

n be

yon

d th

e da

te tha

t cov

erag

e w

oul

d

othe

rwise 

term

inate

. Th

e te

rms an

d co

nditio

ns of

 tha

t co

ntinu

ed c

ove

rage 

are 

set

out 

in t

he 

Compone

nt P

lan'

s pla

n do

cument

. The 

Cont

ribu

tion

s to

 mainta

in

cont

inua

tion

 of 

cov

erag

e m

ust b

e m

ade

 dir

ectly

 to 

the 

Plan 

Administ

rato

r or

insu

ranc

e ca

rrier

 as a

pplic

able

 and

 may n

ot b

e made

 un

der 

this 

Plan, 

exc

ept a

s

Flexib

le Benefits P

lan A

ttachm

ent A
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oth

erw

ise 

pro

vid

ed 

in t

his 

Pla

n.

2.4 

Par

tici

pat

ion

 Fo

llow

ing Term

ina

tion

 of Em

plo

ym

ent

 or 

Loss

 of Eligib

ilit

If a P

artic

ipan

t ter

minate

s his

 or h

er em

ploy

ment f

or an

y rea

son

, in

cludi

ng (bu

t n

ot li

mited

to) disab

ility

, ret

irem

ent,

 layo

ff, or

 vol

untar

y re

sign

atio

n, a

nd t

hen i

s re

hire

d or

 beco

mes

eligible 

once

 agai

n w

ithin th

e sa

me P

lan Y

ear,

 the

n the

 Employ

ee 

will 

be rei

nstate

d with

the s

ame ele

ctio

ns th

at s

uch

 ind

ivid

ual h

ad be

fore 

term

inat

ion. U

nless

 the

 Par

ticipa

nt ha

s

a Ch

ange

 in S

tatus

, he o

r she

 will no

t be

 perm

itted

 to ch

ange

 his or

 her

 ele

ctions

 unti

l the

nex

t op

en e

nrol

lment 

perio

d. If

 a fo

rmer P

artic

ipan

t is r

eh

ired

 in 

a d

iffere

nt P

lan 

Year

follo

wing t

erminat

ion o

f employment 

and 

is othe

rwise e

ligib

le to

 part

icipat

e in t

he P

lan,

then

 the

 individ

ual m

ay m

ake n

ew ele

ction

s as 

a n

ew hire 

as d

escr

ibed 

in Se

ctio

n 3.2.

Notw

ithst

and

ing 

the 

prec

edin

g se

nten

ces

 of 

this 

sect

ion, 

an e

lect

ion to

 pa

rticip

ate 

in t

he

Pre

mium

 Pay

ment C

om

pon

ent w

ill be

 re

insta

ted on

ly to th

e ex

tent 

that 

cove

rage 

unde

r the

app

lica

ble

 gro

up 

insu

ranc

e pl

an is

 rein

sta

ted

. If

an Em

ploy

ee (w

heth

er o

r no

t a P

artic

ipan

t)

ceas

es t

o be

 an

 Eligible

 Employ

ee for 

any 

reas

on 

(other

 tha

n for t

erminati

on o

f

employ

ment

), in

clud

ing 

(but

 no

t lim

ited 

to) a

 red

uctio

n o

f ho

urs, 

and 

then

 bec

omes 

an

Eligi

ble E

mploy

ee a

gain

, the

 Employ

ee m

ay p

artici

pat

e in 

the P

lan b

y makin

g a 

timely

elec

tion 

to p

artic

ipat

e in

 acco

rdan

ce w

ith A

rticle

 III.

2.5

 FMLA Leaves of Absence

(a) 

Health 

Insu

rance

 Benefits.

(i) 

Notw

iths

tand

ing 

any

 pro

visio

n to

 the

 con

trary

 in t

his

 Pla

n, if

a 

Parti

cipa

nt

goes

 on

 FM

LA Lea

ve, 

the

n to

 the

 ext

en

t req

uired

 by

 the

 FM

LA, th

e

Employ

er w

ill c

ontin

ue t

o mainta

in the

 Parti

cipa

nt's 

hea

lth insu

ranc

e

bene

fits 

and 

HCSA ben

efits o

n th

e sam

e ter

ms and

 co

nditio

ns as 

if th

e

Parti

cipan

t were 

still 

an ac

tiv

e Em

ploy

ee. 

That i

s, if

 the 

Part

icipa

nt e

lects

to c

ont

inu

e hi

s or

 her

 cov

era

ge

 while

 on 

leav

e, th

e Em

plo

yer

 w

ill c

ont

inu

e

to pa

y its

 sh

are o

f the 

con

tribu

tion

s fo

r tho

se 

ben

efits 

und

er th

is P

lan

.

(ii) 

The 

Em

ploy

er m

ay r

equ

ire P

artic

ipan

ts to

 con

tinu

e all 

healt

h ins

uranc

e

benef

its a

nd HCSA benefits

 cover

age

 while

 they

 are

 on

 paid

 leave

 (prov

ided

that

 Part

icipa

nts o

n no

n-FM

LA p

aid leav

e ar

e req

uired

 to 

conti

nue

cove

rage

). If

 so,

 the

 Par

ticip

ant

's sh

are

 of th

e co

ntr

ibu

tions 

will 

be pa

id by

the 

metho

d no

rmally

 used

 dur

ing a

ny p

aid 

leav

e (

e.g., on

 a 

pre-

tax 

sal

ary

red

uc

tio

n b

as

is).

(iíi) 

In th

e ev

ent o

f un

paid 

FMLA Leave

 (o

r pai

d FM

LA Leave 

where 

the

Emplo

yer d

oes

 not

 req

uire 

cove

rage

 to 

be c

ont

inu

ed), 

a Pa

rtic

ipan

t m

ay

elect

 to 

cont

inue 

his 

or he

r hea

lth in

sura

nce 

bene

fits o

r HCSA be

nefits

duri

ng t

he l

eave

. I f a P

artic

ipant

 ele

cts t

o co

ntin

ue h

is o

r he

r he

alth

Flex

ible

 Beneñ

ts P

lan A

ttach

ment A 
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ins

uran

ce 

ben

efits

 or 

HCSA b

ene

fits 

du

ring

 the

 le

ave,

 th

en the

 P

arti

cip

ant

may 

pay

 hi

s or

 her

 sh

are 

of t

he c

ontr

ibut

ions

 us

ing 

one

 of t

he 

met

hods

de

sc

rib

ed

 in

 se

cti

on 4

.5.

(iv) 

If t

he 

Em

plo

yer

 req

uire

s a

ll P

artic

ipa

nts 

to 

con

tinu

e he

alth

 ins

uran

ce

ben

efit

s a

nd 

HCSA b

enef

its 

dur

ing

 a

n u

np

aid 

FM

LA 

Lea

ve, 

the

n t

he

Par

tici

pan

t may 

elec

t to 

disc

ont

inue

 pa

ymen

t of the

 Par

tic

ipa

nt's 

req

uire

d

con

tribu

tion

s un

til t

he 

Parti

cipa

nt r

etur

ns fro

m lea

ve

. Upon

 retu

rnin

g fr

om

leave

, the

 Parti

cipan

t will b

e requ

ired

 to re

pay

 the

 cont

ribu

tions

 not 

paid

 by

the

 Par

tici

pant du

ring

 the

 leav

e as

 des

crib

ed

 in s

ect

ion 4.5.

(v) 

The

 Pa

rtic

ipan

t's 

righ

t to 

maint

ain 

this

 co

ve

rage 

terminat

es w

he

n:

(A)

 

the 

Par

ticip

ant 

term

inate

s em

ploy

ment 

by 

eith

er 

notify

ing 

the

Em

ploy

er th

at h

e or

 sh

e do

es n

ot in

tend

 to ret

urn

 fro

m FM

LA Le

ave

or 

by 

faili

ng 

to 

retur

n fr

om 

FM

LA 

Lea

ve 

when

 tha

t l

eav

e is

exhausted;

(B

) 

the 

Part

icip

ant'

s em

ploy

ment 

would

 ha

ve te

rmina

ted a

nd 

cov

erag

e

woul

d h

ave

 bee

n lo

st e

ven 

if he

 or s

he h

ad 

not 

take

n F

ML

A Lea

ve,

as t

he 

resu

lt o

f a l

ayof

f o

r do

wnsiz

ing

 by the

 Em

plo

yer

; or

(C) 

the 

Par

ticip

ant fa

ils 

to m

ake 

a req

uired 

con

trib

ution

 fo

r co

ver

age

within th

e la

ter o

f 30 d

ays 

of 

the 

date 

due,

 or 15 

days 

after

 the

Em

plo

yer 

not

ifie

s th

e Em

plo

yee

 th

at hi

s o

r h

er c

ov

erag

e will 

end

for fa

ilure 

to make a

 req

uired

 con

trib

ution

. Co

vera

ge w

ill en

d on

 the

last

 day

 of th

e pe

riod 

for 

which

 the 

las

t con

tribu

tion w

as m

ade

.

Part

icip

ant 

cont

ribut

ions

 for 

cont

inuing 

cov

erag

e und

er the

 HCSA must 

be

made in

 accor

dance

 with se

ction 4.5.

(vi) 

If a

 Pa

rtic

ipan

t's h

ealt

h in

sur

anc

e be

nefi

ts o

r HCSA 

ben

efits

 co

ver

age

cea

ses 

while

 on

 FM

LA Lea

ve (e.g., 

for

 no

n-pa

ym

ent 

of 

requ

ired

cont

ribu

tion

s or 

beca

use

 the

 Par

ticip

ant

 rev

ok

ed h

is or 

her h

ealth insu

ran

ce

ben

efit 

or H

CSA co

vera

ge el

ecti

on pu

rsu

ant t

o sec

tio

n 3.7), t

he P

arti

cip

ant i

s

per

mitted

 to 

re-en

ter 

the 

Prem

ium 

Pay

ment 

Com

po

nent 

or H

CSA, as

app

licab

le, u

pon

 retu

rn f

rom

 tha

t lea

ve 

on t

he s

ame b

asis

 as w

hen

 the

Part

icip

ant 

was p

artic

ipati

ng i

n th

e Pla

n pri

or to

 th

e lea

ve, 

or as

 o

ther

wise

requ

ired

 by the F

MLA. In add

ition

, the

 Pla

n may req

uire 

Parti

cipa

nts

 whose

hea

lth i

nsu

ran

ce b

enef

its o

r H

CSA cov

erag

e ter

mina

ted d

urin

g the

 lea

veto

be r

einst

ated

 in

 that

 cov

erag

e up

on r

eturn

 fr

om a p

erio

d of 

unp

aid

 leav

e,

pro

vid

ed th

at Pa

rtic

ipan

ts who r

eturn

 from

 a p

eriod

 of un

pa

id, 

non

-FM

LA

Leave

 are

 req

uired

 to 

be r

einst

ated

 in 

that

 cov

era

ge. N

otw

iths

tand

ing 

the

pre

ced

ing

 se

nten

ces

 of

 this p

ara

grap

h, a

 Pa

rtici

pan

t w

hos

e HCSA 

ben

efits

cove

rage

 cea

sed

 will b

e pe

rmitted

 to e

lec

t to res

um

e th

at co

vera

ge e

ither

:

(A) 

at th

e sa

me cov

erag

e le

vel a

s was in

 effe

ct im

mediatel

y pr

ior t

o hi

s

or h

er F

MLA Leave

 (makin

g up

 any

 con

tribu

tions

 that

 were

 not

Flexible 

Bene

fits P

lan Attach

men

t A 
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made d

uring 

the F

MLA Lea

ve w

ith i

ncreas

ed co

ntrib

ution

s for

 the

rem

aind

er o

f th

e P

lan

 Year

); or

(B) 

at a cove

rage 

leve

l tha

t is 

reduc

ed p

ro rat

a bas

is fo

r the F

MLA Leave

period

 dur

ing w

hich 

the Pa

rticip

ant di

d no

t pay

 con

tributi

ons, 

with

contr

ibutio

ns pa

yable 

in the 

same m

onthl

y amoun

t as w

as in

 effec

t

immediat

ely be

fore th

e FMLA Leave

.

In bo

th in

stance

s, th

e cov

erage

 leve

l will be

 redu

ced by 

prior

reimbursements.

(vii

) A Parti

cipan

t whose

 HCSA cove

rage c

eased

 will n

ot be

 reim

bur

sed f

or

Medical C

are E

xpens

es incu

rred 

while 

HCSA cove

rage 

was no

t in 

effect.

(b) 

Non-H

ealth

 Benefits

. If a P

artici

pan

t goe

s on a

n FM

LA Lea

ve, t

hen 

entit

lem

entto

non-h

ealth ben

efits (

such

 as D

CSA bene

fits) will be

 det

ermined

 by the 

Employ

er's

polic

y for

 prov

iding s

uch 

bene

fits when 

the Pa

rticipa

nt is o

n non

-FMLA Leav

e, as

desc

ribed

 in s

ectio

n 2.6

. If tha

t po

licy 

perm

its a 

Partici

pant 

to 

disco

ntinue

contri

butio

ns w

hile o

n lea

ve, the

n the

 Part

icipa

nt will, u

pon 

retur

ning f

rom lea

ve,

be req

uired

 to r

epay 

the c

ontri

butio

ns not

 pai

d by 

the Pa

rticipa

nt du

ring 

the lea

ve.

Paym

ent w

ill be

 withh

eld fro

m the 

Partic

ipant

's Compensa

tion 

eithe

r on a 

pre-ta

x

or af

ter-ta

x bas

is, a

s may b

e ag

reed u

pon 

by 

the 

Plan 

Administrat

or an

d the

Parti

cipan

t or as

 the P

lan A

dministra

tor ot

herw

ise de

ems a

pprop

riate.

2

.

6

 Non-FMLA Leaves of

 Absence

If a Pa

rticip

ant g

oes o

n an

 unpai

d le

ave of

 abse

nce th

at do

es not af

fect e

ligib

ility, 

then

the Parti

cipant w

ill conti

nue to partic

ipate an

d the co

ntribution

s due for 

the Partic

ipant

will be paid

 using

 one o

f the m

ethod

s desc

ribed 

in sec

tion 4

.4. If a Par

ticipa

nt go

es on a

n

unpa

id lea

ve th

at affe

cts el

igibility

, then

 the 

appl

icable 

Electio

n Chang

e rule

s in s

ection

3.7 

will

 ap

ply

.

Fexible Benefits P

lan Attachment A 
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ARTICLE III

Election ofBenefits

3.1 

Bene

fit E

lect

ions

Subj

ect t

o all o

ther

 prov

isio

ns of

 this

 Plan

, a P

articip

ant m

ay ch

oose

 betw

een recei

ving

 his

or he

r full

 Compens

ation

 and

 recei

ving

 cove

rage

 unde

r one

 or m

ore of the 

Benefi

t Option

s

provi

ded 

unde

r the

 Componen

t Plan

s lis

ted i

n Append

ix A

.

 Enroll

ment in 

any 

of the

Compon

ent P

lans

 is g

over

ned by

 the

 term

s an

d co

nditio

ns of th

at C

ompo

nent P

lan'

s p

lan

document.

No ben

efits

 unde

r the

 Plan

 may be p

rovided

 in th

e for

m of de

ferred

 compen

sation

, exc

ept

that

, in 

acco

rdan

ce w

ith C

ode 

sect

ion 

125 a

nd th

e Trea

sury 

regul

ation

s und

er 

tha

t sect

ion,

a Pa

rticip

ant 

may e

lect t

o de

fer c

ash C

om

pensa

tion 

avai

lable 

unde

r thi

s P

lan i

nto a

n

Employe

r-spon

sored

 reti

rement pla

n that

 is qu

alifie

d und

er C

ode s

ection

 401(a) a

nd

con

tain

s a c

ash 

or d

efe

rred

 arr

ange

ment un

der 

Cod

e sec

tion 

401(k

) (i.e., a 

401(

k) pla

n),

but o

nly t

o th

e ext

ent p

ermitted

 und

er th

e term

s of tha

t ret

irem

ent p

lan. Th

e act

ual t

erms

and con

dition

s of any

 the 

401(k) plan

 will b

e co

ntaine

d in

 a se

parat

e, w

ritt

en do

cum

ent.

3.2 

Elec

tion

 Pro

cedu

res U

pon

 Initia

l El

igib

ility

(a) 

General 

Initial E

lectio

n Proce

dures

When 

an in

divi

dual

 bec

omes an

 Eli

gible E

mplo

yee

, the

 Plan 

Administ

rato

r will

provi

de th

e Em

ploy

ee an

 Elec

tion 

Form

 or oth

er en

rollm

ent m

ethod

, on w

hic

h the

Elig

ible E

mploy

ee will: (

a) elec

t his 

or h

er Benefi

t Options

 for 

the Pl

an Y

ear,

 and

(b) ag

ree to

 make 

Salar

y Reduc

tion C

ontri

butio

ns as

 provi

ded in

 Article

 IV. If the

Elig

ible

 Em

ploy

ee e

nroll

s w

ithin

 the 

31 day

s af

ter h

is o

r he

r El

igibi

lity D

ate,

 the

Employ

ee's 

cov

erag

e und

er h

is or 

her s

elect

ed Benef

it Optio

ns 

will b

egin o

n hi

s or

her E

ligibility

 Date.

(b) 

Pre

mium

 Pa

yment 

Com

pone

nt a

nd G

roup-Te

rm 

Life 

Ins

uran

ce S

pecia

l Init

ial

Election Procedures

Notwithsta

nding t

he su

bsec

tion (

a) of 

this s

ectio

n, an

 Eligib

le E

mploy

ee who 

has

not 

elec

ted, 

within

 31 d

ays 

after

 his

 or 

her E

ligibilit

y D

ate, 

to ei

ther 

(1) e

nrol

l in

 a

Health

 Pla

n, o

r (2) waive

 medica

l co

vera

ge, 

will 

auto

matica

lly b

e en

roll

ed on

 h

is

or h

er E

ligibili

ty Date i

n th

e low

est-

cost

 Healt

h Pla

n fo

r em

ploye

e-onl

y cov

era

ge,

as id

entif

ied i

n th

e Electi

on F

orm

, fo

r the

 Plan Y

ear

. An E

ligib

le Em

ploy

ee w

ill

autom

atical

ly be

 enro

lled i

n Bas

ic T

erm Life 

Insur

ance f

or the

 Pla

n Year. 

The

Eligib

le Em

ploye

e will be 

deem

ed to 

have e

lected

 cove

rage u

nde

r these

 Benefit

Option

s and

 to m

ake 

the Sa

lary R

educ

tion

 Contr

ibutio

ns requ

ired 

to pay

 the 

cost

of that c

over

age f

or the

 Plan Year.

Flexible B

enefit

s Plan

 Attach

ment A 
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3.3

 

Annua

l Enro

llment P

roce

dures

(a) 

Gene

ral 

Annu

al E

nro

llm

ent 

Pro

cedu

res

Befo

re 

the 

begi

nning 

of e

ach 

Plan

 Y

ear

, du

ring

 o

pen 

enr

ollm

ent 

the 

Plan

Administ

rato

r will r

equ

ire e

ach

 Eligi

ble

 Employ

ee to

 ele

ct the

 Bene

fit O

ptio

ns he

or she

 des

ires

 to e

nroll

 in 

for t

he P

lan

 Year

, and 

agree

 to m

ake S

alary 

Reducti

on

Contri

bution

s as 

provid

ed in

 Articl

e IV

. Election

s are

 effect

ive o

n the 

first

 day

 of

the P

lan 

Year. Ea

ch el

ectio

n must

 be c

om

plete

d in

 acco

rdan

ce with a

ll P

lan 

rules

on or

 befor

e the 

date s

peci

fied b

y the P

lan A

dminis

trato

r, which 

will be

 no 

later

than 

the be

ginning o

f the 

first p

ay p

eriod

 of th

e Plan

 Year to 

which 

the el

ection

applies.

(b) 

Premium Pay

ment Compon

ent a

nd 

Group

-Term

 Life 

Insur

ance

 Spec

ial A

nnu

al

Enrollment Pro

cedure

s

Notw

ithst

anding the

 sub

secti

on (a) oft

his s

ectio

n, a Part

icipan

t who h

as n

ot el

ected

befor

e the 

begin

ning o

f the P

lan Y

ear t

o eit

her (

1) enrol

l in a 

Health 

Pla

n, or

 (2)

wai

ve m

edical 

cov

erag

e, w

ill a

utom

atica

lly c

ont

inue 

to b

e en

rolled

 for 

the 

Plan

Year 

in th

e lowest-c

ost 

Health

 Pla

n fo

r employe

e-o

nly co

verag

e, as

 ide

ntifie

d in

the E

lecti

on F

orm

, fo

r the

 Pla

n Year. A Pa

rticip

ant

 will au

tomatica

lly 

cont

inue 

to

be e

nrol

led in

 Basic

 Term

 Life I

nsur

ance

 for t

he P

lan

 Year. T

he a

rticip

ant

 will be

deem

ed to

 hav

e ele

cted 

cove

rage 

under 

these 

Benefit Option

s and 

to make 

the

Salary

 Reduc

tion 

Contrib

ution

s req

uired

 to pa

y the

 cost 

of tha

t co

verage

 fo

r the

Plan Year.

3.4 

Failu

re to 

Complete 

Electio

n Proce

ss

(a) 

Exc

ept a

s pro

vide

d in s

ectio

n 3.2(b), an

 Eli

gibl

e Em

ploy

ee w

ho fa

ils to

 com

plete

the e

lectio

n pr

ocess

 within 

31 days 

of hi

s or h

er E

ligibi

lity D

ate w

ill b

e deem

ed

to ha

ve el

ected

 to re

ceive

 his or

 her f

ull C

ompens

ation

 in c

ash an

d to

 have

 elect

ed

no n

onta

xabl

e Bene

fit 

Option

 (exc

ept 

to the 

exten

t o

f an

y 

Non-ele

ct

ive

Employ

er C

ontri

buti

ons).

(b) 

A Par

ticipa

nt w

ho f

ails t

o co

mplete

 the 

elect

ion p

roc

ess fo

r an

y sub

seq

uent P

lan

Year w

ill be

 deem

ed to

 hav

e: (1) el

ected

 to c

ontinu

e the

 Benefit

 Options

 he o

r she

elect

ed in

 the 

most re

cent

 elec

tion 

on file

 with 

the P

lan 

Admini

strato

r (or

 the

Benefit

 Option

s he

 or s

he is

 dee

med to

 hav

e el

ected 

und

er se

ction

 3.2(b

) or

3.3(b)); and

 (2) ag

reed 

to h

ave h

is or

 her 

Compens

ation

 reduc

ed by

 whatev

er

amount

 is th

en n

eces

sary

 to purch

ase 

thos

e Benefit O

ption

s.

(c) 

If a 

Benefit O

ption

 in w

hich 

a Pa

rticip

ant 

was e

nrol

led 

is el

iminate

d 

for 

the

subs

equ

ent 

Plan

 Year, t

he 

Pla

n Adminis

trat

ion m

ay 

enrol

l the

 Part

icipan

t in

 a

Benef

it Optio

n pro

vidin

g Similar 

Cover

age,

 i f

 avail

able,

 as d

eterm

ine

d by

 the P

lan

Administ

rator

. All sim

ilarly

-situ

ated 

Partici

pan

ts will 

be en

rolled

 in the

 same

Benef

it Option

Flexible B

enefits Plan Attachment A 
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3.5

 

Duration

 of Elec

tions

A Par

ticip

ant'

s ele

ction

 is i

rrev

oca

ble 

and rem

ains 

in eff

ect

 thro

ugh the

 las

t day

 of

 the

 Plan

Year 

exce

pt a

s pr

ovid

ed 

in se

ction

 3.7 o

r in 

the

 ap

plica

ble

 Compon

en

t Plan

.

3.6 

Redu

ctio

n or R

evo

cati

on o

f Certa

in Elect

ions

 by 

Plan

 Adm

inist

rator

The

 Pla

n A

dministr

ator

 may r

edu

ce a

 Par

ticip

ant'

s Sa

lary 

Redu

ctio

n Con

trib

ution

s an

d

Non-e

lecti

ve E

mploy

er C

ontr

ibut

ion

s und

er th

is Pl

an a

t an

y ti

me b

efore

 or

 dur

ing a 

Plan

Year 

to t

he e

xten

t ne

ces

sary 

or 

advi

sabl

e to 

avo

id pro

hibite

d di

scri

minatio

n, po

ssibl

e

taxa

tion

 of

 ben

efits

 und

er t

he 

Plan

 tha

t would

 no

t oth

erw

ise b

e ta

xed 

to a

ny 

clas

s of

Par

ticip

ants

 for 

the 

Plan

 Year,

 or 

loss 

of the

 qua

lified

 stat

us o

f b

enef

its r

eceiv

ed un

derth

e

Plan

 un

der 

sec

tion 

79, 

125

(b), 10

5(h)(2), 

or 12

9(d)(2) o

f th

e C

ode. 

If th

e Plan

Administ

rator

 dec

ides

 to red

uce S

alar

y Redu

ction

 Cont

ribut

ions

 or E

mplo

yer 

Non-e

lect

ive

Contr

ibuti

ons u

nder thi

s sect

ion, 

the Pl

an Administ

rator 

will do so

 in the

 follo

wing m

anne

r.

(a) 

Ifa 

redu

ction

 und

er t

his s

ectio

n af

fec

ts h

ealth

 be

nefit

s, th

e P

lan Adm

inist

rato

r m

ay

redu

ce th

e el

ectio

ns o

f o

nly 

thos

e Pa

rtici

pant

s who a

re h

ighl

y com

pen

sated

individ

uals

 or h

ighl

y com

pensa

ted p

arti

cipa

nts,

 as de

fine

d in

 eith

er se

ction

 105(h

)

or se

ction

 125(

e) of

 the C

ode

.

(b) 

If a

 re

duc

tion 

und

er t

his 

sec

tion 

affe

cts 

othe

r q

ualif

ied 

bene

fits,

 the 

Plan

Adminis

trato

r may 

redu

ce th

e ele

ction

s of

 onl

y tho

se Pa

rtici

pants

 who a

re h

ighly

com

pens

ated

 ind

ividu

als o

r highl

y com

pensa

ted 

parti

cipa

nts, a

s def

ined

 in se

ction

125(e

) of the C

ode, or 

who ar

e key

 employ

ees as

 defi

ned i

n sec

tion 125(b) of

 the

Code.

(c) 

If a 

redu

ction

 un

der t

his s

ectio

n a

ffec

ts de

pend

ent 

care 

ass

ista

nce 

bene

fits 

un

der

secti

on 

129 of the

 Code

, the 

Plan

 Adm

inist

rato

r may r

educe

 the 

elect

ions

 of 

only

thos

e Pa

rticip

ants

 who 

are h

ighly

 co

mpen

sated

 employ

ees, a

s d

efin

ed 

in s

ectio

n

129(d

) of the

 Code

, or t

heir 

Depen

dent

s.

(d) 

The 

Sal

ary Reduc

tion

 Contr

ibut

ions 

or E

mploy

er N

on-e

lecti

ve Contr

ibu

tions

 of

 the

affe

cted

 Part

icipa

nt (a

 highl

y com

pen

sated

 indi

vidua

l, high

ly 

com

pen

sated

part

icip

ant, 

high

ly 

com

pensa

ted 

employe

e o

r ke

y em

ploye

e, w

hich

eve

r is

appl

icab

le) w

ho h

as t

he h

ighe

st a

mount of

 Sala

ry 

Reduc

tion

 Co

ntribu

tions

 or

Employ

er N

on-e

lectiv

e Cont

ribut

ions 

for th

e P

lan 

Year 

will b

e re

duce

d u

nti

l all

appli

cable 

nond

iscrim

inati

on te

sts a

re sa

tisfied

 or u

ntil 

the a

mount

 of his

 or h

er

Sala

ry Redu

ction

 Cont

ribu

tion

s or

 Em

ploye

r Non

-elec

tive

 Cont

rib

ution

s eq

uals

 the

amount of t

he 

Sala

ry 

Reduct

ion Contri

buti

ons 

or Emplo

yer 

Non-el

ect

ive

Cont

ribu

tion

s of 

the 

affec

ted 

Partici

pant

 who h

as th

e sec

ond 

high

est am

oun

t o

f

Sala

ry R

edu

ction

 Cont

ribu

tion

s o

r Em

ploye

r Non-e

lect

ive 

Cont

ributi

ons

. This

proc

ess 

will co

ntin

ue u

ntil 

all a

ppl

icabl

e no

ndi

scrim

inat

ion te

sts ar

e sati

sfied

.

Flexible Benefits Plan Attachment A 12



3.7

 

Cha

nge

s in

 Em

plo

yee

 Ele

ctio

ns

A Par

ticip

ant 

may make 

an E

lect

ion 

Chan

ge d

urin

g a Pl

an Year

 onl

y as 

descr

ibed 

below

,

and

 on

ly u

pon

 the

 oc

cur

renc

e of

 the

 sta

ted

 ev

ents

 fo

r the

 ap

plic

abl

e C

om

pon

entP

lan.

(a) 

Open

 Enr

ollm

ent

 Per

iod

. A Pa

rtici

pan

t m

ay m

ake

 an 

Elec

tion

 Ch

ang

e du

ring

 the

open

 enro

llment

 perio

d in

 acco

rdan

ce w

ith se

ction

 3.3.

(b) 

Term

ina

tion

 of Em

ploy

ment. 

A Par

tici

pant

's e

lec

tion

 will 

auto

matic

ally

 term

ina

te

und

er t

he P

lan 

upo

n a

 term

inat

ion

 of em

ploy

ment

 und

er

 sec

tion

 2.2.

(c) 

Spe

cial 

Enr

ollm

ent 

Right

s (A

pplie

s to

 Pre

mium 

Pay

men

t C

ompone

nt B

enef

its

Unde

r G

roup Ins

uran

ce P

lan

s for 

Healt

h Bene

fits 

OnlY a

nd N

ot t

o A

ny O

the

r Grour

Ins

ura

nce 

Pla

n. H

CSA or 

DCSA). A Pa

rtici

pan

t o

r his

 o

r he

r S

pous

e 

or D

epe

nde

nt

who i

s en

titled

 to spe

cial e

nrol

lment r

ights 

und

er a 

group

 hea

lth pla

n (o

the

r than

 an

exce

pted

 bene

fit) und

er se

ction

 270

4(0 of th

e PHSA may make

 an Elect

ion Ch

ang

e

with res

pect 

to tha

t g

roup

 he

alth 

plan

 (or

, when

 req

uire

d by

 th

at se

ctio

n, an el

ectio

n

to e

nroll

 in a

noth

er g

roup

 hea

lth p

lan) th

at c

orres

pond

s w

ith t

hose

 spec

ial

enro

llment 

right

s. In 

the c

ase

 of 

a Par

ticipan

t or 

his

 or h

er S

pous

e or

 Depe

nde

nt

who 

is e

ntit

led 

to s

pec

ial 

enro

llm

ent 

righ

ts u

nde

r se

ctio

n 

2704(

0(

1) o

r (2

) of

 the

PHSA

, th

e Elect

ion 

Chan

ge m

ust 

be m

ade 

withi

n 30 d

ays o

f t

he e

vent

 givin

g ri

se

to th

e sp

ecia

l en

roll

ment 

righ

ts. In 

the c

ase 

of a P

art

icipa

nt o

r hi

s o

r her

 Sp

ouse

 o

r

Depe

nde

nt w

ho 

is en

titl

ed 

to sp

ecia

l en

rollm

ent ri

ght

s un

der 

sec

tion

 27

04(

f(3

) of

the 

PHSA, the

 Ele

ction

 Ch

ang

e m

ust b

e m

ade

 within

 60 da

ys a

fter 

(1) the

Parti

cipa

nt's, 

or h

is o

r he

r Spo

use'

s or 

Depe

nden

t's, 

Medicai

d o

r sta

te ch

ild

ren

's

heal

th in

sura

nce 

progr

am ("C

HIP"

) cove

rage 

termina

tes, o

r (2) 

the P

arti

cipa

nt or

his or

 her S

pou

se o

r Depen

dent

 is d

eterm

ined

 to be e

lig

ible

 for a

 Med

icaid

 or

 CHIP

prem

ium-ass

istan

ce 

subs

idy f

or q

ualif

ied

 employe

r-spo

nsor

ed 

heal

th cover

ag

e.

(d) 

Chan

ges 

in S

tatus (A

pplie

s to

 Pre

mium Pay

ment 

Compone

nt Benef

its, H

CSA

Ben

efi

ts. a

nd

 D

CSA B

en

efi

ts

(i) 

A P

arti

cipa

nt 

may 

make

 an

 Elec

tion

 Ch

ang

e u

pon

 the

 occ

urre

nce

 of 

a

Cha

nge 

in S

tatu

s, bu

t o

nly i

f th

at Elec

tion

 Ch

ang

e is 

made:

(A)

 

on 

acc

oun

t of

 and

 cor

resp

ond

s with 

a C

han

ge i

n S

tatu

s tha

t af

fects

elig

ibil

ity 

for c

over

age

 eith

er u

nder

 an 

Emplo

yer'

s pl

an o

r a

 pla

n o

f

the

 Spo

use'

s or

 Dep

end

ent'

s em

plo

yer; 

and

(B) 

is m

ade w

ithin 3

0 day

s of

 the 

Chang

e in 

Statu

s.

(ii) 

A Ch

ang

e in St

atus

 tha

t af

fect

s eli

gib

ility fo

r co

ver

age un

der 

an Em

plo

yer'

s

pla

n or

 a p

lan 

of the 

Spo

use'

s or

 Depen

den

t's 

employ

er in

clud

es a 

Chan

ge

in S

tatu

s th

at r

esu

lts 

in 

a ch

ang

e in

 the 

num

ber

 o

f a 

Par

ticip

ant'

s f

amily

members

 who m

ay b

enefi

t fro

m th

e co

vera

ge. A

n 

Electi

on C

hang

e a

lso

sat

isfie

s th

e r

equ

irem

ent

s o

f se

ctio

n 3.7

(d

)(i)(A

) if th

e E

lec

tio

n C

han

ge 

is

on acco

unt 

of an

d corr

espo

nds

 with a

 Ch

ange

 in Sta

tus

 that

 affe

cts e

xpen

ses

desc

ribe

d in

 sect

ion 

129 of

the

 Cod

e (inc

luding

 employ

ment-r

elate

d

Flexible B

enefits P

lan Attachm

ent A 
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expen

ses a

s defined

 in se

ctio

n 21(b)(2) of

 the 

Code) w

ith r

espec

t to

depend

ent care a

ssistanc

e.

(iii)

 

Spec

ial C

onsi

sten

cy R

ules

The

 Pla

n A

dministr

ator, 

in i

ts so

le di

scre

tion 

and 

on a

 un

iform

 and

consi

stent ba

sis, w

ill de

termine, 

base

d on pr

eva

iling

 IRS guida

nce,

 wheth

er

a re

ques

ted E

lecti

on C

hang

e is 

on ac

coun

t of

 and

 cor

respon

ds 

with 

a

Cha

nge i

n St

atus. A

ssum

ing

 tha

t the

 gene

ral c

onsi

sten

éy req

uirem

ent is

satis

fied,

 a r

eque

sted 

Electio

n Cha

nge 

must 

also s

atisfy

 the

 foll

owing

speci

fic co

nsiste

ncy r

equire

ments in 

order

 for a 

Parti

cipan

t to be 

able

 to

make an

 Elect

ion Change

 based on th

e spec

ified Change

 in Statu

s:

(A

) 

Gain 

of C

ove

rage

 El

igibili

ty 

Under

 Anoth

er E

mploy

er' s 

lan

. A

Partic

ipan

t may m

ake a

n Electio

n Change

 to 

cance

l or 

decrea

se th

e

cove

rage o

f the P

artic

ipant o

r his 

or he

r Spou

se or 

Depen

dent 

who

bec

omes el

igible 

for c

over

age u

nder

 a c

afe

teria

 pla

n or

 qu

alifi

ed

benefit p

lan of the em

ploye

r of a 

Partic

ipan

t's S

pouse 

or Depe

ndent

becau

se of

 a ch

ange 

in m

arital

 or e

mploy

ment s

tatus 

only

 if t

he

indiv

idua

l actu

ally 

enrol

ls fo

r that n

ewly av

ailab

le co

verag

e

. Th

e

Pla

n A

dministra

tor m

ay re

ly o

n th

e Par

ticipa

nt's 

cert

ifica

tion 

that

the P

artic

ipant 

has o

btai

ned o

r will o

btain 

cover

age u

nder 

the

Spo

use's

 or 

Depen

dent

's em

ploy

er's 

plan

, unl

ess t

he Administrat

or

has

 reas

on t

o be

lieve

 tha

t the

 Par

ticip

ant's

 cert

ifica

tion 

is in

corre

ct.

If a 

Partic

ipan

t has

 a Chang

e in 

Status

 invo

lving

 the 

Parti

cipant'

s

divo

rce,

 ann

ulment or l

egal

 sep

aratio

n fro

m a 

Spou

se, t

he de

ath o

f

a Spo

use o

r Depen

dent, 

or a 

Depend

ent 

ceasi

ng to

 be e

ligible

 for

cove

rage, 

the P

artic

ipant 

may n

ot make 

an Ele

ction

 Cha

nge 

to

canc

el cov

erage 

for an

y ind

ividu

al oth

er tha

n the 

affec

ted Sp

ouse 

or

Dependent.

(B) 

Los

s of

 Sp

ous

e or 

Depe

nden

t E

liibil

it: 

Spe

cial 

COB

RA 

Rules

.

For a 

Chan

ge i

n Statu

s inv

olving a Pa

rticipa

nt's di

vorce

, ann

ulment

or le

gal s

epar

ation 

from 

a Spo

use, t

he de

ath o

f a S

pous

e or

 a

Depend

ent, 

or a 

Depend

ent's

 ceas

ing 

to sa

tisfy

 the 

eligibi

lity

requirements 

for c

overa

ge, a 

Parti

cipan

t may on

ly el

ect to

 canc

el

accid

ent o

r heal

th ins

uranc

e cov

erage 

for (a

) the 

Spou

se invo

lved i

n

the d

ivorce

, ann

ulment, 

or leg

al sep

aratio

n; (b) t

he dec

eased

 Sp

ouse

or Depen

dent; 

or (

c) the

 Depende

nt th

at c

eased 

to sa

tisfy 

the

eligib

ility

 requirements. 

Canceli

ng 

cove

rage for 

any 

other

individu

al und

er the

se ci

rcum

stanc

es w

ould 

fail to c

orres

pond

 with

that C

hange

 in S

tatus. N

otwiths

tanding 

the 

prece

ding s

enten

ces

, if

the P

artic

ipant 

or his

 or 

her S

pouse 

or D

epen

dent 

becomes 

eligib

le

for C

OBRA (or 

similar 

heal

th pla

n co

ntinua

tion c

overag

e u

nder

state

 law) unde

r the

 Employ

er's

 plan

 becau

se of a

 reduc

tion

 of hou

rs

or be

cause 

the 

Parti

cipant

's Depen

dent 

ceases

 to 

satis

fy 

the

eligib

ility

 requ

irements 

for c

overag

e (and

 the P

artic

ipant 

rem

ains a

Flexible B

enefi
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Part

icipa

nt 

und

er t

his 

Pla

n), t

hen

 the 

Part

ici

pant

 may in

creas

e hi

s or

her

 elec

tion to pa

y fo

r suc

h co

vera

ge.

(C) 

Spec

ial C

ons

isten

cy R

ule

 for

 DCSA. W

ith r

espe

ct t

o th

e DCSA

ben

efits

, a P

artic

ipan

t may c

hang

e or 

term

inat

e hi

s or 

her 

elect

ion

upo

n a C

hang

e in 

Statu

s if

 (a) th

e ch

ang

e or

 term

inatio

n is m

ade

on

acco

unt of

 and 

corr

espo

nds 

with a

 Ch

ange 

in S

tatu

s th

at a

ffect

s

eligibilit

y for

 cove

rage u

nder

 an employe

r's pl

an; o

r (b

) the 

Elec

tion

Chan

ge is

 on 

acco

unt

 of an

d cor

resp

onds

 with 

a Chang

e in 

Stat

us

that

 aff

ects 

eligi

bilit

y of

 dep

end

ent c

are 

expe

nses

 for t

he 

tax

exclu

sion

 unde

r Cod

e se

ction 

129.

(D) 

Life Insur

ance

. A

D&D a

nd 

Disab

ility C

over

age

. An 

Electi

on

Chan

ge 

to e

ither

 inc

reas

e or

 de

crea

se c

over

age

 und

er a

 gro

up-

term

life 

insu

ranc

e, a

ccide

ntal d

eath

 and

 dismemberment ins

uran

ce, 

or

disa

bilit

y insu

ranc

e d

ue t

o a 

Cha

nge 

in Stat

us is d

eem

ed to

corr

espo

nd with t

he C

hang

e in

 Stat

us.

(E) 

Reem

ploy

ment W

ith

in th

e Same Plan

 Year

. If a 

Part

icipa

nt

term

inat

es a

nd 

resu

mes C

ity 

employ

ment 

within t

he 

sam

e Pla

n

Year, 

witho

ut a

n int

erve

ning

 Cha

nge i

n S

tatus

 that 

woul

d othe

rwise

perm

it a

n E

lecti

on

 Ch

ang

e un

de

r th

is s

ecti

on, h

e or

 sh

e may 

not

make

 an 

Elec

tion

 Cha

nge

. Inst

ead, 

the 

Part

icipa

nt's

 elec

tion

s in

effec

t when he o

r she 

terminate

d will be

 rein

stated

.

(e) 

Pub

lic H

ealt

h M

arke

tpla

ce R

elat

ed 

Eve

nts 

(App

lies t

o P

remiu

m Pa

ym

ent

Co

mpo

nen

ts B

ene

fit

s o

nly

).

(i) 

A Parti

cipan

t may r

evok

e his

 or h

er el

ectio

n with 

respect

 to the

 Health

Plan

s lis

ted

 in A

ppen

dix A

 in t

he f

ollo

wing

 circu

msta

nces

 and

 in

acco

rdan

ce with IR

S Notice

 2014-5

5 a

nd an

y su

bsequ

ent g

uidan

ce re

lated

thereto:

(A)

 

Reducti

on in 

Hours

 Not C

ausing

 Los

s of Elig

ibility

. A P

artici

pant

who h

as b

een 

in an

 em

ploym

ent 

statu

s un

der w

hich 

he or

 sh

e w

as

rea

son

abl

y e

xpec

ted 

to a

verag

e a

t lea

st 3

0 h

our

s of

 ser

vice

 pe

r

week 

and 

ther

e is

 a c

hang

e in

 stat

us s

o th

at a

 Part

icip

ant 

will

reas

ona

bly 

be ex

pecte

d to ave

rag

e les

s tha

n 30 ho

urs

 of

 ser

vice 

per

week

 afte

r th

e ch

ang

e, ev

en 

thou

gh t

hat re

duct

ion 

doe

s not

 re

sult

in yo

u ce

asin

g to

 be e

lig

ible

 und

er the

 Health

 Pla

ns. A

 Parti

cip

ant'

s

revo

cati

on m

ust c

orre

spon

d w

ith t

he 

inten

ded

 enr

ollm

ent 

of th

e

Par

ticip

ant (

and an

y rela

ted Depe

nde

nts w

ho cea

se co

vera

ge due

 to

the 

Parti

cipan

t's 

revo

cati

on) in 

anot

her 

plan

 that

 pro

vides

minim

um ess

enti

al co

vera

ge w

ith the 

new

 cove

rage

 bei

ng ef

fect

ive

no l

ater 

than the

 first 

day

 of the 

seco

nd m

ont

h fol

low

ing th

e mon

th

that 

includ

es the d

ate the

 Partic

ipant's 

elect

ion was rev

oked.

Flexible B

eneñ

ts Pla
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(B) 

Elig

ibility

 fo

r Pu

blic 

Hea

lth M

ark

etp

lace 

Cove

rage. 

A Pa

rtic

ipa

nt

bec

omes 

elig

ibl

e to

 enro

ll for

 cov

era

ge 

in 

a 

publ

ic 

heal

th

marke

tplace

 duri

ng a marke

tplace

 spec

ial or

 annu

al op

en enro

llment

per

iod

. A Pa

rtici

pan

t's 

revo

cati

on 

must 

co

rresp

ond

 to th

e in

tend

ed

enro

llment o

fthe 

Parti

cipa

nt (a

nd any

 rel

ate

d D

epe

nden

ts who cea

se

cove

rage

 due

 to 

the 

Parti

cipan

t's r

evoc

ati

on) 

in a 

qual

ified 

hea

lth

plan

 thr

ough

 a p

ublic

 he

alth 

marke

tplac

e fo

r new

 co

vera

ge t

hat 

is

effe

ctive

 beg

inning no 

later

 than

 the

 day 

immediate

ly fo

llowing 

the

last

 day

 of the

 orig

ina

l co

ver

age 

that

 is 

revo

ked

.

(ii) 

In a

dditi

on to

 the 

fore

goin

g res

trict

ions

, the

 abil

ity to make 

an elec

tion

chan

ge in 

accor

danc

e with t

his s

ectio

n app

lies 

only to a

 medical

 pla

n tha

t

is bo

th "

affo

rdabl

e" an

d pro

vide

s "m

inim

um val

ue" 

purs

uant 

to Code

Secti

on 4980

H and 

the 

guid

ance 

ther

eund

er.

This 

subp

arag

raph

 (e) is

 effe

ctiv

e for

 Pla

n Years b

eginn

ing 

on or

 after

 July 1

,2017.

(f) 

Chan

ges 

in C

ost

 (Appl

ies t

o Pr

emium Pa

ym

ent C

om

pon

ent B

enef

its. DCSA

Bene

fits a

s Limited 

Below

. but

 Not to

 HCSA Bene

fits)

(i) 

Insig

nifica

nt Co

st Chan

es. P

artic

ipant

s are

 requ

ired to inc

rease their

 Salary

Reduc

tion 

Contrib

ution

s to r

eftec

t ins

ignifi

cant

 inc

rease

s in 

their r

equ

ired

contr

ibutio

n fo

r the

ir Benefit 

Plan 

Optio

n(s), an

d to 

decre

ase th

eir S

ala

ry

Redu

ction

 Contr

ibut

ions

 to 

refl

ect i

nsig

nific

ant

 de

creas

es in

 the

ir re

quired

cont

ribut

ion

. The

 Plan

 Administra

tor, 

in its

 sole

 discre

tion and on

 a unifo

rm

and c

onsis

tent b

asis, w

ill de

termine w

hethe

r an i

ncrease

 or de

crease

 is

insign

ificant

 base

d upo

n all 

of the 

surrou

nding

 facts

 an

d circu

mstanc

es,

inclu

ding 

but n

ot l

imited t

o th

e do

llar a

moun

t or 

perce

ntag

e of

 the 

cost

chang

e. The

 Plan

 Administr

ator, 

on a

 reas

ona

ble a

nd consi

stent ba

sis, 

will

auto

matica

lly e

ffec

tuat

e th

is in

crea

se o

r de

creas

e in

 af

fect

ed P

arti

cipa

nts'

Sala

ry R

educ

tion 

Contr

ibuti

ons 

on a 

pros

pect

ive 

basis

.

(ii) 

Signifi

cant 

Cost C

hange

s

(A)

 

If th

e P

lan A

dministr

ator 

deter

mine

s tha

t a P

art

icipa

nt's B

ene

fit

Optio

n cost

 incr

eases

 sig

nific

antly

 d

urin

g a Pla

n Year, 

the

Part

icipa

nt may:

(1) 

make 

a 

corr

espo

nding

 pro

spe

ctive

 incr

ease

 in

 hi

s or

 her

Salary

 Reduc

tion

 Contrib

utions

;

(2) 

revo

ke h

is o

r he

r ele

ctio

n f

or th

at B

ene

fit O

ptio

n f

or th

e

balan

ce o

f the P

lan Y

ear an

d, inst

ead, 

elect

 pros

pect

ively

 a

Benefi

t Option

 that p

rovides

 Similar C

overa

ge; or

(3) 

drop

 cov

erage

 pros

pectiv

ely if

 there 

is no

 oth

er Benef

it

Option t

hat pr

ovide

s Similar

 Covera

ge.

Flex
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To be e

ffect

ive, an

 Elect

ion C

hange

 must be

 made w

ithin 

31 da

ys

after 

the c

ost in

creas

e. The

 Plan

 Administrat

or, in its s

ole di

scret

ion

and o

n a u

niform

 and

 consi

stent

 basis

, will de

cide w

hethe

r a co

st

incr

ease

 is s

igni

fican

t un

der 

prev

aili

ng I

RS gui

danc

e.

(B) 

If th

e Pla

n Adminis

trato

r det

ermines t

hat a 

Benefit 

Optio

n's co

st

decre

ases s

ignifi

cantl

y duri

ng a 

Plan Y

ear, 

the Pl

an A

dminis

trator

may allow:

(1) 

a Pa

rticipa

nt e

nrolle

d in 

that B

enefit Option

 to m

ake

 a

corr

espon

ding

 pro

spec

tive 

decr

ease 

in h

is or 

her Sal

ary

Redu

ctio

n Cont

ribu

tion

s;

(2) 

all P

articip

ants, 

includ

ing t

hose w

ho d

id no

t enro

ll in

 the

Bene

fit Optio

n, to

 revo

ke th

eir e

lectio

ns for

 the 

balan

ce of

the Pla

n Year, 

and elect 

the Benefit 

Option that d

ecrease

d in

cost 

for

 the 

bala

nce o

f the 

Plan

 Year

; or

(3) Particip

ants w

ho enr

olled in a 

differe

nt Benefit 

Option

providing

 Sim

ilar C

ove

rag

e to re

vok

e their

 ele

ctio

ns for

 the

balan

ce o

f the 

Pla

n Year an

d el

ect t

he B

enefit

 Optio

n tha

t

decr

eased

 in c

ost fo

r the

 balan

ce o

f the P

lan

 Year.

To be 

effect

ive, a

n Elec

tion C

hang

e must b

e made w

ithin 

31 d

ays

after 

the co

st de

crease. T

he P

lan A

dministra

tor, 

in its s

ole dis

cretion

and o

n a u

niform

 and

 consi

sten

t basi

s, will de

cide w

hethe

r a co

st

decrea

se is

 sign

ifican

t und

er pr

evaili

ng IR

S guidan

ce.

(C) 

The

 prece

ding

 cost-

chan

ge pro

visio

ns app

ly to the

 DCSA only

 ifthe

cost

 chan

ge 

is im

pose

d by

 a dep

ende

nt car

e pr

ovi

der w

ho 

is no

t a

"rela

tive"

 of 

the P

artic

ipant

. For 

this pur

pose

, a 

relativ

e is an

individual 

who is re

lated as 

descr

ibed in Code

 sectio

n 152(

d)(2)(A)-

(G), incorp

orating

 the 

rules o

f Code 

section

 152(f)(

 1). To 

be

effe

ctiv

e, an

 Elec

tion

 Cha

nge m

ust be

 made w

ithin 

31 d

ays o

f the

cost change.

(iii)

 

Notwithstand

ing anyth

ing to the co

ntrary, 

this subs

ection does 

not apply

 to

an E

lectio

n Ch

ange

 with res

pect 

to th

e HCSA or o

n acco

unt

 of a chan

ge 

in

cost o

r cove

rage

 under

 an H

CSA.

0

(g) 

Cove

rage C

hang

es (A

pplie

s to Pr

emium Paym

ent and

 DCSA Benefi

ts. but

 Not to

HCSA B

ene

fits

(i) 

Additio

n or 

Sign

ifican

t Improve

ment o

f a Benefi

t Option

. If

 the 

Plan a

dds

a ne

w Benefit O

ptio

n or

 signi

fica

ntly im

prov

es an

 existi

ng Benefit

 Option +

duri

ng a

 Plan Y

ear

, the 

Plan

 Administ

rator

 may al

low

:
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(A)

 

all P

artic

ipan

ts (

inclu

ding 

tho

se w

ho 

had 

not 

prev

iou

sly 

electe

d

cove

rage

 un

der 

a Benef

it O

ption

 pro

viding

 Similar 

Cover

age

) to

revo

ke 

their

 ele

ctio

ns for 

the 

bala

nce 

of 

the 

Plan

 Year 

and

pro

spec

tiv

ely 

elec

t th

e n

ew 

or 

sign

ifica

ntly

 im

prov

ed 

Benefi

t

Option; or

(B) 

only

 tho

se P

arti

cipa

nts w

ho a

re e

nrol

led 

in a

noth

er B

enef

it O

ption

prov

iding 

Similar

 Cover

age t

o rev

oke t

heir

 elect

ions 

for

 the

 bala

nce

of t

he P

lan 

Year

 an

d p

rosp

ect

ive

ly e

lec

t the

 ne

w o

r si

gni

fican

tly

improved 

Benefit Option.

To be

 eff

ectiv

e, a

n El

ecti

on C

hang

e m

ust b

e m

ade

 within 3

1 day

s a

fter 

the

addition

 or 

sign

ifica

nt 

improv

ement. T

he 

Plan

 A

dminist

rator

, in

 its 

sole

disc

reti

on a

nd o

n a 

unif

orm

 and

 con

sist

ent

 basi

s, w

ill d

ecide

 wheth

er th

e

Plan

 has

 add

ed a

 new

 Benefit O

ptio

n o

r sig

nifi

can

tly i

mprov

ed a

n e

xistin

g

Benef

it O

ptio

n u

nder

 prev

ailin

g IR

S gu

idan

ce.

(ii) 

Signi

fican

t Curtai

lment 

With a 

Loss

 of Cover

age. 

If the

 Plan

 Administ

rator

deter

mines 

that 

a Par

ticip

ant's

 Bene

fit Optio

n cove

rage

 (or th

e P

artici

pant

's

Spou

se's

 or

 Depe

nden

t's 

cove

rage 

un

der 

his 

or h

er e

mploye

r's 

plan) 

is

sign

ifica

ntly 

curta

iled, 

resu

lting i

n a 

loss o

f cover

age 

duri

ng a 

Plan 

Year,

the

 Pa

rtic

ipa

nt m

ay:

(A)

 

revo

ke h

is o

r he

r Bene

fit O

ptio

n el

ectio

n an

d p

rospe

ctiv

ely 

elect

anot

her 

Benefi

t Optio

n th

at pr

ovid

es Sim

ilar 

Cove

rage; 

or

(B) 

dro

p cove

rag

e ifn

o oth

er Benef

it O

ption

 prov

ides 

Similar Cove

rag

e.

For 

this

 pur

pose

, a "

loss

 of cov

era

ge" m

eans

 a 

com

plete 

loss

 of 

cov

erage

unde

r a Benef

it Option

, inc

luding

 the e

lim

ination

 of th

e Bene

fit O

ption

, an

HMO cea

sing

 to 

be av

aila

ble w

her

e th

e Pa

rtic

ipan

t or h

is o

r he

r Sp

ous

e or

Depe

nden

t res

ides,

 or 

the 

loss

 of all 

cove

rage

 und

er th

e B

enef

it O

ption

 by

reaso

n of a life

time or a

nnua

l lim

itatio

n. In addit

ion, 

the P

lan A

dminist

rator,

in its

 sole

 disc

retio

n an

d on

 a u

nifor

m and

 cons

istent ba

sis,

 may t

reat 

the

following as a los

s ofcove

rage:

(A)

 

a su

bsta

ntial

 decr

eas

e in 

the m

edic

al car

e pro

vide

rs av

aila

ble

 un

der

the B

ene

fit O

ptio

n (su

ch a

s the

 withdr

awal of

 a major 

hos

pitalfr

om

a pr

efer

red

 pro

vider

 net

work

 or a

 sub

stant

ial 

dec

rea

se in the

 nu

mber

of phy

sicia

ns pa

rticip

atin

g in a PPO or H

MO

);

(B) 

a re

duc

tion

 in 

the 

bene

fits

 fo

r a s

pec

ific 

type 

of medica

l c

ondition

for 

which

 an 

employ

ee o

r d

epend

ent 

is cu

rre

ntly i

n a c

ours

e of

treatment; or

(C) 

any

 oth

er si

milar 

fund

amenta

l loss

 of co

vera

ge.

Flexible Benefits Plan Attachment A 18



To b

e e

ffec

tive

, an

 E

lect

ion

 C

han

ge 

must 

be m

ade

 w

ithin

 31 

day

s of

 th

e

loss o

f cove

rage.

(

i

i

i

)

 

Sign

ifica

nt 

Cur

tail

ment 

Withou

t a Lo

ss o

f C

over

age

, If 

the 

Plan

Adm

inistra

tor d

eter

mines

 tha

t a P

artic

ipan

t's

 Benefi

t Opti

on c

ove

rage

 (o

r

the 

Part

icip

ant'

s Spo

use'

s o

r D

epen

den

t's c

ove

rage

 un

der 

his 

or 

her

em

plo

yer

's p

lan) is

 sig

nifi

can

tly 

curt

aile

d witho

ut a

 los

s o

f co

vera

ge d

urin

g

a P

lan Y

ear, 

the 

Part

icipa

nt m

ay 

revo

ke 

his o

r her

 Benefit 

Optio

n el

ec

tion

and

 p

rosp

ectiv

ely

 ele

ct 

ano

the

r Bene

fit O

ptio

n th

at 

prov

ides

 Similar

Cove

rage

, bu

t no

t d

rop co

vera

ge. 

Fo

r this

 purp

os

e, co

vera

ge und

er a

 Bene

fit

Optio

n is

 "s

ignif

ican

tly 

curta

iled

" on

ly 

if th

ere 

is an

 ove

rall 

redu

ction

 in

cov

erag

e pr

ovid

ed un

der

 the

 plan

 gen

era

lly, 

inc

luding a s

ignif

ican

t inc

reas

e

in th

e d

educ

tibl

e, th

e co

pay

ment, 

or th

e o

ut-o

f-po

cket 

co

st-sh

arin

g li

mit

und

er a

n ac

cid

ent or

 he

alth 

plan. T

o b

e ef

fect

ive,

 an

 Ele

ctio

n C

han

ge 

must

be m

ade 

withi

n 3

1 da

ys of

 th

e cu

rtai

lment

.

(iv) Changes 

in Coverag

e unde

r the DCSA

(A) 

A Pa

rtic

ipan

t m

ay m

ake 

a pr

osp

ectiv

e E

lec

tion 

Chan

ge th

at 

is o

n

acco

unt 

of a

nd c

orres

pond

s w

ith th

e Par

ticipa

nt's 

chang

e in

 the

dep

end

ent 

car

e prov

ider

, 

even

 if 

the

 new

 prov

ide

r is 

the

Part

icip

ant'

s ho

useh

old 

employ

ee, f

amily m

ember,

 or 

Depend

ent.

To b

e e

ffec

tive

, an 

Ele

ctio

n C

han

ge m

us

t be 

made 

within 3

1 

days

afte

r th

e n

ew

 de

pen

den

t ca

re p

rov

ider

 fir

st pr

ov

ide

s d

epen

den

t ca

re

services.

(B) 

A Par

tic

ipan

t m

ay 

make 

a pr

osp

ecti

ve 

Elec

tion

 C

han

ge t

ha

t is 

on

acco

unt o

f and

 cor

respo

nds

 with 

a ch

ange

 in 

the

 num

ber o

f ho

urs o

f

work

 pe

rfor

med b

y a

 de

pend

ent c

are

 pro

vid

er. To be

 eff

ect

ive, t

he

Ele

ctio

n C

han

ge m

ust b

e m

ade

 withi

n 3

1 da

ys 

afte

r th

e p

rov

ider

's

hou

rs o

f work

 are 

firs

t re

duc

ed.

(v) 

Cha

nge

s in

 Cover

age 

und

er A

noth

er E

mplo

yer'

s P

lan. A

 Par

tici

pan

t m

ay

make 

a pro

spe

ctive

 Elect

ion C

hang

e tha

t is o

n acco

unt

 of a

nd co

rres

pond

s

with

 a c

han

ge m

ade 

und

er an

oth

er e

mplo

yer 

plan

 (in

cluding

 a

 pla

n o

f the

Emplo

yer

 or 

a pl

an 

of the 

Sp

ous

e's 

or D

epe

nde

nt

's e

mpl

oyer) 

if:

(A)

 

the o

ther 

cafe

teria pla

n or q

ual

ified be

nefi

ts pla

n perm

its a

n ele

ction

chan

ge p

erm

itted

 und

er ap

plic

able

 IRS re

gula

tions

; or

(B

) 

the

 Pl

an p

erm

its 

Part

icip

ant

s to 

make 

an E

lecti

on 

Chan

ge 

for

 a 

Plan

Year t

hat i

s di

ffer

ent 

fro

m the

 pe

riod

 ofc

ov

erag

e un

der

 th

e ca

fete

ria

pla

n o

r qu

alif

ied

 ben

efits 

plan

.

To b

e ef

fec

tive

, th

e E

lecti

on 

Ch

ang

e must 

be

 made 

with

in 

31 da

ys o

f th

e

cov

erag

e ch

ang

e un

de

r th

e oth

er p

lan

. The 

Plan

 Adminis

trat

or

, in

 its 

sole

discre

tion

 an

d o

n a

 un

ifor

m an

d co

nsis

tent

 ba

sis

, w

ill 

dec

ide w

heth

er

 a
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req

ues

ted

 ch

ang

e i

s o

n a

cco

unt o

f a

nd 

corr

esp

on

ds 

wit

h a 

chan

ge

 m

ade

und

er t

he 

oth

er e

mploy

er p

lan

 un

der

 prev

aili

ng 

IRS gu

ida

nce

.

An E

lect

ion

 Ch

an

ge 

is pe

rm

itte

d on

ly 

if it

 is p

erm

itte

d un

der

 th

e re

leva

nt

Com

pon

ent 

Pla

n. A

ny E

lect

ion

 Ch

ange

 to 

drop

 co

vera

ge w

ill 

be 

eff

ect

ive

onl

y a

s to

 th

ose

 in

div

idu

als 

who 

bec

om

e co

ver

ed u

nde

r th

e o

ther

 pla

n.

(vi)

 

Los

s o

f 

Othe

r Grou

p 

Heal

th 

Cove

rag

e

. A 

Pa

rtic

ipa

nt 

may

 m

ak

e 

a

pro

spe

cti

ve 

Elec

tio

n Chan

ge 

to 

add

 g

rou

p h

ealth

 co

vera

ge 

for 

th

e

Par

tic

ipan

t or

 hi

s o

r 

her

 Sp

ous

e o

r D

epe

nd

ent

, if

 th

at in

div

id

ua

l los

es

cov

era

ge 

und

er 

any

 gr

ou

p h

ealt

h 

pla

n s

pon

sor

ed 

by

 a 

go

ver

nm

ent

al 

or

edu

cat

ion

al in

stit

utio

n, i

ncl

uding

 bu

t no

t lim

ite

d to

 the

 foll

ow

ing

:

(A)

 

a s

tate

's c

hild

ren

's h

eal

th i

nsu

ran

ce p

rog

ram

 un

der

 Title X

X

I of

 the

Soc

ial

 Se

cur

ity Act;

(B) 

a m

edica

l ca

re p

rog

ram

 of

 an

 Ind

ian T

rib

al go

ver

nment

, the

 In

dia

n

Heal

th S

erv

ice,

 or

 a tr

iba

l o

rga

niz

atio

n;

(C) 

a s

tat

e's

 he

alth

 be

nef

its

 ris

k p

ool

; o

r

(D

) 

a fo

reig

n g

ove

rnm

ent 

gro

up 

hea

lth

 pla

n, s

ubj

ect t

o t

he t

erm

s an

d

limitation

s of the ap

plicabl

e Benefit

 Option.

To b

e ef

fec

tive

, th

e E

lecti

on 

Ch

ang

e m

ust 

be 

mad

e with

in 3

1 da

ys 

of 

the

los

s o

 f co

ve

rag

e.

(vii)

 No E

lect

ion 

Cha

ng

e m

ay b

e m

ade

 with

 re

spec

t to 

the H

CSA un

der 

this

subsection.

(h

) 

Othe

r P

erm

iss

ibl

e C

han

ges

(i) 

Certa

in J

ud

gm

ent

s, D

ecr

ees

 an

d 

Order

s 

(Appl

ies

 to

 Pr

em

ium

 P

aym

ent

Benefits

 an

d H

CSA

. b

ut N

ot t

o D

CSA

). If a

 jud

gm

ent, 

decr

ee, 

or 

or

der

(col

lect

ivel

y, a

n "

Orde

r") re

sulti

ng 

fro

m a

 divor

ce

, lega

l separ

ation

,

ann

ulm

ent

, or 

cha

nge 

in l

ega

l cu

stod

y (inc

luding a n

ation

al m

edica

l su

ppo

rt

ord

er) 

req

uires

 ac

cid

ent 

or 

hea

lth 

cov

erag

e for 

a 

Par

ticip

ant'

s chi

ld

(in

clu

ding

 a 

fos

ter 

chil

d w

ho 

is a

 D

epe

nde

nt o

f th

e P

arti

cipa

nt), 

the

Part

icip

ant 

may m

ake 

an 

Elect

ion 

Cha

ng

e to

:

(A) 

pro

vide

 co

ver

age 

for

 the

 ch

ild 

if th

e O

rd

er re

qu

ires 

the

 Pa

rti

cip

ant

to 

pro

vide

 co

ve

rag

e;

 or

(B

) 

revo

ke 

cov

erag

e fo

r th

e ch

ild 

if t

he O

rder 

requ

ire

s th

at a

nothe

r

individua

l (in

clud

ing 

the

 Parti

cipant

's Sp

ous

e or

 for

mer 

Spou

se)

pro

vid

e co

ver

age

 un

der

 that

 ind

ivi

dua

l's p

lan

 and

 that

 co

ver

age 

is

act

ual

ly p

rov

ide

d.
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To b

e eff

ecti

ve, a

n Electi

on C

hang

e must b

e mad

e withi

n 31

 day

s aft

er th

e

Orde

r is 

issu

ed t

o th

e Pa

rtici

pan

t.

(ii) 

Medicar

e an

d Medic

aid (

Appli

es to

 Prem

ium Paym

ent 

Compon

ent

Benefit

s, HCSA, as Limited 

Below

. but N

ot to

 DCSAÌ

(A)

 

I f a Pa

rtic

ipan

t or h

is or

 her

 Spou

se or

 Depen

dent 

who 

is enr

olle

d

unde

r a Health 

Plan B

enefi

t Option enro

lls in 

Medicare

 or 

Medicaid

(othe

r tha

n cove

rage

 consi

sting sol

ely of ben

efits

 unde

r sec

tion 1

928

of the

 Socia

l Secu

rity A

ct pro

viding for

 pediatric v

accines)

, the

Part

icipa

nt m

ay 

make 

a pr

ospe

ctiv

e El

ectio

n C

hang

e to

 red

uce 

or

canc

el th

at ind

ivid

ual's

 cove

rage 

unde

r tha

t Benef

it O

ption

, or

canc

el (bu

t no

t red

uce

) the 

Par

ticip

ant'

s HCSA cov

erage

. Pr

ovi

ded,

that t

he ca

ncell

ation 

will not

 bec

ome eff

ective

 to th

e ext

ent th

at it

would

 redu

ce f

uture

 cont

ribut

ions

 to the H

CSA to 

a poi

nt w

here 

the

total 

contr

ibuti

ons fo

r th

e Pla

n Year a

re less

 than

 the 

amount 

alread

y

reimbursed for the Plan Year.

(B) 

If a Pa

rtici

pant

 or h

is or 

her S

pou

se or 

Depend

ent w

ho is

 enro

lled

 in

Medica

re o

r Medic

aid loses

 elig

ibility

 for th

at co

verage

, the

Partic

ipant 

may m

ake 

a pros

pecti

ve Electio

n Cha

nge to

 enr

oll tha

t

indiv

idual 

in, o

r incr

ease 

that 

indiv

idual

's co

verag

e und

er, a 

Health

Plan B

enefi

t Option

 as o

therwise p

ermitted

 unde

r the 

terms of

 the

Componen

t Plan

, or c

ommence 

or inc

reas

e the 

Part

icipa

nt's H

CSA

cov

era

ge.

To be

 eff

ectiv

e, an 

Electio

n Chang

e must b

e made 

within 

31 da

ys o

f the

date t

he ind

ividua

l enr

olls in 

Medica

re or M

edicaid 

as de

scribe

d abo

ve or

lose

s elig

ibilit

y for 

that c

over

age, 

as ap

plica

ble.

(i) Family and Medical Leav

e

(i) 

Excep

t as p

rovid

ed i

n par

agrap

h (iii)

 bel

ow, a 

Part

icipan

t w

ho g

oes 

on

unpa

id FM

LA Leav

e may:

(A)

 

revo

ke h

is or

 her

 elec

tion u

nde

r a H

ealth

 Plan

 Bene

fit O

ptio

n at

 the

onse

t of

 that 

leave

, or a

t an

y tim

e du

ring that 

leave

; and

(B) 

revok

e his 

or he

r ele

ction

 with re

spec

t to 

non-h

ealt

h be

nefits 

to th

e

same ex

tent as

 employ

ees who are

 on unpai

d leaves

 of ab

sence

 othe

r

than 

FMLA Le

ave a

re pe

rmitted 

to revo

ke 

their

 elec

tions

.

(ii) 

Upon 

return

 from

 an F

MLA Leave

, an E

ligib

le Em

ploye

e w

ho re

voked

 an

ele

ctio

n m

ay c

hoo

se 

to r

eins

tat

e th

at e

lecti

on, 

pro

vid

ed, h

oweve

r, th

at 

the

Employ

er m

ay re

quire 

reins

tatem

ent 

of th

e ele

ction 

if th

e Em

ploye

r als

o

requires 

employ

ees 

who r

etur

n fro

m unp

aid 

non-

FM

LA Leav

e t

o re

sume

partici

pation

 under

 a Benefi

t Option u

pon retu

rn fr

om leav

e.
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(iii) 

The P

lan 

will no

t all

ow a P

arti

cipa

nt to

 rev

oke 

his 

or h

er e

lectio

n if 

the

Employ

er c

ontin

ues 

and 

pays

 the

 ful

l cos

t of

 the 

Partic

ipan

t's c

over

age

while 

the 

Part

icip

ant is 

on F

MLA Leave

. Th

e E

mploy

er

 may 

reco

ver

 the

Par

ticip

ant'

s sh

are 

of con

tribu

tion

s to

ward

s cov

erage

 w

hen 

the 

Parti

cipa

nt

retu

rns 

to w

ork

 fro

m hi

s or 

her 

FM

LA Le

ave

.

(iv) 

A P

artic

ipan

t who 

is o

n F

MLA Leav

e ha

s th

e sa

me righ

t to 

make

 an

Elect

ion Ch

ang

e de

scri

bed

 in sec

tion

s 3.3 

and 3.7(a

), (b

), (c), (

d), (

e), (f

, and

(g) as 

othe

r em

ploy

ees 

part

icipa

ting

 in

 the

 Pla

n w

ho a

re o

n no

n-F

MLA

Leave.

Ü) 

Chan

ge to 

HCSA Elec

tions

. Elec

tion 

Change

s may no

t be m

ade 

to red

uce H

CSA

cover

age d

uring

 a Pl

an Year; h

owever,

 Elect

ion C

hang

es m

ay be

 made to

 canc

el

HCSA cov

erag

e co

mplete

ly du

e to 

the o

ccur

renc

e of an

y of the

 fol

low

ing e

ve

nts:

deat

h of

 a Sp

ouse

, divorc

e, le

gal 

sep

arati

on, 

or an

nul

ment;

 deat

h of 

a D

epend

ent;

chan

ge in

 employ

ment s

tatu

s suc

h tha

t the 

Par

ticip

ant b

eco

mes in

eligi

ble 

for HCSA

cov

erag

e; o

r a D

epen

dent

's ce

asing

 to s

atis

fy e

ligib

ility 

req

uire

ments

 for 

HCSA

cov

erag

e. Pr

ovid

ed, t

hat 

any 

canc

ellat

ion

 will n

ot b

ecom

e ef

fecti

ve t

o the 

exten

t

that it

 would

 redu

ce fu

ture 

cont

ributi

ons to

 the H

CSA to

 a point where

 the t

otal

cont

ribut

ions

 for t

he P

lan Y

ear a

re le

ss th

an the

 amount 

alrea

dy r

eimbur

sed 

for

 the

Plan Year.

(k) 

Electi

ve C

ontr

ibutio

ns U

nder 

a Cas

h o

r Deferr

ed A

rrang

ement. This s

ect

ion 

does

not a

pply

 to e

lectiv

e co

ntrib

utio

ns u

nde

r a qu

alifi

ed 

cash

 or d

efe

rred a

rra

ngem

ent

(within t

he m

ean

ing 

of s

ecti

on 

401(k) of

 the 

Code) or

 employ

ee c

ontri

buti

ons

subje

ct to

 sec

tion 

401(m

) of

 the 

Code

. The

refo

re, 

a Par

ticip

ant 

may m

odi

fy o

r

revo

ke e

lecti

ons 

unde

r a 4

01(k

) plan

 onl

y in a

cco

rdan

ce w

ith s

ectio

ns 4

01(k

) and

(m) and

 the

 reg

ula

tion

s the

reun

der 

and 

the 

term

s of

 th

e pl

an.

(1) 

Effectiv

e Date of

 Electi

on Chang

es. An Electio

n Chan

ge made un

der thi

s sect

ion

that 

invol

ves t

he ad

diti

on of a new

 Depen

dent

 thro

ugh

 birth, 

adop

tion

, or p

lac

ement

for a

dopt

ion,

 is 

effe

ctive

 on

 the 

date 

the 

chan

ge is 

effe

ctive 

unde

r the

 rele

van

t

Com

pone

nt P

lan. An El

ectio

n Ch

ange

 unde

r thi

s sec

tion 

that 

doe

s not 

invo

lve 

the

addi

tion o

f a ne

w Depend

ent t

hroug

h birth

, adop

tion

, or p

lacem

ent fo

r adop

tion 

is

effe

ctive

 with t

he p

ay p

erio

d tha

t be

gins 

coin

cide

nt w

ith o

r im

mediate

ly fo

llow

ing

the 

Plan 

Adminis

trato

r's ac

cepta

nce 

of t

he n

ew e

lectio

n, 

regard

less o

f w

hen

cove

rage

 bec

omes e

ffect

ive u

nder 

the C

om

pone

nt P

lan. Elec

tion 

Cha

nges

 re

late

d

to th

e Benefit O

ptio

ns d

escr

ibed 

in A

rtic

les V

II an

d V

III are

 eff

ectiv

e w

ith t

he pa

y

peri

od t

hat b

egin

s co

incid

ent 

with o

r im

medi

ately

 fo

llow

ing t

he fi

rst d

ay 

of th

e

calen

dar m

onth 

after

 the

 Plan A

dministra

tor a

ccepts

 the

 new E

lectio

n Chan

ge.
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ARTICLE IV

Con

tri

bu

tio

ns

4.1 

Sa

lary

 Redu

ctio

n C

on

trib

utio

ns

A Pa

rtic

ipa

nt m

ay 

ele

ct t

o re

duc

e h

is o

r he

r C

om

pen

sat

ion 

for 

a Pl

an Y

ear 

and 

to us

e th

es

e

am

oun

ts 

to 

pur

ch

ase 

one

 o

r m

ore 

ben

efits 

of

fer

ed u

nde

r th

e 

Com

pon

ent 

Pla

ns.

 Th

e

mon

eta

ry am

oun

t as

soc

iate

d with th

is e

lec

tio

n co

nst

itu

tes 

a S

ala

ry Red

uct

ion

 C

ont

rib

uti

on.

Exc

ept

 as

 pr

ovide

d in

 se

cti

ons

 3.2(

b) an

d 3

.3(

b), S

ala

ry 

Red

uct

ion 

Cont

rib

utio

ns

 must

 be

aut

ho

riz

ed 

by

 th

e P

art

icip

ant

 on

 th

e E

lec

tio

n Fo

rm

 or

 oth

er

 en

rol

lment

 meth

od

 au

tho

rize

d

by th

e E

mplo

yer

. Sa

lary

 Redu

ctio

n Cont

ribu

tion

s ar

e co

nsi

dere

d co

ntr

ibut

ion

s m

ade

 by th

e

Em

ploy

er o

n a 

Par

tici

pan

t's 

beh

alf.

As to

 th

e b

ene

fits

 des

crib

ed i

n A

rtic

les 

VII a

nd

 VIII

, th

e a

mount

 of

 a Pa

rtic

ipan

t's 

Sala

ry

Redu

cti

on 

Cont

ribu

tio

ns 

for 

the

 Pla

n Y

ear

 is 

the

 tot

al c

over

age

 am

oun

t sel

ect

ed 

by t

he

Par

tici

pan

t fo

r th

ese

 be

nef

its, 

sub

jec

t to

 the

 li

mita

tion

s co

nta

ine

d i

n th

ose 

Artic

les

. Th

e

am

oun

t of

 the

 re

duc

tio

n in

 the

 Pa

rtici

pan

t's

 Com

pens

atio

n f

or th

e P

lan 

Year 

for

 cov

erag

e

und

er o

ne 

or 

more 

of the

 Com

pon

ent

 Pl

ans 

list

ed 

in A

pp

end

ix A

 e

qua

ls th

e P

art

ici

pan

t's

sha

re o

f the

 co

st o

f th

at c

ove

rag

e fo

r th

e P

lan 

Year

, as 

de

term

ined

 by

 the 

Em

ploy

er.

4.2 

Non

-el

ect

ive

 Em

plo

yer

 Con

trib

uti

on

s

The

 Em

plo

yer

 m

ay 

make

 Non

-el

ect

ive

 Em

plo

yer

 Con

trib

utio

ns o

n a 

Par

tici

pa

nt's

 be

ha

lf

for 

each

 Pla

n Y

ear 

in t

he a

moun

ts d

eter

mined

 by

 th

e E

mplo

yer 

in i

ts discr

etio

n. T

hese

am

oun

ts w

ill b

e a

lloc

ate

d i

n e

qua

l am

oun

ts to

 si

milar

ly-

situ

ated

Pa

rtic

ipan

ts.

A Pa

rtic

ipa

nt 

may 

elec

t to 

waiv

e c

ove

rage

 un

der

 the

 av

ail

abl

e B

ene

fit O

ptio

ns a

s d

efin

ed

in t

he 

term

s o

f the 

Compon

ent 

Pla

ns a

nd i

n A

rtic

les 

VI, V

II a

nd 

VIII. Th

e E

mplo

yer 

will

pay

 N

on-

ele

ctiv

e E

mplo

ye

r C

ontr

ibu

tio

ns t

ha

t the

 P

arti

ci

pan

t d

oes 

no

t all

ot t

o B

ene

fit

Optio

ns 

in c

ash

 in 

acc

ord

anc

e w

ith 

Pla

n p

ro

ced

ure

s a

nd 

the

 go

ver

ning

 M

emora

nda 

of

Unde

rsta

nding

 be

tween

 the

 City

 and

 its

 rec

og

nize

d e

mplo

yee

 org

aniza

tio

ns.

4.3 

Em

plo

yee

 After

-Tax C

ont

ribu

tio

ns

Unde

r c

erta

in c

ircu

msta

nce

s, 

a P

arti

cipa

nt 

may

 pa

y f

or c

over

age

 un

der

 ce

rta

in B

ene

fit

Optio

ns 

fro

m Com

pen

sati

on 

tha

t ha

s b

een

 su

bje

ct t

o f

ede

ral 

inc

ome t

axe

s ("

Emplo

yee

After

-Ta

x C

ont

rib

uti

ons

"). Em

plo

yee

 Afte

r-T

ax 

Contr

ibu

tion

s m

ay 

be 

made

 fo

r the

fol

low

ing

 pu

rpo

ses

:

(a) 

to p

ay f

or c

ove

rag

e of

 a d

omest

ic p

artn

er 

or a

ny o

ther 

ind

ividu

al 

who m

ay n

ot b

e

tre

ated

 as 

the

 Par

ticip

ant'

s D

epe

nde

nt u

nde

r th

e Cod

e;

(b) 

to pa

y fo

r co

nti

nua

tio

n o

f co

ve

rag

e d

ur

ing an

 un

pai

d F

MLA L

eav

e a

s d

escr

ibed

 in

se

ct

io

n 

4.5

;

(c) 

to p

ay 

for 

con

tinu

ati

on 

of cov

erag

e u

nde

r th

e H

CSA as

 de

scr

ibe

d in

 se

ctio

n 7

.13

;

O

r
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(d) 

for 

suc

h oth

er p

urp

ose

s as

 det

erm

ined

 by

 the 

Pla

n A

dminis

trato

r on

 a

non

discri

minat

ory b

asis

 fo

r a

ll si

milar

ly si

tua

ted

 Par

tici

pan

ts.

4

.4

 

Contr

ibut

ions

 by P

artic

ipan

ts o

n Appr

oved

 Lea

ves 

of Absen

ce 

othe

r tha

n Unp

aid

 FML

A

Leave

A Pa

rtic

ipan

t w

ho i

s on

 an ap

pro

ved lea

ve 

of abs

enc

e o

ther

 tha

n un

pai

d FM

LA Lea

ve,

 an

d

who i

s ot

herw

ise 

elig

ible 

to 

con

tinue

 to 

rece

ive 

healt

h i

nsur

ance 

bene

fits 

and H

CSA

ben

efits 

und

er t

his 

Plan

 while

 on 

leav

e, m

ust

 make

 con

trib

ution

s re

quired

 to

 pur

chas

e th

ese

bene

fits u

nder

 the 

Plan

 as p

rovid

ed b

elow

:

(a) 

The

 Compen

satio

n of

 a 

Part

icipa

nt w

ho 

is on

 a p

aid l

eave

 of

 ab

senc

e w

ill be

redu

ced 

in t

he s

ame m

anne

r an

d in

 th

e sa

me am

ount

 as i

f th

e Pa

rticip

ant 

was 

not

on leave.

(b) 

A Pa

rtic

ipan

t w

ho 

is o

n un

pai

d le

ave

 of

 ab

sen

ce mus

t:

(i) 

Make 

direc

t pre

mium pa

yments

 to 

the Em

ploy

er ea

ch p

ay p

eriod. 

The

amoun

t of

 the

se 

pay

ments

 w

ill b

e d

eterm

ined

 in 

acc

orda

nce

 w

ith 

the

Employ

er's 

leav

e of ab

senc

e po

licy

; or

(ii) 

Make 

cont

ributi

ons 

to the

 Plan

 in a

ny o

ther 

mann

er that

 may be

 agr

eed t

o

by the

 Pla

n A

dm

inistr

ator 

and 

the 

Par

tici

pan

t.

4.5 

Contr

ibut

ions

 by 

Par

ticip

ants 

for C

ove

rage

 Con

tinu

ed 

Durin

g Un

id F

MLA Leav

e

(a) 

Exc

ept

 as p

rovi

ded

 be

low

, a P

arti

cipa

nt who

 elec

ts t

o co

ntinu

e he

alth 

insu

ranc

e and

HCSA cov

erag

e while

 on un

paid FM

LA Leave

 must

 pay his

 or h

er

 sha

re of

the c

ost

of this co

vera

ge b

y maki

ng dire

ct co

ntribu

tions 

to the 

Plan on the 

sam

e sch

edu

le as

con

trib

utio

ns w

oul

d be 

made 

if the

 Par

tici

pant 

was no

t on

 le

ave

, or u

nder 

any ot

her

pay

ment 

sch

edu

le p

erm

itte

d u

nde

r: (

1) 2

9 C

FR § 8

25.210

(c), 

(2) t

he E

mplo

yer'

s

exist

ing 

rule

s fo

r pay

ment b

y Em

ploy

ees 

on o

ther t

ype

s of

 unpa

id l

eave,

 or 

(3)

und

er a

ny 

othe

r sy

stem

 vo

lunta

rily 

agree

d t

o be

tw

een t

he 

Part

icipan

t an

d t

he

Emplo

yer

 tha

t is n

ot in

con

sis

tent

 with 2

6 CFR § 1.12

5-

3 or

 29 C

FR § 8

25.210(c),

(b) 

The P

lan A

dministra

tor, i

n its

 sol

e dis

cretio

n, may a

lso pe

rmit a Pa

rtici

pant

 to p

ay

for 

heal

th in

sura

nce 

and 

HCSA cov

era

ge co

ntin

ued 

dur

ing F

MLA Le

ave 

unde

r

either

 of the 

follo

wing

 pay

ment m

ethod

s:

(i) 

Pre-

pa metho

d. Befo

re a 

Part

icipa

nt be

gins h

is o

r he

r FM

LA Le

ave, 

the

Part

icipa

nt m

ay pre

-pay the 

amount

s nec

essar

y to

 cont

inue

 cove

rage

 dur

ing

the FMLA Leave 

period

.

(ii) 

Catch-

up m

etho

d. Th

e Par

ticip

ant may

 pay

 for 

his 

or h

er sh

are 

of

 the c

ost

to c

onti

nue

 cov

erag

e du

ring

 the 

FM

LA Leav

e af

ter r

etur

ning

 fro

m F

MLA

Leav

e. This

 metho

d of pay

ment may be us

ed o

nly 

if th

e Employe

r and

 th

e

Partic

ipant agre

e, bef

ore th

e FMLA Leave b

egins

, that

:
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(A)

 

the 

Parti

cipa

nt el

ects

 to c

onti

nue h

ealth 

cov

erag

e whi

le o

n unp

aid

FMLA Leav

e;

(B) 

the 

Employ

er a

ssum

es r

espo

nsib

ility

 for 

adva

ncin

g p

aym

ent 

of 

the

prem

ium

s on

 the

 Part

icipa

nt's

 beh

alf duri

ng t

he F

MLA Leav

e; and

(C) 

thes

e am

ount

s w

ill b

e pa

id by

 the 

Part

icip

ant

 when 

the 

Pa

rtic

ipan

t

retur

ns fr

om FM

LA Lea

ve.

(iii)

 

Notw

iths

tand

ing 

anyt

hing

 to 

the 

con

trary

 in th

is s

ubsec

tion,

 the

 Employ

er

may use

 the 

"catc

h-u

p" m

etho

d to 

reco

up the

 Par

tic

ipan

t's sh

are o

f th

e co

st

of c

ont

inu

ed c

ov

erag

e w

itho

ut o

bta

ini

ng t

he 

Parti

cip

ant's

 p

rior 

ag

reem

ent

i

(A)

 

the 

Employ

er c

hos

e to 

cont

inue 

the P

articipa

nt's c

over

age 

dur

ing

FMLA Leav

e and

 the 

Parti

cipan

t chos

e to

 discont

inue

 payment of

his 

or h

er sh

are 

of th

e co

st of

 cov

era

ge d

urin

g th

e du

ration

 of 

the

leave; or

(B) the 

Part

icipan

t ha

d prev

iously

 ele

cted t

o con

tinu

e cov

erag

e dur

ing

FMLA Lea

ve, 

failed

 to m

ake 

requ

ired

 pay

ments,

 and 

the 

Employ

er

then

 ele

cte

d to 

con

tinue

 the 

cov

erage

.

(c) 

Basis 

of Paym

ent. Pa

rticip

ant con

tributi

ons un

der a

ny metho

d of payment

 may be

made 

on a

n af

ter-t

ax b

asis

. In a

ddition

, th

e Em

ploy

er m

ay 

permit 

a Pa

rticipant 

to

make c

ontr

ibuti

ons 

on a

 sala

ry re

duct

ion b

asis

 as fo

llow

s:

(i) 

Contrib

ution

s may be

 made o

n a sa

lary 

reduc

tion b

asis

 unde

r the p

aym

ent

metho

d in 

sect

ion 4

.5(a) to 

the e

xten

t the

 con

tribu

tions 

are 

made

 from

taxa

ble c

ompen

satio

n du

e the

 Pa

rticip

ant 

durin

g the 

FMLA Leave

 peri

od.

(ii) 

Contr

ibuti

ons 

unde

r the

 "pr

e-pay

" m

ethod

 n s

ection

 4.5(b)(i)) may b

e

made o

n a s

alary

 redu

ctio

n bas

is from

 any

 taxa

ble co

mpens

ation,

 but 

if the

FMLA Leav

e pe

riod 

span

s two Pla

n Y

ears, 

pre-

paym

ent o

n a 

salar

y

redu

ction

 basi

s may n

ot be 

made f

or the

 FM

LA Leave

 per

iod tha

t fa

lls in

the second Plan Year.

(iii)

 

Contri

butio

ns u

nde

r th

e "c

atch-

up" 

metho

d of

 pa

yment (

in sect

ion

4.5(b)(ii)

) may 

be m

ade o

n a 

salar

y red

uctio

n ba

sis fr

om any

 av

ailab

le

taxa

ble c

ompens

ation 

after 

the P

artic

ipan

t ret

urns 

from FM

LA Lea

ve, 

as

long

 as the

 Parti

cipan

t has

 not

 made

 any

 after

-tax

 cont

ribu

tion

s to

ward

s that

coverage.

At the

 Em

ploy

er's

 disc

retio

n, ta

xab

le co

mpens

atio

n may also

 incl

ude

 co

mpen

sat

ion

attrib

utab

le to

 unu

sed 

sick

 day

s or u

nus

ed vac

atio

n da

ys.

(d) 

The pay

ment m

eth

ods 

for P

artic

ipant

s on 

FM

LA L

eave

 will n

ot be 

offer

ed on ter

ms

less

 fav

orab

le th

an th

ose 

offe

red to P

art

icipan

ts w

ho a

re n

ot on

 FM

LA Leav

e.

Flexible B
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4

.

6

 

Maximum Amount 

ofContrib

ution

s

The 

maxim

um amount of

 a P

artici

pan

t's S

alary 

Reducti

on 

Cont

ribu

tions

 for 

each 

Plan

Year w

ill, w

hen adde

d to a

ny Non-el

ective 

Employe

r Contribu

tions 

made a

vailabl

e by t

he

Employe

r for th

e Pla

n Year, n

ot ex

ceed th

e aggr

egate c

ost of

 the B

ene

fit Option

s ele

cted

by the P

artici

pant 

for the

 Plan

 Year.

The m

axim

um amoun

t of Non-

electi

ve Em

ploy

er C

ontri

butio

ns f

or ea

ch P

lan Y

ear is 

the

amoun

t det

ermined

 by the 

Employ

er and

 spec

ified

 on

 the

 Electio

n Fo

rm for t

he Pl

an Y

ear,

which i

s her

eby in

corpor

ated

 into

 the P

lan by

 refer

ence.

Flexible B

enefit

s Plan

 Aachm

ent A 
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ARTICLE V

Benefits

5.1 

Bene

fit O

ptio

ns

When 

firs

t eli

gibl

e or

 dur

ing 

the o

pen 

enr

ollm

ent p

eriod

 as d

escr

ibed

 und

er A

rticle

 III

,

Par

ticip

ants

 will b

e giv

en the

 opp

ortu

nity to el

ect o

ne o

r more 

ofth

e fo

llow

ing Compo

nent

Plan benefits:

(a) 

Premium Pay

ment C

ompone

nt be

nefit

s, as 

desc

ribed

 in Article

 VI;

(b) 

Healt

h Ca

re Sp

end

ing A

cco

unt b

enefi

ts, a

s de

scrib

ed in A

rticl

e VII;

(c) 

Depen

dent 

Care

 Spen

ding

 Accou

nt be

nefits

, as de

scrib

ed in

 Artic

le V

III;

(d) 

The 

City of San

 Diego

 401(k) P

lan,

 as d

escr

ibed 

in th

at pla

n's p

lan

 doc

ument; a

nd

(e) 

Bas

ic T

erm Life 

Insu

ranc

e.

Notwithst

and

ing t

he p

rece

ding

 sen

tenc

e, ea

ch 

Part

icipan

t is

 requ

ired

 to 

enrol

l in 

Basic

Term

 Life I

nsur

ance. A

ny P

artici

pan

t who d

oes n

ot eit

her (1

) enr

oll i

n a H

ealth

 Pla

n, or

(2) waive 

Health 

Plan

 co

vera

ge, w

ill b

e aut

omatica

lly 

enrol

led 

in Basi

c Term Life

Insu

rance

. Th

e Eli

gible

 Em

ploy

ee w

ill be

 dee

med t

o hav

e ele

cted 

cover

age u

nder 

these

Benef

it O

ptio

ns a

nd a

ny re

quired

 Sal

ary R

edu

ction

 Cont

ribut

ion

s.

Flexible Benefits Pla

n Attachmen 
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ARTICLE VI

Pr

em

ium

 Pa

ym

ent 

Com

pon

ent

6.1 Benefits

Exc

ept 

as p

rovided

 in 

sect

ions

 3.2(b

) an

d 3

.3(b

), an

 El

igible E

mploy

ee 

may el

ec

t to

parti

cipa

te in

 the 

Prem

ium

 Pay

ment C

ompone

nt by

 elec

ting

 (a

) to re

ceive

 benef

its 

unde

r

the H

ealth

 Pla

ns de

scrib

ed in

 Append

ix A

; an

d (b) to 

pay f

or hi

s or 

her 

share

 of

 the

cont

ribut

ions

 for 

thos

e ben

efits 

with 

Salar

y R

educt

ion 

Contrib

ution

s or a

ny E

mploy

er

Non-e

lectiv

e Contri

butio

ns. Unles

s an 

excep

tion a

ppl

ies (a

s des

crib

ed 

in sec

tion 

3.7), t

he

elect

ion is ir

revoc

able

 for t

he dur

ation

 of

 the P

lan Year to w

hich

 it r

elates. N

otw

ithst

anding

any o

ther p

rovisi

on in 

this P

lan, insu

rance 

benefit

s und

er the

 Health P

lans

 are sub

ject t

o

the t

erms and

 cond

ition

s of the 

Health

 Plan

s, an

d no 

chan

ges ca

n be m

ade

 with r

espec

t to

thes

e pla

ns (

such

 as m

id-ye

ar cha

nges

 in e

lect

ion) i

f the

 chan

ges

 are n

ot p

ermitte

d un

der

the a

ppli

cabl

e H

ealth

 Pl

an.

6.2

 

Partic

ipant

 Contrib

ution

s for 

Cost

 of Cov

erage

A Partic

ipant

's ann

ual c

ontribu

tion 

for his

 or h

er sha

re of the

 cost of the 

Health Plan B

enefit

Option 

elect

ed is

 the 

amount esta

blishe

d by 

the Employe

r, as s

et fo

rth in 

the a

nnual

enrollment materials.

6.3

 

Bene

fits

 Provi

ded

 Unde

r th

e H

eal

th Pla

ns

Group

 ins

uran

ce b

enefits 

will be

 pro

vide

d by t

he H

ealth 

Plan

s in 

accor

danc

e with 

their

gove

rning

 docu

ments,

 and

 not t

his P

lan

. Th

e type

s a

nd am

ounts

 of in

sura

nce be

nefit

s, the

requirem

ents

 for p

artic

ipati

ng i

n the

 Healt

h Plan

s, an

d the

 other

 term

s and

 con

dition

s of

cov

erag

e an

d be

nefits 

of suc

h pla

ns a

re s

et for

th in

 the

ir g

over

nin

g do

cum

ents

. Al

l clai

ms

to rece

ive b

enefi

ts un

der t

he H

ealth

 Plan

s will be

 subj

ect to

 and go

vern

ed by th

e term

s and

conditions 

of the H

ealth 

Plans 

and 

the rul

es, r

egulat

ions, p

olicie

s, and 

procedu

res ado

pted

in acc

ordan

ce with th

ose pl

ans, 

as may be 

amended

 from

 time to ti

me.

6

.4

 

Health B

enefits

: COBRA

Notwithsta

nding a

ny pr

ovisio

n to t

he c

ontrar

y in t

his P

lan, t

o the

 exten

t req

uired 

by

COBRA, a Pa

rticip

ant an

d his or 

her S

pouse 

and D

epend

ents, 

as ap

plica

ble, w

hose 

heal

th

cover

age te

rminates

 unde

r a Health

 Plan b

ecause

 of a COBRA qualif

ying 

even

t (an

d who

is a 

qualif

ied b

eneficiar

y as d

efine

d und

er COBRA), will be

 given th

e opp

ortun

ity 

to

contin

ue o

n a s

elf-p

ay ba

sis t

he sam

e he

alth 

covera

ge th

at he 

or she

 had 

unde

r the

appli

cabl

e Health

 Plan

 the 

day 

befor

e the

 qua

lifyi

ng ev

ent 

for th

e per

iods

 pre

scri

bed 

by

COBRA. This

 con

tinua

tion

 cove

rage

 will be

 subje

ct to

 all 

conditio

ns an

d limita

tio

ns un

der

COBRA.

Contri

butio

ns fo

r COBRA cove

rage

 unde

r a Health

 Plan

 may be pai

d on

 a pre-ta

x bas

is for

curre

nt Employ

ees 

rece

iving 

taxa

ble 

com

pensa

tion 

(as 

may 

be pe

rm

itted 

by th

e P

lan

Adminis

trator

 on a uni for

m and

 cons

istent ba

sis, b

ut m

ay not

 be p

repaid

 from

 cont

ribu

tio

ns

in on

e Pla

n Year t

o pro

vide c

over

age t

hat e

xten

ds int

o a su

bsequ

ent 

Plan

 Year

) where
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COBRA co

ver

age

 ar

ises

 b

ec

aus

e e

ithe

r (a

) th

e P

art

icip

ant 

ce

ases

 to

 b

e e

lig

ible

 d

ue 

to a

red

uct

ion

 in

 h

our

s; o

r (

b) th

e P

art

icip

ant

's 

Depe

nd

ent

 ce

ase

s 

to 

sati

sfy 

the

 el

ig

ibil

ity

req

uirem

ent

s fo

r c

ov

era

ge. F

or 

all 

oth

er 

ind

ivid

ua

ls (

e.g., P

art

icip

ant

s w

ho 

ceas

e to

 b

e

eli

gib

le 

be

ca

us

e o

f r

eti

rem

en

t, t

erm

ina

tio

n 

of 

em

plo

ym

en

t, o

r l

ayo

ff), 

con

trib

ut

ion

s fo

r

COBRA co

ver

age

 fo

r H

eal

th 

Pla

n be

nefits

 w

ill b

e p

aid

 on

 an

 aft

er-

tax

 ba

si

s (u

nle

ss a

s m

ay

be 

oth

erw

ise 

per

mitte

d b

y t

he 

Pla

n A

dm

ini

str

ato

r on

 a 

un

ifor

m an

d c

on

sist

ent 

ba

sis, 

but

may 

not

 be 

pre

pa

id f

rom

 co

ntr

ibu

tio

ns 

in o

ne P

lan 

Yea

r to

 pro

vi

de c

ove

ra

ge 

that

 e

xten

ds

into

 a s

ubs

equ

ent

 Pl

an 

Year

).

Flexible 

Bene

fits 

Plan

 Attac

hment A
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ARTIC

LE V

II

Healt

h Ca

re Sp

endi

ng A

ccoun

t

7.1

 

Heal

th 

Care

 S

pe

nd

ing

.Acc

ou

nt

Thi

s H

ealt

h C

are 

Spe

nding

 A

cco

unt 

(HCSA) i

s in

ten

ded 

to q

ualif

y a

s a 

non

tax

able 

self-

insu

red 

medic

al r

eimbur

sem

ent 

plan

 un

der 

sec

tion 

105 o

f th

e Code

, an

d will 

be

inte

rpret

ed con

siste

ntly with t

he r

equi

rem

ents

 of

 sect

ions

 10

5 an

d 12

5 of

 the 

Co

de a

nd th

e

Treas

ury reg

ulat

ions

 iss

ued un

der t

hose

 sec

tions. A

ll ot

her 

prov

isio

ns o

f this P

lan a

pply to

and

 gov

ern

 this

 HCSA, un

less 

exp

ressl

y c

ontr

adicted

 by a

ny p

rovision

 of th

is A

rticl

e or

any

 ap

plic

able

 law

 or

regu

lati

on.

7

.

2

 

Heal

th C

are 

Spe

ndi

ng Acco

unt

 Bene

fits

An E

ligible

 Em

plo

yee 

may e

lec

t to 

par

ticip

ate i

n th

e H

CSA by 

ele

ctin

g to 

(a) to 

rec

eive

bene

fits

 in t

he fo

rm of reim

burs

em

ents

 for 

Medic

al C

are 

Exp

ense

s fro

m the

 HC

SA, a

nd

(b) pa

y fo

r tho

se H

CSA ben

efits

 with 

Sala

ry R

educ

tion 

Cont

ribu

tions

 an

d Em

ploy

erN

on-

elec

tive C

ontr

ibuti

ons. Unless

 an e

xcept

ion a

ppli

es (a

s des

crib

ed in

 sec

tion 3.7), any

 suc

h

elect

ion i

s irre

voca

ble fo

r the

 dura

tion o

f the P

lan Y

ear to

 whi

ch it

 rela

tes.

7.3

 

Elig

ible

 Medi

cal 

Car

e E

xpe

nses

 for

 HCSA

Unde

r the

 HCSA

, a 

Part

icipa

nt m

ay re

ceiv

e r

eimbur

sem

ent 

for M

edic

al C

are 

Expe

nse

s

incu

rred

 dur

ing 

the 

Plan

 Year 

for w

hich 

an e

lectio

n is 

in f

orc

e

.

 In 

additio

n, c

ertai

n

individua

ls m

ay 

rece

ive 

reim

bur

sem

ent 

for M

edic

al Ca

re E

xpen

ses 

incu

rred

 dur

ing 

the

Grace

 Per

iod 

immediatel

y fo

llow

ing t

he c

los

e of

 a Pl

an Y

ear 

from

 am

ount

s re

main

ing 

in

their

 HCSA for 

that 

Pla

n Y

ear i

n acc

orda

nce 

with 

Secti

on 7.9(c).

(a) 

Incu

rred. A Medical C

are E

xpen

se is 

incur

red at 

the t

ime th

e m

edic

al ca

re or 

serv

ice

giving 

rise

 to 

the 

expe

nse 

is f

urnis

hed

, no

t w

hen 

the 

Parti

cipa

nt, 

Spo

use 

or

Depen

dent 

is fo

rmally bille

d, ch

arge

d, or

 pay

s fo

r the

 medical 

care

.

(b) 

Medic

al Ca

re Ex

pens

es. "M

edica

l Care E

xpe

nses" 

means 

expe

nses 

incur

red 

by a

Part

icipa

nt o

r his

 or 

her S

pou

se o

r Depen

dent

s fo

r med

ical 

care,

 as de

fine

d in

sect

ion 

213(d

) of 

the 

Code, 

but 

only

 to t

he e

xten

t tha

t the

 exp

ens

e ha

s no

t been

reim

burs

ed t

hrou

gh i

nsur

ance

 or o

therw

ise. If

 onl

y a p

ortio

n o

f a 

Medi

cal C

are

Expen

se h

as b

een 

reim

burs

ed e

lsew

here

, th

en t

he H

CSA c

an r

eimbur

se t

he

remaining 

port

ion 

of 

the 

Medic

al Care

 Ex

pens

e if it o

therw

ise 

meets

 the

requ

irements 

of this 

Article. M

edica

l Ca

re Ex

pen

ses ex

clude

:

(i) 

prem

ium

 pay

ment

s for

 othe

r he

alth cov

erag

e;

(ii) 

cosm

etic 

surg

ery 

or o

ther 

similar 

proce

dures

, unle

ss th

e su

rger

y or

proc

edur

e is

 nec

essa

ry t

o am

elior

ate 

a de

form

ity

 arisi

ng

 from

, or d

irect

ly

relat

ed t

o, a

 con

gen

ital 

abno

rmality

, a

 per

sona

l inju

ry re

sul

ting 

from

 an

acc

iden

t or

 tra

uma, o

r a 

disfi

gurin

g d

iseas

e (f

or th

is pu

rpos

e, "

cosm

etic

surg

ery"

 means

 any

 pro

cedu

re th

at is

 dire

cted

 at 

impro

vin

g th

e pa

tient

's

app

earan

ce a

nd d

oes n

ot m

ean

ingf

ully

 pro

mote 

the p

rope

r fun

ction 

of

 the

body

 or 

prev

ent o

r trea

t illn

ess

 or d

isea

se);
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(iii) 

"qu

alifi

ed lo

ng-term

 care

 ser

vice

s," as

 defi

ned in

 Code 

secti

on 770

2(c); or

(iv)

 

any oth

er e

xpen

se o

ther

wise e

xclu

ded

 und

er th

e ter

ms of the 

Plan

.

The

 Plan 

Adm

inist

rato

r m

ay p

rom

ulga

te pr

oce

dure

s reg

ard

ing 

the e

ligib

ilit

y of 

var

ious

exp

ense

s fo

r re

imbur

sem

ent 

as M

edical 

Car

e Ex

pen

ses 

and m

ay l

imit re

imbu

rsem

ent 

of

exp

ense

s de

scrib

ed 

in th

ese

 pro

cedu

res. A list

 of

 cove

red

 exp

ense

s is 

ava

ilabl

e from

 the

Administrator.

7.4

 

Est

abli

shm

ent 

of Healt

h C

are 

Spe

ndin

 Acco

unts

(a) 

The 

Plan

 Administ

rator

 will est

ablis

h an

d maintai

n a 

HCSA for

 eac

h Pa

rtici

pant

for e

ach P

lan Year 

for w

hich

 the P

artic

ipan

t elec

ts to p

artici

pa

te in

 the H

ealth

 Care

Spen

ding A

ccou

nt, b

ut it 

will n

ot cre

ate a

 sep

arate

 fund

 or 

other

wise s

egreg

ate

asse

ts fo

r thi

s pur

pose

. The

 acc

oun

t will be

 merely

 a re

co

rdkeep

ing ac

coun

t fo

r the

purpo

se of trac

king

 cont

ributio

ns and

 determ

inin

g forfe

iture

s unde

r sec

tion 7.

14.

(b) 

Subje

ct to 

secti

on 7.6, a

 Part

icipan

t's H

CSA fo

r a P

lan Y

ear

 will be 

per

iod

ically

credit

ed dur

ing the Plan

 Year with the sum

 of (i) th

e Pa

rtici

pant's

 Salar

y Reduc

tion

Contr

ibut

ions

, and

 (ii) 

any Non-e

lect

ive E

mploy

er C

ontrib

ution

s to be

 alloca

ted

 to

a Pa

rticip

ant's

 HCSA for t

he P

lan Year. A

 Par

ticip

ant's

 HCSA for 

a Plan Year

 will

be de

bited f

or any

 reim

burs

ement 

of M

edica

l Care

 Expe

nses

 inc

urred

 during

 the

Plan Y

ear (

or fo

r reim

burs

ement o

f Medic

al Care E

xpen

ses in

curr

ed d

uring

 any

Grace 

Perio

d to

 which 

he o

r she

 is en

title

d as

 prov

ided in

 sec

tion 

7.9(

c)).

(c) The am

ount 

availa

ble for re

imbursem

ent of 

Medical C

are 

Expense

s is 

the

Part

icip

ant'

s an

nual 

bene

fit am

oun

t, re

duce

d by 

prio

r reim

burse

ments 

for

 Medi

cal

Care

 Expe

nses i

ncurr

ed dur

ing the P

lan Year, n

ot the

 amoun

t cre

dited to the

 HCSA

at a 

partic

ular 

point

 in 

time. Thus

, a Pa

rticip

ant's

 HCSA m

ay h

ave a

 neg

ative

bala

nce

 dur

ing a

 Plan

 Year, b

ut th

e ag

greg

ate a

mount

 of re

imbur

sem

ent w

ill 

in n

o

eve

nt ex

ceed

 the 

maxim

um dol

lar a

mount ele

cted by

 the Par

ticipa

nt u

nder

 this P

lan.
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7.5

 

Parti

cipan

t Contri

butio

ns fo

r Cos

t of Cove

rage 

of HCSA Benefit

s

The 

annu

al co

ntrib

ution

 for a

 Part

icipan

t's HCSA ben

efits 

is eq

ual to

 the

 ann

ual b

enefit

amoun

t elec

ted by t

he P

artic

ipan

t, su

bjec

t to t

he do

llar l

imits s

et fo

rth in

 sect

ion 7.6.

7.6

 Limitations on Contributions

The 

maxim

um amoun

t of 

Sala

ry R

educt

ion C

ontri

butio

ns a

nd 

Non-el

ectiv

e Em

ploy

er

Contrib

utions

 that a

 Partic

ipant m

ay elect

 to alloc

ate to

 his or

 her HCSA for an

y Pla

n Year

is th

e am

ount

 stat

ed in

 the

 City's

 ann

ual op

en enrol

lment m

ateri

als. T

he min

imum

 amount

that a

 Parti

cipan

t may ele

ct to 

contr

ibute 

to th

e HCSA for

 any

 Pla

n Year 

is $240.

7

.

7

 

Timing of Cont

ribu

tion

s

Exc

ept a

s pro

vide

d in 

secti

ons 

4.5 an

d 7.8, S

alary 

Reduct

ion 

Contr

ibut

ions fo

r the

 Plan

Year m

ust be

 cont

ribute

d in s

ubst

antial

ly eq

ual pay

ments 

throug

hout 

the Pl

an Year. The

num

ber o

f pa

yments 

must e

qua

l the

 num

ber o

f pay

 per

iods

 in t

he P

lan Y

ear (t

hat 

are

expec

ted to

 occu

r with re

spect

 to a

n indi

vidua

l Pa

rticip

ant), o

r po

rtion 

thereof

, du

ring

which 

the Em

ploye

e is a 

Participan

t in 

this Pl

an. The

 payments 

must be 

made 

on eac

h pay

date w

hile the individual is a 

Particip

ant

. For p

urpose

s of thi

s sectio

n, th

e pay

 perio

ds

ending on O

ctob

er 1, 20

21 and

 April 

1, 20

22 are

 excl

uded

, mean

ing th

at Pa

rticip

ants will

make t

heir Fiscal

 Year 2

022 Sal

ary R

educ

tion C

ontri

butio

ns in

 only

 24 of 26 pay perio

ds.

7.8

 

Limitatio

n on 

Electi

on C

hang

es

A Pa

rticip

ant may re

voke 

his H

CSA electi

on a

nd m

ake a

 new

 HCSA elect

ion 

for th

e

remainde

r of th

e Pla

n Year on

ly in

 acco

rdance

 with se

ction

 3.7. If a 

Partic

ipant 

makes

 a

new 

electi

on, 

the a

mount 

of the

 new

 elect

ion, 

reduce

d by

 the am

ount 

of 

prior

reimburse

ments 

for th

at Pla

n Year, w

ill ap

ply to Medical C

are Ex

penses 

incu

rred aft

er th

e

electi

on is 

effect

ive. Any c

hange 

in an

 elect

ion un

der se

ction 

3.7 (o

ther th

an und

er se

ction

3.7(h) for 

FMLA Leave

) tha

t inc

reases

 con

tributi

ons to 

the H

CSA al

so will c

hange 

the

maximum reim

burse

ment be

nefits

 for th

e bal

ance

 of the P

lan Y

ear co

mmencing

 with th

e

Electi

on Ch

ange. T

he m

aximum reim

burse

ment bene

fits 

for the 

balan

ce of the

 Plan

 Year

will be

 the s

um of (a) the c

ontrib

utio

ns (ifa

ny) made by the

 Partic

ipant 

as of the

 end

 of the

portio

n of t

he Pl

an Year im

mediate

ly pre

ceding 

the ch

ange i

n elec

tion, a

nd 

(b) 

the to

tal

contrib

utions

 sched

uled to 

be made by

 the P

articip

ant duri

ng the r

emainder 

of th

e Plan

Year to 

the HCSA, redu

ced by (

c) all 

reimbursem

ents m

ade during 

the enti

re Plan 

Year.

Any c

hang

e in 

an el

ectio

n und

er se

ction

 3.7(h

) for

 FM

LA lea

ve w

ill cha

nge

 the

 maxim

um

reimburse

ment b

enefits in

 acc

ordanc

e with th

e reg

ulation

s gov

erning

 the

 eff

ect o

f the

FMLA on th

e opera

tion of cafe

teria pl

ans.

7

.

9

 

Limitations on Benefits

(a) The 

maxim

um d

ollar 

amoun

t elect

ed by 

the 

Partic

ipan

t for r

eimburse

ment 

of

Medica

l Care 

Expe

nses 

incur

red 

durin

g a Plan

 Year 

(redu

ced 

by 

prior

reimburs

ements d

uring

 the 

Plan Year) will be

 avai

lable

 at a

ll tim

es du

ring

 the 

Plan

Year, 

regar

dless

 of the a

ctual 

amounts 

credi

ted to 

the 

Parti

cipan

t's H

CSA purs

uant

to se

ction

 7.4. Notw

ithsta

nding the

 prec

eding

 sen

tence

, no reim

burse

ments

 will

Flexible B

enefits Plan
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be av

ailabl

e for

 Medica

l Care

 Expe

nses

 incu

rred

 after

 cover

age

 under

 this 

Plan has

terminat

ed, un

less 

the Pa

rticipa

nt ha

s ele

cted C

OBRA. Pay

ment will be

 made 

to

the 

Part

icipa

nt in 

cash

 as 

reim

burs

ement 

for M

edical

 Ca

re E

xpen

ses 

incu

rred

duri

ng t

he P

lan Y

ear 

(or 

relate

d G

race 

Per

iod

 that 

appli

es to

 the P

artic

ipan

t un

der

subs

ectio

n (c) o

f th

is se

ctio

n) for 

which

 the

 Pa

rtici

pant

's ele

ction

 is e

ffec

tive

,

provided that 

the o

ther r

equirem

ents o

f this A

rticle 

have 

been satis

fied.

(b) 

Exc

ept a

s ot

herw

ise 

prov

ided

 in su

bsec

tion

 (c) o

f thi

s sec

tion

, th

e HCSA 

lan w

ill

not r

eim

burs

e any

 Par

ticipa

nt with r

espe

ct to

 any

 Pla

n Year 

for a

ny ex

pense

 tha

t:

(i) 

was n

ot a M

edic

al C

are 

Exp

ense

;

(ii) 

was n

ot inc

urred

 dur

ing the 

Plan

 Year;

(iii)

 

was s

ubm

itted

 afte

r th

e ea

rlie

r of 30 day

s fol

lowing t

he d

ate

 ofte

rminat

ion

of em

ploy

ment or

 the 

last

 day

 of Jul

y of the 

foll

owing P

lan

 Year;

 or

(iv) 

when

 take

n to

gethe

r with 

prio

r reim

burse

ments

 rece

ive

d b

y the 

Pa

rtici

pant

for th

at Plan

 Year, 

excee

ds the 

amount o

f the P

articip

ant's H

CSA ele

ction

for the

 Plan Y

ear in e

ffect o

n the d

ate the e

xpense w

as inc

urred.

(c) 

Grace 

Period

s: Spec

ial Rules 

for Claims Incu

rred D

uring

 a G

race 

Perio

d.

Notwithsta

nding a

ny co

ntrar

y pro

visio

n in 

this 

Plan a

nd su

bject

 to the

 condi

tions

of th

is se

ction

, an individua

l may be

 reim

burs

ed fo

r Medic

al C

are Expe

nses

incu

rred du

ring

 a G

race

 Per

iod 

from

 amoun

ts re

maining

 in

 his o

r he

r HCSA at th

e

end o

f the

 Plan

 Year to

 which 

that 

Grace 

Perio

d relat

es if

 he o

r sh

e is ei

ther:

 (i

) a

Partic

ipant with H

CSA cove

rage

 that

 is in 

effe

ct on the

 last 

day of

that P

lan Y

ear;

or (ii

) a q

ualifi

ed be

neficiary

 (as 

defin

ed un

der 

COBRA) who h

as 

COBRA

cove

rage 

unde

r the H

CSA Compon

ent 

Plan on th

e la

st day

 of that

 Plan

 Year.

(i) 

Prior

 Plan

 Year H

CSA amounts

 may not be

 cash

ed out 

or con

ver

ted to a

ny

other 

taxab

le or n

on-ta

xable

 bene

fit. For

 exa

mple, t

hey m

ay no

t be us

ed to

reimburse 

Depend

ent Care E

xpense

s.

(ii) 

Medica

l Car

e Ex

pens

es in

curre

d du

ring a

 Grace 

Perio

d and

 appr

oved

 for

reim

bur

sem

ent 

in a

ccor

dan

ce 

with 

Secti

ons 

7.10

, 7

.11 a

nd 

7.12

 will b

e

reimburse

d first

 from any

 avai

lable

 prior

 Plan

 Year HCSA amount

s and

then f

rom any 

amounts

 that a

re av

ailab

le to r

eimburse 

expens

es tha

t are

incu

rred

 duri

ng the

 curr

ent P

lan Year, 

excep

t tha

t ift

he HCSA is ac

cess

ible

by an

 elec

tronic

 paym

ent ca

rd (e.g., deb

it car

d, cre

dit car

d, or

 similar

arran

gem

ent), 

Medica

l Car

e Ex

pens

es in

cur

red d

uring 

the 

Grac

e Peri

od

may n

eed t

o be 

subm

itted 

manual

ly in 

ord

er to 

be r

eimburs

ed fr

om pri

or

Plan Year H

CSA amount

s ifth

e card

 is u

nava

ilable

 for s

uch reim

bursem

ent.

An ind

ividu

al's 

prio

r Pla

n Year H

CSA amount

s will b

e de

bited

 for 

any

reim

burse

ment

 of Medic

al Ca

re Ex

pens

es in

curred

 durin

g the

 Grace 

Perio

d

that is

 made f

rom such

 prio

r Pla

n Year H

CSA amoun

ts.

Flexible B

ene
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ent A

 

33



(iii)

 

Claim

s f

or 

re

im

bu

rse

men

t o

f M

edica

l C

are

 E

xp

en

ses

 in

cur

re

d 

dur

in

g a

Grac

e P

erio

d m

us

t be

 su

bm

itte

d n

o la

ter

 th

an

 Sep

tem

ber

 30 f

oll

ow

ing

 the

clo

se 

of 

the

 Pl

an 

Year 

to 

which

 th

e G

rac

e P

erio

d r

ela

tes

 in

 ord

er t

o b

e

rei

mbur

sed

 fro

m pr

ior

 Pl

an 

Yea

r H

CSA a

moun

ts. A

ny 

prio

r 

Pla

n Y

ear

HCSA am

ou

nts

 th

at 

rem

ain

 aft

er 

all 

rei

mbur

sem

ent

s h

av

e b

een

 mad

e f

or

the

 Pl

an 

Year

 an

d i

ts 

rel

ate

d G

rac

e P

erio

d w

ill 

not

 be

 ca

rri

ed 

ov

er t

o

rei

mbu

rse

 th

e P

art

icip

ant

 fo

r ex

pen

ses

 inc

urre

d i

n a

ny s

ubs

equ

ent

 p

erio

d.

Th

e P

art

icip

ant

 will 

for

feit

 all

 ri

ght

s w

ith r

esp

ect 

to t

hes

e am

oun

ts

, w

hich

will 

be 

sub

jec

t to

 th

e P

lan

's p

rov

isio

ns r

ega

rdin

g fo

rfei

tu

res i

n 

sect

ion 

7.

14.

7.10

 Claims for Reimbursement

Claim

s fo

r re

imbur

sem

ent 

of M

edi

ca

l C

are 

Exp

ens

es i

nc

urre

d 

in 

any 

Plan

 Y

ear 

sha

ll b

e

pai

d a

s s

oo

n a

fte

r a 

cla

im

 ha

s b

ee

n f

ile

d a

s is

 ad

minis

tra

tiv

ely pr

acti

cab

le;

 pro

vid

ed

how

eve

r, t

hat

 if

 a P

art

icip

ant

 fa

ils 

to s

ubm

it a 

cla

im w

ith

in 9

2 d

ays 

aft

er th

e 

end 

of

 the

Pla

n Y

ear

, th

ose

 M

ed

ica

l C

are

 Ex

pen

se 

cla

im

s sh

all 

not

 be

 co

nsi

dere

d 

for 

reim

bu

rse

ment

by 

the

 Claim

s A

dm

ini

stra

tor. H

ow

eve

r, i

f a P

arti

cipa

nt 

term

ina

tes

 em

pl

oym

ent

 du

ring

 th

e

Pla

n Y

ear

, c

lai

ms fo

r re

im

bur

sem

en

t of

 Med

ica

l Care 

Exp

en

se

s m

us

t b

e s

ubm

itte

d w

ith

in

30 d

ay

s a

fte

r te

rm

ina

tio

n o

f em

plo

ym

en

t.

7.1

1 

In 

the 

eve

nt 

of t

he 

Par

tici

pan

t's 

dea

th, 

the 

Par

tici

pan

t's 

Sp

ous

e 

(or 

if 

non

e, 

the

Par

tici

pan

t's 

exe

cut

or 

or 

adm

inis

trat

or) 

may a

pply

 on

 the

 Pa

rtici

pan

t's 

beh

alf

 for

reim

bur

sem

ent

s per

mitted

 und

er 

this 

Artic

le 

in 

acc

ord

anc

e 

with 

sect

ion

 7.1

3.

Debit

 and

 Cred

it C

ards

A Pa

rtic

ipan

t m

ay, 

sub

ject 

to a

 pro

ced

ure 

est

abli

she

d b

y the

 A

dm

inis

trat

or a

nd 

app

lied 

in

a u

nifo

rm no

nd

iscr

imina

tory

 mann

er, 

use 

de

bit an

d/o

r cr

edit (

store

d v

alue

) ca

rds

("c

ard

s") pr

ovi

ded

 by

 the

 Adm

inistr

ator

 an

d th

e Pl

an f

or p

aym

ent 

of Medical

 Ca

re

Exp

ens

es,

 su

bjec

t to

 the

 fol

low

ing

 term

s:

(a) 

Card

 onl

y fo

r Med

ical

 Ca

re E

xpe

nses

. E

ach

 Pa

rtic

ipan

t iss

ued

 a ca

rd sh

all ce

rtify

tha

t su

ch 

car

d sh

all 

on

ly be

 us

ed f

or 

Medi

ca

l Ex

pe

nses

. A Par

ticip

an

t sh

all 

also

certi

fy th

at a

ny M

edical

 Exp

ense

 pai

d with th

e ca

rd has

 no

t alr

eady 

been

reim

bur

sed 

by 

any

 ot

her

 pla

n co

veri

ng 

hea

lth 

ben

efit

s an

d th

at t

he P

arti

cipa

nt

 will

not

 se

ek r

eim

bur

sem

ent

 fro

m an

y o

the

r pla

n 

cov

erin

g h

eal

th be

nef

its.

(b) 

Card

 Is

sua

nce

. S

uch

 ca

rd s

hal

l be

 iss

ued

 up

on 

a P

arti

cip

ant's

 E

lig

ibil

ity 

Date 

and

reis

sue

d fo

r ea

ch P

lan

 Year 

a P

arti

cip

ant 

rem

ain

s a 

Par

ticipa

nt i

n the

 Heal

th

Fle

xib

le 

Spe

nding

 Acco

unt

. S

uch

 car

d s

hal

l be

 aut

om

atic

ally

 can

cel

led

 up

on

 a

Pa

rtic

ipa

nt's

 dea

th o

r te

rm

ina

tion

 of

 em

plo

ym

en

t, o

r if

 suc

h Pa

rticipa

nt h

as

 a

ch

ang

e in

 st

atu

s th

at r

esu

lts 

in t

he 

Pa

rtic

ip

ant'

s w

ithd

raw

al fr

om

 th

e H

CSA

.

(c) 

Max

imum Doll

ar A

mou

nt A

vai

labl

e

. Th

e do

llar

 am

ou

nt o

f co

ver

age

 av

aila

ble o

n

the

 ca

rd s

hal

l be

 th

e a

mou

nt e

lec

ted

 by a 

Par

tic

ipa

nt 

for 

the P

lan 

Year. 

The

maxi

mum do

lla

r am

oun

t of

 cov

erag

e av

aila

ble 

sh

all

 be

 th

e m

axi

mum a

moun

t fo

r

the

 Pla

n Year

 as 

set 

for

th i

n S

ect

ion

 7.6.

Flex

ibe Benef
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(d) 

Only

 Avail

able

 for

 Use w

ith 

Certa

in S

ervi

ce P

rov

iders. 

The

 card

s sh

all

 onl

y be

acce

pted by 

such

 merch

ants

 an

d ser

vice

 prov

iders

 as h

ave

 bee

n ap

prov

ed by the

Administra

tor f

ollo

wing IR

S gu

idel

ines.

(e) 

Card 

Use. Th

e ca

rds sha

ll o

nly b

e us

ed f

or M

edic

al C

are 

Exp

ens

e pu

rcha

ses a

t

the

se p

rovi

ders

, inc

ludi

ng, 

but 

not 

limited

 to, 

the 

foll

owing

:

(i) 

Co-pa

yments 

for d

octo

r and

 othe

r medic

al ca

re;

(ii) 

Purc

hase

 of dru

gs p

rescri

bed

 by a h

ealth

 care 

pro

vide

r, incl

udin

g, if

perm

itted

 by the A

dminis

trator

, ove

r-the

-cou

nter

 medi

catio

ns as

 allo

wed

un

de

r I

RS r

eg

ula

tio

ns

;

(iii)

 

Purch

ase o

f medica

l item

s such 

as ey

eglass

es, sy

ringes

, cru

tches, 

etc.

(f) 

Subs

tant

iatio

n. Su

ch p

urcha

ses b

y th

e car

ds s

hall b

e sub

ject

 to s

ubst

anti

ation

 by

the A

dminis

trato

r, us

ual

ly by s

ubm

issio

n of a

 rece

ipt fr

om a s

ervi

ce pr

ovider

des

crib

ing

 the 

serv

ice, 

the d

ate 

and t

he 

amoun

t. T

he 

Adm

inistra

tor 

sha

ll als

o

follo

w the 

requ

irem

ents

 set f

orth

 in R

even

ue R

uling

 200

3-4

3 an

d Notic

e 2006-69

.

All cha

rges

 shal

l be

 con

dition

al pe

ndin

g co

nfirm

ation

 and

 subst

antia

tion

.

(g) 

Corr

ecti

on M

etho

ds. If

 such

 pur

chas

e is l

ater 

dete

rmine

d by

 the

 Admini

strat

or to

not 

qual

ify as a

 Medic

al C

are E

xpen

se, t

he A

dminist

rato

r, in 

its disc

reti

on, s

hall

use o

ne o

f the 

follo

wing co

rrecti

on m

ethod

s to m

ake t

he Pl

an whole

. Until t

he

amoun

t is 

repa

id, t

he A

dminis

trato

r sha

ll ta

ke fu

rther

 actio

n to e

nsur

e tha

t fu

rther

viol

atio

ns o

f the 

term

s of

 the 

card

 do

 no

t oc

cur, 

up to a

nd i

ncl

udin

g de

nial 

of

acc

ess

 to

 th

e c

ard

.

(i) 

Repa

yment 

of th

e im

pro

per 

amoun

t by 

the 

Parti

cipa

nt;

(ii) 

Withh

oldin

g the

 improp

er p

aym

ent f

rom the

 Pa

rticip

ant's 

wages

 or ot

her

com

pens

ation

 to t

he ex

tent c

onsi

stent 

with a

pplic

able 

fede

ral o

r stat

e la

w;

(iii)

 

Claim

s sub

stitu

tion

 or of

fset 

of fut

ure c

laim

s unt

il th

e am

oun

t is r

epaid

;

and

(iv) if subse

ctions

 (1) thro

ugh (3) fa

il to 

recove

r the a

mount

, cons

istent

 with

the E

mploy

er's b

usin

ess pr

acti

ces,

 the E

mploy

er m

ay tr

eat t

he am

ount

 as

any othe

r bus

ines

s inde

bted

ness.

7.12

 

Determination of Claims

The 

Claim

s Adminis

trato

r will no

tify a

 claim

ant 

in w

ritin

g tha

t his 

or he

r clai

m ha

s bee

n
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ment A 

40



den

ied 

within 3

0 da

ys af

ter 

its r

ece

ipt o

f th

e c

laim

 or a

ny 

infor

matio

n re

que

sted

 by 

the

Claim

s Adminis

trato

r th

at i

s ne

ces

sary 

to de

cid

e th

e cla

im. Th

is pe

riod m

ay b

e e

xtend

ed

an a

ddit

iona

l 15 d

ays

 for

 matte

rs b

eyon

d the

 Pla

n's 

contr

ol, if

 the

 Claim

s A

dminis

trat

or

noti

fies 

the 

claim

ant 

in w

ritin

g of

 the 

circu

mstan

ces t

hat r

equi

re th

e ex

tensi

on b

efo

re th

e

initial 

30-d

ay peri

od expi

res.

7.13 

Proced

ures for

 Appealing

 a Claim Denial

(a) 

A cla

imant ha

s 60 da

ys fr

om th

e da

te h

e or 

she 

recei

ve

s not

ice 

of a cla

im den

ial 

to

appe

al th

e de

nial

 in w

ritin

g to 

the 

Plan

 Adminis

trat

or.

(b) 

The P

lan 

Administ

rato

r will n

otify

 the

 cla

imant 

of 

its d

ecisi

on on

 the

 app

eal n

o

later

 than

 30 day

s aft

er th

e P

lan Adminis

trat

or re

ceiv

es the

 app

eal

. Th

is p

eriod

 may

be e

xten

ded 

an a

dditio

nal 

30 d

ays 

with 

adva

nce 

written

 no

tice

 from

 the

 Pla

n

Administ

rator

.

(c) 

The Pl

an Administ

rator'

s dec

ision

 is fin

al.

(d) 

A cla

imant's

 Autho

rized

 Repre

sent

ative

 may a

ct on

 the 

clai

mant's 

beh

alf a

t an

y

stag

e of

 the

se c

laim

s pro

cedu

res. Once a

n Autho

rized

 Repre

senta

tive 

has

 bee

n

app

ointed

, the

 Pla

n w

ill d

irect

 all 

info

rmatio

n and

 noti

ces 

to 

the Autho

rized

Repre

sent

ative. The

 Pla

n w

ill p

rovid

e th

e c

laim

ant 

copies 

of all

 not

ificat

ions

regard

ing dec

ision

s, unl

ess 

the cla

im prov

ides 

spec

ific w

ritten

 directi

on o

therwise.

Any re

feren

ce to

 a c

laim

ant 

in th

ese 

claim

s pro

cedu

res is

 inte

nded

 to i

nclu

de th

e

clai

mant's

 Autho

rized

 Repr

esent

ative. 

For

 this

 purp

ose, 

"Autho

rize

d

Repre

sent

ative

" means

 an i

ndiv

idu

al w

ho a

 cla

imant 

has

 auth

orized

 in w

ritin

g to

file a

nd p

ursue

 a cl

aim 

or a

ppea

l on 

the c

laimant'

s beh

alf. An as

sign

ment 

of

paym

ent 

to a 

heal

th ca

re pr

ovid

er is 

not 

the a

ppoi

ntment o

f an

 Autho

rized

Represen

tative

 under

 these c

laims proce

dures.

7.14

 Rei

mbur

sem

ents

 Fr

om HCSA After

 Term

inat

ion 

of 

arti

cipat

ion

: CO

BRA: U

SERRA

(a) 

When 

a Pa

rticip

ant 

cease

s to 

be a 

Parti

cipan

t un

der se

ction 

2.2, the

 Par

ticip

ant'

s

Sala

ry Redu

ction

 Contr

ibutio

ns an

d elect

ion t

o parti

cipate

 will term

inat

e on th

e

last d

ay o

f the

 pay

 per

iod 

for w

hic

h a 

requ

ired c

ontr

ibutio

n w

as m

ade.

Exce

pt as

 othe

rwise pr

ovide

d in 

sectio

n 7.9(c) (re

gard

ing c

erta

in in

dividuals

 who

may b

e rei

mburse

d from

 prio

r Pla

n Year HCSA amounts

 for e

xpe

nses 

incu

rred

duri

ng a

 Grac

e Pe

riod

), th

e Par

ticip

ant w

ill b

e rei

mburs

ed only

 for M

edica

l C

are

Expe

nses i

ncurre

d bef

ore t

he Pa

rtici

pant'

s HCSA cov

erage

 terminat

es, an

d only

if a req

uest 

for re

imburs

ement 

is made a

s prov

ided 

in se

ction

s 7.10

 and 

7.

11. N

o

reim

bur

sem

ent 

will e

xce

ed t

he a

moun

t of 

the 

Part

icipa

nt's

 elec

tion

 fo

r th

e

Plan

 Year 

on t

he d

ay the

 Medic

al C

are

 Expe

nse

 was in

cur

red

 less

 prio

r

reim

burs

ements 

for t

hat 

Plan

 Year. How

ever,

 the 

Parti

cipa

nt's 

Sp

ouse

 (or 

if none

,

the P

artic

ipan

t's ex

ecuto

r or

 adm

inis

trator) m

ay c

laim

 reim

burs

ement 

for an

y

Medica

l Car

e Ex

pense

s inc

urred 

duri

ng the

 Pla

n Year 

prior

 to the 

date t

hat

 the

Parti

cipa

nt cea

ses t

o be

 eligi

ble (o

r dur

ing a

ny Grac

e Per

iod

 to w

hich 

he or

 she is

entit

led as 

prov

ided

 in S

ecti

on 7

.9(c

)), pro

vide

d th

at th

e Par

ticip

ant'

s Spo

use(

or if

none,

 the P

articipant's

 exec

utor or

 adm

inistrato

r) files

 a claim

 within

 30 days

after

 the 

date 

that 

the 

Parti

cipa

nt ce

ases 

to be 

a Pa

rtici

pant.

Fle

xible

 Bene
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 Pla

n A
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(b) 

Notwiths

tand

ing

 any

 pro

visi

on to

 th

e co

ntra

ry i

n thi

s Pla

n, to

 th

e e

xtent

 req

uire

d

by COBRA, a P

artic

ipan

t or h

is or

 her

 Spo

use

 and Depen

dents

, who

 is a

 qu

alifie

d

ben

efic

iary

 (as

 defi

ned

 in se

ctio

n 220

8 o

fthe

 Pu

blic

 Heal

th Serv

ice

 Act (

"HSA"))

and

 whose

 HCSA cov

era

ge ter

minate

s be

cau

se of

 a COBRA qu

alify

ing e

vent (

as

defi

ned 

in se

ctio

n 22

03 of

 the P

HSA) m

ay

 elec

t to c

ont

inue o

n a self

-pa

y bas

is the

sam

e cov

erag

e th

at he

 or s

he 

had 

under

 the 

HCSA the

 day

 befor

e the 

qua

lifying

eve

nt fo

r th

e pe

riod

s p

resc

rib

ed b

y C

OBRA.

Spec

ifica

lly, 

thes

e in

divi

dual

s w

ill be

 eligi

ble

 for C

OBRA co

ntin

uati

on c

over

age

only

 if, 

und

er se

ctio

n 7.4, th

ey h

ave 

a po

sitiv

e HCSA ba

lanc

e a

t th

e t

ime of

 a

COBRA qu

alify

ing 

even

t (ta

king

 int

o ac

coun

t all 

clai

ms su

bmitted

 bef

ore t

he d

ate

of the

 qua

lifyin

g eve

nt). T

he P

lan Administr

ator 

will no

tify thes

e in

divi

dua

ls if 

they

are e

ligib

le fo

r COBRA co

ntinu

atio

n cov

erag

e. If the

 ind

ividu

al el

ects 

COBRA, it

will b

e av

ailab

le on

ly fo

r th

e rem

aind

er o

f th

e Pla

n Year i

n wh

ich

 the q

ua

lifying

event

 occu

rs. This

 COBRA cov

erage

 for

 the 

HCSA will ce

ase at 

the e

nd of the

 Plan

Year 

and 

cann

ot be

 con

tinu

ed f

or th

e n

ext P

lan Y

ear

. This

 co

ntin

uati

on c

over

age

will b

e sub

ject

 to all c

onditio

ns a

nd limitati

ons

 und

er C

OBRA. Notw

ithsta

nding

 the

prece

ding, 

a qu

alifie

d ben

eficiar

y (as

 defin

ed un

der C

OBRA) who h

as C

OBRA

cove

rage

 und

er th

e HCSA Com

pone

nt P

lan o

n th

e last

 day

 of a

 Pla

n Year

 may 

be

enti

tled 

to re

imburse

ment o

f M

edic

al C

are E

xpe

nses 

incurr

ed 

duri

ng 

the G

race

Perio

d follo

wing tha

t Plan

 Year in

 acc

ordan

ce w

ith the pr

ovisi

ons of

 secti

on 7.9(c).

To co

ntinu

e co

vera

ge u

nder

 COBRA, a 

Parti

cipa

nt must

 make

 direc

t and

 timely

cont

ributi

ons to

 the E

mploy

er. The

 amount o

f the co

ntri

butio

ns may be

 subj

ect to

a sur

charg

e in the sol

e dis

cretio

n of

the E

mploye

r, but

 will not

 ex

ceed

 the

 maximum

perm

itted

 und

er ap

plica

ble 

fede

ral la

w. To th

e ex

tent

 requ

ired

 by 

COBRA, a

qua

lifie

d be

nefi

ciar

y w

ho h

as e

lecte

d to

 con

tinu

e co

vera

ge u

nde

r COBRA w

ill be

trea

ted as 

a Part

icipa

nt un

der t

he P

lan. If cont

inua

tion

 cov

erag

e is e

lected

, co

vera

ge

will b

e maint

ained

, an

d M

edic

al C

are 

Ex

pense

s re

imburse

d, a

s pro

vide

d in 

this

Article.

The 

righ

t of 

a Par

ticip

ant o

r oth

er q

ualif

ied 

ben

efici

ary 

to C

OBRA con

tinu

ation

cove

rage 

will te

rminat

e on

 the e

arlie

r of

 the 

last d

ay o

f the

 Pla

n Year

 in which

 the

qual

ifying eve

nt o

ccur

s, o

r the

 date

 on w

hich

 on

e of the

 eve

nts sp

ecifi

ed in

 sec

tion

2202

(2)(B) or

 (C) of

 the

 PHSA (re

lating

 to the

 Employ

er's

 ceasi

ng to prov

ide 

any

grou

p he

alth 

plan

 to a

ny 

Employ

ee o

r the

 Par

tici

pant

's fa

ilure

 to m

ake

 tim

ely

premium payments 

under t

he Plan

) occur

s.

(c) 

A Par

ticip

ant who is

 on a

 Milita

ry Leave

 may elect

 to co

ntinue

 his or

 her

 cove

rage

und

er th

e HCSA Benefi

t Optio

n bey

ond t

he d

ate t

hat c

over

age 

woul

d o

ther

wise

term

inate

 by making

 direc

t and

 timely contr

ibuti

ons t

o the 

Emplo

yer f

or the

 peri

od

duri

ng which

 cove

rage is r

equi

red to be m

ainta

ined

 und

er

 USERRA. Con

tinu

ation

of co

vera

ge un

der th

is su

bsec

tion 

will ru

n co

ncur

rently

 with 

the c

ontin

uatio

n of

cove

rage 

prov

ided 

in subse

ction 

(b) o

f thi

s sec

tion. 

The 

amount 

of 

the

contr

ibuti

ons w

ill n

ot exc

eed t

he m

aximum per

mitted 

under

 app

licab

le fed

eral

law. To the 

exten

t requ

ired 

by USERRA, a q

ualifi

ed be

nefici

ary w

ho h

as elec

ted

to e

xerc

ise 

his 

or h

er c

ontin

uati

on o

f co

vera

ge r

ights

 und

er U

SERRA will b

e

treate

d as

 a P

articip

ant u

nder 

the 

Plan

. If co

ntinu

ation 

cove

rage

 is 

electe

d,

Flexible B

eneñ

ts Pla

n Atachm

ent A
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cov

era

ge 

will b

e m

ain

tai

ned

, an

d Med

ica

l C

are 

Ex

pe

nses

 re

im

burs

ed

, as

 pro

vid

ed

in this Article.

The

 rig

ht of

 a P

art

icip

ant,

 Sp

ouse

 or 

Dep

end

ent to

 co

ntin

uat

ion

 cov

erag

e u

nd

er

USERRA will t

erm

inat

e o

n the

 earl

ier 

ofth

e d

ate

 cov

erag

e is

 ter

minat

ed f

or fa

ilu

re

to pay

 a r

equ

ired

 pre

mium

, o

r th

e da

te o

n which

 the

 Em

plo

ye

r is 

no

 lon

ge

r req

uir

ed

to m

ain

tai

n c

ov

erag

e un

de

r USERRA.

7.15

 Forfeitures

(a) 

Ex

cep

t as

 oth

erw

ise 

pro

vid

ed 

in s

ect

ion

 7.9

(c

) (re

gard

ing 

ce

rta

in i

nd

ivid

ua

ls 

who

may 

be r

eim

burs

ed 

from

 pr

ior 

Pla

n Y

ear

 HCSA am

ou

nts 

for e

xpe

nses

 inc

urred

duri

ng a G

rac

e Pe

riod

), an

y ba

lanc

e re

maining 

in a 

Part

icipa

nt's 

HCSA for

 a 

Plan

Year

 on

 the

 las

t da

y o

f Jul

y i

mmedi

ate

ly 

foll

ow

ing 

the

 en

d of th

e Pl

an

 Yea

r af

ter

all 

rei

mbu

rse

ment

s ha

ve b

ee

n m

ade

 for 

ex

pen

ses 

inc

urr

ed d

uri

ng th

e lan Y

ear w

ill

be 

forf

eite

d as

 soo

n a

s pr

act

icab

le th

ere

afte

r an

d t

reat

ed 

as e

xpe

rienc

e gai

ns

.

(b) 

All fo

rfei

ture

s u

nder

 the

 Heal

th C

are

 Sp

end

ing 

Accou

nt w

ill 

be 

use

d i

n the

foll

ow

ing

 ord

er: 

(i) t

o o

ffse

t an

y lo

sses

 exp

erie

nce

d b

y th

e 

Empl

oyer

 dur

ing 

the

Plan Year

 tha

t re

sult

ed 

fro

m re

imbur

sem

ent

s (i

.e., pr

ovid

ing HCSA be

nef

its) to

 all

Par

tici

pan

ts e

xce

edin

g th

e co

ntr

ibuti

on

s pai

d b

y th

ose

 pa

rticipan

ts; iO 

to d

efr

ay

reaso

nabl

e Pl

an a

dminis

trativ

e ex

pense

s; (i

ii) to redu

ce em

ploye

e co

ntribu

tion

s fo

r

the 

nex

t P

lan 

Year;

 an

d (i

v) re

turn

ed 

to 

Part

icip

ants

 on

 a 

per

 ca

pita 

and

non

disc

rimina

tory

 ba

sis; 

prov

ided

, ho

weve

r, tha

t no

 con

tribu

tion

s w

ill b

e r

etur

ned

or a

lloca

ted to a

 Pa

rtici

pan

t ba

sed o

n th

e am

oun

ts th

at th

e Pa

rticip

ant 

for

feite

d.

(c) 

If a 

Par

ticip

ant 

fail

s to 

clai

m a H

CSA rei

mburs

ement 

(for

 ex

ample

, an

 unc

ash

ed

reim

burs

ement ch

eck) w

ithin

 12

 month

s of

 issu

anc

e, th

e u

ncla

imed reim

bur

sem

ent

will b

e fo

rfei

ted a

nd a

ppl

ied a

s de

scr

ibed

 in su

bse

ction

 (b

) of

 this

 sect

ion.

7

.

1

6

 Statements

The

 Pla

n will p

rov

ide e

ach 

Parti

cipa

nt who h

as h

ad c

ontr

ibu

tion

s mad

e to a

 HCSA dur

ing

the 

Plan

 Year 

a writte

n st

atem

ent s

how

ing

 a r

easo

nab

le 

esti

mate o

f t

he a

moun

t o

f M

edica

l

Car

e Ex

pen

ses 

reim

bur

sed

 for 

that

 Pl

an Y

ear

, in 

acc

ord

ance

 with 

app

lica

ble 

pro

visio

ns

 of

this Plan.

Flex

ible 
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ARTICLE VIII

Depend

ent Ca

re Sp

endin

g Accou

nt

8.1 

Depe

nde

nt C

are 

Sp

end

ing

 Acco

unt

This

 Depen

den

t Ca

re S

pen

din

g A

ccou

nt (

DCSA

) is 

inten

ded 

to q

ualif

y as 

a n

ontax

able

depe

nde

nt c

are 

assi

stan

ce p

rogr

am und

er s

ecti

on 

129 o

f the 

Code,

 and

 will b

e 

inter

pret

ed

in a m

anne

r con

sisten

t with th

e requ

irem

ents 

of sect

ions 125 an

d 129 o

f the 

Code a

nd t

he

Treasu

ry regu

latio

ns is

sued

 unde

r thos

e secti

ons. A

ll o

ther

 provi

sions

 of this

 Plan

 apply

 to

and 

gov

ern 

this 

DCSA, un

less 

expr

essl

y co

ntra

dicte

d b

y a p

rovi

sion o

f t

his A

rt

icle 

or o

f

any appl

icable law

 orregulati

on.

8.2

 

Deenden

t Care

 Spend

ing Accoun

t Benefit

s

An Eli

gible 

Employ

ee m

ay el

ect to

 part

icipat

e in t

he D

CSA by 

elect

ing t

o (a

) rec

eive

bene

fits 

in the

 form

 ofre

imburs

ements 

for D

epend

ent Care

 Exp

enses

 from th

e DCSA, an

d

(b) to 

pay f

or th

ose D

CSA ben

efits 

with Sa

lary

 Reduc

tion C

ontr

ibut

ions 

and N

on-el

ectiv

e

Employ

er Contr

ibutio

ns. Unles

s an e

xcept

ion a

pplie

s (as

 des

cribed

 in se

ction 

3.7), 

any

such e

lectio

n is ir

revoca

ble fo

r the d

uration 

of th

e Plan 

Year to 

which 

it rela

tes.

8.3 

Eligibl

e Depend

ent Care

 Expen

ses

Under

 the D

CSA, a P

artic

ipan

t may r

eceiv

e re

imburs

ement f

or D

epend

ent C

are E

xpen

ses

incur

red d

uring 

the P

lan Y

ear f

or which a

n elec

tion

 is in fo

rce. In ad

dition

, cer

tain

indiv

idual

s may re

ceiv

e reim

burs

ement f

or D

epend

ent C

are E

xpen

ses in

cur

red dur

ing 

the

Grace 

Perio

d im

media

tely 

follow

ing th

e clos

e of a P

lan Y

ear 

from amounts

 rem

ain

ing 

in

their 

DCSA for 

that P

lan Y

ear in

 acc

orda

nce w

ith S

ectio

n 8.*d).

(a) 

Incu

rred

. A D

epen

dent

 Care Expe

nse 

is incur

red 

at th

e tim

e th

e Q

uali

fying

Depen

dent Care 

Serv

ices g

iving 

rise 

to the

 exp

ense i

s furn

ished,

 no

t w

hen t

he

Partic

ipant 

is for

mally 

billed, cha

rged, 

or pa

ys fo

r the 

Qualif

ying D

epen

dent C

are

Services.

(b) 

Depend

ent C

are E

xpens

es. "Depen

dent Care

 Expe

nses"

 means 

expen

ses 

that a

re:

cons

idered

 employm

ent-re

late

d exp

enses

 und

er sec

tion

 21(b)(2) of 

the C

ode a

nd

the T

reas

ury reg

ulati

ons issu

ed und

er th

at sec

tio

n (re

latin

g to

 exp

enses

 for 

the 

care

of a Qualify

ing I

ndivi

dual n

ecess

ary f

or gai

nful 

employ

ment of th

e Em

ploy

ee and

Spou

se, if any

, and

 exp

enses

 for 

incide

ntal h

ous

ehold

 servi

ces),

 if 

paid 

for by 

the

Part

icipa

nt t

o ob

tain 

Qu

alify

ing D

epen

dent

 Ca

re Se

rvice

s. Depen

dent

 Car

e

Expen

ses e

xclude

:

(i) 

any expe

nses f

or which the 

Partici

pant 

or ot

her p

erson incu

rrin

g the ex

pense

is re

imburs

ed fo

r the

 ex

pens

e thr

oug

h in

sura

nce

 or 

any

 oth

er p

lan

 (if

only

 a

port

ion o

f a Depen

dent

 Car

e Exp

ens

e ha

s bee

n rei

mburse

d else

whe

re - for

exam

ple, b

ecause

 the S

pouse

's dep

enden

t care

 assis

tance

 prog

ram imposes

maximum ben

efit li

mitatio

ns - 

the D

CSA can

 reim

burse 

the r

emaining

port

ion o

f su

ch ex

pens

e if 

it othe

rwise 

meet

s th

e req

uire

ment

s of

 this

Flexib

le Benefits Pan Attachm

ent A 
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Artic

le

); a

nd

 an

y a

mou

nt

 pa

id

 to:

(A)

 

an 

ind

ivid

ua

l w

ith

 re

sp

ect

 to

 w

ho

m 

a 

per

son

al

 ex

em

ptio

n 

is

all

ow

ab

le 

un

de

r C

ode

 se

cti

on

 15

1(c)

 to

 a 

Par

tic

ip

an

t o

r h

is o

r h

er

Sp

ou

se;

(B

) 

a P

arti

cip

an

t's S

pou

se;

(C

) 

a P

art

ici

pa

nt

's 

chi

ld 

(as

 d

efi

ne

d 

in 

C

ode

 se

ctio

n 

15

2(

f)( 

1)) w

ho

 is

un

der

 19

 ye

ars

 o

f ag

e a

t th

e e

nd 

of th

e y

ear

 in

 w

hich 

th

e e

xp

en

ses

were

 in

cu

rred

; o

r

(D

) 

a p

aren

t o

f a P

art

icip

an

t's 

und

er 

age

 13 q

uali

fying 

ch

ild as

 def

ine

d

in 

Cod

e s

ec

tion

 15

2(

a)(1)(

e.g., a

 fo

rmer S

po

use

 w

ho

 is 

the 

chi

ld's

non

cust

odial pa

ren

t).

(c) 

Qual

ifyi

ng 

Depe

nde

nt C

are 

Se

rvic

es

. "

Qual

ifyi

ng D

epe

nde

nt C

are

 Se

rvic

es"

m

ea

ns

 s

er

vi

ce

s 

th

at

:

(i) 

rel

ate

 to

 the

 ca

re o

f a Q

ua

li fy

ing

 I

nd

ividu

al 

th

at e

na

ble

 the

 P

arti

cip

ant

 a

nd

his 

or 

he

r Sp

ous

e 

to 

rem

ain

 gai

nfu

lly

 e

mplo

yed

 a

fte

r t

he 

da

te 

of

par

tic

ipa

tio

n in

 th

e D

CSA an

d du

ring

 th

e P

lan Y

ear

; a

nd

(ii) 

are 

perf

orm

ed:

(A)

 

in t

he 

Pa

rtic

ipa

nt'

s h

ome; o

r

(B

) 

out

sid

e t

he 

Pa

rtic

ipa

nt

's h

om

e f

or 

(1) th

e c

are

 of

 a 

Pa

rtic

ipan

t's

qu

alif

ying

 ch

ild 

who i

s u

nde

r a

ge 13

; or

 (2

) th

e c

are 

of 

an

y ot

her

Qua

lify

ing

 Ind

ivid

ua

l w

ho

 reg

ula

rly

 sp

end

s 

at

 lea

st e

ig

ht 

ho

urs

 p

er

da

y i

n 

the

 Pa

rtic

ipan

t's

 ho

use

ho

ld. In

 ad

ditio

n

, if

 th

e e

xp

en

ses 

are

inc

urr

ed

 fo

r s

er

vic

es

 p

rovi

ded

 b

y a

 d

epe

nde

nt 

car

e c

en

ter 

(i

.e

., a

fac

ilit

y (i

ncl

udin

g a d

ay c

am

p) th

at p

rovide

s c

are 

fo

r m

ore

 tha

n s

ix

in

div

id

ual

s (

oth

er 

tha

n 

ind

ivi

du

als 

res

idin

g 

at 

the 

fac

ilit

y

) on

 a

reg

ula

r ba

sis

 and

 rec

eiv

es a

 fe

e, p

aym

ent

, or 

gra

nt fo

r su

ch

 se

rvic

es),

then

 th

e ce

nte

r m

ust 

com

pl

y w

ith 

all

 app

lica

ble 

stat

e a

nd 

loca

l la

ws

and 

regu

latio

ns.

Th

e P

lan

 Adm

ini

stra

tor

 may 

pro

mulg

ate 

pro

ced

ure

s re

gar

ding

 the

 eli

gibi

lity

 of

 va

riou

s

exp

en

ses

 fo

r re

im

bur

sem

ent

 as

 D

epe

nde

nt C

are

 Expe

nse

s a

nd may

 lim

it re

imbu

rsem

ent

 of

exp

ens

es d

esc

ribe

d in

 su

ch pr

oc

edu

res

.

8.4

 

Esta

bli

shm

ent

 of

 Dep

end

ent

 C

are

 Sp

end

in

 Acco

un

t

(a) 

Th

e P

lan

 Adm

inis

trat

or 

will e

stab

lis

h a

nd 

main

tai

n a

 DCSA

 for 

eac

h P

artic

ipa

nt

for

 ea

ch 

Pla

n Y

ear

 fo

r w

hic

h t

he 

Pa

rtic

ipa

nt e

lec

ts t

o p

arti

cip

ate

 in 

the

 D

CSA

, b

ut

it w

ill n

ot 

cre

ate

 a s

epa

rat

e f

und

 or

 oth

erw

ise

 seg

reg

ate

 ass

ets

 for

 thi

s p

urpo

se. T

he

Flexible

 Bene

fits 

Pla

n Attac

hme

nt A 
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acc

oun

t w

ill b

e m

ere

ly 

a re

co

rdk

eep

in

g ac

co

un

t f

or p

urp

ose

s o

f tr

ack

ing

con

trib

utio

ns 

and

 det

erm

inin

g fo

rfe

itu

res

 und

er

 sect

ion

 8.1

4.

(b

) 

Su

bje

ct t

o s

ec

tio

n 8

.6,

 a P

art

icipa

nt's

 DCSA

 w

ill b

e p

er

iod

ica

lly 

cred

ited

 d

urin

g

the

 Plan

 Year

 w

ith the

 sum

 of: 

(a) th

e P

art

icip

ant

's S

ala

ry Redu

cti

on

 Con

trib

utio

ns,

and

 (b) a

ny 

Non-

ele

ctiv

e Em

ploy

er C

ont

ribu

tion

s to

 be

 allo

cat

ed t

o a

 Part

ici

pan

t's

DCSA fo

r th

e P

lan

 Year

. A

 Pa

rtic

ipa

nt'

s D

CSA fo

r a P

lan

 Year 

will

 be

 deb

ite

d 

for

any

 re

im

bu

rse

men

t o

f M

ed

ica

l E

xp

ens

es 

inc

ur

red

 du

rin

g th

e 

Pla

n Y

ear 

(or

 fo

r

reim

bur

sem

ent

 of Dep

end

ent 

Care

 Ex

pens

es 

incu

rred

 du

ring

 any

 Grace

 Pe

riod

 to

whic

h h

e or

 sh

e is 

en

titl

ed a

s pr

ovide

d in

 sec

tio

n 8

.9(d

)).

(c) 

The a

moun

t av

aila

ble 

for

 rei

mbur

sem

en

t of

 Depen

den

t C

are 

Exp

en

ses 

may n

ot

exc

eed

 th

e ye

ar-t

o-d

ate

 am

ount

 cre

dited

 to 

the 

Par

tici

pan

t's D

C

SA

, les

s any

 pr

ior

reim

bur

sem

ent

s (i.

e., i

t is 

bas

ed on

 the 

am

ount

 cre

dite

d to t

he

 DCSA a

t a p

art

icul

ar

point in

 tim

e). Thus

, a P

arti

cipa

nt's

 DCSA may no

t h

ave 

a n

ega

tiv

e ba

lanc

e du

ring

a Pl

an Y

ear

.

8

.

5

 

Par

tici

pan

t C

ont

ribu

tion

s fo

r C

ost

 of

 Cov

erag

e fo

r DCSA B

enef

its

The 

ann

ua

l co

ntr

ibu

tion

 for

 a P

art

icipa

nt's

 D

CSA be

ne

fits 

is 

equ

al to t

he

 an

nua

l b

ene

fit

am

oun

t el

ect

ed by 

the 

Part

icip

ant

, su

bje

ct t

o the

 dol

lar

 lim

its s

et f

orth 

in s

ecti

on 8.6

.

8.6 

Limitati

ons

 on C

ontr

ibut

ion

s.

The

 m

axi

mum

 am

oun

t of

 Sa

lary

 R

edu

ctio

n 

Cont

ribu

tio

ns 

and

 N

on-

ele

ctiv

e E

mplo

ye

r

Contr

ibut

ion

s th

at a

 Pa

rtici

pan

t may ele

ct t

o all

ocat

e t

o his

 or h

er

 DCSA fo

r an

y Pla

n 

Yea

r

is $

5,0

00 (or

 $2

,500 fo

r a 

Par

ticip

an

t who 

is m

arri

ed, 

mean

ing he 

or 

she

 has

 a S

pou

se, 

and

file

s a 

sep

ara

te t

ax ret

urn

) or,

 if low

er, 

the 

maxi

mum am

oun

t th

at th

e P

arti

cipan

t has

 re

ason

to b

elie

ve 

will b

e e

xclu

dab

le fr

om his

 or 

her

 in

com

e at

 the

 tim

e th

e e

lec

tion

 is 

made

 a

s a

res

ult 

of the

 ap

pli

cab

le s

tatu

tory

 lim

it fo

r th

e P

art

icipa

nt. T

he 

app

lica

ble 

st

atut

ory 

lim

it fo

r

a P

arti

cip

ant 

is t

he s

malle

st o

f the 

foll

owing

 am

oun

ts:

(i) 

the 

am

oun

t sp

ecif

ied 

in 

the 

firs

t se

nte

nce 

of 

this 

sec

tion

, as

 de

term

ine

d b

ase

d on

the 

Part

icipa

nt's 

marital and

 filin

g sta

tus;

(ii) 

the 

Par

tici

pan

t's e

arne

d in

com

e fo

r th

e ca

lend

ar y

ear;

 or

(iii)

 

the

 Pa

rtic

ipa

nt's

 Sp

ou

se's

 ea

rne

d in

com

e f

or t

he

 ca

len

da

r ye

ar

 (fo

r th

is

 pu

rpo

se,

 a

Spo

use

 who 

is n

ot e

mplo

yed

 du

ring

 a 

month

 in

 whic

h th

e P

arti

cipa

nt 

incu

rs a

Depe

nde

nt C

are 

Exp

ens

e, a

nd 

is eit

her 

(A) a

 stu

dent

, or 

(B

) phy

sica

lly o

rment

ally

inca

pab

le o

f se

lf-c

are 

will b

e d

eem

ed t

o ha

ve 

earn

ed 

inco

me in t

he 

amoun

t

spe

cifi

ed 

in 

sec

tion

 21(d

)(2) o

f the

 Cod

e).

For

 pu

rpo

ses

 of

 this

 se

cti

on,

 "ea

rne

d in

com

e" h

as t

he

 mean

ing

 giv

en t

ha

t te

rm in 

sect

ion

129

(e)(2) of

 the 

Code

. Th

e m

inimum

 am

ou

nt th

at a 

Par

ticip

ant

 may e

lect 

to co

ntri

bute 

to

the 

DCSA with r

espe

ct to

 any 

Pla

n Year 

is $

240

.

Flexible B

enefit

s Plan A

ttachm

ent A 
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8.7

 

Timing of

 Contr

ibut

ions

Exc

ept

 as 

perm

itted

 un

der

 sec

tio

n 3

.7, S

ala

ry R

educ

tion

 Cont

ribut

ion

s for

 the

 Pla

n Y

ear

must 

be 

con

trib

ute

d in 

sub

stan

tial

ly equ

al 

pay

ments

 thr

ou

gho

ut 

the Pla

n Year. T

he n

um

ber

of pa

ym

ents

 m

ust

 eq

ua

l th

e n

um

ber

 of 

pay

 per

io

ds 

in th

e Pl

an Y

ear 

(tha

t ar

e e

xpe

cte

d to

occ

ur w

ith 

resp

ect 

to 

an 

ind

ivid

ual 

Par

tic

ipan

t), o

r p

orti

on t

her

eof

, du

ring

 which

 the

Emplo

yee

 is a

 Par

tici

pan

t in

 this

 Pla

n. 

The

 pa

yments

 must 

be made

 on

 eac

h pa

y date

 while

the

 in

divi

dua

l is 

a Pa

rtic

ipa

nt.

8

.

8

 

Limitat

ion 

on 

Elect

ion

 Ch

ang

es

(a) 

A Pa

rtic

ipan

t may 

revo

ke h

is D

CSA el

ect

ion a

nd m

ake

 a n

ew D

CSA el

ecti

on fo

r

the 

rem

ain

der 

of th

e P

lan 

Year 

in ac

corda

nce 

with 

sect

ion 3

.7

. If a

 Pa

rtic

ipant

make

s a 

new

 ele

ctio

n, th

e am

oun

t of the

 new

 el

ectio

n, r

educ

ed by

 the

 am

oun

t of

prio

r rei

mburs

ements 

for t

hat 

Plan 

Year, 

will a

pply

 onl

y t

o Depen

dent

 Care

Expe

nse

s in

cur

red 

afte

r th

e ele

ctio

n is 

effe

ctiv

e. A

ny c

hang

e in 

an e

lectio

n 

unde

r

sect

ion 

3.7 

affe

ctin

g a

nnu

al c

ontr

ibu

tions

 to 

the 

DCSA 

also

 will 

chan

ge 

the

maxim

um re

imbur

sem

ent be

nef

its f

or th

e b

alan

ce of

 the

 P

lan Y

ear

 co

mmenc

ing

with 

the 

Elec

tion

 Chan

ge. T

he m

axim

um reim

burs

ement

 be

nefi

ts f

or t

he 

bala

nce

of th

e Pl

an Y

ear w

ill b

e the

 sum

 of (i

) the c

ontri

bution

s, if

 any,

 made by

 the

Par

tici

pant

 as 

of

 the e

nd o

f th

e po

rtion

 of

 the 

Plan

 Year i

mmediate

ly p

rece

ding

 the

chang

e in 

electi

on, a

nd (i

i) the

 tota

l con

tribu

tions 

sche

dule

d to b

e made b

y th

e

Part

icip

ant du

ring

 the

 rem

aind

er o

f the

 Plan

 Year

 to t

he D

CSA

, re

duced

 by

 (iii)

 all

reim

burs

ements

 du

ring 

the 

Plan

 Year.

(b) 

A Pa

rtic

ipan

t m

ay r

evo

ke h

is D

CSA ele

ctio

n on

 a re

tro

activ

e ba

sis d

urin

g th

e Pl

an

Year i f, a

t the

 tim

e of

 the e

lectio

n an

d at 

all ti

mes th

erea

fter,

 the

 Par

tici

pant 

did not

hav

e a 

Depe

nden

t, a

nd t

he P

lan A

dm

inist

rato

r de

term

ines 

that 

the 

ele

ction

 cle

arly

was based on a mistake of fact.

8.9

 

Limitati

ons

 on 

Bene

fits

(a) 

The 

maxim

um 

doll

ar a

mount

 ele

cted

 by

 the 

Par

ticip

ant 

for r

eimbu

rsem

ent 

of

Depe

nde

nt Car

e Exp

ens

es 

inc

urre

d d

urin

g a

 Plan

 Y

ear 

(redu

ced 

by 

pri

or

reim

burs

ement

s du

ring

 th

e Plan 

Year) w

ill o

nly 

be 

ava

ilab

le du

rin

g th

e Pl

an Y

ear

to t

he 

ext

ent

 of

 the

 act

ual 

am

oun

ts c

red

ited

 to t

he 

Part

ici

pan

t's D

CSA pu

rsua

nt t

o

sec

tion 

8.4. No re

imbur

sem

ent

 will b

e m

ade

 to 

the e

xten

t tha

t it w

ould

 exce

ed 

the

bala

nce

 in th

e Pa

rtici

pan

t's a

ccou

nt (t

hat 

is, th

e ye

ar-to

-date

 am

ount

 that

 has b

een

withh

eld 

from

 the

 Par

ticip

ant'

s C

ompen

sat

ion 

for r

eimbur

sem

ent

 for

 Depe

nden

t

Car

e E

xpe

nses

 for

 the

 Pl

an Y

ear, 

less

 any 

pr

ior r

eim

burs

em

ents

). Pa

ym

ent w

ill 

be

made

 to 

the

 Pa

rtici

pan

t in

 cas

h as

 re

imburs

em

ent

 for

 Dep

end

ent

Flexible B

enefits P

lan Attach

ment A
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Care 

Exp

ens

es i

ncu

rred

 du

ring

 th

e Pl

an Y

ear 

(or

 rel

ated

 G

rac

e Pe

riod

 tha

t ap

plie

s

to t

he 

Par

tici

pa

nt u

nde

r s

ubs

ectio

n (d

) of

 th

is s

ectio

n) fo

r 

which t

he P

art

icip

an

t's

elec

tion

 is 

effe

ctiv

e, p

rovide

d th

at th

e o

the

r req

uire

ment

s of th

is A

rtic

le V

III 

have

been

 satis

fied

.

(b) 

Exc

ept as

 ot

her

wise 

pr

ovi

ded

 in 

sub

sec

tio

n (d

) of th

is s

ec

tio

n, th

e D

CSA w

ill 

not

reim

bur

se a

ny 

Part

icip

ant in

 an

y P

lan

 Year

 fo

r an

y ex

pen

se t

hat:

(i) 

was n

ot 

a D

epe

nde

nt C

are 

Ex

pens

e;

(ii) 

was n

ot 

incu

rred

 du

ring

 the

 Pla

n Y

ear;

(iii)

 

was s

ubm

itte

d af

ter

 the

 ear

lier

 of

 30 da

ys f

ollo

wing the 

da

te o

fter

m

ina

tion

of employ

ment o

r the

 last

 day

 of

 July

 of the 

foll

owing P

lan Y

ear; 

or

(iv)

 

exc

ee

ds 

the

 le

sse

r of

 the

 fo

llo

wing

:

(A)

 

the 

am

oun

t of

 the 

Par

ticip

ant'

s e

lec

tion 

for

 the

 Pla

n Y

ear 

in 

effe

ct

on t

he d

ate 

the 

ex

pen

se w

as i

ncur

red

 re

duce

d by the

 am

ou

nt of

prio

r

reim

bur

sem

ents

 made

 for

 tha

t P

lan 

Year;

 or

(B

) 

the

 P

arti

cip

ant

's 

DCSA b

alan

ce 

on 

the

 d

ate 

the

 ex

pe

nse 

was

incurred.

If th

e ex

pen

se f

or w

hich

 rei

mbur

sem

ent is 

soug

ht ex

cee

ds s

ubpa

ragra

ph

(iv)(B), b

ut n

ot su

bpar

agra

ph (

iv)(A), 

the a

mount

 of 

the 

expen

se i

n exc

ess

ofs

ubp

ara

gra

ph (iv

)(A

) w

ill b

e h

eld

 for 

futu

re r

eim

burs

em

ent 

con

sid

era

tion

within t

hat 

Plan

 Year

.

(c) 

The 

Plan

 will 

not 

reim

burs

e a

ny P

artic

ipan

t a

ny 

amount

s in 

exce

ss o

f the

Par

tici

pan

t's 

app

licab

le s

tatu

tory

 lim

it (

as d

efine

d in

 sec

tion

 8.6

), w

hen 

com

bine

d

with 

the 

prio

r re

imbur

sem

ents

 to 

that

 Pa

rtic

ipan

t for

 th

at P

lan Year

.

(d) 

Grac

e Peri

ods

: Spe

cia

l Rul

es 

for 

Clai

ms Inc

urr

ed 

Durin

g a

 Grac

e Peri

od.

Notwithst

anding a

ny c

ontra

ry p

rovi

sion

 in t

his 

Plan

 and 

subje

ct t

o the

 cond

ition

s

of t

his 

sec

tion

, an

 ind

ivid

ual may b

e re

imburs

ed f

or D

epen

den

t C

are

 Exp

ens

es

incu

rred

 duri

ng a 

Grace

 Peri

od fr

om

 amoun

ts re

maining

 in h

is o

r he

r DCSA at

 the

end

 of the

 Pla

n Y

ear

 to w

hich

 that

 G

race

 Per

iod

 rel

ates

 if he o

r sh

e is

 a P

artic

ipan

t

with 

DCSA cov

era

ge t

hat

 is in

 effe

ct o

n the

 last

 day

 of

 that

 Pl

an Year

.

(i) 

Prio

r Pl

an Y

ear 

DCSA am

oun

ts m

ay 

not 

be c

ashe

d o

ut or

 co

nver

ted 

to an

y

oth

er t

axa

ble

 or

 no

n-ta

xab

le 

ben

efit

. Fo

r ex

ample

, the

y m

ay n

ot 

be us

ed t

o

reim

bur

se M

edi

cal 

Care 

Exp

ens

es.

(ii) 

Depe

nden

t C

are 

Exp

ens

es in

cur

red du

ring

 a G

race 

Peri

od an

d ap

prov

ed 

for

reim

burs

ement 

in a

cco

rdan

ce w

ith 

sect

ions

 8.

10, 

8.11 an

d 8.

12 w

ill be

reim

bur

sed

 firs

t fr

om any

 ava

ilab

le pr

ior 

Plan 

Year

 DCSA am

oun

ts a

nd

the

n fro

m an

y am

oun

ts t

hat 

are 

avai

lable

 to 

reim

burse

 ex

pens

es t

hat 

are

Flex

ible

 Be

nefits 

Plan

 Attac

hm

ent A
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inc

urre

d d

urin

g th

e c

urre

nt P

lan 

Year. 

An ind

ivid

ual's

 pr

ior 

Pl

an Y

ear

DCSA

 am

oun

ts w

ill b

e de

bite

d fo

r an

y re

imbur

sem

en

t o

f Depen

den

t C

are

Ex

pen

ses 

inc

urre

d d

urin

g t

he G

rac

e P

eri

od t

hat 

is m

ade 

from

 suc

h pr

ior

Plan

 Year D

CSA amoun

ts.

(iii)

 

Claim

s fo

r re

imbur

sem

en

t of Depe

nd

ent 

Care

 Ex

pen

ses 

inc

urre

d d

urin

g a

Grac

e Pe

rio

d m

ust b

e s

ubm

itte

d no

 la

ter 

tha

n Se

ptem

ber 

30 f

ollo

wing 

the

clos

e o

f the

 Pla

n Y

ear 

to w

hich 

the

 Grac

e P

erio

d re

lates

 in 

orde

r to

 be

rei

mbur

sed 

fro

m pr

ior 

Pla

n Y

ear

 DCSA 

amoun

ts. 

Any 

pr

ior 

Plan

 Year

DCSA am

oun

ts th

at re

main 

afte

r all

 reim

burs

ement

s ha

ve b

een m

ade

 for

the

 Pl

an 

Year 

and

 its

 rel

ate

d G

rac

e P

erio

d w

ill 

not 

be 

car

ried 

ove

r t

o

reim

bur

se th

e Par

ticip

ant

 for

 exp

ens

es in

curr

ed i

n an

y sub

sequ

ent 

peri

od.

The P

artic

ipan

t will fo

rfei

t al

l rig

hts

 with r

espe

ct t

o the

se a

mount

s, w

hic

h

will b

e su

bjec

t to the

 Pl

an's pr

ovis

ions re

gard

ing for

feitu

res 

in se

ction

 8.1

4.

8

.

1

0

 

Claim

s for

 Rei

mburs

ement

(a) 

A Part

icipa

nt m

ust r

eque

st re

imburs

ement of Depend

ent C

are 

Expen

ses b

y

com

ple

ting

 the

 app

rop

riate

 ap

plic

ation

 for

m th

at in

clud

es:

(i) 

a writte

n st

atem

ent 

or 

confirm

atio

n fr

om an 

indep

end

ent 

third par

ty s

tatin

g

that

 the

 Depen

den

t Ca

re E

xpe

nse 

was i

ncur

red

, the

 natu

re a

nd a

mou

nt o

f

tha

t ex

pen

se, 

and

 the

 dat

e it 

was 

incu

rred

;

(ii) 

the 

nam

e, ad

dres

s, an

d so

cial 

sec

urity

 nu

mber 

or t

ax i

den

tifi

catio

n nu

mber

of the 

per

son

, org

anizat

ion

, or 

entit

y to 

whom

 the 

Depe

nde

nt C

are 

Exp

ense

was o

r will b

e pa

id, o

r in the

 ca

se o

f an org

anizat

ion 

exem

pt fr

om tax

 und

er

secti

on 5

01(c)(3

) of the

 Code

, the

 nam

e an

d ad

dress

 of th

at or

gan

izat

ion;

(iii)

 

a writte

n st

atem

ent

 that

 suc

h ex

pens

es h

ave

 not

 oth

erw

ise

 been

 reim

burse

d

and

 tha

t the

 Par

ticip

ant 

will n

ot 

seek

 rei

mbur

sem

ent 

throu

gh 

any

 oth

er

source;

(iv) 

the P

artic

ipan

t's c

ertif

icat

ion tha

t he 

or sh

e ha

s no reas

on to bel

ieve

 that 

the

reim

bur

sem

ent 

req

ues

ted

, ad

ded

 to 

his 

or 

her 

oth

er r

eimbur

sem

ent

s to

 da

te

for

 Depe

nde

nt C

are 

Exp

ens

es i

ncu

rred 

dur

ing

 the

 sam

e c

ale

ndar

 y

ear, 

will

exce

ed t

he a

pplic

able 

statu

tory 

limit f

or th

e Pa

rtici

pant 

as 

desc

ribed

 in

se

ctio

n 

8,6

; a

nd

(v) 

any 

othe

r in

for

matio

n th

at th

e C

laim

s Admin

istra

tor 

may r

equ

ire.

The

 req

uest

 must 

be a

cco

mpan

ied by

 bill

s, i

nvo

ices

, rec

eipts

 or o

ther

 sta

tem

ents 

or

cer

tific

atio

ns 

from

 an

 ind

epen

den

t th

ird 

part

y sho

wing 

that

 the

 Depe

nden

t Care

Exp

ense

s were 

inc

urre

d an

d th

e am

oun

ts o

f thes

e exp

ense

s, al

ong

 with

any

addi

tion

al docu

menta

tion 

that 

the 

Claim

s Administ

rato

r m

ay 

requir

e. The

app

lica

tio

n m

ay 

be 

mad

e be

for

e o

r a

fter

 th

e Pa

rtic

ipa

nt p

ay

s th

e ex

pe

nse

, bu

t n

ot

bef

ore

 the

 Par

ticip

ant

 inc

urs

 the

 exp

ens

e.
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(b) 

Ifa Pa

rticipa

nt fails

 to su

bmit a claim

 withi

n 92 days

 afte

r the en

d of the

 Pla

n Y

ear,

thos

e claim

s sha

ll not 

be 

cons

idere

d for 

reim

burse

ment

 by 

the 

Claim

s

Adminis

trato

r. However

, if

 a Pa

rtic

ipant

 term

ina

tes e

mploym

ent 

duri

ng th

e P

lan

Year, c

laim

s for

 reim

burs

ement m

ust be

 subm

itted

 within

 30 days

 afte

r terminati

on

of em

ploym

ent. If the

 Parti

cipa

nt die

s, the

 Parti

cipan

t's S

pouse

 (or i

f non

e, the

Part

icipa

nt's 

exec

uto

r or

 adm

ini

strato

r) m

ay a

pply 

on 

the P

arti

cipa

nt's 

beha

lf fo

r

reim

burs

ements

 perm

itted unde

r this

 Artic

le in a

ccor

danc

e with se

ctio

n 8.13

.

8.11

 

Deter

minat

ion 

ofC

laim

s

The Pl

an Administr

ator w

ill no

tify a 

claim

ant i

n writing 

that h

is o

r he

r claim

 has 

been

denied w

ithin 90 days

 afte

r its re

ceipt 

of the 

claim

 or a

ny in

formation 

request

ed by t

he

Claims Administ

rator 

that is

 nece

ssary 

to de

cide t

he clai

m. This

 peri

od may be

 ext

ended

an ad

dition

al 90 day

s for

 matter

s be

yond

 the 

Plan

's co

ntrol

, if t

he C

laims Adm

inistr

ator

notif

ies th

e clai

mant in

 writin

g of th

e cir

cumstan

ces th

at re

quire t

he ex

tens

ion be

fore t

he

initial 90

-day period e

xpires.

8.12

 Proce

dure

s for

 Appe

aling

 the D

enial 

of a C

laim

(a) 

A claim

ant h

as 60 da

ys fr

om the

 date h

e or

 she 

recei

ves n

otice

 of a cl

aim den

ial to

appea

l the 

denia

l in writing 

to the P

lan Administra

tor.

(b) The 

Plan A

dministr

ator w

ill n

otify t

he cl

aimant o

f its d

ecisio

n on 

the ap

peal n

o

later 

than 6

0 days 

after 

the P

lan A

dministra

tor re

ceives 

the a

ppeal. 

This 

peri

od may

be e

xten

ded 

an 

addition

al 60 da

ys 

with 

adva

nce 

written

 no

tice 

from the

 Pl

an

Administrator.

(c) 

The 

Plan

 Administ

rator'

s deci

sion i

s fina

l.

(d) 

A cla

imant'

s Author

ized 

Repres

entat

ive m

ay ac

t on 

the c

laim

ant's 

beha

lf a

t any

stage

 of 

thes

e c

laims pr

oced

ures. 

Once 

an A

utho

rized

 Repres

entat

ive h

as b

een

appointed

, the 

Plan 

will direc

t all i

nform

ation

 and

 noti

ces 

to th

e Authori

zed

Repres

entati

ve. The P

lan 

will p

rovid

e the 

claimant 

copies 

of a

ll no

tifica

tions

regar

ding de

cisio

ns, u

nless

 the c

laim

 prov

ides 

speci

fic w

ritten

 direction

othe

rwise.

Any ref

erenc

e to 

a clai

mant in

 these

 claim

s pr

ocedu

res is

 inte

nded

 to in

clude

 the

claim

ant's

 Autho

rized

 Repres

entati

ve. For 

this 

purpo

se, 

"Auth

orized

Repres

entati

ve" 

means a

n ind

ividu

al who 

a claim

ant h

as au

thori

zed in

 writing

 to

file a

nd p

ursue

 a c

laim 

or a

ppea

l on t

he cl

aimant's

 beh

alf

. An as

signm

ent o

f

paym

ent to

 a h

ealth 

care 

provider

 is n

ot th

e ap

poin

tment o

f an

 Authori

zed

Repres

entat

ive un

der 

these

 clai

ms pr

oced

ures.
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8.13 

Reim

burse

ments 

From

 DCSA After 

Terminat

ion o

f Pa

rtici

patio

n

When 

a Par

ticipa

nt ce

ases

 to b

e a P

articipan

t unde

r se

ction

 2.2, 

the P

arti

cipan

t's 

Salar

y

Redu

ctio

n C

ontr

ibut

ions

 and

 elec

tion

 to p

art

icipa

te w

ill t

erm

inate

 on 

the la

st d

ay 

of th

e

pay 

perio

d for

 which 

a req

uired

 cont

ribut

ion w

as m

ade. Ex

cept as o

ther

wise pr

ovide

d in

sect

ion 

8.9(d) (re

gard

ing 

certa

in ind

ividu

als 

who m

ay 

be re

imburse

d fro

m prior 

Pla

n Year

DCSA a

moun

ts f

or e

xpen

ses 

incu

rred 

dur

ing 

a G

race 

Per

iod), th

e Pa

rtic

ipan

t w

ill be

reim

bur

sed 

only

 for

 Depen

den

t Ca

re E

xpen

ses 

incu

rred 

befo

re th

e Pa

rticip

ant'

s DCSA

cove

rage

 tenn

inat

es, a

nd 

only

 if a

 req

uest f

or re

imburs

ement is

 made 

as p

rovid

ed 

in

sec

tions

 8.1

0 an

d 8.

11. H

owever

, the

 Par

ticipa

nt' S

pouse

 (or

 if 

none

, the

 Pa

rtic

ipant

's

exec

utor 

or ad

ministr

ator 

) may c

laim

 reim

burs

ement fo

r any 

Depend

ent C

are 

Expen

ses

incu

rred

 du

ring

 the

 Pla

n Y

ear 

prio

r to 

the 

date

 the 

Parti

cipa

nt 

ceas

es to

 be e

ligible 

(or

during 

any 

Grace 

Perio

d to

 which 

he o

r sh

e is e

ntitled

 as 

prov

ided i

n Se

ction 

8.9(

d)),

provided

 tha

t the 

Parti

cipan

t's 

Spou

se 

(or 

if no

ne, 

the 

Parti

cipa

nt's 

exe

cuto

r or

adm

inist

rator

) file

s a cl

aim within 

30 day

s aft

er th

e dat

e tha

t the 

Part

icip

ant c

eases

 to b

e a

Participant.

8

.1

4

 

Forfeitures

(a) 

Exce

pt as

 oth

erwise pr

ovid

ed in

 sect

ion 8.

9(d

) (re

gard

ing c

erta

in in

dividu

alsw

ho

may be

 reim

burs

ed fr

om prio

r Pla

n Year D

CSA amount

s fo

r exp

enses i

ncur

red

durin

g a G

race 

Perio

d), an

y bala

nce 

remaining

 in a 

Partici

pant'

s DCSA for a

 Pla

n

Year on

 the l

ast d

ay of

 July

 immediate

ly fo

llowing

 the 

end o

f the

 Plan

 Year a

fter

all re

imburs

ements 

hav

e been

 made 

for e

xpen

ses in

curr

ed dur

ing the 

lan Y

ear w

ill

be fo

rfeit

ed a

s soo

n as p

ractic

able t

here

after 

and tre

ated a

s ex

perien

ce gai

ns.

(b) 

All for

feiture

s und

er the 

DCSA will be

 used in the 

follow

ing orde

r: (i) 

to offs

et any

losse

s exp

erien

ced b

y the

 Em

ploy

er du

ring 

the 

Plan Y

ear 

that 

result

ed fro

m

reimburse

ments 

to al

l Pa

rticipa

nts 

exce

eding th

e co

ntri

butio

ns pai

d b

y those

Partic

ipan

ts; (ii

) to d

efray

 reas

onab

le Pla

n adminis

trativ

e exp

enses

; (iii)

 to red

uce

employe

e co

ntribu

tions 

for the

 next

 Plan

 Year;

 and 

(iv) re

turne

d to 

Parti

cipa

nts on

a per

 capi

ta and

 nond

iscri

minato

ry ba

sis; p

rovid

ed how

ever

, tha

t no c

ont

ributi

ons

will be

 retu

rned

 or a

lloca

ted to

 a Pa

rtici

pant 

base

d on

 the

 amoun

ts tha

t Pa

rtici

pant

forfeited.

(c) 

If a Par

ticipa

nt fai

ls to

 claim

 a D

CSA rei

mburse

ment (

for ex

ample, a

n unc

ashed

reim

burse

ment c

heck

) withi

n 12 m

onths

 of issu

ance,

 the u

nclai

med reimburs

ement

will be

 forf

eited

, and

 app

lied 

as de

scri

bed i

n sub

secti

on (b) o 

f this s

ecti

on.

8.15 Statements

The 

Plan w

ill pr

ovide 

each 

Partic

ipant

 who h

as had 

contr

ibuti

ons m

ade to

 a D

CSA durin

g

the 

Plan 

Year 

a w

ritten

 sta

tement 

sho

wing 

a rea

sona

ble 

esti

mate 

of the

 am

oun

t of

Depend

ent C

are E

xpen

ses re

imburs

ed fo

r that 

Plan 

Year, i

n ac

cordan

ce with 

applic

able

pro

visi

ons

 of th

is P

lan.
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ARTICLE IX

Amendm

ent o

r Terminat

ion

9.1 Right to Amend

The C

ity C

ounc

il may am

end 

the P

lan by 

resolu

tion a

t an

y tim

e; how

ever, 

no amendm

ent

may h

ave 

the e

ffect

 of modif

ying

 any

 Parti

cipa

nt's b

enefit e

lect

ion in

 effe

ct at

 the

 tim

e of

the 

amendm

ent 

or de

nyin

g any

 Pa

rticipant

's be

nefi

t cla

im incu

rred, 

but 

not 

paid

, befo

re th

e

amendm

ent d

ate, u

nless 

the C

ity C

ounci

l det

ermines 

the a

mendment is nec

essary

 to

com

ply with a

pplic

able law

.

9

.

2

 

Right t

o Terminate

The C

ity Coun

cil has

 the au

thori

ty to terminate

 the Pl

an by resolu

tion at an

y time in

 whole

 or

in pa

rt; but

, no s

uch 

tenninatio

n may pre

judice an

y claim

 or ben

efit un

der 

the Pl

an tha

t was

incur

red but n

ot pa

id bef

ore t

he ter

minati

on dat

e.
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ARTICLE X

Administ

rati

on

10.1

 Plan Administrator

The

 Em

ploy

er i

s th

e P

lan 

Adm

inis

trat

or

. Th

e P

lan

 Adm

inis

trat

or's 

prin

cip

al d

uty

 is to

 see

tha

t th

e P

lan 

is a

dm

inis

tered

 in 

acc

ord

anc

e w

ith 

its 

term

s, 

for t

he e

xclu

siv

e be

ne

fit o

f

per

son

s en

titl

ed to p

arti

cip

ate i

n t

he P

lan

 witho

ut d

iscri

minat

ion

 am

ong

 th

em.

10.2

 

Powers an

d Duties

The 

Plan

 Adminis

trato

r ha

s fu

ll po

wer t

o ad

minist

er th

e Plan in

 all

 of its

 deta

ils, s

ubje

ct t

o

appl

icab

le req

uire

ments 

of law. F

or th

is pu

rpos

e, th

e Plan Adm

inist

rator

's p

owers 

inclu

de,

but 

are 

not 

limited 

to, t

he fo

llow

ing dis

cret

iona

ry aut

hori

ty, in

 add

ition

 to al

l ot

her 

powers

pro

vid

ed by

 this P

lan:

(b) 

To de

term

ine 

and 

set 

the 

cos

t ass

ocia

ted 

with 

each

 Bene

fit O

ption

 off

ered

 un

der

this 

Plan

. Th

e Pla

n Administ

rato

r may ch

ang

e th

e cos

t at a

ny tim

e be

fore

 or du

ring

a Pl

an Year

 witho

ut p

rior 

not

ice to

 Par

ticip

ants

 or t

he 

Employ

er.

(c) 

To m

ake 

and

 en

forc

e th

e ru

les 

and

 reg

ulat

ion

s it

 de

em

s n

ece

ssa

ry o

r pro

pe

r to

effic

ientl

y ad

minis

ter th

e Pla

n, in

clud

ing e

stab

lishi

ng a

ny c

laim

s pro

cedu

res 

that

may be 

requ

ired

 by 

law

.

(d) 

To in

terp

ret 

the 

Plan

. Th

e P

lan Adm

inis

trato

r's 

goo

d fa

ith in

terp

reta

tion is f

in

al an

d

con

clu

siv

e on

 all

 pe

rso

ns c

laim

ing

 be

nefit

s un

der

 the

 Pla

n.

(e) 

To de

cide 

all q

ues

tion

s co

ncer

ning

 th

e Pla

n, i

nclu

ding 

the 

eligib

ility o

fany

perso

n

to par

ticip

ate i

n the

 Pla

n.

(f) 

To ap

point a

gen

ts, c

oun

sel, 

acco

unt

ants,

 cons

ulta

nts, 

and o

ther

 perso

ns r

equir

edto

ass

ist 

in a

dm

ini

ster

ing

 the

 Pla

n.

(g) 

To a

lloc

ate a

nd 

dele

gate

 the

 Pla

n A

dminis

trato

r's 

resp

onsi

bili

ties

 un

der th

e P

lan

and to des

igna

te o

ther

 per

son

s to car

ry ou

t any

 of its 

resp

ons

ibili

ties u

nder 

the 

Plan,

incl

uding,

 but

 not

 lim

ited

 to, 

dele

gati

ng c

erta

in c

laim

s a

dminis

trat

ion

 dut

ies

 to a

Claim

s A

dm

inis

trato

r, p

rov

ided

 tha

t an

y su

ch d

eleg

ation

 is s

et o

ut in

 a w

rit

ten

inst

rum

ent sig

ned

 by the

 Pla

n Adm

inis

trato

r an

d the

 des

ign

ated

 part

y.

(h) 

To co

mmunic

ate 

in w

ritin

g to 

any

 ins

urer 

or o

the

r sup

plier

 or 

adm

inist

rato

r of

ben

efits 

und

er th

is P

lan 

all i

nfor

matio

n re

quir

ed 

to c

arry

 out 

the p

rov

isio

ns o

f th

e

Plan.

(i) 

To not

i the 

Partic

ipan

ts in

 writin

g o

f any

 sub

stant

ive am

endm

ent 

to th

e P

lan,

term

inat

ion o

f the

 Plan

, or c

hang

e i

n ben

efits 

avail

able

 und

er th

e Plan.
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The p

owers 

and

 dut

ies 

allo

cate

d to

 the

 Pla

n A

dmini

strat

or an

d d

escri

bed i

n thi

s s

ectio

n

app

ly o

nly 

with re

spe

ct to

 a c

laim

 ari

sing

 unde

r th

e Bene

fit O

ptio

ns or

 the 

adm

inistr

ation

of the 

Benef

it O

ptio

ns to

 the

 exte

nt th

at th

at p

ower or

 dut

y is n

ot all

ocat

ed (ei

the

r expr

essly

or by

 implic

atio

n) to 

the i

ndiv

idua

ls or

 ent

ity a

ppoi

nted

 to 

serve

 as 

adm

inistra

tor 

of any o f

the

 Bene

fit 

Optio

ns.

10.3

 

Exa

minat

ion 

ofR

eco

rds

The

 Plan

 Adm

inistra

tor w

ill m

ake

 ava

ilab

le to

 eac

h Pa

rtic

ipan

t the

 reco

rds u

nder

 the 

Plan

that

 per

tain 

to th

at P

artic

ipan

t for

 exa

minat

ion 

at re

ason

able 

times d

urin

g no

rmal b

usin

ess

hours.

10.4 

Relian

ce o

n Table

s. etc.

In a

dminist

erin

g th

e Pla

n, th

e Pla

n A

dm

inist

rator 

will be 

entit

led

 (to

 the 

exten

t pe

rmitted

by law

) to rel

y con

clus

ively

 on 

all t

able

s, va

luat

ion

s, ce

rtific

ates

, op

inion

s and

 repo

rts th

at

are 

furn

ishe

d by

, or 

in ac

cord

anc

e w

ith th

e in

struc

tion

s o

f, th

e ad

minist

rato

rs o

f an

y of

 the

plan

s of

fere

d within th

e Pl

an, o

r by

 acc

oun

tant

s, co

uns

el o

r oth

er 

exp

erts e

mploy

ed or

eng

age

d by 

the

 Pla

n A

dminis

trato

r.

10.5 

Nond

iscr

iminat

orv

 Exe

rcis

e of Auth

ority

Whene

ver, 

in t

he a

dminist

ratio

n o

f the

 P

lan, 

any 

discr

etion

ary 

actio

n b

y t

he 

Plan

Administ

rato

r is req

uire

d, t

he 

Plan

 Administ

rato

r w

ill e

xerc

ise 

its 

autho

rity 

in 

a

nond

iscri

minato

ry m

ann

er so

 that

 all p

erso

ns si

milarly

 situa

ted 

will re

ceiv

e sub

stan

tial

ly

the sa

me trea

tment.

10.6

 Standard of Review

The 

Plan

 Administ

rato

r w

ill pe

rform

 its 

duti

es a

s th

e Pl

an A

dm

inist

rato

r, an

d in

 its

 sole

disc

retio

n w

ill d

eterm

ine a

ppr

opri

ate 

cour

ses

 of acti

on, 

in l

ight 

of the

 pur

pose 

for w

hich

this

 Pla

n is 

esta

blis

hed

 and

 main

tain

ed

. Th

e P

lan 

Adminis

trat

or h

as t

he 

sol

e dis

cre

tion 

to

inter

pret

 all 

Pla

n p

rovi

sion

s an

d m

ake 

all d

ete

rminati

ons 

as to

 w

heth

er a

ny p

art

icula

r

Part

icipa

nt i

s en

title

d to

 re

ceiv

e an

y be

nefi

t un

der 

the 

term

s of

 this

 Pla

n. The P

lan

Administra

tor'

s co

nstr

ucti

on o

f the

 term

s of the

 Plan

 will b

e fin

al an

d le

gall

y bin

ding 

on

all 

part

ies,

 i f ther

e is

 a ra

tion

al b

asi

s fo

r tha

t co

nstr

ucti

on.

Any inte

rpre

tatio

n of

 the 

Plan

 or

 othe

r act

ion oft

he P

lan A

dminist

rato

r is s

ubje

ct to

 rev

iew

only

 if t

he i

nter

pret

atio

n or

 oth

er 

actio

n is

 witho

ut 

ratio

nal

 basi

s. Any r

evie

w of

 a fina

l

deci

sion

 or 

actio

n o

f the

 Plan

 Administ

rato

r m

ust 

be b

ased on

ly on

 the

 evi

denc

e pr

ese

nted

to or c

onsi

dere

d by

 the

 Plan

 Administ

rato

r at 

the t

ime it 

made

 the

 dec

ision

 that

 is th

e subj

ect

of review.

Compen

satio

n of Pla

n Adm

inis

trato

r

Unle

ss 

oth

erw

ise 

det

erm

ined

 by

 the 

Employ

er 

an

d perm

itted

 by

 law, any

 Pla

n

Adminis

trato

r tha

t is 

also

 an 

Em

ploy

ee o

f th

e Em

ploy

er w

ill s

erv

e w

ithou

t co

mpens

ation

for 

serv

ices 

ren

dered

 in 

suc

h c

apac

ity, 

but 

all 

reas

ona

ble 

exp

enses

 incu

rred

 in 

the

per

form

ance

 of the

ir d

utie

s will 

be p

aid

 by 

the E

mplo

yer.
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10.7 Ins

ura

nce

 Cont

rac

ts

The 

Em

plo

yer

 will 

have

 the

 rig

ht (

a) to 

ente

r into

 a c

ont

ract

 with

 on

e or

 mor

e ins

uran

ce

com

pan

ies 

for

 the

 pur

pos

es o

f pr

ovi

ding

 any

 be

nefi

ts un

der

 the 

lan

; and

 (b) to 

rep

lac

e an

y

of suc

h in

sura

nce

 com

pan

ies o

r co

ntra

cts

. Any 

divid

ends

, ret

roac

tive

 rate

 adj

ustm

ents,

 or

oth

er r

efu

nds

 of

 an

y ty

pe t

ha

t m

ay

 be

com

e p

aya

ble

 un

der

 any

 suc

h i

nsu

ran

ce 

cont

rac

t will

not

 be 

asse

ts o

fthe

 Pl

an bu

t will b

e th

e pr

op

erty

 of

and

 be 

reta

ine

d by 

the E

mplo

yer, 

to th

e

ext

ent

 pe

rm

issi

ble

 un

de

r ap

pli

cab

le l

aw

.

In th

e ev

ent 

of a

 co

nfli

ct b

etween

 the

 ter

ms of

 thi

s Pla

n an

d th

e te

rms of

 an i

nsu

ranc

e

con

tra

ct u

nde

r a Bene

fit O

ptio

n, t

he 

ter

ms of

 the

 ins

uran

ce c

ontr

act

 sha

ll c

ontr

ol as

 to

 th

ose

Par

ticip

ants

 re

ceiv

ing

 co

vera

ge 

und

er 

the 

insu

ran

ce 

con

trac

t. For

 thi

s pu

rpo

se, 

the

insu

ranc

e co

ntra

ct sh

all 

cont

rol in d

efining t

he 

perso

ns e

ligib

le fo

r insu

rance

, th

e da

tes 

of

thei

r el

igib

ility

, th

e co

nditio

ns w

hich 

must b

e s

atisf

ied 

to b

ecom

e in

sure

d, i

f an

y, t

he

ben

efits

 Part

icip

ants

 ar

e en

title

d to

 an

d t

he 

circu

mstanc

es u

nde

r w

hich 

insu

rance

terminates.
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ARTICLE XI

Miscel

lane

ous 

Pro

visio

ns

11.1 Information to be Furnished

Par

ticip

ants

 must 

prov

ide t

he P

lan A

dminis

trato

r the

 info

rmation

 and 

evide

nce, 

and

 must

sign

 the

 doc

uments

, th

at th

e Pl

an A

dminist

rato

r re

ason

ably

 req

uests 

in a

dminist

eri

ng t

he

Plan.

11.2 

Limitatio

n of Rights

The 

estab

lishm

ent o

r am

endm

ent o

f this

 Plan

, and

 the 

paym

ent o

f an

y ben

efits

 und

er th

e

Plan

, do not c

onfe

r upo

n any

 Part

icipa

nt or

 othe

r pe

rson

 any 

lega

l or e

quitab

le righ

t agai

nst

the 

Employ

er, e

xcep

t as 

prov

ided 

in thi

s pl

an doc

ument.

11.3 

Gove

rnin

g Law

This Pla

n must b

e con

strued

, adm

inist

ered a

nd en

forc

ed ac

cord

ing to

 the 

law

s of th

e State

of Califor

nia ex

cept a

s may be 

preem

pted by fed

eral law

.

11.4 

Faci

lity o

f Pay

ment

I f the P

lan A

dminist

rator

 deem

s any

 pers

on en

title

d to r

eceiv

e any

 am

ount un

der t

his Pla

n

inca

pabl

e of

 rec

eivi

ng 

or d

isbu

rsin

g th

at a

moun

t by

 rea

son 

of m

ino

rity, dea

th, il

lnes

s,

infirmity, m

ental 

incom

peten

ce, o

r incap

acity

 of any k

ind, 

the Pla

n Administr

ator m

ay, in

its d

iscret

ion, t

ake a

ny o

ne or

 more 

of th

e fol

low

ing act

ions

:

(a) 

Apply

 the a

moun

t directl

y fo

r the

 com

fort, s

uppo

rt, an

d mainte

nanc

e of

the

 per

son.

(b) 

Reimburs

e any

 pers

on f

or an

y sup

port 

prev

iously

 supp

lied

 to the p

erso

n ent

itled

 to

receive the payment.

(c) 

Pay 

the a

mount to 

a leg

al re

pres

entat

ive or

 guar

dian

 or an

y o

ther p

erso

n se

lecte

d

by th

e Pla

n Administ

rator

 for 

the co

mfort

, supp

ort an

d maint

enance

 of the 

pers

on

entit

led to

 rece

ive th

e am

ount,

 inclu

ding witho

ut lim

itatio

n, an

y rela

tive w

ho 

has

unde

rtake

n, wholly

 or 

partia

lly, t

he exp

ense 

of th

at p

erson

's co

mfort, 

care

, an

d

mainten

ance,

 or a

ny insti

tutio

n cari

ng for t

hat pe

rson. T

he Pl

an Admini

strato

r may,

in its

 disc

retio

n, d

epos

it an

y am

ount

 due 

to 

a minor

 to t

he m

inor'

s cr

edit i

n 

any

savin

gs o

r com

mercia

l bank

 chose

n by

 the

 Plan 

Administ

rator

.

11.5 Lost Payee

Any a

mount

 due

 to a

 Par

ticip

ant

 or

 ben

eficia

ry is 

forf

eited

 i

 f the

 Pl

an A

dm

inist

rato

r, aft

er

reaso

nabl

e effo

rt, i

s una

ble t

o lo

cate 

the P

arti

cipa

nt or

 bene

fic

iary 

to w

hom pay

ment is

due. Th

ese f

orfe

ited am

oun

ts will b

e ap

plie

d tow

ard th

e Pl

an's 

adm

inist

rative

 exp

ense

s, or

will re

vert 

to th

e E

mploye

r. Howeve

r, if 

a cla

im is 

late

r made 

by th

e Par

ticip

ant o

r

bene

ficia

ry 

and 

is p

aya

ble,

 the

 fo

rfei

ted 

amoun

t wil 

be 

rein

state

d t

hrou

gh 

a spe

cial
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con

trib

utio

n by

 the

 Em

plo

yer 

to th

e Pl

an

. Th

e Pl

an A

dmin

istra

tor w

ill p

resc

ribe

 u

nifo

rm

and

 non

disc

riminat

ory

 rule

s fo

r ca

rryin

g ou

t thi

s pr

ovis

ion

.

11.6 

No G

uar

ant

ee o

f Ta

x C

ons

equ

enc

es

Notw

iths

tand

ing 

any

thin

g in

 this Pl

an d

ocum

ent to

 the 

con

trary

, th

e Em

ploy

er d

oes no

t

ens

ure 

or g

uara

ntee

 tha

t an

y am

oun

ts p

aid 

to a 

Part

icip

ant 

und

er 

the P

lan, 

or a

ny 

amount

s

by which a P

artic

ipan

t's 

wage

s ar

e re

duc

ed pur

sua

nt t

o Artic

le I

II, 

will b

e exc

lud

abl

e fr

om

the 

Par

ticip

ant'

s gr

oss

 inc

ome fo

r f

ede

ral,

 sta

te, 

or lo

ca

l inc

om

e t

ax p

urpo

ses. I

t is

 the

obl

igat

ion 

of eac

h P

arti

cipa

nt to

 no

ti fy

 the

 Em

ploy

er if

 the

 Pa

rticip

ant 

has

 rea

son

 to be

liev

e

that 

any 

paym

ent 

made 

or t

o be

 m

ade 

to t

he P

artic

ipan

t is

 no

t exc

luda

ble 

from

 the

Part

icip

ant

's gr

oss 

inco

me fo

r fed

eral,

 state

, or

 loca

l inco

me ta

x pu

rpo

ses.

11.7 Funding

Pay

ments 

due 

und

er th

e Pla

n will 

be made 

from

 the

 Em

ploy

er's

 ge

nera

l ass

ets or

 oth

erwise

prov

ide

d by

 a 

third

-part

y insur

anc

e co

mpan

y w

ith w

hom

 th

e Pla

n A

dministra

tor h

as

con

tract

ed t

o pr

ovid

e ce

rtain

 ben

efits

. No fun

ds w

ill b

e pl

aced

 in

 esc

row

 or ea

rmark

ed to

pa

y b

en

efi

ts.

11.8 

Ind

emnific

atio

n of

 Em

plo

r by

 Par

ticipa

nt

If a Pa

rticip

ant 

recei

ves 

one 

or m

ore p

aym

ent

s or

 reim

burse

ment

s un

der 

this 

Plan on a

 tax-

free 

basi

s, a

nd 

the 

pay

ment

s d

o no

t qu

alify

 fo

r th

at t

reatm

ent 

unde

r th

e C

ode,

 the

Part

icipa

nt m

ust 

inde

mnify

 and

 reim

bur

se th

e Em

ploy

er f

or a

ny l

iab

ility 

it m

ay in

cur 

for

failu

re to

 withh

old 

fede

ral, 

stat

e, o

r loc

al in

com

e tax

, or

 Soc

ial S

ecu

rity 

tax 

fro

m tho

se

pay

ments 

or re

imbur

sem

ents

. Thi

s ind

emnific

atio

n an

d rei

mbur

sem

ent

 will n

ot e

xcee

d th

e

sum

 of

 the 

amoun

t of 

add

ition

al fe

dera

l and

 stat

e inc

ome tax

 tha

t the

 Pa

rticip

ant 

would

hav

e ow

ed i

f the 

pay

ments 

had bee

n m

ade t

o the

 Pa

rtic

ipan

t as 

reg

ular

 cash

 Com

pens

ation

plu

s th

e P

arti

cipa

nt'

s sh

are 

of an

y So

cial 

Se

curit

y t

ax 

that 

woul

d h

ave 

been

 pa

id o

n 

that

Com

pe

ns

ati

on

.

11.9 

N

o C

on

tra

ct 

of

 Em

pl

oy

men

t

Nothi

ng h

erein

 con

tain

ed is

 inte

nde

d to 

be o

r will b

e co

nstr

ued 

as co

nsti

tuting

 a 

contr

act

or o

ther

 arra

nge

ment bet

ween 

any

 Em

ploy

ee a

nd 

the E

mplo

yer 

to t

he 

effe

ct tha

t suc

h

Employe

e will be 

employe

d for 

any sp

ecific 

perio

d oftim

e.

11.10 Expenses

All re

ason

able 

exp

ense

s inc

urre

d in ad

minis

teri

ng the 

Plan ar

e cur

rent

ly paid by for

feitu

res

to the

 ex

tent

 pro

vided

 in 

sect

ion 

7.14

 w

ith res

pec

t to 

HCSA ben

efits 

and 

sec

tion 

8.14

 with

resp

ect 

to D

CSA ben

efit

s, an

d th

en

 by

 the

 Em

plo

yer.

11.11 Com

plia

nce

 with C

ode

 and

 Othe

r Appli

cab

le La

ws

It i

s in

tend

ed 

that

 th

is P

lan 

meet 

all 

app

lica

ble 

req

uirem

ent

s of

 the 

Code 

and 

of al

l

reg

ulat

ions

 iss

ued 

ther

eun

der

. This P

lan 

will b

e co

nstr

ued,

 ope

rated

, an

d ad

m

iniste

red

Flexible B

enefits 
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ac

cor

ding

ly, 

an

d i

n t

he 

eve

nt o

f any

 co

nfl

ict 

bet

ween

 a

ny

 par

t, c

lau

se,

 or 

pro

vis

ion

 o f

 th

is

Pla

n a

nd 

the

 C

ode

, th

e p

rov

isi

ons

 of

 the

 C

ode

 will

 be

 de

emed

 co

ntro

lling

, an

d a

ny

con

flic

ting

 pa

rt, c

lau

se,

 or 

pro

vis

ion

 of th

is P

lan

 w

ill b

e d

eem

ed s

upe

rse

ded

 to t

he 

ext

ent

of 

the

 co

nfl

ict

. In 

ad

ditio

n, 

the

 P

lan

 w

ill 

com

ply

 with

 th

e 

req

uir

em

ents

 o

f a

ll o

th

er

ap

pli

ca

ble

 la

ws.

11.12

 Non-

Assig

nabi

lity of Righ

ts

The

 rig

ht of

 any

 Pa

rtic

ipan

t to

 re

ceiv

e a

ny 

rei

mbur

sem

ent 

und

er 

this

 Pl

an w

ill n

ot be

alie

nab

le b

y th

e P

art

icip

an

t by

 as

sign

ment or 

any

 oth

er m

eth

od 

and 

will n

ot be

 su

bje

ct t

o

cla

ims by

 the

 Pa

rtici

pan

t's c

redi

tor

s by

 any

 pro

ces

s w

hats

oev

er. A

ny att

em

pt to

 cau

se s

uch

righ

t to

 be 

so s

ubje

cte

d will 

not

 be 

rec

ogn

ized

, ex

cep

t to 

the 

ext

ent 

req

uire

d by law

.

11.1

3 

Sev

era

bil

itY

Sho

uld

 an

y pa

rt o

f thi

s Pl

an 

sub

seq

uent

ly b

e in

vali

dat

ed b

y a

 co

urt 

of c

om

pete

nt

juri

sdic

tion

, the

 rem

ain

der

 of th

e P

lan will b

e g

iven

 ef

fect 

to the

 m

axim

um ex

tent

 poss

ib

le.
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ARTIC

LE X

I

HIPAA Pro

visio

ns fo

r HCSA

1

2

.

1 

Prov

ision

 of Prot

ecte

d H

ealth

 Inf

ormatio

n to

 Em

loye

r

Members 

of the

 Em

ploye

r's w

orkfo

rce h

ave a

ccess

 to the

 indi

vidu

ally i

den

tifia

ble he

alth

info

rmatio

n of

 Plan

 Pa

rtici

pant

s fo

r ad

minist

rativ

e f

unc

tions 

of

 the 

Healt

h Ca

re Sa

vin

gs

Accoun

t (HCSA). When th

is he

alth in

form

ation

 is pr

ovide

d fro

m th

e HCSA to

 the

Employ

er, it

 is P

rote

cted 

Health

 Inf

orm

ation

 (PH

I). T

he 

Health 

Insu

ranc

e Por

tab

ility

 and

Accou

ntabi

lity 

Act of

 1996 (H

IPAA) an

d its

 implem

entin

g re

gulati

ons 

rest

rict 

the

Employ

er's 

abili

ty to

 use 

and disc

lose 

PHI.

For 

purp

oses 

of t

his 

Articl

e, "P

rote

cted

 Health

 Infor

mation

" m

eans

 in

form

ation

 that

 is

creat

ed or

 rec

eive

d by 

the 

HCSA an

d rel

ates t

o th

e pas

t, pr

esen

t, or 

futur

e ph

ysica

l or

menta

l hea

lth or

 cond

ition

 of a P

artici

pant;

 the

 provi

sion

 of he

alth

 care

 to a

 Parti

cipan

t; or

the p

ast, p

rese

nt, o

r fut

ure 

paym

ent f

or th

e prov

ision

 of

 hea

lth ca

re to

 a Pa

rticip

ant; 

and

that 

ident

ifies 

the 

Parti

cipan

t or 

for w

hich 

ther

e is a

 rea

sona

ble b

asis t

o b

eliev

e the

infor

mation 

can b

e use

d to 

ident

ify the

 Parti

cipan

t. Pro

tected

 heal

th inform

ation 

includ

es

infor

mation

 of pers

ons li

ving

, or d

eceas

ed fo

r a peri

od of

 50 ye

ars fo

llowing the

 deat

h of

the individual.

The E

mploye

r will hav

e acce

ss to

 PHI from

 the 

HCSA only

 as pe

rmitted

 unde

r th

is Article

or as 

otherw

ise r

equir

ed or pe

rmitted

 by HIPAA. HIPAA and i

ts implem

enting

 regu

lation

s

were m

odif

ied b

y the

 Healt

h In

formatio

n Tech

nolog

y fo

r Eco

nomic a

nd C

linica

l Heal

th

Act (H

ITECH Act), th

e statu

tory provis

ions 

of which

 are inco

rporat

ed here

in by

 referen

ce.

12.2

 Permitted Disclosure of Enrollment/Disenrollment Information

The H

CSA may d

isclo

se to

 the 

Employ

er in

form

atio

n on 

wheth

er th

e ind

ividua

l is

participa

ting in t

he HCSA.

12.3 

Perm

itted

 Uses a

nd D

isclo

sure

 of Sum

mary

 Healt

h Info

rmation

The H

CSA may disc

lose 

Sum

mary 

Healt

h In

formatio

n to t

he E

mploye

r, pro

vided

 that

 the

Employ

er re

ques

ts th

e Sum

mary 

Healt

h Info

rmation

 for

 the

 purp

ose

 of 

modify

ing,

amendin

g, or 

terminating

 the H

CSA.

For p

urpo

ses o

f this sec

tion

, "Su

mmary H

ealth 

Info

rmation"

 means 

inform

ation (

a) that

summarizes

 the 

claims his

tory,

 clai

ms ex

penses

, or t

ype 

of cl

aims ex

perienc

ed by

individu

als fo

r whom

 a plan

 spo

nsor h

ad prov

ided

 hea

lth ben

efits

 un

der a

 hea

lth plan

; and

(b) from

 which

 the 

inform

ation

 desc

ribe

d at 

42 CFR sec

tion 

164.514(

b)(2)(i)

 has

 bee

n

delet

ed, 

exce

pt that 

the 

geo

graph

ic infor

mation

 desc

ribed

 in 

42 CFR 

sec

tion

164.514(b

)(2)(i)(

B) need

 only

 be ag

grega

ted to the

 leve

l of a fiv

e-digit

 ZIP code

.
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12

.4 

Pe

rmitte

d a

nd

 Requ

ire

d U

ses

 and

 Disc

los

ure

 of

 PH

I fo

r Pl

an A

dm

inis

trati

on Pu

rp

ose

s

Unle

ss 

oth

erw

ise 

perm

itte

d or

 req

uir

ed 

by 

law

, an

d su

bjec

t to

 the 

co

nditio

ns 

of

 dis

clos

ure

des

crib

ed 

in s

ect

ion

 12

.5 a

nd 

obt

aini

ng 

writt

en 

cer

tifi

cat

io

n p

urs

uan

t to

 sec

tio

n 12

.7, t

he

HCSA may dis

clo

se PHI to

 the

 Em

plo

yer

, pr

ovi

ded

 the E

m

ploy

er

 us

es o

r d

iscl

oses

 the

 PH

I

onl

y fo

r Pla

n A

dm

inis

trat

ion 

Purp

ose

s. F

or th

is p

urpo

se, 

"Pla

n A

dm

inistrat

ion

 Pur

pose

s"

mean

s a

dm

inis

tra

tion

 fu

nct

ion

s p

erfo

rmed by

 th

e E

mplo

yer 

on 

beh

alf

 of

 the

 HCS

A, su

ch

as 

qua

lity

 as

sur

anc

e, 

clai

ms p

roc

ess

ing

, au

ditin

g, 

an

d m

onito

rin

g. Pl

an a

dm

inis

trat

ion

func

tion

s do

 no

t inc

lud

e fun

ctio

ns p

erfo

rmed by the

 Em

plo

yer 

in co

nnec

tion

 w

ith a

ny

 oth

er

ben

efit

 or 

ben

efit

 pl

an 

of the

 Em

ploy

er, 

and

 the

y d

o n

ot 

incl

ude

 any

 e

mploy

m

ent-

re

late

d

functions.

The

 Em

ploy

er w

ill n

ot u

se o

r dis

clos

e PH

I in 

a mann

er th

at i

s in

consi

ste

nt with

 45 

CFR §

164.504(0

12.5 

Cond

itio

ns o

f Discl

osu

re fo

r Pla

n A

dm

inis

tra

tion

 Pur

pos

es

The 

Em

ploy

er a

gre

es t

ha

t, w

ith 

resp

ect 

to 

any 

PH

I (

oth

er th

an e

nro

llm

ent

/disen

rol

lm

ent

and

 Sum

mary 

Healt

h In

form

ation

, which 

are 

not

 sub

ject

 to

 the

se 

rest

rict

ions) di

sclo

sed 

to

it b

y th

e H

CSA, it 

will:

(a) 

not

 use

 or 

furt

her

 dis

clo

se t

he

 PH

I o

the

r tha

n as

 per

mitte

d or 

requ

ired

 by

 the

 HCSA

or a

s re

quired

 by

 law

;

(b) 

ens

ure

 tha

t an

y a

gen

t, in

clu

ding

 a su

bco

ntr

act

or, 

to whom

 it 

prov

ides

 P

HI re

ceiv

ed

fro

m the

 HCSA ag

rees

 to

 the

 sa

me r

estr

icti

ons a

nd 

con

dit

ions

 that

 a

pply

 to 

the

Employ

er with r

espec

t to

 PHI;

(c) 

not 

use

 or

 dis

clos

e th

e P

HI fo

r em

plo

yment-

rela

ted 

actio

ns 

and

 de

cisio

ns o

r in

con

nec

tion

 with

 any

 of th

e Em

ploy

er'

s oth

er 

ben

efi

ts 

or em

plo

ye

e be

nefit 

pla

ns;

(d) 

repo

rt to

 the

 Pla

n an

y us

e o

r di

sclo

sure

 of th

e in

form

atio

n tha

t it b

ec

omes 

aware

 of

that

 is i

nco

nsi

sten

t w

ith t

he p

erm

iss

ible 

use

s or 

discl

osu

res;

(e) 

make

 av

aila

ble 

PH

I to co

mply with 

H

PAA's r

ight

 to a

ccess

 in a

cco

rda

nce w

ith 

45

C

F

R

 §

 1

64

.5

2

4

;

(f) 

make

 av

aila

ble

 PH

I fo

r a

mend

ment 

and 

inco

rpor

ate 

any 

amen

dm

ents

 to P

HI in

acco

rda

nce 

with 45 C

FR § 

164.526;

(g) 

make

 av

aila

ble

 the

 inform

atio

n r

equi

red 

to p

rovi

de

 an 

acco

unti

ng o

f di

sc

losu

resi

n

ac

co

rd

an

ce

 w

ith

 4

5 C

FR § 

164

.52

8;

(h) 

make

 its 

inte

rna

l pr

ac

tice

s, bo

oks

, an

d reco

rds 

relat

ing

 to 

the

 use

 an

d d

isc

losu

re 

of

PH

I re

ceiv

ed 

from

 th

e H

CSA av

aila

ble 

to 

the

 Se

cret

ary 

of H

ealt

h a

nd

 Hum

an

Ser

vice

s f

or 

pur

pos

es 

of 

det

erm

ining

 the

 H

CSA

's 

com

plia

nce

 with 

HIPAA's

priv

acy

 req

uire

ments

;

Fle

xible

 Bene

ñts

 Pl

an 

Attac

hm

en

t A
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(i) 

if fe

asib

le, 

retu

rn o

r de

stro

y al

l PH

I re

cei

ved 

from

 th

e HCSA tha

t the

 Em

ploye

r

still

 main

tain

s in 

any

 for

m an

d ret

ain 

no c

op

ies o

f th

is in

form

at

ion when

 no lo

nger

nee

ded

 for

 the

 pu

rpo

se f

or w

hich

 dis

clo

sure 

was m

ade

, ex

cep

t tha

t, 

i f the

 ret

ur

n or

destr

uctio

n is 

not f

easi

ble, 

limit fu

rthe

r use

s a

nd di

sclo

sures

 to th

ose

 purpo

ses 

that

make

 the

 retu

rn 

or d

estr

ucti

on 

of

 the

 inf

orm

ati

on i

nfea

sible

; an

d

(i) 

ensu

re th

e ad

equa

te se

para

tion

 betw

een 

the 

HCSA and

 the E

mplo

yer re

quired

 by

45 CFR § 504(f(2)(iíi).

The

 Em

plo

yer

 fur

ther

 agr

ees

 that

, i f

 the 

Em

plo

yer

 cre

ates

, re

ceiv

es, m

ain

tain

s, or

 tran

sm

its

elec

tron

ic P

rote

cted

 Healt

h In

form

atio

n, a

s def

ine

d in 

45 CFR § 160

.10

3, (o

the

r tha

n

enrol

lment/d

isen

rollm

ent 

infor

mation

 and

 Sum

mary

 Health

 Info

rmation

, w

hich

 are 

not

sub

ject

 to 

thes

e re

stri

ctio

ns) on 

beh

alf of th

e HCSA, it w

ill:

(a) 

implem

ent a

dm

inist

rativ

e, p

hysi

cal, 

and

 tec

hnical sa

fegu

ards

 tha

t rea

sona

bly 

and

app

rop

riate

ly pro

tect 

the 

con

fide

ntia

lity

, inte

gri

ty, an

d av

ailab

ility o

f th

e ele

ctro

nic

PHI;

(b) 

ensu

re th

at th

e ade

quat

e sep

arat

ion betw

een the 

Plan an

d the 

Emplo

yer 

with re

spec

t

to e

lect

ronic PH

I is

 supp

orted

 by r

easo

nab

le a

nd app

ropr

iate

 secu

rity m

easu

res;

(c) 

ensu

re t

hat 

any

 age

nt, i

nclu

ding 

a su

bco

ntra

ctor

, to 

whom

 it 

provi

des e

lec

tro

nic

PHI agr

ees t

o im

plem

ent r

easo

nabl

e an

d ap

prop

riate

 secu

rity

 measu

res t

o pr

otect

the

 e

lec

tro

ni

c P

H

I; 

an

d

(d) 

repo

rt to 

the P

lan

 any

 secu

rity i

ncid

ent o

f whic

h it b

eco

mes a

ware

.

12.6 

Adeq

uat

e Se

para

tion

 Betw

een

 HCSA and

 Em

plo

yer

To sat

isfy t

he re

quir

ements

 of se

ction 

12

.5(j), 

the 

follo

wing c

ondition

s app

ly:

(a) 

The 

Employ

er w

ill 

allow

 on

ly 

the 

follo

wing 

per

sons

 to 

acc

ess P

HI: t

he 

Plan

Adminis

trato

r, em

ploy

ees 

in t

he E

mploy

er's 

hum

an r

eso

urces

 dep

artm

ent w

ho ar

e

enga

ged 

in 

activ

ities

 relate

d to p

lan 

adm

inist

ratio

n func

tion

s, 

or in 

other

dep

artm

ents

 tha

t ha

ve o

vers

igh

t res

pon

sib

ility 

for 

the 

Plan

, in

clud

ing 

emplo

yees

with 

ove

rsig

ht 

resp

ons

ibili

ty 

for 

clai

ms pa

yment 

and 

third-p

arty

 clai

ms

ad

mini

str

ati

on

.

(b) 

The

 acce

ss to

 and

 use 

of PH

I by

 the 

indiv

iduals

 desc

ribed

 in sect

ion 1

2.6(a) w

ill b

e

restri

cted

 to t

he p

lan a

dminis

tratio

n fu

nctio

ns th

at th

e Em

ploye

r pe

rform

s fo

r the

HCSA.

(c) 

An in

divid

ual 

desc

ribe

d in

 sec

tion

 12.6(a

) w

ho f

ails t

o c

omply 

with t

he P

lan

prov

isio

ns r

elat

ing 

to t

he u

se a

nd 

disc

losu

re o

f PH

I w

ill 

be s

ubje

ct t

o di

scip

lin

ary

actio

n und

er th

e Em

ploye

r's est

ablis

hed poli

cies

 and proc

edure

s.
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The 

Employer

 will en

sure 

that 

the 

provi

sion

s of 

this s

ectio

n 12.6 a

re su

pporte

d by

reas

ona

ble a

nd 

appr

opria

te s

ecur

ity measu

res t

o the

 exte

nt tha

t the

 des

igne

es hav

e a

cces

s

to 

ele

ctr

on

ic 

PH

I.

12.7 

Employ

er C

ertifi

catio

n

The

 HCSA will d

isclo

se P

HI to

 the

 Em

ploy

er on

ly a

fter 

rece

iving

 a c

ertific

ation

 by

 the

Em

ploy

er t

hat 

the

 HCSA inc

orp

ora

tes 

the

 pro

visio

ns o

f 45 CFR § 

164.50

4(f

(2)(ii)

, an

d

that

 the

 Em

ploy

er a

gree

s to

 the 

con

dition

s of

 disclo

sure 

set 

forth in

 sec

tion

 12

.5. 

Exec

ution

of the

 Plan

 by

 the

 Employ

er w

ill se

rve 

as th

e re

quired

 cer

tifica

tion

.

To re

cord

 the

 ado

ption

 of 

the 

Plan, 

the 

City'

s du

ly au

thor

ized 

offic

er ha

s sig

ned 

this 

docu

ment

effe

ctiv

e Ju

ly 

1,2

02

1.

CITY OF SAN DIEGO

BY:

Jay M. Goldstone

ChiefOperatin

g Officer

APPROVED as t

o the

 form

 and

 lega

lity o

n

 

,

2

0

2

1.

Mara Elliot, City Attorney

BY:

Thomas J. Brady

Flexible Benefts Plan

 Attachment A 
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r D
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· 
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CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

BY BARGAINING GROUP

2022 SHORT PLAN YEAR

Medical Plan Dep

endent

Coverage Level

(credit tier)

MEA (M

unicipa

l Em

ploye

es A

ssoc

iatio

n)

ANNUAL

 

SEMI-M

ONTHLY (24 PAY 

ERIODS

)*

1/2 TIME

 3/4 TIME

 FULLTIME

FULL-TIME

0)

 

(60)

 

(80 or 112)

Notes

Most re

cent h

ire date p

rior to

 7/1/20

20

Waive

 

$11,705.00

 

$487.71

Employe

e on

ly

 

$11,705.00

 

$

4

8

7

.7

1

Employ

ee & Spo

use/

Dom

estic

$16,000.00

 

$666.67

Partner

Em

ploye

e &

 Ch

ildr

en

 

$14,000.00

 

$583.33

Employ

ee &

 Spo

use/D

omestic

$22,000.00

 

$916.67

Partn

er & Children

Most rec

ent hire date on or

 after 7

/1/20

20

Waive

 

$1,000.00

 

$41.67

Employee only

 

$7,600.00

 

$

3

1

6

.

6

7

Employ

ee & Spo

use/D

omestic

$16,000.00

 

$6

6

6

.6

7

Partner

Employee &

 Children

 

$14,000.00

 

$583.33

Employee

 & Spo

use/

Dom

estic

$22,000.00

 

$916.67

Partner & Children

Credits may be us

ed for den

tal, vision

,

basi

c life i

nsura

nce, fe

xible sp

ending

$487.71

 

$487.71

 

acco

unts

, or 40

1 k f

lex. A

ny

 remaining

 flex

cred

its m

ay be c

ashed

-out a

s tax

able

income.

Cre

dits

 may be

 used

 for m

ed

ical, d

enta

l,

and v

ision 

insuran

ce, bas

ic life 

insur

ance,

$

4

8

7

.7

1

 

$487.71

 

flexi

ble spe

nding 

accou

nts, or 4

01 k fle

x.

Any re

mainng flex cre

dits may be c

ashe

d-

out as taxable income.

$666.67

 

$666.67

 

Credits 

may b

e us

ed fo

r m

edica

l, den

tal,

vision

, bas

ic life 

insu

rance

, or flex

ible

$583.33

 

$583.33

 

spe

nding

 acco

unts 

only.

 An

y rem

ain

ing

flex cr

edits may no

t be 

cashe

d-out o

r

$916.67

 

$916.67

 

alloated to 401 k flex

.

redits may De used fo

r dental, vison,

basic life i

nsura

nce, f

lexible 

spend

ing

accou

nts, or 

401 k flex. An

y rem

aining flex

credits m

ay be 

cashed-out 

as tax

able

$41.67

 

$41.67

income.

Durin

g en

rollment, 

employ

ees m

ust

 cert

ify

they

 have

 qua

lifyin

g m

edical cov

erage

 in

 t rprpip th

$316.67

 

$316.67

Credits

 may b

e use

d for m

edical

, de

ntal,

$666.67

 

$666.67

 

vision

, ba

sic life 

insurance

, or fle

xible

spe

nding ac

cou

nts o

nly. 

Any re

main

ing

$583.33

 

$583.33

 

flex cred

its m

ay no

t be

 cashed

-out or

all

oc

ate

d t

o 40

1 k

 fle

x.

$916.67

 

$916.67
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CITY OF S

AN DIEGO FLEXIBLE B

EN

EFIT CRED

ITS

BY BARGAINING GROUP

20

22 S

HORT P

LAN Y

EA

R

Medical Plan D

epe

nde

nt

 ANNUAL

Cove

rage

 Lev

el

FULL-TIME

(credit tier)

Most 

rece

nt h

ire d

ate prio

r to

 7/1/

202

1

Teamsters 

Local 911

SEM

I-MONTHLY (24

 PAY PERIODS)*

1/2 TIME

 3/4 TIME

 FULLTIME

(40)

 

(60)

 

(

8

0

 

o

r

 

1

1

2

)

Notes

Cre

dits m

ay b

e us

ed fo

r de

ntal, 

visio

n,

bas

ic lif

e in

sura

nce, f

lexible s

pe

nding

Waive

 

$13,461.00

 

$560.88

 $560

.88

 $560.88

 

acc

oun

ts

, o

r 4

01 k

 flex

. Any

 re

main

ing f

lex

cred

its m

ay b

e cas

hed-ou

t a

s ta

xab

le

income.

Employee only

$13,461.00

 $560.88

$560.88

 

$560.88

Cre

dits 

may

 be u

sed 

for m

edical, d

ental,

an

d v

ision

 in

sura

nce

, ba

sic

 life

 insu

ranc

e,

fle

xib

le s

pe

nding

 acco

unt

s, 

or 4

01 k

 flex

.

Any re

maining fle

x cred

its m

ay be 

cashe

d-

ou

t as 

taxa

ble inc

om

e.

Employee

 & Spo

use/

Dom

estic

 

$13,528.00

Partner

Em

plo

yee

 & Ch

ildr

en

 

$13,547.00

Employee

 & Spo

use/

Dom

estic

 

$13,874.00

Partner & Children

Most recent hire date on or after 7/1/2021

$563.67 

$

5

6

3.6

7

$

5

6

4

.4

6

 

$5

64.46

$578.08

 

$578.08

$563.67

$

5

64

.4

6

$578.08

Cred

its m

ay b

e us

ed fo

r m

ed

ica

l, de

ntal

,

vision

, ba

sic 

life 

insu

ranc

e, o

r fle

xible

spe

nding ac

cou

nts o

nly

.

 Any re

main

ing

nex

 cr

edits m

ay not

 be cas

hed

-ou

t or

allocate

d to 401 k 

flex.

Waive

 

$1,000.00

 

$41.67

 

$41.67

 

$

4

.6

7

redits

 may 

e used 

tor ental, visio

n,

basic

 life

 insu

ranc

e, 

flexible s

pe

nding

acc

oun

ts, 

or 4

01 k f

le

x. A

ny r

em

ain

ing

 fle

x

cre

dits m

ay be 

cash

edout

 as

 taxa

ble

income.

Du

ring

 en

rollm

ent

, em

ploy

ees

 must

 ce

ify

they 

have qu

alifying

 med

ical cov

erag

e in

rr tn rpr,vø thp

Employee only

 

$7,

600.00

 

$316.67 $3

16.67

 

$316.67

Em

plo

yee

 & Sp

ous

e/D

om

est

ic

P

rtner

Employee &

 Children

Cred

its m

ay 

be u

sed 

for

 medica

l, de

nta

l,

$13,528.00

 

$563.67

 

$563.67

 

$563.67

 

vision

, ba

sic 

life n

sura

nce

, or 

fex

ible

spe

ndin

g ac

cou

nts o

nly. A

ny r

emain

ing

$13,

54

7.0

0

 $

5

6

4

.4

6 

$564.46

 

$

5

6

4

.4

6

 

flex credits m

ay not b

e cash

ed-out or

alloca

ted to 40

1 k flex.

Employ

ee & Spo

use/

Dom

estic

Pa

rtn

er &

 C

hi

ldr

en

$13,8

74

.0

0

 

$578.08

 

$578.08

 

$578.08
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CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

BY BARGAINING GROUP

2022 SH

ORT PLAN YEAR

AFSCME Loc

al 127 (Am

erica

n Fed

erat

ion o

f Stat

e, Cou

nty, a

nd Municipal Employ

ees)

Medical Plan Dep

endent

 

ANNUAL

 

SEMI-MONTHLY (24 PAY PERIODS)*

Cove

rage

 Lev

el

 1/2 TIME

 

3/4 TIME

 FULLTIME

 

Notes

FU

LL-

T

IM

E

(credit tier)

 

(

4

0

)

 

(60)

 

(80 or 112)

Most 

rece

nt h

ire d

ate 

prio

r to 7/1

/202

0

Waive

 

$9,956.00

 

$414.83

Employee only

 

$10,956.00

 

$456.50

Employee & Spouse/

Domestic

 

$16,750.00

 

$6

9

7

.9

2

Partner

Employee

 & Children

 

$14,750.00

 

$614.58

Employee

 & Spo

use/

Dom

estic

$21,750.00

 

$906.25

Partn

er & Children

Most recent hire date on or after 7/1/2020

Waive

 

$1,000.00

 $41.67

Employee only

 

$7,600.00

 

$316.67

Employe

e & Spo

use/

Dom

estic

$16,750.00

 

$6

9

7

.9

2

Partner

Em

plo

yee

 & Ch

ildr

en

 

$14,750.00

 

$614.58

Employ

ee & Spo

use/D

omestic

$21,75

0.00

 

$906.25

Partn

er & Children

Cred

its m

ay be used

 fo

r de

nta

l, visio

n,

basic

 life in

suranc

e, fle

xible s

pend

ing

$414.83

 

$

41

4.8

3

 

acco

unts,

 or 40

1 k

 flex. Any r

emaining

 flex

cred

its may be

 cashe

d-out a

s taxa

ble

income.

Credits may be u

sed f

or medical, d

ental,

and vi

sion in

suranc

e, bas

ic life 

insurance,

$456.50

 

$456.50

 

fexible spe

nding ac

counts

, or 4

01 k flex

.

Any remaining ex credits may be cashed-

out as taxable income.

$697.92

 

$697.92

 

Credits 

may b

e us

ed fo

r m

edical, d

enta

l,

vision, bas

ic life 

insura

nce, or 

flexible

$614.58

 

$614.58

 

spe

nding

 acco

unt

s on

ly

.

 A

ny r

emain

ing

flex cr

edits may not b

e cas

hed-out o

r

$906.25

 

$906.25

 

allocated to 401 k flex.

reat

s m

ay be use

 or de

ntal

. vison

,

basic l

ife insurance

, fexible spending

accou

nts, or 

401 k flex. 

Any remaining flex

credits may be

 cashe

d-out

 as ta

xable

$41.67

 

$41.67

income.

Du

ring 

enro

llment, 

employ

ees

 must 

cert

ify

they h

ave qu

alifyi

ng medica

l cove

rage i

n

rrtr tr r

r th

$316.67

 $316.67

Cred

its m

ay b

e us

ed fo

r m

edical, d

enta

l,

$697.92

 

$697.92 

visio

n, b

asic 

life 

insur

anc

e, o

r fle

xible

spending

 acco

unts 

only. 

Any remaining

$614.58

 

$614.58

 

flex cre

dits may not 

be cash

ed-out o

r

allocated to 401 k flex.

$

9

0

6

.2

5 

$906.25

Page 3 of 8



CITY OF SA

N DIEGO FLEXIBLE BEN

EFIT CRED

ITS

BY BARGAINING GRO

UP

202

2 S

HORT PLAN YEA

R

Medical 

Plan

 Dep

end

ent

Cove

rage 

Leve

l

(credit tier)

IAFF Lo

cal 14

5 (In

tern

atio

nal As

soc

iatio

n of 

Fire 

Fight

ers

)

A

N

N

U

A

L

 

SEMI-M

ONTHLY (24 PAY PERIODS)*

1/2 TIME

 

3/4 TIME

 

FULLTIME

FULL-TIME

(40)

 

(60)

 

(80 or 112)

Notes

Most re

cent h

ire date

 prior

 to 7/1/2

020

Waive

 

$1,750.00

 

$36.46

Employee only

 

$

9

,8

3

0

.0

0 $204.79

Employ

ee &

 Spo

use/

Dom

estic

 

$18,250.00

 

$

3

8

0

.2

1

Partner

Em

plo

yee

 & Ch

ildren

 

$15,0

00.00

 

$312.50

Em

plo

yee

 & Sp

ous

e/D

om

est

ic

 

$20,750.00

 

$432.29

Partner & Children

Most r

ecen

t hire dat

e on 

or af

ter 7

/1/2

020

Waive

 

$1,000.00

 

$20.83

Employee only

 

$7,600.00

 

$158.33

Employee

 & Spo

use/

Dom

estic

 

$18,250.00

 

$380.21

Partner

Em

ploye

e &

 Ch

ildren

 

$15,000.00

 

$312.50

Employee & Spouse/

Domestic

$2

0,

75

0.0

0

 

$432.29

Par

tne

r &

 Ch

ildr

en

Cred

its m

ay b

e us

ed fo

r de

nta

l, vision

,

basic

 life

 insu

ranc

e, fle

xible s

pe

nding

$54.69

 

$72.92

 

acco

unts

, or 40

1 k 

fex

. Any

 rem

aini

ng fl

ex

cre

dits

 may b

e ca

she

d-ou

t as

 taxa

ble

income.

Cred

its may b

e used

 for med

ical, den

tal,

and v

ision 

insu

ranc

e, ba

sic life

 insu

ranc

e,

$

3

0

7

.1

9

 

$409.58

 

flex

ible sp

ending

 acco

unts

, or 

401 k fl

ex.

Any rem

ainìng

 flex c

red

its may be 

cashe

d-

out as 

taxable 

incom

e.

$570.31

 

$760.42

 

Cre

dits

 may be

 used

 for m

edical.

 den

tal,

vision

, ba

sic 

life

 insu

ranc

e, or

 flex

ible

$468.75

 

$625.00

 

spe

nding ac

cou

nts on

ly

.

 Any 

rem

ain

ing

flex credits

 may not b

e cash

ed-out

 or

$648.44

 

$

8

64

.5

8

 allocated to 401 k flex.

redits

 may be used

 to

r de

ntal, v

ision

,

basic

 life

 insu

ranc

e, fle

xible s

pe

nding

accou

nts, or 4

01 k fex

. Any rem

aining flex

credits 

may

 be c

ash

ed-ou

t as

 taxa

ble

$31.25

 

$41.67

income.

Duri

ng en

rollm

ent, 

employ

ees m

ust

 cert

ify

the

y ha

ve qua

lif

ying

 medical

 cove

rage

 in

or

r t

 re

ev

 th

$237.50

 $316.67

Cred

its may be 

used 

for m

edica

l, den

tal,

$570.31

 

$760.42

 

vision

, basic 

life i

nsuran

ce, or 

flex

ible

spend

ng acco

unts 

only. 

Any rem

aining

$468.75

 

$625.00

 

nex 

credits

 may not b

e cash

ed-out or

allo

cate

d to 401 k fl

ex.

$

6

4

8

.4

4 

$864.58
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CITY OF SAN DIEGO FLEXIBLE BENEFIT CREDITS

BY BARGAINING GROUP

2022 SHORT PLAN YEAR

POA (Police O

ffice

rs As

sociati

on

) - Poli

ce Unit & Poli

ce M

ana

gement

Medical Plan Dependent

 ANNUAL

 

SEMI-MONTHLY (24 PAY PERIODS)*

Coverage Level

 

1/2 TIME

 3/4 TIME

 

FULLTIME

FULL-TIME

(credit tier)

 

0)

 

(60)

 

(80 or 112)

Most re

cent h

ire date 

prior t

o 7/1/2

021

Notes

Waive

 

$7.605.00

 $158.44

Em

plo

ye

e o

nly

 

$9,942.00

 

$207.13

Employee &

 Spouse/

Domestic

 

$15,000.00

 

$312.50

Partner

Em

plo

yee

 & Ch

ild

ren

 

$13,500.00

 

$281.25

Employee

 & Spo

use/

Dom

estic

$19,000.00

 

$395.83

Partner & Children

Most rec

ent hire date on or

 after 7

/1/202

1

Waive

 

$1,000.00

 

$20.83

Employee only

 

$7,600.00

 

$158.33

Employee & Spouse/

Domestic

$15,000.00

 

$312.50

Partner

Employee

 & Children

 

$13,500.00

 

$281.25

Employ

ee &

 Spo

use/

Domestic

$19,000.00

 

$395.83

Partn

er & Children

Credits may be

 used

 for d

ental, vision,

basic lif

e insura

nce, fle

xibl

e spe

nding

$237,66 $316.88

 

accou

nts. or 4

01 k fex

. Any r

emaining fl

ex

cred

its may be

 cas

hed-out

 as ta

xable

income.

Credits

 may be

 used f

or medical, den

tal,

and vision insurance

, basic life

 insurance,

$310.69

 

$414.25

 

flex

ible spen

ding ac

counts

, or 401 k f

lex.

Any remaining flex credits may be cashe

d-

out as taxable income.

$468.75

 

$625.00

 

Cred

its may be

 used

 for medical,

 dent

al,

visio

n, bas

ic life 

insu

rance

, or flexible

$421.88

 

$562.50

 

spending

 acco

unts o

nly. An

y remaining

flex credits m

ay not b

e cash

ed-ou

t or

$593.75

 

$791.67

 

allocat

ed to 401 k 

flex.

redits m

ay be use

d tor d

ental

, visio

n,

bas

ic life

 ins

urance

, fex

ible spe

nding

accounts, 

or 401 k flex

. Any remaining 

flex

cred

its may be

 cas

hed-out a

s taxa

ble

$31.25

 

$41.67

income.

Durin

g enro

llment, em

ploy

ees must ce

rtify

they h

ave qu

alifying m

edica

l cover

age in

rdp

r to

 reí

ve th

$237.50

 

$316.67

Credits m

ay be 

used f

or m

edical, den

tal,

$468.75

 

$625.00

 

vision, basic

 life insu

rance, or flexible

spending

 acco

unts

 only.

 Any rem

aining

$421.88

 

$562.50

 

flex cr

edits 

may not 

be ca

shed

-out o

r

allocated to 401 k flex.

$

5

9

3

.7

5

 

$791.67
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CITY OF SA

N DIEGO FLEXIBLE BENEFIT CREDITS

BY BARGAINING GROUP

2022 SHORT PLAN YEAR

DCM

 (De

puty

 City Atto

rney

s Ass

ocia

tion

)

Medical Plan Dep

endent

 

ANNUAL

 

SEMI-MONTHLY (24 PAY PERIODS)*

Coverage Level

 

1/2 T

IM

E

 3/4 TIME

 FULLTIME

FULL-TIME

(credit tier)

 

(40)

 

(

6

0

)

 

(80 or 112)

Most 

rece

nt h

ire dat

e pri

or to

 7/1/

2020

Notes

Waive

 

$9

,9

4

2.0

0

 

$207.13

Em

ploy

ee

 o

nly

 

$13,643.00

 $284.23

Employe

e & Spo

use/

Dom

estic

 

$18,250.00

 

$380.21

Partner

Employee

 & Children

 

$16,150.00

 

$336.46

Employ

ee & Spo

use/

Dom

estic

 

$24,100.00

 

$

5

0

2

.0

8

Partner & Children

Most recent hire date on or after 7/1/2020

Waive

 

$1,000.00

 

$20.83

Employee only

 

$7

,6

00

.0

0

 

$158.33

Employee

 & Spo

use/

Dom

estic

 

$18,250.00

 

$380.21

Partner

Em

ploye

e & Ch

ildre

n

 

$16,150.00

 

$336.46

Employ

ee & Spo

use/

Dom

estic

 

$24,100.00

 

$502.08

Partner & Children

Credits m

ay be us

ed fo

r de

nta

l, vision

,

basic lif

e insu

rance,

 flexib

le spe

nding

$310.69

 

$414.25

 

acco

unts

, or 40

1 k 

flex. A

ny rema

ining

 flex

credits m

ay be c

ashed

-out a

s tax

able

income.

Credits may be

 used

 for med

ical,

 dent

al,

and vision i

nsuran

ce, basi

c life i

nsura

nce,

$426.34

 

$

56

8

.4

6

 

flexi

ble spe

nding acc

ou nts, o

r 401 k flex.

Any rem

aining flex cr

ed

its may be

 cashed

-

out as taxable income.

$570.31

 

$760.42

 

Cred

its may be u

sed for 

medical

. dent

al,

visio

n, ba

sic li

fe in

su

ranc

e, or fl

exibl

e

$504.69

 

$672.92

 

spending

 acco

unts o

nly

.

 Any remaining

flex cred

its may not b

e cash

ed-out

 or

$753.13

 

$1,004.17

 allocated to 401 k flex.

rets may te use tor ental, vison.

basic

 life in

suranc

e, flex

ible spe

nding

accou

nts, or 

401 k ex

. Any remaining

 fex

cred

its may be

 cas

hed-out a

s taxa

ble

$31.25

 

$41.67

income.

Durin

g enro

llment, e

mployees 

must ce

rtify

they have 

qual

ifying m

edica

l co

verage 

in

nrrpr tr rprv th

$237.50

 

$316.67

Cre

dits 

may be

 us

ed f

or m

edical, 

den

tal,

$570.31

 

$760.42

 

vision, basic life 

insurance

, or flexible

spending

 acco

unts o

nly. A

ny remaining

$504.69

 

$672.92

 

flex credits m

ay not b

e cash

ed-out 

or

allocated to 401 k fex.

$

7

53

.1

3 

$

1,

004

.1

7
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CITY OF SA

N DIEGO FLEXIBLE B

ENEFIT CREDITS

BY BARGAINING GROUP

202

2 S

HORT PLAN YEAR

Unr

epr

esen

ted/

Unc

lass

ified

 (Sa

larie

d)

Medical Plan Dependent

 ANNUAL

 

SEMI-MONTHLY (24 PAY PERIODS)*

Coverage Level

 1/2 TIME

 

3/4 TIME

 FULLTIME

FULL-TIME

(credit tier)

 

(

4

0

)

 

(60)

 

(80 or 112)

Most re

cent h

ire date

 prior 

to 7/1/

2020

Notes

Waive

 

$9,977.00

 

$207.85

Em

ploy

ee

 on

ly

 

$13,178.00

 

$274.54

Employee &

 Spouse/

Domestic

$17,500.00

 

$364.58

Partner

Em

plo

yee

 & Ch

ildr

en

 

$16,250.00

 

$338.54

Employee & Spouse/D

omestic

 

$21,500.00

 

$447.92

Partn

er & Children

Most recent hire date on or after 7/1/2020

Waive

 

$1,0

00

.0

0 

$

2

0

.8

3

Em

plo

ye

e o

nly

 

$7,600.00

 

$158.33

Employee &

 Spouse/

Domestic

$17,500.00

 

$364.58

Partner

Employee

 & Children

 

$16,250.00

 

$338.54

Employee & Spouse/

Domestic

$21,500.00

 

$447.92

Partn

er & Children

Credits m

ay b

e use

d for de

ntal, vision,

basi

c life

 ins

ura

nce,

 fle

xible sp

ending

$311.78

 

$415.71

 

acco

unts

, or 40

1k flex. A

ny remain

ing fex

cred

its may be

 cashe

d-out

 as ta

xable

income.

Cred

its may be 

used f

or medical, d

ental,

and vision insurance, basic l

ife insura

nce,

$411.81

 $549.08

 

flexible spend

ing a

ccount

s, o

r 401 k 

flex.

Any remaining fiex credits may be c

ashed-

out as taxable income.

$546.88

 

$729.17

 

Credits may be

 used for med

ical,

 dental

,

vision, bas

ic lif

e insu

rance, o

r flex

ible

$507.81

 

$677.08

 

spend

ing acc

ounts

 only. Any rem

aining

flex credits 

may not

 be ca

she

d-out o

r

$671.88

 

$895.83

 

allocated to 401 k flex.

reits may be use

 tor en

tal, vision,

basi

c life i

nsura

nce, fle

xibl

e spen

ding

acc

ounts

, or 

401 k fex.

 Any rem

aini

ng flex

credits may be cash

ed-out as ta

xable

$31.25

 

$41.67

income.

During en

rollment, e

mployees 

must ce

rtify

they h

ave qu

alifying

 medica

l cov

erage

 in

nrr  rprpivp thø

$237.50

 

$316.67

Credits m

ay be

 used f

or m

edical, den

tal,

$546.88

 

$729.17

 

vision,

 basic

 life in

suran

ce, or

 flexible

spending

 acco

unts o

nly

. Any

 remaining

$507.81

 

$677.08

 

flex cred

its may not be

 cashed-out or

allocated to 401 k flex.

$671.88

 

$895.83
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CITY OF SA

N DIEGO FLEXIBLE B

ENEFIT CREDITS

BY BARGAINING GROUP

202

2 S

HORT P

LAN YEAR

Unreprese

nted/Unsal

aried (Hourly)

Medical Plan Dep

endent

 ANNUAL

 

SEMI-MONTHLY (24 PAY PERIODS)*

Cove

rage

 Lev

el

 

1/2 TIME

 

3/4 TIME

 

FULLTIME

FULL-TIME

(credit tier)

 

(

4

0

)

 

(60)

 

(

8

0

 

o

r

 

1

1

2

)

Most recent hire date prior to 7/1/2020

Notes

W

a

iv

e

 

$

6

,2

9

4

.0

0

 

$13

.13

Em

ploy

ee

 o

nly

 

$9,495.00

 

$197.81

Employee &

 Spouse/

Domestic

$12,493.00

 

$260.27

Partner

Em

plo

yee

 & Ch

ildr

en

 

$11,920.00

 

$248.33

Employee

 & Spo

use/

Dom

estic

 

$14,088.00

 

$293.50

Par

tne

r &

 Ch

ildr

en

Most recent hire date on or after 7/1/2020

Waive

 

$1,000.00

 

$20.83

Em

ploy

ee

 on

ly

 

$7,600.00

 

$158.33

Employ

ee & Spo

use/

Dom

estic

$12,493.00

 

$260.27

Partner

Employee 

& Children

 

$11,920.00

 

$248.33

Employe

e & Spo

use/

Dom

estic

 

$14,088.00

 

$293.50

Partn

er & Children

Credits 

may b

e use

d for de

nta

l, vision

,

basic

 life 

insura

nce,

 flexib

le spe

nding

$196.69

 

$262.25

 

accou

nts. o

r 401 k f

ex. Any remainin

g flex

cred

its may be

 cashe

d-out

 as ta

xable

income.

Cred

its may be 

used for 

med

ical

, de

ntal,

and v

ision i

nsura

nce, basi

c life i

nsura

nce,

$296.72

 

$395.63

 

flexible spend

ing ac

counts,

 or 401 k f

lex.

Any re

maining

 flex

 cred

its m

ay be

 cash

ed-

out as 

taxable 

income.

$390.41

 

$520.54

 

Credits may be

 used for m

edical, den

tal,

visio

n, bas

ic life i

nsura

nce, or fle

xible

$372.50

 

$496.67

 

spen

ding 

acco

unts

 on

ly. 

Any 

rem

aining

flex cr

edits

 may not b

e cas

hed-ou

t or

$440.25

 $587.00

 allocated to 401 k fiex.

ireai

s may e usea

 or aen

a, v

sion,

bas

ic life 

insura

nce, fl

exible sp

ending

acco

unts

, or 40

1k fle

x

. Any re

maining fl

ex

cred

its may be c

ashed

-out a

s taxa

ble

$31.25

 

$41.67

income.

Dur

ing

 enro

llm

ent, 

emplo

yees

 must

 certi

fy

they 

hav

e qua

lifyi

ng me

dica

l cov

erage

 in

r  tn rie th=

$237.50

 

$316.67

Credits 

may

 be 

used 

for m

edical, 

dent

al,

$3

90

.41

 

$

5

2

0

.5

4 

vision

, basi

c life i

nsurance

, or flexible

spe

nding a

ccou

nts o

nly.

 An

y rem

ainin

g

$372.50

 

$496.67

 

flex

 cre

dits m

ay no

t be

 cas

hed

-ou

t or

all

oc

at

ed

 to 4

01 

k f

lex

.

$440.25

 

$587.00
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Passed by the Council of 

The City of San Diego on

 

JUN 2 8 2022 ,

 

by the following vote:

Councilmembers

 Yeas 

Nays

 Not Present

 

Recused

Joe LaCava

Jennifer Campbell 0  l 

Stephen Whitburn 0 u U 

Monica Montgomery Steppe    u

Marni von Wilpert Ø  U 

Chris Cate

Raul A. Campillo    

Vivian M

ore

no 

0 

 

 

Sean Elo-Rivera    

Date of final passage .

 JUÙ 1 2022

(Please note: When a resolution is approv

ed by the Mayor, the date of final passage is the

date the approved resolu

tion was returned to the Office of the City Clerk.)

AUTHENTICATED BY:

TODD GLORIA

Mayor of The City of San Diego, California.

(Seal)

LIZABETH S. MALAND

Cit Clerk The City of San Diego, California.

By , Deputy

f

 í

 

n

i

e

 

\

e

s

Office of the City Clerk, San Diego, California

3

1

4

1

9

6

Resolution Number R-


