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(O-2023-188)

21691

ORDINA

NCE NUMB

ER 0-

 

(NEW SERIES)

DATE OF FI

NAL PA

SSAGE

 JUL 1 4 2023

AN ORDINA

NCE OF TH

E COUNC

IL OF

 THE CI

TY OF

SAN DIEGO EXEMP

TING TWO PRO

GRAM MA

NAGER A

ND

FOUR PROGR

AM COO

RDINAT

OR POS

ITIONS 

IN THE

HUMAN RESO

URCES 

DEPAR

TMEN

T FRO

M TH

E

CLASS

IFIED

 SERV

ICE.

WHERE

AS, on J

une 1, 2

023, the C

ivil Serv

ice Comm

ission of

 the City 

of S

an Diego

(City) rev

iewed a 

request

 from the Hu

man Res

ources De

partment

 (Departm

ent

) to

 exempt

two Pr

ogram

 Manag

er and

 four

 Program

 Coord

inator p

ositions

 from

 the

 Class

ified

 Servic

e; and

WHERE

AS, one

 Program

 Manage

r positio

n will ov

ersee the

 Recruit

ing and R

ete

ntion

Section

; identi

fy criti

cal posi

tion g

aps and 

design 

a recrui

tment s

trategy 

tha

t incl

udes pr

eparing

,

sourcing,

 screening

, selecti

ng, hiring

, and onbo

arding U

nclassifie

d employ

ees; over

see the 

City's

Compen

sation Ph

ilosophy,

 monitor 

compensa

tion trends,

 and provi

de guidan

ce to 

the Ci

ty's

Executiv

e Team regarding

 Unclassi

fied compe

nsation 

adjus

tments;

 and deve

lop huma

n resou

rce

policie

s, initi

atives,

 and p

rograms 

related t

o the 

recru

iting

 and ret

ention 

of Un

class

ified

emp

loyee

s; and

WHERE

AS, one 

Program

 Manager

 posi

tion will

 serve as a

 Senior 

Human Re

sources

Office

r (HRO

); serve

 as liaiso

n to a

ll City

 departm

ents

 by prov

iding g

uidanc

e and p

olicy

 advice

on labo

r empl

oymen

t issues 

and reg

ulation

s, the m

eet and

 confer

 process

, griev

ance re

solution

,

discipl

inary a

ctions 

and app

eals, le

ave pro

visions,

 feder

al and s

tate emp

loyment

 and lab

or laws

,

and rewa

rds and

 recognitio

n program

s; parti

cipate

 in labor

 negotiat

ions

 and ana

lyze

 proposal

s

before m

eeting an

d conferr

ing with 

the impac

ted emplo

yee organ

ization

s; and dev

elop hum

an

resource

 policies a

ffecting l

abor and 

employee

 relations

; and

-PAGE 1 OF 4-



(O-2023-188)

WHEREAS, two Program Coordinator positions will support the Recruiting and

Retention Pro

gram; liaison

 with City d

epartments to i

dentify crit

ical posi

tion gaps; imp

lement

recruitment 

strategies; imp

lement the Ci

ty's Compen

sation Philosop

hy; mon

itor comp

ensation

trends; provide guidance 

to City departments regard

ing Unclassified

 compensation a

djustments;

and develop human resour

ce policies, initiat

ives, and programs related 

to the recr

uitmen

t and

retention of Unclassified employees; and

WHEREAS, two Program Coordinator positions will serve as Human Resources

Coordinators. One position will be as

signed to perform

 employee relation

s duties

 such as liaising

with City departments to pro

vide guidance and poli

cy advice on various

 employment issu

es such

as City policies and regulat

ions, grievance resolutio

n, federal and state lab

or laws, and rewar

ds

and recognition progra

ms; implement employm

ent related trainings

 and provide o

ngoing

mentoring; represent 

the City on various

 City committees; and

 develop human resou

rce polic

ies

affecting employee relat

ions. The second po

sition will be

 assigned to perf

orm labor relati

ons

duties such as assisting

 City liaisons with the

 City's Recognize

d Employee Organizat

ions; assist

in meet and confer proc

esses; make presentatio

ns to 

the Mayor, City Counc

il, and ma

nagement;

facilitate Labor Manage

ment Committee meetings

; provide guidance, po

licy advice, and

trainings; and develop hu

man resource policies, 

initiatives, and

 programs

 related

 

to labor

relations; and

WHEREAS, San Diego City Charter (Charter) section 117 states the Unclassified Service

shall include "[m]anag

erial employees having

 significant responsibilit

ies for formul

ating or

administering department

al policies and program

s. Each such 

position shall be exempt

ed from

the Classified Service by ordinance, upon the initiation of the appropriate appointing authority
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and after receiving the advisory review and comment of the Civil Service Commission and the

approval of the City Council"; and

WHEREAS, upon review of the duties and responsibilities of

 t

he positions, as described by

the Department, the Civil Service Commission found they meet the intent of Charter section 117 to

exempt the positions from the Classified Service; and

WHEREAS, the finding by the Civil Service Commission is set forth in the memorandum

dated June 2,2023, to the Honorable Council President and members ofthe City Council

(Council),prepared on behalf of the Civil Service Commission by the Personnel Director, on file

in the Office ofthe City Clerk as Document No. 00-

 

21691 ;

 and

WHEREAS, the Office ofthe City Attorney has drafted this ordinance based on the

infòrmation provided by City staff, with the understanding that this information is complete, true,

and accurate; NOW, THEREFORE,

BE IT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1. That pursuant to Charter section 117, the Council exempts from the Classified

Service he two Program Manager and four Program Coordinator positions in the Department

whose duties and responsibilities were reviewed by the Civil Service Commission, as described in

2

1

6

9

1

the memorandum on file in the Office of the City Clerk as Document No. 00-

Section 2. That a full reading of this ordinance is dispensed with prior to passage, a

written copy having been made available to the Council and the public prior to the day of

 

its

passage.
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Section 3. That this ordinance shall take effect and be in force on the thirtieth day from

and after its final passage.

APPROVED: MARA W. ELLIOTT. City Attorney

By

Miguel Merrell

Deputy City Attorney

MMjvg

June 8,2023

Or.Dept: Department ofFinance

Doe. No.: 3326910

I hereby certif that the foregoing Ordinance was passed by the Council of the City of

San Diego, at this meeting of

 

JUL 11 ZO

DIANA J.S. FUENTES

City Clerk

Deñuty ity Cle4

Approved:

 

7

4

(

2

7

(date)

 

 

A, Mayor

TODD

Vetoed:

(date)

 

TODD GLORIA, Mayor
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JUL 1 1 2023 , 

by the following vote:

Pa

ss

ed

 b

y t

he

 C

ou

nc

il 

of

 Th

e 

Ci

ty

 o

f S

an

 D

ieg

o 

on

Co

un

cil

m

em

be

rs

 

Yeas

Joe LaCava

Jen

nif

er 

Ca

mp

be

ll 0

Ste

ph

en 

Wh

itbu

rn

Mon

ica M

ontg

ome

ry S

tepp

e

Marni von Wilpert

Kent Lee

Ra

ul A

. C

am

pil

lo

Ø

Vivi

an M

ore

no 

ì

Sea

n E

lo-R

iver

a 

N

ay

s

Not Present

Recused

JUL 1 4 2023

Date o

f final

 passa

ge

AU

THE

NT

ICA

TED

 BY

:

TODD

 GLO

RIA

Mayo

r o

f The 

City 

of Sa

n Die

go, C

alifor

nia

.

(Seal)

DIANA 1.5. FUENTES

City

 Clerk

 of T

he Cit

y o

f S

an D

iego

, Cali

fornia

.

By 

A

À

Úl

t

l 

.D

e

y

1 HER

EBY

 CERT

IFY tha

t the

 fore

going

 ord

inanc

e was

 not

 final

ly pa

ssed 

until

 twelve

 calen

dar

day

s ha

d e

laps

ed b

etw

een 

the

 day 

of it

s int

rodu

ctio

n a

nd t

he

 day 

of

 its f

inal

 pa

ssag

e, to 

wit

, on

JUL 1 4 2023

JUN 27 2023 , and on

1 FURT

HER 

CERT

IFY tha

t sai

d ord

inan

ce wa

s rea

d in f

ull pri

orto 

passa

ge or

tha

t

 

such

read

ing w

as d

ispe

nsed

 wit

h by

 a vo

te of

 five m

emb

ers o

f the

 Cou

ncil,

 and

 that 

a w

ritte

n c

opy o

f

the 

ordi

nanc

e wa

s ma

de a

vaila

ble

 to e

ach 

mem

ber o

f the 

Cou

ncil

 and

 the

 pub

lic pri

or to

 the 

day

of its

 pas

sage

.

(Seal)

DIAN

AJ.S

.

 FU

ENTES

City

 Cler

k of T

he Cit

y of 

Sari 

Diego

, C

alifo

rnia.

 

\

A

j

ý

ú

l

 Ú

 

l

u

A

L

 

,»

Offic

e of 

the

 City

 Clerk

, San

 Die

go, C

alifo

rnia

2

1

6

9

Or

din

an

ce 

Nu

m

be

r 0

-


