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RESOLUTION NUMBER R 314131

DATE OF FINAL PASSAGE

 

MAY 3 1 2022

A RESOLUTION OF THE COUNCIL OF THE CITY OF

SAN DIEGO IN ACCORDANCE WITH THE FISCAL

YEAR 2023 SALARY ORDINANCE, APPROVING THE JOB

CLASSIFICATIONS IN THE CITY OF SAN DIEGO THAT

ARE ELIGIBLE FOR OVERTIME COMPENSATION FOR

FISCAL YEAR 2023.

WHEREAS, this Resolution is intended to be consistent with the overtime provisions set

forth in the Fiscal Year 2023 Salary Ordinance adopted by the San Diego City Council (Council)

on April 26,2022 (O-21453); and

WHEREAS, as stated in Council Policy 300-02, adopted by San Diego Resolution

R-217487 (Jan. 12,1977) and amended by San Diego Resolution R-222521 (Jan

.

 2,1979), the

Council has recognized that it is necessary for the efficient and effective administration of the

City of San Diego (City)'s government to call upon employees to work beyond their normal

working hours in certain circumstances, with the need for overtime to be determined by the

Mayor or designee, or independent department directors, in accordance with controlling law; and

WHEREAS, the Council has established local overtime rules for certain employees, as

specified in Council Policy 300-02, Personnel Manual Index Code H-4, and memoranda of

understanding between the City and its recognized employee organizations approved by the

Council; and

WHEREAS, local overtime is City-authorized working time beyond an employee's

normally scheduled hours; under these local overtime rules, the City distinguishes between

"regular rate overtime," which is compensation for overtime worked at the employee's "base rate"

ofpay, and "premium rate overtime," which is compensation at one and one-half times the

employee's "base rate" of pay; and
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WHEREAS, in Garcia v. San Antonio Metropolitan Transit Authority, 469 U.S

.

 518

(1985), the United States Supreme Court concluded that the Fair Labor Standards Act (FLSA), at

29 U.S.C. §§ 201-219, which sets forth federal minimum wage and overtime provisions, is

applicable to states, cities, and local agencies, including the City; and

WHEREAS, the FLSA generally requires the City to pay those employees covered by the

FLSA with overtime pay for hours worked over 40 in a workweek, which is defined as any fixed

and regularly recurring period of 168 hours or seven consecutive 24-hour periods, at a rate of not

less than one and one-half times the regular rate of pay as that term is defined by the FLSA; and

WHEREAS, in accordance with the FLSA and its regulatory provisions promulgated by

the United States Department of Labor, certain employees are designated as exempt from

FLSA-required overtime pay, if they meet minimum requirements related to their primary job

duties and they are paid on a salary basis of not less than the minimum amounts as specified in

the regulations; and

WHEREAS, the present minimum salary level to designate an employee salaried and

exempt from the FLSA is $679.00 per week; and

WHEREAS, the Civil Service Commission (Commission) designates classifications in

the Classified Service that are covered by and exempt from local overtime rules and the FLSA;

these designations must be approved by the Council in accordance with San Diego Charter

sections 11.1 and 130 and Council Policy 300-02; and

WHEREAS, the Council wishes to approve the job classifications in the Classified

Service that are eligible for overtime compensation, in accordance with local rules and the FLSA

and related federal regulatory provisions; and
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WHEREAS, the Council also intends to ensure that the City complies with local rules

and the FLSA in compensating employees in the Unclassified Service; and

WHEREAS, under the City's rules, employees in the Unclassified Service are not eligible

for local overtime as long as they are paid on a regular, biweekly, salaried basis for one-half,

three-quarter, or full-time work; as set forth in the Fiscal Year 2023 Salary Ordinance, these

employees will be paid for absences of less than one day, with no deduction from the employee's

pay, leave credits, or other monetary amounts made to recover the cost of the absence, unless the

deduction is required by law; and

WHEREAS, under the City's rules, employees in the Unclassified Service are compensated

for overtime if they are designated to be paid on an hourly basis; and

WHEREAS, the FLSA, at 29 U.S.C. § 203(e)(2)(C), expressly excludes those City

employees, who are not subject to the City's civil service provisions, and who (1) hold City elective

office, (2) are selected by an elective officer to be a member of his or her personal staff, (3) are

appointed by a City elective officer to serve on a policymaking level, (4) serve as an immediate

advisor to an elective officer on constitutional or legal powers of the office, or (5) are employees in

the legislative branch or body of the City; and

WHEREAS, in accordance with this definition the Council acknowledges that the following

classifications are excluded from the FLSA and its regulatory provisions, including those defining

overtime eligibility, and are not entitled to overtime under any circumstances:

Assistant to Mayor (UC 2120)

Mayor Representative I UC 2165)

Principal Assistant to Mayor (UC 2174)

Mayor Representative II (UC 2178)
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Principal Assistant to City Attorney (UC 2182)

Council Representative I (UC 2211)

Council Representative II (UC 2212)

Council Representative II UC 2213)

Assistant Exec

utive Services

 Director (UC 2128)

Confidential Secret

ary to City Attorney (UC 2205)

Confidential Secretary to City Council (UC 2206)

Confidential Secretary to Mayor (UC 2208)

Council Committee Consultant (UC 2210)

Senior Council Committee Consultant (UC 2223); and

WHEREAS, the Council authorizes th

e Mayor, in consultation with the Personnel

 Director,

Comptroller, and

 City Attorney, to make any necessary

 adjustments to overtim

e calculations

 in

Fiscal Year 2023 to ensure compliance with the FLSA, including applicable regulations and case

law interpr

eting th

e statut

e; NOW

 THEREFORE,

BE IT RESOLVED, the Council approves the job classifications in the City's Classified

Service that a

re eligible for overtime compensation f

or Fiscal Year 2023, set forth in Personnel

Manual Ind

ex Code H-4, Addendu

m A: O

vertime Compensatio

n, and as Attachm

ent A to this

Resolution. The Council also 

authorizes ove

rtime compensation for

 employees in compliance

with the FLSA.

BE IT FURTHER RESOLVED, that the Council ackno

wledges that, un

der 29 U.S

.C

.

 § 203,

the following classific

ations are excl

uded from the FLSA and not entit

led to overtim

e under any

circumstances:
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Assistant to Mayor (UC 2120)

Mayor Representative I (UC 2165)

Principal Assistant to Mayor (UC 2174)

Mayor Representative II (UC 2178)

Principal Assistant to City Attorney (UC 2182)

Council Representative I (UC 2211)

Council Representative II (UC 2212)

Council Representative II (UC 2213)

Assistant Executive Services Director (UC 2128)

Confidential Secretary to City Attorney (UC 2205)

Confidential Secretary to City Council (UC 2206)

Confidential Secretary to Mayor (UC 2208)

Council Committee Consultant (UC 2210)

Senior Council Committee Consultant (UC 2223).

BE IT FURTHER RESOLVED, that the Council authorizes the Mayor, in consultation

with the Personnel Director, Comptroller, and City Attorney, to make any necessary adjustments

to overtime calculations in Fiscal Year 2023 to ensure compliance with the FLSA, including

applicable regulations and case law interpreting the statute.

APPROVED: MARA W. ELLIOTT, City Attorney

By /s/Thomas J. Brady

Thomas J. Brady

Deputy City Attorney

TJ

B:v

g

May 9,2022

Or.Dept: Human Resources

CC No. N/A

Doc. No.: 2974975
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I certify that the foreoin Resolution was passed by the Council of the City of San Diego, at this

meeting of

 

A

Y

 

 

4

 

2

0

2

2

ELIZABETH S. MALAND

City Clerk  

By

ÅA.

D,ep|ity lerk

5 S ZÝL

Approved:

(date)

V

   G .

 

Vetoed:

(date)

 

TODD GLORIA, Mayor
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PERSONNEL REGUIATIONS

City of San Diego

PERSONNEL MANUAL

Index Code: H -4

Pa

g

e

 1

 of

 2

0

ADDENDUM  OVERTIE COMPENSATION

GROUP A - Classes which are eligible for premium rate overtime.

Account Audit Clerk

Account Clerk

Accountant Trainee

Administrative Aide I

Administrative Aide II

Airport Operations Assistant

Apprentice

Aquatics Technician I

Aquatics Technician II

Assistant Fleet Technician

Assistant Laboratory Technician

Assistant Park Designer

Assistant Recreation Center Director

Assistant Reservoir Keeper

Asšistant Wastewater Plant Operator

AssistantWater Distribution Operator

Assistant Water Plant Operator

Auto Messenger I

Auto Messenger II

Auto Parts Stock Clerk

Benefits Representative I

Benefits Representative II

Biologist I

Boat Operator

Body and Fender Mechanic

Bookmobile Driver

Building Service Technician

Business Systems Aide

Buyer's Aide I

Buyer's Aide II

Cal-ID Technician

Carpenter

Cashier

Cement Finisher

Cement Gun Operator

CityAttorney Investigator

Claims Aide

Claims Clerk

Claims Representative I

Claims Representative II

Clerical Assistant I

Clerical Assistant II

Code Compliance Officer

Collections Investigator I
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PERSONNEL MANUAL

ADDENDUM  OVERTIME COMPENSATION

GROUP A (Continued)

Collections Investigator II

Collections Investigator Trainee

Combination Inspector I

Combination Inspector II

Communications Technician

Construction Estimator

Contracts Processing Clerk

Council Secretary

Court Support Clerk I

Court Support Clerk II

Crime Scene Specalist

Criminalist I

Custodian I

Custodian II

Custodian III

Custody Transport Officer

Customer Services Representative

Deputy City Clerk I

Develo

pment S

ervic

es Tec

hnirl

Dispatdher I

Dispatcher II

Disposal S

ite Represe

ntative

Dispute Resolution Officer

Document Examiner I

Document Examiner II

Document Examiner III

Drafting Aide

Editor/Proofreader

Electrical Inspector I

Electrical Inspector II

Electrician

Electronic Publishing Specialist

Electronics Technician

Engineering Trainee

Environmental Biologist I

Environmental Health Inspector I

Environm

ental Health Inspecto

r II

Equipment Operator I

Equipment Operator II

Equipment Operator III

Equipment Painter

Equ

ipm

ent 

Tec

hni

cian

 I

Equ

ipm

ent 

Tec

hnic

ian II

Equipment Technician III

Field Representative
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ADDENDUM  OVERTIE COMPENSATION

GROUP A (Continued)

Fire Dispatcher

Firearms Technician

Fleet Attendant

Fleet Team Leader

Fleet Technician

Forensic Alcohol Analyst

Generator Techncian

Geographic Information SystemsTechnician

Geeskeepe Golf Course Greenskeeper

Golf Operations Assistant

Grounds Maintenance Worker I

Grounds Maintenance Worker II

Grounds Maintenance Worker III

Hazardous Materials Inspector I

Hazardous Materials Inspector II

Hazardous Material/Pretreatment Trainee

Heavy Truck Driver I

HeavyTruckDriver II

Helicopter Mechanic

Housing Inspector I

Housing Inspector II

HVACR Technician

Hydrography Aide

Information Systems Technician

Instrumentation and Control Technician

Instrumentation and Control Technician Trainee

Irrigation Specialist

Junior Chemist

Junior Engineer - Civil

Junior Engineer - Electrical

Junior Engineer - Fire Protection

Junior Engineer - Mechanical

Junior Engineering Aide

Junior Planner

Junior Property Agent

Laboratory Assistant

Laboratory Technician

Laborer

Lake Aide I

Lake Aide II

Lake Ranger

Landfill Equipment Operator

Latent Print Examiner I

Iatent Print Examiner II
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GROUP A (Continued)

Latent Print Examiner III

Latent Print Examiner Aide

Lead Cemetery Grounds

keeper

Le

gal

 Se

cre

tar

y I

Leg

al 

Se

cre

tary

 II

Legislative Recorder I

Legislative Recorder II

Liability Claims Aide

Liability Claims Represen

tative I

Liability Claims Representative Il

Librarian I

Libray Assistant I

Library Assistant II

LibrayAssistant III

Library Technician

Lifeguard I

Lifeguard II

Lifeguard III

Life Safety Inspector I

Life Safety Inspector II

Light Equipment Operator

Locksmith

Machinist

Managem

ent Tr

ainee

Mari

ne

 Bi

olo

gis

t I

Marine Mechanic

Master Fleet Technician

Mechanical Inspector I

Mechanic

al Insp

ector II

Micrographics Clerk

Motive Service Technician

Motive Service Trainee

Motor Sweeper Operator

Nursery

 Garden

er

Word Process

ing Operato

r Ofice Suppo

rt Specia

list

Offset Press Operator

P

a

in

te

r

Paralegal

Param

edic II (

Terminal)

Parking Enforcement Officer I

Parking Enforcement Officer II

Parking

 Meter Tec

hnician

Patch

 Truck

 Opera

tor

Payroll Audit Specialist I
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E COM

PENSAT

ION

GROUP A (Continued)

Pay

roll

 Audit

 Spe

cial

ist I

I

Payroll Specialist I

Payroll Specialist II

Personnel Assistant I

Person

nel Ass

istant 

II

Pesticide Applicator

Plan Review Specialist I

Plan Review Specialist II

Plan Review Specialist III

Plan Review Specialist IV

Planning Technician I

Planning Technician II

Planning Technician III

Plant O

perator

 Traine

e

Plant

 Proc

ess Con

trol E

lectr

iclan

Plant

 Tech

nicia

n I

Plant 

Techn

ician II

Plant Technician III

Plasterer

Plumber

Police Code Compliance Officer

Police

 Dispat

cher

Police Investigative Service Officer I

Police Investigative Service Officer II

Police Lead Dispatcher

Police Property and Evidence Lead Specialist

Police Prop

erty and Evidenc

e Specialist

Police Records Clerk

Police Records Data Specialist

Police Serviœ Officer I

Police Servic

e Officer I

I

Polygrapher I

Polygrapher U

Poly

grap

her I

II

Pool Guard I

Pool

 Gua

rd II

Power Plant Operator

Power Plant Supervisor

Principal Backfl

ow and Cross Connec

tion Specialis

t

Principal B

ackflow and Cross

 Conne

ction Speci

alist S

upervis

or

Princ

ipal C

orros

ion Eng

ineerin

g Aide

Principal Drafting Aide

Prin

cipa

l En

gine

erín

gAide

Principal Paralegal
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GROUP A (Continued)

Principal Survey Aide

Principal Traffic Engineering Aide

Procurement Contracting Trainee

Programmer Analyst I

Public Information Clerk

Public Information Officer

Public Information Specialist

Public Servioe Career Trainee

Public Works Dispatcher

Publishing Specialist I

Publishing Specialist II

Pump Station Operations Supervisor

Pump Station Operator

Pump Station Operator Trainee

Pure Water Plant Operations Supervisor

Pure Water Plant Operator

Ranger/Diver I

Ranger/Diver II

Recreation Aide

Recreation Leader I

Recreation Leader II

Reservoir Keeper

Retirement Assistant

Roofer

Safety Representative I

Safety Representative II

Sanitation Driver I

Sanitation Driver Il

Sanitaton Driver III

Sanitation Driver Trainee

Security Representative I

Security Representative Il

Senior Account Audit Clerk

Senior Account Clerk

Senior Airport Operations Assistant

Senior Backflow and Cross Connection Specialist

Senior Boat Operator

Senior Cashier

Senior Corrosion Engineering Aide

Senior Drafting Aide

Senior Engineering Aide

Senior HVACR Technician

Senior Locksmith

Senior Offset Press Operator
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ADDENDUM A: OVERTIME COMPENSATION

GROUP A (Continued)

Senior ParkingMeter Technician

Senior Police Records Data Specialist

Senior Publishing Specialist

Senior Pure Water Plant Operator

Senior Stable Attendant

Senor Stadium Groundskeeper

Senior Survey Aide

Senior Victim Services Coordinator

SeniorWastewaterPlant Operator

Senior Water PIant Operator

Senior Zoning Investigator

Seven-GangMower Operator

Sewer Maintenance Equipment Operator

Sign Shop Supervisor

GigPaiersignshop Technidan

Special Events Traffic Controller I

Special Events Traffic Controller II

Stable Attendant

Stadium Groundskeeper

Stadium Maintenance Technician

Stock Clerk

Storekeeper I

Stores Operations Supervisor

Storm Water Environmental Specialist I

Storm Water Inspector I

Storm Water Inspector II

Structural Inspector I

Structural Inspector II

Student Engineer

Student Worker

Swimming Pool Manager 1

Swimming Pool Manager II

Swimming Pool Manager III

Tank Service Technician I

Tank Service Technician II

Test Administration Specialist

Test Monitor I

Test Monitor II

Therapeutic Recreation Leader

Traffic Signal Technician I

Traffic Signal Technician II

Traffic Striper Operator

Tree Maintenance Crewleader

Tree Trimmer
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GROUP A (Continued)

Utility Supervisor

Ut

ilit

y W

or

ker

 I

Utilit

y Worke

r II

Vehicle and Fuel Clerk

Victim Services Coordinator

Wastewater Opera

tions Super

visor

Waste

water 

Plan

t Op

erat

or

Wastew

ater P

retrea

tment In

spect

or I

Wastewater Pretre

atment Inspec

tor II

Water Distribu

tion Opera

tions 

Superv

isor

Water Distributi

on Operato

r

Water D

istribu

tion Opera

tor Train

ee

Water

 Ope

ratio

ns S

uper

visor

Water Plant 

Opera

tor

Water Systems District Manager

Water Sys

tems Techni

cian I

Water

 Syst

ems Tec

hnic

ian II

Water Syst

ems Techn

ician III

Water Syste

ms Techn

ician IV

Water Syst

ems Tech

nician

 Sup

erviso

r

Water Utility Superv

isor

Wate

r Uti

lity

 Work

er

Welder

Work Service Aide

Workers' Com

pensation Claims Aide

Worke

rs' Com

pens

ation

 Claim

s Rep

rese

ntativ

e I

Workers' Compensation Claims Representative II

Zon

ing

 Inv

est

iga

tor

 I

Zoning Investigator II
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GROUP B - Classes which are eligible for premium rateovertime.

Airport Manager

Aquatics Technician Supervisor

Area Refuse Collection Supervisor

Geeskeeper-Speer ssistant Gof Cours Superintendent

Building Services Supervisor

Building Supervisor

Carpenter Supervisor

Code Compliance Supervisor

Collections Investigator Supervisor

Communcations Technician Supervisor

Deputy City Clerk II

Development Project Manager I

Development Project Manager II

Development Project Manager III

Disposal Site Supervisor

District Refuse Collection Supervisor

Electrician Supervisor

Electronics Technician Supervisor

Equipment Repair Supervisor

Equipment Sèrvice Supervisor

Equipment Trainer

Executive Assistant

Fire DispatchAdministrator

Fire Dispatch Supervisor

Fleet Repair Supervisor

Golf Course Superintendent

Golf Operations Supervisor

Graphiè Designer

Graphic Design Supervisor

Grounds Maintenance Supervisor

Heating, Ventilating, and Air Conditioning Supervisor

Instrumentation and Control Supervisor

Lifeguard Sergeant

Metal Fabrication Services Supervisor

Metal Fabrication Supervisor

Motor Sweeper Supervisor

Multimedia Production Coordinator

Multimedia Production Specialist

Nursery Supervisor

Offset Press Supervisor

Painter Supervisor

Parking Enforcement Supervisor

Parking Meter Supervisor

Payroll Audit Supervisor
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ADDENDUM A OVERTIE COMPENSATION

GROUP B (Continued)

Payroll Supervisor

Pes

tic

ide

 Sup

ervi

sor

Phot

ogra

pher

Plan

t Mainte

nanc

e Coo

rdina

tor

Plant Process Control Supervisor

Plant Tec

hnician

 Supervis

or

Plumber Supervisor

Police Code Compliance Supervis

or

Police Dispatch Administrato

r

Police Dispatch Supervisor

Police Records Data Specialist

 Supervisor

Principal Clerk

Princip

al Cust

omer Service

s Represen

tative

Principal Le

gal Sec

retary

Principa

l Plan Review

 Speciali

st

Principal Plant Technician Supervisor

Principal Police Records Clerk

Principal Test Administration

 Specialist

Print Shop Supervisor

Police Propertyand Evidence Supervisor

Public Information Supervisor

Public Works Dispatch

 Superviso

r

Roofing Supervisor

Senior Accounts Payable Audit Clerk

Senior Be

nefits R

epresenta

tive

Senior Claims Representative

Senior Clerk/Typist

Senior Communications Technician

Senior

 Custo

mer Ser

vices Represe

ntativ

e

Senior Disposal Site Representative

Sen

ior 

Leg

al S

ecre

tary

Senior Legislative Recorder

Senio

r Liability Claim

s Represe

ntat

ive

Senior Library Technician

Senior Paralegal

Senior Park

ing Enforcement Supervi

sor

Senior Plant Technician Supervisor

Senior Police Records lerk

Senior Power Plant Supervisor

Senior 

Pure Water Pl

ant Op

eration

s Super

visor

Senio

r Test 

Administr

ation Specia

list

Senior Utility Supervisor

Senio

r Wastewater Op

eratio

ns Sup

erviso

r

Senior

Water Distribu

tion Oper

ations Sup

ervisor
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GROUP B (Continued)

Senior Water Operations Supervisor

Senior Water Utity Supervisor

Senior Workers' Compensation Claims Representative

Special Events Traffic Control Supervisor

Stadium Maintenance Supervisor

Storekeeper n

Storekeeper III

Supervising Cal-ID Technician

Supervising Crime Scene Specialist

Supervising Custodian

Supervising Disposal SiteRepresentative

Supervising Field Representative

Supervising Latent Print Examiner

Supervising Meter Reader

Supevising Plan Review Specialist

Traffic Signal Supervisor

Tree Maintenance Supervisor

Warehouse Manager
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GROU

P C - Clas

ses which
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 eligible

 for 
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e.

Acountant I

Accountant II

Accountant III

Agric

ultu

ral L

ease

 Manag

er

Airport N

oise Abatement Officer

Aquatics 

Recreation

 Specialis

t

Area Manager I

Area Manag

er II

Arts Manag

ement A

ssist

ant

Arts

 Manag

ement A

ssoc

iate

Assistant Chemist

Assistant Cu

stomer Services Supervi

sor

Assis

tant D

isput

e Resolu

tion Office

r

Assistant Economist

Assistan

t Engine

er - Civil

Assis

tant

 Engi

neer

 - Co

rrosio

n

Assis

tant E

ngin

eer -

 Ele

ctrica

l

Ass

ista

nt E

ngin

eer -

 Fire

 Pro

tect

ion

Ass

ista

nt E

ngin

eer 

- M

ech

anic

al

Assi

stan

t En

gine

er - 

Traf

fic

Assi

stan

t Fa

cilit

y Manag

er

Assistant 

Managem

ent Analyst

Assistant Planner

Assista

nt Pro

curem

ent Con

tractin

g Officer

Assista

nt Prop

erty Agent

Ass

ista

nt Rate

 An

aly

st

Assistant Trainer

Associate Chemist

Asso

ciate

 Communica

tions

 Engin

eer

Associate Economist

Associa

te Engin

eer - Civil

Associ

ate Engi

neer 

- Cont

rol Sys

tems

Asso

ciate

 Eng

inee

r - C

orros

ion

Asso

ciate

 Eng

inee

r - El

ectr

ical

Assoc

iate Eng

ineer 

- Fire

 Prot

ection

As

soc

iat

e E

ng

ine

er 

- M

ec

ha

nic

al

Ass

oci

ate

 En

gin

eer

 - 

Tra

ffic

Ass

oci

ate Mana

gem

ent

 An

aly

st

Associate Planner

Associ

ate Procu

rement Co

ntracti

ng Officer

Associate Property Agent

Biologist II

Bio

logi

st II

I

Build

ing Mainte

nance

 Supe

rvisor
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GROUP C (Continued)

Cemetery Manager

Community Development Specialist I

Community Development Specialist II

Community Development Specialist III

Criminalist II

Criminalist III

Customer Services Supervisor

Deputy NoiseAbatement Officer

District Manager

DNATechnicalManager

Economist

Emergency Services Coordinator

Environmental Biologist II

Environmental Blologist III

Environmental Health Coordinator

Environmental Health Manager

FEWD Manager

Fitness Specialist

Finance Analyst I

Finance Analyst II

Finance Analyst.III

Fleet Parts Buyer

Fleet Parts Buyer Supervisor

General Utility Supervisor

General Water Utility Supervisor

Golf Course Manager

Graphic Communications Manager

Grounds Maintenance Manager

Hazardous Materials Inspector III

HazardousMaterialsProgramManager

Horticulturist

Investigation SupportManager

Lakes Program Manager

Land Surveying Assistant

Land Surveying Associate

Librarian II

Librarian III

Librarian IV

Literacy Analyst

Literacy Tutor/Learner Coordinator

Marine Biologist II

Marine Biologist III

Marine Safety Lieutenant

Noise Abatement Officer

Park Designer



July 1,022

PERSONNEL REGUIAT

IONS

City of San Diego

PERSONNEL MANUAL

IndexCode:.H-4

Page 14 of 20

ADDENDUM A: OVERTIME COMPENSATION

GROUP C (Continued)

Park Ranger

Park Ranger Aide

Power Plan

t Superi

ntenden

t

Principal Ci

ty Attorney

 Investigat

or

Pri

nci

pal

 Ut

ilit

y Su

per

vis

or

Principal Water Resources Specialist

Princ

ipal W

ater U

tility

 Supe

rvisor

Procurement Specia

list (Term

inal)

Pro

gra

mmer An

alys

t II

Programmer Analyst III

Project Assistant

Project Officer I

Proje

ct Officer

 II

Property Agent

Public Works Superintendent

Public Works Supervisor

Pure Water Treatment Superintendent

Ranger/Diver Supervisor

Rate Analyst

Records Mngement Analyst

Recrea

tion Cen

ter D

irec

tor I

Recreatio

n Center

 Director II

Recreation

 Center Director III

Recr

eat

ion

 Spe

cial

ist

Recycling Specialist I

Recycling Specialist 1

Recycling Specialist III

Refuse Collection Manager (Deleted)

Reservoir aintenance Supervisor

Retir

ement

 Fin

anc

ial S

pec

ialis

t I

Retire

ment Fina

ncial 

Spec

ialist

 II

Retirement Financial Specialist III

Retirement Financial Specia

list Trainee

Safety and Training Manager

Safety Officer

Secu

rity Office

r

Se

nio

r B

iol

og

ist

Senio

r Buildi

ng Mainte

nance

 Supe

rvisor

Senior Chemist

Senior City Attorney Investigator

Senior Civil Engineer

Senior Code Compliance Superviso

r

Senor Combination Inspector

Senio

r Com

munica

tions

 Engi

neer
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GROUP C (Continued)

Senior Communications Technician Supervisor

Senor Control Systems Engineer

Senior Corrosion Specialist

Senior Disposal Site Supervisor

Senior Electrical Engineer

Senior Electrical Inspector

Senior Electrical Supervisor

Senior Engineer Fire Protection

Senior Engineering Geologist

Senior Housing Inspector

Senior Land Surveyor

Senior Life Safety Inspector

Senior Management Analyst

Senior Marine Biologist

Senior Mechanical Engineer

Senior Mechanical Inspector

Senior Park Ranger

Senior Plarmer

Senior Procurement Contracting Officer

Senior Police Property and Evidence Supervisor

Senior Public Information Officer

SentorReoordsManagementAnalyst

Senior Structural Inspector

Senior Systems Analyst

Senior Traffic Engineer

Stadium/Field M

anager

Stadium Turf Manager

Storm Water Compliance Manager

Storm Water Environmental Specialist II

StormWater Environmental Specialist III

Storm Water Inspector III

Structural Engineering Assistant

Structural Engineering Associate

Structural Engneering Senior

Supervising Academy Instructor

Supervising Aquatics Recreation Specialist

Supervising Criminalist

SupervisingHazardous Materials Inspector

Supervising Librarian

Supervising ProcurementContractingofficer

Supervising Property Agent

Supervising Public Information Officer

Supervising Recreation Specialist

Supervising Storm Water Inspector

Supervising Therapeutic Recreation Specialist
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P C (C

ont

inu

ed)

Sup

ervi

sing

Waste

wat

er Pr

etre

atm

entI

nsp

ecto

r

Thera

peut

ic Rec

reati

on Speci

alist

Trainer

Tra

inin

g S

upe

rvi

sor

Wastewater Pretr

eatment Ins

pect

or III

Wastew

ater Pre

trea

tment 

Prog

ramManag

er

Wastew

ater Tr

eatment Su

perint

enden

t

Water 

Produ

ction

 Supe

rinte

nden

t

Wate

r Re

sou

rce

s S

pec

iali

st

Water Utility Parts Buyer

Work

 Con

trol

 Mana

ger
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ADDENDUM

 

 OVERTIME COMPENSATION

GROUP D - Police classes which are eligible for premium rate overtime under specific

conditions.

Community Relations Assistant to the Police Chief K exem

ption)

Police Detective (7K exemption)

Police Officer I (

K exem

ption)

Police Officer II OK exemption)

Police Officer III (7K exemption)

Police Recruit (7K exemption)

Police Sergeant (7K exemption)
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ADDENDUM

  OVERTIM

E CO

PENS

ATIO

N

GROU

P E -Fire c

lasse

s which are e

ligible for

 prem

ium rate o

vert

ime und

ers

pecific

conditions.

Air Op

eratio

ns Ch

ief (7

K exem

ption

)

Assistant F

ire Marshal (7Kexemption)

Fire Batta

tion Chief (7K exemption)

Fire

 Cap

tain (7K

 exe

mption

)

Fire E

ngin

eer (

7K exem

ption

)

Fire Fighter I K exemption)

Fire Fighter II (7K exemption)

Fire Fighter I

II (kexemption)

Fire Helicopter

 Pilot (7K exemption)

Fire Preve

ntion Inspe

ctor I (7K exemption)

Fire Preven

tion Inspe

ctor II 

(7Kexemption)

Fire Preve

ntion Supe

rvisor 

(7K exemption)

Fire

 Rec

ruit

 (7K

 exem

ption

)
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ADDENDUM A: OVERTLME COMPENSATION

GROUP F - Classes in the No Representation Unit which are not eligible forovertime.

Accountant IV

A

pplications Program

m

er I

Applications Programmer II

Applications Programmer III

ARJIS Administrator

Asset Management Coordinator

AssistantDepartment Human Resources Analyst

Assistant Personnel Analyst

AssociateDepartmentHuman ResourcesAnalyst

Associate Personnel Analyst

Building Code and Noise Abatement Supervisor

Business Systems Analyst I

Business Systems Analyst II

Business Systems Analyst III

Claims and Insurance Manager

Collections Manager

Community Development Coordinator

Community Development Specialist IV

Compliance and Metering Manager

Customer Information and Billing Manager

Employee Assistance Counselor

Employee Assistance Program Manager

Employee Benefits Administrator

Employee Beneflts Specialist I

Employee Benefits Specialist II

Finance Analyst IV

Fleet M

anager

Geographic Information Systems Analyst I

Geographic Information Systems Analyst II

Geographic Information Systems Analyst III

Geographic Information Systems Analyst IV

Inform

ation System

s Administrator

Information Systems Analyst I

Information Systems Analyst II

Information System

s Analyst III

Information Systems Analyst IV

Information Systems Manager

Literacy Program Administrator

Marine Safety Captain

Organization Effectiveness Specialist I

Organization Effectiveness Specialist II

Organization Effectiveness Specialist III

Organization Effectiveness Supervisor
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TIO

N

GROUP F (Continued)

Police Captainl

Police

 Lieut

enant

Police

 Prope

rty and Recor

ds Ad

ministrat

or

Police Special P

rojects M

anager

Public Art Progra

m Administrator

Recycling

 Program

 Manager

Rehabilitation Coordinator

Senior

 Departm

ent H

uman Resourc

es Ana

lyst

Senior Personnel Analyst

Supervising Claims Representative

Supe

rvisin

g Depa

rtment H

uman Resou

rces

 Anal

yst

Superv

ising Develop

ment Pro

ject Manage

r2

Sup

ervi

sing

 Eco

nom

ist

Superv

ising Emergency Servic

es Coord

inator

Superv

ising

 Liabilit

y Claims Represe

ntativ

e

Supe

rvisin

g Manag

ement Analy

st

Supe

rvisi

ng Per

sonn

el An

alyst

Supervising Recycling Specialist

Supe

rvisi

ng Worker

s' Co

mpen

satio

n Claim

s Repre

sentat

ive

Sys

tem

s Ad

minist

rato

r I

Syst

ems Ad

minis

trat

or I

I

Syst

ems Ad

minist

rato

r III

Wastew

ater 

Chie

f Pla

nt Op

erato

r

1 Represented by POA but inelible for overtime.

2 RepresentedbyMEA,butineligibleforovertime.



Passed bythe Council of The City of San Diego on

 

M

A

Y 

2 

4 

20

22

 

,

 

by the following vote:

Councilmembers

 Yeas

 

Nays

 

Not Present Recused

Joe LaCava

Jennifer Campbell    l

Stephen Whitburn 0 l l I

Monica Montgomery Steppe 0

 

0  

Marni von Wilpert 

 

l 

 

Chris Cate 

-- 

 

U

 

U

 

Raul A. Campillo

Vivian Moreno  U  U

Sean Elo-Rivera Z   

MAY 3 1 2022

Date of final passage

(Please note: When a resolution is approved by the Mayor, the date of final passage is the

date the approved resolution was returned to the Office of the City Clerk.)

AUTHENTICATED BY:

TODD GLORIA

Mayor of The City of San Diego, California.

(Seal)

ELIZABETH S. MALAND

City C'frk of The City of San Diego, California.
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