EXECUTIVE SUMMARY SHEET

CITY OF SAN DIEGO
DATE ISSUED: September 25, 2009
ATTENTION: Natural Resources & Culture Committee

Agenda of October 7, 2609
ORIGINATING DEPARTMENT: Public Utilities

SUBJECT: Second Amendment to Facility Franchise Agreement
Between the City and San Diego Landfill Systems, Inc.

COUNTIL DISTRICTS: City-wide

STAFF CONTACT: Christopher McKinney (858) 292-6447

REQUESTED ACTION:

1. Adopt an Ordinance approving the Second Amendment to the Facility Franchise
Agreement between the City of San Diego and the San Diego Landfill Systems, Inc.

2. Authorize a FY 2010 expenditure of $1,725,000 from Wastewater Fund 700001 for
payment for the beneficial use and hauling of biosolids.

3. Authorize purchase authority, subject to the terms and conditions of the Second
Amendment for the next five fiscal years through FY2015, provided the Comptroller
certifies appropriations are available for this purpose.

STAFF RECOMMENDATION: Adopt the Ordinance.

EXECUTIVE SUMMARY:

In June 1999, the City and San Diego Landfill Systems, Inc. (SDLS) entered into a Facility
Franchise Agreement for the Miramar Landfill, City Ordinance No. 00-1 8668. Section 4 of that
agreement provided for a five-year period in which SDLS would collect, transport, and dispose
of biosolids processed at the Metropolitan Biosolids Center (MBC). Prior to the end of the first
five-year period in February 2005, the City and SDLS exercised their option in the Agreement
and negotiated a five-year extension which will expire on February 28, 2010.

The City and SDLS have negotiated another extension to the Agreement for a second five-year
term (the Second Amendment), beginning March 1, 2010, that provides for 100% beneficial use
of biosolids. Presently, SDLS is beneficially using 98% of the biosolids. If the Amendment 1s
approved, SDLS will continue to use land application and alternate daily landfill cover as its
approved methods of beneficial biosolids use. If, in the future, alternative methods of beneficial
use are identified, prior approval of the City shall be required before such methods or sites can be
used by SDLS. The City has reserved the right to pursue its own alternatives if such alternatives
afford the City additional benefits in the use of biosolids.

Along with increasing the term of the contract by another five years, it is requested that Council
authorize $1,725,000 within FY 2010 (approximately 1/3 of the annual cost of $5,160,000, based
on estimated 120,000 tons at current $42.98/ton). The Second Amendment does not directly
change the current cost of the ongoing collection, transport, and beneficial use of biosolids.
However, the cost will potentially escalate in subsequent fiscal years through FY 201 5 per the
terms and conditions of the Franchise Agreement. The Agreement uses the U.S. Department of
Labor, Bureau of Labor Statistics Consumer Price Index-All Urban Consumers for Los Angeles-



Riverside-Orange Counties. For the First Amendment in FY 2005, the price was $37.11/ton.
After five years of applying these CPI adjustments, the FY 2010 price is $42.98 per ton. The
price in FY 2010 was compared to rates paid by other regional agencies for biosolids disposal
and was determined to be competitive.

EQUAL OPPORTUNITY CONTRACTING:
The Work Force Report has been submitted by San Diego Landfill Systems, Inc. Staff will
monitor plan and adherence to Non Discrimination Ordinance.

FISCAL CONSIDERATIONS:
The entire expense will use current and future appropriations from the Metropolitan Wastewater
Fund 700001 (the OneSD equivalent of former Fund 41508).

PREVIOUS COUNCIL/COMMITTEE ACTION: None.

COMMUNITY PARTICIPATION AND PUBLIC OUTREACH EFFORTS:

None; no change or impact anticipated to communities and the public for continuing current
service level. This project was reviewed and approved by the Metro Technical Advisory
Committee on September 16, 2009, and the Metro Commission on October 1, 2009.

KEY STAKEHOLDERS:

The near-daily collection, transport and beneficial use of treated biosolids are necessary for the
1.8 million customers of the Metropolitan Wastewater System. The Second Amendment allows
the current franchised provider to continue uninterrupted quality services for another five years.

Ann Sasaki
Assistant Public Utilities Director Director of Public Utilities




Send form to: CITY OF SAN DIEGO
Living Wage Program
202 C Street, Mail Station 9A

San Diego, CA 92101
FAX 619/533-3240

LIVING WAGE ORDINANCE
CERTIFICATION OF COMPLIANCE

R 1 ~ COMPANY INFORMATION
Company Name: 6&4'3\%0 Lbﬂmaw 4\-\-.-1-%<
Company Address: &st4 Masr Buap. Sauree. | Ca 2o

Company Contact Name: N 2. Moske _ Contact Phone:el9]449 -o2L
CONTRACT lNFORMATiON e

ContractNumber (nc no number, state locaton) \:b.aum..{ Ceaed e Age, _ Start Date: 3)iio
Contract Amount: /’B\o‘%‘:—mﬁ - ger. A2 (M)  EndDate: 3 ] 1) 5

uose/erviceProvided:

» _ TERMS OF COMPL!ANCE

A contractor or subcontractor worktng on or under the authorlty of an agreement subject to the lemg Wage Ordinance (LWO) must comply
with all applicable provisions of the LWO unless spegifically approved for an exemption. The basic requirements of the LWQO obligate
contractors and subcontractors to:

{a) Pay covered emp"ioyees a wage no less than the minimum initial compensation of $11.00 per hour (adjusted annﬂany on July 1),

(b) Provide covered employees a health benefit of $2.20 per hour (adjusted annually on July 1) or, if any lesser amount is applied toward
a heaith plan, add this difference to the hourly wage rate as cash payment.

(c) Provide a minimum of 10 compensated days off per year for vacation, sick leave, or other personal need at the employee's request
and provide 10 additional uncompensated days off for personal or family illness when accrued compensated days off have been used.

(d) Inform all covered employees of their possible right to Federal Earned Income Tax Credit within 30 days of contract start.
(e) Permit access for authorized City representatives to work sites and relevant records to review compliance with the LWO.
{f) Prohibit retaliation against any employee who alleges non-compliance with the requirements of the LWO.

If a subcontractor fails to submit this completed form, the prime contractor may be found in violation of the LWO for failure fo ensure its
subcontractor's compliance, This may resultin a wﬁhhold of payments or termination of the agreement

:CONTRACTOR CERTIF ICATION

certifies under penalty of perjury under laws of the State of California to comply with the reqmrements of

Name of Signatory Title of Signatory
&a,,'? Vo S/is|o9
Signature B Date

~ FOROFFICIAL CITY USE ONLY

Date of Receipt: LWO Analyst: Contract Number.

07.01.2009



- LIVING WAGE ORDINANCE

__NOTICE TO EMPLOYEES _

This employer is a contractor with the City of San Diego. This
contract is subject fo the Living Wage Ordinance. You must be
paid “a living wage” for any hours you waork on this contract.

~ THESE ARE YOUR RIGHTS...

MINIMUM HOURLY PAY;

e $11.00/hour plus at least $2.20/hour in health benefits
OR

e $13.20/hour without health beneﬁts

+ if health benefits cost less than $2.20/hour, the difference is
added to the hourly wage.

« Rates are adjusted annually, current rates are effective until
June 30, 2010.
MINIMUM DAYS OFF PER YEAR:

e 10 paid days for vacation, sick leave, or other pefsonal need
AND

» 10 unpaid days for personal or family iliness.
+ Days off are in addition to paid holidays.
+ Days off are pro-rated based on hours worked at the living
wage rate.
RETALIATION IS PROHIBITED:

e Employers may not fire, reduce pay or discriminate against a
worker for filing a complaint.

FOR MORE INFORMATION

For more information or to obtain a complaint form if you beheve
your rights are heing violated, please contact:

City of San Diego
LIVING WAGE PROGRAM
202 C Street, Mail Station 9A
San Diego, CA 92101
619/236-6682

ORDENANZA DEL SUELDO DIGNO

AVISO PARAEMPLEADOS

Este empleador es contratista de la Ciudad de San Diego. Este
contrato esta subjeto a la Ordenanza del Sueldo Digno. Usted
debe ser pagado “un sueldo digno” por cada hora trabajada bajo
este confrato.

__ESTOS SON SUSDERECH0S...
COMPENSACIGN MINIMA POR HORA:

e $11.00/hora més un minimo de $2.20/hora de prestaciones
médicas Q

e $13.20/hora sin prestaciones médicas.

« Si las prestaciones médicas cuestan menos de $2.20/hora,
la diferencia es afiadida al salario.

-+ Ef sueldo se ajusta anuaimente; el sueldo actual tiene
vigencia hasta Junio 30, 2010.
DIAS LIBRES, AL MINIMO, POR ANO:

e 10 dias pagados de vacaciones, enfermedad, o razones
personales Y

o 10 dias sin pagar por enfermedad personal o familiar.
+ Dias libres son adicionales a los dias festivos.
» Dias libres son ajustados por horas trabajadas al sueldo
digno.
SE PROHIBE CUALQUIER TIPO DE REPRESALIA:

@ | os empleadores no pueden despedir, reducir la paga, ni
discriminar contra un {rabajador por presenter una queja.

PARA MAS INFORMACION

Para méas informacion o para obtener un formulario de quejas Si usted
considera que sus derechos han sido violados, por favor llame;

07.01.09




City of San Diego

EQUAL OPPORTUNITY CONTRACTING (EOC)
1200 Third Avenue < Suite 200 = San Diego, CA 92101
Phone: (619) 236-6000 ¢ Fax: (619) 235-5209

WORK FORCE REPORT

The objective of the Equal Employment Opportunity Outreach Program, San Diego Municipal Code Sections 22.3501 through 22.3517,
is to ensure that contractors doing business with the City, or receiving funds from the City, do not engage in unlawful discriminatory
employment practices prohibited by State and Federal law. Such employment practices include, but are not limited to unlawful
discriminatjon in the following: employment, promotion or upgrading, demotion.or transfer, recruitment or recruitment advertising,
layoff or termination, rate of pay or other forms of compensation, and selection for training, including apprenticeship. Contractors are
required to provide a completed Work Force Report (WFR). :

NO OTHER FORMS WILL BE ACCEPTED
CONTRACTOR IDENTIFICATION

Type of Contractor: U Construction I Vendor/Supplier O Financial Institution I Lessee/Lessor
1 Consultant 71 Grant Recipient U Insurance Company B Other
Name of Company: Republic Services
ADA/DBA: Allied Waste Industries
Address (Corporate Headquarters, where applicable): _ 18500 North Allied Way
City:__Phoenix County: __Maricopa State: _Arizona Zip. 84054
Telephone Number: (480) 627- 2700 | Fax Number: ( )

Name of Company CEO: __James O’Connor

Address(es), phone and fax number(s) of company facilities located in San Diego County (if different from above):
Address: 8514 Mast Blvd.

City:_Santee County: __San Diego State: California Zip. 92071
Telephone Number: (619) 449-4053 Fax Number: (619 ) 449-1050
Type of Business: Landfill Type of License:

The Company has appointed: _Alexander “Skip” U/ Director- Employment Practices

As its Equal Employment Opportunity Officer (EEOO). The EEOQ has been given authority to establish, disseminate and enforce equal
employment and affirmative action policies of this company. The EEOO may be contacted at:
Address: Republic Services 18500 Narth Allied Way Phoenix, AZ 85054

Telephone Number: (480)_627-2335 Fax Number: (430 )_627-7071

™ Branch Work Force *
[0 Managing Office Work Force

Check the box above that applies to this WFR,
*Submit a separate Work Force Report for all participating branches. Combine WFRs if more than one branch per county.

I, the undersigned representative of _Republic Services

(Firm Name)
San Diego , California hereby certify that information provided
(County) (State) S ,
herein is true a his document was executed on this 14 day of %?’W , 20092
‘&E}v . V‘\p\&z

(Authorized Signature) (Print Authorized Signature Name)

T

T T SRR e T

EQC Work Foree Instructions (rev. 12/04) fofa Attachment AA



WORK FORCE REPORT - Page2

DATE:_9/14/09

‘NAME OF FIRM:_Republic Services

OFFICE(S) or BRANCH(ES):_Otay Landfill

COUNTY: SanDiego

INSTRUCTIONS: For each occupational category, indicate number of males and females in every ethnic group. Total columns in row
provided. Sum of all totals should be equal to your total work force. Include all those employed by your company on either a full or part-

ey
)
(3)
)

Black, African-American

Asian, Pacific Islander
American Indian, Eskimo

Hispanic, Latino, Mexican-American, Puerto Rican

time basis. The following groups are to be included in ethnic categories listed in columns below:

)
(6)
M

Filipino
White, Caucasian
Other ethnicity; not falling into other groups

ADMINISTRATION
OCCUPATIONAL CATEGORY

Management & Financial

Professional

A&E, Science, Computer

Technical

Sales

Administrative Support

Services

Crafts

Operative Workers

Transportation

Laborers*

*Construction laborers and other field employee

S are not ¢

o be included on this page

Totals Each Column

Grand Total All Employees

29

Indicate by Gender and Bthnicity the Number of Above Employees

Who Are Disabled:

Disabled

£ 1
i 1
i i

Non-Profit Organizations Only:

Board of Directors

Volunteers

Artists

. EOC Work Force Instructions (rev.

12/04)

1of3 Attachment AA



WORK FORCE REPORT - Page 2
fNAME OF FIRM _Republic Services

OFFICE(S) or BRANCH(ES):_Sycamore Landfill

DATE: _9/14/09
COUNTY: San Diego

INSTRUCTIONS: For each occupational category, indicate number of males and females in every ethnic group. Total columns in row
provided. Sum of all totals should be equal to your total work force. Include all those employed by your company on either a full or part-
time basis. The following groups are to be included in ethnic categories listed in columns below:

(1) Black, African-American (5) Filipino
(2) Hispanic, Latino, Mexican-American, Puerto Rican (6) White, Caucasian
(3) Asian, Pacific Islander (7)  Other ethnicity; not falling into other groups

(4) American Indian, Eskimo

ADMINISTRATION
OCCUPATIONAL CATEGORY

Management & Financial

Professional

A&E, Science, Computer

Technical

Sales

Administrative Support

Services

Crafts

Operative Workers 1

Transportation

(%)

Laborers* 1

3

*Construction Jaborers and other field employees are not to be included on this page

Totals Each Column 2

0]
w
BN
1\
=
[\

Grand Total All Employees 31

Indicate by Gender and Ethnicity the Nuraber of Above Employees Who Are Disabled:

Disabled

1
'
1

!
!
|
N

Non-Profit Organizations Only:

Board of Directors

Volunteers

Artists

EOC Work Force Instructions (rev.

12/04)

20f3

Attachment AA



