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RESOLUTION NUMBER R-
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DATE OF FINAL PASSAGE

 DEC 09.2024

A RESOLUTION OF THE COUNCIL OF THE CITY OF

SAN DIEGO ADOPTING AN AMENDED CONFLICT OF

INTEREST CODE FOR THE HUMAN RESOURCES

DEPARTMENT.

R

EC

ITA

LS

The Council of the City of San Diego (Council) adopts this Resolution based on the following:

A. Cali fornia Government Code (Government Code) sections 87300 and 87302

require local agencies to adopt conflict of interest codes designating positions that involve the

making. or participation in making: of decisions which may foreseeably have a material effect on

an individals nancial interests, ancd for each position, the financial interests which are

reportable.

B. Iii compliance with Government Code section 87306.5. the City of San Diego

(City) is conducting a required City-wide biennial review ofall conflict of interest codes for

which the Concil serves as the code-reviewing body.

C. By San Diego Resolution R-315625 (Jun. 11.2024), the Council directed every

City departent, agency. board. and comissio for which the Council serves as code-reviewing

body to make biennial reports and to update their con flit of interest codes, as necessary.

D. As the City's code-reviewing body, the Council finds it in the public interest to

adopt the standard conflict of interest code promulgated by the Cali fornia Fair Political Practices

Commission (FPPC) in Regulation 18730, and hereby declares its intention to incorporate by

reference the terms of FPPC Reglation 18730, and any amendments to thatreglation adopted

by the FPPC. as part of each conflict of interest code for which the Concil has responsibility.
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E. By Resolution No. R-314494 (Dec. 6,2022), the Council app

roved an amended

Conflict of Interest Code for the Human Resource

s Department.

F. The Human Resources Department now seeks to amend its conflict of interest

code to delete positions, add new positions, and revise the duties and titles of existing positions,

all as detailed in Appendix A.

G. The Office of the City Attorney prepared this Resolution based on the informatioi

provided by City staff. with the understanding that this information is complete and accurate.

H. Government Code section 87303 provides that when a proposed conflict of

interest code or amendment is approved by the code-reviewing body, it shall be deemed adopted

and, accordingly, this Resolution is not subject to veto by the Mayor.

ACTION ITEMS

Be it resolved by the Council of the City of San Diego:

1. The Council adopts the Conflict of Interest Code for the Human Resources

Department. consisting of standard language in title 2, section 18730 of the California Code of

Regulations. and any amendments to that regulation adopted by the Fair Political Practices

Commission, with Appendix A identifying the designated positions and their duties, and

Appendix B identifying the applicable discosure categories.

2. A copy of Appendix A and Appendix B to the Conlict of Interest Code for the

Human Resources Department, as adopted. will be placed on file in the Office of the City Clerk

as Document No. RR-
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3. The persons whose positions are designated in the Conlict of Interest Code for

the Human Resources Department shall file their statements of economic interest with the City

Clerk in compliance with the schedule set forth in Government Code section 87302(b) and Fair
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HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Position

Human Resources

Director

Description 

Category

Oversee professional staff responsible for providing City- 

1

wide human resources services, training, labor/management

guidance, volunteer coordination, ADA employment 

/ hiring

compliance, and unclassified hiring. Represent the City in all

labor contract negotiations, administration of labor

agreements, and resolutions of employee and union

grievances and appeal. Responsible for the department's

budget, establishing policies and procedures relating to all

human resources matters.

Assistant Director

Supervises professional staff related to human resources, 

1

labor and employment matters. Represents the City in all

formal labor contract negotiations and administration of

labor agreements, meet and confers, and resolut

ion of

employee and union grievances and appeals. Provides day to

day guidance to all City departments regarding all human

resources issues, labor/management guidance, including

MOU interpretation, training, unclassified hiring assistance,

property right discipline, and employee relations issues.

Oversees the review and approval of contracting out review

requests related to services from a labor relations

perspective to ensure compliance with the Meyers-M

ilias-

Brown Act. Manages review and implementation of all City

Administrative Regulations and oversees special projects

regarding human resources, labor, and employment matters

Deputy Director

Supervises day to day operations of professional responsible 

1

for providing City-wide human resources services, training,

labor/management guidance, volunteer coordination, ADA

employment / hiring compliance, and unclassified hiring.

Represents the City in all labor contract negotiations and

administraton of labor agreements, and resolutions of

employee and union grievances and appeals. Oversees day

to day guidance to all City departments regarding all human

resources issues, including MOU interpretation, property

right discipline, and employee relation issues.



HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Supervsing Human

Resources Officer

Supervises professional staff related to human resources, 

1

labor and employment matters. Represents the City in all

formal labor contract negotiations and administration of

labor agreements, meet and confers, and resolut

ion of

employee and union grievances and appeals. Provides day to

day guidance to all City departments regarding all human

resources issues, labor/management guidance, including

MOU interpretation, training, undassified hiring assistance,

property right discipline, and employee relations issues.

Senior Human

Resources Officer

Represents the City in all labor relations matters, including 

2

formal negotiations and administration of labor agreements,

policies and procedures, and resolution of employee and

union grievances and appeals. Provides city-wide human

resources services, day to day guidance to all City

departments regarding all human resources issues,

labor/management guidance including MOU interpretation,

training, unclassified hiring assistance, property right

discipline, and employee relations issues.

Human Resources

Officer

Assists in representing the City in all labor relations matters, 

2

including formal negotiations and administration of labor

agreements, policies and procedures, and resolution of

employee and union grievances and appeals. Assists in

providing city-wide human resources services, day to day

guidance to all City departments regarding all human

resources issues, labor/management guidance including

MOU interpretation, training, unclassified híring assistance,

property right discipline, and employee relations issues.



HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Integrated Disability

Program Coordinator

People and

Organization

Development

Program Coordinator

Provides po

licy guidance

 and managem

ent of City-wide 

2

reasonable accommodation matters including hearings and

administration of policies and procedures. Conduc

ts

interactive processes to determine appropriate employee

and depa

rtments n

eeds fo

r ADA complianc

e. Makes

recommendations on equipment sources

 and other

technologies associated with making or assessing potential

accommodations.

Provides policy guidance,

 development, and management 

2

of the C

itywide training efforts. T

he position ove

rsees an

d

coordnates city-wide committees and academies, makes

recommendations on software and programs needed to

fulfill training needs, as well as, determines and coordinates

Citywide Training needs.



HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Human Resource Contracting Represents the City in labor relations matters, including intake, review and

Out Program Coordinator

 

approval of Human Resources Contracting Out Review Requests.

Human Resources

 

Responsible for managing the City's Administrative Regulations, providing

Administration/Special Projects guidance and direction on changes and/or procedures o

n existing and new

Program Coordinator

 

Administrative Regulations, manage the City's Rewards and Recognition

Program, evaluating and making decision on program

recommendations. Administration of the Medical Leave Sharing Plan and

Catastrophic Leave Plan program, and administration of classified employee past

due performance evaluation request. Represents the City in formal negotiations

on any of the above subjects and provides day to day guidance on these

subjects. Assists with Unclassified position recruitments, performs background

checks, and prepares offer letters.



HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Associate Human

Res

ou

rce

s A

nal

yst

Provides city-wide human resources services, day to day 

2

guidance to all City dep

artments regarding al

l human

resource

s issues, 

labor/managem

ent guidance i

ncluding

MOU interpretation, training, unc

lassified hiring as

sistance,

property righ

t discipline, and employee relations issues.

Consultant/New

Position

Consultants and new positions 

shall be inc

luded in the li

st of 

3

designated employees and shall disclose pursuant to the broadest

disclosure 

category in 

this code as d

escribed in App

endix B.

Employee

 

The Employee En

gagement Program

 Coordinator p

osition 

2

Engage

ment Prog

ram

 

oversees all aspec

ts of the Citywide Employee Engage

ment

Coordinator

 

Program and Administrative Regula

tion 95.91, EMPLOYEE

REWARDS AND RECOGNITION PROGRAM. Acting

independently the position designs and execu

tes a

comprehensive Employee Engag

ement Strategy based on

industry best practices and employee da

ta. The position

develops

 effective strategies to incre

ase employee re

tention

and identifies w

ays to improve

 the o

verall em

ployee

experie

nce. The position manages ch

anges and improvements

to Administrative· Regulation 95.91 to aligns the program with

strategic chang

es while satisfying meet and confer obligation

with the City's Recognized Employee Organizations.

Volunteer a

nd Work

 

Position oversees al

l aspects the $18.5 Million dollar gra

nt 1

Readiness 

Prog

ram

 

awarded by the State of Califo

rnia. Deve

lops effective

Manager

 

strategies to create internship oppo

rtunities, recruit interns,

and work with community stakeholders to remove barrie

rs for

program participants. A significan

t level of independent

judgement, decison making, and polìtical awareness is

required for this position due to the community impact of the

program.

Recru

itment Prog

ram 

This pos

ition o

verse

es the

 recru

itment and sta

ffing n

eeds o

f 

2

Manager

 

the City of Sa

n Diego. 

This individual super

vises and works

collaboratively with other recruiters and directly engages with 40

diverse de

partments to attrac

t, assess, a

nd hire Uncl

assified top

talent. Create and execu

te innova

tive sourcing strategies to attract

a diverse pool of qualified candidates, including leveraging social

media, pro

fessional networks, job

 fairs, and other chan

nels.

Recru

itment Pro

gram 

This pos

ition works c

ollabo

ratively with othe

r recr

uiters a

nd 

2

Coordinator

 

directly engages

 with 40 diverse de

partments to attract, assess

,

and hire Unclassified top talent. Create an

d execute 

innovative

sourcing strategies to attract a diverse poo

l of qualified

candidates, inclu

ding lever

aging soc

ial media, profess

ional

networks, job fairs, and other channels.



HUMAN RESOURCES DEPARTMENT CONFLICT OF INTEREST CODE

APPENDIX A

DESIGNATED POSITIONS, DUTIES, AND CATEGORIES

Veteran Engagement

 

This position will serve as an internal and external liaison to San 2

Program Coordinator

 

Diego's miltary and veteran communities. Internally, this

position will support veteran employees and military spouses;

externally, it will liaison to the local military community and lead

recruitment of transitioning military personnel to the City

workforce. The Program Coordinator will work closely with the

Mayor's Community Engagement team, and Government Affairs

and Personnel departments.

People and

 

Provides policy guidance, development, and management of 2

Organization

 

the Citywide training efforts. The position oversees and

Development Program 

coordinates city-wide com

mittees an

d academies, makes

Manager

 

recommendations on software and programs needed to fulfill

training needs, as well as, determines and coordinates Citywide

Training needs.

Volunteer and Work

Readiness Program

Coordinator

The position oversees a program which seeks to attract, 2

employ, and empower the next generation of public servants

through a robust youth internship and jobs program and

develop volunteer opportunities to assist City programs.

Employee

 

The Compensation Manager plans, develops, and implements 1

Compensation Program

 new and revised compensation program

s, policies, and

Manager

 

procedures to align with the City's goals and compensation

philosophy. This position is also responsible for ensuring that the

City's compensation programs are consistently administered in

compliance with internal policies and government regulations.

People Analytics and

 

The Human Resources (HR) People Analytics team enables City 2

Process Improvement leaders to develop data-driven insights to inform talent decisions,

Program Manager

 

improve workforce processes and promote a positive employee

experience through the collection and application of talent data.

The People Analytics Manager partners with departments to

identify, lead, and contribute to people, process, and technology

projects. The position utilizes Lean methodologies, project

management best practices, analytics, functional knowledge, and

business acumen to improve critical workforce and business

outcomes.



HUMAN RESOURCES DEPARTMENT

CONFLICT OF INTEREST CODE

APPENDIX B DISCLOSURE

CATEGORIES

CATEGORY

 DESCRIPTION

1 

Investments and busines

s positions in an

y firm or busines

s entity located in or

doing business with the City of San Diego.

Income and gifts from sources loc

ated in or do

ing business with the City 

of San

Diego.

Interest in real property located in the City of San Diego, inc

luding pro

perty

located within a two-mile radius of any p

roperty owned or used by the City.

2 

Investments and business positions in an

y firm or busine

ss entity 

that

supplies goods or services to the City, that is a tenant of the City, that is an

adverse par

ty to the City in a leg

al proceeding, or i

s granted au

thority by 

the

City to use City facilities.

Income and gifts from any person or business entity tha

t supplies goods or

services to the City, who is a tenant of the City, who is an adverse par

ty to the

City in a lega

l proceeding, or who is granted authority

 by the 

City to 

use City

facilities.

Interest in rea

l property located in the City of San Diego, inc

luding pro

pert:y

located within a two-mile radius of any pro

perty owned or used by the City.

3 Consultants and new positions shall be included in the l

ist of des

ignated

employees an

d shall disclose pur

suant to the broa

dest disclosure ca

tegory 

in

this code subject to the following limitations:

The Departm

ent Director or Deputy Director may determine in w

riting that a

particular consultant or new position, although a "de

signated position,

" is hired

to perform

 a range o

f duties that is limited in scop

e and thus is not required to

fully comply with the disclosure requirements ín this section. Such written

determination shall incl

ude a des

cription of the consu

ltant's or new

 position's

duties and, based upon that description, a statement of the e

xten

t of disclosure

requirements. The Dep

artment Director's or De

puty Director's de

termination is a

public record

 and shall be

 retained for public in

spection in 

the same manner

and location as this Conflict of Interest Code.



Pass

ed by

 the

 Cou

ncil of Th

e City 

of San

 Diego

 on

 

DEC 0 9 2024 ,

 

by the fo

llowing vo

te:

Councilmembers

 Yeas

 

Nays

 Not Present

 Recused

joe acava 

. 

El 

I 

LI

Jennifer Campbell

·1_1

  

Step

he

n 

W

hitb

ur

n 

 

0

Henr

y L. Fos

ter 111

Marni vo

n W

ilper

t 

l 

Kent Lee    

Rau

l A. Cam

pillo 

 

 

 

Vivian Moreno 

 

l 

El 

0

Sean Elo-Rivera 1   U

Date of final passage

 

DEC 09 2024

(Plea

se no

te: When

 a re

solution

.is ap

prove

d by the

 Mayo

r, the

 date o

f fi

nal pa

ssage 

is th

e

date th

e ap

prov

ed res

olution was re

turne

d to the

 Office o

f the

 City Clerk

.)

AUTHENTICATED BY:
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